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M T%, S Rl AR WR Srugad a9 < VAl Afger smweff @ faly wiftrega
fafcar AEeRT / @aaril gRT SUYdddl & oy g e fbar Siem =2y |
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rferat @ SuRerfa #:

(e wereR & TWRR)

[Authoritative English text of this Department Notification No. EDN (TE) A (3) 15/2015 dated:04-
07-2017 as required under article 348 (3) of the Constitution of India].

TECHNICAL EDUCATION, VOCATIONAL & INDUSTRIAL TRAINING
DEPARTMENT

NOTIFICATION
Shimla-171002, the 04-07-2017

No.EDN(TE)A(3)15/2015.—In exercise of the powers conferred by proviso to article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Group Instructor, Class-I1I, (Non-Gazetted) in the Department of Technical Education,
Vocational & Industrial Training, Himachal Pradesh as per Annexure-‘A’ attached to this
notification, namely:—

1. Short Title and commencement.—(1) These rules may be called the Himachal
Pradesh Technical Education, Vocational & Industrial Training Department, Group Instructor,
Class — III (Non-Gazetted) Recruitment and Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajparta,
Himachal Pradesh.

2. Repeal & Savings.—(1)The Himachal Pradesh, Technical Education, Vocational &
Industrial ~ Training Department, Group Instructor/Foreman/Millwright Foreman/H.D.O
Surveyor/Superintendent (Technical) Class—III, (Non-Gazetted) Recruitement & Promotion Rules,
1987 notified vide this Department notification No. STV(TE) B (2)4/85-II dated 15-10-1987 and
The Himachal Pradesh, Technical Education, Vocational & Industrial Training Department, Group
Instructor (Non-Engineering) Class—III, (Non-Gazetted) Recruitement & Promotion Rules, 1994
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notified vide this Department notification No. STV(TE)A(3)7/88 dated 17-08-94 are hereby
repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under these rules so repealed under sub-rule 2 (1) supra shall be deemed to have been validly
made, doneor taken under these rules.

By order,
SANJAY GUPTA
Principal Secretary (T.E.).

Annexure-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF GROUP INSTRUCTOR
(NON-GAZETTED) CLASS-III, IN THE DEPARTMENT OF TECHNICAL EDUCATION,
VOCATIONAL & INDUSTRIAL TRAINING,

HIMACHAL PRADESH

1. Name of the Post.—Group Instructor
2.  Number of post(s).—106 (One hundred and six)
3. Classification.—Class-11I (Non-Gazetted)

4. Scale of Pay.— (i) Pay Scale for regular incumbents: I10300-34800+ I4200 Grade
Pay.

(i) Emoluments for Contract employees : 14500/ as per details given in Column No.
15-A.

5. Whether “Selection” Post or “Non-selection” post.—Non-selection.
6. Age for direct recruitment.—Between 18 & 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on ad-hoc or on
contract basis:

Provided further that if a candidate appointed on ad-hoc or on contract basis had become
overage on the date when he was appointed as such, he shall not be eligible for any relaxation in the
prescribed age- limit by virtue of his such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other backward classes/other categories of persons to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servant before absorption in Public Sector
Corporations/Autonomous  Bodies at the time of initial constitution of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
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admissible to Government servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/ Autonomous Bodies who were/are subsequently appointed by
such corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

NOTE:-

Age limit for direct recruitment will be reckoned on the first day of the year in which the
post(s) is/are advertised for inviting applications or notified to the Employment Exchanges or as the
case may be.

7. Minimum Educational and other qualifications required for direct recruit(s).—
(a) ESSENTIAL QUALIFICATION(s).— (i) 10th Class pass or equivalent from a recognized Board
of School Education.

(i1)) B.E. or B.Tech./ Degree in relevant subject of a trade/course in respect of Industrial
Training Institution from a recognized University or Institution duly recognized by the Central/H.P.
Government.

(ii1) At least post Degree three years practical experience in a reputed Industrial concern
registered with concerned Deparatment(s) of respective State or Government/Semi Government
training/teaching Institution.

OR

(1) 10th Class pass or equivalent from a recognized Board of School Education.

(i1)) Diploma in relevant subject of a trade/course in respect of Industrial Training
Institution from a recognized University or Institution duly recognized by the Central/H.P.
Government.

(i11) Atleast post Diploma five years practical experience in a reputed Industrial concern

registered with concerned Department (S) of respective State or Government/Semi government
training/teaching Institution.

OR

(i) 10th Class pass or equivalent from a recognized Board of School Education.

(i1)) ITI (National Trade Certificate/National Apprenticeship Certificate under
Apprenticeship Training Scheme) in relevant subject of a trade/course from a recognized
University or Institution duly recognized by the Central/H.P. Government.

(ii1) Atleast post ITI (NTC/NAC) eight years practical experience in a reputed Industrial
concern registered with concerned Department(s) of respective State or Government/Semi
Government training/teaching Institution (b) DESIRABLE QUALIFICATION(s):

Knowledge of customs, manners and dialects of Himachal Pradesh and suitability for
appointment in the peculiar conditions prevailing in the Pradesh.
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8.  Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promote(s).— Age : Not Applicable.

Educational Qualification: Not Applicable.

9. Period of Probation, if any.— (a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled in by various methods:

(1) 75% by promotion

(i) 25% by direct recruitment on a regular basis or by recruitment on contract basis, as the
case may be.

11. In case of recruitment by promotion/ secondment/ transfer, grades from which
promotion/secondment/ transfer is to be made.—By promotion from amongst the Vocational
Instructors/ Craft Instructors/Trade Instructors having 05 (five) years regular or regular combined
with continous adhoc service, if any, in the grade:

Provided that for the purpose of promotion a combined seniroty list of eligible officials
based on their length of service without disturbing their cadre wise inter-se-seniority shall be
prepared.

For filling up the posts of Group Instructor the following 04 points roster shall be
followed:—

Roister Point No. Category
Ist, 2nd & 3rd Promotee
4th Direct recruitment

Note.—The roster will be rotated after every 4th point till the representation to both
categories is achieved by the given percentage. Thereafter, the vacancy is to be filled up from the
category which vacates the post.

