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LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 31 August, 2017

No.: 11-1/18(Lab)I.D./2017-Sunder Nagar.—It appears to the undersigned that an
industrial dispute exists between Shri Thakur Dass S/O Shri Bhagat Ram, R/O Village Saran, P.O.
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Chowki, Sub Tehsil Nihri, District Mandi, H.P. and The Divisional Forest Officer, Suket Forest
Division, Sunder Nagar, District Mandi, H.P. on the issue of termination from services.

As per the report under Section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. Shram(A)4-9/2006-1V-Loose, Dated 15th February, 2014 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal, Dharamshala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication: —

“Whether the alleged termination of services of Shri Thakur Dass S/O Shri Bhagat Ram,
R/O Village Saran, P.O. Chowki, Sub Tehsil Nihri, District Mandi, H.P. from time to time
during year, 1994 and finally terminated during June, 2016 by the Divisional Forest Officer,
Suket Forest Division, Sunder Nagar, District Mandi, H.P. without complying with the
provisions of the Industrial Disputes Act, 1947, as alleged by the workman, is legal and
justified? If not, what amount of back wages, past service benefits, seniority, regularization
and compensation the above worker is entitled to from the above employer?”

By order,
Sd/-
Deputy Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 17" August, 2017

No.: 11-1/95(Lab) ID/2017/Kinnaur/ Anil Kumar.—It appears to the undersigned that an
industrial dispute about the following issue exist between Sh. Anil Kumar S/O Late Sh. Nar Bhadur
R/O Village & P.O. Khawangi, Tehsil Kalpa, Distt. Kinnaur, H.P. Vs The General Manager, M/s
Patel Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil Kalpa,
Distt. Kinnaur, H.P.

Whereas, the Labour Officer Officer-cum-Conciliation Officer, has incorporated in the
report that during the course of conciliation proceedings for the purpose of bringing about a legal
and amicable settlement, all matters affecting the settlement were investigated and has made all
efforts for the purpose of inducing the parties to come to legal, fair and amicable settlement of the
said dispute. However, no such settlement could be arrived at in between the parties to the
industrial dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.



o103, feATad Ueer, 16 HRawl, 2018 /27 A€, 1939 10563

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-
IV-Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld.
Labour Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal
adjudication on the following issue/issues:—

“Whether termination of services of Sh. Anil Kumar S/O Sh. Late Sh. Nar Bhadur R/O
Village & P.O. Khawangi, Tehsil Kalpa, Distt. Kinnaur, H.P. by the General Manager, M/s
Patel Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil
Kalpa, Distt. Kinnaur, (H.P.) w.e.f. 26-3-2016, allegedly without complying with the
provisions of the Industrial Disputes Act, 1947 is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above ex-worker is
entitled to from the above employer/ management?

By order,
Sd/-

Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 23 August, 2017

No.: 11-1/95(Lab) ID/2017/Kinnaur/Arjun.—It appears to the undersigned that an
industrial dispute about the following issue exist between Sh. Arjun Singh S/O Sh. Ramesh Chand,
R/O Village Kuppa, P.O. Kamroo, Tehsil Sangla, Distt. Kinnaur, H.P. Vs The General Manager,
M/s Patel Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil
Kalpa, Distt. Kinnaur, H.P.

Whereas, the Labour Officer Officer-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-
IV-Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld.
Labour Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal
adjudication on the following issue/issues:—

“Whether termination of services of Sh. Arjun Singh S/O Sh. Ramesh Chand, R/O Village
Kuppa, P.O. Kamroo, Tehsil Sangla, Distt. Kinnaur, H.P. by the General Manager, M/s
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Patel Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil
Kalpa, Distt. Kinnaur, (H.P.) w.e.f. 18-3-2016, allegedly without complying with the
provisions of the Industrial Disputes Act, 1947 is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above ex-worker is
entitled to from the above employer/ management?”

By order,
Sd/-
Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 02" August, 2017

No.: 11-2/93(Lab) ID/2017/Solan/Asha Devi.—Whereas the Labour Inspector-cum-
Conciliation Officer, Solan Circle, Distt. Solan has submitted a report as provided u/s 12(4) of the
Industrial Disputes Act, 1947 stating that there was an alleged industrial dispute in between Ms.
Asha Devi D/O Sh. Bal Bahadur, VPO Gaura, Tehsil Kandaghat, Distt. Solan, H.P. Vs The
Registrar, LLR Group of Institute, Village Jabli-Kyar, P.O. Oachghat, Tehsil & Distt. Solan, H.P.

Whereas, the Labour Inspector-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

The report so received has been considered by the undersigned and as per power vested
under Sub-Section 5 of Section 12 of the Act ibid, the undersigned has decided that this dispute is
required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-1V-
Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Labour
Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal adjudication on
the following issue/issues:—

1. “Whether termination of services of Ms. Asha Devi D/O Sh. Bal Bahadur, VPO Gaura,
Tehsil Kandaghat, Distt. Solan, H.P. by The Registrar, LLR Group of Institute, Village
Jabli-Kyar, P.O. Oachghat, Tehsil & Distt. Solan, (H.P.) w.e.f. 16-11-2016 without
complying with the provisions of the Industrial Disputes Act, 1947 is legal and
justified? If not, what relief including reinstatement, amount of back wages, seniority,
past service benefits and compensation the above ex-worker is entitled to from the
above employer/management ?”’
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2. “Whether action of the management of M/s LLR Group of Institute, Village Jabli-
Kyar, P.O. Oachghat, Tehsil & Distt. Solan, (H.P.) to engage the services of a fresh/
junior workman without paying legal dues to the senior workman i.e. Ms. Asha Devi
D/O Sh. Bal Bahadur, VPO Gaura, Tehsil Kandaghat, Distt. Solan, H.P., without
following the provisions of the Industrial Disputes Act, 1947 is legal and justified? If
not, what relief and other service benefits the above aggrieved workman is entitled to
from said employer/institute?”’

By order,
Sd/-
Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 26" August, 2017

No.: 11-2/93(Lab) ID/2017/Solan/Babli.—Whereas the Labour Officer-cum-Conciliation
Officer, Solan Zone, Distt. Solan has submitted a report as provided u/s 12(4) of the Industrial
Disputes Act, 1947 stating that there was an alleged industrial dispute in between Sh. Babli S/O Sh.
Mast Ram, Village Kothi, P.O. Hanuman Barog, Tehsil Arki, Distt. Solan, H.P. and The Registrar,
Maharishi Markendeshwar Medical College and Hospital, Village Lado, P.O. Sultanpur, Tehsil &
Distt. Solan, H.P.

Whereas, the Labour Officer-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

The report so received has been considered by the undersigned and as per power vested
under Sub-Section 5 of Section 12 of the Act ibid, the undersigned has decided that this dispute is
required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-
IV-Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Labour
Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal adjudication on
the following issue/issues:—

“Whether termination of the services of Sh. Babli S/O Sh. Mast Ram, Village Kothi, P.O.
Hanuman Barog, Tehsil Arki, Distt. Solan, H.P. by the Registrar, Maharishi Markendeshwar
Medical College and Hospital, Village Lado, P.O. Sultanpur, Tehsil & Distt. Solan, (H.P.)
w.e.f. 15-7-2015 through oral orders, without complying with the provisions of the
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Industrial Disputes Act, 1947, as alleged by the workman, is legal and justified? If not, what
amount of back wages, reinstatement, seniority, past service benefits and compensation the
above ex-worker is entitled to from the above employer/management ?”

By order,
Sd/-

Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 05™ August, 2017

No.: 11-2/93(Lab) ID/2017/Baddi/Balbir.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Balbir Singh S/O Sh. Jaswant Singh, Village-
Beer Plassi, P.O. Manjholi, Tehsil Nalagarh, Distt. Solan, H.P. Vs The Factory Manager, M/s
Concept Industries, Village Dherowal, P.O. Manjholi, Tehsil Nalagarh, Distt. Solan, H.P.

Whereas, the Labour Inspector-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-
IV-Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Labour
Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal adjudication on
the following issue/issues:—

“Whether termination of services of Sh. Balbir Singh S/O Sh. Jaswant Singh, Village- Beer
Plassi, P.O. Manjholi, Tehsil Nalagarh, Distt. Solan, (H.P.), w.e.f- 26-6-2016 by the Factory
Manager, M/s Concept Industries, Village Dherowal, P.O. Manjholi, Tehsil Nalagarh, Distt.
Solan, without complying with the provisions of the Industrial Disputes Act, 1947, as
alleged by workman, is legal and justified? If not, what relief including reinstatement,
amount of back wages, seniority, past service benefits and compensation the above ex-
worker is entitled to from above employer/ management?”

By order,
Sd/-

Joint Labour Commissioner.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, the 02" August, 2017

No.: 11-2/93(Lab) 1ID/2017/Solan/Balwant.—Whereas the Labour Inspector-cum-
Conciliation Officer, Solan Circle, Distt. Solan has submitted a report as provided u/s 12(4) of the
Industrial Disputes Act, 1947 stating that there was an alleged industrial dispute in between Sh.
Balwant Singh S/O Sh. Mehar Singh, Village- Bajrol ( Kailar), P.O. Saproon, Tehsil & Distt.
Solan, H.P. Vs The Registrar, LLR Group of Institute, Village Jabli-Kyar, P.O. Oachghat, Tehsil &
Distt. Solan, H.P.

Whereas, the Labour Inspector-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

The report so received has been considered by the undersigned and as per power vested
under Sub-Section 5 of Section 12 of the Act ibid, the undersigned has decided that this dispute is
required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-1V-
Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Labour
Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal adjudication on
the following issue/issues:—

1.  “Whether termination of services of Sh. Balwant Singh S/O Sh. Mehar Singh, Village-
Bajrol ( Kailar), P.O. Saproon, Tehsil & Distt. Solan, H.P. by The Registrar, LLR
Group of Institute, Village Jabli-Kyar, P.O. Oachghat, Tehsil & Distt. Solan, (H.P.)
w.e.f. 16.11.2016 without complying with the provisions of the Industrial Disputes Act,
1947 is legal and justified? If not, what relief including reinstatement, amount of back
wages, seniority, past service benefits and compensation the above ex-worker is
entitled to from the above employer/management ?”

2. “Whether action of the management of M/s LLR Group of Institute, Village Jabli-
Kyar, P.O. Oachghat, Tehsil & Distt. Solan, (H.P.) to engage the services of a
fresh/junior workman without paying legal dues to the senior workman ie. Sh.
Balwant Singh S/O Sh. Mehar Singh, Village- Bajrol ( Kailar), P.O. Saproon, Tehsil &
Distt. Solan, H.P., without following the provisions of the Industrial Disputes Act,
1947 is legal and justified? If not, what relief and other service benefits the above
aggrieved workman is entitled to from said employer/institute?”

By order,
Sd/-

Joint Labour Commissioner.
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LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 23" August, 2017

No.: 11-1/95(Lab) ID/2017/Kinnaur/ Chander Prakash.—It appears to the undersigned
that an industrial dispute about the following issue exist between Sh. Chander Prakash S/O Sh.
Sonam Negi, R/O Village Powari, P.O. Shongtong, Tehsil Kalpa, Distt. Kinnaur, H.P. Vs The
General Manager, M/s Patel Engineering Ltd. Shongthong- Karchham Hydro Electric Project,
Reckong Peo, Tehsil Kalpa, Distt. Kinnaur, H.P.

