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INDUSTRIES DEPARTMENT

NOTIFICATION

Shimla-2, the 24th July, 2017

No. Ind-B- (F) 10-2/2017 .—The Governor, Himachal Pradesh is pleased to constitute a
State Level Committee for expeditious processing and disposal of mineral concession proposals of
the State for seeking previous approval of the Central Government under the proviso of Section 10
A (2) of the Mines and Minerals (Development and Regulation) Amendment Act, 2015, as

under:—
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1. Director of Industries,
Himachal Pradesh.
2. Regional Controller of Mines,

Government of India, Ministry of Mines,
Indian Bureau of Mines, 100 Old Nehru Colony,
Dehradun, Uttrakhand.

3. Superintending Geologist,
Geologicial Survey of India,
Plot No. 3, Sector-33B, Chandigarh-160020.

The Constitution of the Committee aims to avoid delay for want of information/documents
in accordance with the provisions of the Act and the rules and guidelines framed there under. In
order to expeditious finalization of mineral concession proposals, the Committee shall thoroughly
scrutinize the saved proposals before sending it to the Ministry of Mines and shall also give its
considerable views and replies on the existing proposals.

By order,
DR. A.J. VPRASAD
Addl. Chief Secretary (Industries).

Riarg vd o9 Wy T
Rrret—2, 21 a8, 2017

T IS W va—dI(Ta)1—9 / 2015—-FBNTSI—Ia: oA Uew & Ut b IE U
BT ¢ & fRAMEd UeY WRER B WGN T R AESlh JAed g AFd: 98ld WRBTS,
dedier 9feard, forar =mar # o= R qegw Ri=ng aRaren & @i gg @ ofsid &xe
e &, VT YA gNT I8 °INa fhar Siran 2 6 feaforiRaa faavol | aftfa 4f Suad
W & o srufera 2

2. UE °NUN, Y 3o, YA AR AR H S UfdeR &R URERidr
AMIBHR IMfATTH, 2013 (2013 BT 30) DI IR—19 & IUG=N & 3efF g FHfd T+ faaal
DI FIAAT TG DI I 2 TAT 39 A & 3fefF 354 |ATEdl, dld A fa9eT, fyem
BITST BT I qH & T BT & IMQY o B Yag NI e g e 2 |

3. W &@d b1 FREe q-ofoid wHedl, BHEd uew die A faunn  [er
BITST & Hrterd # fHar ST Fahar 2|

faege faaxoft
7 GENIGH HIE] TERT <0 e e /o o
T afeara ROTS 1256/714 00-01-00

223 00-05-00
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1257/714 00-08-00
219 00-05-00
1258/714 00-03-00
218 00-05-00
1314/1039/1 00-07-00
1229/458 00-01-00
541/2 00-09-00
fpar—9 02-04-00
ST §INT,
SR SIRY,
U ﬂlaa |
HOME DEPARTMENT
NOTIFICATION

Shimla-2, the 24th July, 2017

No. Home-C(B)10-1/2017.—The Governor, Himachal Pradesh is pleased to constitute
State Welfare Board for the welfare of Ex-CAPF(Central Armed Police Forces) as under:—

1.

A S A O i

10

The Chief Minister
The Chief Secretary

The ACS/Principal Secretary/ Secretary (Personnel)

The ACS/Principal Secretary/ Secretary( Sainik Welfare)

The ACS/Principal Secretary/ Secretary( Finance)

The ACS/Principal Secretary/ Secretary(Home)

The Director General of Police, HP

The Director, Sainik Welfare, Hamirpur

Two Senior Officers each from ITBP, CISF, CRPF, BSF,

SSB and Assam Riffles.

The Special/ Joint/Deputy/Under Secretary (Home)

.. Chairman
.. Member
.. Member
.. Member
.. Member
.. Member
.. Member
.. Member
.. Member

.. Member-Secretary

The Board shall look after to the welfare of Ex-CAPF, their dependents and also address
their grievances. The Board shall meet at least once in a year.

The tenure of the Board shall be for 3 years from the constitution of the board.

By order,
Sd/-
Principal Secretary.
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HOME DEPARTMENT
(Section-D)

NOTIFICATION
Shimla-2, the 25th July 2017

No.Home-D-A(1)-1/2013.—The Governor, Himachal Pradesh is pleased to order the
creation of 01(one) post of Additional Superintendent of Police(Addl.SP) for Police District Baddi,
District Solan in the pay band of Rs.15600-39100+5400 (GP) in the cadre of H.P. Police Services
with immediate effect.

By order,
Sd/-
Pr. Secretary (Home).

HIGH COURT OF HIMACHAL PRADESH SHIMLA- 171001
CHARGE RELINQUISHMENT REPORT
Shimla, the 15th July, 2017

No. HHC/GAZ/14-217/95-1.—Pursuant to Registry Notification No. HHC/GAZ/14-42/74-
VII-18492-18517, dated 27-06-2017, 1, Rakesh Chaudhary, hereby relinquish the charge of the post
of Registrar (Administration), High Court of Himachal Pradesh, Shimla, today the 15th day of July,
2017, Afternoon.

RAKESH CHAUDHARY,
Registrar (Administration).

TR TG TT9 AT fumT

REet—2, 17 SIS, 2017

e Siododio—(d1)2—1 /2012 (Soot) SI0U0.—ZAMEd UK & IoguTel, AR & Afdem=
F AT 309 b WP §RT Ya Tdddl BT YANT HR gY, 299dl YW Al |l ANT &
WMWY W, fRAMae 983 TR U9 UM ol faurT #, TR 9 I QoMeR, -1 (o) &
g & oy S99 SIRRIET ¥ Heltd SU=—'d & AR Wl 3R Wi 1 a9t €, arerfq—

1. dfed 9 iR uR™M——() 9 fml &1 S W Rfeed udwr TR ud ™
ST fIET, TR U9 M AR, ai—1 (Io1af3a) Wt 8ik ur=fa 29, 2017 © |

(i) A ¥ TS0 /3 TTole, fRAEd Uew | UHIRa fhy S @l dRE 9 9g< 8 |

2. fRE iR @mgfmEi—() 39 T & siftrgeer dem & i fi-@Q)3—2 /97 IR
22 fdHwR, 2003 §RT ARG BAMd Yo TR Td Y AT [G9FT, TR 9 Y ATGHIDR,
-1 Routa) ifetfUe axffa darg, wdl va ur=fa 99, 2003 &1 tageRT FRed fear Simar
2|
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i) U AT & B gy W Suad Su-fm (1) & o s ueR FRR frmt &
3N @1 TS pie Yfad, a1 a1 FRaE 49 Al & e At w5 # @ 18 wwsh S |

3T §INT,
AT <],
sfaRed g |fed (TR Td a1 Jior) |

SUTTE—"%"

fRArEe URe, TR d UM AT 3T #§ TR v M AoHeR, -1 ({orafa) @
g & fog et &k Ut fom

1. 9§ BT AR TG T JSHIHR
2. UT (U3)) & E=G—— 08 (313)
3. iR —qf— [ RreTaf3e)

4. JgE— () Fafg ueaRal & fog dawmm—u §€: 4 15600—39100 /— STHT
%7600 /— TS U |

(i) wfaer R e FHaRal & fofw Suafer : I 23200 /— Ui | W& 15-F H
feT v @R & FgAR |

5. O U AT AT IE—AI |
6. W Wit & foQ amg—18 I 45 A9 :

R Y w1l by S drel Afddal & foly SRl oy |, dged A1 |ider & R W
e faqal afga, usel 9 €1 WRGR B AT H§ Id JJRAT dI AL AT B0l

wReg I8 SR & Al dedf a1 dfder & R W g fear el 39wy A
fFgfad @1 ARG BT Afdd Mg BT B MAT B, A 98 VAl d&d AT GfAQT B MR W B Ty
Ffd & wrRor fafed omy # RiferefieRor &1 ur= 781 8

TR U8 IR 6 rgfaa SRt/ g_ferd STl / @fdadl & o= il & foly Hud
IR AHT H, 39 IR d& Rireliaror fhar S |a, Rar fAEe e IReR & AR
T 4T IS (3Tae) & A I T

W] I8 IR AT &l daex Ml dn w@rgd el & 9 dHenRal &I, S U
et Ao, Al 9o wWrId Meril & URM™IS Ted @& 99y W Ul Jdex, mET / warad
ol # e A qd WReN HHaR] o, el #cff § omy o A # & & Rarga rggnd &
SITG, ORI RPN HHAIRAT DI ageld 81 Vil RIgd qonfy, dfeds deaey, ! /w@ra
el & V9 dHaRg< &1 T8l & S, S geEdadt 9 e/ w@ma el gRn e
fpy 7 o /fpy MU € &R ST ufetd Vaex, Frml /@ el & IRfME Ted @ gz
U AT/ @ d Ml @) Aar § eifvad w ¥ srAford fhu v € /by w9 |
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fewur—ef et & forg oMy AT @1 TUMT S 9 b UM flaw | @ g, fRorad
g (4S))d! 3MMded MG &=a @ fory, wenRefa, fasmfa fear o € o farsHresl &t

sfraf fepar a2 |

7. A wf foy 9m 9 fd (@fiaa) o fog enfda ~gAaw dfde &k s
IEAN —— () fFard gar (@)—(i) i Araar ura fazafdemery & a1 $Eege Ak <red
R 3OS gRT IR w9 A AT T fhdl AR o 3Red a1 RIS A1 erse A1 oA a1
STSRAT AT BT IT B T SHRSHIR AT SIFUIE IT BT AT IR IT geaIs¥HTel W= H

. Ch / THATIT / FdhR SUTY AT §96 9 |

(i) TR IR U™ Ao A a1 R 3R U™ Ao faWET gRT fed sl unferawor
% I SRIGd I & F H 7Edl U<l BT & U g a9 Bl AT |

(@) Froha FEa—() TE AR &g Ao aRaeEet @ Ay /e |
e JgWa T & |

(i) femmaer v @ wfeal, Afaal iR diferdl &1 94 &R ucer # faem™ faftre <eman
H Fgfda & forg Sugear |

