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HOME DEPARTMENT

NOTIFICATION
Shimla-2 the 31 December, 2016
No. Home-B-(B) 2-1/97 Part-.—The Governor, Himachal Pradesh is pleased to appoint

Sh. Hemendra Singh Kashyap, Advocate, K-60, Lower Ground Floor, Jangpura Extn., New
Delhi-110014 as Additional Advocate General on tenure basis in the office of Advocate General,
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Himachal Pradesh for deployment in the Legal Cell, New Delhi, at the pleasure of the State
Government from the date of his assuming office.

The terms & conditions of his appointment are being issued separately.

By order,
Sd/-
Principal Secretary (Home).

HOME DEPARTMENT
NOTIFICATION
Shimla-2 the 31 December, 2016

No. Home-B (G)4-1/2003-1(36).—In partial modification of this department’s notification
No. Home-B (B) 7-6/2003-Vol-1(147) dated 8th/10th July, 2013, the Governor, Himachal Pradesh
is pleased to order that the condition at Sr. No. 4 requiring the approval of the Government for
appearance of Advocate General in Government cases outside the State is removed forthwith.

By order,
Sd/-
Principal Secretary (Home).

g favmT

Rrar—2, 30 =R, 2016

T Uh.U%.3—0.(f1)14—13 / 2011—Vdd—ZAMEd U & IoguTel, YRd & Sfde™ &
AT 309 & WP gRI Uad WGl BT YANT B 8Y, ZAMES UKW i Hal AR &
WA ¥, 39 fORT @1 IfeRge e thums—U(dN)2—1,/2014 f&HAl® 06—10—2016 ERT
feRIferd, ferae uqer o= fovmT, a9 aRes iffier), avf—11 Roufa) i ik gr=fa e,
2016 &7 3R A ax & forg ffaRad fem q9ma €, sreriq—

1. dferd M R UR®I——(1) 39 el @1 dfera 9w R uew 99 fawn, oF
gRers ey, aFf—11 RISTUf3d) Al R Wi (e wehe) fraE, 2016 B |

(2 A o o, fBAed U | UetiRid fhy S @l dRig ¥ ugd g |

2. QUEH—® Bl FAEA——RHES U a9 fauyrT, 99 uRers Sy, aEf—I1
(RToTUfa) ot va W=t 99, 2016 & SUTEE—6

(1) O™ AT 10 & AWH faeme Sue=l @ wore R fEfaRad @r S sefd —
“(i) e ufaerd WEfd R, @R
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(i) Harfera ufcerq f=faRed Ofa & M sk w® gaRafa e Wil g=r o
TfaeT & MR TR Wl g§RT —

(@) IR ufaerq s Fae (@f ) snafehn 7 9, 31 7 89 R R g
e (@) & il # 9 iR

@) N ufoerg IR fasme = (@) nafdiar # 9

(iii) a1 STgHUT™ WA AR HSMIeTAT Sevrgd H AT fhal 3=y W=l H e & forg
I TRl B UfMeTor Ur dRd FHY, GRF H YA @) ARg | |ar H
T AHST ST | UfRTeor @7 Ay & SRE Inedl, uoH 9¥ & SRE WaRd
JRIRIT B AN a9 IRTF ARHRI & da9H & a8 TR § I 3R 39 W
LT A qAT fgaig 99 & SRM I BT G TR U1 dar:

g fgdia da-glig el 9ol @& anefl &I, g I/ Ael—fdere ¥ fafgd aRiem(g)
AT PR WR BT Y& BT SIeH’” |

(2) =™ FEIT—11 & A faedE Suewll @ wH R fEfaRed @r S st —

"I9—aq INTRI § T W gRT RFaT aR 99 &1 g darera ar I § @ T8
TR e Har, IfT HIg 81, Bl AHfeId dxd IR 99 &I Faffd darere 8

WRe] a7 UReF AUPRI & UGl Bl WA b foly FEfoiad 20 g (@ig) R &1
IERYT fhar STgem—

IR fIg(@rse) v gt

Ugell, dINIRT, UiEdl, Aradi, |l Tgre]dl, dg}dl, | 9 @ foru
Uggdi, \Ad¥gd], S~adi 3iR rdr |

TR, AT, IMcal, THal, dicedr iR Hgadi fasm was@Ee) wat § 9 el
it & forg |

BoT, gREAT 3R roRAT R—fIsm wae  (@f=e) yat #§ |
et el b forg

e ——ReR UF® 20d 95 & 4¥Eq 99 A% QUSRI ST 2T ofd dd b &1 78 fcrerar
de gfafiee g 9281 81 Sar e e Raq g (@rge) o S uadt 9 w_7
Se R g AR 2

F. () W IS D WA b Y IS HHARI B, SIS /0 /e IR
X /IHIOT &3l § U (F)) D U &l H g 6T @) SUderdl @ e, $ 9 HH U
PHRIBIA TP AT BAT B

R ST Wb (1), R 321/ IHIvT &3 § Al / R_AFRY &, 39 HHaARAl &
Al § A Jal g et siftaf¥ar & forg dfg ad a1 S &H @ |ar 9 @ 8| afy,
Ui a¥ ®H A8 A YT Dl ST H AL A8l BRI

