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o9, f2HrEe ue9r

A=l U<el ISY I gRT UahIfdd

AR 21 HRa, 2017 /2 BIS[A, 1938
feHre Uy WReR

LANGUAGE, ART & CULTURE DEPARTMENT
NOTIFICATION
Shimla-2, the 31°" January, 2017

No. LCD-B(1)-1/2011-L.—The Governor, Himachal Pradesh is pleased to order that
Sh. Bhumi Chand Chandel, Superintendent Grade-I, Class-I (Gazetted) posted in Directorate of
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Language, Art and Culture, Shimla-9 shall now retire from Government service attaining the age of
superannuation on 31-01-2017 (A/N).

By order,
Sd/-
Secretary (LAC).

LANGUAGE, ART & CULTURE DEPARTMENT
NOTIFICATION
Shimla-171002, the 7" February, 2017

No. LCD-B(3)-2/2017.—The Governor, Himachal Pradesh, on the recommendations of the
Departmental Promotion Committee, is pleased to order the promotion of Smt. Karnal Negi,
Research Assistant to the post of Assistant Director (Publication), Class-1I, (Gazetted) in the pay
scale of Rs. 10300-34800+5000 (Grade Pay) on regular basis with immediate effect.

2. Smt. Karnal Negi, Assistant Director (Publication) shall remain on probation for two
years from the date of issue of these orders.

3. The above officer shall have to exercise her options under FR-22 read with rule 11 of
Himachal Pradesh Civil Services Pay (Revise) Rules, 2009 for the purpose of fixation of her pay
against the post of Assistant Director (Publication) within a period of one month from the date of
issue of these orders.

4. The Governor, Himachal Pradesh is further pleased to order the posting of Smt. Karnal
Negi on her promotion in the O/O Directorate of Language, Art and Culture, Shimla-09 against

vacancy. The above officer is directed to join her duties at her place of posting and submit the
report of charge assumption to this department.

By order,
ANURADHA THAKUR,
Secretary (LAC).

AN, Hell Vd A& 9T
RBreiT—2, 31 SHaN!, 2017

HEAT: TA0H10810—T0(3)—2 /2015 ——TRHME USRS & ISIUTe, YRA & AL & A0
309 & WP §RI USd WAl BT YANT $d 8Y, ZAEd Ul dlids @l RN & UREeT 9,
fEArae Ueel AN, el Ud ARpid 9N # Hered Mewe (W), 11 (eua) @ U @
foT 39 IRRIET & Held SU—"%" & AR Wl 3R W=fd 71 a9 &, arerfq—
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1. Sfera M R URRI——(1) 9 Al &1 dfed 9 RAmed uewr Wi, derr ud
AEg fa¥mT, Herae e (), aEi—11 (Israfa), 9di iR ur=ia 99 2017 2

(2) ¥ Frm oo, fRAMEe UQe | USRI fhy S & g | 99 817 |

2. fRew ok wgfRt—(1) efRgEm dwm  wdofiovo—dlo—(2)-7 /75 AR
06 ¥, 1976 BRI JARGRT T AR TS o=IHdS], A Yd dbeer feucH<, ARRe<
SIRFeR (IT¥al), Frd—I1 (Toiess), RepcH< Tug YA Wowl, 1976 &I Udg gRI -k
fopar <rar 2

(2) U RET & B gy A Suda Iu—TE 2(1) & orF 59 YR FREYA el @
I @ TS B YT W 9 W FRaE 37 Al @ o faftmy w5 # @ g wwEn
ST |

ST ET,

STRTET BTaR,
ARG (AT, BT Td FIR) |

SUTTE—"F"’

feTae Uawr W1, el T |eqfd T W e fewe (), -1 (Rerta) &
ug o fag Wt ok o=fa fem

1. U BT AH—8Ed FQed (W)

N

g (Usf) ¥ AR —1 (TP)
3. TGO —ai—II (roTaf3a)
qaTE.——(i) Frafad geur (FeurRal) & fore o -

P>

U—d$ T 10300—34800 STHT T 5000 /— IS U |
(ii) wfaar SH=RAl & forg Suerfer:
T =T 15—% H QT ¢ @R & IqaR - T 15300 /— U4 |
5. "TIF" U AT @I UG ——<AI |
6. Wl Wt & fog 3Mg—18 W 45 T:

TR WY well fhy S arel Afadal & folv Sl g |, g A1 |fder & R W)
Fgaa @fdaal 9f2d, Ugdl 9 & WRGR 31 9aT 3§ I JwIfRl o g T8l gnfl

W] I8 AR & AT Ted A1 AfeT & IR W FRged A T angedi 59 wU A
@ ARG BT e MY HT B AT B, A 98 A ded A1 d6faar R @ T8 gl @
PR fAf2d IR # RIfrefiRor &1 ur= &l 81
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W] IE AR & ggfa snfodi /srggfad Sentadl /= fUss a1l ok aafadal &
3 gl & o, U My WM H, 39 MR & Rifeliexer f&ar Srem e a1 2
Uoe WRPHR & FERT AT IR e (@(ae) & e ey ©

TR I8 AR A1 [ AR ufeetds Adex Al don @R Maril & SHarRal ®f, S UH
ufecter Haer fAmal den @R Merl & URMIe ToT & qHy U ufedd Adex Tl /@R
el # e 9 Yd SRR HHART o, Wil Wil & ford omyg A § W € Rargd ergsma
B ST Sl ARBNT HHAIRYT DI 3ged & | WA Rarga, qenfd ufeqe daex el /@<
Rl & U HHaiRge @ 3= A8l Bl Sl ggerdadl U FEl /@ Feril gRT e
by Y o1 /fpr Ty ¥ 3R S ufedd MR T /@R Ferl & RS Ted & e W
T /<@ fFreral @7 et | aifaw wy W st by Ty € /by U 9|

feaor ——dtet well & fog oy dAmr @1 o 99 ¥ & ued e ¥ @l g o
% ug (4=i) @I 3rded MR &= & fory, genRefy, fasmfd far = & @ fHareHrerat &

siftraf fepar a2 |

7. W ol fey oW 9 Sfd (@fdE) @ for enfda gaaw dfde &k s
IS —(F) Ff7ard FETg) - () fodt amuar o favafaene & 2= /< / &feh /
35/ ®BRA H fgaiiy siol § gHo U0 AT 3 A e |

