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HHaR 06 A4, 2017 /15 B[, 1938

fRArd e WReR

LAW DEPARTMENT
NOTICE
Shimla-2, the 4" March, 2017
No. LLR-E(9)- 1/ 2017-Leg.—Whereas, the following Advocates of District Mandi, H. P.

have applied for appointment of Notary Public in Sub-Division Jogindernagar of District Mandi
under rule 4 of the Notaries Rules, 1956:—

232—TS1U4 / 2017—06—03—2017 (8091)
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1. Shri Naveen Kumar, Advocate S/o Sh. Ishwar Dass, R/o Village Chauntra, P.O.
Chauntra, Tehsil Jogindernagar, District Mandi, H.P.

2. Shri Ranjeet Singh, Advocate S/o Sh. Sant Ram, R/o Village Gullana, P.O. Tullah,
Tehsil Lad Bharol, District Mandi, H.P.

Therefore, I undersigned in exercise of the power conferred vide Government Notification
No. LLR-A (2)-1/2014-Leg. dated 7th November, 2014, hereby issue notice under rule 6 of the
Notaries Rules, 1956, for the information of general public for inviting objections, if any, within a
period of ten days from the date of publication of this notice in Rajpatra, H.P. against their
appointment as a Notary Public in Sub-Division Jogindernagar of District Mandi.

(Competent Authority),
DLR-cum-Deputy Secretary (Law-Legislation)
to the Government of Himachal Pradesh.

AN, Hell Vg A& faurT
RBre—2, 15 BRaN, 2017

T TA0HI0€10—810(1)—16 /2016 —ZAMEA U & IUTA, IRd & Al &
ITBT 309 b WJd §RI Uad WAMKIAl BT TINT HRd gY, ZAMS UQe dldh HaT RN &
WRETE 9, AT UQe Wi, Fell Ul Al vt | Su fewe (Msies war /dfera da),
-1 (UEA) & g @ oy 39 MfRET 9 Ho'\ SUeE—"%" & AR Wl 3R U=
o 991a 8, srfq—

1. dfed M R UR™—(1) 39 FEl @ dfera 9 Ay 9, der ud
AR faumT, Su e (Mwred well / dferd &elr), avi—1 RISTar3d) A<l iR ui=iia =9
2017 21

(2 3 fram o, RAmEe yew | yeIf fey SM @ aNg ¥ U9 B8N |

2. e SR agfodt——(1) AR d@m Wi-v0—(3)—2 /89 dNE 27 faww,
1991 ERT ARG AT YT HIW, el Qd ¥Bfd [A9RT, SU fFeered (e warg), avi—I
(roTaf3d) g & forg Wit vd ur=fa 99, 1991 &1 vag g1 R fasam i ©

(2 T FREF & B gU W SWE SU-FRH 2(1) & o 39 YR FRRT FEr @
I @ E BIE YT, 99 A1 FRaAE 37 I & i fafter w9 | @ g |wsh S |

ST ET,

(STIRTeT BTHR),
ARG (W11, Bl gd ARI) |
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SEICECEco

fearae ey W, sem td o furr A Su fRwe (farea s /afea wen),
-1 Roaf3e) @ g @ forg et ok u=fa s —

1. UG P TH——SY e (Mwres wer / dferd o)
2. U (UqT) @ H@ar—1 (Td)
3. TieRUr—aii—I (JroTafa)
4. ITWE—()  [F9AT geEr) (GEnRa)) & fory 9 §ve —
T 15600—39100 ST T 5400 /— (TS 1) |
(i) AT FHART @ forv YA ——

™ =T 15—% H Y 7 @R & AR
T 21000 / —9fHNT |

5. "TIAT U AT I UG ——aI |
6. W Wil & forg amg——18 ¥ 45 W

R WY el By S arel fedal & foly Ul g Wi, g A1 |ider & R W)
e afeaal afza, ued 9 & AR o qa1 F I IRAAT BT AR TS BN

W] I8 IR b afe def ar dfder & ameR W Fged f&ar mar snedi g9 w9 A
D ARG BT A MY BT 8 AT B, A 98 VAT def A1 Hfawr w @ g gl @
FRoT fafgd g & Rifdrefievor & o &1 8rm:

R I8 AR 6 Fu Iy AW H, g Sl /e S /3 fUwe)
T 3R Ffdal & I Ut & 1w, 99 favar d& Rifeefiexer fear o Sraar & e
UQY AR & AR AT fIRIY S7eer (mewil) & 3rfiF e &

Ry T8 AR W 6 wa ufedrs Aaex el den s e & sHaRal &, S U
ufeets Adex T dom @ el & IR 769 & 999 U ufeddsd daex Al /s
et # omte @ qd WRER war o, Wl welt @ fog emy A § = & Ramra srgema
B S ST ARBNT HHARAT D1 e & | WA Rara, qenfd ufeeqe daex el /e
Rl & U pHatRge Bl 3= A8l B Sl ggeEndadl U R /| el gRr gad
fpg v o1 /fpT g € 3R S ufedd Adex Tl /w@re Ferl & RS Ted & agerd T
ot/ wamre frat @ dar # ofvm w9 emaferd e g 2/ fy T oo

fewor——dtell Wil & fog oy A @1 o 99 ¥ & uH e ¥ @l Sedr forH
fh ug (Ucl) &I M BT By & forg, genRerfa, fasnfod fear ar € wr et &

aiftrafa fpar T 2

7. ¥ wdl ey oM 9 @fd (@fdal) & fog snfda gaaw dfde &k s
NBATG—— (&) 3f7aref srEan@)y——(i) foft wrgar ura favafdenera | Fid § FdaR SuTfer |
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(i) = WOR/RBEES IS AR gRT ARG U fHll Fee 9 9 /Aeg faen
# Uty I e |

ar

() fo=lt w=rar gt favafdenery & =</ dferd ®err | Frdda) SuTh |

(i) d= WROR /RA/EE UQw WeR A Agal o e dveae | wifid /< /ey
faer # Sufer ar e |

(@) FohT JEar (G)—I() BArad Uy & dre §ild, dld e, AR dld I B A+
SiIfeh TR & T8I UeRd HRAT 8N IR e doell I Afid $rihd AT Hee
BT A Y BT 3T |