W] IT R A & 9 IR/ HHaARAl BI, NI oy /7 /Bicd 3R
TR/ I & H FH | BH Uh BBl dd Adl 81 B &, U0 &89 H I 30 ¥
(@TSR) H |AAT I IRSAT B FTAR ARV AT ST |
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WEERU—] : SRIAd Weqd H(1) & ol S /4 / HfSH / T /T a3l H
"HRIBTA W AERUGAT 9 ay BT G AT YD JATaeIHAT /G Bl &9 § @
gV U & § Rl ol g9 A 3rdfer iy gnfl |

WEPR11 : SRIAT WRgd B(1) & JAH & oY o /g4 a3 7 TeR 9

BI—

f7er el vd Rafd |

o1 e BT Rl SR 9RER SU—HUsd |

AEg SY—HUSH Pl SIS TR & |

fTer Rren o1 IMYR TEde BT U=s -9 WA, G SReprell 3R BIIe |
o], FOTell BT Uvs® 197 oA |

HITST RTAT & ITT1er SU AvSH BT IT HITe & |

fSTerr f=i |

RIRAR 7l 3 I0 ddel RS @ HIBdTS AR HRIT USAR Jod, NIHIol dedrd
T IATS—TA T 3R ANl YedR g IR RIAg T8l &I DIl Uld Uear e |
7oLl R § AN ddid & G- el Uear Jod, diell dld] 30 dgdid &
ST TR, HSAW, O9gTg, o7, aifl, WHMS iR WAMe UcdR g, 9Ex
el & SIRATS, {HoiTe, UWH, Saie, oofl, U, HANT, Rieg—vsar, swqR,
TS AR ¥CE UCAR g, YN T & [oRofl, PR, AFTG, oTa—aiTel
IR A% AR ol 7% TR g 3R FraxTiR dedilel dl dears! UedR g |

WSRO ST WRgd () G & oIy Hfe /™o aF 7949 IdR |

© N Ok D=

©

() SU—Hved/dEdd AT ¥ 20 fhariex a1 IR 94 W & FART I |

(i) <ToT AT AR R J@Ted ¥ 15 fhariey 31 R 9§ W & AW I el
% fory a9 a1 Suae T8 § @R 3 () fheiriex & 3 &1 Uedd am=m B_Al
gl B |

(iii) PHAN BT, I YA B I H AN A, AU [ER AT [EAR &F D AT
ATd 20 fharier & uRfY & AR &1 &7 |

1) u=a & w9 Al |§ e R e Fgfea @ 9d, 9RRe (W) U8 )R @ T8
AR ded a1, Ife PIs 81, 349 d § genfafed Jardra & forv, 39 od & eueh| gr=fa
& forg o <t Sgeh, 5 wRRe (Ave) gadt | ded i/ uefa Wt oiR urefa frEt
% UG B JTIAR AT I ST WHT YfGAT DI AUAT & Ig2Tq Bl TS o

R B9 I AWl H H BIS BT AR TRRE (UIVD) IS H U ol AdTDld
(T MR W BT T Har AdiEd, S AT a1/ g @ e H 8l & MR R SudE
fAfde Syg=rl & HRUT faaR fPu ST9 &7 = 8 9aT 8, 981 S99 aRs |4l Jfdd sTa=—ara
Uqif /Ug /drex | AR fhy 9 & 9 988 96 @R faaR axd 99 dfs Jafad 9 SR
R ST

R I8 AR b 39 91 yeaiRal @1, 59 R w=a & fog fem fdar s €, @t
ﬁwéﬁaﬁaﬁwaﬁm@mmw@nﬁaﬁqqﬁwﬁﬁﬁﬁﬁ%ﬁw S A FH

P
a3l

WR<] I8 SR AT {6 el by Al qdm wRegd B eﬁaﬁa% %QGIT#

3T THSAT SITUT / FHS SITQAT |
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WETHRU— A WG & IId BITS USHRI U= & ol S(UTa &l FHS SIg

It RS U= Afdd agd e & [ feAdesse s Bikisl waMa (Rerdee &ifh

dp=iroT 39 feArae e A1 SHiidd afddel) Bovl, 1972 & MIA—3 & UGl & a9l

far a1 8 3R dedH aXraar o Ry v B a1 oY v afdais (Rerde™ offs da=dret g+

fRHTae Uee SHIhd AfdiIeT) wool, 1985 & IA—3 @ SUewll & IrId Wl fhar AT '
3R Tgef= aRrgar @ 3w 1Y &

. (2 = YPR wWRERe & ¥ AWl 7 U9 Ys R afa Fgfea/aea @ 9@
TRE (QY$) UG TR Pl T3 AR de dd1, afs P 81, FdThiel & ol oA § @ S,
e qef FRgfad /ar=ifa Sfd =@om & e &R 9ol 3R ur=fd Fadl & Sueel & orgaR
P TS o

TR DI TS ded HaAT Bl AU H o D UL ol RIRATARU BRI IHD By
IRERE aRIFAT afRafid e |

3T §T,
aooT

e W (@) |

[Authoritative English text of this Department Notification No. FFE-A(B)14 13/2011-L dated 30th
December,2016 as required under Article348 (3) of the Constitution of India.]

