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H.P. STATE LEGAL SERVICES AUTHORITY, SHIMLA
NOTIFICATION
Shimla-9, the 28th Febraury, 2018

No. 9-LSA/Regulation/96.—In exercise of the powers conferred under section 29 A of
The Legal Services Authorities Act, 1987 (Act No. 39 of 1987), the Himachal Pradesh State Legal
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Services Authority hereby makes the following Regulations further to amend the Himachal Pradesh
State Legal Services Authority Regulations, 1996, notified vide this Authority Notification No. 9-
LSA/Regulations/96, dated 15™ May, 1996, published in the Rajpatra, Himachal Pradesh, (Extra-
ordinary), dated 17" May, 1996, namely :—

1. Short title and commencement.— (i) This may be called the Himachal Pradesh State
Legal Services Authority Regulations (tenth amendment) 2018.

(i1) It shall come into force from w.e.f. 1-3-2018.

2. Amendment in Regulations 15(gg).— In Regulation 15(gg) of the Himachal Pradesh
State Legal Services Authority Regulations, 1996, the words “whose annual income less than two
lakh rupees per annum” shall stand deleted.

By order,

Sd/-

Prem Pal Ranta

Member Secretary,

H.P. State Legal Services Authority.

H. P. STATE LEGAL SERVICES AUTHORITY, SHIMLA
OFFICE ORDER
Shimla-9, the 28 February, 2018

No. P.F./LSA/Secretaries/2016.—Hon’ble the Acting Chief Justice and Executive
Chairperson, H.P. State Legal Services Authority is pleased to grant ex-post-facto sanction of 24
(twenty four) days earned leave w.e.f. 22-12-2017 to 8-1-2018 and 16-1-2018 to 21-1-2018 in
favour of Shri Sidharth Sarpal, Secretary, District Legal Services Authority, Solan & Sirmaur at
Solan.

Certified that Shri Sidharth Sarpal will join the same post and at the same station from
where he proceeds on earned leave, after the expiry of the above leave period.

Also certified that Shri Sidharth Sarpal, would have continued to hold the post of Secretary,
but for his proceeding on leave for the above period.

By order,

Sd/-

Acting Chief Justice &

Executive Chairperson.

H.P. State Legal Services Authority.
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H. P. STATE LEGAL SERVICES AUTHORITY, SHIMLA

OFFICE ORDER
Shimla-9, the 28 February, 2018

No. P.F./LSA/Secretaries/2016/—Hon’ble the Acting Chief Justice and Executive
Chairperson, H.P. State Legal Services Authority is pleased to grant ex-post-facto sanction of 31
(thirty one) days commuted leave w.e.f- 21-11-2017 to 21-12-2017 (31x2=62) in favour of Shri
Sidharth Sarpal, Secretary, District Legal Services Authority, Solan & Sirmaur at Solan.

Certified that Shri Sidharth Sarpal will join the same post and at the same station from
where he proceeds on leave, after the expiry of the above leave period.

Also certified that Shri Sidharth Sarpal, would have continued to hold the post of Secretary,
but for his proceeding on leave for the above period.

By order,

Sd/-

Acting Chief Justice &

Executive Chairperson,

H.P. State Legal Services Authority.

e fRior fasmr
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7 favmT

RMT—2, 09 HRa!, 2018

A fhe—T (3)-5/2004—11——RAMEE US¥ & XU, WRd & QA @& A0
309 & WP NI U Ufdqdl & JINT $3d gY, BArd Ues aordias v § 9o &3
WER®, T—IV QRISUA) & ug & foy 39 fREET 9§ do SUes & & AR ¥l
IR Ur=f 99 o91d §, et ——

1. dferd M iR uR™—(1) 39 e @1 |fera am Reree uew aegared T,
A &g A8 d, -1V RRISURA) wdl &R wr=fa a9, 2017 2|

(2) I s AU/ 3—Toie, fBATed Uaer § YRR fby S @ IR 9 U< 8 |

2. fREA iR @mgRmEi——(1) 39 9T &) Feas AfRgEAT dRg 08 8, 2014 EIT
aﬁqﬁﬁmmwﬁﬂw AR &A1 WE®, T—IV (SRTSIId) Wl iR U=

1, 2014 &1 YaggRT AR fhar Sar 7

2 O FRET & B 8¢ 9 SWad M 2 (1) & 39 9 yeR RRa Fadr &
I BT g BIs YR, 919 A PRaE 39 A & A fAfem w5 H #1 18 |qHs S |

3T §RT,
FETERT / —
JfRad q&a Afed (Hawl urer) |

UG —"&"

fRoTEe Uy Ao Ut ATt # v T e ®, -1V (RISURE) &
g o forw it @ik mwifay fom

1. U8 B TH——IY &3 FEhD

2. UE (U]) ®F E=AT——140 (TP Al M)

3. TGO ——IV (RITUH)

4. aﬁ:nﬂ:r——(l) IRRIEG q‘q’uﬁr (tI_Q’?JTﬁ?Iﬁ) forg ¥ 9ve: T 4900-10680,/— +

T 1650 /—U< U (II) WfdeT yg Fgaa ¥ (@FarRal )& forg Suaferr - <=1 15-% |
T @R & AR T 6550/- U |

5. U< IO’ 8 AT I — 3 |

6. A Wl & fog My —18 ¥ 45 99 :
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WReg WY Wl Y S aTel Afedal @ fog Ul oy A, de a1 ST & SR W
forga fry Ty feal 9k, ued 9§ & WROR B AT 7 9 AR BT ARy TE SR

W] Ig 3R b Al qed a1 Wi & IR W Fgad el 59 vu d Fgfad &
ARG BT A MY BT &1 TAT 8I, A 98 SHal 1 dad a1 dfaar ) o 18 Fgfed & aR
fafea ey # Rifdrefravor @1 ur & 8r

W] I8 AR fF S ARG AW A, AT Sl /e ST /3 st
U IR Ffdaal & 3 Hai & oy, S99 fowaR d@ Rrfdefiaxer fear Ssmomm aen fRamae
U3T WREHR & AR AT I rcer (rae) & S el © ¢

R I8 AR A o T ufeetsd daex Al o W@ el & dHerRal &1, S U
feets Adex T dom W@ el & IR 769 & 999 U ufeddsd daex Al /@i
et # omed ¥ gd R HHEry O, Aeft welt & fog emyg e # S Rarga s @
STQ ST RPN pHamRAl Bl e & Vil Rard, ot dfede daex il / ara<
Rl & U HHAIRG BT e el sRfl S daagend U Al /w@rad Feril gR1 Fged
fy U & /ey U g 3R 94 ufedd Aaex Al /[ Ferl & RS 69 & 99 O
et /T freral & Qar A afsaw w7 9 emafera fey v € /feT o o |

fewor —eft vt & oty oy A &1 7o 9 99 & g fogw 9 @1 Sig e ug (Usi)
DI, TUTRefd, 3fded mAf=d ox+ @ foru fasnfud fear o g a1 fFaoHreai &

srfergfera fopar wam 2|

7. g 9 oy 9 9 fd (@fda) & fog anfda gaaw dfdre &k s
AN — (3) sifaard gar - () foft e ura favafdere /46 9 <9dl U™ a1 9%
qadA |

