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1. < 9™ iR UR™——(1)z7 Al @1 Wi AW Reed uew gEer ud
S-S fOITRT, qael AR, @111 BRISUfG) ol iR =i 99, 2017 B |

(2) ¥ Frm oo, fRAMEE UQel | SR {6y S & aRg | U9 81T |

2. R SR agfiaar—(1) 9 favmr @ R ¥@m ud. ©wa(18) /99 aRKd
18—09—2008 ERT JARGRIT FHGID SNUAGAAT TRIG 24—9—2008 & oy, A=A UQer H
JAYHINNG e U Al A D a9, T9ell ARCR, a¥—III, IRTSMANT) ol 3R gr=fa
9, 2008 &1 YdegRT ARed faear Siar 2|

(2) U RET & B gy W Sudad Iu—E 2(1) & SriF 59 YR FRREYA sl @
I @ 2 BIE Y, 919 a1 FRaAE 39 g & el fAftw w5 # o T8 |wwsh S|

3T BT,
FAERT / —
T Afa (@1 Ud S GD) |

ST —"F"

A1 U4 o1 97a 9T, fRArd geer # d9ar drex, -1 @RISUE) & U8 & fog +dt
3Ryt e

1. U BT AH.—dlT AR
2. UE (T=)) B F&E——4 ([@R)
3. TAHRUL——aTi—III (SRTSTIr>)

4. IETANE——(i) AT eErd (GEnRa) @ farv daTHErT— T 5910—20200 +3 1900
TS U |

(ii) GEAGT 9% [9gFT FHA (FHART]) & [ SUAIRIIT —KT™ [T 15—F H QY
Y AR & AR 7,810 /— TN |

5. ™I U AT AT Y. —3AI

6. W Wil & foq smg— 18 W 45 Ay

Wy WG 9l fHy I arel Afdadl & foy S oy WM def a1 |fde & MR W
e fdhy U fdal a2d Ugel | & ISR a1 ¥ Id IRl Bl AR Al BRI ¢

W] I8 AR & AT Ted A1 df9er & MR W FRged fhar el g9 wu A
Fgfad &1 dRE @1 e ARY BT B TAT B Al 98 SED! U e AT Gfder WP g
FgfaT & sRor fafed g # Rifreliasor &1 U 81 8 -

WR=] I8 SR b S Mg AT # Srgfad il /e el /3 st 4l
Uo¥ WRPHR & AR AT IR e (@ee) & e ey ©
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R T8 AR W & G ufeddd daex Al don W Farl @& @ dHerRal @,
G#Q@HWWW/WW?EWWTEW@WW
[BREIPASID RS CAD RO DS E | qﬁ TREN HHANT o, HeT W<l & oy oy A 9 g1 &1
Rargd arg= &1 SMEfl ST SR&GRI HHaTRAT Bl e &, Ui RIRd qoriu, ufeds daey
el /e Ferl & U9 dHatRge Bl 3R el 8N Sl doavEr U e/ e
el g fged feg T 9 /fg U iR 99 ufee daek Wt/ el @
URMEG e & e U /W Ferl & dar | siftad w9 9 smferd fey T
g/fey e |

fewur—qeh welt & forg oy A1 @1 UM 99 9y & UM faw 9 @l gt foraH
f gg (Ucl) T e ST Bxw & fory, genRerfa, fasnfug fear wr &, a1 fFoHTerat &t

sifergfara foam ar 2 |

7. W Wit by IM 9 afdm (@fdaal) o fog enfdm ~gaaw dfde AR s
IMEAG.— (@) f7ared FEdas) — (i) & araar o favafdenraa a1 9 & dfgs a1 39
TG |

(i) R UQEl /g WRER §RI 99¢ ®U A AFIdl U GRE | are aiia

(TaeT /3ldd) H S/ acifhde BN |

(@) T FEdaw—Taad e o wfedl, il iR diferal &1 g9 &R U #
faemme fattre <wmell § Fgfda & fofw Suyear |

8. WY wiff fby WM g @fdw (afemal) @ fog kT &g ok At sEag W=
fda (cafaT) &1 gem # AFL Bl A1 TL— 377 —— T e |

dfer® JEar—— AN T8 |

9. URQem @ @Yy, AR PE A v 7 g F —(®) I I, HT v a9
J e VAT IR @ & forv fawar fhar o1 gam o gem uifdery a9y aRRerfaal &
IR RN B forRaag & AfeRad axe e T

(@) dfder & AER R, JAET & JER R YT ), APEfiar & uwerq gare
3R 3MHer W BIg uRdler &t gl |

10. wdf AN ggfr wdt @) @) @1 v/ devsie /@Ry gRT &R A=
UGkl §RT R oM dTel U< (UR) @ wfoerqar——araufaerd A wdt g, genRerfa, frafid
MR TR AT ST & MR TR 9ol §RT, TAT 9 89 TR AHUSHS YR TR |

11. WM/ ApvsHc /MR g§RT 9t & <21 § 9 3 @s) . o=/
Apvsiic /RIFARU fhaT S —Ra[ad Ue3 AR & QU /S IRGR & Q9T #
39 US & IHOY Jd9aF H BRI USHRAT § I AbUvsHc IER UR |

12. I fowrfa g |fafy e 81, @ ST SRa-—dr] T8 |

13. ol &0 #§ o9 oRfRufadl ¥ fRame ucwr, oo a1 Im@NT | WEY fhar
ST —orar fafer grRT Iruferd & |
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14. A Wil & forg srfvard srem—fh Jar a1 ug R Fgfad & forg apedi @
IRA BT ARTRG BT LIS ¢ |

15. ¥ Wit gRT g R FYfd & fog g —el ol & 7w | 1 R fgfda @
fog =om, 37 Ml 9 dow aRRre—1 4 Jen faffde & ofur qeaiedd & uewan faRad
IS & UMY & JER WR AT S A1 Afe, JiRerfd, fRArd er dlid ar ST a1 31y
Wl STADBROT / UIIHROT VAT AT Maeqdh I FHIAHE F9el df qd H ol T3 Bl uRiel
(RIS TR BN) AT ATaEIREG TREOT T GET W AT TNIRS T $ R 37
A el a uRiRre—1 # Jor NS & gaR Jedihd & Uganq falad WRiem & IR &
mew,WW/Wm,HWW,WWWWW/W
il STfYROT / UTerepRoT EIRT FaeTRel febdm ST |

15—, ¥fdar Fgfed g1 18 R Fgfad @ o s——s=1 sl & &l 919 & 81 §u
A1 ug R Afderds Fgfdaal A fie g Al &R el & sregd| @ Sei——

() HhAT ——(P) 9 UifeRll & 9 BHad Ucel §a=m Ud oF d9d a9
RATIS US H Tdoll ARCEY Pl AfdeT & IR R U™ § Tph ¥ & foIU 9mar e o
IYGY & IMEIR WX IIRT qSTAT ST ADBT

TR WfdeT Ay H quiay AR R IR /AR b oy Arg fawneder I8
THIOT U3 SIRT bR b HfdaT WR Fgad safdd o1 9ar 3R ARy 9y & SR Adyei-ie <8l §
AR Bt afl SaP! AfIeT B Ay BT Tdipd /AR BT S |

(@) g &7 [677TT TIT HHAN T FHATY 797 T & Frfea § Srr—— - aw,
AT Td OF FHd 99T, fRArae ucer, Rad 9al &l |fdel & eR R MR & oy TRAR &
JIAIET UTK PR D U, IHEUETT DI g Wl ADRYT A AT YT HHARY =G
TN, BHIRYR & AHET T |

(7) =94 34 Al | QAT e wal & IgER fBar g |

(1) <fagTeTes SuafeE — |fAer & MR W FYad daell AR &I 7,810 /— WU Bl
R A e g dReTos YEH (S O 978 & ~gAqH O T I U @ aR1eR g ufomr ded
o St | afe Afaer # ue af | e @ g™ @ Il ®, o ugErdadt a¥ /9st & forg
HAfaereTs SUAfKEl H 234 /— ®IY HI IHA (I8 & U 908 BT ATH o1 TS U BT A9 gfererd)
e gfg & wU H AT DI STl |