FORESTS DEPARTMENT
NOTIFICATION
Shimla-2, the 30" December, 2016

No. FFE-A (B)14-13/2011-L.—In exercise of the powers conferred by proviso to article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the following rules further to
amend the Himachal Pradesh, Forest Department, Range Forest Officer, Class-II (Gazetted),
Recruitment and Promotion Rules, 2016, notified vide this department Notification No. FFE
A(B)2-1/2014 dated 06.10.2016 namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Forest Department, Range Forest Officer, Class-1I (Gazetted), Recruitment and Promotion
(1** Amendment) Rules, 2016.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure “A".—In Annexure-A to the Himachal Pradesh, Forest
Department, Range Forest Officer, Class-1I1 (Gazetted), Recruitment and Promotion Rules, 2016;

(1) For the existing provisions against Column No. 10, the following shall be substituted,
namely:-

“(1) 55% by promotion; and
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(i) 45% by direct recruitment on a regular basis or by recruitment on contract basis, as the
case may be, in the following manner:—

(a) 70% from amongst the B.Sc.(Forestry) candidates failing which from amongst the
Non-B.Sc. (Forestry) candidates; and

(b) 30% from amongst the Non-B.Sc. (Forestry) candidates.

(iii)) The candidates selected for training at Forest Research Institute and College,
Dehradun, or at any other places, shall while undergoing the training be treated as ‘in service’
candidates from the date of joining the institute. During the period of training, the candidates shall
receive pay in the lowest stage of the pay scale of Range Forest Officer applicable to in service
candidates and allowance admissible thereon during the 1* year and at the 2nd stage of the scale
during the 2nd year:

Provided that the 2nd increment shall be granted only when a direct recruit has passed the
prescribed examination(s) from the concerned Institute /College”.

(2) For the existing Provisions against Column No. 11, the following shall be substituted,
namely :-

“By promotion from amongst the Deputy Rangers having 04 (Four) years regular service or
regular combined with continuous adhoc service, if any, in the grade:

Provided that for filling up the posts of Range Forest Officer the following 20 point post
based roster shall be followed:-

Roster Point No. Category
Ist, 3rd, 5th, 7th, 9th, 11th, 13th, 15th, 17th, | Promotee
19th & 20th
2nd, 4th, 8th, 10th, 14th & 16th Direct recruitment from B.Sc. (Forestry)
category.
6th, 12th & 18th Direct recruitment from Non-B.Sc (Forestry)
category.

Note:—The roster will be rotated after every 20 point till the prescribed percentage is
achieved whereafter the point vacated will be filled up from the respective category to which the
point belongs.

A(1) Provided that for the purpose of promotion every employee shall have to serve atleast
one term in the Tribal/Difficult/Hard and remote/rural areas subject to adequate number of post(s)
available in such areas:

Provided further that the proviso(I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except posting/transfer in
remote/rural areas. However, this condition of five years shall not be applicable in case of
promotion:

Provided further that Officers/Officials who have not served at least one tenure in Tribal/
Difficult/Hard and remote/rural areas shall be transferred to such area strictly in accordance with
his/her seniority in the respective cadre:
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Explanation-I:—For the purpose of proviso A(l) supra the “term” in the Tribal
/Difficult/Hard /remote/rural areas shall mean normally three years or less period of posting in such
areas keeping in view the administrative exigencies/convenience.

Explanation-II:—For the purpose of proviso A (I) supra the Tribal / Difficult Areas shall
be as under:—

BN

AW

District Lahaul & Spiti.

Pangi and Bharmour Sub Division of Chamba District.

Dodra Kawar Area of Rohru Sub Division.

Pandrah Bis Pargana, Munish Darkali and Gram Panchyat Kashapat of Rampur Tehsil
of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub Division of Kangra District.

District Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai Tehsil
in Sirmour District.

Khanyol-Bagra Patwar Circle of Karsog Tehsil Gada Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki, Sub Tehsil Jharwar, Kutgarh
Graman, Devgarh, Trailla, Ropa, Kathog Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

Explanation-III:—For the purpose of proviso A (1) supra the remote/ rural Areas shall be

as under:

(1) All stations beyond the radius of 20 Kms from Sub Division/Tehsil headquarter.

(i1)) All Stations beyond the radius of 15 Kms. from State Headquarter and District head

quarters where bus service is not available and on foot journey is more than 3(three)
Kms.

(iii) Home town or area adjoining to area of home town within the radius of 20 Kms of the

employee regardless of its category.

(1) In all cases of promotion, the continuous adhoc services rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P rules:

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on adhoc basis followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons senior
to him/her in the respective category / post / cadre shall be deemed to be eligible for consideration
and placed above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three year’s or that prescribed in the R&P Rules for the post,
whichever is less:
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Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion:

Explanation:—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-serviceman
recruited under the provisions of Rule 3 of the Demobilized Armed Forces Personnel (Reservation
of Vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority thereunder or recruited under the provisions of Rule-3 of the Ex-serviceman
(Reservation of vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority there-under.

