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1. e M R URRI——(1) 9 Al &1 e 9 RAmed uewr Wi, derr ud
AR fa¥mT, Su—fqeres (1), aei—1 [Israt@), 9l iR U= s 2017 © |

(2) ¥ Frm Iooa, fRAMEe Ue | SR fhy S & g | 49 81T |

2. fREa ok wgR@Ei—() fR@Er d@m gaoosSio—do(1)—4 /2011 ARG
1 JHRER, 2012 §RT AT [ZATaret UL |IWT, Hell Ud AR [T, Iu—faerd (W), avi—I
(RTSTaf3) et iR U=t /99, 2012 &1 vag gRT AR v S & |

(@) T FREF & B gU W SWa Iu—FH 2(1) & ofF 39 YR FRRT FIEl @
I @ R B8 YT, 99 A1 FRaAE 37 I & i fafterg w9 # @ 18 |wsh S|

ST ENNT,

(ST ST,
U Afed (HTST, Bell Td Hepid) |

SUETE—"F"’

fEAre U T, el U9 Gepid T # Su—fewe (W), -1 ([erata) &
et ud W=t fAm

1. U & TH—Y—F1<wd (|)
2. UE (U]) ®F d=I—1 (TH)
3.  TAHROT—T—I (IroTaf3e)

4, qa@WH— () MIAT geerd (GeenRal) @ fav ¢ §vs o T15600—39100 STAT
T5400/— (S W) |

(i) TAGT FHARG (FHTIRT) & [y SucrfeEy: ¥a™ | 15—-% # fay U @R &
AR T 21000 / —SCTHT |

5. "TUF" U JAMAT "I UG ——<AI |
6. i Wt & fog Mg — 18 W 45 TN |

TR WY well fhy S arel Afadal & foly Sl g |, g A1 |fder & R W)
Fgaa @fdaqal 9f2d, Ugdl 9 & WRGR &I 9aT ¥ I JwIfRRl o g T8l gnfl

W] I8 AR & AT Ted a1 AfeT & R W FRgad T angedi 59 wU A
fgfad @ a1 e oMy @ B AT B, I 98 U aqef a1 Wiier ) @ i g @
FroT fafed oy & Rifreliaxer &1 A =8 8 -

W] I8 AR fF S ARG AMT A, AT Sl /e S /3 st
US3 TRER & AR I AR 1S (<) & 3fefF 7= & -
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Ry T8 AR W 5 wa ufedrds Aaex il den warad e & SHaRal &, S U™
ufectep Haer fAmal den @R Meril & URMIe ToT & qHy U ufedd Adex Tl /@R
el # e 9 [ WReN HHAN o, WEl Wil @ forg g W # W & Rargd ergsma
B ST Sl ARBNT PHAIRGT DI 3ged & | WA Rarga, qenfd ufeqe daex el /@<
Rl & V9 HHAIRg= Bl el el 811 I uganad) U Rl /w@rd el gRr frgad
by U &1 /fpy Ty ¥ 3R S ufedd Wder Tl /@R Ferl & RS Ted & e W
Tt/ T el @1 Jar § sifvad wu & smaferd by e § /fhu u o

fewor—dtel Wl & forg amy A @1 oET 99 aY & ueH e | @l Srg o
% ug (4=i) BT 3rded MR &= & fory, genRerfy, fasmfd fear = & @ et &

siftraf fepar T B |

7. WY W fey IM e @k (@) @ fow sufdm gEam dfde ok e
JEAT:— () sifard JEano)— e A=uar ura fawafdene & uaN gfawd ol Afkd
AR AT BT § FAADRIR DT SUTH |

(@) aifoa siEar (@)—) =0 /dwRa # dov=ogio o Sufy a1 fR=d, W¥had, sl
AHIT AT TG H GoHHS AT AU B 3faed Y1 e & |

(i) fearae weer @ wfedl, Afaal iR diferal &1 o iR v # e fafdre <emen
H Fgfad & forg Sugedar |

8. Wy il fy WM T iRl & forg fafed oy &R A sBaW U= =fd
(cafaaan) @ <= # AR BRf AT TEE— 37— AN T8 |

e SEaTT—e, el |

9. uRdien &1 @, afX ®Ig B—() W v &) oy —@) a1 W, oFHr (& 99
Y e T IR @ & forv faar fvar o1 | o gem uifdrery Ay gRRerfaar &
3R BRI B forRaa & iAfRad axe ameyr < |

(@) dfder & IMER W, W & R W FYfad w, sftafar & g garee
W R AT W BIs gRIET &1 BRI |

(i) Fi=7fd @I g9 F—=1 99 AT U o9 ¥ GAX I H U o G H ug W ARl
7t & fore fafea aRdlen eafey, afe @1 2|

10. 9ol @ ugfy odf S et @1 o=/ Sevsie /oo gRT iR faft=
Tgfodl gRT WR O a1l ug (Usl) @ gfoeraa——raqufcrerd W=l §RT T 9 89 R el ot
NI, gTRerfy, g R W a7 fde] @ UR W) 9l gRT: UG 9 8 R ddueic R
W

11. W /ddvsiic /MARRYT gRT 9dr @ &I d# 9 AP @k) R
g/ dovsic /WFRRY  fHar Jn—ees eeed () U9 9Ed eve
QIfTENTR) # & U=t g§R1, RFar o9 a9 & g darera a1 I | @ 18 AR deed
Jar Ife PS8, BT AARIT dRe I a9 BT AT AaThTel B, VAT 7 89 W 39 U & AT

fEArI Yo% WRBGR & J [IUNT H W96y Ia9H § PR WG U b UeHIRAl H W
dpveHc MR U=

W] U & TN @ foll o GHAIRAl & Sd WAThld @ MR TR Sd!
RTINS Ja IR IR B B €997 T Fgad aRsdl gdl TR BT Al |




606 RIS, fedrerel uer, 29 31, 2017 /09 d9IRI, 1939

W] U & W & oy a6 dHaRl @I, SHed™ / Bied /309 &3l iR
R /IO &3l § U (F)) D U &l H g 61 @) SUaerdl @ e, $ 9 $H U
FTIHTS T HaT B B

R ST/ YN0 &7 H AR/ RIA=RY & R Sudad wRegsd () S9 dHaal &
A # AL T8 BT ! AfREar © fou 9 9v a1 SHH HH B ¥ar UA¥ e 8l Gy,
giE a¥ @I T8 oA YA D ST H AT Al BRI

R Ig AR W I AHIRAT/ HHenRal &, RN ey / wfed /g a3l
3R I/ THIVN &3 H HH A BH (P DRIDIA ddb ¥al el dI &, U4 &3 § IFd 370 Hadl
(@Tex) H |dAT IRSAT & FTAR VIR fHar STQ |

TWEHRO 1 —Iad W () & YA & [y Seiii / Bied /gd el 3R
RI/IF &= H BB W TR STATavhanst /giaer dI ead W Ed gy,
ATEIRUGAT T 9§ &7 37afy a7 T &3 § T @ 399 A Safdy Afud B8R |

TR 11 -—Idd R () & Yo & oI T / wfed el 71 R 9
BIT—

1. St amEYa vd Ruf |
2. w1 T &1 il 3R RER SU—HvSd |

3. Nleg SUHUs ol sleNl ddRR & |

4. e Rfelm @1 IWQR T8 BT Use 4 IR, GR, SRPrell AR U™ gedd
BIAMIC |

5. ool fSTeT &1 Ui 1 ORI |

6. HITST Tl & IO ST—HUS BT g1 T & |

7. e fe=R|

8. AR R H Iu—TedIe FHRS & PSS 3R PRI YTIR—Jcd, YU[HTol dedTed
D HATS—HAMT AR TN USaR—gcd IR Ry e BT Bl Uld IeaR—ged |

9. WUl fSe § AN dedId & GRTA—aTS YedR—Jed, drell didl Iu—dgdid &
ST IRV, ASI, TFAATS, AT, AWM, FHMS AR WA, UgI dedid b
SIRATS, {Hoile, UM, Qaie, oo, AU, AN, Riee—vsdl, gWYR, TWRs 3R
Ceg UCdR—gw, AN dedidd & FRREll, BIeiluR, AT, ATa—aiel Ikl HAiTm
3R SR HTH JeaR—gcd 3R GavTR dediid &I qedrsl UCdR—gw |

TR ——STad Rqd ([) & T & oy iR g1/ a7 & 7 UaR |
BIT—

(i) SU—HvSd/dedd AT ¥ 20 fharex @ IR 4 N & A% I |

(i) TS PRATAT AR RTAT AT ¥ 15 fheAMIex B URE F W & TR oI S8l
% folv 99 a1 U T8 ® @R 3 () fhariex & e &1 Ugal I dRAl
TSl 2 |
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(jii) PR DI, IHD UG DI LI H AN {947 U T8 TR AT Y8 TR &F & A
T 20 fHerier o aRfY & Hiax &1 &= |

(1) dr=fd & 9 9Hal | U R Fatha e 9 gd 9eRe (de) U |
AR deef a1, Ife BIg B/I, U=ra d v 9 el # wenfafed darera @ forw, s
eI &l gY MO H ol Sl b @wRe (dve) uadt H ded Fgfed / urfa 9l ek
Al & Iuel @ AR TIF DI I WIHR UlhAT BT YA & g ol T3 o

134

R B9 I AWl W G BIS BT Al TRRE (UIVD) IS H U Hol AdTbld
(@ ER W P TS ded Har |ied, S WG et/ FEfed & SRR A 8l) B R W
SWa Mfde Sugel & $RU fJaR Sy SM &1 urd 8 Sl §, 98l SuH—3ud
Uait /UG /Bre} H SO IR Wl Afdd fIaR v 9= & ur §Est 9N SR fauR aRd
THY B Afdd | HUR [ SO

R I8 AR b 9 |1 veeRal &1, 579 R ur=iid & oy AR fhar Sm &, &1 &4
H FHH O a B YAGH AT AT AT US B Weil MR WAt et # R dar, o off 3w
BI:

Wwﬁﬁ%aﬁaﬂéwﬁauﬁwﬂwaﬁ@m&ﬁzﬁ gt fby S
T faoR @ forw qmur & orar &, 981 S9N e afdd ff i o= & R & o