(i) INIRF s : (%) TS = 165 o Ho (J) BN = 79—84 HoHIO (1) 4 g9 &
IR 16 fPoiiery Uedl To &1 T T ORI BT 59 |

(@) Frog Fgar - fearmd uqw @1 wfedl, Afaai iR diferai &1 9 3R ucer #
faermm faftre <emell # Fgfda @ for Sugaddn|

8. WY it fdy WM e wfdw (wfeal) & forg fafka omy ok Aférw sEar @rEam)
AT fad (afdeal) @ <2 § &R 8 A1 el —37g - N el |

dfere FET(G): AR TE |
9. YRdem # @l It BE F—— (&) 1 a9, NFdT o 9§ J 3RS VAT iR 3rafdy

% foru fadar far o g, S germ wider a9y uRRufaal § iR ero &1 foRaa &
SAFIRIT PHYb MY T |

() | & MER R, VAT & MER R FYfaT wR, AfEafiar & gean gares w®
3R AT TR PIg gRdlem i 8rfi |

10. 9T A ugfa : w<dt e BrfY @ Wefa / deveic /MRy gRT R fafies
Tgfaal gRT W WM 9l Usl @ gfeaan——() 6627 ufaera el adt g, genRerfa, fHufaa
IR W IT AAST & AR R, Wl gRT |
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(i) 33% % XAUHE §RT, VAT 9 8 WR RIFRRY §RT

11. I/ HPveic /RMERRYT gRT Ml @ &3n # 9 S @) R
Y / Hbvsie /RIFMRYT fhaT S —acaoifadl § 9, SEar &7 9 &9 Ui 99 &7
frafg darera a1 I # @ T2 R < ¥aT, I dIg 81, b Afferd dxa Ui 9§ &l
faffd Jar@a 8, WA §RT UHT 9 BM R AR URY WRER $ I WO
ATl / ARBR] IUHH FAl H TG a1 dTel USHTRAT H I RIFGRYT g7 |

Uel Bl WA & [Ty FfIRad YRR Bl AR b Srgam—

Ugell Ug — AT 9ol gIRT |
URT UG — e 9T g |
TRRT e — T gINT |

IR IS AR UG & UAIq 9 ddb QIE<Idl Il <891 o d& b AR Uadif &l <
TS vfrerdar 9@ gfafea ura T8l 8 9rar iR dcaear Ridd St uadt # 9 9 Sl e
U Rad garm &1 |

(1) _g ©T & T @ o0 Ue AN B, S/ Bfod /g a3l iR
IRT /T &5 F Uq (Tal) o U et # gafa W B SuSeIdn & emed, $F W A Uh
PRIBIA b AT HRAT B

mr—g;a's’sﬁ'\fﬁ?agia/uﬁw@la‘rﬁé?ﬁﬁ/ WIFARY & ey Sudad s (1) $4
HHATRAT & ARl H W] T8l 8R1, ST ffeafdar & foy o ay &1 a1 I87 &9 & Jar oy
RS B | U i a¥ @1 I§ A AT B AHA H AL Al B0

R I8 AR W b I ABIRAT/ HeenRal 1, Nrele ey / wfcd /giH a3l
3R I /THIVT &3 H BH  BH U BRIGIA dPb Adl T8l dI o, U &F H I9d U Hadl
(@TeR) H |FAAT IRSAT & FTHAR VIR AT ST |

TR —SRdd e (1) & Yo & oY SEeici / Bfes /g3 &=l 3R gReer / I
gl H PRIBIE W, NG rAaeddansl / giaer df e\ H Ed gy
ATEIRUIGAT T ¥ &Y 37afy a1 O &3 § A B 599 B Irafdy Ifa B8R |

WU —S T WD (1) & Ao & oIy Sod / Bfo &3 794 JaR 3 8-
1. ftem aEla va Raf|
2. T 5 &1 gl iR HRAR SU-AvEd |

3. RIEg IUHUSH BT SIS FaR &7 |

4. TS RETe &1 IMYR TS BT Uss 41 U1, A9, STl AR A 9ardd |

5. fTenm REen &1 IMYR d8dd &1 Uss a1 ORI, JAN, SRblell IR UM uErd
HTLMITE |

6. hool fSTeT &1 U= 19 URIAT |

7. BITST ol & I91T SUHvSA Bl g9 Tl & |
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8. Tofel fb=iR |

9. RIRAR fSem ¥ Iu Tedld $HRS & dlodre 3R BRI USdR o AR NJDTol!
el & Hare—9al AR FFHET USaR g 3R RIg T8 BT Hiel g Uear

I |

10. AU fSTe H HRAN TEdId BT WAl ISl USarR g, drell dld] Iudsdid &
ST I, ARSI, 'Are, o, anfl, |WRTTE iR WIeMIel UedR g, Ugax
dedldl & SIRATS, $Heile, THU, die, SIS, JUl, HAN, Rdds dsar, FWYR,
TRER, AR WCS YaR gad, YA T H IS, PIeliuR, ATe, ATa—anTs,
IR WTw AR el W% gear gd 3R #AvSl el & vk dsdle &l
gearsT Ucdr g9 |

TR ML——I0aFd R (1) & YA & oY 3R T/ JHI0T &85 71 YR | 8T —

() SU-—HvEd /T AT W 20 fharier 31 R 94 W & 9w I |

(i) T AT AR RTAT =TT 4 15 fhariex o aRY 4 W & T I T8l
% U 99 a1 S T8l ® &R 3 () fhariier & 1fd @1 Ugal I dRAl
TSl 7 |

(iil) FHARI BT, IS YA BT & H Y G SO [E TR AT Y TR &F b A1
T 20 fheAreR @ R & HiaR &1 &7 |

) =T & 94 9Hal 5 9 W Fafha Fgfea 9 @ 9= Re ([@vd) 98 ) 3 TR
AR def |ar, afe g 8, 9 fFE | genfaftd warera @ forv, 39 wd @ 3rege | e
& foq o | o S, {6 wnRe (Ave) gadt H agel Fgfad /e, Wl ok urfa et
% UG B JTAR TIT DI ST WD YIHAT DI AUAT & I Bl T3 off -

() g ST T A\ H RFH PIS BT A IRRS (Ud) gs H U el
HaThTel (daef MR R S Ts ¥a1 |fed, S Fafid dar /e & srgaRor 4§ =)
T AR R IuYa e Iug=l & HRUT [T=R by S &1 9rF 81 Sl @, 981
S aR< ) Ffdd TuH—sue Uai /Uug /drek H fauaR fou 99 @ urs |Hs
ST SR AR &Rd 999 S Jfdd 3 SR [/ ST ¢

WR=] I8 AR [ I T y=giiRAl @, 9 ) WAE & foy ar fear s
, B BH W HH A9 d¥ DI GAGH Asdl Al T Ug D 9l Ud Ur=Ia I o
fafe e, i A1 &4 B, Bl

RIES

o2

WR=] I8 SR AT b S8l By AR GEH WRgd Bl VST & BRUT R
fpr O Tl iR & forU oo 81 T 8, 987 S99 Bt Afad O U e
& R & oI srur= F9sT SITQT / AHe STe |