(i) EA U dRA B U fHdl AN /T UTd UIsde Hdex H Fold@d 3R

TeHTed BT A a9 BT 374 |

@) Frfoa gEan@) : () e udw @ wfeal, Afaat ik aiferal &1 s ik uger #
faermm faftre <emell # fFgfdq @ forg Sugwadn|

(i) 3TEAT YT PR & UTA U H HAGT BT A9 Y BT 3TGHT |

8. W Wit oy oM g I () & oy fafkd ey ok dfdre sEa uia
i (afdar) o <em § ar] 89l a1 98— 37y -—— AN 7T |

e SEary - AN e |

9. uRdiem @ sr@f®, afs g s1—() W ¥ &) o 7 — (@) < a9, IDB1 H
q¥ I e WA 3R Iafy & forv AR fhar o1 I S e wfdery favy gRRerfaat
T 3R RO B foRaa & fAfIRad o mey |

(@) HAfIeT & JMER WR, Jagd & MUR R e W, AfEiar & gwar garde
W AR A W BIS IR AN T8 BRI |

(i) m=7lad @I 97 §—7<l 99 I b 9 W TN a9 H U DI G H g W el
dft & forg faRa aRer safdy, afe @1g 21

10. & P ggfr wdt AN B W =/ dovsiic /wARe gRT SR s
Ugdl §RT R O 9Tl U (UQ)) 3 gt —raufaerd W=ifd g1, 97 7 84 WSl
T gIRT, JRAfY, Fafid emaR w37 dfder & MR WR 9l §RT |
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11. U/ HovsHe /IR gRT 9T & <91 § 9 gftrn (@) R a=fa/
ﬁ%ﬂ@ﬁ‘c’/w fovar SITQaT.——srgeienT wergei / foref T FfreRIT # I U= gRT

W] U & W & oY Id$ dHaRl $I, SO/ Bicd /309 &3l 3R
R /UM &3 H yg (UR)) & U9 & H 9O AT B IuALT b eFed |, BH A A
U BRIbIT db Wdl B g

R=] ST/ TIT & F H AR/ RIARY & e Sudad wRegsd () S99 dHaial &
Arel H AN T8 BN e Afaar & fy Ui 9y A1 9 B9 @l |l Uy RE
g a¥ @ gg oA YAl qRIT | ARL TS BT |

o,
¥ 3

(PTex) ¥ AT IRSAT & IFAR WIFAROT AT HIQIT |

BRI I——ij?ﬂ-f RGP ) & wod & fou SEoiRiyg /$ied /58 &l 3iR
R/ AEO &F H PRGE W YNNG ezl /giaer Bl &g § vEd gy,
HTRTROTHAT 19 g9 1 S7afer A1 G &3 # A DI 39 B Aafy I s |

LR [—SFd Rgd (1) & Yo & oy Sed /wied &3 799 JeR |
BT —

1. TSen oEla vd Rafa |

2. TR ST BT Uil 3R 9RAR SU—HUSH |

3. éé’@o SY-ATSA BT SN AR & |

4. T RErenm & MR TEAId P UE 9 ORI R, SRl AR UM Ed
PTLMITE |

5. ool 1ol &1 Usg d19 R |

6. DTSl Rl & IS IU—HUSS BT g WIT & |
7. ftom fp=R |

8. AR RfaT H Iu—Teddl RS & Ploare 3R BRI YSIR—Jcd, V[Tl dgdrd
F IATS—TA T IR ANHT YeaR—god iR RIAE TEAA HT DIl Ud USaIR—Jod |

9. HUS Rel H FHRANT e B TAI—aTST YTdR—Jcd, drell dld! Iu—dgdied &
ST TRV, ASIF, TFATS, AT, dEN, FHIS AR WA, UgI dedld &
SIRATS, FETS, UM, TS, Sol, T, HAN, Riee—wedH], TR, TR AR 9T
UCIR—gcd, AN Tedld & RN, BIeUR, AFTE, AH—asl IaRl A6 3R
gferofl A% JeaR—go 3R FaxR dgdlel &1 dedrel UearR—gd |

AR : SWad wRege (1) & Yo & (oY iR T/ IiioT ey 79 UdR |

(i) SU-AvSd /TEd TATET H 20 fhaAMeR & IR F N & T I |
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(i) I AT SR R gamed 9 15 fhaMier & aRf § W & I W 981
% forv a9 a1 Suee T8 § &R 3 (f9) fhariex & afdd &1 Uadd amam wRAl
TSl © |

(iil) FHART BT, IFB YA B A H AN T4 U T8 TR AT I8 TR &5 & 1
AT 20 PR @ uRRT & fiaR &1 & |

(1) dr=fd & 9 JHal | U R T Mgfaa 9 99 9eRE (dive) us | @ TR
TR deef a1, IfT dis &1, U=a & forv 349 e § genfafed warera & forw, 39 od &
3P &<l gY MO H ol ST, fb @RRe (dve) gadt H de Fgfed / uria 9l &R g

ol & SueEl & JTAR T DI I WIBRI UlhAT BT U D UL DI

il
S

R 39 I AWl W R BIE BT Al TRRE (UIVD) IS W U Hol AdTDId
(T JER W B TS deed Har |ied, S FRfd dar/ FYgfad & SR H 8l) & R
SWad fAfde Sugwel & dRU AR féu &M BT 9 8 ST §, 98
Ul /U /BIeR H AW gRS §l fdd feR fby S & o wwe S SR faER

ITI BT Al I FUR TG S0

R I8 AR b 9 91 geeiRal &1, 1 R wr=ia & forg fdar fdar o w,
A B9 A9 99 B YATH ST WAl AT U B Wl AR U Frmi # fafgd dan S A
BI:

