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HEALTH & FAMILY WELFARE DEPARTMENT
NOTIFICATION

Shimla-2, the 12" July, 2017

No. Health-A-A(1)21/2017.— The Governor, Himachal Pradesh is pleased to order the
upgradation of PHC Saraswatinagar to CHC and opening of HSC at Jhagtan, Tehsil Jubbal, Distt.
Shimla, H.P. with immediate effect in the public interest.
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The Governor, Himachal Pradesh is further pleased to create the following posts for CHC
Saraswatinagar and HSC Jhagtan with immediate effect in the public interest:—

CHC Saraswatinagar .—

S1. Category/No. of posts Pay Scale No. of posts
No. (on contract basis)
1. M. O. Rs.15600-39100+Rs.5400 G.P. 1
2. Staff Nurse Rs.10300-34800+Rs.3200 G.P. 1
3. Junior Office Assistant (IT) Rs.5910-20200+Rs.1950 G.P. 1
4 Driver Daily wage basis 1
Total . .
HSC Jhagtan .—
Name of post Pay Scale No. of posts
(on contract basis)
Female Health Worker Rs.5910-20200+Rs. 2800 G.P. 1
By order,
Sd/-
Principal Secretary (Health).
HIHS fawmT
(Fo—111)

IAAT—2, 11 3[FAAR, 2017

e MSRR(T)—M—1(3)—3 /2017 — A Ue¥ & IO, R & SAfque &
T 309 b Wgd NI Ued UGTdl BT YN &xd Y, >Aed Ue¥ e ¥ar ImanT @
WY ¥, fRAMd ey WeR @ fafrs fawr § efes qaeHm . I,
(eRToufq), foafte ooy oW @ ug @& fory, S99 RRET ¥ o SUEH—"d" &
IR, | Wt iR U=y e e €, srerfq——

1. g 9M, yR™ IR aF] BFT—(1) 37 feml @1 W 9w fREad uew
PG T, BT JaTHH eferfies, av—II1, (RRISMUa), forfe @it wan, M Wil
IR ur=fa R, 2017 B

@) ¥ fq o, fRamd uce # gl fey o= @ 3w, fQumE
Afgared, feaad Uee S < iR RBAEd Uee die ¥al I & R RErad
UQY @ AR SRGRI IR B AR 8 |

2. RE9 IR @gRkmEi—(1) $9 9 & ifeRgaeT | diog0sRo - (Todo)—3i10

U(3)—5,/2010 ARG 14 HRa¥], 2011 §RT q

R dRRG 25 WRaR, 2011 dI XTSI,
e uqw # UySId RHrEd uew e faWmT, sfs daeeE siyfetfts / aks
JATAE (eI, aei—II1 (SRISUEE), FMRT el Wl 3R r=fd FRM, 2011 &7 Udg g7,
I IR & FRAT B Sran © 9181 a@ 31 3 Bs Jaa 4 Affie & ug 9 Fwd
2l
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(@ & AT & B8 gV 41 Sudad SU M (1) @ oefH 39 UeR RRaa B &

I @ TS BIs I, 91d a1 dRas 39 e & ofA fafm ww # @ g |wsh
ST |

3T §I]T,
TO0T AR,
affdio g Afera (1) |

TR

feree ow WReR & faff=1 favmnl & s Joe sggfolies avf—1I11, @ERTeute), & g
& forg A Wl iR W=t e |

1. U P AH——D[TS I gferfts

2. UGl & HRHA—RGR R THH-—FHI W o T9g [ § #5R @1 Y
IR HOR P TS B

3. TiHROT—a Il ERroua) forfie affa Jar

4. qITE—() AT e (GeEenfedl) @ fory ¥ §ve— §vS T 5910—20200 / —
ST % 2800/ — TS U |

() & v @ AT daerer @ geErg ¢ §ve—4 98 310300—34800 /— STAT
Z3600/ TS U |

(i) @A gv YT FHART (FHRT]) & [T ST ——F™ TR 15—% H QY Y
@R & IR T 8710 / —UfHNT |

5. “TUF" US AT A UG —ITEI |
6. Nl WAt & forg emg——18 W 45 Y

R WY 9l fer oM gl afeddt @ fog SR omy T, ded

R Fgad afedl df2d, Usel W & TSR I a1 § I RIRAT BT AR T8I BM:
EL|
W™

W] I8 3R 6 Al def a1 dfder & R W Fga el
IR BT Afed IARY B 8 TAT B, A 98 Sl VAT el A1 wfdar
FHRo fAfdd amg # Rifrefiaxor &1 g 7 g

W] I8 SR 16 HU MY A H, fId Sl /SI_gferd S9 S /317 fUset
T IR Afeddl & g gaut @ foy, 99 fadR d& Rifdrefiaxor fear s e fRarae
Uo¥ WRPHR & AR AT IR Qe (3eel) & 3fefF o= & -

g 3R O 5 99 ufis Jaex i 9o W el & sHEeniRal o,
Gﬁ@ﬂWWWHWWﬁWEﬁW ?ﬁwﬁﬁmﬁw
Al /@ el | e 9 Yd SRR HHan o, ARl il & forg oy e A U
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Rara g @ Sl oRft e FHARAl B e g WAl Ramgd, dunfa ufedts
AR Tl /@ el & U9 dHaIRg= &l Jged T8l 8RSl doggarq U il /
W Ferl gR1 Fgad fer U o /fdy MU 8 SR S ufede ddex  fHT /@
ferl & URMIE Tod @ uvErq W AL/ W el @ dar | eifvaH w9 smmferd
fév v & /by 0 o

fewor—tell Wl & forg oMy AT & o S99y & UM e W @l g
R 9g (Uel) @I, gRefd, omded mAtSd @wxwt @ foy fa=fud fear i g oar
faTSTerat @1 sRgfea foar wam € |

7. ¥ i Py oW 90 @fd (@) & fou onfda wEew 9w &R s
MEAN— (@) 3fFard srgar—{(i) foefl wVoar ura e Rren 91/ favafaenres @ <9 oW <1
B T U B AR |

(i) uRfNE Wl & T I AR Il Sfien IR R myferf 8k FRER W
v # freferRad T sraed <@ g—

amggfafie & wfa—
37 RN e g e
fa=1 HoR e yfa e
HEYSR W THUT ¥ Tfe—
3USH AT wTea gfel e
fe=t A e gfer e

