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1. e M R UR™I—(1) 39 fEl @1 sfera 9m, Ramae wewn, SEnr fam,
BHTS UHUBR, 111 (ERToTaf3d) 9ot 3R wr=fa 4, 2017 2|

(2) ¥E oM IS, fEAEe Uow § UaeM & aRkg ¥ U i |

3T gINT,
3RO S0 &,
g Afea (SET) |

fRATere Uaw ST AT # B yreueR, ai—111 ERURET ) @ ug @ fov
el gd Uit

1. U Pl AH—BTS UTRUBR
2. TUE P F@——05 (Tia)
3. RO ——aT—III (FRTSTaf3d)

4, qAEMH—() [FIAT geEnRal @ fory daTHT 591020200 /— HUY ST 2400
s |

(i) AT v [gFT FHAIRT & Iy Sye/Rr ¥ Wl 15—% H R U @R &
AR U 8310 /— Ui A |

5 U “TGN” ® AT AT Tl
6. Wl Wil & foTQ aMg——18 I 45 a9

R A 9T fHy I 9t Afdadl & forg Su Iy A, dged a1 6T @ SR W
e afdal afza, ued A & AR o qd1 § I AT BT AR TS B

Ry I8 AR b Al dedf I1 Afaer & R R Fyad el 59 w5y A fFygfaa @
ARG BT A MY BT &1 TAT 8I, A1 98 SHa! 1 aaed a1 |faar ) o 18 Fgfed & aRo
fafe emy & Rifdrefravor @1 ur & 8r

WR<] I8 AR b U Mg A A g el / Aggaa Sl /3 fUss aul
IR AT @& o= yall & fog S9 fawar d& Rifdrefiaor fear son fraar feaae uew
WRHR & AR I7 (ORI AR (<) & 37l = &

W] I R W fF Id ufedrd daer il den @ Ferl & SHeriRal & S
W yfeetd Adex Ml qer W Ferl & URMBS Tod & 9 ufes ddex T /@i
Tl 3 e ¥ Yd SRR HHarl o, A Wl & ol oy Wrmr # U Rarad srgema @l
STQH ST RN HHEATRGT BT 3geld &1 Vi RIgd, qumfy ufefs ddex FrrEl /T
MRl & U9 $HaRIg< Bl 3 Tl s8R I dogvard U Il /Wi el gRT Fga
fou U o /fpu U € 3R 99 ufete Aaer il /W@ Ferl & uRRIe Tod @ g
W ATl /@ aed MRt @ et # i wu ¥ smaford fhu v € /fhy g o |
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fewoll —feh il & foru amyg A1 &1 o 99 a9y & Yo faaw A @l el forH
g (4) @I, JRAf, 3rded At BRe & fory fasnfod fvar e & ar et @

s famam T 2

7. W Wt fPy 9F a0l Afdadl @ forg suféd <maw e &k o AN — (@)
sfard srEar (i) e aradr ura o R e/ fawafderes 9 gadl @ aer Il o
=i

(i) =g A BAEd Uy WROR ERI 9RIG ®©U W AWIAT g ieEnfire ufderor
TRIE I IT Bald /ST WRAR B dh-ld! G I UTOUGR & Jadrd § & J HH ol Iy
BT THT U P |

(@) Ty FEaT—TeArad U B wfedl, Afadi iR diferal &1 S IR U< |
e faf¥re <emsii # fgfad & forg Suygadan

8. WY Wil fhy S It fdmal & fory ffa omyg iR e dad Uia @faar
@ T H AL B0 AT B — 377y -——aF 7R |
3IfEIP S AT—— T el |

9. uRdlEn #H @, IR} B BA— e v —() 1 a9, ["APdT b a9 I sHfd®
T 3R afy & forv IR fhar o1 g, Siar e wifrery faoy aRRufaal # ik drRon
o7 forlRad & srfforRad ove ameer < |

(@) Hfder, vemEfd, sfgaffar Sw g FRSH 8k §H@e eR R Fgfaaal |
gRfJer e &1 Bfl |

10. WA @7 ggia: Wil Wl RN A1 Ui/ Savede / glafgied / RIeaRer gRT SR
fafr= ugfoal gRT WX O a1l usl B ufdwrdaar— () oo ufaera el wdt g, genRefy,
frafd omR R a1 9fder @ MR W, 9 gRT |

(i) AT Ufcrerd, dEErsel PR WA Wil gry gunRerfd, Fraffd smar R oar diaer
B IR TR AT gNT |

11. WM/ APvSHE /REFRRY gRT 9l & <97 | 9 At (@) v o=t/
HpveHc / RIM=RTT fHdT SQ—dR] T8l |

12. Ifx favriig o=l a@ffey e &), @ St SR —ar T8 |

13. Wil o= & fo7 oRReufcl & fRamea oo e a1 M 9 wREe fear
ST —oar fafSr gRT eruferd & |

14. ¥t 9ot & forg s sen—flt S a1 ue W PR & fou eneft @t
YRT BT ARTRS BT A 2 |

15. el Wt foy oM el @fedal @ fov afard smen—() vy v srevT @
qregH W el wdl P ford——ATE Wl & Aol W U W FYgfdd & forg wgE, difge uiiem &
MR TR {HAT ST AT AfS A A7 FHIAE A SR o forRad wRielm a1 ATasiRe uRiel
P AR WR fhar S RSeT R/ UGIEA e T 9l SR 3fefiq fZAmd uew
AN AT AN, BHRYR IRT AR fhar g |
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(i) frrig TR R 99aES MR R Wdl & ford: fdeT @ R wR ARl Wt & "
H ug R YT & fofg =m, AiRae el & JMuR WR fHar S a1 Aafe srawad a1 s
| Sl forRad a_ietm a1 agiRe Rl & MR WX fhar SR ST W)/ Urgashd,
AfE v Wil ST §RT SaeTRd foam S |

15-%  wfder FYfaa g™1 ug R FYgfda & fo svm—sa w3 5 99 & &8
84 I, U WR e Fygfadar e &3 Ty Fevemi ofR el & redell | & SR |

(I) JHUAT— () 39 Uiferd! & 3rfiF BHrae ucer SenT favrT # &S IeueR &l
AST & MR TR U™ H o 9 & oY ST ST O quigay SR R 9T ST | |

WR=] AfAeT Ee # guigay AR WR AR /TR0 & oy ARy [avmede I8
THIOT T3 SIRT BT fob AfdaT WR Fgad safdd o1 9ar 3R 3R a¥ & SR Adyoi-ie <8l §
3R Haet T IHD! AAQT BT @y TR / fAwaiRd & SRAM |

(@) 95 3 RBAMEE US¥ HHAN 999 AN, TARGR & SR § JHL—(Feerd S
feArae Uasl Rad g (4aI) &l |iAaT & R R MR & o7 ARGR BT AFART U dR &
qeTC] SIEATUELT Pl, TrIg Wi AMBROT AT fRATISA Yol HHAN! =d AN, BHRYR & FHeT
R |

(1) === s EHl | fafkd urEar wdal @ STgER AT SR |

(1) SfIsTe STAfE —dfeT & R R Fga $S UeyadR & % 8310 /— &I
R A wHfdd Faa Gfierets 369 (S U 998 & gFad o I€ U @ a_e) 8RM) Ufams e
P S | Ife FGfder H§ te 99 I AfF B gl Bl Ol § ol uvErdddl 9y /99 & forw
HAfdereTs Iudfers § $93 % 249 /— (U8 & U d08 T <AdH oA IS U BT A4 yfcerd) @l
A dI® gig & WU H AT DI ST |

() Frgfam iR orgemas witer.——fFeers, Sem, feared uewr Fgfad ok ergemas
TR BINTT |

(V) =99 Y. ——(3) v (731) @7 fG7raer 4a9r HHE FI7 SN, §HNGY & HraeT
H Grar—AEd 9l & AMel W us R Fgfad @ o =, AiRge wiEr & ER W fHar
SIRATT 37 IfS oTaeds a1 AN F9e oY 1 falRad wRiem a1 AaeiRe dRel & R R
far SR RSTeT WR/UIgaeH ofe W g WAl JAMHROT 3fefiq RHred Ul HHarl =
3N, BHRYR g7 AR fomar SR |