(i) femrae ueer @ wfeal, Afaal iR diferdl &1 I IR ucwr # faem™ fafdre <eman
H Fgfda & forg Sugear |

8. WY wilt fhy 9N aral wfdm (a@feaa) @ foy fafka oy iR Afde s =g
i (fddn) & e § AR SO0 AT AE — Y], e |

I JETI(T)—— AN TR |
9. uRdien #I @l afs g a——() T #f @ oy 7 —(®) <1 99, Vs 1F a9

I IAE VA 3R Iafy & forv IR fhar S g i we™ uifdery favy aRRerfaar &
3R BRUT B forlad & fAfRad &xd ameyr ¢ |

(@) dfdeT & JAER R, Jargd & MER R FYfad W, AffEiar & gwar gariae
W 3R T W HIg gRdleT TE B8R |

@) mi~rfa @ o 4 —<1 99 1 YH 99 F AR T H AR B G H ug uR AR
7ft & forw fafeq aRer amafdy, afe @1 2

10. 9ot @ ughy: wdf Wl et @ o=/ doveic /oo gRT &R faft=
Tgfdl gRT R WM a1t 9% (Usl) &) gferaan——3raufrerd ifa g O | 8 9R i) ol
g1, enRerfa, fFafid MR R a1 | @ MR W WAl §RT, aFl @ 9 8 W ddvsHe
YR W |

11. WM/ Advsic /RERRY gRT 9l & g9 § 9 At (@) v o=/
JAovgHe /wWMRRY a1 Sem—-ere fewe  (Mued dar /afera &) iR J8ras
e (IareH), § 9 U=t gR1, f5Far O av & Fafid dJamera a1 9 § @ 18 AR
qcel a1, Ife B &1, BT AfEferd wxad 9 9¥ &1 g Jarera 8 v 9 B9 W REmEe
Uoe WRBR S Y [T H 39 U IT FGe UG b WY a9 & geEiRAl H A ddhvgHe
B AR W :

TR U & G & ol urd HHarRAl &1 dlex R Sdh] URWRS aRsSd Bl
v 997 vo \gaa aRsar & IR &I ST |

R U0 @ YoM & oY U6 SHARI B, S /S /g8 a3l iR
)

R /YT & H U (Uel) B U e H i e Y Suderdl & Aeue|, $H A B Uh
BRIBTA db AT BT BII:
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R ST/ HI0T &F H AR/ RIARY & R Sudad wRegad () 89 dHaial &

A § AL 8 B8N e Aftafar @ fau 9 99 a1 SW B9 Bl AT UAY RS Bl Gy,
giE a9 @I Ig oA Ul Bl G H AR AT BT |

W] T8 R W I Af¥@mRAT / mHaRal @1, SR SIS/ ®fed /g &l
3R I/ TTHIVT &3 H HH A BH (P DHRIBIA ddb ¥al el dI &, U4 &5 § IFd 370 Hadl
(@Tex) H |AT IRSAT & JTHAR VIR (AT ST |

WA 1 — [SWad WRegd () & WAIod & oY SHoiiiyg /&S /g8 &l 3R
I/ &= H BB W TR STATavhanst /giaer I ea| W Ed gy,
ATIRUGAT T 9§ &7 37afdy a7 T &3 # T @ 399 B Safd Afua B8R |

TR 11— ITgFd WReqd (1) & G @ oIy Sy / Bic &l 74 UdR o
Bh—

1. Rtrem arErar va Raf |
2. w1 e &1 il 3R RER SU—HvSd |

3. AT T BT S TR IU—HUSH |

4. e Rl @1 IFQR T8 BT Use 4 IR, GR, SRPrell AR U™ genrdd
HTITE |

5. ool FSTeTl &1 U I ORI |

6. HITS] Tl & IO IT—HUS BT g8 9T & |

7. ftem =R

8. AR RfaT # Iu—edel RS & PIodre 3R BRI YTIR—Jcd, YU[HTol dadTd
® HATS—HAMT IR AT UCaR—ged IR IR TE BT BT Ud IeaR—ged |

9. WUl e § AN Tedld B GRTA—aTST USaR—Jad, dqrell didl Iu—dsdid &
ST TR, A, BEITS, o™, 9nfl, AT IR WA, Ug} dsdid &
SIRATS, HeiTe, A, TS, qoll, U1, HANT, Riee—wedH ], TR, TAvE AR AT
UCaR—Jd, YANT TEUd & RN, BIeluR, ATe, AE—aTTsT Saikl A% 3R
glerofl $% UeaR—gcd 3R FavR Tedlel Bl dedrel yedR—gd |

TR -—SRad Reqd () & Yo & folg iR I /I & 74 TR
H B8R : —

(i) SU-AvSH /TEId AT 9 20 fHeAMer & IR 3 IR & T I |

(i) T AT R T qA1ed 9 15 fheAHier o aRY § W & T W 581
% foIU 99 a1 IyaT Jal g 3R 3 (M) fhamier 9 &ftd @ Uee amar &l
TSl © |

(iii) HTEARI BT, IFD YT B A H AQ G U 8 TR AT T8 TR &3 & A1
T 20 fHerieR @ aRf & Hiax &1 &5 |
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(1) 9= & | 99l § ue R Fafid FYea @ gd 9eRe ([@ve) s H @ TS
AR deef a1, Jfe BIS 8, W d forw 9 et | wenfafka Jarera @ forv, 9 Id @
I & gU MO H ol SQl, b wnRe (Urve) wadt | deel gfad /gt Wl &R uretd
Al & Iuerl @ STTAR TIF DI I WIHR UlHAT DI YA & T ol 73 o

