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LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 12" April, 2017

No.11-23/84(Lab)ID/2017/Una.—It appears to the undersigned that an industrial dispute
exists between Shri Tek Chand s/o Shri Balak Ram, r/o Village Jagnah, P.O. Alathu, Tehsil Sadar,
District Mandi, H.P. and the (i) the Employer/Manager, M/s GVK EMRI, J. P. Motors Building,
Village Anji, Barog Bye Pass Solan, District Solan, H.P. (Work Office) (ii) the Employer, M/s
Adecco India Private Limited, C-127, Basement Level, Satguru Infotech, Phase VIII, Industrial
Area, Mohali (Area Office) (iii) the Managing Director, M/s Adecco India Private Limited, No. 2,
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NAL Wind Tunnel Road, Murugeshpalya, Bangalore (Corporate Office) on the issue of alleged
termination of his services w.e.f. 02-08-2013.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: Shram (A) 4-9/2006-1V-Loose, Dated 15th February, 2014 and as
per power vested under Sub Section-1 of Section-10 of the Industrial Disputes Act, 1947 (14 of
1947) this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:—

“Whether termination of services of Shri Tek Chand S/o Shri Balak Ram, R/o Village
Jagnah, P.O. Alathu, Tehsil Sadar, District Mandi, H.P. w.e.f. 02-08-2013 by (i) the
Employer/Manager, M/s GVK EMRI, J.P. Motors Building, Village Anji, Barog Bye Pass
Solan, District Solan, H.P. (Work Office) (ii) the Employer, M/s Adecco India Private
Limited, C-127, Basement Level, Satguru Infotech, Phase VIII, Industrial Area, Mohali
(Area Office) (iii) the Managing Director, M/s Adecco India Private Limited, No. 2, NAL
Wind Tunnel Road, Murugeshpalya, Bangalore. (Corporate Office), without complying
with the provisions of the Industrial Disputes Act, 1947, is legal and justified? If not, what
amount of back wages, seniority, past service benefits and compensation the above worker
is entitled to from the above employers?”

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 16" February, 2017

No.11-23/84(Lab)ID/2017/Mandi.—It appears to the undersigned that an industrial dispute
exists between Smt. Urmila Devi wd/o Shri Hoshiyar Singh, r/o Village Metehar (Pandol), P.O.
Pandol, Tehsil Lad Bharol, District Mandi, H.P. and the Executive Engineer, B & R Division,
H.P.P.W.D. Joginder Nagar, District Mandi, H.P. on the issue of alleged time to time termination of
her services during year, 1997 to year, 2000.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
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vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. Shram (A) 4-9/2006-IV-Loose, Dated 15th February, 2014 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala, constituted
under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether time to time termination of the services of Smt. Urmila Devi wd/O Shri Hoshiyar
Singh, r/o Village Metehar (Pandol), P.O. Pandol, Tehsil Lad Bharol, District Mandi, H.P.
during year, 1997 to year, 2000 by the Executive Engineer, B & R Division, H.P.P.W.D.
Joginder Nagar, District Mandi, H.P. without complying with the provisions of the
Industrial Disputes Act, 1947, is legal and justified? If not, what amount of back wages,
seniority, past service benefits and compensation the above worker is entitled to from the
above employer?”’

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 27™ February, 2017

No. 11-1/11(Lab)ID/2017/Nurpur.—It appears to the undersigned that an industrial
dispute exists between Smt. Usha Rani w/o Shri Balwinder Singh, r/o V.P.O. & Tehsil Indora,
District Kangra, H.P. and the Registrar, M/s Arni University Kathgarh, Tehsil Indora, District
Kangra, H.P. on the issue of alleged termination of his daily wages services w.e.f- 19-03-2016.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. Shram (A) 4-9/2006-1V-Loose, Dated 15th February, 2014 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala, constituted
under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:-

“Whether termination of the services of Smt. Usha Rani w/o Shri Balwinder Singh, R/O
V.P.O. & Tehsil Indora, District Kangra, H.P. w.e.f- 19-03-2016 by the Registrar, M/s Arni
University Kathgarh, Tehsil Indora, District Kangra, H.P., without complying with the
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provisions of the Industrial Disputes Act, 1947, is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above worker is entitled
to from the above employer/management?”

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 05" April, 2017

No.11-23/84(Lab)ID/2017/Una.—It appears to the undersigned that an industrial dispute
exists between Shri Vijender Kumar s/o Shri Ram Palat, r/o V.P.O. Vivek Nagar, Malahat, District
Una, H.P. and the General Manager, M/s Industrial Engineering Corporation, 51-B, Industrial Area,
Mehatpur, Tehsil & District Una, H.P. on the issue of alleged termination of his daily wages
services w.e.f. 24-06-2015.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: Shram (A) 4-9/2006-1V-Loose, Dated 15th February, 2014 and as
per power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of
1947) this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala,
constituted under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether termination of the services of Shri Vijender Kumar S/O Shri Ram Palat, R/O
V.P.O. Vivek Nagar, Malahat, District Una, H.P. w.e.f. 24-06-2015 and by the General
Manager, M/s Industrial Engineering Corporation, 51-B, Industrial Area, Mehatpur, Tehsil
& District Una, H.P., without complying with the provisions of the Industrial Disputes Act,
1947, is legal and justified? If not, what amount of back wages, seniority, past service
benefits and compensation the above worker is entitled to from the above
employer/management?”

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, the 25™ May, 2017

No.11-1/18(Lab)ID/2017/Sunder Nagar.—It appears to the undersigned that an industrial
dispute exists between Shri Yam Chand S/o Shri Shyam Lal, r/o Village Janyuni, P.O. Movi Seri,
Tehsil Chachyot, District Mandi, H.P. and the Executive Engineer, [.&P.H. Division, Sunder
Nagar, District Mandi, H.P. on the issue of alleged termination of his services w.e.f. 12-06-2014.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. Shram (A) 4-9/2006-IV-Loose, Dated 15th February, 2014 and as per
power vested under Sub Section-1 of Section-10 of the Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:—

“Whether termination of services of Shri Yam Chand s/o Shri Shyam Lal, R/O Village
Janyuni, P.O. Movi Seri, Tehsil Chachyot, District Mandi, H.P. w.e.f. 12-06-2014 by the
Executive Engineer, [.&P.H. Division, Sunder Nagar, District Mandi, H.P., without
complying with the provisions of the Industrial Disputes Act, 1947, is legal and justified? If
not, what amount of back wages, seniority, past service benefits and compensation the
above worker is entitled to from the above employer?”

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 20" June, 2017

No.11-1/85(Lab)ID/2017/Kangra.—It appears to the undersigned that an industrial dispute
exists between Shri Ajay Kumar Sharma s/o Shri Rajinder Sharma, r/o V.P.O. Sungal, Tehsil
Palampur, District Kangra, H.P. and 4 others and Deputy Director of Agriculture, Department of
Agriculture, District Kangra at Palampur, District Kangra, H.P. on the issue of change the service
condition and non regularization of the workers.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
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vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. Shram (A) 4-9/2006-1V-Loose, Dated 15™ February, 2014 and as per
power vested under Sub Section-1 of Section 10 of the Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala, constituted
under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether the action of the employer i.e. the Deputy Director of Agriculture, Department of
Agriculture, District Kangra at Palampur, District Kangra, H.P. to change the service
conditions of Shri Ajay Kumar Sharma s/o Shri Rajinder Sharma, r/o V.P.O. Sungal, Tehsil
Palampur, District Kangra, H.P. and 4 others from unskilled worker to piece rated basis
w.e.f. April, 2004 and not to regularize their daily wages services is legal and justified? If
not, to what relief, service benefits the above workmen are entitled to from the above
employer?”’