W] URME P & @9 ongell &I omyfaild @ e fafza i ¥ R ue
qiyT # srrfq B ar JReh # Ut FRAl BR:

2T Py

g/ © ol 98 I[N aIfd Y
ST Sad WRIe 9 a9 & gEnq SffedT dRal § /PRl © Al 98 SUl Ugell dad dfg fafzd
e AfEAT BRA DI ARG F B U BT HER BN /BT |

(jii) AT UTRIBROT §IRT AR Huger H Wea YAWHRY Bl S Gl 8 |

@) aeNg Ear @) —~REma udw @ wfedl, Al iR Aot &1 = &R
gaer ¥ fdedE f[IRre gemen § Fygfad & foy Suyear |
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8. WY Wil Py WM a0 afdm (@fcal) o fou fafdd ang ik dMaw s@an
(erEaTg) Ui wafed (afdaan) @ g=m # R 8 AT AE—— 37— T8 |

AP FEAT—=T | Ol 5 SWRIed W= G 7 (b) | fakd @ TE B

9. uRlemr @ safd, IR PE B—() e v @ g A——@) & ™, AR T
¥ ¥ IERE T IR @y @ fou AR fhur S wem, or werm uifterr faery
gRRerfaal & 3k sl & forlRag & sifaferlRad ove ameer ¢ |

(@) <fdar & IR W, VAT & JER ) FYfdd ), AeENar & gz g
W R AT R HIE IR TEl Bl |

(i)  OTART BT SR H AR TS |

10. i @1 gl wdt O S a1 o=/ devsie /ARy gR1 iR =
TEEl ERT MR WM arel U5 (Ug)) @ gfeadn—auiaed Wi R, U1 8 oS
Tt g, JmRefd, affd omeR R A Wiier @ MR WR ol gRT|

11. W /devsiiec /RIMFRET gRT 9dl &1 e § 9 9 @) R
It / Advsic / RIMRRY {5l SAIQT—aReHd 4 | U= gRT Sl SWRIGd W 6]
7 (@) & A el ot @ forw kg dfere oEar wad @ iR e Ui a¥ @
g Jarerad a1 I H @l TS AR ded War, afe dis 7, Bl afafad ke Ui
9§ @1 Frafia darere 8|

) w®RYg U= & WA & oY U6 SHARI B, SIS /& / giF &3l
3R SR/ IV &3l H US(URl) o UH eF H U §EAl Bl Suded & g, $9 |
P TP BRIGIA db qdl B B

R I8 3R b IWrad wRegep (1) gRRT/ AV &l H Tl RIA=Rel & Ryarg §4
SHATRAT & AWM H AR el i, @l JAfeaffar @ oy wi= a9 &1 a1 S/ B9 bl dar
Ay & BT | 9 g af @ Fg wd W & gem § any a8 g

W] I§ SR A & SH IR b, T S /e /5 eEl iR
R/ & H B BH Ud PRIBIA db Hal T8l DI 8, U &3 H IAD MU Hal
(BTeR) H | D! IRSAT & FTHAR WITFRIRYT AT TG |

LR [—SWad WRgad () & W & ot SHoid /& /g9 &3l 3R
I /AT &A1 § “PRIGI” ¥ ARG O 99 $HI A A7 YRIAD  JATaIHArN /
GRT BT e H @A gy, U &F H AR @ 399 B rafey ifiua gl |

TGO [—SRIFd Rd () & YA & oIy T/ wfed &9 7 teR ¥
BIT——

1. Rrem o v Rafa |

2. T ST &7 it 3R WRAR SU—HUSd |

3. % gg SU—HUsA Dl SleXT IR & |
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4. fSem Rmen @l IR dedlel &1 Uwss 49 ORI, e, S’eblell iR UM
YATRId pTemIIe |

5. T doe] T Umsg 91 ORI |

6. DTS T & IS IU—AUSH Bl g8 WIS &7 |

7. e fp=R |

8. RIRAR 5o 4, IU d8dld HRS & HBdTs AR HRIAT USIR e, NO[dToll dgdiet
D JATS—HAT 3R FHHET UeaR gd AR RIag Tediiedl &1 PIeT ud year g |

9. WUl fSell ¥, HANT TEHA BT GAT—dTel Ucar gd, diell Al Sydedlad &
e TR, AfdA, uears, o, dRfl, WS iR WM, UedR - g,
UgR Tedld & SRATS, $eile, UMH, QaNe, ol XU, BN, Rycs—wedr,
TR, FANER 3R WCe UCAR T, AN Tl @ RISUl, PR, A,
AMI—qTST, I AT/ AR Sl A6 UeaR g 3R GravR Tedicl &1 gearsl
TedR I |

WEERU-E-—SWad WRged () & Wed & oy &R el /Irir a3
UHR I BH—

() Su—HAvSH /e TR ¥ 20 fharier o uRfE | W & FH I |

(i) 5T PR IR e Jarad 9 15 fhamiey @ URE 9 WX & §A%d I Sfel
% ol 9 W4T I F8) ® IR 3 () fharier 9 fe & Ugd am=r &=l
TSl & |

[d

(iii) HHAR BT, IFD T Pl & H AN G947 09 8 TR AT [ TR &5 & A1
T 20 fheAreR @ IR & HiaR &1 e |

) g=fa & S 99l 9 98 R Fafa MYea 9 99 99Re [@ue) ug | ﬂs‘
Wﬁﬁﬁmaﬁmﬁmﬂﬁzﬁmgﬂﬁuﬁﬁwﬁ%ﬁwa%m Id P
3T I8 Y TUMT H ol S, fb AwRe (W) uad H dee Fgfad /urem ﬂ?ﬁsﬁ'\f
=T FRAl & IueEl @ AR I B ST WIBRI UlhAT Bl YA & ggErq B

Tl?z‘
(i)mm@ﬁﬁmaﬁﬁﬁﬁﬁaﬁéaﬁmwﬁﬁm@w)mﬁmw
HATHTA (e AR R ST TS Har Aed, S FAHd A/ Fgfad & R § 8) & AeR
Ww@aﬁﬁrﬁ%dqua§ww|ﬁﬂﬁmﬁrﬁzﬁrmﬁwé IE 33T
Uait /US /HIeX H IO aRsS @ Ffdd faaR fdu 99 & 9rF |He Sied @R faaR e
T HTS AT T IR T/ AT

