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IABRY / TR §RT IUGFAdT & oIy Go: URIeT0T HRaral ST 2112y |

8. difdeT W g Afad &1 AT o U< Pl b AR H SR TR ST AT 8,
qr 98 S W W, ol AT ufiRe ueyRl @ Ug & daEd & <fAdH W)
AN &, AT 9] /<6 9T BT 8haR 8T/ BT |

9. AT FwaRal &1 <em H JA1 aF] ¥ar Al S 6 U0 JTR0 THo 3RO, gecd
|, g vfosy A foam, Wﬁwawaﬂwﬁaﬁaﬁzﬁw—srﬂﬂﬁm
R FRged @fdddl d AF T8l 80| dider R Mg afed (feddl) s anfEe
JHT WHH B G- g ULTE. /S, fT AR T8 8N | s'ngn wwww gorq
TeThR 3R gd verer J aferal & SuRefa & sod wduem SfeailRaa aRRg &1
U3 B R Ry T |

(U2 TTHR & TXIER)

(e TerPR & BwER)

[Authoritative English text of Notification No. EDN-A-Kha(2)-32/2014, dated 22-02-2018 required
under clause (3) of Article 348 of the Constitution of India].

HIGHER EDUCATION DEPARTMENT
NOTIFICATION
Shimla-2, the 21° February, 2018

No EDN-A-Kha(2)-32/2014.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission is pleased to make the Recruitment and Promotion
Rules for the post of Acharya (Sanskrit College cadre), Class-I (Gazetted) in the Higher Education
Department, H.P. as per Annexure “A” attached to this notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Department of Higher Education, Acharya (Sanskrit College cadre), Class-I (Gazetted)
Recruitment and Promotion Rules, 2018.
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(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings.—(1) The Himachal Pradesh, Higher Education Department,
Acharya (Sanskrit College Cadre), Class-I (Gazetted) and Contract Recruitment and Promotion
Rules, 2011 notified vide notification No. EDN-A-Kha(15)-4/2005, dated 2™ August, 2011 are
hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the relevant rules, so repealed under sub-rule(1) supra shall be deemed to have been
validly made, done or taken under these rules.

By order,
Dr. ARUN SHARMA,
Secretary (Hr. Education).

ANNEXURE “A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF ACHARYA (SANSKRIT
COLLEGE CADRE), CLASS-I (GAZETTED) IN THE DEPARTMENT OF HIGHER
EDUCATION, HIMACHAL PRADESH

1. Name of the Post.—Acharya (Sanskrit College Cadre)
2.  Number of Post (s).—35 (Thirty Five)

(/) Darshnacharya - 06

(i) Jyotishacharya - 06

(iii) Vedacharya - 06

(iv) Vyakarnacharya- 06

(v) Sahityacharya —11
3. Classification.—Class-1 (Gazetted)

4. Scale of Pay.—(i) Pay Scale for regular incumbent(s): ¥ 15,600-39100 X 6000
Grade Pay.

(ii) Emoluments for Contract Employee(s) : X 21,600/- P.M. as per details given in Column
No. 15-A.

5.  Whether “Selection” Post or “Non-Selection” post.—Not applicable
6. Age for direct recruitment.—18 to 45 years :
Provided that the upper age limit for direct recruits will not be applicable to the candidates,

already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date when he/she was appointed as such, he/she shall not be eligible for
any relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment:



10788 IS0, f8HTerel Ua¥l, 27 BRERI, 2018 /08 BT, 1939

Provided further that upper age limit is relaxable for Scheduled Castes/ Scheduled Tribes/
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government:

Provided further that the employees of all the Public Sector,/Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector /Corporations/
Autonomous Bodies at the time of initial constitution of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however be admissible to such staff of the Public Sector Corporations/
Autonomous bodies and who are/were subsequently appointed by such Corporations/Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector/Corporations/ Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/ are advertised for inviting applications or notified to the
Employment Exchanges or as the case may be.

7. Minimum Educational and other qualifications required for direct recruit(s).—
(a) Essential Qualification(s).— (i) Good academic record as defined by the concerned university
with atleast 55% marks (or an equivalent grade in a point scale wherever grading system is
followed) at the Master’s Degree level in a relevant subject from an Indian University or an
equivalent degree from an accredited Foreign University.