TEHRO——3I~TH TR B I DS USHRN] A & fofg 37U T8l FHST ST/ ]
ST A akss Jur &g qayd dFe &, O feAifdarsse s BIiS
A (RTde o dab=ieT 9 fRamad e AF—Cdvihd AfdieT) Hodl, 1972
@ fm—3 & Suawll & rata well fhar T @ <iR agefi\ adrgar e g v &f
I S Tea—dafeaie (Roded oo da=iiel 39 & fRAme e Saiidd
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AfIRAST) Fool, 1985 & IA—3 & UG & IAId Tl fbar TAT & qAT SHD
e AT e few Y g |

(i) 3 UPR WRAARY & W AHal H U9 Us W G Fgfea 9 gd 9w Re
(AY®) UG W &I T3 AR ded Hal, I dIg 8, FaIdbrd & oIy ToEr # off
ST, It deet MY /werred, SRd =9 & uwEnq 8k Wl iR ureIa Al @
QU & ITAR B T3 off :

WRe] B Ts e FAT DI AU H N b UER] Sl RTATRRU BRI IS
BeRd®wd YRIRES aRIFdT ufafid il |

12. IfT feuriia o=fd /@miiexer affy f[ame 8 @ S SRaF—oRl WK

ERT IHI—0HT W TS &1 WY |

13. il &= 7 R oRRufl & Rama e ae Jar T 9 w®Et B
ST ——SiT fafer g srufera &1 |

14. A1 Wil @ forg aifard smen——fBdl Jar a1 ug W FYfda & forg spell &1 9Ra
B ARTRS B4 AR & |

15. ¥l it fHA S arel @fad (@fal) & forg sifard sem—diell i & wmrer o
ue R Fygfdd & foau =gq, fafkd A sear & qomger (ARe) dor g9 |l & A dere
IRRME—1 3§ Jorr AT & AR JeAih & AR WR BT S |

15— wfder fgfa grt g W e & fog o —s i & 50 a9 & 8 g
A, 98 W wfaer My e fau U MEeEi ok wrdl & el | @ S |

() FHeaT— (@) 39 Uiferfl & orfF, fRAmaa UCw Ao oM v & Ao ey
AEIS Bl WSl & AER WR YRS H UPH ¥ & (oY o e, o guigay ER i)
IGTAT ST b ATT:

qR=] Afdar #I @ H quigay MR R IR /T 60 & oy G g favmmeas
T8 YANT-UF IR BT b Wfder R Fged afed @1 ar iR SR 99 & ARM
FAYSTS 8T & AR badl T D! WA BT fafey Fdrapd / fIaRa @ S |

(@)WWWWWWW/WWWWWEEW&#H%
e} BHFT—— ey, ToguTel, fRarae u<er Rad usl &7 Ifder & MR R WA & folv IRR
BT JFAGT UK PR D AR Rad Ul & &R HH F HH I O FARR g3 H =i
P 3R 39 AT 9 Jfaftd Ed] @ arel 3R 3= Ul rdl &l gol &= drel Al
W e IMHET BT |

(M=o, 39 FrE | At gar wdl & R fhar S |

(1) ¥fdsTHe Sufdi—dfdar & mER R Fgad 90 &3 98d &l T 6550 /—
P W A GG Fd FETEs B9 (S U 98 & gAaH ST US U & aRIER B8R Ui
e & ST | afe dfaer § e 9¥ 9 e @) 93Iad @ I €, o gedraad) 9y (aut)
forg <fdeTe Iuaferal § % 197/— (U8 & U dS BT ATH ST TS U P O gfwrd)
P AIfe gfg & BT H IS DI g |

S 5l
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a1 Fgfd iR gemas TiReNl—Feers, woRuTed, fRared gew Fgfd ok
SR TR BITT |

(V) = ufshar—afaer Fgfad & Amel 4 us R Fgfad & forw =g+ fafza e
A & UMV (ARe) Tem g Al & Ay Hed uRRre—1 # o RAffde & o garR
A & IMMER W fHar S |

(V) dftees Fgfaaal & fog aow affa—ofl Fees, sorured gRT 99—
TR TfSd & Y |

(VI) SRR——=a1gdf @I, 999 & q9arq 39 Al ¥ Folie IRRE—1I' & IR IRR
EXATTRA HRAT BT |

(VID) e iR wd.—(®) dfdar & s R e @fad @ X es550/— @ &R 4
Fa Afderd® A (G U 48 @ =gAd9 o IS U @ aRER BN UM dacd &1 SITg |
wfder w fFgad afdd omr de MY a¥ /aut & forg AiaeTe s I@H | %197 /@1 R 4 (U8 B
U IS BT RAqH S US U BT A URIEE) B &R I ghg P EHAR BT 3R J Dy Asdg
TGy, ST aR® /T Ia-A Sffe T8l 3T S |

(@) dfder R g fd @ Ja1 iaar SRRl R R B8Rl | Jfe dfder ) Fgaa
Ffdd BT B /AR Sieb 81 UrAT STl ©, a1 Fgfad wora fby e & forg <t 8l |

(M <fder W Fged e e Pelver 99 § Uh A BT qdT I BRA b G b fad
T AHRHAD ATHTY, & a7 & fAfdbear s@adrr iR U™ &9 & 99y @drer & oy gdhaR
BT /B8R | Afder W fgea Afer @ <1 Sifdd gedt 96 we | Ui T @1 vNfa sraere
yaT b SQIm | Gfder W e A dHeR) g WAl & QIR THUTd 81 ST |fgd T
PRI DI ST H, UIpa BRI Ffbedr aRl gRT SN fRifdbear Jao—us IRgd &R+ W)
Garei 39 9 3Mfde UNfd adre (SIfad d=ai &1 §&d1 &l f[daR &y f§91) & fog o gder
grfT | a8 fafdear ufagfd ok geodiowfio onfe @ forw g@wer =1 8rm/Erft | wfaer W fgea
I Bl IWIFT & [ BT 3 UBR BT By JGHI A el NI

IR STUE MHRAD DI, FRfhear fadmrer iR AUy @dRr (e delvex 9y ddb
A fham ST AdT @R M Heivex 99 & folv sireiia =18l foam S |

(@) o= b6 & gHed & 991 doid (SYC)) A sFdahd quRafd | w[a: &
AfAIeT &1 Tl (FH9H) B ST | qUTfY snuarfes "Hel W oel o) fafeear smeR W
P W ARG GURT & Bl |idar R Fgad  @fdd & = 9 qER 8 Al S99
Fraffiexer & AFe 3 R a=ad 999 U SaY Juafsia 81 @1 SIgel, UR] USHNl Bl 59
e FHY R e WiER B G BRAr s | 9oy |iaer R Fge @fdd dwid |
IR BT Y AT & foly AASTHS HH BT HAR T8l BN -

W] S AR & Yaferd SRl @ IguR, fufhear siffer gRr Wy fdy g
AR/ IR YATUT-YF BT TR HRAT 81T |

