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HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001
NOTIFICATION
Shimla, the 13" January, 2016

No. HHC/GAZ/14-321/2011.— Hon’ble the Chief Justice has been pleased to grant ex-post
facto sanction of 07 days commuted leave w.e.f. 07-12-2016 to 13-12-2016 with permission to
prefix 15 days earned leave w.e.f. 22-11-2016 to 06-12-2016 in favour of Ms. Neha Sharma, Civil
Judge-cum-JMIC (IV), Shimla, H.P.

201—XT919= / 2017—19—01—2017

(6709)



6710 TS0, feamerel Ue9r, 19 SHas, 2017 /29 WY, 1938

Certified that Ms. Neha Sharma has joined the same post and at the same station from
where she proceeded on leave, after expiry of the above period of leave.

Also certified that Ms. Neha Sharma would have continued to hold the post of Civil Judge-
cum-JMIC(IV), Shimla, H.P., but for her proceeding on leave for the above period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA — 171 0 01
NOTIFICATION
Shimla, the 12" January, 2017

No.HHC/GAZ/14-52/74-VII.—In the interest of administration, following transfers and
postings of the members of H.P. Judicial Service in the cadres of Senior Civil Judges and Civil
Judges are hereby ordered with immediate effect:—

1. Shri Aslam Beg, Mobile Traffic Magistrate, Solan and Sirmaur is transferred and
posted as Civil Judge-cum-JMIC (II), Paonta Sahib.

2. Shri Sidharth Sarpal, Secretary, District Legal Services Authority, Solan and Sirmaur
shall hold the additional charge of the Mobile Traffic Magistrate, Solan and Sirmaur.

The officer mentioned at serial No. 1 is directed to join on or before 31-01-2017.

BY ORDER OF HON’BLE HIGH COURT
OF HIMACHAL PRADESH.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA - 171 001
NOTIFICATION
Shimla, the 5™ January, 2017

No.HHC/Admn.6 (18)77-VIIL.—In exercise of the powers vested in it under Section 13 of
the code of Criminal Procedure 1973, the Hon’ble High Court of Himachal Pradesh has been
pleased to extend the powers of Special Judicial Magistrate Ist Class upon Sh. Joginder Chauhan,
Addl. Commissioner (Legal), Municipal Corporation, Shimla for a period of one year on and with
effect from 22-12-2016 to try the offences detailed in Schedule-II of Section 383 and 352 of the
Himachal Pradesh Municipal Corporation Act, 1994 with power to try the aforesaid offences
summarily under section 260 of the Code of Criminal Procedure, 1973 within the local limits of
Municipal Corporation, Shimla.

By order,
Sd/-

Registrar General.
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qiaRvl, fagme gd et faunT

RBraer—2, 12 feuwR, 2016

T —d1(3)—10 /2013 —BAMae US¥ & IoguTdd, IRd & WA & Ieea 309
P WRgd gRI Yo UMdTAT P YANT HRd gU, RAMISA U dllb dar RN & uRHel 9,
fRTae yeer yafervr, fagme vad wrenfiest T & wia dene sfert ([@sme vd denfa),
-1, RISUA) & U8 & folt 39 IRRE | Hold SUe—"%" & dR 9l Yd U=
| 99 7, et

1. <fér< 9 @R UR™—(1) g7 sl &1 dfera A fRered uwr gateRr, s ud
e 39T, g dsnfe AfEer) ([sma v drenfire)), -1, (roufd) 9ol vd urhd
oM, 2016 B |

(2) ¥ Frm orua, fRAMEe Uel | YSIRK fHy S & aRRg | ygd 8T |

3T §INT,
TRIEART / —
U Afg (GgiaRer, s ud uenfie) |

JUTE—"F"

g uew waieRer, faem wd dRifer v § wgm dwife ofer (Rew wd
Wenfa), avi-1 (Roufa) @ ug & fog et ok w=fy e |

1. U & TH—YgE e A¥eRT (e gd uenfie)
2. UG & G=a— 01 (Th)
3.  THRUL——a—] RToTUfa)

4. qITEHE—(1) AT TeuR & forv Ja9a,
U §US T15600—39100 ST T 7800 / —Us U

(2) wfder R Fgad AR & oI Syafer
T AT 15—® H AT Y RN & ATAR T 23400/ — AR |

5. IO’ UG IALAT I UG —aAIA
6. Rl WAl fHy M gl Afedal & forg Mg ——18 & 45 aW:

wRe] A 9T By S a1el @fdddl & folw $uRt g A, deef A1 Wfder & JMER W
frgaa fby U aafeadl AfEd, ugl ¥ & WRGR BT Ad1 § I AR BT AR T2 BAAT
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W] I8 SR & AT ded a1 dfaer & omR W Fge fhar mr enefi, s w9 A
Fgfa &1 AT 1 a1 Mg &1 8 AT Bl A1 98 def AT AT & R W U Fgfad &
FHRoT fafkd oy # g & forg urs =7 B8R /g

