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o9, f2HrEe ue9r

A=l U<el ISY I gRT UahIfdd

THAR, 02 31, 2018 /12 o=, 1940

fearera uqwr WReR
REVENUE DEPARTMENT
NOTIFICATION
Shimla-2, the 3" March, 2018
No. Rev.C(A)1-4/2008-Loose.—In exercise of the power conferred by sub-section (1) of

Section 23 of the Waqf Act, 1995, the Governor, Himachal Pradesh is pleased to appoint Shri Asif
Jalal, 1ps, DIG Southern Range, Nigam Vihar, Shimla-2, H.P. as the Chief Executive Officer of the
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Himachal Pradesh Waqf Board, Shimla in addition to his own duties with immediate effect in
public interest.

By order,
Sd/-
Pr. Secretary-cum-F.C. (Revenue).

e fREior fasmr

RBrcr—2, 24 |, 2018

Ho diodiosg(di0)Tw(5)64 / 2016 ——Ta: TZAI U<el & TSAUTed &I Ig Udiid sldl ©
5 RAMEd 1oy AR & WHN T W AEuTd JAe 7g Td 940, dedld dleErs,
Rrer Ren, fRAme yewr | A89 9] dgd 9sd & i gq 4 &foid e e
Ve YaggRI I8 NG fhar ofrar & b Frefaiad faavel 4 aftia 4@ Sudad v & oy
Juferd 2 |

2. g HNUN, YA o, A AR AR H I UidR 3R URERIAT sfigeR
ANfAFTIH, 2013 (2013 BT 30) @ UR—19 & IUG=N & AN AW AT T Ifdqdl Bl
AT TG DT ST 2 AT Iad AR & e Y—aroiH |HrEdl e i favm, faeR fivee
Rmer @ Iaad g & 3 $H & A o7 BT YdggRT a9 f&ar S 2|

3. YW &P B PRIV Yo |HIEdl, dld T T IR fhes, Rem &
Frafera # far S d&ar 2|

faa=of
SE Tq R TR & (20)
AT 205 /1 0—10—67
qA IS, . foar—1 0—10—67
3T §RT,
TERIEART / —

o g dfera (el o) |
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o feetor fawmT

Rrer—2, 26 A1, 2018

o dofoss=go(d10)T%(5)86 /2016 ——IcT: ZHATEA U & I(UT Bl I8 YdId BT ©
5 fZAad Uee AR B AR FI W AEGG JASH 8g 9 00, JEsid ledTs,
forerr Rmer, fRAre ueer § 9489 9! dsd Wsd & [FMOT gg YA Afid SR Ul
31TYq UAGERT I8 aifd far <rar & o fforRaa faarelt # aftfq wf% Swed e & forg
ruferd 2 |

2. g HNUN, YA o, A AR AR H I Ui 3R URERIAr iR
ANfAFTIH, 2013 (2013 BT 30) @ UR—19 & IUG=N & ANT AW AT T Ffdqdl Bl
AT TG DT ST 2 AT Iad AT @ 19 3o ARl did iy favm, faex fivee
e @ Iaad g & 3 B @ A o BT YdgRT Feer f&ar o & |

3. W &@id 1 PR s |HEdl, dld T T IR fihes, Rem &
BTty # fhar S awar 2|

faa=ofy

Tq WRIRT THIR &3 (20 )

ol 380 /1 0—02—62

FA TS, . foar—1 0—02—62
3T T,
FXARIRT / —
afdo q&=1 dfea (clie o) |

e faer faurT

fBreti—2, 23 91, 2018

HE&T: FE—d1(1)—1 /2015 —2H€e UQW & [UUT, ARd & GO & 3rJeea 309
@ WP gRT Uad WGl &I YART &_d gY, 2rdel Ue¥l old |al N & WHe 9,
I e fawrr fRemea uewr § gREe T iffeRl, Ti-1 ReUBd) @ ug & folv 39
IRRTET | e\ SUER—"d" & TR o IR =i a9 a9 8, srerfq——

1. 9t 9 &R URM—(1) 39 Fml & S 9w wed e v e
U<, GRATSHT MSHRY, aei—1 RToUfa) Wl 3R U=t 99, 2018 7|
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(@ ¥ froq IooE, fEaed uew § UeId fhy S & ang o U 8 |

2. fRE9 R @ gREi—(1) ofgEsT W& TAgEsi-U  (3)-4 /96, dRIE
18—03—1997 ERT SR BHrad Wl Wl W Mor fFewrey, uRaresr siber],
(@11 Jomf3d) o<t ud wfa 9E, 1997 BT UdggRT AR fhar S 2

(2) UH FRET & B8 gU A SWYa Iu—FHE 2 (1) & 9 59 UeR FRRa gaTa
ol & i\ @ 3 @3 YA, 9 A1 dRag s34 Al @ e faftm w9 A @

ST §INT,

FXARIRT / —

(oo ),

JfaRed gea e (I faem) |

JUTT—"F"

ey e e farT § uRae ffer), avi—1 (’Rrerafa)
@ Ug @ fou wcdt iR o=ty s

1. UG BT AF—URAISHT STfIHRY
2. UE (4 B F=RE—1 (TD)
3. TAHRUL—ai—] (RroTaf3a)

4. q@E—() FIAT e (GeEnRa)) @l ¢ §78—10300—34800 / —%UT  STAT
5000 /—%UY IS U |

(i) w@eT gv [AgFT FHEI (FHFINT]) & [o77 FUAT—T™ H@ 15—d H Ay
M &R & AJAR 15,300/ —3UY UIHMN |

5. "EIN U AT I UG ——aIA
6. R Wi B folg AML—45 a¥ IR AT A -

R WY Wl P S dTel Afddl & folg U oMy W, dedf A Wider & SR
R e Afdddl |fed, usel W 8 ARPR Bl aT H Id JRARAT DI AR T8I BT

W] I8 IR & Al gt a1 dfder & R R FMgad fhar war el 59 wU A
FgfeT &1 dRRT BT B MY BT B WAT B, O 98 SAD! AT ded I AfdET W Bl T
Fgfad & @R fafea omy # Rifrefieror & urm T8 g