(8) dfaer R Fge deur, R dART & Ua e R 9 ay &1 dRiee Jof aR
foraT 8, SMaedhdl & AR IR WIHT-RYT & T UT 8RTT T8l Pl UIMai~d AR UR 3ruferd
ql |
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@) A el & WerN/IRNRGea fRIfecar aarl | e IR YA 95
TRAd FRAT BT | 9IRS AWIE ¥ IMF I | Il Afgen enaeff yda g9 s, sl dR
TR Iugad a1 AT | T AfRer ongefl @1 R uifdga fafecr e/ ewrlt gw
IUGFIAT & fo1g g qRIeqor fohar Qe |

(®) wfier W fFgad afed @1 afe o ud Sl & T H SR R ST SUfand 8,
a8 S w® W, ol FIAT ulcReml uqurl @ daeEE & SfAad WROAN §, I
9l /3% Al BT SHIR BT /BRI |

(@) FaHa HFaRal & <=0 § Jr AR] Har M S {5 TH0sTR0 THOSNR0, Bl
fFrow, JeRer wfds [ Frm, ded B9 o R M arfe & Sues dfder wR g
FIFTAl BT AN T8l B | AidaT W Mg AR (AT I Arfed 9 WHIH & ArRI—ArT
30W0TH0 / SHodIoTHo W ] &l BT |

16. JREIV.—ar H FYfad, RAMe UQel SRR gRI THI—F9d WR (e Sl /
STRIfor SISt /o fUss @t QiR afaaat o yavt & afdaall & fore Sar # omReror @
CIECACINAEIR I CN CC > CIE RS R

17. fovmfg 9 —arg 780 |

18. RIFT F #1 Afd—I8l T WHR F I8 I 8 fb VAT BT aah AT
T ®, 981 98, dRUl BT faRad § afafeiRad oxe iR fRA/=e uewr die |ar AT &
TR 9, <Y gRI, 39 A & fhsl Suaw (Suawl) &7 fod) avf a1 aafaq (aafaaal) & gat
I Ug (4gi) DI 9rad, Qe s aa |

TRRME—I

1. [l iR o=l el & Feeml & o uR <Aan Afdte eear @ ARc | 85 3w
f=forRaa wu & uReford & STeef —

(fafea feres drgar # grcdiel @1 gfaeradr 85 fdi § A aReford & ST 7 |
Sarexuned gadl § 50 3fd YT R ATt e BT 42.5% 3fd U g

2. | 3} &1 Hedied f=feiRaa Ofa # o oier € — 15 3
() | geRerfd, sregfed fUes &= a1 vamad 9 |aied | 01
3
(i) |qAEH BcH/Td gdCIR A HH YA dTdd HSH Pl | 02
Hdg o Y RT §RT JH10rT fbam S | 3ich

(iil) |39 yM@E BT IR YA 95 {6 @ BT Pl | 25
Al T ARPN /ITIRGN HaT H T8l & WBRI/ | 3P

RBRY aT | &l B
(iv) [40% 9§ s @i/ Feedar/gdaar drel | of
ST | 3B

(v) |TdoTwoTso (H W HH UH  qY) /TH0I0N0 H | 0
YHAT—U 8R$ /YRT WhIdhe AR T8 /L WR | b
DI Tl Wl # ugd faorar|
(vi) |T 40000/— ¥ HH I IR R IHI—F9I W | 25
Fefafed (AR Sl ) afid Mg arer dlodioveo | 3id
BSH |
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(vii) | faerar / TetrhgaT / b / Tl Afged | 15
3T
(viii) | SPallcl YT /37T 1 3fdh

(ix) | RBR /RGN A e H, AMdfed ug A Hafed, | 25
ff&ad U™ 99 T BT A9 (Yb gUT fby T 99 | 3
% foIu @aet 0.5 3() |

aRf¥re— “I1”

Ao &3 986 3R fRArd Uey WReR & 7y, eve Ud urell, 9cy urel,
o e @ Aew W fAwfed # 9M arel |§fer / wRR $1 5y

IE PRX 211 / 414d) g3 /G A fererdl
""""""""""""""""""""""" gfder R Fgaa afed (B 599 39 U9ar ‘U T8dR del AT ©)
RRATde UeY & oautd & 7 Qud Ud URell, 9o gt fawr, fRamee ueer (s
3% A g YeR” Bl AT &) D AT ¥ SN ARG a1 faran

“fgd UEPR’ I SWRIGd UUH YEPR DI T & IR UIH UeThR - A &3y
TP & ®©Y § Afdel & MR W A=feRad fHewe iR ordi 'R 9a1 o)d & forv dgafa &
T

1. Ig fb 99 TETPR A &9 TER-E D DT Hooo I YRS B 3R Call
JAT B el faF I U a9 @Y @fy & forv fgdiy qeteR & a1 § @97 I8
fafafde wv @ SfeaRad fear Tar 8 3R IHT 9eTdRI gRT RR U™l a1 © &
U 9EHR Bl fgdid TeIdR & A1 i, MR &1 faaq e o
DI TRAG B IR (F91) B SIQET iR e A Jawdd 81 8|

qR=] Hfdar afe § auiay MR R AR /T 6 & folw Arrg favrTedst a8
THIYT U IR AT Afder W ged afdd @1 war iR SmeRe 9y & QR
AAYoS &1 & AR dadd adl SHa! Fiaar Fdrad / faamRa &1 Sl |

2. Yo URTHR &1 Afdarceid Y6 T 6550 / — Ufrdrd grfY |

3. UM UGTHR bl Hal JUiAT SR A®R R BN | Ife dfder R Fgad afed o1
BRI /TR SIH TRl T A 7 A FRYfaa wafid () @ e @ )|
BT |

4. fdET R FRgE A0 & A8RI®, Ud dhefvsk a9 H Udh A &l 9a1 G B &
7w U i & aeRed saere, &9 fad & fafecr s ik o fia &
Iy srarer & forg W gHaR BT/ BN | Wider W gad @fgen @ a1 Siifad
gedl dd Uh A U fF &1 ugfa srasder ueH fhar Sieerm | dider R gad
AiZSAT HHART YR AT & SRTF THUR 8 ST AR THUT BRI DI G2 H, UTerad
e e AffeRT gRT SR e yAv-—ud ugd ) R Uare 9 |
IS U EHI (SHfad a=di @ d&m &7 fdaR ey o) & fog §f gaer
BT | e W g afed e afigid iR weodiodio snfe & fou s@er

TE B/ ERT | e W fged @fid @ SWied @ A el o geR @
DIS ATBT AT Tl BT :
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TR AU ATHRAD DRI, fAfhear aahrer 3R IRy fadrer (& dHefvsy ay
T ARId AT S Fa T IR T delver ay & ol SU=ig T8l fhar S |

5. =® @RI & gded & [d°1 i (SYLT) ¥ 3FEgRd Uit 9 w@d: &
faer &1 qgedE (FHOE) &1 ST | TR eudarfed Aiel | oofel WR fafdear
YR WR b A AP JJURIT & gTera dfder R e afdd & Fra=or
H 9 Bl S9a AR & AW § AR #Rd 99a U orafd Suafsia gl
B S, IR USHRT BT $F dad G R Fd UIEdBRI Bl Jferd R 81T |
qfy wfder R Fgad Afdd doied | FuReafd @ VAl s@f & forg dfdarasrs
YD BI §HAR el BN | IRy S WBR P Fdferd Agasl & JJAR, farfbedr
BN gRT SIRY fhY T FHRT /IR YATOT UF BT TR HRAT BT |

