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[Authoritative English Text of this Department Notification No. Fish- A (3)-1/2016, dated as
required under Clause (3) of article 348 of the Constitution of India].

FISHERIES DEPARTMENT
NOTIFICATION
Shimla-2, the 27" December, 2017

No. Fish-A (3)-1/ 2016.—In exercise of the powers conferred by proviso to article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Farm Assistant, Class-III (Non-Gazetted) in the Department of Fisheries, Himachal
Pradesh, as per Annexure-“A” attached to this notification, namely :(—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Department of Fisheries, Farm Assistant, Class-III (Non-Gazetted) Recruitment and
Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra/e-Gazette
of Himachal Pradesh.

2. Repeal & savings.—(1) The Himachal Pradesh, Department of Fisheries, Farm
Assistant, Class-III (Non-Gazetted) Recruitment and Promotion Rules, 2009 notified vide this
Department Notification No. Fish-A (3)-15/2001, dated 23/12/2009 are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under rule 2(1) supra shall be deemed to have been validily made,
done or taken under these rules.

By order,

Sd/-
Additional Chief Secretary (Fisheries).

ANNEXURE-A
RECRUITMENT AND PROMOTION RULES FOR THE POST OF FARM

ASSISTANT, CLASS-III (NON-GAZETTED) IN THE DEPARTMENT OF FISHERIES,
HIMACHAL PRADESH.

1. Name of Post.—Farm Assistant
2.  Number of Post(s).—15 (FIFTEEN)
3. Classification.—Class-III (Non- Gazetted)

4. Scale of Pay.—(I) Pay band for regular incumbents(s): ¥ 5910-20200 + 1900 Grade
Pay.

(I) Emoluments for Contract Employee(s).—Rs. 7810/- as per details given in Col. No.
15-A.
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5.  Whether “Selection post or “Non-Selection” post.—Non-Selection
6. Age for direct recruitment.—Between 18 to 45 years

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the government including those who have been appointed on adhoc or on
contract basis :

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date when he was appointed as such, he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her adhoc or contract appointment :

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and Other categories of person to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government :

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be government servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitutions of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who were/are subsequently appointed by such Corporations/Autonomous
Bodies who are/were finally absorbed in the service of such CorporationsAutonomous Bodies after
initial constitution of the Public Sector Corporations/Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchange or as the case may be.

7. Minimum Educational and other qualifications required for direct recruit(s).—(a)
ESSENTIAL QUALIFICATION(S):—10+2 from a recognized Board of School Education.

(b) DESIRABLE QUALIFICATION(S):—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8.  Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promote(s).—Age : Not applicable

Educational Qualification(s).—As prescribed against Column No. 11 below.

9. Period of probation, if any.—Direct Recruitment/Promotion: (a) Two years subject
to such further extension for a period not exceeding one year as may be ordered by the competent
authority in special circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled in by various methods:—100%
by promotion, failing which by direct recruitment on regular basis or by recruitment on contract
basis, as the case may be.
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11. In case of recruitment by promotion/secondment/transfer, grade(s) from which
promotion/secondment/transfer is to be made.—By promotion from amongst the Field
Assistants who are Matriculate and also possess ten years' regular service or regular combined with
continuous adhoc service rendered, if any, in the grade.

(I) Provided that for the purpose of promotion every employee shall have to serve atleast
one term in the Tribal/Difficult/Hard areas and remote/rural areas subject to adequate number of
posts(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except posting/transfer in
remote/rural area. However, this condition of five years shall not be applicable in cases of
promotion:

Provided further that Officers/Officials who have not served atleast one tenure in
Tribal/Difficult/Hard areas and remote/rural areas shall be transferred to such area strictly in
accordance with his/her seniority in the respective cadre.

Explanation-I: For the purpose of proviso (I) supra the “term” in Tribal/Difficult/Hard
areas/remote/ rural areas shall mean normally three years or less period of posting in such areas

keeping in view the administrative exigencies/convenience.

Explanation-II: For the purpose of proviso (I) supra the Tribal/Difficult Areas shall be as

under:—

1. District Lahaul & Spiti.

2. Pangi and Bharmour Sub Division of Chamba District.

3.  Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu District.

6. Bara Bhangal Areas of Baijnath Sub Division of Kangra District.

7. District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gad-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali Chowki Sub Tehsil Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Bawara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

Explanation-11I:— For the purpose of proviso (I) supra the Remote/Rural Areas shall be as

under :—

(1) All stations beyong the radious of 20 Kms. from Sub Division/Tehsil headquarter.

(i1) All stations beyond the radious of 15 Kms. from State Headquarter and District head
quarters where bus service is not foot journey is more than 3 (three) Kms.

(iii) Home town or area adjoining to area of home town within the radiuos of 20 Kms. of
the employee regardless of its category.
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(IT) In all cases of promotion, the continuous adhoc services rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules;

(i) Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on adhoc basis
followed by regular service/appointment) in the feeder post in view of the provision
referred to above, all persons senior to him in the respective category post/cadre shall
be deemed to be eligible for consideration and placed above the junior person in the
field of consideration;

Provided that all incumbents to be considered for promotion shall possess the
minimum qualifying service of atleast three years or that prescribed in the R&P rules
for the post, whichever is less;

Provided further that where a person becomes ineligible to be considered for
promotion on account of the requirements of the preceding proviso, the person(s)
junior to him shall also be deemed to be ineligible for consideration for such
promotion.

Explanation:—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible person happened to be Ex-
Servicemen recruited under the provisions of Rule-3 of The Demobilized Armed
Forces Personnel (Reservations of vacancies in Himachal State Non-Technical
services) Rules, 1972 and having been given the benefit of seniority thereunder or
recruited under the provision of Rule-3 of the Ex-servicemen (Reservations of
vacancies in Himachal Pradesh Technical Services) Rules 1985 and having been given
the benefit of seniority thereunder.

(i1) Similarly, in all cases of confirmation continuous adhoc service rendered in the feeder
post, if any, prior to the regular appointment against such posts shall be taken into
account towards the length of service, if the adhoc appointment/promotion had been
made after proper selection and in accordance with the provisions of R&P Rules ;

Provided that inter-se-seniority as a result of confirmation after taking into account,
adhoc service rendered as referred to above shall remain unchanged.

12. If a Departmental/Confirmation Promotion Committee exists, what is its
composition.—As may be constituted by the Government from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(HPPSC) is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment:.—A candidate for appointment to
any service or post must be "a Citizen of India".

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these rules, or
if the Himachal Pradesh Service Commission or other recruiting agency/authority, as the case may
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be, so considers necessary or expedient on the basis of merit of written examination followed by
evaluation as specified in Appendix-I appended to these Rules, preceded by a screening test
(objective type) or practical test or skill test or physical test, the standard/syllabus, etc. of which,
will be determined by the Himachal Pradesh Public Service Commission/other recruiting agency/
authority, as the case may be.

