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ferae UeY WRaR

Department of Industries
A-Section

NOTIFICATION
Shimla-2, the 28" December, 2017

No. Ind-A(B)1-4/2015.—In pursuance to the Department of Personnel's letter No.
Per(AP.B)B(15)-6/2012, dated 27th December, 2017, the Governor, Himachal Pradesh is pleased to
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terminate the services of following Officers, who had been re-employed in the Department of
Industries after attaining the age of superannuation, with effect from 28th December, 2017 (Fore

Noon):—

1. Sh. Joginder Pal, Sericulture Officer

2. Sh. Rajinder Kumar Tarlogta, Manager

By order,
TARUN KAPOOR,
Addl. Chief Secretary (Industries).

T AT
SH—3TTHTT
3MeT—171002, 28 fow=R, 2017

N

HeEATsS—Q(d) 2—4 /2009—1—ZHAEA YW & ASJUTA, WRA & WAL & 388 309
Eﬁq<q¢muqmwﬁﬂﬁraﬂmaﬂﬁ fedrere uer <l AT RN B WREE |
fRATae Ueel SaT fovrT # aRs dasiial &@W (&frenfir®), @1 (oEta) & ug & fou
S JIRRIEAT ¥ Heltd SUEH "6 & AR Wl iR U=t 9 a41a 8, srerid —

1. < 9 iR IRAL—(1) 39 fFmi &1 Sfera W Reree uer e e, aRs
TBATDT ATBRT (@), af—1 RIorufaa), Wit iR w=fa 99, 2017 2|

(2) ¥ From IoTuE, fRAMEE UQel | USHRM & dRIE 9 9gad s |

2. =9 @R ?m?{i%m——@ ) SifeRgET e - gve-y(dN)2—2 /99 TRIE 14—07—2000
gRT INgfaa fRame uew B—aﬁvﬁﬂmaﬁ%aﬁﬂ%m@aﬁﬁzﬁ),aﬁ—l(ﬂwﬁﬁ),
wdff iR W FRM, 2000 BT vdg gRT R far irar 2

(2) UH R @ B gU 9 SWI FF 2(1) & 1eF 39 geR FRET Ml & &=
F1 T3 Bre MY, a1 a1 FRaE 49 Rl & e At w9 § @ 1€ |wsh s

ST §INT,
(T ),
sifafRaa qreg wfera (SemT) |

SEIEES S

fRare gew, SanT R § IR de-e e (shenfie), ai—1 Roufa) & ug & fow
it 3R w=fa fm

1. Ug & TH—aRS dTHTd! ARBRY (3ienfs)
2. g (Uci) & G —o01 (TH)
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3. TGO —aT—] (]ToT9f3r)

4. qaTE—(1) [AYAT geere) (GeenRa)) @ ferg ¢ §v8 :—=I 15600—39100 STAT I 5400
T |

() w/der gv [AgFd dHard (FHaIRT]) & [o/7 Sy —w ™ 15— H 3T @R &
IR T 21,000 / — Ufcl AR |

5. IO’ UK AT I UG i—— AT
6. SRl Wt @ fo oMy -—18 W 45 IY :

TR WY well fhy S arel Afadal & foly Sl g |, g A1 |fder & R W)
Fgaa @fdaal 9f2d, Ugdl 9 & WRGR &I 9aT 3§ I JwIRRl o ] T8l enfl

W] I8 AR & Al g a1 dfeT & omuR W Fygad fhar T enedi 59 WU A
Fgfa @1 aRRg @I e g B Bl TN B, Al g8 S9! VAl dee g1 Gfder W @l T8
FgfaT & sRor fafed oy Rifdrefiaxor &1 s 780 8hm -

W] I8 AR fF S AP AW H, AT SRl / AggEd S /3 fUsey
Uo3 TRER & AR IT A=Y 1S (3e9l) & 39 7= & -