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 30" June, 2017

No.11-1/7(Lab)ID/2017/Joginder Nagar.—It appears to the undersigned that an industrial
dispute exists between Shri Anil Kumar s/o Shri Gopal Singh, r/o Village Narwalka, P.O. Kamlah
Fort, Tehsil Sandhole, District Mandi, H.P. and (i) the Executive Engineer, I&PH Division,
Sarkaghat, District Mandi, H.P. (ii) the Pradhan/Secretary, Gram Panchayat Kamlah, Tehsil
Sandhole, District Mandi, H.P. on the issue of alleged termination of his services w.e.f. 15/16-04-
2016.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. Shram (A) 4-9/2006-1V-Loose, Dated 15th February, 2014 and as per
power vested under Sub Section-1 of Section 10 of the Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala, constituted
under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether termination of the services of Anil Kumar s/o Shri Gopal Singh, R/O Village
Narwalka, P.O. Kamlah Fort, Tehsil Sandhole, District Mandi, H.P. during 15/16-04-2016
by (i) the Executive Engineer, I&PH Division, Sarkaghat, District Mandi, H.P. (ii) the
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Pradhan/Secretary, Gram Panchayat Kamlah, Tehsil Sandhole, District Mandi, H.P.,without
complying with the provisions of the Industrial Disputes Act, 1947, is legal and justified? If
not, what amount of back wages, seniority, past service benefits and compensation the
above worker is entitled to from the above employers?”

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 20" June, 2017

No.11-5/99(Lab)ID/2017/Chamba.—It appears to the undersigned that an industrial
dispute exists between Shri Budhia Ram s/o Shri Baldev Raj, R/O Village Goha, P.O. Sillagharat,
Tehsil Chamba, District Chamba, H.P. and Divisional Forest Officer, Division Chamba, District
Chamba, H.P. on the issue of alleged time to time termination of his services during July, 2007 to
July, 2015 and finally during August, 2015.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. Shram (A) 4-9/2006-1V-Loose, Dated 15th February, 2014 and as per
power vested under Sub Section-1 of Section 10 of the Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala, constituted
under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether time to time termination of the services of Shri Budhia Ram s/o Shri Baldev Raj,
r/o Village Goha, P.O. Sillagharat, Tehsil Chamba, District Chamba, H.P. during July, 2007
to July, 2015 and finally during August, 2015 by the Divisional Forest Officer, Division
Chamba, District Chamba, H.P., without complying with the provisions of the Industrial
Disputes Act, 1947, is legal and justified? If not, what amount of back wages, seniority, past
service benefits and compensation the above worker is entitled to from the above
employer?”

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.
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LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 01* June, 2017

No.11-5/99(Lab)ID/2017/Chamba.—It appears to the undersigned that an industrial
dispute exists between Shri Dharam Singh s/o Shri Bhim Sen, r/o Village Maloga, P.O. Kalhel,
Tehsil Churah, District Chamba, H.P. through the General Secretary, District Committee, AITUC,
HQ CHEP Stage-II Karian, P.O. Hardaspura, Tehsil & District Chamba, H.P. and the Divisional
Forest Officer, Division Chamba, District Chamba, H.P. on the issue of alleged time to time
termination of his services during March, 2006 to Year, 2013.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. Shram (A) 4-9/2006-IV-Loose, Dated 15th February, 2014 and as per
power vested under Sub Section-1 of Section-10 of the Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:—

“Whether time to time termination of the services of Shri Dharam Singh s/o Shri Bhim Sen,
r/o Village Maloga, P.O. Kalhel, Tehsil Churah, District Chamba, H.P. through the General
Secretary, District Committee, AITUC, HQ CHEP Stage-II Karian, P.O. Hardaspura, Tehsil
& District Chamba, H.P. during March, 2006 to Year, 2013 by the Divisional Forest
Officer, Division Chamba, District Chamba, H.P. If not, what type of services benefits, back
wages, seniority and regularization he is entitled to from the above employer?”

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 01* June, 2017

No.11-5/99(Lab)ID/2017/Chamba.—It appears to the undersigned that an industrial
dispute exists between Shri Govind Singh s/o Shri Kishan Chand, r/o Village Dol, P.O. Kalhel,
Tehsil Churah, District Chamba, H.P. through the General Secretary, District Committee, AITUC,
HQ CHEP Stage-II Karian, P.O. Hardaspura, Tehsil & District Chamba, H.P. and the Divisional
Forest Officer, Division Chamba, District Chamba, H.P. on the issue of alleged time to time
termination of his services during January, 2003 to Year, 2013.
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As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. Shram (A) 4-9/2006-IV-Loose, Dated 15th February, 2014 and as per
power vested under Sub Section-1 of Section-10 of the Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether time to time termination of the services of Shri Govind Singh s/o Shri Kishan
Chand, r/o Village Dol, P.O. Kalhel, Tehsil Churah, District Chamba, H.P. through the
General Secretary, District Committee, AITUC, HQ CHEP Stage-Il Karian, P.O.
Hardaspura, Tehsil & District Chamba, H.P. during January, 2003 to Year, 2013 by the
Divisional Forest Officer, Division Chamba, District Chamba, H.P. If not, what type of
services benefits, back wages, seniority and regularization he is entitled to from the above
employer?”’

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 20" June, 2017

No.11-5/99(Lab)ID/2017/Chamba.—It appears to the undersigned that an industrial
dispute exists between Shri Kishnu s/o Shri Baldev Raj, r/o Village Goha, P.O. Sillagharat, Tehsil
Chamba, District Chamba, H.P. and Divisional Forest Officer, Division Chamba, District Chamba,
H.P. on the issue of alleged termination of his services during August, 2015.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. Shram (A) 4-9/2006-1V-Loose, Dated 15th February, 2014 and as per
power vested under sub section-1 of Section 10 of the Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala, constituted
under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—
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“Whether termination of the services of Shri Kishnu s/o Shri Baldev Raj, r/o Village Goha,
P.O. Sillagharat, Tehsil Chamba, District Chamba, H.P. during August, 2015 by the
Divisional Forest Officer, Division Chamba, District Chamba, H.P., without complying
with the provisions of the Industrial Disputes Act, 1947, is legal and justified? If not, what
amount of back wages, seniority, past service benefits and compensation the above worker
is entitled to from the above employer?”

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 2" June, 2017

No.11-5/99(Lab)ID/2017/Chamba.—It appears to the undersigned that an industrial
dispute exists between Shri Madan Lal s/o Shri Jaisi Ram, r/o Village Dundhi, P.O. Chhatrari,
Tehsil & District Chamba, H.P. and (i) the Employer, Chirchind Hydro Power Limited, Village
Loona, P.O. Durgethi, Tehsil & District Chamba, H.P. (ii) the Project Manager, Govind Raj
Projects Private Limited, Near Fishery Farm Sultanpur, Tehsil & District Chamba, H.P.
(contractor) on the issue of miscellaneous demands.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. Shram (A) 4-9/2006-IV-Loose, Dated 15th February, 2014 and as per
power vested under Sub Section-1 of Section 10 of the Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala, constituted
under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:-

“Whether demands raised vide demand notice dated 08-04-2016 (copy enclosed) by Shri
Madan Lal s/o Shri Jaisi Ram, r/o Village Dundhi, P.O. Chhatrari, Tehsil & District
Chamba, H.P. to be fulfilled by (i) the Employer, Chirchind Hydro Power Limited, Village
Loona, P.O. Durgethi, Tehsil & District Chamba, H.P. (ii) the Project Manager, Govind Raj
Projects Private Limited, Near Fishery Farm Sultanpur, Tehsil & District Chamba, H.P.
(contractor) are legal, justified and maintainable? If yes, what relief and benefits the above
worker is entitled to by the above employers?”

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, the 20" June, 2017

No.11-5/99(Lab)ID/2017/Chamba.—It appears to the undersigned that an industrial
dispute exists between Shri Shakto Ram s/o Shri Baldev Raj, r/o Village Fulyada, P.O. Sillagharat,
Tehsil Chamba, District Chamba, H.P. and Divisional Forest Officer, Division Chamba, District
Chamba, H.P. on the issue of alleged time to time termination of his services during April, 2014 to
July, 2015 and finally during August, 2015.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. Shram (A) 4-9/2006-IV-Loose, Dated 15th February, 2014 and as per
power vested under sub section-1 of Section 10 of the Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala, constituted
under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:-

“Whether time to time termination of the services of Shri Shakto Ram s/o Shri Baldev Raj,
r/o Village Fulyada, P.O. Sillagharat, Tehsil Chamba, District Chamba, H.P. during April,
2014 to July, 2015 and finally during August, 2015 by the Divisional Forest Officer,
Division Chamba, District Chamba, H.P., without complying with the provisions of the
Industrial Disputes Act, 1947, is legal and justified? If not, what amount of back wages,
seniority, past service benefits and compensation the above worker is entitled to from the
above employer?”