W] I8 3R AT & T8l i Afdd QEaIr IR DI JUETBI & HROT Ui {Hg
Tl fdarR & oy o 8 ST €, J98 S B Jfdd W1 i g=ia & R

JUTH FHSIT ST/ qHST ST |

TEPROT—3TH IRfh & A< BTG USHRT U= & g 31ara 78l T SIga |
It RS U Afdd Yagd e & S eAdiegse e Bikis waa (Rerdeq &ifw
o=t g4 fRAmEd e A Saiidbe Afaviol) oo, 1972 & IH—3 & Ul & ST WAl
foar T 7§ IR gHa T aRIdr o Ry v B | a1 N vew afdads (Redee offw
Jp=AeT 39 <1 fBarad uew A Saidd Afddel) wovl, 1985 & -3 & UGl & 3T=<id
Al fhar a7 8T &R 399 SI=via aRIydl a9 faT T & |

(@) S PR WX & | "Fdl H U e R efia Ry /a9 g9
TORE (Q9F) UG TR Y 73 TaR deef dar, afs i 81, Jdrdhiel @ forg 7oEr § & S,
afe dedf FYfa /ur=fa, SRd =9 & ggearq 3R 9ol &R Ur=ifd sl & Suaeel & 31gaR
Pl TS o

W] B T5 IWIGT JAT (fdse qaf Har &I T0FET H ofF & UgEr Sl IrATeReT 8T
SUD BolRa®wy URGRS d¥gdr afRafdd & |

12. Ife fowrf o=fa SR fAemm & @ S98 SREF—R WReR  gRT

AII—9Y WX IfSd &I oY |

13. 7T v A 9 aRRufoal & fRemea uer e a1 T 9w faar
SIQIT—SrT fafer g7 smufera &1 |

14. A1 9l & forg aifFard smen—faedl war a1 ug R gl & fau swaedt @
YRT BT ARTRS BT Aard 2 |
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15. el it By STM arel cafdaal @ forg rfFard e ——0eh o<l @ A7l § g W
Fgfd @& forg oo, SRR /e Wl & R W fRar Sme a1 af, JerRerd,
Al U Al Hal JMRT AT T Al SIfABROT / UITHROT VAT AT A T qHEA
A @ gd H ol TS Al W (RS UeR 3 /faRad wen a1 aragiRe wer / ik
QRIS & ATHR FIEhR / AfdeTcd TRIET & AR R fhar Se, fSraer wR / aregashd e,
IR /31T <] TR / YTIROT gIRT raemRa faham SIee |

15— Hfdar fFgfad g1 o = gfaa & forg ag9.—— 571 Ml | {50 99 & 8 8¢
A1 yg R wfder Fygfaaar e fQy Ty FeegE iR erdl & Sreuelie @ Sg —

() FPpcaT—(®) 39 Uiferl & A9 FAME UQe 9T, bal Ud Gpla fawmT H
AEFS Qe (AT9T) BT GAST & AR W UR™ H TH 99 & foly oW aT ST R/ guigay
MR TR 3T FTAT ST DT

R Wfder Ey # quigay AR WR AR/ FAdAR0T & oy ARy [Aurede I
THIOT U SR BT o e R Fgad afdd @ dar iR TRV 9¥ & SR A<INoAd 8T
2 3R ad T IHDT |fAaT B afy Tded / fAIwiRa @ S |

(@) U BT fRAMad YW AP AT AT B BRIGT A FT— U Afea /Afa (W,
Bl Ud i), fEAre yas WReR, Rad ug @I Afdar & qER )R 4R D [y ERBR Bl
JTAGH UG PR & U JEAUET B, TG WAl AMHIOT AT ZA U< b dar
JRANT & FHET T |

(M=o &= e | fafta urar odl & SR fhar Se |

() <feere SUAfRHI—d[RET & JER W e WERe  Fewe (W) @
T 15300/— @ R ¥ FHIGd I Afderdd IBA (G U 94U & <Aa9 O U8 U & a_TaR
BRN) Ui deed @ oM | afe wdfaer # e 9y 9 ifde @l Sgladt @) Il § o g
99 (aui) & forg dAfdereas IuafeEl # X 459 /— (UG & dv8 &1 JAqH o1 U U &I A
UfIeTd) &1 YHH d1d ghg & BT H IS DI SIQ |

() fAgfad /srgemes witeR—uer afea /|faa (o, del Ud E¥aid), e
TY WRHR g &R e wiffery grm |

(V) =9 ufsbar—dfdar Fgfad & <em 4 v R MY & fou =9q, AR/
I TeToT & SR R fhaAT S AT IS, VAT FRAT AEeID AT FAEE FHST SMY Al g
H & 8 Bl Well (GRS UBR 3 /foiRad wlier a1 ardeiRe adier /INIRS Wi &
AR HIEATHR / Afdded W & AR TR B S, e ®R /uedsd, e 9|
AT SITBROM 7AT RHMT U il AT RN gIRT (e fhar S |

(V) dfderee Fgfea @ forg aa affd—SRN T it aiffaror s f2amae uew
A6 JaT SN gRT THI—9Y IR ST &Y Y |

(VI) SRR——-arefl &l 939 & 99drq g1 I 9 e SUETE— & IJJAR HRR
EATETRT HRAT BT |

(VII) = &R ed.— (&) SfIeT @ R W fgad @afdd &1 I 15300 / —w9y UfoHTE
P R ¥ g AREEE IEH (S U 9t & REaH O U8 U @ SRIER 81 Ui e @
ST | fdeT R Fgad Sfdd T 9gY Y 9Y /98] & foly wfdarcid IhH | % 459 /— H/UY
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(U & U 94U HT IAqH o TS U BT O URd) @1 IHH @ alf¥d gig &1 8har 8ET 3IR
3 PIE AEdg Tfau SN aRS /=9 9, ofe & A e |

(@) dfder W g @fdd o Jar guiaar eRens R wRERT | afe wfaer R fgaa
AfFT BT HRAUTAT /3RO S A8l ram far 8 o Fgfaa wiafya (@) ey o & fog
SR B |

