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LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 9th May, 2016

No.: 11-2/86(Lab)ID/2016/Bilaspur.—It appears to the undersigned that an industrial
dispute exists between Shri Amit Kumar s/o Shri Ram Rattan, through Shri B. S. Verma, Vice
President, INTUC, H. P. State Committee, District Bilaspur, H.P. and the Pradhan, the Bilaspur
District Truck Operator Co-operative Transport Society Limited (BDTS), V.P.O. Barmana, Tehsil
Sadar, District Bilaspur, H.P. on the issue of alleged termination of his services w.e.f. 14-09-2014.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub-section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. Shram (A) 4-9/2006-1V-Loose, dated 15th February, 2014 and as per
power vested under sub-section 1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:—

“Whether termination of the services of Shri Amit Kumar s/o Shri Ram Rattan, through Shri
B. S. Verma, Vice President, INTUC, H.P. State Committee, District Bilaspur, H.P. w.e.f.
14-09-2014 (as alleged by workman) by the Pradhan, the Bilaspur District Truck Operator
Co-operative Transport Society Limited (BDTS), V.P.O. Barmana, Tehsil Sadar, District
Bilaspur, H.P., without complying with the provisions of the Industrial Disputes Act, 1947,
is legal and justified? If not, what amount of back wages, seniority, past service benefits and
compensation the above worker is entitled to from the above employer?”

By order,

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-171001, the 30th May, 2016

No.:11-23/84(Lab)ID/2016/Una.—It appears to the undersigned that an industrial dispute
exists between Shri Bakshi Ram s/o Shri Mellu Ram, c/o Shri R. K. Singh Parmar, General
Secretary, Pb. INTUC, L-211, Brari, P. O. Partap Nagar, Tehsil Nangal, District Roper, Punjab and
Managing Director, M/s Arvind Talwar Machine Tools (P) Limited, V.P.O. Nangal Khurad, Tehsil
Haroli, District Una, H.P.on the issue of alleged termination from services w.e.f. 01-07-2014 (as
alleged by workman).

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub-section 5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. Shram (A) 4-9/2006-1V-Loose, dated 15th February, 2014 and as per
power vested under sub-section 1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala, constituted
under Section 7 of Act ibid, on the following issue/issues for legal adjudication:—

“Whether termination of the services of Shri Bakshi Ram s/o Shri Mellu Ram, c¢/o Shri
R. K. Singh Parmar, General Secretary, Pb. INTUC, L-211, Brari, P.O. Partap Nagar, Tehsil
Nangal, District Roper, Punjab w.e.f. 01-07-2014 (as alleged by workman) by the Managing
Director, M/S Arvind Talwar Machine Tools (P) Limited, V.P.O. Nangal Khurad, Tehsil
Haroli, District Una, H. P., without complying with the provisions of the Industrial Disputes
Act, 1947, is legal and justified? If not, what amount of back wages, seniority, past service
benefits and compensation the above worker is entitled to from the above employer?”

By order,
Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 30th May, 2016

No. 11-1/18(Lab)ID/2016/Sunder Nagar.—Whereas the Labour Inspector-cum-
Conciliation Officer, Sunder Nagar has submitted a report as provided under Section-12(4) of the
Industrial Disputes Act, 1947 stating that there was an alleged industrial dispute in between
Shri Bali Bahadur s/o Late Shri Het Ram, r/o Village Kathla, P. O. Maloh, Tehsil Sunder Nagar,
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District Mandi, H.P. and the Senior Executive Engineer, Electrical Division, H.P.S.E.B. Limited
Sunder Nagar, District Mandi, H. P. as per demand notice dated 25-03-2013 submitted by the said
ex-worker regarding his termination of services;

Whereas, the Labour Officer-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute;

Whereas, undersigned while exercising the power vested as provided under sub-section 5 of
Section-12 of the Act ibid carefully examined the report and come to the conclusion that above ex-
worker had raised the dispute of alleged illegal termination from the services w.e.f. 01-11-1996
before the above employer after delay of more than 16 years and has worked only from 26-11-1984
to 31-10-1996 respectively.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. Shram (A) 4-9/2006-1V-Loose, dated 15th February, 2014 and as per
power vested under sub-section 1 of Section-10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala, constituted
under Section 7 of Act ibid, on the following issue/issues for legal adjudication:—

“Whether alleged termination of the services of Shri Bali Bahadur s/o Late Shri Het Ram,
r/o Village Kathla, P. O. Maloh, Tehsil Sunder Nagar, District Mandi, H. P. w.ef.
01-11-1996 by and the Senior Executive Engineer, Electrical Division, H.P.S.E.B. Limited
Sunder Nagar, District Mandi, H. P., without complying with the provisions of the
Industrial Disputes Act, 1947, as alleged by workman, is legal and justified; whereas he has
raised the industrial dispute vide demand notice dated 25-03-2013 after lapse of more than
16 years. If not, keeping in view delay of more than 16 years in raising the industrial
dispute, what amount of back wages, seniority, past service benefits and compensation the
above ex-worker is entitled to from the above employer?”

By order,

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 30th May, 2016

No. 11-5/99(Lab) ID/2016/Chamba.—Whereas the Labour Officer-cum-Conciliation
Officer, Chamba has submitted a report as provided under Section-12(4) of the Industrial Disputes
Act, 1947 stating that there was an alleged industrial dispute in between Smt. Bego Devi w/o
Shri Prakash Chand, r/o Village Kuffa, P. O. Killar, Tehsil Pangi, District Chamba, H. P. and the
Executive Engineer, Killar Division, H.P.P.W.D., Killar (Pangi), District Chamba, H. P. as per
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demand notice dated 30-05-2012 submitted by the said ex-worker regarding her termination of
services;

Whereas, the Labour Officer-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute,

Whereas, undersigned while exercising the power vested as provided uder sub-section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that above ex-
worker had raised the dispute of alleged illegal termination from the services during September,
2004 before the above employer after delay of more than 7 years and has worked only for 125,
121.5, 123, 199, 101, 145, 140, 137, 150, 141 and 101 days during years 1994, 1995, 1996, 1997,
1998, 1999, 2000, 2001, 2002, 2003 and 2004 respectively.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No. Shram (A) 4-9/2006-1V-
Loose, dated 15th February, 2014 and as provided in sub-section 1 of Sectionl0 of the Industrial
Disputes Act, 1947 (14 of 1947) and keeping in view the latest judgments of the Hon’ble High
Court of Himachal Pradesh, Shimla about the declining the references to the Labour Court for
adjudication, formed an opinion to refer this dispute to the Labour Court/Industrial Tribunal
Dharamshala, constituted under Section 7 of Act ibid, for legal adjudication on following issue:—