R I8 AR b ST W uewRAl @1, R w® u=id & fog faer fear S g,
PH A B A9 Y Pl YATH Jedl AdT T U & ot o B e Rk W, o @
81, Bl
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W] I8 IR W & T8 P8 Afd EART WP DI SR & HROT U fhy
I Rl AR @ forv o & STar ®, d98l S9N B afad | o U=l & fiER @

foTq 31U FH= ST/ AHST SO |

WEHRUL—3IH TR ® I DS YU U & [y amura =8 d9sm
ST Afe AR uE WG ayd dMe T O SAIldasss e BIRTS wREEd
(RSTde= o do=del 39 f@Amae e AM-cHidd AfdRiel) wool, 1972 & FOA-3 @
QU] & I Wl AT AT 2 SR AgHE agdr W Ry Y B A N yaa—afaHA
(RoTded M doh=iol 39 < fRAmEd UQ¥ Caiidbel AfARIS]) Hool, 1985 @ 99 3 @
QUG & T 9l fhar T 81 IR ageE ¥ @ 3T T gl |

() T UBR WA & | Al § U Ue R T FYeT 9 99 9eRE (1)
U R P T3 AR dcd a1, I B 8, AddhIa & fog o # oo orefl, afe aced
gfad /arfa, SR =99 & uwa IR Wl 8fR I=fd oMl & Iueel & STgAR @l TS o

R P TS qed @l BN AT H A D gTER] Sl RIABRT BET I B hewdwy
IRERS qdT uRafid &l |

12. Ife foarfa w=ifa /emiero afafa feme 8 O SHa SReT—oRil WReR
gRI THI—9Hd TR TfSd &l S |

13. 9l w0 # o9 uRRufedl & R oy e Qa1 T 9 wEel fhar
ST — i fafer gRT araferg a1 |

14. ¥ Wt & forg fard smien—fll dar a1 us W Fgfm & fou erwaeft @
YR BT ARG BT AFER B |

15. el Wil g1 98 R Fgfa @ fou sma——0eh Wit & "ol |

& fou =74, faRad oerm & Jomper dor 39 @l 9 e uRRre—1 # gor fiffee AfT &
ITAR AT & ABR W (B @ a1 afe, JoaRefy, BHrad e @b dar smanT
AT 3T A IAMABIOT/ UIRIBROT VAT AT MMaedd a7 i |Ael ar folRad wden &
OMET IR 39 FIdl ¥ e uRRre—1 # gor faffde A & srgaR Jedied dor yd H ofl
Tg Bedl Wiel (TS UBR @) A AdeRes GRIe A7 <efdl el a7 ARING GRIeTT &
MR W o, RNer R /ueasA enfe,  guiRefa, Raee ueer e dar
IR /37T Wil STfABROT / UTfHROT gIRT JraenmRa fham S |

155 wfaar g grr oe W PR @ g saa——sT foe & el aa & @
g 1 ug W e gl e Ry e fwest ik wdt @ srgde @ sgi——

qy ﬂaé TR UX FeTAT OIT HhIT

Re] ST @ H Uiy SMUR W fIRAR/FAdaR0 & oI dwg [AvrTeasr I8
THO—UF SR BT 6 wfaer W fFgad afad @ dar &R SmeRv 99 & SRM GANSd 8
2 3R dae a9 9@ AT oY Srafdy Fdea / favaiRd @ S |
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(@) foarmeger (FYfa o) &1 9m), Red U (4el) &1 6f9aT & R R NR_1 &
oY ARBR BT AFATGT UK BR S UTAN feTUell DI, TG Al AADROT 3] %mﬂa EER)
BHANT T AN, TARYR & el ST |

(M) =Fu g A | R urEar wdl & IR fhar S |

(Il)ﬂﬁmquaﬁmf:—vﬁma%wwﬁwwﬁmaﬂwmmaﬁ
% 8710 /— & &R ¥ |Hlba FId Afderd IHA (G U 9v8 & <JAaq M1 IS U & a_TaR
ﬁ)qﬁﬂmwﬁmﬁlaﬁvﬁmﬁwaﬁﬁmaﬁmaﬁaﬁ% SIREEINGHI]
Y/ qul & forg wfdeTne Iuetedl § % 261/— (U8 & U 998 & gAaqH oAl TS y @1 A
Girerd) &1 I afve gig & U H g df S |

() Fgfae &R erfemee wifeR—fvmmes  (Fgfda wier &1 ueam) fgfaa
3R IR WIS BN |

(V) 7o gfpar—afdar Fgfdq & Ame 4 v w® MY @ foau =99, foReq
T @ O TAT 59 PRl 9 Herd uRRre—1 # Jon faffdw AT & R qaied &
MR W fohar ST a7 Jfe, YA HRAT MMaeqd T FAAE AT oig ar forRad oiem @

3R 39 sl § de uRRme—1 # gon fAffde A0 & IgaR qeaied den g 4
Sl TS el W (@RS UBR BI) AT ATGEIRG R AT SE] INEr I ARING e
P AR TR fHar S, Radr wR /uigahd i, Al JWaxuT i Bardad Uqel HHar]
T AN, BARYR GRT TR fHAT FIQIT |

(V) dfderere Mgfeaal o forg oo dffa——-rll g Wt sifasor serfq fRamaa

UQ= HHAR! FI9 RN, BIRYR §RT FHI—HHI TR (ST Bl 1Y |

(VI) RR——3wdl &, =9 & U 54 Bl 9 dod aRRe—"11" & S1gaR
PR FEATEART HRAT BT |

(VH)ﬁW&ﬁ??ﬁ:——(zﬁ)?Tﬁaﬁwwﬁwwﬁﬂaﬁ?8710/—a%a?®(
a wfaqrets IHA (ST U 908 & gAdH O IS U & SRIER BN UfaERT dad @ SITe |
Afaer R Fgad Sfdd, JINT 9QY Y 9y /auf & foy dfdarqd b § X 261/— @I &x ¥ (U
I B =LATH S TS U BT A9 URRE) B gig BT haR BN IR PIg I Hedg UGN
SN TR /T9+ 9aqaE anfe T8l faar Sie |

(@) wfder W Fged afdd o Jar qofaar sRemil smuR R 8rf | afe dfder w”
HH P HRIUTAT /3RO Sds A8l il Sl &, ar Fgfed wiaiya (Fara) fee s @&
SR BT |