(M) wfaer R Fged AT ge A B [l [ BT b IvErq UP QT B SMHRAD
GBI BT FHAR BT | MY WiAal W Fgad HHaR! U Al U &7 & URIfa sraehrer, &4
1 & fafbear saarer ok ufd T @ a9 s & fog A sear @/l | Wl w
Mg Afgell H9an! QX Hal & QRME, THUTd 81 O |igd T9Ud BRI &I g1 4, urierdd
fafbcar sfgerl grRT oY fRaifdbear 990 93 ¥ mwtl?qdmm%:fﬁeﬁ@‘dﬁmﬁf

B (SNfad s=dl &1 F=r &1 fJaR fey fa9n) & forg f gweR 8rfl | a8 fafdear gfogfd
ﬁ?woaoqfﬁow%a%%wsmuﬁé‘fsw/ﬁ?W@ﬁﬂT@ﬁg%@%ﬁW%W
T 37 UBHR BT PIs ATHI AT ol BT :

R MBRAD AqHTel, FAfhear Jgdprer 3R I JHe U Helver d¥ db
i B S o SR Sl derver a¥ & oy S 78! fobdr S |

) WW?E&WEE@WW(@@)@WWW@%@W@
<faeT BT TdaaE (FH19H) 81 ST | JRIfU sfudtfed AHel H STel IR fafhor MR R dasd
(€A ¥ g JguRAfd & ga@ Wfier W e @fed & o= 9 9 8 a1 S9@
FafdiaRer & ATl § TR wRa 99T U Safyy suafsid &l &l Sefl, WRe] YsuRl &l
9d T R = UieR B G w)ar s quriv |@ider R Fgad @afdd aoid (S2))
A FuReIfa @1 VAT oafer & oy didarare Y69 &1 ghaR w8l 81

W] SY WAR & JdAfod el & AR, &b AleRl gR1 SRl {6y Y
AR/ IR YATUT—YF BT U HRAT BT |

() wfder & MR R e uge! R dART & U I WR A9 9 6T SRS
quf PR oTaT 81, JAMLIHAT & AER UR WIFRYT 8 UTH 8RN, S&T 9l YLD MER R VAT
HRAT AU B |

@) =atE el B AR /IREIGd RIfhcar Iaaril 9 31091 3RFI YA0T—U3
URJd BRAT BN | dRE AWE 9 3Af&d & THadl Algar 3ndefi gdd 84 dd Rl diR W)
AU g1 X | VT Afger arefl &1 bl uritrepd fafehear st / @rearil gRT Suydarn
@%QQH:W&TUTWWI

() wfdaar w® Mg Aafed &1, IfC U UG Sl & & H SR R ST S7uferd
8, A 98 S R R, ol fH AT ufoRe ugeRl B 9d9 WM @ =gAqH R AR B, AT
9l /< 9l BT haR B |

(S1) Frafdd HHerRAl o1 <en H JAT AR HaT FRE SR U0 JAR0—UHO IARO, Gl
e, SR wfas M frm, S Fm o R oW onfe & Suesy dfdar R g
Ffdd (FfITd) & <=0 H AN 81 8RT WidaT R Fgad Afeddl o dHarl AriEe M1 Jror
@ a1 $090vw0 / Sfiodiovwo i Sy & g1 |

16. JAREV—aT H Y, ZArae U<l WRGR §RI, AHI—FHI W SIGfAd Sl /
A Sienfadl /3= e ot ok aafddal @ o yawi @ fofg ¥ar # 3fRervr &l qm§d
SR fhY 7Y erewll & ol BNl |
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17. fAurig emn—3dT & TS IS B JHI-IHI W JAT AT A uewr
faurfra werm fm, 1997 # g fafed fawrfiar aiem a=T =1 B |

18. RIS d B wfdk—TEl VST WRHR P Ig I 8 fb VT BT 3avdged a7
T 8, 98t g8, BN &l faRag o sifafoRad oxe ik e U< ofiee JdT ST &
REY W, MY gRI, 9 Al & fosl Syl &1 6 o o1 aafed /&fedar @ gavt an
g /Uel & 9r9d, R &R aahe |

WER® FQed () iR RAMe U WRAR @ AT oo P AT W
freTfed @ S arell |9fdeT/ dRR &1 U= |

T BNR BN/ HTHAT oo S L |
L1 LI dfder R Fged afed (B9 s9H 59 99enq W
UEHR’ HE AT B) AR A U & TUTA B AR o (=1 59 gaa vearq
“fgdT YTPR” BB AT ) B HAETH A 3O ARG o ®l fopar T

“fgd PR’ T SWRITd YU UTHR Bl TT & AR U9 UEhR o HERkP fAesid
() & w9 H Afae @ R W frEfaRad feee &k wdl R war oA & fog wsAfa @

1. I8 & U vaR 9Ee FHewd () & 9 H oo A IR B iR
................. B FATT B Tt foT @@ TS a9 @) orafy & fory fadia ueteR @ St
# | g fafafde wu 9 SfeafRea fFar T 2 iR TEl UeTdRI gRT SRR T
T 7 P UM ueTeR B fEA ueAdR & a1 |faer, ey i ey i ...
......................... o1 &1 wIHg € wafia (FHT) 81 SITQE dRI gET Al 3avdd

R ST afe H quigay MER R IR /TR & oIy Averg faummeas a8
THV—UF SR BT b AfdaT R Fgad @afda @ Jar 3R R 39 a9 & QR
HATHS® &1 & 3R ddel T4l @ GiaaT $I fafey Fdrad / faeaiRa a1 S |

2. Yo WRIBR & Afdercdd YhH T 15300 /— BUT dT YT 8RFT |

3. RM UEPR B WAl JUCRT RUR MR W BAT| I} Wfder R Fged @fad @
B /AR S &l TR Sl & a1 Fgfaa w=aiid (FAr) @ SH & forg <Rl 8rf |

