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[Authoritative English Text of this department Notification No. SJE-A-B(1)9/2015, dated 17-8-
2017as required under clause (3) of Article 348 of the Constitution of India].

SOCIAL JUSTICE & EMPOWERMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 17th August, 2017

No. SJE-A-B(1)9/2015.—1In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission is pleased to make the Recruitment & Promotion Rules for the
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post of Assistant Superintendent (Home), Class-III (Non-Gazetted) in the Department of Social
Justice and Empowerment, Himachal Pradesh as per Annexure-A attached to this notification,
namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Social Justice & Empowerment Department, Assistant Superintendent (Home), Class-I1I
(Non-Gazetted) Recruitment and Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & savings.—(1) The Himachal Pradesh Social Justice & Empowerment
Department, Assistant Superintendent (Home) (Class-III, Non-Gazetted) Recruitment and
Promotion Rules, 2007 notified vide this Department notification No. SJE-A(3)12/2005 dated
22-4-2008 are hereby repealed.

(2) Notwithstanding such repeal any appointment made or any thing done or any action
taken under the rules, so repealed under sub-rule (1) supra shall be deemed to have been validly
made or done or taken under these rules.

By order,

Sd/-
Pr. Secretary (SJ&E),

ANNEXURE-A
RECRUITMENT AND PROMOTION RULES FOR THE POST OF ASSISTANT
SUPERINTENDENT (HOME) ( NON GAZETTED) CLASS-IIT IN THE DEPARTMENT OF
SOCIAL JUSTICE & EMPOWERMENT, HIMACHAL PRADESH
1. Name of the Post.—Assistant Superintendent (Home)
2.  Number of posts.—03 (three)
3. Classification.—CLASS-III (Non Gazetted)

4. Scale of pay.— (i) Pay Band for regular incumbent(s).— I10300—34800+ ¥3200—
Grade Pay.

(i) Emoluments for contract employee(s).— 313,500/~ per month (as per detail given in
Col.No.15-A.).

5.  Whether Selection post or Non-Selection post.—Non-Selection
6. Age for direct recruitment.—Between 18 years and 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:
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Provided further that if a candidate appointed on adhoc basis or on contract basis had
become overage on the date he/She was appointed as such he/She shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/ Scheduled Tribes/
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporation and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector
Corporations/Autonomous  Bodies at the time of initial constitutions of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such staff
of the public sector Corporations/Autonomous Bodies who are/were subsequently appointed by
such Corporations/ Autonomous Bodies and who are/were finally absorbed in the service of such
Corporation/Autonomous  Bodies after initial constitution of the Public sector
Corporations/Autonomous Bodies.

Note Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment Exchanges or as
the case may be.

7. Minimum Educational and other qualifications required for direct recruits.— (a)
ESSENTIAL QUALIFICATION.— (i) Graduate from a recognised university.

(i1) Post qualification three years working in any of the registered voluntary Institution run
by the Government in any State of India.

(b) Desirable Qualification—Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promotees.—

Age : Not applicable
Educational qualification: Yes, as prescribed against Column No.11 below

9. Period of probation, if any.—(i) Direct Recruitment.—(a)Two years subject to such
further extension for a period not exceeding one year as may be ordered by the competent authority
in special circumstances and reasons to be recorded in writing.

(b) No probation in the case of appointment on contract basis, tenure basis, re-
employment after superannuation and absorption.

(11) Placement.—Two years or the period of probation prescribed for the direct recruitment
to the post.

10. Method of recruitment, whether by direct recruitment or by promotion,
Secondment /transfer and the percentage of pos(s) to be filled in by various methods.—100%
by placement failing which by direct recruitment on regular basis or by recruitment on contract
basis, as the case may be.
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11. In case of recruitment by promotion, secondment/ transfer grade from which
Promotion/secondment/transfer is to be made.—By placement (Strictly on the basis of seniority
subject to rejection of unfit) from amongst the Clerks who possess recognized 10+2 qualification
with 05(five) years regular service or regular combined with continuous adhoc service, if any, in
the grade.

(I) Provided that for the purpose of placement every employee shall have to serve at least
one term in the tribal/ difficult/hard and remote/rural areas subject to adequate number of posts(s)
available in such areas:

Provided further that the proviso(I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except posting/transfer in
remote/rural areas. However this condition of five years shall not be applicable in cases of
promotion:

Provided further that Officers/ Officials who have not served atleast one tenure in
Tribal/difficult/hard/remote/rural areas shall be transferred to such area strictly in accordance
with his/her seniority in the respective cadre.

Explanation I.—For the purpose of proviso I supra the “term” in Tribal/ Difficult/
hard/remote/ rural areas shall mean normally three years or less period of posting in such areas
keeping in view the administrative exigencies/ convenience.

Explanation II.—For the purpose of proviso I supra the Tribal/Difficult Areas shall be as
under:—

1. District Lahaul & Spiti
2. Pangi and Bharmour Sub-Division of Chamba district.
3.  Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur, Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu district.
6. Bara Bhangal Areas of Baijnath Sub-Division of Kangra District.

7. District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sub-Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmaur district.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gad-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali Chowki Sub-Tehsil Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Bawara Patwar
Circle of Sunder Nagar Tehsil in Mandi district.
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Explanation III.—For the purpose of proviso(1l) supra the Remote/Rural Areas shall be as
under:—

(i) All stations beyond the radius of 20 Kms.from Sub-Division/Tehsil headquarter.

(i1) All stations beyond the radius of 15 Kms. from State Headquarter and District head
quarters where bus service is not available and on foot journey is more than 3(three)
Kms.

(ii1)) Home town or area adjoining to area of home town within the radius of 20 Kms. of the
employee regardless of its category.

(IT) In all cases of placement, the continuous adhoc service rendered in the feeder post , if
any, prior to regular appointment/promotion to the post shall be taken into account towards the
length of service as prescribed in these Rules for promotion subject to the conditions that the adhoc
appointment /promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of Recruitment and Promotions Rules.

(i) Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on adhoc basis followed by
regular service/ appointment) in the feeder post in view of the provisions referred to above all
persons senior to him in the respective category/ post/ cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for placement shall possess the minimum
qualifying service of at least five years or that prescribed in the Recruitment and Promotion Rules
for the Post, whichever is less:

Provided further that where a person becomes ineligible to be considered for placement on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such placement.

Explanation.—The last proviso shall not render the junior incumbents ineligible for
consideration for placement if the senior ineligible persons happened to be ex-servicemen recruited
under the provisions of Rule-3 of the Demobilised Armed Forces Personnel (Reservation of
Vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority) thereunder or recruited under the provisions of Rule-3 of the Ex-Servicemen
(Reservation of Vacancies in the Himachal Pradesh Technical services) Rules, 1985 and having
been given the benefit of seniority thereunder.

(i1) Similarly, in all cases of confirmation continuous adhoc service rendered on the feeder
post, if any, prior to the regular appointment against such post shall be taken into account towards
the length of service. If the adhoc appointment/promotion had been made after proper selection and
in accordance with the provision of Recruitment and Promotion Rules:

Provided that inter-se seniority as a result of confirmation after taking into account adhoc
Service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition.—As may
be constituted by the Government from time to time.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the law.
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14. Essential requirement for direct recruitment.—A candidate for appointment to any
service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of
interview/personality test, if the Himachal Pradesh Public Service commission or other recruiting
agency/authority as the case may be, so consider necessary or expedient on the basis of
interview/Personality test preceded by a screening test(objective type)/written test or practical test
or physical test, the standard/ syllabus etc. of which, will be determined by the commission/other
recruiting agency /authority as the case may be.

15A. Selection for appointment to the post by contract appointment.— Notwithstanding
anything contained in these rules, contract appointments to the post will be made subject to the
terms and condition given below:—

(I) CONCEPT.—(a) Under this policy, the Assistant Supdt. Home in the Department of
Social Justice & Empowerment, H.P., will be engaged on contract basis initially for, one year,
which may be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his/her period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PREVIEW OF HPSSC.—The Director (WCD) after
obtaining the approval of the Government to fill up the vacant posts on contract basis will place the
requisition with the concerned recruiting agency i.e. Himachal Pradesh Staff Selection
Commission, Hamirpur.

(C) The selection will be made in accordance with the eligibility conditions as prescribed
in these Rules.

(I) CONTRACTUAL EMOLUMENTS.—The Assistant Supdt. (Home) appointed on
contract basis will be paid consolidated contractual amount @ I 13,500 per month (which shall be
equal to minimum of the pay band +grade pay). An amount of I 405 /- ( 3% at the minimum of the
pay band + grade pay of the post) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed, if contract is extended beyond one year.

(II1) APPOINTING/DISCIPLINARY AUTHORITY.—The Director of Women Child
Development H.P. will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of interview/personality test, or if considered
necessary or expedient on the basis of interview/personality test preceded by a screening test
(objective type)/ written test or practical test or physical test, the standard/ syllabus efc. of which
will be determined by the concerned recruiting agency i.e. Himachal Pradesh Staff Selection
Commission, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Staff Selection
Commission, Hamirpur, from time to time.
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(V) AGREEMENT.—A fter selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contract appointee will be paid
consolidated contractual amount @ 13,500 per month (which shall be equal to minimum of the
pay band +grade pay).