(@) 9% (73]) T fG87FeT Yoo HHART FI7 I, §HRGY & FrIeT 4 7 Sr——Ared
il & AFel § g R FYfad & o =d, HiRge wlem & R W fRAr SR ar A
JMATIH AT FHHN FH3 oy o forRad odiem a1 magiRe uklell & MR WX fhar SRAT
NrIdT R /uredad fe 39 ol @ orefie wfed avq afafa gr sraenRa faar SR |

(V) wfacee Fyfeaal & o o aff—@) ve (G=) @7 fearaer geer @+Hard
FIT ST, EHRGY & FIIGT H STTE——SIl TG Wl AMTHIOT AT A= USw HHART

I TN THRYR gRT FHI—FHI TR ST bl WY |

(@) 9% (75)) &7 @Hraer Jo9 FHANG FIT TN, FHNGY & FrIeT § 7 T ——or
g WAl WaRT §RT F9HI—99d O TS &I ST |

(VI) SRR——310eff I, 999 & YgaTq 39 M § Hel' SUes &' & AR IR
EXATIRA HIAT BT |
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(VID) Feea iR 2. —— (%) 99T & R R Fgeaa aafad &1 % 8310 /- &) ¥ g

<fIeTAd IHA (BT U 9v8 & <JaH o U8 U & a_1aR 8RM1) UfaArT e @1 SIgel | dfdar

R Y@ Afdd AmT 9eY Y Ay /qul & oy Aidaretd YhH H X 249 /—B R I (U qUS B

AT S TS U BT A Uferd) @ gfg BT sHeR BN IR PR o WEds Ufau o
IR /T IaTH Mfe a8l f&am SR |

(@) wfder W Fgad Aafed & Jar Yuiadn RIS YR W 8Nl | Jfe |fder R Frga
IS BT BRIUTAT /MR SIh 81 Uil Sl & o Fgfdd qaiafa (F9rw) f6e S & forg
SR BT |

(M) wfaer R Fged Afdd g A1 @ Jal R B D 9gErd (D QF B ATHRAD
GBI BT BHAR BRI | T, HIGT W FRgad HHarI Ue Al Wi &9 & g sraere, &4
a7 & fafdhc saer ok o i & Ry @@ & ford i g@eR 8 /8rf | Hfder w
e Afgen FHaR 90 WAl & IR THOIT B S ARd THUT SR PSR A, WTiedd
RGN BT BRI §RT SINT fAfHedT UATT U URjd - R Jarele a7 & arfde ugfd
3rasprer (SNd g=at @1 w&r &1 faar f6d fa9n) & forg 9 g@weR eFf | a8 fafecar ufagfd
3R velodiodo afe & fou gdher =&l 8MmM/8r | dfdel R Fga wfdd o SWRidd b
ARy T 3T YR BT PIg ATHTL AR ol BT

RN AU AMHRAD A, B sraerer qern IRy @@ Udh dolver a9 ddb
<iferd fhar ST A& Tt N Selvex 99 & ford JRIa =181 fohar SR |

(@) e SMEeR & JgHeT & 9 doid (SFfC) I FEgRd suRerfd ¥ w&d: &
WIST BT gIga™ (F91Y) 8 SRR defy iarad Al | Sigl IR RAfehar R R $hasd
(Sgfe) & FMi¥ed guRerfd & gred wfdar R Fyad Aafed & FF=or ¥ qex 8 df d98f
S PR & AMe H§ TR &Rd 999 U S/afd uafsid el &l SIRRN, Ry Ucery
DI T 990 I W U EGRT DI GAd HIAT BET | AN GiAeT W Fga S
Hd (Sfe) I JATURART &1 Tl dfd & o HfASTHD IHH B HAR el BT -

W] U WBR & Ydierd el & AR RIfhcdr e gR1 SRl dHRI /IR
BT YHATOT TS U HAT BT |

(®) Hfaer R Fga yeanl 9 GAR & U ©IF WR A9 99 T Jardrd o dR
o 8, JaThdT & MR WR, S8l el YIIHH IMMERT IR IUfRT &, WIFRY & fory
BT |

(@) =aE ol B BRI /IREIgRd RIfdbcar Iqdrl | 31091 3RFA YAT—UH
URJd HRAT BN | RE 98 9 I(td FHI A DI THac Afelr angefl, UHd 8 T, IRTE
AR WR Srgugad N I | Ul Afeen srafdial @1 e wiftgd ffdeear sitey / @i
ERT SUYaddT & ey g uieqor fham SR |

(®) wfaer R Fged afed &1 Al o U Sl & AR § SR ORI STuferd
81, A1 98 S R W Ol A gfcReri UeyR) $I Ug & da=| e & gAad UR AN 8, AT
vl /& 9 BT BbaR BN /B |

(S1) Fafdd wHenRAT o = § AT ARY HaT R S B Uho 31R0 THo 3AR0, Bl
oW, SR 9fesr B Fw, U e g Rl e onfe & Iuery |ider iRy
FfdTal I AN &l B8R | HidaT W e wafda (Afddal) o Grffed 91 IHH & Ar—3ref
30 HoTwo / SNoW0oTHO ¥ AR &l BT |
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16. JAREAV.—ar § Fgfa, Zararet el SRR gRI, FHI—FHI R Iffad Siferdi /
T SISl /3= fiss 9l 3R o= Yavl & Al @ folg |a1 H IRV P a1ad
TRY fHy T rges & srgeld gnfl |

17. TR oiem—ary =i |

18. RIT F P Af—IT8l T WHR P I8 I 8 fb TAT BT a9ad AT
THNT 2, g8l 98 ®Rul & faRad § siffoRag oxe, ik fRAmd U< i WdT RN &
WM 9, AT g 57 |t & fhd) Suawr (Suawn) o foelt o a1 aafad (@feaa) & gt
AT U (YaT) BT 9rad, RIfred R qal |

SUTTE—T’

BT UTOIPR AR A U9 AR © 7eg Nevd, SevT, f*Aras Uee & Aegq |
frefed & S el |fasT /R BT U™y

TE BIR AT/ S e L SO G CIEG | I
wfaer R Fged afed (B s99 399 I9aTq ‘U9 UbdR B8l 131 §), iR o ues &
IR, & 7] qerd, San, ffamad U (B s 399 uwarq fgdi ueTdR’ $el 147 ©)

e TR 3 SURIGd Y2H T-THR DI IR & 3R UUH WHR o BT UUPR B
w0 ¥ Gfder & R R fA=forRad e ik odf W Ja1r a1 & forv wgafa & g —

1. U8 5 Yo WeR HS IIER & T H oo q IR B8 MR BT
T B dTet faF 9% Udh 99 @I afy @ forv fgcdia ueferR @ War § 81 | 98
fafifese wu @ SfeaRaa fHar a1 8 IR T UeThRI §RT BRR AT AT § o
g UeTHR B g ueeR & A1 dfder, ey drd g st a1 @1

RIHG B RaRId (A1) 81 SR eI GaT Al JAawdd el s

R AT A H Iuigay R W IRRT /FIHEPR0T & ol THg [avITedsr I8
T UF SR BT b wfaer WO Fged @fdd @1 dar SR SeRe ¥ & SR
HAYSTTdh R8T & 3R dacl a9 IFd! FldaT Fafey Taqd / faiRd o1 SR |

2. UYH UTHR P GldaTcHd YhH 88310 / —UfaT 8RFT |

3. UYH UHBR B Hal YUl RIS AHR W BFN | AT e W e afad @1
BRI /AR S el Uil ofam & o Fgfad qaiafid (@9s) & o= @
forg ariT gnf |