JMUTH FHSIT ST/ qHST ST |

TEIROT—3TH Wb & AN BT IHRT U & oIy ofar F8l |HsT
Wﬂlﬁaﬁ%mwﬁaﬂjﬂﬁﬁﬁw%ﬁﬁ%ﬁ%ﬁmmﬁ%w&mﬁﬁ
AME dp=dl 39 BAM@e e AF Caiidbd afddn) ool, 1972 & 9H9-3 & SUSwl @
Wﬁmwéﬁ?mmmﬁwﬁnwwmﬁmwﬂﬁﬂﬁ?
(Rorde™ & da=ire 34 <1 fRAae U A1 CHiibd Afddi) Heol, 1985 @ OH-—3 @
QU] & T Wl fhar AT 8 3R g% Ir=id aRIudT o fay Y gl |

(2 S PR WRERT & | "Edl H U s R Fefid Ry /a9 g9
TRE (Q9$) UG TR Pl T3 AR deed daT, afs i 81, FdThiel & folg ToHEr § @ S,
afe aed Yl /u=fa, Sfa @9 & uwarq iR it iR Ur=ifa Ml & QUi & TR
CARIERCIE

W] B g IWIGT JAMACE daf Ha1 DI TUFET H o & Igar Sl ARIDHROT BT
AP HeRdwy URWRS a¥adl AuRafcld el |

12. If fawrfa d=fa SfRfa feme &1 @1 S9! §a9— (@) ge/~7/d eg—favria
Ut I @1 segerdr, fRHT U< i Hdl RN & JIe¥e] AT S9d gRT ATHHate AN
B IS §RT BT ST |

(@) ITNHY §——STAT WRBR §RT FHI—FHI W ST Bl MY

13. 9 H # 9 uRRefal § fRume uewr oie Jar ImarT 4 wEy fHar
ST —tr fafer gRT araférd &1 |

14. ¥t wft @ fog fFaRd smen—foedl w1 a1t R g & fau emwaedt @
HRT BT ANTRS BHT AR 2 |

15. W 9t g7 9' R FYgfaa & forg g ——0e wdl &AM |, te R Y @
T =q, aRicrR / afdda W & MR WX fhar Srem a1 afe, gonRefd, f@ama o
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6 AT STANT AT =Y i JAABRT / UIFRIHROT VAT H_AT M A7 FHIA FHST aF 9d H ol
g Bedl WIeT (TG YR ) / forad wRier a1 Aagie uRie / ARG TRIeToT & JJaR
ATEAThR / Afddcd TR0 & IMER O fhar SIgem, RSt IR/ uigashA 31fe, SMART /31 il
BT / YTfSHROT gIRT STaenRa fhaT e |

15—% wfaar Fgfd grT 9e W Fgfaa & forg saa——=s=1 @i 4 faft 919 & 819 g1
A1 ug W dfderds Fygfadar e Qe Ty el iR wal & sreged| al S |

(I) HheaT.— (%) 59 Uiferll & A ZAMS UQel AW, Hell Ud |&pa 9RT & 31l
U feRre () B GAET & YR WR URS W Udh ay & folg R g O auigay

SR UX AN FGTUT ST HD T

Wﬁﬁaaﬂfﬁﬁmﬁ@aﬁaﬂwwf\ﬂm/ IRV & oIt TG favrTeder I8
THIOT U SR BT o Afdar R gt aﬁwsﬁ?aﬂwaﬁzﬁcuwwmq\wm@
2 3R dad T TSI GfIaT B @y T / fawaia &

@) Tg P A USW AP [T AN B BrEeT H —ueH Afd /|fd (W,
Pl Td @), BHrEe e WeR, Rad ual &I Afde] & MR W 9RT & oy WRBR BT
JTAGH U PR & UL ALAUET Pl, TG Wl AMBIOT AAT [ZAA TR b dar
AN & FHeT G |

(M) =g 39 e 4 fafed urEar odl & IgER A Se |

(1) <fdsrae  Sudfei—wdfdar & MR W Fgem  Iu-—Fkwes (@) @l
%21,000/—F1 &R ¥ FHfba I Afderdd IHA (ST U 998 @& =gAdq ST US U & aRIeR
Bl Ui daw @ Sell | Afe AfdaT # ve 99 I 31t @l 9@l @l Il © Al geeErdadi
Y (quf) & foy dfderdres Suaferl 3 630,/ — &1 IBA (U 48 &1 FAqH S IS U BT A
gferera) e gfg & w4 H g o ST |

(1) Fgfaa / e TR —ye |fea /|fed (W1, $ell vd degha), fRamEa
Ue AR YR &R e uifrerT 8 |

(V) == uipa—afder Mg &1 seIm d ue w® Mg & o =9,
AT R / SAfdecd TS & MR TR fhar o ar afe, genRerfd, T o1 snaead T
el Al AIEhR / Afddd WEe § 4 Bedl Wl (RIS UhR @) /falad awiem A
IEEIRG TKIEr a7 ARIRS WRIA0 & MER R fhar S, a1 W)/ uIgdhd Ife, ddg
AT STfYHROT i, fRAT USY o AT STRANT gRT J1aeRd fham e |

(v) dfdees Fgfea @ forg oo S —oN awg Wit aifiaxor srfq fedmea uawr
QG AT MANT §RT AHI—HT TR IIfSd B SITge |

(VI) TRR——-arwfl &l 999 & qearq 391 Mg ¥ Hold SUee—8 & R HRR
EATETRT HRAT BT |

(vil) fee iR I—(@) dfdar & smR R fgad afdd &1 T 21000 /-1 &R |
FId Afderetsd (B9 (S U 94U & gAdqH o1 I€ U & aR1ER 811 U Haed &l SITe |
Afder R e afad T 9e U 9y (auf) & forg dfdeTre @9 | X 630 /—(U 94U @
REATH S US U BT A URRd) B &R A glg BT FhaR BN AR Y Dy UGfAEg o
IR /T JaqH, ffe w8l faam See |
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(@) <fder R Fygad afdd o1 dar quidaT SRR JMER W B8R | afe w|fdar
R BT B /AR S 8l T Sfar 8 o Frgfad el (@E) e o &
BT |

(M) <fder R Fged @fed ve 79 @ daT [ B D I VP fod B
AP BT ThaR BRI | T Afdar R Fyad HHan e A1 Ui 39 & ygfa sasren, g9
a7 & fafdhc sa@m &k Ui i & fRIy s & fofw W gdarR 8Fm/8Rf | Hfdear w®
frRga After o8 qa1 & IRME, THUT B S 9Rd THUG e @) gen |/ wiitiea e
TSR FRT SR BT 0T U5 G B IR UdTeid &7 9§ o e ygfcr /e (Shifad
el o dE & R feu o) & foag § gwer 8| ag fafeear gfigfd sk getodiowo
e & oY gHaR &1 8RN /BRI | AidaT R Fgad Afdd & SWIF & Bl o= JdR
BT PIg ATHIY T Tl BRI

IR AU HRAD faahrer, Afhcdr sraarer iR faviy 3[adRr (e Helvsk Iy dd
ferd fam ST AHT IR SIRMHT defvsk ay & ol ST=iid =181 o Qe |

(&) Fa=e AEeR & srgdied & 9 s (SYL)) I JAfbama sruierft | w[a: &
AT &7 wdad™ (FHYE) BT SITQIT | 9 snuanfed AWl § Ogl R fafeed R W) s
(SIS ¥ MfEgpd sruRerlt & srad Wfdar W Mg Afed & M= 9 91e) 81 d 99
FrafddieRer & Amel | fdaR wRd w9y VAT 37afe Juafsid T8l @l SIgEl, R USHRl Pl 59
9ad T R FI=e USeRT BT G BRA1 8F a1 dider R Fga Afdd daid (SI2))
A R @1 VAT ol & oy |fdgrers I3 &1 ghar 78l 8N

WRe] S WHR & Ydferd (el & IR, b e gr1 i fdby 1y
AR/ IR YATUT—YF BT TR HRAT 81T |

(€) dfder & MR W FYad uqeRl [ d9RT & U A UR A9 a9 &l HrRidId
quf IR foraT &1, MaeTHAT & IMER TR WIFRTT &g U 811, T&1 |l UNHS MR IR Ul
FHRAT IR BT |

@) Taa el B R /IREIRA Rfbear qaril ¥ /U1 IR FH0—93
WA $RAT BRI | RE W8 A AH BT THadl Alzell THd B9 db R AR R U
g <Y | Ol Al sreft @1 fRR witrea fafdrear e /el ¥ Sugeddr @ forg
GT: QRIEOT AT ST |

(®) wfder R Fgad Afdd &1 af U+ ue daddl & =g H AN TR ST Sufe
B, A 98 S &R R, ol F AT ufoRem ugerl & 999 W @ =gAqH R AR B, AT
9 / QP 9T BT haR BN /B |

(@) Frafa sHenRal & <2 H JAUT AR AT FEEl S W0 JIR0—TH0 3RO, Bl
s, weRer i B frem, S fm o smRer e onfe & Suewy wfder R e
T (AfFTANDI T2 H AR o1 81T | AAIaT WR FRgad ARl S HHaR! Arfed dHT AreT]
@ A1 $090YH0 / Sfiodlovho i ey & g1 |

16. AREU—al & [gfad, f29ee Ueel WOR gRI, I9I—999 WA
STICRIT / ST SISl /3 Uss @il iR Afddal & 9 Uaill & oy ¥ar H S7Reror &
Iad I fy T reEn & orefi| B |

17. i e —3dT & TS AW B IHI-IHI W JAT AT fRHrad uewr
fayria oer |, 1997 # o fafea faurfia oiem Sl w=h 8rf |
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18. I & & Afdd—STRT o0 AR & I8 T BT {6 VAT AT MMaehqd AT
T 2, a8 98, dRel & forRag # ffarRad axe ok fRArad weer ald dar IAnT &
REE 9, 3T 1T, 349 gl & o2l Sua=ll &l foddl avf a1 afdd (aafdaa) & wat o ug
(Ual) @1 arga, Rifdrer &= qaH |