8. W wilt fry WM e wfdw (wfeal) & forg fafkd oy &k W aEar @rEam)
WITa Jfad (fdan) & e § R s AT qE.— 37— el |

dfere srgar——zi, St A wawT | 11 #° fafka g
9. RN & @, IfY B B—() FEf v P g F——(@) <1 99, Ve vH a9

I e T SR Efy & foru faaR fohar S |, 9T werm uiftery faey uRRerfaat #
3R BRUN Bl forRaa & fAfIRId B e |

(@) wfdar & MR W, Yagfd & AER R Fyfdd o=, sEfaffar & v gafares «®
3R 3MHET W HIE gRdler TE Brf |

(@) Fi=rfa @ g9 H—& T F A G H U DGR H QT ¥ F7 ARl ol @
foru FaiRa aRAer &1 sl afe a1 8|

10. Wl @& ugfa— @<, A s8R @ WHfa, doveic, RIFRT gRT iR fAaft=
Tghal §RT X OF arel U (Usl) @7 gfoeraar—() @ ufaerd Wefa gR1, U 9 8 W
Apvsic MR R, a1 & 9 89 ) Wl wcdt g1, genRafa, g emmR w a1 dfder @
AR W, 9T gINT |

11. Hfa, APvelc, WMMRY gRT 9dl & <3 ¥ 9 [ e W=/
JApveiic /RAFaRY fRar Sm——() T=rd ufied 89 W8ke TR ASHeRE) § & urfd
ERT ST 3fd= a1 RIS A1 e A1 AIoHal AT BTSN A7 Hrl AT IR AT SHReHER IT gIaIe
I XS 3R IR IT FaIs¥Hedl W H A=Al UTel TH, S /TH. W /Hddhlar. &l

IUIfY g & 3R st 39 9 &1 g Qarera a1 I § &1 78 IR deed 9ar, afe
PIg 81, BT AfFfard Pxe 9 a8 &1 FAfd Adrere 8 T T 89 R gait (i) ¥ I

(i) = uferd SS9 WERd TR ANHIGRE) # W U gRT S Sffdbcaar a1
(f=i) srerar Rifder SONFRART & A=aar ura SuIfer <@ 8 &R Her oR a1 fafa
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JAThT AT TS H Bl T3 AR deef |al, I PIs 81, Bl AT IR IR a¥ &1 afid
AdTHTel B, VAT 7 89 R Fadt (i) § 9 |

(i) TedNT uferd SS9 WERd AR AOMeRE) H W WHEfd gRT S ifdcdaR
tReacelRm a1 fafde Sonfafy & Araar o feemr wad & ek e i av &1 afia
AATHTA T TS | HI T3 NNAR ded Hal, IS DI3 &1, B AHferd oo aig 99 &7 Fafid
HATHTS &, U1 T 8 R S0 () H A

(v) SWad uadt (@), (@) IR (@) & 9 BH W EEA USw WEHR /3R I
IRGRT /Brg IRAR P fIIET A Y =94 H SRR R g I8 JISHIOR & UeuRal |
I HpvsHe MR W, ST 369 A1 RS A7 <A AT ASal AT SR AT Bl AT xR AT

SRCHR AT TIAUTE IT BXeT Ol A9 IT gaIsvded W= § d=gdT U UH. b / UH.
AT FHTAPIAR SUTE G B

W] TR V& I IGHIGR & UG Pl 99 & forg Ffoiad ame fawg ‘g’ smeniRd
IRCR BT IHARYT b1 SIT——

IR fog v st

UgCll, GUNT, UTadl 3R Bl HAE—dh TR ATAHR (i)
RISNESINSIREN A TR ATSTATRR (ji)
e 3R 3radt A8 TR AP (jii)

fewor—< g i &1 g URedar & AR WE U gRT URHiSE Ut #R fera
ST & RFT &1 A gavt & wR_7 S, rad | g Raa 8 |

1. O & 9 Amel | g R Fafid FYia 9 9d 9eRe @me) s § @ TR
TR dee a1, IfT dis 81, U=ra & forv g9 a4 & genfafed darera & forw, 39 od &
el R&d gU MUMT H ol M%W@W)Wﬁﬂ?@iﬁgﬁa/mﬂﬁﬂ?ﬁaﬁ?
=T sl & Ul & IR A9 @ S WIer Uihar &I U+ & ugarq @ 1 ol

R B9 T AHA H, [T IS BITS AR ARRS (UI¥6) IS H U Hd HaThTd
(a—q’sieﬂwwa%ﬁww%ﬂ S AT dar/ Mg & SR | Bl) & JMER R SuYa
fAfde Suyg=i & HRU AR U I &1 9= 8 SIdr 8, d81 uH—8TIe Ydi /Ug / hrex |
S AR Jl e IR {6y S & ors @8l SMed SR fd=R oRd 98y B afddar o

R S T gegiRAT @I, 59 R uid @ foy =R far Sien 8, &9 9 &9 JF a9
P GATH AT AT AT UG B 9l AR G M H§ fafed dan, S 9 w9 81, el

Wa%sﬁ?%ﬁﬁaaﬁaﬁéwﬁﬂqﬁﬂﬁwaﬁaﬁmeﬁa% ﬁﬁq\—rﬁ
T faoR @ forv 3muma & ofrar ®, 981 SO efass afdd ff ot u=fa & R @ forw

3T THSAT SITUT / HHS SITQAT |

TEIPRO—3 T WRgd & I<Hd BTS USURT W= & foly aura F8l dHsi
ST /F98 g afe aRe o afad yagd dfe 2, R feAifdersore smis iR
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A (RSTd9 3 d=ireT 39 fRATEd e A1 Saidbd AfdRiel) Bodl, 1972 & fRA—3 &
QU & ST Wl fhaT AT B Tl D ST Rl o fay Wy B W o vew
AfdaHa (RIS % da=iial 39 & fRA/Ee e 9 caiidba AfdRiel) Bool, 1985 @
-3 & SUe=l & = AT fhaT AT B TAT S99 I aNIdT o feU U g |

(2) S PR WRERE & | "Fdl H W s R Fefid Ry /a9 g9
TRE (Q9$) U8 TR Bl T3 AR deed |dT, afs S 81, JaThidl & folg 7o § @ S,
I e FRgfaa /ur=ta, SRd @99 @ e iR Wl &R Ur=iid sl & Iuaeel & STgaR
P TS o

R B Mg U MiQ T Har Bl AUFET A o B UL Sl RITRAIERT BT, D
ooy TRGRS g raRafdd i |

12. Ife fouyrfm w=fa afffa fdemm 81 O S99 SgA—oidT SRR gNT
AII—T9Y TR fSd &I 1Y |

13. 9t o= A o9 okl & R wewr e Jar s 9 wREet fear
ST —SiT fafer g srufera & |

14. AT il @ forg afard e ——B Jar a1 ug R Y & forg spefi &1 9ra
B ARTRS &A1 AR |

15. el Wl gR1 ug W Fgfd & fog aga——fieh wdit & " 6, te ® fFgfea @
T =9, AR R / afdda TR & MR IR fhar St a1 afe, genRefd, fBame g
AT |AT IMMANT AT T WAl ST / UIIHROT VAT HRAT MAeIS A7 T FAel, o g9d o
S TS BeAl el (RS UBR B /faRad wder a1 aEsiRe wer a1 TRiRe uRienr &
TR WIEHR / Afdicd TIE0T & AR WX fHAT ST [SaT ®R / Uiedshd e, JmRefd,
JMNT /3= 9l TRIRoT T JaenRd far S |

15—% dfdar Fgfaa g1 ug W Agfad & foq sga—sa @i 4§ &0 a9 & 81 8¢
A1 yg wR wfder Fgfaaar e fau U Meeeei iR el & el @1 SIrgii——

I. 9 — (%) 9 Uiferd! @ orefF, e U 7R 3R U™ Aror favmT § TR
Td UM ASITHR DI AIET & AER R URS § U ¥ & o0 Smn S 5 quigay R

WX dalAT ST DT

U] VAT @7 @af H Juay IMER R RARY /Fdiaxer & foly Fg [AvrTeger I8
THIOT O SR BT b Gfaer W e Afed @1 dar 3R R, 9§ & SR Aivod 8T
2 3R dad Il @ Ffaar s@afd Fdigd / fawariRa &1 S |

(@) ug &1 BArad Uy e JaT MR & HEi&T § JM—Ife Afid, (TR g
IM Ao, RAEd Uew WReR Rad ug (U]) & 9T @ MR R R & ol IR &7
JTTATGH UTKT -1 & UL STUelT Pl TG Al MBIV, i fEArIe UQel Al HaT AART
@ HHT T |

(M) =@, 3 A<l O gt frEn 9 fafed g w6t @ sgar fear S|

1. GfSrAd Iudfi—far & MER W FYged TR UG U™ AISHIdR - Dl
T 23200 /-39 @1 &R ¥ FAHlGA T AfdeTdAS W69 (ST U 98 & AdH SMT I8 U & a_Ta”
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BN UfoH Saed @ ST | Ife AfdeT # U ¥ o ifd & 9Ny @f Sl ®, df geErdadt
qf () & forv WReTHS SUARET ¥ T 696/—(0 B T F$ BT YA O IS ¥ BT A
gfaerd ) aiiiies gfg & B9 ¥ ST ol S |

IV =94 gfspar—dfdar Fgfad &1 <em 3§ w® R Fgfea & foy =94, RAEd uswr die
AT 3N §RT AIeTehR / Afdedcd IRIeT & MR WR fhar Sewm a1 afe, VT &_A1 maedd AT
A TS SY A gd H o TS Bedl W (TS UeR @)/ foiRad wden a1 anasiRa
QRIE AT ARING GRS 6 AJAR FIEhR / Afdkied WAV & IR R fHAr S e
TR / UTSThH 3MTfe, JATRATA, JMART /1= il UIfSIhRoT gIRT JIaqenRd fhar S |