Grade Grade Point Percentage Equivalent

‘O’ Outstanding 5.50-6.00 75-100
‘A’ Very Good 4.50-5.49 65-74
‘B’ Good 3.50-4.49 55-64
‘C’ Average 2.50-3.49 45-54
‘D’ Below average 1.50-2.49 35-44
‘E’ Poor 0.50-1.49 25-34
‘F’ Fail 0.00-0.49 0-24

(ii) Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited by the UGC
like State Level Eligibility Test (SLET/SET).

(i11) Candidates, who are or have been awarded a Ph.D Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for award of Ph.D. Degree)
Regulations, 2009, shall be exempted from the requirement of the minimum eligibility condition of
NET/SLET/SET for recruitment and appointment of Acharya or equivalent positions in
Universities/Colleges/ Institutions :

Provided that, the award of degree to candidates registered for the M.Phil/Ph.D. programme
prior to July 11, 2009, shall be governed by the provisions of the then existing
Ordinances/Byelaws/Regulations of the Institutions awarding the degree and the Ph.D candidates
shall be exempted from the requirement of NET/SLET/SET for recruitment and appointment of
Acharya or equivalent position in Universities/Colleges / Institutions subject to the fulfillment of
the following conditions:—

(a) Ph.D degree of the candidate awarded in regular mode only;
(b) Evaluation of the Ph.D thesis by at least two external examiners;
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(c) Open Ph.D viva voce of the candidate had been conducted;

(d) Candidate has published two research papers from his /her Ph.D work out of which at
least one must be in a referred journal,

(e) Candidate has made at least two presentions in conferences/seminars, based on his/ her
Ph.D work.

(a) to (e) as above are to be certified by the Vice-Chancellor/Pro-ViceChancellor/Dean
(Academic Affairs)/Dean (University instructions).

(iv) A relaxation of 5% may be provided at the Graduate and Master’s level for the
Scheduled Castes/Scheduled Tribes/Differently-abled (Physically and visually differently-
abled)/Other Backward Classes (OBC) (Non-creamy layer) categories for the purpose of eligibility
and for assessing good academic records during direct reqiruitment to teaching positions. The
eligibility marks of 55% marks ( or an equivalent grade in a point scale wherever grading system is
followed) and the relxation of 5% to the categories mentioned above are permissible, based on only
the qualifying marks without including any grace mark procedures.

(v) A relaxation of 5% may be provided from 55% to 50% of the marks to the Ph.D.
Degree holders, who have passed their Master degree prior to the 19th September, 1991.

(b) Desirable Qualification(s).—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8.  Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of promotee(s).—A4ge : Not applicable.

Educational Qualification : Not applicable.

9. Period of Probation, if any.—(a) Two years, subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

10. Method(s) of recruitment—Whether by direct recruitment or by promotion/
Secondment/transfer and the percentage of post(s) to be filled in by various methods.—100%
by direct recruitment on a regular basis or by recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion/Secondment/transfer, grade from which
promotion/ secondment/transfer is to be made.—Not applicable.

12. If a departmental Promotion/Confirmation Committee exists, what is its
composition.—(a) Departmental Promotion Committee.—Not applicable

(b) Departmental Confirmation Committee.—As may be constituted by the Government
from time to time.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the law.
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14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of interview/
personality test, if the Himachal Pradesh Public Service Commission or other recruiting agency/
authority as the case may be, so consider necessary or expedient on the basis of interview/
personality test preceded by a screening test (objective type)/written test or practical test or physical
test, the standard/syllabus, etc. of which will be determined by the Commission/other recruiting
agency/authority, as the case may be.

15-A. Selection for appointment to the post by Contract appointment.—Notwithstanding
anything contained in these rules, contract appointments to the post will be made subject to the
terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy, the Acharya (Sanskrit College Cadre) in the
Higher Education Department, Himachal Pradesh will be engaged on contract basis initially for one
year, which may be extendable on year- to-year basis:

Provided that for extension/renewal of contract period on year-to-year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Administrative Secretary
(Higher Education) to the Government of Himachal Pradesh after obtaining the approval of the
Government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.

(c¢) The selection will be made in accordance with the eligibility conditions prescribed in
these rules.