Whereas, the Labour Officer Officer-cum-Conciliation Officer, has incorporated in the
report that during the course of conciliation proceedings for the purpose of bringing about a legal
and amicable settlement, all matters affecting the settlement were investigated and has made all
efforts for the purpose of inducing the parties to come to legal, fair and amicable settlement of the
said dispute. However, no such settlement could be arrived at in between the parties to the
industrial dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-
IV-Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld.
Labour Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal
adjudication on the following issue/issues:—

“Whether termination of services of Sh. Chander Prakash S/O Sh. Sonam Negi, R/O Village
Powari, P.O. Shongtong, Tehsil Kalpa, Distt. Kinnaur, H.P. by the General Manager, M/s
Patel Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil
Kalpa, Distt. Kinnaur, (H.P.) w.e.f. 18-3-2016, allegedly without complying with the
provisions of the Industrial Disputes Act, 1947 is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above ex-worker is
entitled to from the above employer/ management?”

By order,
Sd/-

Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 29" July, 2017

No.: 11-2/93(Lab) ID/2017/Baddi/Dinesh.—It appears to the undersigned that an
industrial dispute about the following issue exist between Sh. Dinesh Kumar S/O Sh. Sher Singh,
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Village- Khobla, P.O. Nand, Tehsil Nalagarh, Distt. Solan, H.P. Vs The Factory Manager, M/s
Concept Industries, Village Dherowal, P.O. Manjholi, Tehsil Nalagarh, Distt. Solan, H.P.

Whereas, the Labour Inspector-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-
IV-Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Labour
Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal adjudication on
the following issue/issues:—

“Whether termination of services of Sh. Dinesh Kumar S/O Sh. Sher Singh, Village-
Khobla, P.O. Nand, Tehsil Nalagarh, Distt. Solan, (H.P.), w.e.f- 03-6-2016 by the Factory
Manager, M/s Concept Industries, Village Dherowal, P.O. Manjholi, Tehsil Nalagarh, Distt.
Solan, without complying with the provisions of the Industrial Disputes Act, 1947, as
alleged by workman, is legal and justified? If not, what relief including reinstatement,
amount of back wages, seniority, past service benefits and compensation the above ex-
worker is entitled to from above employer/ management?”

By order,
Sd/-
Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 17" August, 2017

No.: 11-1/95(Lab) ID/2017/Kinnaur/ Ganeshi Lal.—It appears to the undersigned that an
industrial dispute about the following issue exist between Sh. Ganeshi Lal S/O Sh. Sewa Sukh R/O
Village & P.O. Khawangi, Tehsil Kalpa, Distt. Kinnaur, H.P. Vs The General Manager, M/s Patel
Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil Kalpa, Distt.
Kinnaur, H.P.

Whereas, the Labour Officer Officer-cum-Conciliation Officer, has incorporated in the
report that during the course of conciliation proceedings for the purpose of bringing about a legal
and amicable settlement, all matters affecting the settlement were investigated and has made all
efforts for the purpose of inducing the parties to come to legal, fair and amicable settlement of the
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said dispute. However, no such settlement could be arrived at in between the parties to the
industrial dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-
IV-Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld.
Labour Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal
adjudication on the following issue/issues:—

“Whether termination of services of Sh. Ganeshi Lal S/O Sh. Sewa Sukh, R/O Village &
P.O. Khawangi, Tehsil Kalpa, Distt. Kinnaur, H.P. by the General Manager, M/s Patel
Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil
Kalpa, Distt. Kinnaur, (H.P.) w.e.f. 26-3-2016, allegedly without complying with the
provisions of the Industrial Disputes Act, 1947 is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above ex-worker is
entitled to from the above employer/ management?

By order,
Sd/-
Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 05" August, 2017

No.: 11-2/93(Lab) ID/2017/Baddi/Jagdev.—It appears to the undersigned that an
industrial dispute about the following issue exist between Sh. Jagdev Singh S/O Sh. Rulda Ram,
Village-Ratyor, P.O. Darhota, Distt. Solan, H.P. Vs The Factory Manager, M/s Concept Industries,
Village Dherowal, P.O. Manjholi, Tehsil Nalagarh, Distt. Solan, H.P.

Whereas, the Labour Inspector-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-1V-
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Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Labour
Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal adjudication on
the following issue/issues:—

“Whether termination of services of Sh. Jagdev Singh S/O Sh. Rulda Ram, Village- Ratyor,
P.O. Darhota, Distt. Solan, (H.P.), w.e.f. 30-5-2016 by the Factory Manager, M/s Concept
Industries, Village Dherowal, P.O. Manjholi, Tehsil Nalagarh, Distt. Solan, without
complying with the provisions of the Industrial Disputes Act, 1947, as alleged by workman,
is legal and justified? If not, what relief including reinstatement, amount of back wages,
seniority, past service benefits and compensation the above ex-worker is entitled to from
above employer/ management?”

By order,
Sd/-

Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 11st August, 2017

No.: 11-1/95(Lab) ID/2017/Kinnaur.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Jai Pal S/O Sh. Sonam Ram, Village Powari,
P.O. Shongtong, Tehsil Kalpa, Distt. Kinnaur, H.P. Vs The General Manager, M/s Patel
Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil Kalpa, Distt.
Kinnaur, H.P.

Whereas, the Officer-cum-Conciliation Officer, has incorporated in the report that during
the course of conciliation proceedings for the purpose of bringing about a legal and amicable
settlement, all matters affecting the settlement were investigated and has made all efforts for the
purpose of inducing the parties to come to legal, fair and amicable settlement of the said dispute.
However, no such settlement could be arrived at in between the parties to the industrial dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-
IV-Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld.
Labour Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal
adjudication on the following issue/issues:—

“Whether termination of services of Sh. Jai Pal S/O Sh. Sonam Ram, Village Powari, P.O.
Shongtong, Tehsil Kalpa, Distt. Kinnaur, H.P. by the General Manager, M/s Patel
Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil
Kalpa, Distt. Kinnaur, (H.P.) w.e.f. 26-3-2016, allegedly without complying with the
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provisions of the Industrial Disputes Act, 1947 is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above ex-worker is
entitled to from the above employer/ management?

By order,
Sd/-

Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 17" August, 2017

No.: 11-1/95(Lab) ID/2017/Kinnaur/ Kewal Krishan.—It appears to the undersigned that
an industrial dispute about the following issue exist between Sh. Kewal Krishan S/O Sh. Lal Chand
R/O Village & P.O. Khawangi, Tehsil Kalpa, Distt. Kinnaur, H.P. Vs The General Manager, M/s
Patel Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil Kalpa,
Distt. Kinnaur, H.P.

Whereas, the Labour Officer Officer-cum-Conciliation Officer, has incorporated in the
report that during the course of conciliation proceedings for the purpose of bringing about a legal
and amicable settlement, all matters affecting the settlement were investigated and has made all
efforts for the purpose of inducing the parties to come to legal, fair and amicable settlement of the
said dispute. However, no such settlement could be arrived at in between the parties to the
industrial dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-1V-
Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld.
Labour Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal
adjudication on the following issue/issues:—

“Whether termination of services of Sh. Kewal Krishan S/O Sh. Lal Chand R/O Village &
P.O. Khawangi, Tehsil Kalpa, Distt. Kinnaur, H.P. by the General Manager, M/s Patel
Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil
Kalpa, Distt. Kinnaur, (H.P.) w.e.f. 26-3-2016, allegedly without complying with the
provisions of the Industrial Disputes Act, 1947 is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above ex-worker is
entitled to from the above employer/ management?

By order,
Sd/-

Joint Labour Commissioner.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, the 21* August, 2017

No.: 11-1/95(Lab) ID/2017/Kinnaur/ Krishan.—It appears to the undersigned that an
industrial dispute about the following issue exist between Sh. Krishan Kumar S/O Sh. Gopal Chand
R/O Village & P.O. Chansu, Tehsil Sangla, Distt. Kinnaur, H.P. Vs The General Manager, M/s
Patel Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil Kalpa,
Distt. Kinnaur, H.P.

Whereas, the Labour Officer Officer-cum-Conciliation Officer, has incorporated in the
report that during the course of conciliation proceedings for the purpose of bringing about a legal
and amicable settlement, all matters affecting the settlement were investigated and has made all
efforts for the purpose of inducing the parties to come to legal, fair and amicable settlement of the
said dispute. However, no such settlement could be arrived at in between the parties to the
industrial dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-
IV-Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld.
Labour Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal
adjudication on the following issue/issues:—

“Whether termination of services of Sh. Krishan Kumar S/O Sh. Gopal Chand R/O Village
& P.O. Chansu, Tehsil Sangla, Distt. Kinnaur, H.P. by the General Manager, M/s Patel
Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil
Kalpa, Distt. Kinnaur, (H.P.) w.e.f. 26-3-2016, allegedly without complying with the
provisions of the Industrial Disputes Act, 1947 is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above ex-worker is
entitled to from the above employer/ management?

By order,
Sd/-

Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 26" August, 2017

No.: 11-2/93(Lab) ID/2017/Solan/Madan.—Whereas the Labour Officer-cum Conciliation
Officer, Solan Zone, Distt. Solan has submitted a report as provided u/s 12(4) of the Industrial
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Disputes Act, 1947 stating that there was an alleged industrial dispute in between Sh. Madan Lal
S/O Sh. Raj Kumar, Village Kumahra, P.O. Kaba Kalan, Tehsil Kasauli, Distt. Solan, H.P. and The
Registrar, Maharishi Markendeshwar Medical College and Hospital, Village Lado, P.O. Sultanpur,
Tehsil & Distt. Solan, H.P.

Whereas, the Labour Officer-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

The report so received has been considered by the undersigned and as per power vested
under Sub-Section 5 of Section 12 of the Act ibid, the undersigned has decided that this dispute is
required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-1V-
Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Labour
Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal adjudication on
the following issue/issues:—

“Whether termination of the services of Sh. Madan Lal S/O Sh. Raj Kumar, Village

Kumabhra, P.O. Kaba Kalan, Tehsil Kasauli, Distt. Solan, H.P. by the Registrar, Maharishi

Markendeshwar Medical College and Hospital, Village Lado, P.O. Sultanpur, Tehsil &

Distt. Solan, (H.P.) w.e.f. 12-2-2015 through oral orders, without complying with the

provisions of the Industrial Disputes Act, 1947, as alleged by the workman, is legal and

justified? If not, what amount of back wages, reinstatement, seniority, past service benefits

and compensation the above ex-worker is entitled to from the above employer/management
?”

By order,
Sd/-
Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 11" August, 2017

No.: 11-1/95(Lab) ID/2017/Kinnaur/Mani Ram.—It appears to the undersigned that an
industrial dispute about the following issue exist between Sh. Mani Ram S/O Sh. Ralu Ram, R/O
Village- Anas, P.O. Nither, Tehsil Nirmand, Distt. Kullu, H.P. Vs The General Manager, M/s Patel
Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil Kalpa, Distt.
Kinnaur, H.P.

Whereas, the Labour Officer Officer-cum-Conciliation Officer, has incorporated in the
report that during the course of conciliation proceedings for the purpose of bringing about a legal
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and amicable settlement, all matters affecting the settlement were investigated and has made all
efforts for the purpose of inducing the parties to come to legal, fair and amicable settlement of the
said dispute. However, no such settlement could be arrived at in between the parties to the
industrial dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-
IV-Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrialm Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld.
Labour Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal
adjudication on the following issue/issues:—

“Whether termination of services of Sh. Mani Ram S/O Sh. Ralu Ram, R/O Village- Anas,
P.O. Nither, Tehsil Nirmand, Distt. Kullu, H.P. by the General Manager, M/s Patel
Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil
Kalpa, Distt. Kinnaur, (H.P.) w.e.f. 21-9-2016, allegedly without complying with the
provisions of the Industrial Disputes Act, 1947 is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above ex-worker is
entitled to from the above employer/ management?