(II) FrYfaRT / e W R—Fesre, a1 Ud o9 9%d u BamEed uee
e ek ergemas wfdeRY g |

(1v) == wfhar— wfaer fgfeq & 7w & gg w fgfeq & fo =@, 57 fFre 4@
Ao gRRe—1 3 Jorr AFfdT & AR qouied & uganq faRad wiel & IURT & IfgR
R fT SO a1 AR, Y BT oMavad A1 WEEE W oy, qd ¥ off T s wdar
(TS UBR BI) AT ATESIRS YRIETOT AT SEAT GIE0T AT ANIRD URIE0T & AR 5 g4
A Hor uRRre—1 4§ gurfafifde & oaR qedie & yean faRad el & IR & SR
TR BT ST, RTA6T TR/ UIGaHhHA e, TG Al MWBRUT AT [ZAre UQel HHan!
JTART gRT JAqETR fhaT ST |

(V) wfdere Myfdaal @ forg o9 Sfifd—oRT dwg wdl eifdaxer s fearae
UQs HHARI T AN, TARYR §RT FHI—FHT TR (ST Bl MY |
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(VI) TRR — 3raeff &1 =9 & U g4 oMl | Hel Suee—"T" & R TR
BEAEIRT BHRAT BT |

(Vi) A iR wdh——(@) dfder W™ fgad d@er AReX &I 7,810 /%00 @ & A
ga dfere® od (G U d98 @ =Ed9 o IS U & S_1e) 8Rf1) ufowrd ded @) SIree |
HAfder W FIged e Anr 9@y Y anl & fou dfderere veH § 234 /w7 (U dUS &
=IATH ST TS U B dF gRe) & ) ¥ aiffe gfE & THIR BN SR I Dls AEd|
ygfaa S & als /=94 9d-me sife &l far Sigem |

(@) wfaer W fFged @fed @ Jar Quiaar RUME MR wR gl | aft wfder w fgea
I BT BRI /AR S A2l U7 Sl & Fgfad wRhaiyd (§9ra) fdg S & fog /iy
Bl |

(M <fder w fFged @fed T Folver 99 § Ud AN & 9aT [ IR B I%Eq Uh
a7 & HRed adR, <9 G & fRAfdhcd g R U™ &7 & IRy sfadrer &1 ghar
BT /B8R | wfaer W fged Afken HHE & <1 o 9wl 9@ ve A i fE @ ugfa
JFaBTe QAT ST |qebdT | fdaT R g ARl HHanl Y3 el & QR THU 81 S Adied
THUTT BRI Bl T 4, WIS Fafhed AfRBRT gRT SR WH70T U3 UK b WR Uaret &
A RIS UG Sradrer (Shfad q=af & W &l far fhy o) & forg +ff gder eFft| a8
faferear ufcrgfd &k Tatoiowdio snfe & forg g@arR w&1 8mm /T | Wfder R Fgaa aafed &1
S & ARy (¥l 3R UBR BT Py JGHI A el 1 |

U IMDHRHAD JGHIT, BT DT 3R AT JAH b HelvsI ay ddb Aled
B ST AT SR ST Polver a¥ & oIy apriid 81 fobar e |

(@) =T AEeRT & TR & a9 doe (IS A SFEPd guReIfa ¥ @ &
<faeT BT gdaad (FH19H) 81 ST | 9y 3iuarfad AHel # STel W fafdedr R w)
A FRPd JURAfY & Bea Wfdar W e e @ o ¥ 9 g a1 S9s
FafdieRer & A/l § TR wRa 9y U1 @l Juafsid el &l e, fdhw] Jsarl &l g9
gad T R e WReR) S Gled AT BRI | denfy e R Fga afdd daid o
JFURY B T A & Iy AfISIHD HH BT 8PHaR T8l BN

ON O\

WY Y WAR & JAfod el & IR, fdbea AlfeNl gR1 SNl By Y
IR / TR YAT—UF DI U HRAT BT |

() wfder & MR R Fga uger! R dART & Ueh wIF R A9 a9y &1 $ridd
qof FR T B | SMeIHAT & AR IR RIFFARYT & T3 81T, STal 1 JRmad MR W UhT
HAT STUfrT & |

@) Tafa Wl & AR /IREIpa Rfbear aaril ¥ ST IR JH0-95
YA PRAT BT | 9RE AWilE A 0D d T Al waefl goa 8 96 Rl R W
UG TN AT VAl Al argedi &1 bl Uit fRifdcar JMfEerT / aaril gR1 SugaRid
& oY g URIeToT HRaIT ST |

(®) wfder w® Fgaa aafed &1, IfC U Ue daddl & 96 H SR R ST S7ufera
g, A 98 SU &R R, ol F FaHd ufoRem ugerl & 9d9 W @ =gAqH W AR B, AT
Il / <fF® 9T BT haR BN |
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(o) Fafa HFeRal & q=T # I AN WaT Rl S UH0sTR0—UHO0IR0, Bl
fFrem, AR (e fFem, tee e e servr M onfe & Sudy dfder R Fge @fdda
B ST H ANL eI 81T | AfAaT R g Afddl Bl HHAR ArYEd 9 WHiH & AT—AT
N TH /SNATE W AR T8 BRI |

16. JIREVT—aT § FRYfad, f2aree Uqer IRAR gR1, AHI—FHT WR IR SIferd /
AT O STl /3 Uss 9l 3R AR & 9 Ydd & folg Har # 3fReToT &1 qrad
SR &y U ameEl @ 3refi| 8 |

17. ot otem—ary =181 |

18. R o & Afkd—TT8l T AR P I8 I 8 b VAT AT a9ad AT
THNE 8, g8l 98, ®Rul &l foilag § siffoRag oxe ok fRAmaal <9 i Har R &
WM &, AR g, 39 ol & foxdl / forsl Suaey (Suawn) &7 fooslt o a1 aafaq (cafa)
% UG A7 Ug (UQi) @ 99, R dR qal |

TRRAre—1
101 & ugl & fog

1. forRaa uxlem 85 3fdh
(forRad oem & Uil @ ufrerdar 85wl H W uRdfora @1 SN R
Iereony, forlRga wlem & 50 Ufderd 3fd U &RA dlel il &I 425 3id

ey g | o

2 Ieft &1 qeaid frfearRad Afa & fsar sem 2 — 15 3D

(i) Wl 3R yr=fcr Fremi # fafga A 2ered srear g i |
=2.5 3®

(e srEar H Ui @ URTIAAT 0.025 | 0T @ TGN | SSTEROMY,
freh afte o7 afara e eEar # s0 ufowra ofe ura by 2 S S

1.25 3 [(50 x 0.025=1.25), I by STGH} |

(i) IR, ARG s &3 1 vad § | |
=01 3P

(iif) qAE BCH /U BICIR A BH [ Tl Hor Bl TG [ToRd UTEHRT
SRT AT fham o |
=01 3®

(iv) 9 99T BT IR—FAIS YA0-u3 [ Hor & by |l Ta® RPN/

e BRI Far § T 2|
=01 3T

(v) 40 ufcrera A / Fzradar / gaerdn | ¥ arel feiTer |

=01 3fb




IoTu=, fRHrad Uee, 30 FdwR, 2017 /09 ANTINY, 1939 8317

(vi) TATATE.( P | BA Udh dY) TAALEL | JAO-UF 8RS /IR WhISC
AR MES /KT IR B ol Werial § ggs faordr |

=01 3Th

(vii) IRAR gRT ITHI—FHT TR JATfAfRd 40,000 HIY I & (9 Sl 9)
T AT aTaT SI0UI0Te0 HH |

=02 3k
(viii) [deraT / T gar/ fdbed / Ubel Hige |

=01 3P
(ix) gHaI AT / 37

=01 3P

(x) o=l w=gar U fowafderne /e ¥ Jafed ug ¥ aWiyd $F H BF
BE HING DI A BT JIIeEor |

=013

(xi) TIRBRY /JTRGR] T3 #, Mafed ug & FRfd iftread ag a9 d&
BT IgHd (T I fHT 77 9§ & oy 0.5 37p) |
=25 3

SUEH—"g”

T AR AR BAae Uoe TRAR & 77 (o, I & o 999s [T, f3amad oee &
Arerd | ferfed @ SM arel dfaer / wRR B gwY