15-A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these Rules, contract appointments to the post will be made subject to the
terms and conditions given below:—

(I) CONCEPT :

(a) Under this policy, the Farm Assistant in Department of Fisheries, H.P. will be engaged
on contract basis initially for one year, which may be extendable on year to year basis :

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that service and conduct of the contract
appointee is satisfactory during the year and only than his/ her period of contract is to
be renewal/extended.

(b) POSTS FALLS WITHIN THE PURVIEW OF HPSSC :

The Director, Fisheries, Himachal Pradeh after obtaining the approval of the
Government to fill up the vacant post(s) on contract basis will place the requisition
with the concerned recruiting agency i.e. H.P. Staff Selection Commission, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions as prescribed
in these Rules.

(II) CONTRACTUAL EMOLUMENTS :

The Farm Assistant on contract basis will be paid consolidated fixed contractual amount @
Rs. 7810/- P.M. (which shall be equal to minimum of pay band+Grade pay). An amount of
Rs. 234/- (3% of the minimum of pay band + grade pay of the post) as annual increase in
contractual emoluments for the subsequent year(s) will be allowed if contract is extended
beyond one year.

(II) APPOINTING /DISCIPLINARY AUTHORITY.

The Director of Fisheries H.P. will be appointing and disciplinary authority.

(IV) SELECTION PROCESS:

Selection for appointment to the post in the case of contract appointment shall be made on
the basis of merit of written examination followed by evaluation as specified in Appendix-I
appended to these rules, or if considered necessary or expedient on the basis of merit of
written examination followed by evaluation as specified in appendix-I appended to these
rules, preceded by a screening test (objective type) or practical test or skill test or physical
test, the standard/ syllabus, efc. of which, will be determined by the concerned recruiting
agency i.e. Himachal Pradesh Staff Selection Commission Hamirpur.
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(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:-

As may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Staff
Selection Commission, Hamirpur, from time to time.

(VI) AGREEMENT :

After selection of a candidate, he/she shall sign an agreement as per appendix-II appended
to these Rules.

(VII) TERMS AND CONDITIONS:

(a)

(b)

(©)

(d)

(e)

®

The contractual appointee will be paid fixed contractual amount @ Rs. 7810/- P.M.
(which shall be equal to minimum of the pay band + Grade Pay). The contract
Appointee will be entitled for increase in contractual amount @ Rs. 234/-(3%
minimum of the Pay Band+ Grade Pay of the post) for further extended years and no
other allied benefits such as senior/selection scales efc. will be given .

The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory.

The Contract appointee will be entitled for one day's casual leave after putting one
month's service, 10 days' medical leave and 5 days' special leave, in a calendar year. A
female contract appointee with less than two surviving children may be granted
maternity leave for 135 days'. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitledfor medical re-imbursement and LTC
etc. No leave of any other kind except above is admissible to the contract appointee:

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar Year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12
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weeks will stand temporarily unfit till the confinement is over. The women candidate
shall be re-examined for the fitness from an authorized Medical officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter part at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules efc. as are applicable in case of regular employees will not be
applicable in case of contract appointees. The Employees Group Insurance Scheme as
well as EPF/GPF will also not be applicable to contract appointee (s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Caste/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the HP Government from time to time.

17. Departmental Examination.—Not applicable.

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so it may, by order, for reasons, to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission, relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).

APPENDIX-I

I. WRITTEN TEST

{Percentage of marks obtained in written examination to be | 85
calculated out of 85 marks. For example, a candidate getting 50% | marks
marks in written examination will be given 42.5 marks}-

2. Evaluation of candidate to be made in the following manner) :-
(1) Weightage for the minimum educational qualification, | =2.5 15
prescribed in the Recruitment & Promotion Rules Marks marks

{Percentage of marks obtained in the educational
qualification would be multiplied by 0.025. For
example, an individual has secured 50% marks in the
required educational qualification, he/she will be
allowed 1.25 marks (50x0.025=1.25)}

(ii) | Belonging to notified Backward Area or Panchayat, as | =01 Mark
the case may be.
(ii1)) | Land less family/ family having land less than 1 Hectare | =01 Mark
to be certified by the concerned Revenue Authority.
(iv) | Non-employment Certificate to the effect that none of | =01 Mark
the family members 1is in Government/Semi-
Government service

(v) Differently abled persons with more than 40% | =01 Mark
impairment/ disability/infirmity.
(vi) | NSS (atleast one year)/certificate holders in NCC/The | =01 Mark
Bharat Scout and Guide/Medal winner in National
Level sports competitions.
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(vii) | BPL family having annual income (from all sources) | =02 Marks
below < 40,000/- or as prescribed by the Govt. from
time to time.

(viii) | Widow/divorced/destitute/ single woman. =01 Mark
(ix) | Single daughter/ Orphan =01Mark
(x) Training of atleast 6 months duration related to the post | =01 Mark
applied for from a recognized University/ Institution.
(xi) | Experience upto a maximum of 5 years in Govt./Semi- | =2.5
Govt. Organization relating to the post applied for (0.5 | Marks
marks only for each completed year)

Appendix-II

Form of contract/agreement to be executed between the Farm Assistant & the Government of
Himachal Pradesh through Director-cum-Warden of Fisheries, Fisheries Department

This agreement is made on this day of- in the
D SL:) SR Between Sh./Smt./Km....................... 8/0/d/0..cceieieiee Shri...cooierieiienne
T/0 ettt ettt e e et e et e et e e b e e e beeereeenraaans contract appointee (hereinafter called the

FIRST PARTY), AND The Governor, Himachal Pradesh through Director, Fisheries, Himachal
Pradesh (here-in-after called the SECOND PARTY) The Second Party has engaged the aforesaid
FIRST PARTY and the FIRST PARTY has agreed to serve as a Fam Assistant on contract basis
on the following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Fam
Assistant for a period of 1 year commencing on day of................ and ending on the day
o) It is specifically mentioned and agreed upon by both the parties
that the contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand
terminated on the last working day ie. ON.....ccccovvrviniieiiniiieiieieee e And
information notice shall not be necessary :

Provided that for the extension/renewal of contract period the HOD will issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contract amount of the FIRST PARTY will be ¥ 7810/- P.M.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

4. The Contract appointee will be entitled for one day's casual leave after putting one
month's service, 10 days' medical leave and 5 days' special leave, in a calendar year. A
female contract appointee with less than two surviving children may be granted
maternity leave for 135 days'. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for medical re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee:

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar Year.
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5. Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond his/
her control on medical grounds, such period shall not be excluded while considering
his/her case for regularization but the incumbent shall have to intimate the controlling
authority in this regard well in time. However, the contract appointee shall not be
entitled for contractual amount for this period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official
at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESSES :

(Name and Full address) (Signature of the FIRST PARTY)

(Name and Full address) (Signature of the SECOND PARTY)
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H.P. STATE LEGAL SERVICES AUTHORITY, SHIMLA-171 009
OFFICE ORDER
Shimla-9, the 3" January, 2018

No. P.F./LSA/Secretaries/2016.—Hon’ble the Acting Chief Justice and Executive
Chairman, H. P. State Legal Services Authority has been pleased to grant 6 days earned leave w.e.f.
3-1-2018 to 8-1-2018 in favour of Shri Nitin Mittal, Secretary, District Legal Services Authority,
Chamba.