W] U8 SR b FU ARG W W, AT S/ SIRIe SiTad /3 e
Uos WRER & AR A7 [IUT 3eer @rew) & EH ey o
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R I8 IR A f ¥ ufeetd daex Ml den W@ Ml & SFariRdl @, S
W ufede Ager Al dur W[ el URMe e & 9HY U9 ufeds ddex
ot /warad el # omied 9 gd WReN dHar O, Wi wdl & forg oy e Ui &
Ramad e & Sl SR IRGRT HHARAT DI e & | W Ragd, qnfy ufeds daex
Al /e Rl & W PHaiRg< I e el 8 Sl dwgErd U T /@
feral grr fged fdg v 9 /fdy v E SR 99 ufee Ader et/ wraa et &
RS e @ TeaEr O fEl /| el @ war § s wu 9 emAfera fhu T
& /g g o

feaqur—ftell el & forg oy Amr &1 o 99 av & vw feadw ¥ @l S o
f ug (4=i) @I eMded MFHd oxd & foy, guiRefa, fasfuq fear = & ar
et @1 siftRfea faar T 2

7. W Wit Ry IM o9 fd (@fda) o fog sufdm <Eaw dfde &k s
AN — () Ff7ard FEar (@) —fn w=ar ura favafdeney & wiRegar # ar efers ar
T a7 Aoty W AiREa & Ua fawg Afed fgdia ool # S aeor. ST,

T

() fo=lt woar o fawafaemera & |@iRagadt # a1 e a1 v O arforsy #
QiRed! & U vy dfed fgda s § e a1 3T

(i) STEdT U &= & YA Al FIEM EHHET Bl fOREAT B, qole iR,

Do R R YRd Wi, faxii ok aRASHT a¥al &1 39 99 &1 J1gwa;

(@) aroy JEar (¢)—Raraa uqw o wfedl, Afaat ik aiferal &1 a9 3R uger #
e fatre gemell # fgfaq & forg Sugedan |

8. W wift fry oM arar =fdm (@fa) @ fog kT omg ok WMee sEag w=a
fda (afdaal) @ <2m H ar] B A1 TEL— g ——a] T8 |

IfeE FEar (§)— I fb W9 A= 11 @ A fafed 2

0. uRder o @, At BE A— (9 Feft v & 7o F—(@) 7 W, VEdT Th
99 9 HEfP® U IR e[ & fou fowR fhar o1 wawm o e Wit favy
gRRfET § @R BRI 1 foiRaa # ifafaiRad a=a emeer <

(@) HfIeT & JMER R, AR & MR R MY o, iftafiar & yearq Ao W)
3R M R BIs yRIleT 3rafdy ) gry |

(79) gi=7fa @1 gor #—=<1 9§ a1 ug R Aefl ot & forw fafka aRdler smafer |

10. Wit & ggfa Wit A B8R a1 Wi/ deveive /RIFRT gRT IR faf=
TERA gRT "R 9M 91 U5 (Usf) & sfieadr—raquiierd Wi g1, U1 T 8 WR Aavsiic
MR TR WMNRY §RT IR & @ 9 8 WR A 9l g1, JeRerfa, fFafa smm w®
Tfder & MR R 9l gRT|

11. Wfa, JdvSHTE /RIFNRET §RT Wl @ <@ A 9 A @) s
HIf / Abveive /RIFFRY fhar Se——(7) Ak deret § | gr=fa g1 e fodt
A=gar g favafdeney & iRes! § a1 RfeRs a1 Iford a1 aifvrsy § 9ikgeT & Ue fawy
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AfRd FABIR /F1dd & U @ & |, [t e ar &1 fiia &= & uearg, 9 a9
BT Fafd AareTed a1 I H @ T TAR de ¥dT, IS BIS 8l BT AAferd IR 9 ¥ Bl
afid Jarerer 81 U0 9 8 R A U/ Pl WReR & N {9 aHwd ddeE
H PRRA 9 U IT 9G¥ UGl & YSHIRAl H ¥ HHveHc MR TR RAFRYT §RT |

(1) ™G U B W @ U URE HHEN Bl SEed /$fed /g el
R I/ & Al H g (Usl) & U &F H U G bl SUASdl & A HH
A B9 Ud HRIGIA db qdl SRl B8R

WR] I AR [ I /AFNT & § A/ IR & R Suda wRegd (1) $9
BHATRIT & A H AR el 811, ! Jffeafiar & oy urg a9 &l 1 IAA HH HI Hal oy
B B | A UfE 99 @l I8 A U B Al | AR T8l s

R I8 IR A b 9 AOSRT/ HHant &, [ SEeici / dicd /T &3l 3R
R /I &3 H FH W BH (S SIS dh AdT Tal B 2, IHD U FaF (Brex) H Aqder

P! aRkssdr & SR RATATARYT EoD) SITUATT |

TR L—IwR WRgd (1) & Wod & ot SHeiy /e /giF & IR
TR/ &3l § PRIBE W, YIS  STAaeIGansi /GaeT B &e H I@d g
AMRUTAT 9 a9 &7 afdy a1 U &1 # GA @7 399 HH Aty ifua g |

AL ——SRad R (1) & JAo[ & oy SHomi /wfed &3 799 gaR |
BHl—

1. e arEra va Rufa |
2. IHT ST @1 gl 3R RER SU—HUSd |

3. TS IU—AUSH P SIS FaR &7 |

4. TS Refel @1 IMQR T & U=E 4 U], G SRablell IR AW UErd
HTLATATE |

5. e Roc] BT U= I’ ORI |

6. DPITST foToll & oY SU—HUS BT g Tl & |

7. Fam =R

8. TRRAR el 4, I TEHId HARIS & BIoars 3R DIRAT USAR I, U[HT il ddidd
T AATS—TAMT 3R FRAT Uear 9o 3R Rians ddier & PIer ud Uear g |

9. HUEI Rl H FHANT T P IAATA—TTgl USar Jod, drell Al U dgsiiel &
RN, AT, wAre, o, anfl, HES 3R WMl UedR dd, UER
qENIdl @ SIRATS, BeIe, UM, JaTg, Soll, T, HAN, Hee—9sarl, SR, TANS
3R ¥CE USAR I YN TedId B YA, PIANUR, ATS, AT I, IR TS
3R el 7% year ga iR FravR d8didd BT yedrsl Yedar I |

z
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TR NML—IWGad g (1) @ Yo & oy g1 /grfoy &y 7/ UaR 9
B—

(i) SU-AvSH/TEATA AT A 20 fhaAMer o aRY § W & T I |

(i) I AT 3R T AT A 15 fhaMier o aRfY § W & 9 I 78]
& fou 99 WaT Suater T8 g 3R 3 fheMier 9 3ifdfd &1 g I3 HRAT usdl
=

(iil) FHART BT, IS YT DI &F H AN G4 09 8 TR A7 I8 TR &5 & A
Tt 20 fhaiiier @ aRfT & NIaR &1 &= |