6
A

(M) wfaer R Fgaa Afdd, @ dolex 99 H, Udb AN d 9d1 90 A D g Uh
7 & eRes fadr, &9 9 & fafbear e ok U= i & Ry ederer & forg
gHAR BOT| Wider R g Afger &1 a1 Siifdd gzl d& U 41 Ua 9 &1 a9
@@l ya fhar S | T | wfder W Fged wfden @@ War & SRM, WU @
AR THATd B B I H, UIRIGHd ISR b IfEer gR1 SRy e gAm—
meﬁﬁ?ﬁﬂﬁﬁiﬁﬂ?ﬂ%m(ﬁﬁﬁﬁwqﬁmﬁﬁwmﬁﬂﬂ
fau 1 gper Brf| dfaer w® fgaa = fRfecn gfagfd &k geaodiodo anfe & forg
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THAR el BN/ BRN | wfaer R Fgad afdd & SWRiad & Rarg g {6l UdR &1 /adm
=TT STEl 8 |

IMHRTD aHTe, FIfhedr rgdrer iR AT THET Th Holvsy 9¥ ddb dfad
fhar S BT R M Poivex 99 & foIv = =181 fbar S |

(H)ﬁma@?ﬁrﬁ$ajﬂﬁﬁzﬁﬁmaﬁw(§uﬁ)ﬁmﬁaﬁajqﬁmﬁ
Wﬁﬂﬁﬂﬁmﬁ(ﬂmﬂ)ﬁwaﬂﬁmw 'GETIT\I
RIfP MR W & ¥ FREd JJuRAfd & gTag dfder W e afdd & I

ﬁwﬁaﬁww@ﬁuﬁ?ﬁW?ﬁﬂmﬁﬁﬁwaﬂﬁwwmmﬁﬁﬁﬁ
ST, foeg ISaRT &I 9 9190 999 R Fa=d UREGRT $I G -1 81| Jofy, |fder
R fga @fed soia ¥ rguRafa @ Wit oaf & forg wfiarers Y69 &1 gdheR el 8N

W] SH WHR & Yaferd asll & JJAR (e fEeRl gRT SR dHRI / 3R

T YHTUT=UA WRJd hRAT ST |

() HfIsT & R W FYad ueeRl S 0l & U IF R O a¥ & SRS
qof FR foaT & SMaeddhdl & MR W WIMNRY & oy U 8N, S8l del A Jemars
3MRT WX 37ufara &1 |

@) AT el B ARERI /IR Afdhed Jadrl | JUAT SRFI JH0—95
TRId FRAT BN | IRE GWE W e g W Al Afgen srwefl, yva B %, sRem
IR R Sugad a9 <Y U Afken srweft w1 fonly miftrga fafeear ey / craarl |
IUYFAar & oIy gH: URIefoT HRarar ST |

(®) dfaer R fgaa aafdm & It U ud dodl & e H SR WO
JUferT &1, I 98 I &R W oA PRI uftRe gl #I Ug & 9d9H & gAdH W
AN ®, AR NI /SfNE W @ EheR BN /RN

@) fafa saaRal @& gen # Jer ar) var EEl SN fS Th0sTR0TI0IRo,
ged! W, dERer vidsy By 74, derd 9 den Rl 9 e & Jue dfdar R
fFgad aafedl @ ar] T8 8| |ide R g @i (@fedd) o dHerl arEe dE
O & A W UE. /S en. W A T8 R

16. IRGUL—ar H Y, fRaed uew WReR ERI §HI—9HY W Aggfd
ST/ Sgfad o9 St /3 fUws @l &R o= Uil & Afdadl oy a1 § JIReAvr &
Iad SR Y 1Y Qe & 3fegell| s |

17.  foria wQen—any 7E |

18. R &R AN AR —8T T WRBR B I8 T 8 b VAT BRAT AaTSD
g gHEE 8, 987 98, BRUN & foRgd § IffarRad wve, IR AT uew e Jdr
AN & WMWY ¥, eI gRI, 39 o & fosll Suawy (Sueel) & fosil avf ar afad
(@feTal) & vt a1 ug (Uel) & qred, Qe s aai |
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gRfere—I

forRaa axterr

1, {foRaa Rlem # uretiepl &1 uferddr 85 fdT H W uRebford @1 ST 81| 85 3f®
Serexome faRad oRielm | 50 % 3id U BRI darel snIfl @I 425 3iH
ey S |
arRreft @1 Heodie fferRaa Sfa # far S g
() il SR R Frmn 7 fafed =gmas dfdre srEar vg ek | 15 3fd

=25 3h

{@iferes arEar H urdiel B URRIaar 0.025 ¥ IOM B ST | SETER0me,
fopRi =afda =1 aruferd ferd e H 50 % 3P Ui by €, O S9 1.25
3ieh ST fby ST (50%0.025=1.25) }

@) genRefa, stNgfa s &3 a1 dargd | Hafdd | _
= 01 3f®

(iii) 4EF H/IHE /TP TIIR W BH A ATl B DI Adg ol
TTferepTY gIRT YA feham ST |
= 01 3f®

(v) =9 w¥E & IR yAeT 95 B ol BT Bl Al 9ed
IRBRY / 31ef IRBN a1 H 871 2 |
= 01 3P

v) 40 % el / fRsraddr / gderar & 3ffered arel feeivToi |
= 01 3P

) TT TE TE (FF W B U a)/TT W W gHuE
YR®G /R TS 3R TS /LT WR B Wl eIl # ugd
farsa |

= 01 3P

(vii) 40,000/— ¥ ®H I IR R IO—T7T R Jqifafed (FH
|l ) 9ife g arar 91 Ul Ue. e |

= 02 3D
(viii) faeren / qetreggar / sfbad / Ybel dfge |

= 01 3P
(x) SHAKRT GAT /AT

= 01 3P

() T Argar ur favafdenes /e ¥ mafed ue | deftd oA
W HH BE A DI NG BT YR |
= 01 3%

(xi) TRON /RGN A6 H, mdfed ug | Hefdd, sifdapad uia
a9 T IgHd (IS QUi b ¢ 9§ & fog daet 0.05 3m)
= 25 3@
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aRfdree—"11"
HITS JaTH SYferfie R AT Tas IR & T o (Frafea wiererT &
9gEH) & AeH W Aefed & 9 arelt §faer / $RR B v
g BIR AT/ AT e TR | B AR dfder W
g afed (B s99 39 I9a1q U2 U8R HEl 1 ©) IR fZA[d Uee & gyl
o = A (Mgfda wfererT &1 Yea™) f2aee uewr (B 599 s9a
TTar g TSR Bl AT ) & ARTH W ST ARG, &I far T |

o 9eTdR o SWRIGT UUH UeThR Bl IR & IR UIH GeTHR o B dd-Ta
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[Authoritative English Text of the Department Notification No. Per (AP)- C-A (3)-3/2017, dated
11.10.2017 as required under clause (3) of article 348 of the Constitution of India].