W] I8 AR A1 b Ga ufedd Adex Tl 9 @ el & sHaial o, S U4
gfeetds Adex T 9o W@ el & RIS 769 & 999 U ufeds daex Al /@i
el # e @ gd WER wHar) o, Wl wdlt @ fog emy A A = & Ramra srgema
DI ST ST ARSNT PHAIRGT DI 3gd & | T Rargd, qenfd dfecde daex FrHl /@
Rl & UV SHaiRg= Bl A T BRI Sl doqeEnd U I/ W Ml gR1 e
foy U I /ey U € 3R 9 ufead daex i /w|rad el @ RS o9 & uwEg O
ot /T freral & Qar # aifeaw wu @ smaferd fabg g € /fbe U 9|

fewor——Atel W<l & oy oy A &1 ToFT 99 a9 & UM e ¥ @ g o
g (TSl) BT MMdeT M A @ forg, genRRerfa, fasnfua fasar war @ a1 fAareererai @t

afrafere fepar T |

7. 9 Wt fry oM 9@ afdw (@) @ fou snfdm =mam dfde iR s
JEA ——(F) 7 FET() ——(i) fHd A ura favafaene | srewderd gofifafd #
L. /. b SR |

ar

P "=ar utd Awafdeme 9 "hfHdd / Hfidd / goldei=ad / soidcidhd / TS
golf~afT § fiE. /e o Surfy |

(i) o Arar ura fvafdemey 9 SewRid HoH< /SreveRld  Soll-aRT  #
[
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T

BT UK B & UL WRBR & L AT fhdl yfiftsd uigde dRIR Fqm= H
grSYLIRTE HAoHT / Teee 13Tl SOl # | ay &7 3144 |

@) grog sEant) —() fEfl Argar ura favafaemey 9 seexERTe / Adb b /
HiHD / SATEITRT / Selde el / UrSae Sol-IRT § TS, /TH.CH dI SIS |

(il) faraa yowr @ wfedl, Afl iR qiferal &1 99 IR ycwr # faemme faftre <emeai
H Fgfd & forg Sugear |

8. WY wdlf fby WM a1l @fad (afema) @ fog fafga ey ok A sEad w=a
i (i) & <2 § AR &F AT 98 —— Tg——N el |

ferE TET——AT] el |

9. URGET A @y, Al BE B — () < 99, e v 9§ A e T SR
ey & forv AR fhar S I 991 we™ witer favy aRRefoal #§ iR aror o1 falkag
T rfAfRad B ey T |

(@) AfdeT & AER R), AP & AR R® FYFT ), feaar & uwar gariae
R 3R AT W BIs qRdwem &1 8l |

10. wdf @ ugfa : W&l A Bl W =/ Qeveiic /R gRT R e
TEfdl ERT N WM a1 U (T5)) A gfeeaar ——ra ufeera el 9dt grn, genRafy, Fafdd
IR TR AT AfdeT B MR R 9ol g |

11. UM/ QPHUSHE /RIFRRYT §RT 9l 31 <20 ¥, 9 S @s) e o=,
Jprsie, RIFRRY 6T S ——dr], 78l |

12. I farfm o=ifa /emdiexu |fafa fGeme &, O S9! |@aqr — (@) 39y
gI=ifa @rafa——aRL e |

(@) fFurflr vrRiiavor FfAf—-R RAR gRT T 99 TR T3 & ST |

13. T A #, 9 oRRufaal & Rumee uewr e Jar smaT 9 wmef B
SITQETT ——or fafd gRr SuférT =1 |

14. A Wil & forg sifvard amem —fat war @1 ue R Ygfad & forw apedt @
RA BT ARTRS BT IR 2 |

15. AT 9l gRT ue R e @ forg =Te el Wl @ Wl | ue R g @
T o9, AR / JAfddad I¥IeToT & IR WX fhar oo, ar afe, JonRerfa, f@ame o
T a1 STRINT AT 37 il JAFABRT / YTRIHROT VAT H_AT A A7 FHIAIA GHeT af 94 # off
g Bl WIET (TS ISR 1) / foiRad e a1 @MagiRe uWiell a1 TRIRG Wil & AR
AEThR / AT URIe] & MR W fhar S Rder wR /urgasha anfe,  JenRerfd,
JITATT /37T il AFABROT / UTEIhRoT gRT SR fham S |
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15— wfdar Fgfad gRT ue W FYfd & fog =m ——s=1 el 9 &0 99 & 81 8¢
W, wfger Frgfeaar A ey v et ok ordl @ sreges @ Sed —

(1) HeaqT —(H) 39 Uil & il Qe favrT, fRemae uswr # aRs da-ia)
INEBR (@IENIe) & AMRET & MR W URW H Udh ¥ & fog o S 51 auigay

SN YR FeTYT ST HDIT:

WR=] WAfdeT Ee H quigay AR W ARIRE /TR0l & oIy ARy [AvRTeder a8
THTOT UF SR BT b AT wRFge afdd @1 ar iR AR 9§ & SR Ao R8T §
3R dae avl IAD! AfdaT B afey Tdied / fawaiRa & Sg |

(@) ug BT BHae U< @ld HdT AN & Hriers H M W fed (S feArae
U3T WRER, RE Ugl BT AA&T & AR W WA & oIy IRGR BT AR UK B & ggarq
LT BT A Al JAMABRUT AT AT UK Aldh HaAT AN & FHeT I |

(M) =g 349 i 9 fafzd urEar odt & IgER fhar S |

(1) <fIsT® SuAfe —faT & R R Fgad aRs da-ial teRT (@ieiie)
Bl T 21,000/ — BT &R A FHGbd FId AfdeTHS Hd (S U 9U8 & A4 S TS U & a_Ia”
BI) UfART dacd @1 STQT | Ife Afder # U 9¥ ¥ 31f¥e @7 qelaN] @1 Sl § Al ggeErdadi
Y (aul) & fory WfagTHe Sudferai § ¥ 630/ — @ IBA (U8 & U—d0S & AdH oF 1 Je—U
F1 A ufierd) 91 gig @& w9 3 Srea d S |

() Fgfad / sgemas aifeR—ue= dfea (S, 2aed uee WRer Fgfad &k
TR WA RY 8T |

(V) =99 ufshar—fdar Fgfa @ gen 4 g R Fgfed @ forn =—e, |eErer /
e TRIEoT & JMER R BT ST A1 IfS, VA1 HRAT 3Maedeh AT FHE FHST Y af Yd
H ol TS Bedl el (@RS IR D)/ faRad Wi a1 AaeiRe wWiel a1 ARING wRieT &
AR WEHR /I & AR R fhar SEn, [eT WR/Uieashd e, g wdl
JAAHROT 37T fEATI UeT S aT MRANT §IRT JqeiRd fhar e |

(V) wfderers Fyfaaal & @99 & forg afifa——-rd Srg 9t s sirfq fearea
U9 Sl HdT MRANT gRT IHI—I8HT WX ST &1 WU |

(V) SRR ——310eff &I 999 & UZanq 89 sl § Hoie SuEE—"T" & IR IR
EAIRT HIAT BT |

(VIDFEE 3R w1t —— (%) 9faaT @ MR W Fgad aRs da-ial siirer) (@ireiies)
B % 21,000/— @ &R ¥ AAfbd Fgd GfdeTed IBA (S U-9v8 & gAqH o TS U B
IR BT URHE e a1 Qe | SfdaT R Fgad Safdd JIRT 9@y ¢ uedrqad) 99 (9ui) &
forg <fdeTord Iudferi # ¥ 630/ — @ &R F (U—dUS BT FAdH ST I U BT a9 gfaerd) @
RPHH DI Iig BT THAR BN TAT By 3T Fedg UGN o b akss /=94 a4 sanfa
& fem g |

(@) wfaer W fFgad @fad @ a1 Qoiaar Rl JMUR W el | afe |
T BT PRI/ JATARYT Sp &I AT STl & Fgfa gare by &+ & forg qriy srft
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(M) wfder W Fge R, Th deivsk ¥ H, Th A9 B Jal R R D 9w Uh
fa & e ade, 79 o & e sEder ok Ui &9 & Iy fadRl &1 §dhar
%ﬁTﬂ/%ﬁTﬁlﬁ'f&cuq‘\rﬁgcmH%mlaﬁﬁ@ﬁﬁaﬁﬁwwﬁﬁ?ﬁvﬁﬂfﬂuﬁ%m
e S A | Aider W Fygad Afgem 1 War & SR, THUTG 8 S Aied W BRI
<30 H, uifddd Rifeor e gR1 SRl fRifda y\o—ux mﬂﬁaﬂﬁq'\fﬁm?ﬁvﬁ—rr
oI TR Srawre (MR Swi @ G B fER R R @ g W gear 2|
fafeear gfagfd sk Tatodiodio anfe & fow s®aR T8 8 /3R | Hfaer wr fgad @
SWIET & AR (5! T UHR BT IS ATHI I Tl B