(I) Provided that for the purpose of promotion every employee shall have to serve at least
one term in the Tribal/Difficult/Hard areas and remote/rural areas, subject to adequate number of
post(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except posting/transfer in
remote/rural area. However, this condition of five years shall not be applicable in case of
promotion:
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Provided further that Officers/Officials, who have not served at least one tenure in

Tribal/Difficult/Hard areas and remote/rural areas, shall be transferred to such area strictly in
accordance with his /her seniority in the respective cadre.

Explanation-.—For the purpose of proviso (I) supra the “term” in Tribal/Difficult/Hard

areas and remote/rural areas shall mean normally three years or less period of posting in such areas
keeping in view the administrative exigencies/convenience.

Explanation-II.—For the purpose of proviso (I) supra the Tribal/Difficult Areas shall be as

under:—

1.

2.

District Lahaul & Spiti.
Pangi and Bharmour Sub Division of Chamba District.
Dodra Kawar Area of Rohru Sub-Disvision.

Pandrah bis Pargana, Munish Darkali and Gram Panchaayat Kashapat,Gram Panchayats of
Rampur Teshil of District Shimla.

Pandrah Bis Pargana of Kullu District.
Bara Bhangal Areas of Baijnath Sub Division o f Kangra District.
District Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and Sangan
Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai Tehsil, In Sirmaur
District.

Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada- Gussaini,MathyaniGhanyar, Thachi,
Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,Graman,
Devgarh, Trailla, Ropa Kathog, Silh- Badhwani, Hastpur, Ghamrehar and Bhatehar Patwar
Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra, North Magru and South
Magru Patwar Circles of Thunag Tehsil and Batwara Patwar Circle of Sundernagar Tehsil
in Mandi District.

Explanation IIL.—For the purpose of proviso (I) supra the Remote/Rural Areas shall be as

under:—

(1) All statitions beyond the readius of 20 kms from Sub Division/Tehsil headquarter.
(i1) All stations beyond the redius of 15 Kms. From State Headquarter and District head
quarters where bus service is not available and on foot journey is more than 3 (three)

Kms.

(i11) Home town or area adjoining to area of home town within the radius of 20 Kms. of the
employee regardless of its category.

(IT) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if

any, prior to regular appointment to the post shall be taken into account towards the length of
qualifying service as prescribed in these rules for promotion subject the condition that the adhoc
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appointment/ promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules:

(i) Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his/her total length of service (including the service rendered on adhoc basis followed by
regular service/appointment) in the feeder post in view of the provisions referred to above, all
persons senior to him/ her in the respective category/post /cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the R & P Rules for the post,
whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/ her shall also be
deemed to be ineligible for consideration for such promotion.

Explanation.—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-Servicemen
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Service) Rule, 1972 and having been given the
benefit of seniority there-under or recruited under the provisions of Rule-3 of the Ex-Serviceman
(reservation of vacancies in the Himachal Pradesh Technical Services) Rule, 1985 and having been
given the benefit of seniority there-under.

(i1) Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder
post, if any, prior to the regular appointment/ promotion against such post shall be taken into
account towards the length of service, if the adhoc appointment/promotion had been made after
proper selection and in accordance with the provision of the R&P Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition.— As may
be constituted by the Govt. from time to time.

13. Circumstances under which the HPPSC is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A Candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of
interview/personality test or if the Himachal Pradesh Public Service Commission or other recruiting
agency/authority as the case may be, so considers necessary or expedient on the basis of
interview/personality test preceded by a screening test (objective type) /written test or practical test
or physical test, the standard/syllabus, etc. of which, will be determined by the Commission/other
recruiting agency/authority, as the case may be.
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15-A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these rules, contract appointment to the post will be made subject to the
terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy the Group Instructor in the Department of
Technical Education, Vocational & Industrial Training, H.P. will be engaged on contract basis
initially for one year, which may be extendable on year to year basis:

Provided that for extension / renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/ extended.

(b) POST FALLS WITH IN THE PURVIEW OF HPSSC.— The Director (Technical
Education) to the Government of Himachal Pradesh after obtaining the approval of the Government
to fill up the vacant posts on contract basis will place the requisition with the concerned recruiting
agency i.e. H.P. Staff Selection Commission, Hamirpur.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these rules.

(II) CONTRACTUAL EMOLUMENTS.—The Group Instructor appointed on contract
basis will be paid consolidated fixed contractual amount @ I 14,500/- per month (which shall be
equal to minimum of the pay band+grade pay). An amount of I 435/- (3% of the minimum of pay
band+grade pay of the post) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed if contract is extended beyond one year.

(III) APPOINTING / DISCIPLINARY AUTHORITY.— The Director (Technical
Education) will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.— Selection for appointment to the post in the case of
contact appointment will be made on the basis of interview/personality test or if considers
necessary or expedient on the basis of interview/personality test preceded by a screening test
(objective type) /written test or practical test or physical test, the standard/syllabus, etc. of which,
will be determined by the concerned recruiting agency/authority i.e. Himachal Pradesh Staff
Selection commission, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENT.— As
may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Staff Selection
Commission, Hamirpur from time to time.

(V) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-“B” appended to these rules.

(VII) TERMS AND CONDITIONS.— (a) The contractual appointee will be paid fixed
contractual amount @ I 14500/- P.M. (which shall be equal to minimum of the pay band+grade
pay). The contract appointee will be entitled for increase in contractual amount @ . 435/- (3% of
minimum of the pay band+ grade pay of the post ) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.
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(C) Contract Appointee will be entitled for one day’s casual leave after putting in one
month’s service. However, the contract employee will also be entitled for 135 days’ maternity
leave, 10 days’ medical leave and 5 days’ special leave. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of
medical certificate issued by the authorized Government Medical Officer. He/ She shall not be
entitled for Medical re-imbursement and LTC etc. No leave of any other kind except above is
admissible to the contract appointee:

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However,
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate for illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidates pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidates will be re-examined for
the fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/ her official duties at the same rate as applicable to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rules like FR, SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. The Employees Group Insurance scheme as well as EPF/GPF will also not be
applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation for Scheduled Castes/Scheduled Tribes/ Other Backward Classes/Other categories of
persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.— Not Applicable.

