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HIMACHAL PRADESH TWELFTH LEGISLATIVE ASSEMBLY
NOTIFICATION
Shimla-171004, the 31* March, 2017

No. V.S.-Legn-Paper laid/1-4/2017.—Under Rule 207 of Rules of Procedure and Conduct
of Business of Himachal Pradesh Legislative Assembly, 1973, the following documents laid on the
Table of the House on the 31st March, 2017 are hereby notified to be published in the Gazette
forgeneral information:—

01—NTSTU= / 2017—01—04—2017 (01)
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1. The Report of the Comptroller and Auditor General of India for the Year 2015-2016
(Finance Accounts Volume I & II) of the Government of Himachal Pradesh
(Bilingual);

2. The Report of the Comptroller and Auditor General of India for the Year 2015-2016
(Appropriation Accounts) of the Government of Himachal Pradesh (Bilingual).

3. The Report of the Comptroller and Auditor General of India for the Year 2015-2016
(State Finances) of the Government of Himachal Pradesh (Bilingual);

4. The Report of the Comptroller and Auditor General of India for the Year 2015-2016
(Revenue Sector) of the Government of Himachal Pradesh (Bilingual).

5. The Report of the Comptroller and Auditor General of India for the Year 2015-2016
Economics Sector (Public Sector Undertakings) of the Government of Himachal
Pradesh (Bilingual); and

6. The Report of the Comptroller and Auditor General of India for the Year 2015-2016
Social, General and Economic Sections (Non-Public Sector Undertakings) of the
Government of Himachal Pradesh (Bilingual).

By order,

SUNDER SINGH VERMA,
Secretary.

H.P. Legislative Assembly.

AT U IREG! Qe |

Brer—4, 31 A, 2017

Ho:fowo—faema=—um0 / 1—1 / 2013 —RAMe U<wr e |1 31 A9, 2017 HI G99 B3
JoH B AT R IHREd w1t & forg wIfa g8 |

g g a9,
afea,
2o 9o faum= 4|

HIMACHAL PRADESH TWELFTH VIDHAN SABHA
NOTIFICATION
Shimla-4, the 31° March, 2017
No. V.S.-Legn.-Pre/1-1/2013.—The Himachal Pradesh Legislative Assembly adjourned

sine-die with effect from the close of its sitting held on the 31* March, 2017.

SUNDER SINGH VERMA,
Secretary,
H. P. Vidhan Sabha.
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HIMACHAL PRADESH STATE AGRICULTURAL MARKETING BOARD,
VIPNAN BHAWAN, KHALINI, SHIMLA-171002

NOTIFICATION
Shimla-2, the 29" March, 2017

No. HMB(B) 2-25/98-I1.—In continuation to Notification dated 8th March, 2017 published
in the Rajpatra dated 24th March, 2017 followed shall be added after clause 5 of said Regulations,
2017, namely:—

6. For existing col. Nos. 7(a) for essential qualification provides for R & P Rules for the
post of Steno, following shall be substituted, namely:—

i)  Bachelor’s degree or its equivalent from recognized University.

ii) Should possess a minimum speed of 100 words in English stenography or 40
words per minute in English Typing on computer.

iii) Proficiency in computer applications.

iv) Should have the knowledge of “word processing” in computer as prescribed by
the Recruiting Authority.

a) For existing col. Nos. 8, 10 &11, following shall be substituted to the extent of
essential qualification, namely:—

“As required for direct recruits”

By order,

Sd/-

MANAGING DIRECTOR,
CUM-MEMBER SECRETARY.

HIGHER EDUCATION DEPARTMENT
NOTIFICATION

Shimla-171 002, the 29" March, 2017

No. EDN-A-Ka(4)-8/2012.—In pursuance to powers conferred under Section 18(1)(f) of
the Maharaja Agrasen University (Establishment and Regulation) Act, 2012 (Act No. 46 of 2012),
the Governor, Himachal Pradesh is pleased to order to nominate following as members of the
Governing Body of the University for the term of two years;

Members of Governing Body :
1. Shri Manohar Dhiman, Hon'ble MLA (Indora)

2. Shri Pawan Kajal, Hon'ble MLA (Kangra)
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The Governor, Himachal Pradesh is further pleased to extend the term of members notified
vide this department Notification of even no. dated 15th July, 2014 as per provisions contained in
Section 19(1)(d) of the Act ibid for a period of three years.

By order,
Sd/-
Pr. Secretary (Education).

HIGHER EDUCATION DEPARTMENT
NOTIFICATION
Shimla-2, the 21*" March, 2017

No. EDN-A-Ka (9)-4/2014-Abhi-Pt.-I.—In partial modification to this department
notification of even number dated 31* December, 2016 the Governor, Himachal Pradesh is pleased
to re- constitute Inspection Committee to inspect the Private Universities for continuation of B.Sc.
(Agriculture) programme and who are proposing to offer B.Sc./ M.Sc. (Agriculture) and allied
programmes:—

1. Vice Chancellor, CSK HPKV Palampur. Chairman
2. Joint Director of Higher Education (C-I), HP. Member
3. Joint Director of Agriculture, HP. Member

The Section Officer (F& A), Directorate of Higher Education, Shimla-1 will assist the
above Committee, as Secretary.

