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[Authoritative English Text Of This Department Notification No. Agr.A-B(2)-2/2014, Dated 2-03-
2017 As Required Under Article 348(3) Of The Constitution Of India.]

AGRICULTURE. DEPARTMENT
NOTIFICATION
Shimla-2, the 2" March,2017

No. Agr-A-B(2)2/2014,.— In exercise of the powers conferred by proviso to article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
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Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Agriculture Extension Officer, Class-IIl (Non- Gazetted) in the Department of
Agriculture, H.P. as per Annexure-“A” attached to this notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Agriculture Department, Agriculture Extension Officer, Class-II (Non Gazetted)
Recruitment and Promotion Rules, 2017.

(2) These Rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and savings.—(1) The Himachal Pradesh, Agriculture Department
Agriculture  Extension  Officer, Class-III, (Non-Gazetted) R&P Rules, 2011 notified vide
notification No. Agr.A-(3)-6/2005, dated 4.4.2011 are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under or taken under these rules.

By order,
Sd/-
Additional Chief Secretary (Agr.).

ANNEXURE-*“A”

[Recruitment And Promotion Rules For The Post Of Agriculture Extension Olfficer (Non
Gazetted) Class-lii, In Department Of Agriculture, Himachal Pradesh]

1. Name of the Post.— Agriculture Extension Officer

2. Number of Post(s.— 978 (Nine Hundred Seventy Eight)
3. Classification.— Class-III (Non-Gazetted)

4. Scale of pay.— (i) Pay Band for re gular incumbe nt(s): Rs. 5910-20200+ Rs. 2400/ -
Grade Pay

(i) Emolume nts for Contract Em ploye e (s) : Rs. 8310/- P.M as per details given in Col.
No.15-A.

5. Whether "Selection" post or ""Non Selection" post—Non Selection
6. Age for direct recruitment.—Between 18 and 45 years

Provided that the upper age limit for direct recruits will not be applicable to the
candidates already in service of the Govt. including those who have been appointe d on adhoc or
on contract basis:

Provided further that if a candidate appointed on adhoc or on contract basis had become
over-age on the date he/she was appointed as such he/she shall not be eligible for any relaxation
in the prescribed age-limit by virtue of his/her such adhoc or contract appointment:
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Provided further that upper age -limit is relaxable for Scheduled castes/Scheduled
Tribes/Other Backward Classes and Other categories of persons to the extent permissible under
the general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and
Autonomous Bodies who happened to be Govt. servants before absorption in Public Sector
Corporation/Autonomous  Bodies at the time of initial constitutions of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Govt. servants. This concession will not, however, be admissible to such staff of
the Public Sector Corporation/Autonomous Bodies who were/are subsequently appointed by such
Corporation/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous  Bodies  after  initial constitution of the Public Sector
Corporations/Autonomous Bodies.

Note.— Age limit for direct recruitment will be reckoned on the first day of the year in which the
Post(s) is/are advertised for inviting applications or notified to the Employment Exchange , as the
case may be.

7. Minimum Educational & other qualifications required for direct recruit(s).—(a)
ESSENTIAL QUALIFICATION(S).—04 years B.Sc. (Agriculture) degree from an University
established by Law in India and accredited by Indian Council of Agricultural Research (ICAR).

(b)) DESIRABLE QUALIFICATION(S)—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age: Not applicable

Educatonal Qualification(s).—Yes, as prescribed in Column No.11 below.

9. Period of probation, if any.—(i) Direct recruitment.—(a) Two years subject to such
further extension for a period not exceeding one year as may be ordered by the competent
authority in special circumstances and reasons to be recorded in writing,

(b)  No probation in case of appointment on contract basis, tenure basis, re - employment
after superannuation and absorption.

(ii) Promotion.—(a) Two years or the period of probation prescribed for the direct
recruitment to the post, if any, in the case of promotion from one group to another
e.g. Class-II to Class-1.

(b) No probation in case of promotion from one grade to another but within same class
of posts e.g. from Class-III to Class-III.

10. Method(s) of recruitment, whether by direct recruitment or bypromotion/
secondment/ transfer and the percentage of post(s) to be filled in by various methods.—(i)
90% by direct recruitment on regular basis or by recruitment on contract basis, as the case may be.

(ii) 10% by promotion failing which by direct recruitment on regular or on contract basis, as
the case may be.

11. In case of recruitment by promotion/secondment/ transfer, grade (s) from
which promotion/secondment/transfer is to be made.—By promotion from amongst the
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Laboratory Assistants who are 10+2 pass from a recognized Board of School Education or from
an Institution duly recognized by the Himachal Pradesh Government with 03 year (three) years
regular service or regular combined with continuous adhoc service, if any, in the grade after
acquiring the qualification of 10+2.

For filling up the posts of Agriculture Extension Officer the following 10th points roster
shall be followed.—

Roster  Point No. |Category

1st to 9th Direc recruitment through the concerned|
recruiting agency.

1oth Promotee

Note.—This roster will be rotated after every 10th point till the representation to all the
categories is achieved by the given percentage thereafter the vacancy shall be filled up from the
category which vacates the posts.

(I) Provided that for the purpose of promotion every employee shall have to serve atleast
one term in the Tribal/Difficult Hard areas and remote/rural areas subject to adequate number of
post(s) available in such areas:

Provide d further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation. However, such incumbents
may be posted/transferred to remote/rural areas in their promotion:

Provided further that Officers/officials, who have not served at least one tenure in
Tribal/difficult areas, shall be transferred to such area strictly in accordance with his/her seniority
in the respective cadre.

Explanation-1.— For the purpose of proviso I supra the "term" in Tribal/ Difficult Hard areas/
remote/rural areas shall mean normally three years or less period of posting in
such areas keeping in view the administrative exigencies/convenience.

Explanation.— For the proviso (I) supra the Tribal/Difficult Areas shall be as under—

1. District Lahaul & Spiti.

2. Pangi and Bharmour Sub-Division of Chamba District.

3. Dodra Kawar Area of Rohroo Sub- Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat of Rampur
Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu District.

6. Bara Bhangal Areas of Baijnath Sub-Division of Kangra District.

7. District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and

Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,



8388 RIG1U3, f8Arael gagl, 20 HT9, 2017 /29 IV, 1938

Graman, Devgarh, Trailla, Ropa, Kathog, Silh Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalippar, Mangarh Thac-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sundernagar Tehsil in Mandi District.

Explanation.—II1 :—  For the purpose of proviso (I) supra the Remote/Rural Areas shall be as
under:—

(i) All stations beyond the radius of 20 Kms. from Sub Division/Tehsil headquarter.

(ii)) All stations beyond the radius of 15 Kms. from State Headquarter and District head
quarters where bus service is not available and on foot journey is more than 3
(three) Kms.

(iii) Home town or area adjoining to area to home town within the radius of 20 Kms. of
the employees regardless of its category.

(I) In all cases of promotion, the continuous adhoc service rendered in the feeder post if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the conditions that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules:

() Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his her total length of service (including the service rendered on adhoc
basis followed by regular service/appointment) in the feeder post in view of the
provision referred to above, all persons senior to him/her in the respective category/
post/cadre shall be deemed to be eligible for consideration and placed above the junior
person in the field of consideration:

Provided further that all incumbents to be considered for promotion shall possess the
minimum qualifying service of at least three years or that proscribed in the
Recruitment and Promotion Rules for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for
promotion on account of the requirements of the preceding proviso, the person(s)
junior to him/her shall also be deemed to be ineligible for consideration for such
promotion.

