This is a digitally signed Gazette, to verify click here.
http://rajpatrahimachal.nic.in

o9, f2HrEe ue9r

HITAAR, 11 \_{K’I’I_S: 2017 /20 3T¥Tg, 1939

fRHrae UeY WReR

e YT
H—AFHRT

REeT—171002, 04 TS, 2017

W& $8—Y(T) 3—1/2016—ZAME YW & IUTA, WRA & AAYUM & A1 309 D
WP §RT Uacd WAl BT YA IR Y, fRAMIA  UQe @l ¥l RN & WRERl 9 R

73—0S194 / 2017—11—07—2017 (3667)



3668 I3, f29reel Uae, 11 SJells, 2017 /20 391G, 1939

U3l SERT T # UmR, a1 (Utd) & ug & foly 39 IR 9 Hore Sume &
@ AR il R U= fem g9 €, st

1. 9t M iR UR™I—(1) 39 foml @1 | 9 REmed uer Senr fam,
YR, -1 [roafa), wdt &R gr=ifa oM, 2017 2

(2) ¥ Frm U, fRAMEe UQel | USHRM & dRIE 4 9gad s |

ST ENNT,
FeeIRT / —

3ifdo g&g Afea (Se) |

SUERI—'F

fRATere uawr, SET fAMRT H URITR, a1 RISTuRE) @ ug @ fore odt ik wfa

1. € P AH~UUTR
2. UG B =01 (TP)
3.  Tfi@Ror—avi— 1 Rroraf3e)

4. qaH—(l) fafia geumd (UeenRal) & fog qa9am—u 9vs T10300—34800 STHT
3 5000 U U |

(1) ¥fer R fgea sl (@HraRa) @ fou Stafe@i—w=1 15-a 4 iy @ik @
3gaR 15,300 / —9fl AT |

5. T’ U AT "I UG~ I
6. el Wl & o0 MY —1 8 W 4 5 av :

TR WY well fhy S arel Afddal & foly Sl g A, g A1 |fder & R W)
g by v @fdqal dfed, uged @ € WROR B qdl § X JE™AT BT AN el B

W] I8 AR & I e a1 dfder & omaR R e fear mar araell, 59 wu A
Fgfd @1 aRg @I e g B Bl TN B, Al g8 S9!l VAT deef g1 «fdear W Bl T8
Ffda & eror fafed omy # Rifrefiaxor &1 u= &1 gem:

W] I AR b U AR A H, ST Sl /A SISl /3= fUwel
Uo¥ WRPHR & FERT AT I e @een) & el ey o

W] I8 AR A fF ufead Jaex Al der @ Feril & 9 SHariRal B S U9
gfsct Adex, fRmEl den wWrad el & RIS Tod & 999, U Ufedd daex /=t /
W R # e ¥ Yd WRAGRI HART O, Wi Wit & forg oy @ W H U &
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Rara &1 STe, SR SRR SHATRAT B 3R ®, g 39 UBR &l NI ufedd e
ol /T el & U dHaiRg Bl T8l < Sl S uwErdadl e R /e
ferl g1 ffgaa g Tw O /fFy v § iR S dufds daer frmi /wrad el &
IR Ted & ggarg W il /) el @ dar § iffaw w9 9 miferd fey v €/
fbu g o |

fewor:

1. A 9l & oY omyg M1 &1 UM S99 Y & UM faad 9 @ Sl [ ug
(Ual) @ eMded MAfEd &+ & fory, genRefa, fasnfua fear war 8, a1 o &

sfergfera fasam Tam 7 |

7. WY WA By OM g @fda (@) @ forw sufd gAaw AfdE &R e
ITAN~ (@) AR FETaI(Q).~RAMS U/ B WRBR GRT ARG ©Y I AT Ui sy
faeafdenery /G | FefRad el (Farl) H§ Fafa aeasa—dis. / 9. (FFIey
=/ SolfRafeT a1 e dreifie) / THdiY / TH03MTS0S0TA03MS0EI0 &7 ‘&' a1 ‘= R a1
PGy a= /o Uil § FIdeicR SUY (Fde WR S axier 4 o e f[awd
3raey &8 ) |

(@) de-g rEar (@) —feaad yowr @ wfedl, Jfqat iR aiferal &1 a9 iR uewr #
faermm fafdre <umell # fFgfad & forg Suygaddn|

8. W il fPy 9M g afed (@fdal) @ fow fafa amg oiR dfare sEal W=
i (@fddl ) & T2 F AR SF AT qE MY : AT Al |

e =ar : o 6 SWIad W w1 7(6) H faftd fear w2

9. uRdiem oI s@fd, afx &g a1—(i) Al Wil @7 <2 H—(@) < W, FHT v a9 |
IFfEE VAT 3R Iafy & forv favaR fhar o Aam o w9 ey a9y gRRufaal & sk
BRUN BT forRad & arfferRad v ameer |

(@) 9 & R R, AaHf & IER W FYfed ), af¥Effar & gwar garee
W AR AW W BIg IR 72f BRY |

(i) Wr=fa @ e A< 9§ I7 Ug @) Al wal 2 fafed aRdlen @t smafd |

10. <t @ ggha : wdt Weh @t ar M=l a1 Jevede ar R gRT 3R fafie=
Tgfil gRT R SN a9 U (UR)) @ ufoeaar—vd ufoea WS gR1 U 9 B W
gorRerfa, e 9l g1 FIffd omuR R a7 dfder & MR W wdl gRT, qFF & 9 89 W
JpvsHe IR TR |

11. UHfd, Heveic a7 REMRRU §RT WAl & <90 4, S (@) o< wfa,
dpreie, RIMRRY fFaT ST —aHger 3ifuvex @ffuvest ) § | UIHAfd g, Sl SURTad &
T 7(6) & AW e Wl & fore genfafka dfEe srEar wad 7 iR Rmer dfere ear &
UTd - & YT dRg 99 Bl HIAd Aarerd a1 I8 H @l T8 AR acd |ar, e g g,
P AT TS IRE 9§ B T Farerd 81 U T B9 R AR UeY WER & 31
U 9 39 Ug &, IH®Y a9 H BRIk, USRI § I JPpvshc JHR TR |
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W] U & JAed & foy 9@ HHAR B Seiig /&fed /giH el 3iR
LT/ ITAIT &3l H g (UR)) BT U &F | AT 6T B AT D eI, FH A HH T
FHTIBIA qH AT BT B

R G/ T &3 H AT/ RIHATRY & R Swad wead (1) S99 dHaRal &
Al # AR T B8R R sritrafiiar & forg uiw 9 a1 S9) &9 @) Har 9 @ 8l |

e

R I8 IR T & 7 ARl / wHaRal &1, RN ey / wicd / 4 &
BH A BH (P HRUGIA db JdT el &l &, U &89 H 9D 399 Hadl (drex) H oo aRkssdr
% STTAR WIFRYT AT ST |

LR [ : SWd WRgd () & Yo & foIw S /&fed /g0 el iR
I /UMOT &3 H PRIGI F UG SATaeIdharsl /Giaem & &9 § @&d 8,
ATIROTAT 9 99 BT o@fe A7 U &30 H Ol a1 S99 $H 3fafd ffva erfl |

W11 ITFR Rgd () & o & oy Seidg /$fed &3 79 geRr |
BIT—

1. Tt @eler ua Rafa |

2. T e BT Uil 3R YREAR SU—Hvsd |

3. é%@a SU—ATSA BT SN HAR & |

4. forerr RMenr @1 IR dedlld &1 Use—d ORI, gAY, SRblell AR YW Erd
PTLATITE |

5. goc] FTeTT &1 g=sg I WA |

6. HITST STl & I912T SU—HvSo BT g1 9Tl & |

7. e fp=R |

8. AR e # Su—dgdid o1R$ & dredrs iR BRI UeaR gd, NHloll dedid &
AATS—HA T 3R FHAT eaR—ad IR RIarg  Tedd &1 Hiel urg yearR—g< |