V. dfaeee Fgfemal & fog @99 afifd—orl g Wt sifaxr eerfq e

YS9l ol dT RN gRT AHI—99T R fSd &l oY |

VI SRR—3RAT B, I & Iear g9 Al 9 FoliF IUET—F D FTIAR PRR
BEAEIRT HRAT BT |

VIL e 3R wd.— (%) |fdeT & R W gad afdd &1 T 23200 /— s &
w® ¥ Fud dfeees teH (G U e @ =Aaqd O U U @ _TeR B ufoAN e @
SITQE | |iaer R Fge afed 3T 9@ Y 9¥ /aul & oy dfderaie IeH W 696 / —BUY (U
D U IS BT RAGH S TS U BT A URIRIE) B RBH Bl Al ghg BT 8PHAR BN 3R A
DS Fedg UMY S aRS /T Ia-AM Iffe el f&am S |

(@) wfaer W fFged @fed @ Jar Quiaar R MR wR gl | afk wfder w fgea
I BT BIRIUTAT /AR SIeb 8l Uil Sl =, o Ffdd waiyd (§9r@) f6g S & forg
ST B |

(M) e w® e afdd, (e 99 @ Ja R© B B %A U QT B SHNAD
3APIY BT EHER BRI | TAMY Afaar R Fgad w#ar e |1 09 (9 & uqfa s@srer, g9
o & fafecar e ik ok T & a9y saerer & v ¥ gheRr s8R /8rft| dfder )
Fgaa Afeer g |ar & SR, THUE 81 O |fed WU PR B Gem A, EIT@—CW%@F\HT
a@aﬂfrmﬁr@%ﬁmﬂw—wmﬂﬁaﬂﬁwﬁmﬁﬂﬁ?@ SIS GIIER]

H%Wasrﬁawﬁmﬁm)a%moﬁwﬁﬁlagﬁwmtﬁsﬁ?woﬁo@oaﬁzﬁ
foq gweR & Brm /Bl | Wfder W e afdd @ SR & R fdl o e @1 318
3[ABTET TSI el BT

R AU BB fabre, fAfbedr fadhrer iR fdRIY 3fadrer U PHelvsk dy ddb
iR A S o SR STl HefveR a9 & oy ST el fobdn ST |

(@) Fa=e AfeRl & srgded & 9 dad (SYLN) A sFRgRd uRerfa & w@d: &
<faeT BT TdadA™ (FATIE) 81 ST | JoIf 3fudrfed AFel § oTel IR ffeedr MR R daisd
A AR JgURAfT & gremd dfder R e Afed & o 9 9ER 8 dr S99
e & AMel # AR aRd G Ul 3@l Juafsid el &1 S, fheg uqemrl &1 g4
gad g9 R R AfER B gl AT s dunfu 9ider R Fga afid dwia |
JURIT BT U Ay & oIy AIQTHS HH BT 8HAR T8l BT
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R A WBR & Ydferd Ageell & JFJARY fbadr e grRr o fdhg 1y
AR / SR BT GHA—9F DI UK HIAT BT |

() dAfdeT & MR WR FYgF yearl 5 9T & U M R A9 99 & SrRIbIa
quf AR T I, SMawaddl & SMYR UR IR &g UTF 8N Sfgl W UeMaid SR o= UdT
HAT STUfrT /|

@) Tafa wedl & R /IREIGA Rfbear aarl | S0 JIRFG YA 95
URJd BRAT BRI | dRE AWE ¥ 3fUd THddl Algen Wl ydd 8 9o Rl dR W
IUYA AHN STEI | U Ak orweft @1 fat witigpa fifeedr ieR /@it gy
IUGFIAT & fo1g g qRIeqor foham e |

(®) wfdaar w® Mg afed &1, IfQ U Ue Hddl & T H SR W ST S7uferd
8, A 98 S &R R, ol fF AT ufoRe uguR B dd9 WM @ gAqH R AR B, AT
9l /<P 9l BT haR BN |

(@) Frafa sFerRal @ <2 9 I AR HaT FEEl S U, 3R—TH. 3R, geol a9,
AR Aias [ R, ﬁmﬂﬁwaweﬂwﬁwsﬂﬁq’zﬁwaﬁavﬁmwﬁgﬁm
B AT H AN T B | T 39 W # grrafdia Suafert onfe & forw gdher B |

16. JARU—ar # gfd, fBaeel Ueel WAR gRI, WHI—8Hd W Ifd
SRl / I ST /3 e ol ok JAfdadl & o= Uil & oIy war # IRefor &
grad SR fhY g arqeil & ol Bl |

17. i WeT—JaT & IAd 9 Bl AHI—I9d IR JANRT R ueer
faumfa oiem fm, 1997 # gerdenfaa fourfa 9em g e By

18. RIFT F P AfdF—IT8l T WHR FI I8 I 8 fb AT BT a9ad AT
T 8, 981 g8, BRN &l foaRga # srfafeRad oxa iR At U<er i Jar ST &
RIS 9, <Y gRI, 349 Al @ fardt / foheel Suaw (Suawl) &I fosdl avf a1 afaq (afaaa)
% YaI I1 U (I]i) oF 9r9d, e s o |

Y- '

TR UG UM SR AR A U9 RAR & Ty, Y-S dfad, (TR Td I Do),
e ey WReR ® Aegd 9 e @ WM aren |fder / eRR BT gy

............................ RC1E3] A 3| = =1 e b 1 s e | s M (S NSRS T
U UUH UEER HEl T ©), AR A US¥ & U, $ "l YIS 9ied (R Ud
IM Ao fa9m) ffemed uew WReR, (R 399 39@ tear fgdig vear &8l 17 2) &
AT M ARG ®1 far a7 |

fgd 9eTpR’ o IURIGd UAH UeThRR Dl T & 3R YIH TR 9 Sad TR Ud I
IoHPR & w9 § dfder & R R frefoRad M iR ordf w® dar a9 & forv dsHfa
9 B—
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Ig fF UM WIeR Sad TR T UTH AISTATDR o D BT Hooo IR B
MR BT FHATK B dTd a9 db U 99 &I @y & forv fgedia veiar @1 dar
# | I8 fafafdse wu 9 SfeaRaa fhar T § iR T TIeRI §RT BRIR U1l
T 5 U geTaER @l fgd teR @ A fdar, SRR e feay srifq........
....... D @A & IR (T )ﬁawﬁamwﬂﬁﬁvmﬂiﬁm

Re] AfdaT Sl A guigay SMUR WR (AR /FdIeReT & o faMmTes a8
THO—0F SR B b wfder iR Mgad @fdd @ dar iR SMeR 9y & QR
HATYSTA® BT & 3R dael Tl TS Afdar oI 3fafe Farepd / fawamRa & S |

Yo UeTPR Bl HidaTcHd Ybd I 23200 /24T UfART B |

T UBR 1 AT oidar SRR R W ERfT | Afe wfder w g
BRI /TR SIH TRl T A & A FRYfaa wiatid () @ e @
BT |

dfder R Fged Afed v w9 @ Jar [ BRI b I¥Er UP QT b SMHRAD
GBI BT ThaR BT | '

PR B T H, Wiitrhd e sfeent gR1 SNy fRifba gHo—us yvgd R
R YAl &9 9 e uqgfa sraarer (Shfad a=ai @ den &1 faar fey fam)
% forg 01 ghar Bl | 98 fafdca ufigfd ok gaodiodo & & forw gwmer ==&l
g /B8R | e R g afdd @ Swied & Ram 5l o= geR @ g
3[ABTE IS el BT

IR STGUIAd MDHRAD JqHI, BT DB AR IR 3raadhrer U delvex ay
TP AT HAT ST AT AR S Polver a9 & folg spriid &1 fobar e |

e AReRT & AR & 99T Har I sFgd Uiy & w@a: & |fder &1
R (FHY) 81 ST | ToIfU *uarfesd #Mal | STel fafdedr R R &ae
A Mg Ul & gra Wfder R Fged afdd & o= 9 =R 8 ar
9D FRAAAERET & ARl H [I9TR A @9 U @i Safsia el @l SITg,
TR USURI DI 9190 FHI W =07 AR BT Gfd weAr BT qenfy |faer
R Mg e didd | TuRAfT @ 3@y & foly AideTd® Y69 & haRr ol
BIT:

W] 99 WHR B T A D IR, Fafbear AR gR1 SRy
AR / RTI BT FHAO—TF UK HIAT BT |

AfdaT & R R Fged Afed e T9 © WA W dF 99 Bl SrRibr gl
TR oI B, MaeIHAT & SR IR RAFRY 7g UrF 8rm /8Rf1, gt ff wemafs
MR TR AT HRAT 31U 8 |

AT waedl BT WRBN /IS Igd RIfhcdr aaaril | &uAT 3R 1093
URJd BRAT BRI | ARG nAfdl 1 90T H, R8s A<ils ¥ 3Af¥d &l THieawell g
B T@, S SRl OR WR IMugad a1 <7 | Afden el &1 fel uifdrasa
e SR/ el §RT IUgaddT & fofg g e fhar S |
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8. dWfaer R Fgaa afdd &1 afe U 96 diadl & T H SR R ST SUfard
Bl A 98 S R W, Sl MR gfiRer il eHeR) @l 9 @ [EaH W) AR
g, =T 9t /e It @1 8harR BT /BT |

9. dfder W g Afdd (Afddl) B HHAR] ARYEd 91 AT & AF—A1 gl
U, /SHAIY%. ¥ F] 78l B8R |

gD AEITT UUH UEHR d fgdid TR I el & SuRufd ¥ suH gduH
SfoctRad ARG BT Tq=—370 gXdieR & feu & |

ey @ Sulerfa #—
LR,
(:ITFTHEBTUFIT) ............
2. e
(:ITFTHEBTUFIT) ............
(T2 9ETHR B EER)
el o Sulkerfa d—
T e
(HTHET‘CBTEI?IT) .............
7 S
(:matmw) ............ i e = e

[Authoritative English Text of this Department Notification No. TCP-(B)2-1/2012 (Rules)TP. dated
17-7-2017 as required under clause (3) of article 348 of the Constitution of Indial.