The contract appointee will be entitled for increase in contractual amount @ I 405 /-
( 3% at the minimum of the pay band + grade pay of the post) for further extended years and no
other allied benefits such as senior/selection scales etc. will be given.

(b) The service of the Contractual appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contractual appointee will be entitled for one day casual leave after putting one month
service. However the contract appointee will also be entitled for 135 days maternity leave,10 days
medical leave and 5 days special leave. A female contract appointee shall also be entitled for
maternity leave not exceeding 45days (irrespective of the number of surviving children) during the
entire service, in case of miscarriage including abortion, on production of medical certificate issued
by the authorized Government Medical Officer. He/She shall not be entitled for medical
reimbursement and LTC etc. No leave of any other kind is admissible to the contract appointee:

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar Year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Govt.

() An official appointed on contract basis who has completed three year tenure at one
place of posting will be eligible for transfer on need basis wherever required on administrative
grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidates pregnant beyond twelve weeks
will stand temporarily unfit till the confinement is over. The women candidate will be re-examined
for fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/ DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of the pay scale.

(h) Provision of service rule like FR, SR, Leave Rules, GPF Rules, Pension Rules and
Conduct Rules efc. as are applicable in case of regular employee will not be applicable in case
contractual appointees. The employees Group Insurance Scheme as well as EPF/GPF will also not
be applicable to conract appointment(s).
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16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/ Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable

18. Powers to Relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may by order for reasons to be recorded in writing relax any of the
provisions of these rules with respect to any class or category of persons or posts.

ANNUEXURE-"B"

Form of contract/agreement to be executed between the Contractual Assistant Supdt. Home
and the Government of Himachal Pradesh through Director, Women and Child
Development Department

This agreement is made on this................... dayof .....oooiiiiiiia, in the year............
between  Sh/Smt./Km........coceeniennee. $/0/A/0. ..o ST

Contract appointee(hereinafter called the FIRST PARTY), and the Governor, Himachal
Pradesh through Director, Women Child Development Department, Himachal Pradesh (here-in-
after called the SECOND PARTY) and whereas the second party has engaged the aforesaid FIRST
PARTY and the FIRST PARTY has agreed to serve as a Supervisor on contract basis on the
following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Assistant Supdt. Home for a period of one year commencing on day
[0) R It is specifically mentioned and agreed upon by both the
parties that the contract of the FIRST PARTY with SECOND PARTY shall ipso-facto
stand terminated on the last working day i.e. on...........cceuee..e. and information notice
shall not be necessary:

Provided that for further extension/renewal of contractual period of HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual emoluments of the FIRST PARTY will be 13,500 per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good or if a regular incumbent is appointed/posted against the vacancy for which
the first party was engaged on contract.

4. The Contractual appointee will be entitled for one day casual leave after putting one
month service. However the contract appointee will also be entitled 135 days maternity
leave, 10 days medical leave and 5 days special leave. A female contract appointee
shall also be entitled for maternity leave not exceeding 45 days (irrespective of the
number of surviving children) during the entire service ,in case of miscarriage
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including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. He/She shall not be entitled for Medical Re-
imbursement and LTC etc. No leave of any other kind is admissible to the Assistant
Supdt. Home:

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not the carried forward for the next
calendar year.

5. Un-authorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time.

However, the contract appointee shall not be entitled for contractual amount for this
period of absence from duty:

Provided that he /she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

6. Assistant Supdt. (Home) appointed on contractual appointee on contract basis who
have completed three years service at one place of posting will be eligible for transfer
on need based basis whenever required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

8. Contractual appointee shall be entitled to TA/DA if required to go on tour in
connection with his official duties at the same rate as applicable to regular counter-part

Official at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

In Witness the First Party and Second Party have herein to set their hands the day month
and the year above written.

IN THE PRESENCE OF WITNESS:

(name & full address)
(Signature of the Ist Party)
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(name & full address)
(Signature of the 2nd Party)

RMe—2, 17 3R, 2017

& THS. §-U-91(1) 9/2015—AMEd TS & IUTd, MR & AU & 31gus
309 & Wgd §NT Ua WAl & WANT & gU, fRArae uae o AT T & WRIHel 94,
fRArae Uaer AMIfSe < Ud SAeIRar faveT H werdsd idled (8), a¥i—II1 (SRISTUi>e) us
% oIy 39 I | Her SuEaR—'d' & TR Wdl IR U= 9 a0 8, sreriq—

1. < M &8iR URRL—(1) 39 Al &1 Wit 79 fferaa ueer dmiie < ue
SIfARIRAT 3T, Fee eflerd (T8) aei—I11 @RTSTafa) Wl ok ur=ifa 99, 2017 © |

(2) ¥ Frm IoTuE, fRAMEe Uel | IR {6y S & IR 9 4gd 8T |

2. fRE9 IR aagfaai—(1) s9 T @ ifeRgEeT | ga.ols. T—(3)—12/ 2005,
ARG 22—4—2008 ERT SO f2A@d Uawl AMING - Td SARTHIRAT [G9RT, Herd
3refleras (TT8) v —III (SRIsTafya) it v gr=Ifar {9, 2007 &7 TaggRT fRa far Sar 2 |

(2) UH FREFT & B 8Y W SWa U1 (1) & €F 59 UeR R el @
3N @1 TS e YA, a1 a1 FRaR 349 Al & sefH At w5 | @ 8 wwEh
ST |

3SR §IRT,
FEATERT / —
U Afea (10 = v 1o famT) |

SEICEZ a2

fRArae g<w, ArisTe <1 Od SIfrTRar T § Wee offled (TT8) TEf—I11 (BRUd) U
% fog Wil vd o=t e

1. UG & TH——TEd e (T8)
2. U& P F@r——o3 ()
3.  TGROL——aF—III (SRTSTIr>d)



o103, feATae U9, 30 3RA, 2017 /8 {IEUa, 1939 5351

4. gaaAM—(i) Faffa geuiRal & forg U S8 ——0 10300—34800 T0 3200 IS U |

(i) ¥R ®R fged FHER (FHaRal) & fog Suafem —w =™ 9@ 15-% 4
fQu Y &N & STFAR B0 13,500 / U |

5. TI UG AT I UG ——7IIT UG
6. Ml Wil & g Mg ——18 I 45 IV B T

R A 9l By S arer il & forg Ukl oy Wi, dgel A1 |ider & SMUR W
frgaa fou Tu @fmal |fed, Tgel | € WROR Bl HaT H Xq ARl bl Ar] el 8

W] I8 AR & Al deed a1 dfder & omaR W Fyged fhar T i 59 wU A
fFgfad @1 R @1 a1t 3y $1 8 A7 B, A 98 dqef a1 Wi & R W Ayfad @
FRoT fafed oy # we & oy oA T8 gnm

R I8 SR o Srgfad Sl / Sgfad Sl /3= il & Afdadl & foy Iu-
MY AW H I 8BS & W WAl O BHMEE TR WBR D ARIRO AT IR e
(aTTe) @ SN Y &

R I8 AR A1 P ufecrsr Aaex, Frml denm w@rd Mol & |l eHaniRadl o, S Ui
ufeTer Haex, Rl T1 WRId Ferl & UR™ES 769 & A9d U Ufedd daex, i/ Wrid
Tl 3 e ¥ Jd TRGRI SHARI o, Al Wil | g A | Ul €1 Rargd <1 Sr@ft o
BN FHATRAT BT 3 ©, [y 39 TR & Ragd ufeas ddex, Al den w@raa Heri
@ U PHARIg Bl el &l S S gedrdadi U il /warrd Feril gRr Agad feg 1y
g/fpv U T AR S ufdte Adex, frEl/ wWwad Rert & uRRIe Ted & uwErq
Ty /@raa et @) Qar § eifvad wu ¥ smAford fby v g/ fby U o

feaoft e 9ot & forg sy A1 &1 o 99 9¥ & Yo fdaw | @ g forad
U /UG Pl 3 AT dxw & foru, JeRerfa, fasnfoa fhar wm & ar el &

siftrafera fpar T 2

7. et el fby S arel afdRal @ forg srafara =g e iR 3=y srEa.—
(@) A eEar—(i) fodt Ararar ura fawafaened | =ae |

(i) STET U &+ & YA WRd @ fhdl W T H WRIR gRT TS SN V&l
IR T Wied e § 39 a9 & SR 6 6T IgHa |

(@) aqre+ IEAN.—f2arae yewr @ wfedl, Afdal, iR diferai &1 g9 iR ucwr #
e fafdre <ol # frgfda & forw Suyaddn|

8. R will fby oM arel wafdkrdl & forg fafed oy ok WA srgard =g saferal
@I ST A AR BN AT TEL—AY : AL T2 |

NMférer T : & O e w9 11 b gEe fafkd
9. URdlen o @, afY HIg B—(i) M <l B g H:

(@) <1 a9, dr Td af ¥ sMfdd T iR srafy & forv fawar foan < |aa Sir
Ferq urfdrer, fagry gRRerfaal ok foRad srol | ameyr < |
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(@) dfder & MER R, AT & IER W Y ), f¥Efiar & uwerq garee
W 3R AW W HIg R T8 8rft |

(i) 9 & <9 A : &7 99 a7 ug wR Al wdlt & forv fafgd aRdem @ srafer |

10. Wt @ ggfo—wdt @R Rt a1 ufa, gy, eemwer grr sk fafers
Jgfadl ERT YR O 9Tl Sl & FRerar—aufaeid - g, U1 5 89 R, IRy,
frafia emuR R el 9ol gRT AT GideT & MR R 9l g7 |

11. 9t gRiFgfea, SoFrmaRer gRT Wil & &em o H, AR (@s) me 9,
ABHTSHUC /R BT SITMT—¥9 §RT @RI & IRAIGRU & eelle |de aRksdr &
IR W) foIfiiel & | S AT U 10+2 &1 Medl I@d @8 AR 9d1 05 (4@) a¥ &1
frafa darere a1 U H @ T AR ded War, I dIs 81, B Afferd w05 ( UE) a9
o1 frafia darere 8

I) Rg WA & YoM @ oY UR% HHAR] DI, S /534 / Hied 3R §1¥e1 /
IR & § UG (US) B U A W OUIi T Bl Suderdl @ g, dH W BH Udh
PBRIBIA ddb AdT BT B ¢

TR R/ UTNT &5 H AR/ IR & (YA SUad WRgd (i) 9 dHRAl &
AFel § AN 81 B o) iffafiar uia av a1 S w9 @ 9T 99 & 8 qnfy uiw 9y
B Tg A YR DY <97 H AT S BRI

R I8 AR A & 7 AfemiRal / wenRal &1, = SHemi™ /&fed /g 3R
R /T &3 § U HRIBIA db Adl el DI &, VA &3 H IAD (U Fail (HTs) H FaoT
IR B FTAR RATAIRYT fHAT ST |

WEER-LSRd w®Rgd () & WA @& fou S9ed/&fed /3 iR
I /AMEOT e H BRGE H GERUGIH dF 9y @l @ AT WeES
STATARIHATSN /G BT €T H Y@ §U VA &3 § T @l S99 A rafey v 2|

RIS Rgd () & YAoH & ol S /$fed & 7 gaR |
BT : —

1. Rtem @@ va Rafa |

2. T f5aT &1 il RBrer iR RAR Su—Avsd |

3. TS SU-ATSA & SIS TR &7 |

4. e REe & MR ddlel &1 U=g 4 ORI, gAY, SRalell 3R UM gErd
HTATIE |

5. foo] FSTeTl &1 U 1 IR |

6. BITST Tl & I9T1 SUHISH Bl g9 YTl & |

7. fotem fp=R |
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8. RIAR e # SU—dgdld RS, & HBATs IR BRI USIR Jod O[Tl dgdiel
F IATS—9a AT IR FIN USaR Jod iR RIeAg TEAA HT HIel Ud UearR Iq |

9. HUS el H HRANT TEdd Bl GAlel ST YedR gd, drell Al Iu—dgdiid &
et T, AT, uars, o, anfl, AR SR WidHle, Uga} dgdld @
4CE UCAR g, YA dedid H UKo, drefiuR, ATe, Ara—darTs], Skl A%
IR AN A% YeaR g iR Al el & ok dgdld &I gedrel UcdiR
qd |

TR [11—STad W (i) & T & oy ST/ Irior & 7 gdR 9 8-

(i) SU—AvSd /TEd AT H 20 fHaAMer & IR 3 X & T I

(i) T AT IR f5Tell Je=a1ed ¥ 15 fhadHier 3 R ¥ W & FAK WA I8
% forT a9 a1 Suae T8 ® &R 3 () fharier | afe &1 Ugdd amam oAl
TSl © |

(iii) AR BT, IFB YA« B A H Y G991, AU TETR AT TSR &F b A
ST 20 fhelHIeR @1 uRfE & AR &1 & |

() A & T Al 3 FRafa FYea 9 gd, IR (We) U8 R B TS R
el 9ar, Ife s 81, 39 A § gnfafed Aarerad & o1y, 59 od & e ur=fa ooy
& IUGH b JTAR AT Bl ST Wb UfhaT DI AUAT & Ui bl T ol

() g ST T A\ H RFH PIS BT AT IR™RS (UNH) gg H U H{ed
AT (def AER W B g ded dar dzd, S Fafa dar/Fgfed & s gaRT 4 8) &
IER R Iugad e Iug=ii & SR fFaR fbU S &1 ural 81 Sl &, 981 39 aikes |4l
IfdT IT—3TI Uit /Ug /Hrex H IR fhU ST & U |98 9T QIR fJaR axd a9

R S W1 ueEIRAl B, BF R A & forw AR fear s g, @l
Y @7 AT AEAT WA AT U B il MR WAy i # ffga dan, S o aw %ﬁ%ﬁTﬁ
T BRI

WR=] I8 SR AT & T8l i Afdd QoI IRegd DI UeT3i SIEEECAGNIC]
Tl fqarR & folu s 81 SIar B, 98 S9Y df-se JAfdd Y R urEfa ﬁl%n'\fa%i%m

3T FHSAT SIUT / FHe STed |

q B9 A

BRI —3ITH Rd & I TS UGER] RAFF & oY U 81 FH QT
It RS U afdd Yagd 9 e & S feAifdarsse e witfsl waFa (RerdeE &ifw
dp=ieT 9 feArae e A Saiidd AfdvIo) Jel, 1972 @ MIH—3 & U=l & a9l
foar a1 2 iR 3@ orid axadr o fRu WU g W o vew e (RerdeE offw
JH=AIST 9 <1 fRAMad Uew Saide AfddieT) wowl, 1985 & -3 & Ul & 3faid Wl
forar Tar 81 3R s9d I NI o feu U B |

(i) S YR WieRer & | AWl H (9 Ys R Fafa gl /ae=ta @ g
TOREG (Q9F) UG TR Y T3 AR deef |a1, afs i 81, JaThiel @ forg 7o § & S,
gfe deef ﬁgﬁﬁ/mﬁrﬁrsﬁﬁaﬂﬁiﬁm/ﬂ?ﬁ@mﬁﬁﬁﬂﬁiﬁwqwEﬁé{jﬁmaﬁ
T ol
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W] B TS dad AT B MO H AN D ULAN Sl RAEHOT BT SHD HoRdwy
IRERE RIIAT aRafdd =T |

12. Ife Ruria o=y SRy fRemE 8 9 S9N SREA—o IRGR gRT T9I—q9y
R ST & AU |

13. 9ot &= § o aRRufal § A wew e Jar ST ¥ WM fBar srem—
ST fafdy gy srufarg 8|

14. A 9t & forg et smen—fdl Sar a1 e R FYfa & forw argell &1 wRa
BT ARG BT a2 |

15. ¥Rl 9l g Ue W g & forg gma el wcft & Amer § e R fgfa @
forv =E, AedeR / wfddcd TNeT @ MR WR fhar S| ar afe, venRefy, fReme uew
AT |T START AT T Wl AWDBRYT / UTfAHROT VAT HRAT JMMaATeIS AT A FAT, S gd
Wl S Bedl W (@RS UeR @) /foRgd wWer a1 TRIRG wWEn & SR
AEATIDHR / fdded TR & MR W fhar Smem fS9a1 W)/ urgashA anfe, g,
IR /31T <] STHHROT / UTIBROT gIRT J1aemRa faham SIe |

15—, Hfdar Fgfaa gv1 ue R Fgfad & forg aga—s9 fFmi 4 f&0 a9 & 81 g¢
A1 ug R Afderds Myfaaar e fay U Fevesr iR ol & Siedell| &l Sirgei—

(I) SHeaT—(%) 39 Uiferll @ Il RArae U<wr AMIieg g Ud IIfaRar fawmT #
Aed Jefleled e Pl, AfdaT & 3MER WR YRS H T a¥ & fol¢ oman e, o auigay
MR W & 3R auf & oIy qerar ST AHT -

WRe] AT afY § quigay JAER W GWR/ FdIaReT & oy ARg f[a9ress O
THTOTOS SINT BT b AfdeT WR Fge i @ A1 iR 3feR0l, 99 & SRM A<iiyod 8l ©
3R dael a1l IAD! AfdaT BI @t T / fawaiRa & SrgE |

@) 95 H1 feAEd Yo FHAN MMNT B HREd ¥ i—fdwe (\fker vd ara
ﬁ?ﬁm)ﬁaﬁq‘q’(qﬁ)aﬁvﬁmiﬁsﬂ%ﬂ?q?ﬂﬁ?ﬁﬁt{chm?m:ﬂjmcﬁwaﬂﬁ?ﬁmﬁ
ST Pl TG Wl AHDHROT AT fZATarel Ueer =Ry Jarg =+ AART BHRYR & FHel
AT |