The above Committee shall inspect the Private Universities for continuation of B. Sc.
(Agriculture) programme and who are proposing to offer B.Sc./M.Sc. (Agriculture) and allied
programmes, as per the Fifth Deans Committee Report. The Committee during the inspections shall
check the availability of minimum requirements as specified in the Fifth Dean Committee Report.

The Chairman of the Committee is at the liberty to co-opt one expert as Member, if
necessary, to assist the Committee with prior approval of Government. The Committee shall submit
its report/ observations to the undersigned within one month positively.

By order,
R. D. DHIMAN,
Pr. Secretary (Education).
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WY, Hell Yd A& faurT

RBrer—2, 1 914, 2017

HEAT: TA00SI0—H10(1)—9 / 2016.—ZHTEA U< & YT, HRA & HAHH & A0
309 & WR<DH §RT Uad MK &I WIRT B gY, ZAES UQe dldh @l AR-ART & UREE 9,
feArae Ucer 99T, el Ud ERafd favnT # Su wwes, -1 @RSEE) § us @ forg 39
SRR & Heli e SUE=—"&%" & AR il AR U= o a1 €, srerfq——

1. <fera M R yR™——(1) 9 Rl @1 e 9w RAmd uewr Wi, der ud
HERIT fI9RT, S F¥Te®, dR—11 (GRISUEE) 9ol 3R Ur=id 99, 2017 2|

(2) ¥ Frw ITua, fRAMEe Uel | USRI {6y S & kg | Y9 81T |

3T §INT,
(STIRTET BTTR)

e (T, BT T Apid) |

SUETE—"F"

fEATere Uoer I, el UF WRapfa faMeT 9 SU wwred, -1l (BRISUE) & 98 @ forg e
g o

1. Ug P 9IH—9 IHEH
2. UE (U]) ®F G —1 (TH)
3.  THROT—T—II (SRTSTUr)

4, daEH— () Fafd deui(UeeRal) @& folw O da9HE: $10300—34800 ST
T4400 /(TS W) |

(i) e R Mg HFanT (GHATRAT & oy Iuafer:
T AT 15—% H QT MY &R & AR 14700 / —UIH |

5. "TYA" Uq Al I Uq—— II |

6. MMl Wt & fog Iy — 18 ¥ 45 IW:

IR WY well fhy S arel Afadal & foly Sl g |, g A1 |fder & R W)
Fgaa @fdaqal 9f2d, Ugal 9 & WRGR &I 9aT 5 I JwIfRRl o g T8l gnfl

W] I8 AR & AT Ted A1 AfeT & IR W FRgad A T angedi 59 wU A
P ARG BT AfD Y P & A1 8, a1 g8 VAl def a1 e W B g Fgfad &
FroT fafed oy # ffrelexor &1 ura T8 gnm:
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W] I8 AR & Jggfaa S/ sr_gfed Senfodl /3 fUss anf ik afadal &
I Yl @ oy, U oMy AT H, I fawR a6 Rifdrefiaxor far S e @1 f2amed
Jos WRGR & AR I7 {9y aesr (@mesn) & efie orge &

Ry T8 IR W 5 wa ufedrs Aaex el den s e & sHaRal &, S U
ufsetds Adex T 9o W@ el & RIS 769 & 999 U ufeddsd daex Al / @arisT
el # e ¥ qd WReR) HHER) o, Wl 9ot & fou omyg e # U & Rargd srgema
B ST Sl ARBNT HHAIRGT DI g & | U Rargd, qenfd ufeee daex ol /@<
Rl & V9 HHaIRg= Bl e 8l 811 I ggendad) U i/ w@rd el gRr Fgad
fy U & /ey U § 3R 9 ufed®d Aaex Ml /[ Ferl & URMS 769 & 93 U9
oY /<@g freral @ Far § aifeaw wy A st by U € /by U 9|

fewur—eh Wil & forw oy i &1 oA I8 9 & UM faaw ¥ @ St foraH
fh gg (Uel) BT Mdes mAfSIT = & fory, wenRerfa, fasfua fear war € a1 faeHrerat &t

siftraf fopar a2 |

7. A wf ey 9m 9 fd (@fiaal) o fog enfda ~gAaw dfde &k s
IBAN— () 7T FJET(@)—d<a/Raaa Uew WHR §RT Argar i =il
faeafderery /e 4§ 2= a1 W¥qpd & U [99g & |l I1 UFGINGT Td Sadd d I
gferd 3fdl @ AT HIdd Bl ST |

ar

() s/ RArEd USY WRER §RT Aar ur el favafdener /wkem | umaRan
Ud S —99d H PR ST |

(i) fo=dmT @& geanq foell seiaciie a1 fic HAifear caraiol H a1 ay &I 74 |

(@) TreT sEar (¢)—() fearaa e @ wfedi, Afaal iR aiferai &1 39 &R uew
H faemm fafre gemell § Fgfed & forg Sugedd |

8. W Wt fHy oM T I (@) & fog fafkd ey ok Ifde saW u=ia
i (afdaan) & <2 § AR 80l AT TE— 37y —— AN 7T |

IE FTETI() -~ TE |
0. URJEm I @afd, IR BIS A——() W Wt B g9 H—

(@) &1 99, rEdT (e 99 9 3FEe Ul 3R @Y & foy f[IwR fear S |am S
[e U RT faey gRRfaal 3 &k wRoll &1 faRed & aifaferReq wva amawr < |