18. Power to Relax.— Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission, relax any of the provisions of these rules with
respect to any class or category of person(s) or post(s).
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ANNEXURE-"B"

Form of contract/ agreement to be executed between the ............ & the Government of
Himachal Pradesh through ....................

This agreement is made on this.................... day of............. in the year.............
Between Sh./ Smt............... S/o/ D/o Shri................ RO, , contract
appointee (hereinafter called the FIRST PARTY), AND The Governor, Himachal Pradesh
through , Himachal Pradesh (here-in-after called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as ................... on contract basis on the following terms and
conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as
............................ for a period of one year commencing on day of ........... and
ending on the day of............... It is specifically mentioned and agreed upon by both
the parties that the contract of the FIRST PARTY with SECOND PARTY shall ipso-
facto stand terminated on the last working day ie. on ........................ and
information notice shall not be necessary:

Provided that for—further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY willber.................. /- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/ conduct of contract appointee is not
found satisfactory.

4. Contractual ..........ccooviiiiiiiiiii will be entitled for one day’s casual leave
after putting in one month service. However, the contract employee will also be
entitled for 135 days Maternity Leave and 10 day’s Medical Leave and 5 days special
Leave. A female contract appointee shall also be entitled for maternity leave not
exceeding 45 days (irrespective of the number of surviving children) during the entire
service, in case of miscarriage including abortion, on production of medical certificate
issued by the authorized Government Medical Officer. He / She shall not be entitled
for Medical re-imbursement and LTC etc. No leave of any other kind except above is
admissible to the contractual apointere...............:

Provided that the un-availed Casual Leave, Medical Leave and special leave can be
accumulated up to the Calendar Year and will not be carried forward for the next
Calendar Year.

5. That Unauthorized absence from the duty without the approval of the Controlling
Officer shall automatically lead to the termination of the contract. However, in
exceptional cases where the circumstances for un-authorized absence from duty were
beyond his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contact appointee shall
not be entitled for contractual amount for this period of absence from duty:
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Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative ground.

7.  Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer /practitioner.

8. That contract appointee shall be entitled to TA/DA if required to go on tour in
connection with his official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.

9. That Employees Group Insurance Scheme, EPF/GPF will not be applicable to the
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and full address)
IN THE PRESENCE OF WITNESS:

(Signature of the SECOND PARTY)

(Name and full address)
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IRRIGATION & PUBLIC HEALTH DEPARTMENT

NOTIFICATION
Shimla-2, the /6/2017

No.IPH-B(A)3-5/2013.—The last assessment of state-wise annual replenishable ground
water resources for the entire country was made in the year 2013 based on the Methodology
adopted by the Ground Water Resources Estimation Committee-97. Since then changes in ground
water scenario in many parts of the country has been observed. The National Water Policy, 2012
followed by State Water Policy, 2013 has recommended that the ground water should be re-
assessed periodically. With a view to re-assess the ground water resources as on March, 2017, the
Governor, Himachal Pradesh is pleased to constitute the State Level Committee for re-assessment
of ground water resources of Himachal Pradesh with the following composition:—

1. Composition:

1. Principal Secretary (IPH) Chairman
2. Engineer-in-Chief, IPH Member

3. Director (Industries) Member

4. Director (UD) Member

5. Director (Agriculture) Member

6. Director (RD) Member

7. All Chief Engineers, [IPH Member

8. Superintending Engineer, GSWSSC Member

9. Superintending Engineer (P&I)-1 & 11 Member
10. Superintending Engineer (Hydrology) Member
11.  HP Water Management Board, Chief Engineer (D&M) Member
12.  Chief General Manager, NABARD Member
13. Sr. Hydrologist, Ground Water Organization, Una Member
14. Regional Director, Central Ground Water Board Member Secretary.

The Committee may co-opt any other member (s)/special invitee, if necessary.
2. Terms of Reference: The broad terms of reference of the Committee will be as follows:

(i) To estimate annual replenishable ground water resources of the State in accordance
with the Ground Water Resources Estimation Methodology-2015.
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(i1) To estimate the status of utilization of the annual replenishable ground water resource.

3. Time frame: The Committee will submit its report within one year from the date of its
constitution.

4. Expenditure.—Expenditure on account of TA/DA to official Members of the
Committee will be met from the source from which they draw their salaries and that of non official
Members, will be borne by the Irrigation and Public Health Department.

5. This notification has already been uploaded on e-Gazette of H.P. Government website.

By order,
R.D. DHIMAN
Principal Secretary (I&PH).

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 21st July, 2016

No.:11-23/84(Lab)ID/2016/Una.—It appears to the undersigned that an industrial dispute
exists between Shri Janak Raj, President, Him Cylinder & Him Alloys Workers Union, Affiliated
with INTUC, Tehsil Amb, District Una, H.P. and the Employer/General Manager, M/S Him
Cylinders Limited, Plot No, 1 to 4, Industrial Area Amb, District Una, H.P. regarding
miscellaneous demands.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: Shram (A) 4-9/2006-1V-Loose, Dated 15th February, 2014 and as
per power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of
1947) this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala,
constituted under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether miscellaneous demands raised vide demand notice dated 03-09-2014 (copy
enclosed) by Shri Janak Raj, President, Him Cylinder & Him Alloys Workers Union, Affiliated
with INTUC, Tehsil Amb, District Una, H.P. to be fulfilled by the Employer/General Manager,
M/S Him Cylinders Limited, Plot No, 1 to 4, Industrial Area Amb, District Una, H.P. is legal
justified and maintainable? If yes, what relief and benefits the above workers are entitled to by the
above Management/ employer.”