TOWN & COUNTRY PLANNING DEPARTMENT
NOTIFICATION
Shimla-2, the 17" July, 2017

No. TCP-(B)2-1/2012(Rules)TP.—In exercise of the powers conferred by proviso to article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
H.P.Public Service Commission, is pleased to make the Recruitment and Promotion Rules for the
post of Town & Country Planner, Class-I (Gazetted) in the Department of Town & Country
Planning, Himachal Pradesh, as per Annexure-“A” attached to this notification, namely.—

1. Short title and commencement.—(i/) These rules may be called the Himachal
Pradesh, Town & Country Planning Department, Town & Country Planner, Class-1 (Gazetted),
Recruitment and Promotion Rules, 2017.
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(i) These rules shall come into force from the date of publication in the Rajpatra/
e-Gazette, Government of Himachal Pradesh.

2. Repeal & savings.—(i) The Himachal Pradesh, Town & Country Planning
Department, Town & Country Planner, Class-I (Gazetted) Non-Ministerial Services Recruitment
and Promotion Rules, 2003 notified vide this Department’s Notification number TCP-A(3)-2/97
dated 22-12-2003, are hereby repealed.

(if) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under sub-rule (1) supra shall be deemed to have been validity
made or done or taken under these rules.

By order,
MANISHA NADA,
Additional Chief Secretary (TCP).

RECRUITMENT AND PROMOTION RULES FOR THE POST OF TOWN & COUNTRY
PLANNER, CLASS-I (GAZETTED) IN THE TOWN & COUNTRY PLANNING
DEPARTMENT, H.P.

1. Name of the post.—Town & Country Planner
2.  Number of post(s).—08 (Eight)
3. Classification.— Class-I (Gazetted)

4. Scale of pay.— (i) Pay-scale for regular incumbents:—Pay Band-4 ¥15600—39100 +
7600/~ Grade Pay.

(i) Emoluments for contract employees:— < 23,200/-as per details given in Column 15-A.
5.  Whether “Selection Post” or “Non- Selection Post.”.—Selection.
6. Age for direct Recruitment.— 18 to 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such, he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitution of such Corporations/ Autonomous Bodies
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shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who are/were subsequently appointed by such Corporations/Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/ Autonomous Bodies
after initial constitution of the Public Sector Corporations/ Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/ are advertised for inviting applications or notified to the Employment
Exchanges, as the case may be.

7. Minimum Educational and other qualifications required for direct recruit(s).—
(a)Essential Qualification(s):—(i) M.Tech/M.Planning/ Post Graduate Degree in Urban or City or
Town or Regional or Housing or Country or Rural or Infrastructure or Transport or Rural & Urban
or Environmental Planning or its equivalent from a recognized University or an Institute duly
recognized by the Institute of Town Planner India:

(if) Post qualification five years experience in the field as mentioned above under any
authority constituted under Town and Country Planning Laws or in the Town & Country Planning
Department.

(b) Desirable Qualification:-—(1) Should possess adequate experience in formulation/
implementation of Urban and Regional Planning Projects.

(ii) Knowledge of customs, manners and dialects of Himachal Pradesh and suitability for
appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification (s) prescribed for direct recruit(s) will
apply in the case of the promotee(s)?.—Age.— Not applicable.

Educational Qualification.—Yes as prescribed under Column No.11 below

9. Period of probation, if any.—(i) Direct recruitment.—(a)Two years’ subject to such
further extension for a period not exceeding one year as may be ordered by the competent authority
in special circumstances and reasons to be recorded in writing.

(b) No probation in the case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

(if) Promotion.—Two years or the period of probation prescribed for the direct recruitment
to the post, if any, in the case of promotion from one group to another.

10. Method of recruitment, whether by direct recruitment or by promotion,
secondment, transfer and the percentage of post(s) to be filled-in by various methods.—100%
by promotion failing which on secondment basis failing both by direct recruitment on regular basis
or by direct recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion, secondment, transfer, grade(s) from which
promotion/ secondment/transfer is to be made.—(i) 50% by promotion from amongst the
Assistant Town Planner(s) who possess a recognized M.Tech /M. Planning/Post Graduate Degree
in Urban or City or Town or Regional or Housing or Country or Rural or Infrastructure or
Transport or Rural & Urban or Environmental Planning with 03 (Three) years regular service or
regular combined with continuous adhoc service, if any, rendered, in the grade failing which from

category (ii).
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(#i) 25% by promotion from amongst the Assistant Town Planner(s) who possess a

recognized Degree in Architecture or Planning or Civil Engineering with 04 (Four) years regular or

regular combined with continuous adhoc service if any, rendered , in the grade failing which from
category (iii).

(#ii) 25% by from amongst Assistant Town Planner(s) who possess a recognized Diploma
in Architecture Assistantship or Civil Engineering with 05 (Five) years’ regular or regular
combined with continuous adhoc service , if any, in the grade failing which from category (i).

(iv) Failing (i), (i1) and (iii) above on secondment basis from amongst the incumbents of
the post of Town & Country Planner possessing a recognized M.Tech/M.Planning/Post Graduate
Degree in Urban or City or Town or Regional or Housing or Country or Rural or Infrastructure or
Transport or Rural & Urban or Environment Planning and working in the identical pay scale from
other Himachal Pradesh Government/other State Governments/Central Government Departments :

Provided that for filling up the post of Town & Country Planner, the following 08 points
“post” based roster shall be followed.

Roster Point No. Category

Ist, 2nd, 5th & 6th Assistant Town Planner (i)
3rd & 7th Assistant Town Planner (ii)
4th & 8th Assistant Town Planner (ii1)

Note.—As and when the representation by all the categories is achieved as per given
percentage, the vacancy shall be filled up from amongst the category which vacates the post.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment/ promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R& P Rules:

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/ her total length of service (including the service rendered on adhoc basis, followed by
regular service/ appointment) in the feeder post in view of the provision referred to above, all
persons senior to him/ her in the respective category/ post/ cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the R&P Rules for the post, whichever
is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/ her shall also be
deemed to be ineligible for consideration for such promotion:

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex- Servicemen
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recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel ( Reservation
of vacancies in Himachal State Non-Technical Service) Rules, 1972 and having been given the
benefit of seniority there-under or recruited under the provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in the Himachal Pradesh Technical Service) Rules, 1985 and having been
given the benefit of seniority there under.

(2) Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder
post, if any, prior to the regular appointment/ promotion against such post shall be taken into
account towards the length of service, if the adhoc appointment / promotion had been made after
proper selection and in accordance with the provision of the R&P Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition?.—As
may be constituted by the Government from time to time.

13. Circumstances under which the HP Public Service Commission is to be consulted
in making recruitment.—As required under the law.

14. Essential requirement for direct recruitment.—A candidate for appointment to any
service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of
interview/personality test or if the Himachal Pradesh Public Service Commission or other recruiting
agency/authority, as the case may be, so consider necessary or expedient on the basis of interview /
personality test preceded by a screening test (objective test)/written test or practical test or physical
test, the standard/ syllabus, efc. of which will be determined by the Commission / other recruiting
authority, as the case may be.

15-A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these Rules, contract appointments to the post will be made subject to the
terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy, the Town & Country Planner in the Department
of Town & Country Planning, HP will be engaged on contract basis initially for one year, which
may be extendable on year-to-year basis :

Provided that for extension/renewal of contract period on year to year basis, the concerned
Head of Department (HOD) shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Administrative
Secretary,(TCP) to the Government of H.P. Town & Country Planning Department after obtaining
the approval of the Government to fill up the vacant post(s) on contract basis will place the
requisition with the concerned recruiting agency i.e. H.P. Public Service Commission.

(c¢) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.
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(I)) CONTRACTUAL EMOLUMENTS.—The Town & Country Planner appointed on
contract basis will be paid consolidated fixed contractual amount @ I 23200/-per month. (which
shall be equal to minimum of the payband + grade pay). The contract appointee will be entitled for
increase in contractual amount @ I 696/-(3% of the minimum of the pay band + grade pay of the
post) as annual increase in contractual emoluments for the subsequent year(s) will be allowed if
contract is extended beyond one year.

(II1) APPOINTING/DISCIPLINARY AUTHORITY.—The Administrative Secretary,
Town & Country Planning, Himachal Pradesh will be the appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of direct
recruitment shall be made on the basis of interview/personality test, if the Himachal Pradesh Public
Service Commission or other recruiting agency/authority, as the case may be, so consider necessary
or expedient on the basis of interview/personality test preceded by a screening test (objective
test)/written test or practical test or physical test, the standard/ syllabus, etc. of which will be
determined by the Commission / other recruiting authority, as the case may be.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. H.P. Public Service Commission from
time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these rules.

(VII) TERMS AND CONDITIONS.—(a) The Contract appointee will be paid fixed
contractual amount @ I 23200/-per month (which shall be equal to minimum of the Pay Band +
Grade Pay). The contract appointee will be entitled for increase in contractual amount @ I 696/-
(3% of minimum of the pay band + grade pay of the post) for further extended years and no other
allied benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) The Contract Appointee will be entitled for one day’s casual leave after putting one
month service. However, the contract appointee will also be entitled for 135 days Maternity Leave,
10 days’ Medical Leave and 5 days’ Special Leave. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of
medical certificate issued by the authorized Government Medical Officer. He/She shall not be
entitled for Medical Reimbursement and LTC etc. No leave of any other kind except above is
admissible to the contract appointee:

Provided that the un-availed Casual Leave, Medical Leave and Special Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duties without the approval of the Controlling Officer
shall automatically lead to termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time.
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However, contract appointee shall not be entitled for contractual amount for this period of
absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Govt.