(@) HAfIeT & AER R, aRT & R R Y wR, AftEar & gwa gacae
TR 3R M W HIg uRdlem &1 8rfl |

(i) U=t @7 QM H——<7 a9 A7 TH T A N G H YT D ST H UG R AT ot
@ fore fafka uRdierm safey, afe #1g 2|



|
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10. i @ ggfa : wdi @eh Beft a1 o=fa/ devsie /mmaRe gRr iR fafts

Uil gRT MR WM dTel U (Tal) & yfderadr——3raufaea fi=fa gRT Oar 7 89 1R el el
g, JerRerfa, fufid omeR W a1 e & MR WX 9l §RT |

11. W/ Hovshe /M-I gRT Wl @ <em ®§ 9 gt @) fom™
W=t/ Hovede / RMAWRY fHar Jom—yw S § 9 U= )1 RFer <9 9¥ &
fafia Sarera a1 I § @ T8 R dedf war afe dis 8, @ affafod eRe 9 99 B
ferafa Jarere 8

W] U & W & o Id$ dHaRl $I, SO/ Bicd /30 &3l 3R
R /T &3l § U (Y1) B U9 &3l H g ST ] Ul & e, $F 9 $H (D
PRIBTA qb AT BT BI:

s

R SR/ TIT & H AR/ RIARRY & Ryard Sua wRegd (1) S HHanal
AMel | AN Tl B el sifafiar & forg uim av a1 S99 wH @l 9ar AW IE 1 qf,
&l

g q¥ @ gg o Ul B SR H AR T8 8 |

R T8 R W fF I ARHIRAT / HHARAT B, [T ey / & / |
3R I/ TV &3 H BH A BH UP BRIBIA ddb dal 8l dl &, UH &3 § IFd 37U Hadl
(@Tex) H AT IRSAT & FTAR VIR fhar Sre |

WA 1 -— IF wRgs () & Ao & oy S/ wicd /304 &3 3iiR
R /TMOT &3 H “BRIGE H URNENS  JIAEeHARl /Gfaer s &g« § [@d g,
AR A 9§ BT @iy a1 T &3 § ARl & 3899 A Aafy ifa gnfiy

WA 11 : ST WRgd () & WIe[ & oy S/ wfed &3 /9 JaR 4
B

1. Rtem ardrar va Ruafa |
2. THT e &1 Uil 3R YREAR SU—qvsd |

3. ijgg‘\ SY-ATSA BT SN R &8

4. e Refelm @1 IWQR T8I BT Use 4 ORI, GR, SRPrell R U™ genrdd
HTLTE |

5. foc] FOTel &1 g 1 ORI |

6. DTS RTAT & IO SU—HUST BT TSI WIS & |
7. e fe=R |
8. RIAR Ram # Iu—dgdid RS & Proars iR HRIT USIR—Jod, NIHIol dgdiel

® HATS—HAMT IR A UCaR—ged IR IR TE BT BT UTd IeaR—gd |

9. HUS Rel H FHANT TEdd B TAI—aTS YedR—Jcd, drell dld! Iu—dgdied &
ST RN, HSA, OIS, AT, qUfl, §H TS R W, Ugx dgdid &
SIRATS, {ITe, T, Tae, Loll, T, HAN, Hee—9saHl, TRER, TS IR 9T
UCaR—Jd, AN TEdd & FROl, HIeluR, Ae, AE—aTTs] Sail A% 3R
gferoll A% UeaR—ge AR Gk dedld Pl gears] UCaR—g |
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TR ——STad Rqd ([) & T & oy iR g1/ a7 & 7 UaR |
BI—

() SU—HvSd/dEdd AT ¥ 20 fharier @ uRY 4 N & A% I |

(i) <T@ AT AR e J@Ter ¥ 15 fhariey & uRY 4 W & AR I S8l
% oIy 99 ¥a1 IUaT Jal g 3R 3 () fhamier 9 &1ftie @1 Uea am=r &=l
TSl 7 |

(7ii) PRI BT, IS YA BT LA H AQ GF7 O [E TR AT Y8 TR & b AT
Tl 20 fhariier @ RS & Hiar &1 a3 |

(1) dr=fd & | JHel | U R T e 9 gd 9eRe (dve) U |
AR e a, Al PIg 8, Y=g @ fou 59 Fal § genfafkd darera & fau, ga
I R&d gU O H Sl e, b WRRe (Uie) gt # deef Mgfed /urea Wl sk
fFml & SugEl & ATAR T DI ST Wb UlhAT BT AUAH & ggard b s ofl:

R I W AWl H R B S Afdd RRe (WYd) U H Ud Rl AdTdhld
(e R W P T3 ded HaT |iegd, S FREfd et/ FYfad & AR § 8l b AR W
Wﬁﬁ@wqwiﬁwwfﬁ%m%aﬁwwﬁw%El%TSWﬁ—STCIﬁ

Uait /UG /Hre} H SO aR< 9l Afdd faar v 9 @ 9 9Hst Sed SR faaR axad
T HiTs Afdd T SR R S0

134

R I8 3R fb 39 T ueenRAl @, 51 R gi=a & forg faemR fdar S &, & o4
H FF A 9§ F YAqE FEAT WA AT US B W AR Ui Frml § ffgd dar S @ @
B

Wwaﬁﬁ%waﬁéwﬁaq@ﬁwaﬁaﬁm&ﬁa%wmﬁﬁﬁwaﬁ
T faoR & forw s 81 odr 8, 981 999 afas afe O ol =g & R & forn
3JTUTS AHST ST /G S0 |