W] I8 AR b orggfaa SRl /ggfud SHeadl 9or = 9 & Afddl @
fou S oy W # Ia & ge @ o, o BEEd Uew AR & AR AT
ey amrqr (amaE) @& el o &

R I8 IR W [P uleedsd Agex Al dor Ry Merl & al SHaiRal o S Ud
ufets  Agex, ol den W Mol @ yRfM™Me oA & WY, W ufdds
AR / Al /w@rad Faerdl § i 9 94 WRGRI SHARI o, el A<l H g &I A1 § U
8 R < Sgl, SRl ARBRI SHeRAT Bl e B, fhwg 39 UeR & Ragd ufedd
gy Al /w@ad Mol & (9 $HaiRg= I 81 41 STl Sl geEradl O
FRTHY /T Rremit g1 Fga 5 T o /fey T § SR S ufes Waex FrTr/ war
Rl & URMIS e @y U /[ el @ dar | iffad w9 9 emAfera
fg 7 2 /fT 7 9

fequr——1. A1l 9l & forg oy A1 &1 ToET 99 9¥ @ Yo fRaw ¥ @l Sl forH
g (ISf) @I 3mded SmAfd &= & forw, JenRerfa, fasnfua feen i 8, ar fareHreal &t

srfergfera foram T 2

2. oy gafed ol @1 qum # A1l wall & forg oMy A SR srgva, R
USl Al |l JARART & fAdaraR R f&ar S aa |

7. W Wil Ry oW 9o @fda (@) o ot maw e ok e
AN — (#)  faard sEan@)—{() et 7= wra fovafdene a1 o=/ fRAmad uew
WHR gRT 96 ®I 9 Agal o el e @ 9ifgey s /Sha s/ ams
fasm /St venfier / gafaRer fasE 3§ dov=osT |

(@) e = g WQTFT/qslllﬂcb W6 H YRVl | HEd  usgell W
aRATSHT GAIGR, Hrataa, qeddr fawelyor 3R Srgsaw, [dew g AR HedAid,
AfeROT AISEY UG Al UITEROT GREM SR WREUT U WREIRIG Arieeie  qaigeitd
Wmﬁ(ﬁowo@owﬁ$mﬁ)wﬁwosaﬁwmml

T

() Tt Argar i faeafderme a1 < @R/ ZA/Ed Uee WReR §RT 989
w9 A U R WRE 9 difder fieE/She iee /ame faee /99
grenfire! / gareRer fasm= # fasms fFond (THovsodo) o i diEifiiat /Sia fasm / gaiaRo
fasm= # goifrafT = as (@ogo) a1 denfran =ras (odwo) |

@) for =M U SR /JEe Wed W URAST AR, S,
FIEIAT faRewT SR Srgeram, ﬂﬁwawsﬁ?wwhwaawwaﬁw
TITROT FREAT 3R TRV Ud AHRIIS ARIGeid qAEuiid SRreddr e H (THoT0™! /4o
30/9dICH TR B UTAN) HH A HH 10 I¥ BT BRI 44 |

(@) qBHT FRAl——BaEd yw @ Sfedl, Al iR Siferdl w1 I SR uewr #
faermm faftre <emen & Fgfad & forg Sugadd |
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8. WY Wil fby oM aral afdd (@fdan) & forg fafdd oy iRk Afdre ardar (erEam)
grTa (afderal) @1 <9 ¥ AR 8T A1 qEl——37g — SR e |
Serfore SrEar—— &, SNl SWRIad W™ 7(@) () ¥ fafed @ € B

9. YR & @Y, IfT B B—=<T a¥, T9dT T 99 | e WA 3R Irafy
% foru fadr fear s g or 6 e uifder) faoy uRRefoal & ik &Ro &7 foRad
T 3rfafaRad e 3y < |

10. 9l B Tgfa—udi A R I W a1 Pveic a1 RIARRT gRT SR A=
gl §RT R SIM dr1a) U€ (Ue)) @ gfeaar—adufaed i=fd gRn, vEr 9 89 W
APHUSHT MR W; I & 1 89 TR el 9ol gRT JRefy afad emeR w a1 dfder &
MR TR 9l T |