SEICESRECE
....................................... 3R fEATEIS YRS ARPR B Y oo (WG TR

BT AW) & ArIH | e @ S drell |9fdaT / SRR BT Uy |
TG BRI AT/ HTHAT e I LI |
...... [CLE | [ | - 1 B i £ C s el G B (S K IR IS Cole G I e L |
UHR” Pl AT §) R AT IS & ITUTAd & HE o fearae uewr o
94 39d Tvarq “fgdg USeR” FHE AT B) B ARIH W SN ARRI o B T

AT |
“fg 9eBR” T SURIGT YUH USTHR BT RT3 UH TTBR T oo
B wY H GfdeT @ MR R EfalRad e 3R odl W a1 & & forg |weafd 1 8 o —

1. I8 {5 U TRIBR oo D BT H o IR B 3R o
...... P AT B a1l o 9% b 99 @ @y & forv fgdhy ueteR @ dar #
T | I8 fafafdse wu & ScoifRad fhar a1 8 3R 91 UeTeRI §RT SRR Uil 17

2 & go vegaR @1 fgdfi vaaR & Arer <fder, onRedt & feasy i
.............. o1 &1 wIHg & waia (FHT) 81 ST qor gad A Jaead 8l

qR=] Afdar Jafd § auiay R R fawIRor /FdhRl & foly dig favrmedsr a8
THAV—0F SR BN T wfder iR Mgad w@fdd o dar iR SeRT 9y & QR
HAYSTd R8T & 3R dact T IFd! FldaT B Fafer Fdiaa / faediRa & Swg |

2. TYH UTHR Bl WlAgHd YhH T 21,000 /— UfHRT BRI |

3. UU¥ UHGR B HaT Yoiqar R MR WR BN | Ife e R g @ o
BT/ JATERT SIh &1 Ui S © ar Fgfad w&alya (§9r@) o S & forg qri
BT |

4. e R g AT gh 49 @1 Ja1 © BT D 9vEr U T b
JAHTE P BHAR BRI | MY AAda] R FRYad oA va A Ui o
3raerel, & fad & fafbedr srgsmer ok Ui fam & faey srgsrer & fog «f
BT /B8R | wfder W fgea After, @ a1 & SRM, miud 8 S afkd
FRM B T2 A, WfRd fafeer e gRT SRy UHIT UF URdd R WR
7 9 Ml TIfa s (Sfda a=ai @ S &1 fJar fey o) @&
THER 'R 98 fafdcw ufigfd ik waodiodio onfe & fay &dhar 8
g /8| Sfaer R g afdd B SWied & R o= R geR a1 B8
3TADIRT AT el 81T /BT |

i

1131

R U ATHHAD ATDTe, BT AgpTel 3R AT JqHR Uh PHelver qy
T AT fHAT ST FHT SR JANMHT Helvex 99 & oIy A el fhar e |
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9.

e AR & ogAed & 91 doid (SYLN) ¥ g guRefd § W@ &
ST &1 wdad™ (GATOE) B SIQ | Qi euarad AWl | el W fafder
IER R b (SYS)) W FRgd rguiRefd & gred dfder R Fyad @afdd &
=0T | 9”8 A 9 FRFdERT & AHd H IR wRd 9\ Ul st
Juafoid T8l @I S, Re] UGER! bl $9 gi9d qHI WR 0T gifery Bl
G BT BT qA AGfder R Fged afdd s (SYE) 9 sruRefa @ vl
gy & forg HfIaTHd IHH BT THAR &l BT

R SH WHR & Ydferd el & 9R, ffdhcd et gR1 ok fy g
IR / SR YAT—U DI U HIAT BT |

AT & R W Fga ueuRl o dARl & M R 9 a9 &7 dRidetd qo
PR o 81, JAMATHAT & R R WIFRY 7 UTF 8N | 581 YR MR
TR YT HRAT AT B |

T el B BRI /IRGIGd Ifear aaril 9 3091 3RFI YA0T—U5
YA BRAT BRI | AlGel Al &l M H, dRE A«ils ¥ 3Af¥d ol TRl g
B TP, S RS AR WR AJugad a1 <1 | T Afern spwieft &1 i urfregd
fafpcar SfEeRT / aaril gRT Sugdddl & oy o usiefor fBar Sier =y |

dfder R Fygad aafdd @1 Ife Ao U doidl & FEE W QR IR ST 3fufer
g A 98 S R W, ol fF e uftRel ueur @1 Uk & 9a e & <IAa
WR AR &, AT 9 /26 A BT 8HaR BN/ BT |

AT R Fgaa afed (@fedal) @1 Grfee W Ao & A s0uovwo /
SHOW0THO T AR &1 BT |

TIb IRITTHT YUH TR IR g ueer & aifdral &7 SuRefy # s99 gduem
SfecRaa fem, ara 3R a9 &I 3 /30w gxdieR o oy &

ifert @ SuRerfa #:
T oo
(ﬂmaqgw?n) ....................
2 e

(U2 UTPR & EXIETR)

arfery @1 SuRerfa #
TR
(ﬂmaquuaT) .......................
2 e
(:m?aqgw?n) .......................

(e veTpR & BER)



612 IS0, feATerel Uewr, 29 3idl, 2017 /09 I, 1939

[Authoritative English Text of this Department Notification No. LCD-B(1)-15/2016 dated
07-04-2017 as required under clause (3) of article 348 of the Constitution of India.]

LANGUAGE, ART & CULTURE DEPARTMENT
NOTIFICATION
Shimla-171002, the 7" April, 2017

No. LCD-B(1)-15/2016.—In exercise of the powers conferred by proviso to article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules, for
the post of Deputy Director (Language), Class-I (Gazetted) in the Department of Language, Art
and Culture, Himachal Pradesh, as per Annexure-“A” attached to this notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Language, Art & Culture, Department, Deputy Director (Language), Class-1 (Gazetted),
Recruitment & Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & savings.—(1) The Himachal Pradesh Department of Language, Art &
Culture, Deputy Director (Language), Class-I (Gazetted), Recruitment & Promotion Rules, 2012,
notified vide notification No.LCD-B(1)-4/2011 dated 01-10-2012 are hereby repealed.

(2) Notwithstanding such repeal any appointment made or anything done or any
action taken under the rules so repealed under sub-rule 2(1) supra shall be deemed to have
been validly made or done or taken under these rules.

By order,
(ANURADHA THAKUR),
Principal Secretary (LAC).

ANNEXURE-A
RECRUITMENT AND PROMOTION RULES FOR THE POST OF DEPUTY
DIRECTOR (LANGUAGE), CLASS-I (GAZETTED) IN THE DEPARTMENT
OF LANGUAGE, ART & CULTURE, HIMACHAL PRADESH
1. Name of the Post.—Deputy Director(Language)
2. Number of Post(s).—1 (One)

3. Classification.—Class-I (Gazetted)

4. Scale of Pay.—(i) Pay band for regular incumbents(s): ¥15600-39100+ I 5400 Grade
Pay.

(i) Emoluments for contract employees: I21,000/- as per details given in Col. No. 15-A
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5.  Whether “Selection” post or “Non Selection” post.—Selection

6. Age for direct recruitment.—18 to 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidate
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc or on contract basis had become
overage on the date he/she was appointed as such he/she shall not be eligible for any relaxation
in the prescribed age limit by virtue or his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and other categories of persons to the extent permissible under
the general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of the all Public Sector Corporations and
Autonomous Bodies who happened to be Government Servants before absorption in Public
Sector Corporations/ Autonomous Bodies at the time of initial constitution of such
Corporations/ Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such
staff of the Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed
by such Corporations/Autonomous Bodies who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

Note:—Age limit for direct recruitment will be reckoned on the first day of the year in
which the Post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges or as the case may be.

7. Minimum Educational and other Qualifications required for direct recruits(s).—
Essential Qualifications:—Master’s Degree in Sanskrit or Hindi with 50% marks from a
recognized University.

Desirable Qualifications:—(i) Ph.D. Degree in Hindi/Sanskrit or must have published
creative or research works in Hindi, Sanskrit, Pahari, Culture or Urdu.

(ii) Knowledge of customs, manners and dialects of Himachal Pradesh and suitability
for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualifications(s) prescribed for direct recruits(s)
will apply in the case of the promotee (s).—Age:— Not Applicable.

Educational Qualifications(s):—Not Applicable.

9. Period of Probation, if any.—(i) Direct Recruitment.—(a) Two years subject to such
further extension for a period not exceeding one year as may be ordered by the competent
authority in special circumstances and for reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re- employment
after superannuation and absorption.

(ii) Promotion.—Two years or the period of probation prescribed for the direct
recruitment to the post, if any, in the case of promotion from one group to another.
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10. Method(s) of recruitment, whether by direct recruitment or by promotion,
secondment, transfer and the percentage of posts(s) to be filled in by various
methods.—100% by Promotion failing which by direct recruitment on a regular basis, or by
recruitment on contract basis, as the case may be, failing which on secondment basis.

11. In case of recruitment by promotion/Secondment/transfer grade(s) from which
promotion/ secondment/transfer is to be made.—By promotion from amongst the Assistant
Director (Language) & Assistant Director (Archives) having three years regular service or
regular combined with continuous adhoc service rendered, if any, in the grade failing which on
secondment basis from amongst the incumbents of this post or analogous post working in the
identical pay scale from other H.P. Government Departments:

Provided that for the purpose of promotion, a combined seniority list of eligible officials
on the basis of length of service without disturbing their cadre wise inter-se-seniority shall be
drawn.

(I) Provided that for the purpose of promotion every employee shall have to serve
atleast one term in Tribal/Difficult/Hard areas and remote/rural areas subject to adequate number
of post(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except posting/transfer
in remote/rural area. However, this condition of five years shall not be applicable in cases of
promotion:

Provided further that officers/officials who have not served at least one tenure in
Tribal/Difficult/Hard areas and remote/rural areas shall be transferred to such areas strictly in
accordance with his/her seniority in the respective cadre.

Explanation I:—For the purpose of proviso (I) supra, the “term” in Tribal/Difficult/Hard
areas/ remote/rural areas shall mean normally three years or less period of posting in such areas
keeping in view the administrative exigencies/convenience.