T8 BRI S/ ST e T3/ GAT AT e (LS ] F
......................................... <fder R Fgad afdd (B 399 S99 99a1q U9M U8dR $Hel 7 §) 3R
fRAre Ueel & IguTe & "y e, g ud o | §We faun, Baed gewr (B geH
39D U gl UeTdR HET T 2) & ARTH A 3T ARG, &1 fpar T |

e YeTPR 9 ISRITT YUH UThR Bl T & AR UUH U-THR ddcll AREY & w7 H
HfaeT & MR W Fr=ferRad e 3R wal W |a1 &1 & forg Jeafa &1 g—

1. UE & Yo¥ YeThR Tl ARER & OT H o A UR™T BT MR ol
THT B9 el foF 9% TP a¥ @l @y & forv fgdiy veterR &1 a1 § 8| I8
fafafde wg 9 SfoaRaa fFar a1 8 IR THT YeTdRI gRT dRR 9T AT § &
U UEGR B fgd teqdR & A1y |idar, oRey &R s 31 e Gl
TRING & THaRad (FH1) 81 ST JT g1 Al J7aedd el 8-

IR AfAQT Jafd § Uiy MUR W AR /TRl & foly dwig favrmeast a8
TS SN BT Afder R gad @fdd @ dar ok smeRer ¥ & dRM
HATYST® &7 & 3R dadl T IFDT AIAaT DI @Sy g / FaaRa a1 S |

2. YIH UEIHR Pl AfdqTHd IHH 7810 /— HUT UfHNT |
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9.

UM UeTHR B WdT YOI SRR JMER W BRT | Al dfagr R Fgaa afad
m/méﬁmﬁwwéaﬁﬁgﬁﬁmﬁﬁ(ﬂmﬁ)aﬁﬁﬁzﬁm
BT |

AfdaT R e i Uh Folvex a¥ H UH A B qdl P B D I
feT & arafee e, <9 fad & ffdbaar saemer iR = fad & a9y s
P EHAR 8NN /BRI | Gfaar R gad afgen @1 a1 Sifaqd s=ai a& v | &=
o1 &1 wgfa ST fAm S wa | Wider W FgEd AfRer dHaRl R ¥ar &
SR, THUTT 81 S Af2d WU BRI bl G2 o, Wit ffbedr et g
aﬁwwmﬂﬁmﬁwﬁm@ﬂﬁﬁ@m@mwﬁw(ﬁﬁﬁaﬁﬁaﬁ
A Bl fdaR fby 991 & fau W gdhaRr 8rf1 | Hfder w chrcl HHAR] ferfdeT
gfergfcd sk wetodiodio afe & oy gdhar & B8R /1M1 | Afder R g
DI IWET & AT 3 fHA ISR FT DIS AAHTE AJAT A8l BT | IO
MHRAD IqPTe, BT FaDT 3R fARY FADBTY Yeb Helvsk gy b Alerd fbar
ST DT 3R AT Belvex ay & oy I 8l fhar Sme |

E

e WeeR & gded & 491 bl (SYEN) W ARG guiRerd ¥ & 8
ST &1 wiad™ (GATOE) B SIQ | Qi euarad AWl H el W fafeer
IER IR B W ARG AJURIT & BTard didal R Fyad afdd & e
A qER Bl S9d FRfNeRT & Ao H AR $Ra qHy U Srafdr suafia el
B ST, fhwg UguR) B 59 d9d FHY R IS WIEeR Bl Gierd HRA 81 |
Jenfy wfaer R e @fed doier & SguRafy @ WY ey & fory wfacres

YhH BT DHER sl T

R SU WBR & Ydferd el & JJAR, Rfbaa Affer gR1 IRl fby Y
AR / SR JAT—UF DI TR HIAT BT |

AfeeT & R R Fged A e 9 @ wIH W A9 9¥ &1 drisrd gul
IR T 81, AMaIHAT & MR TR AR =g UTH 8911/ M1, Siet W yemafia
3TTEIR UR ST Rl STUferd o |

M gl B AN /INREIpa b aaardl § (AT IR YAT—9F
URId BRAT BRI | A nAfdl 1 90T H, R8s W<l ¥ 3Af¥d &l TRl g
B @, S SRARN AR W gugad &1 <M | VN Afer sneft @1 foelt widrga
fafercar e/ aarll | Sugaadl @ foft g UR1eT0T HRarar ST a1y |

Afder R Fgad afdd &1 Jfe 3o Ui doidl & e W SR RS JTufer
Bl a1 98 Sl &R R, Ol o FRIfe gitRer il uqer) @1 ug & dd9HE & gAaH
R ARL &, I ¥ /2% A BT gHeR BN /B |

dfder R Fgea @k (@) o ovan 9eee dW @M @ -
g0dou® / Sfodlovwo 1 ey & BT |

TP IRITTHT UIH TeTHR IR fgdy meer & aferdi & SuRefa & sad adued

SfoctRaa aiRg &Y STq=—31g gxdeR & feu 2|
arferat @1 SuRerfy #

1.
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GICECEFNIERD)
2.

(A 9 g )

(21 USTHR & BXETR)
TR o SuRefa |

1,

(M 9 g )
2.

QILICIERURRID)

(fea JeTpR & B

[Authoritative English Text of this Department Notification No. Puba. 3(18)99, Dated 3-11-2017 as
required under article 348(3) of the Constitution of India].

INFORMATION & PUBLIC RELATIONS DEPARTMENT
NOTIFICATION
Shimla-2, the 3" November, 2017

No. Pub-A. 3(18)99.—In exercise of the powers conferred by proviso to article 309 of the
Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal Pradesh
Public Service Commission, is pleased to make the Recruitment and Promotion Rules for the post
of Tabla Master Class-III (Non-Gazetted) in the Information and Public Relations Department,
Himachal Pradesh as per Annexure- "A" attached to this notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Information & Public Relations Department, Tabla Master, Class-1II (Non-Gazetted),
Recruitment & Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and saving:—(1) The Himachal Pradesh Department of Information & Public
Relations, Tabla Master, (Class-IIl Non-Gazetted) Recruitment and Promotion Rules, 2008,
notified vide this Department Notification No. Pub.A-3(18)/99, dated 18-09-2008 as published vide
Notification of even No. dated 24-09-2008 in the Rajpatra, Himachal Pradesh are hereby repealed.
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(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under sub rule 2(1) supra, shall be deemed to have been validly
made, or done or taken under these rules.

By order,
Sd/-
Chief Secretary (I&PR).

RECRUITMENT AND PROMOTION RULE FOR THE POST OF TABLA MASTER
CLASS-III (NON-GAZETTED) IN THE DEPARTMENT OF INFORMATION AND
PUBLIC RELATIONS, H.P.

1. Name of the Post.—Tabla Master
2. Number of Post(s).—4 ( Four)
3. Classification.—Class-III(Non-Gazetted)

4. Scale of Pay.—(i) Pay Scale for regular incumbent(s).— 5910-20200+1900 Grade
Pay.

(ii) Emoluments for contract employee(s):— 7810/- P.M. as per details given in Column
15-A.

5.  Whether “Selection” Post or “Non-Selection” Post.— Non-Selection
6. Age for direct recruitment.—Between 18 and 45 years

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis :

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such, he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment :

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward classes/Other categories of persons to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government :

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector
Corporations/Autonomous  Bodies at the time of initial constitution of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed by
such Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous  Bodies after initial constitution of the Public Sector
Corporations/Autonomous Bodies.
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Note:—Age limit for direct recruitment will be reckoned on the first day of the year in

which the post (S) is/are advertised for inviting applications or notified to the Employment
Exchanges, as the case may be.

7. Minimum Educational and other qualifications required for direct recruit(s).—
(a) Essential Qualification(s):— (i) Matric or its equivalent from a recognized University or Board.

(if) Diploma/Certificate course in Music instrument (Tabla/Dholak) from an Institution
duly recognized by the H.P./ Central Government.

(b) Desirable Qualifications:—Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit (s) will
apply in the case of the promotee(s).—Age:— Not applicable.

Educational Qualification:— Not applicable

9. Period of probation, if any.—Direct Recruitment:—(a) Two years, subject to such
further extension for a period not exceeding one year as may be ordered by the competent authority
in special circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

10. Method (s) of recruitment, whether by direct recruitment or by promotion/
secondment/ transfer and the percentage of posts(s) to be filled in by various methods.—100%
by direct recruitment on a regular basis or by recruitment on contract basis, as the case may be
failing which on secondment basis.

11. In case of recruitment by promotion/secondment/transfer, grade(s) from which
promotion/secondment/transfer is to be made.—On secondment basis from amongst the
incumbents of this post working in the identical pay scale in the H.P. Government Departments/
Central Government Departments.