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 20" June, 2017

No.11-5/99(Lab)ID/2017/Chamba.—It appears to the undersigned that an industrial
dispute exists between Shri Tilak Raj s/o Shri Lal Chand, r/o Village Chumara, P.O. Sillagharat,
Tehsil Chamba, District Chamba, H.P. and Divisional Forest Officer, Division Chamba, District
Chamba, H.P. on the issue of alleged time to time termination of his services during March, 2013 to
July, 2015 and finally during August, 2015.
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As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. Shram (A) 4-9/2006-IV-Loose, Dated 15th February, 2014 and as per
power vested under sub section-1 of Section 10 of the Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala, constituted
under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether time to time termination of the services of Shri Tilak Raj s/o Shri Lal Chand, /o
Village Chumara, P.O. Sillagharat, Tehsil Chamba, District Chamba, H.P. during March,
2013 to July, 2015 and finally during August, 2015 by the Divisional Forest Officer,
Division Chamba, District Chamba, H.P., without complying with the provisions of the
Industrial Disputes Act, 1947, is legal and justified? If not, what amount of back wages,
seniority, past service benefits and compensation the above worker is entitled to from the
above employer?”’

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

o U§ O qRa T

RMe—2, 20 SIS, 2017

AT G9—T—(3)—1,/2016.— (AT Yo & AU, RA & WA & 3188 309 &
U3 ol U4 59 G99 9T H T9d [ wd B Aif¥en), av—1 RSUd) @ ue & forg g9
SRR & Hel T JUE——"d" & AR il MR U=t Frm a1 &, srerfq—

A< A R IR™M—(1) 39 FrEl &1 dfera W fRaed udw gaer e oF 99 a
T, ot foa vd Brm fer, avf-1 Romfa) wdt 8k U= oM, 2017 ©

(2) ¥ i, oA fBAEe UQer | USRI fdhy S & aRRg | uged 8 |

e iR @mgREi—(1) 39 favr @& R e ue-y(3)22,/99, dRIE
9—10—2009 §RT JEGfd fRAM Ul ol Td o9 Hwad [99RT, 9 =13 Ud 81 Afber],
i1 RToTafad) 9t iR wr=fer fm, 2009 &1 TdggRT AR fhar Sirer ® )
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(2) v fRET & B gU W SWad Iu—FH 2 (1) & 319 39 UeR RRa Al &
I BT TS BIs YR, 919 A PRaE 39 A & i fAfE w5 H $ T8 |/Esh A |

TSI ENT,

IR / —
9 9d (a1 T o9 99 ) |

SUTE—"%"

fTAraIe Iow {aeT vd O 9Ra T | 9d R 19 BRI S1iaR, i1 ([RIemtia) &
g o forw it &k mw=ifay fom

1. U &I 9H.—ad 1T Td BRI ATHRI
2. YT (Ue)) & G&@— 02 ()
3. TGO —a—I RIoufa)

4. FaAE— (i) Fafa geu  (TeenRal) @ fog U 9ve— T 10,300—34800 T
T 5000/ U

(i) wfder ® fge RS & fau  SyafRi—w d@n 15— 4 Ry g
RN & IFFAR 15,300 / — AT |

5. Y UG AT "I UG —aAIT
6. WM Wit & foQ aMg—18 I 45 I :

W] W 9l by S arel @fdadl & fog Ul oy Wi, deel A1 |ider & MR W
Fgad @fdaal af2d, Ugel 9 8 WRBR &I 9aT 3§ I JwIfRl o g T8l enf:

W] I8 IR b afe qef ar dfder & ameR W Fged f&ar mar sneli g9 w9 A
Fgfda @1 aRRg @1 e g &1 Bl AT B, A 98 Il VAT de IT AT W Bl T8
Ffda & eror fafed omy # Rifefiaxor &1 u= 781 8em:

R I8 AR b U g A H, ggHd St /sy Siofadl /. afdadl @
= U & oy, 99 fowR do Riferefiexer fear srem g & ffa=ed ueer WRAR &
AR T IRy e (Me) & A ST=r &

R I8 AR W 5 wa ufeda daex el den wrad el & sEaRal &, i U
feetds Adex T 9m W@ el & IR 769 & 999 U ufeddsd daex Al /s
el # omte @ qd WRER wHar o, Wl wdlt @ fog omy A § = & Ramra srgema
B ST ST ARSNT HHAIRGT DI 3ged & | WA Rargd, qenfd dfecte daex FrrHl /@
Rl & T8 FHARIg BT eI T8l sl Ol deagarq U Al /T Feri gR1 e
fby 17 & /fBy 77 ¥ AR S ufdsd Adex T/ R Feril  URMMS TeT @ uverd o
el / T el @ dar § eifvam wu ¥ samford feg g 8 /fhy U |
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fewor—dtell Wil & forg Ry A @ T 99 A @ yod e | @l Sre forH
% ug (Ual) BT emde ImAfa =1 & forg, wenRefa, fasnfa fear war & a1 et o

sifrafer fpar T @ |
7. W9 ol Ry o g i (R @ Rig il =g S i e sraT

(@) srfEard srEam—(i) ot Argar ura favafdenery 9 sremve @ foft war #
TS |

(i) for=ft A= T fawafaenera /e & HieH fUdeR, Brems | S |

(iii) Tl gfafteq fhen wfEAT/ATST | SfEdl U &_ & 9ear hew o1 § O
qy BT IIHT |

(@) B IrEaN.—
(i) Faraa yowr @ wfedl, Afl iR qiferal &1 99 IR Uy # fqemme faftee <emeai
H Fgfe & forg Sugeaar |

(i) orEdT U HRA & UTAIq gArgAl AR FEER Al (RJowid) & i § 9 ay
BT 3T |

(iii) THAT: FATed Uawr & G, dell AR FRia BT 4 |

8. e weff fry o™ v =fa (afda) @ fog fafke smy oiRk MM sad W=
fda (cfed) &1 gem # arL sl a1 76 ¢

MY : AN TE |

3w oEdr @ AF] T |

9. uRdlem # 3@, I P A—(P) T 99, NdT v 9§ | 3FRD V=AY iR 3rafdy
& foru fawr foar o gam, o e wiiter vy afRRefaal & iR aron & folRad #
fafaRad oxa ey |

(@) dAfIeT & AR R, AT & AR R FYFT ), feadar & uwarq gariae
R 3R M W BIg aRdlem &1 8rfi |

10. Wi &1 dgfa—udl el Bt a1 w=fd/ devsive / wIATRY g’ 3R fafd=
Tl gRT "R UM 9 Ug (U] @ gfoedar—aquiaerd WS g1, S 98 TR,
JerRerfa, el Wil gRT FUffd oIk R a1 GfdeT & MR R Wl g |

11. W/ APpvsHe / RIFFRY §RT 94l & <91 ¥ 9 ftrn @) R u=fa/
Apreic / RIFFR fhaT SITT.—aRS BIeUThHR 9ol RS HHRE 3 W 9= gRT a1
g ay¥ &7 fFRafid damera a1 IS § @ T AR dedd dar, Ife I 8, 1 afdferd e
" 99 &1 A darere 8

UIfd & YA & 0 U I® BICHTHY 3R IR HEREE &l U-—3U+ Is #,
ITD! DTS ATAR URWRS RSN Bl B [, HATdhle & AR W Uh AJacd IRl Gl
IR B ST




AN
N
N
(V)]
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(1) 9= & | 99l § Ue R afid FYia 9 @ 9eRe (dve) ug A
TR deef Jar, afe dIg &8y, W@Wﬁﬁﬂﬁﬂ%ﬁ%ﬁwzﬁmw
I & gU O H ol SQl, b wRRe (Uie) gt # deef Mgfed /urea Wl sk
Tl & Iuel @ STTAR T DI Id WISHR UlhAT DI YA & T ol 13 o

