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B dP, Y SRR AR WR AUYad 91 <701 | QT Afgar amwaeff &1 foed urfdresa
e AR/ FaaR §RT SUaddl & ford T qRIeToT fham Se |

8. WfdaT W Mgad AfdT &1 AT AU TS Heiadl & =g H QR TR ST JAUferd
g1, A 98 S R W ol i uftRee 9eER) @ ug & da9 | & A W)
AN B, I Al / QFd 9l BT BHaR BT/ BHIT |

9. e R Fgad Afdd I dHaRl ARFEd 91 AT b AR g0diovs /
SHoW0THo T AR &1 BT |

$d TEIRGHRY UUH UHHR IR fgdg UeTdR I erdl &l SuRefd ¥ s
TdgeH IfeeTRad dRIG Bl q-—T0+ BdeR & & g

rfery @ suRerfa &

1.

QIGICIFRURRLD)

QILICIRURRLD)

rfer @Y SuRerfa &

1.

(T USTHR & BXETR)

QIGICIFRURRLD)

GEERCETD

(e veTpR & BER)

[AUTHORITATIVE ENGLISH TEXT OF THIS DEPARTMENT NOTIFICATION NO. PUB-A(3)-
1/2013 DATED 15-09-2017 AS REQUIRED UNDER ARTICLE 348(3) OF THE CONSTITUTION
OF INDIA].

INFORMATION & PUBLIC RELATIONS DEPARTMENT
NOTIFICATION
Shimla-171002, the 15" November, 2017

No. Pub.A(3)-1/2013.—In exercise of the powers conferred by proviso to article 309 of the
Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal Pradesh
Public Service Commission, is pleased to make the Recruitment and Promotion Rules for the post
of Assistant Public Relations Officer, Class-II (Non-Gazetted) in the Information & Public
Relations Department, Himachal Pradesh, as per Annexure-"A" attached to this notification,
namely:—
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1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Department of Information and Public Relations, Assistant Public Relations Officer Class-
IT (Non-Gazetted), Recruitment & Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and saving.— (1) The Himachal Pradesh Department of Information & Public
Relations, Assistant Public Relations Officer Class-II(Non-Gazetted) Recruitment and Promotion
Rules, 2009 notified vide this Department Notification No. Pub-A(3)-7/88-11, dated 09-01-2009 are
hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under sub-rule 2(1) supra shall be deemed to have been validly
made or done or taken under these rules.

By order,
Sd/-
Chief Secretary (I&PR).

ANNEXURE “A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF ASSISTANT PUBLIC
RELATIONS OFFICER (NON-GAZETTED) CLASS-II IN THE DEPARTMENT OF
INFORMATION & PUBLIC RELATIONS, HIMACHAL PRADESH.

1. Name of post.— Assistant Public Relations Officer
2.  Number of post.— 33 (Thirty Three)
3. Classification.— Class-II (Non-Gazetted)

4. Scale of Pay.—(i) Pay scale for regular incumbents.— 310300-34800+ I4200/- Grade
Pay.

(i) Emoluments for contract employees.—= 14,500/- P.M. as per details given in Column
No. 15-A.

5.  Whether “Selection” post or “Non-Selection” post.—Selection

6. Age for direct recruitment.— 18 to 45 years

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he / she was appointed as such he / she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent permissible under the general or special order (s) of the
Himachal Pradesh Government:
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Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector
Corporations/Autonomous  Bodies at the time of initial constitution of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed by
such Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges, as the case may be.

7. Minimum educational and other qualifications required for direct recruit(s).—(a)
Essential Qualification(s).—Bachelor Degree in Journalism and Mass Communication / Public
Relations / Public Relations & Advertising from a recognized University.

Or

Post Graduate Degree/Post Graduate Diploma in Journalism and Mass Communication /
Public Relations /Public Relations & Advertising from a recognized University.

(b) Desirable Qualification(s).—(1) Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

(i1) Publication of material such as features and articles in Newspapers or journals of
standing. Two years working experience of professional nature in any Government Department /
Public Sector Undertakings / Media Organization of standing.

8. Whether age and educational qualification(s) prescribed for direct recruit (s) will
apply in the case of the promotee (s).— Age.— Not applicable

Educational Qualification.—Not applicable.

9. Period of probation, if any.—(a)Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in the case of appointment on contract basis, tenure basis, reemployment
after superannuation and absorption.

10. Method(s) of recruitment, whether by direct recruitment or by promotion
/secondment/transfer and the percentage of posts(s) to be filled in by various methods.—(i)
50% by placement/promotion failing which by direct recruitment on a regular basis or by
recruitment on contract basis, as the case may be, failing both, on secondment basis.

(i) 50% by direct recruitment on a regular basis or by recruitment on contract basis, as the
case may be, failing which on secondment basis.

11. In case of recruitment by promotion/secondment/transfer, grade for which
promotion/secondment/transfer is to be made.—(i) By placement from amongst the Senior
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Assistants/Senior Scale Stenographer(s) who possess three years regular service or regular
combined with continuous adhoc service rendered, if any, in the grade............... 30% :

Provided that for the purpose of placement a combined seniority list of eligible officials on
the basis of length of service without disturbing their cadre-wise inter-se-seniority shall be
prepared.

(i) By promotion from amongst the Drama Inspectors who possess nine years regular
service or regular combined with continuous adhoc service rendered, if any, in the

(ii1)) By promotion from amongst the Technical Assistants/Lighting Assistants who possess
seven years regular service or regular combined with continuous adhoc service rendered, if any, in
the grade ....10%:

Provided that for the purpose of promotion a combined seniority list of eligible officials on
the basis of length of service without disturbing their cadre-wise interse-seniority shall be prepared.

(iv) Failing above on secondment basis from amongst the incumbents of this post working
in the identical pay scale from other Government Departments.

For filling up the posts of Assistant Public Relations Officer (Class-II-Non-Gazetted) the
following ten points roster shall be followed:—

Roster point No. Category

1st,3rd, 5th,7th & 9th Direct recruit

2nd,6th &10th Senior Assistant/Senior Scale
Stenographer

4th Drama Inspector

8th Technical Assistant/ lighting
Assistant

Note.—The roster will be repeated after every 10th point till the representation to all
categories is achieved by the given percentage. Thereafter, the vacancy is to be filled up from
amongst the category which vacates the post:

(I) Provided that for the purpose of promotion every employee shall have to serve atleast
one term in the Tribal/Difficult/Hard areas and remote/rural areas subject to adequate number of
post(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation. However, such incumbents
may be posted/transferred to remote/rural areas in their promotion:

Provided further that Officer/Official who have not served atleast one tenure in
Tribal/Difficult/Hard areas and remote/rural areas shall be transferred to such areas strictly in
accordance with his/her seniority in the respective cadre.