W@W@%Wmﬂ?ﬁaﬁwﬁéﬁﬁm(ﬁ@’)ﬁﬁﬁ
Eﬁv_viﬁ/'\ﬁ'c%l?@ﬁt/wldlvqwl fpar Sgm—aRs denfie et (@ifeRal) (@) & 9
m:r%mﬁmao‘r/l\mcm SWRIFd W™ 7 (%) () & Irm A 9t & fog fafka derfors
JEAT TRV B B IINT Ui ay¥ B afad e a1 s § @l
aﬁaﬁéﬁaﬁﬂﬁ%ﬁmwaﬁmﬁwﬁﬁ@wﬁ S|
WHR & g faur /st / fmai / favafoenel g e § 39 98 @ 999U Ja-99
¥ PR geuIiRAl § 9 ddvsHe & YR R |

(1) 9= & | el W e R G YT 9 99 9nRe (Amd) ug § @ T
wwﬁw,uﬁaﬁéﬁ,mﬁrﬁﬁﬁmsﬂﬁaﬁﬁwﬁ%ﬁﬁamaa%%mwﬁa%
FIF RE8d Y TUMT H ol WTQ, %W(W)Wﬁﬂﬁ@iﬁgﬁa/mﬂﬁﬂ?ﬁsﬁ?
g FRET & Suasl & STgAR I39 &l I IR UfBAT BT U & e &I T off:

R 99 AT AFEll H S B BT Afdd WRRe (UINd) U H SUT ol
(@ MR W P TS WAl Afed, S PG 4/ & IgERT H O8) & R
fafde Sugsll @& &Ru foaR foy 99 & o= & WA 8 98 e
Uqi /U /B H S99 aRs ol aafdd g fey 9 @ e 9\st e iR faar

A9 BT Afdd A SHIR RG SIT0T:

1

R I8 AR b I I geenRAl @1, 9 w® gr=fa & fou =R fear S g,
PH A HH A9 9 B YAGH fEar Ad1 T U B Wl AR Y=g et # fafed dar o
& Bl, B

WR=] I8 SR AT b T8l Bl Afdd aIRT UR<Jd dI AUETS & BRU U= fby S
Tl R & fofv M & ST g, 98 S99 e afdd ft vl o=fa @ faar & forg

3T FHSAT SI9AT /A5 ST |

WEHRUL—3iH IR & 30 TS YuRT U & oy our 81 sl
W/WH@TH‘%WW@%WW% R feadicgse s BIRTS
wRAFa  (RodeE 8ffs da=deT 39 fRamaa e A1 Saiidbel  dfddied) oo, 1972 @
|, 3 © SUgl & Ifaid WAl fhar AT § SR sH® Jf=id a¥gdr o feu v g
I ™ e dafdads; (ROdem 8ffe da=dt g9 o }
1985 & U9 3 & SUTHl P =TT WAl fhar AT BT 3R 9P =i a¥rgar o ey e
g |

(@ = TpR wWrfiexe & il AWl
ARG (AI9H) IS H P T3 AR acY a1, afe

44
% 5
|
Z
1
i
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afe ded Fgfda/u=ifa ST ov9 & uearq &R Wl iR Ui oMl & Suewi & ST aR
CARIEIOE

WG B T8 SWYFd Ffdse de dar B TOET H O & UTER Sl ISR B,
AP HoRgwU URWRS aRIdl aRafid e |

12. Iy fourfa o=fa IfRfa fRemE ) O S9! GE— ol IR g§RT 993—
I R ST B ST |

13. Wi B d o oRRuftdl & Ramed wewr die |ar T 9 Rl
fooar ST —r 6 R_fS grr emufég & |

14. ¥R 9l Py AW arel @feddl & g e —fel a1 W oue R fygfa @
foru angefi &1 WRT &1 AR BT ifNeRl § |

15. ¥t wff gRT us W gfem @ fog A wdit & A d e W
Fgfaa & fou =ge, difge wWem & AER R fhar Sewn | afe, Ry, ffaee gee e
JIT IMART T =T AT YIIBROT, UAT HRAT MaeTh IT FHEg 9ae, o forlkad oRiem ar
FIEIREG TR & MR TR fhar S RSaar Wk /urgashd - onfe, JeamiRefa,  smirT /3
AT UITSIHROT §RT raeTRd fhar Se |

15.(®) wfaar Fygfad g1 e W fgfed @ forg ag.——sa el & f5f 9@ & &8
gu N ifaer Frgfeaa e fag 7y Fewet oik odl & segeie &1 oo

() HPedi—(®) 39 diferl & A fRwree yew wafaror, s wd denfia
frmT &y aee ffer) (s gd deiffie)) & §f9er & omIR W UR™ # U6 a¥ &
forg e SIger 57 9uigay SMER R 9@l S Febl:

=] Wfder Ee # quigay AR WR R /AR & oy ARy [Avmegs s
THIOT UF SN X fb wfder R e eafdd @l ar SR STeRl 99 & SR Hdiyod e
2 3R dHad T @ AfAeT BT Sfafd e / faarRa & g |