W] 39 T AWl H R PIE BT AR §RRE (UVE) IS H U FHol ddTdTd
(TS MR WR B 5 ded A1 Aied, S i dar/Fgfa @ IgERe H 8l & SR R
Swaa Afde Sygsl & oRur AR 6y S &1 9= 8 o 8, 98l H—’iue ga /

Ug /Ppiexk H SO IR® @i Ffdd fdaR fev 99 @ ura a9 SUd QiR faaR axd a9

P afdd I HUR W AT

.
%iﬁ

WR<] I8 3R b 9 |1 el &1, 9 R ur=Ia & oy AR fhar S &, &1 &4
A 9 A9 99 B YATH ST HaT AT U B Al iR U Femi § fafza dan, S o @9 8
BI:

Wﬂﬂ%sﬁ?ﬂﬁ%waﬁs‘mﬁﬂwqvgqoa?raw&ndﬁzﬁqolwﬁlr_vrl%rﬁv‘QGﬂﬁ
T faoR & foru s 81 ordr 8, 981 9O ofas dafed ff i u=fa & foer & forn
3JTUTS AHSAT ST /G S0 |

AU —37~TH Wb & A=FId BI1S YU U= & forg s 8l FHsi Sgn
Ifs aR< surE Afdad qagd e & S fSAagss e Bikiel avae (Rerdee offe
IS g9 fRATae e A1 Saiidbe Afdel) Soof 1972 @ 99 3 & UGl & =aid Wt
frar a1 B SR @ Id a¥Idr o feu U a1 O ted afdeEe (Redee it
JH=3AIoT 39 oI f2Arae UQel Caiidhel AfaNiIol) wool, 1985 & ¥ 3 @& IUa=Il @ IT=<id Wl
fopar T B 3R 3P g I oW U U B |

(2) S PR RGO & | "l H U9 Ue R FEld FYgfad 9 qd @ anRe
(UIY®) Ug R B g AR def AT, AfT PIg 8, Wal &Il & forg qorm H & Seefl, afe
deef Fgfa /U=, Sferd =99 & uwdrq iR wddl 3R Ur=Ia Fdl & Iudeel & IR &
g o

R B g Sudad fAfdse deef Adr 1 TUMET H o & UTEr O WA BN S9d
hoRgwy TRRS gdr sraRafdd =il |

12. Ife fowaria o=fa 9fafa fRemmm & @ saa S ——fourfa g=fa afafa &
JreeTdT RATIS USY i WdT ANT & el IT D gRT G AN & A gRT Bl
ST |

13. W v A o9 uRRuftl & Rama vewr e Jar T 9 wReel fahar
ST —SiT fafer gRT smufera &1 |

14. ¥t ot & fog fard smem—faelt o a1 ue W YR & fou enaeft @t
RA BT ARTRS BT IR 2 |

15. Wl el g7 Us W gl & fog aga——ded wdil & w4, ue R i @
T o=, ARIchR / Afdaad IRIeToT & MaR R fhar oo a1 afe, genfRefd, %qra?[m
WWWmmﬂ?ﬁm/WﬁwwmmWWﬁqﬁ =l
g Bl WEl (TS TR @) /faRad wWiem a1 JagiRe wRiel A7 ANIRS O

%I/
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ATAR, PR /Afdded &0 & AR W fHIr S, a1 R /uieded 3,
IR, JTART /37T T STfHBHROT / UIETBROT IRT AR fhar SIeT |

15—, wfder Fgfad g™ ug R Mgfam & fog sga——s= @i & fsfl 919 & 81 8¢
A 75 W dfderes Fgfadar e e Tu et ok el & s1egeli= a1 Sofh—

(1) FHeal.——(F) 39 Uiferdl & 9 RAM=d Ueel gaaT Ud o1 G [d9RT H =
3 d BRI JIE@HRI BT AAST & AER R UR™ H e 99 & oY T S o/ auigay
MR TR 3T I@TAT ST A

=] Afder ay # quigay AR WRGRR/FdeRer & oy ARy [AvrTeder a8
AT UF SIRI 6 o AfdeT W g afdd @ |aT 3R TRV 99 9Y & AR Gdlvoed
e 2 3R Had I IFd! Afaar @ e@afd Fdiema / fawarRd & Sg |

(@) g P RBoEa USw e ¥al AR & B &7 H AM—3fad (gar gd o
D), fAEd Uew WReR Rad Ug (=) @ 9fde] @ MR W R & foly IRIR BT
JTATGH UTKl PR & YT SMEIUET DI TG |l AMBRT i ZATed U<eT ol HaT JART
& FHET T |

(M) =3I 39 9t &R Ut sl § fafgd urEar wdt & srgaR faar Sgem |

(1) wfiere SydfRHl—3fder & IER R e 9d I3 vd orRn Siier b
15,300 /—F1 &R ¥ FHba ga AfderdAd IBA (ST U 998 & gAdq ST IS U & aRIeR
BRT) Ui deed @ o | afe wfaer | e 9y o oifde @ egiadt @ Sl § g
JY /99 & fory Afderers Sudferl # I 449 /— (U8 & U908 &I <EATH o IS U &I A
UfreTa) &1 YHH a1 ghg & WU H IS DI gl |

) gfaa /sgemas giferR—dafa (o td oF 99), RAEd ges ERaR
3R STIRmT IR 81T |

@av) =g ufsar— <fagr Fgfea @ s § ue R FYfda & forg =,
ATEATCHR / Ffdcd GRIET & MR TR fhar STom a1 Ife, U A1 1Ma3ad A7 G JHel
SQ Al g H Sl g Bedl Wl (@IS gBSR B /fRaa wem a1 aaeiRe wRier A
IANIRG WIE0 & AR, FEAHR / Alddd & AR R fBar S, e W)/ argashA
Afe, FHG Al AMAHIOT AT AT UK ATdh AdT AN §RT SRR fhar Smem |

(v) e FMYfeaal & fog oga afifd—oRit S wdl afexor srifq fearaa
U9 Sl HdT MRANT gRT AHI—J8T WX fSd &1 WU |

(VI) SRR——311efl &1 799 & uvarq 39 Al 9 Hold SueE—3 & STJdR dRR
EATETRT HRAT BT |

(VII) fFeea 3R Id.— (@) dfdar & R W Fgad aafad &1 15300/ — @1 R |
FHfhd Frad GiIeTdd I6A (ST U 908 @ <9 oFT IS U & a_1a” ghM1) Jfaard e &
e | <fder W ged @fdd amt g Y 9y /9wt & foy diaere v § 449/ — (U B
U 9Us P FAGH S Us U BT A9 UMIRI) DI IBH DI AliNd ghg I 8HAR BEIT AR A
PIs AEdg UGAEG S aRS / =g+ Ja=HH offe T8l fear S |
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(@) <fder R fFgaa afed @ dar qoiqan sRemg SR W BT | afe wfaer w fygad

AR BT HRIUTAT /3RO S A8l T SIar 2 o Fgfda wdafya (@) by o9 & fog
SR BT |

(M) wfder W Fged @afdd gh Felver 99 H UH AN & Hal R PR b 999 Uhb
fa & s ade, &9 o & e sEder ok o= &9 & IRy fadRl &1 §dhar
BRI /BRI | &1 W HH Siifdd dTeie] arell el R Fgad Afgar & Ue Al Ui &9 &1 wgfa
JfapTer AT ST |/ | WfdaT W Fgad ARl HHaR g HaTl & SR, THU 8 S Aied
U PRI DI G- H, UIferepa Ffdbedr sfEeRl gRT SRl YHIOT U3 R $R+ WR Uare faq
q IFRIE UG Sradrer (Sifad geat &) W& &l fJar fehy famm) & forg +ff gder eFfi| a8
fafecar gfagfcd sk Tatodiowio anfe & forw swarR T8 8rm /81T | |faer W Fged afd &t
SWIET & AR 3 Bl UHR BT By JAHI A el 811 |