4. 9fdeT R FYgEd Afdd Uh 49 B ddl q¥ BRA D UTER] U fad B ATHRAD
3AHTYT BT EHER BN | JIfy wfder R Fgad wart g 4 6w a7 & wgfa
JgmTel, &9 o & Fafdear s iR g fa & faRiy sraerr & forg o1 gdeR
BT /B8R | wfder W fgea Afken, @ a1 & SRM, Ut 81 S |fed T
PRI DI T 4, UTRiepd B ARHRT §RT SIRT YA U3 U $R- IR Udreid
T & o ugfar sraerer Gﬁﬁﬁﬁﬂ%ﬂwmﬁﬂwﬁv‘qﬁmzﬁmﬂﬁ
THeR BRI 98 fafdem ufigfd ik waodiodfio onfe @& fay gwer &
g /B0l | Hfaer R ged @fed B SWied @ Ram o il eR a1 B
3AIRT AT el 81 /BT

R U ATHHAD ATDTT, BT DTl 3R AT JqHI Uh PHeiver a9
Tb Gid fham ST BT IR JIMTHT delvex a9 & fofv =g =81 fhar ST |
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9.

e e & orgAed & 91 i (SYLN) ¥ g IguRefd & W@ &
AfeT &1 wdad™ (GATOE) B SO | Qi euarad AWl | el W fafeer
IER R b (SYS)) W g rquiRefd & gremd dfder R Fyad @afdd &
FI=0T | 9E) 8 A 39 MR & AMel § [J9R oxd @@ Ul e
Juafsid T8l @I S, UReg USER! bl $9 gi9d qHI WR 0T ARy @l
G BT BT qAI Afder R Fged Afdd dai (SE) 9 sruRefa @1 vl
gy & forg HfIaTHd IHH BT THAR &l BT

R SH WHR & Ydferd el & J9R, ffdhcd et g_1 sk fy g
AR/ IR GAVI-YF BT UK HRAT 11T |

AT & R W Fga ueurl R ARl & M R 9 a9 & dRietd Jol
PR oI B, AMATIHAT & IR R WIFRY 7 UTH 8N | 581 YR MR
R QAT HRAT PN B |

T Il B WRBNI /I IRd b FadR— | JUAT TREI YA
YR BRAT BRI | AT ISl o1 &2 W, qRE qwiE W WS B TRl yqd
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[Authoritative English Text of this Department Notification No. LCD-A(3)-2/2015
dated as required under clause (3) of article 348 of the Constitution of India.]

LANGUAGE, ART & CULTURE DEPARTMENT
NOTIFICATION
Shimla-171002, the 31*" January, 2017

No. LCD-A(3)-2/2015.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules, for
the post of Assistant Director (Language), Class-1I (Gazetted) in the Department of Language, Art
and Culture, Himachal Pradesh, as per Annuexure- “A” attached to this notification, namely:-

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh, Language, Art & Culture, Department, Assistant Director (Language), Class-1I (Gazetted),
Recruitment & Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings.—(1) The Himachal Pradesh Language, Art & Culture,
Department, Assistant Director (Language), Class-II (Gazetted), Recruitment & Promotion Rules,
1976 notified vide notification No.LCA-B(2)-7/75 dated 06-5-1976, are hereby repealed.

(2) Notwithstanding such repeal any appointment made or anything done or any action

taken under the rules so repealed under sub-rule 2(1) supra shall be deemed to have been validly
made or done or taken under these rules.

By order,
(ANURADHA THAKUR),
Secretary (LAC).

ANNEXURE-“A”

Recruitment and Promotion Rules for the Post of Assistant Director(Language) in the
Department of Language, Art & Culture, Himachal Pradesh

1. Name of the Post.— Assistant Director(Language)
2.  Number of Post.— One(1)
3. Classification.— Class-II(Gazetted)

4. Scale of Pay.— (i) Pay Scale for regular incumbents:

% 10300-34800+ X5000-Grade Pay

(ii) Emoluments for contract employees:

% 15300/- as per details given in Col. No. 15-A.
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5. Whether “Selection” : post or “Non Selection” post.—Selection
6. Age for direct recruitment .— 18 to 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidate
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become overage on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other Backward Classes and Other categories of persons to the extent permissible under the general
or special order(s) of the Himachal Pradesh Government:

Provided further that employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitution of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who were/are subsequently appointed by such Corporations/Autonomous
bodies and who were/are finally absorbed in the service of such Corporations/Autonomous bodies
after initial constitution of the Public Sector Corporations/ Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges, as the case may be.

7. Minimum Educational and other Qualifications required for direct recruit(s).—
(a) Essential Qualification(s).—(i) M.A. second division in Hindi/Sanskrit /English/Urdu/ Persian

from a recognized University or its equivalent.

(if) Post qualification three years experience in documentation and publication in
Government Sector/ Private Sector of repute.

Desirable Qualifications(s).— (i) Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

(if) Post qualification three years experience of co-ordination of administrative experience.

8. Whether age and educational qualifications(s) prescribed for direct recruits(s)
will apply in the case of the promote(s).—Age.— Not Applicable.

Educational Qualification(s).—Not Applicable.
9. Period of Probation, if any.—(i) Direct recruitment.—(a) Two years subject to such

further extension for a period not exceeding one year as may be ordered by the competent authority
in special circumstances and for reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, reemployment
after superannuation and absorption.
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(ii) Promotion.—Two years or the period of probation prescribed for the direct
recruitment to the post, if any, in the case of promotion from one group to another.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/transfer and the percentage of posts(s) to be filled in by various methods.—100 %
by promotion, failing which by direct recruitment on a regular basis or by recruitment on contract
basis, as the case may be.

11. In case of recruitment by promotion/secondment/transfer grade(s) from which
promotion/secondment/transfer is to be made.—By promotion from amongst the Research
Assistants/District Language Officers having five years regular service or regular combined with
continuous adhoc service rendered, if any, in the grade.