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, the 5th July, 2016

No.: 11-2/86(Lab)ID/2016/Bilaspur.—It appears to the undersigned that an industrial
dispute exists between Shri Kamal Singh S/O Shri Hari Singh, R/O Village Jadour, P.O. Tarsuh,
Tehsil Shri Naina Deviji, District Bilaspur, H.P. and (i) the Partners, M/S Universal Electric
Engineers, Dalhousie Road Pathankot, Punjab (Contractor) (ii) the Executive Engineer, Changer
Area Lift Irrigation Project Division Bassi, District Bilaspur, H.P.(Principal Employer) on the issue
of alleged termination of his services w.e.f. 01-07-2012.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: Shram (A) 4-9/2006-1V-Loose, Dated 15th February, 2014 and as
per power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of
1947) this industrial dispute is referred to the Labour Court/ Industrial Tribunal Dharamshala,
constituted under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether termination of services of Shri Kamal Singh S/O Shri Hari Singh, R/O Village
Jadour, P.O. Tarsuh, Tehsil Shri Naina Deviji, District Bilaspur, H.P. w.e.f. 01-07-2012 by (i) the
Partners, M/S Universal Electric Engineers, Dalhousie Road Pathankot, Punjab (Contractor) (ii) the
Executive Engineer, Changer Area Lift Irrigation Project Division Bassi, District Bilaspur,
H.P.(Principal Employer), without complying with the provisions of the Industrial Disputes Act,
1947, is legal and justified? If not, what amount of back wages, seniority, past service benefits and
compensation the above worker is entitled to from the above employers?”’

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, the 6th July, 2016

No.: 11-1/85(Lab) ID/2016/Kangra.—Whereas the Labour Inspector-cum-Conciliation
Officer, Palampur, District Kangra has submitted a report as provided under Section-12(4) of the
Industrial Disputes Act, 1947 stating that there was an alleged industrial dispute in between Shri
Madan Lal S/O Shri Ishwar Dass, R/O V.P.O. Kandi, Tehsil Palampur, District Kangra, H.P. and
the Divisional Forest Officer, Palampur Forest Division, Palampur, District Kangra, H.P. as per
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demand notice dated 10-10-2012 submitted by the said ex-worker regarding his termination of
services.

Whereas, the Labour Officer-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

Whereas, undersigned while exercising the power vested as provided under sub- section-5
of Section-12 of the Act ibid carefully examined the report and come to the conclusion that above
ex-worker had raised the dispute of alleged illegal termination from the services during January,
2004 before the above employer after delay of more than 8 years and has worked only for 126, 30,
79 and 30 days during years 2001, 2002, 2003 and 2004 respectively.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram (A) 4-9/2006-
IV-Loose, Dated 15th February 2014 and as provided in Sub Section-1 of Section-10 of the
Industrial Disputes Act, 1947 (14 of 1947) and keeping in view the latest judgments of the Hon’ble
High Court of Himachal Pradesh, Shimla about the declining the references to the Labour Court for
adjudication, formed an opinion to refer this dispute to the Labour Court/Industrial Tribunal
Dharamshala, constituted under Section-7 of Act ibid, for legal adjudication on following issue:—

“Whether alleged termination of the services of Shri Madan Lal S/O Shri Ishwar Dass, R/O
V.P.O. Kandi, Tehsil Palampur, District Kangra, H.P. during January, 2004 by and the Divisional
Forest Officer, Palampur Forest Division, Palampur, District Kangra, H.P., without complying with
the provisions of the Industrial Disputes Act, 1947, as alleged by workman, is legal and justified;
whereas he has raised the industrial dispute vide demand notice dated 10-10-2012 after lapse of
more than 8 years. If not, keeping in view of working period of 126, 30, 79 and 30 days during
years 2001, 2002, 2003 and 2004 respectively and delay of more than 8 years in raising the
industrial dispute, what amount of back wages, seniority, past service benefits and compensation
the above ex-worker is entitled to from the above employer/management? ”

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-171001, the 6th July, 2016

No.: 11-1/85(Lab) ID/2016/Kangra.—Whereas the Labour Officer-cum-Conciliation
Officer, Dharamshala, District Kangra has submitted a report as provided under Section-12(4) of
the Industrial Disputes Act, 1947 stating that there was an alleged industrial dispute in between Shri
Madan Lal S/O Shri Ramel Singh, R/O Village Bhaloon, P.O. Kharota, Tehsil Jawali, District
Kangra, H.P. and the Divisional Forest Officer, Nurpur Forest Division, Nurpur, District Kangra,
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H.P. as per demand notice dated on 04-11-2013 submitted by the said ex-worker regarding
termination of his services.

Whereas, the Labour Officer-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

Whereas, undersigned while exercising the power vested as provided under sub- section-5
of Section-12 of the Act ibid carefully examined the report and come to the conclusion that above
ex-worker had raised the dispute of alleged illegal termination from the services during April, 2002
before the above employer after delay of more than 9 years and has worked only for 191, 264, 118
and 45 days during years 1999, 2000, 2001 and 2002 respectively.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram (A) 4-9/2006-
IV-Loose, Dated 15th February, 2014 and as provided in Sub Section-1 of Section-10 of the
Industrial Disputes Act, 1947 (14 of 1947) and keeping in view the latest judgments of the Hon’ble
High Court of Himachal Pradesh, Shimla about the declining the references to the Labour Court for
adjudication, formed an opinion to refer this dispute to the Labour Court/Industrial Tribunal
Dharamshala, constituted under Section-7 of Act ibid, for legal adjudication on following issue:—

“Whether alleged termination of services of Shri Madan Lal S/O Shri Ramel Singh, R/O
Village Bhaloon, P.O. Kharota, Tehsil Jawali, District Kangra, H.P. during April, 2002 by the
Divisional Forest Officer, Nurpur Forest Division, Nurpur, District Kangra, H.P., who has worked
as beldar on daily wages basis and has raised his industrial dispute vide demand notice dated 04-11-
2013 after more than 9 years, allegedly without complying with the provisions of the Industrial
Disputes Act, 1947 is legal and justified? If not, keeping in view of working period of 191, 264,
118 and 45 days during years 1999, 2000, 2001 and 2002 respectively and delay of more than 9
years in raising the industrial dispute, what amount of back wages, seniority, past service benefits
and compensation the above ex-worker is entitled to from the above employer/management? ”

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 18th July, 2016

No.: 11-23/84(Lab) ID/2016/Una.—Whereas the Labour Officer-cum-Conciliation Officer,
Una has submitted a report as provided under Section-12(4) of the Industrial Disputes Act, 1947
stating that there was an alleged industrial dispute in between Shri Malkiat Singh S/O Shri Prem
Singh, R/O V.P.O. Chalet, Mohalla Chouawalla, District Una, H.P. and the Executive Engineer,
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Flood Protection Division, [.&P.H. Department, Gagret, District Una, H.P. as per demand notice
dated 25-05-2015 submitted by the said ex-worker regarding termination of his services.