Certified that Shri Nitin Mittal will join the same post and at the same station from where he
proceeds on earned leave, after the expiry of the above leave period.

Also certified that Shri Nitin Mittal would have continued to hold the post of Secretary,
DLSA Chamba, but for his proceeding on leave for the above period.

By order,

Sd/-

Member Secretary,

H. P. State Legal Services Authority,
Shimla-171 009.

TOURISM & CIVIL AVIATION DEPARTMENT
NOTIFICATION
Shimla-2, the 30" December, 2017

No. TSM-A(4)-3/2014.—In continuation of this department Notification of even number
and dated, the Governor, Himachal Pradesh, in pursuance of letter No. Per (AP.B)(15)-6/2012
dated 27™ December, 2017 of the Addl. Chief Secretary (Personnel) to the Govt. of HP, is pleased
to withdraw the nominations of the following Special Invitees on Tourism Development Board,
with effect from 27th December, 2017:—

1. Sh. Sudhir Sharma, former Hon'ble Urban Development Minister, HP.

2. Brig. (Retd.) T. S. Thakur, Post Master General (Retd.), r/o Village Kais, Distt. Kullu,
H.P.

3. Sh. Mehar Chand Thakur, Arohi Travels (Trek & Tour Operators), The Mall Road,
Manali, Distt. Kullu, HP.

4. The Airport Director, AAI Jubbarhatti, Shimla.

5. Sh. Chander Baljees, Chairman and Managing Director, Royal Orchid Hotels, #1 Golf
Avenue, Adjoining KGA Golf Course, HAL Airport Road, Bangalore.

By order,
V. C. PHARKA,
Chief Secretary (Tourism & CA).
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6. <l Wit & forg emg——18 W 45 aN

R A 9T fBy 9 a1l Afdadl & forg Su g A, dgef A1 6fdar & R W
Fgaa @fdaal 9f2d, Ugal 9 & WRGR 31 JaT 3§ I JwRiE &1 ] 78l 8rf
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W=y I8 R b afe dgel a1 dfaer & smR R fFgad fhar T awedl 59 vu A
fFgfad &1 IR @1 AAftd Mg &1 8 AT B, o 98 SHD! U ded I Afder R bl T
Ffda & eror fafed omy # Rifdefiaxor &1 u= 981 8 -

W] I8 IR fh S Mg AT H, ST il /Igfad o Sifad /31 et
Uo¥ WRBHR & FERT AT I e (ee) & fefi= ey ©

TR I8 3R AT [ AR ufedtds Haex i 9 W@ad Merl & SHaiRAl ®f, S U
ufecte Aaer frdl dor g el & UR™eS o & T U9 ufedd dder T/ @
Tl H e 9 Jd WRGN dHART o, Al Wil & forg oy dmr # U RIrad srgena &l
ST SR RGN HHARAT BT e | T RId, donfy ufeds daex i/ w@rd
Ferl & U SHaTRg< BT e T8l 81N Sl doqverd U AT/ Wi MRl gRT e
fpy U & /fhy MU 2 3R S ufdds Adex T /W Freri @& URfME Ted & yeEq
W ot /el @ dar | sifedw vu 3 smfera fhu e 8 /fhu U o

feaoft . —el il & forg oMy A1 @1 ToET 99 Ay & yeH faaw o B S forH
g (Usl) @I, Maed MG &= & forg, werRerfa, fasnfia fean o g w1 Aol &

srferafera fomam o 7 |

7. W 9t Ry 9M 9l Ffdw (@fdan) o forw sufda <gram dfde &k s
JEAG——(B) 3779 FET(T)—(1) oy Araar wrd fawafdenery & srfars ar 1o
iRegay a1 arforsy # g S § HTddiaR SUTeT |

(i) MEAT U B & UL Wb fawnT (fawm) /s (P /9 (@rst) # gfneor
SR ST B BH & B9 9 IS BT AT |

(@) Froy FEany)——earad o @ sfedl, ARl iR aiferdl &1 o1 iR yawr 4
faemm faRre gemell § Fgfea & forg Sugedr |

8. WY i fhy OM arar fad (aafdan) & fog fafda omy &Rk e smai(@) W=
i (cafdaar) o em # AF B8Rl A1 Teh——97g - AN e |

IfeE FEar—zl, ORIl SWRId W T 7(P)() B I Ak ® |

9. uRdlerm & afYy, IR IS B—(1) T v @7 g9 F :—(®) < W, BT WP
99 I e Wi iR @Efy & fou fawR fear o Ao, o we uiierd faey
gRRerferal & iR eRul &1 forfRad & sffoRad oxe ameer ¢ |

(@) @fder & AER R, JAET & JER R YT 1), fEEfar & awerd Ao
W R AHAT R BIS gRIlem T8l enfi |

(i) Z=7ia @1 &9 4 —aN &l |

10. ﬂ?ﬁaﬁq@%ﬂ?ﬁ?ﬁ%ﬂaﬁmmﬁ/%@ﬁe/wmaﬁ?
TR gRT R OM qil U (Yk)) P gferdar—Irqufaed W g1, U 9 8 W
AdprsiT MR WR, T @ = 8 W, Wl 9t g1, gonRerfa, fufia smr w— ar dfeer &
IR W 9T gINT|
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11. IR/ AdpveHe /RIMRRY §RT 9l @ &30 H 9 At @) a=fa/
Apveiic /AFFRY fHAT ST—SWRIGT W™ AT 7(H)(1) D AW Al 9ot & fore fafga
3ferh oTEdl @ dTdl SuU—eee (Feerdl) Grg|e ) § ¥ ui=ia gR1 faaaeT dF ay &r
rafia Jarerd a1 I H P TS TR ded 941, Ife BIs 81, Bl AffEferd dRe o 9y &l
frafyd Jarerer 8, W T B W, A TR WRER § I I 9 SWRIgd W G
7(®)(Q) & T W AT & forg Az WAferes oEar @ aTel 39 U AT 9G¥ U SR |HWU
T H HRIRT UeaRAT § | HhvsHe MR W |