(2) Similarly, in all cases of confirmation continuous adhoc service rendered on the feeder
post, if any, prior to the regular appointment/promotion against such post shall be taken into
account towards the length of service, if the adhoc appointment/promotion had been made after
proper selection and in accordance with the provisions of the R&P Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc

service rendered shall remain unchanged”.

By order,
TARUN KAPOOR,
Principal Secretary (Forests).

yafarvr, s vd drenfier faumr

RBrer—2, 8 fawwR, 2016

YA —d(3)—4 /2010—BAEd UQ¥ & IRUTA, R & R & BT 309
$ WGP N Uad Ul BT YANT FRd gY, feArd USE i ¥ar ST & WRHE 9,
fEATerel UQel, gaiaRyr, fasme vd denfiral fovmr # aRs denfie et (Sia denfire)), aei-1,
REUE) @ Ug @ o 39 SRS ¥ Hol'\ SUEw—"%’ & AR Wil Ud UG FE
AT B, AAT——

1. Jfera 9™ IR UR™L—(1) 39 i &1 e W fREmed uewn, uataRer, fasm
g wenfrer faarm, aRs denfe sffery (Sa drenfira), avf—1, (outd) < vd u=fa
o, 2016 B |

(2) ¥ Frm IooF, fRAMEE UQel | S & aRE ¥ Uad &6 |

SIS
BEIRT / —
U Afed (qiaRer, fagme ua denfie) |
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SEER G

fearae yew wafaRyr, fasm= d denfie faumT # aRs Jsnfae afferd (B Wenfia),
-1 RUd) @ ug & forg =it 8k w=fa s

1. Ug BT IH—IRS IS AR (Sa drenfira)
2. Ug (W) @ w@r—o1 (IP)
3. TfHRO——ai—1, (RToTUfaa)

4. qETHR—(1) fFrafad geury (TeenRal) & fore oM,
Z15600—39100 +36600 /—Us U

(2) <fa=T W Frged Rl @ fory Syaferl
TR {1 15—% H QU 0 &N & AR T 22200 /— U™ |

5. O U AT AT UG
6. W Wl fPT I e AR B T Sg—18 | 45 v ¢

wRe] A 9dT Py S gl el & folt S Iy dMnL, deY a1 |fder &
MR W Fged ey U fadi |fed, ugel ¥ & AR B AT H I RIRET BT ARY T
B

Ry ¥8 R f& af qeed @ wfaar & R W fgad fear war enefl, sw wu #

Ry I8 AR & gl Sl /ggfad Seeniadl 9o 3 @l & Afdddl & oy
S Y AT H I € ge aF SmeHl, e fRArEe Ut WReR & AR A1 ARy e
(araer) & Sl I &

Wy I8 AR A & ol daex Al den @ Forl & 9 SEaiRal &l
S W ufede Jaer, T don W el @ uRM e 153l

TS B WHY, BICSEZISETN
et /o Frert # omies A qd e dHary o, Al wcft # emy @ A A o=
& Ragd & SIgh, SR AR HaIRAl B gL ©, & vgs?? TR & Raad ufeas
daer i /@R Mol & U dHeiRg Bl A8l & S Sl uverdad) U
it /e Rl gr1 Fgad fdg U 9 /fFy U € &R 99 ufeds daex i /@

e & RIS Tod @ T U /| el @ war # sifaw w9 | smfera
fby Ty € /fhT T o |

feaor—1. A Wil & o omy AW & T S 9¥ & UM kA ¥ BT g
R ug (Uel) @1 omded smAfEa wxw @ forg, wenRefa, fasnfug fear o € am
fTSTerat @7 rfeRafee far AT ¥ |

2. gy garfed Il @1 g9 # AN Wil & forg oMy WA SR IgWd, AR B
faderaR Rifde fvar S da |
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7. N 9t @ forg snufea =AW Afd® AR o sEAN— (3) T FEan(S)—i)
oY A= Ut favafdeney a1 s/ fRAed oW WReR gRI 9R$ WU I JRIAl UTe
TR A o drenfiiar § flov=os! |

() o wmfd o SRR /9ENe W ed # uRANET IR, SR,
AERIAr fIgelyor ok gSHael, AT eI SR Hedldd, UITERUT IHEAUT Td AT,
TITEROT GRE SR WReTUT UG AMEIRId ANiGsie qAiEauiiy SRreddl afffa d (dlov=ogio -
% UTA) BH W BH 04 IY BT BT ATHT |

T

() fp=lt AT ura favafdener a1 $<g WaR / RAEd ISy WeR §RI 996 4
A A=Al U e SR | Slg denffer | fagE fwna (Trov|osio) A S drenfier H
sirenfira Frdae (§odHo) |

() foelt =mfa @ R /e H O ORASET AU, S, cuqsmm
fageryor oIk orgsravr, WdevT oA SR Hodihd, UATGRUT SYSAUT U AT, TR
GReT R WREUT Ud AMEI¥e ANieie UdEuiy SINTeddl 3l ﬁ(@owo@ﬁfmﬁa%
UTI) HH H HH 08 IY BT BRI T |

(@) aio-a SrEa@)——BHrad U @ Sfedl, Afadl iR @iferal &1 o9 iR uewr #
e fatre qemell # fgfad & forg Suygadan |