I MMBRHAD ATHTe], AT adrer IR AT BT U Felvex ay dd id
AT I FHT 3R AN Fetvek ay & oy sp=iid T8l faham Sy |

(@) e ARERI & FgaeT & [9F doid (SYL)) I IAEad Ui 3 w@d: &
ST &1 gdad™ (FHYE) 81 SIQT | Gy Muanfed AWl § o8l R Fafecd R W) dwid
(SYSY) W sFfERa srguiRerfa & sraa dfder W Fgad @fdd & M=o 4 arex 8 a1 S8
FafafaeRer & amel d fGaR wxd w9y VAl srafd suafsia F81 @l Sigl, fbeg Jean &1 39
9ad T WR e USeRT Sl G BRA1 86 qU1iU 6ider R Fga Afdd saia (S2))

A SrguReIfd o1 VAT a7afdy & oy HfaeTcHs HH $T ghaR &l B

WRe] S WBR & Ydferd (el & IR, fbcdr e gr1 i fdby w1y
IR/ IR YATUT—YF BT TR HRAT 81T |

(®) el & MR W Fgad yger) RS T9rdl & U 9 R A9 a9 &1 drRidbia
qui PR foraT 81, JAaeHhdl & AER W Rad Ug & fdog WIFRY gq [GaR Sy S &1 ure
BT, STeT |1 Yo SR U VAT d_AT JMUferd & |

@) Tafa el & WeRI /IREIGHd Rfbear qaril ¥ /Ul IRFY JH0—93
T BT BN | dRE W« 9§ e Tadr Afden oredi ug 89 9% RS dR W
srgugad |Asll SgHl | U Afen emeft @ el wiffea fafecw fder) /ewrh g
IuGaar @ oy ga: uRieror faham e |

(®) dfder wR Fgad @fdd &1, Al U ue Sl & IR H R IR ST uferd
8, A 98 S &R W), ol P T ufoRe userl B dd9 | ® gAqH TR AR ©, AT
9l / Q% A BT 8HAR BT /B |

(@) Fafid HFeRal & q=r § e A WaT Ul S UH03TR0—UHO0IR0, Bl
Fow, JeRer wfdw [ fFrm, g B9 o R M ofe & Sues dfder wR R
faaal o gen § AR T8 | 9 39 W | gemaftid Sudferar enfe & fay gher B

16. REV.—aT H Fgfaa, f2arerel Uael SRR gRI, AHI—FHI W J(ed Sffadl /
T Sl /37 fUss ol iR SAfdddl & g Ul & folg da1 H Revr & qrad
SIRY U Y el & 3fegel= sl |

17. i oen—aT 4 URe IS BT THI-9HI ORI G R ueer
fourg o_ie a9, 1997 & I fafed faurfia oRiem =il =T 81 |
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18. AT & & Afdd—ST-l o0 AR & I8 T BT {6 VAT AT MMaehqd AT
T 2, a8 98, dRel &1 forRag # ffarRad are ok fRArad weer ald daT IAnT &
RIS 9, <Y gRI, 349 Al & fordl / fohel Suaw (Suee=l) &l foxdr avf a1 aafdq (aafaaa
@ UG A7 U (4]i) @ 9, R dR qa |

~

SUT—"F"’

o vd BT SR 3R A Iow WReR & 99 WIS Gfed, a1 ¢ oF 59D B
ey | fAefed &Y S arel <faer / aRR B Ty

TE BIR AN /AT e T3 /G Ao TR
....................................... dfaer W Fged e (B 399 39 I9ad UM UedR del T 7) 3R
fRATE UQel & JIUTel & Hed YR ed, o Ud o 99, fBArae el WRaR (5
SAH §Ad UTA g TSR HET AT 8) B ARIH H SO TR, B fpar
RN

g UeTdR ¥ SRITT UIH U&HR dI I & 3R UYIH UeIdR 3 oo o vd o
ATPRY & wY § Afaar & MR W f=faRad fMaseq ik odf ) |ar &= & forw wgafa &
g -

1. I & 9o 9eTdR ad 7 U By e & w0 H o I IR B 3MR........
......... BT FHT BF Il o db TUh aY¥ @I @y & forv fgdy weieR @) Jar |
| I8 faftfeee v 9 SfeaiRaa fvar Tar & IR TH1 9eTdhRI gRT BRI rIT 17
2 & vom vgaR & fgdg veaRr & ey dfaer, onRay &t faw ererfd..... a1

DI TRIHG B AR (1) 81 SITQE] TAT o AMCH 3aedd el s8N

R Afder @l H guigay MUR WR AR/ FdIeReT & ol faWmTens a8
T3 SIRI BT b Gfaer R Fge afdd @ dar &R omeRv 39 ¥ & SRM
HATSd 8T & 3R DHad adl IFd! AidaT BT faey Tdiaa / faediRa &1 S |

2. UIH YTHR Bl AfdereHd YHH 15,300 / — UfHNT BT |

3. UYH UHBR B WAl YUIAT RN AR W BM | Al Wider R Fyad @fdd &1
BRI/ 3TeRT S TRl T el & A FRYfad wiatid () @ 9 @ forw g
BT |

4. T R Fged Afd T dolvsk 99 H U A & Jal [ IR & I Uh
a7 & aRee sEder, < a9 & ffbar sEerer iR U™ o & IRy smawrer
HT FHER BRI /BRT | 1 A oA Shifad qreta arelt wfder W fgaq Afeen & 1@
A Ui a1 &1 w_gfa sraerer faam S |@adr | i W Rygad AfRer dHant g_
AT & SR, THUR 8 I Fied THI BRI B G0 4, Uiidad fafbar ifbery
ERT SR YAIVT U5 U &R WR UdTel & | o e _ffa srasrer (Shfad a=di
Dl FEn & fdar fey ) @ fou f geer 8| 98 fafesar iR wetodiowdo
anfe & forg gweR T8 &R /Enfl| dfder R fged @fdd & Swed & fam
3= ¥l bR BT DIy MABT AT &l BT |

U IMHRAD ATHTY, feIfhear fadrr iR Iy @dRT (6 Holver ay ad
ferd fam ST A6 3R SINHT Felver ay & ol S[=id =Tal faam S |
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5. F=e UeRN & oA & O daid (SIC) A aMidaa suRafa 3 w@d: &
e &1 gdad™ (FHOE) 8 SO | qenfy euarad Al H ol W e
IER R boid (SYS)) W FFRgd rguiRefd & grend dfder R Fyad @afdd &
=T | qrER B A 39 MR & 9 H AR wRd 9w U Safy
Juafsid T8l @I SIYHl, IRe] YERl Bl 39 d6d 9 W e gifaert @l
qferd o BN | qenfd it W e afdd eater () @ rguRerfa @ St
gy & oIy HfIaTHD IHH & THAR T8l B

R S WBR & Yaferd el & JJAR, &fbaa Afber gR1 IRl fby Ty
AR / SR YAT-UF DI U HRAT AT |

6. WAaT & AR WR FYF yeuRl R A9l & Yo 9 WR 9 ay BT BRIGIe
ol R foram 81, MavIdhdl & SMUR UR RAMIRY &g U 8N /R, Sfet o
TR SR R U7 el STUferd 27 |

7. TAMA IR B R /ISR e Faaril | Ul JIRFY JH0—uH
YA BRAT BT | AfGel nAfdl ol <307 H, 9RE A«ils ¥ 3Af¥d ol TRl g
B @, S SRR AR W guygad &1 < | VN Afer sneft @1 fonely wftraa
fafdear SfEeRT / el §RT SUYFdar @ foly ga: UxIeror fdham ST |

8. dfder wR f g BT Ife AU UG bidl T W QR IR ST Sfufer
81, a1 98 39 W%ﬁ'ﬂﬁﬁﬂﬁ?ﬂﬁmaﬁﬁ?ﬁqdﬂHH?ﬁﬂde
Waﬂl%‘,wnﬁ/%ﬁwwzﬂwsﬁm/ﬁl

9. Wl W Fyad e @ HHANT AREd 1 A b A1
g0dlouwmo / Sfodlovwo T ey & &I |

3G AEIGHT YUY UeThR 3R fgdiy ueer & aferdl o SuRerfa #§ a8 |dued
SfocTRad dRNRg I TT—3Tq TN &Y ey 2 |

e & suRerfy &

1.

