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LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 12th September, 2017

No.: 11-1/85(Lab)ID/2017/Kangra.—It appears to the undersigned that an industrial
dispute exists between Shri Baljeet Singh S/O Shri Shambhu Ram, R/O V.P.O. Sakri, Tehsil
Baijnath, District Kangra, H.P. and the Employer/Managing Director, M/S Hotel Centre Point,
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Civil Lines, Dharamshala, District Kangra, H.P. on the issue of his alleged termination from
services w.e.f. 10-03-2016.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: Shram (A) 4-9/2006-IV-Loose, Dated 15th February, 2014 and as
per power vested under Sub Section-1 of Section 10 of the Industrial Disputes Act, 1947 (14 of
1947) this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala,
constituted under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether termination of services of Shri Baljeet Singh S/O Shri Shambhu Ram, R/O
V.P.O. Sakri, Tehsil Baijnath, District Kangra, H.P. w.ef. 10-03-2016 by the
Employer/Managing Director, M/S Hotel Centre Point, Civil Lines, Dharamshala, District
Kangra, H.P., without complying with the provisions of the Industrial Disputes Act, 1947, is
legal and justified? If not, what amount of back wages, seniority, past service benefits and
compensation the above worker is entitled to from the above employer/management?”

By order,
Sd/-
Deputy Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the .... September, 2017

No.: 11-5/99(Lab)ID/2017/Chamba.—It appears to the undersigned that an industrial
dispute exists between Shri Balvinder Singh S/O Shri Maghar Singh, R/O V.P.O. Chowari, Tehsil
Bhatiyat, District Chamba, H.P. and Employer/Managing Director, M/S Sunshine Hydro Power
Limited, Village Nali, P.O. Baneth, Tehsil Bhatiyat, District Chamba, H.P. on the issue of alleged
termination from services w.e.f. 31-08-2016.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: Shram (A) 4-9/2006-1V-Loose, Dated 15th February, 2014 nand as
per power vested under Sub Section-1 of Section 10 of the Industrial Disputes Act, 1947 (14 of
1947) this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala,
constituted under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—
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“Whether termination of the services of Shri Balvinder Singh S/O Shri Maghar Singh, R/O
V.P.O. Chowari, Tehsil Bhatiyat, District Chamba, H.P. w.e.f. 31-08-2016 by the
Employer/Managing Director, M/S Sunshine Hydro Power Limited, Village Nali, P.O.
Baneth, Tehsil Bhatiyat, District Chamba, H.P., without complying the provisions of the
Industrial Disputes Act, 1947, is legal and justified? If not, what amount of back wages,
seniority, past service benefits and compensation the above worker is entitled to from the
above employer/management?”’

By order,
Sd/-
Deputy Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 28th September, 2017

No.: 11-3/93(Lab)ID/2017/Kullu It appears to the undersigned that an industrial dispute
exists between Shri Dorje Angrup S/O Shri Norbu Ram, R/O Village Changut, P.O. Karpat, Tehsil
Udaipur, District Lahaul & Spiti, H.P. and Divisional Forest Officer, Lahaul Forest Division,
Keylong, District Lahaul & Spiti, H.P. on the issue of alleged time to time termination of his
services during April, 1991 to year, 2016.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: Shram (A) 4-9/2006-1V-Loose, Dated 15th February, 2014 and as
per power vested under sub section-1 of Section-10 of the Industrial Disputes Act, 1947 (14 of
1947) this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala,
constituted under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether time to time termination of the services of Shri Dorje Angrup S/O Shri Norbu
Ram, R/O Village Changut, P.O. Karpat, Tehsil Udaipur, District Lahaul & Spiti, H.P.
during April, 1991 to year, 2016 by the Divisional Forest Officer, Lahaul Forest Division,
Keylong, District Lahaul & Spiti, H.P., without complying with the provisions of the
Industrial Disputes Act, 1947 and as per policy of State Government after completing 8
years of daily wages services in the department not to regular/consider his daily wages
services for regularization is legal and justified? If not, what amount of back wages,
seniority, past service benefits and other compensation etc. the claimant is entitled to from
the aforesaid employer under the Act ibid?”