Explanation .— The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons(s) happened to be Ex-
servicemen recruited under the provisions of Rule-3 of the Demobilized Armed
Forces Personnel (Reservations of Vacancies in the Himachal State Non-
Technical Services) Rules, 1972 and having been given the benefit of seniority
there under or recruited under the provisions of Rule -3 of the Ex- servicemen
(Reservations of Vacancies in the Himachal Pradesh Technical Services) Rules,
1985 and having been given the benefit of seniority there under.

(i) Similarly, in all cases of confirmation continuous adhoc service rendered on the feeder
post if any, prior to the regular appointment against such posts shall be taken into
account towards the length of service, if the adhoc appointment/promotion had been
made after proper selection and in accordance with the provision of the R&P Rules:
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Provided that inter-se-seniority as a result of confirmation after taking into account,
adhoc service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition.—As
may be constituted by the Goverment from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(HPPSC) is to be consulted in making recruitment.—As required under the Law

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of interview/
personality test, if the Himachal Pradesh Public Service Commission or other recruiting
agency/authority as the case may be, so consider necessary or expedient on the basis of
interview/personality test preceded by a screening test (objective type)/written test or practical
test or physical test, the standard/syllabus, etc. of which, will be determined by the
Commission/other recruiting agency/authority as the case may be.

15- A.  Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

(I) CONCEPT.— (@) Under this policy, the Agriculture Extension Officer in the
Department of Agriculture, HP will be engaged on contact basis initially for one year, which
may be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his/her period of contract is to be renewed/ extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSC.—The Director of
Agriculture, Himachal Pradesh, after obtaining the approval of the Government to fill up the
vacant post(s) on contract basis will place the requisition with the concemed recruiting agency
1.e.H.P. Staff Selection Commission, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions as prescribed in
these Rules.

(I) CONTRACTUAL EMOLUMENTS.—The Agriculture Extension Officer appointed
on contract basis will be paid consolidated fixed contractual amount @ Rs. 8310/- P.M.(which shall
be equal to minimum of Pay band + Grade pay). An amount of Rs. 249/- (3% of the minimum of
pay band+ grade pay of the post) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed if contract is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY.—The Director of Agriculture,
HP will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—FOR POSTS FALLING WITHIN THE PURVIEW
OF HPSSC.—Selection for appointment to the post in the case of contract appointment will be
made on the basis of interview/personality test or if considered necessary or expedient on the basis
of interview/ personality test preceded by a screening test(objective type)/written test or practical
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test or physical test, the standard/syllabus etc. of which will be determined by the concerned
recruiting agency i.e. HP. Staff Selection Commission, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
(a) FOR POST(S) FALLING WITHIN THE PURVIEW OF HPSSC.—As may be constituted by
the concerned recruiting agency i.e. H.P. Staff Selection Commission, Hamirpur from time to time.

(b) FOR POST(S) FALLING OUISIDE THE PURVIEW OF HPSSC.—As may be
constituted by the Government from time to time.

(VD) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-“B”_appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The Contractual Appointee will be paid fixed
contractual amount @ Rs. 8310/- per months (which shall be equal to minimum of the pay band
+ grade pay). The contract appointee will be entitled for increase in contractual amount @
Rs. 249/- (3% minimum of the pay band + grade pay of the post) for further extended years and
no other allied benefits such as senior/ selection scales etc. will be given.

(b) The services of the Contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee
is not found satisfactory.

(c) The contractual appointee will be entitled for one day's casual leave after putting one
month service. However, the contract appointee will also be entitled for 135 days Matemity Leave,
10 days Medical Leave and 5 days Special Leave. A female contract appointee shall also be
entitled for matemity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage ° including abortion, on production of
medical certificate issued by the authorized Government Medical Officer. He/She shall not be
entitled for Medical Re-imbursement and LTC etc. No leave of any other kind except above is
admissible to the contract appointee:

Provided that the un-availed casual leave , Medical Leave and Special Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical ground,
such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However,
the contract appointee shall not be entitled for contractual amount for this period of absence
from duty:

Provided that he/she shall submit the certificate of illness/ fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(/) Selected candidate will have to submit a certificate of his/her fitness from a
Govt./Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will stand
temporarily unfit till the confinement is over. The women candidate shall be re- examined for
fitness from an authorized Medical Officer/Practioner.
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(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of the pay scale.

(h) Provision of service rules like FR,SR, Leave Rules, GPF Rules, Pension Rules and
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case
of contract appointees. The Employees Group Insurance Scheme as well as EPF/GPF will also
not be applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Casts/Scheduled Tribes/Other Backward Classes/Other
Categories of persons issued by the H.P. Govt. from time to time.

17. Departmental Examination.—Not applicable
18. Powers to relax.— Where the State Govt. is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in
consultation with the H.P Public Service Commission, relax any of the provision(s) of these
rules with respect to any class or category of person(s) of post(s)

ANNEXURE-“B ”

[Form Of Contract/Agreement To Be Executed Between The Agriculture Extension Officer And
The Government Of Himachal Pradesh Through Director Of Agriculture, H.P.]

This agreement is made on this day of in the year
Between Miss/Sh./Smt. S/O/ D/O  Shri R/O

Contract appointee (hereinafter called the FIRST PARTY), AND the Governor of
Himachal Pradesh through Director of Agriculture Himachal Pradesh (here -in-after referred to as
the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the
FIRST PARTY has agreed to serve as a Agriculture Extension Officer on contract basis on the
following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Agriculture Extension Officer for a period of one year commencing on day
of and ending on the day of . It is specifically mentioned and agreed
upon by both the parties that the contract of the FIRST PARTY with
SECOND PARTY shall ipso-facto stand terminated on the last working day ie.
on and information notice shall not be necessary:

Provided that for further extension/renewal of contract period the HOD shall issue
a certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The Contractual amount of the FIRST PARTY will be Rs. 8310/- per month.

3.  The service of FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.
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Contractual Agriculture Extension Officer will be entitled for one day casual leave
after putting one month service. However, the contract appointee will also be entitled
for 135 days Maternity leave, 10 days medical leave and 5 days special leave. A
female contract appointee shall also be entitled for maternity leave not exceeding 45
days (irrespective of the number of surviving children) during the entire service, in
case of miscarriage including abortion, on production of medical certificate issued by
the authorized Government Medical Officer. He/She shall not be entitled for Medical
Reimbursement & LTC etc. No leave of any other kind except above is admissible to
the contract appointee:

Provided that the un-availed casual leave/medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next
calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the Contract. However, in
exceptional cases where the circumstances for unauthorized absence from duty
were beyond his/her control on medical ground, such period shall not be excluded
while considering his/her case for regularization but the incumbent shall have to
intimate the Controlling Authority in this regard well in time. However, the contract
appointee shall not be entitled for contractual amount for this period of absence from
duty: Provided that he/she shall submit the certificate of illness/ fitness issued by
the Medical Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate will be re -examined for fitness from an authorized Medical
Officer/Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in
connection with his/her official duties at the same rate as applicable to regular
counter-part official at the minimum of pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands

the day, month and year first, above written.