0. AUST R H HRANT TEAIA BT THATA—TITST YSIR—Jd, Il alhl, Iu—dgdilel o ISl
RN, AfSA, BATS, AT, FM, WHS AR WM UCaR—Jd, UEx dedld &
SIRATS, $eile, UM, Sdie, ooll, Jul, BN, Ree—aedl, /YR, TS AR 9cs
UCAR—, YN Tedd & (0l PR, AFITE, ATd—aNTs], I A 3R fayof
AR USaR—Jd AR AUS! el & FravR dediiel $l gearsl UCdR— |

TSR (11— STa WRgd () & Jaed & oy 3R 321 /Jivr eF 7 gaR 9

() Su—HAvSH /T GRS ¥ 20 ey & IR § W & A I |
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(1) W@WWﬁwwﬁwﬁﬁﬁgﬁﬁﬁﬁﬂWW)mﬁaﬁ
TR dee Har, IfT Pis B, U= & forv 39 e ° genfafed Warera & forw, 9 9
aaﬁﬂwﬁngmﬁaﬁwﬁ,% RS (A9 Wﬁﬁﬁﬁgﬁﬂ/mr—vﬁﬂ?ﬁsﬁ?
=T sl & Suaeell & IR 39 @ Sfod WIeR Uihar &I YA & Ui ol 1 ol

R 39 9T AFl | 5 H Big B AT F™RE (UI¥H) UG H U4 fel Hardbrd
(aaﬁmmwa%nﬁatﬁ@mv%ﬁaﬁﬁuﬁa@m/ﬁgﬁa%mﬁﬁ)?aﬂww
Swa Mfde Sugel & SR fGaR {6y &M &1 urd 8 Wl ®, 98l u-—aiud yadl /
W/Wﬁw@aﬁamﬁaﬁﬁﬁmmwﬁzﬁwwﬁmﬁaﬁ?ﬁWWW

Hfs Afdd A HIR G S0 |

W] I8 AR P 39 A ueenRal &1, B R ur=id & foy aR far S €, &9 9
B A g9 B YAH Fedl dal AT UG B 9ol AR UG e § fafgd dan, o A e g

JUTH FHST SYIT /FHS SIGA |

TSR] : A IR B S DTS YGHRI U @ oTg AT A8l FHSIT S
afe IR urE afed qayg dfe 2 o AR ss amie it waa (Reded 3
dp=iaT $9 feArae W A1 Saiidbe Afddn) o], 1972 & 9H—3 & UGl & vd ¥l
foar a1 2 3R dgdd aRaar @ &y 1y 8 a1 R yov—afdass (Rdee o da=irel s+
Q1 R9rae Uew Saiidhel AfdG]) Woul, 1985 @ fRIM—3 & Sud=all & 3faiid Al (Al AT &
3R s Sravid aRrgar o fay Ty & |

(2)3?%W?@4Tzﬁwa§wﬁwrﬂaﬁﬁ® wr fafa i /a=a @ 9@
TORG (AYF) IS TR B T3 IR def a1, afe &g &1, JdT &It B forg TorEr | oft o,
afe el fyfaa /ur=f, Sfd =@=e & ggerq dor H?ﬁsﬁ?mr—vr%ﬁuﬁ?ﬁw-ﬂﬁzﬁw
P TS ot

W] B Mg IWET IATAGE daf Har BT TUET § o & AR Sl ARSI BT
S® HelRdwy TRERG a¥gar aRafia <& |

12. I fouria o=fa |fafa faemm 81, o S9! Sa—(@) fovrie a=fa |fafa
i ur=fa afafa @) sregerdar, sege, A Ueel ol HaT SART AT SUPB gRT ATEHasw
JMANT & e §RT Bl SIRA |

(@) i wrfieer 9ffa SR ReR gRT 99 999 R ST BT STy |

13. 9t & #, o aRReafadl & fRumae v e Jar T | el fhar s —
Siar fafdr g sroféra &)
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14. A 9t & forg arfvard smen—fadt Sar a1 ue R FYfa & forw sraell &1 wRa
BT RS BT AfE 2 |

15. 9l Wil ™1 ug R Fgfd & fog s 9t & 79 |, 98 W @
T =9, ARicpR / afdda TR & MR IR fhar e a1 afe, genRefd, fBame g
S AT START AT 3= Wil JAABRT / YTRIHROT VAT AT M AT FHIAA FHS) af 9d # ol
g Bl WiEl (TS ISR BI) /foiRad wRier a1 SAasiRe uRier /ARING GRIET & AR
AEIThR / fddd TWIEeT & MR R har Se, e W/ areahd NS MR /37 i
JIMABRT / UTIHROT GRT SRR T ST |

15(). Hfdar Fgfaa grT ue W fgfem & fag sga.—s fFml 3§ {60 a9 & 81 8¢
A ug R Afderds Fyfaaar i iy Ty FHewesr &R odl & segel= o Sef—

(I) SHET—(®) 39 diferdl & T BHrdae ucy e RT3 9mwR &7 dfder &
JTER TR YRS H T 99 & ey ST ST 579 Iuigay SMER R SR AN IGRIT ST HADBAT:

=] Afder Ee # quigay AR WRGRIRE/FAdeReT & oIy ARy [AvrTeder a8
THETOT UF SR BT b dfder W Fged @fdd @1 ar SR AR 9§ $ SR Aalyoe R8T §
3R dae T IHD! AlAQT BT @y TR / AR o1 g |

(@) U &1 FHrae oW <id |aT AR & Hraes § SMFT : yue |t (SR fRArad
Uae WRGR Rad gg (IaI) BT GAST & AR W IR & oIy ISR H AR U B B
U JIEJUET Pl, Tg Wl IWBRT 3l ZAre UQel @l |aT SMRANT & HHeT I |

(M T 3 9l IR U=l sl | fafea ur=ar odl & R faam e |

(1) EfiqreTs Sudfern : |fder & MR W Fgad UUmR &I 315300/— & &R 9
FHf fraa dfderets IHF (S U 9v8 @& gAad o 1 IS U @ S_1eR BRN) Ui e @l
ol | afe wdfaer # ue af | e @1 deraNy @ Skl ® Al ugErdadr 9y (@6f) & forg
HAfaerets Suafeal # T 459/- (U] & U—d98 BT YATH ST IS—U P O Uferd) & IHd
e glg & ©Y H ATAT DI ST |

(1) gfaR / TR Wi¥eRT © Jed |fd (SE), f29ed uesl WReR Fgfad iR
ST WIS RY 81T |

(V) =g ufbar : dfaer Fgfed & <em § ue W fgfea @ oo =,
TR / fdeTed TRIGTT & MR R fhar STeemm a1 Jfe, VAT H_A1 IS A7 FHIA FHS
ST A1 99 H Sl T8 el Wl (@RS ueR @) /foifed wlem @ amasiRe aRiern
ANIRG RIS & AR FEAHR / Afddd & AR R fHAT STQm, et Wk / Uedshd 31fe,
ARG T IMAHROT 3feIfq fZATae Ueer ol |aT SMANT gRT SR fdhar S |

(V) wfage i o forg @99 |fffa @ o/ft dwg willt sifiasor srrfq fevmae uawr
C'Ildealql‘l g FHI—HHT UX ‘II%CI EF?TGTQI