() An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate, pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart at the minimum of
the pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

16. Reservation .—The appointment to the service shall be subject to the orders regarding
reservation in the service for Scheduled Caste / Scheduled Tribes/ Other Backwards Classes/ other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass a Departmental
Examination as prescribed in the H.P. Departmental Examination Rules, 1997 as amended from
time to time.

18. Power to Relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).

ANNEXURE-“B”

Form of contract/agreement to be executed between the Town & Country Planner and the
Government of Himachal Pradesh through the Administrative Secretary, Town & Country
Planning Department

This agreement is made on this .................ccoeviviiiinn... day of ................ in the
year......... Between Sh/Smt................ s/o/d/oShri................... T/0 et

AND The Governor, Himachal Pradesh through Administrative Secretary, Town & Country
Planning Department, Himachal Pradesh (here-in-after called the SECOND PARTY).
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Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Town & Country Planner on contract basis on the following terms
& conditions:—

@

(i)
(iii)

(iv)

)

(vi)

That the FIRST PARTY shall remain in the service of the SECOND PARTY as Town
& Country Planner on contract basis for a period of 1 year commencing on day of
.................. and ending on the day of ............ It is specifically mentioned and
agreed upon by both the parties that the contract of the FIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the last working day i.e. on ............ and
information notice shall not be necessary :

Provided that for extension/renewal of contract period, the concerned HOD shall issue
a certificate that the service and conduct of the contract appointee is satisfactory during
the year and only then his/her period of contract is to be renewed/extended.

The contractual amount of the FIRST PARTY will be ¥ 23200/- per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good.

The Contract Appointee will be entitled for one day’s casual leave after putting one
month service. However, the contract appointee will also be entitled for 135 days
Maternity Leave, 10 days’ Medical Leave and 5 days’ Special Leave. A female
contract appointee shall also be entitled for maternity leave not exceeding 45 days
(irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the
authorized Government Medical Officer. He/She shall not be entitled for Medical Re-
imbursement and LTC etc. No leave of any other kind except above is admissible to
the contract appointee:

Provided that the un-availed Casual Leave, Medical Leave and special leave can be
accumulated upto the Calendar Year and will not be carried forward for the next
Calendar Year.

Unauthorized absence from the duties without the approval of the Controlling Officer
shall automatically lead to termination of the contract. However, in exceptional cases
where the circumstances for un-authorized absence from duty were beyond his/her
control on medical grounds, such period shall not be excluded while considering
his/her case for regularization but —the incumbent shall have to intimate the controlling
authority in this regard well in time. However, contractual appointee shall not be
entitled for contractual amount for the period of absence from duty :

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(vii) Selected candidate will have to submit a certificate of his/her fitness from a

Government/Registered Medical Practitioner. In case of women candidates pregnant
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beyond twelve weeks will render her temporarily unfit till the confinement is over. The
Women candidate should be re-examined for fitness from an authorized Medical
Officer/ practitioner.

(viii)Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart at the
minimum of pay scale.

(ix) The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee (s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

L
(Name and Full Address) (Signature of the FIRST PARTY)
2
(Name and Full Address) (Signature of the SECOND PARTY)
TR T I AT 9T

fRreT—2, 05 |14, 2011

T dodiodio—2(d)2—1 / 2008(Mvest /& Wl——f2AMded U &I 90T, IRA B
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ST AT, TR 9 I ANHIGR, a¥—1 (RIST9f3d) Al 3R ur=fa (e ) e, 2011
2l

(2) ¥ 7w I9UH /3 TToie, RBAEd Uew § YR fhy S @ IR 9 g B |

2. SUEY ‘P B GIUEFA——RA™T U TR TG I AT AR, TR 9 UM
AHIGR (@¥—I, ISU3d) 9l Ud Ur=ifa 99, 2003 & SUE= ‘& H——

TR AT 4 B A e Suds @ X R EferRad war Sme, srerfa——

“() frafaa eaRal @ o aam— U §$ 4 T 15600—39100 BUY STAT 7600 HUY
IS U
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(i) <faeT U Fgad eHaRal @ folg SUAfeR:
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(2) T W& 8 @ AW fIEMH SUey & I W EfeTRad ar e, seiia——

“SITg—— AT T8
e T —RN Fe W e 11§ kg 21
(3) = AT 10 B AH fIEEE SugH & I W ERad @ Sy, srefid—
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ERI, IARAMT FAMAT MR R A1 Afder R o AR 9ol gR1| dfder w® Hyga
PHAR W 15—h § o TS STARRT U BT IR JAThidd W ffafds Jar vraf
g1 fafafaa g |

N O\ N

(4) ™ AT 11 B A fedE Sue & I R AEfalRad @r S, sreifa—

"AERIS TR AIHIGRI § ¥ U= gRT S fF=felRad si@ad v gfi—

(f) T AT TR R W aRdddll H SUTY AT fSwlE, a1

(i) RGP H RIS WIS U BT B Sl aRGDeAl DI U AT fETAHT BT 3R URT
IR, AT

(i) Tl Argar uTd favafaenerd /HRemd | R Ud U Ao H ATeIAe oien ur
@I Bl AT SHD A Bl AT

(v) fafaer = e Sonf) # ST iR SWRIgd aF1 # 9 ol v # wRlerm ua
A B U TR A A IRGhAT Ared A1 Rl dmar uw TR
ASHIGR / aRfdg & A I H-1 § A9 a9 &7 49d &, a1

(v) @l /3T AGHell | UM /el fSwm, ar

(vi) Tl AT T SR/ faeafdenera & |Al AT /31 AR /T H FTAdIoR
SUS & |1 R UG I Ao § SuTfY /e, 8k e 7 a¥ &1 fafag
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P faffd arera 8 WS R, VAT A 89 R 9ERE TR AOHRRT H |
Ut gRT 6T 98—d TR ASHIGR T ol IfHRT & 12 99 & fHafdad
JqThTel & FOTH Fe’ie TR AGHIGR & Ug TR o9 99 &I Afard a1 aftaferd
B, T @ 9 8M WX fREEd USY WReR & g AU /el AR/ [@rd
T ¥ 39 US & AHOYT JaT9F H HRIRG UeuRAT § I JHUsHe YR TR |
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(T UETHR B BXER)

(A F 9RT Ta) (faca TeTPR & EER)

ANNEXURE “A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF TOWN & COUNTRY
PLANNER, CLASS-I (GAZETTED) IN THE TOWN & COUNTRY PLANNING
DEPARTMENT, HIMACHAL PRADESH
1. Name of the post.— Town & Country Planner
2.  Number of post(s).— 08(Eight)

3. Classification .—Class-I (Gazetted) Non-Ministerial Services

4. Scale of pay.—(i) Pay-scale for regular incumbents:—Pay Band-2 I 15600-39100 +
% 7600/- Grade Pay.

(ity Emoluments for contract employees.— I 23200/-as per details given in Column 15-A.

5.  Whether Selection Post or Non- Selection Post.—Selection.

6. Age for direct Recruitment.—45 years and below

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled

Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government:
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Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial of such constitutions of such Corporations/ Autonomous
Bodies shall be allowed age concession in direct recruitment as admissible to Government servants.
This concession will not, however, be admissible to such staff of the Public Sector
Corporations/Autonomous Bodies who are/were finally absorbed in the service of such
Corporations/ Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

1. Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/ are advertised for inviting applications or notified to the Employment Exchanges or
as the case may be.

2. Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum Educational and other qualifications required for direct recruit(s).—
(a) ESSENTIAL QUALIFICATION(S).—(i) Should possess Post Graduate/M.Tech Degree in
Urban/City/Town/Regional Planning or its equivalent from an Institute/University duly recognized
by the Institute of Town Planners, India.

(ii) At least five years’ experience in Town & Country Planning Department/any Authority
constituted under the Town & Country Planning Laws.

(b) DESIRABLE QUALIFICATION(S).—(i) Should possess adequate experience in
formulation/implementation of Urban and Regional Planning Projects.

(if) Knowledge of customs, manners & dialects of Himachal Pradesh & suitability for
appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification (s) prescribed for direct recruit(s) will
apply in the case of the promotee(s)?.—Age.— Not applicable.

Educational Qualification.—Yes as prescribed under Column No.11 below

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled-in by various methods.—100%
by promotion failing which on secondment basis failing both by direct recruitment on regular basis
or by direct recruitment on contract basis, as the case may be. The contract employees will get
emoluments as given in column 15-A and be governed by the service conditions as specified in the
said column.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/ deputation/transfer is to be made.—(i) 50% from amongst the Assistant Town
Planner who possess M.Tech/B.Tech Degree in Urban/City/Town/Regional Planning and having 03
years regular service or regular combined with continuous adhoc service, rendered, if any, in the
grade.
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(i) 25% from amongst the Assistant Town Planners who possess Degree in Architecture

or Civil Engineering and having 05 years regular service or regular combined with continuous
adhoc service, rendered, if any, in the grade.

(iii) 25% from Assistant Town Planners who possess a recognized Diploma in Architecture
Assistantship or Civil Engineering and having 07 years’ regular service or regular combined with
continuous adhoc service, if any, in the grade failing.

(iv) On secondment basis from amongst the incumbents of this post possessing a
recognized M.Tech/B.Tech Degree in Urban /City /Town / Regional Planning or degree in
Architecture or Civil Engineering and working in the identical pay scale in other H.P.
Government/other States/Central Government Departments:

Provided that for filling up the post of Town & country Planner the following 08 points
recruitment roster shall be followed.

Roster Point No. Category

Ist, 2nd, 5th & 6th Assistant Town Planner (i)
3rd & 7th Assistant Town Planner (ii)
4 th & 8th Assistant Town Planner (ii1)

Note.—The roster will be repeated after every 8" vacancy till the
representation to all the categories is achieved upto the given percentage.
Thereafter, the vacancy is to be filled up from amongst the category which
vacates the post.

(2) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment/ promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R& P Rules;

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/ her total length of service (including the service rendered on adhoc basis, followed by
regular service/ appointment) in the feeder post in view of the provision referred to above, all
persons senior to him/ her in the respective category/ post/ cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the R&P Rules for the post, whichever
is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/ her shall also be
deemed to be ineligible for consideration for such promotion.