12. If a Departmental Promotion Committee exists, what is its composition.—Not
applicable.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(HPPSC). is to be consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these rules, or
if the Himachal Pradesh Public Service Commission or other recruiting agency/authority, as the
case may be, so considers necessary or expedient on the basis of merit of written examination
followed by evaluation as specified in Appendix-I appended to these Rules, preceded by a
screening test (objective type) or practical test or skill test or physical test, the standard/syllabus,
etc. of which, will be determined by the Himachal Pradesh Public Service Commission/other
recruiting agency/authority, as the case may be.
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15.A. Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these rules, contract appointments to the post will be made subject to the
terms and conditions given below:—

(I) Concept :—(a)Under this policy the Tabla Master in the Department of Information &
Public Relations H.P. will be engaged on contract basis initially for one year, which may be
extendable on year-to-year basis:

Provided that for extension /renewal of contract period on year to year basis, the concerned
Head of Department (HOD) shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be renewed/
extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSC:—The Director, Information
& Public Relations, H.P. after obtaining approval of the Government to fill up the vacant posts on
contract basis will place the requisition with the concerned recruiting agency i.e. the Himachal
Pradesh Staff Selection Commission, Hamirpur.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these rules.

(II) Contractual Emoluments:—The Tabla Master appointed on contract basis will be
paid consolidated fixed contractual amount @ Rs 7,810/- per month (which shall be equal to
minimum of the pay band+ Grade pay). An amount @ Rs. 234/- (3% of the minimum of pay band+
Grade pay of the post) as annual increase in the contractual emoluments for the subsequent year(s)
will be allowed, if contract is extended beyond one year.

(IIT) Appointing /Disciplinary Authority:—The Director, Information & Public Relations,
H.P. will be the appointing and disciplinary authority.

(IV) Selection Process:—Selection for appointment to the post in the case of contract
appointment shall be made on the basis of merit of written examination followed by evaluation as
specified in Appendix-I appended to these rules, or if considered necessary or expedient on the
basis of merit of written examination followed by evaluation as specified in Appendix-I appended
to these rules, preceded by a screening test (objective type) or practical test or skill test or physical
test, the standard/syllabus, etc. of which, will be determined by the concerned recruiting agency i.e
H.P. Staff Selection Commission, Hamirpur.

(V) Committee for Selection of contractual appointments:—As may be constituted by
the concerned recruiting agency the Himachal Pradesh Staff Selection Commission, Hamirpur from
time to time.

(VI) Agreement:—After selection of a candidate, he/she shall sign an agreement as per
Annexure-“B” appended to these rules.

(VII) Terms & Conditions:—(a) The Contract appointee will be paid fixed contractual
amount @ Rs. 7,810/- per month (which shall be equal to minimum of pay band + Grade pay). The
contract appointee will be entitled for increase in contractual amount @ Rs. 234/- (3% of the
minimum of pay band+ Grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.



IoTu=, fRHrad Uee, 30 FdwR, 2017 /09 ANTINY, 1939 8323

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month’s service, 10 days’ medical leave and 5 days’ special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for 135
days’. A female contract appointee shall also be entitled for maternity leave not exceeding 45 days’
( irrespective of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized Government
Medical Officer. A contract employee shall not be entitled for medical re-imbursement and LTC
etc. No leave of any other kind except above is admissible to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official, appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(/) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond twelve weeks
will stand temporarily unfit till the confinement is over. The women candidate(s) shall be re-
examined for fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to his/her regular counterpart at the
minimum of pay scale.

(h) Provision of service rules like FR-SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. The employees Group Insurance Scheme as well as EPF/GPF will also not be
applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/ Other
Categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental examination.—Not applicable

18. Power to relax.—Where the state Goverment is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
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the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post(s).

APPENDIX-I
FOR CLASS-III POST

1. WRITTEN TEST 85 marks
{Percentage of marks obtained in written examination to be calculated out of 85
marks. For example, a candidate getting 50% marks in written examination will
be given 42.5 marks}.

2. | Evaluation of candidate to be made in the following manner:— 15 marks

@) Weightage for the minimum educational qualification, prescribed in the
Recruitment & Promotion Rules.
=2.5 Marks

{Percentage of marks obtained in the educational qualification would be
multiplied by 0.025. For example, an individual has secured 50% marks in the
required educational qualification, he/she will be allowed 1.25 marks
(50x0.025=1.25)}

(if) Belonging to notified Backward Area or Panchayat, as the case may be.
=01 Mark

(7iii)  Land less family/family having land less than 1 Hectare to be certified by
the concerned Revenue Authority.
=01 Mark

(iv)  Non-employment Certificate to the effect that none of the family
members in Government/Semi-Government service.

=01 Mark

) Differently abled persons with more than 40% impairment/
disability/infirmity.

=01 Mark

(vi)  NSS (atleast one year)/certificate holders in NCC/The Bharat Scout and
Guide/ Medal winner in National Level sports competitions.
=01 Mark

(viiy  BPL family having annual income (from all sources) below ¥40,000/- or
as prescribed by the Govt. from time to time.

=02 Marks
(viii) Widow/divorced/destitute/single woman.
=01 Mark
(ix)  Single daughter/Orphan
=01 Mark

(x) Training of atleast 6 months duration related to then post applied for from
a recognized University/Institution.

=01 Mark
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(xi)  Experience upto a maximum of Syears in Govt./Semi-Govt. Organization
relating to the post applied for (0.5 marks only for each completed year)
=2.5 Marks

ANNEXURE-B

Form of contract/ agreement to be executed between the Tabla Master and the Government
of Himachal Pradesh through Director, Information & Public Relations

This agreement is made on this day of in the year --------- between
Sh./Smt.........coiiii S/o/D/o Sh. --R/o/ Contract
appointee (hereinafter called the FIRST PARTY), and the Governor of Himachal Pradesh through
Director, I&PR Himachal Pradesh (here-in-after called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the
FIRST PARTY has agreed to serve as a Tabla Master on contract basis on the following terms &
conditions:

1. That the First Party shall remain in the service of the Second Party as a Tabla Master
for a period of one year commencing on day of and ending on the day
of: . It is specifically mentioned and agreed upon by both the parties
that the contract of the-- ------- FIRST PARTY with SECOND PARTY shall ipso-
facto stand terminated on the last working day ie on ......................... and
information notice shall not be necessary :

Provided that for-further extension/renewal of contract period, the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs 7810/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

4. The contract appointee will be entitled for one day’s casual leave after putting one
month’s service, 10 days’ medical leave and 5 days’ special leave, in a calendar year.
A female contract appointee with less than two surviving children may be granted
maternity leave for 135 days’. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days’ ( irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for medical re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee. Un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next
calendar year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
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his/her control on medical ground, such period shall not be excluded while considering
his/her case for regularization but the incumbent shall have to intimate the controlling
authority in this regard well in time. However, the contract appointee shall not be
entitled for contractual amount for this period of absence from duty :

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidates should be re-examined for fitness from an authorized Medical
Officer/ Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to his/her regular counter-part
at the minimum of pay scale.

9. The employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first above written.

IN THE PRESENCE OF WITNESS

(Name and full address)
1.
(Name and full address)
SIGNATURE OF THE FIRST PARTY
(Name and full address)
2.

IN The PRESENCE OF WITNESS
(Name and full address)

(Name and full address)

SIGNATURE OF THE SECOND PARTY
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, the 31* March, 2017

No. 11-2/86(Lab)ID/2017-Bilaspur.—It appears to the undersigned that an industrial
dispute exists between Shri Rattan Lal S/O Shri Maru Ram, R/O Village Delag, Tehsil Sadar,
District Bilaspur, H.P. and (1) The Executive Engineer, I &P.H. Division, Bilaspur, District
Bilaspur, H.P. (2) M/S SMC SBM Universal (JV), Near Bhud Store, Kandrour, Tehsil Sadar,
District Bilaspur, H.P. on the issue of termination from services during w.e.f. 13.12.2013.