(1

IN THE PRESENCE OF WITNESSES

(Name and full Address). (Signature of the FIRST PARTY
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)

(Name and full Address). (Signature of SECOND PARTY)
gaT |ag v Wl T
fRmetr—2, 2 914, 2017
W& 980 YHo THO—d10 (2)—2/2013—f2AMad URS & MU, MRA @& Al &
T 309 b WP ERI Uded Ifdadl &I VAN &xd gU, fRAMe Uaw, Jar |aid vd od
T, # g /ToR /TISS 79 /U8 HA-FH-—qd /Acre< -1V BROUE) & ug & foy

S SIRRIEAT ¥ Heltd SUEH 6" & AFAR Wl iR Ur=fa 99 a9ra 7, srerfd—

1. WfE< 9W &R UR™—(1) 39 i &1 wiera 9W A uw ga1 $an 16 W
T, T /TR /TS H /UTSS HA—FH—Feh / JcTs<T F—IV (SRISTAH) el 3R gt
o, 2017 ® 1

(2) ¥ | oo, fEarad geer | iR fhy S @ dRkg ¥ yged B |

TR —"F"

feaad oo IO |a¢ U We T H g /TodR /TR / TS SHA— a6 / JIC TS,
-1V @RISUEE) @ ug & forg Wl iR d=fa fAam |

1. 9% @ AH—F@D /TR / TRSHA / TT8S HA-—FHH—|hh / TS

2. U (I]) @ GEar—19 Ug (S4)
3.  qffeRu—ai-1V RRoua) fafie afta dard
4. JaTAE—() fafa geaRal & g ¥ dvs

T4900—10680 STHT 31300 /— WS U
(i) U 978 T4900—10680 ST T1650U€ U | I8 U 978 Ud Us U oI IY
P g AT & ggErd <7 SIe |

(iii) wfdeT W Fgad sl © forg SucTer:
T =T 15— H QY 7 &R & AR 6200 /— UHN |




8394 RIG1U3, f8Arael gagl, 20 HT9, 2017 /29 IV, 1938

5. II9 U Al I UG —aN] el |

6. el weil & fow smay——18 W 45 9% -

WRe] A 9T fHy I arel Afdadl & foy U oy WM dedf a1 Wi & eR W
e foy U el afzd usel | & WRBR D |qdT H pJiefal dI ] el gl

WR=] I8 3R b Al qgel a1 Afder & omR R Fygad ol s wu H Fgfad &
ARG BT e g BT 8 TAT 8, d g8 ded A1 Wiaar & AR W FYfea & dRu fafzd
amy # Rifdrefiavor &1 ur & B

W] I8 SR & FW oMy A # ggfaa Shfodl / Igfad Sl & afdadl o=
gt & forg, R f2Aae Ueel IR & AER0T A7 9 e (3een) & M+ ey o

R I8 IR & G ufedtd daex Al den W@ el & dHaial &, S U
ufects Adex fmal den W el & URMIE e & 98g VW Ul ddex /@
ol § e A gd RGN HHan o, Wl wdl & forg g e & = & Rarad srgema
DI SN ST ARBN HHATRAT BT 3T &, fb] 9 UBR &I RIT ufedsd ddex Frmi
qer W Ferll & U HHAIRg Bl Ageid T8 sl Sl acgerd U el /w@rad e
N1 fgad fey U o /fHy v 2 8k 9 ufeds Jaex il /ward et & uRfs Tem
@ g U T /R et @ War § aifsaw sy 9 smaferd fbe v € /fey o 9

feaofl—() <Al il @& forg oy A @ UL S av @ Uo A | dl e,
S f& ug (@el) &1 emded Imf=d a=d & fou genRefa fasnfua fear war 2 ar
fTeTerat @1 g frar T 2 |

(i) oM gordd Al @1 qum H RN wal & Oy oMy WA SR IrgWd fRArEe
UT Al AT AN & fJadrgar Rifder faar S |e |

7. Y 9l by M 9 Sfd (@fdal) o fou enfda gaaw Afdre &k s
JEA——(®) S7f7ard FEar - Tl aradt Ui Thel R 9 /AR 9 fea (msdl) urd a1
$9® T 37edl Bl AR |

@) arog sEar - fearaa uewr @ wfedl, Af ik @iferdl &1 39 &R uewr #
faermm faftre <emell # frgfda & fore Sugaddn|

8. WY will fhy oM el @fdm (a@fema) @ foy fafka oy sk Ifde rdag w=a
i (i) & 20§ AR S AT TG | 977 AN A8 |

e SEary - AN e |

0. uRAem & 3@, Ife B B——72l a¥, DTFdr th 9§ I 30w it iR o &
foru foaRr fear s 9o o germ witery Oy aRRufaal § iR oot @1 foRaa §
SIfAfrRad P M9 < |

10. 9l & Efd—ud] @ Sl a1 o=y, devedic, wMrRe grr sk fafd=
ygfodl gRT R M 9Tl 9e @) gferdar—aqufaad e adt enr, gonRefy, fFafa smr
g7 Gfder & MR UR 9l gRT |




RIS103, f@HTeeT Uasl, 20 ATE, 2017 /29 I, 1938 8395
11. WIh, HeveHe, WRIMMRY §RT WAl & &2 | 9 A/ (@) fow =/
ApvsHe / RIMRY &A1 S —ar] T8l |

12. Ifx faarfia o=fa wfafa femme &1 o Swet SRa—ang T8 |

13. W v A7 9 oRRufoal & fRama ucer e a1 T 9wl fhar
ST ——orT fafer g7 srufera &1 |

14, ¥ Wt @ forg rfveard srem—fBN Jar a1 ue R Fyfad & fow snedi @t
RA PT ANTRS BT AR B |

15. Al Wt gRT g W Yfam & fog wem—el vl & " # 1 R fgfda @
T =M, AR / fdded RIS & SR WX fhar oo afe, guRafy, fRamd uewr aid
AT TIART AT 31T HlT IADBROT / UTfBROT VAT HRAT 3MIeTS T T Foe, af gd # off T8
Bedl Wl (TR UBR @) /foiRad wRierm 1 ATaeiRe Wiell Ir ARING Wev & R
ATThR / Afdccd TR0 & YR W fhar S, RdT R /ureasha anfe,  JermRerfa
IR / 37T ¥l STFABHROT / UTIHROT RT SrqeRa fhar e |

15— Hfdar fgfad g1 g =R fgfaa & forg oga— <71 Ml & 50 919 & 81 g¢
A1 g R wfder Fgfeaar = fay g MewEr ok el @ sregedie & Sft—

D)  FHed
(@) s diferll & otefie fRHre Ueel gar WAl vd ol [T, § g/ BouR / TS S
A9/ TR SHT—hH—eh /TS Bl AAST & R W RS H Th ay & forg

ST SIQT, f7Y Iuiay SR UR 9@l ST Ja:

WRe] AfdaT Sl H quigay & AR R R /TR & for ARy
fomTeger I8 JAOT-—ud SR AT fa e R Rgad wafad @ dar SR sreRoT
gy P IR FAITeTe 8T & R daal qdl IHH! Al a1 Jae Tdrdd / fawniRad
@1 ST |