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex- Servicemen
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recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Service) Rules, 1972 and having been given the
benefit of seniority there-under or recruited under the provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in the Himachal Pradesh Technical Service) Rules, 1985 and having been
given the benefit of seniority there under.

(3) Similarly, in all cases of confirmation, adhoc service rendered on the feeder post, if
any, prior to the regular appointment/ promotion against such post shall be taken into account
towards the length of service, if the adhoc appointment / promotion had been made after proper
selection and in accordance with the provision of the R&P Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition?.—As
may be constituted by the Government from time to time.

13. Circumstances under which the HP Public Service Commission is to be consulted
in making recruitment.—As required under the law.

14. Essential requirement for direct recruitment.—A candidate for appointment to any
service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
if Himachal Pradesh Public Service Commission or other recruiting authority, as the case may be,
so consider necessary or expedient by a written test or practical test, the standard/ syllabus, etc. of
which will be determined by the Commission / other recruiting authority, as the case may be.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions given below:-

(I) CONCEPT.—(c) Under this policy the Town & Country Planner in the Department of
Town & Country Planning, H.P. will be engaged on contract basis initially for one year; which may
be extendable on year-to-year basis:

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(d) POST FALLS WITHIN THE PURVIEW OF HP Public Service Commision.—
The Administrative Secretary, Town & Country Planning Department after obtaining the approval
of the Government to fill up the vacant post(s) on contract basis will place the requisition with the
concerned recruiting agency i.e. H.P. Public Service Commission.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.

(I)) CONTRACTUAL EMOLUMENTS.—The Town & Country Planner appointed on
contract basis will be paid consolidated fixed contractual amount @ I 23200/-per month.(which
shall be equal to minimum of the payband + grade pay). An amount of ¥ 696/-(3% of the minimum



o193, fEATe Ueel, 26 lg, 2017 /4 S0, 1939 4503

of the pay band + grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed if contract is extended beyond one year.

(II1) APPOINTING/DISCIPLINARY AUTHORITY.—The Administrative Secretary,
Town & Country Planning, Himachal Pradesh will be the appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of viva-voice test or if considered necessary or
expedient by a written test or practical test, the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P. Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. H.P. Public Service Commission from
time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these rules.

(VII) TERMS AND CONDITIONS.—(#) The Contractual appointee will be paid fixed
contractual amount @ I23200/- per month (which shall be equal to minimum of the Pay Band +
Grade Pay) The contract appointee will be entitled for increase in contractual amount @ I 696/-
(3% of minimum of the pay band + grade pay of the post) for further extended years and no other
allied benefits such as senior/selection scales etc. will be given. The service of the Contract
Appointee will be purely on temporary basis. The appointment is liable to be terminated in case the
performance/ conduct of the contract appointee is not found satisfactory.

(i) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

() Contractual Town & Country Planner will be entitled for one day’s casual leave after
putting in one month service. However, the contract employee will also be entitled for 16 weeks
Maternity Leave, 10 days’ Medical Leave and 5 days’ special leave. He/She shall not be entitled for
Medical Re-imbursement and LTC etc. No leave of any other kind except above is admissible to
the contract appointee:

Provided that the un-availed Casual Leave, Medical Leave and special leave can be
accumulated upto the Calendar Year and will not be carried forward for the next Calendar Year.

(k) Unauthorized absence from the duties without the approval of the Controlling Officer
shall automatically lead to termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but —
the incumbent shall have to intimate the controlling authority in this regard well in time. However,
contractual appointee shall not be entitled for contractual amount for the period of absence from
duty:

Provided that he/she shall submit the certificate of illness. Fitness issued by the Medical
Officer, as per prevailing instructions of the Govt.

(/) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.
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(m) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate, pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/ Practitioner.

(n) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart at the minimum of
the pay scale.

(o) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

16. Reservation.— The appointment to the service shall be subject to the orders regarding
reservation in the service for Scheduled Caste / Scheduled Tribes/ Other Backwards Classes/ other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass a Departmental
Examination as prescribed in the H.P. Departmental Examination Rules,1997 as amended from
time to time.

18. Power to Relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).

ANNEXURE-“B”

Form of contract/agreement to be executed between the Town & Country Planner & the
Government of Himachal Pradesh through Secretary (TCP) to the Govt. of H.P.

This agreement is made on this ...................cooviiinn.n. day of ................ in the
;) S Between Sh./Smt. ... S/o/d/o

AND The Governor, Himachal Pradesh through Secretary (TCP) to the Govt. of H.P., (here-
inafter called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Town & Country Planner on contract basis on the following terms
& conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as Town
& Country Plannner on contract basis for a period of 1 year commencing on day of
.................................... and ending on the day of ............................ It is
specifically mentioned and agreed upon by both the parties that the contract of the
FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
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working day i.e. On .........coeiiiiiiiiii and information notice shall not
be necessary:

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his/her period of contract is to
be extended/renewed.

2. The contractual amount of the FIRST PARTY will be Rs. 23200/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good or if a regular incumbent is appointed / posted against the vacancy for
which the first party was engaged on contract.

4. Contractual Town & Country Planner will be entitled for one day casual leave after
putting in one month service. This leave can be accumulated upto one year. No leave
of any kind is admissible to the contractual Town & Country Planner. He will not be
entitled for Medical Reimbursement and LTC etc. Only maternity leave will be given
as per rules.

5. Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. A contractual Town &
Country Planner will not be entitled for contractual amount for the period of absence
from duty.

6. An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer/ practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter-part official at
the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee (s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY have herein to set their
hands the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signature of the FIRST PARTY)



(Name and Full Address)

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signature of the SECOND PARTY)
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M feid 17—07—2017 BT TN SN T A 31STad gNT NI fohar |

AR | TR / —
ICEIERSICaURIBEIr
FSIR, JU—HUSA g, el BARYR, 20 9o |
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g ISTord 2 WE IW e, PRIGN USRI, =wdl,
St B3, f20 wo

£ o g g3 o e W, ARl 318, S0 feaas), dedier wRedr, forenm Rmer,
f8o 9o

ERIk

JATH ST-d

vy —o IR ¥ 9=l & A9 ol HT aR

B WM g 3 Sl Bl 39 IR & ARIA I Jiod fbar oiar & & s afo=x g
q JEred H Ud AMded—ud WA fHA1 6 S Iue gF T PH BN oW [ g a9 B
$vaTol ofH YfoReX, I UaId &9d § gol del HRaAT 8 T g9 &xaET amedr g, off & 549
TPR o Bi—

™del ofrereT & o fafer 07—10—2013
U1 oftereT &1 o fafdr 01—12—2014

A W IR €9d, dedlid Swdl, e e, 80 90 &1 SEdT BT oA $IAER
Jfaa fear orar 2 & afy {5l & SWiad doliaxor aR ®I8 SOR 9 TaRTST &1 al 98 UAT
IOR IMATATT AT FabTeta ol H1 JRd 81 faAId 28—07—2017 I 3fQTAd &Gl H BIOR BIBR
U B QIR [RA H SAEEA—TF H S USHDHROT e IR PR MRER, 6 Td Jg TM
UERIT 90 Pl AT IR R 3 SIRIAT |

M feid 15—07—2017 BT TN SRR T HIgY I7elold I oI fhar T |

e | g IF M,
HTIBNT USRI,

e, Rt e (Ro wo) |

g 3arerd AN AET ¥H AeM, RIGN TUSIDIBN), Aedl,
1o ¥, f2o0 wo

5N 2™ g g3 &0 2R RiE, Fard 9810, €0 Jurdr, dedia w1, fSrar Rer, 2o "o

ERIk

JATH ST-d

forg —o=1 IRRex & g=a & T T BT aN

W R g M ST BT 59 $¥IBR & ARIH A Grd fhar Simar 2 6 s w=e Rig A
JETAd H U AMdGT—Ud U [har & {6 S8 U+ g3 &1 oA Al 9 99 b1 g1l oA
RRRER I 4argd HOT H SS9l A8l dRardl § RO &l dRal @iEdl 8, ol f$ 59 UBR |
T
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arorg Ryaifear & o= fafer 19—06—2002

A U YA HUTET dgNdiie Jedr, Sterr REar, 2o 90 @1 SHdT Bl 99iRAT S8R
gfaa fear oiar 2 & afe {5l & SWiad gollaxl IR ®18 SOR 9 TaRTSl &1 I 98 UAT
QORI AT ddbterdd ol 1 §3a 81 fAld 28—07—2017 Pl I[&TAd &oll H BIOR BIAR
Uer PR R GRA H AEET—UF H STH UOIPRUT 3fe¥ TR IR IVRER, T4 Td Jog I8
JARId HEET BT 1<y UiRd &) e SR |

M feid 15—07—2017 BT TN SRR T HIER I7elold I o fhar T |

AER | AEI I A8,
BIIBRT USRI,
e, RSt e (o wo) |

9 3eTadd A ME IH A, PRIGR! SUSIRBRI, <ol
e fRmaT, 20 wo

3 Xa= g g3 &0 ST I, A 91gR, S0 ya, dedid wedr, fSrer e, f2o bo

ERIE

S oTd

vy —o IR ¥ 9=l & A9 ol BT aR

W G g I AT P 9 STASR & ARIH W Gad fHar oen © 6 0 a7 g A
JETAd H U JAMdeT—UF U har € b S99 310 g3 @ Al &1 o Al 9 99 &1 gt

S ITRER, U9 U9d Ud9 H GOl del HRA] § S g9 HRaMET dm8dr g, off fb 39 UaR
I B

3ifdrar @ =9 fafdr 25—12—2003
3t fdereT @ & fafor 15—02—2006
et & o9 fafer 10—05—2008