Explanation-1.— For the purpose of proviso (I) supra the “term” in Tribal/Difficult/Hard
areas/remote/rural areas shall mean normally three years or less period of posting in such areas
keeping in view the administrative exigencies/convenience.
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Explanation-11.— For the purpose of proviso (I) supra, the Tribal/Difficult Areas shall be as
under:—
1. District Lahaul & Spiti.
2. Pangi and Bharmour Sub Division of Chamba District.
3. Dodra Kawar Area of Rohru Sub-Division.
4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.
5. Pandrah Bis Pargana of Kullu District.
6. Bara Bhangal Areas of Baijnath Sub Division of Kangra District.
7. District Kinnaur.
8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmour District.
9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.
Explanation-111.— For the purpose of proviso (I) supra, the Remote/Rural Areas shall be as
under:

(1) All stations beyond the radius of 20 Kms. from Sub Division/ Tehsil headquarter.

(ii)) All stations beyond the radius of 15 Kms. from State Headquarter and District

headquarter where bus service is not available and on foot journey is more than 3
(three) Kms.

(iii) Home town or area adjoining to area of home town within the radius of 20 Kms of the

employee regardless of its category.

(IT) In all cases of promotion, the continuous adhoc service rendered in the feeder post if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules:

(1) Provided that in all cases where a junior person becomes eligible for consideration by

virtue of his/her total length of service (including the service rendered on adhoc basis
followed by regular service/appointment) in the feeder post in view of the provisions
referred to above, all persons senior to him in the respective category/post/cadre shall
be deemed to be eligible for consideration and placed above the junior person in the
field of consideration :
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Provided that all incumbents to be considered for promotion shall possess the
minimum qualifying service of at least three years or that prescribed in the
Recruitment & Promotions Rules for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for
promotion on account of the requirements of the preceding proviso, the person(s)
junior to him shall also be deemed to be ineligible for consideration for such
promotion.

Explanation—The last proviso shall not render the junior incumbents ineligible for
consideration for Promotion if the senior ineligible persons happened to be Ex-Servicemen
recruited under the provisions of Rule-3 of Demobilized Armed Forces Personnel (Reservation of
Vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority thereunder or recruited under the provisions of Rule-3 of the Ex-servicemen
(Reservation of Vacancies in the Himachal Pradesh Technical Service) Rules, 1985 and having
been given the benefit of seniority thereunder.

(2) Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder
post if any, prior to the regular appointment against such posts shall be taken into account towards
the length of service, if the adhoc appointment/promotion had been made after proper selection and
in accordance with the provisions of the Recruitment and Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition?.—DPC
is to be presided over by the Chairman, H.P. Public Service Commission or a Member thereof to be
nominated by him.

13. Circumstances under which the H.P.P.S.C is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of interview/
personality test, if the Himachal Pradesh Public Service Commission or other recruiting
agency/authority as the case may be, so considers necessary or expedient on the basis of interview/
personality test preceded by a screening test (objective type) /written test or practical test or
physical test, the standard /syllabus, etc. of which, will be determined by the Commission/other
recruiting agency / authority as the case may be.

15.A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

(I) CONCEPT.—(a)Under this policy the Assistant Public Relations Officer in the
Department of Information & Public Relations, H.P. will be engaged on contract basis initially for
one year; which may be extendable on year to year basis :

Provided that for extension /renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then the period of contract is to be renewed/ extended.
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(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Administrative
Secretary (I&PR) to the Government of Himachal Pradesh after obtaining the approval of the
Government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruiting agency i.e. the Himachal Pradesh Public Service Commission (c) The
selection will be made in accordance with the eligibility conditions prescribed in these Rules.

(I) CONTRACTUAL EMOLUMENTS.—The Assistant Public Relations Officer
appointed on contract basis will be paid consolidated fixed contractual amount @ I14,500/- P.M.
(which shall be equal to minimum of the pay band+ grade pay). An amount of ¥ 435/- (3% of the
minimum of pay band plus grade pay of the post) as annual increase in contractual emoluments for
the subsequent year(s) will be allowed if contract is extended beyond one year.

(ITI) APPOINTING/DISCIPLINARY AUTHORITY.—The Administrative Secretary
(I&PR) to the Government of Himachal Pradesh will be the appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of direct
recruitment shall be made on the basis of interview/ personality test or if considered necessary or
expedient on the basis of interview/personality test preceded by a screening test (objective type)
/written test or practical test or physical test, the standard/syllabus, etc. of which, will be
determined by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission from time to time.

(V) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The Contract appointee will be paid
consolidated fixed contractual amount @ I 14,500/- per month (which shall be equal to initial of
the pay band + grade pay). The contract appointee will be entitled for increase in contractual
amount I435/- (3% of the minimum of pay band plus grade pay of the post) for further extended
years and no other allied benefits such as senior/selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month’s service. However, the contractual appointee will also be entitled for 135 days’ Maternity
Leave, 10 days Medical Leave and 5 days Special Leave. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of
medical certificate issued by the authorized Government Medical Officer. He/she shall not be
entitled for medical re-imbursement and LTC etc. No leave of any other kind except above is
admissible to the contract appointee :

Provided that the un-availed Casual Leave, Medical Leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next
Calendar Year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
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circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty :

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provision of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. The Employees Group Insurance Scheme as well as EPF/GPF will also not be
applicable to contract appointee(s).

16. Reservation.— The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Caste/Scheduled Tribes/Other Backward Classes/ other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental examination.— Not applicable

18. Power to relax.— Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these rules with
respect to any class or category of person(s) or post(s).

ANNEXURE-B

Form of contract/ agreement to be executed between the Assistant Public Relations Officer
Class-II (Non—Gazetted) and the Government of Himachal Pradesh through Administrative
Secretary, Information & Public Relations.