By order,
Sd/-

Deputy Labour Commissioner.
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LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the .... September, 2017

No.: 11-1/85(Lab)ID/2017/Kangra.—It appears to the undersigned that an industrial
dispute exists between Shri Prem Dass Kaundal S/O Late Shri Kirpa Ram, R/O V.P.O. Sherathana,
Tehsil & District Kangra, H.P. and (i) the Editor, M/S Divya Himachal, Old Mataur, Pathankot-
Kangra Road, Tehsil & District Kangra, H.P. (ii) the employer, M/S Samparn Printers, Kangra
Pathankot Marg, Old Mataur, District Kangra, H.P. on the issue of his alleged termination from
services w.e.f- 23-11-2015.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: Shram (A) 4-9/2006-1V-Loose, Dated 15th February, 2014 and as
per power vested under Sub Section-1 of Section 10 of the Industrial Disputes Act, 1947 (14 of
1947) this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala,
constituted under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether termination of services of Prem Dass Kaundal S/O Late Shri Kirpa Ram, R/O
V.P.O. Sherathana, Tehsil & District Kangra, H.P. w.e.f. 23-11-2015 by (i) the Editor, M/S
Divya Himachal, Old Mataur, Pathankot- Kangra Road, Tehsil & District Kangra, H.P. (ii)
the employer, M/S Samparn Printers, Kangra Pathankot Marg, Old Mataur, District Kangra,
H.P., without complying with the provisions of the Industrial Disputes Act, 1947, is legal
and justified? If not, what amount of back wages, seniority, past service benefits and
compensation the above worker is entitled to from the above employer/management?”

By order,
Sd/-

Deputy Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the ... ..... September, 2017

No.: 11-5/99(Lab)ID/2017/Chamba.—It appears to the undersigned that an industrial
dispute exists between Ms. Sonia Pathania D/O Shri Lal Singh Pathania, R/O Village Nali, P.O.
Banet, Tehsil Bhatiyat, District Chamba, H.P. and Employer/Managing Director, M/S Sunshine
Hydro Power Limited, Village Nali, P.O. Baneth, Tehsil Bhatiyat, District Chamba, H.P. on the
issue of alleged termination from services during March, 2016.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
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could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: Shram (A) 4-9/2006-1V-Loose, Dated 15th February, 2014 and as
per power vested under Sub Section-1 of Section 10 of the Industrial Disputes Act, 1947 (14 of
1947) this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala,
constituted under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether termination of the services of Ms. Sonia Pathania D/O Shri Lal Singh Pathania,
R/O Village Nali, P.O. Banet, Tehsil Bhatiyat, District Chamba, H.P. during March, 2016
by the Employer/Managing Director, M/S Sunshine Hydro Power Limited, Village Nali,
P.O. Baneth, Tehsil Bhatiyat, District Chamba, H.P., without complying the provisions of
the Industrial Disputes Act, 1947, is legal and justified? If not, what amount of back wages,
seniority, past service benefits and compensation the above worker is entitled to from the
above employer/management?”’

By order,
Sd/-
Deputy Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the ..... September, 2017

No.: 11-1/85(Lab)ID/2017/Palampur.—It appears to the undersigned that an industrial
dispute exists between Shri Sourabh Khatri S/O Shri Prithvi Ram, AWA Power Company Private
Limited Baijnath, Tehsil Baijnath, District Kangra, H.P. and the General Manager, AWA Power
Company Private Limited Baijnath, Tehsil Baijnath, District Kangra, H.P. on the issue of alleged
termination of his services on account of suspension and transfer vide letter dated 23-10-2015.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: Shram (A) 4-9/2006-1V-Loose, Dated 15th February, 2014 and as
per power vested under sub section-1 of Section-10 of the Industrial Disputes Act, 1947 (14 of
1947) this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala,
constituted under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether termination of the services of Shri Sourabh Khatri S/O Shri Prithvi Ram, AWA
Power Company Private Limited Baijnath, Tehsil Baijnath, District Kangra, H.P. by the
General Manager, AWA Power Company Private Limited Baijnath, Tehsil Baijnath,
District Kangra, H.P. on account of suspension and transfer vide letter dated 23-10-2015,
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without complying with the provisions of the Industrial Disputes Act, 1947, is legal and
justified? If not, what amount of back wages, seniority, past service benefits and
compensation the above worker is entitled to from the above employer/Management?”’

By order,
Sd/-
Deputy Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-171001, the 20th September, 2017

No.:11-23/84(Lab)ID/2017/Una.—It appears to the undersigned that an industrial dispute
exists between Shri Vidya Sagar Agnihotri S/O Shri Sikandar Lal Agnihotri, R/O Ward No. 5,
Chakra Chowk Mohalla, Nagar Panchayat Mehatpur, Basdehra, Tehsil & District Una, H.P. and the
Employer/Managing Director, M/S Steller Private Limited, Plot No. 118, Industrial Area Mehatpur,
Tehsil & District Una, H.P. on the issue of alleged termination of his services w.e.f. 13-01-2017 (as
alleged by workman).