Provided that for the purpose of promotion every employee shall have to serve atleast one
term in Tribal/Difficult/Hard areas and remote/rural areas subject to adequate number of post(s)
available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except posting/transfer in
remote/rural area.However, this condition of five years shall not be applicable in cases of
promotion:

Provided further that officers/officials who have not served at least one tenure in
Tribal/difficult/Hard areas and remote rural areas shall be transferred to such areas strictly in
accordance with his/her seniority in the respective cadre.

Explanation I.—For the purpose of proviso (I) supra the “term” in Tribal/difficult/Hard
areas/remote/rural areas shall mean normally three years or less period of posting in such areas
keeping in view the administrative exigencies/convenience.

Explanation II.—For the purpose of proviso (I) supra, the tribal/Difficult Areas shall be as
under:-

1. Distric Lahaul & Spiti
2. Pangi and Bharmour Sub Division of Chamba Division .
3. Dodra Kawar Area of Rohru Sub Division.

4. Pandrah Bis Pargana,Munish, Darkali and Gram Panchyat Kashapat of Rampur Tehsil
of District Shimla.

5. Pandrah Bis Pragna of Kullu District.

6. Bara Bhangal area of Baijnath Sub Division of Kangra District.
7. District Kinnour.

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaldh Bhalona and Sangna
Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai Tehsil, in
Sirmour District.
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9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada Gussani, Mathyani,Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali Chowaki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog,Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chnul , Kalipur, Mangarh,Thach Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

Explanation-III.—For the purpose of proviso (I) supra the Remote/Rural Areas shall be as
under:-

(/) All stations beyond the radius of 20Kms,from Sub Division/Tehsil headquarters.

(if) All stations beyond the radius of 15 Kms. from State Headquarter and District
headquarters where bus service is not available and on foot journey is more than
3(three) Kms.

(7iif) Home town or area adjoining to area of home town within the radius of 20 Kms. of the
employee regardless of its category.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post if
any, prior to regular appointment the post shall be taken into account towards the length of service
as prescribed in these rules for promotion subject to the condition that the adhoc appointment/
promotion in the feeder category had been made after following proper acceptable process of
selection in accordance with the provision of R& P Rules:

Provided that In all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on adhoc basis followed by regular
services /appointment) in the feeder post in view of the provisions referred to above, all persons
senior to him in the respective category/post /cadre shall be deemed to be eligible for consideration
and placed above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the Recruitment and Promotions Rules
for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.

Explanation:—The last proviso shall not render the junior incumbents (s) ineligible for
consideration for promotion if the senior ineligible persons happened to be Exserviceman recruited
under the provisions of Rule-3 of Demobilized Armed Forces Personnel (Reservation of Vacancies
in Himachal State Non-Technical Services) Rules, 1972 and having been given the benefit of
seniority there under or recruited under the provisions of Rule-3 of Ex-Servicemen (Reservation of
Vacancies in the Himachal Pradesh Technical Service) Rules,1985 and having been given the
benefit of seniority there under.

(2) Similarly, in all cases of confirmation continuous adhoc service rendered on the feeder
post, if any, prior to the regular appointment/promotion against such post shall be taken into
account towards the length of service, if the adhoc appointment/promotion had been made after
proper selection and in accordance with the provisions of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account adhoc
service rendered as referred to above shall remain unchanged.
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12. If a Department Promotion committee exists, what is its composition.—As may be
constituted by the Government from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(HPPSC) is to be consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct Recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of
interview/personality test or if the Himachal Pradesh Public Service Commission or other
Recruiting agency/ authority as the case may be, so considers necessary or expedient on the basis of
interview/personality test preceded by a screening test (objective type)/written test or practical
test/physical test,the standard/syllabus etc., of which, will be determined by the Commission /other
recruiting agency/authority, as the case may be.

15.A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these rules, contract appointments to the post will be made subject to the
terms and conditions given below:-

(I) CONCEPT.—(a) Under this policy the Assistant Director (Language) in the
Department of Language, Art and Culture, Himachal Pradesh will be engaged on contract basis
initially for one year, which may be extended on year to year basis:

Provided that for extension/renewal of contract period on year to year basis, the concerned
Head of the Department (HOD) Shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his/her period of contract is to be renewed/
extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Principal Secretary
(LAC)/Secretary (LAC) to the Government of Himachal Pradesh after obtaining approval of the
government to fill up the vacant posts on contract basis, will place the requisition with the
concerned recruiting agency i.e. the Himachal Pradesh Public Service Commission.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these rules;

(I) CONTRACTUAL EMOLUMENTS.—The Assistant Director(Language) appointed
on contract basis will be paid consolidated fixed amount @ Rs.15300/-P.M. (which shall be equal
to minimum of the pay band +grade pay).An amount of Rs. 459/- (3% of the minimum of pay band
+ grade pay of the post) as annual increase in contractual emoluments for the subsequent year(s)
will be allowed, if contract is extended beyond one year.

(II1) APPOINTING/DISCIPLINARY AUTHORITY.—The Principal Secretary (LAC)/
Secretary (LAC) to the Government of Himachal Pradesh will be appointing and disciplinary
authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of interview/personality test or if considered
necessary or expedient on the basis of interview/personality test preceded by a screening test
(objective type)/written test or practical test or physical test, the standard/syllabus etc. of which will
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be determined by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission.

(V) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure “B” appended to these Rules.

(VII) TERMS AND CONDITION.—(a) The contractual appointee will be paid fixed
contractual amount i.e.@ Rs.15300 /- P.M. (which shall be equal to minimum of the pay band +
Grade pay). The contract appointee will be entitled for increase in contractual amount @ Rs.459/-
(3% of minimum of the pay band + grade pay of the post) for further extended years and no other
allied benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found to be satisfactory.

(c) The Contract Appointee will be entitled for one-day’s casual leave after putting in
onemonth’s service. However, the contract employees will also be entitled for 135 day’s Maternity
Leave, 5 day’s Special Leave and 10 day’s Medical Leave. A female contract appointee shall also
be entitled for Maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of
medical certificate issued by the authorized Government Medical Officer. He/She shall not be
entitled for medical reimbursement and LTC etc. No Leave of any other kind except above is
admissible to the contract appointee:

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated up to the Calendar year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from
duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(/) Selected candidate will have to submit a certificate of his/her fitness from a
Government./Registered Medical Practitioner. Women candidates pregnant beyond twelve weeks
will stand temporarily unfit till the confinement is over. The women candidates shall be re-
examined for fitness from an authorized Medical Officer/Practitionner.
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(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to his/her regular counterpart at the
minimum of pay scale.