(II) CONTRACTUAL EMOLUMENTS.—The Acharya (Sanskrit College Cadre)
appointed on contract basis will be paid consolidated fixed contractual amount @ ¥ 21,600/-PM
(which shall be equal to the minimum of the pay band + grade pay). An amount of I 648/- (3% of
the minimum of pay band + grade pay) of the post as annual increase in contractual emoluments for
the subsequent year(s) will be allowed, if contract is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY.—The Administrative Secretary
(Higher Education) to the Government of Himachal Pradesh will be appointing and disciplinary
authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment shall be made on the basis of interview/personality test or if considered
necessary or expedient on the basis of interview/personality test preceded by a screening test
(Objective type)/written test or practical test or physical test, the standard/syllabus etc. of which
will be determined by the concerned recruiting agency i.e. Himachal Pradesh Public Service
Commission, Shimla.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission, Shimla from time to time.
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(VI) AGREEMENT.—After selection of a candidate, he/ she shall sign an agreement as
per Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contract appointee will be paid fixed
contractual amount @ I 21,600/~ per month (which shall be equal to minimum of the pay band +
grade pay). The contract appointee will be entitled for increase in contractual amount @ I 648/-
(3% of minimum of pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scale etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) The contract appointee will be entitled for one day's casual leave after putting one
month service, 10 days medical leave and 5 days special leave in a calendar year. A female contract
appointee with less than two surviving children may be granted maternity leave for 135 days. A
female contract appointee shall also be entitled for maternity leave not exceeding 45 days
(irrespective of the number of surviving children) during her entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized Government
Medical Officer. He/She shall not be entitled for medical reimbursement and LTC etc. No leave of
any other kind except above is admissible to the contract appointee:

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next calendar
year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she submit the certificate of illness/fitness issued by the Medical Officer,
as per prevailing instructions of the Government.

(e) An official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Woman candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The woman candidate will be re-examined for
the fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/ DA, if required to go on tour in connection
with his/ her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
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contract appointees. The employees Group Insurance Scheme as well as EPF/GPF will also not be
applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass a Departmental
Examination as prescribed in the Himachal Pradesh Departmental Examination Rules, 1997, as
amended from time to time.

18. Power to relax.—Where the State Govt. is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these rules with
respect to any class or category of person(s) or post(s).

ANNEXURE-“B”

Form of contract/agreement to be executed between the (Name of the post) and the
Government of Himachal Pradesh through (Designation of the Appointing
Authority).

This agreement is made on this day of in the
year Between Sh./ Smt. s/o/d/o Shri r/o

Contract appointee (hereinafter called the FIRST PARTY), AND the Governor of Himachal
Pradesh through (Designation of the Appointing Authority) Himachal
Pradesh (here-in-after referred to as the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Acharya (Sanskrit College Cadre) on contract basis on the
following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as an
Acharya (Sanskrit College Cadre) for a period of 1 year commencing on day

of and ending on the day of . It is specifically
mentioned and agreed upon by both the parties that the contract of
the FIRST PARTY with SECOND PARTY shall ipso-facto stand
terminated on the last working day i.e. on and information notice

shall not be necessary :

Provided that for further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be ¥ 21,600/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.
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The contract appointee will be entitled for one day's casual leave after putting one
month service, 10 days Medical Leave and 5 days Special Leave in a calendar year. A
female contract appointee with less than two surviving children may be granted
maternity leave for 135 days. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. He/She shall not be entitled for medical re-imbursement and LTC etc. No
leave of any other kind except above is admissible to the contract appointee.

Provided that the un-availed Casual Leave, Medical Leave and Special Leave can be
accumulated upto the calendar year and will not be carried forward for the next
calendar year.

Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/ her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. In case of women candidates pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer/ Practitioner.

Contract appointee shall be entitled to TA/DA, if required to go on tour in connection
with his/ her official duties at the same rate as applicable to regular counterpart official
at the minimum of pay scale.

Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be
applicable in case of contract appointees. The employees Group Insurance Scheme as
well as EPF/GPF will also not be applicable to contract appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)

1.