(VI) @R : 302l 3 T & 9garq 9 M | Heli | IuEE "G’ & ATIR IR
EATETRT HRAT BT |

(VID) Feee &R o - (@) |far & omR R fgaa aafdd &1 15300 /— dfcmE &
R A Fa e e I (S U978 & gAqH ST IS U & SRIER 81T Hawd Bl SITg |
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Hfaer R FRgad aafad omT 9o Y av /auf & forg dfareie weH | R 459 /— (U—dUS @
Wwﬁeﬁwéﬁﬁ?ﬁ)aﬁa@qﬁgmwﬁmsﬁ?maﬁéww
SN o aRs /g9 da99, saarfe [el {3 SIe |

(@) <fder R fFrgea afed @ dar gofqar sReg R W BRf | afe wdfaer w fygad
AR BT HRIUTAT /3RO Sdb A8l i1 SIar @ o Fgfda wdafya (@) by o & fog
SR BT |

(M) wfaer R Fged fdd, Te 99 @ Jal G B b gL Ud fad B ATHIAD
GBI BT ThaR BRI | T wfaer R Frged @fdd 135 a7 & uqgfa s@dm, 10 a7 &
Fafhedr araarer IR 5 39 & a9y f@drer & fofg 1 gPhaR 8T /8H | dfdar W Fga
AZAT QU WAl & SR, THU 81 S Aid THIT BRI D G907 H, Ui fRfdbaar sreary
§RT SIRY FAfhear UHor U5 URgd &R WR 45 39 W e UG fadrer (Sfad aeal &1 |
®1 far fy ) & fofw 9 gder 8l 98 fafdear ufayfd ok gaodiodlo anfe & forw
THAR -TEl BN /BRT | fder R e afed & Swiad & Ria ) o UeR @1 318
3TADHIT AT el BN -

IR JUFT SMBHRHAD AqHTe, FAfhear @ AR AT S@HRr (@ FHelex a¥ dd
Aferd fam ST & 3R SINHT Fetver Iy & ol SF=iid =181 fham Sigem |

@) Fra=e JAEeRT & rHed & 9 dxd (SYL)) W Mbad Uil ¥ w@&d: &
WfaeT &1 wdga (A )%#Gr@ﬂmw&rsﬂwﬁmwaﬁﬁwwﬁrﬁﬁﬂwwq?mﬂw
(SF) ¥ FRd uRefd & lad dfder R Mg afdd & M=o 9 =R 8 ar
ﬁwﬁ?ﬁwa%nmﬁﬁﬁwaﬂﬁwwmwﬁhﬁaﬁm Wr—g'qaaﬁaﬁw
99 FHI W F=E UieR) bl G s 89 9 dider W) Fgad afdd doa (SIE)
A FFURRT 1 VAT 3@y & forg |iderqd YbH BT ghaR el B

WRe] S WAR & Ydferd (el & IR, b el gR1 o fdby 1y
AR/ AR JAT-UF UK HRAT 81T |

(€) dfdaT & MR R Fga ueuR) fSEs T9dl & U W9 R 9 gy BT qdrdrd
quf PR oTaT BT, JMMALIHAT B IAMER WR WIFRYT 8 UM 8RN, T&1 |l ULNAS MR R UAT
FHRAT AU B |

@) =aa el B AR /IR IR RIfhed gl | YT 3RFI FH0—95
TR HRAT BT | ARE A8 A Aeh Tl Afr Yod 8 Teb 3ReATS AR IR Fgugad qaeh
TG | U Afger selt @1 fhd wiitied e e / et g1 Sugaddr & fow g
T B e |

(B) dfaar W Fgaa Aafad &1, I U Us dadl & G H IR R ST SUfe g,
ar 98 S R W, o1 FRIfa IR ue) B U' @ 999 & <JAad WROARL §, AT
I /3 9T BT 8HIR 81T /BT |

(S1) Fafa eHenRal @ <2 H JATAR] Aa1 FREl S fd TH0IRO—THOSMRO, Bl
frw, |emR vios [, U=E B9 Jer Rl R anfe & Sues, wfder R gad
AT B g0 H AR T B8AT | AidET R Fga afeddl B FHER S AN S A1
30M0TH0 / SHodiovmo W ] &l BIRIT |
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16. ARYUL—HaT H Fgfaa, fZaraet UQel WRPR gRI, THI—HY UR I_Yfaa Siferdl /
I S ST /31 fUes vl AR o/ Uadt & Al & fofg Jamsll # fReTT &I a1ad
SR Y T srggell & Sl Bl |

17. frig W —ar ¥ I e 9o B THI—9AT TR JAT G B ueer
TR oRlerr 1, 1997 H Jenfafzd favmi ukie ol del 8T |

18. RIT &1 & wfdd—ST8l ¥ AR B I NG 8 fb VG HA1 3avgd Al
THNE 2, g8f 98, ®Rul &l foilag & siffoRag oxe ok fRAmaa <9 dis Har R &
RIS ¥, QY gRI, 34 A & sl Sua=ll &I ol ot a7 aufaq (@fdaa) & uast a1 ug
(@al ) & qraqa, R s qdT |

SUER—

TUTR R e 7ew AR 3 7eg g (Se), e vy SReR & 7regs 9§ fAwnfed
frd 9™ 9ot Hfaer / +RR &1 gy

YE BIR AN/ Ao, G/ AT e LR |

et R fgad aafed (B 599 39 Uean "M UeaR” del 137 7) iR fRArEd uew &
IR & 7Y Afed (SN, fared uee Wer (B S99 9o uear fadi ueaR” &l
AT 2) & ARTH H MO ARG 3l far T |

“fgdT TR’ F SURIGd UH UeThRR bl oAl & 3R YU UeThR’ o W= IIfdN &
™Y H AfaeT & oMYR IR EfaRad Rewem &R ol R a1 v & forw ggafa & § —

1. U8 & UM UEAR TR D B H oo T URET BT MR o o ol
JATT BF a1l o db, T 99 @) afy & forv fgdiy uetaerR &7 dar § 27| I8
fafifee wu @ SfeaRad foar a1 8 8k IHT UefdRl gRT &RR 9RIT Ta1 © &
U YeTHR B gl UedR & A1y Sfdar, el &R faas i faq
DI TRIAG B AT (1) 81 SITQI QT gaT Afed 3aedd Fal 8N -

=] AfdeT B @A H auigay MER WR AR /TR0 PRA & [0 g
faMmTEer I8 g SR B o |fder WO FRged @fdd @ dar iR SR,
I9 ¥ & IRM AN I8 © AR dbad dW IHH! HidaT B 3@l T /
fReaTRa T ST |

2. YU UFHR DI 15,300 /— BT AfdcTcHd YHH UfoHNT Haad B ST |

3. UYH UHBGR B Al YUl RIS MR W BRI | AT dfaer W Mg Aafed @
BRI/ 3RV SId T8l 9T S & Al Fgfaa wiald (@) ey S @ forg
SR BT |

4. HISTHS UHITAR T A9 1 JdT QX B & LA UP [QF & AHRAD AdDY]
P ThaR BN | TAMY AfdeT W Fgad afdd 135 &9 & wffa sr@are, 10 &9 &
fafehcT sraarer 3R 5 f3d & faviy s @ forg ff ghar gFm/8nfl | wfder w®
gaa Afgen @ 91 & IRM, THUG B S Afed THUTG BRI DI g9 H, dTfedga
e PR gRT SIRY fRAfhcdT UAmT U Ugd &_ WR 45 39 | 3FEd Ui
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Jaere (Shfad =i @ " & R fev famn) & fow ff sder & =
frfeear afigfd sk vatodlowo safe @& folw gder =& gnm/Erf| wfder w
Fgad fdd & SWiad & fHarg {6l 1 UBR &1 =9 BIg Tadrel g el
BT :

WWWWW %ﬁﬁﬂwsﬁ?ﬁr@mmwmaﬁ
de Afad far S AT qAT S NI dolveX ¥ & oy IR wel faean
ST |