(M=o, 59 s | fafga grar wdl & R fhar S |

() <fiere SudafEi—daer & R W Fga WEe HiEd Y8 Bl vuy
13500 /— @ &R ¥ FHIPHd HAAGTHG WA (G U 98 & gAad o U€ U & SRIeR BFN)
i decd @ e | Ife dfaer # U 99 |9 i @1 93iaNl @1 Il 8 A ugErdad
Y /aul & foy AfdeTHd IRl H 405 /— JUY &I W6H (U8 & U 48 & =AdH o IS U
F1 A ufoerd) aiffe gig & U H o gend & S |

(1) gl /g mitier—feers afeer va are e, fRarea gawr Fgfe sk
TR IR 8T |

(IV) =¥ gfshar—dfder Fgfad &1 2 4 95 R Fgfda & fou =g9, |aeceR /@i
QRIETTT & AR TR BT S A1 IfE, VAT BRAT ATaah AT T FAST Y, of 99 | ol
T Bedl WEl (@RAT UeR P /foRed wWem a1 AdeiRe W & R W
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AEAThR / Afddd @ SMER WX fhar S, R¥eT R/ 9edshA Ife, AW g Al JTHaT
3fITe fEATaeT USsT HHAR] I AN, BHRYR §RT AGeRa fBar Sme |

(V) wfdgee Agfeaal & fog oaw afifi—or awg wdl e sifq femea
TSeT R AU T ANT ARYR §RT FHI—FHI WR 73T & MY |

(V) TRR—31gfl &l 999 & 9gar] s4 Al 9 Held IuEe—d & AJaR IR
EAEIRT HRAT BT |

(VII) e 18 od—(@) 9fder & R W Fgad @afad &1 $ug 13500 /— FHfdbd 31
R Y AfISAS IHF (SN U 98 & A9 o TS U & aRER BN Ui dawd & S |
wfder R Fgad afad ImT 981¢ Y 9y /981 & forg Afdereis I6H | dUT 405/— (U8 @ U
de & A U &1 9 ufoera) @ e gfg @ FHER BT IR U BIS AEdg Uiy,
SN AR /=g aaeEe enfe \iEl fear S |

(@) wfaer ) fged afdd o Jar goiqar sreng emR wR Brft | afs wdfder w frgea
I BT HRIUTS /JATeRVT Sdb &l gral ol & o Fgfed wiafia (F9s) fey o & fog
SR B |

() Hﬁmwﬁgﬁmwﬁa Wﬂmaﬁﬁmqﬁaﬂﬁzﬁmﬁwﬁﬁzﬁwﬁmﬁ
BT P ThaR BN | MY Fider R Fgad HHaRI e | Ui fad & g sraarer, <4
o & fafeea s@ere &R o= 9 & ORIV sfaerer & fofg o gder 8Fm/Er | dfder w
fgaa after & a1 & SRM, U B M Afed U R @l g |, wiiegd e
MBI ERT SR FAfheHT THAO—U3 UJd - IR Uareid faF & e Ui sraerer (Shfad
gedl & AT Bl [JaR fdy @91 & forg @ gher 8r | g8 fafecdr gfayfd ok var i
s & foU gher T s /ERf | wfaer R Fge @fdd @1 SwRied & Raw feedr of
UHR BT A= By AGHI A el BRI :

R MBRAD AqpTel, FAfhear Jgprel MR AT JHY Ybh Holver d¥ ddb
e A ST e SR STl Hefver a9 & oy afild el fbar sieam |

(@) o= ARSR & 3fgded & [0 dcid (SIST ) W Fdhd JquRaft 4 w@d:
B fder &1 ugiad™ (FHYE) 81 ST | qIf Juarfed "Hel H Sl R fafdhedr emuR W
P ¥ ARG FuRAfd & gTed dfaer w® fFged | & o 9§ aeR @ 9 S99
Ao & ATl TR A 90 U0 @l Juafsid el a1 g, fhe] Jaam! &l g9
gad Y W e giSeRT Bl i SR 8N | 9 dider R Fgad Afdd daid |9
JURIY BT U Ay & oIy HfIQTHS HH BT 8HAR T8l BT

WY U AR A Faleld ezl & AR e SfEdRl gRT SRl &y Y
AR / IR YAV-9F DI T HIAT AT |

(€) HfdeT W MR W Fgad YeuRl f5 T9rell & Teb A WR A9 a¥ BT Hridprel
quf PR foraT BT, MALIHAT & IMMER TR WIFRT &g UTH 81T, T&1 4l ULNHS MR R Ul
ST STUfAT B |

@) =aFa el B AR /IR IR i g™ 9 UAT IRFI JH9T 95
URJd AT BN | IRE AWIE ¥ S P e Al RIefl g9a 8 dd, RS dR W
ugad aHsl S |
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AT wfeer sraedl @1 foe wftrpd fRifbaar siferery /@ | Sugddr & foy g
oleToT fohar STeT |

(®) Wfder R FRgad Afdd &1, Il 3o Ue Fddl & TR H R IR ST e
B, A 98 S R R, o FRIfAT ufRe ueeR) @I d9HE @ gAqH WX AT ®, AT
Wt/ 2Fp W BT &R BN |

(@) Frafa SFerRal @ <20 F JAT AN JaT R @ Sues, S UH0 TR0 Y0 3TRO
gedl ¥, weRY 9fdsy [ frm, O g der sierer g9 afe & Suee dfder W
e fdadl o g § AR qE s | Efier R Fged afedal s eEan 9nfRe 9
AT & ATI—ATT 20 W0 THo / Sflo Mo THO W AN -T&i 8T |

16 JIRGUI—Aar ¥ Fgfd, fRAreel Uy WRPGR gRI, WHI-GHI W Aggfud
St / e el /3= fUes avl iR Afdddl & o Uawll & fofg ar # o7Revr
BT g SN by MY el @ e B8Rl |

17. fqurfg aem—arg =80 |

18 PRI o= & IfR—ST8l o0 WRAR & I8 T 8 & VA1 AT IMaId AT
THEA €, 98 98, RN &1 foRaa # iffeiRad o iR fRAmaa Ucwr ald |1 ST &
RIS 9, <Y gRI, 349 Al @ fasdt / foheel Suaw (Suawl) &I fodl avf a1 afaq (afaaa)
% Y I1 U< (4Q) DT 9r9d, Rfda @R Fqahr |

SEIEAZC]

HERS TENeTd (T3) iR fFAd Uoy WReR & 7e4 v, Afeen @ a1a [ e,
o Tae Y & ArgH ¥ fAwifad @ oM arell ||/ aRR &1 gy

wfader W fgea afed (1 599 39a 9991 UM UeadR ®El 131 @), iR e e uewr &
RO & A, e ud 9 e fawm, fRama uewr (B s9H g9 ueanq fgdi™
UeTHR HET AT &) & ARIH A 3O ARG 3l far a7 |

fgdi UeTdR - SURIGT UM UeThR Bl oFTIT & 3R UIH UeThR - Heidh Aded (T8)
P ®U H IfaeT o IR W =feRad fMeved iR eal W™ War a7 & forg dgafa < 8-

1. U8 & Yo UeTdpR HeRd JAHd (T8) & BT H oo A UR™ B MR
P T B dTet o 9% TH a9 @I afd @ fory fgdia ueeR @) war | = |
g fafafde wu & SfeatRaa far Tar 2 3R S 9eTdRl gRT BRI 9rm 17 & &b
o UHR Il f§dg udaR & A1 |fder, ket o faaw & stfd.......... fas
DI TRIAG B Rafid (1) 81 SIQE iR a1 e aedd Fgl 8N |

2. UIH UTHR Bl AfdeTeHd IHH B0 13500 / — UfH™T BT |

3 U UHHR P Gl fdoqd SRS AR W BF | Al Aider R Fged afd
BT / TR dlmﬁwwémﬁﬁﬂﬁﬂqﬁaﬁwﬁﬁﬂﬁﬁw
fFrgad /A aR e Simar 8 e folw god uedR @l o man T @ ar i
T (RERYE) @1 e @ forg arit Bl |
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4

9.
UF. /SHAU%. W R 98 R /8T |

%

HAfder R Fgad @fdd v 99 @ [al @& A B U b fod b
GBI BT EhaR BRI | T Gfaar W Fged HHar) v 4l R faq & usgfa
JgmTel, & o & FRafdhear s iR g fa & faRiy s@aerr & forg 1 gdeR
BN /BN | wfaer R yged After g9 a1 & SRME, Ut 81 9 |fed |
PR B T A, wRd Rfbadr PRl gRT IR fRifdhedr gHo—us ugd SR
R Yarelid &A1 9 omfe ugfa sra@rer (Shifad a=ai @ e &1 fJar fey fam)
% forg 1 gPpeR B | 98 fRfdear oyl ok Tadldll anfe & fou +f sder
TE BT/ | fder W fyged @fdd @ SWRied & Ryarg {5 o= yaR @l
PIg JIHIY IS el BN