4. HfdeT R Fga Afdd, Te A @ Jal G PR D U UD (o B ATHRAD
3ADIRT BT EHaR 8RN | T Wfagr W Fged dHar) U 49 fie faF & ugfa
3ahTel, &9 fdF & fAfhcdr @ ok uig &9 & ARy s@drer & ol W gdhaR
BRI /BT | <A R Fgad AR $9an! Y1 9al & QRME, THU 81 S Afed
THUTT BRI & &M H, UIfddhd ARSI fifbedr el gR1 SRl ferfdear v
U3 URd B W UArelid o 9 3Fide u_gfa g (Sifdd 9eai & |l &
TR fa a1 & for A gdaR s8R /8RN | g8 fafecar ufgfd sk vatodiowdio
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amfs @ foy §PheR =&l 8T /80fT | dfder w® Fged aafdd @ SWiaa & Ryar
Pl o= UBR HT DI JAHI AT T8l BRI |

TR, AT SMBHRAD AGHIT, BT Jaehrer qAT I GBI Y Helvex ay
dP AT HAT ST AT ToAT I PolveR 99 & ford U T8l fhar S |

5. o= IffeR & JgHed & [ o (Sfe) A Mg AU I @ &
<Gfaer &1 waieE (FHYE) 81 SR qfy _uartee "el | Sfel W fafde
IER W b (SY[S)H AAbamd rguiRelld & gremd el R Fgad wafdd &
=1 | 9Ex B A1 98 Sue Mafafaere & Ame # feR wRa 9w RN ey
JUafsid &l &I SR, IRy YSER! B 39 9/9d GFd R =01 Af¥eRl 6
o &R B | Ty wider R Fge @i daiw (§gfe) W ruRefa @1 Ul
Ay & ford AfISTH® IHH BT EHAR Fal BN |

W] SU WAR & Ydferd e B AJAR B dERI gRT SRy
IR / 3R JATOT U5 P UK HRAT BRTT |

6. Wfdar R FRgad ueurl R/ 9l & Ueh M R A9 a¥ & qardbia gl 3R
foTaT 81, MITIhdT & AR TR I8 Pel YIS MMURI TR U 8f IR0l
& ford = 81|

7. AT IR B WeRI /INTE IR e el ¥ oA IRFY T 9
URJd BRAT BN | dRE 9WE 9 AP P THad Algar qwuell, g 8 do,
IR AR W AUYdd a1 & | VAT Afgen srafefai &1 fanel nferpa fafdeean
PR / FIARN §RT IuGeial & ol g FFeror foar S |

8. WfdaT W Mgad Afdd &1 AT AU S Hoiedi & =g H QR UR ST JAuferd
g1, A 98 Sl R W ol FRafie uftRee ugeR) @ us & da9HE & gAad W)
AN B, M Ml / QFd 9T BT BharR 81T /B |

9. TR SHerRAT &1 T2 H AT AR a1 Ml O fd Tho3AR0 THO 37RO, Gec!
rm, R wids e g4, dee e g emerer W i & Iuey |idar
R Fga @fdqal d1 arp T8 8[| 9ider R ygea afdd(@fadal) @1 angEe
T ST & ATI—AT $0W0TH0 / SHiodiovso i ey & g1 |

$Hd FRITEHY YIH TRIGR AR fgdiy iR = anferal @ SuRafd d§ a8 gduem

SfeetRad TG e A o LA BT 3T 30 SR N oI 2|

(A a 9T Ta) (T UETHR B BXER)
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rfery o SuRerfa #

(/1 9 g1 Ua) (e veropR & sweR)

[Authoritative English Text of this Department Notification No. No.Ind-11(B)2-2/2015 dated.
25/03/2017, as required under clause (3) of Article 348 of the Constitution of India.]

INDUSTRIES DEPARTMENT
NOTIFICATIOIN
Shimla-2 , the 25™ March, 2017

No.Ind-II(B)2-2/2015.—In exercise of the powers conferred by proviso to Article, 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh, Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Junior Draughtsman, Class-III (Non-Gazetted), in the Department of Industries.
Himachal Pradesh as per Annexure-A attached to this notification, namely.—

1. Short title and commencement.—(I) These rules may be called the Himachal Pradesh
Department of Industries, Junior Draughtsman, Class-III (Non-Gazetted) Recruitment and
Promotion Rules, 2017.

(IT) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
R. D. DHIMAN,
Principal Secretary (Inds.).

ANNEXURE “A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF JUNIOR DRAUGHTSMAN
(NON-GAZETTED) CLASS-III, IN THE DEPARTMENT OF INDUSTRIES,
HIMACHAL PRADESH.

1. Name of the Post.—Junior Draughtsman

2.  Number of Post(s).—05 (Five)

3. Classification.—Class-I1I (Non-Gazetted)
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4. Scale of Pay.—(i) Pay band for regular incumbent(s).— I 5910-20200+% 2400 Grade

Pay.

(ii)) Emoluments for contract employee(s) : I 8310/- as per details given in Column.
15 (A).

5.  Whether “Selection” post or “nonselection” post.—Not applicable.
6. Age for direct Recruitment.—18 and 45 years

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc or on contract basis had become
over-age on the date he was appointed as such he shall not be eligible for any relaxation in the
prescribed age limit by virtue of his such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other backword classes and other categories of persons to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector
Corporations/Autonomous  Bodies at the time of initial constitution of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/ Autonomous Bodies who were/are subsequently appointed by
such Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous  Bodies after initial constitution of the Public Sector
Corporations/Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in
which the Post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges or as the case may be.

7. Minimum Educational and other qualifications required for direct recruit(s).—
(a) Essential Qualification(S): (i) Should have passed Matriculation Examinatin or its equivalent
from a recognized Board of School Education/University.

(if) At least two years Certificate Course in the trade of Draughtsman from ITI or from

Technical Institution of Central/State Government duly recognized by the Central or H.P.
Government.

(b) Desirable Qualification(S) : Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and Educational Qualification(s) prescribed for direct recruit(s) will
apply in the case of the promote(s).—Age:— Not applicable.

Educational Qualification(s).— Not applicable.
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9. Period of probation, if any.—Direct Recruitment.— (a) Two years subject to such
further extension for a period not exceeding one year as may be ordered by the competent authority
in special circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled in by various methods.—(i) 50%
by direct recruitment on a regular basis or by recruitment on contract basis, as the case may be.

(if) 50% by direct recruitment on batchwise basis on regular basis or by recruitment on
contact basis, as the case may be.

11. In case of recruitment by promotion/secondment/transfer, grade(s) from which
promotion/Secondment /transfer is to be made.—Not applicable.

12. If a Departmental Promotion Committee exists, what is its composition.—Not
applicable.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(HPPSC) is to be consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—(i) For direct
recruitment through concerned recruitng agency: Selection for appointment to the post in the case
of contract appointment will be made on the basis of viva voce test or if considered necessary or
expedient by a written test or practical test, the standard / syllabus, etc. of which will be determined
by the concerned recruiting agency i.e. Himachal Pradesh Staff Selection Commission, Hamirpur.

(ii) For recruitment on batchwise basis at Department level.— Selection for appointment to
the post in the case of contract appointment will be made on the basis of viva voce test or if
considered necessary or expedient by a written test or practical test, the standard / syllabus, etc. of
which will be determined by the concerned recruiting authority.

15-A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these Rules, contract appointment to the post will be made subject to the
terms and conditions given below.—

(1) CONCEPT: (a) Under this policy, the Junior Draughtsman in the Department of
Industries, Himachal Pradesh will be engaged on contract basis initially for one year, which may be
extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HIMACHAL PRADESH STAFF
SELECTION COMMISSION HAMIRPUR.—The Director, Industries Department H.P. after
obtaining the approval of the Government to fill up the vacant posts on contract basis will place the
requisition with the concerned recruiting agency i.e. Himachal Pradesh Staff Selection
Commission, Hamirpur.
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(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(I) CONTRACTUAL EMOLUMENTS.—The Junior Draughtsman appointed on contract
basis will be paid consolidated fixed contractual amount @ ¥ 8310/- per month (which shall be
equal to minimum of the pay band + Grade pay). An amount of ¥ 249/- (3% of the minimum of pay
band + grade pay of the post) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed, if contract is extended beyond one year.