W I W AW H R I pS Afdd IRRe (W¥d) U H T fel AdTdhld
(Fef MER R & Tz ded |ar |ied, S g dar/Fgfad & o gERe H B) @ R W
g ffde Sugwel & dRU AR féu M BT 9 8 ST ®, g8l Sfue—3fue
Uait /UG /Hre} H SO aRs Wl aafdd faar v 9 @ urE @St e 8iR faaR aRad
A BTG AR § HR /I G

WR<] I8 3R b I |1 el &1, o9 R ur=1a & oy AR far S &, &1 &4
H 9 A9 99 B YATH ST [T AT U & Wl IR W Fremi § fafza dan, & o &4 8,
B

Wwﬁﬁ%wﬁémﬁaﬁ@waﬁ@m@@wmﬂﬁmaﬁ
T faoR & forv s 8 ordr 8, 981 9O efas JAfed ff 'l o= & foer & forn
IS THIT ST /TS STE |

WAL —3 [ R & A=< DTS YU U=Id & oy U =&l dHs
QT | e AR 3furd Afdd agd dFe & O [SHddgss e BIRkeT wadd (Rofderd
A da=dol 39 fRAmma we A Caiad Afddie) wool, 1972 & FO9-3 @& Sya=il &
I Wl fhar T ® IR ghe Iradd aRiIgdar o Ry WU B w9 yew Afdde
(RoTde & dab=ire 39 <1 fRAae U A1 cHiibd Afdw) e, 1985 @ MOH-—3 @
QUG & I WAl fhaT AT 8T IR §9d I=id d¥udl o U 77 & |

(2) s UBR WRERT & T "Fal ¥ W us R e My /=g 9 ogd
TRG (UI¥6) U8 TR &I T3 AR acf a1, AfS @13 &1, HdTdhrd & fofg 7o # ol g,
afe e Mgl /ur=fa, SRd @9 & 9earq 3R 9ol &R Ur=id sl & Sudeei & 3TgaR
P TS oA

W] B TS SWIG JAT Ffde qaef Far &I ToET H ofF B ggEr Sl RmdIeRor 8N
SUD Helawy URWREG deIgdr aRafdd =i |

12. Ife fourfg w=fa afafa femmm 8 O SO SR —vri a=fa afafa &
JregerdT, fRATIe U9l olis UdT JANT & Jfegel AT S9db gRT AMMAfase RN & Fad gRT &l
ST |

13. 9O H ¥ O uRRefl & fRaea u3er i a1 maT 9 wmEy fhar
ST ——orr fafer gRT aruférd &1 |

14. A1 Wil @ forg erfard smem——fBedl |ar a1 ug W g & forg apeft &1 wRa
BT RS BT AfE 2 |

15. A 9t gRT U R FYgfad @ forg Te——0ell Wil & AMe |, uv R i @
T =9, AR R / afdda W & MR WX fhar Srem a1 afe, gonRefd, f@amd o
AT AT JATART AT 31T Al AABOT / UIIBROT VAT AT ML A7 AHA A aF qd # ot
T Be-l el (@IS UHR @) / fIlRad wier a1 agiRes wRiell / INIRSG R & TJAR
ATEAThR / Afddcd TRIA0T & IMER U fham SIQem, RSt IR/ UIgdshA 3MfQ, SMART /31 Wl
BT / YTfSHROT gIRT JTaenRa fhaT e |




RIS103, f@HTereT Uasl, 06 ATE, 2017 /15 I, 1938 8097
15— Hfder Fgfdd gRT ue W Fygfad & forg =g ——s= 9wl 4 fadl 919 & 8Id 8¢
W ye R wfder Fyfada W feg T faeeEl ok Il & oregell| el S |

I) oo —(F) 9 UifoRil & 9 RBH=d Uaer 99T, el Ud Hwpid 9T &
I U e (e dall /dfeld dell) &l Al @ MR IR UR™ H Td a9 & foly
AT SIQET 579 uiay SR TR ART GG1IT ST Fabl:

WR=] WAAET Ee H guigay AR WR AR /TR0 & oy ARy [AvmTeds I8
THIOT U SR BT e R g @fdd o dar iR STERY g¥ & AR Fwdiyold el
2 3R dad Tl IF@T wfaer @ afy TG / fakaiRa @t Sl |

@) Ug BT RAMae URY b AT AN b HRET § AT Afad /afa
(T9T, el Ud E¥@i), FRAEE U SRR, Rad U bl |iAe] & R WR WA & oy IReR
BT JFAGT UK PR & TN SJLATUET Pl, TG eIl AMBRYT Al fEATIA Yo b ar
JMMART & AHET T |

(M =T &9 e | fafta um=ar odl & SR fhar SIe |

(1) <fasTe SuafeE—dfder & R R Fga Su Mewe (Mwres war / dferd
HeAT) BT T 21000/ — B &R W FAAfbd ad AfdeTdd 3G9 (ST U 908 & =Aa9 o 1 IS U &
RIER gA) gfadr dacd & et | Ife dfder § ue 9y 9 &ffd @ 9 iy &I il § dl
qeAadl ay (@ul) & foy dfdere Iudferl § % 630 /— @ IGH (U 94U & RATH ST IS
Y &7 a4 gfoera) aiffe gfg & w9 # rgad @ S |

() gfea /e TSR ——uu |fa /|fEa (|, wen Ud i), fBHrE
U9 AR g &R e wiffrery grm |

V) =T ufba—dfder Fgfdd @ qem H oue RO fgfa @ fou =,
ATTThR / Afdeicd TRIeTo & IMR TR fhar SIeem ar Ife, U1 HRAT a9 T FHIA  aHei
SQ A 94§ ol g Beedl wEl (TR UBR @) / falkad uiem a1 aragiRe wder / ARG
TRIETTT & AR FIEHR / Afddcd GRIE0T & AR IR fhar S, RTaer W)/ aregasd, i
g AT SIBHROT AT fRATI U <l a1 SMRANT gRT JraennRa fham o |