(@) ug &1 REd Uy e [al AT & HEEH H AML—IE |fud (qufaRo,
fagm= vd i), famed uey WReR Rad usi &l 9f9e] & MR R R & oy IRSR &1
ARG UK &R @ UL EFUAT Bl T Wl ARl i feAred uqer dlis dar
AN & FHel & |

(M) = g9 Wl SR gt el # fafed arser wrdt @ SR fhar Se |

() wfereie SuafeR—3der & R W FYad uqgE dsne siiterr (s
Ud ORNfral) @1 323400/— @ X W FAfGA fad dfdeie IeH (G U-9ve & =
ST IS U & a_ER 8RN UM e @ oot | Ife |fder # ue a9 ¥ eifte @) geraN
DI S B A geEdadr a9 (@uh) @& fou dfderere Sudfrdt # Tr02/— @ I@H (TR
U—qUs P RATH S Us—U P A9 URIed) d¥e gheg d ®U H AT Bl S |

(1) Fgfaa / sremee. e —yee |fea  (wafaRer, s g drenfe), e
TY TR AT iR rgema Wit ry 8 |
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(V) =g "fshar—dfaer Fgfed & <em 4 98 R Fygfad & forg = AiRes ool

P MR WR fhar S a1 Afe mawad A1 FHEE FHe Se ) faRad wlerm a1 asiRe

Wl & MR W fhar Sen Sar WR/uiegashd e v Wl affiawor  arerq
fRATeI U @l T MMART gRT JaETR fhar e |

(v) dfieee fgfem & oaa & fou affi—o~ s wdl sfiaser erfq

fRHTad UQeIelld T SN ERI IHI—HT WX TTfod @l o d |

(VI) SRR—=3w=edl &I =999 & 9Ugar] g4 d § Hod Sues © & IR
PRI IR BRAT BT |

(VII) fde iR Td— (@) dfder & MR W fAygad @afad &1 T 23400/ — & W
A |Hlbd Faa Gfaerdd I6A (ST U—dvs & gAqH ST IS U @ a_1ER 8hM1) Ufoee daad
P S| e wOFged @fdd M 9eg U uwEndadl 9v (@u) & fow wfderds
IuARAN H % 702/— HI (UG & UY—dUS BT FAqH A s U P A9 ufawE) gig @
THAR BRI TAT PIg 3 Fedg TGAUg oY aRs /=3 Ja-a9 Mfe =18l faar g |

(@) wdfaer w® fge afdm & dar qoiaar eRenE R wROERf | afe dfaer w
fFgad eafdd &1 BRI/ 3TeRY Sl el IrT I & o Fygfad are fbu S & forg ariy srfl |

(M) dwfder R Fgw e e A" @B WAl ¥ PRI b UvER] b fad B
3MMPHD JATHIR BT BHAR BT | T, ST R Fgad HHaRT 135 Q7 & UgfT T, 10
f & fafecar s iR 5 i @& faviy s@@rr & fog W ghar 8rm /2Rl | a8 fafeer
gfagff &R geociodio anfs & foy 1 ghar =& BFm/ErN | Wfaer w Fged afad &
SWRIET & Rarg =1 [l UbR BT By JqHI T ol BT -

IR UYAT SMBHRAD AqHIe, b sfamrer AR IR /@drer (6 delrex a9
TP A fhar ST FAH 3R I A Heivex ¥ & oy spria =81 fbar e |

()ﬁu%aﬁfmﬁa%aﬁﬂzﬁﬁmaﬁim(s@)ﬁmﬁwwﬁ%ﬁw
Bl Afder @1 SRIGRSIE (‘HHI‘J"I) ﬁ NIEEIE RIERSIECUEC I ] H ofgl W fIfdhcar SRR TR
P (SFLN) W ARG SURIfY & Tead dfdar W Fgad afdd & o= & 9= 8 ar
9D FAFAARU & Al H [TaR aRa 9 VAT J@fd smafsid el & SIgell, IReg Ieen)
B T I GHY IR 0T BRI BT Gl BRAT BRI | JoTfU AT W Fge Afd dxie
(SISY) ¥ SrguRf @1 VAT o/ @fe & oy AideTrerd ¥ &1 haR T8l BRI IRy S WK
® Tl JAgedl b JgaR  RIfee AfeRl gRT SR dERY /ARG BT YH-UH

UEId DT BT |

(®) dfder R Fgaa yeurl [ d9Rll & U RIF R A9 a9 & Jardtd qoi aR
o 2, MaWHhdT & MR WR R & o U= 8N, Siel O U9Nife R IR U
BT UL BT |