WAL —3H IR D A<Hid PO YERT U= & oIy U =8l dHsm
ST | e aRsS 3furd Afdd agd A 8 o fSHddgss e BIRST wRadd (Rerderd
A da=dol 39 fRAma e A Caiad A woof, 1972 & FOA-3 & U=l @
=T Wl fham T 2 iR dgdE 9 o fQu v B a1 [ yas |faadda (Rerde &ifw
Jp=aroT 39 <1 BArad uew A1 Saidd Afddel) Hevl, 1985 & -3 @ UGl & 3T=<Id
adt fhar a7 81 SR 9 did a¥gdT o U U Bl |

(2) S PR WRERT & | "l H U ue R g e /a9 ogg
TRG (UI¥d) U8 TR &I T3 AR acef a1, AfS D13 &1, HdTdhrd & folg oM # ol SIrge,
afe dedf MY /ur=fa, Sd @99 & 9earq 3R Wl &R Ur=iia Fomil @& Iuaeli & 3TgaR
P TS oA

WRe] D g SWIGd I [fdse dgf |ar b T H o & U] @IRieRe &
hoRgHwy TRWRS qogdr aRafdd 2|

12. Ife fourhy o=t 9fafa femm 8 9 SsHa SwRea—vria o= afefa o
JreYeTdT, fRATaIel USY Sl HaT AT & IfeTe] IT SAD gRT ATAMIGE AT & T gRT Bl
ST |
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13. 9l w0 # o9 uRRefaal & A uew ol dHar AT 9 WMWY fhar
ST —4T fafey gRT eruferd & |

14. ¥t & fog AR smen—fat a1 a1 ue W YR & fou eneft @t
HRT HT ANTRS BHT AR 2 |

15. el Wl g1 U8 R e @ fog aga——deh wdl & w4 ue R fgfea &
T =9, AR R / Afdda W & MR WX fhar S a1 afe, geonRefd, f@amd o
T AT SN AT 3= il JAFTHT / YTRIHROT VAT BT A A7 FAAIA FAe) df 9 H off
g Bedl WIeT (RS UdR ) / forad wRierm a1 2AagiRe uRier / ARG W & 3R
ATEATChR / Safdecd IRIeT & IR O fhar SIQem, Rt R/ uigdadhd 3Mfe, SMART /31 il
JIHHROT / YTfHROT gIRT SR fham e |

15—% wfdar Fgfada gr1 ug R fFgfaa & fog sga——s= fml & 501 99 @ 81d 8¢
A1 yg R wfder yfaaar | fQy U MeegEr ok erdl & sregedli| o S |

(1) SHET—(®) 39 Uiferll & 39 RAMIT Uae AN, Hell Td AR f[a9mT 4 39
HHTEH Bl HAST & AUR TR IR H Th 99 & o T ST o auigay R o)

FelUT Sl H DT

=] Wfder Ee # quigay AR WR AR/ FAAAR0T & oy ARy [AurTeds I
THIOT U SR BT b Afdar R gt ?ﬁwaﬁ? Y B IRM AT <&
2 3R dad a1 TSI AfdaT BT afdy Fdama / fawarRd & STg |

(@) Ug & BArad U AIE 4T MR & Bres § AT —yuH Afud /afad (Wi
BT U4 @), fZA=d Uel IRaR, Rl Ua} @1 WG] B SR W 9 B 1Y IRER BT
JITATGH UTKT B & U IfeqUeT Pl, TG WAl STABRUT AT fRATIS Uel e HaT JATART
& HHET T |

(M) =¥ 349 FE | fafed urEar odl & IgER A Se |

(1) <fecrere Ui —wAfIaT & R R Fgad SU gwred & T 14700 /— @ &
A FHfehd Fad Fferdd Wed (S U 998 & A9 ST IS U & d_1ER 81 UiART dawd @l
Sl afe dfaer § te 9 9 f¥de @ Eiad @ O ® 1 el 99 (@uf) & forw
AfdarceAd Uil ¥ % 441/— (U8 & U 4U8 &I FAqH o1 I8 U &I 9 Uferd) &1 I$H
e gfg & ®U H AT BT ST |

(1) frgfeey / argema Uit —vere |fed /|fea (191, dell Td E¥hid), fRarad
Ue WRHR PG &R e uifferT g |

(V) 7ad uipa—afder fgfed @1 <en § oe w® Mgda @ fag ==,
ATEATCHR / Ffdecd RIETT & MR R fhar Sem a1 Ife, TAT BT IS A7 FHIAE FHe
SQ AT 94 | &l TR BeeAl wE (TR UBR @) / faRad wier a1 amEgiRe wier / ARG
QRIETT & ATHR FIEThR / Ffddcd TIeT & AR IR fhar S, RSraer wR /uredshd, anfe
Trg AT BT AT AT USIT olis WaT IMANT gRT (aemRd fhar e |

(v) dfdees gfaaat @ fog o9 afifd——-orl 9ag Wt sifaror seriq fZama
U3 @l AdT MANT gRT AHI—\Ad R IfSd &1 91 |

(VI) RR—=a1gefl &l 999 & I g9 M ¥ Fo™ SUEE—"& & IJAR HIR
EATETRT HRAT BT |
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(VII) e 3R Id——(@) dfda & R R Fgad afdd a1 14700 / —%U¢ UfoTE
P R W g dfeed wEn (G ¥ 9ve @ REaH OFT U U @ SRR B8R ufor e @
ST |