(v) e Mgfaaal @ fog o= |ffa———-rl aag 9t sifiaror seriq fRama
USY lh JdT SMART gRT JHI—F89T UR ST &1 oY |

(VI) SRR:——a1geff &I o099 & I9aq 39 Ml A ol IuEe—d & AJAR IR
EATETRT HRAT BT |

(VII) fAe=e &R wdh——(@) 9f9eT & R R fygad =fadd &1 ¥ 21000/— & &R |
Faa dfaerrs 369 (ST U 998 & gAqH O € U & aR1ER B U daed dl SITe |
fder W Fged Aafdd T 9gy U 9y (aul) & foy Afasreis 369 4 % 630/— (U 978 &7
ST O TS T BT A9 ARRE) @ R A gE BT SPER BN SR oI PIS URTE SRy
IR /T JaqH, ffe w8l faam e |

@) e w fged afdd o Jar guidar oRenE R wR BN At dfer w
g safdd &1 BRI/ 3meRer i T8l U Sl & ar Fygfdd s (@Erw) fee o @ fog
Sl B |
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(M) <fder R Fged @fed e 79 @ dar [ B D I UD ﬁ?f?ﬁamﬁﬂ'cﬁ
AP BT EHaR BRI | TAMY Gfaar R Fgad HHan va A1 U9 39 & ggfa smasdre
ﬁ?iﬁﬁfc\bdﬂ&qu&ﬁ?mﬁﬁﬁiﬁﬁ@ﬁwiﬁ%ﬂ“ﬁwm/ﬁlmw
fgaa aften & War & SRM, UG B M Afkd o aRm @ g |, wiiegd fafde
BN gRT SR AT 191 U5 Ud Rl WR Udreid & 9§ o ygfcr rgadrer (Shifad
oai @l de & R fey fan) & foag @ gwer 8rft| ag fafear gfigfd sk getodiowo
e & oY ghaR &1 8RN /BRI | AidaT R Fgad Afdd & SWIE & Bl o= JdR

BT PIS ATHI ST Tl BN -

IR AU HRAD faahrer, Afhcdr sraarer ok faviy 3[adRT (e Helvsk 9y dd
ferd fam ST 6T IR SIRMHT defvsk ay & Ty ST=iid =1g1 v Qe |

) W@WE&WE&WW(@@)@WW@%@W%T
<faeT BT Tdad™ (FHI9H) 81 ST | FRIfU sfudfed AHel H STel IR fafhedr MR R dasd
(@qﬁ)@m@m@ﬁeﬁa%wwﬁmwﬁwaﬁﬂa%ﬁuw@wﬁﬁm
FafdiaRer & ATl § fT9R wRa 999 U1 Safy suafsid &l @l Sefl, WRe] YsaRl &I
99 FHI R =6 WEGRT BT Jed BT s8R q1 dfider ) Fgaa afed saa (S0)
A uReIfa @1 VAT o afer & oy didarere (&9 &1 har A8l 81 :

WRe] S WHR & Ydferd (el & IR, fbcdr fEgerl gR1 o fdby Y
AR / TR YAT—UF DI U HRAT BT |

(€) <fder & MR R Fge uger! R a9 & Teh M R A9 a9 &1 dRiEd
quf PR foraT BT, MATIHAT & IMMER TR WIFRT &g U 81T, T&1 4l UMNHAS MR R U
HAT SR /|

o

@) Tafa Rl & R /IREIGHA FRfbear a@rl | /Ul IRFG FH0—95
YA BRAT BN | IR AWE A 3D Bl Tl Al UAd 84 O SRARA AR WR Iugard
I | U AR emaeft @1 Rl Wit d fafdear sieY /@Rl & Sugadar & forg
GT: QRIEOT AT ST |

(®) wfaer R Fgad Afdd &1 Al U Ue Sl & G H QN R ST SUfer
B, A 98 S &R R, ol fF AT uftRem ugerl &7 9d9 W @ =gAqH R AR B, I
&l / QfF® 9T BT §haR NI /B |

(S1) Frafdd HHerRAl @1 <o H JAT AR HaT FRE SR U0 JAR0—UHO IARO, Gl
e, SR i [ frm, S Fm o smeRe Fem onfe & Suewy dfder R g
T (Afadal) o <2 § AR T8 B8R | Wider R Fged Al BT dHar) aged 9
AT & AT—WTT $0T0TH0 / SNOW0YHO T AR &1 81T |

16. JIREO—aT # FRYfad, fRaree el WRAR gRI, AHI—FHT WR 3o Siferdl /
AT SISl /37 fUssg avf 3R AT & 37 Uil & foly |aT H I7Re & qrad
ST fbU 7Y arewl & SfEfie 8l |

17. fAurig NKem—3dT & IS AW Bl IHI-IHI W JAT AT fRHrad uewr
fayria oer |, 1997 # g fafed furfia oem Sl ww= 8rf |
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18. o & W AfdFT—T8T T AR B I8 I B 6 AT AT Maedqd AT
T 2, a8 98, dRel &1 foRag # fafearRad ave ok fRAmad weer ald dar IanT &
REET 9, 3T 1T, 349 gl & fhsl Sua=ll &l foddl avf a1 afdd (aafdaa) & wat ar ug
(Ual) @1 arga, R &= qaH |

Y faewre (Meares &t/ dfera wern) SR fRATad IS WROR & FE o
(Frgfaa mfEresrT &1 <) & Aes | a1fad @1 S arell |ideT /SRR B1 g9 |

TG BRI AT/ HTHAT s I LI R
155 LI dfder w® Fgea afed (B9 399 g9 999 “wE
JeHR” HEl AT ) IR BAEd IS & I5TUTA D AT o fearae ueer o
94 39d varq “fgdg UEeR” FHE AT B) B ARIH W SN ARRI o B
4T |