@) =afa Rl B AR /IR FRIfhear FJaarll ¥ AT IR JA0T—93
URId BRAT BET| RS AW W S FHI ¥ Il Al UHd B b, RIS dR W
MUY a1 | T AR omueft @1 N uifdgd fafea e/ ewrl g™
IS & ey o uRIeror fham S |

(®) wfaer R Fgaad aafdd &1 Jfe o q<g ol & IR § SR IR ST S7uferT

B, I 98 S ¥ W o FIfAa ufiRer qegrl @7 Ug & IdTHM @ gAdH RN g,
AT <1/ 2f 1 9T BT §HAR B8N/ BIMT |
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@) i sFaiRal & e § Jr an] war Al S fB Th0sTR0—TH0SIRo,
gedl fem, aeRe wfdw [ e, o=E faE, g serer | efe & Suesy, wfder W
Fgad @fdaal @I 2 § oF 78 80| 9 39 W™ H JUaifd Sudfeal snfe & for
gPhaR BT |

16. IREUL—ar H Fgfd, f2aad Ue¥ WER  ERT THR—9FH W
SR / STgfad o9 SRl /3 fUss ol iR 3=y Wadl & aafdadl & fofg darei #
3TRETVT BT qIgd ST fhy Y el & oefi gy |

17. fri en—dar 4 q TR e B FHI-—H R IAT AT R
gy fourfa e fram, 1907 4 genfafed fawrfa e Aol &=l &Rl |

18. RIT FE B AfR— T IoT TRAR B IJg T & fb VAT HRAT I AT
THNE 2 d8l 98, ®RU @l foRad # oifAforRad oxe, 3R fRHmd U< Al JdT AN &
WREE ¥, QY gRI, s |l & fedl () (SuawnSussal & fafl o a1 afaq
(@fdqal) @& Yavt a1 U< (Iai) BT qrad e dx FaH |

SRERCECE

T Ae IR [@Em U wenfie) ok fRAme uew WeR & Wy wuH |
(@R, fas= ud Wenfe), RAmd IRy WReR 3 Argd | fwifed @ WM arelt
JfA_T / PRR BT 94 |

‘g PR’ 7 SWIE UM WHR B Al B SR UM UHeR | U
Jefe ftrer (fAsm vd denfia)) @ w0 & wfaer & smR w fr=foRag fMewed ok wrdf
WR AT B B Y A & g——

1. I8 & UM vedR wE d9e AR (s wd 9eifial) & 9 F .
J IR B 3R Pl FHT B dTT T TP, Uh 99 B @I B
forg fgdior R & Qa1 § =] I8 fAffds vy ¥ sfealaa fear = 2 8k
Ml UTPRI §RT BRR IRIT AT © fb U2 UeaR &7 gy ueTdR & |1 wfder,
MR w1 fa™T M o7 & waHg & wHafyd (FEr) 8 SImeen

AT Gl AN ATaeID T8l BN

W] Gfaer @ s@Efy H guigay omeR W ARV /Fd@RU FRT b forg
g fMrTegeE g8 yAaE SN e b dfder R OFge @fad @l dar &R
MR ¥ & IRM HAoHd B & SR dHad dWl SHDHI Gfagr B @
TaHd / faaRa @ S |

2. UIH UAHR & FHfha AfdaTdd YHH T 23400 / — UfaH™T BRfT |
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3. UYH UEBR B WAl YAl RIS IMER W OBAT| IfT Hider w Fge fed
P BRI/ ARV SIb el YT Sar @ ar Fgfed waEiia () ey S @
forg <rit gr |

4. Wfer w® fgE uge dehe R (e wd denfie)) e AN @l war
R B & U U (& @ IMHRAD 3[THIY BT THAR s8R | T, FIeT W)
e HFarT 135 FwE & UG @dre, 10 fad & fRfbedr @ ik 5 faF
@ Oy s & fou o sdar B /ER | Sfder WO dfden dEEn
& AT B IRME THU B S Aied THUIT BRI Bl G H, WEEHT TRBRT
e AEeRl gRT Ol e gAwr o3 wgd & W Udiford e 9|
Af¥s Ugfa sEerl (Shfad s=ai & d@ &1 fqar fey fan) & fou ff gacr
grfl | a8 fafeear ofigfd ik Telodiowfio onfe & fow +ff gwer w18 &rm /&Rl |
dfder R Fged Afdd B SWiad & ag fodl {1 UbR &1 3 DIg JdDhI
3T 8l BN :

Re] STUIdd SMHRADG Iade, fafbear s@drr (iR Ry @der  téh
HolveR qY Tb AT AT S G AR AN bevek 9¥ & oy e T8l
foam e |