By order,
Sd/-

Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 26" August, 2017

No.: 11-2/93(Lab) 1ID/2017/Solan/Meenakshi.—Whereas the Labour Officer-cum
Conciliation Officer, Solan Zone, Distt. Solan has submitted a report as provided u/s 12(4) of the
Industrial Disputes Act, 1947 stating that there was an alleged industrial dispute in between Ms.
Meenakshi Devi D/O Sh. Kamal Jeet, VPO Sultanpur, Tehsil & Distt. Solan, H.P. and The
Registrar, Maharishi Markendeshwar Medical College and Hospital, Village Lado, P.O.m
Sultanpur, Tehsil & Distt. Solan, H.P.

Whereas, the Labour Officer-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.
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The report so received has been considered by the undersigned and as per power vested
under Sub-Section 5 of Section 12 of the Act ibid, the undersigned has decided that this dispute is
required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-
IV-Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Labour
Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal adjudication on
the following issue/issues:—

“Whether termination of the services of Ms. Meenakshi Devi D/O Sh. Kamal Jeet, VPO
Sultanpur, Tehsil & Distt. Solan, H.P. by the Registrar, Maharishi Markendeshwar Medical
College and Hospital, Village Lado, P.O. Sultanpur, Tehsil & Distt. Solan, (H.P.) w.e.f.
11-7-2015 through oral orders, without complying with the provisions of the Industrial
Disputes Act, 1947, as alleged by the workman, is legal and justified? If not, what amount
of back wages, reinstatement, seniority, past service benefits and compensation the above
exworker is entitled to from the above employer/management ?”

By order,
Sd/-
Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 11" August, 2017

No.: 11-1/95(Lab) ID/2017/Kinnaur/ Panna.—It appears to the undersigned that an
industrial dispute about the following issue exist between Sh. Panna Lal S/O Sh. Ram Dass, R/O
Village-Kalangi, P.O. Degerh, Tehsil Anni, Distt. Kullu, H.P. Vs The General Manager, M/s Patel
Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil Kalpa, Distt.
Kinnaur, H.P.

Whereas, the Labour Officer Officer-cum-Conciliation Officer, has incorporated in the
report that during the course of conciliation proceedings for the purpose of bringing about a legal
and amicable settlement, all matters affecting the settlement were investigated and has made all
efforts for the purpose of inducing the parties to come to legal, fair and amicable settlement of the
said dispute. However, no such settlement could be arrived at in between the parties to the
industrial dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-
IV-Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld.



o103, feATad Ueer, 16 HRawl, 2018 /27 A€, 1939 10577

Labour Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal
adjudication on the following issue/issues:—

“Whether termination of services of Sh. Panna Lal S/O Sh. Ram Dass, R/O Village-
Kalangi, P.O. Degerh, Tehsil Anni, Distt. Kullu, H.P. by the General Manager, M/s Patel
Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil
Kalpa, Distt. Kinnaur, (H.P.) w.e.f. 21-9-2016, allegedly without complying with the
provisions of the Industrial Disputes Act, 1947 is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above ex-worker is
entitled to from the above employer/ management?

By order,
Sd/-
Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 26" August, 2017

No.: 11-1/95(Lab) ID/2017/Kinnaur/ Pawan.—It appears to the undersigned that an
industrial dispute about the following issue exist between Sh. Pawan Kumar S/O Sh. Dev Bhagti,
R/O Village & P.O. Khawangi, Tehsil Kalpa, Distt. Kinnaur, H.P. Vs The General Manager, M/s
Patel Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil Kalpa,
Distt. Kinnaur, H.P.

Whereas, the Labour Officer Officer-cum-Conciliation Officer, has incorporated in the
report that during the course of conciliation proceedings for the purpose of bringing about a legal
and amicable settlement, all matters affecting the settlement were investigated and has made all
efforts for the purpose of inducing the parties to come to legal, fair and amicable settlement of the
said dispute. However, no such settlement could be arrived at in between the parties to the
industrial dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-
IV-Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld.
Labour Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal
adjudication on the following issue/issues:—

“Whether termination of services of Sh. Pawan Kumar S/O Sh. Dev Bhagti, R/O Village &
P.O. Khawangi, Tehsil Kalpa, Distt. Kinnaur, H.P. by the General Manager, M/s Patel
Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil
Kalpa, Distt. Kinnaur, (H.P.) w.e.f. 18-3-2016, allegedly without complying with the
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provisions of the Industrial Disputes Act, 1947 is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above ex-worker is
entitled to from the above employer/ management?

By order,
Sd/-

Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 09" August, 2017

No.: 11-2/93(Lab) ID/2017/Solan/LR Institute.—Whereas the Labour Officer-cum
Conciliation Officer, Solan, Distt. Solan has submitted a report as provided u/s 12(4) of the
Industrial Disputes Act, 1947 stating that there was an alleged industrial dispute in between The
President/ General Secretary, L.R. Institute Workers Union, Jabli-Kyar, Oachghat, Solan, H.P. Vs
The Registrar, L.R. Group of Institutes, Village Jabli-Kyar, P.O. Oachghat, Tehsil & Distt. Solan,
H.P.

Whereas, the Labour Inspector-cum-Conciliation Officer Solan Circle, has incorporated in
the report that during the course of conciliation proceedings for the purpose of bringing about a
legal and amicable settlement, all matters affecting the settlement were investigated and has made
all efforts for the purpose of inducing the parties to come to legal, fair and amicable settlement of
the said dispute. However, no such settlement could be arrived at in between the parties to the
industrial dispute.

The report so received has been considered by the undersigned and as per power vested
under Sub-Section 5 of Section 12 of the Act ibid, the undersigned has decided that this dispute is
required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-
IV-Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Labour
Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal adjudication on
the following issue/issues:—

“Whether termination of the services of office bearers S/Sh. Rattan Lal Gautam (President),
Rajesh Kumar (General Secretary), Rajender Verma (Joint Secretary) of the L.R. Institute
Workers Union, Jabli-Kyar, Oachghat, Solan, (H.P.) by the management of M/s L.R. Group
of Institutes, Village Jabli-Kyar, P.O. Oachghat, Tehsil & Distt. Solan, H.P. during the
pendency of conciliation proceedings, in violation of section -33 and without following the
other provisions of the Industrial Disputes Act, 1947 is legal and justified? If not, what
amount of back wages, seniority, past service benefits and compensation the above ex-
workers are entitled to from the above employer?”’

By order,
Sd/-

Joint Labour Commissioner.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, the 21* August, 2017

No.: 11-1/95(Lab) ID/2017/Kinnaur/Raj Kumar.—It appears to the undersigned that an
industrial dispute about the following issue exist between Sh. Raj Kumar S/O Sh. Jai Nand R/O
Village & P.O. Sangla, Tehsil Sangla, Distt. Kinnaur, H.P. Vs The General Manager, M/s Patel
Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil Kalpa, Distt.
Kinnaur, H.P.

Whereas, the Labour Officer Officer-cum-Conciliation Officer, has incorporated in the
report that during the course of conciliation proceedings for the purpose of bringing about a legal
and amicable settlement, all matters affecting the settlement were investigated and has made all
efforts for the purpose of inducing the parties to come to legal, fair and amicable settlement of the
said dispute. However, no such settlement could be arrived at in between the parties to the
industrial dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-1V-
Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld.
Labour Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal
adjudication on the following issue/issues:—

“Whether termination of services of Sh. Raj Kumar S/O Sh. Jai Nand R/O Village & P.O.
Sangla, Tehsil Sangla, Distt. Kinnaur, H.P. by the General Manager, M/s Patel Engineering
Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil Kalpa, Distt.
Kinnaur, (H.P.) w.e.f. 30-3-2016, allegedly without complying with the provisions of the
Industrial Disputes Act, 1947 is legal and justified? If not, what amount of back wages,
seniority, past service benefits and compensation the above ex-worker is entitled to from the
above employer/ management?

By order,
Sd/-

Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 05th August, 2017

No.: 11-2/93(Lab) ID/2017/Baddi/Rakesh.—It appears to the undersigned that an
industrial dispute about the following issue exist between Sh. Rakesh Kumar S/O Sh. Lekh Ram,
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R/O Village-Dhalmu, P.O. Ramsahar, Tehsil Nalagarh, Distt. Solan, H.P. Vs The Factory Manager,
M/s Concept Industries, Village Dherowal, P.O. Manjholi, Tehsil Nalagarh, Distt. Solan, H.P.

Whereas, the Labour Inspector-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-1V-
Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Labour
Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal adjudication on
the following issue/issues:—

“Whether termination of services of Sh. Rakesh Kumar S/O Sh. Lekh Ram, R/O Village-
Dhalmu, P.O. Ramsahar, Tehsil Nalagarh, Distt. Solan, (H.P.), w.e.f. 01-6-2016 by the
Factory Manager, M/s Concept Industries, Village Dherowal, P.O. Manjholi, Tehsil
Nalagarh, Distt. Solan, without complying with the provisions of the Industrial Disputes
Act, 1947, as alleged by workman, is legal and justified? If not, what relief including
reinstatement, amount of back wages, seniority, past service benefits and compensation the
above ex-worker is entitled to from above employer/ management?”’

By order,
Sd/-
Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 21* August, 2017

No.: 11-1/95(Lab) ID/2017/Kinnaur/ Ram Lal.—It appears to the undersigned that an
industrial dispute about the following issue exist between Sh. Ram Lal S/O Sh. Shanti Lal Negi,
R/O Village & P.O. Chaura, Tehsil Nichar, Distt. Kinnaur, H.P. Vs The General Manager, M/s
Patel Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil Kalpa,
Distt. Kinnaur, H.P.

Whereas, the Labour Officer Officer-cum-Conciliation Officer, has incorporated in the
report that during the course of conciliation proceedings for the purpose of bringing about a legal
and amicable settlement, all matters affecting the settlement were investigated and has made all
efforts for the purpose of inducing the parties to come to legal, fair and amicable settlement of the
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said dispute. However, no such settlement could be arrived at in between the parties to the
industrial dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-1V-
Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
IndustrialDisputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld. Labour
Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal adjudication on
the following issue/issues:—

“Whether termination of services of Sh. Ram Lal S/O Sh. Shanti Lal Negi, R/O Village &
P.O. Chaura, Tehsil Nichar, Distt. Kinnaur, H.P. by the General Manager, M/s Patel
Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil
Kalpa, Distt. Kinnaur, (H.P.) w.e.f. 26-3-2016, allegedly without complying with the
provisions of the Industrial Disputes Act, 1947 is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above ex-worker is
entitled to from the above employer/ management?

By order,
Sd/-
Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 11" August, 2017

No.: 11-1/95(Lab) ID/2017/Kinnaur/ Ranjeet.—It appears to the undersigned that an
industrial dispute about the following issue exist between Sh. Ranjeet Kumar S/O Late Sh.
Chaudhary Ram, R/O Village & P.O. Sathwin, Tehsil Barsar, Distt. Hamirpur, H.P. Vs The
General Manager, M/s Patel Engineering Ltd. Shongthong- Karchham Hydro Electric Project,
Reckong Peo, Tehsil Kalpa, Distt. Kinnaur, H.P.