(II1) APPOINTING / DISCIPLINARY AUTHORITY.—The Director, Industries, H.P.
will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—(a) FOR POST(S) FALLING WITHIN THE PURVIEW
OF H.P. STAFF SELECTION COMMISSION HAMIRPUR.—Selection for appointment to the post
in the case of contract appointment will be made on the basis of viva-voce test or if considered
necessary or expedient by a written test or practical test the standard /syllabus etc. of which will be
determined by the concerned recruiting agency i.e. H.P. Staff Selection Commission, Hamirpur.

(b) FOR POST(S) FALLING OUT OF THE PURVIEW OF H.P. STAFF SELECTION
COMMISSION HAMIRPUR.—Selection for appointment to the post in the case of contract
appointment will be made on the basis of viva-voce test or if considered necessary or expedient by
a written test or practical test the standard /syllabus etc. of which will be determined by the
Selection Committee constituted under these Rules.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
() FOR POST(S) FALLING WITHIN THE PURVIEW OF H.P. STAFF SELECTION
COMMISSION HAMIRPUR.—As may be constituted by the concerned recruiting Agency i.e. H.P.
Staff Selection Commission, Hamirpur from time to time.

(b) FOR POST(S) FALLING OUTSIDE THE PURVIEW OF H.P. STAFF SELECTION
COMMISSION HAMIRPUR.—As may be constituted by the concerned recruiting authority from
time to time.

(VD) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure- “B” appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 8310/- per month (which shall be equal to minimum of the pay band +
grade pay). The contract appointee will be entitled for increase in contractual amount @ Rs. 249/-
(3% of minimum of pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior /selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month service. However, the contract appointee will also be entitled for 135days Maternity Leave,
10 days Medical Leave and 5 days Special Leave. A female contract appointee shall also be entitled
for maternity leave not exceeding 45 days (irrespective of the number of surviving children) during
the entire service, in case of miscarriage including abortion, on production of medical certificate
issued by the authorized Government Medical Officer. He /she shall not be entitled for Medical Re-
imbursement and LTC. etc. No leave of any other kind except above is admissible to the contract
appointee.
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Provided that the un-availed Casual Leave, Medical Leave and Special Leave can be
accumulated upto the calender year and will not be carried forward for the next calender Year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
Contract Appointee shall not be entitled for contractual amount for this period of absence from
duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

() An official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will has to submit a certificate of his/her fitness from a Government
/Registered Medical Practitioner. Women candidate, pregnant beyond 12 weeks will stand
temporarily unfit till the confinement is over. The women candidate will be re-examined for the
fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of the pay scale.

(h) Provisions of service Rules like FR SR, Leave Rules, GPF Rules, Pension Rules and
Conduct Rules etc. as are applicable in case of regular employee will not be applicable in case of
contract appointees. The Employees Group Insurane Scheme as well as EPF/GPF will also not be
applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/ Scheduled Tribes/Other Backward Classes /other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.— Not applicable.
18. Powers to Relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing, and in consultation

with the Himachal Pradesh Public Service Commission relax any of the provision (s) of these Rules
with respect to any class or category of person (s) or post (s).

ANNEXURE-“B”

Form of Contract/Agreement to be executed between the Junior Draughtsman and the
Government of Himachal Pradesh through the Director of Industries, Himachal Pradesh.
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S/O/D/0,SRI ..o RJOueeiiieei e
Conact appointee (hereinafter called the FIRST PARTY) AND The Governor of Himachal Pradesh
through the Director of Industries, Himachal Pradesh (hereinafter after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as Junior Draughtsman on contract basis on the following terms and
conditions.—

1.

That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Junior Draughtsman for a period of 1 year commencing on day
Of e and ending on the day of....cccommiiiniinninnn. It is
specifically mentioned and agreed upon by both the parties that the contract of the
FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day 1.6. ON ....ccccceeviircieiiieeieeieeie e and information notice shall not be
necessary:

Provided that for further extension/renewal of contract period, the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

The contractual amount of the FIRST PARTY will be R 8310/- per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

Contractual Junior Draughtsman will be entitled for one day’s casual leave after
putting in one month service. However, the contract employee will also be entitled for
135 days Maternity Leave, 10 days Medical Leave and 5 days Special Laeve. A female
contract appointee shall also be entitled for maternity leave not exceeding 45 days
(irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the
authorized Government Medical Officer. He/She shall not be entitled for Medical
Reimbursement and LTC. etc. No leave of any other kind except above is admissible to
the contractual appintee:

Provided that the un-availed Casual Leave, Medical Leave and Special Leave can be
accumulated upto the calendar year and will not be carried forward for the next
calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the Contract Appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.
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7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official

at the minimum of the pay scale.

9. The Employee Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the
day, month and year first, above written.

IN THE PRESENCE OF WITNESSES:

(Name and full Address) (Signature of the (FIRST PARTY)

IN THE PRESENCE OF WITNESS:

.................................................. (Signature of the (SECOND PARTY)

(Name and full Address)

TOWN AND COUNTRY PLANNING DEPARTMENT HIMACHAL PRADESH
FORM-8
(See rule-11)
NOTICE OF PUBLICATION OF DRAFT DEVELOPMENT PLAN

Shimla, the 1* April, 2017

No. HIM/TP/PJT/Reckong-Peo/SA/2014/Vol-1/31-49.—In exercise of the powers vested
under sub-section (1) of section 19 of the Himachal Pradesh Town and Country Planning Act, 1977
(Act No. 12 of 1977), the draft Development Plan for Reckong-Peo Special Area is hereby
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published and the Notice is given that a copy of the said draft Development Plan is available for
inspection during the office hours in the following offices.—

1. The Director,
Town and Country Planning Department,
Nagar Yojana Bhawan, Block No. 32-A,
Vikas Nagar, Kasumpati, Shimla,
Himachal Pradesh.

2. The Town and Country Planner,
Divisional Town Planning Office, Shimla,
District Shimla, Himachal Pradesh.

3. The Assistant Town Planner,
Sub-Divisional Town Planning Office, Rampur,
District Shimla, Himachal Pradesh.

4  Member Secretary-cum-
Sub-Divisional Magistrate, Kalpa,
District Kinnaur, Himachal Pradesh.

The particulars of the said draft Development Plan have been specified in the Schedule
below.

If there be any objection or suggestion with respect to the said draft Development Plan, it
should be sent in writing to the Director, Town and Country Planning Department, Nagar Yojana
Bhawan, Block No. 32-A, Vikas Nagar, Kasumpati, Shimla, Himachal Pradesh-171009 or to the
Town and Country Planner, Divisional Town Planning Office, Shimla, District Shimla, Himachal
Pradesh or to the Assistant Town Planner, Sub-Divisional Town Planning Office, Rampur, District
Shimla or to the Member Secretary-cum-Sub-Divisional Magistrate, Kalpa, District Kinnaur,
Himachal Pradesh within thirty days from the date of publication of this Notice in the Official
Gazette of Himachal Pradesh.

SCHEDULE
1. The Existing Land Use Maps.

2. A narrative report, supported by maps and charts explaining the provisions of the draft
Development Plan.

3. The phasing of implementation of the draft Development Plan as suggested by the
Director.

4. The provisions for enforcing the draft Development Plan and stating the manner in
which permission for development may be obtained.

5. An approximate estimate of the cost of land acquisition for public purposes and the
cost of works involved in the implementation of the draft Development Plan.