5. Fa=e UeRl & rgHled @ 991 dxid (SYLN) A 3FEgd sruRefd | wd:
B Gfder @1 ualgdE  (9EOE) B STOT | iU emuarfed "Hel H, Sl W
fIfpedr JMER R e (SYL)) | ARG uRefd & gad ¥ |fdar W e
AT & =T & arey @ o O ol swe fafifier & qma § e
HRA FHY IfUAfoid A8l Bl S, UReg USRI DI 59 dad §HI W g
OISR Bl G BT BRI dUU Gidar W Fged i e (SFE) 9
JFUReIfT BT 37y & oIy HAGTHS RbH BT THaR 8l 8RIT |

ON ON

WRe] SH WAR W ydferd Agesll & JgAR b el gR1 SNy
AR/ RGBT GHAOYS YR HRAT BT |

6. dfdar W g ffeR s 9l & e WM R A9 99 T Jdrdla gof
IR o 7, MaWddl & SMUR W WMNRU & U 8RN, &l W Ui
MR TR YT AT SMUfErd & |

7. =T el B AN /ISR b gl | SUAT 3RIY GHII—9H
R PRAT BRI | AfRAT SRARRT Pl T2T H, IRE AW H ANd B THEwT THa
M d®, S TS AR W AJugad a1 <0 | QT Afgen angeft &1 fh wifaa
e seRT / @eaarll R Sugadadl & oy I el fbar S =gy |

8. Wfder R Fgea &fd &1 I 3o v daidl & WY H IR UR ST Suferd
B, I 98 Sl R W, Ol Fafdd gferer uqeRl Bl daeE & gAad UR ]
LI Y /2% 9T BT FHAR BRI /BHAT |

9. dWaer w® g fF@EN) & FFEAR AEEd G AT b R
3090TH0 / SHoW0THo I ] & BRI |

gOd IRIWEHY UYIH YIHR AR g weeR A aOifedi @) SuRefy # sad
Ty SfociRad dTRRg Bl 3TU-—310+ evdleR X T & |
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Trferay @Y SuRerfa # :

T e
(A T URT ) T UETHR & B
7S
(™ T g1 Udn)
TR @ SuRefa A
T e
(™ g gRT Udi)
73
(M T WRT Ud) fedr TR & B¥ER
[Authoritative English Text of this Department Notification No. STE-B(3)-10/2013 dated --------- as

required under clause (3) of Article 348 of the Constitution of India.]
ENVIRONMENT, SCIENCE & TECHNOLOGY DEPARTMENT
NOTIFICATION
Shimla-171002, the 12™ December, 2016

No.STE-B(3)-10/2013.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Principal Scientific Officer (Science & Technology), Class-I, (Gazetted) in the
Department of Environment, Science & Technology, Himachal Pradesh as per Annexure-'A'
attached to this notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal Pradesh,
Department of Environment, Science & Technology, Principal Scientific Officer (Science &
Technology), Class-I, (Gazetted) Recruitment and Promotion Rules, 2016.

2.  These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Pr. Secretary (Env., Sco. & Tech.).
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ANNEXURE-'A'

RECRUITMENT AND PROMOTION RULES FOR THE POST OF PRINCIPAL
SCIENTIFIC OFFICER (SCIENCE & TECHNOLOGY), CLASS-I (GAZETTED) IN
THE DEPARTMENT OF ENVIRONMENT, SCIENCE & TECHNOLOGY, HIMACHAL
PRADESH.

1. Name of the Post.—Principal Scientific Officer (Science & Technology)
2.  Number of Posts.—01 (One)
3. Classification.—Class-I (Gazetted)

4. Scale of Pay.—(i) Pay scale for regular incumbent:
Pay Band X 15600-39100+ X 7800/- Grade Pay

(ii) Emoluments for contract employee:
T 23,400/-as per details given in Col.15-A.

5. Whether "Selection" post Or non-selection post.—Selection
6. Age for direct recruits.—Between 18 and 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the
candidates already in service of the Govt. of H.P. including those who have been appointed on
adhoc or on contract basis.

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become overage on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Caste/Scheduled
Tribes/Other Categories of persons to the extent permissible under the general or special order (s)
of the Himachal Pradesh Govt:

Provided further that the employees of all the Public Sector Corporations and
Autonomous Bodies who happened to be Government servants before absorption in Public
Sector Corporations/Autonomous Bodies at the time of initial constitutions of such
corporations/autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to the Government servants. This concession will not, however, be admissible to
such staff of the Public Sector Corporations and Autonomous Bodies who are/were subsequently
appointed by such Corporations/Autonomous Bodies and who are/were finally absorbed in the
service of such Corporations/ Autonomous Bodies after initial constitution of the public sector
Corporations / Autonomous Bodies.

