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HIMACHAL PRADESH VIDHAN SABHA SECRETARIAT
SHIMLA-171004

NOTIFICATION

Shimla-4, the 25th April, 2018

No. VS/Estt./6-62/81-1.—On the recommendations of the Departmental Promotion
Committee and in pursuance of the judgment delivered in CWP 3392/2015 on 20-03-2018 and
order dated 09-04-2018 respectively by the Hon'ble High Court of Himachal Pradesh, the Hon’ble
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Speaker is pleased to promote and appoint Sh. Rakesh Thakur, Research Officer as Under Secretary
in the pay scale of Rs. 15600—39100 + 6600GP on regular basis w.e.f. 25-07-2016 with all
consequential benefits.

He will be entitled to exercise option for pay fixation under the saving clause as per
clarification contained in letter number Fin (PER)B(7)-1/2009 dated 19-09-2009 within a period of
one month.

Sd/-
Secretary,
H. P. Vidhan Sabha.

LAW DEPARTMENT
NOTICE
Shimla-2, the 24th April, 2018

No. LLR-E(9)-9/2018-Leg.—Whereas, Shri Rajesh Kumar, Advocate s/o Sh. Arjun Singh,
R/o Village Panjala, Post Office, Upper Bhattu, Tehsil Baijnath, District Kangra, H.P. has applied
for appointment of Notary Public in Sub-Division Baijnath and Tehsil Multhan of District Kangra
under rule 4 of the Notaries Rules, 1956.

Therefore, I undersigned in exercise of the power conferred vide Government Notification
No. LLR-A(2)-1/2014-Leg. dated 1st July, 2017, hereby issue notice under rule 6 of the Notaries
Rules, 1956, for the information of general public for inviting objections, if any, within a period of
seven days from the date of publication of this notice in Rajpatra, H.P. against his appointment as a
Notary Public in Sub-Division Baijnath and Tehsil Multhan of District Kangra.

(Competent Authority),
DLR-cum-Deputy Secretary (Law-English).

I furT
(FRESE))

RBrMel—171002, 20 37U, 2018

AT RWA—N)(R)—1 /2016—A=A U< & IUT, 9RA & GlAE & s
309 & WP NI e MKl HI YANT H 8Y, [BAMS UQe Al |dT RN & WRIHe 9,
fRArae Uee HHARI 999 AN # UHIPR, -1 RoUEd) & U & foru 39 SR 9
AT SUEE—'d' & ATAR Wl IR UHAfT Fm 9491d 8, drerfq——

1. dferd 9 iR UR™M—(1) 37 s @1 e W Rfee udw SHar @9d
AN, WATR, a¥f—1 (RISTUfa) el iR ur=ifa 4, 2018 21
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(2 3 frm o (§—Toie), favmae uewr # gl fHy M & aRkg & ugd 8 |

3T §,
fa=fia =,
o A |

SEIEESEC

fEArad UQ HHAR! T9F RN, THRYR & SR H UUFR, T—1 ([odta) &
g & forg et &k u=fa fom

1.  UE BT AH.—— TR
2. YT (Ug) & Gea—1 (TP)
3.  THRUL——aT—] RToTufa)

4. qaE—() [AIAT Tegrd (GeEnRIl) @ v T §9—=10300—34800 ST
Z5000 /— TS U |

() w/AsT v [9gaT FHTIeT (FHANNT]) & 177 FUAIT——T™ |1 15—H H QU 1Y

@R & AR T 15,300 / —9H4 |
5. TOY U AT ‘3T UG ——cA[] &
6. il Wt & fog Iy —18 ¥ 45 99 :

R Ag 9l By S arel AfedAal & fog Ul oMy A1, de A1 HidaT & SR W
Fgad @fdaal af2d, Ugel 9 8 WRBR &I JaT 3§ I JwIfRRl o g T8l snf:

W] I8 3R b Al el a1 dAfaer & omR R Fgad owedl 59 wu H Fgfad &
IR @ e Mg &7 B AT BN, AT 98 IFD! W aef a1 dfder w o 78 gl @& wRo
fafee smyg # Rifdrefiavor &1 a7 8