Explanation 1l :—For the purpose of proviso (I) supra, the Tribal/Difficult Areas shall be
as under:—

1. District Lahaul & Spiti

2. Pangi and Bharmour Sub Division of Chamba Division.
3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana,Munish Darkali and Gram Panchyat Kashapat of Rampur
Tehsil of District Shimla.

5. Pandrah Bis Pragna of Kullu District.
6. Bara Bhangal area of Baijnath Sub Division of Kangra District.

7. District Kinnour.

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaldh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmour District.
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9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada Gussani, Mathyani,Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali Chowaki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog,Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chnul, Kalipur, Mangarh,Thach Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

Explanation- lll.—For the purpose of proviso (I) supra the Remote/Rural Areas shall be
as under:—

(/) All stations beyond the radius of 20Kms,from sub Division/Tehsil headquarter.

(if) All stations beyond the radius of 15 Kms. from State Headquarter and District
headquarters where bus service is not available and on foot journey is more than
3(three) Kms.

(7iif) Home town or area adjoining to area of home town within the radius of 20 Kms. of
the employee regardless of its category.

(II) In all cases of promotion, the continuous adhoc service rendered in the feeder post if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment/ promotion in the feeder category had been made after following proper acceptable
process of selection in according with the provision of R& P Rules:

() Provided that in all cases where a junior person becomes eligible for consideration
by virtue of his/her total length of service (including the service rendered on adhoc
basis followed by regular services /appointment) in the feeder post in view of the
provisions referred to above, all persons senior to him in the respective
category/post /cadre shall be deemed to be eligible for consideration and placed
above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the Recruitment and Promotions
Rules for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion
on account of the requirements of the preceding proviso, the person(s) junior to him shall also
be deemed to be ineligible for consideration for such promotion.

Explanation:—The last proviso shall not render the junior incumbents (s) ineligible for
consideration for promotion if the senior ineligible persons happened to be Ex-serviceman
recruited under the provisions of Rule-3 of Demobilized Armed Forces Personnel (Reservation of
Vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority there under or recruited under the provisions of Rule-3 of Ex-Servicemen
(Reservation of Vacancies in the Himachal Pradesh Technical Services) Rules,1985 and having
been given the benefit of Seniority there under.

(if) Similarly , in all cases of confirmation, continuous adhoc Services rendered on the
feeder post, if any prior to the regular appointment/promotion against such post shall be taken
into account towards the length of service, if the adhoc appointment /promotion had been made
after proper selection and in accordance with the provisions of the Recruitment & Promotion
Rules:
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Provided that inter-se-seniority as a result of confirmation after taking into account adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion committee exists, what is its composition.—(a) For
promotion:—D.P.C. to be presided over by the Chairman, Himachal Pradesh Public Service
Commission or a Member thereof to be nominated by him.

(b) For confirmation.—As may be constituted by the Government from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(HPPSC) is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct Recruitment.—A Candidate for appointment to
any service or Post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in case of direct recruitment shall be made on the basis of
interview/personality test or if the Himachal Pradesh Public Service Commission or other
Recruiting agency/ authority as the case may be, so considers necessary or expedient, on the
basis of interview/personality test preceded by a screening test (objective type)/written test or
practical test or physical test, the standard/syllabus etc., of which, will be determined
by the Commission /Other recruiting agency/authority, as the case may be.

15.A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these rules, contract appointments to the post will be made subject to the
terms and conditions given below:—

@ CONCEPT:—(a) Under this policy the Deputy Director (Language) in the
Department of Language, Art and Culture, Himachal Pradesh will be engaged on contract basis
initially for one year, which may be extended on year to year basis:

Provided that for extension/renewal of contract period year on to year basis, the
concerned Head of Department (HOD) shall issue a certificate that the service and conduct of the
contract appointee is satisfactory during the year and only then his/her period of contract is to be
renewed /extended.

(b)) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Principal Secretary /
Secretary (LAC) to the Government of Himachal Pradesh after obtaining approval of the
Government to fill up the vacant posts on contract basis, will place the requisition with the
concerned recruiting agency i.e. the Himachal Pradesh Public Service Commission.

(¢) The selection will be made in accordance with eligibility conditions prescribed in
these rules;

(I)) CONTRACTUAL EMOLUMENTS:—The Principal Secretary / Secretary (LAC)
to the Government of Himachal Pradesh appointed on contract basis will be paid consolidated
fixed contractual amount @ Rs.21,000/-P.M.(which shall be equal to minimum of the pay band
+grade pay).An amount of Rs.630/- (3% of the minimum of pay band + grade pay of the post) as
annual increase in contractual emoluments for the subsequent year (s) will be allowed, if
contract is extended beyond one year.

(II1) APPOINTING/DISCIPLINARY AUTHORITY:—The Principal Secretary /
Secretary (LAC) to the Government of Himachal Pradesh will be appointing and disciplinary
authority.
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(IV) SELECTION PROCESS:—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of interview/personality test or if considered
necessary or expedient on the basis of interview/personality test preceded by a screening test
(objective type)/written test or practical test or physical test, the standard /syllabus etc. of which
will be determined by the concerned recruiting agency. i.e. the Himachal Pradesh Public Service
Commission.

(V) COMMITTEE FOR SELECTION OFCONTRACTUAL APPOINTEES:—As
may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission.

(VI) AGREEMENT:—After selection of a candidate, he/she shall sign an agreement as
per Annexure “B” appended to these Rules.

(VII) TERMS AND CONDITION:—(a) The contractual appointee will be paid
consolidated fixed contractual amount i.e. @ Rs.21,000 /- P.M. (which shall be equal to
minimum of the pay band + Grade pay). The contract appointee will be entitled for increase in
contractual amount @ Rs.630/- (3% of minimum of the pay band + grade pay of the post) for
further extended years and no other allied benefits such as senior selection scales etc. will be
given.

(b) The service of Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee
is not found satisfactory.

(c) The Contract Appointee will be entitled for one-day casual leave after putting in
one- month service. However, the contract employees will also be entitled for 135 days Maternity
Leave, 5 days Special Leave and 10 days Medical Leave. A female contract appointee shall also
be entitled for Maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of
medical certificate issued by the authorized Government Medical Officer. He/She shall not be
entitled for medical reimbursement and LTC etc. No Leave of any other kind except above is
admissible to the contract appointee:

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated up to the Calendar year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the Controlling
Officer shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond his/her
control on medical grounds, such period shall not be excluded while considering his/her
case for regularization but the incumbent shall have to intimate the controlling authority in this
regard well in time. However, the contract appointee shall not be entitled for contractual amount
for this period of absence from duty:

Provided that he/she shall submit the certificate of illness / fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at
one place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidates pregnant beyond twelve weeks
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will stand temporarily unfit till the confinement is over. The women candidate shall be re-
examined for fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in
connection with his/her official duties at the same rate as applicable to regular counterpart at
the minimum of pay scale.

(h) Provision of service rules like FRSR, Leave Rules, GPF Rules, Pension &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. The employees Group Insurance Scheme as well as EPF/GPF will also not
be applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled casts/Scheduled Tribes/Other Backward classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental examination.—Every member of the service shall pass a
departmental examination as prescribed in Himachal Pradesh Departmental Examination
Rules, 1997 as amended from time to time.

18. Power to relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order and for reasons to be recorded in writing and in
consultation with Himachal Pradesh Public Service Commission relax any of the provision(s) of
these rules with respect to any class or category of person(s) of post(s).

ANNEXURE “B”

FORM OF CONTRACT/ AGREEMENT TO BE EXECUTED BETWEEN
AND THE GOVERNMENT OF HIMACHAL PRADESH THROUGH

This agreement is made on  thiS......cccooeieenne day ofiiie. in the
year........... between Sh./Smt.......cccccoevivivinieiiiieieceeee e S/0/D/0 Shri...ccveviieieieieeieieeeee,
(L0 JHUOT SR Contract appointee (here-in-after called the FIRST PARTY), AND The
Governor, Himachal Pradesh through (here-in-after referred to the SECOND
PARTY). Whereas the SECOND PARTY has engaged the aforesaid FIRST PARTY and the
FIRST PARTY has agreed to serve as a on contract basis on the following

terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as
a for a period of one year commencing on day of ............ and
ending on the day of......... It is specifically mentioned and agreed upon by both
the parties that the contract of the FIRST PARTY with
SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
on and information notice shall not be necessary:

Provided that for extension/renewal of contract period the HOD shall issue a
certificate that service and condutct of the contract appointee was satisfactory during
the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of The FIRST PARTY will be Rs........... per month.
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3. The service of FIRST PARTY will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the
contract appointee is not found satistactory.

4. Contractual ................... will be entitled for one-day’s casual leave after
putting in one-month service. However, the contract employees will also be entitled
for 135 days Maternity Leave, 5 days Special Leave and 10 days Medical Leave.
A female contract appointee shall also be entitled for maternity leave not
exceeding 45 days (irrespective of the number of surviving children) during the
entire service,in case of miscarriage including abortion, on production of medical
certificate issued by the authorized Government Medical Officer. He/She shall not
be entitled for medical reimbursement and LTC etc. No Leave of any other kind
except above is admissible to the contract appointee:

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated up to the Calendar year and will not be carried forward for the next
calendar year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to
intimate the controlling authority in this regard well in time. However, the contract
appointee shall not be entitled for contractual amount for this period of absence from

duty:

Provided that he/she shall submit the certificate of illness / fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidate pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is
over. The women candidate shall be re-examined for fitness from an authorized
Medical Officer/Practitioner.

8. Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to his/ her regular
counterpart official at the minimum of pay scale.