(@) gg BT RS TSl ol | ST / fRdrad Uael HHAR! 94 MANT & hriers |
qrex B e, Jar e vd W, RREd uew Rad yal Bl Gi9ar & SR W
TR & oIt AR BT FHGT YT B & 9garq Rad Ug (Ual) & AR HF A HH
T O AR yS H fISnfua wRarg ok g9 i | genfafed orgaW wwH
qrel 3R =T YT Il Bl YRT B alel JRARIT | 3MIE THT BT |
(M =gd, 39 Frem 4 Afzd urEar wdt & gaR fhar S |
() <fdeere Iuafem -

e & AER W FYaT B / 3oUR / T[SSHA / TS SHA—BH—dh / ACTST Bl AT] T8l
T 6200/ TR ¥ Id FHfb AITHS IBH (ST U 908 & RAdH oF 1 IS U & aR1ER BI)
gfo Facd @ Sigdl | Ife |fder 9 e ay | ifde &1 9@l @ Sl 2, d qeErdadt 9y
(auf) & forg GfdeTes Iudfer # 186 /— T @1 I&H (U8 & U 908 YAdH oA IS U &1 A
gferera a1 gfg & ST H g B AT |

()  frgfeR / g ufersaRT -
feerd gar 9ag ud W, fRAmae yewr Fgfad iR srgemafie wfder g |
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(V) =a= gfhar :

Al Wil & AWel § ug R PR & oy a0 AEchR / i ue & AER W)
foar ST a1 AfT THT FHRAT JAMEAG AT FHEIA FAST WQ A gd | ol TS BeAl uxie
(EWfe geR @) /faRad wRler a1 AEERe WiEr I1 IRIRG WRiel & AR
ATEATPR / fddcd UNIE0 & AR R fBar oo, f9er «R/uedsd e Fw g Wl
JAABROT eIl e, Jar Hag Ud Wl BHrde Uasr g1 e fhar S |

V) <fieee Fyfaaal o fog =g |fafa -

SRl g AWl AR, JfIfd e, gar da] Ud Wd BEred UQe g1 aHi—a9d
TR ST B Y |

(VI) R :

el DI, T & I 9 R § A SUEE—"E" & ATAR HRR SRATEIRT BRAT
BT |

(vil) fE=e eiR 9 -

(@) wfaar & 3R W Fgad afdd a1 6200 /— T @1 Fd dfdarde 69 (S U d9vs
S U U & YAaH P aRIER B UIGERT dad ol Sel | dider R Age afdd
NI 91T Y Iy /81 & fory Hfdarid @9 H 186/— X (UG & U 408 &1 =[AdH
S TS U H A ufoRr) @) g BT gheR BN QIR o dIS dgdE Ugfauy
SN RS /g JaqHT emfe S8l faar Sie |

(@) wfder W Fgaa Afed @1 |1, guiaaT RIS YR WR B8R | Ife |fder W) e
FfdT BT BRI /AR Slp el YR Sl 8, a1 Fgfdad wdafia fby o9 & forg
ST 8 |

(M wfaer w® Fged afed 1@ 99 & Ja @ B 9K U QA @ SHAD
3AHIYT BT EHER BN | JIfy wfder R Fgad want g 4 3w a7 & wgfa
FFHET IR T & & fafbear s don uiw &9 &1 faviy sf@err & foy
THAR BATT /8RN | Gfder R Fgad Afger $9ar @ 991 & SR U 81 S
AT MU BRI B &M H, WAghd AReN fafdhear el gRT SNy fafdedr
THIOT U YR R R YTl 3T W oFiSe U srae (Sifd seal 31 |
B TR by 491 & fou ff gwer 81, a8 fafbaar ufaygfd ofik ot <1 91 sifq
P foIU gher &1 8r /Brf:

dfder R Fgad e @ SWad & A 3 {6l UdR & DIg ATHIA
3T ET I |

IR AU MDHRHAD ATHTe, FAfhaT DT 3R IR GBI T Dbelver

I¥ g dfad fhar ST Gam iR MM deivey 9y & foTv =g A8i foar
ST |

(@) fFra=e AfeN & AT & 991 Fxiad I Mfdga srguRefd | w@a: &€ dfdar
B GIGAE (FAYE) B S | e R FRed Jfd, dad (SIS W ruRef
DI VY Al & forg AfdeTois Y6 &7 EFHeR 8l BN

(®) dfaeT v W Fgad yeurl R ARl & Ueb WIF WR 9 9¥ &1 BRIGI qol
PR RN B, MEWHAT P AR W 8T PEl UMD JERI W IfUfT 8,
IR &g TS 8T |
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@) =ata el B WReRI/INgga e Jaarl | 31091 IR YAT-—UF
Ud HRAT BN | IRE AW A M Tach Afell e 8 b, aReTs iR W
Jrugad WS QI | U Afgenm onwedi @1 fhdll wiga ffeear sftery /
FIAR §RT SUFaadl & o1y g qRIeqor fohar e |

(®) wfaer R fFged afed @1 afs oo udi Sl & T H§ SR W S SR @,
ar g8 Il R W, ol AT qeert @I Id9HME & gAdH WR AN §, AT 9/
e W @1 gbarR B /B |

(S) FafAa HHaTRAl 1 T=0 H JAT AN HaT FRE S fR U, IR, UH. SR, gl
o, |EmRer wfosr [fg s, ded R &R R M efe & Suewy afe
Afder R Fged Afdaal @1 em § arg T8 8N | 9 39 W H JAraiia Suderl
S & BPHAR B |

16. JREIV.—ar H FYfad, RAMe UQel SRR gRI THI—F9d WR (e Sl /
T STefodl /3= fUes ol iR AfdTal & o= Yaai & forg dar 3 oRevr &1 ared
SN T Y SfreRll & ofEfie Bl |

17.  faurfa ofen—ar =81 |

18. RIS H A FfR—T8l 5T WHR P I8 I 8l fb VET BT 3avdgd a1
fosdl ot a1 aafdd@) @ uast a1 ug @ 999, Rifa s qaf |

CRICEERCN

R /TR / ASSHA / TSSHA-FH-—Fd /AcTeT TV IR BoEe Ueel WRaR & 4

feer®s, gar da] v ud, fRAea e @ wemm | fefid & om 9l |@iier/wRR @
Ty |

TE BRIR A1 /G /S 93 /G / O]
BEIR dfder W Fged afdm (B9 S99 s 99arq ‘9O UeThR’ dal
AT B), AR A= Uqw @ U, & Heg e, gar wa] vd W four fRHred uaw
O 399 39 I3ard g 9edR’ B8 AT 8) © ATH SIS TR P
o T |

g YRR’ F SR UUH AR Bl R—T § IR UYH  UHR A
B /TR /TSSHA /USS HA-FA-—fh / 3CUs<T & ©Y ¥ Afdal & (R R FrefaRad
e 3N odf IR War g @ foru weAfa € 2—