Whereas, the Labour Officer-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

Whereas, undersigned while exercising the power vested as provided under sub- section-5
of Section-12 of the Act ibid carefully examined the report and come to the conclusion that above
ex-worker had raised the dispute of alleged illegal termination from the services during June, 2004
before the above employer after delay of more than 10 years and has worked only for 116 and
138.5 days during years 2003 and 2004 respectively.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram (A) 4-9/2006-
IV-Loose, Dated 15th February, 2014 and as provided in Sub Section-1 of Section-10 of the
Industrial Disputes Act, 1947 (14 of 1947) and keeping in view the latest judgments of the Hon’ble
High Court of Himachal Pradesh, Shimla about the declining the references to the Labour Court for
adjudication, formed an opinion to refer this dispute to the Labour Court/Industrial Tribunal
Dharamshala, constituted under Section-7 of Act ibid, for legal adjudication on following issue:—

“Whether alleged termination of services of Shri Malkiat Singh S/O Shri Prem Singh, R/O
V.P.O. Chalet, Mohalla Chouawalla, District Una, H.P. during June, 2004 by the Executive
Engineer, Flood Protection Division, [.&P.H. Department, Gagret, District Una, H.P., who has
worked as beldar on daily wages basis and has raised his industrial dispute after more than 10
years, allegedly without complying with the provisions of the Industrial Disputes Act, 1947 is legal
and justified? If not, keeping in view of working period of 116 and 138.5 days during years 2003
and 2004 and delay of more than 10 years in raising the industrial dispute, what amount of back
wages, seniority, past service benefits and compensation the above ex-worker is entitled to from the
above employer/management? ”

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 18th July, 2016

No.: 11-5/99(Lab) ID/2016/Chamba.—Whereas the Labour Officer-cum-Conciliation
Officer, Chamba, District Chamba has submitted a report as provided under Section-12(4) of the
Industrial Disputes Act, 1947 stating that there was an alleged industrial dispute in between Shri
Mohani S/O Late Shri Dilia, R/O Village Dhangori, P.O. Dugli, Tehsil Churah, District Chamba,
H.P. and the Executive Engineer, H.P.P.W.D. Division, Chamba, District Chamba, H.P. as per
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demand notice/complaint dated 10-04-2015 submitted by the said ex-worker regarding termination
of his services.

Whereas, the Labour Officer-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

Whereas, undersigned while exercising the power vested as provided under sub- section-5
of Section-12 of the Act ibid carefully examined the report and come to the conclusion that above
ex-worker had raised the dispute of alleged illegal termination from the services during September,
1996 before the above employer after delay of more than 18 years and has worked only from May,
1992 to September, 1996.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram (A) 4-9/2006-
IV-Loose, Dated 15th February, 2014 and as provided in Sub Section-1 of Section-10 of the
Industrial Disputes Act, 1947 (14 of 1947) and keeping in view the latest judgments of the Hon’ble
High Court of Himachal Pradesh, Shimla about the declining the references to the Labour Court for
adjudication, formed an opinion to refer this dispute to the Labour Court/Industrial Tribunal
Dharamshala, constituted under Section-7 of Act ibid, for legal adjudication on following issue:—

“Whether alleged termination of services of Shri Mohani S/O Late Shri Dilia, R/O Village
Dhangori, P.O. Dugli, Tehsil Churah, District Chamba, H.P. during September, 1996 by the
Executive Engineer, H.P.P.W.D. Division, Chamba, District Chamba, H.P., who has worked as
beldar on daily wages basis and has raised his industrial dispute vide demand notice/complaint
dated 10-04-2015 after more than 18 years, allegedly without complying with the provisions of the
Industrial Disputes Act, 1947 is legal and justified? If not, keeping in view of working period from
May, 1992 to September, 1996 and delay of more than 18 years in raising the industrial dispute,
what amount of back wages, seniority, past service benefits and compensation the above ex-worker
is entitled to from the above employer/management?

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 5th July, 2016

No.: 11-2/86(Lab)ID/2016/Bilaspur.—It appears to the undersigned that an industrial
dispute exists between Shri Narender Kumar S/O Shri Jai Kishan, R/O Village Ghatewal, P.O.
Bassi, Tehsil Shri Naina Deviji, District Bilaspur, H.P. and (i) the Partners, M/S Universal Electric
Engineers, Dalhousie Road Pathankot, Punjab (Contractor) and (ii) the Executive Engineer,
Changer Area Lift Irrigation Project Division Bassi, District Bilaspur, H.P.(Principal Employer) on
the issue of alleged termination of his services w.e.f. 01-07-2012.
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As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: Shram (A) 4-9/2006-1V-Loose, Dated 15th February, 2014 and as
per power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of
1947) this industrial dispute is referred to the Labour Court/ Industrial Tribunal Dharamshala,
constituted under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether termination of services of Shri Narender Kumar S/O Shri Jai Kishan, R/O Village
Ghatewal, P.O. Bassi, Tehsil Shri Naina Deviji, District Bilaspur, H.P. w.e.f. 01-07-2012 by
(i) the Partners, M/S Universal Electric Engineers, Dalhousie Road Pathankot, Punjab
(Contractor) and (ii) the Executive Engineer, Changer Area Lift Irrigation Project Division
Bassi, District Bilaspur, H.P.(Principal Employer), without complying with the provisions
of the Industrial Disputes Act, 1947, is legal and justified? If not, what amount of back
wages, seniority, past service benefits and compensation the above worker is entitled to
from the above employers?”’