6. Wfdar R Fgad geerl 5/ 9l & U W WR A9 99 BT BRIGIA o hR
oI €, SMaeydhdl & IMUR W 81 Pel YNNG ARI IR IMUTEIT Bl AR
% foru gz B |

7. MG AT B AN /I G [Ifhedr Jadqril | AT 3RIY JH0—9H
YR BRAT BT | AfRSAT Rl @1 qe H, qRE AwWE ¥ A¥e qHY W e
ARST TG B O IR UR R 3rgugad a1 3 | U Al srefi &7 faedt
Tt ffbear fAeRl / adrll gRT SUYdddl & oy g uiefor fbar S
aRY |

8. dfdaT W Fga Afdd &1 IS U+ S Pl & =g H SR UR ST JAuferd
g1, I 98 S &R R Ol R gfiRerr Tl ueerl B ug & IdTEE & =AaH IR
AN ©, AT 9« /<6 9« & 8HaR B8R/ BEN |

9. dWiaar w g wfdd (@fddl) @ IFeed dF W b A
3090TH0 / SHodoTHo T ] &l BFIT |

d IRITTOT YIH UeThR d fgdld TR I Ol &l SuRefd § sod gdue™

SfoctRad aNRg BT TT—370 g & feu & |

(T2 UETHR B EER)

(fg<ir veTR & TEER)
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[Authoritative English Text of this Department Notification No. Fish- A (3)-5/2004-11 dated
09/02/2018 as required under clause (3) of article 348 of the Constitution of India.]

FISHERIES DEPARTMENT
NOTIFICATION
Shimla-2, the 09" February, 2018

No. Fish-A (3)-5/2004-11.—In exercise of the powers conferred by proviso to article 309 of
the Constitution of India, the Governor, Himachal Pradesh, is pleased to make the Recruitment and
Promotion Rules for the post of Fisheries Field Assistant, Class-IV (Non-Gazetted) in the
Department of Fisheries, Himachal Pradesh, as per Annexure-“A” attached to this notification,
namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Department of Fisheries, Fisheries Field Assistant, Class-IV (Non-Gazetted) Recruitment

and Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra/e-Gazette
of Himachal Pradesh.

2. Repeal & savings.—(1) The Himachal Pradesh, Department of Fisheries, Fisheries
Field Assistant, Class-IV (Non-Gazetted) Recruitment and Promotion Rules, 2014 notified vide this
Department Notification of even number, dated 08-05-2014 are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action

taken under the rules so repealed under rule 2(1) supra shall be deemed to have been validly made,
done or taken under these rules.

By order,
Sd/-
Additional Chief Secretary (Fisheries).

ANNEXURE-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF FISHERIES FIELD
ASSISTANT, CLASS-IV (NON-GAZETTED) IN THE DEPARTMENT OF FISHERIES,
HIMACHAL PRADESH

1. Name of Post.—Fisheries Field Assistant
2.  Number of Post(s).—140 (ONE HUNDRED FORTY)
3. Classification.—Class-IV (Non- Gazetted)

4. Scale of Pay.—(I) Pay band for regular incumbents(s).— I 4900-10680 + Z1650
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(I) Emoluments for Contract Employee(s).— I 6550/- as per details given in Col. No.
15-A.

5.  Whether “Selection” post or “Non- Selection” post.—Non-Selection.
6. Age for direct recruitment.—Betweenl8 to 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date when he was appointed as such, he/ she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/ her ad hoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and Other categories of person to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be government servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitutions of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who were/are subsequently appointed by such Corporations/Autonomous
Bodies who are/were finally absorbed in the service of such Corporations/Autonomous Bodies after
initial constitution of the Public Sector Corporations/Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchange or as the case may be.

7. Minimum Educational and other qualifications required for direct recruit (s).—

(a) ESSENTIAL QUALIFICATION: (i) Matriculation from a recognized University/Board or its
equivalent.

(ii) Physical standard:—
(a) Height=165 cm
(b) Chest=79-84 cm
(¢) Speed on foot 16 Km. within 4 hours & knowledge of swimming.
(b) DESIRABLE QUALIFICATION:—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the

Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promote(s).—Age.—Not applicable.

Educational Qualification (s):—Not applicable.
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9. Period of probation, if any.—(a) Two years subject to such further extension for a

period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re-employment
after superannuation, absorption and placement.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/ transfer and the percentage of post(s) to be filled in by various methods.—

(i) 66%** % by direct recruitment on regular basis or on contract basis as the case may be.

(i) 33" % by placement, failing which by transfer.

11. In case of recruitment by promotion/ secondment/ transfer, grade(s) from which
promotion/ secondment/ transfer is to be made.—By placement from amongst Fisherman having
atleast 5 (Five) year of regular service or regular combined with adhoc service, if any, in the grade,
failing which by transfer of officials from other H.P. Government Department/ Government

Undertaking Organizations having equivalent pay scale.

For filling up the posts, the following roster shall be followed :—

1st Point By Direct Recruitment
2nd Point By Direct Recruitment
3rd Point By placement

The roster will be rotated after every 3rd post till the representation to all the categories is
achieved by the given percentage and thereafter, vacancy is to be filled up from amongst the
categories which vacate the post:

(I) Provided that for the purpose of placement every employee shall have to serve atleast
one term in the Tribal/ difficult/Hard areas and remote rural areas subject to adequate number of
posts(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except posting/transfer in
remote/rural area. However, this condition of five years shall not be applicable in cases of
placement:

Provided further that Officers/Officials who have not served atleast one tenure in
Tribal/Difficult/Hard areas and remote/ rural shall be transferred to such area strictly in accordance
with his/her seniority in the respective cadre.

Explanation I: For the purpose of proviso (I) supra the “term” in Tribal/Difficult/Hard
areas/remote rural areas shall mean normally three years or less period of posting in such areas
keeping in view the administrative exigencies/convenience.

Explanation II: For the purpose of proviso (I) supra the Tribal/Difficult Areas shall be as
under:—

1. District Lahaul & Spiti.
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2. Pangi and Bharmour Sub Division of Chamba District.
3.  Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu District.
6. Bara Bhangal Areas of Baijnath Sub Division of Kangra District.
7. District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmaur District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gad-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali Chowki Sub Tehsil Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Bawara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

Explanation III: For the purpose of proviso (I) supra the Remote/ Rural Areas shall be as
under - —

(/) All stations beyond the radious of 20 Kms. from Sub Division/ Tehsil headquarter.

(if) All stations beyond the radious of 15 Kms. from State Headquarter and District head
quarters where bus service is not foot journey is more than 3 (three) Kms.

(iii) Home town or area adjoining to area of home town within the radiuos of 20 Kms. of
the employee regardless of its category.