9. The Employee Group Insurance Scheme as well as EPF/GPF will not be
applicable to contractual employee(s)

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the day,
month and year first above written.
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IN THE PRESENCE OF WITNEES :
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IGd & qur e e Edr Ut B’ & 9vErd ddeiid] Tedd (SMHeERR) a9l BT
THAID] HeIH RIeRINTR) & w9 § AYadd: dRE ay &1 R qdreid a1 & 18 R
e war 9fed 9Rg a¥ &1 FafAa damere @1, SH deal 9Ead @ifeErTR) & w9 H Gl
¥ @ srfvard Jar f FeIfera BRfY| VT T 8 W Al ot gRn dFf & 9 B W, 91
RGN AT & TR 9a99 § BRI 39 Ug & USHIRAT § I Jdpvsic JUR TR |

R U @ YA & oY U&e SHARI B, Sl /S /g8 a3l iR
I /IO @A | Ug (Ia)) BT U eF H g A=A B U & e |, HH H HH Uh
FHTIGT T HaT B B

TR R/ TMIT &5 | TR/ RIARRY & R Siad wRegs (1) S99 dHanRal &
AW H N 8l 8RN e ffaffar & forw o 9 a1 SEW &9 @ §aT 9N & 8 qfy,
g a¥ @ T8 oA YT @ g9 H AR Al BRI

R I AR W & I AHIRAT/ FerRal w1, N oy / Bfed /o a3t
3R SRR/ TN &5 § HH H BH Udh BRIGTA db HdT el dI 7, U &9 H I 307 FaFt
(@TeX) H |AAT IRSAT & FTAR VIR AT F7Q |

AR L—IH WRged () & WA & oY SRy /&S /g el 3R
TR /IF &3 H SR TR TATavhanst /giaer I e[ § Ed g
ATIRUIGAT T 9§ BT 37afey a7 T &3 § T &7 399 A Iafd Afud g |



ST, f2rad Usel, 29 31iie, 2017 /09 d9RE, 1939 623
R [—S0d Regd (1) & Jaed & oy Sad /wfed a3 71 yaR |

1. e oere va Rafa |
2. w1 T &1 il 3R YRER SU—HvSd |

3. ijgg‘\ SY-ATSA BT ST FaR & |

4. e Rfell @1 IWQR T8 BT Use 4 ORI, GR, SRPrell AR U™ gendd
BIAMIC |

5. ool FOTeTl &1 U 1 ORI |

6. HITS] Tl & IO IT—HUST BT g1 9T & |

7. forem =R

8. TRRAR R # Iu—Tedd FHRS & PISde 3R PRI YTIR—Jd, YU[HToll dedTcd
D HATS—HAMT AR TN USaR—gcd IR RIelg e BT Bicl Uld IeaR—ged |

9. WUl f5e § FRAN Tedld B TRTA—aTST YeaR—Jcd, drell drdl Iu—dsdid &
ST ARV, WSIMN, whrs, oA, arfl, WS 3R WA, UCdR g UER
dedld @ SIRATE, $eie, UM, Qdig, Soll, Jul, AN, eg—HgaH, sWT,
TG 3R HCeg UCdR—gwd, YN dedid & FRll, PR, ATe, oATa—diTel
Il AR AR el 7w UeaR—gw 3R RTR - dgdld Bl gedrs]
YeaR—qed |

TR ——TF WRd ([) S GO @ (oY 3R I /TN &5 9 TR

(i) SU—HTSd /TEHA AT F 20 fhariey & aRY § W & T I |

(if) ST AT AR FSTell J=a1ed | 15 fhaAHier 3 R § WX & AR A 78]
% folv 99 a1 U T8 ® @R 3 () fhariiex & e &1 Ugal I dRAl
TSl © |

(iii) HHARN BT, IHD Y BT A9 H AQ G (U 6 TR AT I8 TR &5 & A7
T 20 fdHeArer o R & HiaR &1 & |

(1) d=fa & | 9l § ue R Fafid FYea 9 @ 9 RE (W) us H @ TR
TR dee a1, IfT dis 81, U=ra & fov g9 4 & genfafed darera & forw, 39 od &
31 &l gY MO H ol S, f @RS (dve) uadt H dee Fgfed / uefa 9l ok g
ol & SUeEl ® IR TIF DI I WIBRI UlhAT BT U & IR DI Mg ol

R 39 1 AWl W R PIS BT AR TRREG (UIVE) IS H U ol HdTdId
(e R W P T3 ded HaT |ied, S FREfFd et/ FYfdd & AR § 8l B AR W
SWad fAfde Sugel & dRU AR féu &M BT 9 8 Sl g, —37

4

EEERS LR
Uqif /U /plre} H IS99 aRs 94 JFfdd far ey 99 & 95 998t Aed 8k faeaR

T B Al W HUR W SIGT:
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g g SR fh 9 9 el @1, F W U & forg e fear S g, @
H HH A g8 B AaH rEaT AT AT U @ Wt AR Wiy et § fAfzd dar, S e
BI:

D
2,

wRg T IR A % et BT Al g wegd B MeTsit $ BRI rfa By S
T faaR & fofv omurs &1 ST g, 98 S dfvs afdd ot it =l & faR @ fog

JUTH FHST ST/ qHST ST |

TEGRO——3 T Wb & AN BTG ISER U & oIy ofar T8l |HST
Wlﬁaﬁ%mmﬁaﬂﬁﬁm%%@%ﬁ%ﬁm%uﬁ%mﬁm(ﬁa&w
AMEb dh=il 39 fBAM@e e A Caiidbe AfddN) Hovol, 1972 & MIA-3 & SUSwl @
Wﬂ—cﬁmw%"sﬁ?sﬂmarﬂw q%ludlwﬁ’qwé‘flmﬁﬁwﬂﬁﬂﬁﬂ
(Rorde™ & da=ire 39 <1 fRAae Ul A Caiidd Afddie) oo, 1985 @ OH-—3 @
S & A= Al fhAT AT B AR b 3T eIl o T MY B |

(2 S PR WRERT & | "Fdl H U s R afia Fyia /a9 ogg
TRE (A9$) UG TR Pl T3 AR deef daT, afs i 81, JaThiel @ fofg ToHET § & S,
e dedf Fgfe /u=fd, S o & g ok 9l ok Ui Ml & Suael & o/g9aR
P TS o

IR BT T SURIG oIl fAfdse qaef a1 BT T H ol @ qgEr Sl ISRl BT
TS HeRded TRWRE aRar suRafid e |

12. gfe fourfg w=fa SR ffemE 8 a@f S99 @ReEF—99T @R gNT
AI—T9Y TR fSd BT Y |

13. 9t &= A o sRReufl & Rama wewr e a1 s 3 wEet fear
ST ——ar fafSr gy eruferd & |

14. 9t 9ol @ fog e smem—fll Sar a1 ue W FRfea & fou anefl @t
YR b ARG BIFT 3ifard 2 |

15. el Wit fHe M arel afdaal @ forw sifFard spem——Neh ot & Al ¥, ug W
Fgfd @& forg =oom, SR/ Afdda W & SR WRfRar S a1 Afe, JerRerd,
AT UQY olip |al ATART AT =T AT STIBROT / UITBROT VAT BRAT SMaeqd T qHA
A Al @ OH ol 3 Bl wWel (@@ s yeR @) /faRaa wlem a1 amEsiRe
TRIeT / ARING GRIET0T & AR AIEhR / Afddd WU & MR W e, foaa
IR/ UIGAHHA MM, AMART /=T Al AHIOT / UIABROT gIRT R foam e |

15—, wfdar Mg gr1 ue R Mgfda & fog aaa—sa el & 5 a1 & 8
80 ¥ Ug R HAidgrere Fgfaaal ey Ty Meremi ofR el & Siedel | &I e |

(1) SoaT—(?) 39 Uiferrll & 3l RBH=d UQe 99T, FHeoll U9 Apia f[o9mT 4
WERd MQed (JIWERTR) &l Afde] & MR W UR™ H Udh 9y & oy ovmar S o
JUIIY MR WR AT IS ST FHI:

R=] WIST Ee H quigay SMER WR AN IR /TR0 & oy Aveg fawmmeas a8
THIOT U SR BT e iR Fgad afdd @ |ar SR STeR 9¥ & SR A<iNGd &l
2 3R dad I IH@T dfaeT sm@afdy Fdied / fawaRa &1 g |
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(@) 75 @7 [687TTcT F2¥ FHHEARN TI7 AT P HEGT H S ——He |fva /afaa
(ATYT, Hel Ud AXGi), fRArEd Uy WReR 9 Rad g @l AfAqr & SR R WRA & folg

ABR BT FTAIGT UTG B @ UL STEITUET DI, TG WAl MABRYT i fRAreT Uee Al
[T AT & AHeT LT |

(7) T 5= Al | fafed o Al & R A S |

(1) <fdsTe SYAfe™l—AdeT & R W Fgad dee Moo (SWeRanTR)
15300 /— WA &1 & 9 FHfbd FId Afdardie 6d (G U 908 & gAad oMl J€ U
R R ufodr e @1 St | afe dfaer § ue 9¥ 9 & @ deiaNy &I S '
eETqadl 99 (aul) & fore Afiere SUaferl | T 459 /—(U5 @ dUS & <YAdH oF 1 IS U

\

A uferd) @1 &% ¥ ai¥e gl & w9 SIS dl S |

Pl
Eg
ar
BT

() fergfa / srgemes WS l——vgr dferg /dfed (W91, Herl vd WRpia), f2earae
Ue WRHR PG &R e uifferT 8 |

av) =g ufpar——dfder fFgfad & semr § e ROy & fog =,
HIEhR / AfdId IR0 & R W BT Qe a1 afe, JmRefd, (Er )1 saedd A
FHEE F9 ¢ A7 9d H ofl g Be-l Well (TGS bR BI) /foRed wRie a1 magiRe
WRIeT / TRIRG GRIe0 & AR WIEhR / Afddd TRIeT0 & MER W= fHar e, foraawr
TR/ UIGIhH, e ARG Al SIABRON AT AT U< Aldh Hal AT §RT AR b

ST |

(V) dfdeers Fgfea & fog == affa—orl g w1l sifwaeor srfq femme uewr

Al HAT MANT §RT FAI—HHAI TR If3d B STga |

(VI) SRR—=3dl &l =9 & q9aq 89 Fod 9 Hol\ IUEaE—d & AR BIR
BEAETRT HRAT BT |

(VII) e 3R wwi——(@) wfaer & R R e @afdd &1 T 15300 /— gfA &
R ¥ Fga dfdsers I (ST U 998 & REdH ST I8 U @ a_IER B gfodrE e @l
ST | wfder W Rged @fdd nt gere Y 9y (auh) & fory AfdeTHd vaH | T 459 /— (U @
U JU€ BT YATH ST IS U BT AF URIRE) B &R 9 e g P HaR NI 3R A PIg
HEag Tgfaun SN aRs /=9 Ja-m, onfe T8 3 Sme |