This agreement is made on this day of in the year --------- between
Sh./Smt.........c..ooiiiiiii S/o/D/o  Sh. R/o/ Contract
appointee (hereinafter called the FIRST PARTY), and the Governor of Himachal Pradesh through
Administrative Secretary, I&PR Himachal Pradesh (here-in-after called the SECOND PARTY).
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Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as an Assistant Public Relations Officer on contract basis on the
following terms & conditions:

I.

That the First Party shall remain in the service of the Second Party as an Assistant
Public Relations Officer for a period of one year commencing on day of -----------------
and ending on the day of: . It is specifically mentioned and agreed upon
by both the parties that the contract of the--------- FIRST PARTY with SECOND
PARTY shall ipsofacto stand terminated on the last working day i.e on
........................... and information notice shall not be necessary:

Provided that for-further extension/renewal of contract period, the Head of
Department (HOD) shall issue a certificate that the service and conduct of the contract
appointee was satisfactory during the year and only then the period of contract is to be
renewed/extended.

The contractual amount of the FIRST PARTY will be Rs. 14,500 per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

The contractual Assistant Public Relations Officer will be entitled for one day’s
casual leave after putting one month service. However, the contractual appointee will
also be entitled for 135 days Maternity Leave, 10 days Medical Leave and 5 days
Special Leave. A female contract appointee shall also be entitled for maternity leave
not exceeding 45 days (Irrespective of the number of surviving children) during the
entire service, in case of miscarriage including abortion, on production of medical
certificate issued by the authorized Government Medical Officer. He/She shall not be
entitled for Medical Re-imbursement and LTC etc. No leave of any other kind except
above is admissible to the contractual appointee:

Provided that the un-availed Casual Leave, Medical Leave and Special Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next
Calendar Year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical ground, such period shall not be excluded while considering
his/her case for regularization but the incumbent shall have to intimate the controlling
authority in this regard well in time. However, the contract appointee shall not be
entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
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beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate shall be re-examined for fitness from an authorized Medical Officer/
Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as are applicable to his/her regular counter-
part at the minimum of pay scale.

9. The employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s)

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands

the day, month and year first above written.

IN THE PRESENCE OF WITNESS
1.

(Name and full address)
2.

(Name and full address)
SIGNATURE OF THE FIRST PARTY

IN THE PRESENCE OF WITNESS
1.

(Name and full address)
2.

(Name and full address)
SIGNATURE OF THE SECOND PARTY

HEALTH & FAMILY WELFARE DEPARTMENT
NOTIFICATION
Shimla-2, the 8"  August, 2017

No. HFW-B(G) 7-4/2014.— In supersession of this Department Notification No. HFW-B
(G)1-52/2001-loose dated 04.08.2012, the Governor, Himachal Pradesh is pleased to constitute the
Departmental Purchase Committee and Technical Committee in respect of all Government Medical
Colleges for effecting purchases of Machinery & Equipment, Hospital Furniture & any other store
articles specific to the needs of the Colleges. The constitution of the Committee is as under.—
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Departmental Purchase Committee

1. Director, Medical Education and Chairman
Research.

2. Principal of the concerned Medical Member
College.

3. Additional/Joint  Director of the Member
Medical College.

4. Senior Medical Superintendent/ Member
Medical Superintendent. Secretary

5. Head of the concerned Department Member

0. Controller  of  Store or  his Member
Representative at the Distt. level.

7. Senior Most Officer of SAS posted in Member
Medical College.

8. Any other expert Member as deemed Member
fit by the Chairman.

Technical Committee :

1. Principal of the concerned Medical College Chairman

2. Senior Medical Superintendent/ Medical | Member
Superintendent.

3. Head of the concerned Department Member Secretary

4. Senior Most Faculty of the concerned Department Member

5. Senior Most Faculty of the Allied Department (to be | Member
co-opted by the
Chairman)

6. Any other expert Member as deemed fit by the | Member
Chairman.

The Technical Committee will finalize the specifications of Machinery & Equipment/
Hospital Furniture/other store articles and only thereafter, the items will be placed before Purchase
Committee. Departmental Purchase Committee will effect purchases above Rs.1,00,000/- (Rupees
One Lakh) only strictly as per the provisions contained in clause 98 to 111 of the H. P. financial
Rules, 2009 and will ensure complete transparency & strict adherence of
purchase procedure after observing all requisite codal formalities.

By order,
Sd/-
Principal Secretary (Health).
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™I 3600 /—TS U |

() w[@er gv [AgFT @HEr & [y SUal] (Ui —=T™ | 15—% H Qg
Y &R & AR T0 13,900 /— URAN |

5. "TYE UG YA I g ——aN] el |
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6. <l Wl & forg amg—18 W 45 aW:

R Y wedl fby S arel afdadal & folw Ukl oy M, deel a1 Wfdar @ SR
R g Afeddi afed, usel | 8 WRGR B AdT H I IRJAT BT ARY TS BAI:

Wy I8 SR & Al qedf a1 dfder & R W Fged e war sl g9 w9 A
Fgfdd @1 aRRg @1 Afe Ag P B TN B, A g8 Il VAT de g1 Wfaer W bl T8
Ffaa & sRo fafka oy & e &1 = =& 8

W] I8 SR b SW IR M H, SAad ST /SRy Sientaal /3 fUwet
fRAMIE UQY WREHR & AEROT AT faRIY Qe (377a2) & A+ ey o

R T8 AR W 5w ufeds daex el den W@ el & wEaRal a, S
U Uit daex il den Wk Merl & URMe Tod & §Wg U9 ufedd daeR
ot/ ara Feral § e W qd WReN B o, W Wl & g A o
& Rama g & Sl O’ RN HHarRal o7 e © | U Rawa, qenfy ufeds
Jaex ol /@ra Ferl & W $HAIRgS Bl e qel BRSO doeEd U9
Al /warga el g1 Fgad fey 1w o /by T 2 &R S ufedd daer Rl /@
PRl & URME e & g U T /@i el @ dar | efvaw g 9 sferd fahu
T E /ey T o

ool —=Aiel Wil & forg sy A &
f ug (U3l @ AMWeA SMAfFAd P B
fareTerat @1 sfeRIfeT faar T B

7. WY 9 v I qer @ (@) @ o enftm ~Eaw dfde sk s
JBAN — () sfard FEan@)—() et wrgar ura favafdemerm @ fgdm ooft # wen
Fad DI ST |