Notes.—1. Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the employment
exchanges, as the case may be.

2. Age and experience in the case of direct recruitment, are relaxable at the discretion
of the H.P. Public Service Commission in case the candidate is otherwise well qualified.
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7. Minimum educational and other qualifications required for direct recruit(s).—
(a) Essential Qualification(s)—(i) Ph.D. in Physics/Bio-Science/Chemistry/ Biotechnology/
Environmental Science from a recognized University or an Institute duly recognized by the
Central/Himachal Pradesh Government.

(if) At least 05 years (post Ph.D.) work experience in project formulation,
implementation, feasibility analysis and monitoring, survey studies and evaluation, environment
monitoring & planning environment protection and conservation & community led environmental
awareness etc. in a reputed institution/scientific organization.

OR

(i) M.Sc. in Physics/Bio-Science/Chemistry/ Biotechnology/ Environmental Science or
B.E./B.Tech. in Bio-Technology/Bio- Science/Environmental Science from a recognized
University or an Institute duly recognized by the Central/Himachal Pradesh Government.

(ii) At least 10 years (post M.Sc./B.E./B.Tech.) work experience in project formulation,
implementation, feasibility analysis and monitoring, survey studies and evaluation, environment
monitoring & planning, environment protection and conservation & community led environmental
awareness etc. in a reputed institution/scientific organization.

(b) Desirable Qualification—Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability forappointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age.— Not applicable.

Educational Qualification.—Yes, as prescribed in Column No. 7(a)(i) above.

9. Period of probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
Secondment, transfer and the percentage of post(s) to be filled in by various methods.—100%
by promotion failing, which on secondment basis failing both by direct recruitment on a regular
basis or by recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion, deputation/Secondment, transfer, grades
from which promotion/deputation/secondment, transfer is to be made.—By promotion from
amongst the Sr.Scientific Officer(s) (Planning) subject to possessing of educational qualification
prescribed for direct recruitment against Column No.7 (a)(i) above with five years regular service
or regular combined with continuous adhoc service, if any, in the grade failing which on
secondment basis from amongst incumbents of this post working in the identical pay scales
from other Himachal Pradesh Government Departments/ Boards/ Corporations/
Universities/Autonomous bodies.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post,
if any, prior to regular appointment to the post shall be taken into account towards the length
of service as prescribed in these Rules for promotion subject to the conditions that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules:
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Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on adhoc basis followed by
regular service/appointment) in the feeder post in view of the provisions referred to above, all
persons senior to him in the respective category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the Recruitment & Promotion Rules
for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion
on account of the requirements of the preceding proviso, the persons(s) junior to him shall also
be deemed to be ineligible for consideration for such promotion.

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be ex-servicemen
recruited under the provisions of Rule-3 of Demobilized Armed Forces Personnel (Reservation of
Vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority there under or recruited under the provisions of Rule-3 of Ex-Servicemen
(Reservation of vacancies in the Himachal Pradesh Technical Service) Rules, 1985 and having
been given the benefit of seniority thereunder.

(2) Similarly, in all cases of confirmation, continuous adhoc service rendered on the
feeder post, if any, prior to the regular appointment/promotion against such posts shall be
taken into account towards the length of service, if the adhoc appointment/promotion had been
made after proper selection and in accordance with the provisions of the Recruitment & Promotion
Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition?.—As
may be constituted by the Government from time to time.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-
voce test, if Himachal Pradesh Public Service Commission or other recruiting authority, as the
case may be, so consider necessary or expedient by a written test or practical test, the standard/
syllabus etc. of which will be determined by the Commission or other recruiting authority, as the
case may be.

15.A Selection for appointment to the post by Contract appointment.—
Notwithstanding anything contained in these rules, contract appointment to the post will be made
subject to the terms and conditions given below:

(I) CONCEPT.—(a) Under this policy, the Principal Scientific Officer (Science &
Technology) in the Department of Environment, Science & Technology, H.P. will be engaged
on contract basis initially for one year which may be extendable from year to year basis:
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Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC.—The Principal Secretary
(Environment, Science & Technology) to the Government of Himachal Pradesh after obtaining
the approval of the Government to fill up the vacant posts on contract basis will place the
requisition with the concerned recruiting agency i.e. H.P. Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed
in these R & P Rules.

(I CONTRACTUAL EMOLUMENTS.—The Principal Scientific Officer (Science &
Technology) appointed on contract basis will be paid consolidated fixed contractual amount
@ ¥ 23,400/- P.M. (which shall be equal to minimum of Pay band plus Grade pay). An amount
of T 702/- (3% of the minimum of pay band + grade pay of the post) as annual increase in
contractual emoluments for the subsequent year(s) will be allowed if contract is extended beyond
one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY.—The  Principal  Secretary
(Environment, Science & Technology) to the Govt. of H.P. will be appointing and disciplinary
authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of viva voice test or if considered necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. HP Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENT.—
As may be constituted by the concerned recruiting agency i.e. the HP Public Service
Commission from time to time.