“fgdi YR’ 9 IWRIGd UUH UYTHR DI ol -T & 3R YIH UeThR I Iu—Aevdh
(e ®arr /dferd derl) & wU # Ffier @ R W Aefaled e iR ol o war
A b forw wegafa ) g —

1. Ig & u2M q&icbwt-rqldc:%lcb (FreaTed wetT / Aferd &ell) & BT H o, Kl
UR™ B MR Wéﬁﬁmﬁﬁﬁa—cﬁ ELfa mfﬁrzr%%m%—cﬁu
qawa%@mﬁ@ﬂlwﬁﬁﬁwwﬁm@ﬁ%mwéeﬁ?ﬁww
ERT TRR U AT § & Uoe geaR &) fgd werer & a1 dfder, onRast &ri
[EERS RS IS e &1 wAg & whafd (F9ra) 8 Sl qer e
Afed emazad T8 BN ¢

qR=] Afder afer § quigay MR R IR /T 6RT & folw drrg favrmens a8
THAV—0F SR BT b wfder iR Mged @fdd o dar iR SMeR 9y & QR
HAYTID T © 3R dadt T IF@! Afaar a1 rafy Fdaa / fawaiRa @ Srg |

2. TYH UTHR &I GfderHd Yhd T 21,000 / — UfaHRT 81fT |

3. YoM UEPHR B Hal Yoidqar IR YR WR BN | Ife wfder R g @ o
BT/ JATERT SIh T&1 Ui S & ar Fgfad w&alya (§9r@) o S & forg gri
BT |

4. e R e AT Th A9 @ Jar R B D IR Uh [ad D SMHRAD
JAHTET P BHaAR BRI | MY Afda] W FYad HHarT v A Id e & ugfa
3raerel, & fad & fafbedr srarer ok Ui fam & Iy sr@arr & fog 1 gdheR
BT /B8R | wfder W fgea Afen, @ A & SRE, Ut 81 S |fed miuTd
PR DI 2T H, Wit FRfhear Afer gR1 SR JE0T 03 U R UR Udreid
T 9 M TIfa S (Sifdd a=di @ Wv=am &1 faR fdy faen) & forg 0
THeR 'R 98 fafdcw ufigfd ik waodiodio onfe @& foy &®her 8
g /8| Sfaer R g afdd @ SWied & R o= R ueR a1 3
YA AT TET BT /BT |

R U ATHRHAD DT, THfhdT fThTel 3R AT JqHIR Uh PHelver a9
T AR fHAT ST FHT SR JANMHT Helvex a9 & ol A el fhar e |
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5. Fo=e ffeN & srgded & 01 sl (ST21) 9 Mfdad guRef | w@d: &
AfeT &1 wdad™ (GATOE) B SO | Qi euarad AWl | el W fafeer
IER R b (SYS)) W g rguiRerfd & gremd dfder R Fyad aafdd &
P07 | 9E) 8 A 39 AR & AMel § [J9R o @@ Ul e
Juafsid T8l B S, URe] USER! Bl $9 gi9d qHI WR 0T gifEery Bl
G BT BT qA1 e R Fged Afdd st (SE) W srguRefa @ vl
gy & forg HfIaTHd IHH BT THAR &l BT

R SH WHR & Yaferd el & R, fdhcd et gR1 ok fy g
IR/ IR JHAT-UF BT YR AT 81T |

6. WAaT & AR R FYFd yarl R\ T9ril & ©IF R A9 99 &1 Sridie i
IR o &, MaIHA B MR R RIFRRY ¥ UTH 8N | S8 WIS MR
R VAT HRAT 37Ul & |

7. AT Il B WRAN /IR IRd BT FadRl | YAT TREI YA
Y BRAT BT | Afger nAfdl ol <30 H, IRE Awils 4 3Afdd ol THieaRel g
B dd, S TS AR WX Irgugad &1 <N | QT Afger angeff &1 e urfdraa
fafpcar SfeRT / @aaril gRT Sugdddl & oy g uieor fbar S =2y |

8. Wfdar W Mgad Afd &1 AT AU S Hoiedl & =g H QR UR ST JAUferd
g A 98 S R W, ol fF e uftRel ueurt a1 Ut & 9a e & <IAa
WR AR &, AT 9 /26 A BT gHaR 8N/ BT |

9. dfaer R Fyad wfad (fddl) o1 arffged 9F o & F—|1 $0U0UH0 /
SHodiou®o Al &R T8l BRI |

d IRITEHT YUH UETPR IR fgdlg uegeR & aferal &7 SuRefy # s9d gdued
SfectRad T, a9 3R 99 B JTH—30 SR #x U 2 |

arferat @1 SuRerfy #:

2. e
(:ITFTHERTUFIT) .......................
(U2 UTHR & EXIETR)
el @1 SuRerfa #
LT
(:ITFTHERTUFIT) .......................
2. et

(feda sxer)
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[Authoritative English Text of this Department Notification No. LCD-B(1)-16/2016
dated as required under clause (3) of article 348 of the Constitution of India.]

LANGUAGE, ART & CULTURE DEPARTMENT
NOTIFICATION
Shimla-171002, the 15" February, 2017

No. LCD-B(1)-16/2016.—In exercise of the powers conferred by proviso to article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules, for
the post of Deputy Director (Performing Art /Fine Art), Class-I (Gazetted) in the Department of
Language, Art and Culture, Himachal Pradesh, as per Annexure-“A” attached to this notification,
namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Language, Art & Culture Department, Deputy Director (Performing Art / Fine Art), Class-I
(Gazetted), Recruitment & Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & savings.—(1) The Himachal Pradesh Language, Art & Culture Department,
Deputy Director (Performing Arts), Class-1 (Gazetted), Recruitment & Promotion Rules, 1991,
notified vide notification No.Bhasha-A (3)-2/89 dated 27-12-1991 are hereby repealed.

(2) Notwithstanding such repeal any appointment made or anything done or any action

taken under the relevant rules so repealed under sub-rule 2(1) supra shall be deemed to have been
validly made or done or taken under these rules.