TUET 99 9Y b YIH g | @) Sl e
forg, goRefy, fasnfia fear @ 2 @

(i) T AT UTa R/ favafderer | faRy e (gfe qifea) # w s |
a1

A/ faRy Rrenm ¥ & W (S, Sigas) e Ren gfe afta S aear
IaATd St T |

(@) erwaeft W gHa  URug ((IRALSMS.) & | awd INRLIGd a1 =nfay |

(@) qreT STETg)——1() STRAUTd HRH & UIaN Aded &7 H UH 99 BT AT
3T |

(i) FErae uer @ wfedl, Al iR aiferal &1 39 IR ueer # faemm= fafdre quman
H Fgfaa & foy Sugedr |

8. WY wiff fry oM afdw (@l & fo ke oy ik e edae w=a
oAl 1 <=M H AR BN AT AE.—— 37— e |

2Mfered SFEN(T)——fN], el |
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9. URdiem @ @y, Ik g 8.—(@) a7 a4, Ner e af | sHEfdd U iR

gafr & fou fowdR fhar S 9w O W wiiterT a9 aRRufaal & ik aRoi @7
forRaa # sfafeRad oxa ameer <

(@) dfdeT & oeR W, WEaEd & JER W YT wR, Afdaiar & uverq gAtioe
R 3R AW TR BIg gRdter T8l ar |

10. wGT @ ggfr: wdt A 2w mefa/ Aevsive /MR gRT IR ffa
TERA gRT SR M a1t 99 (Ua)) P yfeadr—raufaed el wdt grn, venRefa, fafaa
MR TR IT AAST & MR TR Wit g™ |

11. WY /ddvsive /RIFRYT gRT Hdl @ &2 § 9 A @s) e
IR / HHUSHIC / IR fHAT ST —dlR] T8l |

12. Iz fevria W= 9ff Remm & @ S| SRaa—(@) BT gi=ia
wAfa— " T |

(@) T vl afafd——"SR TH—a9d IR 9RXGR §RT IfSd & Sy |

13. W & # 9 uRRefoal § fRame wewr e Jar manT 9 wEe fHar
TG —oraT fafy giRT sruferd &)

14, e wff B o e smem—fal War W ue W fgfm @ forg
gl BT YR I ARG BT iRt 2 |

15. ¥l Wil gR1 e W Y & forg we—Ad Wil & "l 4 us W
Fgfad & fou =gq, WemehR /Afdda WIeoT & MR R fhar s ar afe, gy,
fRaraer U<e e |aT MANT AT T AT JMABRUT/YTBROT VAT AT SMATIH AT
A F98l A1 g4 H ol g Bedl Wl (TS UBR @) /faRad uiem a1 ragiRg
TWET AT ANIRS W0 & AJAR AEIHR / Afdded WA & R W fhar S
I®T ¥R /Uga®d onfe, JnRefd, SIERT /310 Wl JIfHSHRT / UTfIdRoT gRT SfaenmiRa favan
SITUATT |

15—%. dfdar Fgfdm g™ v w Fgfad & forg wom——s= el & &0 aa @
B gU M U WR HfdarHe Fgfen e ey Ty MeeeEi ofR wal & e &1 Sgi—

() EHcUar—(H) 39 Uiferrll & 9 fedrae Uew AMINI®G =g Ud ffdarRar
fmT & uRRife Fde e (Ger—gite a1fdk) ®I Wfda] & SMER R YRS H Ud ay
% foIQ oTrr g SRy auigay SR R iR AN 9/ T ST Fa:

W] WAer S@EfYr H guigay MR R ARV /TR @ oy wEg  favmmeds
I8 YA UF SR e b Afder W Fyged afdd @l @ R AReT 99 & GRM
AAYSTTEH BT & AR Baal I ST AT DT Al i / AORaTRT o1 ST |

(@) g & RA"d U9 HHAR! 99 RN HRiad # IMHEL—Res,

Sifa, o fUser o, srouded U4 favy $u W e BT ARifdddwvl, fRATEe
oo Rad ug (Uel) &7 Gfie] & R W WRA & ol SRGR & AR U & D
eI SRIUAT DI TG Al SMADHROT I A USW HHAN! I SN, ARG B
AHET T |
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(M =Ia 9t iR =g e 3 [T g @l @ aR A S |

) <fsrHe SudfRri—dfder & R R Fyged Rl wiae  sedud
(@e—gfe qIREA) @I ®UY 13900 /—HI &R W FHbd Fd AfdeTHd IHA (S 4 9vs &
=ATH S TS U @ SRER BRM) U Hew @l ot | afe dfder W oue ad 9 <t @
RO B S 7 d TwEad a9 /981 @ foy Wi SudfeEl § Uy 417 /(0% @
dUS BT RATH ST U U &I A9 Ulerd) 1 Ibd diffie glg & ®U H IS & gl |

) Fgfea /ergemas uifferl—Mewe, ot oifa, I fUwer i,
RIS Td I w9 H FHA BT AGAHR0], BAES Uqw MY iR SR UeaRy
BT |

(v) T ufbar—dfdar Fgfda @1 <er § 9e w fFgfa & forg =,
AEThR / fdded TR0 & SR R fbar o ar afe, UAT AT Sfaedsd a1 o
FHST WY AT gd A ol T8 el WeE (@S UeR 3N /fReq wler a1 AasiRg
T AT ANIRS WA & AR AR/ Afdied W0 6 MR R fbar g, |t
TR /UIGThH JAMMS, TG Al AMWBIU AAT fZA U HHART T AN, TIRYR §R
JTaeTRA foar e |

(v) dfeee gfeaal & fog =9 SfRfd—oRT =g Wl sifieRor  srerfq

RHMIS UQ¥ HHAR] a9 3N, BURYR §RT WHI—FHI WX IfSd &I Y |

(V) PRR—=dl @I T¥9 & Ugaq 37 EH H Hold IUEE—T & AR
PR EAERT HIAT BT |

(vi) e iR I—@) ¥faar & omR W fged @fd@ &1 %o 13900/

Ui &1 &R | FHiebd Fad |ferds 69 (G U 4v8 & Adq oFT IS U & a_1ER 8I)

Ui daw @ el | |faer R Fged @fd om e My Ay /anl & forw wdfasrnsd

RHH H B0 417/— (I8 & U dU8 BT FAqH o IS U & A UdE) &1 IbA B a1

gfg§ @1 EHAR BN SR 3F iz Wedg UGAUN S aRS /FI9 Jaa9H S e
afe

g

SITQTT |

(@) dfder w® fFgea «afed & dar iaar SRR R W BR | SIECIEN
fgad afed &1 S /emeRer 6 T2 urn orar @ o1 gfed wiefia (@) ey e @
forg et 2rfi |