(@) <fder R fged =fdd o dar guiaar sRemfl smaR wR B8R | afk dfder wR fygad
IfIT BT HIIUTS / 3TeReT S =1e] gy o7 2 ar fFgfad aara fdg o= & forg qrit 8rfY |

(M) wfder R Fgad AT ge A B W R BT b I¥Er UP (ad B SMHRAD
3APIY BT EHaR BRI | TAMY Afaar R Fyad HHar e |1 09 (9 & yqfa @, g9
e & faferear sraere iR ufg faa & favw s @ forg W gderR 8 /B8Rl | dfder w
frgad Afgen o da1 & IR, U B S |fed U we @ <9 W, uifdgd e
BRI §RT SR ferfhear UHIOT U5 URd )T IR UdTeli™d a7 9 omite wgfa s/adren (Sifad
el o G & faar ey O ) & fog +ff g@er 8rfl| 98 fRafer gfagfd sik wetodiowo
e & foY EFhaR &1 RN /BRI | AfdaT R Fgad fdd &1 SWIad & Hard &A1 o7 JaR
BT PIg AGHIY T el BRI

R STUYT MHRAD e, Fafbear raadrer iR fdey e Udh delvek 9y ddb
AT BT ST FHIT 3R AN defvex a9 & ol A el fhar Se |
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(@) Fra=e el & JAFAET & 991 b (SYC)) W FEdpd sruiRerfd § wWd: &
ST &7 wdad™ (FHYA) BT SITQIT | 9 nuanfed AWl § Ol R fafeed R R s
(SIS ¥ Mtpd ruRefd & slad el W Fgad Afed & M= 9 9eR 81 d 99
Ao & Al § TR wRd 999 U1 S7afy Suafsid 8l @ SIefl, U] YSuR! &l
Iad I R e WiEerRl B g A g6 auify 9fier w e afid s |
ITURIY BT U Ay & oIy HfIRTHS HH BT HAR T8l BRI

W] SY WBR & Ydfeld fgadl JR, fafbear AfeRT gRT IRl fHy Y
AR / IR YATUT—YF BT TR HRAT 81T |

(€) dwfder & MR W FYad uqeRl [ d9RT & U A UR A9 a9 &l HrRidId
quf PR oTaT BT, JMMALIHAT & IAMER WR WIFRYT 8 U 8RN, T&1 |l ULNS MR IR UAT
FHRAT AU B |

@) Fafa el B R /IREIRA Rfbear aaril ¥ U1 IR FH0—93
TRId HIAT BN | IRE FiE A 3Afdd @ ad afger sraedi ywa 8m d@, Remdll dR W
U g1 el | VAT Afgern raedl &1 fhdl uritiepd fRifdear sifedRl / IRl §RT Sugeid]
& forg g1 qRiefor fapam e |

() wfaar W Mg e @1, IfQ U e Sl & &g H SR R ST Sruferd
8, 98 S &) W), ol AT ufoRe geErl B dd-HE ® gAaqd TR AR §, AT
9l /26 9T BT BHaR BT |

(@) Frafa sHenRal & <9 | J7 AF ar FEEl S %0 JIR0—TH0 3RO, Bl
oW, JeRer qfds [ fFrm, Gem FE9 o R M orfe & Suawr dfder wR e
e (afda) @1 gen § any T8l 86 |ider W Fyad afdadl S eHert arfed dEr A
& AT S0UI0UH0 / SHOW0THO T AR &1 BT |

16. JREIV.—ar # MY, fZarae Ueel SRR gRI, GHI—H R SISl /
A SHenfodl /= fUes ol ok afddal & o Yawl @ fofg Har # 3Rer &l am§d
SR fbY 7Y Srewll & Sl Bl |

17. T en—TaT & TP 9w BT AHI—IHT W IAT ANfSd fREmd U
faurfra wem fm, 1997 & Jerr fafeqd faurfiar oiem a~T =1 B |

18. T F AN wIfdd—Tigl IoT WRAR BT I8 T 8 fb VAT HRAT Iaegh AT
JEEE ©, 98l 98, dRUll &l faRgd # JIfilRad e 3R f@dael U< ol dT ST &
RIS ¥, QT gR, 34 A & 5l Sua=ll &I fodl ot a1 aufdq (@fda) & uast a1 ug
(Ual) @ arad, Rifder &= qaH |

........................................... IR AT U IROR D T oo (AT UQTT
P qregH 9 ferfed & ST arell |fder / eRR BT gy |

TE DR B/ HHAT e R LI |
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UEHR’ HET TAT &) AR RAEd UST & TRUTA D T oo fearaa uewr R
94 39d Tvarq g USeR” FE AT B) B ARIH W SO ARRI o B
T |

“fgdIT UeTpR” T IURIGT UAH UeThR Dl oIl & 3R YT TETDR T oo
P WY H Afaer & MR R fA=faRad feree @ik ordi R 9d1 o+ & o ggafa <7 © —

1.

TE B UL GETBR oo B BT H e I URA B 3R ..
.......... DI A B el &7 9@ UH ay dl @y & fory fgdia vererR & dar #
| g8 fafafde wu & Sfeafaq fhar a1 &R I vefdRl §RT SRR 9
T B P UM ueTeR Al fZd AR & a1 |fder, ey i faasy e ...
......................... T &1 wIHg € qafia (FHT) 81 SITQE deI AT Al 3avad

WR=] Wfder Ey # quigay AR WRGRIR/FAdeRel & oIy ARy [AvrTeder a8
TS SN BT R Afder wOFged @fdd @ dar AR SeRv a¥ & GRM
HATYSTD V&1 & AR daal T IFd! FidaT fafel Fdigpd / fawamRa & S |

2.

3.

Y YeThR &l AfdaTedd YHhH T 15300 / —%UT &1 UfArT 81f |

U USRI WAl YUiqaT SRR R WR BRI | Afe Afdar R e <
BRI/ ATeRT S Rl T Il § A1 FYfaa e (FEre) @ S @ folg
BT |

3 3

dfder R e afed ve 99 @ AT @ R b 9¥Erq UP o b
3AHTY BT EHER BN | JIfd wfdar R Fgad Hant g dr e fam
JgmTel, & o & fafdear s 3R g a7 & faRiy smEewrr & forg +ff
BT /81T | WfdeT R Figea dfger, q¥ a1 & SRM, THUd 8 S Afed
PRI B T 4, UIPpd FATBT ABHRI §RT SIRT YA U IR R R YR
e 9 oMl wRIfa s (Shfad a=ai @ w@n & fJar fey o) @&
gHeR R a8 fafesar ufdgfd ok talodioddio anfs & fou gwer ==&
BT /B8R | Sfaer R g afdd @ SWied & R o= {5 yeR @1 @I
3TAPIT JATATT el 81T /BT |

i

%ﬁ

-]

E
5

IR TR ATHRAD AGHIe, BT DB AR AT 3aahrer U delvex ay

qdb Afad fHar ST Fa 3R SR Helvsk 98 & folv o1eiia el fohar S |
ﬁu%aﬁm@r?ﬁa—ﬁﬁa%ﬁmmw Se) ﬁaﬂﬁ?ﬁﬂqﬁ@qﬁrﬁwé’r

AfaeT &1 TaA™ (FHYE) 8 SO | JIfy sfuarfad AWl # oel R fafea
IER R Fd (SIL) ﬁmﬁgﬁrﬂqﬁﬁa%aaﬁvﬁmwﬁwwﬁﬂa%
=T | qrex gl dl SS9 FafdeRer & 9o ¥ foaR ovd 9Hg U et

G BRAT BT qoRy ifraT W Fgaa Jfdd b (ST W IguReIfa & U
gy & forg HfdaTHed IHH B BHAR T8l BN

R SY WBR & Ydferd el & JAR, &b AEeR gR1 IR fby Y
AR / AR JAT-9F DI TR HIAT BT |

AT & MR W Fga ueuRl fo dARlT & M R 9 a9 &1 dRidbrd qol
PR o B, JAMATIHAT & R R WIFRY 7 UTH 8N | 581 YR MR
TR ST AT STUfET 2 |
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7. TAMG redl B AN /INRLIGHT b Jaarll | AT SIRFY JHI0—0H
YR BRAT BRI | AT ISl o1 S W, qRE qwiE W WS B TRl gqd
B T®, 9 SRR AR W Sugad a1 <M1 | U1 Afgelr anedi &1 foedt wrirga
e e RT / el §RT SWYaIAT & foly g+: URIeroT b Siem =1fey |

8. Wfdar W Mgad Afdd &1 AT AU S Hiedl & =g H QR UR ST JAUferd
g A 98 S R W, ol fF i uftRel ueur a1 Ut & 9a e & _IAa
TR AN 8, AT 9l /S I BT EhaR 81T/ BT |

9. dWfdwr W fged e (Afedal) o IFfed 9|1 JloAT & QR
g0douwmo / Sfodlovwo T ey & &I |

3P IRITTHT UIH TeTHR IR fgdy meer & aferdi & SuRefa & sad adued
SfocTRad ARG BT IMI—3TU g&dieR & fau ¢

2. et
(:thmw) .......................
(T2 UEHR & ERIER)
e @ Suferfa |
LU
(:m?aqgrw) .......................
X,

(fea ueTpR & THEER)

[Authoritative English Text of this Department Notification No. LCD-B(1)-12/2016 dated
07-04-2017 as required under clause (3) of article 348 of the Constitution of India.]