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: Shram (A) 4-9/2006-1V-Loose, Dated 15th February, 2014 and as
per power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of
1947) this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala,
constituted under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether termination of the services of Shri Vidya Sagar Agnihotri S/O Shri Sikandar Lal
Agnihotri, R/O Ward No. 5, Chakra Chowk Mohalla, Nagar Panchayat Mehatpur,
Basdehra, Tehsil & District Una, H.P. w.e.f. 13-01-2017 (as alleged by workman) by the
Employer/Managing Director, M/S Steller Private Limited, Plot No. 118, Industrial Area
Mehatpur, Tehsil & District Una, H.P., without complying with the provisions of the
Industrial Disputes Act, 1947, is legal and justified? If not, what amount of back wages,
seniority, past service benefits and compensation the above worker is entitled to from the
above employer/Management?”

By order,
Sd/-

Deputy Labour Commissioner.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, the 15th September, 2017.

No.: 11-1/86(Lab) ID/2017/Nahan/ Amit & Ors.—It appears to the undersigned that an
industrial dispute about the following issue exist between S/Sh. Amit Kumar, Vishal Kumar,
Rajender Kumar, Vikas Kumar & Rajender Chauhan C/O M/s Case Cold Roll Forming Ltd.,
Trilokpur Road, Kala Amb, Tehsil Nahan, Distt. Sirmour, H.P. and the Factory Manager, M/s Case
Cold Roll Forming Ltd., Trilokpur Road, Kala Amb, Tehsil Nahan, Distt. Sirmour, H.P.

Whereas, the Labour Inspector-cum-Conciliation Officer, Nahan has incorporated in the
report that during the course of conciliation proceedings for the purpose of bringing about a legal
and amicable settlement, all matters affecting the settlement were investigated and has made all
efforts for the purpose of inducing the parties to come to legal, fair and amicable settlement of the
said dispute. However, no such settlement could be arrived at in between the parties to the
industrial dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-
IV-Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Labour
Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal adjudication on
the following issue/issues:—

“Whether the stoppage of annual increments and not providing safety measures to the
workers of the dispute by the management of M/s Case Cold Roll Forming Ltd., Trilokpur
Road, Kala Amb, Tehsil Nahan, Distt. Sirmour, H.P., is legal and justified? If not, to what
relief the concerned workmen are entitled to?”

By order,
Sd/-
Deputy Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 08th September, 2017

No.: 11-6/85(Lab) ID/2017/Shimla/Chet Ram.—Whereas the Labour Officer-cum-
Conciliation Officer, Shimla Zone, Distt. Shimla has submitted a report as provided u/s 12(4) of the
Industrial Disputes Act, 1947 stating that there was an alleged industrial dispute in between Sh.
Chet Ram S/O Sh. Sita Ram, Village- Panden, P.O. Khera, Tehsil Sunni, Distt. Shimla, H.P. and
the Senior Executive Engineer, Electrical Division, HPSEBL, Sunni, Distt. Shimla, H.P.
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Whereas, the Labour Officer-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

And whereas Sh. Chet Ram S/O Sh. Sita Ram had earlier raised the industrial dispute before
the Hon’ble High Court of Himachal Pradesh vide CWP No. 4894/2011. The Hon’ble High Court
of Himachal Pradesh has disposed off the CWP on 28-3-2016. The operative part of the judgment
is reproduced as under:—

1. “The petitioner is permitted to raise demand in view of order dated 6-11-2002
(Annexure P-2) before the Labour Officer-cum-Conciliation Officer of the concerned
area within a period of two weeks and thereafter, the Labour Officer-cum-
Conciliation Officer shall try to reconcile the matter. In case of failure, the Labour
Officer-cum Conciliation Olfficer shall refer the matter to the Labour Court-cum -
Industrial Tribunal, Shimla.

2. Accordingly, in view of the discussions and analysis made hereinabove, the writ
petition is disposed of Pending application(s), if any also stands disposed of. No order
as to costs.”