D) WG IHT & YA & oy &% HHART DI, SIS/ HiSH /g &3l 3iR
T /T &A1 H Ug (U) B, UH & H Al G DI USRIl & e, H A HH U
FTIHTA qH AT HAT BAM:

YR SRR/ YTHIVT &A1 H A/ AR @WWW (1) S99 HHATRAT
@ "W H ar] 98 g, e aftaffar & fog uig af a1 e @9 @) dar 99 <& 'l
qfY 9= a¥ H A8 oA U @& AWl | AT A8l g

Rl I8 SR b 99 A¥EIRA /HHenRal dl, RN S/ ®feq /g 3R
T/ &5 § HH ¥ $H (S BRIGTA db ddl ol bl 8, U &9 § I9d AU Hadl
(@TeR) H FIT IRSAT & ATAR RIFATIRYT {1 ST |

LR [—SWREd WReqd (1) & JAeH & oy S /& /g4 a3l iR
I/ &3l H "HRIGTE W, UG AAEaadhdne /JaEr s e\ § WId g,
ARG O a9 @7 afdy a1 U &5 # AR @ 39 A Safdy rfiud gl |

LB ——IWEd Regd (1) & YA @ (oY Said / Hfed & 774 IR 94
BIT—

1. Rterm aréra v Rafa |
2. TT ST &1 il 3R YRER ST—Hvsd |

3. ijgsa YSU—HUsT D Sl[SXT ddR ?33[|

4. f5rem REar @1 IWQR ddld &1 U= 9 RO, GAIRI, SRl iR UM

UATgd HILMUTE |

5. fSTell Foel d1 U=sg I IR |

6. PITST FTell B IS ST—HUSH BT g9 HITeT & |
7. STolT =R |

8. TRRAR e 4, IU TEd HIRS & HIodrs AR BRI USIR I, IU[HIoll dgdrd
® IATS—HAMT AR FRTT UeaR I IR el ddied &1 biel ud uear g |

9. HUS el H, HRAN TEUId P GIIIG—aTS] USaR g, dell dldp! Uil &
ST TR, A, ENATS, o, anll, WHMe IR Wi, USdR g9, UER
dedld & SIRATS, $eie, UM, <die, oo, XUl AN, Rice—HedrH], s,
I AT/ AR SR 1w geaR g IR /R dedilel $I dearel Uear g |
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RO L—0gad WRqd (1) & Ao & ol iR I/ IO &5 9 JaR |

Bil—

(i) SU—Hvsd/dedd TSI ¥ 20 fhariex a1 IR 4 N & FAK I |

(i)

ST AT 3R AT J=ATed 15 fheaMier @ uRiT 4 W & A8 I S8l
% foIU 99 a1 IuaT Fal g 3R 3 (M) fhamier 9 &ftd @ Uead amar &Rl
TSl 7 |

(iil) HHART BT, IFB YT B A H AN 991 (U T8 TR AT I8 TR &5 & 1

STl 20 foharier &1 gRf & dax &1 &8 |

(A U=iT & @ "l | ue R Fed e 9 9@ 99R$ ([@9d) U8 9R @)
T IR ded a1, IS dig 81, 39 99 § gnfafed dAarera & fou, 39 od & oy
g & fofg o # off g, 6 WwRe (Wive) wad § e gfad /urea, wdl el
gr=fd PR & IUeEl & AR W9 @l Id Wierd URhAT Bl OMUAM & UgErq @l

T ot
(@)

(i)

12.

Ry I A Al H, RFH Bz S Afd GRRE (WIYe) Ug H U @
HATHTA (e MR W Bl T a1 |ied, S FAd dar /Fgfaa @ JgaRe 4 @)
F IR R SWYad Ffde Iugl & dRur AR fhy S &1 9= & W g,
I8 SO aRw 9l fdd u=—emuq Yot /ue /dre} H faaR fhy 99 @ U

A9 SUT 3R IR Rd 9890 Sis Afdd I HUR W S0 -

R I8 QAR b 39 1 ygemRAl @1, 9 R =g & folw AR far o &,
DI PA Y BH A qY B GATH AdT HaT AT UE B Wl AR UG A J
fafeq Sar, 5 ft &5 &, BFf

R I8 R W1 b TET DS AR YA WRd I AUETS & BROT U= by
S Sl fIaR @ forg erama &1 ST ', 98 S9W dis afdd o O Ut
P AR @ foIv o1/ FHS S0/ HHS S |

WEHR— 3HfH RGP & =TI HITS USURI UG & oy furs T8l |\sn
ST, I AR U AR qayd de ®, R fSHeSSS e BIRiS
RAFA (RSdeE i do=ila 39 4 f2are we AF-—<cahriidbd AfdRie) oo,
1972 & fOA—3 & gl & 3r<vid Well far a7 8 3R agels aRiwar o feu
T B A R T afdaiT (Redem offe da=iel 59 &) fRAme uewr Saiida
AfEAST) Fool, 1985 & FOA—3 & SUS=il & ravia Wi fbar Tar & 3fiRk agef=
g o g Ty 2 |

S UHR WS & 9 AWl § W e R afia e /a9 ogd
TERG (TI9$H) Ig W DI T8 AR ded a1, afs $Ig 8, Jardbid & forg o
H ol o, A ded fFgfad /u=iia, Sfa @99 & uwEnq iR 9l 3R Ui
ol & IudEl & ATAR B TS off

TReg DI g ded JdT Bl TUET H ofF & UTAR Sl RATITHRUT BRI IFDb Herany
IRERE I rgRafd e |

I fourfim o=fa /eriexe w@fafa foemm & O S9e SRer— /vy

gifera T,/ [@urfia werfiever afEfa—sRil TReR gRT THI—8g IR fed &1 iy |
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13. 9 He B o9 uRRefal § fRaae uewr oie Jar ImarT 4 wEy f&Har
SO ——ar fafsr gRr sruféa & |

14, R 9 @ oy e smeET——fH dar a1 ug R i @ forg spweft @1 wRa
BT RS BT AFER 2 |

15. ¥l Wl gR1 U R Fgfed & fog aga——0elh wilt & 9 | v w® i @
T =9, aRicrR / afdda W & MR IR fhar Srem a1 afe, gonRefd, fRamd
T AT JATIRT AT 31T AT BT / UIIBROT VAT AT ML A7 AR FAe) af qd # ot
g Bedl Wel (TS UeR @) /foifed wiem a1 =agiRe wWiel a1 IRIRG w¥ieor &
TR AIEATHR / Afdeicd IR & AR IR a1 S, a1 WR / UreashA e, TR,
IR /31T <] STHROT / YTIROT gIRT 1aemRa faham SIee |

15— wfaer Fgfaa grT ug R Fgfad & forg aa——sa gl 9 f&0 a9 & 81d 8¢
A1, g5 R Hider Fgfaa A ey v FeweEi 3R el & e &1 Sei—