5. ﬁa%mfﬁwzﬁmﬁzﬁﬁmm(@ﬁ)@m@wmﬂﬁrﬁw Bl
Afdar &1 WA (FA10E) 81 ST | JTY JYartad AFel H, Sl R fRfde
IER R P (SYTI) & G AR & BT didar R Frgad e &
FRI=0T | 9e) 81 A 9 FMAffaexy & AWl § [JOR oxd |Jw@a Ul e
sm'cr%i—craé‘rzb"rawﬁ Wu‘mﬁaﬁsﬂwmwﬁuwmaﬁ
o BRAT BT | AU AfdeT R Mg Afdd deied (SYC)) W guRera w vl
Ay & oIy HiIGTHS YA P 8HAR T8l BRI -

W] SY WAR ¥ Fafeld ol @& AR fUfeed ffenl gRT SR
AR/ IR JAT-UF UK HRAT 81T |

6. WfdaT R Fgad UeuRl T d9Rl & U M WR AF a¥ & qdldbla gl &R
foram 21, JMaeIHAT & IMEIR WX WIFIRY T UTF 81T |

7. AT Il B AN /IS IRd RIfbcr gadqril | UAT 3R JHO—93
URJd BRAT BRI | Al ARl 1 <301 H, IRE A8 I A HI THERAT U
B TP, U RS AR WR AJuIad a1 <1 | U Afer apwieft &1 i urfregd
e SR / e §RT IUYdT & folg I W&o fovam ST =2y |

8. el WR Fyad Afdd &1 Al U S deiedl & T H SR IR ST Uferd 8l
ar 98 S R W, ol o Fafid ufoRerrh ueem 1 9aEE @ gAdH W AN g,
AT W/ < 9T BT §haR BT /BT |

9. fIeT R Fgad AfF(3N) B HHARI AHed AT ISl & ATI—AT F0410UH0 /
SHodiou®o |l &R T8l BRI |

$O® FRITTHY YIH TRIGR AR fgdiy weierR = anferal o SuRuafd d§ a8 gduem
SfoctRaa aig &Y Tq=—3rg gxdier & feu & |

arferat & SufRerfa # -
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(T2 UEHR B EXER)

(fefa werpR & BweER)

[Authoritative English text of this Department Notification No. Ind.-A(4)3-1/2016 dated:
04.07.2017 as required under article 348 (3) of the constitution of India].

INDUSTRIES DEPARTMENT
A-Section

NOTIFICATION
Shimla-171002 ,the 04th July, 2017

No. Ind.-A(A)3-1/2016.—In exercise of the powers conferred by proviso to article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Programmer, Class-I (Gazetted) in the Department of Industries, H.P. as per
Annexure-“A” attached to this Notification, namely :-

Short title and commencement.—(1) These rules may be called the Himachal Pradesh,
Department of Industries, Programmer, Class-I (Gazetted) Recruitment and Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
A.J.V. Prasad
Addl. Chief Secretary (Inds.).
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ANNEXURE-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OFPROGRAMMER,
CLASS-I (GAZETTED) IN THE DEPARTMENT OF INDUSTRIES,
HIMACHAL PRADESH

1. Name of the Post.—Programmer
2. Number of Post.—01 (One)
3. Classification.— Class-I (Gazetted)

4. Scale of Pay.— (i) Pay Band for regular incumbent(s) : ¥10300-34800+ ¥5000 Grade
Pay.

ii)  Emoluments for contract employee(s) : ¥15,300/- P.M. as per details given in Column
No. 15-A.

5.  Whether "Selection" post or "Non-Selection" post .—Selection.
6. Age for direct recruitment.—18 to 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and Other categories of persons to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector Corporation/
Autonomous Bodies at the time of initial constitution of such Corporation/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Corporations/ Autonomous Bodies who are / were subsequently appointed by such Corporations/
Autonomous Bodies and who are/were finally absorbed in the service of such Corporations/
Autonomous Bodies after initial constitution of the Public Sector Corporations/Autonomous
Bodies.

Note: Age limit for direct recruitment will be reckoned on the first day of the year in which
the Post(s) is/are advertised for inviting applications or notified to the Employment Exchanges, as
the case may be.

7. Minimum Educational and other qualifications required for direct recruit(s).—
(a) ESSENTIAL QUALIFICATIONS : Regular course in the following stream from any
University/Institution duly recognised by HP/Centre Government:—
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B.E./ B.Tech. (Computer Science/ Engineering or Information Technology)/MCA/ 'B' or 'C'
Level of NIELIT.

OR

Master's Degree in Computer Science/Information Technology (having Mathematics as a
subject in Graduation).

(b) DESIRABLE QUALIFICATION : Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and Educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).— Age : Not applicable.

Educational Qualification : As prescribed against Column No. 7(a) above.

9. Period of Probation, if any.— (i) Direct Recriuitment : (a) Two years subject to such
further extension for a period not exceeding one year as may be ordered by the competent authority
in special circumstances and reasons to be recorded in writing.

(b) No probation in the case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

(ii) Promotion : Two years or the period of probation prescribed for the direct recruitment
to the post.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/ transfer and the percentage of post(s) to be filled in by various methods.—100%
by promotion failing which by direct recruitment on a regular basis or by recruitment on contract
basis, as the case may be, failing both on secondment basis.

11. In case of recruitment by promotion/ secondment/ transfer, grade(s) from which
promotion/ secondment/ transfer is to be made.— By promotion from amongst the Computer
Operator(s) possessing the educational qualification as prescribed for direct recruitment against
Column No. 7(a) above with 12 (Twelve) years regular service or regular combined with
continuous adhoc service, if any, in the grade after acquiring the prescribed Educational
Qualification, failing which on secondment basis from amongst the incumbents of this post
working in the identical pay scale from other Himachal Pradesh Government Departments.

(I) Provided that for the purpose of promotion every employee shall have to serve atleast
one term in the Tribal/Difficult/ Hard areas and remote/rural areas subject to adequate number of
post(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except posting/ transfer in
remote/rural area. However, this condition of five years shall not be applicable in cases of
promotion:

Provided further that Officer/Official who have not served atleast one tenure in
Tribal/Difficult/Hard areas and remote/rural areas shall be transferred to such area strictly in
accordance with his/her seniority in the respective cadre.
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Explanation 1.— For the purpose of proviso (I) supra the “term” in Tribal/Difficult/Hard

areas/remote/rural areas shall mean normally three years or less period of posting in such areas
keeping in view the administrative exigencies/ convenience.

Explanation II.— For the purpose of proviso (I) supra the Tribal/Difficult Areas shall be as

under:—

1.

under:

District Lahaul & Spiti.
Pangi and Bharmour Sub Division of Chamba District.
Dodra Kawar Area of Rohru Sub-Division.

Pandrah Bis Pargana, Munish Darkali and Gram panchayat Kashapat of Rampur Tehsil of
District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub Division of Kangra District.

District Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and Sangna
Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai Tehsil, in Sirmour
District.

Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra, North
Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar Circle of
Sunder Nagar Tehsil in Mandi District.

Explanation III.—For the purpose of proviso (I) supra the Remote/ Rural Areas shall be as

(1) All statitions beyond the radius of 20 Kms. from Sub Division/Tehsil headquarter.

(i1) All stations beyond the radius of 15 Kms. from State Headquarter and District head
quarters where bus service is not available and on foot journey is more than 3 (three)
Kms.

(ii1)) Home town or area adjoining to area of home town within the radius of 20 Kms. of the
employee regardless of its category.

(IT) In all cases of promotion, the continuous adhoc service rendered in the feeder post if

any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the conditions that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R & P Rules:
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(i) Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on adhoc basis followed by
regular service/appointment) in the feeder post in view of the provisions referred to above, all
persons senior to him in the respective category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the Recruitment & Promotion Rules
for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.