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-1V-
Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour
Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid Act, for legal adjudication
on the following issue/issues:—

“Whether demand of Sh. Chet Ram S/O Sh. Sita Ram, Village- Panden, P.O. Khera, Tehsil
Sunni, Distt. Shimla, H.P. vide demand notice dated- nil (Copy- Enclosed) before the
Secretary, Himachal Pradesh State Electricity Board Ltd., Vidyut Bhawan, Chaura Maidan,
Shimla-4, H.P. for reinstatement of his services alongwith seniority and consequently
regularization, is legal and justified? If yes, what relief including reinstatement, amount of
back wages, seniority, past service benefits and compensation the above ex-worker is
entitled to from the above employer ?”

By order,
Sd/-

Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 29th September, 2017

No.: 11-1/95(Lab) ID/2017/Kinnaur/ Dalip Singh Bisht.—It appears to the undersigned
that an industrial dispute about the following issue exist between Sh. Dalip Singh Bisht S/O Late
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Sh. Dhiraj Ram Bisht, R/O Vill. Sundha, P.O. & Tehsil Chirgaon, Distt. Shimla, H.P. Vs The
General Manager, M/s Patel Engineering Ltd. Shongthong- Karchham Hydro Electric Project,
Reckong Peo, Tehsil Kalpa, Distt. Kinnaur, H.P.

Whereas, the Labour Officer Officer-cum-Conciliation Officer, has incorporated in the
report that during the course of conciliation proceedings for the purpose of bringing about a legal
and amicable settlement, all matters affecting the settlement were investigated and has made all
efforts for the purpose of inducing the parties to come to legal, fair and amicable settlement of the
said dispute. However, no such settlement could be arrived at in between the parties to the
industrial dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-
IV-Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld.
Labour Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal
adjudication on the following issue/issues:—

“Whether termination of services of Sh. Dalip Singh Bisht S/O Late Sh. Dhiraj Ram Bisht,
R/O Vill. Sundha, P.O. & Tehsil Chirgaon, Distt. Shimla, H.P. by the General Manager,
M/s Patel Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo,
Tehsil Kalpa, Distt. Kinnaur, (H.P.) w.e.f. 21-9-2016, allegedly without complying with the
provisions of the Industrial Disputes Act, 1947 is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above ex-worker is
entitled to from the above employer/ management?”’

By order,
Sd/-
Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-171001, the 27th September, 2017

No.: 11-2/93(Lab) ID/2017/Nalagarh/Daljeet.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Daljeet Singh S/O Sh. Mela Singh, Ward No.
13, Prithavi Park, MBS Nagar, Delhi and The Factory Manager, M/s Fujikawa Power, Village
Handa Kundi, P.O. Manpura, Tehsil Nalagarh, Distt. Solan, H.P.

As per report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried to settle the dispute during conciliation proceedings but could not
succeed.
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The report so received has been considered by the undersigned and as per power vested
under Sub-Section 5 of Section 12 of the Act ibid, the undersigned has decided that this dispute is
required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: Shram(A) 4-9/2006-1V-Loose, dated- 15-2-2014 and as per power
vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947) this
industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla, constituted under
Section-7 of Act ibid, on the following issue/issues for legal adjudication:—

“Whether termination of services of Sh. Daljeet Singh S/O Sh. Mela Singh, Ward No. 13,
Prithavi Park, MBS Nagar, Delhi w.e.f. 28-10-2016 by the Factory Manager, M/s Fujikawa
Power, Village Handa Kundi, P.O. Manpura, Tehsil Nalagarh, Distt. Solan, (H.P.) after
conducting domestic inquiry, allegedly without complying with the provisions of the
Industrial Disputes Act, 1947 is legal and justified? If not, what relief including
reinstatement, seniority, amount of back wages, past service benefits and compensation the
above ex-worker is entitled to from the above employer/management?”

By order,
Sd/-
Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 29th September, 2017

No.: 11-1/95(Lab) ID/2017/Kinnaur/Dharmender.—It appears to the undersigned that an
industrial dispute about the following issue exist between Sh. Dharmender Kumar S/O Sh. Param
Dev, R/O Village- Dashat, P.O. Sainj, Tehsil Gohar, Distt. Mandi, H.P.Vs The General Manager,
M/s Patel Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil
Kalpa, Distt. Kinnaur, H.P.