(e @ TR )

(A 9 g1 )
(T2 UETHR B BETR)

e @1 suRefy
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(T @ R )

QIICIPNIRRD

(e veTdR & BER)

[Authoritative English text of this Aepartment Notification No. PUB-A(3)-1/2016 dated 20-7-2017
as required under Article 348(3) of the Constitution of India].

INFORMATION & PUBLIC RELATIONS DEPARTMENT
NOTIFICATION
Shimla-171002, the 20" July, 2017

No. Pub.A(3)-1/2016.— In exercise of the powers conferred by proviso to article 309 of the
Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal Pradesh
Public Service Commission, is pleased to make the Recruitment and Promotion Rules for the post
of Film and Photo Officer, Class-I (Gazetted) in the Information & Public Relations Department,
Himachal Pradesh, as per Annexure-"A" attached to this notification, namely:—

1. Short title and commencement.— (1) These rules may be called the Himachal
Pradesh, Information and Public Relations Department, Film and Photo Officer, Class-1 (Gazetted),
Recruitment & Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and saving.—(1) The Himachal Pradesh Department of Information & Public
Relations, Film and Photo Officer Class-1 (Gazetted) Recruitment and Promotion Rules, 2009
notified vide this Department Notification No. Pub-A(3)-22/99 dated 9-10-2009 are hereby

repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under sub-rule 2(1) supra shall be deemed to have been validly
made, or done or taken under these rules.

By order,

Sd/-
Chief Secretary (I&PR).

Annexure-"A"

RECRUITMENT AND PROMOTION RULES FOR THE POST OF FILM & PHOTO
OFFICER, CLASS-I (GAZETTED) IN THE DEPARTMENT OF INFORMATION AND
PUBLIC RELATIONS, HIMACHAL PRADESH
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1. Name of Post.—Film & Photo Officer

2.  Number of Post.—02 (Two)
3. Classification.— Class-I (Gazetted)

4. Scale of Pay.—(i) Pay Band for regular incumbent(s).— I 10300-34800+ I 5000/-
Grade Pay.

(ii) Emoluments for Contract employees.— I 15,300/- P.M. as per details given in
Column No. 15-A.

5.  Whether “Selection” post or “Non-Selection” post.— Selection.
6. Age for direct recruitment.—18 to 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporation /
Autonomous Bodies at the time of initial constitution of such Corporation / Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who are/were subsequently appointed by such Corporations/Autonomous
bodies and who are/were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporations/Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges, as the case may be.

7. Minimum educational and other qualifications required for direct recruit(s).—
(a) Essential Qualifications.—(1) Graduate in any discipline from a recognized University.

(i1)) Diploma in motion picture, Photography from a recognized University/Institution.

(iii) Post qualification three years experience in Film production in a Film Studio/
Ogranization of repute.

(b) Desirable Qualification(s).—(i) Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing
in the Pradesh.
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(i1) Post qualification three years experience of production in documentary films and
newsreel.

(ii1)) Knowledge of music, art and culture preferably of Himachal Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s) :

Age : Not applicable .
Educational Qualification : Not applicable.

9. Period of probation, if any.—(a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in the case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled in by various methods.—100%
by promotion failing which by direct recruitment on a regular basis or by recruitment on contract
basis, as the case may be.

11. In case of recruitment by promotion/secondment/transfer, grade from which
promotion/secondment/transfer is to be made.—By promotion from amongst the Senior
Photographer and Senior Cameraman with 05 (five) years regular service or regular combined with
continuous adhoc service, if any, in the grade:

Provided that for the purpose of promotion a combined seniority list of eligible Senior
Photographer and Senior Cameraman will be prepared on the basis of length of service in the
respective grade without disturbing their cadre-wise inter-se-seniority.

(I) In all cases of promotion, the continuous adhoc service rendered in the feeder post if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules:

(i) Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on adhoc basis followed by
regular service/appointment) in the feeder post in view of the provisions referred to above, all
persons senior to him in the respective category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the Recruitment and Promotions Rules
for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.
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Explanation.—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be Ex-servicemen recruited
under the provisions of Rule-3 of Demobilized Armed Forces Personnel (Reservation of Vacancies
in Himachal State Non-Technical Services) Rules, 1972 and having been given the benefit of
seniority thereunder or recruited under the provisions of Rule-3 of Ex-Servicemen (Reservation of
vacancies in the Himachal Pradesh Technical Service) Rules, 1985 and having been given the
benefit of Seniority thereunder.

(i) Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder
post if any, prior to the regular appointment/ against such posts shall be taken into account towards
the length of service, if the adhoc appointment/promotion had been made after proper selection and
in accordance with the provision of the Recruitment and Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition.—D.P.C
to be presided over by the Chairman, Himachal Pradesh Public Service Commission or a Member
thereof to be nominated by him.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.— As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to any
service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.— Selection for
appointment to the post in case of direct recruitment shall be made on the basis of interview/
personality test, if the Himachal Pradesh Public Service Commission or other recruiting
agency/authority as the case may be, so consider necessary or expedient on the basis of
interview/personality test preceded by a screening test (objective type) /written test or practical test
or physical test, the standard /syllabus, etc. of which, will be determined by the Commission/other
recruiting agency / authority as the case may be.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointment(s) to the post will be
made subject to the terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy the Film & Photo Officer in the Department of
Information & Public Relations, Himachal Pradesh will be engaged on contract basis initially for
one year; which may be extendable on year to year basis:

Provided that for further extension /renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then the period of contract is to be renewed/ extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Secretary (I&PR) to the
Government of Himachal Pradesh after obtaining the approval of the Government for filling up the
vacant post(s) on contract basis will place the requisition with the concerned recruiting agency i.e.
the Himachal Pradesh Public Service Commission.
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(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Recruitment & Promotion Rules.

(I) CONTRACTUAL EMOLUMENTS.—The Film & Photo Officer appointed on
contract basis will be paid consolidated fixed amount @ I15,300/- P.M. (which shall be equal to
minimum of the pay band + Grade pay). An amount of I 449/- (3% of the minimum of pay band
plus grade pay of the post) as annual increase in contractual emoluments for the subsequent year(s)
will be allowed if contract is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY.—The Secretary (I&PR) to the
Government of Himachal Pradesh will be the appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment shall be made on the basis of interview/personality test, or if considered
necessary or expedient on the basis of interview/personality test preceded by a screening test
(objective type) /written test or practical test or physical test, the standard/ syllabus etc. of which,
will be determined by the concerned recruiting agency i.e. Himachal Pradesh Public Service
Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission from time to time.

(V) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid
consolidated fixed contractual amount @ I 15,300/- per month (which shall be equal to initial of
pay band + grade pay). The contract appointee will be entitled for increase in contractual amount
449/- (3% of the minimum of pay band plus grade pay of the post) for further extended years and
no other allied benefits such as senior/selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month’s service, 10 days’ medical leave and 5 days’ special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for 135
days’. A female contract appointee shall also be entitled for maternity leave not exceeding 45 days’
(irrespective of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized Government
Medical Officer. A contract employee shall not be entitled for medical reimbursement and LTC etc.
No leave of any other kind except above is admissible to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the



o193, fEAre Ueel, 29 Jlg, 2017 /7 S0, 1939 4675

incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis, shall be eligible for consideration for transfer
after completion of three years of service on need basis and against vacant posts or wherever
required on administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
Categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental examination.—Every member of the service shall pass a Departmental
Examination as prescribed in the H.P. Departmental Examination Rules, 1997, as amended from
time to time.

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post(s).