WRe] I8 SR b S Mg AAT H, S Sl /a9 St /3 et
Tt IR afdqal @& 3T waii & forg, 99 foRaR & Rifdrefiaxor faar s fraen fo feamaa
Uo¥ WRPHR & FERT AT IR e (@ee) & e ey o

W] I8 R W fF T ufedd dgex fFrml don wWr Meri & sEaial b, S
T Ufeetd Aaex Al don wWrad el & RIS 769 & 999 Ufsdd ddex Al /@rad
el # oo 9 qd WReN HHar O, W At & foy oy W | W Rawa e @t
STQH ST RPN HHAIRAT Bl 3gerd & | il Rargd, qmfy, dfeded daex rEl /w@rad
Rl & UV SHaiRg= ®I A 1 BRI Sl doggeEnd U I/ Wi Freril gR1 e
fby T & /fhy U B AR ST uferd Waex /e Fert & URMYE Ted @ Uz
U P/ w@raed et @) Qar § aifvad wu 9 smAford fey v € /fby g o |

fewor—A1edT Wil & oy oy Ar &1 oM 99 aY & UM e | @ g o
% ug (Uel) B e JFEd w1 & fory fagnfua far Tar € a1 el & sreNgfd
fopar T B
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7. 9 9@t fPy 9 9@ @fd (@fE) @ fou sufta <gmaw e ofR s
MBAN—— () fFard FEar@)—HN A= Ui fawafdene & W o=/ fRAmEd uew
WHR gRT 99  ©U A ARGl U §IM ¥ ALY a1 gaer denfiiel / dvger. fasme
SRR & Qo 2 /S0 2a @ Su o Wi Suf B B v Aaeas Ted 8 |

T

SII® /ATsfole ARl W 4 WR & BN |

(@) e sgar (¢)——(1) fRarad yasr @ wiedl, Al iR qiferdal &1 o 8k uawr
H faemm fafre gumell § Fgfed & forg Sugeddr |

(I) IR Rl U &R & YA IRDN] BT /3G ARPNI A6 / Ugde AR

H UUTR A1 596 e U8 WR BRI B BT HH F HH A9 99 BT 74 |

8. WY will fby WM a0 Afd (afemal) @ fog ffka oy ik At sEag W=
i (fdan) o e § AR B AT TE.—— 37—, 7T |

e I ar—an] T |
9. URdlen &1 @l s dE T— (&) 1 a9, NdT TF 99 F 3RS VAT 3R srafdr

% foru faar far o 9o, S ge wfery gy aRRufaal & iR ero &7 foRag &
SFfAFIRIT PHb MY T |

(@) dfdeT & JAER R), AT & AER R® FYFT ), feaar & uwar gariae
W 3R MET W BIg gRdlem gl Brf |

10. 9T @1 gfa—udl Rl @FfY a1 ufa /Adveiic /mFiore gRT IR fafi=
Tgfdl gRT R oM a1 U (Ug)) @ ufereraar—orqufawa el o<t g, gerRerfy, frafid
YR TR T AT & MYUR R Il gRT |

11. U/ Advsic /RIMERT gRT 9dl & <3m #§ 7 aft[ @) S u=fa,
Jpvee, RIMIARY fHaT STEm—7ar] 78 |

12. gfe fewrha o=fa Sfffd Remm &, O Sea SRaa—— (@) wrhy gi=ifa
A ——T] e |

(@) i werfieeer wfafa—-oll IRGR gRT FHI—9g WR TTfed &1 oY |

13. 9 a9 #H, 9 oRRefodl & fRamee wew, oo Har manT ¥ wEel f&ar
ST —otar fafer gRT araférd &1 |

14. ¥t ot & fog afFard smem—faet a1 a1 ue W YR & fou aneft @t
HRT BT ANTRS BT AR 2 |