Eﬁm/gﬁﬂmvﬁmwﬁgﬁm@@miﬁw,mhﬁﬁwﬁvﬁﬁwﬁwmaﬁ
=1 H, gpd RIfean AfeR gR1 SR fRifeea y\o—ua uwgd R iR Udrei f&F
A ARG ggfa aETer (GMad g=al o den & fdar fhy faqn) & forg +ff gwer gl
g8 fafeea ufogfd ek veodiodlo amfe E%%Ngav—c{rqﬂé’fﬁ“ﬂ/%hﬁ dfaer ® gad
FfF B SWAd & A B 3= UBR FT DIy ATHT A T8l 8l

TR AT ATHRAD 3faahrel, fafhear adrer iR ARy 3fadreT U FHelvsk ay
d wfed fhar S Ae SR AN deiver a¥ & fou sl 81 fbar sime |

@) F=s AfeNT & gFed & [0 Foad (SIE) ¥ Mfbgma  srguRafd ¥
a8 Afder BT e (FHYE) & ST | JRIfU Yanfad "Hel H Sfel UR fRifdhaar R
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@@ﬁmﬁmﬂqﬁuﬁ @ Bl Afder W Fgad Afed & g0 9 aeR

[ AT S FRIEdeRTT B AMel H fIuR wxd 9Hy AT Qmaf Juafia el @ S,
USYRT P 59 dad T W e USRS GRad BRAr 86| Ty Hider wR
Fgad afdd s (SIE) 9 uURAfa &1 Tl e & foly Hfdared e @9 &1 gdhaR
[ BT

%ﬂ

ﬁ

5

W] S99 WHR & Falold AJeel & AR, e Afer gR1 o fby 1Y
IR /IR YAI-UF Bl U HRAT 81T |

(@) dfder & JIER W e ugurl R o9l & e WIH WOy Bl
PRIGE I dR o> 8, AEHA P MUR W WERRY =g UF BEN, WE W
TR MR TR YT HeAT U 21|

@ =ata el B WeN/INRGIRd  Rfhear FEadrl ¥ SuEr R
JHIOI—UH URJd BRAT BT | 98 A@lls 9 3Af¥e el Alger wudl uwd 8 dd el
dR W ugdd |H Sl | WY iR ereft @1 fadt witga fafeear iftrert / crar
RT SUYaaal & folq Ya: URIeror fham S |

() dfaar R Fged afdd &1, Ife oe Ui sl & F9Y H R WSl
JUferd B, a1 9% Sl &) W, ol 6 Fafia uftRem qeem) o7 999\ M & gAaH IR An]
g, AT vl /<% I BT EHER BT |

(S1) Fafd HwariRal @ <2 H JAT AN [aT FIHl S W0 JARO—TH0 IAR0, Bl
o, gERe wfios (Y e, dem e der emeRer M efe @ Sudey Efdar wR
Fgad afadal @ gem H Ang T8l 8| dfder R Fyged @fdddl Bl dHARl 9nfed
7 Ao B AT S0HI0UH0 / SHOT0THO W AR TEl BT |

16. AREUL—ar H FYfdd, fBaEe o3l WROR gRI, THI—99T WA
SRt /rggfaa SHenfadl /a7 fUwe @l 3R «afdddl & = gavi & foy a1 4
3R B! qgd SN Y 7Y a=l & ol 8rfl |

17. fawrig wdem—ary 721 |

18. PRI & & Afda—"T I AR & I8 T B 5 T BT Iawd
g1 T 8, g8l 98, dRol b falRad # sifafeiRad oxe @ik Rumaa uewr ol FaT AT
P R W, AR gRI, 34 Al & ol /fhl Sudwr (Suawd) & fefl avf ar afaq
(@fdTal) & gavt a1 ug (Uel) B arad, Rifdre & qH |

SEIERC Tl

RIS e oEuud  (FoAT-gie difd) IR e UeW WeR & A
e, Srgyfaa ofd, I ol @, Jeudw@® Td fa9y wu W we &
|efaTaxe, AMEe yow & "regd | Awfed & S 9Tl 6fdar /R &1 9y |

TG BRI AT/ AT e R LI | O
PRI AT R Fge e (B 399 s9o geEr UeM
UEBR HEl AT ) AR BHEA UL b U & W Qe SIHUd S, 3
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fUssr o7, sreuvierd Ud fa¥y wU ¥ WeW &1 aeifdaexy, ffEEe wew (B 399 g9e
Tear i UeIdR B8 T §) & AEIH W IS ARG &1 fopar T |

g TeeR 7 SR UUH UTHR Bl TR B IR UUAH TR H  urferd
HAdh TS (Hell—gie qIed) & ©U H GfdaT & R W fr=feRad Mewes &k wral
R T HRA P e Fgafd & & —

1.

IE & Yo yeTdR gRIeT e S d (Hef—gfe qIierd) & ©F H ... Kl
R B 3R P T B q o TP U 99 P @y @ o
fgia verpR @1 war ¥ ®w| I Al vu 9 sfaRed fear mn 2 8k
Ml UEHRI gRT TRR AT AT & fb YI¥ WdR &1 fgdd UeaR & 9
Hfder, MR H feaq Aq ... DI WIHT & TR (FAT) BT SIQIT el

LA ANCH ATaTIh 81 B

Ry Wfaer af # guigay ER R AR /TR0 & fou fawrmene I8
THO-UF SRl BT fh dfder wROFged wfdd @1 ¥ar iR OMERY 9¥ B
SR Hdlvod T8 § SR dad avl SHa! |fdeT @1 @y Tdigd /fawaiRa &
ST |

U UTHR &I AfISTHD IHH 13900 / —H0T YfTHRT BT |

UUH UHHR B [aT qoiadr SRemll SR W OERf| afe dfdwr w g
AT BT BRI /3MRYT b el Uil Sl & o Fgfad wiafad (F9re) &t
S & fog S B8R