ANNEXURE-“B”

Form of contract/agreement to be executed between the Film & Photo Officer and the
Government of Himachal Pradesh through Administrative Secretary, Information &

Public Relations
This agreement is made on this ............... day of ............. in the year .............
between Sh./Smt................oiiii $/0/A/0 Shu..o.eii
T/0 tii i Contract Appointee (hereinafter called the FIRST PARTY), and the

Governor of Himachal Pradesh through Administrative Secretary, I&PR Himachal Pradesh (here-
in after called the SECOND PARTY).
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Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the
FIRST PARTY has agreed to serve as a Film and Photo Officer on contract basis on the
following terms & conditions:

I.

That the First Party shall remain in the service of the Second Party as a Film and
Photo Officer for a period of one year commencing on day of .................. and
ending on the day of.................. It is specifically mentioned and agreed upon by
both the parties that the contract of the.......................oon FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day i.e
0] | B and information notice shall not be necessary:

Provided that for further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

The contractual amount of the FIRST PARTY will be ¥15,300/- per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

The contractual Film and Photo Officer will be entitled for one day’s casual leave
after putting one month’s service, 10 days’ medical leave and 5 days’ special leave, in
a calendar year. A female contract appointee with less than two surviving children may
be granted maternity leave for 135 days’. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days’ (irrespective of the number of
surviving children) during the entire service, in case of miscarriage including abortion,
on production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for medical re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Un-availed Casual Leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical ground, such period shall not be excluded while considering
his/her case for regularization but the incumbent shall have to intimate the controlling
authority in this regard well in time.

However, the contract appointee shall not be entitled for contractual amount for this
period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.
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7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidates should be re-examined for fitness from an authorized Medical
Officer/ Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as are applicable to his/her regular
counterpart at the minimum of pay scale.

9. The employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first above written.

IN THE PRESENCE OF WITNESS

1.

(Name and full address)
2.
(Name and full address)

SIGNATURE OF THE FIRST PARTY
IN THE PRESENCE OF WITNESS

1.

(Name and full address)

(Name and full address)
SIGNATURE OF THE SECOND PARTY
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Qrel, ANTRS 3MYfc Td SuHraar ArTel f[qrT
SICN|
RIFetr 17 1002, 22 Jellg, 2017

T THOSI0TH0—T(03) / 90—AcgA—IV.—BH=d Uael & ISJUTdd, WRd AR &
ST A, W R Ardoife  faaRor  (SUHIadT dFel fdrT) 7ol gRT SR O
TIT TH0—10 /4 /2016—SHIR TIS 3§ dNG 17—05—2017 & <A1 Ufed fRAMA U9 ¢S
aMfédhoat (ATEARTT TUS Frglal) ISR, 1981 & WUS 18 §WT Uad fGddl & TANT HRd gL,
fRHEd US9 ¢S Mfchon (ASHRNT TOS Fegidd) 3TN, 1981 W Held USYdA—1 &I 3AR
e w1 b o fmferRad emaer (meR) wa €, srerfa—

1. dferd M IR UR™—(1) $H IS BT Grd T RAed uew ¢S snfedmedt

(TSR TU Frglel) HIAEH 2SR, 2017 T |

(2) T Y, fZATIS TS H UBTe B ARG A Yged BT |

2. UG-l H GIEE——2AEA UQ¥ ¢S SMfchodl (ARHRIT UUS Fgld) 3Ty,
1981 ¥ Fol'vl U1 & Ui "€ (UARISN) & STid Ag 1. RISl (8l 3R wfere)” &1
Qg o e |

MY g,

TR HIR
3ffdo Jo A (10,7030 Td F0H0) |

[Authoritative English text of this Department Notification No FDS-A (03)/90-Vol-1V dated 22nd
July, 2017 as required under clause (3) of Article 348 of the Constitution of India].

FOOD, CIVIL SUPPLIES & CONSUMER AFFAIRS DEPARTMENT
ORDER

Shimla-2, the 22" July, 2017

No. FDS-A(03)/90-Vol-IV.—In exercise of the powers conferred by clause 18 of the
Himachal Pradesh Trade Articles (Licensing and Control) Order, 1981 read with letter
No. S-10/4/2016-ECR & E, dated 17-05-2017, issued by the Ministry of Consumer Affairs, Food
and Public Distribution (Department of Consumer Affairs), Govt. of India dated 17-05-2017, the
Governor of Himachal Pradesh is pleased to make the following Order further to amend the
SCHEDULE-I appended to the Himachal Pradesh Trade Articles (Licensing and Control) Order,
1981, namely:—

1. Short title, and commencement.—(1) This Order may be called the Himachal
Pradesh Trade Articles (Licensing and Control) Amendment Order, 2017.
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(2) It shall come into force from the date of its publication in the Rajpatra, Himachal
Pradesh.

Amendment of SCHEDULE-I.—In SCHEDULE-I appended to the Himachal Pradesh
Trade Articles (Licensing and Control) Order, 1981, under Parts- “B” (Pulses), the item “Pulses
(whole or split)” shall be omitted.

By order,
TARUN KAPOOR
Addl. Chief Secretary (FCS&CA).
LANGUAGE, ART AND CULTURE DEPARTMENT
NOTIFICATION
Shimla-2, the 21st July, 2017
No. LCD-B (15)-11/2017.—The Governor, Himachal Pradesh is pleased to constitute a

Committee for the selection of tableau for National Republic Day Parade, 2018 at New Delhi
consisting of the following members:—

1. Chief Secretary, Himachal Pradesh Chairman
2. Administrative Secretary (LAC) to the Govt. of H.P. Member Secretary
3. Director, Information & Public Relation, H.P. Member
4, Director, Tourism & Civil Aviation, H.P. Member
5. Director, Language, Art & Culture, H.P. Member
6. Joint Director, Language, Art & Culture, H.P. Member
7. Deputy Director, Performing Art, Deptt. of LAC, H.P. Member
By order,
Sd/-

Principal Secretary (LAC).

LANGUAGE, ART AND CULTURE DEPARTMENT
NOTIFICATION
Shimla-2, the 24th July, 2017

No. LCD-F (7)-3/2012.—The Governor, Himachal Pradesh is pleased to constitute a Sub-
Committee for the selection of Artists and other arrangements for the Mega Events organized by
the Department of Language, Art & Culture consisting of the following members:—

1. Director, Language, Art & Culture, H.P. Chairman



4680 RIST93, feATae Ueen, 29 Jallg, 2017 /7 #1T@vT, 1939

2. Joint Director, Language, Art & Culture, H.P. Member

3. Curator, H.P. State Museum Member

4, Assistant Director, Performing Art, Deptt. of LAC, Member Secretary

H.P. (also holding the charge of Deputy Director
Performing Arts).

5. Assistant Director, Language/Publication, H.P. Member

6. Secretary, H.P. Art, Language & Culture Academy Member

7. Assistant Director, Performing Art, H.P. Member

8. District Language Officer of the concerned District Member

9. Dr. Him Chatterji, HoD, of Fine Arts, Shimla-5 Member

Experts
1. | Sh. Ashok Hans, former Secretary of H.P. | Dramatics Member

Art, Language & Culture Academy.
2. | Ms. Poonam Sharma Dance Member
3. | Sh. Ram Swaroop Shandil, Music Member
H.P. University Shimla.
4. | Sh. Mohan Rathour Folk Song/ Music/Dance Member
5. | Sh. Tulsi Raman Literature Member
6. | Sh. Surjeet Singh Fine Arts Member
7. | Ms. Shailja Khanna Music critic Member
By order,
Sd/-

Principal Secretary (LAC).

LAW DEPARTMENT
NOTICE
Shimla-2, the 25th July, 2017
No. LLR-E(9)-1/2017-Leg.—Whereas, Shri Yadvender Kumar, Advocate s/o Sh. Lajje
Ram, r/o Village Suragi, P.O. Janjehli, Tehsil Thunag, District Mandi, H.P. has applied for

appointment of Notary Public in Sub-Division Gohar of District Mandi under rule 4 of the Notaries
Rules, 1956.
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Therefore, I undersigned in exercise of the power conferred vide Government Notification
No. LLR-A(2)-1/2014-Leg., dated 1st July, 2017, hereby issue notice under rule 6 of the Notaries
Rules, 1956, for the information of general public for inviting objections, if any, within a period of
ten days from the date of publication of this notice in Rajpatra, H.P. against his appointment as a
Notary Public in Sub-Division Gohar of District Mandi.