(Name and Full Address)
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(Signature of the FIRST PARTY)

(Name and Full Address)
(Signature of the SECOND PARTY)

A Ud AoRTR I
St
BT 171002, 19 S9A¥I, 2018

& 3 (T) 2—1/2013—ANT—I1. §1.371. 9 S’ — 29t Ue & IoguTed, Had 3R 3=
Af~ATor FHER (e qen dar—3d fafeeE) mfaf e, 1996 @1 €RT 62 §RT Ued il &1
TINT &’d gy, faRivsar 9ffa & e & ueEr, 9 MR @ ST S s (Q)
4—6 /2007—d131. ATy ARG 4 fAHRR, 2008 §RT ARRIT 3R Iqo10d, ZAMe uaer
ARG 8 fagmR, 2008 BT UHTRI AT U<¥ Wa+ 3R g AT HHGR (o= qen dar
o1t faf ) M, 2008 &1 R HeeE aRw & fog ffoRaa e g9 €, srerfa—

1. <ferg Am—sq E @1 derd 9 REed ey ¥a9 IR I AfHI hHeR
(TSt oI e o fafegee) dees 99, 2017 © 1

2. 9 271 @1 AARA——REEd UQ¥ Wad iR =y |afeHivr dHeR (R der
Jar v fafeeE) o, 2008 (B2 S99 g9@ uednq ‘Sad 98 @81 T ®) @ W 271 #,
10,000 /— BIT” 3ipl, fegl IR vl & WM TR 25,000 /— JUU” Ifp, faw iR e W
ST |

3. g9 275 &1 WA —'Sad fEl & S\ 275 § 10,000 /— BT i, el iR
Y&l B RRIF WX ‘50,000 / BUT 3, foeg, 3iR eg W ST q=IT '5,000 /— U 3fhi, =i
3R Tl & AT TR 25,000/ — DUV 3, forg MR s WY ST |

4. foam 277 &1 AOeR—Sod AT & RE 277 H 10,000 /— BUT 3fhi, faeel
3N Il B I WR 20,000 / — BUYY” 3idh, g 3R e g WG |

5. s 278 &1 WY —'Saa Al & w278 @& Su—faH (1) § T 1,00,000 / —
(TH g BUY daa ), gl el iR weal & I W) R 2,00,000/— (BT ARG BUY dad)”,
fag, 3fd 3R wreg W g qen T 50,000 /— (AT BOIR BUY dad)”’, fae=i, 3fdi iR vreal
% I W "% 1,00,000 / —(TH G TUT dadl)” fag, 3fd iR 3ea g 9 |

6. f® 281 &1 WEEM—Saq Al & fom 281 & Su-fm (1) & @ W
frferRaa war o, et —
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"(1) a8, MY & wewl @ gedl @ e @ o fEfaRed )R R R wErar

SUAE] O] DI —

®H YT b UIGHA Bl RHY BUq §
& R/ WRAE (uftra)
1. Ugell ¥ 3MSd WRA dd 3,000.00
2 T4 W T I QT RAN dd 6,000.00
3. HTdh PHeEu :
()  Hol D 10,000.00
() fogm@ =9 /s = ae /
AT AT D FAGA | 10,000.00
4. URT ETAdh Heu -

() Pell 3R arforsy fawg (M) 15,000.00
(i) oI v (B5W) 15,000.00
5, UH 9¥ 9§ o9 94Ty @i b 15,000.00

N\
[SCIHT UTSThH |

6. CISEQCIGUEL WASEI D] 25,000.00

7. GLUa Sl ST UrSdshH 25,000.00"

7. o 282 &1 Heem—'Sad el & fam 282 # % 25,000 / —(T5dNT BOIR BUY
Baa)”, fa=l, 3@l 3R oIl & v wR T 35,000/ (UM 89k UU dad)” g, 3fd iR o
¥ S |

3T BT,
TRIEART / —
sfaRed 7&=g |fia (379 Td IOTTR) |

[Authoritative English text of this Department Notification No. Shram(A)2-1/2013-Pt-II BOCW
dated the 19th January, 2018 as required under clause (3) of Article 348 of the Constitution of
India].
LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171002, the 19th January, 2018

No. Shram(A)2-1/2013-Pt-II-BOCW.—In exercise of powers conferred by section 62 of
the Building and Other Construction Workers (Regulation of Employment and Conditions of
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Service) Act, 1996, the Governor, Himachal Pradesh, after consultation with the Expert Committee,
is pleased to make the following rules further to amend the Himachal Pradesh Building and Other
Construction Workers (Regulation of Employment and Conditions of Service) Rules, 2008, notified
vide this Department’s Notification No. Shram(A)4-6/2007-BOCW dated 4™ December, 2008 and
published in the Rajpatra, Himachal Pradesh, dated 8th December, 2008 namely:—

1. Short title.—These rules may be called the Himachal Pradesh Building and Other
Construction Workers (Regulation of Employment and Conditions of Service) Amendment Rules,
2017.