(IT) In all cases of placement, the continuous adhoc services rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment/placement in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules;

(/) Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on adhoc basis followed by
regular service/appointment) in the feeder post in view of the provision referred to above, all
persons senior to him in the respective category post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for placement shall possess the minimum
qualifying service of atleast three years or that prescribed in the R&P rules for the post, whichever
is less;
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Provided further that where a person becomes ineligible to be considered for placement on

account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such placement.

EXPLANATION.—The last proviso shall not render the junior incumbents ineligible for
consideration for placement if the senior ineligible person happened to be Ex-Servicemen recruited
under the provisions of Rule-3 of The Demobilized Armed Forces Personnel (Reservations of
vacancies in Himachal State Non-Technical services) Rules, 1972 and having been given the
benefit of seniority thereunder or recruited under the provision of Rule-3 of the Ex-servicemen
(Reservations of vacancies in Himachal Pradesh Technical Services) Rules, 1985 and having been
given the benefit of seniority thereunder.

(i) Similarly, in all cases of confirmation continuous adhoc service rendered in the feeder
post, if any, prior to the regular appointment against such posts shall be taken into account towards
the length of service, if the adhoc appointment/placement had been made after proper selection and
in accordance with the provisions of R&P Rules ;

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion/ Confirmation Committee, exists, what is its
composition?.—As may be constituted by the Government from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(HPPSC) is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be 'a Citizen of India'.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit of
prescribed educational qualification followed by evaluation as specified in Appendix-I appended to
these rules .

15-A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these Rules, contract appointments to the post will be made subject to the
terms and conditions given below:—

(I) CONCEPT:—(a) Under this policy, the Fisheries Field Assistant in Department of
Fisheries, H.P. will be engaged on contract basis initially for one year, which may be extendable on
year to year basis.

Provided that for extension/ renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that service and conduct of the contract appointee is satisfactory
during the year and only than his/ her period of contract is to be renewal/extended.

(b) Post Falls out of the purview of HPPSC/HPSSC:—The Director, Fisheries after
obtaining the approval of the Government to fill up the posts on contract basis will advertise the
details of the vacant posts in atleast two leading Newspapers and invite applications from
candidates having the prescribed qualifications and fulfilling the other eligibility conditions as
prescribed in these Rules.
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(c) The selection will be made in accordance with the eligibility conditions as prescribed
in these Rules.

(I) CONTRACTUAL EMOLUMENTS:—The Fisheries Field Assistant on contract
basis will be paid consolidated fixed contractual amount @ "6550/- P.M. (which shall be equal to
minimum of pay band+Grade pay). An amount of "197/-(3% of the minimum of pay band + grade
pay of the post) as annual increase in contractual emoluments for the subsequent year(s) will be
allowed if contract is extended beyond one year.

(III) APPOINTING /DISCIPLINARY AUTHORITY:—The Director of Fisheries H.P.
will be appointing and disciplinary authority.

(IV) SELECTION PROCESS:—Selection for appointment to the post in the case of
contract appointment shall be made on the basis of merit of prescribed educational qualification
followed by evaluation as specified in Appendix-I appended to these rules.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:—
As may be constituted by the Director of Fisheries, H.P. from time to time.

(V) AGREEMENT:—After selection of a candidate, he/she shall sign an agreement as per
Appendix-II appended to these Rules.

(VII) TERMS AND CONDITIONS:—(a) The contractual appointee will be paid fixed
contractual amount @ "6550/- P.M. (which shall be equal to minimum of the pay band + Grade
Pay). The contract Appointee will be entitled for increase in contractual amount @ "197/-(3%
minimum of the Pay Band+ Grade Pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

(c) The Contract appointee will be entitled for one day's casual leave after putting one
month's service, 10 days' medical leave and 5 days' special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for 135
days'. A female contract appointee shall also be entitled for maternity leave not exceeding 45 days
(irrespective of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized Government
Medical Officer. A contract employee shall not be entitled for medical re-imbursement and LTC
etc. No leave of any other kind except above is admissible to the contract appointee:

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar Year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/ her control on medical
grounds, such period shall not be excluded while considering his/ her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty.
Provided that he/ she shall submit the certificate of illness/ fitness issued by the Medical Officer, as
per prevailing instructions of the Government.
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(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate shall be re-examined for
the fitness from an authorized Medical officer/ Practitioner.

(g) Contract appointee will be entitled to TA/ DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter part at the minimum of
pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. The Employees Group Insurance Scheme as well as EPF/ GPF will also not be
applicable to contract appointee (s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Caste/ Scheduled Tribes/ Other Backward Classes/ other
categories of persons issued by the H.P. Government from time to time.

17. Departmental Examination.—Not applicable.

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so it may, by order, for reasons, to be recorded in writing and in consultation with
the HP PSC, relax any of the provision(s) of these Rules with respect to any Class or Category of
person(s) or post(s).

APPENDIX-I
1. | Merit of minimum educational qualification, in terms of the Recruitment & | 85
Promotion Rules, shall be calculated as under:— marks

(Percentage of marks obtained in prescribed educational qualification to be
calculated out of 85 marks. For example, a candidate getting 50% marks in
Matric will be given 42.5 marks.).

2. | Evaluation of candidates to be made in the following manner :— 15 marks

(/) | Belonging to notified Backward Area or |=01 Mark
Panchayat, as the case may be.
(if) | Land less family/ family having land less than 1 | =02 Marks
Hectare to be certified by the concerned
Revenue Authority.

(@ii) | Non-employment Certificate to the effect that | =2.5 Marks
none of the family members is in Government/
Semi- Government service

(iv) | Differently abled persons with more than 40% | =01 Mark
impairment/ disability /infirmity.
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(v) | NSS (atleast one year)/ certificate holders in | =01 Mark
NCC/The Bharat Scout and Guide/ Medal
winner in National Level sports competitions.
(vi) | BPL family having annual income (from all | =2.5 Marks
sources below I 40,000/- or as prescribed by the
Govt. from time to time.

(vii) | Widow/divorced/destitute/ single woman =1.5 Marks

(viii) | Single daughter/ Orphan =01Mark

(ix) | Experience upto a maximum of 5 years in | =2.5 Marks
Govt./Semi-Govt. Organization relating to the
post applied for (0.5 marks only for each
completed year).

APPENDIX-II

Form of contract/agreement to be executed between the Fisheries Field Assistant & the
Government of Himachal Pradesh through Director-cum-Warden of Fisheries,
Fisheries Department, Himachal Pradesh

This agreement is made on this--- day of in the

.................................... contract appointee(hereinafter called the FIRST PARTY), AND The
Governor, Himachal Pradesh through Director, Fisheries, Himachal Pradesh(herein-after called the
SECOND PARTY) whereas the Second Party has engaged the aforesaid FIRST PARTY and the
FIRST PARTY has agreed to serve as a Fisheries Field Assistant on contract basis on the
following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a

ending on the day of ........ccceeevienens It is specifically mentioned and agreed upon by
both the parties that the contract of the FIRST PARTY with SECOND PARTY shall
ipso-facto stand terminated on the last working day i.e. ON........cccevviveviieeiieenieeeeee,
and information notice shall not be necessary:

Provided that for further extension/ renewal of contract period the concerned HOD
shall issue a certificate that the service and conduct of the contract appointee was
satisfactory during the year and only then the period of contract is to be
renewed/extended.