PERSONNEL DEPARTMENT
(AP-IT)

NOTIFICATION
Shimla-171002, the 11" October, 2017
No.Per (AP)-C-A(3)-3/2017. — In exercise of the powers conferred by proviso to article

309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the Common Recruitment
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and Promotion Rules for the post of Junior Scale Stenographer, Class-III (Non-Gazetted)
Ministerial Services in various Departments of the Government of Himachal Pradesh as per
Annexure-“A” attached to this notification, namely.—

1. Short title, commencement and application.—(1) These rules may be called the
Himachal Pradesh, Department of Personnel, Junior Scale Stenographer, Class-III (Non-
Gazetted), Ministerial Services, Common Recruitment and Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

(3) These rules shall be applicable to all the Government Departments of Himachal
Pradesh, except Vidhan Sabha Secretariat, High Court of H.P. and H.P. Public Service
Commission.

2. Repeal and savings.—(1) The Himachal Pradesh, Department of Personnel, Junior
Scale Stenographer/Senior Scale Stenographer Class-III (Non-Gazetted), Common Direct
Recruitment and Promotion Rules, 2011 notified vide this Department Notification No.
Per.(AP)-C-A(3)-5/2010, dated 14-02-2011, and published in Rajpatra, of Himachal Pradesh
dated 25.02.2011 are hereby repealed to the extent these pertain to the post of Junior Scale
Stenographer.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under sub-rule (1) supra, shall be deemed to have been validly
made or done or taken under these rules.

By order,
TARUN SHIRIDHAR,
Addl. Chief Secretary (Personnel).

ANNEXURE-“A”

COMMON RECRUITMENT AND PROMOTION RULES FOR THE POST OF JUNIOR
SCALE STENOGRAPHER, CLASS-III (NON-GAZETTED) IN VARIOUS
DEPARTMENTS OF HIMACHAL PRADESH

1. Name of Post.—Junior Scale Stenographer.

2.  Number of Posts.—As sanctioned and may be sanctioned by the Government, from
time to time in the concerned department.

3. Classification.—Class-III (Non-Gazetted) Ministerial Services

4. Scale of Pay.—(i) Pay Band for regular incumbent(s):—Pay Band I5910-20200 +
32800 Grade Pay.

(i1) Pay Band after two years of regular service: Pay Band ¥10300-34800+ ¥3600/- Grade
Pay.

(ii1) Emoluments for Contract Employee(s):— Z¥8710/-P.M., as per details given in Column
15-A.
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5. Whether “Selection” Post or “Non-Selection” Post.—Non-Selection.
6. Age for directrecruitment—Between 18 to 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the
candidates already in service of the Government including those who have been appointed on
adhoc or on contract basis:

Provided further that if a candidate appointed on adhoc or on contract basis had
become over-age on the date he/she was appointed as such, he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/ Scheduled
Tribes/Other Backward Classes and Other categories of persons to the extent permissible
under the general or special order(s) of the Himachal Pradesh Government: Provided further that
the employees of all the Public Sector Corporations and Autonomous Bodies who happened to be
Government Servant before absorption in Public Sector Corporations/Autonomous Bodies at the
time of initial constitution of such Corporations/Autonomous Bodies shall be allowed age
concession in direct recruitment as admissible to Government servants. This concession will not,
however, be admissible to such staff of the Public Sector Corporations/Autonomous Bodies
who were/are subsequently appointed by such Corporation/Autonomous Bodies and who are/were
finally absorbed in the service of such Corporations/Autonomous Bodies after initial
constitution of the Public Sector Corporations/Autonomous Bodies.

Note:—Age limit for direct recruitment will be reckoned on the first day of the year in
which the Post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges, as the case may be.

7. Minimum Educational and other qualifications required for direct recruit(s).—
(a) ESSENTIAL QUALIFICATION:—(i) Should have passed 10+2 Examination from a recognized
Board of School Education/ University.

(if) Must possess the following speed in short hand and typing on Computer in both
languages i.e. English and Hindi at the time of initial recruitment:—

Speed in Shorthand

English 80 WPM
Hindi 70 WPM

Speed in typing on Computer

English 40 WPM
Hindi 30 WPM

Provided that at the time of initial recruitment the candidate shall have to pass shorthand
test in either of the language i.e. in Hindi or English at the prescribed speed:

Provided further that the candidate will have to pass typing test in both the languages
at the time of initial recruitment:
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Provided further that the incumbent having passed shorthand test in one language, at
the time of initial recruitment at the prescribed speed, shall have to pass the shorthand test in
second language, i.e. Hindi or English, within a period of three years’ from the date of
appointment. The appointment letter of such candidate who does not qualify the shorthand test
in second language at the time of initial recruitment shall contain the specific condition that
he/she shall have to pass the test in short hand in second language within a period of three years
and if he/she qualifies the shorthand test within the period of three years he/she will be eligible
to draw his/her annual increment from due date and the candidate who qualifies the said test
after three years will be eligible to draw his/her first increment only from the date of qualifying
the prescribed test.

(iii) Should have the knowledge of word processing in Computer as prescribed by the
recruiting authority.

(b) DESIRABLE QUALIFICATION (S):—Knowledge of customs, manner and dialects
of Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promote(s):—Age.—Not Applicable.

Educational Qualifications:—Yes, as prescribed in Column- 7(a) above.

9. Period of Probation, if any.—(i) Direct recruitment:—(a) Two years subject to
such further extension for a period not exceeding one year as may be ordered by the competent
authority in special circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re-
employment after superannuation and absorption.

(if) Promotion:—Not applicable.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/secon
dment/ transfer and the percentage of post(s) to be filled in by various methods.—100% by
promotion failing which by direct recruitment on a regular basis or by recruitment on contract
basis, as the case may be.