() fder W Fgad afdd M 9e¢ Y 9 /a8l & oy Gfdareds RbH § 441 / —BUY
(Ug & U qUs Bl RAAH OHT IS U BT A9 URIe) BT HH I ali¥id glg BT shar BET 3R
3 PIE Agdg Ugfau SN AR /=9 JauEE, anfe e faar g |

(@) <fder R fFgaa afed @ dar gofqar sReE R W ERf | afe dfder w fygad
GfdT BT BIRIUTSAT / 3TeRVT Sb 8] YR Il & df Fgfad qar ey S & forg qril 81y |

(M) <fder W Fged AfdT gh AR B Wl R BRI b 9gE UP QT b IMDHRAD
AP BT ThaR BN | T Afaar R Fyad HHar e A1 Ui 39 & ugfa srasren, g9
ﬁﬂ?ﬁ|r4|cbc<1|&q¢|2|3ﬁ?mﬂﬁﬁiﬁﬁmﬁwa§ﬁwﬂﬁwm/ﬁ7ﬁlﬂﬁmw
frgad Afzen o Fa1 & IRE, U B W |fkd O wE @ qen H§, wifdea e
AR §RT SR Ffhedr YATT U5 U cbwq‘\’q'mo?mﬁ?fﬁmﬁfﬁgﬁ%w(ﬁﬁﬁﬁ
gdl @ den & faar feu ) & forw o gweR Erm/ERf| 98 fufeear ufgfd ik
Telodiodio e & forg gharR el 8 |

<fdeT W Fga Afdd @ IR & Ay fBAl 3 UHR BT DIs JdHI AT ol
B

g 3 RAD 3TaahTel, fAIfhcdT JadTer AR A=Y adTeT Yo Helvsx a9 ddh
AR fHaT S S 3R AT Dervsk ay & forg U= 81 fHar Srg |

(@) Fa=® JAEeR & srgHeT @& o doid (SYL) ¥ Mfdga sulRefd | wa: &
<faeT BT wdaa™ (FHT9H) 81 ST | 91 snuarfed AHel § STel IR fafeedr MR R doaied
(SIS ¥ FfEgpd sruRerlt & srard el wR e Afdd & M= 9 9% 81 d 99
fFraffdiexer & AFe 3 R aRd 9 U ode Juafsid T8l @1 SIQ, UR] USHN] Bl 59
Iad I W RS SR BT Gl HRAT B8R qfY |ider R Fyad @fd s (S32))
A Ul & VAT @y & foy WieTH® YHH &1 §haR Al BRI :

WG S WAR & Faferd el & oNuR, fufkear e g’ W fau Tu
AR / ITRIFT YATV-UF DI U HRAT BT |

() dwfder & MR W FYad ueeRl [ d9RT & U A UR A9 99 &l HrRibId
quf AR foraT &1, MATIHAT & IMER TR WIFRT &g U 811, T&1 |l NS MR TR Ul
HRAT Il & |

@) =afa wedl B WK /ISR RIfdhcd gl | YT 3RIY FHI0—95
YR PRAT BT | 98 W8 A Af&d B Tach Afeer wuefl gda 8 ddb el R W
U g+ kel | VAT Afgern araedl &1 fohdl uritrepd fRifdear iRl / IRl gRT Sugerid]
% T g1 qRiefor fopam e |

() wfder w® Fgaa aafed &1, Ife U Ue daddl & 96 H SR R ST S7ufera
B, A 98 S &R R, ol fF AT ufRem ugerl & 999 W @ =gAqH R AR B, I
9l / <fF® 9T BT §haR BN |
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(S) Fafia HHerRAl o e H JAT AR HaT REEl SR Uh0 JR0—THO R0, Gl

frow, SR i M fFrm, S Fm o smeRe e onfe & Suesy dfdar R e

Ffed (@fdaal) & qen ¥ AF T8 8N | Wfdel R Fyged Afedal df dHarl difee 4
AT & ARI—ATT 09100 / Siodlogwo I &N el 81 |

16. JREV.—ar # FRgfa, %WWWWWWWWWW/
AT STl /37 fUssg avl 3R AT & 3 Uil & foly |dT H I7Re & qrad
SR fHy Y areen & S Bl |

17. oot otem—ary =€ |

18. R o & Afdkd—TT8l T WHR P I8 I 8 b VAT AT aasd a7
THNE 8, g8f 98, ®RUl &l foilag & srffoRad oxe ok fRAmae e dis War R &
WRMY 9, MY gRI, 39 A & ol Suaw (Suawli) &7 fosy avf a1 aafaq (aafaaal) @ gt
T U (Yal) BT qrad, Rfred HR qepl |

JU FHTEH IR R USH TRBR D A oo & Aeg| 9 fAwfeg
ST aTell faeT / HRR BT T00

TG BRI AT/ HHAT e I € LI R
LR LS dider R Fged afed (B9 398 g9 99aq UM
UeTHR Hal AT 7) AR A US¥ & IS0t @ AL o ATYT, el Td AR 2o
ool (1 399 g9a Tearq gl UeTdR” &8l 1 8) & "IEIH A 3 ARG o
P fopar T |