HAfaare gRifed Fde sdUS  (Ge-gie 1fdd) T AT B |/aT T B
T U UP Q& IMBRHAD JdPHY Pl 8haR sRI| qAMU Afdar R Fgad
HHART U Al U a7 & ugfcr sraaeren, &9 fad & fafdedr s ik U= fam
@ IRy sgdrer & forg A1 gharR BRI/ BT | Gfder R e Afger g9 et &
SRM, U B S Aied THUG SR S &M 4, uiidiad fRafeear sieet gRr
SR JHTOT 95 UG bR WR Uareld f&F 9 o[t U sradrer (Sifad gl @l
& & R fey o) & fog o g@wer el 98 ffecar ufigfd ok
wodlodlo e & fow gdpaRr & Brm /el Wfder R fyged @fdd @l
SWRIad & a3 5l THR &1 B TS TS e8] 81T

TR AU ATHRAS HTel, FAfhedr faadrer iR AT @@ U PHeivsy ay
qb Afed fBar S FaIT SR AN FHolvex 9¥ & foly M-I -Tal far S |

e Rl & ogaed @ 00 o (S8 W FRgd FguRefd |
Wa: & Afder d1 wad™  (GAOE) 8 SO QiU Suarfed "Hel H o Sfal
R G R R o (L) W FRGd JguRAfd & gema dfder W
Fgad afed & M=o 4 qeR 81 d S9a FEEdeRe & 9Fd d R
PR gAY VAT Sfafd Safsia el B Sl WRe] USHR) Bl 39 qEd A9 W
o= ARGRT @ led w1 8HT | U |ider R Fyad afdd dwid (S2))
A Ul &1 WA 3@l & oy AfdeTeHd IpH &1 shaR T8l B

R SH AR & Yaferd el & (AR, e et g=1 9k fy 71y
IR / IR FHAV-9F Pl YKIA BRAT BT |

AfeT & R W FYE UeuRl Y J9RT & Ue WM W AM ay @l
PRIGIE of R foram 8, AMEaTHAT & MR W RAMRY & U 8N /80,
STEl A1 g SR U UT HRAT SUfard 8 |
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7.

AT T BT WRBN /IR b FadqR | (AT 3R YA
YR PRAT BRI | ARl Al P S H, IRE WWw ¥ Af¥d B THiawer
TG BF dd, SS9 R AR W IMuyad 997 <t U1 Afken spwefi @
frdT T d fafdear SR/ aarll R Iugaadl & oy Yo gRieqor fhar Sirm
afey |

HAfaer R FRged afed &1 Al oo U daidl & AR H SR 0RO STuferd
gl a1 98 Sl R W, S 6 FrRfia ufoRer ueer a1 ug & JaEE & A
TR AN 8, I 9l /% Ml &1 §harR B8R/ 8T |

dfaer w® Fged @fdm (@) & dEEn 9EEe dmr g @
AT $0W0TH0 / SHoWoTHo I ] &l BRIT |

$d IRITTH™T YIH UehR IR g veeR & aiferal o7 SuRufy & g8 gduem
IfeaTRad IR BT AI—3 BER X U & |

wiferal @1 Sufkerfa #:

(U2 UTHR & THIER)

wrferal &1 Sufkerfa §
LT
(1 9 gRT 9a)
2,

(e veTPR & BwER)
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[Authoritative English Text of Government Notification No. SJE-B-B(1)-7/2016 dated 31° July,
2017 as required under clause (3) of article 348 of the Constitution of India].

SOCIAL JUSTICE & EMPOWERMENT DEPARTMENT
NOTIFICATION
Shimla-02, the 31* July, 2017

No. SJE-B-B(1)-7/2016.—In exercise of the powers conferred by proviso in article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Trained Graduate Teacher, Arts-Visually Impaired, Class-III (Non-Gazetted) in
the Department of Social Justice & Empowerment, Himachal Pradesh, as per Annexure "A"
attached to this notification namely:—

1. Short Title and Commencement.—(1) These rules may be called the
Himachal Pradesh Department of Social Justice & Empowerment, Trained Graduate Teacher, Arts-
Visually Impaired, Class-III (Non- Gazetted) Recruitment & Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra, Himachal
Pradesh.

2. Repeal & Savings.—(1) The Himachal Pradesh Social Justice & Empowerment,
Department, Trained Graduate Teacher (Visually Impaired), Class-III (Non-Gazetted), Recruitment
and Promotion Rules, 2009, notified vide this Department Notification No. SJE-A(3)-3/2006
dated: 1* June, 2009 are hereby repealed.

(2) Notwithstanding such repeal any appointment made or anything done or any
action taken under sub-rule (1) supra shall be deemed to have been validly made or taken
under these rules.

By order,
Sd/-
Principal Secretary (SJI&E).

ANNEXURE -A
RECRUITMENT AND PROMOTION RULES FOR THE POST OF TRAINED
GRADUATE TEACHER (ARTS), VISUALLY IMPAIRED, (NON-GAZETTED) CLASS-
III IN THE DEPARTMENT OF SOCIAL JUSTICE & EMPOWERMENT HIMACHAL
PRADESH.
1. Name of the post—Trained Graduate Teacher (Arts), Visually Impaired.

2.  Number of posts.—01 (One).
3. Classification.—Class III (Non-Gazetted).

4. Scale of Pay.—(i) Pay band for regular incumbent(s):—Rs. 10300-34800+ Rs.3600/-
Grade Pay.
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(ii) Emoluments for Contract employee(s):—Rs. 13,900/- as per details given in Col.

15-A.
5.  Whether "Selection" post or ""Non-Selection" post.—Not applicable.
6. Age of direct recruitment.—Between 18 and 45 years :

Provided that the upper age limit for direct recruitment will not be applicable to the
candidates already in service of the government including those who have been appointed on
adhoc or on contract basis :

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date when he was appointed as such he shall not be eligible for any
relaxation in the prescribed age limit by virtue of his such adhoc or contract appointment :

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and Other categories of persons to the extent permissible under
the general or special order (s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in public Sector
Corporation/Autonomous Bodies at the time of initial constitutions of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government servants. This concession will not, however, be admissible to such staff of the public
Sector Corporations/Autonomous Bodies who were /are subsequently appointed by such
Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in
which the post (s) is/are advertised for inviting applications or notified to the Employment
Exchanges or as the case may be.

7. Minimum Educational and other qualifications required for direct recruit(s).—
Essential Qualification(s).—(i) A second class Bachelor Degree in Arts from a recognized

University.

(i) B.Ed. in Special Education (Visually Impaired) from a recognized Institution/
University.