11. In case of recruitment by promotion/secondment/transfer, grades from which
promotion/ secondment/transfer is to be made.—By promotion from amongst the Steno-
typists possessing educational qualification as prescribed for direct recruitment against Column-
7(a) above with five years regular service or regular combined with continuous adhoc service
rendered, if any, in the grade:

(I) Provided that for the purpose of promotion every employee shall have to serve
atleast one term in the Tribal/Difficult/ Hard areas and remote/rural areas subject to adequate
number of post(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except posting/ transfer in
remote/rural area. However, this condition of five years shall not be applicable in cases of
promotion:
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Provided further that Officer/Official who has not served atleast one tenure in Tribal/
Difficult/Hard areas and remote/rural areas shall be transferred to such area strictly in
accordance with his/her seniority in the respective cadre.

Explanation I:— For the purpose of proviso (I) supra the “term” in Tribal/Difficult/
Hard area/remote/rural areas shall mean normally three years or less period of posting in such
areas keeping in view the administrative exigencies/convenience.

Explanation II:—For the purpose of proviso (I) supra the Tribal/Difficult Areas shall be
as under:—

1. District Lahaul & Spiti.
2. Pangi and Bharmour Sub Division of Chamba District.
3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram panchayat Kashapat of Rampur Tehsil
of District Shimla.

5. Pandrah Bis Pargana of Kullu District.

6. Bara Bhangal Areas of Baijnath Sub Division of Kangra District.
7. District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai Tehsil, in
Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada- Gussaini, Mathyani,
Ghanyar, Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and Bhatehar
Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra, North Magru and
South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar Circle of Sunder Nagar
Tehsil in Mandi District.

Explanation III:—For the purpose of proviso (I) supra the Remote/ Rural Areas shall
be as under:

(/) All stations beyond the radius of 20 Kms. from Sub Division/Tehsil headquarter.

(if) All stations beyond the radius of 15 Kms. from State Headquarter and District head
quarters where bus service is not available and on foot journey is more than 3
(three) Kms.

(iii) Home town or area adjoining to area of home town within the radius of 20 Kms.
of the employee regardless of its category.

(IT) In all cases of promotion, the continuous adhoc service rendered in the feeder post
if any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the conditions that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R & P Rules:
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(i) Provided that in all cases where a junior person becomes eligible for
consideration by virtue of his total length of service (including the service rendered on
adhoc basis followed by regular service/appointment) in the feeder post in view of the
provisions referred to above, all persons senior to him in the respective category/post/cadre
shall be deemed to be eligible for consideration and placed above the junior person in the field of
consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years’ or that prescribed in the Recruitment & Promotion
Rules for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion
on account of the requirements of the preceding proviso, the person(s) junior to him shall also
be deemed to be ineligible for consideration for such promotion.

Explanation:—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be Ex-servicemen
recruited under the provisions of rule-3 of Demobilized Armed Forces Personnel
(Reservation of Vacancies in Himachal State Non-Technical Services) Rules, 1972 and having
been given the benefit of seniority thereunder or recruited under the provisions of rule-3 of
Ex- Servicemen (Reservation of Vacancies in the Himachal Pradesh Technical Service) Rules,
1985 and having been given the benefit of seniority thereunder.

(if) Similarly, in all cases of confirmation, continuous adhoc service rendered on the
feeder post if any, prior to the regular appointment against such posts shall be taken into
account towards the length of service, if the adhoc appointment/promotion had been made after
proper selection and in accordance with the provision of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account,
adhoc service rendered shall remain unchanged.

12. If a Departmental Promotion/Confirmation Committee exists, what is its
composition.—As may be constituted by the Government from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(H.P.P.S.C.) is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a Citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit
of written examination followed by evaluation as specified in Appendix-I appended to these
rules, or if the Himachal Pradesh Public Service Commission or other recruiting agency/authority,
as the case may be, so considers necessary or expedient on the basis of merit of written
examination followed by evaluation as specified in Appendix-I appended to these Rules,
preceded by a screening test (objective type) or practical test or skill test or physical test, the
standard/ syllabus, etc. of which, will be determined by the Himachal Pradesh Public Service
Commission/other recruiting agency/authority, as the case may be.

15-A Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointment to the post will be
made subject to the terms and conditions given below:—
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(I) CONCEPT:—(a) Under this policy the Junior Scale Stenographer in the
Department (Name of the Department) H.P. will be engaged on contract basis initially for one
year, which may be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be renewed/
extended.

(b) The HOD (Designation of the appointing authority) after obtaining the approval
of the Government to fill up the vacant posts on contract basis will place the requisition with
the concerned recruiting agency i.e.Himachal Pradesh Staff Selection Commission, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed
in these rules.

(I) CONTRACTUAL EMOLUMENTS.—The Junior Scale Stenographer appointed
on contract basis will be paid consolidated fixed contractual amount @ I 8710/-P.M (which shall
be equal to minimum of the pay band+ grade pay). An amount of ¥261/-(3% of the minimum of
pay band+grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed, if contract is extended beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY.—The Head of the Department
(Designation of the appointing authority) will be the appointing & disciplinary authority.

(IV) SELECTION PROCESS:—Selection for appointment to the post in the case of
contract appointment shall be made on the basis of merit of written examination followed by
evaluation as specified in Appendix-I appended to these rules, or if considered necessary or
expedient on the basis of merit of written examination followed by evaluation as specified in
Appendix-I appended to these rules, preceded by a screening test (objective type) or practical
test or skill test or physical test, the standard/ syllabus, etc. of which, will be determined by the
concerned recruiting agency i.e. Himachal Pradesh Staff Selection Commission Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:—
As may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Staff Selection
Commission, Hamirpur, from time to time.

(VI) AGREEMENT:—After selection of a candidate, he/she shall sign an agreement as
per Appendix-“II ” appended to these rules.

(VII) TERMS AND CONDITIONS:—(a) The contractual appointee will be paid fixed
contractual amount @ I8710/- P.M (which shall be equal to minimum of the pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ I261/- (3% of
minimum of the pay band + grade pay of the post) for further extended years and no other
allied benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month’s service, 10 days’ medical leave and 5 days’ special leave, in a calendar year. A
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female contract appointee with less than two surviving children may be granted maternity leave for
135 days’. A female contract appointee shall also be entitled for maternity leave not exceeding
45 days’ (irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical re-
imbursement and LTC etc. No leave of any other kind except above is admissible to the
contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but
the incumbent shall have to intimate the controlling authority in this regard well in time.
However, the contract appointee shall not be entitled for contractual amount for this period of
absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years’ tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond twelve
weeks’ will stand temporarily unfit till the confinement is over. The women candidate shall be
re-examined for fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules and
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case
of contract appointees. The Employees Group Insurance Scheme as well as EPF/GPF will also
not be applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not Applicable.