Explanation.—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be ex-servicemen recruited
under the provisions of rule-3 of The Demobilized Armed Forces Personnel (Reservation of
Vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority thereunder or recruited under the provisions of rule-3 of The Ex-Servicemen
(Reservation of vacancies in the Himachal Pradesh Technical Service) Rules, 1985 and having been
given the benefit of seniority thereunder.

(i1) Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder
post if any, prior to the regular appointment against such posts shall be taken into account towards
the length of service, if the adhoc appointment/promotion had been made after proper selection and
in accordance with the provision of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition.—(a)
Departmental Promotion Committee : D.P.C. to be presided over by the Chairman, Himachal
Pradesh Public Service Commission or a member thereof to be nominated by him.

(b) Departmental Confirmation committee : As may be constituted by the Government
from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(HPPSC) is to be consulted in making recruitment.— As required under the Law.

14. Essential requirement for a direct recruitment.— A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of interview/
personality test or if the Himachal Pradesh Public Service Commission or other recruiting
agency/authority as the case may be, so consider necessary or expedient on the basis of
interview/personality test preceded by a screening test (objective type)/ written test or practical test
or physical test, the standard/syllabus, etc. of which, will be determined by the Commission/ other
recruiting agency/ authority, as the case may be.
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15-A Selection for appointment to post by contract appointment.—Notwithstanding
anything contained in these rules, contract appointment to the post will be made subject to the
terms and conditions given below:—

(I) CONCEPT.— (a) Under this policy the Programmer in the Department of Industries,
H.P. will be engaged on contract basis initially for one year, which may be extendable on year to
year basis:

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed /extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC : The Principal Secretary
(Industries) to the Government of Himachal Pradesh, after obtaining the approval of the
Government for filling up the vacant post(s) on contract basis will place the requisition with the
concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Recruitment and Promotion Rules.

(II) CONTRACTUAL EMOLUMENTS.— The Programmer appointed on contract basis
will be paid consolidated fixed amount @ %15,300/- P.M (which shall be equal to minimum of the
pay band + grade pay). An amount of I459/- (3% of the minimum of pay band + grade pay of the
post) as annual increase in contractual emoluments for the subsequent year(s) will be allowed, if
contract is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY.—The Principal Secretary
(Industries) to the Government of Himachal Pradesh will be the appointing & disciplinary
authority.

(IV) SELECTION PROCESS.— Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of interview/personality test or if considered
necessary or expedient on the basis of interview/personality test preceded by a screening test
(objective type)/ written test or practical test or physical test, the standard/ syllabus etc. of which,
will be determined by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission from time to time.

(V) AGREEMENT.— After selection of a candidate, he/she shall sign an agreement as
per Annexure-“B” appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid
consolidated fixed contractual amount @ I15,300/- P.M (which shall be equal to minimum of the
pay band + grade pay). The contract appointee will be entitled for increase in contractual amount @
< 459/- (3% of minimum of the pay band + grade pay of the post) for further extended years and no
other allied benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance /conduct of the contract appointee is
not found satisfactory.
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(¢) The contract appointee will be entitled for one day’s Casual Leave after putting one
month service. However, the contract appointee will also be entitled for 135 days Maternity Leave,
10 days Medical Leave and 5 days Special Leave. A female contract appointee shall also be entitled
for Maternity Leave not exceeding 45 days (irrespective of the number of surviving children)
during the entire service, in case of miscarriage including abortion, on production of medical
certificate issued by the authorized Government Medical Officer. He/she shall not be entitled for
Medical Re-imbursement and LTC etc. No leave of any other kind except above is admissible to
the contract appointee:

Provided that the un-availed Casual Leave, Medical Leave and Special Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for unauthorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(/) Selected candidate will have to submit a certificate of his/her fitness from a
Government /Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate shall be re-examined for
fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter part official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.— The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/ Scheduled Tribes/Other Backward Classes /other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination: Every member of the service shall pass a Departmental
Examination as prescribed in the Himachal Pradesh Departmental Examination Rules, 1997, as
amended from time to time.

18. Powers to Relax.— Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these rules with
respect to any class or category of person(s) or post(s).
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Annexure-B

Form of Contract /Agreement to be executed between the Programmer and the Government
of Himachal Pradesh through the Secretary (Industries) to the Government of

Himachal Pradesh.
This agreement is made on this day of in the
year BetweenSh./Smt. S/o/D/o Shri
R/o

Contract appointee (hereinafter called the FIRST PARTY), AND The Governor of
Himachal Pradesh through the Secretary (Industries) to the Government of Himachal Pradesh
(here-in-after referred to as the SECOND PARY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as Programmer on contract basis on the following terms &
conditions:—

I.

That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Programmer for a period of one year commencing on day of and
ending on the day of . It is specifically mentioned and agreed upon by
both the parties that the contract of the FIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the last working day i.e. on
and information notice shall not be necessary:

Provided that for further extention/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

The contractual amount of the FIRST PARTY will be X 15,300/- per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

Contractual Programmer will be entitled for one day’s casual leave after putting one
month service. However, the contract appointee will also be entitled for 135 days
maternity leave, 10 days medical leave and 5 days special leave. A female contract
appointee shall also be entitled for maternity leave not exceeding 45 days (irrespective
of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. He/she shall not be entitled for medical re-imbursement
and LTC etc. No leave of any other kind except above is admissible to the contract
appointee:

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next
calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
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his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time.

However, the contract appointee shall not be entitled for contractual amount for this
period of absence from duty:

Provided that he/she shall submit the cerfificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practioner. In case of women candidates pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over. The

women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official

at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESSES:

(Name and full Address) (Signature of the FIRST PARTY)

IN THE PRESENCE OF WITNESS:

(Name and full Address) (Signature of the SECOND PARTY)
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, the 30th May, 2016

No. 11-23/84(Lab) ID/2016-Mandi.—Whereas Shri Parkash Chand S/O Shri Krishan
Chand, R/O Village and Post Office Dawahan, Sub Tehsil Kotli, District Mandi, H.P. had raised a
demand notice dated 25.04.2013 regarding his illegal termination from the services by the Senior
Executive Engineer, M&T Division H.P.S.E.B. Ltd., Sunder Nagar, District Mandi, H.P. The
Labour Officer-cum-Conciliation Officer, Mandi, District Mandi, H.P. tried to settle the industrial
dispute amicably, but the same could not be settled during the course of conciliation proceedings,
where after he sent a report under Section 12(4) of the Industrial Disputes Act, 1947 to the Labour
Commissioner, H.P.;

And whereas the report sent by the Labour Officer-cum-Conciliation Officer, Mandi,
District Mandi, H.P. was considered, examined and Labour Commissioner, H.P. as appropriate
Government came to the conclusion that above worker had raised the dispute at a belated stage of
20 years and therefore declined the reference of the dispute vide order dated 22.1.2014;

And whereas Shri Parkash Chand S/O Shri Krishan Chand agitated the above orders of
declining of reference of his industrial dispute to the Ld. Labour Court before the Hon’ble High
Court of Himachal Pradesh vide C.W.P. No. 171/2016. The Hon’ble High Court of Himachal
Pradesh has disposed off the civil writ petition on 24.2.2016 and directed the respondents to
consider the case of the petitioners, in terms of the judgment, dated 30th December, 2014 passed by
the Hon’ble High Court of H.P. in CWP No. 9467 of 2014 case titled Pratap Chand versus
Himachal Pradesh State Electricity Board and others within eight weeks. The operative part of the
judgment is reproduced as follows;

“3.  In the given circumstances, we deem it proper to direct the respondents to consider
the cases of the petitioners, in terms of the judgment (supra), and make a decision
within eight weeks. The said judgment shall form part of this judgment also.

4. The writ petitions are disposed of accordingly, alongwith pending applications, if

2

any.