§L§J 4 S

WR] AUFT SMBHRHAD ATHTe, FAfhear @ iR AT S@HRT (@ FHelex a¥ dd
ferd fam ST & 3R SINHT Fetver ay & Ty SF=id =181 fham Sgem |

@) Fra=e AEeRT & srHed & 9 dxd (SYL)) W Hbamd Uil ¥ w@d: &
Jfaer &1 uataa™ (FHO )ﬁwaﬁmﬁwﬁﬁww%ﬁﬁﬂwwwww
A IFRgRd JJURATT & BTl AfdaT R Fgad @afdd & Fa—=or 9 aeR 8l ar Fafdiexor &
Wﬁﬁﬂwmﬁwwmmﬁaﬁwﬁ Wwﬁaﬁwmww
=1 e @I G wRAr BRI | qUTY dider R Mgad @fdd w9 ruRefd &
3y & foly HISTHS IHH HT THAR ol B

TR Y ABR & Yeferd el & AR fAfdcd AfHR gRT SR dHRT /IR Bl
YO0 U hXAT SN |

(&) wfaer R Mg ueurl e G9dl & U IF R A Y &7 JaTdhlal gol dx
foTaT 8, MasIdhdl & MR WX RIMERY & fo7¢ grF B8R, STl ¥ Uenafad SR uR Udm
BT STUfRTT B

o

@) Tafa el & WeRl /IREIGHd fecar qarl | Ul IRFG JH0—95
melmmﬁmwﬁwﬁmﬁmwgﬁmﬁm&ﬁaﬁw
UG 1 RSIT | UHAl AT 3rgefl 1 fhdT Ut fafed ity / Rl ¥ Sugad]
% foTg g qRIeTor HRarm SIQ |

(®) wfaer R Fgad afdd &1 afe 3o 9S ddal & R H QN R ST STUfera &,
ar 98 S ) W o FIHa gfiRe geet B U & Ja9HE & gAdd W AN 7, AT
I / Qe A< BT haR BT/ BAT |

(A1) Fafia FEaRal @ g9 | I AN war PRl S fd UH0sTR0—TH0STR0, BTl
frw, |EmRer wfis [ 99, gee Frm, Jen R M enfe & Sues, wfder W e
faaal o g § AR TE BN | 9 39 W H gmafdid Sudferdt onfe & foy gdar B |

16. IRE.—IdT H FYfH, RAEA Uqw WRPR gRT FHI—FHI W AJGfaa e /
T S ST /31 fUes vt iR o/ Uadt & JAfdadl & folg |amell # IReATT &I arad
ST fbU 7Y ARl & el BT |

17. fovria 9em—IaT 9§ e 9w B GHI—aHd U g7 GYfed fRETae ueer
forarfi oRler 9, 1997 # Jerfafed fawmia odiem Saoh &= 81fT |

18 PRI &1 & Afdd —181 T WRBR & I8 ¥ 8 b TAT BT 3avhsd ar
THNE 8, 981 98 dRUl &l foRag # sififoRad oxe iR RAmed U ofie a1 [T &
TRMY 9, MY gRI, 349 A & fhsl Suaw (Suaw) &7 foit vt a1 aufaq (aafaaal) @ yat
g7 ggf I 919 RBfreT H qH |
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SLIERC T

INS THD! JRBRI (@enfe) iR e e WReR & 79 |fug (SeE), RAmed uew
WRHR B g9 ¥ ofed &7 5 arelt |fder/ #RR &1 Uy

TR PHEl TAT &) B ARTH A 3 ARG, BT fopar T |

o O

o TeTeR 9 SWRITd U9 UeTHR B o1 & AR YIH UeThR F dRS dd-ildl
AMHRT (BEnfi®) & wu # dfder & MR R =faRad Fewee ok oral ) a1 o= & forg
Teafg &1 & —

1. I8 & U UeTapR IRS dd-id! AR @NENfd) @ B9 #H e U™
B MR B A B Al QT TP, Th ay @l @y B forg fgeiy
UeTHR DI |aT § 11| g8 fafifase wu 9 SfeatfRaa fiar T g iR qFl ueTaRi
ERT ORR U1 71 © & UM gaR &1 fgdy veer & A dfder, smRe o
fad AT DI IHT T qdafd (FH) & SO dT gae Arnes
JILAD 8] BT