“Whether alleged termination of services of Smt. Bego Devi w/o Shri Prakash Chand, r/o
Village Kuffa, P. O. Killar, Tehsil Pangi, District Chamba, H. P. during September, 2004 by
the Executive Engineer, Killar Division, H.P.P.W.D., Killar (Pangi), District Chamba, H. P.,
who has worked as beldar on daily wages basis and has raised her industrial dispute vide
demand notice dated 30-05-2012 after more than 7 years, allegedly without complying with
the provisions of the Industrial Disputes Act, 1947 is legal and justified? If not, keeping in
view of working period of 125, 121.5, 123, 199, 101, 145, 140, 137, 150, 141 and 101 days
during years 1994, 1995, 1996, 1997, 1998, 1999, 2000, 2001, 2002, 2003 and 2004
respectively and delay of more than 7 years in raising the industrial dispute, what amount of
back wages, seniority, past service benefits and compensation the above ex-worker is
entitled to from the above employer/management? ”

By order,
Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 18th May, 2016

No. 11-1/18(Lab)ID/2016/Sunder Nagar.—It appears to the undersigned that an industrial
dispute exists between Shri Bhagat Ram s/o Shri Dhiraj Ram, r/o V.P.O. Balag, District Mandi, H.
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P. and the Divisional Forest Officer, Suket Forest Division, Sunder Nagar, District Mandi, H.P. on

the issue of alleged time to time termination of his services during November, 1998 to August,
2009.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub-section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. Shram (A) 4-9/2006-1V-Loose, dated 15th February, 2014 and as per
power vested under sub-section 1 of Section 10 of the Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala, constituted
under Section 7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether time to time termination of the services of Shri Bhagat Ram s/o Shri Dhiraj Ram,
r/o V.P.O. Balag, District Mandi, H.P. during November, 1998 to August, 2009 by the
Divisional Forest Officer, Suket Forest Division, Sunder Nagar, District Mandi, H. P.,
without complying with the provisions of the Industrial Disputes Act, 1947, is legal and
justified? If not, what amount of back wages, seniority, past service benefits and
compensation the above worker is entitled to from the above employer?”

By order,

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-171001, 3rd May, 2016

No. 11-1/85(Lab) ID/2016-Kangra.—Whereas Shri Som Raj s/o Shri Gian Chand, r/o
Village Ghattla, P. O. Khawara, Tehsil Nurpur, District Kangra, H. P. had raised a demand notice
dated 23-7-2011 regarding his illegal termination from the services by the Executive Engineer,
H.P.P.W.D. Division, Jawali, District Kangra, H.P. The Labour Officer-cum-Conciliation Officer,
Dharamshala, District Kangra, H. P. tried to settle the industrial dispute amicably, but the same
could not be settled during the course of conciliation proceedings, whereafter he sent a report under
Section 12(4) of the Industrial Disputes Act, 1947 to the Labour Commissioner, H.P.;

And whereas the report sent by the Labour Officer-cum-Conciliation Officer, Dharamshala,
District Kangra, H. P. was considered, examined and Deputy Labour Commissioner, H. P. as
appropriate Government came to the conclusion that above worker had raised the dispute at a
belated stage of more than 21 years and therefore declined the reference of the dispute vide order
dated 2-12-2014;
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And whereas Shri Som Raj s/o Shri Gian Chand agitated the above orders of declining of
reference of his industrial dispute to the Ld. Labour Court before the Hon’ble High Court of
Himachal Pradesh vide C.W.P. No. 253/2016. The Hon’ble High Court of Himachal Pradesh has
disposed off the civil writ petition on 23-2-2016 and directed the respondents to consider the case
of the petitioners, in terms of the judgment, dated 30th December, 2014 passed by the Hon’ble
High Court of H. P. in CWP No. 9467 of 2014 case titled Pratap Chand versus Himachal Pradesh
State Electricity Board and others within eight weeks. The operative part of the judgment is
reproduced as follows :

“3. In the given circumstances, we deem it proper to direct the respondents to consider the
cases of the petitioners, in terms of the judgment (supra), and make a decision within
eight weeks. The said judgment shall form part of this judgment also.

4. The writ petitions are disposed of accordingly, alongwith pending applications, if
any.”

Therefore, in view of above the undersigned while exercising the powers vested by the
Govt. of Himachal Pradesh vide Notification No. Shram(A)4-9/2006-1V-Loose, dated
15th February, 2014 and as per power vested under sub-section 1 of Section 10 of the Industrial
Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour Court-cum-
Industrial Tribunal, Dharamshala, constituted under Section 7 of Act ibid, on the following issue/
issues for legal adjudication :

“Whether alleged termination of services of Shri Som Raj s/o Shri Gian Chand, r/o Village
Ghattla, P.O. Khawara, Tehsil Nurpur, District Kangra, H. P. during February, 1990 by the
Executive Engineer, H.P.P.W.D. Division, Jawali, District Kangra, H.P., who had worked
as beldar on daily wages for 182 days during year, 1990 and has raised his industrial
dispute after more than 21 years vide demand notice dated 23-7-2011, without complying
the provisions of the Industrial Disputes Act, 1947 is legal and justified ? If not, keeping in
view of working period of 18%: days during year, 1990 and delay of more than 21 years in
raising the industrial dispute, what amount of back wages, seniority, past service benefits
and compensation the above ex-worker is entitled to from the above employer/
management?”

By order,
Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 28th April, 2016
No. 11-1/85(Lab) ID/2016-Kangra.— Whereas Shri Sulinder Kumar s/o Shri Jagat Ram,
r/o Village and Post Office Jaunta, Tehsil Nurpur, District Kangra, H. P. had raised a demand

notice dated nil received in Labour Office, Dharamshala on 13-06-2011 regarding his illegal
termination from the services by the (1) Executive Engineer, H.P.P.W.D. Division, Nurpur, Tehsil
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Nurpur, District Kangra, H. P., (2) Executive Engineer, H.P.P.W.D. Division, Jawali, Tehsil
Nurpur, District Kangra, H. P. The Labour Officer-cum-Conciliation Officer, Dharamshala, District
Kangra, H. P. tried to settle the industrial dispute amicably, but the same could not be settled during
the course of conciliation proceedings, where after he sent a report under Section 12(4) of the
Industrial Disputes Act, 1947 to the Labour Commissioner, H.P.;

And whereas the report sent by the Labour Officer-cum-Conciliation Officer, Dharamshala,
District Kangra, H. P. was considered, examined and Labour Commissioner, H. P. as appropriate
Government came to the conclusion that as per reply filed by the above employers worker has not
worked with the employers No. (1) & (2) and had raised the dispute at a belated stage of more than
20 years and therefore declined the reference of the dispute vide order dated 31-08-2013;

And whereas Shri Sulinder Kumar s/o Shri Jagat Ram agitated the above orders of declining
of reference of his industrial dispute to the Ld. Labour Court before the Hon’ble High Court of
Himachal Pradesh vide C.W.P. No. 724/2016. The Hon’ble High Court of Himachal Pradesh has
disposed off the civil writ petition on 31-3-2016 and directed the Labour Commissioner, H. P. to
make reference to the Industrial Tribunal-cum-Labour Court within six weeks. The operative part
of the judgment is reproduced as follows :

“3. In the given circumstances, we deem it proper to quash the impugned order in the writ
petition and direct the Labour Commissioner, H. P. to make reference to the Industrial
Tribunal-cum-Labour Court within six weeks from today. Ordered accordingly. The
writ petition is disposed of, as indicated hereinabove, along with all pending
applications, if any.”