(Competent Authority),
DLR-cum-Deputy Secretary (Law-English).

LAW DEPARTMENT
NOTIFICATION
Shimla-2, the 30th June, 2017

No. LLR-E (9)-1/2016.—In continuation of this Department Notifications No. LLR-E (9)-
1/88-IV (pertaining to District Bilaspur) dated 21-5-2013, 7-11-2015, 6-1-2016, and Notification of
even number 27-6-2016 and 03-10-2016, the Governor, Himachal Pradesh is pleased to appoint Sh.
Neeraj Vasu, Advocate, r/o Village Behna Brahmna, P.O & Tehsil Jhandutta, District Bilaspur,
H.P. to represent the State of Himachal Pradesh in Revenue cases pending before the Office of
SDM, Jhandutta, District Bilaspur, H.P. with immediate effect.

This engagement is purely at the pleasure of the State Government and can be withdrawn at
any stage without assigning any reasons thereof.

The above newly appointed Advocate shall be paid Rs. 1500/- (Rupees One thousand &
Five hundred) only per case +Rs. 200/- (Rupees Two hundred) only as miscellaneous expenses
including typing expenses.

The Deputy Commissioner is requested that whenever there is a need of service of any
Advocate in the Revenue cases pertaining to the State, he may engage above Advocate. Further
where more than one Advocate is empanelled for the same Revenue Court, the Deputy
Commissioner will distribute the cases in rotation.

The expression “Revenue Cases” shall include all matters/ proceedings relating to
encroachment cases, correction cases or any other case where interest of the State Government is
required to be protected before the Court.

By order,

DR. BALDEV SINGH
LR.-cum-Pr. Secretary (Law).

LAW DEPARTMENT

NOTIFICATION
Shimla-2, the 06th July, 2017

No. LLR-E (9)-1/2016.—In continuation of this Department Notifications No. LLR-E (9)-
1/88-1V (pertaining to District Mandi) dated 21-5-2013, 3-7-2013, 24-8-2013, 24-9-2013, 9-3-2015
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and Notification of even number 27-6-2016, 25-7-2016 and 03-10-2016, the Governor, Himachal
Pradesh is pleased to appoint Sh. Naresh Kumar, Advocate, (HIM No. 297/99), s/o Late Sh.
Devinder Singh Thakur, Village Pandav Sheela, P.O. Jarol, Tehsil Thunag, District Mandi, H.P. to
represent the State of Himachal Pradesh in Revenue cases pending before the Sub-Divisional Court
Janjehali and Tehsil Court Thunag, District Mandi, H.P. with immediate effect.

This engagement is purely at the pleasure of the State Government and can be withdrawn at
any stage without assigning any reasons thereof.

The above newly appointed Advocate shall be paid Rs. 1500/- (Rupees One thousand &
Five hundred) only per case +Rs. 200/- (Rupees Two hundred) only as miscellaneous expenses
including typing expenses.

The Deputy Commissioner is requested that whenever there is a need of service of any
Advocate in the Revenue cases pertaining to the State, he may engage above Advocate. Further
where more than one Advocate is empanelled for the same Revenue Court, the Deputy
Commissioner will distribute the cases in rotation.

The expression “Revenue Cases” shall include all matters/ proceedings relating to
encroachment cases, correction cases or any other case where interest of the State Government is
required to be protected before the Court.

By order,

DR. BALDEV SINGH,
LR.-cum-Pr. Secretary (Law).

LAW DEPARTMENT
NOTIFICATION
Shimla-2, the 25th July, 2017

No. LLR-E (9)-1/2016.—In continuation of this Department Notifications No. LLR-E
(9)1/88-1V (pertaining to District Sirmaur) dated 21-05-2013, 06-06-2013, 10-07-2013, 06-09-
2013, 23-12-2013 and 1-08-2014, the Governor, Himachal Pradesh is pleased to appoint Sh. Varun
Sharma, Advocate (Contact No. 9816740534 and 9418079534), s/o Sh. Ved Prakash Sharma, r/o
Village & P.O Dadahu, District Sirmaur, H.P. to represent the State of Himachal Pradesh in
Revenue cases pending before the Revenue Court of Tehsildar/AC 1st Grade, Dadahu and Naib
Tehsildar/ AC 2nd Grade, Dadahu, District Sirmaur, H.P. with immediate effect.

This engagement is purely at the pleasure of the State Government and can be withdrawn at
any stage without assigning any reasons thereof.

The above newly appointed Advocate shall be paid Rs. 1500/- (Rupees One thousand &
Five hundred) only per case +Rs. 200/- (Rupees Two hundred) only as miscellaneous expenses
including typing expenses.

The Deputy Commissioner is requested that whenever there is a need of service of an
Advocate in the Revenue cases pertaining to the State, he may engage above Advocate. Further



o193, fEAre Ueel, 29 Jlg, 2017 /7 S0, 1939 4683

where more than one Advocate is empanelled for the same Revenue Court, the Deputy
Commissioner will distribute the cases in rotation.

The expression “Revenue Cases” shall include all matters/ proceedings relating to
encroachment cases, correction cases or any other case where interest of the State Government is
required to be protected before the Court.

By order,

DR. BALDEV SINGH,
LR.-cum-Pr. Secretary (Law).

LAW DEPARTMENT

NOTIFICATION

Shimla-2, the 17th July, 2017

No. LLR-E (9)-1/2016.—In continuation of this Department Notifications No. LLR-E (9)-
1/88-IV (pertaining to District Bilaspur) dated 21-5-2013, 7-11-2015, 6-1-2016, and Notification of
even number 27-6-2016, 03-10-2016 and 30-6-2017, the Governor, Himachal Pradesh is pleased to
appoint Sh. Rattan Chand, Advocate, (Enrolment No. HIM-222/2006), s/o Sh. Budhi Ram, Village
Cheli, P.O. Tanbol, Tehsil Shri Naina Devi Ji, District Bilaspur, H.P. to represent the State of
Himachal Pradesh in Revenue cases pending before the Revenue Court of Sub-Division Officer
(Civil) Shri Naina Devi Ji at Swarghat, District Bilaspur, H.P. with immediate effect.

This engagement is purely at the pleasure of the State Government and can be withdrawn at
any stage without assigning any reasons thereof.

The above newly appointed Advocate shall be paid Rs. 1500/- (Rupees One thousand &
Five hundred) only per case +Rs. 200/- (Rupees Two hundred) only as miscellaneous expenses
including typing expenses.

The Deputy Commissioner is requested that whenever there is a need of service of an
Advocate in the Revenue cases pertaining to the State, he may engage above Advocate. Further
where more than one Advocate is empanelled for the same Revenue Court, the Deputy
Commissioner will distribute the cases in rotation.

The expression “Revenue Cases” shall include all matters/proceedings relating to
encroachment cases, correction cases or any other case where interest of the State Government is
required to be protected before the Court.

By order,

DR. BALDEV SINGH,
LR.-cum-Pr. Secretary (Law).
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LAW DEPARTMENT
NOTICE
Shimla-2, the 29th July, 2017

No. LLR-E(9)-1/2017-Leg.-Il.—Whereas, Shri Neeraj Kumar, Advocate s/o Late Sh.
Ronki Ram, r/o House No. 392/11, Mohalla Ramdasia, Near Baweja Petrol Pump Nahan, District
Sirmour, H.P. has applied for appointment of Notary Public in Sub-Division Nahan of District
Sirmour under rule 4 of the Notaries Rules, 1956.

Therefore, I undersigned in exercise of the power conferred vide Government Notification
No. LLR-A(2)-1/2014-Leg. dated 1st July, 2017, hereby issue notice under rule 6 of the Notaries
Rules, 1956, for the information of general public for inviting objections, if any, within a period of
ten days from the date of publication of this notice in Rajpatra, H.P. against his appointment as a
Notary Public in Sub-Division Nahan of District Sirmour.

(Competent Authority),
DLR-cum-Deputy Secretary (Law-English).
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