(I) §HeaTT——(h) 39 Uiferdl & 39 fBarare ucer uf¥reror v Aol Soeem fawumr
B I f2ATE UQw Al TR A H Wgad qwe e ud srsieg bl dfdar &
JMER TR YRS H U g9 & ey ST ST 579 Iuigay SER WR SR 3R GQT S DT -

9] QT 3@y H quigay MR R AR /AR & foy ¥9g  favrmess I8
JEOE SR RN P e W ged @fdd #1 dar 3R SR a & SR AdTSe 8T §
3R dae a1 IHD! AlAQT BT @y TdIehd / AR o1 g |

(@) ug &1 BT YT AP QAT IR B HREGT H JFL—TE Ard (i v
facel THgeeH) fRAMEd Ues WRaR, REd ug (Ys)) &I A&7 & R R WA & [y IRDR
B ATART UK BT @ LA AT Pl, TG 9l JHDHROT 3fIlq BAraed Uael Al Hal
AN & ¥l T |

(M=o g9 e | Ak urar odl & IR fhar S |

(II) WfaeTHd SudiREi—afder & R W Fgad 9gaq e (@
3rgHE™) BT T 23,200 /D1 &R H FHIbA T AldaH e B9 (S U §€ & <Aa9 o U
% SRR BN Ui e @ S | afe dfaeT # e 9¥ 9 Qifde @ deiaRy @ oIl g,
geaTdadl 9y /aul & foy Afdersie Iudferl § % 696/ —(UF & U dvs & JAqH ST TS
BT A Uler) @ IbA 1 gfg & U H AT DI ST |

4.

ad g

(1) FPRIfRT / e WifeRT —vae |fea (ieror ud faqel swdgeem) e
Te WRHR YA &R e uifer 8 |

(V) 79 gfsbar—fder Fgfe & <3r 4 v R Fgfed & fou ==e, |merer /
e TRIET & JMER R BT SIQIr A1 IfS, VA1 HRAT Maedsh AT FHIE FHSI Y AT Yd
H ol TS Vel Wl (TS UBR @) / fIlRad wRieT a1 AEgiRe WiEr a1 ARIRS uRIe] &
ATAR HIEThR / Afdddcd URIE0T TR WR fhar e, ST WR /urgdshd offa, TG wdl
JAAHROT 37T fEATI UQeT Sl aT SMRANT §IRT JaeiRd fwar e |

(V) dfaeee fgfeaal @ fog @99 |fifoe—SRh Swg wdl sifiawor sreriq
fRATae i HaT MANT §RT THI—9Y R Tfdd &Y U |
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(V) IRR——==fl Bl 999 & 999 39 1 I ol aRRME—11 & IfdR IR
EAERT BRAT T |

(VID) fFe=m iR Idh— (@) wfaer & smR R fgaa aafad & T 23200/— & ® 9
ga dfered ed (G 0§98 @ =Edq o IS U & S_1e) 8Rf1) ufowrd ded @) SIree |
Hfder R fgaa <afdd, s ge v a¥ /anf & forg Afiered vaH H T 696/ — B R W (U
IS BT FATH T TS U BT 9 URIRE) Bl IBH I 1D ghg BT 8HAR BFT AR I Dl
AEIg UGATY S IR /T Ja- 1 Q. el f&ar SITe |

(@) wfaer w fygea aafed @1 dar gofaar sremfl omaR w erfl | aft dfaer w e
fFT P HRIUTAT /TR S a1 Ul Sfrar 2, a Fgfad et (@9s) fdg M & fog
SR BT |

(M) wfaer W Fged @, (@ dolvex ay H, T A &I HdT Y- R b UgErq Uh
f & smeREsd sEeE, 0 o & fifdher saeer ik uig faF & ARy SaHer #1 §Har
BT /30N | Sfder R Fgaa Afeer &1 &1 Sifdd 9=di 9@ e 4 U T &1 uqfa s,
ﬁmw@meﬁmwﬁgﬁmqﬁ@m?ﬁw THUTT B ST Afed THU R Dl
ST 4, UIi¥epd WRANT  FAIfdbear ARl gRT SR FRIfeea g o—us igd &)+ IR Udiford
R & ol TR Sraerer (S ot 9 W o1 RaR fpy A @ fow i gear B
Afaer W Fged ean fHfear gfayfd sfik geodiodio afe & foly ghaR 81 8N/ BRI |
Hfaer W Fgaa afdd & SRIad & Ryarg {6l o= UPR &7 DI DB AT A8l B8R |

I MMBRHAD ATHTe], AT aHTer R AT BT U Felvex ay ddb Hid
R S /T 3R NI Felvek 99 & fofg =i &1 fhar e |

) ﬁuﬂzﬁw@mﬂ$a§mﬁa§ﬁmaﬁw(@qﬁ)ﬁm@wa§qﬁeﬁﬁwﬁ
<AfIeT BT T (FATIH) 81 SITQT | TIf MudTfere AHal § oTel IR ffeear MR R doaisd
q FfgRd ouRafd & seg Wfder R fged @fd & o= 4 qeR 8 1 S9e
FAfAfeRer & A/l § IR wRa 90 U0 @l Juafsid g1 &1 g, fh] Jaam! &l g9
qad FHY WR D ARBNT Bl G DHIAT BET| AN, ST R Fged @fdd daid
JURIfT BT U A & oIy AfdQTHS HH BT §HaR T8l 81T |

R U AR & Ydierd el & AR [Afhcdr ANeRT gR1 SR dHRI /IR
BT JAOT—TF U BRAT BT |

(€) wfder & MR R Fge ugur! R d9R & Teh M WR A9 a9y BT drRibd
quf PR o1 B, JAMLIHAT & R UR IRl 8 UTH 81T, S8l T UeMe TR U= UdT
HRAT AR B |

@) Fafa wedl B RN /IREIRa Rfhear qardl ¥ 37U IRFY FH0—93
YA PRAT BRI | R AWE W Af¥d THadl Afeer wiefl, ya B @, RS dR W
Iugad FHsH WG| U Afeer el @1 fR uiea Rifecwr siffer /@Rt |
IuGedl & foTg Y: qRIefor HRardr S |

(B) wfaer R Fgaa afad &1 aft o Ul il & FRrg | SR IR ST STUfad g,
ar g8 [ W W, Ol FEAd URe UquRl Bl 9d9EE & gAdH 0RO AN ©, AT
Tl / Qfd 9T BT BHaR BT/ BRI |