8. W Wt fHy oM g e (@) @ fog fafkd oy &R Afde Ea] w~a
ol @1 T2 H AR BRfY AT T ——g——aAr] e |

WM srEar— 70, SR SWIad W 7(@d) () | fafkd & T B

9. URAem & @y, Ife ®IE B—=al v, 9adT th 9§ 9 Fde U iR srafdy
% forv fawar fear o g o 6 dem uifder) faow aRRefaal & ik arRuil &1 falRad
T arfaflRad wve 3y < |

10. wdl & ggfd—udl W el a1 w=fa O Yevsiic a1 wiFmRY gR 3R s
gl §RT R O 91a) U€ (Ue)) @ gfeaar—adufaed i=fd gR, W&r 9 89 W
Jpvsie IER TR, aFEl & 9 39 R®, Al 9ai gRT gnRafd Hafad R R a1 dfder &
TR TR AT g |

11. UM, SdvsHe, WIMIRY §RT Wi & <97 4, 9 Sftr (@) s o=t/
JApveiic /WFFRY fhar Sem——adsnfe fPer) (Gia denfie) § 9 ur=fa gRT S
SWRIGT W™ 7 (@) () & 9 A 9t & forw fafta Jeildre oEal oo a9 & emeli=
e I¥ w1 AT Jdrered 8 AT TS H P T3 TOR deel Fal, IfT bl B, HT AfEferd
IRG I3 a4 BT AT Warerd B, VT A BN W RAEd USW WER B I
Tt /9rel /g erl # 39 Ue & 9Hwd 9aHE | BRI USRIl # ¥ dahvsHe &
MR W |

(1) o= & | AMell § e R At FYfda 9 gd 9eRe ([@e) us H @ TS
TR deed 941, IfT ®Ig 81, I & fov 39 9 § genfafed Jarera & fow, 39 od &
31 e gU VAT W ol SIQ, fh wnRe (Uve) wadt § aged Fgfa /o, Wt ok gt
sl & Iugel & ATAR T B Ifed Wibrd UlHAT DI UM S ggar DI T35 o
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WRe] I W AFEl H RTH By HiTS Afdd IRRE (WI¥d) U H U @l AdThld

(@ JER W P TS ¥ar Afed, S AT dar/ PP B AW H B) B MR W

Suad ffde gl & $RU daR fSy SM &1 urd 8 Sfar § g8 3fuH—3(u

Uait /U /BIeX H S99 aR© ¥l Ffdd AR fey 9 @ ur 9Hs ouE ek faaR wRd
Y BT Afdd ¥ SO W AT

W] I8 3R b 9 | veenRAl &, f579 o ur=iid & o [daR fbar SIm &, @ @A
ﬁw%ﬁaﬁwaﬁm@mmwa%ﬂ?ﬁeﬁ?mﬂﬁWﬁﬁ%aw,aﬂﬁw
81, BI:

WR=] I8 3R AT b S8l dig Afdd qamHl IR &I et & PRI U=l fby S
W&ﬂﬁawzﬁﬁﬂmﬁwﬁagfmwwﬁ gfeg Y ol =g & fadarR & forw
JUTS FHST ST/ FHSY SITeH |

WEIRU A WRegeh & AId HS YeuRN U= & forg o w8l dHsm
ST /|98 WG, A aRs o &fdd vagd 4 5, N fSadesss ams Bk
A (RSdeE 3 de=ie 349 ffarad e A9 Saide |afdviel) evl, 1972 & 94, 3
P UGl B I WAl fhAT AT § 3R s Sid a¥iger o fav v B ar R ue
afdade; (Rodem offs do=iel 39 &1 fRAmad UQel Saiidel Afdol) Sovl, 1985 &
3 P SUTH] ® T 9ol fhar AT 8 MR 9P i d WA a1 v v B |

(2 S PR WRERT & | AEEl H U e W Fafa M /a9 gl
TREG (O9®) € H P! T AR ded a1, afe g 8, WaIdd b folg TOMET H ol
S afe qeef fgfed /a=fa Sfad =ge & ugenq iR 9l iR wi=fa |l & SueEl &
TR BT T3 o -

R B U5 SuYad i ded Har B UM H oW P UTAr Sl RIRIBRT B,
AP HeRgwy URWRS qRIFAT uRdfcd e |

12. Iz fourfm o=fa afafd R[emm 8 O S9! S —ok)) WaR gRT 93—
IHI W ST B ST |

13. o dm § om oRRufod & fame usor oo dar smanT | oREel
forar Som——arar f fafy g smufera e |

14. ARt 9 oy IM el @fedal @ forg sEm—f WA @1 ue R Fgfed @
fore sraeff &1 wRa &1 AFRE BT Siftard 7

15. A Wt gRT Ug R FYfaT & forg gom—del wdl & Ame § 1w W
P forv o9, AIRge U¥ieT & MR W fhar Siuwm | afe, wenRefd, fRAmee uewr e war
IR IT =T oIl UIBROT, VAT HRAT IMaId IT GHAE 9asl, o foaRad odiem ar
IITIRG WAT & AR TR fhar S@n {F9dT WR / aredhd 3Mfe aumReafd, Rt /g Wil
UTfEIROT gRT STGETR fhar STem |