2. Amendment of rule 271.—In rule 271 of the Himachal Pradesh Building and Other
Construction Workers (Regulation of Employment and Conditions of Service) Rules, 2008
(hereinafter referred to as the ‘said rules’), for the signs, figures and words “Rs. 10,000/- (Rupees

ten thousand) only”, the signs, figures and words ‘% 25,000/- (Rupees twenty five thousand only)”,
shall be substituted.

3. Amendment of rule 275.—In rule 275 of the 'said rules' for the signs, figures and
words “Rs. 10,000/- (Ten thousand rupees) only”, the signs, figures and words ‘% 50,000/- (Rupees
fifty thousand only)”, and for the signs, figures and words “Rs. 5000/- (Rupees five thousand)

only”, the signs, figures and words ‘X 25,000/- (Rupees twenty five thousand only)”, shall be
substituted.

4. Amendment of rule 277 —In rule 277 of the ‘said rules’, for the signs, figures and
words, “< 10,000/- (Rupees ten thousand only)”, the signs, figures and words ‘< 20,000/- (Rupees
twenty thousand only)”, shall be substituted.

5. Amendment of rule 278.—In sub-rule (1) of the rule 278 of the 'said rules' for the
signs, figures and words ‘X one lac/- (Rupees one lac only)” the signs, figures and words
< 2,00,000/- (Rupees two lac only)”, and for the signs, figures and words “X 50,000/- (Rupees

fifty thousand only)”, signs, figures and words ‘X 1,00,000/- (Rupees one lac only)”, shall be
substituted.

6. Amendment of rule 281.—For sub-rule (1) of rule 281 of the ‘said rules’ the
following shall be substituted, namely:—

“(1) The Board may provide financial assistance for education of the children of members
of the Fund at the following rates:—

SI. Course of study Amount

No. Level/ Standard In ¥ (per annum)
1. 1*" to 8th standard 3,000.00

2. 9" t0 10+2 standard 6,000.00

3. Graduation classes:

) Bachelor of Arts. 10,000.00

(i1))  B.Sc/B.Com./BBA or its equivalent 10,000.00
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4. Post Graduation:

(1) Arts and Commerce Stream 15,000.00

(i1) Science Stream 15,000.00

5. Diplomas Courses duration of; 15,000.00
One year to Three Years

6. Professional courses/Degrees 25,000.00

7. Ph.D. Research Courses 25,000.00”.

7. Amendment of rule 282 .—In rule 282 of the ‘said rules’ for signs, figures and words
I 25,000/- (Rupees twenty five thousand only)”, the signs, figures and words ‘< 35,000/- (Rupees
thirty five thousand) only”, shall be substituted.

By order
Sd/-
Addl. Chief Secretary (Labour & Employment).

9 IICTaId PRGN TUSIGRY, diaer |ifey, Rrer AR, fRame uwr

3l Gyurmey 93 #01 Yeshi, 1@l H. No. 63, Tibetan Cholsu Settlement Bhuppur, T8Il
gieer Hifey, e RRAR AT |

JMH ST - yforarar |

THRU] F&T : 87 /17

IAT GHEAT : URIFT—UF SR GRT 13(3) ST UG Jg TSR0l AT, 1969.