R Wfder B SEf H guigay AER W IR /T R wRA B oy ARy
faMmTeer I8 g SR B o |fder W Fged @fdd @ dar iR SR,
SH Y & SR GAdWHd 8T & IR bdd aWl SHH WiAaT Bl e
dTeRd / faeaTiRe @1 SIrg |

2. UUH UYETHR B GfdgTeHd YhH T 21,000 /— UfHTT B |

3. UM UEPHR B Hal qoidqar Rl YR WR BN | Ife e R Fged @ @
BRI /TR SId TR Ul Sl 7 Al Fgfed quEiid (@) Ry S & forg
SR 8 |

4. T R Fga aRs qeda! bR (3efis) gh Folver ay d Th A &
I QR A S U UP (o & AThRASG faawre, & o & Rafdbedr s
3R U & & fARIY gl &I barR BT/ BN | wfdar R g dfgen & &l
ST F=dl ad Ue A U 3T &1 Ui sraerer far S e | fdar W Hgaa
A HHAR Q& WAl & SR, THOID B O Afed WU @R B g H,
g Fafhed el gRT SN YHIO—U3 U &R+ WR Udrel faq 9 s fes
TR aHTe (Shfad g=ai @ e & faR fey 97 & forg ff gher 8rfr| a8
frfeear gfgfd ik gaodiodo snfe & fow g®heRr & 8 /R wfaer w
e @fed & SWiad & A 3 FA UBR &1 By ATHRT AJAR 8l
BT

TR U ATHRAD ATHTE, BT DT R AT BT [H PHoivex ay
TP AT HaT ST AT AR S Polvsr 9y & Ty 3prild 81 fobar e |

5. o= uifer! & rgded & 991 dxicd (SYL)) ¥ Afbad srquiRefd ¥ @ &
<GfaeT BT gAtad™ (FATIE) B ST | QY eMuanfad Ael H, STel R fafde
IR W Afder W fyged afed & fa=or @ aex 8 O W osEf e
FRAAAARYT & el ¥ AR BRd GHA Sfudfoid 8l @l S, fdhw] ugemrl &1
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9 qI9d 99T W e wie B giud wear e | qenfy e W fAgad
R B H IAFURATT B G A & oy AITHS IHH BT HAR T8l BRI -

WRe] SY WAR ¥ FAfeld ol & AR e AfeRI gRT SR
AR/ ARG BT YATOTYS U HRAT BT |

AfdeT & SMER W Mg yearl 5/ d9dl & A WR 9 ay BT dardbrel qol
IR o B, addl & IR R AMIRY =g U B8R /8RN, T8 W yemafis
3T TR 3TUfard & |

AT Il B WRBN /IR T adqril | Ul 3R JH10—93
URId BRAT BRI | ARG AN BT ST H, IRE A8 I AMdH BT THERAT T
B TP, 9 SRR AR W Sugad a1 <11 | U1 Afgelr anedi &1 fohedl wiftraa
fafpear MfEeRT / aarl | Iugaaal @ fofg g=: URIETT HRarT Sl Ay |

Hfaer wR Fgad afdd &1 afe oo 9S deidl S AR H SR R ST JAUfE 8,
ar 98 Sl R W), ol FrIfd ufcRerl usurl @l 9d9 | & gAqH IR AN ®,
AT 9T /< 97T BT 8HaR BN /BN |

HAfder R Frgad aafda (Afddal) o dHarl Grffed 9T WhiH & FI—drd 50 4o
TH0 / Siodlouho |l &R el 81 |

gOd TRITTHY YIH TRIHR AR fgdid weierR o anferl o SuRufd d§ a8 gduem

IfectRad dRRT BT TT—0T SRR B QU 2 |
arfer @ SuRefy # :

(T UETHR B BXER)

(fefra verpR & BwER)
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[Authoritative English text of this Department Notification No. Ind.-A(B)2-4/2009-1 dated: as
required under article 348 (3) of the constitution of India].

INDUSTRIES DEPARTMENT
A-Section

NOTIFICATION
Shimla-171002, the 28th December, 2017

No. Ind.-A(B)2-4/2009-1.—In exercise of the powers conferred by proviso to article 309 of
the Constitution of India, the Governor of Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Senior Technical Officer (Industrial), Class-I (Gazetted) in the Department of
Industries, H.P. as per Annexure-“A” attached to this Notification, namely :—

1. Short title and commencement:—(1) These rules may be called the Himachal
Pradesh, Department of Industries, Senior Technical Officer (Industrial), Class-1 (Gazetted)
Recruitment and Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & savings:—(1) The Himachal Pradesh, Industries Department Senior
Technical Officer (Industrial) Class-1 (Gazetted) Recruitment and Promotion Rules, 2000 notified
vide Notification No.Ind-A(B)2-2/99 dated 14.07.2000 are hereby repealed.