IR TR ATHRAD AGHIT, BT DT AR AT 3aahrer U delvex ay

Tb Giad fham ST BT IR JINTHT Helvey ¥ & fofv MU= =81 fhar ST |
RIS UIeRT & JgaeT & 91 doiadl 9 aFftad srguRefa & wd: & dfdar

BT aA (FHYH) B ST | QiU 3fuarfad A/al # Sigl R fafdcdr R w®
P § ARG FURAfT & gTaa wfaer R Fyged afed & o 9 9 @
ar Sue Fafidiere & 9 § fdaR oxd 99a U 3rafYy Jmuafsid =&l @1 SIee,
W] USHUR! Bl 59 @0 THI R RS WEGRI B giad $RAT s8R qef
Afder R Fga Afdd sl | suReld @ Ul s@fd & foy dfdarars Yed @l
ghaR ol BN :

R SH WHR & Yaferd el & JAR, &b el gR1 SR fby 1y
AR/ IR GAUT-YF BT UK HRAT BRI |

HideT & MR W Fgad ¥ eiled (T8) R d9R & 9 R dIF ay &l
FRIET Ut aR o 1, IawIEd & AR W RN 8 9 8N /800, e
Al eI MR R VAT HRAT STUferd &1 |

AT wIdl BT WRBN /IR AT aadqrl | AT SIRFI JHT0—0H
U BRAT BETT | AfZelT il &1 <9 H 9RE AWiE A Af¥d o THiaRdT UHa
B T®h, SY RS AR W IuPad 1 < | U Afenm nwafdfEl @ fohedt
g fRifdhedr AfaRI / qardl ¥ Sugddar @ ey g gRIeror fdhar Sirgem |

AfdeT W gad Afed &1 I o Ud doidl B AR H QR UR ST Jufer
B, Al 98 S &R W ol fF FRffd giiRe il dHarl @I 9d9H . & RAaH W)
AN 8, I A /S ® I & 8HR BT/ BN |

HAfaer R Fged @) 1 FHEN drfed Siad a1 Ao & Jr—are .

gO® FRIEHY YIH UgTHR IR fgdid uger o Gl & SuRefa & sud gdum

SfectRad RGBT ATF—310 SRR &x foU 8 |
aferal @ SuRerfay # :
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(A G =T Uam) UJH UPR & SKIER
et @ Sulerfa A
LU

(:WE[WW) ........
2. e

(M T g7 ua) e R & RN

A TR AT
@rTTT—a)

SIESCE

RMel—2, 21 3R, 2017

T SNTS—91—(Q) 1—14 /2013 (o) —RAMd YS9 & I5IuTd &I I8 I & b
dAlpled H AT BRAT MaTTd IR FHAH © b a1 Ao & Su—dgdld JHIER. &f
IOl 9T BY dedld &I B AT 91T, difd Foicld & Tdi & AFg Nl Bl dgdr Jdiu
SUCTEl HRalg Sl Web 3R A Sl 814 areil aRgfder | FaiRa fbar o1 @e den

JedN Ui =T 81 9,

31 fHrad Uw & IuuTe, fRRre el J—Tora MfAfRH, 1954 (1954 T SrfafaA
TAEIH 6) B GRT 6 3R IRLIBRT IATIH, 1908 (1908 &1 AfAFTIH HAATH 16) BT €RT 5
ERT Uacd efddl &1 YA &R gY, oTelr Aier, f2arad uaer ¥ /1 &= 5 § g2y Y 17
UedR gai ¥ Ifed Iu—dsdidl IHeER, [IdT JeaTerd IHeER § 8N, & qXd UHd ¥ qoll

ST HY T8I BT PR & ——

qedlel B SU-HUSA Bl foret oo |iferd Jear g

ikl ikl
1 2 3 4 5
NENEN BISIRICS SICE] REEY 1. SETR
2. dIEREE
3. BIg
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5. FgEr
6. SIcll

13. ferar
14, I Bl

15. I

16. S

17. g7

M T,
o 0 R,
q& Gl |

[Authoritative English text of this Department Notification No. GAD-B-(A)-1-14/2013 (Solan)
dated 21 -8-2017 as required under clause(3) of article 348 of the Constitution of India].

GENERAL ADMINISTRATION DEPARTMENT

Section-B.

NOTIFICATION

Shimla-2, the 21st August, 2017

No. GAD-B-(A)-1-14/2013- (Solan).—WHEREAS, the Governor of Himachal Pradesh is
of the opinion that it is necessary and expedient in public interest to do so that Sub-Tehsil
Ramshehar in District Solan may be upgraded to the level of Tehsil so as to provide better services
to the concerned people of nearby villages and to avoid inconvenience being faced by them and
to have the better administrative control;
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NOW, THEREFORE, in exercise of the powers conferred by section 6 of the Himachal
Pradesh Land Revenue Act, 1954 (Act No.6 of 1954) and section 5 of the Registration Act,
1908 (Act No. 16 of 1908), the Governor of Himachal Pradesh is pleased to upgrade Sub-
Tehsil Ramshehar to the level of Tehsil with its headquarter at Ramshehar in District Solan,
Himachal Pradesh consisting of 17 Patwar Circles shown in column 5 below, with immediate
effect:—

Name of the Name of Sub- District Head- Patwar Circles Included
Tehsil Division quarter
1 2 3 4 5
Ramshehar ~ Nalagarh Solan Ramshehar 1. Jaynagar

2. Loharghat
3. Kohu

4. Saur

5. Bhiyunkhari
6. Dolly

7. Dharmana
8. Behrhi

9. Ramshehar
10. Matuli

11. Bayalaa
12. Chamdaar
13. Diggal

14. Manlog Kalan

15. Ukhu

16. Nand

17. Lunas

By order,
V. C. PHARKA,
Chief Secretary.



o103, feATae U9, 30 3RA, 2017 /8 {IEUa, 1939 5361
IR NIRRT
G—3IHTT

SIBRCEIl

RM—2, 22 3R, 2017

& SgSI—a1—(Q) 1—-2,/2013—1V (Rra).——R¥ed ucel & Is9uTd @) I8 I © fh
U RAT SMaF © b Iu—dsdial agl, Rerd <81, e RMer & qrared &l 98d aR doldR,
e e & &x foar Sv aife Acidld @ Tdl © Ag ANl BT 98] Haly Syl $rals
ST d AR ITRI B arel sRIfden ¥ FaRa fhar S 9a den dEaR weIe REeer 8
D |

A A= U & IAUTe, 9 I H SIRgET | Sivsi—d—(T) 1-2 /2013
(R, TR 25 Jallg, 2014 & AMRH TR § AR 2= gaer J—ITora e, 1954
(1954 &1 TRAIFEH A=Tid 6) & GRT 6 3R IORLIHROT IfAfT7H, 1908 (1908 &1 e
Wm)ao“ramsmmc—crwﬁﬂﬁwrmmgq JU dediel <El, Rerd <s1, e
RMel & q&ITe™d & 981 oR JodR, [ e § o= € |

M ENNT,
q0 A0 BRI,
o A |

[Authoritative English text of this department Notification No. GAB-(A)-1-2/2013-1V (Shimla)
dated 22-08-2017 as required under clause(3) of Article 348 of the Constitution of India].

GENERAL ADMINISTRATION DEPARTMENT

B-Section

NOTIFICATION

Shimla-2, the 22" August, 2017

No. GAD-B-(A)-1-2/2013-1V (Shimla).—WHEREAS, the Governor of Himachal Pradesh
is of the opinion that it is necessary to do so that the headquarter of Sub-Tehsil Deha situated at
Deha, District Shimla may be shifted to Balghar, District Shimla to provide the better services to
the concerned people of nearby villages and to avoid inconvenience being faced by them and to
have the better administrative control.

NOW, THEREFORE, in partial modification to this department Notification No. GAD-B-
(A)-1-2/2013 (Shimla) dated: 25 July, 2014 and in exercise of the powers conferred by section 6
of the Himachal Pradesh Land Revenue Act, 1954 (6 of 1954) and section 5 of the Registration
Act, 1908 (16 of 1908), the Governor of Himachal Pradesh is pleased to shift the headquarter of
Sub-Tehsil Deha situated at Deha, District Shimla to Balghar, District Shimla.