31 Gyurmey Y3 #11 Yeshi, 1arfl H. No. 63, Tibetan Cholsu Settlement Bhuppur, T84l
gieer Hifed, e RIER 1 U UrF—ua Ujd @) e fbar g 6 smaes fbsl dron i
319 (Brother) Thondan &1 A fifSr 15—04—1986 & S=aTal FRITRT 3@ & == FHFEd U™
UARIG # Gof 81 HRaT UMl & | 39 IR 3MIed §RI Udh &9 gl 1 Uer fohar w1 § dem 59
T H QT TATel @ 993 |l 3Mded A U AU & ARl Hel  fhd g Mded o
I UARIT Bhattanwali # 399 $UR afoid Thondan &7 g I 15—04—1986 BT &Sl B BT

TRy foram B

3 39 S¥ABR R M AT &l gfuad fdar oiran & fb afe & @ =afaa &
Thondan @1 Jg ffr T4 Y=mad Bhattanwali, T8Il Uiael Aled H qol B R Dls TaRTSl
g1 ar a8 AT 07—03—2018 @I AT AW Yd AR I H BIOR 8o} faiRad sferar #iasw
TARIST U9 R Fhal 8 | Sad [Al¥ad fafyr @ 919 #ig Y TaRrsl 7199 181 81T 3R \Hs1 SR
f IFT Thondan &1 Jg Y B FHEFET U GaId H &9 B IR fBAT BT DI TR 8l
2 TT FRIAGER 9 [ USiiaxor & oreel SN &R fad SR |
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31TST f&=Tids 08—02—2018 BT TAR BEAER  AIER A SIRI B3l |

e | FXATEIRT / —
PRIBNT TUSIEIHNI,
giaer drfed, e RAR (R0 o) |

9 IIQTAd WIS qHTEdl fgara Sl (Are—aesiieacR), Jeq, Rem RrER, 2o vo

gt <o 06 /2018 ARG ARG3T 01—02—2018
£ 4 T gF 2l GRa M, FER g™ g gl ML, i qred, e RER, 20 9o
ERIE|
SIGACER|

orva Repre # RIS WTaT @il 50 6 /15, 7,/20, 8,/26, 9/29, 11/35 d 12 /37 HIST X,
et Ared, e RRER, 2o w0 #§ M ol IR UiH—u4 |

£ A T gF o gIa I, Far 3 g S0 I, dedrd e, e RRAR, 2o "o |
9 IfETAd ¥ JAMEEA—Ud UKd U fhar fb 98 UcaR ga USied @& PRSI ATdd RIS T
-l <0 6 /15, 7,/20, 8/26, 9/ 29, 11/35H12/37WW T A8 | HAifotd IRTSN
g, Torad ureil 1 9 grer R g 2 ovrd R <91 8, Sl AER Brs, ¥dahe YH0—03, 197
PIS T dIex PlS 3MMfE & AJAR WH =< Y3 GRd M ol aell AT 8T & | urefl Iora Ravre |
U AH W &< F 31 YR M D WA WR W T g HAl GRA 9 GOl HRAMET ATsdl o |
9 IR Ul 71 QMR HTS, Thel YATUT—UF, A Ble d el SMHET Bl BRI U Td 3
g

31d: HIATIRYT B §9 $IABR RT Jrord Har Sirar © & 59 {6 &1 ureft &1 1«
ﬁgﬁ%ﬁ@?ﬁ?ﬂfﬁ?@mw%ﬁgﬁ%ﬁwwzﬁwwﬁaﬁﬁémﬁﬁﬁw
&% 03—03—2018 BT UT: 10.00 Toi THTAdT T IMATATT S AMQTAT H BTV DI AT Y&
JRId PR ADhd & | IR BTG Bl IRA § HRIATE] YhaRbl 3 H oIy AT | 916 | i &r
BIs | IR/ VAR AT T BRI |

31S fa=ies 03—02—2018 Pl BAR BXIER T HIBR AaTeld A SIRI GalT |

ATER | FARIRT / —
WERIS FHTEd! fgcra Sroft,
A1ed, oo RRER, 20 Yo |

9 JCTeId Hed qHEd fgda Sof Are—dediecR), [, Nrer Rk, fRo wo
fageT <o 28 /2017 ARG A3 21—11—2017

1. Y PAR, 2. AV 919, 3. (Aed, 4. FEAIG, 5. [AYYT A GF S0 T FHW,
Rt Aigedtt JaTe Ared, dedie e, e RRER, 2o Yo |




RIS, f@Hmeiel ga, 27 HRa¥l, 2018 /08 HIcy, 1939 10799

SATH ST1dT

IORA BRI | RIS @Il @Al [0 53, A [HST, Tdial Ared, e RRAR, 2o "o #
Y e IR UTRAT—UF |