(h) Provision of service rules like FRSR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. The employees Group Insurance Scheme as well as EPF/GPF will also not be
applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Casts/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental examination.—Every member of the service shall pass a Departmental
Examination as prescribed in the Himachal Pradesh Departmental Examination, Rules 1997, as
amended from time to time.

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order and for reasons to be recorded in writing and in consultation
with the Himachal Pradesh Public Service Commission relax any of the provision(s) of these rules
with respect to any class of category or person(s) of post(s).

ANNEXURE “B”

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN
AND THE GOVERNMENT OF HIMACHAL PRADESH THROUGH

This agreement is made on this............ccccceunee.. day of....ccceevvvennenne in the year........... between
Sh./Smt......coviiiiiiiiiiiiiceeeen S/0/D/0 Shi....cocueiviiiiiiiiiiiiieeee, /0, Contract
appointee (here-in-after called the FIRST PARTY), AND The Governor, Himachal Pradesh
through (here-in-after called the SECOND PARTY). Whereas the
SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY has agreed to
serve as a on contract basis on the following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as
a for a period of one year commencing on day of ....and ending on the day
of......... It is specifically mentioned and agreed upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shall
ipso-facto stand terminated on the last working day i.e. on and information
notice shall not be necessary:

Provided that for extension/renewal of contract period the HOD shall issue a certificate
that service and condutct of the contract appointee was satisfactory during the year and
only then the period of contract is to be renewed/extended.

2. The contractual amount of The FIRST PARTY will be Rs........... per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satistactory.

4. Contractual ................... will be entitled for one-day’s Casual Leave after putting
in one-month service. However, the contract employees will also be entitled for 135
days Maternity Leave, 5 days Special Leave and 10 days Medical Leave. A female
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contract appointee shall also be entitled for Maternity Leave not exceeding 45 days
(irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the
authorized Government Medical Officer. He/She shall not be entitled for medical
reimbursement and LTC etc. No Leave of any other kind except above is admissible to
the contract appointee:

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated up to the Calendar year and will not be carried forward for the next
calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instruction of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government./Registered Medical Practitioner. In case of women candidate pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate shall be re-examined for fitness from an authorized Medical
Officer/Practitioner.

Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart at the
minimum of pay scale.

The employee Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual employee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands

the day, month and year first above written.

IN THE PRESENCE OF WITNEES :

(Signature of the First Party)

(Name and full address)
(Signature of the Second Party)
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001

NOTIFICATION
Dated, the 11" January, 2017

No. HHC/Rules/(Maintenance and Weeding out of Recruitment Records) Rules,
2016—In exercise of the powers vested under Section 23 of the State of Himachal Pradesh Act
1970, read with Section 29 of the Himachal Pradesh Courts Act, 1976 and all other enabling
provisions in this behalf, Hon’ble the Chief Justice, and Judges of the High Court of Himachal
Pradesh are pleased to make the following rules in respect of the maintenance and weeding out of
records pertaining to the recruitments made by the High Court and Courts Subordinate to it :—

Short title 1 These Rules shall be called as the “High Court of Himachal
Pradesh (Maintenance and Weeding out of Recruitment
Records), Rules 2016

Commencement 2 These Rules shall come into force with immediate effect.

Definitions 3 i) Chief Justice means Hon’ble the Chief Justice of High

court of Himachal Pradesh.

ii) District Court means the Court of District and Sessions
Judge.

iii) High Court means the High Court of Himachal Pradesh.

iv) Registrar means the Registrar General of the High Court
and includes any other Registrar, specifically authorized
by Hon’ble the Chief Justice, in this regard.

v) Recruitment means and includes every part of the process
undertaken by the High Court/District Court for
appointing/promoting persons to various posts by way of
direct recruitment/limited competitive examination.

Part-A

Record Maintenance and Retention

Advertisements and 4 Three sets of advertisements/notifications  inviting

Notifications issued by
the High Court/District
Court.

applications from the desirous candidates, issued by the High
Court/District Court, shall be retained in the Guard File for a
period of one year from the date of issuance.

Applications received
in response to the
advertisement/

Notifications for
filling posts on the
basis of interview

only.

The applications received in response to the advertisements/
notifications issued by the High Court/ District Court, for
filling posts on the basis of interview only shall be retained for
a period of one year from the declaration of the final result.

The applications of the candidates recommended for
appointments shall however be retained permanently.
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Applications received
in response to the
advertisements/
notifications with
respect to the posts to
be filled on the basis
of screening test/
written examination.

6

The applications of candidates who could not qualify the
screening/written test, may be weeded out after six months
from the declaration of final result.

The applications of the candidates recommended for
appointments shall however, be retained permanently.

Question booklets

Unused as well as cancelled question booklets of the
Screening test may be weeded out after six months from the
declaration of the result of Screening test provided two sets of
question papers with key if any, shall be permanently retained
with the Registrar/District Judge. A CD in the uneditable
form, whenever prepared may also be kept with the
Registrar/District Judge.

OMR Sheets

i) Unused OMR sheets, shall be retained with the Registrar
and if practicable, may be used in the subsequent
screening tests.

ii) Cancelled as well as used OMR sheets of the candidates
may be weeded out after six months of the declaration of
the screening test.

Question papers and
answer books of the
written examination.

i) Unused/cancelled question papers as well as the answer
books (written test), of the candidates who could not
qualify the test may be weeded out after six months of the
declaration of the result of the written test. However, two
sets of question papers shall be permanently retained with
the Registrar/District Judge. Question paper in the digital
uneditable form, whenever prepared may be kept with the
Registrar/District Judge,

ii) The answer books of the candidates who qualified the
written test may be weeded out after expiry of six months
from the declaration of the final result.