2. The contract amount of the FIRST PARTY will be ¥ 6550/- P.M.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

4. The Contract appointee will be entitled for one day's casual leave after putting one
month's service, 10 days' medical leave and 5 days' special leave, in a calendar year. A
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female contract appointee with less than two surviving children may be granted
maternity leave for 135 days'. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for medical re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee:

Provided that un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next
calendar Year.

5. Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond his/
her control on medical grounds, such period shall not be excluded while considering
his/ her case for regularization but the incumbent shall have to intimate the controlling
authority in this regard well in time. However, the contract appointee shall not be
entitled for contractual amount for this period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter part official
at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have hereinto set their hands the
day, month and year first, above written.

IN THE PRESENCE OF WITNESSES :

(Name and Full address) (Signature of the FIRST PARTY)
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ST 91T BT 75191 DR & MY IR R QU SIe |

31TST &A1 17—02—2018 DI WX BXIER g HIBR JaTeAd GIRT SIRI §aTT |

e | EIIETRT / —
A9 dedicieR Ud dgd adredi fgaig 2of),
IR, dedlel R, TS foe], 20 9o |

g JaTe AT SHY I WERe weiEdl ye Aol JEdiid g R, Rt Avel
(fRo wo)

AT JHEAT -

s {9 o< YA # WA I, FarRl 19 gdRiel, S0 3(WR dgell, dedld grarTiR,
St 79, f2o Ho i
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STH ofAdT UGTATOT |

UrfHT—uF 9r9d gel A4 |

JHEHT AT a1l § 50 [ gw< Y &0 AR <N, [Faril Ta garsiel, S0 3WR g8,
dedlel graxTR, f57elm AU, 20 90 4 $9 <RI ¥ U3 YOIkl & & urell &1 9™ ha
AU, Y YA UTElel & AWeld H HEH g qul @ URT] Yeldl Uclslel, dedld
g IR, forar AvEl, 20 o & IO el W 89 ISl GOl © T &1 fhar g b M AW
ureff & g dom SFl A ¥ Uil Bl ST UgdET 9 YHRT Sar o | WRil e AM #l Sewil
PRATT =TT 2 |

3d: 39 SIAER @ gRT YRR &1 gfad far oiar 2 f& Saa 9m vl & dr H
DIg A IR /YRSl &1 dl 98 Qe 19—03—2018 P FIE 10.00 Foi AT AT FbTela- BIoR
JIETAT JMHR YT IR / VARG UL PR FhdT & SWRIGT Ay & gand fedr ¥ aafdd &1 ol
TORTST BIeel FHId 9 B8R 9 9 TR & 9R H 8% STl dridrel el | olls Sl |

3ITST f&=ieh 20—02—2018 &I WX BXIER G HIER IAQTeld §RT SINT 3T |

AR | TEIEART / —
WEIS FHTEA! UUH 8707,
dedilel e R, e Avsy (2o Wo) |

§ IaTeld S SHY Il HEIS FHIEd] U AUl Jedd g, e qudl

(fRo wo)
AT JheEAT —
5N $¥R S A & TREYY I, FaRd T g S0 #eled, dedld grakaiR, e Juel,
feo wo C T |
ERIG|
SIEACER] EISE

AU Ir9d gel A4 |

HHEAT I arell | S ¥R &9 Y # IR0 &9, ardl Mg g S0 Asled, dsdie
TR, el Ao, 20 9o 7 59 <R H URM—UF YOiRT & fd urefi &1 9M g gemad
HElad & JAMeRg H g R PHIS H SR T Gol & IR Jeldl Helad, dedld GravaiR, el
Hugl, f20 Ho & IO felRg # b d qol & qofl ar@l fhar € b Al AW i & § aen
QEI ML | URil BT SIET ygerl g YHRT Sl & | urell Juer AW e (g SuAM el M
PRATT AT 2 |
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31 39 330eR &I JAR! & §RT GATSHTOT &l o fhar Sirar € 6 Sad 9M g
P IR H DI A IOR /TGRS 8 A 98 f&Ad 15-03—2018 BT Jag 10.00 qol JAATATH AT
JHTATT BTOR JQTA JATHR AT IR/ TaRTST U R AhdT & SURIGT i & ueara faer +ff
IfdT BT P VRISl Bldel THRIT F 8N T 910 O] & IR § 89 ol dRIde! T H
SIEASICHIN

31TST &I 12—02—2018 DI WX BRIER g HIBR JaTeld §IRT NI §aTT |

AR | TRIEART / —
WEIS FHTEA! UUH 8707,
dedilel e R, e Avsy (2o Wo) |

9 IIETId A9 dedIdeR Ud BRIGR SUSIGR, SU—dgdld ddhad,
e e, 20 wo

CIEAEE CRIk] I STaT
TRERT R GRT 13(3) ST Td GG IITEETBRUT AR, 1969,

AfeH g9 *MH ST |

si SrgR Rig g3+ A9 g, Faril Ta &<, Iu—dedia dderd, [STar RHar 7 9
IETAd H ARG o § fb STBT 7T S HH SR Uil @0 Y "4 Ri®, Wa el
Iu—dgdid dderd, RTer Reren o g &A% 19-09—2017 &I g5 ol W] 39 9N UIRd &
R&rS # USIHROT 8] Hed T ST AdHT | 31 GOIdRUT HedM & folg eyl fad S |

A A AICH & ARIA ¥ AIARRY & Jfaa fear orar € fe afe fad afdm o
SURIGT USThRYT AT dHediH IR Dlg Soik /TdRIS 81 a1 98 fadid 20—03—2018 &I UTd: 10.00
IOl RN & FHT 3Tl / IHhIelds 8K SMTAR U HR Fhdl & 3T SURIGd

ISTIhROT Hed & MM ﬁ‘(’ ST |

31T famies 20—02—2018 Pl BAR BXER d HIBR AqTeld A SIRI GafT |

AER | FAEIRT / —
I TEAIeR Ud BrIBR] SUSTEhNI,
Taerd, T Rre (Ro Wo) |

9 3ICTad PRIGN TUSIGRI, Yiger |ifes, Rrer RdR, fRame uwr
THRUT HET : 144 /18

e |
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SIEECERI BEISEICU
IAAT GHEAL——UTIA—UF SR IRT 13(3) T4 Td J& USIHDHROT 3TEIH, 19609.