Therefore, in view of above the undersigned while exercising the powers vested by the
Govt. of Himachal Pradesh vide Notification No. Shram (A)4-9/2006-1V-Loose, dated
15th February, 2014 and as per power vested under sub-section 1 of Section 10 of the Industrial
Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour Court-cum-
Industrial Tribunal, Dharamshala, constituted under Section-7 of Act ibid, on the following
issue/issues for legal adjudication:—

“Whether alleged termination of services of Shri Sulinder Kumar s/o Shri Jagat Ram, 1/o0
Village and Post Office Jaunta, Tehsil Nurpur, District Kangra, H. P. during year, 1990 by
(1) the Executive Engineer, H.P.P.W.D. Division, Nurpur, Tehsil Nurpur, District Kangra,
H. P., (2) The Executive Engineer, H.P.P.W.D. Division, Jawali, Tehsil Nurpur, District
Kangra, H. P., who had worked as daily wages worker and has raised his industrial dispute
after more than 20 years vide demand notice dated nil received on 13-06-2011, without
complying the provisions of the Industrial Disputes Act, 1947, as alleged by the workman,
is legal and justified? If not, keeping in view of delay of more than 20 years in raising the
industrial dispute, what amount of back wages, seniority, past service benefits and
compensation the above ex-worker is entitled to from the above employer/management?”

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, the 5th July, 2016

No. 11-1/85(Lab) ID/2016-Kangra.—Whereas Shri Suresh Kumar s/o Shri Chaudhary
Ram, r/o Village and Post Office Dhaneti Bhuriuan, Tehsil Nurpur, District Kangra, H. P. had
raised a demand notice dated-nil-received in Labour Office, Dharamshala on 13-06-2011 regarding
his illegal termination from the services by (1) The Executive Engineer, H.P.P.W.D. Division,
Nurpur, Tehsil Nurpur, District Kangra, H. P., (2) The Executive Engineer, H.P.P.W.D. Division,
Jawali, Tehsil Nurpur, District Kangra, H. P. The Labour Officer-cum-Conciliation Officer,
Dharamshala, District Kangra, H. P. tried to settle the industrial dispute amicably, but the same
could not be settled during the course of conciliation proceedings, where after he sent a report
under Section 12(4) of the Industrial Disputes Act, 1947 to the Labour Commissioner, H. P.;

And whereas the report sent by the Labour Officer-cum-Conciliation Officer, Dharamshala,
District Kangra, H. P. was considered, examined and Labour Commissioner, H. P. as appropriate
Government came to the conclusion that as per reply filed by the above employers worker has not
worked with the employers No. (1) & (2) and had raised the dispute at a belated stage of after about
21 years and therefore declined the reference of the dispute vide order dated 31-08-2013;

And whereas Shri Suresh Kumar s/o Shri Chaudhary Ram agitated the above orders of
declining of reference of his industrial dispute to the Ld. Labour Court before the Hon’ble High
Court of Himachal Pradesh vide C.W.P. No. 813/2016. The Hon’ble High Court of Himachal
Pradesh has disposed off the civil writ petition on 7-4-2016 and directed the respondents to
consider the case of the petitioners, in terms of the judgment, dated 30th December, 2014 passed by
the Hon’ble High Court of H. P. in CWP No. 9467 of 2014 case titled Pratap Chand versus
Himachal Pradesh State Electricity Board and others within eight weeks. The operative part of the
judgment is reproduced as follows :—

“3. In the given circumstances, we deem it proper to direct the respondents to consider the
cases of the petitioners, in terms of the judgment (supra), and make a decision within
eight weeks. The said judgment shall form part of this judgment also.

4.  The writ petitions are disposed of accordingly, alongwith pending applications, if
any.”

Therefore, in view of above the undersigned while exercising the powers vested by the
Govt. of Himachal Pradesh vide Notification No. Shram(A)4-9/2006-1V-Loose, dated
15th February, 2014 and as per power vested under sub-section 1 of Section 10 of the Industrial
Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour Court-cum-
Industrial Tribunal, Dharamshala, constituted under Section-7 of Act ibid, on the following
issue/issues for legal adjudication :(—

“Whether alleged termination of services of Shri Suresh Kumar s/o Shri Chaudhary Ram,
r/o Village and Post Office Dhaneti Bhuriuan, Tehsil Nurpur, District Kangra, H. P. during
year, 1990 by (1) The Executive Engineer, H.P.P.W.D. Division, Nurpur, Tehsil Nurpur,
District Kangra, H. P., (2) The Executive Engineer, H.P.P.W.D. Division, Jawali, Tehsil
Nurpur, District Kangra, H. P., who had worked on daily wages and has raised his
industrial dispute after about 21 years vide demand notice dated-nil-received on
13-06-2011, without complying the provisions of the Industrial Disputes Act, 1947, as
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alleged by the workman, is legal and justified? If not, keeping in view of delay of about 21
years in raising the industrial dispute, what amount of back wages, seniority, past service
benefits and compensation the above ex-worker is entitled to from the above employer/
management?”

By order,

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 4th July, 2016

No. 11-2/86(Lab) ID/2016-Bilaspur.—Whereas Shri Surjeet Kumar s/o Shri Mahant Ram,
r/o Village Barota (Kudhi), P. O. Barota, Tehsil Ghumarwin, District Bilaspur, H. P. had raised a
demand notice dated 30-12-2009 regarding his illegal termination from the services by the
Executive Engineer, H.P.P.W.D. Division, Ghumarwin, District Bilaspur, H. P. The Labour
Officer-cum-Conciliation Officer, Bilaspur, H. P. tried to settle the industrial dispute amicably, but
the same could not be settled during the course of conciliation proceedings, where after he sent a
report under Section 12(4) of the Industrial Disputes Act, 1947 to the Labour Commissioner, H. P.;

And whereas the report sent by the Labour Officer-cum-Conciliation Officer, Bilaspur,
H. P. was considered, examined and Labour Commissioner, H. P. as appropriate Government came
to the conclusion that above worker had raised the dispute at a belated stage of 11 years and
therefore declined the reference of the dispute vide order dated 31-03-2012;

And whereas Shri Surjeet Kumar s/o Shri Mahant Ram agitated the above orders of
declining of reference of his industrial dispute to the Ld. Labour Court before the Hon’ble High
Court of Himachal Pradesh vide C.W.P. No. 797/2016. The Hon’ble High Court of Himachal
Pradesh has disposed off the civil writ petition on 7-4-2016 and directed the respondents to
consider the case of the petitioners, in terms of the judgment, dated 30th December, 2014 passed by
the Hon’ble High Court of H. P. in CWP No. 9467 of 2014 case titled Pratap Chand versus
Himachal Pradesh State Electricity Board and others within eight weeks. The operative part of the
judgment is reproduced as follows :—

“3. In the given circumstances, we deem it proper to direct the respondents to consider the
cases of the petitioners, in terms of the judgment (supra), and make a decision within
eight weeks. The said judgment shall form part of this judgment also.