(2) Notwithstanding such repeal any appointment made or any thing done or any action

taken under the rules so repealed under rule 2 (1) supra shall be deemed to have been validly made
or done or taken under these rules.

By order,
TARUN KAPOOR,
Addl. Chief Secretary (Industries).

ANNEXURE-“A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF SENIOR TECHNICAL
OFFICER (INDUSTRIAL) CLASS-1 (GAZETTED) IN THE DEPARTMENT OF
INDUSTRIES, HIMACHAL PRADESH

1. Name of the Post :—Senior Technical Officer (Industrial)

2.  Number of Post(s) :—01 (One)
3. Classification :—Class-I (Gazetted)

4. Scale of Pay : (i) Pay Band for regular incumbent(s) :—= 15600-39100+ I5400 Grade
Pay.
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(1)) Emoluments for contract employee(s).— T 21,000/- P.M. as per details given in
Column No. 15-A.

5.  Whether "Selection' post or ""Non-Selection' post :—Selection
6. Age for direct Recruitment :—Between 18 to 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc or on contract basis had become
over-age on the date he/she was appointed as such he/she shall not be eligible for any relaxation in
the prescribed age-limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector Corporation/
Autonomous Bodies at the time of initial constitution of such Corporation/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who are/were subsequently appointed by such Corporations/Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporations/Autonomous Bodies.

Note:—Age limit for direct recruitment will be reckoned on the first day of the year in

which the Post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges, as the case may be.

7.  Minimum Educational and other qualifications required for direct recruit(s) :(—(a)
ESSENTIAL QUALIFICATIONS:—(1) B.E./B.Tech. Degree in Industrial Engineering from a
recognised University.

OR

B.E./B.Tech. Degree in Mechanical/Chemical/Electronics/Electrical/Production
Engineering from a recognised University.

(i1)) Diploma in Industrial Management/Industrial Engineering from a recognised
University.

OR

Post qualification 03 years professional experience in Industrial Management/Industrial
Engineering under Government or in a private business concern of repute.

(b) DESIRABLE QUALIFICATION:-—(i) M.E./M.Tech. Degree in Industrial/Mechanical/
Chemical/ Electronics/Electrical/ Production Engineering from a recognised University.
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(i1)) Knowledge of customs, manners and dialects of Himachal Pradesh and suitability for
appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and Educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s) :—(i) Age :—Not applicable.

(i1) Educational Qualification:—Not applicable.

9. Period of probation, if any.—(a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in the case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled in by various methods :—100%
by direct recruitment on regular basis or by recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion/secondment/transfer, grade(s) from which
promotion/secondment/transfer is to be made:—Not applicable.

12. If a Departmental Promotion/confirmation Committee exists, what is its
composition:—(a) Departmental Promotion Committee:—Not applicable.

(b) Departmental Confirmation Committee:—"As may be constituted by the Government
from time to time."

13. Circumstances under which the Himachal Pradesh Public Service Commission
(HPPSC) is to be consulted in making recruitment:—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment:—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of interview/
personality test, if the Himachal Pradesh Public Service Commission or other recruiting agency/
authority as the case may be, so consider necessary or expedient on the basis of interview/
personality test preceded by a screening test (objective type)/written test or practical test or physical
test, the standard/syllabus, etc. of which, will be determined by the Commission/other recruiting
agency/authority as the case may be.

15-A Selection for appointment to the post by contract appointment.—Notwith-
standing anything contained in these Rules, contract appointment to the post will be made subject
to the terms and conditions given below:—

(I) CONCEPT:—(a) Under this policy the Senior Technical Oficer (Industrial) in the
Department of Industries, H.P. will be engaged on contract basis initially for one year; which may
be extendable on year to year basis:

Provided that for further extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then the period of contract is to be renewed/extended.
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(b) POST FALLS WITHIN THE PREVIEW OF HPPSC:—The Principal Secretary
(Industries) to the Government of Himachal Pradesh, after obtaining the approval of the
Government for filling up the vacant post(s) on contract basis will place the requisition with the
concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(I) CONTRACTUAL EMOLUMENTS:—The Senior Technical Oficer (Industrial)
appointed on contract basis will be paid consolidated fixed amount @ ¥ 21,000/- P.M (which shall
be equal to minimum of the pay band + grade pay). An amount of ¥ 630/- (3% of the minimum of
pay band plus grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed if contract is extended beyond one year.