Place: Shimla
Date: 1-4-2017

By order,

SANDEEP KUMAR,

Director,

Town and Country Planning Department.
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THNE € 981 98 BRul &1 foRad #§ iffoRad ove iR RRE=d e dld Jdl AT &
R W, AR gRI, 39 A B (HS Sua (Suawll) B, BT o a1 @) @ get ar
g (4gi) & 9r9d e s aal |
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YT —

WS IMA™ (Wol) UG f3Arad Uy WRIR & 7 (FrgfeT ol &1 -9) &
s o fwfed @ 9 9ol |6faer /PR BT Ty

g BRR A1/ A g3 /g A [BEIKS]
, Afder R fFgaa aafdd (B 399 s9 U9 UM UEeR HET T 7) AR
RArad Uew & IoIuTd & Ty (Frgfaa ot @1 g (B 398 g9a
qeaT g7 R e TA1 &) & HEIH A 37Nl dNg BT T |

“fgd IR’ T SWRIGT UUH UTHR hI o1 & 3R UIH YR o A8-d I
(\yoll) & U H Afaer & MR R fAfaRad e ik ol R War & @ forg wgafa €
g—

1. g & U UgeR WERd @R (Wyel) & wy H A UR™ B 3R
DI FATT BF dTcl a9 d®, & 99 @) @y & forg fgwiig ueadr @) dar

H | g fafafde wu 9 SfeaiRaa fhar Tar g &R SFi UeTdhRi §RT BRI U
T 2 & Y uAeER @ i ugeR & A1 Afden, R &R g eriq

e @1 wrma & wafia (F9ra) 81 S der gaer Al aedd

RENCIRIE

=] AfdeT @I @Y H auigay JMER WR AR/ TR0 PR B U TG
faurTeer g8 gHoeE SR B 6 dfder R Fged @fdd e dar iR SR,
I9 ¥ & IRM AN 81 & AR bad T IHD! AfIaT B fafey g /
faeaTRa &1 ST |

2. YUIH UTHR BT GldgcHD YhH T........... gfo|rT 81 |

3. UYH UHHR Bl AdT YUiaAl IR JAER WR BRI | Il Aidar R Fgad Afdd a1
B /AR b T8 Ul Sl © A1 g wdafid e fey o @ forg
SR BRI |

4. IR W FYF FEE AR (WSH) UH AN DI Al NI B & I Udb oA
D ATHRAD AIBIR P EHaR BN | T, AdeT W Fyad dHar e A Ui
a7 & U saere, &9 a7 & fafdear s@erer &R U= @9 & ey @ er &1
BPHAR BN /B0 | Afdar R Fgaa afgell & da1 & IR €U 81 S |fed
T BRI Bl TR0 H, WIiThd AR ffbed AfeR gR1 SN i
THO—TF U B WR YTl &7 9§ 3Ffde WA rabrer (Sfad a=al &1 |
1 faaR fy famm) & fou ff sdar 8t | g8 Rifbor gfigfd ok ta il safe
% forg o ghar T8I BRI /ERT | SfdeT R Fgad 9ee mEad (Wyell) &I fee
Al UBR BT 3T BIg 3IABIY AT &l BT -

IR UET ATHRAD ATHTE, BT DT R AT BT [H PHoivex ay
de Afd fbar S G 3R SH Ml boivek @y & oy e T8l fhar
ST |

5. O @R & AT & [T o (SYLT) A g JJuRAfa I W@t &
e BT e (FATGH) & SIQAT | 9y uarfed AHel |, oigl W fafder
IER R b (SYL)) W FRgd Ui & gema dfder R Fryad @afdd &
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ffa=or 4§ qER 8 @ 99 FRffder & ame § faR oxd 99y U sEfy
U TET B ST, U] USHR Bl §9 dEd I WR AU IRABRI Bl
G BRAT BT | AU AfdeT R Mg Afdd deie (SYL)) W AguRerfa w Ul
Ay & forg HfAQTHD IHH HT THAR el T

W I AR & yaferd eel & IuR fafeew e g=r oy fag g
HERT / JIRTI BT YA YK DT BT |

dfder W e afdd, e 9 & U M WR A Y Bl bRibTd quT BR
foar 2, Maeadd & MR W WIFRRY ¥ U B8R, W&l # Jemafie ER W)
VT BT IUfad 8|

AT wIedl BT WRBN /IR AT Jaaqrl | (YT RII JHT0—0H
YR BRAT BRI | AT il o1 S W, qRE qwiE W S B THiEawRl yqd
B T6, S SRR AR W ugad a1 <M1 | T Afgerr arwaeft & faslr wifdrapa
e e / aaril §RT STl & oy g wieor far Ser =2y |

Hfder W g afdd &1 i s udy diadl & FR § N IR ST STUferd gl
ar g8 S &), R ol Frffd ufcrerl usuRl Bl 99| & gAqH WAl B,
T 9 / <6 AT BT BHAR BT/ BT |

dfder W Fged Afed@) B dEER 9rEfed a1 AT & AR
3090TH0 / SToYIoUHo ¥ o] &l BT |

gOd ARITEHY YIH UThR IR fgdiy uger o aiferal & SuRufd #§ sad gduem

SfectRad dIRRG BT FTH—3UT B’RR &R QU & |

e @1 SuRefa #

(T2 UeTHR & EXER)

(fe 9eTPR & EER)
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[Authoritative English text of this Department Notification No. EDN (TE) A (3) 18/2015 dated
20-04-2017 as required under article 348 (3) of the Constitution of India.]

TECHNICAL EDUCATION, VOCATIONAL AND
INDUSTRIAL TRAINING DEPARTMENT

NOTIFICATION

Shimla-171002, the 20™ April, 2017

No. EDN (TE)A(3)18/2015.—In exercise of the powers conferred by proviso to article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Assistant Professor (Pharmacy), Class-I (Gazetted) in the Department of Technical
Education, Vocational & Industrial Training, Himachal Pradesh as per Annexure-‘A’ attached to
this notification, namely.—

1. Short title and commencement .—(1) These rules may be called the Himachal
Pradesh Technical Education, Vocational & Industrial Training Department, Assistant Professor
(Pharmacy), Class — I (Gazetted) Recruitment and Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajparta,
Himachal Pradesh.

2. Repeal & Savings.—(1)The Himachal Pradesh Technical Education, Vocational &
Industrial Training Department, Assistant Professor, (Pharmacy) Class—I, (Gazetted) Recruitment

& Promotion Rules, 2016 notified vide this Department notification of even number dated
31-05-2016 are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under these rules so repealed under sub-rule 2 (1) supra shall be deemed to have been validly
made, done or taken under these rules.

By order,

SANJAY GUPTA,
Principal Secretary (T.E.).

ANNEXURE-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF ASSISTANT PROFESSOR
(PHARMACY) CLASS-I (GAZETTED) IN THE DEPARTMENT OF TECHNICAL
EDUCATION, VOCATIONAL & INDUSTRIAL TRAINING, HIMACHAL PRADESH.

1. Name of the Post.—Assistant Professor (Pharmacy)
2.  Number of post(s).—15 (fifteen)

3. Classification.—Class-I (Gazetted)
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4. Scale of Pay.—(i) Pay Band for regular incumbents.— 15600-39100+ % 6000 GP

(ii) Emoluments for Contract employees.— % 35,000/- P.M. as per details given in Column
No. 15-A

5.  Whether “Selection” Post or “Non-selection” post.—Not applicable
6. Age for direct recruitment.—18 to 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on ad-hoc or on
contract basis:

Provided further that if a candidate appointed on ad-hoc or on contract basis had become
overage on the date he/she was appointed as such, he/she shall not be eligible for any relaxation in
the prescribed age-limit by virtue of his/her such ad-hoc or contract appointment:

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward classes and other categories of persons to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector
Corporations/Autonomous  Bodies at the time of initial constitution of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/ Corporations/Autonomous Bodies who are/ were subsequently
appointed by such corporations/Autonomous Bodies and who are/were finally absorbed in the
service of such Corporations/Autonomous Bodies after initial constitution of the Public Sector
Corporations/Autonomous Bodies.

NOTE.—Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges or as the case may be.

7. Minimum Educational and other qualifications required for direct recruit(s).—
(a) ESSENTIAL QUALIFICATION(s).—Bachelor’s Degree and Master’s Degree in Pharmacy in
appropriate branch of specialization in Pharmacy with first Class or equivalent either at Bachelor
level or Master level.