Whereas, the Labour Officer Officer-cum-Conciliation Officer, has incorporated in the
report that during the course of conciliation proceedings for the purpose of bringing about a legal
and amicable settlement, all matters affecting the settlement were investigated and has made all
efforts for the purpose of inducing the parties to come to legal, fair and amicable settlement of the
said dispute. However, no such settlement could be arrived at in between the parties to the
industrial dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-1V-
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Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld.
Labour Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal
adjudication on the following issue/issues:—

“Whether termination of services of Sh. Ranjeet Kumar S/O Late Sh. Chaudhary Ram, R/O
Village & P.O. Sathwin, Tehsil Barsar, Distt. Hamirpur, H.P. by the General Manager, M/s
Patel Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil
Kalpa, Distt. Kinnaur, (H.P.) w.e.f. 21-9-2016, allegedly without complying with the
provisions of the Industrial Disputes Act, 1947 is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above ex-worker is
entitled to from the above employer/ management?
By order,
Sd/-

Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 26" August, 2017

No.: 11-1/95(Lab) ID/2017/Kinnaur/ Ravinder.—It appears to the undersigned that an
industrial dispute about the following issue exist between Sh. Ravinder Kumar S/O Sh. Jar Bhag
(Card No. 179, Log Keeper), R/O Village Tangling, P.O. Shongtong, Tehsil Kalpa, Distt. Kinnaur,
H.P. Vs The General Manager, M/s Patel Engineering Ltd. Shongthong- Karchham Hydro Electric
Project, Reckong Peo, Tehsil Kalpa, Distt. Kinnaur, H.P.

Whereas, the Labour Officer Officer-cum-Conciliation Officer, has incorporated in the
report that during the course of conciliation proceedings for the purpose of bringing about a legal
and amicable settlement, all matters affecting the settlement were investigated and has made all
efforts for the purpose of inducing the parties to come to legal, fair and amicable settlement of the
said dispute. However, no such settlement could be arrived at in between the parties to the
industrial dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-1V-
Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld.
Labour Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal
adjudication on the following issue/issues:—

“Whether termination of services of Sh. Ravinder Kumar S/O Sh. Jar Bhag (Card No. 179,
Log Keeper), R/O Village Tangling, P.O. Shongtong, Tehsil Kalpa, Distt. Kinnaur, H.P. by
the General Manager, M/s Patel Engineering Ltd. Shongthong- Karchham Hydro Electric
Project, Reckong Peo, Tehsil Kalpa, Distt. Kinnaur, (H.P.) w.e.f. 18-3-2016, allegedly
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without complying with the provisions of the Industrial Disputes Act, 1947 is legal and
justified? If not, what amount of back wages, seniority, past service benefits and
compensation the above ex-worker is entitled to from the above employer/ management?

By order,
Sd/-

Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 23 August, 2017

No.: 11-1/95(Lab) ID/2017/Kinnaur/ Ravinder.—It appears to the undersigned that an
industrial dispute about the following issue exist between Sh. Ravinder Kumar S/O Sh. Lok Nath
(Card No. 068, LTV Driver) Village- Powari, P.O. & Tehsil Kalpa, Distt. Kinnaur, H.P. Vs The
General Manager, M/s Patel Engineering Ltd. Shongthong- Karchham Hydro Electric Project,
Reckong Peo, Tehsil Kalpa, Distt. Kinnaur, H.P.

Whereas, the Labour Officer Officer-cum-Conciliation Officer, has incorporated in the
report that during the course of conciliation proceedings for the purpose of bringing about a legal
and amicable settlement, all matters affecting the settlement were investigated and has made all
efforts for the purpose of inducing the parties to come to legal, fair and amicable settlement of the
said dispute. However, no such settlement could be arrived at in between the parties to the
industrial dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh Notification No.: Shram(A) 4-9/2006-1V-
Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld.
Labour Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal
adjudication on the following issue/issues:—

“Whether termination of services of Sh. Ravinder Kumar S/O Sh. Lok Nath (Card No. 068,
LTV Driver) Village- Powari, P.O. & Tehsil Kalpa, Distt. Kinnaur, H.P. by the General
Manager, M/s Patel Engineering Ltd. Shongthong- Karchham Hydro Electric Project,
Reckong Peo, Tehsil Kalpa, Distt. Kinnaur, (H.P.) w.e.f. 18-3-2016, allegedly without
complying with the provisions of the Industrial Disputes Act, 1947 is legal and justified? If
not, what amount of back wages, seniority, past service benefits and compensation the
above ex-worker is entitled to from the above employer/ management?”

By order,
Sd/-

Joint Labour Commissioner.
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LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 1th August, 2017

No.: 11-1/95(Lab) ID/2017/Kinnaur/ Sameer.—It appears to the undersigned that an
industrial dispute about the following issue exist between Sh. Sameer Chand S/O Sh. Deva Singh,
R/O Village & P.O. Khawangi, Tehsil Kalpa, Distt. Kinnaur, H.P. Vs The General Manager, M/s
Patel Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil Kalpa,
Distt. Kinnaur, H.P.

Whereas, the Labour Officer Officer-cum-Conciliation Officer, has incorporated in the
report that during the course of conciliation proceedings for the purpose of bringing about a legal
and amicable settlement, all matters affecting the settlement were investigated and has made all
efforts for the purpose of inducing the parties to come to legal, fair and amicable settlement of the
said dispute. However, no such settlement could be arrived at in between the parties to the
industrial dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-1V-
Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld.
Labour Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal
adjudication on the following issue/issues:—

“Whether termination of services of Sh. Sameer Chand S/O Sh. Deva Singh, R/O Village &
P.O. Khawangi, Tehsil Kalpa, Distt. Kinnaur, H.P. by the General Manager, M/s Patel
Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong Peo, Tehsil
Kalpa, Distt. Kinnaur, (H.P.) w.e.f. 26-3-2016, allegedly without complying with the
provisions of the Industrial Disputes Act, 1947 is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above ex-worker is
entitled to from the above employer/ management?

By order,
Sd/-

Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 23 August, 2017

No.: 11-1/95(Lab) ID/2017/Kinnaur/Shakti Kumar.—It appears to the undersigned that
an industrial dispute about the following issue exist between Sh. Shakti Kumar S/O Sh. Bhagwan
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Singh, R/O Village Powari, P.O. Shongtong, Tehsil Kalpa, Distt. Kinnaur, H.P. Vs The General
Manager, M/s Patel Engineering Ltd. Shongthong- Karchham Hydro Electric Project, Reckong
Peo, Tehsil Kalpa, Distt. Kinnaur, H.P.

Whereas, the Labour Officer Officer-cum-Conciliation Officer, has incorporated in the
report that during the course of conciliation proceedings for the purpose of bringing about a legal
and amicable settlement, all matters affecting the settlement were investigated and has made all
efforts for the purpose of inducing the parties to come to legal, fair and amicable settlement of the
said dispute. However, no such settlement could be arrived at in between the parties to the
industrial dispute.

Whereas, undersigned while exercising the power vested as provided under sub section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-1V-
Loose, dated- 15-2-2014 and as per power vested under Sub Section-1 of Section 10 of The
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld.
Labour Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal
adjudication on the following issue/issues:—

“Whether termination of services of Sh. Shakti Kumar S/O Sh. Bhagwan Singh, R/O
Village Powari, P.O. Shongtong, Tehsil Kalpa, Distt. Kinnaur, H.P. by the General
Manager, M/s Patel Engineering Ltd. Shongthong- Karchham Hydro Electric Project,
Reckong Peo, Tehsil Kalpa, Distt. Kinnaur, (H.P.) w.e.f. 18-3-2016, allegedly without
complying with the provisions of the Industrial Disputes Act, 1947 is legal and justified? If
not, what amount of back wages, seniority, past service benefits and compensation the
above ex-worker is entitled to from the above employer/ management?”

By order,
Sd/-
Joint Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 31* August, 2017

No.: 11-1/85(Lab)ID/2017/Kangra/Bansi Lal.—It appears to the undersigned that an
industrial dispute exists between Shri Bansi Lal S/O Shri Duni Chand, R/O V.P.O. Chahri, Tehsil
Nagrota Bagwan, District Kangra, H.P. and (13) other workmen (list enclosed) and (i) the Director
of Horticulture, Himachal Pradesh, Shimla-2 (i7) the Deputy Director of Horticulture, Dharamshala,
District Kangra, H.P. (iii) the Fruit Technologist, H.P. Fruit Canning Unit, Nagrota Bagwan,
District Kangra, H.P. on the issue of miscellaneous demands.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
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vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: Shram (A) 4-9/2006-1V-Loose, Dated 15th February, 2014 and as
per power vested under Sub Section-1 of Section-10 of the Industrial Disputes Act, 1947 (14 of
1947) this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala,
constituted under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether the demands raised by Shri Bansi Lal S/O Shri Duni Chand, R/O V.P.O. Chahri,
Tehsil Nagrota Bagwan, District Kangra, H.P. and (13) other workmen (list enclosed) vide
demand notice dated 21-09-2015 (copy enclosed) before (i) the Director of Horticulture,
Himachal Pradesh, Shimla-2 (ii) the Deputy Director of Horticulture, Dharamshala, District
Kangra, H.P. (ii7) the Fruit Technologist, H.P. Fruit Canning Unit, Nagrota Bagwan, District
Kangra, H.P. is tenable, legal and justified? If yes, what relief of service benefits the
aggrieved workmen are entitled to as per demand notice? If not, what are its legal effects?”

By order,
Sd/-

Deputy Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 21°" August, 2017

No.: 11-1/85(Lab)ID/2012/Kangra/ Dhian Chand.—It appears to the undersigned that an
industrial dispute exists between Shri Dhian Chand S/O Shri Dharam Chand, R/O Village Kuthar
Thati, P.O. Sansai, Tehsil and District Kangra, H.P. and (i) the Deputy Commissioner-cum-
Chairman, District Red Cross Society Kangra, H.P. (if) the Secretary, Red Cross Society,
Dharamshala, District Kangra, H.P. on the issue of changing his service conditions.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under subm section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: Shram (A) 4-9/2006-1V-Loose, Dated 15th February, 2014 and as
per power vested under Sub Section-1 of Section 10 of the Industrial Disputes Act, 1947 (14 of
1947) this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala,
constituted under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether the services rendered by Shri Dhian Chand S/O Shri Dharam Chand, R/O Village
Kuthar Thati, P.O. Sansai, Tehsil and District Kangra, H.P. as Lab Technician w.e.f. 04-01-
2003 to November, 2003 and subsequently changing his service conditions i.e. designation
from Lab Technician to Assistant Lab Technician w.e.f. December, 2003, without following
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the provisions of the Industrial Disputes Act, 1947 is legal and justified? If not, to what
extent relief, service benefits and compensation the workman is entitled to from the above
employers i.e. (i) the Deputy Commissioner-cum-Chairman, District Red Cross Society
Kangra, H.P. (ii) the Secretary, Red Cross Society, Dharamshala, District Kangra, H.P.?”