A u=a & |9 Al | ue R R Fea 9 qd  sRer (dive) us
AR ded war, I dE 8, g @ forw 39 gdl § gunfaftad damera @ forg,
I DN TUAT H Sl SO, %Wﬂs(@lﬂ?ﬁ)qﬁﬁa@iﬁgﬁﬂ/mﬁrﬁﬁ
= FRAE & SUSREl & ITgAR T Bl I WIGRI UhAT Bl UM & U o T

SR

() g ST T AWl H R PIS BS AR TRREG (UNE) U H
APl (def MR WR B Ty Adl Aled, ol FafFd dar/Fygfad & geR § 8) @
IR W IWYF Ffde Sugwl & PRoT AR fPU G w1 U B S ®, 98
JUH—3IT TaTf /UG /dre} H SO aRs v aufdd four fhy 99 @ urs 998t 9o @ik
fraR o T B FfHT I HUR W G

R I8 AR & 37 ¥ veurRAl @1, 9 w® g=a & fou fer fear s
P W PH A 9Y FAGH fedl qdT T US B 9 IR Uit Ml | fafgg dan S
g1, 8l

Wy Ig AR N, & SiEl B A qEHl WRgd B AUl B HROT UG Y
ST TRl faaR @ folv s/ 81 odT 8, 981 S99 df-s afdd | = o= & foaR &
foTU arurs  \HST ST/ FHST ST |

WEARU—3H TRb & I DS USHUR Ur=ld & g I(ura T8l HHs
S Ife IR U e Yagd dNe 7 N AIddsSe s BN wREd
(Rordem 8ffs d@=iiet 9 fRAm™e e M Caiidba afddel) Joof, 1972 & fW—3 @
UGl @ I Wl fhar T g iR dggM d&gar oM ey o B oW RN
TR—fdai (Rded e da=ia 34 & fRamae ucwr Sfdea afdRiisn) Sool, 1985 &
-3 & Suewl & Itd Wil fhar T 21 &R age aRiar o fay g gl |

H B!

(i) 3 UPR WRAART & W dAH9dl H (9 U W R FgRea 9 99 9w Re
@N®) U8 W B TS AR dcd War, AT B B, WAl B & forg TOET H off ST |
afe ded e/ ur=ita, S| =9 & ugEnq IR 9dl SR gr=fd Al & SueEl & JER
B TS oA

W] B TS ded AT PN TUET H o B UL G RGO BN SHD By
URERE aFdT raRafid & |

12. e furfe o=t/ emileRo Gfafy femme & @ S99 SRa—(3) iy
gi=ifa afefa—faarta u=fa afafy &1 sregerar 9 USw i JdT R-ANT & Jfedel T
b gRT AR RN & W §RT &1 S’ |
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(@) @9 werfigeer @fafa ——Sil IRGR §RT FHI—FAI TR S BT 1Y |

13. 9t s d R aRRefal § R oo e Jar T | wmEe e
ST —oar fafer gRT sruferd &1 |

14. RN 9o @ forg aiffEr sET—flt a1 a1 e R MYf @ forg enweff @
YRT BT ARTRSG BT Afard 2 |

15. ¥R 9 R Ug W g & faw gm0l Wit @ Amer # i w fgfaa
& foIU =oq, IRiehR /JIfddad Ueor & R R fhar S a1 afe, genRefy, e
WWWWmmﬂ?ﬁm/WWWaﬂmew@ﬁ
qd # off
TRIETOT
anfe,

T Bedl Wl (/T ISR @) a7 foiRed Wil a1 agiRe el a1 IRING
F IIJER, HEHR /Afdded e & R R HIT S, EeT R/ Uedshd
JTReIf, AN /310 Wit SIfHEROT / UiferhRor g§IRT 3raenRa favar Siree |

15—%%?@%mmmﬁgﬁa$ﬁm——%ﬁﬁﬁﬁﬂﬂw$
Bd 8¢ A Ue W dfeee Mgfeda A iy g fMewmi iR wdl @ e @
STGT——

(I) IhedT—(®) 39 Uil & el el faar fawm, Raae ueer 9§ gRarer
AOBRT BT WAGT & FWR W URM ¥ Th ay & [y SR QI R guigay
MR W 3R 3R @A I A

R Wfdar oy # quigdy R W IR /AR & folu T fauTRder I8
T U ORI B b dfder wOFged @fdd @ ¥ar iR MR S9 9¥ b QRM
TS 8T 2 3R dadd T IHd! Ffaar @l @y e / fawdiRa &1 SrgH |

(@) 93 @ fRAEd Yo die ¥ar RT3 drRied H IHl——ifaRad 4w dfea /
g Afa /e @ fdem), Bahd uew Wer, Red ug (Usl) & e @ R W
W%WWWWWW@WQ%E%T@W%W
T FRATES UQE @l AT NN, & HeT ST |

M == s e | At = wal @ IgER AT S |

(N

(1) HfReepd Suafemi—3del @ R W ge  aRaeHr sfEeNt @
15,300 /—%UY @] &R ¥ FHIbd ad AfISdd I6A (GF U 908 & gaq oMl IS U &
W@Tﬁ)ﬁ%ﬂﬂ?ﬂﬁ&%ﬂ@hﬂﬁﬂﬁﬂﬁ@ﬁﬁ&%ﬂ%ﬁﬁﬁﬂ%ﬁﬁ%
ar geEEd 99 /981 & foly Gidereie IUSfRR H 459 /—%UY (U8 & U U8 BT =[AH
S IS U BT A gRier) @ Yo aiffe gfy & wT ¥ orgeTd @ g

() g/ srgemas wiirery —3faRed ger afia /g afa /dfga (@@
), fearad ueer WaR, Mgfad iR rfemad witer 8rm |

(rv) =g ufhar—sfdar fgfaa & amet § ug R fyfda @ g =om, weresr /
Ffdded TR & MR W fHar S A1 Ife, VAT BRAT AR AT FHIEAE HHST Y
ar gd H ol TS Bedl Wel (@RS UBR PI) fRad wier a1 Aam@giRe Wi AT ARIRS
TWIEU & IR, WEhR /A W & AER R A S, Rar wR /  edsa
Afe, AHg 9l AMWHT I RAEd UQel ol |aT AN §RT (AR fhar g |
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(V) dfeerss fAgfdmdl & for =g affd—orll weg wdl sfexor s e
USY Alb |AT AN, §RI IHI—9HI WR TfSd @I S |