(II1) APPOINTING/DISCIPLINARY  AUTHORITY:—The  Principal = Secretary
(Industries) to the Government of Himachal Pradesh will be the appointing & disciplinary
authority.

(IV) SELECTION PROCESS:—Selection for appointment to the post in the case of
contract appointment will bemade on the basis of interview/personality test, or if considered
necessary or expedient on the basis of interview/personality test preceded by a screening test
(objective type)/written test or practical test or physical test, the standard/syllabus, etc. of which,
will be determined by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:—
As may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Public Service
Commission from time to time.

(VD) AGREEMENT:—After selection of a candidate, he/she shall sign an agreement as per
Annexure-“B” appended to these Rules.

(VIDTERMS AND CONDITIONS:—(a) The contractual appointee will be paid
consolidated fixed contractual amount @ I 21,000/- Per Month (which shall be equal to minimum
of the pay band + grade pay). The contract appointee will be entitled for increase in contractual
amount ¥ 630/- (3% of minimum of the pay band plus grade pay of the post) for further extended
years and no other allied benefits such as senior/selection scales ezc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) The contract appointee will be entitled for one day’s casual leave after putting in one
month's service, 10 days' medical leave and 5 days' special leave in a calander year. A female
contract appointee with less than two surviving children may be granted maternity leave for 135
days. A female contract appointee shall also be entitled for maternity leave not exceeding 45 days
(irrespective of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized Government
Medical Officer. He/she shall not be entitled for medical reimbursement and LTC efc. No leave of
any other kind except above is admissible to the contract appointee:
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Provided that the un-availed Casual Leave, Medical Leave and Special Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for unauthorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis, who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidates pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate shall be re-examined for
fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter part official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules efc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments efc. as detailed in this column.

16. Reservation:—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/ Scheduled Tribes/Other Backward Classes /Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination:—Every member of the service shall pass a
Departmental Examination as prescribed in the Himachal Pradesh Departmental Examination
Rules, 1997, as amended from time to time.

18. Powers to Relax:—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post(s).

ANNEXURE-B

Form of Contract/Agreement to be executed between the Senior Technical Oficer (Industrial)
and the Government of Himachal Pradesh through the Secretary (Industries) to the
Government of Himachal Pradesh

This agreement is made on this day of in the
year Between Sh./Smt. s/o/d/o
Shri 1/0 Contract

appointee (hereinafter called the FIRST PARTY), AND The Governor of Himachal Pradesh
through the Secretary (Industries) to the Government of Himachal Pradesh (here-in-after referred to
as the SECOND PARY).
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Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as Senior Technical Oficer (Industrial) on contract basis on the
following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Senior Technical Officer (Industrial) for a period of one year commencing on day of

and ending on the day of . It is specifically
mentioned and agreed upon by both the parties that the contract of
the FIRST PARTY with SECOND PARTY shall ipso-facto stand
terminated on the last working day i.e. on and information notice

shall not be necessary:

Provided that for further extention/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be ¥ 21,000/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

4. Contractual Senior Technical Oficer (Chemical) will be entitled for one day’s casual
leave after putting one month service,10 days' medical leave and 5 days' special leave
in a calander year. A female contract apointee with less than two surviving childern
may be granted maternity leave for 135 days. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days (irrespective of the number of
surviving children) during the entire service, in case of miscarriage including abortion,
on production of medical certificate issued by the authorized Government Medical
Officer. He/she shall not be entitled for medical re-imbursement and LTC etc. No
leave of any other kind except above is admissible to the contract appointee:

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next
calendar year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the cerfificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.
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7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practioner. In case of women candidates pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official
at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESSES:

(Name and full Address)

(Signature of the FIRST PARTY)

IN THE PRESENCE OF WITNESS:

(Name and full Address)

(Signature of the SECOND PARTY)
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