15.(®) wfaer FYfdd g™ v R Mgfem @ fog aa—sa sl & 5 99 & 8
80 W Ug W Hider Fgfadqar e Qg Ty el SR el & Sreueli @1 GG |

1) Hheam—(®) 9 UiferRll & NdH aee Uy, wgiarvr, A= wd ienfe
fomT ¥ R dsnfe fery (Sia el & GfdeT & R R UR™ # Th 9y & forg
AT ST 5™ auiay R UR @RI ST -




6362 TS0, feaTerel Ue9l, 04 SHaN, 2017 /14 WY, 1938
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[Authoritative English Text of this Department Notification No. STE-B(3)-4/2010 dated --------- as
required under clause (3) of Article 348 of the Constitution of India.]

ENVIRONMENT, SCIENCE & TECHNOLOGY DEPARTMENT
NOTIFICATION
Shimla-171002, the g December, 2016

No.STE-B(3)-4/2010.—In exercise of the powers conferred by proviso to Article 309 of the
Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal Pradesh
Public Service Commission, is pleased to make the Recruitment and Promotion Rules for the post
of Senior Scientific Officer (Bio-Technology), Class-I, (Gazetted) in the Department of
Environment, Science & Technology, Himachal Pradesh as per Annexure-A attached to this
notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Department of Environment, Science & Technology Senior Scientific Officer (Bio-

Technology), Class-1, (Gazetted) Recruitment and Promotion Rules, 2016.

2.  These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Pr. Secretary (Env., Sco. & Tech.).

ANNEXURE-"A"

RECRUITMENT AND PROMOTION RULES FOR THE POST OF SENIOR SCIENTIFIC
OFFICER (BIO-TECHNOLOGY) CLASS-I (GAZETTED) IN THE DEPARTMENT OF
ENVIRONMENT, SCIENCE & TECHNOLOGY, HIMACHAL PRADESH

1. Name of the Post.—Senior Scientific Officer (Bio-Technology)
2.  Number of Posts.—01 (One)

3. Classification.—Class-I (Gazetted)

4. Scale of Pay.—(i) Pay scale for regular incumbent(s):
Pay Band X 15600-39100+3 6600/- Grade Pay.

(i1) Emoluments for contract employee(s):

< 22,200/-as per details given in Col.15-A.

5. Whether,Selection post or 'Non-Selection' post.—Selection

6. Age for direct recruits.—Between 18 to 45 years.
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Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Govt. of Himachal Pradesh including those who have been appointed on
adhoc or on contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become overage on the date when he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Caste/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order (s) of
the Himachal Pradesh Govt.:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector
Corporations/ Autonomous Bodies at the time of initial constitutions of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to the Government servants. This concession will not, however, be admissible
to such staff of the public sector Corporations/Autonomous Bodies who were/are subsequently
appointed by such Corporations/Autonomous Bodies and who are/were finally absorbed in the
service of such Corporations/Autonomous Bodies after initial constitution of the Public Sector
Corporations/Autonomous Bodies.

Notes 1.—Age limit for direct recruitment will be reckoned on the first day of the year
in which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges, as the case may be.

2. Age and experience in the case direct recruitment, are relax able at the discretion
of the Govt. in case the candidate is otherwise well qualified.

7. Minimum Educational and other qualifications required for direct
recruitment.—(a) Essential Qualification(s).—(i) Ph.D in Biotechnology from a recognized
University or an Institute duly recognized by the Central/Himachal Pradesh Government.

(if) Atleast 04 years (post Ph.D.) work experience in project formulation, implementation,
feasibility analysis and monitoring, survey studies and evaluation, environment monitoring &
planning environment protection and conservation & community led environmental awareness etc.
in a reputed institution/scientific organization.

OR

(i) M.Sc. in Biotechnology or B.Tech. in Biotechnology from a recognized University or
from an Institute duly recognized by the Central/Himachal Pradesh Government.

(if) Atleast 08 years (post M.Sc./B.Tech.) work experience in project formulation,
implementation, feasibility analysis and monitoring, survey studies and evaluation, environment
monitoring & planning environment protection and conservation & community led
environmental awareness etc. in a reputed institution/ organization.

(b) Desirable Qualification(s):—Knowledge of customs, manners & dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.
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8.  Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promotee(s)?.—Age:— Not applicable.

Educational Qualification.— Yes, as prescribed in Column No.7(a)(i) above.

9. Period of probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
secondment, transfer and the percentage of posts to be filled in by various methods.—100%
by promotion failing which on secondment basis failing both by direct recruitment on a regular
basis or by recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion, secondment, transfer, grade from which
promotion/ secondment, transfer is to be made.—By promotion from amongst the Scientific
Officer (Bio-Technology) subject to possessing of educational qualification prescribed for direct
recruitment against Column No. 7 (a)(i) above with eight years regular service or regular
combined with continuous adhoc service, if any, in the grade failing which on secondment basis
from amongst the incumbents of this post working in the identical pay scale from other Himachal
Pradesh Government Departments/Boards/ Corporations/ Universities/Autonomous Bodies.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the conditions that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules:

Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his/her total length of service (including the service rendered on adhoc basis, followed
by regular service/appointment) in the feeder post in view of the provisions referred to above, all
persons senior to him/her in the respective category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of atleast three years or that prescribed in the Recruitment & Promotion Rules
for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion
on account of the requirements of the proceeding proviso, the persons(s) junior to him/her shall
also be deemed to be ineligible for consideration for such promotion.