(VI) SRR—31efl &1 =9 & 99ar 34 Rl | 9o\ SUEe—d & ITgAR
PR EAERT HIAT BT |

(VII) fremm &k sd— (@) dfdar @ R R e @fdd b1 15,300/ — B¢
gme @ ) 9 Fga dfierete eH (S U 98 @ REad oF T U8 U @ SRIER BRM)
gicHE Hawd @ SgE | e R Fged @fdd amt ggw Y Ay /9t & foy dfderere
IHH H 459/—3U0 (UG & U d08 BT YAdH o TS U & O URIRE) & IHH D
qfies gl BT ThaR BN AR J Dl Wedg IYAUN O IRS /Fg9 da-EM 37fe el
fe=m s |

E

W fyged afdd @1 Jar Qofdar srum smeR woERf| afy dfaer w
T Ifd Er?r BRI /TR0 Sl Hel 9T Sl & Wygfdd wdiafya (Fare) by
& fog </l 8|

) dfder W Fgad @fdd, e Folvek a9y H TH A B Hal [ A b 9¥En
$ 9 & melRead s@@m, v i @« fafecar e iR um 9 @ fouy saamr
P EPAR BEN/BRN| el R Fgad AfRel @ & Sifdd g=ai dob b Al ol fad
B WA JAFHE AT ST AHAT| Wiagr R g Afgdr [ WaT & SR, THUE 81 ST
AR TG BRE DI IR H, WG RfeS dieR gRT R ffdear wEo-—ud wRd
B R YAl A ¥ oFf¥e ugfd sEdr (Sfdd g=di &1 dwr &1 fder fey famn) &
fog W sder BFft 9 fufeear oftgfd ok weodiodflo enfs & fau  gder 8
g /8Rf | Sfaer W ged @fdd B SWied @ R R o UBR BT B SradTT
ST T8l BT |

ap

6~

3

=)

AU IMMHRHAD DI, fAfbcdr sadrer iR A9y JEHe Udh Helvesk d¥ dh
AT BT ST FEHT @R SN Foiver ay & fofg Sfr=iid 8l faar g |

(@) Fa=e eI & o ded @ [0F s (SF9)) ¥ Mibemd suRefd |
wWa: g Afder &1 wdaad (FHIE )§W|amﬁsﬂwﬁ—cﬁnm?ﬁﬁwwﬁrﬁmﬂ
IER W P ¥ IAEGHd JqURAT & BT dfdar R e Aafed & e |
Wﬁﬁﬂ%ﬁuﬁﬁm&mﬁﬁﬁwmwwmmﬁhﬁaﬁ

S, fh] USURT BT §9 qEd W R e WEGRI Bl Ge BRAT BRI | ay
wfar W Mg fdd doied ¥ rguiRefd & Ul @ & oy AfdgcAd IbH &1 8haRr
SEIGRLE

o

W] I WPHR B Ydfeld el & IJAR, b PeRl g’ SR fdy Y
JHART /3R AU DI YR HRAT 81T |

(®) dfdaT & MR W FYa Jearl e d9Rl & U ™M R M 99 @I
PRIBE Yo HR o 8, oMawddl & ER WX OIMIRUT ¥ U 8RN, SfEl W
TR MR TR STufard &1 |

@) =Ia et B RN /IR fafdecar el | 81991 IRRFY. YA
YA BRAT BN RE AWE 9 3AD Tr'ﬁ‘crc‘l’r A el gHg B 9P RUMEl dR W
srquygad |As WgHl | U Afeer onweft @1 fedll wiga ffecw  after) /@@t |
Il & Y YT URIETOT HRarT ST |
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(®) dfder w® Fga @fd @1 IR U T dodl & G H AR WO
JUfera B, Ol 98 [l &R W, ol & FIHd ufoReml ueer 1 da e @ Ko W
AN B, AT N« /3FE W BT EhaR BT /BT |

@) frafg sFaRal @& qen # e A war Il SR W0 JIR0-TH0 3RO,
gedl ¥, |ERer i [ e, ded g den smrerer M e & Suesy wfdar
wR g Gfeadl ol e § Arp e 8| dfde RO Nge Jfdd  (@fddal) o eHen
AHfed A WHH D AT S09I0TH0 / SHodiouHo W R gl g1 |

16. IREVL—Ir H TR, AR Uy WOR R, TRH—GHI W R
SR / STgfaa STenfadl /o= fUwe ol &R Afddal & T Ui & fofg HaT § REA0T
@ qEd IR By T el & Sl Bl

17. i Ner—aar 4§ Qe I BT GHI—9Hg R JUT GNd RUraed uewr
o wer w1997 & enfafed fauyria wiem o &= 8rft |

18. RIS F1 1 Af—oTel T WPR @ Ig I 8 & AT BT aeasd ar
THEE §, 98l 98, BRUN Bl faRaa # ffiRad oxe iR RHae wewr e a1 AT ®
WA |, My g1, 349 fl @ fosfl /fhsl Suer ([uawl) & fedar o a1 afad
(@fFTal) @& gait a1 ug (Ush) &I 99d, R &= qa |

ST’

RIS ARBRT 3R AR Uas TWHR & 7Y ... (Frafaa oY &1 gg=M),
Romere yow & Areaw W fAfed @ Se arel 9fAgT/ HRR F1 Uy

A IR R 7T 1| eI LI | R
TR e dfder R Fge afed (G s9H 39 e UM
UeTHR HEl AT B) AR AT USY & U D A GRESHRIPEINGa]

yeaH), fEAme geor (B9 399 39a Iedrq fgdl ueeR &8l 397 8) & ARgH | 37
[SINLEE RO 3l foar T |

g TR < SURIGd Y2H TTHR BT VRT & IR UIH UeThR IRATST BRI &
wU § Gfder & R ) F=feilRad fMarae @ik odf W) a1 s @ v wedfa ) g—

1. I8 & UM UgeR aRASH AbeER) & ©F H A URW B AR
P FAT BN 9l 3T 6 TH a9 B @l & fou fgdm umeR @1 war |
| g fafafee wu 9 SfeaRad far T g @R SFI U8RI gRT @)R - 91T
T g 5 UM ugaR @ 5 ueeR & | wdfagn, e el faaq s
B WING B RIT (FHT) B S TAT GAAT ANCH AMAD Ael BN URT]
AfIaT @y # duigay MR W R /TR & foly aRg fvmmege a8
THAO—UF ST BT b wfder R Fgad @afdd @1 Jar iR Ry a9y & aRM
AdWSTe B & SR ddd Ml IAD! WG] B @ qdigd /faRa @l
ST |
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(e veTdpR & BxRR)

[Authoritative English text of the Department’s Notification No. UD-B(1)-1/2015, dated
23-03-2018 as required under clause(3) of Article 348 of the Constitution of Indial.