(VI) AGREEMENT.—After selection of a candidate he/she shall sign an agreement as
per Annexure-'B' appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contract appointee will be paid
fixed contractual amount @ < 23,400/- per month (which shall be equal to minimum of pay
band plus grade pay). The Contract Appointee will be entitled for increase in contractual
amount @ < 702/- (3% of the minimum of pay band + grade pay of the post) for further
extended years and no other allied benefits such as senior/selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract
appointee is not found satisfactory.

(¢) Contract Appointee will be entitled for one day"s casual leave after putting one month
service. However, the contract employee will also be entitled for 135 days Maternity Leave,
10 day"s Medical Leave and 5 days special leave. He/She shall not be entitled for Medical Re-
imbursement and LTC etc. No leave of any other kind except above is admissible to the contract
appointee:

Provided that the un-availed Casual Leave and Medical Leave can be accumulated up to
the Calendar Year and will not be carried forward for the next Calendar Year.



IS0, feATerel Uewr, 19 SfFds), 2017 /29 WY, 1938 6723

(d) Unauthorized absence from the duty without the approval of the Controlling
Officer shall automatically lead to the termination of the contract. However, in exceptional cases
where the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling authority in this regard
well in time. However, the contract appointee shall not be entitled for contractual amount for this
period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks
will stand temporarily unfit till the confinement is over. The women candidate will be re-
examined for the fitness from an authorised Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter part official at the
minimum of pay scale.

(h) Provisions of service rules like FR, SR, Leave Rules, GPF Rules, Pension Rules
and Conduct Rules etc. as are applicable in case of regular employees will not be applicable in
case of contract appointee. They will be entitled for emoluments etc. as detailed in this
column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/ Scheduled Tribes/Other Backward Classes/
Other Categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination..—Every member of the service shall pass a
Departmental Examination as prescribed in the H.P Department Examination Rule, 1997 as
amended from time to time.

18. Powers to relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in
consultation with the H.P. Public Service Commission relax any of the provision(s) of these
Rules with respect to any Class or Category of person(s) or post(s).

ANNEXURE—-"B"

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE Pr.
SCIENTIFIC OFFICER (SCI.&TECH.) AND THE GOVERNMENT OF HIMACHAL
PRADESH THROUGH THE PRINCIPAL SECRETARY (ENVIRONMENT, SCIENCE &
TECHNOLOGY) TO THE GOVT. OF H.P.
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- contract appointee, (hereinafter called the FIRST PARTY) AND The Governor,

Himachal Pradesh through Principal Secretary (Environment, Science & Technology Department)
to the Govt. of Himachal Pradesh (hereinafter referred to as the “SECOND PARTY").

Whereas the SECOND PARTY has engaged the aforesaid FIRST PARTY and the
FIRST PARTY has agreed to serve as a Pr. Scientific Officer (S&T) on contract basis on the
following terms and conditions:—

I.

That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Pr.
Scientific Officer (S&T) for a period of one year commencing on day of

-.and ending on the day of - e It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
on ereeeee and information notice shall not be necessary:

Provided that for further extension/ renewal of contract period the HOD shall issue
a certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/ extended.

The contractual amount of the FIRST PARTY will be R 23,400/- per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

Contractual Pr. Scientific Officer (S&T) will be entitled for one day's casual leave
after putting one month service. However, the contract employee will also be entitled
for 135 days Maternity Leave, 10 day"s Medical Leave and 5 days special leave. A
female contract appointee shall also be entitled for maternity leave not exceeding 45
days (irrespective of the number of surviving children) during the entire service, in
case of miscarrige including abortion on production of medical certificate issued by
the authorized Government Medical Officer. He/She shall not be entitled for medical
reimbursement and LTC etc. No leave of any other kind except above is admissible to
the contract appointee:

Provided that the un-availed Casual Leave and Medical Leave can be accumulated
upto Calendar Year and will not be carried forward for the next Calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

An officer appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.
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7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. If case of women candidate pregnant
beyond 12 weeks will stand temporarily unfit till the confinement is over. The women
candidate shall be re-examined for the fitness from an authorised Medical
Officer/Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
officials at the minimum of pay-scale.

9. The Employees group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first above written.

IN THE PRESENCE OF WITNESSES :

l. .............................. Signature Of the FIRST PARTY

2. ........................... Signature Of the SECOND PARTY

(Name and full address )
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