4. The writ petitions are disposed of accordingly, alongwith pending applications, if

iz

any.

Therefore, in view of above the undersigned while exercising the powers vested by the
Govt. of Himachal Pradesh vide Notification No. Shram(A)4-9/2006-1V-Loose, dated
15th February, 2014 and as per power vested under sub-section 1 of Section 10 of the Industrial
Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour Court-cum-
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Industrial Tribunal, Dharamsala, constituted under Section 7 of Act ibid, on the following issue/
issues for legal adjudication :—

“Whether alleged termination of services of Shri Surjeet Kumar s/o Shri Mahant Ram, 1/0
Village Barota (Kudhi), P. O. Barota, Tehsil Ghumarwin, District Bilaspur, H. P. during
year, 1998 by the Executive Engineer, H.P.P.W.D. Division, Ghumarwin, District Bilaspur,
H. P., who had worked on daily wages beldar and has raised his industrial dispute after 11
years vide demand notice dated 30-12-2009, without complying the provisions of the
Industrial Disputes Act, 1947, is legal and justified? If not, keeping in view of delay of 11
years in raising the industrial dispute, what amount of back wages, seniority, past service
benefits and compensation the above ex-worker is entitled to from the above
employer/management?”’

By order,

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, 26th April, 2016

No. 11-1/85(Lab) ID/2016-Kangra.—Whereas Shri Surjit Kumar s/o Shri Roshan Lal, r/o
Village and Post Office Sulyali, Tehsil Nurpur, District Kangra, H. P. had raised a demand notice
dated 23-7-2011 regarding his illegal termination from the services by the Executive Engineer,
H.P.P.W.D. Division, Jawali, District Kangra, H. P. The Labour Officer-cum-Conciliation Officer,
Dharamshala, District Kangra, H. P. tried to settle the industrial dispute amicably, but the same
could not be settled during the course of conciliation proceedings, where after he sent a report
under Section 12(4) of the Industrial Disputes Act, 1947 to the Labour Commissioner, H. P.;

And whereas the report sent by the Labour Officer-cum-Conciliation Officer, Dharamshala,
District Kangra, H. P. was considered, examined and Deputy Labour Commissioner, H. P. as
appropriate Government came to the conclusion that as per reply filed by the employer before the
concerned conciliation officer, above worker had not worked with the employer and raised the
dispute at a belated stage of more than 20 years and therefore declined the reference of the dispute
vide order dated 25-11-2014;

And whereas Shri Surjit Kumar s/o Shri Roshan Lal agitated the above orders of declining
of reference of his industrial dispute to the Ld. Labour Court before the Hon’ble High Court of
Himachal Pradesh vide C.W.P. No. 248/2016. The Hon’ble High Court of Himachal Pradesh has
disposed off the civil writ petition on 23-2-2016 and directed the respondents to consider the case
of the petitioners, in terms of the judgment, dated 30th December, 2014 passed by the Hon’ble
High Court of H. P. in CWP No. 9467 of 2014 case titled Pratap Chand versus Himachal Pradesh
State Electricity Board and others within eight weeks. The operative part of the judgment is
reproduced as follows :(—
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“3. In the given circumstances, we deem it proper to direct the respondents to consider the
cases of the petitioners, in terms of the judgment (supra), and make a decision within
eight weeks. The said judgment shall form part of this judgment also.

4. The writ petitions are disposed of accordingly, alongwith pending applications, if

any.

Therefore, in view of above the undersigned while exercising the powers vested by the
Govt. of Himachal Pradesh vide Notification No. Shram(A)4-9/2006-1V-Loose, dated 15th
February, 2014 and as per power vested under sub-section 1 of Section 10 of the Industrial
Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour Court-cum-
Industrial Tribunal, Dharamshala, constituted under Section 7 of Act ibid, on the following issue/
issues for legal adjudication;

“Whether alleged termination of services of Shri Surjit Kumar s/o Shri Roshan Lal, 1/o0
Village and Post Office Sulyali, Tehsil Nurpur, District Kangra, H. P. during December,
1990 by the Executive Engineer, H.P.P.W.D. Division, Jawali, District Kangra, H. P., who
had worked as beldar on daily wages and has raised his industrial dispute after more than 20
years vide demand notice dated 23-07-2011, without complying the provisions of the
Industrial Disputes Act, 1947, as alleged by the workman, is legal and justified? If not,
keeping in view of delay of more than 20 years in raising the industrial dispute, what
amount of back wages, seniority, past service benefits and compensation the above ex-
worker is entitled to from the above employer/management?”

By order,

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 26th April, 2016

No. 11-1/85(Lab) ID/2016-Kangra.— Whereas Shri Tilak Raj s/o Shri Garib Dass, 1/0
Village Dev Bharari, P. O. Sulyali, Tehsil Nurpur, District Kangra, H. P. had raised a demand
notice dated 23-7-2011 regarding his illegal termination from the services by the Executive
Engineer, H.P.P.W.D. Division, Jawali, District Kangra, H. P. The Labour Officer-cum-
Conciliation Officer, Dharamshala, District Kangra, H. P. tried to settle the industrial dispute
amicably, but the same could not be settled during the course of conciliation proceedings, where
after he sent a report under Section 12(4) of the Industrial Disputes Act, 1947 to the Labour
Commissioner, H. P.;

And whereas the report sent by the Labour Officer-cum-Conciliation Officer, Dharamshala,
District Kangra, H. P. was considered, examined and Deputy Labour Commissioner, H. P. as
appropriate Government came to the conclusion that above worker had raised the dispute at a
belated stage of more than 21 years and therefore declined the reference of the dispute vide order
dated 13-11-2014;
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And whereas Shri Tilak Raj s/o Shri Garib Dass agitated the above orders of declining of
reference of his industrial dispute to the Ld. Labour Court before the Hon’ble High Court of
Himachal Pradesh vide C.W.P. No. 259/2016. The Hon’ble High Court of Himachal Pradesh has
disposed off the civil writ petition on 25-2-2016 and directed the respondents to consider the case
of the petitioners, in terms of the judgment, dated 30th December, 2014 passed by the Hon’ble
High Court of H.P. in CWP No. 9467 of 2014 case titled Pratap Chand versus Himachal Pradesh
State Electricity Board and others within eight weeks. The operative part of the judgment is
reproduced as follows :(—

“3. In the given circumstances, we deem it proper to direct the respondents to consider the
cases of the petitioners, in terms of the judgment (supra), and make a decision within
eight weeks. The said judgment shall form part of this judgment also.