URBAN DEVELOPMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 23rd March, 2018

No. UD-B(1)-1/2015.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the Post of Project Officer, Class-I (Gazetted) in the Department of Urban Development,
Himachal Pradesh as per Annexure- “A” appended to this Notification, namely:—

1. Short title and commencement.—(1)  These rules may be called Himachal
Pradesh, Department of Urban Development, Project Officer, Class-I (Gazetted) Recruitment and
Promotion Rules, 2018.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.
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2. Repeal and savings.—(1) The Directorate of Urban Local Bodies, Himachal Pradesh
Project Officer (Class-II, Gazetted) Recruitment and Promotion Rules 1997 notified vide
Notification No. LSG-A(3)- 4/96 dated 18-3-1997 are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or any thing done or any action
taken under the rules so repealed under sub-rule 2 (1) supra, shall be deemed to have been
validly made or done or taken under these rules.

By order,

Sd/-

(TARUN KAPOOR),

Additional Chief Secretary (U.D.).

ANNEXURE-"A"
DRAFT RECRUITMENT AND PROMOTION RULES FOR THE POST OF PROJECT
OFFICER (GAZETTED) CLASS-I IN THE DEPARTMENT OF URBAN
DEVELOPMENT, HIMACHAL PRADESH
1. Name of Post.—Project Officer
2. Number of Post(s).—1 (one)

3. Classification.—Class- I (Gazetted)

4. Scale of Pay.—(i) Pay band for regular incumbent(s).—Rs. 10,300—34,800 + Grade
Pay Rs. 5,000/-.

(if) Emoluments for Contract Employee(s).—Rs. 15,300/- as per details given in Col. 15-A.
5. Whether “Selection” post or “Non-Selection” post—Selection
6. Age for direct recruitment.—45 years and below:

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc or on contract basis had
become over-age on the date he/she was appointed as such, he/she shall not be eligible for
any relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract
appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and other categories of persons to the extent permissible under
the general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and
Autonomous Bodies who happened to be Government Servant before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitution of such Corporations/
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Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government servants. This concession will not, however be admissible to such staff of the
Public Sector Corporations/Autonomous Bodies who are/were subsequently appointed by such
Corporation/ Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

Note:—Age limit for direct recruitment will be reckoned on the first day of the year in
which the Post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges, as the case may be.

7. Minimum Educational and other qualifications required for direct recruit(s).—
(a) Essential Qualifications:—Second Class Master’s Degree in Statistics or Economics or
Mathematics or Commerce with Statistics as one of the subject from the recognized University.

OR

(i) Second Class Bachelor’s Degree in Statistics or Economics or Mathematics or
Commerce with Statistics as one of the subject from a recognized University.

(if) Post qualification three years experience in formation of Grant-in-aids schemes,
budget preparations, centrally sponsored schemes, financial and project matters.

(b) Desirable Qualification(s).—Konwledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit (s)
will apply in the case of the promotee (s).—Age.—Not applicable.

Educational Qualification(s):—As prescribed against Column No.11 below

9. Period of probation, if any.—(i) Direct Recruitment:—(a) Two years subject to such
further extension for a period not exceeding one year as may be ordered by the competent
authority in special circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

(ii) Promotion.—Two years or the period of probation prescribed for the direct
recruitment to the post.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled-in by various methods.—
100% by promotion, failing which on secondment basis by transfer and failing both by direct
recruitment on a regular basis or by recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion/secondment/transfer, grade(s) from which
promotion/secondment/transfer is to be made.—(i) By promotion from amongst the
Statistical Assistants subject to possessing of Master/Bachelor Degree in Statistics or Economics
or Mathematics or Commerce with Statistics as one of the subject from a recognized
University with 09 (nine) years regular service or regular combined with continuous adhoc
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service, if any, in the grade after acquiring of prescribed qualification failing which on
secondment basis/by transfer from amongst the incumbents of this post or analogous posts
working in the identical pay scale from other Departments of Himachal Pradesh/Centre
Government :

(I) Provided that for the purpose of promotion every employee shall have to serve at
least one term in the Tribal/Difficult/Hard Areas and Remote/Rural Areas subject to adequate
number of post (s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except posting/transfer in
remote/rural area. However, this condition of five years shall not be applicable in cases of
promotion:

Provided further that Officers/Officials who have not served atleast one tenure in Tribal/
Difficult/ Hard areas and Remote/Rural Areas shall be transferred to such area strictly in
accordance with his/ her seniority in the respective cadre.

Explanation : I.—For the purpose of proviso (I) supra the “term” in Tribal/ Difficult/
Hard Areas/Remote/Rural areas shall mean normally three years or less period of posting in
such areas keeping in view the administrative exigencies/ convenience.

Explanation : II.—For the purpose of proviso(I) supra the Tribal/Difficult Areas shall
be as under:—

1. District Lahaul & Spiti

2. Pangi and Bharmour Sub-Division of Chamba District

3. Dodra Kawar Area of Rohru Sub- Division

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat of Rampur
Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu District
6. Bara Bhangal Areas of Baijnath Sub-Division of Kangra District

7. District Kinnaur

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil in Sirmaur District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar,
Kutgarh, Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur,
Ghamrehar and Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh,
Thach-Bagra, North Magru and South Magru Patwar Circles of Thunag Tehsil and
Batwara Patwar Circle of Sundernagar Tehsil in Mandi District.
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Explanation-II1.— For the purpose of proviso (I) supra the Remote/Rural Areas shall be
as under:—

(i) All stations beyond the radius of 20 kms. from Sub-Division/Tehsil Headquarter

(if) All stations beyond the radius of 15 kms. from State Headquarter and District
Head quarters where bus service is not available and on foot journey is more
than 3(three) kms.

(iii) Home town or area adjoining to area of home town within the radius of 20 Kms.
of the employee regardless of its category.

(IT) In all case of promotion, the continuous adhoc service rendered in the feeder post in
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the conditions that the adhoc
appointment/ promotion in the feeder category had been made after following proper
acceptable process of selection in accordance with the provisions of R& P Rules:

(i) Provided that in all cases where a junior person becomes eligible for
consideration by virtue of his total length of service (including the service rendered on adhoc
basis followed by regular service/ appointment) in the feeder post in view of the provisions
referred to above, all persons senior to him in the respective category/post/cadre shall be deemed
to be eligible for consideration and placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the Recruitment & Promotion
Rules for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion
on account of the requirements of the preceding proviso, the person(s) junior to him shall
also be deemed to be ineligible for consideration for such promotion.

Explanation.—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be ex-servicemen
recruited under the provisions of rule-3 of Demobilized Armed Forces personnel (Reservation of
Vacancies in Himachal State Non- Technical Services) Rules, 1972 and having been given the
benefit of seniority thereunder or recruited under the provisions of Rule-3 of Ex-Servicemen
(Reservation of Vacancies in the Himachal Pradesh Technical Service) Rules, 1985 and having
been given the benefit of seniority thereunder.