By order,
V.C. PHARKA,
Chief Secretary.
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AT ADATA—TqDH! AR

fatea favrT, feamee Toer WRaR
Afd TR 38, THOSION0 H¥Iclad, HgrIc!, RMaT—171009

SIBSCE

feHTdh: 29 WA, 2017

HE: 58 /2017—30aIgA.——od1(dh 57 YU FAR M, AFANT e, Fara T
e, RMer 9 ol wve uRRefRl & Aeor fRAEe uewr Rifdd |9 (Fwagd
HqTighy) 4, 1976 @ -3 & IU oM (2) & 39 SRR 9a1 ¥ f&1d  30—9—2017
(3ToRTE™) W WHIYd WATFGRT 8 f&AI® 1—7—2017 BT A9 AN BT AMCH {JT =T o,

3R SAIfe 8N U= FAR o1, IIETT BRI & Iad Alfcd IR I9RT gRT |witd

oW & sria AeTgfagds e fhar T,

31 feArae Ul & rourd, fRarae ucw fufdd |a] (FHaqd danfgha) a4, 1976 &
FaH—3 & Iu @ (2) & & UIH WRgd & A0 30 U= AR AT, JJAN ARHR, FHarer
famT JreaTe, RMaT & S9a) 3TeTgaR f&i® 30—9—2017 (3TIRTE) ¥ RGN AdT W, FHIgd
HATgRT @7 Fey JFART /Wi e &R © |

s U AR I, FTANT JRHRT B &H AT 12—-3—1961 T TAT D IRBRI T
# fasTid 11—1—1985 &1 AT gz 2 | IRTHT: F9Iqd Aargiy &1 fafdr srrfq 30—9—2017 &1
IFT OB B IR 56 Y, 06 A9 T 18 QT TAT TRBRT HAT (AW 32 a9, 08 HelT d 19
fe 89 & dRU I U, Qargiy Sua T g e o1 aRiEfieRer st darfgiy am
S fafdd wa] (@Gwe) fam, 1972 @ fw—49 & Su e (2), o o (e fawim,
fRArae UQe WRGR & BT U= G Fin.(Pen)A(3)-1/09-Part-1, f&id 14 31aER, 2009 G
FIfG [T9RT, RAEd UG SRGR &I ST F&AT: Per(AP-B)B(18)-1/2006, f&did 12 31,
2010 & 1 Uf3d ©, B A < B |

AR 9,
= aieq ey v |fea (Fares),
AT UeY RPN |

T4 fawrT
SIBSNCE

RMMel—2, 26 3R, 2017

& (H.0%.5—1.(d1)—2—-8 /2017.— A U & YT, IRA & HAEM & A0
309 & WP §NT Uacd MK HI YANT B Y, [BAMIS Ul ol |l 3ANT & u_Hel 9,
39 UM &1 SIfeRgeT H= Uw.Uh.s—U.(d)—2—23 /2010 ARG 20—09—2014 ERT ST
feArae U o= fawmT, a9 e, a1l (SRISTUA), SRIuTed STMRT, Wi 3R Ui=ifa 1,
2014 BT 3R HIMeH B & forg Fm=faRaa o e9ma €, srerfa—
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1. Jfera 9Mm R UR®™—(1) 37 FEl @1 sdfera 9 e ueer 99 Mm99
ReTeh, 111 (SRTSTUF), ST ST, it iR W=far (fg<fr emerm) foraw, 2017 2 |

(2) 3 fram oo, Rerae ueer # ywIf fey SF @ g | U9 B |

2. SUEH-—"®" BT GIMH—RATEA I a9 T 99 jed, G-I (@RTSTafa),
BRI TFANT, Wl SR U= 1M, 2014 (R s99 s9& Uearq 'Sad a9 &el T 2)
B W G 15— (VI )$ﬁaﬁﬂw&ﬁa§?@mwﬁwﬁvﬁﬁww reqq——

“(VIN)@ET) wfder R e afdd ta doivek a¥ #, Tah W1 @ HaT 99 R & 99
TS e & MHRAS JaHhel, g o & Fafbaar e IRk uig o & a9y

AIDRT HI ThIIX TIIT |

Afder W fgad Afden B a1 Sifdd dedl 9@ Ue 9l Ui T @1 ugfo
FgpTer o S | «fder R Fgad Afer @ HaT & SR, THU 8
S |ied THUTT BRI BT S W, wiigd feear Afferl g’ SN e
THIO—UF YA R WR YAl QT ¥ 3FEe wIfa sfadrer (Sifdd aedi &
d@r &1 TR fey 1) & foflw ot g®er Rl 9fder R Fged dHary
ferfdrear iyl ik vatodiowo anfe & fofy gwar w8 8 /8| dfder R
fRgad fdd BT SIWRIad & RHarg BT 3 YR BT DIS TG TS el
BT |

AU AMBRAD AqHTeT, FAfhear sradrer 3R IR EHRT (d Holvex Iy
e Afd fbar o1 G SR ATl deivek 99 & forg e Tl faan
ST | |

3. SUEH—"T" B GMETA——Sdd A b SUEH g B HH G 4 b AT
e Sua=l & Y R FrEfaRead @r S, sieriq—

"(4) |fder R Fgad afdd T bolver 9y W, U AR B Adl [ PRI b I
U o & MHRAS e, <9 fad & e sraemer ok o= fa & fagy
BT P FhaR BT | WiAaT R Fgad Aflear &1 a1 Siifdd s=al db Yo
U 3 T ORI SrabreT f&ar 11 |eabdT | |ider R Fgead Afzelm @ |1 &
GRT, THUTT 81 S Aid THUId SR DI &2 H, Uiiddd ffdear sfeerl
ERT ORI fIfdea yAv-—ua ugd &1 R Uarend fid ¥ omfPe ugfd
aeTe (SNfad s=al @ v &1 faar ey famn) & forw +ff gdar gnft | wfaar
R frgad eier fafecn ufigfd iR gaodiodo onfe @ forg gwer =@l
g1 /8RfT | Sfaer R fged afdd @ SwRied @ Ryarg fERl o= uaR @
IS IFIPTY ST el I |

U MHRAD FadHTel, Fafdeqr ader IR Uy s/@adRT (6 dolver. ay
qe A R S | 3R AN delvex 99 & oy em=ia dal foar

ST [ |

4. SUEH-"T’ & FIEEA——Idd 99 & U T B HH G 2(S) B AT
forermm Sugml & v wR ferferiad v S, sferfd——
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" (S) rafeill BT i —qedid & foU geu S arel arwiefl, folRad odtem &
OOl & 9 H, TR gd H YaiaR Sucae Recdi $1 dwedr & 9 om s |
T®T gedied g1 Ml | Hore uRRre—1 * H fIFfde W & AR

o ST |
3T BT,
T IR,
AfRed g&g |fea (@) |
gRRTe—1
1. forRaa olen 85 3ih
(forRa T # w1 ufderdar 85 diwi # W uReferd @1 WA R
Serevond, forRaa wRiem § 50 Uferd 3id U dRT daTel Inefi I 42.5
3 fag ey |
2. | emwaelt @1 Heuies frferRaa dfa # fear S 8- 15 3f®
@) Wl SR wrIta fE | fafed <gAa e srddr =g X |

=25 3[H

(e e H Uil B URILAAr 0025 ¥ [OT Bl ST |
Sarerond, fslr aafaq 1 e oféres eear # 50 ufoerd &fw U
fPU €, ST S 1.25 3P (50x0.025=1.25) AT Y TG A} |

@)  aeRefa, seRgfaa fUss &= a1 dorad 9 9=fd| = 01 3@

(fii)  9WAE PSR /YD TICIR I HH YA ATl S DI ARG IO
OTErepTRY EIRT FAfvTe feham SITQe | = 01 3%

() 39 y¥E B RIS FHO-UF F g B Bz W AE™
RGN /3 TRBRT a1 H 87 2 | =01 3®

(v) 40 ufcrera Refy / Freredar / gderdr | &1E arel RTor |
= 01 3P*

(vi) TATATHE.(FF ¥ ®F UH dY) TAAEL H JA-UF 9R$ /HRA
¥PISC 3R Mg /I ¥R $ Wol Wulel § uge faoar |
= 01 3[®

(vii)) WRPR FRT IHI—9T O JATfAfRd 40,000/— | HH (AR

Al ¥) aifie 3 arelm d104Ioveo HeH | = 02 3
(vii)  faerar /deties g[a1 / sifdberd / Yebel Afe | = 01 3f®

(x)  SHART gAT /AT = 01 3fd
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(x)  fosdt Argar ura fawafaemery /AR ¥ SMdfed Uq § HHEfd &H
W FHH BE AT DI I[Af BT UfREAT | =01 3P

(i) RGN /RGN TS H, Jdfad g | Ffd Afeman uia
Y dh BT I (ISP YOI by Y a9 & o 0.5 3fh)
=25 3

{*i{P a7 &b & yail Bl AN & foly a9 ufcrerd TRevr 3 8¢ v,
sfery feft Y araeff o1 591 g @ oefe +1E ofw =181 faar o )

[Authoritative English Text of this Department Notification No. FFE-A(B)2-8/2017 Dated 26-08-
2017 as required under article 348(3) of the Constitution of India].

DEPARTMENT OF FORESTS
NOTIFICATIONS
Shimla-171002, the 26™ August, 2017

No. FFE-A(B)2-8/2017.—In exercise of the powers conferred by the proviso to article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the following rules further to amend the
Himachal Pradesh, Forest Department, Forest Guard, Class-III (Non-Gazetted) Executive Section,
Recruitment and Promotion Rules, 2014, notified vide this department Notification No.FFE-A(B)2-
23/2010 dated 20.09.2014, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Forest Department, Forest Guard, Class-IIl (Non-Gazetted), Executive Section,
Recruitment and Promotion (2nd Amendment) Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure-“A”.—In the Himachal Pradesh, Forest Department, Forest
Guard, Class-III (Non-Gazetted), Executive Section, Recruitment and Promotion Rules 2014,
(herein after called the “said rules™).