Whereas, the Labour Officer Officer-cum-Conciliation Officer, has incorporated in the
report that during the course of conciliation proceedings for the purpose of bringing about a legal
and amicable settlement, all matters affecting the settlement were investigated and has made all
efforts for the purpose of inducing the parties to come to legal, fair and amicable settlement of the
said dispute. However, no such settlement could be arrived at in between the parties to the
industrial dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-
IV-Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld.
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Labour Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal
adjudication on the following issue/issues:-

“Whether dismissal/ termination of services of Sh. Dharmender Kumar S/O Sh. Param Dev,

R/O Village- Dashat, P.O. Sainj, Tehsil Gohar, Distt. Mandi, H.P. by the General Manager,

M/s Patel Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo,

Tehsil Kalpa, Distt. Kinnaur, (H.P.) w.e.f. 21-9-2016, allegedly without complying with the

provisions of the Industrial Disputes Act, 1947 is legal and justified? If not, what amount of

back wages, seniority, past service benefits and compensation the above ex-worker is
entitled to from the above employer/ management?”’

By order,

Sd/-

Joint Labour Commissioner.

PRINTING & STATIONERY DEPARTMENT
NOTIFICATION
Shimla-2, the 11" January, 2018

No. Mudran (B)1-7/2013.—The Governor, Himachal Pradesh on the recommendations of
the Departmental Promotion Committee, is pleased to order the promotion of Sh. Sohan Lal,
General Foreman, (Class-III) to the post of Assistant Controller (Printing), (Class-I Gazetted) in
the Pay Band of ¥ 10300-34800- ¥ 5000/- Grade Pay on regular basis in the Printing and Stationery
department with immediate effect.

The above Officer on promotion shall remain on probation for a period of two years in the
first instance and shall also be entitled to exercise his option for fixation of pay under the
provisions of F.R.22 (1)(a) (i) within one month from the date of receipt of this order.

By order,
NISHA SINGH,
Addl. Chief Secretary (P&S).

In the Court of Marriage Officer-cum-Sub-Divisional Magistrate, Balh,
District Mandi, H. P.

In the matter of :—

1. Shri Choedon s/o Shri Topden, r/o Village & P.O. Rewalsar, Tehsil Balh, District
Mandi, H. P.

2. Smt. Tashi Gyaltsen d/o Shri Karma Norbu, r/o Village Upper Bhattu, Tehsil Baijnath,
District Kangra, at present wife of Shri Choedon s/o Shri Topden, r/o Village & P.O. Rewalsar,
Tehsil Balh, District Mandi, H. P.

Versus

General Public
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Subject—Application for the registration of Marriage under section 15 of Special Marriage Act,
1954.

Shri Choedon s/o Shri Topden, r/o Village & P.O. Rewalsar, Tehsil Balh, District Mandi,
H. P. and Smt. Tashi Gyaltsen d/o Shri Karma Norbu, r/o Village Upper Bhattu, Tehsil Baijnath,
District Kangra, at present wife of Shri Choedon s/o Shri Topden, r/o Village & P.O. Rewalsar,
Tehsil Balh, District Mandi, H. P. have filed an application alongwith affidavit in the court of
undersigned under section 15 of Special Marriage Act, 1954 that they have solemnized their
marriage on 7-11-2016 according toTibetian rites and customs at Village Rewalsar, P. O. Rewalsar,
Tehsil Balh, District Mandi, H. P. and they are living together as husband and wife since then.
Hence, their marriage may be registered under Special Marriage Act, 1954.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage, can file the objection personally or in writing before this
court on or before 30-1-2018. After that no objection will be entertained and marriage will be
registered.

Issued today on 29" December, 2017 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cum-Sub-Divisional Magistrate,
Balh, District Mandi (H.P.).

In the Court of Shri Ajit Bhardwaj (H.P.A.S), Sub Divisional Magistrate, Shimla (Urban),
District Shimla, Himachal Pradesh

Sh. Onkar Dhiman s/o Shri Rattan Chand, resident of Sharma Niwas, Rajhana Road,
Sector-4, New Shimla, Tehsil and District Shimla, H.P. ..Applicant

Versus

General Public .. Respondent.
Application under section 13(3) of Birth and Death Registration Act, 1969.

Whereas Sh. Onkar Dhiman s/o Shri Rattan Chand, resident of Sharma Niwas, Rajhana
Road, Sector-4, New Shimla, Tehsil and District Shimla, H.P. has preferred an application to the
undersigned for registration his son namely ANKUR DHIMAN DOB (20-04-1988) at above
address in the record of Municipal Corporation Shimla.

Therefore, this proclamation, the general public is hereby informed that any person having
any objection for entry as to date of birth mentioned above, may submit his objection in writing in
this court on or before 10-02-2018 failing which no objection will be entertained after expiry of
date and will be decided accordingly.

Given under my hand and seal of the Court on this 11" day of January, 2018.
Seal. BHARDWAJ (HPAS),

Sub-Divisional Magistrate,
Shimla (Urban) District Shimla.
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