By order,
Sd/-

Deputy Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 08" August, 2017

No.: 11-23/84(Lab)ID/2017/Una/ Parvinder Singh.—It appears to the undersigned that an
industrial dispute exists between Shri Parvinder Singh & 8 other housekeeping workers C/O Datta
Property Dealer, Near HRTC Workshop, District Una, H.P. and (i) the Employer M/S Nestle India,
Industrial Area Tahliwal, District Una, H.P. (Principal Employer) (ii) the Employer, M/S
Impressions Services Private Limited, Regd. Office WZ-8/7 (F.F.), Kirti Nagar, Industrial Area,
New Delhi (Contractor) on the issue of demand regarding annual increment vide demand notice
dated 21-03-2016.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: Shram (A) 4-9/2006-1V-Loose, Dated 15th February, 2014 and as
per power vested under Sub Section-1 of Section 10 of the Industrial Disputes Act, 1947 (14 of
1947) this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala,
constituted under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether the demandno. 1 & 2 regarding annual increment raised vide demand notice dated
21-03-2016 (copy enclosed) by Shri Parvinder Singh & 8 other housekeeping workers C/O
Datta Property Dealer, Near HRTC Workshop, District Una, H.P. to be fulfilled by (i) the
Employer M/S Nestle India, Industrial Area Tahliwal, District Una, H.P. (Principal
Employer) (ii) the Employer, M/S Impressions Services Private Limited, Regd. Office WZ-
8/7 (F.F.), Kirti Nagar, Industrial Area, New Delhi (Contractor) are legal, justified and
maintainable? If yes, what relief and benefits the above workers are entitled to by the above
employers?”

By order,
Sd/-

Deputy Labour Commissioner.
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LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 31* August, 2017

No.: 11-23/84(Lab)ID/2017/Una/Surinder Kumar.—It appears to the undersigned that an
industrial dispute exists between Shri Surinder Kumar S/O Shri Om Prakash, R/O Village Bangarh,
P.O. Jakhera, Tehsil & District Una, H.P. and the Manager, M/S Rangar Breweries Limited,
Industrial Area Mehatpur, Tehsil & District Una, H.P. on the issue of alleged termination of his
services during 21-03-2016.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub section-5 of Section-12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: Shram (A) 4-9/2006-1V-Loose, Dated 15th February, 2014 and as
per power vested under Sub Section-1 of Section 10 of the Industrial Disputes Act, 1947 (14 of
1947) this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala,
constituted under Section-7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether termination of the services of Shri Surinder Kumar S/O Shri Om Prakash, R/O
Village Bangarh, P.O. Jakhera, Tehsil & District Una, H.P. by the Manager, M/S Rangar
Breweries Limited, Industrial Area Mehatpur, Tehsil & District Una, H.P. during
21-03- 2016 on the basis of domestic enquiry and without affording adequate/sufficient
opportunities in the domestic enquiry, without complying with the provisions of the
Industrial Disputes Act, 1947, is legal and justified? If not, what amount of back wages,
seniority, past service benefits and compensation the above ex-worker is entitled to from the
above employer/management?”’

By order,
Sd/-

Deputy Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-2, the 22" September, 2017

No-Shram (E) 7-01/2017-Misc.—In exercise of the powers conferred by section 33B of the
Industrial Disputes Act, 1947 the Governor Himachal Pradesh is pleased to transfer of the
proceedings in reference no. 08/2017 titled as Jagdish Kumar V/S Sunil Malik, Director Kufri Fun
World from Industrial Tribunal- cum-Labour Court Shimla to Industrial Tribunal- cum-Labour
Court D/Shala under section 33-B of the Industrial Disputes Act, 1947.

By order,
Sd/-
Pr. Secretary (Lab. & Emp.).
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, the 13" September, 2017

Whears, Shri Prem Dass Kaundal S/o Shri Kirpa Ram R/o VPO Serathana, Tehsil Nagrota
Bagwan, District Kangra, Himachal Pradesh had filed a claim application dated 02-01-2017 against
the management of M/s Diviya Himachal Prakashan Pvt. Ltd., Kangra-Pathankot Road, Old
Matour, Tehsil & District Kangra under Working Journalist and Other Employees (Conditions of
Service) and Miscellaneous Peovisions Act, 1955 (45 of 1955). he claimed that he worked with the
management from 26-03-2012 to 23-11-2015 as security guard Claimant demanded dues of Rs.
10,61,982/- under the Majithia Wage Board from the management above named Claimant filed this
application u/s 17(1) of the ibid Act for recovery of the above said amount as arrear of land
revenue.

And whereas, after issuance of notice, management field its reply and affidavit, thereby
denied all the allegations made by the claimant/applicant. Management denied paying any kind of
dues to the claimant. It also denied the employer-employee relationship between the management
and claimant. It hence, challenged the claim filed under the ibid Act being not maintainable.

And whereas, claim and counter claims of both the parties were scrutinized at length by this
'authority' and came to the conclusion that amount in question is not a settled claim and recovery
proceedings cannot be intiated as per the provisions of section 17(1) of the Act. Thus, question of
payment of above said amount is required to be adjudicated by Labour Court as per the provisions
of Section 17(2) of the Act.

Therefore, in view of the undersigned while exercising the powers vested by the
Government of Himachal Pradesh vide Notification No.: Shram (a) 4-17/11- L, Dated 18-10-2016
and as per power vested under Sub Section-2 of Section-17 of the Working Journalist and Other
Employees (Conditions of Service) and Miscellaneous Provisions Act, 1955 (45 of 1955), the
question as to above said amount due to the claimant under this Act is referred to the Labour
Court/Industrial Tribunal Dharamshala, constituted under Section-7 of the Industrial Disputes Act
1947 (14 of 1947) with the following terms of reference for adjudication :—

1.  "Whether employer-employee relationship existed between the applicant/claimant and
management ever?" if yes.

2. "Whether applicant/claimant is entitled to the amount of Rs. 10,61,982/- as claimed by
him from the management/respondent the Majithia Wage Board?"

By order,

Sd/-

Labour Officer,

Kangra Zone at Dharamshala, H.P.
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LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 13" September, 2017

Whears, Shri Manoj Kumar S/o Shri Pritam Chand R/o Village Barai, PO Suned, Tehsil
Nagrota Bagwan, District Kangra, Himachal Pradesh had filed a claim application dated
16-01-2017 against the management of M/s Amar Ujala Publications Ltd., Plot No. 22-23 Industrial
Area Nagorota Bagwan, Tehsil Nagorota Bagwan, District Kangra under Working Journalist and
Other Employees (Conditions of Service) and Miscellaneous Peovisions Act, 1955 (45 of 1955).
He claimed that he was appointed as electrician with the management on 209-11-2012 Claimant
demanded dues of Rs. 17,02,779/- under the Majithia Wage Board from the management above
named Claimant filed this application u/s 17(1) of the ibid Act for recovery of the above said
amount as arrear of land revenue.

And whereas, after issuance of notice, Management denied all the allegations, averments
and assertions made by the claimant. Management challenged the locus standi to file the present
claim by the claimant u/s 17(1) of the Act on the ground that no employer-employee relationship
ever exsted between the management and claimant at any point of time. Management stated that he
was the employee of their contractor Management also agitated the present claim being the abus of
process of law Management thus, stated that it is not liable to pay any dues to the claimant under
the Majithia Wage Board.

And wheras, claims and counter claims of both the parties were scrutinzed at length by this
authority and came to the conclusion that amount in question is not a settled claim and recovery
proceedings cannot be initiated as per the procisions of 17(1) of the Act of the Act. Thus, question
of payment of above said amount is required to be adjudicated by Labour Court as per the
provisions of Section 17(2) of the Act.

Therefore, in view of the above, the undersigned while exercising the powers vested by the
Government of Himachal Pradesh vide Notification No.: Shram (a) 4-17/11- L, Dated 18-10-2016
and as per power vested under Sub Section-2 of Section-17 of the Working Journalist and Other
Employees (Conditions of Service) and Miscellaneous Provisions Act, 1955 (45 of 1955), the
question as to above said amount due to the claimant under this Act is referred to the Labour
Court/Industrial Tribunal Dharamshala, constituted under Section-7 of the Industrial Disputes Act
1947 (14 of 1947) with the following terms of reference for adjudication :—

1.  "Whether employer-employee relationship existed between the applicant/claimant and
management ever?" if yes.

2. "Whether applicant/claimant is entitled to the amount of Rs. 17,02,779/- as claimed by
him from the management/respondent the Majithia Wage Board?"

By order,

Sd/-

Labour Officer,

Kangra Zone at Dharamshala, H.P.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, the 13" September, 2017

Whears, Shri Suresh Kumar S/o Shri Amar Nath R/o VPO Jalot, Tehsil Nagrota Bagwan,
District Kangra, Himachal Pradesh had filed a claim application dated 16-01-2017 against the
management of M/s Amar Ujala Publications Ltd., Plot No. 22-23 Industrial Area Nagorota
Bagwan, Tehsil Nagorota Bagwan, District Kangra under Working Journalist and Other Employees
(Conditions of Service) and Miscellaneous Peovisions Act, 1955 (45 of 1955). He claimed that he
was appointed as electrician with the management on 09-11-2012 Claimant demanded dues of Rs.
17,02,779/- under the Majithia Wage Board from the management above named Claimant filed this
application u/s 17(1) of the ibid Act for recovery of the above said amount as arrear of land
revenue.

And whereas, after issuance of notice, management field its reply. Management denied all
the allegations, averments and assertions made by the claimant. Management challenged the locus
standi to file the present claim by the claimant u/s 17(1) of the Act on the ground that no employer-
employee relationship ever exsted between the management and claimant at any point of time.
Management stated that he was the employee of their contractor Management also agitated the
present claim being the abus of process of law Management thus, stated that it is not liable to pay
any dues to the claimant under the Majithia Wage Board.

And wheras, claims and counter claims of both the parties were scrutinzed at length by this
authority and came to the conclusion that amount in question is not a settled claim and recovery
proceedings cannot be initiated as per the procisions of 17(1) of the Act of the Act. Thus, question
of payment of above said amount is required to be adjudicated by Labour Court as per the
provisions of Section 17(2) of the Act.

Therefore, in view of the above, the undersigned while exercising the powers vested by the
Government of Himachal Pradesh vide Notification No.: Shram (a) 4-17/11- L, Dated 18-10-2016
and as per power vested under Sub Section-2 of Section-17 of the Working Journalist and Other
Employees (Conditions of Service) and Miscellaneous Provisions Act, 1955 (45 of 1955), the
question as to above said amount due to the claimant under this Act is referred to the Labour
Court/Industrial Tribunal Dharamshala, constituted under Section-7 of the Industrial Disputes Act
1947 (14 of 1947) with the following terms of reference for adjudication :—

1.  "Whether employer-employee relationship existed between the applicant/claimant and
management ever?" if yes.

2. "Whether applicant/claimant is entitled to the amount of Rs. 17,02,779/- as claimed by
him from the management/respondent the Majithia Wage Board?"

By order,

Sd/-

Labour Officer,

Kangra Zone at Dharamshala, H.P.
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[Authoritative English Text of this Department Notification No. EXN-F(10)-6/2018 dated
12/02/2018 required under clause(3) of Article 348 of the Constitution of India.]