4. The writ petitions are disposed of accordingly, alongwith pending applications, if
any.”

Therefore, in view of above the undersigned while exercising the powers vested by the
Govt. of Himachal Pradesh vide Notification No. Shram(A)4-9/2006-1V-Loose, dated
15th February, 2014 and as per power vested under sub-section 1 of Section 10 of the Industrial
Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour Court-cum-
Industrial Tribunal, Dharamshala, constituted under Section 7 of Act ibid, on the following
issue/issues for legal adjudication :(—

“Whether alleged termination of services of Shri Tilak Raj s/o Shri Garib Dass, r/o Village
Dev Bharari, P. O. Sulyali, Tehsil Nurpur, District Kangra, H. P. during June, 1990 by the
Executive Engineer, H.P.P.W.D. Division, Jawali, District Kangra, H. P., who had worked
as beldar on daily wages and has raised his industrial dispute after more than 21 years vide
demand notice dated 23-07-2011, without complying the provisions of the Industrial
Disputes Act, 1947 is legal and justified? If not, keeping in view of delay of more than 21
years in raising the industrial dispute, what amount of back wages, seniority, past service
benefits and compensation the above ex-worker is entitled to from the above employer
/management?”’

By order,

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001 30 May, 2016

No. 11-1/85(Lab) ID/2016-Kangra.—Whereas Shri Uttam Chand s/o Shri Ram Saran, r/o
Village Batrah, P. O. Khanni, Tehsil Nurpur, District Kangra, H. P. had raised a demand notice
dated nil received in Labour Office, Dharamshala on 04-03-2013 regarding his illegal termination
from the services by (1) The Executive Engineer, H.P.P.W.D. Division, Nurpur, Tehsil Nurpur,
District Kangra, H. P., (2) The Executive Engineer, H.P.P.W.D. Division, Jawali, Tehsil Nurpur,
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District Kangra, H. P. The Labour Officer-cum-Conciliation Officer, Dharamshala, District Kangra,
H. P. tried to settle the industrial dispute amicably, but the same could not be settled during the
course of conciliation proceedings, where after he sent a report under Section 12(4) of the Industrial
Disputes Act, 1947 to the Labour Commissioner, H. P.;

And whereas the report sent by the Labour Officer-cum-Conciliation Officer, Dharamshala,
District Kangra, H. P. was considered, examined and Deputy Labour Commissioner, H. P. as
appropriate Government came to the conclusion that as per reply filed by the above employers
worker has not worked with the employers No. (1) & (2) and had raised the dispute at a belated
stage of more than 22 years and therefore declined the reference of the dispute vide order dated
12-12-2014;

And whereas Shri Uttam Chand s/o Shri Ram Saran agitated the above orders of declining
of reference of his industrial dispute to the Ld. Labour Court before the Hon’ble High Court of
Himachal Pradesh vide C.W.P. No. 637/2016. The Hon’ble High Court of Himachal Pradesh has
disposed off the civil writ petition on 28-03-2016 and directed the respondents to consider the case
of the petitioners, in terms of the judgment, dated 30th December, 2014 passed by the Hon’ble
High Court of H. P. in CWP No. 9467 of 2014 case titled Pratap Chand versus Himachal Pradesh
State Electricity Board and others within eight weeks. The operative part of the judgment is
reproduced as follows :(—

“3. In the given circumstances, we deem it proper to direct the respondents to consider the
cases of the petitioners, in terms of the judgment (supra), and make a decision within
eight weeks. The said judgment shall form part of this judgment also.

4. The writ petitions are disposed of accordingly, alongwith pending applications, if

2

any.

Therefore, in view of above the undersigned while exercising the powers vested by the
Govt. of Himachal Pradesh vide Notification No. Shram(A)4-9/2006-1V-Loose, dated
15th February, 2014 and as per power vested under sub-section 1 of Section 10 of the Industrial
Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour Court-cum-
Industrial Tribunal, Dharamshala, constituted under Section-7 of Act ibid, on the following
issue/issues for legal adjudication :(—

“Whether alleged termination of services of Shri Uttam Chand s/o Shri Ram Saran, r/o
Village Batrah, P. O. Khanni, Tehsil Nurpur, District Kangra, H.P. during year, 1990 by (1)
The Executive Engineer, H.P.P.W.D. Division, Nurpur, Tehsil Nurpur, District Kangra,
H. P. (2) The Executive Engineer, H.P.P.W.D. Division, Jawali, Tehsil Nurpur, District
Kangra, H. P., who had worked on daily wages and has raised his industrial dispute after
more than 22 years vide demand notice dated-nil-received on 04-03-2013, without
complying the provisions of the Industrial Disputes Act, 1947, as alleged by the workman,
is legal and justified? If not, keeping in view of delay of more than 22 years in raising the
industrial dispute, what amount of back wages, seniority, past service benefits and
compensation the above ex-worker is entitled to from the above employer/management?”

By order,

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.
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LABOUR & EMPLOYMENT DEPARTMENT

CORRIGENDUM
Shimla-171001, the 30th November, 2016

No.11-1/85(Lab)IL.D./2016-Kangra.—Whereas, an alleged industrial dispute exists in
between Shri Uttam Chand s/o Shri Ram Saran, r/o Village Batrah, P. O. Khanni, Tehsil Nurpur,
District Kangra, H. P. versus (1) The Executive Engineer, H.P.P.W.D. Division, Nurpur, Tehsil
Nurpur, District Kangra, H. P., (2) The Executive Engineer, H.P.P.W.D. Division, Jawali, Tehsil
Nurpur, District Kangra, H. P.;

Whereas, a reference has been made to the Ld. Labour Court Dharamshala, District Kangra,
H. P. vide Notification of even number No. 11-1/85(Lab)ID/2016-Kangra dated 30-05-2016 for its
legal adjudication in compliance of order passed by the Hon’ble Division Bench, High Court of
H. P. However, inadvertently the correct facts could not be mentioned in para-3 of the said
Notification. Therefore, the same may be read as follows :(—

“And whereas Shri Uttam Chand s/o Shri Ram Saran agitated the above orders of declining
of reference of his industrial dispute to the Ld. Labour Court before the Hon’ble High Court
of Himachal Pradesh vide C.W.P. No. 967/2016. The Hon’ble High Court of Himachal
Pradesh has disposed off the civil writ petition on 07-05-2016 and directed the Labour
Commissioner, H. P. to make reference to the Industrial Tribunal-cum-Labour Court within
six weeks. The operative part of the judgment is reproduced as follows :—

“3. In the given circumstances, we deem it proper to quash the impugned orders in the
writ petition and direct the Labour Commissioner, H.P. to make reference to the
Industrial Tribunal-cum-Labour Court within six weeks from today. Ordered
accordingly. The writ petition is disposed of, as indicated hereinabove, along with all
pending applications, if any.”