By order,
(ANURADHA THAKUR),
Secretary (LAC).

ANNEXURE- “A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF DEPUTY DIRECTOR
(PERFORMING ART/FINE ART) CLASS-I (GAZETTED) IN THE DEPARTMENT OF
LANGUAGE, ART & CULTURE, HIMACHAL PRADESH.
1. Name of the Post:—Deputy Director (Performing Art/Fine Art)
2.  Number of Post(s): —1 (One)

3.  Classification: —Class-1 (Gazetted)

4. Scale of Pay: — (i) Pay band for regular incumbents(s):

T 15600-39100+5400/- (Grade Pay)
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(iiy  Emoluments for contract employees
¥ 21,000/- as per details given in Col. No. 15-A
5.  Whether “Selection” post or “Non Selection” post :— Selection
6. Age for direct recruitment :—18 to 45 years

Provided that the upper age limit for direct recruits will not be applicable to the candidate
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc or on contract basis had become
overage on the date he/she was appointed as such he/she shall not be eligible for any relaxation in
the prescribed age limit by virtue or his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and other categories of persons to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of the all Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitution of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not however, be admissible to such staff of the Public Sector Corporations/
Autonomous bodies who were/ are subsequently appointed by such Corporations/Autonomous
bodies who are/were finally absorbed in the service of such Corporations/Autonomous bodies after
initial constitution of the Public Sector Corporations/Autonomous Bodies.

Note:—Age limit for direct recruitment will be reckoned on the first day of the year in
which the Post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges or as the case may be.

7. Minimum Educational and other Qualifications required for direct
recruits(s):—(a) Essential Qualification(s):—(i) Masters degree in Music from a recognized
University.

(if) Degree or Diploma in Dancing/Drama from an institution recognized by the Central/
H.P. Government.

Or
(i) Master’s degree in Hindi/Fine Arts from a recognized University

(if) Degree or Diploma in Music/ Dancing/Drama from an institution recognized by the
Central/H.P.Government.

(b) Desirable Qualifications (s):— (i) Knowledge of folk music, folk plays and folk
dances of Himachal Pradesh which can be exhibited at the time of viva voce and three years
experience in organizing the programmes relating to performing arts.

(if) Knowledge of customs, manners and dialects of Himachal Pradesh and suitability for
appointment in the peculiar conditions prevailing in the Pradesh.
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8. Whether age and educational qualifications(s) prescribed for direct recruits(s)
will apply in the case of the promotee (s):— Age:—Not applicable

Educational Qualifications(s):—Not applicable

9. Period of Probation, if any:— (i) Direct Recruitment.—(a) Two years subject to such
further extension for a period not exceeding one year as may be ordered by the competent authority
in special circumstances and for reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, reemployment
after superannuation and absorption.

(ii) Promotion:—Two years or the period of probation prescribed for the direct recruitment
to the post, if any, in the case of promotion from one group to another.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/ transfer and the percentage of posts(s) to be filled in by various methods.—100%
by promotion failing which by direct recruitment on a regular basis or by recruitment on contract
basis, as the case may be, failing both on secondment basis.

11. In case of recruitment by promotion/secondment/transfer grade(s) from which
promotion/secondment/transfer is to be made.—By promotion from amongst the Assistant
Director (Performing Art/Fine Art) and Assistant Director (Publication) having three years regular
service or regular combined with continuous adhoc service rendered, if any, in the grade failing
which on secondment basis from the incumbents of this post or analogous post with identical pay
scale from other Himachal Pradesh Government Departments.

Provided that for the purpose of promotion, a combined seniority list of eligible officials on
the basis of length of service without disturbing their cadre wise inter-se-seniority shall be
prepared.

Provided that for the purpose of promotion every employee shall have to serve atleast one
term in Tribal/Difficult/Hard areas and remote/rural areas subject to adequate number of post(s)
available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except posting/transfer in
remote/rural area. However, this condition of five years shall not be applicable in cases of
promotion:

Provided further that officers/officials who have not served at least one tenure in
Tribal/Difficult/Hard areas and remote/rural areas shall be transferred to such areas strictly in
accordance with his/her seniority in the respective cadre.

Explanation-I :—For the purpose of proviso (I) supra the “term” in Tribal/Difficult/Hard
areas/remote/rural areas shall mean normally three years or less period of posting in such areas
keeping in view the administrative exigencies/convenience.

Explanation-ll :—For the purpose of proviso (I) supra, the Tribal/Difficult Areas shall be
as under:—

1. District Lahaul & Spiti

2. Pangi and Bharmaur Sub Division of Chamba District .
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3. Dodra Kawar Sub Division of Shimla District.

4. Pandrah Bis Pargana,Munish, Darkali and Gram Panchyat Kashapat of Rampur Tehsil
of District Shimla.

5. Pandrah Bis Pargana of Kullu District.
6.  Bara Bhangal area of Baijnath Sub Division of Kangra District.
7.  District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaldh Bhalona and Sangna
Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai Tehsil, in
Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada Gussani, Mathyani,Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali Chowaki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog,Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chinui , Kalipur, Mangarh,Thach Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

Explanation-llI :—For the purpose of proviso (I) supra, the Remote/Rural Areas shall be as
under:—

(/) All stations beyond the radius of 20Kms,from Sub Division/Tehsil headquarters.

(if) All stations beyond the radius of 15 Kms. from State Headquarter and District
headquarters where bus service is not available and on foot journey is more than
3(three) Kms.

(iii) Home town area or adjoining to area of home town within the radius of 20 Kms. of the
employee regardless of its category.