(i) Similarly, in all cases of confirmation, continuous adhoc service rendered on the
feeder post if any, prior to the regular appointment against such posts shall be taken into
account towards the length of service, if the adhoc appointment/ promotion had been made after
proper selection and in accordance with the provision of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account,
adhoc service rendered shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition.—(a)
Departmental Confirmation Committee.—DPC to be presided over by the Chairman HP Public
Service Commission or a member nominated by him:

(b) Departmental Confirmation Committee:—As may be constituted by the Government
from time to time.
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13. Circumstances under which the Himachal Pradesh Public Service Commission
(HPPSC) is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment for a direct recruitment.—Selection for appointment to
the post in the case of direct recruitment shall be made on the basis of interview/ personality
test or if the Himachal Pradesh Public Service Commission or other recruiting agency/authority as
the case may be, so consider necessary or expedient on the basis of interview/personality test
preceded by a screening test (objective type)/ written test or practical test or physical test, the
standard/syllabus, etc. of which, will be determined by the Commission/Other Recruiting Agency/
Authority as the case may be.

15-A Selection for appointment to the post by contract appointment.—
Notwithstanding  anything contained in these rules, contract appointment to the post will be
made, subject to the terms and conditions given below:—

(I) CONCEPT:—(a) Under this policy the Project Officer in the Department of
Urban Development, H.P. will be engaged on contract basis initially for one year, which may
be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis, the
concerned HOD shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC:—The ACS/Pr.
Secretary/Secretary (UD) to the Govt. of Himachal Pradesh after obtaining the approval of
the Government to fill up the vacant post(s) on contract basis will place the requisition with
the concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these rules;

(I) CONTRACTUAL EMOLUMENTS:—The Project Officer appointed on contract
basis will be paid consolidated fixed contractual amount @ Rs. 15,300/-AM (which shall be
equal to minimum of the pay band + grade pay). An amount of Rs. 459/- (3% of the minimum
of pay band+ grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed, if contract is extended beyond one year.

(II1) APPOINTING/DISCIPLINARY AUTHORITY:—The ACS/Pr. Secretary/Secretary
(UD) to the Govt. of Himachal Pradesh will be the appointing & disciplinary authority.

(IV) SELECTION PROCESS:—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of interview/personality test or if considered
necessary or expedient on the basis of interview/ personality test preceded by a screening test
(objective type)/written test or practical test or physical test, the standard/syllabus etc. of which
will be determined by the concerned recruiting agency i.e. Himachal Pradesh Public Service
Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:—
As may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Public Service
Commission.
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(VI) AGREEMENT:—After selection of a candidate, he/she shall sign an agreement as
per Annexure- “B” appended to these rules.

(VII) TERMS AND CONDITIONS:—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 15,300/~ p.M. (which shall be equal to minimum of the pay band+grade
pay). The contract appointee will be entitled for increase in contractual amount @ Rs. 459/-
(3% of minimum of the pay band + grade pay of the post) for further extended years and no
other allied benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract
appointee is not found satisfactory.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month service, 10 days medical leave and 5 days special leave in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for
180 days. A female contract appointee shall also be entitled for maternity leave not exceeding
45 days (irrespective of the number of surviving children) during her entire service, in case
of miscarriage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. He/She shall not be entitled for medical re-imbursement and
L.T.C. etc. No leave of any other kind except above is admissible to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval of the Controlling
Officer shall automatically lead to the termination of the contract. However, in exceptional cases
where the circumstances for un- authorized absence from duty were beyond his/ her control on
medical grounds, such period shall not be excluded while considering his/ her case for
regularization but the incumbent shall have to intimate the controlling authority in this regard
well in time. However, the contract appointee shall not be entitled for contractual amount for this
period of absence from duty:

Provided that he/she shall submit the certificate of illness/ fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at
one place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks
will stand temporarily unfit till the confinement is over. The women candidate shall be re-
examined for fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules. GPF Rules Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in
case of contract appointees. The Employees Group Insurance Scheme as well as EPF/ GPF
will also not be applicable to contract appointee(s).
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16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/ other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass a
Departmental Examination as prescribed in the Himachal Pradesh Departmental Examination
Rules, 1997, as amended from time to time.

18. Power to Relax.—Where the State Govt. is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation
with the Himachal Pradesh Public Service Commission relax any of the provision(s) of these
rules with respect to any class or category of person(s) or post(s).

ANNUEXURE-"B"

Form of contract/ agreement to be executed between the (Name of the
post) and the Government of Himachal Pradesh through (Designation
of the Appointing Authority)

This agreement is made on this day of
in the Year between Sh./Smt. s/o/ d/o
Shri r/0 Contract Appointee
(hereinafter called the FIRST PARTY). AND The Governor of Himachal Pradesh
through (Designation of the Appointing Authority) Himachal Pradesh

(here-in-after referred to as the SECOND PARTY);

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the
FIRST PARTY has agreed to serve as a (Name of the post) on contract basis on the following
terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as
a (Name of the post) for a period of one year commencing on day
of and ending on the day of . It is specifically
mentioned and agreed upon by both the parties that the contract of the

FIRST PARTY with SECOND PARTY  shall  ipso-facto stand
terminated on the last working day i.e. on and information
notice shall not be necessary:

Provided that for further extension/ renewal of contract period the HOD shall issue
a certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/ extended.

2. The contractual amount of the FIRST PARTY will be Rs.15,300/- per month.
3. The service of FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/ conduct of the contract appointee

is not found satisfactory.

4. Contractual appointee (Name of the post) will be entitled for one day’s casual leave
after putting one month service, 10 days medical leave and 5 days special leave in a
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calendar year. A female contract appointee with less than two surviving children may
be granted maternity leave for 180 days. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days (irrespective of the number of
surviving children) during the entire service, in case of miscarriage including abortion,
on production of medical certificate issued by the authorized Government Medical
Officer. He/ she shall not be entitled for medical re-imbursement and L.T.C etc.
No leave of any other kind except above is admissible to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

Unauthorized absence from the duty without the approval of the Controlling
Officer shall automatically lead to the termination of the contract. However, in
exceptional cases where the circumstances for un- authorized absence from duty
were beyond his/ her control on medical grounds, such period shall not be excluded
while considering his/ her case for regularization but the incumbent shall have to
intimate the controlling authority in this regard well in time. However, the contract
appointee shall not be entitled for contractual amount for this period of absence from

duty.