(@) Fafia @eRal @ g H JUr @R War FEl S ThH0sTR0—TH0 31RO,
ged! oW, dERer vfids (e frem, U Fm den sreRe 99 anfe & Sues |dfder )
e afdadl &1 gen § dr] 781 8RT | wWider R e dfdd (@fddl) o dHaRl Grfed
AT THH & A1 0UI0Tw0 / SHoW0THo W AR &1 BT |
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16. JAREAV.—ar H Fgfad, fRAMe UQe SRR gRI FHI—d9d R (e Sifadl /
T SISl /3= fUes ol &R o Uil & fdaal @ fofg Har # afRervr &l am§d
SRY f$y U aeel & 3ref| B8R |

17. T oem—Aar ¥ ye IS B gHI—9Hd TR JAT Ffed, fRurae uewr
fayrfa wiem fom, 1997 & Jen fafRa favrfa wiem SdvT == 81 |

18. T F AN wfd—TTel IoT WRAR BT I8 I B fb VAT BRAT IaeTh AT
THNT ©, 98 98, drol b foRad # srfaforilRad oxe, iR fR9rd uew ol |aT ST &
RITET ¥, ST §RI, 391 i & fsdl /el Suawy (Suasn) &l fosll ot a7 aafda (eafaa)
% UaI A7 Ug (USh) B 99a, Rifdra wR o |

uRire—II

HYad Fqere @RE @ oge™) iR fRuee uew WeR @& W W afed
@Rreror v faaslt agesm), oA Tow WReR & W | fefed 1 s arent
HfdqT / HIR BT Twy

TG BRR AT/ BT e S I € 1|
LR L OO Afder wr Fged afd (s
3G TTATd UUH UEHR Pl M1 7) AR BHES U & U, & 7ed, yuH Afaa (i

g faqell |gageem) fRAme uqw WReR (B 399 39a geand gl uefdR &8l T &) &
AT AT ARG oo Bl far a7 |

gl UedR 9 SWRIK U2 USTHR B T 2 3R UIH UedR 4 dga s
(uf¥reror Td rgHE) & WU H WAET B AER R FEfaRad Fevee &R w|l wRodar #Rd &
fou weafa & g—

1. U8 & yoH uedR Agad Feerd (URIETT U Siae™) & B0 H o, A IR
B MR, B T B Tt o 9% Th a9 &1 Ay & forv fgda uetdr
P Har § BT Iz faftfde wu 9 SfealRad far T @ iR THl 9eTdRi gRI
PR URIT AT 8 b g uerdR &1 fgda ueieR & a1 Gfder, oniRedy & faaw
ST~ e @1 wagve & wdaRrd (@A) 81 STE qm gaeT

R AfdaT 3@y § quigay JAER W AR /TR0 forg [avrTeder I8 yHoIS
SR BT b wfaer o fgad eafdd &1 a1 3R 3feRe 99 & SR Fdlvei-Td I8
2 3R daet T IHD! AGRT BT afe T / faRaiRa & Sme |

2. UIH UHHR ®I Afdaredd YhH T 23,200 /— UfHRT BT |

3. VUM UFHR B Hdl JUIqAT 3RS IMER WR BF | Al Aider W Fgad Aafdd @
BRI/ 3TeRT ST B U SIar 8, a1 FYfaa wafed (FEr) $ S © <Y
BrfT |

4. Hfeer ® Mg Afdd, td Feiver a¥ H, Udh A9 D G [ HRA b 9eA Uh
a7 & smaRAd sadr, <9 i @ fafdhcr saam &k ufa e & favy sra@re
P EHaR BN /BN | wfdar wR Fge H%dlﬁﬁcﬁﬁaaﬁﬁww@rﬁéﬁ
a1 &1 ugfa ergpre faar o |Wam | Wider W Fged AfRer dHaRl {1 dar &
SR, THUT 8 I Afed THUTT BRI B G20 H, UIiedhd TR fRfdhear iRy
mmmw—wwmﬁwﬁﬂmﬁ?ﬁmmﬁm
(Shfad s=al @ §& &1 AR fey o) @ forg 1 gdher erfl| dfaar ) Frgaa
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e fafeea ufgfd sk gaociowio onfs & foy gwear &1 8mm /8nfT | wfdaT
R Fgad A B SR & R o= {6l UHR BT Big ATHTeT ST T8l
BT |

U JNMBRAD JqDBI, BT JqHI R AT JTHY [H Helvsk q9 dh
AT AT ST FHIT 3R AN HelveR 99 & ol I el fdar e |

5. e aifeN & rgdled & 49, daad (SYC) ¥ SFRgd FguRefd | w@d: &
Jfaer &1 wadE (FHYE) 81 ST | Ry euanfd "l H Sfel R fafder
YR TR Hedd A g JJURIT & Telra dfdar R Fgaa afdd & Fra=or
A qER B a1 S9a Fafafaeer & Anel # AR exd 9w O Aty srmafia w8
BT SME, fobeg UER) BT 59 9190 T R = SR PTGl $RAT 897 |
Jenfy, wfaeT W fged @fed el & guRafy @ Wit safy & forg wfacres
YhH DI HaR Tl BN:

R S WHR & T AR & AJAR ffhear Af¥eN gRT SNl {6y g
AR/ IR GATNI-UF BT UK HRAT 81T |

6. Wfar & MR W Fgad @fdd R dART & e e R A9 a9y &1 Hardhrel
ol FR ol &1, SMavdddl & SMUR WX WRMFNRY Bg U BN /'R, T8 f
TR SR U= 3T &1 |

7. AT el B e /ISR FRfecdr Jaarll | AT JIRFY JHI0—H
YR BRAT BRI | AT ISl o7 S0 W, qRE qwlE W WD DI TRl gqd
M TP, S SRR AR W uyad a1 <M | U Al srweff @7 foeft wifdrapa
fafeear SR/ el ¥ Sugadal & oy g URIeToT HRardT ST |

8. difdaT W e AT o1 AT U USg Haradl & T § SR WR ST AUl 2,
ar 98 SUl R W O fF Fafa uftrerl deemt @7 999 & ]AaH R AN E,
AT I /& I BT §HER BN/ BRN |

9. dfaer W g afdd (@fada) @I dHar! AFfed 9 WhiH & A1—arel 50 o
TH0 / SHodToU® 1 IF] &l 8T |

gd  AIEIa®Y YUH YeThR AR fgdlg ueeR o Aiferdl &) SuRefy § sud gdueM
SfocTRad ARG Bl 30 30 EeR dY feU 2 |

AT @t Suferfy #:
LT
(:matmw) ............................
(T2 UETHR B EXETR)
2. ettt
(:maww) ............................