Therefore, in view of above the undersigned while exercising the powers vested by the
Govt. of Himachal Pradesh vide Notification No. Shram(A)4-9/2006- IV-Loose, Dated 15th
February, 2014 and as per power vested under Sub Section-1 of Section 10 of the Industrial
Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour Court-cum-
Industrial Tribunal, Dharamsala, constituted under Section-7 of Act ibid, on the following
issue/issues for legal adjudication;

“Whether alleged termination of services of Shri Parkash Chand S/O Shri Krishan Chand,
R/O Village and Post Office Dawahan, Sub Tehsil Kotli, District Mandi, H.P. w.e.f.
26.4.1993 by the Senior Executive Engineer, M&T Division H.P.S.E.B. Ltd., Sunder Nagar,
District Mandi, H.P., who had worked on daily wages and has raised his industrial dispute
after 20 years vide demand notice dated 25.04.2013, without complying the provisions of
the Industrial Disputes Act, 1947, is legal and justified? If not, keeping in view of delay of
20 years in raising the industrial dispute, what amount of back wages, seniority, past service
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benefits and compensation the above ex-worker is entitled to from the above
employer/management?”

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 30th May, 2016

No. 11-1/85(Lab) ID/2016-Kangra.—Whereas Shri Piar Chand S/O Shri Prakash Chand,
R/O Village Keori, P.O. Bir, Tehsil Baijnath, District Kangra, H.P. had raised a demand notice
dated 25.06.2013 regarding his illegal termination from the services by the Executive Engineer,
Electrical Division, HPSEB Limited, Baijnath, District Kangra, H.P. The Labour Inspectorcum-
Conciliation Officer, Palampur, District Kangra, H.P. tried to settle the industrial dispute amicably,
but the same could not be settled during the course of conciliation proceedings, where after he sent
a report under Section 12(4) of the Industrial Disputes Act, 1947 to the Labour Commissioner,
H.P.;

And whereas the report sent by the Labour Inspector-cum- Conciliation Officer, Palampur,
District Kangra, H.P. was considered, examined and Labour Commissioner, H.P. as appropriate
Government came to the conclusion that above worker had raised the dispute at a belated stage of
more than 11 years and therefore declined the reference of the dispute vide order dated 15.02.2014;

And whereas Shri Piar Chand S/O Shri Prakash Chand agitated the above orders of
declining of reference of his industrial dispute to the Ld. Labour Court before the Hon’ble High
Court of Himachal Pradesh vide C.W.P. No. 857/2016. The Hon’ble High Court of Himachal
Pradesh has disposed off the civil writ petition on 5.4.2016 and directed the respondents to consider
the cases of the petitioners, in terms of the judgment, dated 30th December, 2014 passed by the
Hon’ble High Court of H.P. in CWP No. 9467 of 2014 case titled Pratap Chand versus Himachal
Pradesh State Electricity Board and others within eight weeks. The operative part of the judgment
is reproduced as follows;

“3.  In the given circumstances, we deem it proper to direct the respondents to consider
the cases of the petitioners, in terms of the judgment (supra), and make a decision
within eight weeks. The said judgment shall form part of this judgment also.

4. The writ petitions are disposed of accordingly, alongwith pending applications, if

2

any.

Therefore, in view of above the undersigned while exercising the powers vested by the
Govt. of Himachal Pradesh vide Notification No. Shram(A)4-9/2006-1V-Loose, Dated 15th
February, 2014 and as per power vested under Sub Section-1 of Section 10 of the Industrial
Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour Court-cum-
Industrial Tribunal, Dharamsala, constituted under Section-7 of Act ibid, on the following
issue/issues for legal adjudication;
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“Whether alleged termination of services of Shri Piar Chand S/O Shri Prakash Chand, R/O
Village Keori, P.O. Bir, Tehsil Baijnath, District Kangra, H.P. w.e.f. 31.12.2001 by the
Executive Engineer, Electrical Division, HPSEB Limited, Baijnath, District Kangra, H.P.,
who had worked as beldar on daily wages and has raised his industrial dispute after more
than 11 years vide demand notice dated 25.06.2013, without complying the provisions of
the Industrial Disputes Act, 1947, as alleged by the workman, is legal and justified? If not,
keeping in view of delay of more than 11 years in raising the industrial dispute, what
amount of back wages, seniority, past service benefits and compensation the above ex-
worker is entitled to from the above employer/management?”

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 30th May, 2016

No. 11-23/84(Lab) ID/2016-Mandi.—Whereas Shri Prakash Chand S/O Shri Gandhi Ram,
R/O Village and Post Office Dhawal, Tehsil Sunder Nagar, District Mandi, H.P. had raised a
demand notice dated-nil-received on 20.9.2009 regarding his illegal termination from the services
by the Divisional Forest Officer, Forest Division, Sunder Nagar, District Mandi, H.P. The Labour
Officer-cum-Conciliation Officer, Mandi, District Mandi, H.P. tried to settle the industrial dispute
amicably, but the same could not be settled during the course of conciliation proceedings, where
after he sent a report under Section 12(4) of the Industrial Disputes Act, 1947 to the Labour
Commissioner, H.P.;

And whereas the report sent by the Labour Officer-cum-Conciliation Officer, Mandi,
District Mandi, H.P. was considered, examined and Labour Commissioner, H.P. as appropriate
Government came to the conclusion that above worker had raised the dispute at a belated stage of
more than 6 years and therefore declined the reference of the dispute vide order dated 26.4.2012;

And whereas Shri Prakash Chand S/O Shri Gandhi Ram agitated the above orders of
declining of reference of his industrial dispute to the Ld. Labour Court before the Hon’ble High
Court of Himachal Pradesh vide C.W.P. No. 199/2016. The Hon’ble High Court of Himachal
Pradesh has disposed off the civil writ petition on 24.2.2016 and directed the respondents to
consider the case of the petitioners, in terms of the judgment, dated 30th December, 2014 passed by
the Hon’ble High Court of H.P. in CWP No. 9467 of 2014 case titled Pratap Chand versus
Himachal Pradesh State Electricity Board and others within eight weeks. The operative part of the
judgment is reproduced as follows;

“3.  In the given circumstances, we deem it proper to direct the respondents to consider
the cases of the petitioners, in terms of the judgment (supra), and make a decision
within eight weeks. The said judgment shall form part of this judgment also.

4. The writ petitions are disposed of accordingly, alongwith pending applications, if

2

any.
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Therefore, in view of above the undersigned while exercising the powers vested by the
Govt. of Himachal Pradesh vide Notification No. Shram(A)4-9/2006- IV-Loose, Dated 15th
February, 2014 and as per power vested under Sub Section-1 of Section 10 of the Industrial
Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour Court-cum-
Industrial Tribunal, Dharamsala, constituted under Section-7 of Act ibid, on the following
issue/issues for legal adjudication;

“Whether alleged termination of services of Shri Prakash Chand S/O Shri Gandhi Ram,
R/O Village and Post Office Dhawal, Tehsil Sunder Nagar, District Mandi, H.P. during
March, 2003 by the Divisional Forest Officer, Forest Division, Sunder Nagar, District
Mandi, H.P., who had worked on daily wages and has raised his industrial dispute after
more than 6 years vide demand notice dated-nil-received on 20.9.2009, without complying
the provisions of the Industrial Disputes Act, 1947 is legal and justified? If not, keeping in
view of delay of more than 6 years in raising the industrial dispute, what amount of back
wages, seniority, past service benefits and compensation the above exworker is entitled to
from the above employer/management?”