As per the report under Section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings
butcould not succeed. The report so received has been considered by the undersigned and as per
power vested under sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that
this dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. Shram(A)4-9/2006-1V-Loose, Dated 15th February, 2014 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal, Dharamshala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication;

“Whether demand raised vide demand notice dated-nil-received on 21.07.2015 by Shri
Rattan Lal S/O Shri Maru Ram, R/O Village Delag, Tehsil Sadar, District Bilaspur, H.P.
regarding reinstatement in service after submission of resignation dated 12.12.2013 before
(1) The Executive Engineer, I &P.H. Division, Bilaspur, District Bilaspur, H.P. (2) M/s
SMC SBM Universal (JV), Near Bhud Store, Kandrour, Tehsil Sadar, District Bilaspur,
H.P. w.ef. 13.12.2013, is legal & justified? If yes, what relief of past service benefits,
seniority, monetary and other consequential service benefits the above mentioned worker is
entitled as per demand notice? If not, what its legal effects?”

By order,
Sd/-

Deputy Labour Commissioner, Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 23" March, 2017

No. 11-1/85(Lab)ID/2017-Kangra.—It appears to the undersigned that an industrial
dispute exists between Shri Shamsher Singh S/O Shri Pushpal Singh Parmar, R/O Village
Harluthan, P.O. Silh, Tehsil Dehra, District Kangra, H.P. and (1) The Vice Chancellor, Chaudhery
Sarwan Kumar Himachal Pradesh Krishi Vishav Vidyalya (CSKHPKYV), Palampur, District
Kangra, H.P. (2) The Registrar, Chaudhery Sarwan Kumar Himachal Pradesh Krishi Vishav
Vidyalya (CSKHPKYV), Palampur, District Kangra, H.P. on the issue of regularization of services
after completion of continuous services of 8 years.



8328 ST, feATaet UQel, 30 FawR, 2017 /09 ANY, 1939

As per the report under Section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. Shram(A)4-9/2006-1V-Loose, Dated 15th February, 2014 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:—

“Whether the action of the employer i.e. (1) The Vice Chancellor, Chaudhery Sarwan
Kumar Himachal Pradesh Krishi Vishav Vidyalya (CSKHPKYV), Palampur, District Kangra,
H.P. (2) Registrar, Chaudhery Sarwan Kumar Himachal Pradesh Krishi Vishav Vidyalya
(CSKHPKYV), Palampur, District Kangra, H.P. not to regularize the services of Shri
Shamsher Singh S/O Shri Pushpal Singh Parmar, R/O Village Harluthan, P.O. Silh, Tehsil
Dehra, District Kangra, H.P. w.e.f. 01.01.2009 on the post of Field Assistant after
completion of continuous service of 8 years, as per policy of the Himachal Pradesh
Government, as alleged by the workman, is legal & justified? If not, what relief of
regularization of services, seniority and past service benefits above aggrieved workman is
entitled as per demand notice dated 21.04.2014 from the above employer?”

By order,
Sd/-
Joint Labour Commissioner, Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 23" March, 2017

No. 11-1/85(Lab)ID/2017-Kangra.—It appears to the undersigned that an industrial
dispute exists between Shri Shashi Kumar S/O Shri Desh Raj, R/O Village Amtrar, P.O. Sunehar,
Tehsil and District Kangra, H.P. and (1) The Vice Chancellor, Chaudhery Sarwan Kumar Himachal
Pradesh Krishi Vishav Vidyalya (CSKHPKYV), Palampur, District Kangra, H.P. (2) The Registrar,
Chaudhery Sarwan Kumar Himachal Pradesh Krishi Vishav Vidyalya (CSKHPKYV), Palampur,
District Kangra, H.P. on the issue of regularization of services after completion of continuous
services of 8 years.

As per the report under Section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. Shram(A)4-9/2006-1V-Loose, Dated 15th February, 2014 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
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this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:—

“Whether the action of the employer i.e. (1) The Vice Chancellor, Chaudhery Sarwan
Kumar Himachal Pradesh Krishi Vishav Vidyalya (CSKHPKYV), Palampur, District Kangra,
H.P. (2) Registrar, Chaudhery Sarwan Kumar Himachal Pradesh Krishi Vishav Vidyalya
(CSKHPKYV), Palampur, District Kangra, H.P. not to regularize the services of Shri Shashi
Kumar S/O Shri Desh Raj, R/O Village Amtrar, P.O. Sunehar, Tehsil and District Kangra,
H.P. w.e.f. 01.01.2010 on the post of Lab Field Assistant after completion of continuous
service of 8 years, as per policy of the Himachal Pradesh Government, as alleged by the
workman, is legal & justified? If not, what relief of regularization of services, seniority and
past service benefits above aggrieved workman is entitled as per demand notice dated
21.04.2014 from the above employer?”

By order,
Sd/-

Joint Labour Commissioner, Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the ...... April, 2017

No. 11-23/84(Lab)ID/2017-Una.—It appears to the undersigned that an industrial dispute
exists between Smt. Sita Devi W/O Shri Avtar Singh, R/o. C/O Comrade Jagat Ram, Village and
Post Office Dehlan, Tehsil and District Una, H.P. and the General Manager, M/s Rangar Breweries
Limited, 1 & 130 Industrial Area, Mehatpur, District Una, H.P. on the issue of termination from
services w.e.f. 28.01.2014.

As per the report under Section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. Shram(A)4-9/2006-1V-Loose, Dated 15th February, 2014 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal, Dharamshala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication;

“Whether the termination of services of Smt. Sita Devi W/O Shri Avtar Singh, R/o. C/O
Comrade Jagat Ram, Village and Post Office Dehlan, Tehsil and District Una, H.P. by the
General Manager, M/s Rangar Breweries Limited, 1 & 130 Industrial Area, Mehatpur,
District Una, H.P. w.e.f. 28.01.2014 without complying with the provisions of the Industrial
Disputes Act, 1947, is legal & justified? If not, to what amount of back wages, seniority,
past service benefits and compensation the above ex-worker is entitled to from the above
employer / management?”

By order,
Sd/-

Deputy Labour Commissioner, Himachal Pradesh.
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LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 28" March, 2017

No. 11-2/86(Lab)ID/2017-Bilaspur.—It appears to the undersigned that an industrial
dispute exists between Shri Sunil Kumar S/O Shri Amar Nath, R/O Village Beri, Tehsil Sadar,
District Bilaspur, H.P. and (1) The Executive Engineer, I &P.H. Division, Bilaspur, District
Bilaspur, H.P. (2) M/S SMC SBM Universal (JV), Near Bhud Store, Kandrour, Tehsil Sadar,
District Bilaspur, H.P. on the issue of termination from services during w.e.f. 13.12.2013.

As per the report under Section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub Section 5 of Section 12 of the Act ibid, theundersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. Shram(A)4-9/2006-1V-Loose, Dated 15th February, 2014 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal, Dharamshala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication;

“ Whether demand raised vide demand notice dated-nil-received on 21.07.2015 by Shri
Sunil Kumar S/O Shri Amar Nath, R/O Village Beri, Tehsil Sadar, District Bilaspur, H.P.
regarding reinstatement in service after submission of resignation dated 12.12.2013 before
(1) The Executive Engineer, I &P.H. Division, Bilaspur, District Bilaspur, H.P. (2) M/s
SMC SBM Universal (JV), Near Bhud Store, Kandrour, Tehsil Sadar, District Bilaspur,
H.P. w.ef. 13.12.2013, is legal & justified? If yes, what relief of past service benefits,
seniority, monetary and other consequential service benefits the above mentioned worker is
entitled as per demand notice? If not, what its legal effects?”