In all cases of promotion, the continuous adhoc service rendered in the feeder post if any,
prior to regular appointment to the post shall be taken into account towards the length of service as
prescribed in these rules for promotion subject to the condition that the adhoc appointment/
promotion in the feeder category had been made after following proper acceptable process of
selection in accordance with the provision of R& P Rules:

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on adhoc basis followed by regular
service/appointment) in the feeder post in view of the provisions referred to above, all persons
senior to him in the respective category/post/cadre shall be deemed to be eligible for consideration
and placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the Recruitment and Promotion Rules
for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.
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Explanation:—The last proviso shall not render the junior incumbents (s) ineligible for
consideration for promotion if the senior ineligible persons happened to be Ex-serviceman recruited
under the provisions of Rule-3 of Demobilized Armed Forces Personnel (Reservation of Vacancies
in Himachal State Non-Technical Services) Rules, 1972 and having been given the benefit of
seniority there under or recruited under the provisions of Rule-3 of Ex- Servicemen (Reservation of
Vacancies in the Himachal Pradesh Technical Services) Rules,1985 and having been given the
benefit of Seniority there under.

(if) Similarly, in all cases of confirmation, continuous/adhoc Service rendered o n the
feeder post, if any prior to the regular appointment/promotion against such post shall be taken into
account towards the length of service, if the adhoc appointment /promotion had been made after
proper selection and in accordance with the provisions of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account adhoc
service rendered as referred to above shall remain unchanged.

12. If a Department Promotion committee exists , what is its composition?.— D.P.C.
to be presided over by the Chairman, H.P. Public Service Commission or a Member thereof to be
nominated by him

13. Circumstances under which the Himachal Pradesh Public Service Commission
(HPPSC) is to be consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.— A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in case of direct recruitment shall be made on the basis of
interview/personality test or if the Himachal Pradesh Public Service Commission or other
Recruiting agency/ authority as the case may be, so considers necessary or expedient on the basis of
interview/personality test preceded by a screening test (objective type)/written test or practical
test/physical test, the standard/syllabus etc., of which, will be determined by the Commission/Other
recruiting agency/authority, as the case may be.

15.A Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

(I) CONCEPT :—(a) Under this policy the Deputy Director (Performing Art/Fine Art) in
the Department of Language, Art and Culture, Himachal Pradesh will be engaged on contract basis
initially for one year, which may be extendable on year to year basis:

Provided that for extension/renewal of contract period year on to year basis, the concerned
Head of Department (HOD) shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his/her period of contract is to be renewed /
extended.

() POST FALLS WITHIN THE PURVIEW OF HPPSC:—The Principal Secretary/
Secretary (LAC) to the Government of Himachal Pradesh after obtaining approval of the
Government to fill up the vacant posts on contract basis, will place the requisition with the
concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.
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© The selection will be made in accordance with eligibility conditions prescribed in these
rules;

(II) CONTRACTUAL EMOLUMENTS:—The Deputy Director (Performing Art/Fine
Art) appointed on contract basis will be paid consolidated fixed contractual amount @ Rs.21,000/-
P.M. (which shall be equal to minimum of the pay band +grade pay).An amount of Rs.630/-(3% of
the minimum of pay band + grade pay of the post) as annual increase in contractual emoluments for
the subsequent year(s) will be allowed, if contract is extended beyond one year.

(1) APPOINTING/DISCIPLINARY AUTHORITY:—The Principal Secretary /
Secretary (LAC) to the Government of Himachal Pradesh will be the appointing and disciplinary
authority.

(IV) SELECTION PROCESS:—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of interview/personality test or if considered
necessary or expedient on the basis of interview/personality test preceded by a screening test
(objective type)/written test or practical test or physical test, the standard /syllabus etc. of which
will be determined by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission.

(V) COMMITTEE FOR SELECTION OFCONTRACTUAL APPOINTEES:—As may be
constituted by the concerned recruiting agency i.e. Himachal Pradesh Public Service Commission
from time to time.

(VD) AGREEMENT:—After selection of a candidate, he/she shall sign an agreement as per
Annexure “B” appended to these Rules.

(VII) TERMS AND CONDITION:—(a) The contractual appointee will be paid fixed
contractual amount i.e. Rs.21,000 /- P.M. (which shall be equal to initial of the pay band + Grade
pay). The contract appointee will be entitled for increase in contractual amount @ Rs.630/- (3% of
minimum of the pay band + grade pay of the post) for further extended year(s) and no other allied
benefits such as senior selection scales etc. will be given.

(b) The service of Contract Appointee will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is not found to
be satisfactory.

(c) The Contract Appointee will be entitled for one-day’s casual leave after putting in
onemonth’s service. However, the contract employees will also be entitled for 135 day’s Maternity
Leave, 5 day’s Special Leave and 10 day’s Medical Leave. A female contract appointee shall also
be entitled for Maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of
medical certificate issued by the authorized Government Medical Officer. He/She shall not be
entitled for medical reimbursement and LTC etc. No Leave of any other kind except above is
admissible to the contract appointee:

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated up to the Calendar year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases, where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
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grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instruction of the Government.

(e) An official appointed on contract basis who has completed three year’s tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidates pregnant beyond twelve weeks
will stand temporarily unfit till the confinement is over. The women candidates shall be re-
examined for fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to him/her regular counterpart at the
minimum of pay scale.

(h) Provision of service rules like FRSR, Leave Rules, GPF Rules, Pension & Conduct
rules efc. as are applicable in case of regular employees will not be applicable in case of contract
appointees. The employees Group Insurance Scheme as well as EPF/GPF will also not be
applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental examination.—Every member of the service shall pass a Departmental
Examination as prescribed in H.P Departmental Examination Rules, 1997 as amended from time to
time.

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order and for reasons to be recorded in writing and in consultation
with Himachal Pradesh Public Service Commission relax any of the provision(s) of these rules with
respect to any class or category of person(s) or post(s).