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 30th May, 2016

No. 11-23/84(Lab) ID/2016-Mandi.—Whereas Shri Mehar Singh S/O Shri Birbal Ram,
R/O Village Dhawal, P.O. Khurahal, Tehsil Sunder Nagar, District Mandi, H.P. had raised a
demand notice dated-nil-received on 20.9.2009 regarding his illegal termination from the services
by the Divisional Forest Officer, Forest Division, Sunder Nagar, District Mandi, H.P. The Labour
Officer-cum-Conciliation Officer, Mandi, District Mandi, H.P. tried to settle the industrial dispute
amicably, but the same could not be settled during the course of conciliation proceedings, where
after he sent a report under Section 12(4) of the Industrial Disputes Act, 1947 to the Labour
Commissioner, H.P.;

And whereas the report sent by the Labour Officer-cum-Conciliation Officer, Mandi,
District Mandi, H.P. was considered, examined and Labour Commissioner, H.P. as appropriate
Government came to the conclusion that above worker had raised the dispute at a belated stage of
more than 6 years and therefore declined the reference of the dispute vide order dated 26.4.2012;

And whereas Shri Mehar Singh S/O Shri Birbal Ram agitated the above orders of declining
of reference of his industrial dispute to the Ld. Labour Court before the Hon’ble High Court of
Himachal Pradesh vide C.W.P. No. 199/2016. The Hon’ble High Court of Himachal Pradesh has
disposed off the civil writ petition on 24.2.2016 and directed the respondents to consider the case of
the petitioners, in terms of the judgment, dated 30th December, 2014 passed by the Hon’ble High
Court of H.P. in CWP No. 9467 of 2014 case titled Pratap Chand versus Himachal Pradesh State
Electricity Board and others within eight weeks. The operative part of the judgment is reproduced
as follows;
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“3.  In the given circumstances, we deem it proper to direct the respondents to consider
the cases of the petitioners, in terms of the judgment (supra), and make a decision
within eight weeks. The said judgment shall form part of this judgment also.

4. The writ petitions are disposed of accordingly, alongwith pending applications, if

2

any.

Therefore, in view of above the undersigned while exercising the powers vested by the
Govt. of Himachal Pradesh vide Notification No. Shram(A)4-9/2006-1V-Loose, Dated 15th
February, 2014 and as per power vested under Sub Section-1 of Section 10 of the Industrial
Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour Court-cum-
Industrial Tribunal, Dharamsala, constituted under Section-7 of Act ibid, on the following
issue/issues for legal adjudication;

“Whether alleged termination of services of Shri Mehar Singh S/O Shri Birbal Ram, R/O
Village Dhawal, P.O. Khurahal, Tehsil Sunder Nagar, District Mandi, H.P. during March,
2003 by the Divisional Forest Officer, Forest Division, Sunder Nagar, District Mandi, H.P.,
who had worked on daily wages and has raised his industrial dispute after more than 6 years
vide demand notice dated-nil-received on 20.9.2009, without complying the provisions of
the Industrial Disputes Act, 1947 is legal and justified? If not, keeping in view of delay of
more than 6 years in raising the industrial dispute, what amount of back wages, seniority,
past service benefits and compensation the above exworker is entitled to from the above
employer/management?”

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the st July, 2016

No. 11-1/85(Lab) ID/2016-Kangra.—Whereas Shri Prakash Chand S/O Shri Jigri Ram,
R/O Village Manua, P.O. Aundh, Tehsil Nurpur, District Kangra, H.P. had raised a demand notice
datednil- received in Labour Office, Dharamshala on 13.06.2011 regarding his illegal termination
from the services by (1) The Executive Engineer, H.P.P.W.D. Division, Nurpur, Tehsil Nurpur,
District Kangra, H.P. (2) The Executive Engineer, H.P.P.W.D. Division, Jawali, Tehsil Nurpur,
District Kangra, H.P. The Labour Officer-cum-Conciliation Officer, Dharamshala, District Kangra,
H.P. tried to settle the industrial dispute amicably, but the same could not be settled during the
course of conciliation proceedings, where after he sent a report under Section 12(4) of the Industrial
Disputes Act, 1947 to the Labour Commissioner, H.P.;

And whereas the report sent by the Labour Officer-cum-Conciliation Officer, Dharamshala,
District Kangra, H.P. was considered, examined and Labour Commissioner, H.P. as appropriate
Government came to the conclusion that as per reply filed by the above employers worker has not
worked with the employers No. (1) & (2) and had raised the dispute at a belated stage of about 21
years and therefore declined the reference of the dispute vide order dated 22.8.2013;
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And whereas Shri Prakash Chand S/O Shri Jigri Ram agitated the above orders of declining
of reference of his industrial dispute to the Ld. Labour Court before the Hon’ble High Court of
Himachal Pradesh vide C.W.P. No. 726/2016. The Hon’ble High Court of Himachal Pradesh has
disposed off the civil writ petition on 5.4.2016 and directed the respondents to consider the case of
the petitioners, in terms of the judgment, dated 30th December, 2014 passed by the Hon’ble High
Court of H.P. in CWP No. 9467 of 2014 case titled Pratap Chand versus Himachal Pradesh State
Electricity Board and others within eight weeks. The operative part of the judgment is reproduced
as follows;

“3. In the given circumstances, we deem it proper to direct the respondents to consider the
cases of the petitioners, in terms of the judgment (supra), and make a decision within
eight weeks. The said judgment shall form part of this judgment also.

4. The writ petitions are disposed of accordingly, alongwith pending applications, if

i

any.

Therefore, in view of above the undersigned while exercising the powers vested by the
Govt. of Himachal Pradesh vide Notification No. Shram(A)4-9/2006- IV-Loose, Dated 15th
February, 2014 and as per power vested under Sub Section-1 of Section 10 of the Industrial
Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour Court-cum-
Industrial Tribunal, Dharamsala, constituted under Section-7 of Act ibid, on the following
issue/issues for legal adjudication;

“Whether alleged termination of services of Shri Prakash Chand S/O Shri Jigri Ram, R/O
Village Manua, P.O. Aundh, Tehsil Nurpur, District Kangra, H.P. during year, 1990 by (1)
The Executive Engineer, H.P.P.W.D. Division, Nurpur, Tehsil Nurpur, District Kangra,
H.P. (2) The Executive Engineer, H.P.P.W.D. Division, Jawali, Tehsil Nurpur, District
Kangra, H.P., who had worked on daily wages and has raised his industrial dispute after
about 21 years vide demand notice dated-nil-received on 13.06.2011, without complying the
provisions of the Industrial Disputes Act, 1947, as alleged by the workman, is legal and
justified? If not, keeping in view of delay of after about 21 years in raising the industrial
dispute, what amount of back wages, seniority, past service benefits and compensation the
above ex-worker is entitled to from the above employer/management?”

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT

CORRIGENDUM

Shimla-171001, the 30th November, 2016

No.11-1/85(Lab)L.D./2016-Kangra.—Whereas, an alleged industrial dispute exists in
between Shri Prakash Chand S/O Shri Jigri Ram, R/O Village Manua, P.O. Aundh, Tehsil Nurpur,
District Kangra, H.P. versus (1) The Executive Engineer, H.P.P.W.D. Division, Nurpur, Tehsil
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Nurpur, District Kangra, H.P. (2) The Executive Engineer, H.P.P.W.D. Division, Jawali, Tehsil
Nurpur, District Kangra, H.P.