18. Power to Relax.—Where the State Govt. is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation
with the H.P. Public Service Commission, relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post (s).
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APPENDIX-I
WRITTEN TEST
1. {Percentage of marks obtained in written examination to be | 85 marks
calculated out of 85 marks. For example, a candidate getting 50%
marks in written examination will be given 42.5 marks}.
2. Evaluation of candidate to be made in the following manner:-
15 marks

(i) Weightage for the minimum educational qualification,
prescribed in the Recruitment & Promotion Rules.
=2.5 Marks

{Percentage of marks obtained in the educational qualification
would be multiplied by 0.025. For example, an individual has
secured 50% marks in the required educational qualification,
he/she will be allowed 1.25 marks (50x0.025=1.25)}

(i) Belonging to notified Backward Area or Panchayat, as the case
may be.
=01 Mark

(iii)) Land less family/family having land less than 1 Hectare to be
certified by the concerned Revenue Authority.
=01 Mark

(iv) Non-employment Certificate to the effect that none of the
family members is in Government/Semi-Government service.
=01 Mark

(v) Differently abled persons with more than 40%
impairment/disability/infirmity.
=01 Mark

(vi) NSS (alteast one year)/certificate holders in NCC/ The
Bharat Scout and Guide/Medal winner in National Level
sports competitions.

=01 Mark

(vii) BPL family having annual income (from all sources) below
%40,000/-or as prescribed by the Govt. from time to time.

=02 Marks
(viii) Widow/divorced/destitute/single woman. =01 Mark
(ix) Single daughter/Orphan =01 Mark

(x) Training of atleast 6 months duration related to the post applied
for from a recognized University/ Institution.
=01 Mark

(xi) Experience upto a maximum of 5 years in Govt./Semi- Govt.
Organization relating to the post applied for (0.5 marks only
for each completed year)

=2.5 Marks
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Appendix-IT

Form of contract/agreement to be executed between the Junior Scale Stenographer

and the Government of Himachal Pradesh through (Designation of the
Appointing Authority).

This agreement is made on this day of in the
year Between Sh./Smt.
S/o/D/o Shri R/o
Contract appointee (hereinafter called the FIRST PARTY), AND The Governor of Himachal
Pradesh through (Designation of the Appointing Authority) Himachal Pradesh

(here-in- after referred to as the SECOND PARY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the
FIRST PARTY has agreed to serve as a Junior Scale Stenographer on contract basis on the
following terms & conditions : —

(1) That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Junior Scale Stenographer for a period of one year commencing on day of and
ending on the day of . It is specifically mentioned and agreed upon
by both the parties that the contract of the FIRST PARTY with SECOND PARTY
shall ipso-facto stand terminated on the last working day i.e. on and
information notice shall not be necessary:

Provided that for further extension/renewal of contract period the HOD shall issue
a certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

(2) The contractual amount of the FIRST PARTY will be R 8710/- per month.

(3) The service of FIRST PARTY will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of
the contract appointee is not found satisfactory.

(4) The contract appointee will be entitled for one day’s casual leave after putting one
month’s service, 10 days’ medical leave and 5 days’ special leave in a calendar
year. A female contract appointee will less than two surviving children may be
granted maternity leave for 135 days. A female contact appointee shall also be entitled
for maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for medical re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee:

Un-availed casual leave, medical leave and special leave can be accumulated upto
the calendar year and will not be carried forward for the next calendar year.

(5) Unauthorized absence from the duty without the approval of the Controlling
Officer shall automatically lead to the termination of the contract. However, in
exceptional cases where the circumstances for un-authorized absence from duty
were beyond his/her control on medical grounds, such period shall not be
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excluded while considering his/her case for regularization but the incumbent shall
have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of
absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

(6) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(7) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond
twelve weeks’ will stand temporarily unfit till the confinement is over. The
women candidate shall be re-examined for fitness from an authorized Medical
Officer/ Practitioner.

(8) Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.

(9) The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)

(Signature of the FIRST PARTY)

(Name and Full Address)
(Signature of the SECOND PARTY)
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HIGH COURT OF HIMACHAL PRADESH SHIMLA -171001

NOTIFICATION

Shimla, the 17" October, 2017

No.HHC/GAZ/14-265/03-1.—Hon’ble the Acting Chief Justice has been pleased to grant
06 days earned leave w.e.f. 23-10-2017 to 28-10-2017 with permission to affix Sundays falling on
22-10-2017 & 29-10-2017, respectively in favour of Dr. Abira Basu, Sr. Civil Judge-cum-CIM,
Sirmaur District at Nahan, H. P.

Certified that Dr. Abira Basu is likely to join the same post and at the same station from
where she proceeds on leave, after expiry of the above period of leave.

Also certified that Dr. Abira Basu would have continued to hold the post of Sr. Civil Judge-
cum-CJM, Sirmaur District at Nahan, H.P., but for her proceeding on leave for the above period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001

NOTIFICATION

Shimla, the 17" October, 2017

No.HHC/GAZ/ 14-359/2015.—Hon’ble the Acting Chief Justice has been pleased to grant
ex-post facto sanction of 02 days commuted leave for 12-7-2017 & 13-7-2017 in favour of
Ms. Aishwarya Sharma, Civil Judge-cum-JMIC-II, Una, H.P.

Certified that Ms. Aishwarya Sharma has joined the same post and at the same station from
where she proceeded on leave, after expiry of the above period of leave.

Also certified that Ms. Aishwarya Sharma would have continued to hold the post of Civil
Judge-cum-JMIC-II, Una, H.P., but for her proceeding on leave for the above period.

By order,
Sd/-

Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION
Shimla, the 25™ October, 2017

No. HHC/Admn. 6 (23)/74-XV.—Hon’ble the Acting Chief Justice in exercise of the
powers vested in him under Rule 2(32) of Chapter 1 of H. P. Financial Rules, 2009 has been
pleased to declare Civil Judge-cum-JMIC, Nalagarh, District Solan, H. P. as Drawing and
Disbursing Officer in respect of the Court of Senior Civil Judge-cum- ACJM, Nalagarh, District
Solan, H. P. and also the Controlling Officer for the purpose of salary T. A. etc. in respect of the
aforesaid Court under Major head “2014 Administration of Justice” during the earned leave period
of Shri Kapil Sharma, Senior Civil Judge-cum-CJM, Nalagarh, District Solan, H. P. w.ef.
30-10-2017 to 10-11-2017 with permission to prefix Sunday falling on 29-10-2017 and to suffix
Second Saturday and Sunday falling on 11-11-2017 and 12-11-2017 or until he returns from leave.