Provided that he/ she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practioner. In case of women candidates pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined from an authorized Medical Officer/
Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in
connection with his/her official duties at the same rate as applicable to regular
counter-part official at the minimum of pay scale.

The Employees Group Insurance Scheme as well as EPF, GPF will not be applicable
to contractual appointee(s)

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their
hands the day, month and year first, above written.

IN THE PRESENCE OF WITNESS.

1.

(Name and Full Address)
(Signature of the FIRST PARTY)
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(Name and Full Address)

(Signature of the SECOND PARTY)
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T TENIIGR UaF WEd |HTEdl yoH Hofl, s wsie, Rrer #7ver (o wo)

ST AT <l Ol o o1 gall I, Farl Ma 9 SheR dR4Ald, dedld oS weid,
Rt \7vel (fRo o) Tl |

JME ST  RIBAII |

ST AT < Ol W0 o gall I, Al Mia 9 S[heR aR4ld, dediid oS weid,
STt #7UET (20 Wo) 7 wuY—ux AT Arded fHar 2 & wifdm &1 ardfds 71 g1 <l § IR
RO ek HeTdl HRAT H U & A/ gA1 <dl 81 qoi &, Sl Told © | 34 7 SO qof
e IR e fram 2 |

A 39 $YASR gRT 3 HdT &l gied fhar Siram 2 & afe fosdl aafdd &1 Saa ™
TER Tol PR IRT Bls SOR—URIS] & o I8 ITefad IT ghbletad anrg uehl fadis
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26—04—2018 PI 10.00 Iol U AQTAT H BIOR BIPHR JYAT IR UL HR Fhd © | IGIA TIREIORT
UHdRBT BIIdTs] T H ol SR AT TR Sof DR P 3 YIRd B U SIe |

T SIATR 37T A 19—03—2018 P A THIER d AR Afed AQTeAd A SR 53Tl |

AR | FEIRT / —
TS AHTEAT TUH 0y,
s verd, Rt #vEt (Ro 90) |

9 IETAd N YBTY I 1, FEG ATSdt YU A Ud BRIGR USIRIBN
T =R, Rtem qust (fRo o)

faret <o o1 ARIG HRS3M 12—03—2018 aRRg el : 17—04—2018
g HPHEHT :
S A AT G 3 FE ds, FaR dAgel, SrhEeR HnNl, dedid UER, e #usy
(fRo wo) ~ 3TTIETdT |
ERIG|
SIEECERI ~ gfcrardl

AT ST9d USHHRT ST R eRT IR, 13(3) ST Td Jg GoTaxoT 1969.
SECILLIRISIE

TE UAGERT I8 fad fhar Sirar 2 % smdesd 4 59 <™ ¥ efde—ux & &
f6 SHD YA golad BT O b 21—-06—2011 Pl §AT 8 SNl Tl IR SH—Hcg U1
Jeared el 21 1 & & & ome Ry Od wReg ufard) & el SRR dR W @t
ST 99 € | ST 37aTeld I Yol favard &1 gl © & Ufadral M SiFal &l arfiel 338
RISTOH & gRT 81 fhar ST 999a ¢ | 31 UfdTal 39 ST Bl $9 doiiRa] $eI8R o0d &
ERT T8 fbar Sirar € fdb A 17—04—2018 @1 aRdad 10.00 qo Gag FATSAdT AT dblerc
BIGR 3TETAd 3R Ul GHeAT o AT TS Y&l PHRIATE] M H s Sfidx Sfad ey
qTRT PR & SIRIAT |

31TST f&=Tids 15—03—2018 BT A IR d AR Aled &Teld A SR gafT |

HIEY | YTl T¢I,
PRIBRT TUSIEIBNI,
qeR, f7erm 7Sl (2o Wo) |
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THeT 3N <41 Rig DIerd, WEs gaEdr (oM 9of), Jadid |arg, e RRAR,
e ew

f¥ret <o : 8,/2018 TRIG GRIU9 19—03—2018
o HbgHT -
s geray g ga &7 gedt Ris, Fardl oW gafedn, dedid qarg, rear RiRAR, 20 wo

ERIk

SMH oTd

JATIETA—TF SR &RT 13(3) T Ud J& ISREIBRYT AT, 1969.

s Hora g g3 4 gt Rig, famd um™ gafsar, dgdia garg, ffem RiRAR, 2o 9o
9 39 QAT H VP SRART YOI & b uredl @7 g3 &1 A1 IfAAr <d1 519 fafer 24—04—2009,
I UAREd Wl ®R & Rats H ol 91 8, e gfie gq urefl o1 smae—ua w9 sfewman
&, Ad I 9=Ed el ®R UG e RRER, 99 Td 5g Ud ged Rifear sffer
e, frem RRAR & 9Rgfa uegqd @ 21 59 weff o e g @1 M @ o fafy am
UoRId Wl FIR & RPIS § &6l HRarT arsdl & |

3d: 9 ANCH §RI AW AT UM gaAtsar d urefl & wRa Rederl & gfua faar
SIar € fob afe fei @r Sad urell & ga &1 99 Ifd=T <4l g 5 i 24—04—2009 ATGT B
M fBROT 9T U™ dEId Wil ®IR & RPTe § qof H1 qR SoR g UaRTa @ df 98 faid
04—04—2018 T FATATT d IHIATT BIOR BB 3TTAT YRS UL HR FHhdl © | SAD SO
PIS IoR G YRSl el GAT ST R AR WiF—v3 &1 MUeRT &= &A1 g |

ST fedih 19—03—2018 DI BN BEER T BT ABY gRT SN {har 17 |

ATER | <d g arerd,
AEIS FHEdm (e 2rof),
garg, e RRAR, 20 vo |

9 3IETad PRGN USSR, diaer |ifed, frer AR, fRame uwr

3T JThaR 3Tl G o1 HX 37cll, Faril ST ell, i gidel |ifed, e RRAER,
fearaer gewr I

M ST - gfara |
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THRUT AT 151 /18

IAAT GHEAL——UTIA—UF SR IR 13(3) T4 Td & USHDHROT 3TAIH, 19609.