(e veTpR & BER)
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[Authoritative English text of this Department Notification No. Per.(Trg.)A(3)1/2017 dated
10/11/2017 as required under clause (3) of article 348 of the Constitution of India]

PERSONNEL DEPARTMENT
(Training and Foreign Assignment)

NOTIFICATION
Shimla-171002, the 10" November, 2017

No. Per. (Trg.) A(3) 1/2017.—In exercise of the powers conferred by proviso to article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion
Rules for the post of Joint Director (Training & Research) Class-1 (Gazetted) in the Himachal
Pradesh Institute of Public Administration under the Training & Foreign Assignment Department,
Himachal Pradesh, as per Annexure-‘A’ attached to this notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Institute of Public Administration, Joint Director (Training & Research) Class-1 (Gazetted)
Recruitment and Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.
By order,

(R. D. DHIMAN),
Principal Secretary (Trg. & F.A.).

ANNEXURE-“A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF JOINT DIRECTOR
(TRAINING & RESEARCH), (GAZETTED) CLASS-I, IN THE HIMACHAL PRADESH
INSTITUTE OF PUBLIC ADMINISTRATION, UNDER THE TRAINING & FOREIGN
ASSIGNMENT DEPARTMENT, HIMACHAL PRADESH.

1. Name of post.—Joint Director (Training & Research)

2. Number of post(s).—01 (One)

3. Classification.—Class-I (Gazetted) (Non-Ministerial)

4. Scale of Pay.—(i) Pay scale for regular incumbent(s): Pay Band ¥ 15600-39100 +
7 7600/- Grade Pay

(11) Emoluments for contract employee(s): T 23200/- as per details given in Column
No.15-A.

5. Whether “Selection” post or “Non-Selection” post.—Selection

6. Age for direct recruitment.—18 to 45 years.
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Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and other categories of persons to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitution of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government servants. This concession will not, however, be admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who were/are subsequently appointed by such
Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous  Bodies after initial constitution of the Public Sector
Corporations/Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges, as the case may be.

7. Minimum educational and other qualifications required for direct
recruit(s).—(a) Essential Qualification(s): (i) Masters Degree with second class in Economics or
Mathematics or Statistics or Commerce from a recognized University.

(i) Post qualification minimum ten years experience of Training and Research in
Government Department(s)/ Corporation(s) / Board(s).

(b) Desirable Qualification(s): Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s)
will apply in the case of the promotee(s).—Age: Not applicable

Educational Qualification: Yes, as prescribed against Column No. 7 (a) (i) above.

9. Period of probation, if any.—Direct recruitment: (a) Two years subject to such
further extension for a period not exceeding one year as may be ordered by the competent
authority in special circumstances and reasons to be recorded in writing.

(b) No probation in the case of appointment on contract basis, tenure basis, re-
employment after superannuation and absorption.

(c) Promotion: Not applicable

10. Method(s) of recruitment, whether by direct recruitment or by
promotion/secondment/transfer and the percentage of post(s) to be filled in by various
methods.—100 % by promotion failing which on secondment basis failing both by direct
recruitment on a regular basis or by recruitment on contract basis, as the case may be.
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11. In case of recruitment by promotion/secondment/ transfer, grade from which
promotion/secondment/transfer is to be made.—By promotion from amongst the Deputy
Director(s) (Research) possessing the educational qualification prescribed for direct recruitment
against Column No. 7(a)(i) above with three years regular service or regular combined with
continuous adhoc service, if any, in the grade failing which on secondment basis from amongst the
incumbents of this post or analogous post possessing the educational qualification prescribed for
direct recruitment against Column No.7 (a) (i) above & also working in the identical pay scale
from the other Himachal Pradesh Government Departments.

(I) Provided that for the purpose of promotion every employee shall have to serve
atleast one term in the Tribal/Difficult/ Hard areas and remote/ rural areas subject to adequate
number of post(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except posting/ transfer in
remote/rural areas. However, this condition of five years shall not be applicable in cases of
promotion:

Provided further that Officers/Officials who have not served atleast one tenure in
Tribal/Difficult/Hard areas and remote/rural areas shall be transferred to such area strictly in
accordance with his/her seniority in the respective cadre.

Explanation-I.—For the purpose of proviso (I) supra, the “term” in Tribal/Difficult/
Hard areas/remote/rural areas shall mean normally three years or less period of posting in such
areas keeping in view the administrative exigencies/convenience.

Explanation-II.—For the purpose of proviso( I) supra, the Tribal/Difficult Areas shall be
as under.—

1. District Lahaual & Spiti.

2. Pangi and Bharmour Sub Division of Chamba District.

3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

Pandrah Bis Pargana of Kullu District.
Bara Bhangal Areas of Baijnath Sub Division of Kangra District.

District Kinnaur.

®

Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona
and Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of
Shillai Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgar and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamerehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.
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Explanation-II1.—For the purpose of proviso (I) supra, the Remote/ Rural Areas shall be

as under.—

(@)
(i)

All stations beyond the radius of 20 Kms. from Sub Division/ Tehsil headquarter

All stations beyond the radius of 15 Kms. from the State Headquarter and the
District head quarters where bus service is not available and on foot journey is
more than 3 (three) Kms.

(ii1)) Home town or area adjoining to area of home town within the radius of 20

Kms. ofthe employee regardless of its category.

(IT) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R & P Rules:

(@)

(i)

Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on adhoc basis
followed by regular service/appointment) in the feeder post in view of the provisions
referred to above, all person senior to him in the respective category/post/cadre shall
be deemed to be eligible for consideration and placed above the junior person in the
field of consideration:

Provided that all incumbents to be considered for promotion shall possess the
minimum qualifying service of at least three years or that prescribed in the Recrui and
Promotion Rules for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for
promotion on account of the requirements of the preceding proviso, the person(s)
junior to him shall also be deemed to be ineligible for consideration for such
promotion.

Explanation.—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion, if the senior ineligible persons happened to be Ex-
servicemen recruited under the provisions of Rule-3 of the Demobilized Armed Forces
Personnel (Reservation of Vacancies in Himachal State Non-Technical Services)
Rules, 1972 and having been given the benefit of seniority thereunder or recruited
under the provisions of Rule-3 of the Ex-servicemen (Reservation of vacancies in the
Himachal PradeshTechnical Service) Rules, 1985 and having been given the benefit
of seniority thereunder.

Similarly, in all cases of confirmation, continuous adhoc service rendered on the
feeder post, if any, prior to the regular appointment against such posts shall be taken
into account towards the length of service, if the adhoc appointment/promotion had
been made after proper selection and in accordance with the provision of the
Recruitment and Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account,
adhoc service rendered shall remain unchanged.
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12. If a Departmental Promotion/Confirmation Committee exists, what is its
composition.—Departmental Promotion Committee/Departmental Confirmation Committee :—As
may be constituted by the Government from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(H.P.P.S.C.) is to be consulted in making recruitment.—As required under the law.