1. B & "Uo U8HR" {PH /TR / TRSHT / TR¥SHA—HA—dh / ICUST & W7 H...
................................ T IR B MR, DT AT B9 a7t 3T b, T
9§ @ 3rafy & forv fgdiy weardrR @ a1 # = I8 fAffee vy 9 Sfeafad
fhar Tar ¥ IR THI PRI gRT BRR fhar a1 8 & o™ ueidR &1 fgdl
UEThR & 1T AfdgT, MR B faas ST 1 @1 wgHa &

TR (FHT) 81 SITQE QT bl YR &1 GaT / AfCH aedd el s |

R GfdeT Ef H guigdy oMgR W fRARU/AdieReT & v weEg
faMmTTeer I8 gAeT UF SR X o AfdeT R Fge afdd ar dar SR SR,
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Y ¥ ® SRF HadveEe 8§ IR ddd a¥l Sudl dfder @1 srafy
Tared / fawaiRa @ St |

YH UeThR BT AfdeTredd YHH 6200 /— T Ui AT 1M |

U UEPR Bl WAl YU 3RATS MR W BT | Al wfder R Fgad aafed &
BIIUTS / 3RV SIeh A8l T Il & Al Fgfad qafaiaa (F9ra) @ S & forg
S BT |

AT W FgE §{b / 5odR / TRSHA / TS SHA—BH—dh / JAcTST b AT DI AT
R HRA D 999N U 3T & IMHRAG GBI BT THAR BN | qAMY FIST W)
e dant e A A faF & ugfa s, 79 o & ffdear s iR
urE f&F & {49y sraerer & o W gHarR B8/ | Wider R FgEd dfgen
AT & SR, THUR 8 S Aied THU BRI B G0 4, Uit Fafbar bR
gR1 Rafhear yAoT—ua URd B3 R Udrel faF 9§ sFfde ugfa srawrer (Shifad
et B e o1 far fhy o) & forg ff swer el ag fafecar ufagfRf &k
TAOSIORN0 3Mfe & foly §haR A&l s8I /BRI | Aidar R Fga aafdd & IuRiad
@ R o fdl YR &7 BIY radTeT ST T8l BT

WRe] SMUYdd IMBRASG fddrel, fafhcdr s@drr iR Ry s@adrr 3R
FIfhcHT 3TadHTe U delUsI Iy ddb Aid fhdT S FaiT AR AN Helvex ay &
forg st =€t fbarr Smga |

= e & gHeT & 991 S (SYC)) 9 g FuRefd A wd: &
<fder o1 qafgaE (FHYE) 81 ST | 9y sydnfad "Hell | ol W fafde
YR W i (SYLN) A ARGRd Ui & greg dfder W Fyad aafad &
FI==0T | 9re) 8 A 9 AR & AWl § [JaR oxd |Jw@a Ul afe
Juafoid 8l & SIg, WReg USUR] Pl 39 d6d 99 R e ARG Bl
o AT BT, T Aider R e Afdd dxid (S B VAT Jae & forg
AfdeTcH® YBH BT EHaR el Bl

WRe] S WHR & YAford el & JJAR, b Affdrl gRT SRy by
Y dHRT / TR JHI0—0 $I YK BRAT BT |
AT & R W e uqeR) e 99l & U RIF &R A4 99 BT Sridia
quf PR o1 B, SMavIdal & ARR WR T8l Pel UMD AERI WX AUferd &,
RIFTRY & forg ura g |

I el B BN /IR Ifecar a9 3091 3RFI YA 45
YA DRAT BT | ARl WAl &1 S91 H qRE AWIE A 3Med B TRl gd
B T S RUATE AR WR U a1 <70 | VAT Afear snafofal & fobdr urfera
e e RT / el §RT SUYFIAT & foly Yo: URIET0] HRar] ST A1y |

Afder W Frgad afdd o1 afe 3o yei el & AR § SR R ST Uferd g,
ar 98 W R W, o 5 Frafd ufRer uqeR) @ 99 @ gAad W) AN
g, I 9t / 2f i I BT BPhaR BT /B |

dfder R Mga afda(@l) @ Grfed 9 Al & F—dd 50 9o THo /S0
Wo THO ¥ AR &I BT |
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TIb EIXTSY YU UeThR 3R gy meter = aiferai &7 SuRufd o SuRiad adyerd
IfeTRad TRRg DI 3I—31 B&eR Y feu & |

e &1 suRefy
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[Authoritative English Text of this Department notification No.Yss-B(2)-2/2013 dated
as required under clause(3) of Article-348 of the Constitution of India.]

YOUTH SERVICES AND SPORTS DEPARTMENT

NOTIFICATION
Shimla-2, the 2™ March, 2017

No.YSS-B(2)2/2013.—In exercise of the powers conferred by proviso to Article 309 of the
Constitution of India, the Governor of Himachal Pradesh is pleased to make the Recruitment and
Promotion Rules for the post of Cook/Helper/Groundman/ Groundman-cum- Cook / Attendant
Class-IV (Non-Gazetted), in the Department of Youth Services and Sports, Himachal Pradesh asper
“Annexure-“A” attached to this notification, namely :—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Youth Services and Sports, Department, Cook/Helper/Groundman/Groundmancum- Cook/
Attendant Class-1V (Non-Gazetted) Recruitment and Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Principal Secretary (YSS).
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ANNEXURE-"A"

RECRUITMENT AND PROMOTION RULES FOR THE POSTS OF, COOK/HELPER/
GROUNDMAN/GROUNDMAN-CUMCOOK/ATTENDANT CLASS-1V (NON
GAZETTED) IN THE DEPARTMENT OF YOUTH SERVICES AND SPORTS,
HIMACHAL PRADESH.

1. Name of the post —Cook/Helper/Groundman/ Groundman-cum- Cook / Attendant.

2.  Number of post.—19 (Nineteen)

3. Classification.—Class-IV (Non Gazetted)
: Ministerial Services.

4. Scale of pay.—(i) Pay band for regular incumbents Rs. 4900-10680 +
Rs. 1300/- grade pay.

(i) Pay band Rs. 4900-10680 + 1650 grade pay . This PB & GP will
be given after 2 years of regular service.

(iii)) Emoluments for Contract employees Rs. 6200/-P.M as per details
given in Col. 15-A.

5.  Whether “Selection” post.—Not applicable.
or “Non-Selection” post.

6. Age for direct recruitment.—Between 18 to 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on ad-hoc or on
contract basis:

Provided further that if a candidate appointed on ad-hoc basis or on contract basis had
become overage on the date when he was appointed as such as he shall not be eligible for any
relaxation in the prescribed age limit by virtue of his such ad-hoc or contract appointment:

Provided further that upper age limit is relax able for Scheduled Castes Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government :

Provided further that the employees of all the public sector Corporation and Autonomous
Bodies who happened to be Government Servants before absorption in public Sector Corporations/
Autonomous Bodies at the time of initial constitutions of such Corporation/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the public Sector Corporations/
Autonomous Bodies who were/are subsequently appointed by such Corporation/Autonomous
Bodies and who are/were finally absorbed in the services of such Corporation/Autonomous Bodies
after initial constitution of the public sector Corporation/Autonomous Bodies.

Note.—(1) Age limit for direct recruitment will be reckoned on the first day of the year in
which the post (s) is /are advertised for inviting applications or notified to the Employment
Exchange or as the case may be.