Whereas, a reference has been made to the Ld. Labour Court Dharamshala, District Kangra,
H.P. vide Notification of even number No. 11-1/85(Lab)ID/2016-Kangra dated 01.07.2016 for its
legal adjudication in compliance of order passed by the Hon’ble Division Bench, High Court of
H.P. However, inadvertently the correct facts could not be mentioned in para-3 of the said
Notification. Therefore, the same may be read as follows;

“And whereas Shri Prakash Chand S/O Shri Jigri Ram agitated the above orders of
declining of reference of his industrial dispute to the Ld. Labour Court before the Hon’ble High
Court of Himachal Pradesh vide C.W.P. No. 916/2016. The Hon’ble High Court of Himachal
Pradesh has disposed off the civil writ petition on 02.05.2016 and directed the respondents to
consider the cases of the petitioners, in terms of the judgment, dated 30th December, 2014 passed
by the Hon’ble High Court of H.P. in CWP No. 9467 of 2014 case titled Pratap Chand versus
Himachal Pradesh State Electricity Board and others within eight weeks. The operative part of the
judgment is reproduced as follows;

“3.  In the given circumstances, we deem it proper to direct the respondents to consider
the cases of the petitioners, in terms of the judgment (supra), and make a decision
within eight weeks. The said judgment shall form part of this judgment also.

4. The writ petitions are disposed of accordingly, alongwith pending applications, if

any.

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.
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In the Court of Shri Gian Sagar Negi, Sub-Divisional Magistrate, Shimla (R),
District Shimla (H. P.)

Shri Chander Parkash s/o Shri Nanak Chand, r/o Village Rampur Keonthal, P.O. Rampur
Keonthal, Tehsil & District Shimla.

Versus

General Public .. Respondent.

Whereas Shri Chander Parkash s/o Shri Nanak Chand, r/o Village Rampur Keonthal, P.O.
Rampur Keonthal, Tehsil & District Shimla has filed an application along with affidavit in the court
of undersigned under section 13(3) of the Birth & Death Registration Act, 1969 to enter the date of
birth of his daughter named—Km. Payal d/o Shri Chander Parkash s/o Shri Nanak Chand, r/o
Village Rampur Keonthal, P.O. Rampur Keonthal, Tehsil & District Shimla in the record of Secy.,
Birth and Death, Gram Panchayat Rampur Keonthal, Shimla.

SL. Name of the family member Relation Date of Birth
No.
L. Km. Payal Daughter 11-01-2007

Hence, this proclamation is issued to the general public if they have any objection/claim
regarding entery of the name & date of birth of above named in the record of Gram Panchayat
Rampur Keonthal, Shimla may file their claims/objections on or before one month of publication of
this notice in Govt. Gazette in this court, failing which necessary orders will be passed.

Issued today 05-07-2017 under my signature and seal of the court.

Seal. GIAN SAGAR NEGI,
Sub-Divisional Magistrate,
Shimla (R), District Shimla.

In the Court of Shri Gian Sagar Negi, Sub-Divisional Magistrate, Shimla (R),
District Shimla (H. P.)

Shri Raj Kumar s/o Shri Ghanshyam, r/o Village Kue, P.O. Gumma, Tehsil & District
Shimla, Himachal Pradesh.

Versus

General Public .. Respondent.

Whereas Shri Raj Kumar s/o Shri Ghanshyam, r/o Village Kue, P.O. Gumma, Tehsil &
District Shimla, Himachal Pradesh has filed an application along with affidavit in the court of
undersigned under section 13(3) of the Birth & Death Registration Act, 1969 to enter the date of
birth of his son named—MTr. Sagar s/o Shri Raj Kumar s/o Shri Ghanshyam, r/o Village Kue, P.O.
Gumma, Tehsil & District Shimla, Himachal Pradesh in the record of Secy., Birth and Death, Gram
Panchayat Baldeyan, Shimla.
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SL. Name of the family member Relation Date of Birth
No.
L. Mr. Sagar Son 01-09-2016

Hence, this proclamation is issued to the general public if they have any objection/claim
regarding enter the name & date of birth of above named in the record of Gram Panchayat
Baldeyan, Shimla may file their claims/objections on or before one month of publication of this
notice in Govt. Gazette in this court, failing which necessary orders will be passed.

Issued today 07-07-2017 under my signature and seal of the court.

Seal. GIAN SAGAR NEGI,
Sub-Divisional Magistrate,
Shimla (R), District Shimla.
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[Authoritative English Text of this Department Notification No. EXN-F(10)-18/2017 dated
2017 required under clause(3) of Article 348 of the Constitution of India].

EXCISE AND TAXATION DEPARTMENT
CORRIGENDUM

Shimla-2, the 11" July, 2017

No. EXN-F(10)-18/2017.—In the Notification No.1/2017-STATE TAX(RATE) AND
NOTIFICATION No.2/2017-STATE TAX(RATE) published in the Gazette of Himachal
Pradesh, Ordinary, vide No.EXN-F(10)-14/2017-Loose dated 30th June, 2017,-

Details of Corrigendum

SI. | Notification Nature of Corrigendum
No. No.
l. 1/2017-State | 1. In the Schedule — 2.5% / 5%-
Tax (Rate) (a) Atpage No.3176, in S.No.35, in column (3), for the words

“Coffee, whether or not roasted or decaffeinated” read
“Coffee roasted, whether or not decaffeinated”.
[Coffee beans not roasted is exempt from GST.]
(b) At page No.3179 After S.No.103, the following entry shall be
inserted, namely:-

Sl. | Heading Description
No.
103A 2302 Bran, sharps and other residues, whether or
not in the form of pellets, derived from the
sifting, milling or other working of cereals or
of leguminous plants [other than aquatic feed
including shrimp feed and prawn feed,
poultry feed & cattle feed, including grass,
hay & straw, supplement & husk of pulses,
concentrates & additives, wheat bran & de-
oiled cake]

[As per the decision of the GST Council, all goods not specified in the
exempted list of goods falling under Chapter 23 are at 5%.]
(c) Atpage No.3181, in S.No.165, in column (2), for “2710 19
00 read “2711 19 00™.
(d) Atpage No.3184, in S.No.234, in column (2), for the entry
“84 or 85” read “84, 85 or 94”.

2. In Schedule — 6%/ 12%,-

(a) At page No.3192 after S.No.16, the following entry shall be
inserted, namely:-

SIL. No. | Heading Description

16A | 0805 Citrus fruit, such as Oranges, Mandarins
(including tangerines and satsumas); clementines,
wilkings and similar citrus hybrids, Grapefruit,
including pomelos, Lemons (Citrus limon, Citrus
limonum) and limes (Citrus aurantifolia, Citrus
latifolia), dried.
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SIL.

No.

Notification
No.

Nature of Corrigendum

(b)

[As per the decision of the GST Council, dry fruits other than
cashew nut and raisin, falling under Chapter 8 are at 12%.
Citrus fruit, fresh is exempted under GST.]

At page No.3194, in S.Nos.47, 48, 49 and 50, in column (2), for
“2202 90 10”7, <2202 90 20, <2202 90 90 and “2202 90

30” respectively read “2202 99 107, 2202 99 20, 2202 99

90” and “2202 99 30”.

In Schedule — 14% / 28%,-

(a)

(b)

At page No.3228, in S.No.11, in column (2), for “2202 90
90” read “2202 99 90”.

At page No.3237 after S.No.163, the following entry shall be
inserted, namely:-

S. No. Heading Description

163A 8701 Road tractors for semitrailers of engine

capacity more than 1800 cc

[As per the decision of the GST Council, tractors other than the
above are at 12% while all goods not specified elsewhere falling
under Chapter 87 are at 28%].

2/2017-State
Tax (Rate)

1.

In the Schedule,-

(a)

(b)

At page No.3160, in S.No.45, in column (3), for the entry
“Dried leguminous vegetables, shelled, whether or not skinned
or split” read “Dried leguminous vegetables, shelled, whether or
not skinned or split [other than put up in unit container and
bearing a registered brand name]”.

[Dried leguminous vegetables, shelled, whether or not skinned
or split [put up in unit container and bearing a registered brand
name] is already at 5% GST.]

At page No.3164, in S.No.148, in column (3), in clause (vi), the
words “[proposed GST Nil]” may be deleted.

By order,
Sd/-
Principal Secretary (E&T).
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