14. Essential requirement for direct recruitment.—A candidate for appointment to any
service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of interview/
personality test, or if the Himachal Pradesh Public Service Commission or other recruiting agency/
authority, as the case may be, so consider necessary or expedient on the basis of interview/
personality test preceded by a screening test (objective type)/written test or practical test or
physical test, the standard/syllabus, etc. of which, will be determined by the Commission/other
recruiting agency/authority as the case may be.

15-A Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointment to the post will be made
subject to the terms and conditions given below:—

(I) CONCEPT:—(a) Under this policy the Joint Director (Training & Research) in
Himachal Pradesh Institute of Public Administration under the Training and Foreign Assignment
Department, Himachal Pradesh, will be engaged on contract basis initially for one year; which may
be extendable on year-to-year basis:

Provided that for extension/renewal of contract period on year to year basis, the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC:—The Principal Secretary
(Training & Foreign Assignment) to the Government of Himachal Pradesh after obtaining the
approval of the Government to fill up the vacant post on contract basis will place the requisition
with the concerned recruiting agency i.e. the Himachal Pradesh Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these rules.

(I)) CONTRACTUAL EMOLUMENTS:—The Joint Director (Training & Research)
appointed on contract basis will be paid consolidated fixed contractual amount @ I 23,200/- P.M.
(which shall be equal to minimum of the pay band +grade pay). An amount of ¥ 696/- (3% of the
minimum of the pay band + grade pay of the post) as annual increase in contractual emoluments for
the subsequent year(s) will be allowed, if contract is extended beyond one year.

(IIT) APPOINTING/ DISCIPLINARY AUTHORITY:—The Principal Secretary
(Training & Foreign Assignment) to the Government of Himachal Pradesh will be the appointing &
disciplinary authority.

(IV) SELECTION PROCESS:—Selection for appointment to the post in the case of
contract appointment will be made on the basis of interview/personality test or if considered
necessary or expedient on the basis of interview/personality test preceded by a screening test
(objective type)/written test or practical test or physical test, the standard/syllabus etc. of which,
will be determined by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission.



9468 IoT0E, fRATae U, 05 STHaN, 2018 /15 WY, 1939

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission from time to time.

(VI) AGREEMENT:—After selection of a candidate, he/she shall sign an agreement as per
Appendix-II appendedto these Rules.

(VIDTERMS & CONDITIONS:—(a) The contractual appointee will be paid fixed
contractual amount @ I 23,200/-P.M. (which shall be equal to minimum of the pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ I 696/- ( 3% of
the minimum of the pay band + grade pay of the post) for further extended years and no other
allied benefits such as senior/ selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

(c) The contract appointee will be entitled for one day’s casual leave after putting one-
month service, 10 days medical leave and 5 days special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for 135
days. A female contract appointee shall also be entitled for maternity leave not exceeding 45 days
(irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for Medical Re-
imbursement and LTC etc. No leave of any other kind except above is admissible to the
contract appointee.

Un-availed Casual Leave, Medical Leave and Special Leave can be accumulated upto
the Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall notbe excluded while considering his/ her case for regularization
but the incumbent shall have to intimate the controlling authority in this regard well in time.
However, the contract appointee shall not be entitled for contractual amount for this period of
absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.
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(h) Provisions of service rules like FRSR, Leave Rules, GPF Rules, Pension Rules &

Conduct Rules efc. as are applicable in case of regular employees will not be applicable in case of

contract appointees. The Employees Group Insurance Scheme as well as EPF/ GPF will also not be
applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass a Departmental
Examination as prescribed in the Himachal Pradesh Departmental Examination Rules, 1997,
as amended from time to time.

18. Power to Relax.—Where the State Government is of the opinion that it is
necessary or expedient to do so, it may, by order for reasons to be recorded in writing and in
consultation with the Himachal Pradesh Public Service Commission relax any of the provision(s) of
these Rules with respect to any class or category of person(s) or post(s).

Appendix-II

Form of contract /agreement to be executed between the Joint Director (Training & Research)
and the Government of Himachal Pradesh through the Principal Secretary (Training &
Foreign Assignment) to the Government of Himachal Pradesh.

This agreement is made on this day of in the year Between
Sh./Smt. S/o/D/o Shri. R/o Contract
appointee (hereinafter called the FIRST PARTY), AND the Governor of Himachal Pradesh
through the Principal Secretary (Training & Foreign Assignment) to the Government of Himachal
Pradesh (here-in-after referred to as the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Joint Director (Training & Research) on contract basis on the
following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Joint
Director (Training & Research) for a period of 1 year commencing on the day

of and ending on the day of . It is specifically mentioned
and agreed upon by both the parties that the contract of the FIRST PARTY with
SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
ON === —mmmmmmmmmen and information notice shall not be necessary:

Provided that for further extension/renewal of contract period, the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be 23,200 /- per month.

3. The service of the FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

4. The contract appointee will be entitled for one day’s casual leave after putting one-
month service, 10 days medical leave and 5 days special leave, in a calendar year. A
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female contract appointee with less than two surviving children may be granted
maternity leave for 135 days. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for Medical Re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Un-availed Casual Leave, Medical Leave and Special Leave can be accumulated
upto the Calendar Year and will not be carried forward for the next Calendar Year.

Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorised absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/ her case for regularization but the incumbent shall have to
intimate the controlling authority in this regard well in time. However, the contract
appointee shall not be entitled for contractual amount for this period of absence
from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer/ Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in
connection with his/her official duties at the same rate as applicable to regular counter-
part official at the minimum of pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands

the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address) (Signature of the FIRST PARTY)

(Name and Full Address) (Signature of the SECOND PARTY)
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In the Court of Shri Gian Sagar Negi, Sub-Divisional Magistrate, Shimla (R),
District Shimla (H. P.)

Shri Ram Lal s/o Late Shri Govind Ram, r/o Village Sandhoot, P.O. Salana, Tehsil &
District Shimla, Himachal Pradesh.

Versus
General Public .. Respondent.

Whereas Shri Ram Lal s/o Late Shri Govind Ram, r/o Village Sandhoot, P.O. Salana, Tehsil
& District Shimla, Himachal Pradesh has filed an application alongwith affidavit in the court of
undersigned under section 13(3) of the Birth & Death Registration Act, 1969 to enter the date of
death of his mother in the record of Secy., Birth and Death, Gram Panchayat Thari, Shimla.

SL. Name of the family member Relation Date of Death
No.
L. Lt. Smt. Tarawati Mother 10-08-2008

Hence, this proclamation is issued to the general public if they have any objection/claim
regarding entry of the name & date of death of above named in the record of Gram Panchayat
Thari, Shimla may file their claims/objections on or before one month of publication of this notice
in Govt. Gazette in this court, failing which necessary orders will be passed.

Issued today 01-01-2018 under my signature and seal of the court.

Seal. Sd/-
Sub-Divisional Magistrate,
Shimla (R), District Shimla, H. P.
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