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 26th April, 2016

No. 11-1/85(Lab) ID/2016-Kangra.—Whereas Shri Vijay Kumar s/o Shri Munshi Ram,
r/o Village and Post Office Sulyali, Tehsil Nurpur, District Kangra, H. P. had raised a demand
notice dated 23-7-2011 regarding his illegal termination from the services by the Executive
Engineer, H.P.P.W.D. Division, Jawali, District Kangra, H. P. The Labour Officer-cum-
Conciliation Officer, Dharamshala, District Kangra, H.P. tried to settle the industrial dispute
amicably, but the same could not be settled during the course of conciliation proceedings, where
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after he sent a report under Section 12(4) of the Industrial Disputes Act, 1947 to the Labour
Commissioner, H. P.;

And whereas the report sent by the Labour Officer-cum-Conciliation Officer, Dharamshala,
District Kangra, H. P. was considered, examined and Deputy Labour Commissioner, H. P. as
appropriate Government came to the conclusion that above worker had raised the dispute at a
belated stage of more than 23 years and therefore declined the reference of the dispute vide order
dated 13-11-2014;

And whereas Shri Vijay Kumar s/o Shri Munshi Ram agitated the above orders of declining
of reference of his industrial dispute to the Ld. Labour Court before the Hon’ble High Court of
Himachal Pradesh vide C.W.P. No. 242/2016. The Hon’ble High Court of Himachal Pradesh has
disposed off the civil writ petition on 25-2-2016 and directed the respondents to consider the case
of the petitioners, in terms of the judgment, dated 30th December, 2014 passed by the Hon’ble
High Court of H. P. in CWP No. 9467 of 2014 case titled Pratap Chand versus Himachal Pradesh
State Electricity Board and others within eight weeks. The operative part of the judgment is
reproduced as follows :—

“3. In the given circumstances, we deem it proper to direct the respondents to consider the
cases of the petitioners, in terms of the judgment (supra), and make a decision within
eight weeks. The said judgment shall form part of this judgment also.

4. The writ petitions are disposed of accordingly, alongwith pending applications, if

2

any.

Therefore, in view of above the undersigned while exercising the powers vested by the
Govt. of Himachal Pradesh vide Notification No. Shram(A)4-9/2006-1V-Loose, dated
15th February, 2014 and as per power vested under sub-section 1 of Section 10 of the Industrial
Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour Court-cum-
Industrial Tribunal, Dharamshala, constituted under Section 7 of Act ibid, on the following issue/
issues for legal adjudication :—

“Whether alleged termination of services of Shri Vijay Kumar s/o Shri Munshi Ram, /o0
Village and Post Office Sulyali, Tehsil Nurpur, District Kangra, H. P. during June, 1988 by
the Executive Engineer, H.P.P.W.D. Division, Jawali, District Kangra, H. P., who had
worked as beldar on daily wages and has raised his industrial dispute after more than 23
years vide demand notice dated 23-07-2011, without complying the provisions of the
Industrial Disputes Act, 1947 is legal and justified? If not, keeping in view of delay of more
than 23 years in raising the industrial dispute, what amount of back wages, seniority, past
service benefits and compensation the above ex-worker is entitled to from the above
employer/management?”’

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.
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Qrel, ANRS AYfd g ST A¥el fawmT

RITet—2, 28 SeIls, 2017

AT [h.S1TH.—TY(3)—4 /2015— A=A USe & YT, ARA & GO & A0
309 & WP §NI Uacd UMKRMAT HI YANT R Y, fRAMIS Ul ol AdTl 3ANT & uRHel 9,
ORI H&IT THOSI0TH0—T(3)2 / 97—11—cfol, ARG 26 3faay, 2009 §RI AR fearae
U @I, ANRG IMYfd Ud Iudrar dHel o, fien e, @, amRe i ud
SUATGAT AW, -1 Rorafaa) Wt iR U |, 2000 @1 IR WM w1 & forw
ffaRRaa fam a9 €, srafq —

1. ffra 9M IR UR®I—(1) 39 ol @1 dfera 9m R uew, @, aneRe
MY Ud I e fa9mT, [l M=, @re, AR Yfd Ud IuHiadT AHel, avi—I
(RToTaf3d) 9ot iR WAy (Mo ) oM, 2017 ©

() 3 fram o, RerEe uee # yaIfe 6y SF @ kg | U9 B |

2. SUEH—"®" B JeEE——(1) RAraa uqw, @M, AFRe MYfd Ud SyHEadr ArTe
faamT, [T M=, @re, AR AYfd Ud IuHTadT A, avi—1 (RISUd) & 9ol iR g
19, 2009 & IUTEE—"F" H—

() <7 AT 4 B A (IEME SUSl @ e R AR v Se, seifd—
Y qus T 15600—39100 STAT T 5400 /— T U”;

(@) W™ A& 6 & A [T Sud @ wIF W) rEferRaa war s, sfa—

"SR R ueer g Har | Wl acdt & forv aie—awy R fafkd @) 9w

TR Wl Wl fhy S arel @fddal @ foly Sudy oy Wi daef A1 |fdeT & SR
R FRFd Al |ied, sl ¥ 8 WRGR I AT § I Il & forg 42 ay
BT

(1) T AL 9 B A fAeH Sueel @ v uR AR X STe, Seiidi—
(i) A Wl B e W

@) a1 99, Raer v af 9 Ffe R 3R el @ for fawr foar o
JHIT, ST He e favy uRRefadi § iR el o1 foRad |
TfAferRaa e M9 < |

(@) dfeeT & omR W JaEfd & IER R FYfad @R, sfeafiar & uverd
QAR TR SR e W HIg uRdler srafy 78t gnfi|

(ii) ur=fT DY TTW H:

T aY I Th T W GE @ H U Bl A, g9 W A il & forg fafzd
aRder safy, afe @15 27
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(&) T AL 10 B A AT SUS b I W AR @ SIe, s
1. el gfcera el 9o gz ek
2. TS ufderd g g

(N

(8) W™ A& 11 & AA oM Sues & M R AfaRad @r S, sferid—

(i) =TeiE uferd @re ud Mgl SffEeTRAT H W UG gRI, e M ¥ &1
fFafyd Jarere a1 I # @ T3 AR dced Jar, afe FE B, B afafera
RS N IY BT AT Farere 2

(ii) 9 ufoerd erfiges Ts—I/ddb-Te A8™dd | | U gRI, fSFdT OF a9 &7
i Jarerer a1 I # @ TS AR ded Jar, Ife dIE B, B oAt
RS N IY BT AT Farere 2

T =, @re, ARG Y Ud SUHIad] d1¥el, & Ual &l ¥R+ & forg Feforiaa
10 fd7g X BT IR febaT SITUaTT—

UET, TR, Bodi 3R 3Mmaar GTe Ud YLt IRy @ forg
T, AT, Ardar iR Tai A et & forg
qreral IR GAdl Jreflerds Ie—1l/ddb-Td] HeId & (g

feuor——38 Ier gAF 10d 95 & uward 99 d& IERMAT AT R 9 O fh FER Yl
B A 5 URIErddr 9@ ufdiee urd T8 8 Sar iR qoerd RiGd &1 S e,
Y g Rt 8l &, 4 9RT QT |