£ A FAR 3MMfE I YRIETERTT 5 59 S(QTeld ¥ ATde1—u3 Uwgd uer b & 9
UCaR g qAT UTIS! & BTSN ATdl RIS WAl @l Ho 53, A TAC], desiral e # ureff
& foar Aifee orrol 8, s ureff & O &1 M fasd g7 o @0 {91 91 8, Sdid Add
JORT T ATAG AlST Mo TR G J& YHAV-I5 & AR wead Y3 TeGW Sof ol 3
Rel & | uredhror roRg Repre # o fuar fdew g3 o Ieewr & WIH R waed YA A0
RENTHST Tof FRAT d1ed 81 39 aR Wil 9 Thal o1 7% ATAH™ A6l Iors TR 9 9
TH-0F 1 BT Yo URd @ 2 |

31 TR B 9 STAER gRT fad fhar o € o 57 fashy &1 wieffror & foar
BT M AT gF 30 EHWT B WM W waad G 30 MEEHEYT & A9 0K gR DS MMART
g1 a1 98 feid 03—03—2018 T UTd: 10.00 g9 ddbleldd d IRATId S 37aTald & IR 3T
3TTAT UeT U R AP © | IR BTONI @1 IRA H SR UHaR®] A H s SR | 18 |
A &1 BIg ¥ SR/ TARIS A+ 8T |

31TST &I 03—02—2018 DI BTHAR BXIER T HIBX AaTerd I SINT BT |

ATER | FEIRT / —
WEId AR fgd Son,
184, e AR, 2o Yo |

g IEToId PRIGR qUSIbeNI, Uider difed, far RRER, fRame yewr

CRIE
M ST - gfara |

THRUT HET : 142 /18

I HEHAT : YIRAT—UF SR GRT 13(3) ST UG Fcg TSR0l ATATTIH, 1969.

s quvs Rig g3 = 99, Frardl uiger |ifgq, d8dia uiger |ifgq, fer RAR 9
TAT—UF UK BRe ded AT § b omacd fhsl SR ¥ 31U Y I8 B o o
01—09—2003 BT 1ol FRITRA Al & IR FRId I GaTId / AR AdBT GRYg H &l -Tel
AT YIAT/UTS 2 | 39 9R Idedh gRT Udh I gl 1 U9 fhar a1 € dor 9 9% ¥ ol
TR B IUA-UF Al 3Mded H U URH-UF & A Hel\ fhY ¥ SMded T UM
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AT / TRATRT URYS giger Hifed H 310 U aftid g3 &1 o1+ fafd 01—09—2003 &I of
FRA BT IR o B

3 39 3¥ABR NI M AT & Jfad fear oirar g fb afe i afaa o
R1gel B o fAf gm g=rad / RUTieTe] aRYe igel Wifed dedilel Uiaet Aifed § ol BRed
IR I YRt 21 a1 98 AT 02—03—2018 @1 A1 $HH Yd gAR =rATerd H gOR grax folaa
J1qqT HIRIH TARTST U R Fhal & | Sad Al¥ad fAfsr & 919 18 ff ToRis 999 F81 8117 31X
TS SIRATT 6 Sad gt @1 o1 fAfY & Siad I 9=9mad / TRATAdRT IRYE H qol $Hed
IR B DI DS TaRTS 81 & a1 FRAER 5 [ doiiaxer & e SR &R 3y SR |

31TST &I 03—02—2018 DI AR BXIER T HIER U NI §afl |

AER | FEIRT / —
PRIBNT TUSIEIHNI,
giaer drfed, e RRAR (R0 o) |

T gRad

d IRT gUeR Ul 50 °% RiE gUSR, MY 57 9N, YUER 9ad, ©rel dlal, REer—s, aade
# 20 Yo Havr Ud ofad AWl faMnT § SrRikd § W'l 91 ufTer § W1 A aRT <dl &9
Safes 1982 ¥ faT8 SURT #_T A9 IRT YUER &1 IHl © | HUAT AdT Gl H GORT PN |

AR gUSR,
YUER HaH, HIel dlal, RHer—s.

==, oI qM i@ Al f2ereet uasr, REe—5 gRT gfad o e
Zolagidh BXIRIRT o4, JENISE hitp:/rajpatrahimachal nic.in TR SUl ¥ YaH 3ffHcls AfUd fhar ST daar ©
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