By order,
Sd/-

Registrar General.

HIGH COURT OF HIMACHAL PRADESH AT SHIMLA-171001
NOTIFICATION

Shimla, the 25" October, 2017

No. HHC/GAZ/14-311/2010.—Hon’ble the Acting Chief Justice has been pleased to grant
12 days earned leave w.e.f. 30-10-2017 to 10-11-2017 with permission to prefix Sunday falling on
29-10-2017 and to suffix Second Saturday and Sunday falling on 11-11-2017 and 12-11-2017 in
favour of Shri Kapil Sharma, Senior Civil Judge-cum-ACJM, Nalagarh, District Solan, H. P.

Certified that Shri Kapil Sharma is likely to join the same post and at the same station from
where he proceeds on leave, after expiry of the above period of leave.

Also certified that Shri Kapil Sharma would have continued to hold the post of Senior Civil
Judge-cum-ACJM, Nalagarh, District Solan, H. P., but for his proceeding on leave for the above
period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001
NOTIFICATION
Dated : 18" October, 2017

No.HHC/Admn.3(256)/87-1.—06 days earned leave on and with effect from 23-10-2017 to
28-10-2017, with permission to prefix Deepawali Holidays commencing from 19-10-2017 to
22-10-2017 and suffix Sunday falling on 29-10-2017, is hereby sanctioned in favour of Shri Laxmi
Chand, Assistant Registrar of this Registry.
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Certified that Shri Laxmi Chand is likely to join the same post and at the same station from
where he proceeds on leave after the expiry of the above leave period.

Certified that Shri Laxmi Chand would have continued to officiate the same post of
Assistant Registrar but for his proceeding on leave.

By order,
Sd/-
Registrar General.
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In the Court of Marriage Officer-cum-Sub-Divisional Magistrate, Balh,
District Mandi, H. P.

In the matter of :—

1. Shri Sanjay Singh s/o Shri Surendra Singh, H. No. 14, Village Ratanpur, P.O. Kanda,
Tehsil Jakholi, District Rudraprayag, UK c/o Bhagwan Dass s/o Shri Prem Singh r/o
Malwana, P.O. Tikker, Tehsil Balh, District Mandi, H. P.

2. Smt. Payal d/o Shri Inder Pal, /o Village Rathoa P. O. Tikker, Tehsil Balh, District
Mandi, H.P. at present wife of Shri Sanjay Singh s/o Shri Surendra Singh, H.No. 14
Village Ratanpur, P.O. Kanda, Tehsil Jakholi, District Rudraprayag, UK c/o Bhagwan
Dass, s/o Shri Prem Singh, r/o Malwana, P.O. Tikker, Tehsil Balh, District Mandi,
H.P.

Versus

General Public

Subject.—Application for the registration of Marriage under section 15 of Special Marriage Act,
1954.

Shri Sanjay Singh s/o Shri Surendra Singh, H. No. 14, Village Ratanpur, P.O. Kanda, Tehsil
Jakholi, District Rudraprayag, UK c/o Bhagwan Dass s/o Shri Prem Singh r/o Malwana P.O.
Tikker, Tehsil Balh, District Mandi, H. P. and Smt. Payal d/o Shri Inder Pal, r/o Village Rathoa P.
O. Tikker, Tehsil Balh, District Mandi, H. P. at present wife of Shri Sanjay Singh s/o Shri Surendra
Singh, H. No. 14 Village Ratanpur, P.O. Kanda, Tehsil Jakholi, District Rudraprayag, UK c/o
Bhagwan Dass, s/o Shri Prem Singh, r/o Malwana, P.O. Tikker, Tehsil Balh, District Mandi,
H.P. have filed an application alongwith affidavits in the court of undersigned under section 15 of
Special Marriage Act, 1954 that they have solemnized their marriage on 21-9-2017 according to
Hindu rites and customs at Shri Dev Bala, Tika Banyuri Temple, Tehsil Chachiyot, District Mandi
H.P. and they are living together as husband and wife since then. Hence, their marriage may be
registered under Special Marriage Act, 1954.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage, can file the objection personally or in writing before this
court on or before 13-11-2017. After that no objection will be entertained and marriage will be
registered.

Issued today on 13" October, 2017 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cam-Sub-Divisional Magistrate,
Balh, District Mandi (H.P.).

In the Court of Marriage Officer-cum-Sub-Divisional Magistrate, Balh,
District Mandi, H. P.

In the matter of :—

1. Shri Boby Kumar s/o Shri Bhagat Ram, Village & P.O. Ratti, Tehsil Balh, District
Mandi, H.P.
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2. Smt. Soni Devi d/o Shri Nand Lal, r/o Village Kot, P.O. Kot, Tehsil Chachiot, District
Mandi, H.P. at present wife of Shri Boby Kumar s/o Shri Bhagat Ram, r/o Village &
P.O. Ratti, Tehsil Balh, District Mandi, H. P.

General Public

Subject.—Application for the registration of Marriage under section 15 of Special Marriage Act,
1954.

Shri Boby Kumar s/o Shri Bhagat Ram, Village & P.O. Ratti, Tehsil Balh, District Mandi,
H.P. Smt. Soni Devi d/o Shri Nand Lal, r/o Village Kot, P.O. Kot, Tehsil Chachiot, District Mandi,
H.P. at present wife of Shri Boby Kumar s/o Shri Bhagat Ram, r/o Village & P.O. Ratti, Tehsil
Balh, District Mandi, H.P. have filed an application alongwith affidavits in the court of
undersigned under section 15 of Special Marriage Act, 1954 that they have solemnized their
marriage on 4-6-2017 according to Hindu rites and customs at Village & P.O. Ratti, Tehsil Balh,
District Mandi, H.P. and they are living together as husband and wife since then. Hence, their
marriage may be registered under Special Marriage Act, 1954.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage, can file the objection personally or in writing before this
court on or before 18-11-2017. After that no objection will be entertained and marriage will be
registered.

Issued today on 16" October, 2017 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cam-Sub-Divisional Magistrate,
Balh, District Mandi (H.P.).
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