LANGUAGE, ART & CULTURE DEPARTMENT
NOTIFICATION
Shimla-171002, the 7th April, 2017

No. LCD-B(1)-12/2016.—In exercise of the powers conferred by proviso to article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
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Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules, for
the post of Assistant Director (Archives), Class-II (Gazetted) in the Department of Language, Art
and Culture, Himachal Pradesh, as per Annexure-“A” attached to this notification, namely.—

1. Short title and commencementl.—(1) These rules may be called the Himachal
Pradesh Language, Art & Culture, Department, Assistant Director (Archives), Class-11 (Gazetted),
Recruitment & Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings (1) The Himachal Pradesh Department of Language, Art & Culture,
Assistant Director (Archives), Class-I (Gazetted), Recruitment & Promotion Rules, 2012 notified
vide notification No. LCD-A(3)- 7/2010 dated 24-08-2012 are hereby repealed.

(2) Notwithstanding such repeal any appointment made or anything done or any action
taken under the rules so repealed under sub-rule 2(1) supra shall be deemed to have been validly
made or done or taken under these rules.

By order,

ANURADHA THAKUR,
Principal Secretary (LAC).

ANNEXURE-“A”

Recruitment and Promotion Rules for the Post of Assistant Director (Archives) Class-II
(Gazetted) in the Department of Language, Art & Culture, Himachal Pradesh.

1. Name of the Post.—Assistant Director (Archives)
2.  Number of Post.— One (1)
3. Classification.—Class-II (Gazetted)

4. Scale of Pay.—(i) Pay Band for regular incumbents: Rs. 10300-34800+ 5000 (Grade
Pay)

(if) Emoluments for contract employees: Rs 15300/- as per details given in Col. No. 15-A

5.  Whether “Selection” post or “Non Selection” post.—Selection

6. Age for direct recruitment.—18 to 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidate

already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc or on contract basis had become
overage on the date he/she was appointed as such, he/she shall not be eligible for any relaxation in
the prescribed age limit by virtue of his/her such adhoc or contract appointment:
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Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes
/Other Backward Classes and Other categories of persons to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:

Provided further that employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector
Corporations/Autonomous  Bodies at the time of initial constitution of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed by
such Corporations/Autonomous Bodies and who were/are finally absorbed in the service of such
Corporations/Autonomous  Bodies after initial constitution of the Public Sector
Corporations/Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges, as the case may be.

7. Minimum educational and other qualifications required for direct recruit(s).—(a)
Essential Qualification(s).—(i) M.A. second division in Modern History from a recognized
University.

(ii) Diploma in Archives from a recognized University / Institute.

(b) Desirable Qualifications(s).—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications(s) prescribed for direct recruits(s)
will apply in the case of the promotee(s).—Age.—Not Applicable

Educational Qualification(s).—As prescribed against Colum No. 7 (a)

9. Period of Probation, if any.—(i) Direct Recruitment.—(a) Two years subject to such
further extension for a period not exceeding one year as may be ordered by the competent authority
in special circumstances and for reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, reemployment
after superannuation and absorption.

(ii) Promotion.—Two years or the period of probation prescribed for the direct recruitment
to the post, if any, in the case of promotion from one group to another.

10. Method(s) of recruitment, whether by direct recruitment or by
promotion/secondment/transfer and the percentage of posts(s) to be filled in by various
method.—100% by promotion, failing which by direct recruitment on a regular basis or by
recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion/secondment/transfer grade(s) from which
promotion/ secondment/transfer is to be made.—By promotion from amongst Technical
Assistants (Archives) possessing educational qualification prescribed for direct recruitment against
Column No. 7 (a) with 9 (nine) years regular service or regular combined with continuous adhoc
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service rendered, if any, in the grade after acquiring the prescribed educational qualification failing
which by promotion from amongst the Junior Technical Assistants (Archives) possessing
educational qualification prescribed for direct recruitment against Column No. 7 (a) with 12
(twelve) years regular service or regular combined with continuous adhoc service combined as
Technical Assistant (Archives) and Junior Technical Assistant (Archives), which shall include two
years essential service as Technical Assistant (Archives) after acquiring the prescribed educational
qualification failing which by direct recruitment, failing by both on secondment basis from amongst
the incumbents of this post working in identical pay scale from other Government Departments.

Provided that for the purpose of promotion every employee shall have to serve atleast one
term in Tribal/Difficult/Hard areas and remote/rural areas subject to adequate number of post(s)
available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less services, left for superannuation except posting/transfer in
remote/rural area.However, this condition of five years shall not be applicable in cases of
promotion:

Provided further that Officers/Officials who have not served at least one tenure in
Tribal/difficult/Hard areas and remote/rural areas shall be transferred to such, areas strictly in
accordance with his/her seniority in the respective cadre.

Explanation- I.—For the purpose of proviso (I) supra the “term” in Tribal/Difficult/Hard
areas/ remote/rural areas shall mean normally three years or less period of posting in such areas

keeping in view the administrative exigencies/convenience.

Explanation- 1l.—For the purpose of proviso (I) supra the tribal/Difficult Areas shall be as
under.—

1. Distric Lahaul & Spiti
2. Pangi and Bharmour Sub Division of Chamba Division
3. Dodra Kawar Area of Rohru Sub Division

4. Pandrah Bis Pargana,Munish, Darkali and Gram Panchyat Kashapat of Rampur Tehsil
of District Shimla.

5. Pandrah Bis Paragana of Kullu District

6. Bara Bhangal area of Baijnath Sub Division of Kangra District

7. District Kinnour

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaldh Bhalona and Sangna

Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai Tehsil, in
Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada Gussani, Mathyani,Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali Chowaki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog,Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chnul , Kalipur, Mangarh,Thach Bagra,
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North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

Explanation- lll.—For the purpose of proviso (I) supra the Remote/Rural Areas shall be as
under.—

(i) All stations beyond the radius of 20Kms,from sub Division/Tehsil headquarter.

(i1)) All stations beyond the radius of 15 Kms. from State Headquarter and District
headquarters where bus service is not available and on foot journey is more than
3(three) Kms.

(i11) Home town or area adjoining to area of home town within the radius of 20 Kms. of the
employee regardless of its category.

(I) In all cases of promotion, the continuous adhoc service rendered in the feeder post if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment/ promotion in the feeder category had been made after following proper acceptable
process of selection in according with the provision of R& P Rules:

(1) Provided that In all cases where a Junior person becomes eligible for consideration by
virtue of his/her total length of service (including the service rendered on adhoc basis
followed by regular services /appointment) in the feeder post in view of the provisions
referred to above, all persons senior to him in the respective category/post /cadre shall
be deemed to be eligible for consideration and placed above the Junior person in the
field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the Recruitment and Promotions Rules
for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.

Explanation.—The last proviso shall not render the junior incumbents (s) ineligible for
consideration for promotion if the senior ineligible persons happened to be ex-serviceman recruited
under the provisions of Rule-3 of Demobilized Armed Forces Personnel (Reservation of Vacancies
in Himachal State Non-Technical Services) Rules, 1972 and having been given the benefit of
seniority there under or recruited under the provisions of Rule-3 of Ex-Servicemen (Reservation of
Vacancies in the Himachal Pradesh Technical Services) Rules,1985 and having been given the
benefit of seniority there under.

(i1) Similarly , in all cases of confirmation, continuos adhoc service rendered o n the feeder
post, if any prior to the regular appointment/promotion against such post shall be taken
into accounts towards the length of service, if the adhoc appointment /promotion had
been made after proper selection and in accordance with the provisions of the
Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account adhoc
service rendered as referred to above shall remain unchanged.
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12. If a Department Promotion Committee exists, what is its composition.—As may be
constituted by the Government from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(HPPSC) is to be consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct Recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in case of direct recruitment shall be made on the basis of
interview/personality test or if the Himachal Pradesh Public Service Commission or other
Recruiting agency/authority as the case may be, so considers necessary or expedient on the basis of
interview/personality test preceded by a screening test (objective type)/written test or practical test
or physical test,the standard/syllabus etc., of which, will be determined by the Commission /Other
recruiting agency/authority, as the case may be.

15.ASelection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these rules, contract appointments to the post will be made subject to the
terms and conditions given below.—

(I) CONCEPT.—(a) Under this policy the Assistant Director (Archives) in the
Department of Language, Art and Culture, Himachal Pradesh will be engaged on contract basis
initially for one year, which may be extendble on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the concerned
Head of Department (HOD) shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his/her period of contract is to be renewed
/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Principal Secretary /
Secretary (LAC) to the Government of Himachal Pradesh after obtaining the approval of the
government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruiting agency i.e. the Himachal Pradesh Public Service Commission.

(¢) The selection the will be made in accordance with eligibility conditions prescribed in
these rules;

(I) CONTRACTUAL EMOLUMENTS.—The Assistant Director (Archives) appointed
on contract basis will be paid consolidated fixed contractual amount @ Rs.15300/-P.M .(which
shall be equal to minimum of the pay band +grade pay).An amount of Rs.459/-(3% of the
minimum of pay band + grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed, if contract is extended beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY.—The Principal  Secretary/
Secretary (LAC) to the Government of Himachal Pradesh will be the appointing and disciplinary
authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of interview/personality test or if considered
necessary or expedient on the basis of interview/personality test preceded by a screening test
(objective type)/written test or practical test or physical test, the standard /syllabus etc. of which
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will be determined by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission.

(V) COMMITTEE FOR SELECTION OFCONTRACTUAL APPOINTEES.—As
may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Public Service
Commission.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure “B” appended to these Rules.

(VII) TERMS AND CONDITION.—(a) The contractual appointee will be paid fixed
contractual amount i.e. @ Rs.15300 /- P.M. (which shall be equal to minimum of the pay band +
Grade pay). The contract appointee will be entitled for increase in contractual amount @ Rs.459/-
(3% of minimum of the pay band + grade pay of the post) for further extended years and no other
allied benefits such as senior/ selection scales etc. will be given.

(b) The service of Contract Appointee will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is not found to
be satisfactory.