If a class/division is not awarded, minimum 60% marks in aggregate shall be considered
equivalent to first class/ division. If a Grade Point System is adopted the Commutative Grade Point
Average (CGPA) will be converted into equivalent marks as below:

Grade Point Equivalent Percentage
6.25 55%
6.75 60%
7.25 65%
7.75 70%
8.25 75%




RToT03], feATae Uewn, 25 J1de, 2017 /05 d9T, 1939 443

(b) DESIRABLE QUALIFICATION(s).—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promote(s).—Age.— Not Applicable.

Educational Qualification.—Not Applicable

9. Period of Probation, if any.—(a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/ transfer and the percentage of post(s) to be filled in by various methods.—100%
by direct recruitment on regular basis or by recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion/secondment/ transfer, grades from which
promotion/ secondment/transfer is to be made.—Not Applicable

12. If a Departmental Promotion/Confirmation Committee exists, what is its
composition.—(a) Departmental Promotion Committee.—Not applicable.

(b) Departmental Confirmation Committee.—As may be constituted by the Government
from time to time.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment .—As required under the Law.

14. Essential requirement for a direct recruitment.—A Candidate for appointment to
any service or post must be a citizen of India

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of
interview/personality test, if the Himachal Pradesh Public Service Commission or other recruiting
agency/authority as the case may be, so consider necessary or expedient on the basis of
interview/personality test preceded by a screening test (objective type) /written test or practical test
or physical test, the standard/syllabus, etc. of which, will be determined by the Commission/other
recruiting agency/authority, as the case may be.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below.—

(I) CONCEPT.—(a) Under this policy the Assistant Professor (Pharmacy) in the
Department of Technical Education, Vocational & Industrial Training, H.P. will be engaged on
contract basis initially for one year, which may be extendable on year to year basis.

Provided that for extension / renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/ extended.
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(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Secretary (Technical
Education) to the Government of Himachal Pradesh after obtaining the approval of the Government
to fill up the vacant posts on contract basis will place the requisition with the concerned recruiting
agency i.e. the Himachal Pradesh Public Service Commission.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these rules.

(II) CONTRACTUAL EMOLUMENTS.—The Assistant Professor (Pharmacy)
appointed on contract basis will be paid consolidated fixed contractual amount @ * 35,000/- per
month.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY.—The Secretary (Technical
Education) to the Government of Himachal Pradesh will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of direct
recruitment shall be made on the basis of interview/personality test, or if the Himachal Pradesh
Public Service Commission or other recruiting agency/authority as the case may be, so considers
necessary or expedient on the basis of interview/personality test preceded by a screening test
(objective type) /written test or practical test or physical test, the standard/syllabus, etc. of which,
will be determined by the Commission/other recruiting agency/authority as the case may be.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENT.—As
may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure- “B” appended to these rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ ¥ 35,000/- P.M.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) The contract appointee will be entitled for one day’s casual leave after putting in one
month’s service. However, the contract employee will also be entitled for 135 days’ Maternity
Leave, 10 days’ Medical Leave and 5 days’ special leave. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of
medical certificate issued by the authorized Government Medical Officer. He/ She shall not be
entitled for Medical re-imbursement and LTC etc. No leave of any other kind except above
is admissible to the contract appointee:

Provided that the un-availed Casual Leave, Medical Leave and special leave can be
accumulated upto the Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
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incumbent shall have to intimate the controlling authority in this regard well in time. However,
contract appointee shall not be entitled for contractual amount for this period of absence from duty.

Provided that he/she shall submit the certificate for illness/fitness issued by the Medical Officer, as
per prevailing instructions of the Government.

() An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidates pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidates will be re-examined for
the fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/ her official duties at the same rate as applicable to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rules like FR, SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.—The appointment to the service shall be subject to orders/instructions
regarding reservation for Schedule Castes/Schedule Tribes Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Govt. from time to time.

17. Departmental Examination.—Every member of the service shall pass a Departmental
Examination as prescribed in the H.P. Departmental Examination Rules, 1997, as amended from
time to time.

18. Power to Relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission, relax any of the provisions of these rules with
respect to any class or category of person(s) or post(s).

ANNEXURE-"B"

Form of contract/ agreement to be executed between the ............ & the Government of
Himachal Pradesh through ....................

This agreement is made on this.................... day of.............. in the year.............
Between Sh./ Smt............... S/o/ D/o Shri................ RiOc , contract
appointee (hereinafter called the FIRST PARTY), AND

The Governor, Himachal Pradesh through , Himachal Pradesh (here-in-after
called the SECOND PARTY). Whereas, the SECOND PARTY has engaged the aforesaid FIRST
PARTY and the FIRST PARTY has agreed to serve as ................... on contract basis on the

following terms and conditions.—
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1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as
............................ for a period of one year commencing on day of ........... and
ending on the day of............... It is specifically mentioned and agreed upon by both
the parties that the contract of the FIRST PARTY with SECOND PARTY shall ipso-
facto stand terminated on the last working day ie. on ........................ and
information notice shall not be necessary:

Provided that for—further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY willber.................. /- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/ conduct of contract appointee is not
found satisfactory.

4. Contractual ..........cooooiiiiiiiiiiii will be entitled for one day’s casual leave
after putting in one month service. However, the contract employee will also be
entitled for 135 days Maternity Leave and 10 day’s Medical Leave and 5 days special
Leave. A female contract appointee shall also be entitled for maternity leave not
exceeding 45 days (irrespective of the number of surviving children) during the entire
service, in case of miscarriage including abortion, on production of medical certificate
issued by the authorized Government Medical Officer. He / She shall not be entitled
for Medical re-imbursement and LTC etc. No leave of any other kind except above is
admissible to the contractual appointee...............:

Provided that the un-availed Casual Leave, Medical Leave and special leave can be
accumulated up to the Calendar Year and will not be carried forward for the next
Calendar Year.

5. That Unauthorized absence from the duty without the approval of the Controlling
Officer shall automatically lead to the termination of the contract. However, in
exceptional cases where the circumstances for un-authorized absence from duty were
beyond his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contact appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative ground.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer /practitioner.



RToT03], feATae Uewn, 25 J1de, 2017 /05 d9T, 1939 447

8. That contract appointee shall be entitled to TA/DA if required to go on tour in
connection with his official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.

9. That Employees Group Insurance Scheme, EPF/GPF will not be applicable to the
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and full address)

IN THE PRESENCE OF WITNESS:

(Signature of the SECOND PARTY)

(Name and full address)

TECHNICAL EDUCATION DEPARTMENT
NOTIFICATION
Shimla-2, the 12" April, 2017

No. EDN(TE)B(1)4/2017.—The Governor, Himachal Pradesh is pleased to order creation
and filling up of one post of Principal (Polytechnic) in the Department of Technical Education,
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Vocational & Industrial Training, Himachal Pradesh for further appointment/posting in the
Himachal Pradesh Technical Education Board, Dharamshala on secondment basis, on the terms and
conditions applicable from time to time.