A W YORIT UdE, dedld Jwdr, e Rmer, R0 o @Y SHdr B IoiRAT 3IAER
Jfaa fear orar 2 & afy {5l & SWiad doliaxvr aR ®I8 SOR 9 RISl &1 al a8 u+T
IOR IATATT AT FabTeta ol d1 JRd 81 faAId 28—07—2017 I 3fQTAd &Gl H BIGR BIBR
Uer PR R YRA H AEET—UF H STH UOIPRUT 3fe¥ TR IR IVRER, T4 Td Jog I8
UERIT UdT Bl 3ael UIRd &R & SR |

M feTd 15—07—2017 BT TR SRR T HIER I7eTold I o fhar a7 |

AER | AEI I A8,
PRIBN] TUSIETHNT,
S, frerm e (Ro wo) |
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g ISTord 2 WE IW e, PRIGN USRI, =wdl,
St B3, f20 wo

s gerdR g gF s Sred M, MRl aRYR, €0 difedn, dgdid T, e Rme,
fgo wo

ERIk

JATH ST-d

vy —o IR ¥ 9=l & A9 ol HT aR

BR YN (M Gl $I §9 $¥ABR d AEgH W Grod fBar Sirar 2 6 o gadR Rz A
3T W Yo ATdeT—ua Ud a1 & b I8 3o g3 a Gl &1 o ffy g 99 &1 s=1a
S YR, I UEd Uifear § gof T8l dRarar g O ol deaT argdn 8, Sif b 39 UaR
q B—

e & 5= fafer 01—02—2001

31 I demgd difedn, dedie wear, Rrem Rman, 2o Ho @1 SHAT $ d9RAT $¥ER
Jfoa fear oar € & afe R &1 SWRigd doflaxr aR @I SoR @ Yaviel &1l 98 370l
IR IS AT ddbrerdd ol A a8l Al 28—07—2017 Pl IM&TAd Boll H BIVR BIHR
U BN IR [RA H ATdGT—UH H S USIBRY 3fe UIRT HRed IRER, ST UG Jog ITH

TOId DIfSAT BT e gIRd Hx A SR |

M feid 15—07—2017 BT BN SRR T HIgR I7eTold I o fhar T |

ATER | AE! H A8,
PRIBR] GUSTIBT,
a1, e e (o wo) |

In the Court of Shri Tashi Sandup, HAS, Sub-Divisional Magistrate, Theog,
District Shimla, H. P.

Shri Dhani Ram s/o Late Shri Atma Ram, Village Badoth, Gram Panchayat Ghoond, Tehsil
Theog, District Shimla, H.P. .. Applicant.

Versus

The General Public .. Respondent.

Application under section 13(3) of Birth and Death Registration Act, 1969.

Whereas, Dhani Ram s/o Late Sh. Atma Ram, Village Badoth, Gram Panchyat Ghoond,
Tehsil Theog, District Shimla, Himachal Pradesh has moved as application before the undersigned
stating therein that he is residing at Village Badoth, Gram Panchayat Ghoond, Tehsil Theog,
District Shimla, H. P. and has stated that his date of birth is 17-01-1957, but it has wrongly been
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recorded as 01-07-1959 in the record of Gram Panchayat and has requested to issue order to the
Secretary Gram Panchyat Ghoond, Tehsil Theog for correction of date of birth.

Therfore, by this proclamation, the general public is hereby informed that any person
having any objection for these entries of the above mentioned date of birth, may submit objections
in writing in this court on or before 29-07-2017 failing which, no objection will be entertained after
expiry of said date.

Given under my hand and seal of the court on this 03-07-2017.

Seal. TASHI SANDUP, HAS
Sub-Divisional Magistrate,
Theog, District Shimla, H.P.

9 IETAd N 7Rd W TS 6, Ied aHEdl fgag Sofl, @i,
e e, 2o w0

3l USHT IM F &1 ¥, AR T g9aR), STHER ADrSIqd, WRIAT e, desiiel arrd,
fSrer e, f2o o |

ERIR

SATH ST1dT

I —®TTog ATt # M @ g9, B0 o -—IToRa IRFTH, 1954 B ORT 37(2) & 3r=<vid
PR IR |

ERCEINE

3l USAT IM F &1 ¥, AR T g9aR), STHER ADISIqd, WRIAT e, desiidl arrd,
e Rmer, 2o W0 &1 39 &I § WUL—UH AT AET—UF [OIRT & b IABT Fel 4
TeH M gF Al UH © R JIORG Al AT e, TN 8l H Had ol A Uw ol
g Sl f Terd € | TR B S |

31 AT ST BT qoIRAT 33deR giad fhar o & & afe foedt aafdq o Swiaa =M
TR 9N Py SMURT & Al ARRI 16—08—2017 DI AT FEH Yd Sl AT IHIadd BIOR
JETTd SMMHR AUl JAMURT UG B AT 3MAGH—U3 W M TOKI & AR UIRA HRD
FRIATTIR oI 3ffeg § wraf=a - e SR |

M feTd 14—07—2017 BT TN SRR T HIg IRd 3ISTad I SNy fhar a7 |

e | T ITH YIS S,
TErIS aHedl fadrg sroft,
raret, e e (fRo wo) |
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AT HERIS FHrsdl W2 v g1, forem Reen, f2amee gew

grg T ¢ 2/XII-B-1/2017 ARIG HRS3M : 14—07—2017

Y U9 o CRIk I STaT

SRR N S M |

TOME WM G M &I qoIkar Afed gfaa fear oar € 6 st 09 o g3 gaim,
T AeTa Howooll, TR A, dedid g, Rten Rerenm (Ro wo) W s =Terd H
IfAT—UF URJd bR AT [HAT & b urefl &1 9 rora Revre § UAT g3 gl g6i & Sif
& Tod € g varad R&E T 3 YAO—u= § 9 U ol g3 0 JaRian gof @ 91 & 9@
T I & | IBI S P IR B oIy UrRAT—uF uwd fHar ¢ |

3 3H URIM-UF IR 3 Sl Bl Gad fear Sien & 6 Al fedr afed &1 M
SO PR H SMURT B A 98 AUAl SMuRy foRad U # i 18—08—2017 3feral S9A Yd 9
RITATAA BT UK DX | TRIURIT Py AMIRT A 81 B |

EHN BXIIER T HIER 37aTeld ¥ 379l faHl 14—07—2017 Pl ST g3l |

AR | FeeIRd / —

Before D. S. Kaushal, Executive Magistrate, Tehsil Kumarsain, District Shimla H.P.

Shri Chaman Lal s/o Late Shri Faquir Chand, r/o Village Damari, P. O. Kumarsain, District
Shimla, H.P. .. Applicants.

Versus
General Public .. Respondent.

Application under section 13(3) of Birth and Death Registration Act, 1969.

Whereas Chaman Lal s/o Late Shri Faquir Chand, r/o Village Damari, P. O. Kumarsain,
District Shimla, H.P. has preferred an application to the undersigned under Act ibid along with
affidavit and other documents that he intends to enter the name of his son namely Ajay Kumar
along with date of birth 10-05-2004 in the record of Gram Panchayat Kumarsain, Tehsil
Kumarsain, District Shimla, Himachal Pradesh.

Whereas, by this proclamation, the general public is hereby informed that any person
having any objection as mentioned above, may submit his objection in writing in this court on or
before 21-08-2017 failing which no objection will be entertained after expiry of date.

Given under my hand and seal of the court on this 18-07-2017

Seal. D. S. KAUSHAL,
Executive Magistrate,
Tehsil Kumarsain, District Shimla, H. P.
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g J7aTed ol I dEN, FRGRT ITSIAGRI, dedid qarg, forem RRAR,
oo e ew

g gaeAr : o 919 M gF SN Aar W, AR I SR, deNd garg, forer RAR, fRo "o
ER|
31T ST

A 999 3MH ST |

S 919 M g3 2N Aiar M, FaRh 9m SR, dedia garg, foten RRER, 2o "o 7 sw
JETd H U SRR Yokl ®, Uil &1 g1 &1 a9 1 <dl o o= fdfor 14—07—2011, U
me?ﬁﬁaﬂéﬁaﬁﬁﬁlﬁwﬁg&ﬁmﬁ#wﬁﬂ—wmw
qferd I I AT HHRT AT 57T RER, (S Ud 9¢g) U e fefdedn iRy e+,
e RRAR &1 AT uwgd @1 © | o urell or@ ofoell g &1 A 9 o [ 3 vEne
T HERT & RaTe H ol HRAMT =&l ¢ |

3 39 ANCH §RT AR SIal UTH SweR g Uredl & AW RedaRl &I JfEd fHar S
2 & afe &N o1 Iaa wefl & g2 &1 T w0 <l @ 9 [ 14—07—2011 UM GERE
T HANT & RbTe H Tl BT dR SR d TR &1 d 98 e 16—08—2017 ddb AT
T qHTATT BIOR BIHR 3T UaRTST U B AhdT /Fhdl & | SHD SURIT HIs SoR g TaRTSl
T8I AT ST R FAGER UrRA—u3 6T USRI &R f&ar S |

M feTd 15—07—2017 BT TN SRR TG BRI Bl AN gRT SN fhar T |

AER | BETR / —
HIIBN] USRI,

qgdTd gqrg, e RIRAR, 2o Wo |

g ST i I dEH, FRHGRT SUSIGRI, dedd qarg, e RRAR,
o uwr

g qapeAT - o IR I GF 2N Aielq, I, Faril I SR, deid qarg, e RRER, 2o Yo
T

SATH ST1dT

AfeH g9 *MH ST |

£ QRO M YA &0 Aleld, IM, Faril a9 SR, dedid qarg, e RiRER, 2o vo 7 g9
ETAd H Ut SR oI &, Ui & QF &1 1 |ald & o9 fafd 02—03—2007, IM Y=mad
SR B R#re 3 qol T8l 2 | foga gfte &g urell 7 sirde—ua 99 sawia™, | I gar
ST T 37T VR, (T Td 9g) Td g Fafdear Siitery Ared, e RRAR &1 |qfd
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TRId B 2| o el 3@ e gF #T AW 9 o Y um dera oRT @ Rere d gS
FRATT =TT 2 |