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 5th July, 2016

No.: 11-2/86(Lab)ID/2016/Bilaspur.—It appears to the undersigned that an industrial
dispute exists between Shri Pyar Singh S/O Shri Gajjan Singh, R/O Village Dharot, P.O. Lakhnu,
Tehsil Shri Naina Deviji, District Bilaspur, H.P. and (i) the Partners, M/S Universal Electric
Engineers, Dalhousie Road Pathankot, Punjab (Contractor) and (ii) the Executive Engineer,
Changer Area Lift Irrigation Project Division Bassi, District Bilaspur, H.P.(Principal Employer) on
the issue of alleged termination of his services w.e.f. 01-07-2012.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: Shram (A) 4-9/2006-IV-Loose, Dated 15th February, 2014 and as
per power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of
1947) this industrial dispute is referred to the Labour Court/ Industrial Tribunal Dharamshala,
constituted under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—
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“Whether termination of services of Shri Pyar Singh S/O Shri Gajjan Singh, R/O Village
Dharot, P.O. Lakhnu, Tehsil Shri Naina Deviji, District Bilaspur, H.P. w.e.f. 01-07-2012 by
(i) the Partners, M/S Universal Electric Engineers, Dalhousiec Road Pathankot, Punjab
(Contractor) and (ii) the Executive Engineer, Changer Area Lift Irrigation Project Division
Bassi, District Bilaspur, H.P.(Principal Employer), without complying with the provisions
of the Industrial Disputes Act, 1947, is legal and justified? If not, what amount of back
wages, seniority, past service benefits and compensation the above worker is entitled to
from the above employers?”’

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 30th July, 2016

No.: 11-1/85(Lab) ID/2016/Kangra.—It appears to the undersigned that an industrial
dispute exists between Shri Rajesh Kumar and other co-workers C/O Jagran Prakashan Limited,
Village Banoi, P.O. Rajol, Tehsil Shahpur, Near Kangra Airport, Pathankot-Mandi Highway,
District Kangra, H.P. and the Employer/Management, M/S Jagran Prakashan Limited, Village
Banoi, P.O. Rajol, Tehsil Shahpur, Near Kangra Airport, Pathankot-Mandi Highway, District
Kangra, H.P. on the issue of demands vide demand notice dated 05-05-2015.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: Shram (A) 4-9/2006-1V-Loose, Dated 15th February, 2014 and as
per power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of
1947) this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala,
constituted under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether demands raised by Shri Rajesh Kumar and other co-workers C/O Jagran
Prakashan Limited, Village Banoi, P.O. Rajol, Tehsil Shahpur, Near Kangra Airport, Pathankot-
Mandi Highway, District Kangra, H.P. vide demand notice dated 05-05-2015 (copy enclosed) to be
fulfilled by the General Manager, M/S Jagran Prakashan Limited, Village Banoi, P.O. Rajol, Tehsil
Shahpur, Near Kangra Airport, Pathankot-Mandi Highway, District Kangra, H.P., is legal, justified
and maintainable? If yes, what relief the above workers are entitled to from the above mentioned
Management/ employer?”

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.
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LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the Ist July, 2016
No.: 11-1/85(Lab) ID/2016/Kangra.—It appears to the undersigned that an industrial
dispute exists between Shri Ram Singh S/O Shri Rattan Singh, R/O V.P.O. Bhatoli Pokrian, Tehsil
Dehra, District Kangra, H.P. and (i) the Divisional Forest Officer, Wildlife Division Hamirpur,
District Hamirpur, H.P. (ii) the Divisional Forest Officer, Dehra Forest Division, Dehra, District
Kangra, H.P. on the issue of alleged time to time termination from services as daily wages beldar
during year, 1987 to year, 2002.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: Shram (A) 4-9/2006-1V-Loose, Dated 15th February 2014 and as
per power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of
1947) this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala,
constituted under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether time to time termination of the services of Shri Ram Singh S/O Shri Rattan Singh,
R/O V.P.O. Bhatoli Pokrian, Tehsil Dehra, District Kangra, H.P. during year, 1987 to year, 2002 by
(i) the Divisional Forest Officer, Wildlife Division Hamirpur, District Hamirpur, H.P. (ii) the
Divisional Forest Officer, Dehra Forest Division, Dehra, District Kangra, H.P., without complying
with the provisions of the Industrial Disputes Act, 1947, is legal and justified? If not, what amount
of back wages, seniority, past service benefits and compensation the above worker is entitled to
from the above employers?”’

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-171001, the 28th July, 2016

No.:11-1/85(Lab)ID/2016/Kangra.—It appears to the undersigned that an industrial
dispute exists between Shri Ravinder Aggarwal S/O Shri Ram Swaroop, R/O Ward No. 8, College
Road, Kangra, Tehsil & District Kangra H.P. and the Managing Director, Amar Ujala Publication
Limited, Plot No. 22,23 Industrial Area, Nagrota Bagwan, Tehsil Nagrota Bagwan, District Kangra
H.P. regarding demands raised vide demand notice dated 14-11-2014.
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As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: Shram (A) 4-9/2006-1V-Loose, Dated 15th February, 2014 and as
per power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of
1947) this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala,
constituted under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether demands raised by Shri Ravinder Aggarwal S/O Shri Ram Swaroop, R/O Ward

No. 8, College Road, Kangra, Tehsil & District Kangra H.P. vide demand notice dated 14-11-2014

(copies enclosed) to be fulfilled by the Managing Director, Amar Ujala Publication Limited, Plot

No. 22,23 Industrial Area, Nagrota Bagwan, Tehsil Nagrota Bagwan, District Kangra H.P. is legal

justified and maintainable? If yes, what relief the above worker is entitled to from the above
mentioned Management/ employer?”

By order,

Sd/-

Deputy Labour Commissioner,

Himachal Pradesh.
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In the Court of Shri Deekshant Thakur, Executive Magistrate-cum-Naib Tehsildar,
Shahpur, Tehsil Shahpur, District Kangra, H.P.

1. Jogesh Singh s/o Joginder Singh, r/o Lanjot, PO Basnoor, Tehsil Shahpur, District

Kangra.
2. Malti d/o Kuldeep Chand, r/o Village Gadrana, PO Arela, Tehsil Baroh, District
Shimla, H.P.
Versus
The General Public

N —

Secretary, G.P. Basnoor.