Explanation:—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be Ex-servicemen
recruited under the provisions of Rule-3 of Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non- Technical Services) Rules, 1972 and having been given
the benefit of seniority there under or recruited under the provisions of Rule-3 of Ex-
servicemen (Reservation of vacancies in the Himachal Pradesh Technical Service) Rules,
1985 and having been given the benefit of seniority there under.

(2) Similarly, in all cases of confirmation, continuous adhoc service rendered on the
feeder post, if any, prior to the regular appointment/promotion against such posts shall be
taken into account towards the length of service, if the adhoc appointment/promotion had been
made after proper selection and in accordance with the provision of the Recruitment & Promotion
Rules:
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Provided that inter-se-seniority as a result of confirmation after taking into account,
adhoc service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition?.—As
may be constituted by the Govt. from time to time.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-
voce test, if the Himachal Pradesh Public Service Commission or other recruiting authority,
as the case may be, so consider necessary or expedient by a written test or practical test, the
standard/ syllabus etc. of which will be determined by the Commission or other recruiting
authority as the case may be.

15.A Selection for appointment to the post by Contract appointment.—
Notwithstanding anything contained in these Rules, contract appointment to the post will be made
subject to the terms and conditions given below:

(1) CONCEPT:—(a) Under this policy, the Senior Scientific Officer (Bio-Technology)
in the Department of Environment, Science & Technology, H.P. will be engaged on contract
basis initially for one year which may be extendable on year to year basis.

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his/her period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC:—The Principal Secretary
(Environment, Science & Technology) to the Government of H.P. after obtaining the approval
of the Government to fill up the vacant post(s) on contract basis will place the requisition with
the concerned recruiting agency i.e. H.P. Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(II) CONTRACTUAL EMOLUMENTS:—The Senior Scientific Officer (Bio-Technology)
appointed on contract basis will be paid consolidated fixed contractual amount @ Rs. 22,200/-
P.M. (which shall be equal to minimum of Pay band plus grade pay). An amount of Rs. 666/-
(3% of the minimum of Pay band + Grade Pay of the post) as annual increase in contractual
emoluments for the subsequent year(s) will be allowed if contract is extended beyond one year.

(IIl) APPOINTING/  DISCIPLIANRY  AUTHORITY:—The  Principal  Secretary
(Environment, Science & Technology) to the Govt. of H.P. will be appointing and disciplinary
authority.
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(IV) SELECTION PROCESS:—Selection for appointment to the post in the case of
contract appointment will be made on the basis of viva voice test, if considered necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruitment agency i.e. H.P. Public Service Commission.

(IV) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENT —As may
be constituted by the concerned recruiting agency i.e. the H.P. Public Service Commission from
time to time.

(V) AGREEMENT:—After selection of a candidate he/she shall sign an agreement as
per Annexure-"B" appended to these Rules.

(VI) TERMS AND CONDITIONS:—(a) The contract appointee will be paid fixed
contractual amount @ € 22,200/- per month (which shall be equal to minimum of pay band
plus grade pay). The Contract Appointee will be entitled for increase in contractual amount @
T666/- (3% of the minimum of pay band + grade pay of the post) for further extended years and
no other allied benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract
appointee is not found satisfactory.

(c) Contract Appointee will be entitled for one day's Casual Leave after putting one
month service. However, the contract employee will also be entitled for 135 days Maternity Leave,
10 day's Medical Leave and 5 days Special Leave. He/she shall not be entitled for Medical Re-
imbursement and LTC etc. No leave of any other kind except above is admissible to the contract
appointee:

Provided that the un-availed Casual Leave, Medical Leave and Special Leave can be
accumulated up to the Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the Controlling
Officer shall automatically lead to the termination of the contract. However, in exceptional cases
where the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling authority in this regard
well in time. However, the contract appointee shall not be entitled for contractual amount for this
period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at
one place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-
examined for the fitness from an authorized Medical Officer/Practitioner.
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(g) Contract appointee will be entitled to TA/DA if required to go on tour in
connection with his/her official duties at the same rate as applicable to regular counterpart
officials at the minimum of pay scale.

(h) Provisions of service Rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in
case of contract appointees. They will be entitled for emoluments etc. as detailed in this
Column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/ Scheduled Tribes/Other Backward Classes/ other
Categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination..—Every member of the Service shall pass a
Departmental Examination as prescribed in the H.P Departmental Examination Rule, 1997 as
amended from time to time.

18. Powers to relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in
consultation with the H.P.P.S.C., relax any of the provisions of these Rules with respect to any
Class or Category of person(s) or post(s).