() g U= & T & foly Idd HHARI B, ST /34 / Hfod 3R gRReT /
I &3 | Ug (URD) B VA el W OUui| e @) Suderdl & IUEE, v W $H Uh
PGS Tb HaT PRAT BAAT:

Re] STF WRqd (1) RFarg ST/ Jior &5 § G/ RIFTRT &, S9 dHaARAT &
AMel # AN el Brm, et Affaf¥ar @ forg uim 9¥ a1 SEW wH @ ¥ar 9y @ 8| qnfy
U= @ <2 # Ui 9§ @ I8 Wd AR TE) g

W] I§ R W F I AHIRAT / HHaRAT DI, 8 SO/ HfeT iR T/
I &3 H HH H HH Th HRAGIA ddb Hal del & 8, VA &3 H I9d 30+ Fadl (drex) H
[T ARSAT & ATAR RN HAT ST |

WA ——SREd Rqd (1) & U Sodyg /&fed /gH a3l 3 “dRiee |
AEIRVCAT, T 99 $I @l a7 GeHS AATaeddhdraii / Giaer &I &= 3 wad gy U &l 4
AT B TR B rafdy T B8R
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IR ——IUJdd R (1) & FAo & (oY SAeiyg /Bicd /giF ax =

THR ¥ B—

1. e @ vd Rafd |

2. w1 f3Fer BT gl iR ARAR SU—HUSH |

3. T SU—AUSH P SISY d@R &7 |

4. ST Rrgem &1 QR T BT T=8 91 ORI, Gfe), SRPlell 3R BRITT |

5. ool 1ol &1 Usg d1 ORI |

6. HITS NI & IS IT—HTSA BT ST AT &7 |

7. e fe=ir |

8. RIAR el % IU T RS & HIBATS AR DRIAT YR I, XV[dHToll dadiel
& HATS—HAMT 3R AT UeaR g 3R Rl T@diel &1 Pl uld Uear g |

9. HUS el ¥, HRAN dedid BT WAA—a TSl YR I, diell Al Iu—dsdiad &

reT RN, weAl, uaArs, orel, drfl, AMTS SR WA UYeaR gd, UEx
dedld & SIRATS, §eile, UMW, <die, ooll, Jul, HAN, Rieg—dsarH], FWYR,
IR AT AR Sl 7% qeaR g7 3R GravTiR dedlidd $l dearel YediR o |

TR ——IWIA Rd (1) & YA & oy 1 /IMI0T &3 7 g 9

)

IU—AUSH / Tedlel JAT ¥ 20 fdhell Hiex @l R & W & AR I |

(i) <7 AT AR 5o g@Ter ¥ 15 fhariey o uRY 9§ W & AR I S8l

% foIU 99 a1 SyaeT Jal g 3R 3 (M) fhaimier 9 &fdd @7 Ugat amar oAl
TSl 2 |

(iil)ao‘ﬁ%rr\?rao‘r Wwﬁaﬁwﬁmﬁm U T8 TR AT & TR &5 & AT

SRTAT 20 fhaer &1 uRfT & iR &1 &7 |

() =T & ¥ 99l | e R e a9 b 99 Re (1) 08 ) @ T8
TR deed 941, Ife BIs 8, 39 =4 § genfafed Jarerad & fov, 39 o & egeli| ur=fa
% g T | ot e, %W(ﬁﬁﬂ?ﬁ)wﬁﬁaﬁsjﬁgﬁﬂ/mﬂﬁ ol R U= s

% IUGH B JTIAR TIT BT I B UfohdT &I UM & AT B T8 of:

)

] S 9 AWl H R BiE BT Afdd §RR$ (UI96) U8 | 30T @
HATHT (e AR W Bl T a1 |iegd, S FAd dar /Fgfad @ gave 4 &)
% IR R Iudad FAfde Suasl & sror =R fev 9= &1 93 @ oar 2, 98t
ST gk ) Aafdd SrH—e8rde Uit /ug /dIek ¥ fauR fhy oM & ure aud

SO 3R IR o 99T B Afdd F HUR T ST
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W] I8 AR 6 I T uenlRAl &1, 59 R 9=d & fofg faar f&ar S 2, @t
P H HH AF ¥ P FAGH AsdT AT I UG b Wl IR U A |/ fafga
|ar, St A B9 &1, B

g g 3R ff f5 T't @18 afed qdr wegd @ smemelt & wRYT Wl fhg
S FF AR @ fofg o & ST &, 98 S99 divs afad o i g @
fooR & foTU MU FHSm S/ HHS SIuT |

TEIIROT——3ATH WD $ SId BT YqER U= & oy I 8l
FAST ST Af AR 3fara A agd 9 & R feAifdasss s Bk
RS (RSAeE 8% dd=dl 9 f@Arad e AF—Ccdnildba AfdRIel) e, 1972
% -3 & el & i Wl fhar 7 2 iR agefi\ agar e g v &f
7 59 gaa—afdada (RSTeM o dah=iol 39 & f2Arad UQel caiidel afdRiel)
Fool, 1985 B IIA—3 & IuG=l & IwIq Wl fhaT AT BT 3R AN aReT o
fdg g =)

S UPR WEIGRY & W "l H U Ue R T MYfdd 9 gl 9w iRe
@YH) Ig W DI T WMaR ded a1, IfT PIg &1, HaThrd & forg ToMr # off
S, afe aeef Fgfed /gl Sfa @99 & geenq ofR Wl 8iR ur=ita sl &
JUHl & ATAR DI g ol :

Wy B Mg SWIGT IAES T Far &I T0FET H o & 9 Sl

RITEHRT BT SIP HoRdwy IRWRS aRigdr aRafid e i

N ON

T I 15 @ A e Sues & | R AEferRad I@r S, sreiid—

A WA & HHS H, U R Fgfea & fou wE, fRAmEe uowr uemEte dar
HgFd AR WRier & R W far s, e foy ugfa /aieama, sife
JE BN O 9HY 99 R I uifed, fRETd uqw vsfAniNgfea wfdw e,

1973 ¥ fom mam 27; 9iR

(®) fIeMM w1 A1 15— &1 A fhar SeT |

3T T,

T PR,
sifaRed ¥ |fea (@m0 1o 310 Td J0 Ae) |

[Authoritative English Text of this Department Notification No. FDS-A(3)-4/2015 Dated

28-7-2017 as required under clause (3) of Article 348 of the Constitution of India].