S @R 3Tl GF i FHueT 3rell, ARy I AvTen, dedia dider |ifgd, e RRER,
fRArae Ueel F U URMA-UH URJd dRe [ded [HA1 © 6 B dReil 9 S¥@ar o fafdy
15—10—1957 &1 g&lol fRd 3rafd & srex FwIfd U™ d=mad § qof 781 81 Ul § | 39 aR
AMAdEPh ERT TUh 9 bl ¥ U fhar a1 & 91 9 9= § T a8l & qu—u7 9
3G = U UIAT—UF & AT Ao [ © | 3fdgd o UM Uardd HfSar # 3o o faf
15—10—1957 B Tol B Bl AR BT T |

A 39 IIABR NI MM a1 & gfaa fear sar 2 fo afe =i f afdq o
JIHER M B OH AR I v=ad FH AT, Teid uiael Aifed § Tl dR IR Blg GaRTol &l
ar ag Afd 16—04—2018 BT AT AW Jd TAR AT H BIOR BIdR forRad srerar AiRgsd oSt
U9 B FohdT © | Sad [l¥ad AfYy & 9rg ®ig W TRl 999 981 8N 3R |9 SIRATT fdh
JET bhaR Al DI o A B Frfrd T Gomrdd ¥ g6l Rl dR bl DI DI TaRISl T8l
2 TT FRIAGER ST O dSiieRor & a7eel SN R & SIRiT |

31ST &I 17—03—2018 DI AR BXIER T HIBX AaTerd I SN g3l |

AER | AR / —
PIRIBN] GUSTIEIBI,
giqer warfed, e RRAR (fRo o) |

g IETold PRIGR qUSIbeNI, Uider difed, fear RRER, fRame yewr

37 Lhamo Tsering 93 #i1 Lomdhen @il Puruwala, T8I wiger Argd, [em RRAR,
fearerer gewr e |

M ST - yfoarar |

ThRUT T : 152 /18
IAT HHEAL——UTIT—TF SR &R 13(3) 9 U & UolbR0T M, 1969.

3l Lhamo Tsering 93 #71 Lomdhen FaRil Puruwala, T8dal Uiger wifzd, foram RRAR,
fRAre Ueel F Ud URA-US UK dRe aed [HA1 B 6 B dRel 9 S¥@ar o fafdy
09—08—1983 BT T-4Io (IR AT & X THRIT UM TI—Id ool "8l 8 Ul 8] 39 R
AMAdEPH ERT TUh 9 bl W U fhar a1 & 91 39 9% § T a8l & u—u7 9
3faged 1 YU URAT-UF & | Herd Y © | 3fded o UM UArdd Dobri Salwala # 370+
S A 09—08—1983 BT Tof HXT BT AR b B |
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3 g9 SIIER gl%lWMﬂdlﬂﬁ@ﬁﬁﬂTWé%ﬂﬁ{ﬁﬂﬁ?ﬁwﬁﬂﬂﬁ
Lhamo Tsermgﬂ%WﬁfQWWBobrl Salwala, d8<iTeT Uiaer A1fed § T BT IR Bl
UARTS 81 I 98 fART 16—04—2018 1 AT SHA Yd TAR <RTI ¥ BIGR BIbx foflRad aferar
ARgp TaRTST U9 &R Fhdl & | Saad R¥ad fafsr & de @8 ff TR 991 =8 8 8iR
THET SRR f S Lhamo Tsering @1 Si+1 fafd &1 Swfad I™ d9ad # g9 & dr ol
BT PIS TaRTSl el & AT AR o= [ gofiexer & amaer o ax el SR |

31T fa=es 17—03—2018 Pl BAR BXER d HIBR AqTeld | STRI GaTT |

AR | FERIEIRT / —
PRIBR] USR],
qiaer Az, e RRAR (Ro o) |

¥ I7qTold PRIGR qUSIEGNI, Uider difey, er RRAR, fRame yewr

2 RS AR GF 21 T offed, Fardl TRygdrelr, dedicl uiger ey, e RRAR,
fearae gaw Ty |

JMH ST - yfrara |
ThRUT T : 153 /18

IAT GHEAL——UTIA—UF SR IR 13(3) T4 Td e USHDHROT 3TRAIH, 19609.

S IS BAR T S GO oA, AR TRgaren, dedia didger |res, e RRER,
%ﬂﬁaﬁwﬁwmﬁm—lﬁu«;d R e fhar 2 & amdesd (gl HRUT | U g
J1eTd T 5 fafdr 13—12—2014 &7 s7=197 FETRT @f & orex IR U9 9T § &of ol
HRAT U 2| 9 IR ATeD §RT U A gl W1 U b1 11 € I 59 &g § < Trarel
@ TUY—UF Wl &P o AU URIHAI-UF & AT ol [Bd 8 | ded o UM darad TR
# 310 SR aftfa g3 &1 I A 13—12—2014 BT Tof S BT IR B 2|

3 39 3¥ABR NI M a1 & gfaa fear srar g fo afe =i f afaq o
JeTd B S AR U g=mIT RG], dediel yiaeT Aifgd H g6l B 9N blg QaRTSl &
g5 M 16—04—2018 T AT THH Yd AR TSI H BIOR BIHR (R 3frar HiRgd YavTol
U9l BR FohdT 2 | Sad [l¥ad Afyr & 9 ®ig W TRl 999 981 81T 3R |9 SIRATT fh
Iad eTd BT o7 A B TRfd I Gd § gl B aR Bl B BIS vaRTeT A8l 8 qer
FIATAR S i) USIeRr & Qe SN R &l SR |

3115 f&Tp 17—03—2018 DI BAR EEIER T HIBY IaTerd | STRI Gall |

AR | FRIETRT / —
PRIBR] TUSIRIDHN],
qiaer Az, e RRAR (Ro o) |
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In the Court of Sub-Divisional Magistrate, Rajgarh, District Sirmaur, Himachal Pradesh

NOTICE

General Public is hereby informed through this notice that Sh. Vijay Kumar Joshi aged 64
years s/o Sh. Jitender Kumar, r/o Village Devthal, P.O. Kujji, Tehsil Pachhad, Distt. Sirmour. H.P.
& Smt. Shukla Joshi, aged 62 years d/o Sh. Jai Karan Sharma, r/o 10869 Street 19, Pratap Nagar,
Delhi have filed an application alongwith their affidavits in this court under section 16 of Special
Marriage Act, 1954 (Csentral Act as amended by the Marriage Laws (amended Act 01, 49 of 2001)
that they have solemnized their marriage as per Hindu rites and customs on 04-06-1985 at Pratap
Nagar Delhi in the presence of their relatives. Hence, their marriage may be registered under
Special Marriage Act, 1954.

If any person has any objection against the registration of this marriage, then he/she can file
his/her objection in this court on or before 17-04-2018, failing which matter will be decided as per
rules.

Issued today on 14-03-2018 under my hand and seal of the court.

Seal. Sd/-
Sub-Divisional Magistrate,
Rajgarh, District Sirmaur, H.P.



28 ToTu=, fRATae U, 02 o1die, 2018 /12 o=, 1940

=, gaor Jorr oikgd A, f3ArEe uew, RMa—5 gRT gfad dor usiRa
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