By order,
Sd/-
Principal Secretary (TE).

g faqmT
IEN]
fRmaT—2, 20 WS, 2017

A& THUGS.—4-T.(3)—1 /2017 —FRBHad USe & IoudTe, fRaras uawr q—uRkeron
JATAFTIH, 1978 BT URT 7 & AT UST ORI 4 §RT U UMK BT TIRT PR 8Y, 3N GAT:
U, Th3—d1-7.(3)—4 /99 TRIE 10—09—2002 §RT WRI IR IISM9F (SRR, fenrae uqer #
ARG 04 ITHER, 2002 PHI FHTRG AR (B SHH $H® UTaTq ‘I AQe HET T 8) R
gafeqd S d & Iudell & | Ulsde Y 9 J&l & ded (FRM) & Rl wu 9
fafrafia, fefa ok ufaftg fear T 2

3R IR WRGR HI, arad SMAFTIH B gRT 7 & M T-H ©0 4 Sfd B B Ygarq
I AT & AT & [ Iaa SMeY &1 AR FA BT ST e iR FHE &

3 f3ae Uel & I[SduTe, gaiad SfAfd & 9RT 4 §RT Yawd fdadl &1 TN e
8Y, S 3fas H FfoiRad deie &_d ©, aeriq—

GHICET
URT 1 BT HARA—I T A< & 1T 1 H,——
(@) UH WRP b WM W AHIRaT WRed I@T ST, 3fIid—
;ﬁfﬁﬂwﬁsqﬁaﬁﬁwﬁr@ﬁmaﬁaﬂﬁ(ﬁ?ﬁ)waﬂéqﬁﬁammﬂﬁ

A YT &1 R A YT &1 aFafa® A
Hvear
1. | ®ram IR /ag / Rk« ERICRIBIE SIS
2. | PAIR / BRATA eI womfa
3. | |war b foled YoTf
4. |/ FRR/WEQ@ /T / FaR0 ARE Ui
5. | dfuelR uerd Sdfeaifed
6. | 9RAR fdall /994 SISESIESI
7. | 99 FoHE /TS 919 / AER /€RA /I ST I / S lh ol
ST / SR RC / TR IR
ST STEdd / UIR HeToN! AR UfTwT
US®h /Bl /DI / B /T T fAfesT
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10. | Rasd /@sa! 1= IIRLfoN 2—Hddfed cexwgl
1. | &b /3P aferar volerRA
12. | BILST / ®IST /T / fawelt / fox¥et / 3SR | Bigehd goiiil
/ BATR BT /T[elR
13. | 7 AT Raferrer
14. | ST RAfSTSTIe A=
15. | SIh /WA / AT Tl UT~ed
16. SRR STSfAT
17. | 99 / ITTHICN I ReT
18. | fagat /99at / et / Rt / yfqar gt
19. | TSI /U&H gad RRME
20. | BT /N /B0 /R /. R Helresd fheiif~as
21. | 3 (@ Uity Himowr gfear
22. | Rew /o1 /38 Afted JhR™AE
23. | 9 (1rpaH uiE gell )’ CORCRASRICECIEIN

Y FT UAS AN H AF W A U= gell B eI I 'Rl IR AU ST &
ferg g, 71 & arforivgs SuamT & forg ||

(@) a9 wgd @ gz FEfaRad 7 wRege ST far Se, smerid—

"Reg I8 AR & Al BIs W AT BT el A1 BN IWANT & forg a1 sy & fog
QA TSl @ forg, S WRT 7 (iii) H 9fofa €, g&7 &1 deM wRar © di S 3fuHl / UTgde
G # ®1e (FRY) U T ge7 & 9acl § 9 g T B 3R v afd, 39 i,
UH SRMY Y gefl & |qd & ©U A & GAIOT YA U5 g UTeeRT (SriTReEl) @l
TR B | |

2. W7 & HAEE——IFT MY & IRT 7 § @GS (iii) & ygan FTfeRad T8 wR®

TR Y SO, 3rerfq——

"Reg BIe (AR) S arel gefl @ dwm @ W 98 Brf el U Srge URH dRe
Irel UTBRT 9 & B, S S99 3fQ¥ & U7 (1) H I Iuafed 2 iR afe g
gorfadt ®rel (RR1E) Sl € dF S9! Torn fRamaa U 9 99 faen fm fofics
% HEIH W HRaly ol

W] I8 SR & ded (FRM) & vaed @ fofg dieRs (Rar did &) Jait & oraid
3T aTel gell Pl I=a SIRGH dTel gell & w9 H dHihd fhal U 3R dwres (FRH) &
ST UG HRT W U4 IAbT i@l Bl fUdR), ST We™d a9 SRuIUTe AT a4
AUSE SIRBRY BT Ufdd & I BT 9 8, gRT fhar S | 301 IHR, Ot iR drel gl
el =T STl (919 /3, A & R{ard) B HH SRgd arel gel & w9 | aEiigd
faT IO QiR S9HT AIeTor U ST gIRT fham ST it 991 aRers 1y &l
ofad | A BT AT Bl

R I8 R W b @ (ARW) S aret geli &1 fRieror sifdeiss qui omdes urd &M
% A e & AR [ Wier) gRT fhar S 3R Rure sredret gv¢ & iR
fRT @1 d9@Ee W AUdre B S TAT AT ATded & UK 84 &I dRIE A 15
fam & iR war &R <1 S ||

SICNEEINE
TR PR,
JfRed geg |fea (@) |
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[Authoritative English text of this Department Order No. FFE-B-A(3)-1/2017, dated April, 2017 as
required under clause (3) of article 348 of the Constitution of India.]

FORESTS DEPARTMENT
ORDER
Shimla-171002, the 20" April, 2017

No. FFE-B-A(3)-1/2017.—WHEREAS, the Governor of Himachal Pradesh, in exercise of
the powers conferred by section 4 read with section 7 of the Himachal Pradesh Land Preservation
Act, 1978, by order, issued vide Order No. FFE-B-A(3)-4/99 dated 10th September, 2002 and
published in the Rajpatra, Himachal Pradesh (Extra Ordinary) on 4th October, 2002 (hereinafter
referred to as the said Order), temporarily regulating, restricting and prohibiting felling of trees
from the private lands under the provision of the Act ibid;

AND WHEREAS, the State Government is satisfied that after due enquiry under section 7
of the Act ibid, it is necessary and expedient further to amend the said Order;

NOW, THEREFORE, in exercise of the powers conferred by section 4 of the Act ibid, the
Governor of Himachal Pradesh is pleased to make the following amendments in the said Order,
namely.—

AMENDMENT
1. Amendment of para-I.—In para 1 of the said Order,

(a) for the first proviso, the following proviso shall be substituted, namely.—

"Provided that there shall be no prohibition or restriction on felling of following
species of trees:.—

Sr. Local Name of Species Botanical Name of Species
No.

1. | Kala Siris /Ohi/ Siris Albizia species

2. | Kachnar/ Karial Bauhinia species

3. | Safeda Eucalyptus species

4. | Kimu/Chimu/Shahtoot/Tut/ Mulbery | Morus species

5. | Poplar Populus deltoidis

6. | Indian Willow/ Biuns Salix species

7. | Bamboo culms/ Lathi bans/ Maggar/ | Dendrocalamus  strictus /  Dendrocalamus

Dharainch/ Bans hamiltonii / Bambusa nutans / Bambusa bambos

8. | Japanese Shahtoot/ Paper mulberry Broussounetia Papyrifera

9. | Paik/Koi/Kosh/Kunis/Kunish/ Nyun Alnus nitida

10. | Khirk/Khadki 1:-Celtis australis 2:-Celltis tetrendra

11. | Darak/Bakin Melia azedarach

12. | Fagoora/phagoora/Tiamble/ Ficus species

timla/tirmal/anjiri/cluster fig/goolar

13. | Toon Toona ciliata

14. | Jamun Syzygium cumini

15. | Teak/Sagun/Sagwan Tectona grandis

16. | Arjun Terminalia arjuna
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17. | Semal/Shalmaltas Bombax ceiba

18. | Bihul/Beul/Bhimal/Bhi-unal/Dhaman | Grewia species

19. | Paza/Padam Prunus cerasus

20. | Kamala /Raini/Rohan/Rohini/Sinduri | Mallotus philippensis

21. | Aam (Wild Variety) Mangifera indica

22. | Rishtak/Ritha/Dode Sapindus mukorossi

23. | Ban (Maximum up to five trees)* Quercus leucotrichophora

* These trees shall be exclusively for domestic and self use and not for commercial use
subject to maximum of five in each year."

(b) after fourth proviso, the following new proviso shall be inserted, namely.—

"Provided further that any person felling the tree either for any domestic or agricultural use
or for sale, or for public purposes as mentioned under para 7 (iii) shall plant at least three
trees in lieu of one tree felled in their own/private land and such person shall submit in this

behalf a self attested certificate as a proof of replanting of trees to the concerned authority."