“fgi UEBR” ¥ SURIGT UM UETHR BT T & 3R UIH UeTdhR « S9 GHIeGdh & HU
# dfaer @ omuR R fA=ferRaa fHewem iR odf R Jar R @ forv wgafa & g—

1. I8 T JUH UeTPR ST THED B 0T H o A URS B MR Call
T B9 a1l foF db Uh 99 @l @y & forv fgdi ueteR &1 ar § | I8
fafafde wu @ SfeaRad fear a1 8 8k T UefdRl gRT &RR 9RIT 71 © &
U UTHR Bl A UeTdhR & A1 AiAaT, MR B fas] 1M o
o1 @1 Tawg & wiafrd (FWT) & SITeE qr gEer AIfed awd el BN

TR ST afd § quigay MER R IR /TR & foly Ay fawmmeas a8
THO—0F SR BT b wfder iR Mged w@fdd o dar iR SeR 9y & QR
HATId 2T © R dhadt T IFa Afaar a1 rafy Adiaa /fawaRa @ SgE |

2. UIH UHR Bl T 14700 /— HUT P GfdeTHD IHT UfHNT Facd df SITU |

3. u@mqwa%wrﬁamsmmﬁwwﬁltﬁwwwﬁg afd T
BRI UTS /3R Sp 8] Uil Sl & o Fgfad wiafid (F9s) o S @ feorg
ST Bl
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Afdar &1 whadr (FHYE) 81 ST | JTfd Jiariad Jel H el R fifde
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Juafotd el ®1 S, IRy YegRl $I 39 d9d 99 R = aiery &l
Giord BT B JTfY wfder R Mga @fdd daid (S W srguiReria o Ul
gy & forg HfdaTcHed IHH B THAR T8l BN

R SH WHR & Yaferd el & AR, fdhe e gR1 IR fby 1y
AR/ IR GAVI-UF BT UK HRAT 11T |

6. WfAal & AR WR Fgad dearl S 9l & IF R A9 a9 &1 dridid ol
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feral @ SuRerfa # :
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R
(:m?aqgrw) .......................

(U2 UTPR & EXIETR)

wrfer @ SuRerfa |

LU
(:ITFTHERTUFIT) .......................
2. ettt
(:maww) .......................

(e weTdR & THER)

[Authoritative English Text of this Department Notification No. LCD-B(1)-9/2016 dated.........
as required under clause (3) of article 348 of the Constitution of India].

LANGUAGE, ART & CULTURE DEPARTMENT
NOTIFICATION
Shimla-171002, the 1% March, 2017

No. LCD-B(1)-9/2016.—In exercise of the powers conferred by proviso to article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules, for
the post of Deputy Editor, Class-II (Non-Gazetted) in the Department of Language, Art and
Culture, Himachal Pradesh, as per Annexure-“A” attached to this notification, namely:—

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh, Language, Art & Culture Department, Deputy Editor, Class-II (Non-Gazetted),
Recruitment & Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
(ANURADHA THAKUR),
Secretary (LAC).
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Recruitment and Promotion Rules for the Post of Deputy Editor, Class-II (Non-Gazetted) in
the Department of Language, Art & Culture, Himachal Pradesh

1. Name of the Post.—Deputy Editor.
2.  Number of Post.—One (1)
3. Classification.—Class-II (Non-Gazetted)

4.  Scale of Pay.—(i) Pay Scale for regular incumbents:— ¥10300-34800+ %4400 (Grade
Pay)

(i1) Emoluments for contract employee (s):—=14700/- as per details given in Col. No. 15-A
5.  Whether “Selection” post or “Non- Selection” post.—Selection
6. Age for direct recruitment.—18 to 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the
candidates already in service of the Government including those who have been appointed on
adhoc or on contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become overage on the date when he/she was appointed as such, he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other Backward classes and other categories of persons to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:

Provided further that employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitution of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government servants. This concession will not, however, be admissible to such staff of the
Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed by such
Corporations/Autonomous Bodies and who were/are finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

Note:—Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment Exchanges, or as
the case may be.

7. Minimum educational and other qualifications required for direct recruit(s).—(a)
Essential Qualification(s).—Bachelors Degree with Hindi or Sanskrit as one of the subject or in
Journalism and mass communication with 50% marks from an University/Institution recognized
by the Central/H.P. Government.

OR

(i) Post Graduate Diploma in Journalism and Mass Communication from an University/
Institution recognized by the Central / H.P. Government.
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(ii) Post Diploma two years experience in any electronic or print media technology.

(b) Desirable Qualifications(s)—Knowledge of customs, manner and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions
prevailing in the Pradesh.

8. Whether age and educational qualifications(s) prescribed for direct recruits(s)
will apply in the case of the promote(s).—A4ge.— Not applicable.

Educational Qualification(s):— Not applicable.

9. Period of Probation, if any.—(i) Direct Recruitment.—(a) Two years subject to
such further extension for a period not exceeding one year as may be ordered by the
competent authority in special circumstances and for reasons to be recorded in writing.

(b) No probation in case of appointment on contract baisis, tenure basis, re-employment
after superannuation and absorption.

(ity Promotion.—Two years or the period of probation prescribed for the direct
recruitment to the post, if any, in the case of promotion from one group to another.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/transfer and the percentage of posts(s) to be filled in by various methods.—100%
by promotion, failing which by direct recruitment on a regular basis or by recruitment on
contract basis, as the case may be.