Whereas the above named applicants have made an application under section §(4) of the
H.P. Registration of Marriages Act, 1996 along with an affidavit stating therein that they have
solemnized their marriage on 25-04-2012 according to hindu rites & rituals but it has not been
found entered in the records of the Registrar of Marriages i.e. Secretary, G.P. Basnoor and whereas,
they have also stated that they were not aware of the laws of the registration of marriages with the
Registrar of Marriages and now, therefore, necessary orders for the registration of their marriage be
passed so that their marriage is registered by the concerned authority.

Now, therefore, objections are invited from the general public that if anyone has any
objection regarding the registration of the marriage of the above named applicants, then they
should appear before the court of undersigned on 10-07-2017 in this court either personally or
through their authorized agent. In the event of their failure to do so orders shall be passed ex parte
against the respondents for the registration of marriage without affording any further opportunity of
being heard.

Issued under my hand and seal of the court on 21-06-2017.
Seal. Sd/-

Executive Magistrate,
Tehsil Shahpur, District Kangra, H.P.

9 31<Terd o efid STgR, PRGN SUSIE®N, MEYR, fiam &irer, 8o Jo
JHEAT © gaTol i fafer arrg U=t 10-07—2017

ERIE

1. 3 ST
2. AfyE, I¥ dEra (g

v ——am9d s=rar ST fAfY o1l SR &RT 13(3) ST UaH Jg USiRoT SAfAR—IH, 1969,

S [Ivg | FRd JHeAT 59 AcTed d [aREE & g ureft 9 grar fear 2 fb
IS YF IARNY HAR BT S (D 26—03—1991 DI B3N & U= TSGR IHD! oA faf
HT g=To AR I darad Rig @ RaE #§ <ot 7 dxarr o 997 2|




IS99, fedmare U, 6 \gcﬂé, 2017 /15 379TE, 1939 3507
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HPpEHT : SIf TO¥ ARG U 10—07—2017
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AT IR SWRIG Sfd g Md @1 gl dRaF R I fhdll B $Ig TRt & o 98 fadis
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WERIS aHTEd! fadrg siofl,

o\ - o
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TOURISM AND CIVIL AVIATION DEPARTMENT
Cancellation Order of Registration of Tourism Unit

No. 6-1/2003-KLU-TD.—Wherecas Manzil Restaurant, Babeli, Tehsil and District Kullu,
H.P. was registered vide registration No. 6-1/2003-KLU-TD-264, dated 24-5-2003 under the H.P.
Registration of Tourist Trade Act, 1988 and further renewed under the H.P. Tourism Development
and Registration Act, 2002 from time to time.

Whereas the proprietor of the above Tourism unit vide his application dated 30-5-2017 has
requested to cancel its registration since he has ceased to operate the restaurant on the ground that
the restaurant building has been leased out a person for running Shawl Emporium.

Therefore, I, Rattan Gautam, Has, Deputy Director, Tourism and Civil Aviation, Kullu, H.P.
(Prescribed Authority declared vide H.P. Government Notification No.-TSM-A(3)-1/ 2002, dated
15-1-2003) in exercise of the powers vested in me under section 30(a) of the Himachal Pradesh
Tourism Development and Registration Act, 2002, hereby order to remove the name of "Manzil
Restaurant" Village Babeli, Tehsil and District Kullu, H.P. from the register and cancel its
certificate of registration with immediate effect.

Sd/-
RATTAN GAUTAM (HAS),

Deputy Director, Tourism & Civil Aviation,
Kullu, H.P.

Shri Randhir Singh s/o Shri Beli Ram
r/o Village and P.O. Babeli
Tehsil and District Kullu, H.P.

TOURISM AND CIVIL AVIATION DEPARTMENT

Cancellation Order of Travel Agency

No. 2-39/2008-MNL-TD-1781.—Whereas "The Himalayan Hawk Adventures", The Mall
Manali, PO and Tehsil Manali, District Kullu, H.P. was registered vide registration No. 2-39/2008-
MNL-TD-1781, dated 11-9-2008 under the H.P.Tourism Development and Registration Act, 2002
and further renewed the certificate of registration from time to time.

Whereas the owner of the above said Travel Agency vide his application dated 27-3-2017
has requested to cancel its registration since he has ceased to act as a travel Agent.

Therefore, I, Rattan Gautam, Has, Deputy Director, Tourism and Civil Aviation, Kullu, H.P.
(Prescribed Authority declared vide H.P. Government Notification No. TSM-A(3)-1/ 2002, dated
15-1-2003) in exercise of the powers vested in me under section 30(a) of the Himachal Pradesh
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Tourism Development and Registration Act, 2002, hereby order to remove the name of "The
Himalayan Hawk Adventures', The Mall Manali, PO and Tehsil Manali, District Kullu, H.P.
from the register and cancel its certificate of registration with immediate effect.

Sd/-
RATTAN GAUTAM (HAS),

Deputy Director, Tourism & Civil Aviation,
Kullu, H.P.

Shri Sandeep Sharma s/o Shri Sher Singh
r/o The Mall Manali, PO Manali,
Tehsil Manali, District Kullu, H.P.

In the Court of Marriage Officer-cum-Sub-Divisional Magistrate, Balh,
District Mandi, H. P.

In the matter of :—

1. Shri Balak Ram s/o Shri Arjun, Village Rao, P.O. Baggi, Tehsil Balh, District Mandi,
H.P.

2. Smt. Meena Devi d/o Shri Devi Ram, r/o Village & P.O. Sakroha, Tehsil Balh,
District Mandi, H.P. at present wife of Shri Balak Ram s/o Shri Arjun, Village Rao,
P.O. Baggi, Tehsil Balh, District Mandi, H.P. .. Applicants.

Versus
General Public

Subject.—Application for the registration of Marriage under section 15 of Special Marriage Act,
1954.