For the existing provisions against Column No.15-A(VII)(C), the following shall be
substituted, namely:—

“VII(C) The contract appointee will be entitled for one day’s casual leave after putting one
month’s service, 10 days’ medical leave and 5 days’ special leave, in a calendar
year. A female contract appointee with less than two surviving children may be
granted maternity leave for 135 days’. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days’(irrespective of the number of
surviving children) during the entire service, in case of miscarriage including
abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for
medical re-imbursement and LTC etc. No leave of any other kind except above is
admissible to the contract appointee.
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3.

Un-availed casual leave, medical leave and special leave can be accumulated upto
the calendar year and will not be carried forward for the next calendar year”.

Amendment of Annexure-“B”.—In the said rules, for the existing provisions against

Serial No. 4 of Annexure-“B”, the following shall be substituted, namely:—

4.

“4. The contract appointee will be entitled for one day’s casual leave after putting one

month’s service, 10 days’ medical leave and 5 days’ special leave, in a calendar
year. A female contract appointee with less than two surviving children may be
granted maternity leave for 135 days’. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days’ (irrespective of the number of
surviving children) during the entire service, in case of miscarriage including
abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for
medical re-imbursement and LTC etc. No leave of any other kind except above is
admissible to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto
the calendar year and will not be carried forward for the next calendar year”.

Amendment of Annexure-“C”.—In the said rules, for the existing provisions

against Sr. No. 2(e) of Annexure-“C”, the following shall be substituted, namely:—

“(e) Evaluation of the candidates- The Candidates to be called for evaluation shall be

03 (three) times of the number of category wise available vacancies in the
concerned circle, in order of merit of written examination. The evaluation thereof
shall be made in accordance with the scheme specified in the ‘Appendix-I’,
appended to these rules”.

By order,

Sd/-

TARUN KAPOOR

Additional Chief Secretary (Forests).

APPENDIX-I
1. | WRITTEN TEST 85 Marks
(Percentage of marks obtained in written examination to be calculated out
of 85 marks. For example, a candidate getting 50% marks in written
examination will be given 42.5 marks).
2. | Evaluation of candidate to be made in the following manner:— 15 Marks

1)  Weightage for the minimum educational qualification prescribed in
the Recruitment & Promotion Rules. = 2.5 Marks

{Percentage of marks obtained in the educational qualification would
be multiplied by 0.025. For example, an individual has secured 50%
marks in the required educational qualification, he/she will be
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allowed 1.25 marks (50 x 0.025=1.25)}

i)  Belonging to notified Backward Area or Panchayat, as the case may
be. =01 Mark

ii1) Land less family/ family having land less than 1 Hectare to be
certified by the concerned Revenue Authority.
=01 Mark

iv) Non-employment Certificate to the effect that none of the family
members is in Government/Semi-Government service. = (01 Mark

v)  Differently abled persons with more than 40% impairment/ disability/
infirmity. =01 Mark*

vi) NSS (at least one year)/certificate holders in NCC/ The Bharat Scout
and Guide/Medal winner in National Level sports competitions.
=01 Mark

viil) BPL family having annual income (from all sources) below Rs.
40,000/- or as prescribed by the Government from time to time.

= 02 Marks
viil) Widow/divorced/destitute/single woman. =01 Mark
ix)  Single daughter/Orphan. =01 Mark

x)  Training of at least 6 months duration related to the post applied for
from a recognized University/ Institution. =01 Mark

xi)  Experience upto a maximum of 5 years in Govt./ Semi-Govt.
Organization relating to the post applied for (0.5 marks only for each
completed year). = 2.5 Marks

{* Since category of Forest Guard is exempted from 3%
reservation meant for differently abled persons, hence no mark will be
given to any candidate under this point}

9 IETAd PRGN IUSIUHNI, Uiger HAifeq, foen RRAR, fAra gew
s 1 Ao gF &N eRIEH, Fardl fsaren, dedid diger |rge, er RiRAR

EEIL]
SICECEGI ~ ygferard] |
I GPEHT : YIRIAT—UF SR GRT 13(3) ST UG Fcg Uoilhrol AT, 1969.

S ST Ao wyF o RS, AR Hsmaren, dedid wiaer |igd, fSen RRAR 7
W03 Ud B e HAr 2 & arded  [Hgl SRUT A U SR &l g Bl
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25—11—1999 &1 Svarol UiRT orafdy & 3rex FHfRIT UTH UarId / TRUTfeidl gRYE § gof w8l
HRAT YIAT B | 39 IR MMdad gRT UHh A9 gl W UL fHar a1 © 9o 59 Iw= § &I TTaral
P IOI-UF A 3Mded 7 U URF-UF & W Hold By €1 Mded o UM U9Rd/
TRUTfeled URYE HSfaTer H 3107 HUR aivfa ST @ 97 [y 25—11—1999 &1 TSl B Bl

TR foam 2|

3 39 S¥ABR NI M a1 &l gfad fear oirn & fb afe f&f @t aafaa &
SRAT & g Y, U™ U=aRie / FRuTforeT uiRye fsaren, dediel, Urer g § &6 &R+ aR
DI TARTS 81 Al fAfr 14—9—2017 &1 AT /Y Yd BAN IRITGA ¥ BIGR BIbx forfRad aferar
HAIRgd TR U9 R GHal © | Sad REd ff & 9. 3% W goR A9 T8 8T ek
AT SIRATT o Saa S &1 9 [ &1 awfad am gamdd / WRUToldl URYg H &5l 6
IR B BT PI TaRIST S 2 qA PR 9g [ &1 uSiia]er & eee IR @R fay
SR |

3Tl fie 14—08—2017 BT THAR BXIER G HIEX W SIRI §aAT |

AER | FEIRT / —
PRIBNT TUSIEIHNI,
giaer fed, e RRAR (Ro o) |

9 JETd HEBRI TSGR, Uiger Hifeq, e RRAR, fAmEd g
S ARERI U 57 Biel ¥, Al hayR, Jedid uiger |, e RRAR

qral |
qTH

JMH ST - yfrara |

IAT GHEAT : URIAT—UF SR €RT 13(3) ST UG Fg TSR0l ATARIH, 1969.

ST ARERT U, S Hiefl M, (ARl GayR, dedld uiaer |y, el RRAR 9 U
RT3 U $Ra aed Ha1 & b afdes  fH=l SRl 9 o g3 | RiE & 9 &
fafsr 10-04—2016 @1 SR MEIRT @Y & orex VR U™ Yamad / TRUTferdT aRyg #
Tof T8 BRAT Ul B | 39 dN 3Mded gRT Uh AT Sobl U1 U fhar Tar & 9o 0 I §
Q1 ARl & FUY—UF f IMEEH | AU URMA-UF & A1 Hold fHY €| sfded 7 U
AR / TRUTTRT URYE BAYR H U4 SR aiofd Bl e & 7 [ 10-04—2016 &1 Tl
BT BT SR B 2 |

A 39 IIABR NI M a1 & gfaa fear sar 2 fe afe =i i afdq o
B RiE @ gg A, I UaRe / TR uRYe BT, J8did, UracT dfed # &l -

O

IR DI AT & df fIfY 14—9—17 BT AT SHA Yd IR TRAI H BOR BIdh] falRaa sremar
ARIP TARTST U9 *R Adhal 8| Saa ¥ad [Afy & qrg dI8 W TRl 999 981 87 38R
TS SIRATT b Sad |t g @1 gy [ &l awafd am™ g=mgd / RuIfedhT ukeg 3 ol
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PR IR B BT Dlg UaRISl T8l & A FRAGER 98 [ @1 uoiiaxer & areer SNl &R
fag Smi |

3ITST &I 14—08—2017 BT BHAR BWIER T AR A IR 3Tl |

AER | SATEIRT / —
PIRIBN] GUSTIEIBT,
giqer arfed, e RRAR (o o) |

9 ST BPRIGN qUSIEHN, diaer difey, ear RRAR, fRame yew

SHe e srgarel il il |orld BAR Udred, Hardl J1oRT, dedlel uiger |ifed, fSrelr
AR AT

M ST - gfara |

IATT GHEAT : URIAT—UF SR GRT 13(3) ST UG Fg TSR0l AT, 1969.