11. In case of recruitment by promotion/secondment/transfer grade(s) from which
promotion/secondment/transfer is to be made.—By promotion from amongst the Proof
Readers having with ten years regular service or regular combined with continuous adhoc
service rendered, if any, in the grade.

Provided that for the purpose of promotion, every employee shall have to serve atleast
one term in Tribal/Difficult/Hard areas and remote/rural areas subject to adequate number of
post(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except posting/transfer in
remote/rural area. However, this condition of five years shall not be applicable in cases of
promotion:

Provided further that officers/officials who have not served at least one tenure in
Tribal/Difficult/Hard areas and remote/rural areas shall be transferred to such areas strictly in
accordance with his/her seniority in the respective cadre.

Explanation-1 :—For the purpose of proviso (I) supra the “term” in Tribal/Difficult/Hard
areas/remote/rural areas shall mean normally three years or less period of posting in such areas
keeping in view the administrative exigencies/convenience.

Explanation-ll :—For the purpose of proviso (I) supra, the Tribal/Difficult Areas shall be
as under:-

1. District Lahaul & Spiti

2. Pangi and Bharmaur Sub Division of Chamba Division.
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3. Dodra Kawar Area of Rohru Sub Division .

4. Pandrah Bis Pargana,Munish, Darkali and Gram Panchyat Kashapat of Rampur Tehsil
of District Shimla.

5. Pandrah Bis Pragana of Kullu District.
6. Bara Bhangal area of Baijnath Sub Division of Kangra District .
7. District Kinnour.

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaldh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada Gussani, Mathyani,Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog,Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chnul , Kalipur, Mangarh,Thach Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

Explanation-llI :—For the purpose of proviso (I) supra, the Remote/Rural Areas shall be
as under:—

(/) All stations beyond the radius of 20Kms,from sub Division/Tehsil headquarters.

(if) All stations beyond the radius of 15 Kms. from State Headquarters and District
headquarters where bus service is not available and on foot journey is more than 3
(three) Kms.

(iii) Home town or area adjoining to area of home town within the radius of 20 Kms. of
the employee regardless of its category.

(I) In all cases of promotion, the continuous adhoc service rendered in the feeder post if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment/ promotion in the feeder category had been made after following proper acceptable
process of selection in according with the provision of R& P Rules:

(/) Provided that in all cases where a junior person becomes eligible for consideration
by virtue of his/her total length of service (including the service rendered on adhoc
basis followed by regular services/appointment) in the feeder post in view of the
provisions referred to above, all persons senior to him in the respective
category/post/cadre shall be deemed to be eligible for consideration and placed
above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the Recruitment and Promotions Rules
for the post, whichever is less:
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Provided further that where a person becomes ineligible to be considered for promotion on

account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.

Explanation:—The last proviso shall not render the junior incumbents(s) ineligible for
consideration for promotion if the senior ineligible persons happened to be Ex-serviceman
recruited under the provisions of Rule-3 of Demobilized Armed Forces Personnel (Reservation
of Vacancies in Himachal Pradesh State Non-Technical Services) Rules, 1972 and having been
given the benefit of seniority there under or recruited under the provisions of Rule-3 of Ex-
Servicemen (Reservation of Vacancies in the Himachal Pradesh Technical Services) Rules,1985
and having been given the benefit of seniority there under.

(i) Similarly, in all cases of confirmation, continuous adhoc service rendered on the
feeder post, if any, prior to the regular appointment/promotion against such post shall
be taken into account towards the length of service, if the adhoc appointment/
promotion had been made after proper selection and in accordance with the
provisions of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion committee exists, what is its composition.—D.P.C.
to be presided over by the Chairman, H.P. Public Service Commission or a Member thereof to
be nominated by him.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(HPPSC) is to be consulted in making recruitment.—As required under the law.

14. Essential requirement for direct recruitment.—A candidate for appointment to any
service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in case of direct recruitment shall be made on the basis of interview/
personality test or if the Himachal Pradesh Public Service Commission or other recruiting agency/
authority as the case may be, so considers necessary or expedient on the basis of
interview/personality test preceded by a screening test (objective type)/written test or practical
test/physical test,the standard/syllabus etc., of which, will be determined by the Commission/
other recruiting agency/authority, as the case may be.

15.A  Selection for appointment to the post by contractual appointment.—
Notwithstanding anything contained in these rules, contractual appointments to the post will be
made subject to the terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy the Deputy Editor in the Department of Language,
Art and Culture, Himachal Pradesh will be engaged on contract basis initially for one year,
which may be extended on year to year basis:

Provided that for further extension/renewal of contract period year on to year basis, the
concerned Head of Department (HOD) shall issue a certificate that the service and conduct of the
contractual appointee is satisfactory during the year and only then his/her period of contract is to
be renewed /extended.
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(b)) POST FALLS WITHIN THE PURVIEW OF HPPSC:—The Principal Secretary/
Secretary (LAC) to the Government of Himachal Pradesh, after obtaining the approval of the
Government to fill up the vacant posts on contract basis, will place the requisition with the
concerned recruiting agency i.e. the Himachal Pradesh Public Service Commission.