By order,
Sd/-

Joint Labour Commissioner, Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the ......... March, 2017

No. 11-2/93(Lab)ID/2017-Baddi.—It appears to the undersigned that an industrial dispute
exists between Shri Yashwant Singh S/O Shri Hukam Chand, and 70 (seventy other) workers R/O
Village Samol, P.O. Balag, Tehsil Sunder Nagar, District Mandi, H.P. versus (1) The Managing
Director, Mondelez India Foods Private Limited, Unit-I (Formerly Cadbury India Limited Unit-I),
Registered Office Unit-2001, 20th Floor, Tower 3, (wing-C), Indiabulls Finance Centre Parel,
Mumbai-400013, India (2) The Factory Manager, Mondelez India Foods Private Limited,
(Formerly Cadbury India Limited), Hadbast No.-199, Village Sandoli, Post Office & Tehsil Baddi,
District Solan, H.P.
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As per the report under Section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. Shram(A)4-9/2006-1V-Loose, Dated 15th February, 2014 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla, constituted under
Section-7 of Act ibid, on the following issue/issues for legal adjudication:—

“Whether the demands raised by Shri Yashwant Singh S/O Shri Hukam Chand, and 70
(seventy other) workers (list enclosed) R/O Village Samol, P.O. Balag, Tehsil Sunder
Nagar, District Mandi, H.P. before (1) The Managing Director, Mondelez India Foods
Private Limited, Unit-I (Formerly Cadbury India Limited Unit-I), Registered Office Unit-
2001, 20 Floor, Tower 3, (wing-C), Indiabulls Finance Centre Parel, Mumbai-400013,
India (ii) The Factory Manager, Mondelez India Foods Private Limited, (Formerly Cadbury
India Limited), Hadbast No.-199, Village Sandoli, Post Office & Tehsil Baddi, District
Solan, H.P. vide demand notice 04.10.2016 (Copy enclosed) regarding verbal termination of
services, without complying with the provisions of the Industrial Disputes Act, 1947,
whereas persons junior have been engaged/retained, without following the principal of ‘Last
Come First Go’, is legal and justified? If not, what amount of back wages, seniority, past
service benefits and compensation the above aggrieved workman Shri Yashwant Singh S/O
Shri Hukam Chand, and 70 (seventy other) workers (list enclosed) are entitled to from the
above employers, as per demand notice 04.10.2016?”

By order,
Sd/-
Joint Labour Commissioner, Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 27" February, 2017

No.: 11-6/85(Lab) ID/2017/Shimla.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Jagdish Sharma S/O Sh. Sita Ram, R.O
Village- Tranh, Tehsil Chopal, Distt. Shimla, H.P. and i) The Director, Himurja, Kasumpti Shimla
9 ii) The Project Officer, Himurja, Kasumpti Shimla-9.

Whereas, the Labour Officer-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
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an industrial dispute between the above parties which requires legal adjudication. Therefore, in
view of the above facts and circumstances, the undersigned while exercising the powers vested by
the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 7-9/201, dated- 17.01.2017 and as
per power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of
1947), formed an opinion to refer this dispute to the Labour Court/Industrial Tribunal Shimla,
constituted under Section-7 of Act ibid, for legal adjudication on the following issue/issues:—

“Whether alleged termination of services of Sh. Jagdish Sharma S/O Sh. Sita Ram, R.O
Village- Tranh, Tehsil Chopal, Distt. Shimla, (H.P.) w.e.f. 22.7.2010 on account of alleged
employment as watchman on the pretext that his land has been taken on rent by 2nd party is
legal and justified? If not, what relief including reinstatement, amount of back wages,
seniority, past service benefits and compensation the above applicant is entitled to from the
above employer?”

By order,
Sd/-

AdditionalLabour Commissioner, Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 27" February, 2017

No.: 11-6/85(Lab) ID/2017/Shimla.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Jitender Kumar S/O Sh. Jogeshwar Dutt, R/O
Ridge Wood Palace, Near Micro Wave Station, Ghora Kothi, Jakhu, Shimla-2 and i) The Chief
Engineer Commercial, HPSEB Ltd. Shimla-4, Kumar House, Shimla-171004. i1) Sh. Vijay Sharma,
M/s SGI Enterprises, Kumar Bhawan Shanti Vihar ( below Cemetery) Road, Sanjauli, Shimla
171006.

Whereas, the Labour Officer-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 7-9/201,
dated- 17.01.2017 and as per power vested under Sub Section-1 of Section 10 of The Industrial
Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Labour
Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal adjudication on
the following issue/issues:—

“Whether termination of services of Sh. Jitender Kumar S/O Sh. Jogeshwar Dutt, R/O
Ridge Wood Palace, Near Micro Wave Station, Ghora Kothi, Jakhu, Shimla-2 w.e.f.
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07.8.2015 by the Employer/ Chief Engineer Commercial, HPSEB Ltd. Shimla-4, Kumar
House, Shimla-171004, employed on outsource basis through Sh. Vijay Sharma, M/s SGI
Enterprises, Kumar Bhawan Shanti Vihar (below Cemetery) Road, Sanjauli, Shimla-171006
without complying with the provisions of the Industrial Disputes Act, 1947 is legal and
justified? If not, what relief including reinstatement, amount of back wages, seniority, past
service benefits and compensation the above ex-worker is entitled to from the above
employer?”’

By order,
Sd/-
Additional Labour Commissioner, Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 22" February, 2017

No.: 11-6/85(Lab) ID/2017/Shimla.—It appears to the undersigned that an industrial
dispute about the following issue exist between 1) The President & General Secretary, Van Vibhag
Karamchari Sangh Chopal Van Mandal, Distt. Shimla, H.P. ii) Sh. Mast Ram S/O Sh. Kali Ram,
R/O Village- Jhoker, Tehsil Kupvi, Distt. Shimla, H.P.

And The Divisional Forest Officer, Chopal, Distt. Shimla, H.P. Whereas, the Labour
Officer-cum-Conciliation Officer, has incorporated in the report that during the course of
conciliation proceedings for the purpose of bringing about a legal and amicable settlement, all
matters affecting the settlement were investigated and has made all efforts for the purpose of
inducing the parties to come to legal, fair and amicable settlement of the said dispute. However, no
such settlement could be arrived at in between the parties to the industrial dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 7-9/201,
dated- 17.01.2017 and as per power vested under Sub Section-1 of Section 10 of The Industrial
Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Labour
Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal adjudication on
the following issue/issues:—

“Whether demand of President & General Secretary, Van Vibhag Karamchari Sangh
Chopal Van Mandal, Distt. Shimla, H.P. vide demand notice/ letter dated-14.1.2015 &
21.4.2015 (Copies-Enclosed) raised before and to be full filled by the Divisional Forest
Officer, Chopal, Distt. Shimla, H.P. to consider / accord seniority to Sh. Sh. Mast Ram S/O
Sh. Kali Ram (posted at Forest Rest House Manalag), R/O Village- Jhoker, Tehsil Kupvi,
Distt. Shimla, (H.P. ) w.e.f. November 1993 instead of the year, 1998, is legal and justified?
If yes, what relief of service benefits the aggrieved workman is entitled to from the above
employer?”’

By order,
Sd/-
Additional Labour Commissioner, Himachal Pradesh.
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LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 21* February, 2017

No.: 11-2/93(Lab) ID/2017/Baddi.—It appears to the undersigned that an industrial dispute
about the following issue exist between the President & General Secretary, M/S Landis + Gyr. Ltd.
Workers Union, C/O Sh. Vishal Singh, M/S Landis + Gyr. Ltd.Village & Post Office Thana, Tehsil
Nalagarh, Distt. Solan, H.P. Vs. The Factory Manager, M/S Landis + Gyr. Ltd., Village & Post
Office Thana, Tehsil Nalagarh, Distt. Solan, H.P.

Whereas, the Labour Officer-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute. Whereas, undersigned while exercising the power vested as provided under sub section 5
of Section 12 of the Act ibid carefully examined the report and come to the conclusion that there
exist an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 7-9/201,
dated- 17.01.2017 and as per power vested under Sub Section-1 of Section 10 of The Industrial
Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Labour
Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal adjudication on
the following issue/issues:—

“ Whether demands raised by the President & General Secretary, M/S Landis + Gyr. Ltd.
Workers Union, C/O Sh. Vishal Singh, M/S Landis + Gyr. Ltd.Village & Post Office
Thana, Tehsil Nalagarh, Distt. Solan, H.P. vide demand-notice dated-nil (received on
27.1.2016, Copy-Enclosed) for its fulfilling before the Employer/ Plant Head, M/S Landis +
Gyr. Ltd.Village & Post Office Thana, Tehsil Nalagarh, Distt. Solan, H.P., are legal and
justified? If yes, what relief, other monetary and other service benefits the concerned
aggrieved workmen are entitled to from the above employer?

By order,
Sd/-

Additional Labour Commissioner, Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001 20th February, 2017
No.: 11-6/85(Lab) ID/2017/Shimla/STP.—It appears to the undersigned that an industrial
dispute about the following issue exist between The President (Sh. Radhey Shyam) & General

Secretary ( Sh. Mohan Singh) , STP Contract Workers Union Shimla, 9 Bawa Building, The Mall
Shimla-3 and i) The Engineer-in-Chief, I & PH Department, U.S. Club, Shimla-I, ii) The Executive
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Engineer, IPH Department, Division No.-II, Shimla-4 II) Sh. Akshay Dogar, Contractor, C/O
Executive Engineer, IPH Department, Division No.-II, Shimla-4.