(i) Age and experience in the case of direct recruitment, relax-able at the discretion of the
H.P. Public Service Commission in case the candidate is otherwise well qualified.
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7. Minimum Educational and other qualifications required for direct recruit(s).—(a)
ESSENTIAL QUALIFICATION : Should have Middle Pass or its equivalent from a recognized
Board of School Education/Institution.

(b)  DESIRABLE QUALIFICATIONS:

Knowledge of customs, manners and dialects of Himachal Pradesh and suitability for
appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualifications prescribed for a direct recruits will
apply in the case of promotes.—Age - Not applicable.

Educational Qualifications : Not applicable.

9. Period of probation, if any.—Two years subject to such further extension for a period
exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Method of recruitment whether by direct recruitment or by promotion,
secondment, transfer and the percentage of post(s) to be filled in by various methods.—100%
by direct recruitment on regular basis or by recruitment on contract basis as the case may be.

11. In case of recruitment by promotion, secondment, transfer, grades from which
promotion/secondment/transfer is to be made.—Not applicable.

12. If a Departmental Promotion Committee exists, what is its composition.—Not
applicable.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a Citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of interview/
personality test or if the Himachal Pradesh Public Service Commission or other recruiting
agency/authority as the case may be, so consider necessary or expedient on the basis of
interview/personality test preceded by a screening test (objective type) written test or practical test
or physical test, the standard/syllabus, etc. of which, will be determined by the Commission/other
recruiting agency/authority as the case may be.

15-A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these Rules, contract appointments to the post will be made subject to the
terms and conditions given below :—

()  CONCEPT:

(a) Under this policy the Cook/Helper/Groundman/Groundman-cum-Cook/Attendant in
Department of Youth Services & Sports, Himachal Pradesh will be engaged on
contract basis initially for one year, which may be extendable on year to year basis:

Provided that for extension/ renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
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appointee is satisfactory during the year and only then his/her period of contract is to
be renewed/ extended.

(b) POST FALLS OUT OF THE PURVIEW OF HPPSC/ HPSSB.—The Director, Youth
Services & Sports, Himachal Pradesh after obtaining the approval of the Government
to fill up the acant posts on contract basis will advertise the details of the vacant posts
in at-least two leading newspapers and invite applications from candidates having the
prescribed qualifications and fulfilling the other eligibility conditions as prescribed in
these Rules.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(I)  CONTRACTUAL EMOLUMENTS :

The Cook/Helper/Groundman/Groundman-cum-Cook/Attendant appointed on contract
basis will be paid consolidated fixed contractual amount @ Rs. 6,200/-PM (which shall be equal to
minimum of the pay band + grade pay). An amount of ¥ 186/- (3% of the minimum of pay band +
grade pay of the post) as annual increase in contractual emoluments for the subsequent year (s) will
be allowed, if contract is extended beyond one year.

(IIT)  APPOINTING/DISCIPLINARY AUTHORITY:

The Director, Youth Services & Sports, Himachal Pradesh will be the appointing and
disciplinary authority.

(IV)  SELECTION PROCESS:

Selection for appointment to the post in the case of direct recruitment shall be made on the
basis of interview/ personality test or if the Himachal Pradesh Public Service Commission or other
recruiting agency authority as the case may be, so consider necessary or expedient on the basis of
interview/personality test preceded by a screening test (objective type) written test or practical test
or physical test, the standard/syllabus, etc. of which, will be determined by the Commission/other
recruiting agency/authority as the case may be.

V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As may be constituted by the concerned recruiting agency i.e. Director, Youth Services &
Sports, Himachal Pradesh from time to time.

(VI) AGREEMENT:

After selection of a candidate, he/ she shall sign an agreement as per Annexure-“B”
appended to these Rules.

(VII) TERMS AND CONDITIONS:

(a) The contractual appointee will be paid fixed contractual amount @ Rs. 6200/- PM
(which shall be equal to minimum of the pay band + grade pay). The contract
appointee will be entitled for increase in contractual amount @ X 186/- (3% of
minimum of the pay band + grade pay of the post) for further extended years and no
other allied benefits such as senior/ selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory.
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(c) Contract appointee will be entitled for one day’s casual leave after putting one month
service. However, the contract appointee will also be entitled for 135 days maternity
leave,10 days medical leave and 5 days special leave. A female contract appointee
shall also be entitled for maternity leave not exceeding 45 days (irrespective of the
number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. He/she shall not be entitled for medical re-imbursement
and LTC etc. No leave of any other kind except above is admissible to the contract
appointee:

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next
calendar year.

(d) Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond his/
her control on medical grounds, such period shall not be excluded while considering
his/ her case for regularization but the incumbent shall have to intimate the controlling
authority in this regard well in time.

However, the contract appointee shall not be entitled for contractual amount for this
period of absence from duty:

Provided the he/ she shall submit the certificate of illness/ fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/ her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond
12 weeks will stand temporarily unfit till the confinement is over. The women
candidate shall be re-examined for fitness from an authorized Medical Officer/
Practitioner.

(g) Contract appointee will be entitled to TA/ DA if required to go on tour in connection
with his/ her official duties at the same rate as applicable to regular counterpart official
at the minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be
applicable in case of contract appointees. The Employees Group Insurance Scheme as
well as EPF/GPF will also not be applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/ Scheduled Tribes/ Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not Applicable.
18. Power to relax.—Where the State Government is of the opinion that it is necessary or

expedient to do so, it may, by order for reasons to be recorded in writing, relax any of the provision
(s) of these Rules with respect to any class or category of persons or post (s).
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ANNEXURE-“B”

Form of contract/ agreement to be executed between the
Cook/Helper/Groundman/Groundman-cum-Cook/Attendant Class-IV (Non-Gazetted) and
the Government of Himachal Pradesh through Director, Youth Services & Sports, Himachal
Pradesh.

This agreement is made on this day of in the year Between
Sh/Smt. S/0,D/oShri R/o
contract appointee (hereinafter called the
FIRST PARTY), AND the Governor, Himachal, Pradesh through Director, Youth Services &
Sports, Himachal Pradesh (here-in-after called
the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Cook/Helper/Groundman/Groundman-cum-Cook/Attendant on the
following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as
CooK/Helper/Groundmancum-Cook/Attendant (for Cook) for a period of one year
commencing on day of and endingon the day of It s
specifically mentioned and agreed upon by both the parties that thecontract of the
FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. on and information notice shall not be necessary:

Provided that for further extension/renewal of contract period the HOD shall issue
a certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs. 6,200/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

4. Contractual Cook/Helper/Groundman/Groundman-cum-Cook/ Attendant will be
entitled for one day’s casual leave after putting one month service. However, the
contract appointee will also be entitled for 135 days maternity leave, 10 days medical
leave and 5 days special leave. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. He/she shall not be entitled for medical re-imbursement and LTC etc. No
leave of any other kind except above is admissible to the contract appointee:

Provided that the un-availed Casual Leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next
calendar year.

5. Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for unauthorized absence from duty were beyond his/
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her control on medical grounds, such period shall not be excluded while considering
his/her case for regularization but the incumbent shall have to intimate the controlling
authority in this regard well in time. However, the contract appointee shall not be
entitled for contractual amount for this period of absence from duty:

Provided the he/ she shall submit the certificate of illness/ fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. In case of woman candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
woman candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

8. Contractual appointee will be entitle to TA/ DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official
at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/ GPF will not be applicable to
the contractual appointee (s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.
(Name and Full Address)
2.
(Name and Full Address) (Signature of the FIRST PARTY)
IN THE PRESENCE OF WITNESS:
1.
(Name and Full Address)
2.
(Name and Full Address) (Signature of the SECOND PARTY)
fearee yew e w1 afare™

Brer—4, 17 |1, 2016

wer: faowo /%m0 /¥ar 50/ 6—30 / 80.—37eeT, %ﬂﬁla el faume w98y emey
éﬁ%ﬁ%%ﬁﬂ?ﬁﬂﬁsﬁﬁﬂﬁﬁﬂma@m@ﬁﬂmm —07—2017 (JFURTEH) AR BT AR gof
M W UHIIR. 56 & UGl & i Hai~ga sHfl |

3T gINT,
FAEIRT / —
fera,

20 o faem - |
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fearae yewr faue wur wRae™
Bryer—4, 17 wd, 2016

T faowo /%m0 /dar 90 /6—30 / 80.—3remel, fRAmael u<er fau w9 W8y emaer
<d © b i evad RHE, orgu e Qi 31—07—2017 (IURTEH) &I HaT+gRy HI ARY goi
B W UHIIR. 56 & UG & avid Har+ga s8Rl |

ST ENT,
FXATEIRT / —
e,

20 wo faem @]

Bret—2, 14 A, 2017

& SIYSI—d1—(Q) 1—1 /2016 ((F=IR)—Hae U & Uil @) I8 I §
f6 efed § VAT BT MMaeTH IR FHE & fo A v U o8 W™ & sr=id
TN U geaR gl | fd el fh=iR # U@ =3 Su—dgdid e giod @1 Wy
dIfe Aoeld & Al & AN B d8d¥ JdIU SYofe] HRdls ol Wdh 3R S8, 8 &l
JGfaar & FaTRd fhar S W TAT J8aR YIS =T 81 A,

AT USw & WoAuTe, IOREIHROT SffSfIH, 1908 (1908 T IrfSfIH
HAIH 16) B ORT 5 & AT Ufcd RAMEA Uae Y—IIoRd AR, 1954 (1954 I
AT H=ih 6) Bl ORI 6 §RI Uawd TfGadl &I AN HRd 8Y, A IAELA
® B3 W™ $ AT ST Y IR UedR gail ¥ fed el fb=iR, fearae yaer 4 ush
5 IU—dgdId TR BT R Y11d & Jord Hl & ——

SU-Tedill  SU-WUSH  dgdld ool RATed Sfeaferd SEGISE )

&7 T @AM P AW UCaR g G 1 O I
uafeid  fby
R
1 2 3 4 5 6 7
ST R AR =R ST 1. TG e
2. I
3. 4%
4. BTG
3T T,
0 0 BRI,

q&g i |
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[Authoritative English Text of this Department Notification No. GAD-B-(4)-1-1/2016 (Kinnaur)
Dated 14-3-2017 as required under clause (3) of article 348 of the Constitution of India.]

GENERAL ADMINISTRATION DEPARTMENT
Section-B.

NOTIFICATION
Shimla-2, the 14" March, 2017

No. GAD-B-(A)-1-1/2016 (Kinnaur).—WHEREAS, the Governor of Himachal Pradesh is
of the opinion that it is necessary and expedient in public interest to do so that a new Sub-
Tehsil Tapri in District Kinnaur may be created consisting of the Patwar Circles shown under 6"
column below, so as to provide better services to the people of nearby villages and to avoid
inconvenience being faced by them and to have the better administrative control;

NOW, THEREFORE, in exercise of the powers conferred by section 6 of the Himachal
Pradesh Land Revenue Act, 1954 (Act No.6 of 1954) readwith section 5 of the Registration Act,
1908 (Act No. 16 of 1908), the Governor of Himachal Pradesh is pleased to create a new Sub-
Tehsil at Tapri in District Kinnaur, Himachal Pradesh consisting of four Patwar Circles shown
under 6™ column of this Notification with immediate effect:—

Name Name of Name of  District Head- Patwar Name  of
of Sub- Sub- Tehsil quarter  Circles Tehsil
Tehsil Division Included from where
excluded
1 2 3 4 5 6 7
Tapri Nichar Nichar Kinnaur Tapri 1. Changaon  Nichar
2. Urni
3. Miru
4. Chholtu
By order,
V. C. PHARKA,
Chief Secretary.

AT TR famT
AT
RBMeT—2, 14 |Td, 2017

[T STSI—d1—(Q) 1—5/2013—1 (HITST).—ZAMES UG & Ut & g I
g & AIefled § AT &RAT MaH IR FHE € fb A for v o3 W™ & Ir=id
TN Y UedR gai ¥ Ifed el Fivel § & 93 Iu-—dgdiad WRTR Joad &1 S1Q
difde Folald & Al & Nl ®l 98d¥ WU IU&] HRdls o] b AR ST 3l &
gfaer | Faia fhar S |G do1 98 Ui Fa=r 81 da;

a: feAmad Udw @ ouuTe, INRGIHRU SrfafH, 1908 (1908 @1 rffIH
HAH 16) B ORT 5 & AT Ufcd RAMEA Uae Y—IIoRd AR, 1954 (1954 &I
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WW@‘)aﬁumegm qusﬁﬂ?ﬁaﬂmﬂﬂwﬁg ERECIC Rl
® Bo W ® A< QLY MY Al year gl 9 fed fSelr wivrel, Barad yser § ud
g IU—dedlel WRETYR HI G J91 & o Id & ——

SU—dgdlel SU-HUS  dedldl el g&Term  Affferd GEGICEG |

HAH B AH BT A UeaR g aw s
safsia fag
RN
1 2 3 4 5 6 7
WRITGR BT e BT WETR 1. F=Ha RGeS
2. TRefl
3. AT
TRICT
4. e
5. gofl
6. TRITYR QBT
7. T
8. aferarom
9. TERIET
3T g,
40 30 BRT,
& Gl |

[Authoritative English Text of this Department Notification No. GAD-B-(A)-1-5/2013-1 (Kangra)
Dated 14-3-2017 as required under clause (3) of article 348 of the Constitution of India.]

GENERAL ADMINISTRATION DEPARTMENT
Section-B.