(¢) The selection will be made in accordance with eligibility conditions prescribed in
these rules;

(II) CONTRACTUAL EMOLUMENTS.—The Deputy Editor, appointed on contract
basis, will be paid consolidated fixed contractual amount @ Rs.14700/- P.M. (which shall be
equal to minimum of the pay band+grade pay). An amount of Rs. 441/- (3% of the minimum
of pay band+grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed, if contract is extended beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY:—The Principal Secretary/Secretary
(LAC) to the Government of Himachal Pradesh will be the appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of interview/personality test or if considered
necessary or expedient on the basis of interview/personality test preceded by a screening test
(objective type)/written test or practical test or physical test, the standard/syllabus etc. of which
will be determined by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTEES.—As
may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure “B” appended to these Rules.

(VII) TERMS AND CONDITIONS:—(a) The contractual appointee will be paid fixed
contractual amount i.e. @ Rs.14700 /- P.M. (which shall be equal to minimum of the pay band
+ Grade pay). The contract appointee will be entitled for increase in contractual amount
@ Rs.441/- (3% of minimum of the pay band + grade pay of the post) for further extended
years and no other allied benefits such as senior selection scales etc. will be given.

(b) The service of Contract Appointee will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is not found
satisfactory.

(c) The Contract Appointee will be entitled for one-day casual leave after putting in one-
month service. However, the contract employees will also be entitled for 135 days Maternity
Leave, 5 days Special Leave and 10 days Medical Leave. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of
medical certificate issued by the authorized Government Medical Officer. He/She shall not be
entitled for medical reimbursement and LTC etc. No Leave of any other kind, except above, is
admissible to the contract appointee:

Provided that the un-availed casual leave ,medical leave and special leave can be
accumulated up to the Calendar year and will not be carried forward for the next Calendar Year.
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(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization
but the incumbent shall have to intimate the controlling authority in this regard well in time.
However, the contract appointee shall not be entitled for contractual amount for this period of
absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(c) An official appointed on contract basis, who has completed three years tenure at
one place of posting will be eligible for transfer on need based basis, wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government./Registered Medical Practitioner. Women candidates pregnant beyond twelve
weeks will stand temporarily unfit till the confinement is over. The women candidate shall be
re-examined for fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to their regular counter- part at the
minimum of pay scale.

(h) Provision of service rules like FRSR, Leave Rules, GPF Rules, Pension & Conduct
rules etc. as are applicable in case of regular employees will not be applicable in case of contract
appointees. The Employees Group Insurance Scheme as well as EPF/GPF will also not be
applicable to contract appointee(s)

16. Reservation.—The appointment to the service shall be Subject to orders regarding
reservation in the service for Scheduled castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental examination.—Not Applicable.
18. Power to relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation

with Himachal Pradesh Public Service Commission relax any of the provision(s) of these rules
with respect to any class or category of person(s) or post(s).

ANNEXURE “B”

FORM OF CONTRACT/ AGREEMENT TO BE EXECUTED BETWEEN AND THE
GOVERNMENT OF HIMACHAL PRADESH THROUGH

This agreement is made on  thiS........ccoeennn. day  ofecceieiiins in  the
year........... between..........oooviiiiiii Sh./Smt.....oooviiiiieieeee e, S/o/D/o
] 115 P VL0 TSR Contract appointee (here-in-after called the FIRST
PARTY), AND The Governor, Himachal Pradesh through (here-in-after

called the SECOND PARTY). Whereas the SECOND PARTY has engaged the aforesaid FIRST
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PARTY and the FIRST PARTY has agreed to serve as a on contract basis on the
following terms & conditions:—

I.

That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
for a period of one year commencing on day of ....and ending on the day of......... It
is specifically mentioned and agreed upon by both the parties  that
the contract of the FIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the last working day i.e.
on and information notice shall not be necessary:

Provided that for extension/renewal of contract period, the HOD shall issue a
certificate that service and condutct of the contract appointee was satisfactory during
the year and only then the period of contract is to be renewed/extended.

The contractual amount of The FIRST PARTY will Rs........... per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

Contractual ...............cooiie. will be entitled for one-day Casual Leave after putting
one-month service. However, the contract employees will also be entitled for 135
days Maternity Leave, 5 days Special Leave and 10 days Medical Leave. A female
contract appointee shall also be entitled for Maternity Leave not exceeding 45
days (irrespective of the number of surviving children) during the entire service, in
case of miscarriage including abortion, on production of medical certificate issued
by the authorized Government Medical Officer. He/She shall not be entitled for
medical reimbursement and LTC efc. No Leave of any other kind except above is
admissible to the contract appointee:

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated up to the Calendar year and will not be carried forward for the next
calendar year.

Unauthorized absence from the duty without the approval of the Controlling
Officer shall automatically lead to the termination of the contract. However, in
exceptional cases where the circumstances for un-authorized absence from duty
were beyond his/her control on medical grounds, such period shall not be excluded
while considering his/her case for regularization but the incumbent shall have to
intimate the controlling authority in this regard well in time. However, the contract
appointee shall not be entitled for contractual amount for this period of absence from
duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instruction of the Government.

An official appointed on contract basis who has completed three years tenure at
one place of posting will be eligible for transfer on need based wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidate pregnant
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beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate shall be re-examined for fitness from an authorized Medical
Officer/Practitioner.

8.  Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to their regular counter parts
at the minimum of pay scale.

9. The employee Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual employee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first above written.

IN THE PRESENCE OF WITNEES :

............................................................. (Signature of the First Party)

(Name and full address) (Signature of the Second Party)
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