3 3H AICH §RT FHK el I SR g Uredi & §Rd R¥eRl &I gied faar S
g f& afe foll &1 Saq ureil & g3 &1 M dd" &1 5 A 02—03—2007 U™ dARIT SRT &
ReTe # ol B9 IR IoR T TR & d 98 faAid 11-08—2017 TH AT d ddblerd
IR BI] 3O RISl US &R |ohdl/Fadell & | SHd SURI DIs Sk d TaRTol =gl Gl
ST iR FRATEAR Uri—93 &1 MUeRT & a1 S |

ST e 11—07—2017 BT B BXAER T HRATAT B HAeR gIRT SR fhar 737 |
AER | FXRIRT / —

C [aN [N [aN
DIUDIRT qUSIEDIN],

Jedlel garg, e RRAER, 2o Jo |

g I7aTerd 4l I dEN, FRGRT IUSIAGRI, dedid qarg, fore RRAR,
o mae uew

g qpeAT - S BA T YA S0 A1ar 9, FErdl 3 AR, g arg, e RRAR, 2o "o
ERIE|
3ITH ST

AfeH g9 *MH ST |

S BRA T YA S A M, Fardl 3 aRrgen, dedie garg, [Sen RRAR, 8o wo
$¥ S7QTeId H Udh GREAN ToN , mﬁaﬁgﬁiwwﬂaﬁw%&rm —09—2013, U™

|ferg Y G Dlcell AR Tl 57l SRR, (57 @ﬂ)@ﬂ@%ﬁﬁﬂﬁfﬁﬂv‘r@w,
e RRAR & AT uwgd @1 © | o el or@ oroell g &1 A 9 o [ 3 gEn
PIcel AleR & RBIS # Tl HRaT arEdl & |

A A AICH gRT TR SiFal UM WRII0T g Uil & Iid Rederi & gfad fhar
SIar 2 b Al i 1 Saa wredl & gE BT A ARl B S [ 14—09—2013 I Y=
Plcll HleR & RPbTe § ol BRI IR SoR d TaRISl &1 dl 98 fedidh 16—08—2017 Th ITATIdA

q IPHTeId BIOR BIHR 0T MRS 9T R {'Ifbdl/{'lchd‘\l 2| SHD SURT Cbls'gc SOlR d YR

TET AT ST SR AR gref—ua &1 fraerT wR fear S|

M feid 15—07—2017 BT TN SN TG HIATTT Bl AEN gRT SN fhar T |

AER | FRIRT / —
PRIBRT TUSIEIBNI,

(N

el garg, forer RRER, f2o 9o |
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g IICTeld BRIDN JUSIIDHRI U4 9 dedlecR, dediel Galg,
e R, f2o 9o

g HebeAT

8 ST RiE g3 & die] M, Al 39 Wer |®R, UM iER STl ®IR, el
Targ, e RRAR, 20 vo |

JATH ST-d

e 9919 *MH ST |

s Srd R g3 S0 didhe M, MRl 9™ @rel |®&R, I Uad STl ’R, dedle
garg, el RRHER, f20 Yo 9 S99 3f€Teld H U SR&Rd Yokl 2 Il 7/ UM varid
Gl IR & Rebre H ST Rig <ol & | STaid qorka Rere Aol Wiell ®IR, USar <l ETal
R A 0 T 2| el gfte gg urRil 9 ded U3 99 TAWl M, ddhd SHel, A6
TRER RFSRER, Thel AER Hre Ugd ($aT & | [T g8 g qoRd Rebre HIGT Wl TR,
UCaR g WA IR H SATd RHE qof HRarm =redr 2 |

A 3 AICH §RT TR AT U1 @il R 9 it & A Redari &l graa far
SaT ® 6 afe folt &1 S Rig &1 9@ o Rabrs |ioll Wil /IR & Rars § ol ded
IR SoR d TR & df g8 el 12—08—2017 &I JATAdT d dHhIAdd BIOR BIhY YT

TR U3 R GHdl & /FHdl §| IHD IW PIg IoR d YRSl el Gl S AR
FRTgAR UTeAT U= &1 FUeRT &R far S |

M feTd 12—07—2017 BT TN SN T BT P die} gRT NI fhar 77 |

e | ETIETRT / —
HIIBNT TUSIOBNT T Ad daddsR,

qgdTd gqrg, ot RIRAR, 2o vo |

9 I7STold 9esd wHaEdr fgdg 9of), AR, e RRAER, f2o wo

QTaT S0 ¢ 5 /13 3H 2017 qI0 HOTRAT : 25—05—2017
HbeHT RECIER

areff i Su=s RiE gF 2N gl v, fFarfl am™ ARigR, 9o 3fo &Te! <aikal, Su—dsdrd
T, e RRER, 2o 9o Il

ERIE
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MY ST - gfardT |

g ——ureAT—u= el gRT 35 AT 38 20 W0 Y—RToiRa ATAIH, 1953,

SRIAT Jhedr # &1 Iu= R4 gF 0 gardl M, Farfl o™ AR, 9o afio grs!
TIRAT, SU—dedld TR, Rterm RIRAR, 20 90 7 39 <IR—ITTT § &RT 35 OT 38 & =i 31+
T 2t U RiE ToR B TG e U iR I@T 7 6 weff &1 9m s Su Rig ' wg
TSI AT AT AT Plas], SU-dedld IRT § 2 Su—= digd Rig I ©, o9 ureft arg=r
AT oG JMfAG HISTT T BIas], SU—dedld ART H o6& Hadtdpr A U= HAigd Rig &
M R 51 IU= R o1 HRaT arEdn g |

31d: 3 ST BT 39 $AER gRT Gfad f&ar iran & & afs i aafad om a1 @«
B Ut & A 2N Su Rig o ifier A o wrael # sl Su Aied R @ e W
Y Iu= Rig T x IR 50 ISR & IR UF TaRTST &1 dl 98 JATeAd AT qablerad i
16—08—2017 DI UTc: 10 ol MUAT IR IT YARTSl IR H U ) Ahd 2 IR TR @l IJ=d
¥ UHARGBI HRIAE el § g S |

31TST &I 12—07—2017 DI BHAR BXIER g HIBX AaTerd I SN 83T |

AR | FXATEIRT / —
WEId ARl fgca Sof,
Iu—dsdie IR, e RRER, 2o 9o |

g ST TEUIER UG BRIPR] TUSIRIBRI, S, SU—dgdid &,
St &1 (2o Wo)

A M © 3 Sl

A Bl o< g I ST

TREITR SR GRT 13(3) S7H Ud g ITREIHROT AT, 1960,

s e o g3 &1 s ard, Fardl 19 IRQR Hersl, i e, e A1 7 39
3TeTeTd H SRR ﬁ%ﬁ?wﬁwqﬁéﬁaﬁﬂwwmﬁﬁﬂw 14—11—2011
PI g2 o, WY T9 IR TAFd & RS 7 GollproT Tel AT ST DT | 3G Tofehrol dXel &
e AT S |

I 3 ANMCH & 9egd W AIERRY &I gfad fear orar € 6 Al af afea &
SWIGd & & Golldvl B IR PIg o /YAl &1 al 98 falid 11—08—2017 &1 UT: & qof
JETERIER] & ¥l AT / GBI BIOR A U B AT & JIAT IWIG J& Bl
TOfThRUT R & A9 ¢ U I |
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3151 & 11—07—2017 BT BWIER WX T HIER 37aTeld §RT SINI 83l |

AER | IR / —
TEATER Ud BRIBRT USRI,

A1, R S 1 (;Ro o) |

IBCIEERGCIN
REe—171009, 21 TS, 2017

T 3—1 /20173 AT~ IL—IRd & SWREUfd & ug & fow farea—2017 @ g
Refir Jifbar (werdfua, g a4n) 5 ool N1 fadld 21 Jallg, 2017 &I SN &1 TS
A oo arel Il @1 T B, IUSH [UR Aed STTATIRYT B ol g G bR

ERIBSIS IR
s JTTYd,
g featerd ffdem,
feHrae uew |
SWIEUA fHafee, 2017 @ forw RefHT fffhax
NGl
HERIfrd, 90 U] BT BTy
I 5
RIS 3R SIRIeUd fafas 4, 1974 &1 9 6 <)
YRd & SURTEUfT e & forg fRai=e
fratee e arel srafdial &t =
PHH 9. argeft o1 A argeff T udr
1, 1 TTTATATR I =J SR 70 7, 2nd TS RIS,
IRHITARR (7).
I~T5—600041.
2. 3N daa1 ARIg TH. 8199 70 Si—11, 8th # s,
12th BT TS, HeeIgaRH,
ST —560003.
IR B, INH
SRy fRafes, 2017
EERESI  forw Refdw iffbax
fTi® 21 18, 2017 g

HENRIG, ST 99T |
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OFFICE OF THE RETURNING OFFICER FOR THE VICE-PRESIDENTIAL ELECTION, 2017

AND
SECRETARY-GENERAL, RAJYA SABHA
FORM 5
(See rule 6 of the Presidential and Vice-Presidential Elections Rules, 1974)

Election to the Office of Vice-President of India
LIST OF CONTESTING CANDIDATES

SI. No. Name of Candidate Address of Candidate

1. Shri Gopalakrishna New Door No. 7, 2nd Seaward Road,
Thiruvanmiyur (East),
Chennai-600041

2. Shri Venkaiah Naidu M. House No. G-11, 8t Main Road,
12th Cross Road, Malleshwaram,
Bengaluru-560003

New Delhi; SHUMSHER K. SHERIFF
Dated the 21s¢of July, 2017 RETURNING OFFICER FOR THE
VICE-PRESIDENTIAL ELECTION, 2017
AND

SECRETARY-GENERAL,
RAJYA SABHA
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=1, gaor T oikgd A, fFArae yew, REa—5 gRT gfad dor usiRa
golagidh EXIRIRT ISUS, JETST hitp:/rajpatrahimachal nic.in TR SUSEl ¥ Y 3ffHlTs Afid fhar ST Haar §
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