OR

Post Graduate Professional Diploma in Special Education (PGPDSE) (Visually Impaired)
with General/Special B.Ed.

(iii) The candidate must be registered with Rehabilitation Council of India (RCI).

(b) Desirable Qualification(s).—(i) Post qualification one year teaching experience in the
related field.

(ii) Knowledge of customs, manners and dialects of Himachal Pradesh and suitability for
appointments in the peculiar conditions prevailing in the Pradesh.
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8. Whether age and educational qualification(s) prescribed for direct recruit(s)
will apply in the case of the promotee(s).—Age.— Not applicable.

Educational Qualification(s).— Not applicable.

9. Period of Probation, if any.—(a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in the case of appointment on contract basis, tenure basis, re-
employment after superannuation and absorption.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/ transfer and the percentage of post(s) to be filled in by various methods.—
100% by direct recruitment on regular basis or on contract basis, as the case may be.

11. In case recruitment by promotion/secondment/transfer, grade(s) from which
promotion/secondment/transfer is to be made.—Not applicable.

12. If a Departmental promotion/Confirmation Committee exists, what is its
Composition.—(a) Departmental Promotion Committee:—"Not applicable".

(b) Departmental Confirmation Committee:—"As may be constituted by the Government
from time to time".

13. Circumstances under which the H.P.P.S.C. is to be Consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of
interview/personality test or if the Himachal Pradesh Public Service Commission or other
recruiting agency/authority as the case may be, so consider necessary or expedient on the basis
of interview/personality test preceded by a screening test (objective type)/written test or practical
test or physical test, the standard/ syllabus, etc. of which, will be determined by the Commission/
other recruiting agency/authority as the case may be.

15-A Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy the Trained Graduate Teacher, Arts (Visually
Impaired) in the Department of Social Justice & Empowerment, Himachal Pradesh will be
engaged on contract basis initially for one year, which may be extendable on year to year basis :

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSC.—The Director SC, OBC &
Minority Affairs, HP after obtaining the approval of the Government to fill up the vacant posts
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on contract basis will place the requisition with the concerned recruiting agency i.e. HP Staff
Selection Commission, Hamirpur.

(c¢) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(I) CONTRACTUAL EMOLUMENTS.—The Trained Graduate Teacher, Arts (Visually
Impaired) appointed on contract basis will be paid consolidated fixed contractual amount @
Rs.13900/- P.M. (which shall be equal to minimum of the pay band + grade pay). An amount or
Rs. 417/-(3% of the minimum of pay band + grade pay of the post) as annual increase in
contractual emoluments for the subsequent year(s) will be allowed, if contract is extended beyond
one year.

(IIT) APPOINTING/ DISCIPLINARY AUTHORITY.—The Director of Empowerment
of SCs, OBCs, Minorities and the Specially Abled, H.P. will be the appointing & disciplinary
authority.

(IV)SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of interview/personality test or if considered
necessary or expedient by a interview/personality test preceded by a screening test (objective
type)/written test or practical test or physical test, the standard/syllabus etc. of which will be
determined by the concerned recruiting agency i.e. Himachal Pradesh Staff Selection Commission,
Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. the HPSSC, Hamirpur from time to time.

(V) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid
consolidated fixed contractual amount @ Rs. 13900/- P.M.(which shall be equal to minimum of
the pay band + grade pay). The contract appointee will be entitled for increase in contractual
amount @ Rs. 417/- (3% of the minimum of pay band + grade pay of the post) for further
extended years and no other allied benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporarily basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract
appointee is not found satisfactory.

(c) The Contract Appointee will be entitled for one day’s casual leave after putting
one month service. However, the contract employee will also be entitled for 135 days maternity
leave, 10 days medical leave and 5 days special leave. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of
medical certificate issued by the authorized Government Medical Officer. He/she shall not be
entitled for medical re-imbursement and LTC etc. No leave of any other kind except above is
admissible to the contract employee :

Provided that the un-availed casual leave, medical leave & special leave can be
accumulated up the calendar year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases where the
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circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but
the incumbent shall have to intimate the controlling authority in this regard well in time.
However, the Contract appointee shall not be entitle for contractual amount for the period of
absence from duty :

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from
Government/Registered Medical Practitioner. Women candidate, pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The woman candidate shall be re- examined
for the fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR, SR, Leave Rules, GPF Rules, Pension Rules and
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in
case of contract appointees. The Employees Group Insurance Scheme as well as EPF/GPF will
also not be applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Powers to Relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation
with the H.P.P.S.C. relax any of the provision(s) of these rules with respect to any class or
category of person(s) or post(s).

ANNEXURE-B

Form of contract/agreement to be executed between the Trained Graduate Teacher, Arts
(Visually Impaired) and the Government of Himachal Pradesh through the Director,
Empowerment of SCs, OBCs, Minorities and the Specially Abled, H.P.

This agreement is made on this day of ----------memmem- in the year-----------
between. Sh./Smt. S/O/D/O Sh. R/O
Contract appointee (hereinafter called the FIRST PARTY), AND The Governor
of Himachal Pradesh through Director Empowerment of SCs, OBCs, Minorities and the Specially
Abled, H.P. (here-in-after referred to as the SECOND PARTY).
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Whereas the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Trained Graduate Teacher, Arts (Visually Impaired) on contract
basis on the following terms and conditions.

I.

That the FIRST PARTY shall remain in the service of the SECOND PARTY
as a Trained Graduate Teacher, Arts (Visually Impaired) for a period of one year
commencing on day of------------ and ending on the day of ----------—--- . It s
specifically mentioned and agreed upon by both the parties that the contract of the-----
------ FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on
the last working day i.e. on and information notice shall not be
necessary :

Provided that for further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract was to be renewed/extended.

The contractual amount of the FIRST PARTY will be Rs.13900/- per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee
is not found satisfactory.

Contractual Trained Graduate Teacher (Arts),(Visually Impaired) will be entitled for
one day casual leave after putting in month service. However, the contract
appointee will also be entitled for 135 days Maternity leave, 10 days Medical leave
and 5 day’s Special Leave. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. He/she shall not be entitled for medical re-imbursement and LTC etc. No
leave of any kind is admissible to the contract appointee.

Provided that the un-availed Casual leave, medical leave and Special Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next
Calendar Year.