2. Amendment of para 7 .—In para 7 of the said Order, after clause (iii), the following

new provisos shall be inserted, namely.—

"Provided that the limit of number of trees to be felled and authorities to grant such
permissions shall be same as provided in para 1 of this Order and in case the nationalized
species are to be felled, these shall be worked through Himachal Pradesh State Forest
Development Corporation Limited:

Provided further that for the purposes of felling, the trees coming under the category of
Conifers (except Chil) shall be categorized as High Risk, and shall be inspected before
according felling permission by an Officer not below the rank of Assistant Conservator of
Forest or Divisional Forest Officer. Similarly, Chil and all other species of Broad leaves
(except Ban/ Oak, Sal) shall be categorized as low risk and shall be inspected by an officer
not below the rank of Range Officer:

Provided further that the inspection of the trees to be felled shall be carried out within seven
days of the receipt of complete application online by the competent authority and report
shall be uploaded within 48 hours and permission shall be granted within 15 days from the
date of receipt of application.".

By order,
TARUN KAPOOR,
Additional Chief Secretary (Forests).

HIGH COURT OF HIMACHAL PRADESH, SHIMLA - 171 1001
NOTIFICATION
Shimla, the 18" April, 2017

No.HHC/GAZ/14-160/84-11.—Hon’ble the Chief Justice has been pleased to grant ex-post

facto sanction of 02 days commuted leave for 20-03-2017 to 21-03-2017 in favour of Shri C.L.
Kochhar, District and Sessions Judge, Mandi, H.P.
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Certified that Shri C.L. Kochhar has joined the same post and at the same station from
where he proceeded on leave, after expiry of the above period of leave.

Also certified that Shri C.L. Kochhar would have continued to hold the post of District and
Sessions Judge, Mandi, but for his proceeding on leave for the above period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171 001
NOTIFICATION
Shimla, the 18th April, 2017

No.HHC/GAZ/14-334/2013.—Hon’ble the Chief Justice has been pleased to grant ex-post
facto sanction of 17 days commuted leave w.e.f. 09-11-2016 to 25-11-2016 and 8 days earned leave
w.e.f. 26-11-2016 to 03-12-2016 in favour of Ms. Shikha Lakhanpal, Civil Judge-cum-JMIC (1I),
Mandi, H.P.

Certified that Ms. Shikha Lakhanpal has joined the same post and at the same station from
where she proceeded on leave, after expiry of the above period of leave.

Also certified that Ms. Shikha Lakhanpal would have continued to hold the post of Civil
Judge-cum-JMIC (IV), Mandi, H.P., but for her proceeding on leave for the above period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA - 171 001

NOTIFICATION
Shimla, the 18th April, 2017

No.HHC/GAZ/14-307/2009.—Hon’ble the Chief Justice has been pleased to grant of ex-
post facto sanction of 19 days commuted leave w.e.f. 28-09-2015 to 16-10-2015 in favour of Ms.
Kanika Chawla, Senior Civil Judge-cum-ACJM, Nurpur, District Kangra, H.P.

Certified that Ms. Kanika Chawla has joined the same post and at the same station from
where she proceeded on leave, after expiry of the above period of leave.

Also certified that Ms. Kanika Chawla would have continued to hold the post of Senior

Civil Judge-cum-ACIM, Nurpur, District Kangra, H.P., but for her proceeding on leave for the
above period.

By order,

Sd/-

Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171 001

NOTIFICATION
Shimla, the 18th April, 2017
No.HHC/GAZ/14-372/2016.—Hon’ble the Chief Justice has been pleased to grant of ex-
post facto sanction of 05 days commuted leave w.e.f. 14-03-2017 to 18-03-2017 with permission to
prefix second Saturday, Sunday and Gazetted holiday fell on 11" 12" and 13" March, 2017 and
suffix Sunday on 19-03-2017 in favour of Ms. Rosy Dahiya, Civil Judge-cum-JM (IV), Mandi, H.P.

Certified that Ms. Rosy Dahiya has joined the same post and at the same station from where
she proceeded on leave, after expiry of the above period of leave.

Also certified that Ms. Rosy Dahiya would have continued to hold the post of Civil
Judge-cum-JM (IV), Mandi, H.P., but for her proceeding on leave for the above period.

By order,
Sd/-
Registrar General.
HIGH COURT OF HIMACHAL PRADESH, SHIMLA - 171 001
NOTIFICATION
Shimla, the 18th April, 2017
No.HHC/ Admn.3(282)/90-11.—06 days earned leave w.e.f. 24-4-2017 to 29-4-2017 with
permission to affix Sundays falling on 23™ & 30™ April, 2017 is hereby sanctioned in favour of

Shri Hem Raj, Deputy Registrar of this Registry.

Certified that Shri Hem Ra;j is likely to join the same post and at the same station from
where he proceeds on leave after the expiry of the above leave period.

Certified that Shri Hem Raj would have continued to officiate the same post of Deputy
Registrar but for his proceeding on leave.

By order,
Sd/-

Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA - 171 001
NOTIFICATION
Shimla, the 18th April, 2017

No.HHC/ Admn.3(390)/94-1.—19 days earned leave w.e.f. 24-4-2017 to 12-5-2017 with
permission to prefix Sunday falling on 23-4-2017 and suffix second Saturday and Sunday falling on



454 IS, fedrerel ue, 25 31, 2017 /05 d9IRd, 1939

13™ & 14™ May, 2017 is hereby sanctioned in favour of Shri Rajesh Kumar Sharma, Court Master
of this Registry.

Certified that Shri Rajesh Kumar Sharma is likely to join the same post and at the same
station from where he proceeds on leave after the expiry of the above leave period.

Certified that Shri Rajesh Kumar Sharma would have continued to officiate the same post of
Court Master but for his proceeding on leave.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171 001
NOTIFICATION
Shimla, the 13th April, 2017

No.HHC/GAZ/14-274/2004.—Consequent upon the enactment of the H.P.Judicial Officers
(Pay and Conditions of Service) Act, 2003 and the framing of H.P.Judicial Officers (Pay Fixation)
Rules, 2010, the benefit of the Ist Assured Career Progression Scale of Rs. 33090-920-40450-
1080-45850 has been granted to the following members of H.P. Judicial Service in the cadre of
Civil Judges with effect from the dates shown against their names:

Sr. Name of the officer Date of grant of 1st ACP
No. Scale of Rs. 33090-920-
40450-1080 45850
1. Ms. Monika Sombal, Civil Judgecum- JMIC, Bilaspur, | 28-2-2017
H.P.
2. Shri Ashok Kumar-1, Civil Judge-cum-JMIC, Chachiot | 27-3-2017
at Gohar, H.P.
3. Ms. Geetika Kapila, Civil Judgecum- JMIC, Kandaghat, | 27-2-2017
H.P.

BY ORDER OF THE HON’BLE HIGH
COURT OF HIMACHAL PRADESH

REGISTRAR GENERAL

HIGH COURT OF HIMACHAL PRADESH, SHIMLA - 171 001
NOTIFICATION

Shimla, the 19th April, 2017

No.HHC/GAZ/14-52/74-VII.—In the interest of Administration, Ms. Pushp Lata on her
appointment as Civil Judge vide H.P. Government Notification No. Home-B(B) 2-2/2013 dated
18-04-2017, is detailed to undergo induction training in the H.P. Judicial Academy, Shimla with
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immediate effect till further orders and posted for the purpose of withdrawal of her salary etc. as
under.—

1. Ms. Pushp Lata, Civil Judge against training reserve and leave reserve post in High
Court of Himachal Pradesh, Shimla.

BY ORDER OF THE HON’BLE HIGH
COURT OF HIMACHAL PRADESH

REGISTRAR GENERAL

CHANGE OF NAME

I, Mamta wife of Shri Vijay Kumar, r/o 12/2, A.G. Colony, Tuti Kandi, Shimla (H.P.) have
changed my name to Poonam.

POONAM,

wife of Shri Vijay Kumar,
r/o 12/2, A.G. Colony,
Tuti Kandi, Shimla (H.P.).
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