EXCISE AND TAXATION DEPARTMENT
CORRIGENDUM
Shimla-2, the 12" February, 2018
No.EXN-F(10)-6/2018.—In the Notification No. 6/2018-State Tax (Rate) dated 24th Jan.,
2018 published in the Gazette of Himachal Pradesh, Ordinary, vide No. EXN-F(10)-6/2018, dated
24th January, 2018,.—

(i) atpage 10132, in serial No.(B) (i), for the word "substituted" read "inserted"
(i) atpage 10132, in serial No. (B) (ii), for word "substituted" read "inserted"
By order,

JAGDISH CHANDER SHARMA,
Principal Secretary (E&T).

FINANCE DEPARTMENT
NOTIFICATION

Shimla-2, the 15" February, 2018

No.Fin-2-C-(12)-3/2017.—Government of Himachal Pradesh hereby notifies the sale of
Himachal Pradesh Government Stock (securities) of 10-year tenure for an aggregate amount of
500.00 crore (Nominal). The sale will be subject to the terms and conditions spelt out in this

notification (called Specific Notification) as also the terms and conditions specified in the General
Notification No.Fin-2-C(12)-11/2003 dated July 20, 2007 of Government of Himachal Pradesh.

Object of the loan

1. (i) The proceeds of the State Government Securities will be utilized for the
development programme of the Government of Himachal Pradesh.

(i1)) Consent of Central Government has been obtained to the floatation of this loan as
required by Article 293 (3) of the Constitution of India.

Method of Issue

2. Government Stock will be sold through the Reserve Bank of India, Mumbai Office
(PDO) Fort, Mumbai-400 001 by auction in the manner as prescribed in paragraph 6.1 of the
General Notification No.Fin-2-C(12)-11/2003, dated July 20, 2007 at a coupon rate to be
determined by the Reserve Bank of India at the yield based auction under multiple price formats.

Allotment to Non-Competitive Bidders

3. The Government Stock upto 10% of the notified amount of the sale will be allotted to
eligible individuals and institutions subject to a maximum limit of 1% of the notified amount for a
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single bid as per the Revised Scheme for Non-Competitive Bidding Facility in the Auctions of
State Government Securities of the General Notification (Annexure-I1I).

Place and Date of Auction

4. The auction will be conducted by the Reserve Bank of India, at its Mumbai Office,
Fort, Mumbai-400 001 on February 20, 2018. Bids for the auction should be submitted in
electronic format on the Reserve Bank of India Core Banking Solution (E-Kuber) System as stated
below on February 20, 2018.

(a) The competitive bids shall be submitted electronically on the Reserve Bank of India
Core Banking Solution (E-Kuber) System between 10:30AM and 12:00 PM.

(b) The non-competitive bids shall be submitted electronically on the Reserve Bank of
India Core Banking Solution (E-Kuber) System between 10:30 AM and 11:30 AM.

Result of the Auction

5. The result of the auction shall be displayed by the Reserve Bank of India on its website
on the same day. The payment by successful bidders will be on February 21, 2018.

Method of Payment

6. Successful bidders will make payments on February 21, 2018 before close of banking
hours by means of cash, bankers’ cheque/pay order, demand draft payable at Reserve Bank of India
Mumbai/New Delhi or a cheque drawn on their account with Reserve Bank of India,
Mumbai(Fort)/New Delhi.

Tenure

7. The Stock will be of 10-year tenure. The tenure of the Stock will commence on
February 21, 2018.

Date of Repayment
8.  The loan will be repaid at par on February 21, 2028.
Rate of Interest

9. The cut-off yield determined at the auction will be the coupon rate percent per annum
on the Stock sold at the auction. The interest will be paid on August 21 and  February 21.

Eligibility of Securities
10. The investment in Government Stock will be reckoned as an eligible investment in

Government Securities by banks for the purpose of Statutory Liquidity Ratio (SLR) under Section
24 of the Banking Regulation Act, 1949. The stocks will qualify for the ready forward facility.

By order and in the name of the Governor of Himachal Pradesh

Addl. Chief Secretary to the Government of Himachal Pradesh
Finance Department.
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9 IISToId deHIeiaR U4 HRIGKRI SUSIODRI, dedld gHeer, fNeT ®imel, 80 9o

S Anita Kumari ¥ JMH STl
v ——ureiT—u5 O gRT 13(3) feArae uaer usiiawor srfiif e, 1969.

AfSH 999 *MH ST |

S Anita Kumari g‘vﬁ /U &, Pritam Chand, faRfT Garoh, &l e¥emert, e
BITST 7 §9 If&Teld H WUd—UF HA2d JHeAT TRR HAr € fb ¥ I &I M Sahil Thakur
P S &b 03—12— 1995%WWO@O/WWGamhﬁWWﬁWH%|em ERdl
Uollpd fhd O @ Teel & SRl | 9 A & §RT FH Sl Dl JoI FrI-ed -2
Eﬁ?ﬁﬂmﬁﬁ%ﬁ?aﬁ{ﬁﬂﬁaﬁmﬁﬁSahllThakurEFf\ri'H goligd fd oM R
PIS YRS 8T AT g8 AUAT TaRIST AR IETald | fedid 17—02—2018 I TATATT AT dhIeTd
BIFOR 3P U PR APl @ AJAT qdldd e0d—ud o Iy uoligd 6 o IR amew
qiRa &R 3 SIRIAT |

ST I 19—01—2018 BT AR &R T HIER 3rETerd gRT SIRT fdoam war |

AER | FRIRT / —
PRIBN] TUSTIEHT,

gaeelt, RS TSI, 2070 |

9 ISTold dEHIIER U4 BRIGR] USRI, dexild aiemer, e sirer, 2o o

sl Shyam Lata CEIE| SIEEVERI|
v ——uref—u5 O gRT 13(3) feArae wawr usiiawor srfaif e, 1969.

A I 3H ST |

sl Shyam Lata Gl 871, Parshottam Kumar, 1aRiT Dari, dgsdtel g1, T BHiTST
9 S IEIad H YUY-—UH Aid HHeAT IR A1 § f6 9@ YF H1 A Shagun BT ST
fai 15—09—2010 © UR=g THOWIO /M U=mdd Dharamshala ¥ 74 Uoilgd 9 ©| o1 S
Uoilpd fhd O @ Teel & SRl | 39 A & §RT FH SIIdl Dl JoI FrI-ed -2
B Jfad fear sirar 2 5 aft i 31 SWad 959 Shagun & ST Toiigd fHd I9 IR 318
UARTST &I dT I8 39T TRl SHNT 3eTeld # fadid 17—02—2018 I AT IT ddhbleld BIOR
3P UL R bl & 3IIAT AT LuF—ud SH I Uolidpa b S aR 3freer uikd aR
& S

M1 fedip 19—01—2018 DT BN BEIER T HIBY ISl gRT SINI o r3m |

AR | FXRIRT / —
PRIBRT TUSIEIHNI,

g9rTen, e BivTer, oo |
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9 IISToId dedIeiaR U9 HRIGRI SUSIODRI, dedld gHeer, fNeT ®imer, 80 9o

21 Pappu CEIC] SIERVERI|
v ——ureiT—u5 O gRT 13(3) feArae uaer usiiawor srfiif e, 1969.

AfeH 9919 SMH ST aT

37 Pappu 93 T Madho Ram, @il Kandrehad, d&dlel gwemer, e &iRTeT -1
JETAd H WUY—UF AT Hhedl SRR bt § fb S¥d YF &1 M Pappu &1 o4 [&ATd
05—06—2010 & UX=] UHOHI0 /UTH Uardd Kandrehad # ST+ Ui 9 2| 37ch: 9 Uoiigd
ST @ STQY & SR | 39 A & §RT AR Sl $I qT FRI-d Sl bl gl faa
ST ® 6 afe f&0 &1 SWIad 9= Pappu & ST Uoilgd 63 S R Bl Y-Sl 81 df a8
JUAT TRTST BARI IETeld § fadid 17—02—2018 BT ATATT AT dblelad BIOIR 3MMHI U PR

HHAT & AT JaATdD UF—u3 4 Al uoliehd fhd ST aR aer qiRkd &R 3 SR |

3T fadT®d 05—01—2018 B TR EXIER T HIEX 3MaTeld SR SR T 13 |

AER | FRIRT / —
PRIBN] TUSTIEHT,

gaeelt, RS TSI, 2070 |

In the Court of Executive Magistrate Dharamshala, Tehsil Dharamshala,
District Kangra, H.P.

1. Shri Chaman Lal s/o Sh. Raghbir Singh, r/o Kaned, Tehsil Dharamshala, District
Kangra.

2. Smt. Mamta Devi d/o Sh. Hem Raj, r/o Rajiana, Tehsil Nagrota Bhagwan, District
Kangra.

Versus

1. The General Public
2. Commissioner, Municipal Corporation Dharamshala.

Whereas the above named applicants have made an application under section §(4) of the
H.P. Registration of Marriages Act, 1996 alongwith an affidavit stating therein that they have
solemnized their marriage on 15-01-2017 but has not been found entered in the records of the
Registrar of Marriages i. e. Commissioner, Municipal Corporation Dharamshala.

And whereas, they have also stated that they were not aware of the laws of the registration
of marriage with the Registrar of Marriages and now, therefore necessary orders for the registration
of their marriage be passed so that their marriage is registered by the concerned authority.

Now, therefore, objections are invited from the general public that if anyone has any
objection regarding the registration of the marriage of the above named applicants, then they should
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appear before the court of undersigned on 17-02-2018 at Tehsil Office Dharamshala at 10.00 A.M.
either personally or through their authorized agent.

In the event of their failure to do so orders shall be passed ex-parte against the respondents
for the registration of marriage without affording any further opportunity of being heard.

Issued under my hand and seal of the court on this
Seal. Sd/-

Executive Magistrate,
Tehsil Dharamshala, Distt. Kangra.

9 3[Terd 4 0T {8, dRiaR) JUsSIadmRI R, forer wiTe, 2o 9o
gebeAT 0 : 2018 ARG U=l : 26—02—2018

fHT UPNUT © ST UOIIhNT |

£ A M gF T T, ARl Ta ToIgs, S[PER 9 Iy—dedld YR, UM TR
okd, fTaT Wit (20 Uo) TRt |

M ST BISCICH

T —S1 9 4] USRI A4, 1969 B €GRT 13(3) & Ted ST USHBRYT TG YA |

gl s B M gF N (W T, AR 19 Togs, S[EER 9 Iu—dgdd oRd, UM
gErIa oRd, ST @wiTer (fBo Uo) S99 feTad H URAT-UH #Y gl U dRd gY JMAed
foar 8 & SHd Y3 AR HAR BT S9 &l 09—09—2004 &I A Telgs, SIHER g
IU—Tqedled UM UaId R H BNl © | R Il SHdb S H Bl USbRYT I I
ARG A § T PR AT © | o7 Ul 39 RIS & "edH ¥ U YF b ST H GolldhRol
PR BT AT TTH TR YRS DI SN HRaT aredl & |

3 wril @1 e WHR A 8U 9 STABR H&I FATGl §RT M| ST Bl G
forar Srar & & afe el =fda a1 e &1 SWiad |fad AR & o [ 09-09—2004 &
UOIThRYT gR Dig SOk U4 TARISl & df I8 STTelds IT ddblolad anrg Uell 26—02—2018 &l
BIFOR 3T BlhR JoR d YRSl Ue PR Fahal © 916 ariE Uell {6l fes &1 IR e
UARTS &l GAT ST 9 JWRIEad Ad GAR Y B4 M BT o4 [T Bl Goliaxol d’el &l
3T Y- USHBR ST G Jg ITH ardd, IR Bl UIRd B Qa1 S |