Whereas, the Labour Inspector-cum-Conciliation Officer, has incorporated in the report that during
the course of conciliation proceedings for the purpose of bringing about a legal and amicable
settlement, all matters affecting the settlement were investigated and has made all efforts for the
purpose of inducing the parties to come to legal, fair and amicable settlement of the said dispute.
However, no such settlement could be arrived at in between the parties to the industrial dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 7-9/201,
dated- 17.01.2017 and as per power vested under Sub Section-1 of Section 10 of The Industrial
Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Labour
Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal adjudication on
the following issue/issues:—

“Whether demands raised by the President (Sh. Radhey Shyam) & General Secretary ( Sh.
Mohan Singh), STP Contract Workers Union Shimla, 9 Bawa Building, The Mall Shimla-3
vide demand notice dated- 01.2.2016 (Copy-Enclosed) for its fulfilling before the 1) The
Employer/ Engineer-in-Chief, I & PH Department, U.S. Club, Shimla-I & ii) Sh. Akshay
Dogar, Contractor, C/O Executive Engineer, [IPH Department, Division No.-II, Shimla-4,
are legal and justified? If yes, what relief of service benefits the aggrieved workmen are
entitled to from the above employers?

By order,
Sd/-
Additional Labour Commissioner, Himachal Pradesh.

[Authoritative English text of this Department Notification No. EXN-F(10)- 20/2016-Vol.I Loose
dated 29/11/2017 as required under clause (3) of article 348 of the Constitution of India].

EXCISE AND TAXATION DEPARTMENT
CORRIGENDUM
Shimla-2, the 29" November, 2017

No.EXN-F(10)-20/2016-Vol.I-Loose.—In this Department Notification No0.55/2017-State
Tax published in Rajpatra, Himachal Pradesh on 15th November, 2017 vide number EXN-F(10)-
20/2016-Vol.I dated 15th November, 2017 please read the words "Himachal Pradesh Goods and
Services Tax (Twelfth Amendment) Rules, 2017" as "Himachal Pradesh Goods and Services Tax
(Tenth Amendment) Rules, 2017"

By order,
Sd/-
Additional Chief Secretary (E&T).
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[Authoritative English text of this Department Notification No. EXN-F(10)-41/2017 dated
29/11/2017 as required under clause (3) of article 348 of the Constitution of Indial.

EXCISE AND TAXATION DEPARTMENT
NOTIFICATION No. 51/2017 — State Tax
Shimla-171002, the 29% November, 2017

No.EXN-F(10)-41/2017.—In exercise of the powers conferred by section 164 of the
Himachal Pradesh Goods and Services Tax Act, 2017 (10 of 2017), the Governor of Himachal
Pradesh is pleased to make the following rules further to amend the Himachal Pradesh Goods and
Services Tax Rules, 2017, namely:—

(1) These rules may be called the Himachal Pradesh Goods and Services Tax ( Thirteenth
Amendment) Rules, 2017.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Inthe Himachal Pradesh Goods and Services Tax Rules, 2017, —

(i) in rule 24, in sub-rule (4), for the words, figures and letters “on or before 31% October,
2017, the words, figures and letters “on or before 31st December, 2017 shall be
substituted;

(if) inrule 45, in sub-rule (3), after the words “succeeding the said quarter”, the words “or
within such further period as may be extended by the Commissioner by a notification
in this behalf:

Provided that any extension of the time limit notified by the Commissioner of Central tax
shall be deemed to be notified by the Commissioner shall be inserted;

(iii) in rule 96, in sub-rule (2), the following provisos shall be inserted, namely:—

“Provided that where the date for furnishing the details of outward supplies in FORM
GSTR-1 for a tax period has been extended in exercise of the powers conferred under
section 37 of the Act, the supplier shall furnish the information relating to exports as
specified in Table 6A of FORM GSTR-1 after the return in FORM GSTR-3B has been
furnished and the same shall be transmitted electronically by the common portal to the
system designated by the Customs:

Provided further that the information in Table 6A furnished under the first proviso shall be
auto-drafted in FORM GSTR-1 for the said tax period.”;

(iv) in rule 96A, in sub-rule (2), the following provisos shall be inserted, namely:—

“Provided that where the date for furnishing the details of outward supplies in FORM
GSTR-1 for a tax period has been extended in exercise of the powers conferred under
section 37 of the Act, the supplier shall furnish the information relating to exports as
specified in Table 6A of FORM GSTR-1 after the return in FORM GSTR-3B has been
furnished and the same shall be transmitted electronically by the common portal to the
system designated by the Customs:
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Provided further that the information in Table 6A furnished under the first proviso shall be
auto-drafted in FORM GSTR-1 for the said tax period.”

By order,
Sd/-
Addl. Chief Secretary (E&T).

In the Court of Sh. Arindam Chaudhary I.A.S, Marriage Officer-cum-Sub Divisional
Magistrate, Hamirpur

In the matter of :

1. Kanishak Patial aged 28 years s/o Shri Jajit Singh, r/o Village Bumana, P.O. Tal,
Tehsil & District Hamirpur (HP).

2. Smriti Chauhan aged 28 years d/o Shri Baldev Singh Chauhan, r/o House No. 188, JE
Shashtri Colony Ghumarwin, District Bilaspur (HP) .. Applicants.

Versus
General Public " Respondent
Subject.—Notice of the Intended Marriage.

Kanishak Patial and Smriti Chauhan have filed an application u/s 16 of Special Marriage
Act, 1954 alongwith affidavits in the court of undersigned in which they stated that they have
solemnize their marriage on 11-08-2014.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage can file the objection personally or in writing before this
court on or before 15-12-2017. The objection received after 15-12-2017 will not be entertained and
marriage will be registered accordingly.

Issued today on 14-11-2017 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cam-Sub Divisional Magistrate,
Hamirpur, District Hamirpur.

In the Court of Sh. Arindam Chaudhary I.A.S, Marriage Officer-cum-Sub Divisional
Magistrate, Hamirpur H. P.

In the matter of :

Emran Khan aged 23 years s/o Shri Sameer Khan, r/o Village Khala, P.O., Tehsil & District
Hamirpur (HP)

AND
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Monika Kumari aged 21 years d/o Shri Rajender Kumar, r/o Village Jangli, P.O. Maharal,
Tehsil Barsar, District Hamirpur .. Applicants.

Versus
General Public
Subject.—Notice under Special Marriage Act, 1954.

Emran Khan and Monika Kumari have filed an application u/s 16 of Special Marriage Act,
1954 alongwith affidavit and other supported documents in the court of undersigned in which they
stated that they solemnized marriage on 23-09-2017.

Therefore, the general public is hereby informed through this notice that any person who
has any objection for this marriage can file the objection personally or in writing before this court
on or before 16-12-2017. The objection received after 16-12-2017 will not be entertained and
marriage will be registered accordingly.

Issued today on 14-11-2017 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cam-Sub Divisional Magistrate,
Hamirpur, District Hamirpur (H.P.).

In the Court of Sh. Arindam Chaudhary I.A.S, Marriage Officer-cum-Sub Divisional
Magistrate, Hamirpur (H. P.)

In the matter of :

Sunny Kumar aged 26 years s/o Shri Onkar Chand, r/o Village Liunger, P.O. Patnaun,
Tehsil Bamsan, District Hamirpur (HP)

AND
Sunita Rana aged 24 years d/o Shri Ram Chander, r/o RZ-99, Indra Park,near Pali Factory,
Uttam Nagar, West Delhi .. Applicants.
Versus
General Public

Subject:—Notice of the Intended Marriage.

Sunny Kumar and Sunita Rana have filed an application under Special Marriage Act, 1954.
alongwith affidavit and other documents in the court of undersigned in which they stated that they
intend to solemnize marriage within three calendar months.

Therefore, the general public is hereby informed through this notice that any person who
has any objection for this marriage can file the objection personally or in writing before this court
on or before 30-12-2017. The objection received after 30-12-2017 will not be entertained and
marriage will be registered accordingly.
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Issued today on 14-11-2017 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cum-Sub Divisional Magistrate,
Hamirpur, District Hamirpur (H.P.)

In the Court of Sh. Arindam Chaudhary I.A.S, Marriage Officer-cum-Sub Divisional
Magistrate, Hamirpur (H.P.)