Correspondence with
the papersetter/
evaluator etc.

10

The record pertaining to the appointment and correspondence
if any with the paper setter/evaluator shall be retained for five
years from the date of declaration of final result.

Fictitious Code
book/F.R. slips etc.

11

The fictitious Code book and as well as the FR slips may be
weeded out after expiry of one year from the declaration of
final result.

Manuscript Question
papers and Solution
to Question papers.

12

The manuscript question paper shall be retained permanently
in a sealed cover with the Registrar/District Judge.

Correspondence with
supervisors regarding
dispatch of question
papers to the
examination centres.

13

The correspondence between the Registrar/District Judge and
Supervisors regarding dispatch of question papers to different
examination centres may be weeded out after one year of the
declaration of the final result.
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Marks
List

List/Awards

14

The marks/awards list, detailed marks cards shall be retained
for five years in the Confidential Branch of the Registry/
office of the District and Sessions Judge for period of five
years from declaration of final result and may be weeded out
thereafter.

Interview sheets of the
Viva voce.

15

The interview sheets prepared by the officers who conducted
the interviews of the candidates, shall be retained permanently
with the Registrar/District Judge.

Registrar/District
Judge to be the
custodian of  the
record.

16

After completion of the recruitment process, the entire record
shall be kept in sealed cover, with the Registrar/District Judge
in the Confidential Branch till weeded out in accordance with
these Rules.

Litigation matters

17

In Court cases and other matters of similar nature, the
application(s) along with record pertaining to those
application(s) shall be converted into files and to be retained
permanently.

Procedure/Modalities
of weeding out of
record.

18

i) After obtaining prior approval of Hon’ble the Chief Justice,
the Registrar shall cause a Committee headed by an officer
not below the rank of Deputy Registrar constituted for
weeding out of the record.

ii) The District Judge after sending necessary particulars of
the record and obtaining prior approval of Hon’ble the
Chief Justice through the Registrar shall constitute a
Committee headed by an officer not below the rank of
Chief Administrative Officer for weeding out of the record
of his division.

iii) The Committee so constituted shall certify that the record
sought to be weeded out is not required in any proceedings
pending before the Court of law or in other similar matter,
and also prepare an inventory of such record.

iv) The Chairman of the Committee so constituted shall obtain
necessary orders from the Registrar/District Judge before
carrying out the actual exercise of weeding of the record.

v) The details of the record so weeded out shall be placed by
the Committee so constituted before the Registrar/District
Judge for information.

vi) Weeded out record shall be destroyed/disposed of in the
presence of Committee.

Power to Relax &
issue Administrative
Orders.

19

i) Hon’ble the Chief Justice may in appropriate cases relax the
operation of these Rules.

ii) Hon’ble the Chief Justice in his Lordship’s discretion may
also issue administrative orders on matters not specifically
covered by these Rules.

Repeal and Savings

20

i) From the date of commencement of these Rules, any
instruction, order or circular issued by the High Court to the
extent of inconsistency, shall stand repealed.
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ii) Anything done or carried out under the Old Instructions

orders and circulars, shall be deemed to have been done or
carried out under these Rules.

iii) Any instruction, circular or order issued or adopted by the

High Court, which is not inconsistent with these Rules,
shall continue to apply

Part-B

Software Record Retention

objections regarding answer
key etc.

Notifications/ Advertis.ements 21 | The notifications/advertisements issued by the High

uploaded on the website. Court/District Court shall be retained on the website till
next notification/advertisement is issued. The earlier
notification then will be placed in theArchive and will
be deleted after two years.

Registration Data 22 | Two years from the date of advertisement.

Venue information 23 | The venue information of the conduct of the
examination/interview uploaded on the website shall be
retained upto the conduct of examination/interview.

Interview programme 24 The interview schedule, shall be retained for one month
from the last interview.

Soft Copies of Roll ) No. | 25 | The soft copy of the Roll No. allotted to the admitted

allotted to the admitted candidate provisionally shall be retained upto conduct

candidates provisionally. of examination.

Soft copy of scanned OMR 26 | Soft copy of scanned OMR sheets, representations/

sheets, representations/ objections regarding answer key if any etc. shall be

retained as per the norms mentioned in Part-A of these
Rules.

By Order of the High Court,
Registrar General.

TRAINING AND FOREIGN ASSIGNMENT DEPARTMENT

NOTIFICATION

Shimla-171002, the 15" February, 2017

No. Per (Trg.)B(12)-9/94.—In exercise of powers delegated under Rule 5(1) of H. P.
Departmental Examination Rules, 1997, the undersigned hereby appoints Sh. Tek Chand Sharma,
Joint Controller (Finance & Accounts) HIPA as Secretary, H. P. Board of Departmental
Examination with immediate effect.

By order,
V. C. PHARKA,
Chief Secretary.
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In the Court of Shri Hemis Negi, H.A.S., Sub Divisional Magistrate Shimla (Urban),
District Shimla, Himachal Pradesh

Shri Harish Singh s/o Shri Rajinder Singh, r/o House No. 18, Bishop Cotton School
Campus, Shimla-2, Tehsil and District Shimla, H.P. .. Applicant.

Versus

General Public .. Respondent.

Application under section 13(3) of Birth and Death Registration Act, 1969.

Whereas Shri Harish Singh s/o Shri Rajinder Singh, r/o House No. 18, Bishop Cotton School
Campus, Shimla-2, Tehsil and District Shimla, H.P. has preferred an application to the undersigned
for registration the date of birth of his daughter namely Miss Jiyana (DOB 5-2-2013) in the record
of Municipal Corporation Shimla.

Therefore, this proclamation, the General Public is hereby informed that any person having
and objection for entry as to date of birth mentioned above, may submit his objection in writing in
this court on or before 17-3-2017 failing which no objection will be entertained after expiry of date
and will be decided accordingly.

Given under my hand and seal of the Court on this 17" day of February, 2017.

Seal. HEMIS NEGI,
Sub-Divisional Magistrate,
Shimla (Urban).
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