YT 3IATR W TWER T AR AT ¥ 3T &A% 20—01—2018 XY BT |

HIeX | BT / —
PRGN TUSTIBRI AR,
fSrerm wirer, 2o Yo |
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9 I<Ted 1 0T {8, T9 dedieieR Ud SRIGN! GUSIRIaR oRd, fSTelm $ireT, f20 Ho

HebeAT 0 : 2018 ARRT Ul : 26—02—2018

S deell <l Ul %0 S UHTeT s, M ERY, SIHER B, Iu—dsdld e, TH

e &1, Rer sirsT (o 9o) RIREE
EEIL]

SIGACER| BEIREIS

a9 ——ST=1 9 9 Uoiiaxor AR, 1969 @ &RT 13(3) & d8d oI USIHRUl &g UIA—u7 |

ST = Fe <dl Uil @0 #1 UhTeT I, WA BRY, S[HER DI, IuU—dsdldl R, U™
AT BT, R ST (B0 W0) 7§96 S7aTeld H URAT—UF 7Y 19 ! U HRd U 3MIeA
fpar & 1 SH® ufcr gerer @s ga o #7 He 48 &1 Q8= fa7id 20—09—1986 Pl T B,
I Taad BT H RN B | TR STSHAEY G J BT USHERY I UEEd Afer # A
PHRATIT AT & | 37 U 6 <RI & A | 3[04 Ul W0 UhTe v YA Wo S HY
RiE @1 GG BT USNHROT B BT AT I GARIT BT DI SIRT FRATT @7 @ |

31 YT BT JATde WIhR HRd §U $9 SIABR & JATal g TR gRT 3AH STl
B o far Srar § & afe fod @afda a1 e & I garer 9= g3 w@o 3 99 (48 &1
<gld faid 20-09—1986 & TUSHHRYT IR HIE IoR Td TARTS & A1 I8 STeAdd IT Jahlera
ARG UB 26—02—2018 Pl BINR IMQTAd BIHY SR d UARTSl ULl R HHAT & 916 IR Uiy
fhdl fhe &1 ISR Ud RISl &l GAT ST g SURIGd W0 YHIRT gw< A Wo &1 49 48 @l
Y BT USIBRUT B BT JATQY IU—ATY USHBR ST d JF I Gardd, BT Bl UIRd R
[ERIRC LN

Yg SIATR IS W FWIER d AR AJaTeld ¥ (e 20—01—2018 SRI 83T |

AIER | TRIEART / —
PRGN TUSTIBRI AR,
Term wiTeT, 20 W0 |

9 IIETId dBUIeaR U9 HRIGKRI SUSIOPRI, dedld gHeer, e oimsl, 80 9o

sff  Sukman Gale ERIE 3MH STl
fawa ——uref—u5 O gRT 13(3) feATae weer ushiawor srfeif e, 1969.

A M 3MH ST

i Sukman Gale G #T Sekha Gale, FaRT Slate Godam, TEATA eI, fTT HITST A
9 QA H TUY—UF Afed HheAT SRR [HA1 & b I@dl YAl Meena T & feATH
15-06-1975 I BT & U] THOHIO /UM Y=Id Yol Cantt. ¥ ST USIgd 7 & ok 39 Uolidhd
P S @ oreer Ay OIRf | 39 AIfCH & gRT 9 ST &l T FRI=Id ARl &l gferd
frar mar 2 & afe fl &1 SRIad 929 Meena &1 70 Usiidd fhd S IR DIS YaRTST &
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Tl 98 IIUAT TRl BN 3eTold § e 22—02—2018 &I IRATAdT IT dhloid- BIGIR ATHR
3UAT TORTSI UST R Fhdl © AJeAl qalfdd ug—ua o9 Al uoliga fbd o IR aimew
gIiRd BR T SR |

ST fRAId 01—02—2018 BT AR &R T HIER 3rETerd gIRT SIRT T war |

AER | FXARIRT / —
PRIPBN] TUSTIETBNI,

C [N -
EHRTCT, ToTell hITST |

¥ I A9 A8UIcaR U4 HRIGRNI SUSIeaN, desiid gfve,
e st (R0 o)

HF 0 : 2018/Misc. IRRG U : 26—2—2018

1. o1 Y9 R¥g 9= o deil I, Fari 19 dell, SR o, dgdrd givsal, f[5yem
Firel (f2o o) |

ERIk

3MH STTelT
I HHEAT——SR GRT 13(3) T4 Td FG UoIIhRT ST, 1969 & dad qog IS Ui |

A M 3H ST

it s U9 Rig g3 & Jell XM, Fari g dell, SIheR offlg, dedild givsdl, el
FHITST (fR0 Wo) =1 W IuRerd BIdR WU URId (a1 & I Arar w@o sl |9ar <l
P g fA®H 18—03—2015 B TG Tell, THER oiTg H gs AT| TR USHIROT BH DI
TSR 9 B & HRUT UM YR aTg, dedid oAl & fWeld H ol 7 8 D! © |
Y A &1 USiieRer UM vamad ovTs, dedid gisdl & 3ifekd H gl fhar S |

31 FAATERYT $I GAdTs 7g doiRY STIER d &I g4l gRT Jfad fear n © &
39 9 H fhfl TR BT SR/ UaRIST &1 oI 98 feAid 26—02—2018 &I IRATATT T Tdblelad
9T BIBR IMUAT TARTST Gol HRdl Fhal & | SHD SR dls ¥ SR/ TARS SR FHIT T 81T
qor STl |l <dl Ul w@o 2N dell M, Faril Ta dell, SIeER oTs, & g [y @
USIThROT faTieh 18—03—2015 SIX RT 13(3) ST UG Hg USHHRY AMRIH, 1969 & T U™
T TS, B MR H &S B B MY UIRT B & SIRIAT |

3ST &I 27—01—2018 BT WX FHIER g HIBR JQTAd H SINI §aTT |

AR | FXATEIRT / —
I TEAIER Ud BIIBRI GUSTEIhNI,
dedier gfvsai, Rt swirer (fRo bo) |
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9 IIETaId SIHd Heke waredi, fgdia 9o @ Are dedfieer afedr,

1ot i, 20 Yo
YebeAT AT 11/NT/2017 ARG TRINT © 11—10—2017
A FedT <4l Tl W@o 2N Il (g gF N gAaa e, MOl q81dd W, SThER
R, Su—dgdlia afgar, e &rTeT (R0 Wo) R uRE
ERIG|
3ITH ST BRI

S A <dl gl %o Al sl RiE g s gAa R, Fari q981d [/, SIeER
Ry, Su—dedial afedr, [tem i (R0 10) 9 draield /< | yreH—ua U9l foar g
5 SH® @0 Uf @ TR H W MR Fre, Tara Rare, wfdw o€ 9 97 JAo-u9 # 8
M & 3ol RiE g w@o &0 g RiE To @ WRe] IOk el Held Riae d s<idrd
TRIE BRI FHT AR U T WG BT A SidT GF FA99T I o1 § 1 6 T 21 omafkar
U WO Ul g FYR BT A G Aok HeTal RFad, Iu—dedld diedR, e sirel, 20
go ¥ =N arfora Rig g3 gfia Rig <o axarm amed ¢ |

31 JMH ST BT 39 Iod R0 Wo H UHIRIG $¥AER & "W & gfod fear omar @
b 39 IR el BT B SR 9 TARIST & df a8 fadih 16—02—2018 Bl IMENBAER] B T&TAd
H N AT BT BIOR BB AT UeT ¥ Adhd & | IR TN & IR § Udh a=eT
PR 3 H TS AT |

31T f&p 16—01—2018 I BAR BXIER  HIBR IaTeld | STRI GalT |

AER | FATEIRT / —
ErId aHTed! fadra sroft,

gfear, T divTer, 20 o |

§ G WFE Teid garsdl, f§da 9o td IR deviieeR afedN,

fS1etr wivsl, f20 vo
HbeAT AT 12/NT/2017 ARG TRIRT © 20—11—2017
2 o] g AT IR &, Al T eleyl, ShuR Helewl, Su—dedld AfedR, foreTl
@iTst (feo wo) e |
ERIG|
SICECERI gt

1 9] GF 20 YR &, ARl T 9 J8Tdl Folewl, SIhER Helewl, Su—dedld ASR,
Rtem wirer (Ro Wo) 7 59 dRIfed /<IRied | efFr—ux U9 fhar § don Sow fhar € %
IHPHI M AR Fls, TRAR IREX 97 H AL AW 9] T & IR Tod Afelg AgTel
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HAERT H HRT M MGHAR GF PR I GOl 8 Sl [ ITeld 2 | MMAGH AT M ok Aol
HET elexT H Wel M M5 Y3 31 ¥dx ™, Fardl 119 9 S[eeR Helexl, Su—dsdld afedR,
STt ®iTeT, 20 Wo H o1 R =Med © |

31: 3 SIAT T S MoTUd S¥ASR USRI & Ardd 9 gfud f&Har oimar 2 f6 39 ar
fel BT B3 IoR g Yarol &1 al 98 f&HAd 16—02—2018 B AEAERT &1 ASTaAd H RATeAd

YT gepTefc BIOR BIPR YT UeT I Aehd & | IR BN I XA H U ORI HIIAE! 3H H
TS ST |

3Tl f&ie 16—01—2018 I EHR ELIER g HIER 37Tl A SN 83T |
AR | TR / —
TErId aHTed! fada soft,

Ifear, T BT, 20 Yo |

9 IIETaId SIFd Heke gared, fgdia 9o d are dedieer afedr,
fStem @i T, 20 WO

JhEHT AT - 13/NT/2017

3 IR AR g 50 A M, Fal T 9 SreER g, Su—dsdild dfedr, el
HiTeT ({20 Yo) - ogmeft |

I ST - gegredl

2 R AR g3 21 Aig ¥E, AR Tg 9 STeER gh, Su—dedid Afedr, STl
FiTeT (R0 U0) 7 39 PrATeld /<IraTerd § UriHT—93 U3 d_db dl Seig fhar1 & fh Saar 9
IR BT, IRIR IRER, UgAF—UF H Hel M A= HAR Tl & U] ol AT Aol
T H R AW IS YF WG 791 © Sl P AT € | MMAGD AT A RO A FEgT g H
|E AF A= 93 o R, Faril 7T g SideR g, Iu—dedid diedR, STl Hivel, f20 vo
H IS HRa AR & |

31: ATH SIAT BT 9 TS0 S¥ABR THIRIG & ARIH § Jod fHar oimar 2 6 59 ar
Bl B P IOR T TARTS &1 I I8 AP 16—02—2018 PI JAERIEN] DI 37T H AATCI
YT gepTefc BIGR BIPR YT UeT I Fehd & | IR BIGN &I YA H U ORI PHIIAE! 3H H
SIEASICHIN

31T f&Tp 16—01—2018 DI BAR EXIER d HIBR IaTeld | STRI GalT |

AR | FXRIRT / —
WERIS aHTEd! fadrg siofl,

Tfear, 7T BT, 20 9o |
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In the Court of Shri Sunny Sharma, H.A.S., Marriage Officer-cum-Sub Divisional
Magistrate, Kullu, District Kullu, H.P.

In the matter of :

1. Tashi Dawa Barongpa s/o Late Shri Sonam Barongpa, resident of H.No. 366, Bala
Behar Post Office Dhalpur, Tehsil & Distt. Kullu, ( H.P.)