ST FRA srarel uell sl Hord HAR 3rard, fHardl ARt dedie uiger |rfed, forer
RRAR 7 T wrRi—ud Ud dRe e B § 6 oaeed Bl SR | SO gF A
At @ o fafr 19—08—2006 @1 T MURT @ @ R wWWfd UM
U= / RATfidT GRYE # TSl w8l ®Rdl U 2| $9 R Mded gRT Uh &9 gl o U9r
far T B TAT S TR H QI AR & IUA—9F WY 3Mded H U YA & A1 Heli |
fBd €1 oMdg®d F U™ d=rdd / TRUIrRT URYE AORT H U SHUR Al g3 /gHl @1 o
fafr 19—08—2006 BT TSI HIA BT AR HAT T |

3 39 3¥ATR NI MM AT & gfaa fear orar 8 fo afe =i f afaq o
WA AT & W IS I 9arId / RUTfofT URYE AR, dedld Urael arfed, d o
B IR Py YIRS & Al 98 A 14—9—17 &I AT SHY UYd TAR AT H BIOR BB
forRaa srerar AIRI® TARTST U &R FdhaT 2| Sad H¥ad fafy & 95 #is Y TaRrs 999 981
BT 3R A\ SIRAT {6 Sad AW 9 o= fafyr &F a=fag am darid / Ruiferer uRve #
TSl B IR [ DI P TR 8l © JoH FgAER 9/ @ S [ oliarer & Sesl SN
PR T STRIAT |

ISt fa=id 14—8—17 B AY BRIER g AR H TIRI Bl |

Hev FeIRT / —
PRIBRT TUSIEIBNI,
uiger Aifed e RRER, 20 o |
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9 3IETad PRIGN USSR, Uiaer aifed, frer AR, fRame uwr

ST AT BART afed sl §¥aR <9, FaRi ST 9Tell, d89lel diger |ifed, e

RER | BCIC]

M ST - gfara |

I HhedA! - URIAT—UF SR GRT 13(3) ST Ud Fg USHHROT AT, 1969.

ST AT BART afcd o §¥aR T, (AR ST 9o, dg9ldl Uiger difed, forer
RRAR 9 T UrRF—ud URjd Re e [BA1 © b smdee  [HEl SR I U gF Wil
FIR B S A 26—07—2012 BT T FEIRG @Y @ R Awfud U™
JaRId / RATfeidl aRY¥e § o 78l ®Rdl s 2| $9 9R Mded gRI Uh I9 gl 1 U9r
frar T B TAT S G H G ATl b I0A—9F WY 3Mded F T YRA-UF & A1 Heli |
Py €1 omdgd 9 UM Y= / RS URYE SIHT el H AU HWR afoid I &l o
ffSr 26—07—2012 BT TS BT BT AR fHAT 7 |

A 39 IIABR NI MM a1 & gfaa fear sar 2 fe afe =i f afaq o
S| AR B S Y T 9=mdd / ORI eIl URYE ST el dediel uidel difed d ol
P IR Blg QRIS 81 I 98 A 14—9—17 B I THY Yd BAR AT H BIOR BN
feRad arerar HIRges UARTST U &R Ahal & | Saa Fed faf & arg @18 il o 7y 8
BT 3R FHST SIRATT & Iad Sl HAR B o4 A &1 AwIfd 3™ d=md / TRt eTehT
IRYE # TS B IR B DI By YRS A8l © TAT FREGAR S [fY ool & aew
SN R el SIRAT |

3ST fa=ids 14—8—17 B AX BWIER g AIE § SR Tl |

Hev FRIRT / —
PRIBR] TUSTETHNI,
uiger Aifed e RRER, 20 o |

§ QT BRIGRI TUSIReGR, uiger |ifed, e RRAR, fBare uaw |
# TR AeFe guF A A, Fari diarae, gedie giger Aifgd, [Sen RiRAR

ERIk

SIGACER] BEIREIST
I Hhed! - URIAT—UF SR GRT 13(3) S Ud Fg USHHROT AT, 1969.

s R AR gy A A, Fari diegen, dedid wiaer difed, Rrar RRER T Ud
TIA—UF URJd B e a1 g b amded (bsl SR 3 U 9o e & g ol
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12—01—2012 &7 s7=To1 fUTRT afy & erex T UM Uod / T RaiferdT uRue § &gl A8
PRAT AT B | 39 IR IAMSH gRT Uh 19 gl W U9 fham a1 & o 39 9w+ § Tl T8l
B I9U-UF AT Ifed H AU URH-UF & AT G| BY B Sded F UMW
GaTId / TRl URYE eldiganl H U $HUR aivid g &l 4 Al 12—01—2012 &1 i
R BT TR far 2|

3 39 S¥ABR R M AT &l gfad fear oiran & fb afe & =afdd &
T o g Al M UaRIT / TRUTOIRT URE ieTdhall, Tedd uraer difed § &9l dR R
BIS TaRTST &1 df 98 fAf 17—9—2017 &7 1 39 Y BAR ~UTerd H BIOR grax forRaa srerar
HAIRgd TR U9 R GHal © | Sad REd O & 9. P8 W goR A T8 8T ek
T SIRATT b S Ml @1 g7 [ &1 Fwafd am geamad / FWRUTfeldl iRy H &Sl $H_A
TR fHAT BT PIS TRl el & a1 FAAgaR g [ oolieror & oiaer SR &R a1 SR |

31TST fe=ids 16—8—17 I Y BXIER g AIBY H WIRI Bl |

Hev FeIRT / —
PRIBRT TUSIRIBNI,
uiger Afed e RRER, 2o o |

9 3reTard N AT W I, GES 9HIEd], YoH AU g dedlder Rrers, e RRER,
e g

s e guF A1 e [{e, Fardl 3 e, dgdia Riarg, rer RiRAR, 2o 9o

ERIE

SIEAVEGI
JIfAT—U3 SRIY GOKA A

£ R gyF AN Sired R, Farl am g, e Riers, e RRER, Bo o 7 s
JETAd H U3 YOIRT & fdb IAPT M A 2 Gadllded gargd Rers, wiel uga-—ua d
MR Bre H I IABT 4 WY T & W Iord RBTS § 9T 14 Sy Rig <ot favar
2 Ol f Tod 8 59 Toxd fhar o Sfud g

3 3 ST DI JOIRY SeIeR Gfad fhar Siren € & afe SwWiad ar fedT &1 35
URTST &1 O 9% SEEwen] &l ared H f&id 04—09—2017 ¥ Y4 AU TaRTS rATara a1
JHTATT UL IR AT & | FEiRa @fy & NidR tavg urd 7 89 @1 9Ra § W Srdare

fFRATTIR AR & SR |

31TST T 08—08—2017 P TAR BEIER T PRI AGY A SN 1T |

Hev FEIRT / —
TETIdh Hedl, yord ofl,

Ud dedeer, R,

R RRER, 20 9o |
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9 3IETad PRIGN USSR, Uiaer aifed, frer AR, fRame uwr

(N

1 3o BAR Y3 201 8R T, Maril gEoyR, dediid uiaer difgy, forern RiRaR

gTar |

M ST - gfara |

I HhedA! - URIAT—UF SR GRT 13(3) ST Ud Fg USHHROT AT, 1969.

3 ST HAR YF 471 B8R s, Fardl graoqR, dediial uiger difed, el AR 9 U
TIAI—UF T[T dRd (dad [Ha1 & & rded fbsl SRl ¥ U4 Y3l 9 gl TRa, TRAT g
fRTT @7 ST fAfPRn HHeT 11—4—1999, 22—2—2001 TAT 7—6—2003 HI S&To1 fEIRT M@ &
IR ARG U UAd / TRUTeId! aRYg H ol A8l ®)al Rl & | 9 9R 3Mded gRT Udh
g g W U fHAT AT ® den 9 W W QT TaTEl @ IUY-uF |l 3Mded W U
URiFT-U9 ® 1T God By | 8fded 1 UM UIRId / TWRUTIdT IR¥E dleik H 31U R
afofd gai @ ga &1 o AR wHer 11—4—1999, 22—2—2001 TAT 7—6—2003 P &Gl BRI Bl

TR foram 2

3 39 S¥ABR R M AT &l gfad fear oirn & fb afe & @ aafda &
SHS QA 9 P B AW ARG, TRAT 9 BRET o= AR, I 99 / TRaterdl gRkee
PIelR, dEAIA, Uigel Hfed H Tol B IR Py Yavrel &l df i 17—-9-2017 &I a1 399 U4
TAR <RI H BIOR B foiRaa srerar #ifkge TRt U9 &R Adhdl = | Sad Hided fafsr &
g Pls YT TARTST 919 81 81T IR I8 SIRAT {6 Sad kg, TRAr g RRET &1 <=9 faferat
P ARG UM UAId / TRUMIGT IR H g9l &3 dR fhel & dis Yaxel =el & aol
FIATAR S AR BT USiieRor & 3Teel SR &R QU SR |

3151 &I 18—08—2017 DI THR BXIER T HIBR U SIRI B3l |

AER | FRIRT / —
PIRIBN] TUSTIEBTN,
giaer fed, e RRAR (Ro o) |

==, oI M i@ Al f2ereet uasr, REe—5 gRT gfad dom e
Zolagidh BXIRIRT o4, JENISE hitp:/rajpatrahimachal nic.in TR STl ¥ YaH 3ifHcls AfUd fhar ST daar ©
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