ANNEXURE “B”

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN
AND THE GOVERNMENT OF HIMACHAL PRADESH

THROUGH
This agreement is made on this...........ccceeenee.ne day of....cceevvvvennnne in the year........... between
Sh./Smt..c...coviiiiiiiiiiiiieeee, S/0/D/0 Shri...cccceviiniiiiiiiiiiiees /0 Contract

appointee (here-in-after called the FIRST PARTY), AND The Governor, Himachal Pradesh
through (here-in-after called the SECOND PARTY). Whereas the
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SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY has agreed to

S€rve as a

I.

on contract basis on the following terms & conditions:—

That the FIRST PARTY shall remain in the service of the SECOND PARTY as
a for a period of one year commencing on day of ....and ending on the day
of......... It is specifically mentioned and agreed upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shall
ipso-facto stand terminated on the last working day i.e. on and information
notice shall not be necessary:

Provided that for extension/renewal of contract period, the Head of Department (HOD)
shall issue a certificate that service and conduct of the contract appointee was
satisfactory during the year and only then the period of contract is to be
renewed/extended.

The contractual amount of The FIRST PARTY will Rs........... per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

Contractual ................... will be entitled for one-day’s casual leave after putting
one-month service. However, the contract employees will also be entitled for 135 days
Maternity Leave, 5 days Special Leave and 10 days Medical Leave. A female contract
appointee shall also be entitled for maternity leave not exceeding 45 days (irrespective
of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. He/She shall not be entitled for medical reimbursement
and LTC etc. No Leave of any other kind except above is admissible to the contract
appointee:

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated up to the Calendar year and will not be carried forward for the next
calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instruction of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government./Registered Medical Practitioner. In case of women candidate pregnant
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beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate shall be re-examined for fitness from an authorized Medical
Officer/Practitioner.

8.  Contract appointee will be entitled to TA/DA, if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter part at the
minimum of pay scale.

9. The Employee Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual employee (s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first above written.

IN THE PRESENCE OF WITNEES :

L e
(Name and full address)
2 et
(Name and full address) (Signature of the First Party)
L e
(Name and full address)
2 ettt st s

(Name and full address) (Signature of the Second Party)
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SOCIAL JUSTICE & EMPOWERMENT DEPARTMENT
NOTIFICATION
Shimla-02, the 21* February, 2017

No.SJE-E(2)-23/2007, Part-I.—In partial modification of this Department Notifications
No. SJE-E(2)-23/2007 dated 5.3.2014 and 22-7-2014, and in exercise of the powers, conferred
under Section-4 of Juvenile Justice(Care and Protection of Children) Act, 2015(No. 2 of 2016), the
Governor, Himachal Pradesh is pleased to nominate the following as Member/Social Worker of
Juvenile Justice Board for a period of 3 years from the date of this notification for the district as
under:—

Sr. Name of District jurisdiction Name of Member/Social worker of Juvenile
No. Justice Board
1. Hamirpur Sh. Milkhi Ram S/o Shri Hari Ram, Ward No.2,

House No.9 Ram Gali, Tehsil & District Hamirpur
against vacant post caused due to resignation of Shri
Pardeep Singh on 3.10.2016.

Smt. Rekha Sharma W/o Shri Balbir Sharma, house
No.4 Ward No.3, Partap Nagar, Hamirpur, H.P.
against vacant post caused due to resignation of Shri
Asha Devi on 3.10.2016

By order,
ANURADHA THAKUR,
Secretary (SJ&E).

SOCIAL JUSTICE & EMPOWERMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 27" February, 2017

No. SJE-A-A(3)-4/2014.—In pursuance to the power conferred under Section-18 of the
Commissions for Protection of Child Rights Act, 2015, No.4 of 2006, the Governor of Himachal
Pradesh is pleased to re-appoint the following as Member of H.P. State Commission for Protection
of Child Rights from the fields as shown against each, for a period of three years from the date on
which he/she assumes office or till attaining the age of 60 years whichever is earlier:—

Name and Address Field
1. Shri Rajinder Mohan S/o late Shri Gopi Ram  Law relating to children

Village Chadyana, PO Duddar Tehsil Sadar,
Distt. Mandi, H.P.
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2. Smt. Pooja Sharma W/o Shri Narender Sharma  Child Health Care, Welfare or child
R/o Annapurna Opposite SDM Coourt Development
Complex Kangra Distt. Kangra, H.P.

By order,
ANURADHA THAKUR,

Secretary(SJ&E).

In the Court of Shri Gian Sagar Negi, Sub-Divisional Magistrate, Shimla (R),
District Shimla (H. P.)

Shri Layak Ram s/o Shri Jonki Ram, r/o Village Jug, P.O. Baldeyan, Tehsil & District
Shimla, Himachal Pradesh.

Versus

General Public .. Respondent.

Whereas Shri Layak Ram s/o Shri Jonki Ram, r/o Village Jug, P.O. Baldeyan, Tehsil &
District Shimla, Himachal Pradesh has filed an application along with affidavit in the court of
undersigned under section 13(3) of the Birth & Death Registration Act, 1969 to enter the date of
birth of his son named—MTr. Sushil Kumar s/o Shri Layak Ram s/o Shri Jonki Ram, r/o Village Jug,

P.O. Baldeyan, Tehsil & District Shimla, Himachal Pradesh in the record of Secy., Birth and Death,
Gram Panchayat Baldeyan, Shimla.

SL. Name of the family member Relation Date of Birth
No.
L. Mr. Sushil Kumar Son 21-04-2012

Hence, this proclamation is issued to the general public if they have any objection/claim
regarding entry of the name & date of birth of above named in the record of Gram Panchayat
Baldeyan, Shimla may file their claims/objections on or before one month of publication of this
notice in Govt. Gazette in this court, failing which necessary orders will be passed.

Issued today 01-03-2017 under my signature and seal of the court.

Seal. GIAN SAGAR NEGI,

Sub-Divisional Magistrate,
Shimla (R), District Shimla.
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CHANGE OF NAME

I, Laiq Ram s/o Shri Panu Ram, Village Parala, Tehsil Theog, District Shimla, H.P., have
changed my name to Abhinav Justa for all future purposes.

ABHINAYV JUSTA,
s/0 Shri Panu Ram,
Village Parala, Tehsil Theog, District Shimla, H.P.
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