NOTIFICATION

Shimla-2, the 14™ March, 2017

No. GAD-B-(A)-1-5/2013-1 (Kangra).—WHEREAS, the Governor of Himachal Pradesh is
of the opinion that it is necessary and expedient in public interest to do so and a new Sub-Tehsil
Pragpur in District Kangra may be created consisting of the Patwar Circles shown under 6"
column below, so as to provide better services to the people of nearby villages and to avoid
inconvenience being faced by them and to have the better administrative control;

NOW, THEREFORE, in exercise of the powers conferred by section 6 of the Himachal
Pradesh Land Revenue Act, 1954 (Act No.6 of 1954) readwith and section 5 of the Registration
Act, 1908 (Act No. 16 of 1908), the Governor of Himachal Pradesh is pleased to create a new Sub-
Tehsil at Pragpur in District Kangra, Himachal Pradesh consisting of nine Patwar Circles shown
under 6™ column of this Notification with immediate effect:—
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Name of Name of Name  District Head-  Patwar  Circles Name of
Sub- Tehsil Sub- of quarter Included Tehsil from
Division Tehsil where
excluded
1 2 3 4 5 6 7
Pragpur Dehra Dehra  Kangra  Pragpur 1. Chambapatan Rakker
2. Garli
3. Nahan Nagrota
4. Sehri
5. Bani
6. Pragpur Dehra
7. Gadh
8. Baliyana
9. Nalsuha
By order,
V. C. PHARKA,
Chief Secretary.
REVENUE DEPARTMENT

H.P. Secretariat, Shimla-2

NOTIFICATION

Dated, the 3rd, March, 2017

No. Rev-D(F)11-13/2013.—In partial modification of this Department Office Order No.
Rev-D (F)12-14/2005 dated 30.9.2009 and in exercise of the powers conferred by Section 5(1) and
(19(1) of the RTI Act, 2005 (Act No.22 of 2005), the Governor of Himachal Pradesh is pleased to
designate the following officers/officials as 1st Appellate Authority and Public Information Officer
for implementation of RTI Act, 2005, in respect of the Revenue Department (Secretariat level), in

public interest with immediate effect:—

Revenue Department H.P. Secretariat

Secretary. (Revenue /DMC/Project Cell/

Stamp Cell)

Authority

Sr.No. | Officers/Official Designated as Phone No.
designation and address
1. The Special/Addl./Joint/Dy./Under | 1st Appellate
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2. Tehsildar (COC), H.P. Sectt. Ist Appellate | 0177-2880834
Authority

3. Section Officers(Revenue- Public Information | 0177-2880467,

A,B,C,D and Project Cell Officer 468,470,471
and 472

4, Tehsildar, Stamp Cell, H.P. Sectt. Public Information | 0177-2880894
Officer

5. Supdt. Gr.-II, COC/DMC, H.P. Sectt. Public Information | 0177-2880834
Officer and 2880321

In case, designated PIO i.e. Section Officer is on leave or Section Officer is not posted in
the Section the Superintendent or the senior most in the Section will dispose off work relating to
RTI matters till a Section Officer is posted in the concerned section.

By order,

d/-
Addl. Chief Secretary (Revenue).

g JqTed S 9aT HAR STHR, FEId FHSdl YHa, Scretel, foTem =T,

3N g8IgR g gua &1 F7d M, Farfl 7T gR I, SIHeR TR dgdld Sdlaloll,

FoTeTT =T, fameret gawr | CTefT |
ERIE|

JATH Sfd YITRITT |

rA—99 IRV A9 SO |

SWRIFT Tl 7 NSRRI BT IeTadd § UH—Ud, aF—8c®] 9897 =T BT 89
I | [OIRT € o DT WEl 19 g8Igy R & A1 SASD (UaT BT Ae M HId ¥ & Sifh
IHB Thol YAV-US1 qAT Gardd Reble # Ael Tol 2 | dfd Ioia 39T & Aeldl 9 ifer
UCIR g AT H Wax g I3 I &9l © a1 J8d FER USdR gad el § 9 a1 &
A W &1 B, Sl TId &9l 3, FTad] TR B 14 |

9 T H AR ST P GoiRAT §IA8R 694 20 Yo Jfaa fhar imar & &
it 9 I9d fUdr & 99 &N IR, Ife fhfl &I I SOR /TR 8 d 98 31T ol
qehTeTae JTaTeTd JMUTERENI fadidh 20—03—2017 I BINR STHR IUAT VRIS o] Hral bl
2| BIOR 9 o & IR § THoRWI HIIAE! 3l H ol off d¥d M ORI & A<y § Ay
ST |

3ITST f&=eh 08—02—2017 P A BXIER g JAqTeld AIBY A SRI BT |

qﬁgQ| Ud pHIX SIDR,

AEIS FAATET, YA I Sotaiol, tarr @war (o o) |
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9 ISl 1 a9 HAR SIgR, WIS WHEdl YIHd, Sasrel, forer =,

e yew
$ STETeT {AR YT Wo Al B, Fardl T @eS), SIhER doell, Saraloll, foTer g,
T U9 | 7T |
CRIC|
SIEECERI] yTeToT |

yrfT—u= aRIU ATH SO |

SWRIF Uil 7 SeIEwAen] dI IfaTad H URiF—Us, &[—8ch! 98I 3 BITSNd 59
AR A [OIRT 2 b IHHT WEl 9 SHIERT HAR 2 Silidh SHdb Whel JHATI—US Tl ward
Repfe § 981 Tof 2| I ora [T & ¥8Td WUSs! Uear ga doell # SHTERT 99 &9 &,
Sl 6 T &6 B, el TRl &l o |

59 R H FAERIRY SAAT Bl goIRAT $3d8R [Mea4, 2o "o gfd fear siar § b
it & 9 Tow IR, T R BT BIE IR /TR 81 a1 98 IRATeld" AT debleld ITSTeld
JEERTENI faAid 20—03—2017 I BIVR 3MHR IMUAT TARIST g9 HRAT Fhal & | IR T 3
P FRA H UHARWI HIRIAIE] M H olg Ol R M GO & e & AT G |

31Tt f&ie 16—02—2017 BT WX EKIER T IAaTeld HEX A SIRI §aAT |

qﬁ'g‘\q Ud fHIX SIDR,

AEIS AATET, YA I Soteron, Rtar @war (o o) |

g IQTAd 31 Ua HAR SR, PRGN USSR, Seraiel, e =,

fewraa uaw
2N "7 el ggA A G-, Fari g qiearen, el Sergioll, S =, fgumerd
U9 | et |
ERIE]
SICESER| YT |

o —umefT—u5 SR gRT 13(3) 570 U4 Jg USIHROT JffAf+rH, 1969,

SWRIFd wff 7 RN B 3eTadd § U—ud, aF—8chl 98d =T BETSd 59
MR A T[OIRT & 6 S9a J3 dda] AR & o4 A 04—10—1994 &, S U™ d=mad e
P Rofs # T 9 8 O g9t fhar 9 |

59 IR H AIARIRY ST P qoliRg] $eIeR G fHar mar & 6 urelf & g3 &
S fafSr, o™ dard o @ Rafs # T v R, Ife farfl 7 BIs IR/ TaRIS & af a8
IRATATH T ThTela INETAd IMTEdeT fedid 20—03—2017 BT BIVR 3B JUAT VRIS Gof
FHRAT FHAT 2| BOR T MM & JRA § YhaRb! HRIATE el H o8 O & =M g o= fafdr
T B DAY < Y I |
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3171 {1 08—02—2017 PI WX EKIER T IAaTeld ABX H SIRI §aAT |

qﬁgQ| Ud pHIX SIDR,

PRGN TUSRBNI, Soraron (R0 Ho) |

FI=h, &0 dol oI Ay, f3arad ucel, REa—5 g1 gfad aor Jebiierd
golagi-dh EXTENG SIS, deRAEe http://rajpatrahimachal.nic.in TR IU& & TaH A8 AT fdar <1 |Aabar ©
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