ST AT <dl g 2 99 Rig, Faril IMQR gre, dediie uiger wifed, e RiRAR 7
T URAT—UF URd B e [Ha1 8 6 mafder fe=i dron @(Mgﬂ/gﬁrww
P o fAfr 02—-01—2003 BT saTer TR 9rafdy & orer Fwfd UM YARId / AIRUfTdT
aRyg H ol T8 PXA1 UTS © | 39 dR IMMAfHT gRT Ueb A sl Al U b Tam € der g9
T W T ARl & ud-uF Al AAfIHT T AU URAT-UF & A G By 2| mafaer q
YT Y=RId / TRUTBT IRYG Fall H U HUR T g /AT BT ST [T 02—01—2003 BT
SO BT BT SR o 7|

3 39 3IABR NI MM a1 & gfaa fear srar 2 fo afe =i f afdq o
F0 /A RS AR B T AT I 9=mRd / TRUATIwT IRYE goll, dediel didel |ifed
ol BT IR Pl TS B Al 98 Ffd 12-03—2018 &1 AT §HY Jd §AR WA H BIOR
By forRaa srerar AiRge TARTST U &R AdhdT 2 | Sad [Al¥aa fafsr & ag ois ) taRie 9=y
TE BT SR HHST SIRATT o Sad g0 /& GRIST {AR DI o9 Y &I FwItaa I g=mid
TRUAMART GRYG H Tol B IR [HAT BT BIS TARTST T8l § dH FRAIR S [y goiiasor
D AT SR B e SR |

31TST &I 13—02—2018 DI AR BXIER T HIBR U SIRI B3l |

AER | EIETRT / —
BHRIBNT TUSIEBNT,

giaer fed, e RRAR (Ro o) |

9 3ISTold HRIGN SUSIYGNI, Yigel ey, e R, e uewr
THRUT HET : 145 /18

e |

M ST - yforarar |

ITAT HHEAL——UTIT—TF SR TR 13(3) 9 U4 & UolbR0T M, 1969.

ST AT <dl g 2 9 RiE, Faril IMQR gre, dediie uiger wifed, e RiRAR 7
U UA—UF URd B ded fBar 7 b mafder [Bel SR I 31U gF I HAR DI
ST fafSr 24—01—2005 &1 S=To1 FRITRA @R & Irex ARG ITH 99md / TWRATTdT IRYg
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H gol T8I HRaT UTS B 9 IR AP §RT UH I gl W U B3y 737 & 91 39 v
H QT AEl b IOU—ud W IAfIHET T U WU B 1S FoiT by § | Ifafedr I U
GETd / TR CTRT RV Geall H 30+ HUR afvid g &l o fAfr 24—01—2005 &I &S B
BT IR fHar & |

3ra: sﬂwmmwaﬁﬁ%ﬂmw%ﬁsaﬁ:ﬁﬂﬁﬁwﬁﬂaﬁ
3 MY FAR DI ST A T Y= / TR BT URY dwoll, Te<iiel gigel Aifigd § qol bR
IR PIs TRl &1 a1 98 AfT 12—03—2018 &I AT 39 qﬁ IR AT H BIOR 8lax foTRad
31eraT AIRGS TaRTST UL AR AhdT 7 | Sad FlREd faf & 91 &8 Hl Tavel A9 981 R iR
A SR 6 Qo o1 Y] {AR & o9 [l &l Fwifed I demgd RuTerel aRkyg
TSl BT IR AT BT I TaRTST el © a2l FRAER S [ uoiieror & oreel SRl R
& SR |

3Tl fa&ie 13—02—2018 BT BHR BXIER G HIEX W SIRI §aAT |

AER | FARIRT / —
PTRIBN] TUSTIEBT,

[N

qiaer Hifzd, [ RRAR (B0 9o) |

9 I[STd PRIGR SUSIGRI, giaer |ifes, T RRAR, fRame uwr
THNUT HET : 146 /18

31 Tenzin Ngodup Y& %0 Chodar, f¥arfl H.No.-70 STS Tibetan Society Puruwala,
Tediel aiger wnfed, frer RivaR Ty |

JMH ST - gfrare |

IAT HHEAL——UTIT—TF SR &R 13(3) 9 U & UolbR0T M, 1969.

3l Tenzin Ngodup gga 2 Chodar, 1@l H.No.-70 STS Tibetan Society Puruwala,
dgdiel Uiger Aifegd, [Tem RIER 7 Ua Ureiai—ud URjd @’ ded (a1 & & amdes [l
PR W AUl o Al 23—04—1969 BT gmrol IR ol & srex dwfud U™
AT / TRAferdT URYE # Gl T8l HRAT Ul 2| §9 R I7ASd gRT Udh &9 gohl | ue
fopam a1 ® 9T 39 9T H QT A8l & IUA—UF U1 Ifdad A U YrH-uH & AT Fel
fd g1 emded A U™ dErad / TRuiferdt RYE Dobri Salwala # 1o+ o= fafdr 23—04—1969
Bl TS BT BT AR AT 7 |

A 39 IIABR NI M a1 & gfaa fear srar 2 fo afe = i afaq o
8l Tenzin Ngodup &1 <= fifdr UM U=rdd / TWRUfThT URYE Dobri Salwala, dg¥ilel Ulder
AT § Tl T IR HIs TSl & df 98 AT 14-03—2018 &I A1 SHY Yd BAR IR H
BIOR Blh) forRaa srerar HiRge TaRTST U &) Adhdl | Sad ad fafr & drg &g
UARTST J190 F81 8N 3R HHST SRATT {6 Sad S0 Tenzin Ngodup @1 o+ ffdr &1 wwfa
UM A TRATAST IRY H Tof &R aN (Bl B BIs Yol el & al FRAMER o7+
fafr dofiavor @ emeer SN &R 3y SIRIAT |
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3ITST f&=ie 15—02—2018 Pl THAR BXIER d HIBY A SRI 83T |

AR | FXRIRT / —
PRIBRT TUSIEHNI,

qiaer Hifd, [ RRAR (B0 9o) |

In the Court of Sub-Divisional Magistrate Nalagarh, District Solan (H.P.) exercising the
powers of Marriage Officer under Special Marriage Act, 1954

Case No. : ..../ 2018 Date of Instt. : 07-02-2018 Pending for : 09-03-2018

Notice u/s 15 of the Special Marriage Act, 1954 inviting the objections of the General
Public for registration of marriage.

Notice to the General Public.

Whereas, Shri Parminder Singh s/o Shri Sadhu Singh, r/o House No. 1444, L-T 3, Sector-3,
Talwara Rajwal, Tehsil Mukerian, District Hoshiarpur, Punjab-144 216, presently at Village
Dattowal, P.O. & Tehsil Nalagarh, District Solan (H.P.) and Smt. Jagdeep Kaur d/o Shri Sohan
Singh w/o Shri Parminder Singh s/o Shri Sadhu Singh, r/o House No. 1444, L-T 3, Sector-3,
Talwara Rajwal, Tehsil Mukerian, District Hoshiarpur, Punjab-144 216, presently at Village
Dattowal, P.O. and Tehsil Nalagarh, District Solan, H.P. has moved an application u/s 15 of the
Special Marriage Act, 1954 for registration of their marriage that was solemnized on 11-12-2017.

And, whereas, both these applicants have submitted in their applications and in their
affidavits that they were unmarried at the time of solemnization of their marriage, and were major
in age and having no prohibited relations to each other debarring them to marry each other. Both
the applicants have requested for registration of their marriage.

Therefore, by this notice the public in General is informed that if any one has any objection
regarding registration of this marriage, he may present before this court on or before 09-03-2018
for hearing of objections if any. In case no objection is received by dated 09-03-2018, it will be
persumed that there is no objection to the registration of the above said marriage and the same will
be registered on the said date.

Given under my hand and seal of the court on 07-02-2018.

Seal. Sd/-
Marriage Officer-cum- SDM,
Nalagarh, District Solan, H. P.
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