In the matter of :

Bhola Ram aged 39 years s/o Shri Jagdish Chand, r/o Village Dulehra, P.O., Tehsil &
District Hamirpur (HP)

AND

Bhawvna Devi aged 31 years d/o Shri Ganesh Dutt, /0 Village Kotlu, P.O. Galma, Tehsil &
District Mandi (H.P.) .. Applicants.

Versus
General Public
Subject:—Notice of the Intended Marriage.

Bhola Ram and Bhawvna Devi have filed an application under Special Marriage Act, 1954.
alongwith affidavit and other documents in the court of undersigned in which they stated that they
intend to solemnize marriage within three calendar months.

Therefore, the general public is hereby informed through this notice that any person who
has any objection for this marriage can file the objection personally or in writing before this court
on or before 16-12-2017. The objection received after 16-12-2017 will not be entertained and
marriage will be registered accordingly.

Issued today on 14-11-2017 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cam-Sub Divisional Magistrate,
Hamirpur, District Hamirpur, H.P.

In the Court of Sh. Arindam Chaudhary I.A.S, Marriage Officer-cum-Sub Divisional
Magistrate, Hamirpur, H.P.

In the matter of :

Vatan Kumar aged 28 years s/o Shri Rikhi Ram, r/o Village Gajoh, P.O. Ropa, Tehsil &
District Hamirpur.

AND
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Sahana Khatun aged 24 years d/o Shri Sarafat Moll, 1/o Village Faridpur, P.O. Rampara,
P.S. Rajinagar, Tehsil & District Murshidabad, W.B. " Applicants

Versus

General Public
Subject:—Notice under Special Marriage Act, 1954.

Vatan Kumar and Sahana Khatun have filed an application under Special Marriage Act,
1954. alongwith affidavit and other documents in the court of undersigned in which they stated that
they have solemnize marriage on 22-05-2017.

Therefore, the general public is hereby informed through this notice that any person who
has any objection for this marriage can file the objection personally or in writing before this court
on or before 16-12-2017. The objection received after 16-12-2017 will not be entertained and
marriage will be registered accordingly.

Issued today on 14-11-2017 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cam-Sub Divisional Magistrate,
Hamirpur, District Hamirpur, H.P.

In the Court of Sh. Arindam Chaudhary I.A.S, Sub Divisional Magistrate, Hamirpur, H.P.
In the matter of :

Sh. Roop Lal Bhardwaj s/o Shri Sarb Dayal, Village Bhambloh, P.O. Uhal, Tehsil &
District Hamirpur, H.P. - Applicant.

Versus

General Public

Subject.—Correction of name, father name and date of birth entered in Pan Card.

Sh. Roop Lal Bhardwaj s/o Sh. Sarb Dayal, Village Bhambloh, P.O. Uhal, Tehsil & Distt.
Hamirpur, H.P. have filed an application in the court of undersigned in which they stated that he is
in possession of PAN Card in which applicant name, father name date of birth is wrongly been
entered inadvertently. The applicant intend to apply for the necessary correction as per the Adhar
Card, Voter Card and necessary correction need to be printed in the H.P. Gazette as per the
instruction of the UTITSL Income Tax Authorities.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this correction can file the objection personally or in writing before this
court on or before 15-12-2017. The objection received after 15-12-2017 will not be entertained and
order will be announced accordingly for correction of applicant particulars.

Issued today on 14-11-2017 under my hand and seal of the court.
Seal. Sd/-

Sub Divisional Magistrate,
Hamirpur, District Hamirpur, H.P.
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In the Court of Sh. Vijay Kumar Dhiman, H.A.S. Marriage Officer-cum-Sub Divisional
Magistrate, Sujanpur, Distt. Hamirpur, H.P. 176110

In the matter of :

1. Vipan Kumar aged 28 years s/o Kamal Devi, r/o Village & P.O. Chabutra, Tehsil
Sujanpur, District Hamirpur, H.P.

2. Rajni aged 19 years d/o Shri Bhadar Singh, r/o Village Pimal, P.O. Trilokinath, Tehsil
Udaipur, District Lahul & Spiti, H.P. "~ Applicant.

Versus
General Public
Subject:—Notice of the Intended Marriage.

Vipan Kumar aged 28 years s/o Kamal Devi, r/o Village & P.O. Chabutra, Tehsil Sujanpur,
District Hamirpur, H.P. and Rajni aged 19 years d/o Shri Bhadar Singh, r/o Village Pimal, P.O.
Trilokinath, Tehsil Udaipur, District Lahul & Spiti, H.P. have filed an application in the court of
undersigned under section 5 of Special Marriage Act, 1954 in which they stated that they intend to
solemnize their marriage within three months of calendar.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage can file the objection personally or in writing before this
court on or before 29-12-2017. The objection received after 29-12-2017 will not be entertained and
marriage will be registered accordingly.

Issued today on 28-09-2017 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cam-Sub Divisional Magistrate,
Sujanpur, District Hamirpur, H.P.

In the Court of Shri Bhupender Kumar Attri, Sub-Divisional Magistrate, Shimla (R),
District Shimla (H. P.)

Smt. Lata Devi w/o Lt. Sh. Sewa Nand, r/o Village Benthal, P.O. Nehra, Tehsil & District
Shimla, Himachal Pradesh

Versus
General Public * Respondent.

Whereas Smt. Lata Devi w/o Lt. Sh. Sewa Nand, r/o Village Benthal, P.O. Nehra, Tehsil &
District Shimla, Himachal Pradesh has filed an application along with affidavit in the court of
undersigned under Section 13(3) of the Birth & Death Registration Act, 1969 to enter the date of
birth of her son named Mr. Sonu Bansal s/o Smt. Lata devi w/o Lt. Sh. Sewa Nand, r/o Village
Benthal, P.O. Nehra, Tehsil & District Shimla, Himachal Pradesh in the record of Secy., Birth and
Death, Gram Panchayat Baldeyan, Shimla.
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S1. Name of the family member Relation Date of birth
No.
1. Mr. Sonu Bansal Son 27-06-2005

Hence, this proclamation is issued to the general public if they have any objection/claim
regarding entry of the name & date of birth of above named in the record of Gram Panchayat
Nehra, Shimla may file their claims/objections on or before one month of publication of this notice
in Govt. Gazette in this court, failing which necessary orders will be passed.

Issued today 18-09-2017 under my signature and seal of the Court.

Seal. Sd/-
Sub-Divisional Magistrate,
Shimla (R), District Shimla(H.P.)
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In the Court Shri Mukesh Sharma, Executive (Tehsildar), Magistrate
Baddi, District Solan, H. P.

Case No. : 23/2017 Date of Institution : 13-10-2017 Date of Decision/
Fixed for: 17-12-2017

Smt. Soniya Devi w/o Late Shri Jagdish Chand, r/o Village Nikkuwal, Tehsil Baddi,
District Solan, H. P.

Versus
General Public Through Gram Panchayat Manpura, Tehsil Baddi, Distt. Solan, H.P.
Application U/S 13(3) of H.P. Birth and Death Registration Act, 1969.

Smt. Soniya Devi w/o Late Sh. Jagdish Chand, r/o Village Nikkuwal, Tehsil Baddi, Distt.
Solan, H.P. has filed an application under section 13(3) of the Death & Birth Registration Act, 1969
stating therein that his father in law namely Late Sh. Prem Chand was died on 28-08-1995 at
Village Manpura, Tehsil Baddi, District Solan, but his death could not be registered in the records
of Gram Panchayat Manpura, Tehsil Baddi with in stipulated period. He prayed for passing
necessary orders to the Secretary, Gram Panchayat Manpura, Tehsil Baddi, Distt. Solan for entering
the same.

Therefore, by this proclamation the general Public is hereby informed that any person
having any objection regarding registering the Death of Late Sh. Prem Chand s/o Sh. Gangu Ram,
r/o Village Manpura, Tehsil Baddi, Distt. Solan, H.P. may file their objection in this court on or
before 17-12-2017, failing which no objection shall be entertained.

Given under my hand and seal on this 13 ™ day of November, 2017.

Seal. Sd/-
Executive Magistrate (Tehsildar),
Baddi, District Solan, H. P.

In the court of Hira Lal Thakur, Assistant Collector IInd Grade, Darlaghat,
District Solan H.P.
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