FOOD, CIVIL SUPPLIES & CONSUMER AFFAIRS DEPARTMENT

NOTIFICATION
Shimla-171002, 28th July, 2017

No. FDS-A(3)-4/2015.—In exercise of the powers conferred by proviso to Article 309 of

the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
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Pradesh Public Service Commission, is pleased to make the following rules further to amend the
Himachal Pradesh, Food, Civil Supplies & Consumer Affairs Department, District Controller,
Food, Civil Supplies & Consumer Affairs, Class-I(Gazetted) Recruitment and Promotion Rules,
2009 notified vide notification No. FDS-A(3)-2/97-11-Loose dated 26th October, 2009, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Food, Civil Supplies and Consumer Affairs Department, District Controller, Food, Civil
Supplies & Consumer Affairs, Class-I (Gazetted) Recruitment and Promotion (First Amendment)
Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure-“A”.— (1) In Annexure-“A” to the Himachal Pradesh,
Food, Civil Supplies & Consumer Affairs Department, District Controller, Food, Civil Supplies &
Consumer Affairs, Class-I1(Gazetted) Recruitment and Promotion Rules, 2009,—

(a) for the existing provision against Column No. 4, the following shall be substituted,
namely:—

“Pay Band ¥ 15600-39100 + X 5400/- Grade Pay”;

(b) for the existing provision against Column No. 6, the following shall be substituted,
namely:—

“As may be prescribed for direct recruitment to the Himachal Pradesh Administrative
Service from time to time:

Provided that the upper age limit for direct recruits shall be 42 years to the candidates
already in service of the Government including those who have been appointed on
ad hoc or on contract basis”;

(c) for the existing provisions against Column No. 9, the following shall be substituted,
namely:-

“(i) Direct recruitment:

(a) Two years subject to such further extension for a period not exceeding one
year as may be ordered by the competent authority in special circumstances
and reasons to be recorded in writing.

(b) No probation in the case of appointment on contract basis, tenure basis, re-
employment after superannuation and absorption.

(ii)) Promotion:

Two years or the period of probation prescribed for the direct recruitment to the
post, if any, in the case of promotion from one group to another”;

(d) for the existing provision against Column No. 10, the following shall be substituted,
namely:-

“l. 40% by direct recruitment.
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2. 60% by promotion”;

(e) for the existing provision against Column No. 11, the following shall be substituted,
namely:—

“(1) 40 % by promotion from amongst the Food & Supplies Officers who possess
three years regular service or regular combined with continuous ad hoc service
rendered, if any, in the grade.

(i1)) 20% by promotion from amongst the Superintendent Gr.-II/Technical Assistant
who possess three years regular service or regular combined with continuous
ad hoc service rendered, if any, in the grade”.

For filling up the posts of District Controller, Food, Civil Supplies & Consumer Affairs, the
following 10 points roster shall be followed:—

Roster point Nos. Category
Ist, 3rd, 6th & 8th Food & Supplies Officer
2nd, 4th , 7th & 9th Direct Recruitment
5th & 10th Superintendent Grade-1I/Technical Assistant

Note:—This roster will be rotated after every 10th point till the representation to all the categories
is achieved by the given percentage thereafter the vacancy shall be filled up from the
category which vacates the post.

(I) Provided that for the purpose of promotion every employee shall have to serve at least
one term in the Tribal/Difficult, Hard and Remote/Rural Areas subject to adequate number of
post(s) available in such areas:

Provided further that Provisio (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except posting/transfer in
remote/rural area. However, this condition of five years shall not be applicable in cases of
promotion:

Provided further that Officers/Officials who have not served at least one tenure in
Tribal/Difficult/Hard areas and remote/rural area shall be transferred to such areas strictly in
accordance with his/her seniority in the respective cadre.

Explanation-I:—For the purpose of provisio (I) supra the “term” in Tribal/Difficult/Hard
Areas/Remote/Rural Areas shall mean normally three years or less period of posting in such areas
keeping in view the administrative exigencies/convenience.

Explanation-II: For the purpose of proviso (I) supra the Tribal/Difficult Areas shall be as
under:

1. District Lahaul & Spiti

2. Pangi and Bharmour Sub-Divisions of Chamba District.

3. Dodra Kawar Area of Rohru Sub-Division.
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under:

Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat of Rampur Tehsil
of Distt. Shimla.

Pandra Bis Pargana of Kullu District.
Bara Bhangal Areas of Baijnath Sub-Division of Kangra District.
District Kinnaur

Kathwar and Korga Patwar Circles of Kamrau Sub-Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmaur District.

Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub-Tehsil. Jharwar, Kutgarh,
Graman, Devgarh Trailla, Ropa, Kathog, Silh Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangrah, Thach Bagra,
North Magru and South Magru Patwar Circles of Thunag Teshil and Batwara Patwar
Circle of Sunder Nagar Tehsil of Mandi District.

Explanation-III: For the purpose of proviso (I) supra the Remote/Rural areas shall be as

(1) All stations beyond the radius of 20 Kms. from Sub-Division/Tehsil headquarter.

(i1) All stations beyond the radius of 15 Kms. from State Headquarter and District head

quarters where bus service is not available and on foot journey is more than 3 (three)
Kms.

(ii1)) Home town or area adjoining to area of home town within the radius of 20 Kms. of the

employee regardless of its category.

(IT) In all cases of promotion, the continuous ad hoc service rendered in the feeder post if

any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the ad hoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules:

(i) Provided that in all cases where a junior person becomes eligible for consideration by

virtue of his total length of service (including the service rendered on ad hoc basis,
followed by regular service/appointment) in the feeder post in view of the provisions
referred to above, all persons senior to him in the respective category/post/cadre shall
be deemed to be eligible for consideration and placed above the junior person in the
field of consideration:

Provided that all incumbents to be considered for promotion shall possess the
minimum qualifying service of atleast three years or that prescribed in the R&P Rules
for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for
promotion on account of the requirements of the preceding proviso, the person(s)
junior to him shall also be deemed to be ineligible for consideration for such
promotion.
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EXPLANATION.—The last proviso shall not render the junior incumbents ineligible
for consideration for promotion if the senior ineligible persons happened to be ex-
servicemen recruited under the provisions of Rule-3 of Demobilized Armed Forces
Personnel (Reservation of Vacancies in Himachal State Non-Technical Services)
Rules, 1972 and having been given the benefit of seniority thereunder or recruited
under the provisions of rule-3 of Ex-servicemen (Reservation of vacancies in the
Himachal Pradesh Technical Services) Rules, 1985 and having been given the benefit
of seniority thereunder.

(i1) Similarly, in all cases of confirmation continuous ad hoc service rendered on the feeder
post, if any, prior to the regular appointment/promotion against such post shall be
taken into account towards the length of service, if the ad hoc appointment/promotion
had been made after proper selection and in accordance with the provision of the R&P
Rules:

Provided that inter-se seniority as a result of confirmation after taking into
account, ad hoc service rendered as referred to above shall remain unchanged”;

(f) for the existing provision against Column No. 15, the following shall be substituted,
namely:—

“Selection for appointment to the post in the case of direct recruitment shall be
made on the basis of the Himachal Pradesh Administrative Service Combined
Competitive Examination the pattern/syllabus ezc. of which is as given in the Himachal
Pradesh Administrative Service Rules, 1973, as amended from time to time”’; and

(g) The existing Column No. 15-A shall be deleted.
By order,

TARUN KAPOOR,
Addl. Chief Secretary (F.C.S. & C.A.).
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