Shri Balak Ram s/o Shri Arjun, Village Rao, P.O. Baggi, Tehsil Balh, District Mandi,
H.P. and Smt. Meena Devi d/o Shri Devi Ram, r/o Village & P.O. Sakroha, Tehsil Balh, District
Mandi, H.P. at present wife of Shri Balak Ram s/o Shri Arjun, Village Rao, P.O. Baggi, Tehsil
Balh, District Mandi, H.P. have filed an application alongwith affidavits in the court of undersigned
under section 15 of Special Marriage Act, 1954 that they have solemnized their marriage on
28-02-2017 according to Hindu rites and customs at Village Rao, P.O. Baggi, Tehsil Balh, District
Mandi, H.P. and they are living together as husband and wife since then. Hence, their marriage may
be registered under Special Marriage Act, 1954.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage, can file the objection personally or in writing before this
court on or before 13-07-2017. After that no objection will be entertained and marriage will be
registered.

Issued today on 14™ day of June, 2017 under my hand and seal of the court.
Seal. Sd/-

Marriage Officer-cum-Sub-Divisional Magistrate,
Balh, District Mandi (H.P.).
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In the Court of Marriage Officer-cum-Sub-Divisional Magistrate, Balh,
District Mandi, H. P.

In the matter of :—

1. Shri Lalman s/o Shri Chamaru Ram, Village Dusra Khabu, P.O. Thina Galu, Tehsil
Balh, District Mandi, H.P.

2. Smt. Usha Devi d/o Shri Tek Chand, r/o Village Gobharta, P.O. Sakidhar, Tehsil
Balwara, District Mandi, H.P. at present wife of Shri Lalman s/o Shri Chamaru Ram,
Village Dusra Khabu, P.O. Thina Galu, Tehsil Balh, District Mandi, H.P.

.. Applicants.

Versus
General Public

Subject.—Application for the registration of Marriage under section 15 of Special Marriage Act,
1954.

Shri Lalman s/o Shri Chamaru Ram, Village Dusra Khabu, P.O. Thina Galu, Tehsil Balh,
District Mandi, H.P. and Smt. Usha Devi d/o Shri Tek Chand, r/o Village Gobharta, P.O.
Sakidhar, Tehsil Balwara, District Mandi, H.P. at present wife of Shri Lalman s/o Shri Chamaru
Ram, Village Dusra Khabu, P.O. Thina Galu, Tehsil Balh, District Mandi, H.P. have filed an
application along with affidavits in the court of undersigned under section 15 of Special Marriage
Act, 1954 that they have solemnized their marriage on 28-04-2017 according to Hindu rites
and customs at Village Dusra Khabu, P.OThina Galu, Tehsil Balh, District Mandi, H.P. and they
are living together as husband and wife since then. Hence, their marriage may be registered under
Special Marriage Act, 1954.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage, can file the objection personally or in writing before this
court on or before 17-07-2017. After that no objection will be entertained and marriage will be
registered.

Issued today on 16™ day of June, 2017 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cum-Sub-Divisional Magistrate,
Balh, District Mandi (H.P.).

In the Court of Marriage Officer-cum-Sub-Divisional Magistrate, Sadar,
District Mandi, H. P.

In the matter of :—

1. Shri Yashwant Singh s/o Shri Mohar Singh, r/o Ghat Muhath, P.O. Pamjain, Tehsil
Balichowki, District Mandi, H.P.

2. Smt. Sheetla Devi d/o Shri Durga Dass, r/o Village Mani, P.O. & Tehsil Balichowki,
District Mandi, H. P. .. Applicants.

Versus
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General Public

Subject.—Application for the registration of Marriage under section 15 of Special Marriage Act,
1954.

Shri Yashwant Singh s/o Shri Mohar Singh, r/o Ghat Muhath, P.O. Pamjain, Tehsil
Balichowki, District Mandi, H.P. and Smt. Sheetla Devi d/o Shri Durga Dass, r/o Village Mani,
P.O. & Tehsil Balichowki, District Mandi, H. P. (at present wife of Shri Yashwant Singh s/o
Shri Mohar Singh, r/o Ghat Muhath, P.O. Pamjain, Tehsil Balichowki, District Mandi, H.P.) have
filed an application along with affidavits in the court of undersigned under section 15 of Special
Marriage Act, 1954 that they have solemnized their marriage on 27-10-2016 according to Hindu
rites and customs at their respective houses and they are living together as husband and wife since
then. Hence, their marriage may be registered under Special Marriage Act, 1954.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage, can file the objection personally or in writing before this
court on or before 15-07-2017 after that no objection will be entertained and marriage will be
registered.

Issued today on 14™ day of June, 2017 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cum-Sub-Divisional Magistrate,
Sadar, District Mandi (H.P.).

In the Court of Marriage Officer-cum-Sub-Divisional Magistrate, Sadar,
District Mandi, H. P.

In the matter of :—

1. Shri Dhiraj Kumar s/o Shri Sanjay Kumar, r/o H. No. 55/4 Suhara Mohalla Mandi,
District Mandi, H.P.

2. Smt. Barkha d/o Late Shri Pappu Singh, r/o Village Dhurganpur, Tehsil Kandhla,
District Mujaffarnagar, UP. .. Applicants.

Versus
General Public

Subject.—Application for the registration of Marriage under section 15 of Special Marriage Act,
1954.

Shri Dhiraj Kumar s/o Shri Sanjay Kumar, r/o H. No. 55/4 Suhara Mohalla Mandi, District
Mandi, H.P. and Smt. Barkha d/o Late Shri Pappu Singh, r/o Village Dhurganpur, Tehsil
Kandhla, District Mujaffarnagar, UP. (at present wife of Shri Dhiraj Kumar s/o Shri Sanjay
Kumar, r/o H. No. 55/4 Suhara Mohalla Mandi, District Mandi, H.P.) have filed an application
along with affidavits in the court of undersigned under section 15 of Special Marriage Act, 1954
that they have solemnized their marriage on 31-01-2016 according to Hindu rites and customs at
their respective houses and they are living together as husband and wife since then. Hence, their
marriage may be registered under Special Marriage Act, 1954.
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Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage, can file the objection personally or in writing before this
court on or before 22-07-2017 after that no objection will be entertained and marriage will be
registered.

Issued today on 22™ day of June, 2017 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cum-Sub-Divisional Magistrate,
Sadar, District Mandi (H.P.).
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