2. Babita d/o Late Shri Dorje Angrup, resident of Village Mabhili, Post Office Naggar,
Tehsil & District Kullu, H.P. .. Applicants.

Versus
General Public

Subject.—Proclamation for the registration of Marriage under section 16 of Special Marriage Act,
1954.

Tashi Barongpa and Babita have filed an application alongwith affidavits in the court of
undersigned under section 16 of Special Marriage Act, 1954 that they have solemnized their
marriage on 23-10-2017 and they are living as husband and wife since then, hence their marriage
may be registered under Act, ibid.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage can file the objection personally or writing before this
court on or before 18-02-2018. The objection received after 18-02-2018 will not be entertained and
marriage will be registered accordingly.

Issued today on 18-01-2018 under my hand and seal of the court.

Seal. SUNNY SHARMA (HAS),
Marriage Officer-cam-Sub Divisional Magistrate,
Kullu, District Kullu, H.P.

In the Court of Shri Sunny Sharma, H.A.S., Marriage Officer-cum-Sub Divisional
Magistrate, Kullu, District Kullu, H.P.

In the matter of :

1. Manoj Kumar s/o Shri Bahadur Singh, resident of Village & Post Office Mohal, Tehsil
Bhunter, District Kullu, H.P.

2. Anjali d/o Sh. Rajender Kumar, resident of Village Deodhar, Post Office Neoli, Tehsil
& District Kullu, H.P. .. Applicants.

Versus

General Public

Subject.—Proclamation for the registration of Marriage under section 16 of Special Marriage Act,
1954.
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Manoj Kumar and Anjali have filed an application alongwith affidavits in the court of
undersigned under section 16 of Special Marriage Act, 1954 that they have solemnized their
marriage on 25-09-2017 and they are living as husband and wife since then, hence their marriage
may be registered under Act, ibid.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage can file the objection personally or writing before this
court on or before 18-02-2018. The objection received after 18-02-2018 will not be entertained and
marriage will be registered accordingly.

Issued today on 18-01-2018 under my hand and seal of the court.

Seal. SUNNY SHARMA (HAS),
Marriage Officer-cam-Sub Divisional Magistrate,
Kullu, District Kullu, H.P.

In the Court of Shri Sunny Sharma, H.A.S., Marriage Officer-cum-Sub Divisional
Magistrate, Kullu, District Kullu, H.P.

In the matter of :

1. Sikander Singh Gill s/o Shri Kamaljit Singh Gill, resident of H.No.14, Bhupender
Vihar, AWHO Complex Scheme No. 78 Indore, M.P.

2. Mamta Rani d/o Sh. Hari Dass, resident of H.No. 197 Barabhuin, Post Office & Tehsil
Bhunter, District Kullu, H.P. .. Applicants.

Versus
General Public

Subject.—Proclamation for the registration of Marriage under section 16 of Special Marriage Act,
1954.

Sikander Singh Gill and Mamta Rani have filed an application alongwith affidavits in the
court of undersigned under section 16 of Special Marriage Act, 1954 that they have solemnized
their marriage on 01-02-2015 and they are living as husband and wife since then, hence their
marriage may be registered under Act, ibid.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage can file the objection personally or writing before this
court on or before 18-02-2018. The objection received after 18-02-2018 will not be entertained and
marriage will be registered accordingly.

Issued today on 18-01-2018 under my hand and seal of the court.

Seal. SUNNY SHARMA (HAS),
Marriage Officer-cam-Sub Divisional Magistrate,
Kullu, District Kullu, H.P.
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In the Court of Sub Divisional Magistrate Nalagarh, District Solan (H.P.) exercising the
powers of Marriage Officer under Special Marriage Act, 1954

Case No. : .../ 2018 Date of Inst. : 19-01-2018 Pending for : 19-02-2018

Shri Suraj Bisht
Vis

General Public

Notice u/s 15 of the Special Marriage Act, 1954 inviting the objections of the General
Public for registration of marriage.

Notice to the General Public.

Whereas, Shri Suraj Bisht s/o Shri Mohan Singh, r/o Ward No. 2 Nalagarh, Tehsil Nalagarh
District Solan, H. P. and Smt. Jainav Khatun d/o Sh. Fajjal w/o Shri Suraj Bisht s/o Shri Mohan
Singh, r/o Ward No. 2 Nalagarh, Tehsil Nalagarh, District Solan, H. P. have moved an application
u/s 15 of the Special Marriage Act, 1954 for registration of their marriage that was solemnized on
01-10-2015.

And, whereas both these applicants have submitted in their application and in their
affidavits that they were unmarried at the time of solemnization of their marriage and were major in
age and having no prohibited relations to each other debarring them to marry each other. Both the
applicants have requested for registration of their marriage.

Therefore, by this notice the public in general is informed that if any one has any objection
regarding registration of this marriage, he may present before this court on or before 19-02-2018
for hearing of objections if any. In case no objection is received by dated 19-02-2018, it will be
presumed that there is no objection to the registration of the above said marriage and the same will
be registered on the said date.

Given under my hand and seal of the court on 19-01-2018.

Seal. Sd/-
Marriage Officer-cum- SDM,
Nalagarh, District Solan, H. P.

In the Court of Shri Chander Mohan Thakur, Assistant Collector (IInd Grade)-cum-Naib
(Tehsildar) Solan, District Solan, H. P.

Case No. 22/9 of 2017 :

Smt. Savita Sharma w/o Sh. Ravi Sharma r/o Village & P.O. Salogra, Tehsil & District
Solan, H. P. Applicant.

Versus
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Smt. Saroj w/o Sh. Tek Ram Verma, R/o Vill. Bail, P.O. Salogra, Tehsil & District Solan,
H.P. . .Respondent.

Application under section 123 of H.P. Land Revenue Act for partition of the land
comprised in the Khata/ Khatauni No. 11/12 Khasra No. 10, 24, 28, 45, 75, 108, 109, 116, 117
Kitta 9, measuring 31—06 Bigha, Khata/Kh. No. 14/15 Khasra No.1, 4, 6, 13, 14, 17, 22, 27, 30,
31, 33, 40, 50, 51, 60, 63, 65, 67, 69, 74, 76, 79, 87, 88, 91, 92, 95, 150, 106, 125, 126, 139, 142,
Kitta 33 measuring 101-09-00 Bighas situated at Mouza Bail, Patwar Circle Salogra, Tehsil and
District Solan, Himachal Pradesh.

Whereas in the above noted case it has been proved to the satisfaction of this court that the
service upon the respondent mentioned below is not popssible by ordinary mode of service.

Hence this proclamation under order 5, Rule 20, of CPC is hereby issued against the
respondents mentioned below the respondents to appear in this court on 19-02-2018 at 2.00 p.m.
personally or through pleader to defend the case failing which she will be against exparte

Notice to :—

1. Smt. Nidhi Thakur w/o Sh. Sukesh Kutty r/o of Vill. Bail, P.O. Salogra, Tehsil &
District Solan.

Given under my hand and seal of the court on this 18-1-2018.

Seal. CHANDER MOHAN THAKUR,
Assistant Collector (IInd Grade)-cum-Naib (Tehsildar),
Solan, District Solan, H. P.

In the Court of Shri Chander Mohan Thakur, Executive Magistrate (Naib-Tehsildar)
Solan, District Solan, H. P.

Case No. : 03/2018 Date of Institution : 08-02-2018 Date of Decision/
07-03-2018
Smt. Laxmi Devi d/o Late Shri Jagdish Chand, r/o Village Devoli-ki-Ser, P.O. Basal,
Tehsil & District Solan, Himachal Pradesh . .Applicant.
Versus
General Public . .Respondent.

Application under section 13(3) of Birth and Death Registration Act, 1969.

Smt. Laxmi Devi d/o Late Shri Jagdish Chand, r/o Village Devoli-ki-Ser, P.O. Basal,
Tehsil & District Solan, Himachal Pradesh has submitted an application before the undersigned
under section 13(3) of Birth & Death Registration Act, 1969 alongwith affidavit and other
documents to enter the date of birth i.e. 07-05-1978 as her date of birth could not be entered in the
record of Municipal Council Solan.

Therefore, by this proclamation, the general public is hereby informed that any person
having any objection for the registration of delayed date of birth of Laxmi Devi d/o Late
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Sh. Jagdish Chand may submit their objection in writing in this court on or before 07-03-2018 at
10.00 A.Mm. failing which no objection will be entertained after expiry of date.

Given under my hand and seal of the court on this 08" day of February, 2018.

Seal. CHANDER MOHAN THAKUR,
Executive Magistrate (Tehsildar),
Solan, District Solan, H. P.

HIMACHAL PRADESH THIRTEENTH VIDHAN SABHA
NOTIFICATION
Shimla—171004, the 13" February, 2018

No. V.S.-Legn. -Panel /1-21/2018.—In pursuance of Rule 12 of the Rules of Procedure
and Conduct of Business of Himachal Pradesh Legislative Assembly, 1973, the Hon’ble Speaker is
pleased to nominate the following Members on the panel of presiding Chairmen for the year 2018 :

1. Shri Ramesh Chand Dhawala (12 - Jawalamukhi)
2. Shri Narinder Bragta (65-Jubbal Kotkhai)

3. Shri Harshwardhan Chauhan (59-Shillai)
4

Shri Rakesh Pathania (6-Nurpur)

SUNDER SINGH VERMA,
Secretary,
H.P. Vidhan Sabha.

HIMACHAL PRADESH THIRTEENTH VIDHAN SABHA
NOTIFICATION

Shimla—171004, the 15" February, 2018

No. V.S.-Legn.-Pri/1-1/2018.—The following order by the Governor of the State of
Himachal Pradesh, dated the 13" February, 2018 is hereby published for general information:—

“H, M <gud, IoauTd, e uew, ARy |faus @ el 174 (1) §RT WeW
YRR & SERYT W fBorae yow dRedl fduE |Wr @ fgd 99 @7 sEa W,
6 AT, 2018 B Y@iE 11.00 o1 ¥ Romaa ycw Ry wwr, Rmem § ¥9aa 89 & fomg
Bl & |

e <aed,
XTSIUTeT,
feATaer uaer |
By Order:-
(SUNDER SINGH VERMA),

Secretary,
H.P. Vidhan Sabha.
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ferae ywr avedl faem

SIBNCE

fRMHe—171004, 15 HRA!, 2018

o:faoo— e —910 / 1—1 /2018 —TUUTd. - Feley &I AHfalRad oy fadis
13 TRAY!, 2018 HAATIRYT BT a1l YHIRIT fhar Sram & -—

“H, M <gud, IoauTd, e gew, ARy |faus @ el 174 (1) §RT WeW
ARl & S fERYT # fRAEd Uew avsdl fum | & fgdia 93 &1 siEdae H#ieER,
6 ATd, 2018 P Y@E 11.00 91 ¥ f3wmae yow e &, Reem # ¥9ea 89 & fomg
Bl g

M <g9d,
TSIUTe,
fRarae 9T |”

(== Rig i)
gfea,
f2o g0 faum= |ur |

=, a0 doI e Ay, f3ared ucel, REa—5 g1 giad aoIr uehiierd

golagidh BXRIRG oY, dEWTSC http://rajpatrahimachal nic.in TR SUel ¥ YaH ifHlIs AfUd fhar ST daar ©
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