Unauthorized absence from the duty without the approval of controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases
where the circumstances for un-authorized absence from duty were beyond his/her
control on medical grounds, such period shall not be excluded while considering
his/her case for regularization but the incumbent shall have to intimate the controlling
authority in this regard well in time. However, the Contract appointee shall not be
entitle for contractual amount for the period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government .

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of woman candidates
pregnancy beyond twelve weeks will render her temporarily unfit till the
confinement is over. The woman candidate should be re-examined for fitness from an
authorized Medical officer/Practitioner.
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8. Contract appointee shall be entitled to TA/DA if required to go on tour in
connection with his/her official duties at the same rate as applicable to regular
counterpart official at the minimum of the pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be
applicable to contractual appointees(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written

IN THE PRESENCE OF WITNESS.

I.

(Name and Full Address)
(Signature of the FIRST PARTY)

(Name and full address) (Signature of the FIRST PARTY)

HIGHER EDUCATION DEPARTMENT
NOTIFICATION
Shimla-02, the 06th September, 2017

No. EDN-A-Ka(1)-2/2012-L-Pt.—The Governor, Himachal Pradesh is pleased to order to
open a new College i.e. Government Degree College, Jeori, District Shimla (H.P.) with
immediate effect from the academic session 2017-18, in public interest.

By order,
Sd/-
Principal Secretary (Education).

HIGHER EDUCATION DEPARTMENT
NOTIFICATION
Shimla-02, the 15th September, 2017
No. EDN-A-Ka(1)-1/2014-Pt-1.—The Governor, Himachal Pradesh is pleased to order to
open a new College i.e. Government Degree College, Pawabo, District Shimla (H.P.) with
immediate effect from the academic session 2017-18, in public interest.
By order,

Sd/-
Principal Secretary (Education).
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HIGHER EDUCATION DEPARTMENT

NOTIFICATION

Shimla-02, the 12th September, 2017

No. EDN-A-Ka(1)-5/2012.—The Governor, Himachal Pradesh is pleased to order to open
following new College with immediate effect from the academic session 2017-18, in public
interest:—

(a) Government Degree College, Dadahu, District Sirmour (H.P.)

(b) Government Degree College, Ronhat, District Sirmour (H.P.)

By order,
Sd/-
Principal Secretary (Education).

HIGHER EDUCATION DEPARTMENT
NOTIFICATION
Shimla-02, the 8" August, 2017

No. EDN-A-Ka(1)-5/2012.—The Governor, Himachal Pradesh is pleased to open a
Government Degree College, Basdehra, Distt. Una (H.P.) with effect from the next academic
session 2018-19 i.e. from the session June, 2018, in public interest.

By order,
(A.J.V.PRASAD),
Addl. Chief Secretary(Education).

HIGHER EDUCATION DEPARTMENT
NOTIFICATION

Shimla-171 002, the 18™ September, 2017

No. EDN-A-Ka(1)-3/2015-Pt-I.—The Governor, Himachal Pradesh is pleased to
constitute Departmental Committee to evaluate the Compliance Report submitted by the Maa
Saraswati Educational Trust, Sadhuara Road, Kala Amb, Sirmour, Himachal Pradesh vide letter no.
MSET/FDR/2017-1131 dated 5th August, 2017 for setting up Skill University in the State of

Himachal Pradesh in compliance to this department letter no. EDN-A-Ka(1)-3/2015-Pt-1 dated 20th
April, 2017.
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1. The Director of Higher Education, HP- Chairman.
2. Nominee of VC, HPU- Member.
3.  Director of H&FW, HP- Member.
4. Registrar, HPTU, Hamirpur- Member.
5. Subject Experts from HPU & HPTUi)

(/) Dean, Management Studies, HPU- Member.

(if) HOD/ Facultly Member, Department of Education, HPU- Member.

(ii1)) HOD/ Faculty Member from Engineering Department- Member.
6. SDM Nahan or his nominee- Member.
7. Excecutive Engineer, HPPWD, Nahan- Member.
8. Joint Director (Colleges), O/o DHE, HP- Member Secretary.

The above Committee shall meet at such time and place as may be convenient and shall
abide with the Terms and Conditions as specified in Guidelines dated 4th July, 2017. The TA/DA
and other allowances of the Chairman and Member(s) of the Committe shall be as prescribed in the
Guidelines dated 4th July, 2014.

The Committee shall submit its report/ observations and recommendations within one
months time for consideration of Committee as prescibed under para 4 of the Guidelines ibid.

By order,
Sd/-
Pr. Secretary (Education).

In the Court of Marriage Officer-cum-Sub-Divisional Magistrate, Balh,
District Mandi, H. P.

In the matter of :—

1. Shri Vineet Thakur s/o Shri Binder Singh Thakur, r/o Village & P. O. Nerchowk,
Tehsil Balh, District Mandi, H. P.

2. Smt. Ranjna Devi d/o Shri Amar Singh, r/o Village Jaroli, P. O. Sianji, Tehsil Balh,
District Mandi, H. P. at present wife of Shri Vineet Thakur s/o Shri Binder Singh Thakur, r/o
Village & P. O. Nerchowk, Tehsil Balh, District Mandi, H. P.

Versus

General Public

Subject.—Application for the registration of Marriage under section 15 of Special Marriage Act,
1954.

Shri Vineet Thakur s/o Shri Binder Singh Thakur, r/o Village & P. O. Nerchowk, Tehsil
Balh, District Mandi, H. P. and Smt. Ranjna Devi d/o Shri Amar Singh, r/o Village Jaroli, P. O.
Sianji, Tehsil Balh, District Mandi, H. P. at present wife of Shri Vineet Thakur s/o Shri Binder
Singh Thakur, r/o Village & P. O. Nerchowk, Tehsil Balh, District Mandi, H. P. have filed an
application alongwith affidavit in the court of undersigned under section 15 of Special Marriage
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Act, 1954 that they have solemnized their marriage on 22-04-2016 according to Hindu rites and
customs at Village & P. O. Nerchowk, Tehsil Balh, District Mandi, H. P. and they are living

together as husband and wife since then. Hence, their marriage may be registered under Special
Marriage Act, 1954.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage, can file the objection personally or in writing before this
court on or before 29-09-2017. After that no objection will be entertained and marriage will be
registered.

Issued today on 31* August, 2017 under my hand and seal of the court.

Seal. Sd/-

Marriage Officer-cum-Sub-Divisional Magistrate,
Balh, District Mandi (H.P.).
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