(c) The Contract Appointee will be entitled for one-day casual leave after putting in
onemonth service. However, the contract employees will also be entitled for 135 days Maternity
Leave, 5 days Special Leave and 10 days Medical Leave. A female contract appointee shall also be
entitled for Maternity Leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of
medical certificate issued by the authorized Government Medical Officer. He/She shall not be
entitled for medical reimbursement and LTC etc. No Leave of any other kind except above is
admissible to the contract appointee:

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated up to the Calendar year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government./Registered Medical Practitioner. Women candidate pregnant beyond twelve weeks
will stand temporarily unfit till the confinement is over. The women candidate shall be re-examined
for fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to their regular counterpart at the
minimum of pay scale.
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(h) Provision of service rules like FRSR, Leave Rules, GPF Rules, Pension & Conduct

rules etc. as are applicable in case of regular employees will not be applicable in case of contract

appointees. The employees Group Insurance Scheme as well as EPF/GPF will also not be
applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled casts/Scheduled Tribes/Other Backward classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental examination.—Every member of the service shall pass a Departmental
Examination as prescribed in the H.P. Departmental Examination Rules, 1997, as amended from
time to time.

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order and for reasons to be recorded in writing and in consultation
with the Himachal Pradesh Public Service Commission relax any of the provision(s) of these rules
with respect to any class or category of person(s) of post(s).

ANNEXURE “B”

FORM OF CONTRACT/ AGREEMENT TO BE EXECUTED BETWEEN
AND THE GOVERNMENT OF HIMACHAL PRADESH THROUGH

This agreement is made on this............c..cc....... day of.....cevivennne. in the year........... between
Sh./Smt......ooviiiiiiiiiiiieeeee, S/0/D/0 Shri...cccueeveiiiiiiiiiiiiein, /0 Contract
appointee (here-in-after called the FIRST PARTY), AND The Governor, Himachal Pradesh
through (here -in-after called the SECOND PARTY). Whereas the
SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY has agreed to
SEIVE AS..uverreneenneanneannenns on contract basis on the following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a

for a period of one year commencing on day of ....and ending on the day

of......... It is specifically mentioned and agreed upon by both the parties that the

contract of the FIRST PARTY with SECOND PARTY shall

ipso-facto stand terminated on the last working day i.e. on and information
notice shall not be necessary.

Provided that for extension/renewal of contract period, the HOD shall issue a
certificate that service and conduct of the contract appointee was satisfactory during
the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of The FIRST PARTY will Rs........... per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satistactory.

4. Contractual ................... will be entitled for one-day casual leave after putting one-
month service However, the contract employees will also be entitled for 135 days
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Maternity Leave, 5 days Special Leave and 10 days Medical Leave. A female contract
appointee shall also be entitled for maternity leave not exceeding 45 days (irrespective
of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. He/She shall not be entitled for medical reimbursement
and LTC etc. No Leave of any other kind except above is admissible to the contract
appointee:

Provided that the un-availed casual leave, medical leave can be accumulated up to the
Calendar year and will not be carried forward for the next calendar year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidate pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate shall be re-examined for fitness from an authorized Medical
Officer/Practitioner.

8.  Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart at the
minimum of pay scale.

9. The employee Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual employee(s)

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first above written.

IN THE PRESENCE OF WITNEES :

........................................................................ (Signature of the First Party)

(Name and full address) (Signature of the Second Party)
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PERSONNEL DEPARTMENT
Appointment-I1

NOTIFICATION

Shimla-171002, the 17™ April, 2017

No.Per(AP.B)B(15)-5/2014.—The Governor of Himachal Pradesh is pleased to order to
discontinue/dispense with the process of holding interviews in respect of direct recruitment for
making recommendations for Class-III and IV posts/services under the State Government with
immediate effect. The Governor of Himachal Pradesh is further pleased to order that the selection
to all Class-III and IV posts/services under the State Government shall be made on the basis
of merit of written examination or prescribed educational qualification followed by evaluation,
based on the following parameters:

for  Class-III | for Class-1V posts
posts
Written Test 85 marks -

1) Weightage for the minimum |2.5 Percentage of marks
educational qualification as per the | (two & a half) obtained in qualifying
Recruitment & Promotion Rules. examination to be
{Percentage of marks obtained in calculated out of 85.
the educational qualification would For example, a
be multiplied by 0.025. For candidate getting 50%
example, an individual has secured marks in Matric will
50% marks in the required be given 42.5 marks.
educational qualifications, he/she
will be allowed 1.25 marks (50
X 0.025 =1.25)}

i1) Belonging to notified Backward | 1 (one) 1 (one)

Area or Panchayat, as the case
may be

1) Land less family/ family having | 1 (one) 2 (two)
land less than 1 Hectare to be
certified by the  concerned
Revenue Authority

1v) Non-employment Certificate to the | 1 (one) 2.5
effect that none of the family (Two & a half)
members is in Government/Semi
Government.

V) Differently abled persons with | 1 (one) 1 (one)
more than 40% impairment/
disability/ infirmity

vi) NSS (atleast one year) certificate | 1 (one) 1 (one)
holders in NCC/ The Bharat
Scout and Guide. Medal winner
in National level sports
competitions

vii) | BPL family having family annual | 2 (two) 2.5 (Two & a half)
income (from all sources) below
40,000/- or as prescribed by the
Govt. from time to time.
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viii) | Widow/divorced/destitute/single 1 (one) 1.5 (one & a half)
woman.

1X) Single daughter/Orphan 1 (one) 1 (one)

X) Training of atleast 61(ome) |-

months duration related to the post
applied for from a recognized
University/ Institution.

xi) Experience upto a maximum of 5 | 2.5 2.5

years in Govt./semi-Govt. | (two and a half) | (two and a half)
organisation relating to the post
applied for (0.5 mark only for
each completed year).

Pro-rata weightage for more/less than 15% interviews marks at present will be
given accordingly.

2. Where skill test and physical test, different from the personal interview, are the
requirement/essentiality of recruitment process, these tests shall continue and only be of qualifying
nature.

3. For already notified vacancies by the recruiting authorities prescribing personal
interview, which have not been completed as yet, either the posts shall be re-advertised to the
extent of dispensing with the personal interview and parameters as above may be adopted OR
selection process shall be completed by 31-05-2017 by the respective recruiting authorities. In
case(s) where advertisement for filling up of vacancies has been issued by the recruiting agencies
but the written examination hasn’t been held in such cases, the recruiting agencies will issue
supplementary advertisement immediately clarifying that after written examination no interview
will be held and the above parameters will be applicable for selection.

4. For isolated/specific post(s), if any, for which personal interview is considered
absolutely essential, the prior concurrence of Department of Personnel and Finance
Department shall be obtained.

By order,
V. C. PHARKA,
Chief Secretary.

PERSONNEL DEPARTMENT
Appointment-IT

NOTIFICATION

Shimla-171002, the 25™ April, 2017

No.Per(AP.B)B(15)-5/2014.—The Governor of Himachal Pradesh is pleased to order that
under the Recruitment and Promotion Rules in respect of Class-III and IV posts/services under
the State Government where presently a provision of interview exists, the interviews process
will not imply viva-voce or evaluating the personality of the incumbent. The selection to those
Class-III and IV posts/services shall be made on the basis of merit of written examination or
prescribed educational qualification followed by evaluation, by verifying the original
documents/credentials only based on the parameters devised in the notification of even number
dated 17-04-2017.
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2. The Governor of Himachal Pradesh is further pleased to order that the concerned
Department(s) will simultaneously initiate the process of carrying out amendment immediately
in such Recruitment and Promotion rules in respect of Class-III and IV posts/services in
consonance with the provisions of notification dated 17-04-2017 prescribing the evaluation
criteria based upon pre-defined parameters.

By order,
V. C. PHARKA,
Chief Secretary.

TP UG HRETT fIHRT
fRmaT—2, 27 IWd, 2017

T EUA.UT—UH(10)—16 /2014— T UQ¥ & U, 9@ UQ g
gRaftfa &= ™, 2005 (2005 &1 IATH T=H 12) B GRT 63 §RT Uad Afdadl & TANT
PRI B 39 IUTT @1 SIEEHT 6T S.Ud.UA.—UH(5)—4 /2005 TR 02 AR, 2005 R

3R IO, B U (BRIRY) H dRiE 07 fAwR, 2005 & Had fRAmed

U9 qou uRaftfa &= 1M, 2005 @1 iR oo & & fog w99 €, et —

1. ¥ 9™ iR uR™—(1) 39 Il & g T e uewr qeu uRaffa ax
(aqel ) M, 2017 2|

(2 3 fm, IToud A Uee # UM & IR | ug< 8 |

2. | 75 &1 AERE——fEeE uew qou uRaffd wx W, 2005 @ W 75 @
Su—rE (1) W

(@) @WUS (i) ¥ U’ & B WA W TH" R AT S |; AR
(@) @vs (i) H "UiE’ AR B WM W T I AT ST |

3SR §INT,
U AFERTEIHRI Y HRIEM) |

[Authoritative English text of this Department Notification No. EXN-F(10)-16/2014 dated 27/04
/2017 as required under clause (3) of article 348 of the Constitution of India.]

EXCISE AND TAXATION DEPARTMENT
NOTIFICATION

Shimla-2, the 27" April, 2017

No. EXN-F(10)-16/2014.—In exercise of the powers conferred by section 63 of the
Himachal Pradesh Value Added Tax Act, 2005 (Act No.12 of 2005), the Governor of Himachal
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Pradesh is pleased to make the following rules further to amend the Himachal Pradesh Value
Added Tax Rules, 2005 notified vide this Department Notification No. EXN-F(5)-4/2005 dated 2nd
December, 2005 and published in the Rajpatra, Himachal Pradesh (Extra ordinary) dated 7th
December, 2005, namely.—

1. Short title and commencement.—(1)These rules may be called the Himachal Pradesh
Value Added Tax (Fourth Amendment) Rules, 2017.

(2) They shall come into force from the date of publication in the Rajpatra, Himachal
Pradesh.

2. Amendment of rule 75.—In rule 75 of the Himachal Pradesh Value Added Tax Rules,
2005, in sub-rule (1),-

(a) 1in clause(i), for the word "five", the word "ten" shall be substituted.;
(b) in clause (ii), for the word "five", the word "ten" shall be substituted.
By order,

Sd/-
Principal Secretary(E&T).

=1, gaor T oikgd A, fFArae yew, REa—5 gRT gfad dor usiiRa
Zolagidh BXIRIRT o4, JENISE hitp:/rajpatrahimachal nic.in TR STl ¥ YaH 3ffHcls AUd fhar ST daar ©
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