ANNEXURE —"'B"

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE SENIOR
SCIENTIFIC OFFICER (BIOTECHNOLOGY) AND THE GOVERNMENT OF
HIMACHAL PRADESH THROUGH THE PRINCIPAL SECRETARY
(ENVIRONMENT, SCIENCE & TECHNOLOGY) TO THE
GOVT. OF HIMACHAL PRADESH

This agreement is made on this:=---- Lornday  ofrerereeeeeeeees e in the year
..................... ..between Sh/smt S/O/D/O R/O
------------ . =+=====+ contract appointee, (hereinafter called the FIRST PARTY) AND The Governor,
Himachal Pradesh through Director of Environment, Science& Technology Department,
Himachal Pradesh (hereinafter “SECOND PARTY”).

Whereas the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Senior Scientific Officer(Bio-Technology) on contract basis on
the following terms and conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Senior Scientific Officer (Bio-Technology) for a period of one year commencing on
day Of ..................... ‘and ending on the day Of ..................... It iS Speciﬁcally
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
on =reesee and information notice shall not be necessary:
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Provided that for further extension/ renewal of contract period, HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only than the period of contract is to be renewed/ extended.

The contractual amount of the FIRST PARTY will be ¥ 22,200/= per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is
not found good or if a regular incumbent is appointed/posted against the vacancy for
which the FIRST PARTY was engaged on contract.

Contractual Senior Scientific Officer(Bio-Technology) will be entitled for one day's
casual leave after putting in one month service. However, the contract employee will
also be entitled for 135 days Maternity Leave, 10 day's Medical Leave and 5 days
Special Leave. He/she will not be entitled for Medical Re-imbursement and LTC etc.
No leave of any other kind except above is admissible to the contractual Senior
Scientific Officer (Bio-Technology):

Provided that the un-availed Casual Leave and Medical Leave can be
accumulated upto Calendar Year and will not be carried forward for the next Calendar
year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard will in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. In case women candidate pregnant
beyond 12 weeks will stand temporarily unfit till the confinement is over. The
women candidate will be re-examined for the fitness from an authorized Medical
Officer/Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
officials at the minimum of pay scale.

The Employees Group Insurance Scheme as well as EPF/CPF will not be applicable
to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the day,
month and year first above written.
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IN THE PRESENCE OF WITNESSES :

(Name and full address ) Signature of the FIRST PARTY

(Name and full address ) Signature of the SECOND PARTY

In the Court of Dr. Jitender Kanwar, HPAS, Sub-Divisional Magistrate Bharmour,
District Chamba (H. P.)

Shri Rakesh Kumar s/o Shri Bakilo Ram, Village Kao, P. O. Seri Kao, Tehsil Bharmour,
District Chamba, H.P. .. Applicant.

Versus

General Public

Proclamation under order 5 Rule 20 C.P.C. under section 13(3) of the Birth and Death
Registration Act, 1969.

Whereas Shri Rakesh Kumar s/o Shri Bakilo Ram, Village Kao, P. O. Seri Kao, Tehsil
Bharmour, District Chamba, H.P. has filed an application alongwith an affidavit regarding the
registration of his delayed date of birth i.e. 01-09-1994 for entry in the record of Gram Panchayat
Chobhia, Development Block Bharmour, Tehsil Bharmour, District Chamba H.P., thereof.

Hence, this proclamation is issued to the General Public, that if they have any
objection/claim regarding the registration of date of birth of Rakesh Kumar for entry in the records
of Gram Panchayat Chobhia, Development Block Bharmour i.e. 01-09-1994 they may file their
claim/objections on or before 05-01-2017 in this court failing which necessary orders will be
passed to the concerned Gram Panchayat for registration of date of birth accordingly.

Given today under my signature and seal of the Court.

Seal. Dr. JITENDER KANWAR, HPAS,
Sub-Divisional Magistrate,
Bharmour, District Chamba (H.P.).

In the Court of Dr. Jitender Kanwar, HPAS, Sub-Divisional Magistrate Bharmour,
District Chamba (H. P.)

Shri Kamal s/o Shri Sher Singh, resident of Village Dhuna, P.O. Siur, Tehsil Bharmour,
District Chamba, H.P. .. Applicant.

Versus



6374 TS0, feaTerel Ue9l, 04 SHaN, 2017 /14 WY, 1938

General Public

Proclamation under order 5 Rule 20 C.P.C. under section 13(3) of the Birth and Death
Registration Act, 1969.

Whereas Shri Kamal s/o Shri Sher Singh, resident of Village Dhuna, P.O. Siur, Tehsil
Bharmour, District Chamba, H.P. has filed an application alongwith an affidavit regarding the
registration of his delayed date of birth i.e. 04-10-1995 for entry in the record of Gram Panchayat
Siur, Development Block Bharmour, Tehsil Bharmour, District Chamba H.P., thereof.

Hence, this proclamation is issued to the general public, that if they have any
objection/claim regarding the registration of date of birth of Kamal for entry in the records of
Gram Panchayat Siur, Development Block Bharmour ie. 04-10-1995 they may file their
claim/objections on or before 05-01-2017 in this court failing which necessary orders will be
passed to the concerned Gram Panchayat for registration of date of birth accordingly.

Given today under my signature and seal of the Court.
Seal. Dr. JITENDER KANWAR, HPAS,

Sub-Divisional Magistrate,
Bharmour, District Chamba (H.P.).
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