15. ¥l Wt gRT g R Fgfed & fog aga—0el wilft & a7l # v = fAgfea &
fou =oE, TR/ @fddd w¥eeT @ MR W fhar Srem ar afe, genRefq, %Wraam
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ITAR AIEThR / Afdeicd IR & AR IR fbar SQr, [ WR / uredshA e, IR,
IR /31T <] STHHROT / UTIhROT gIRT 1aemRa foham SIee |

15—% dfder FgfdT g™ 98 R gfd & fag sga——s+ fFemi 4 &0 919 & 8 8¢
91 ug R wfder Fygfaar | fau U Meeegai ok erdl & sreuedlie o Sg——

() JFHuar—(®) 39 ¥ & w9 IR & fRA/Ed Ueel SHaRl aa- S,
TARYR H WAGT & R WR RS H U a9y & oIy SR ST 591 guigay 3MER IR qerT
SISERLE

WRe] Wfder @ae # quigay AR WRARIRe /e & oy ARy [AvrTeder a8
THAV—UF SIRT XA b AfdaT R e afdd @1 dar iR AR I9 a9 & QR Fdlvyorid
e 2 3R Had I IFH! Afaar @ e@afd Fdema / fawarRd & SgE |

(@) Ug BT fRATES UK dld T SMART & Hriers | 77T |

TRIAHe Afd (G1fHe) ffAee uqer WReR Red U (4qi) & Afder & MR R WRA
% oIy TROR BT AFAGA U B & UTA AU DI, TG il AABROT i AT
UQel Ald T SMART & FHeT W7 |

(M) =@ 31 9ol R gt FgE § fafed ursar okl & SR fhar Sre |

(1) wfagrers Suaferi——Zdfder & JIER R e 9imAR @1 15,300 /-6 &R A
FHfhd Fa GiIeTds IBH (G U 908 & gAaq O IS U & SRIeR B8R Ui de @l
S | afe dfaer & ve 9§ I e @l 9IIaN &I Wl 8, df uvErdadi 9¥ /98 & forw
HAfaereTs Uil # T 459/ (U8 & U 9U8 &1 <YAdH o1 IS U &I A9 Ufderd) & ed
e gig & wU H AT DI ST |

(1) g ok oremes UeR—uemae dea  (H1fHe) ffaed uee WReR
fFfaa iR srgemas Ui 8T |

(V) =g ufshar—safder Fgfad o <3n § 98 R FYgfdd & /=9, AR / i
RIS & AR R fHIT ST 3R AfE, JmRIf, VAT HRAT 7awdd A1 FHE= 99sl af qd o
Sl TS BeAl Wel (RS UBR B /faRad adier a1 aEsiRe wer a1 TRiReG uRienr &
AR AIEATHR / Afdded TR & AR TR {HAT S, FFHT R/ UIedshd Mfe qx g 9l
JAFIHROT AT fRATaIA IS olidh HaT JAMANT §IRT TR fHAT ST |

(V) dfdee Aygfaaat © fog o9 afifa——-rl g Wt sifyaror serfq fRama
USI lh FdT 3MART gRT JHI—F9T UR ST &1 oY |

(VI) RR—-=a13d} &I, 999 & UL 591 Al 9 Hel™ SUEd @' & JJAR BIR
EATETRT HRAT BT |

(VIl) e iR wh— (@) |fieT & smR R Fgaa «afdd &1 T 15,300 / —9feHr @t
R Y I Afaedd BH (S U 98 & REdH oFT US U @ SR_eR BRN) Ui e @l
ST | HfaeT W Fged @afad, N 9QY Y 9¥ /99 & oy |fdereAds ed H % 459 /— @I &
A (U 998 & ATH SHT TS U &1 I UReE) @ gfg & haR 8RN IR B I A8dg
UGG S IR /2 =T 3ffe 81 fear S |
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(@) wfaer W fFyged afed @ Jar Quiaar R MR wR gl | afe wfder wr frgaa
R P HRIUTAT /AR SIHh 8] Il SI1ar 8, ar Fgfed wiatia () &y o9 & fog
SR BT |

(M) <fder R Fged Afdd, U dolve’ 99 H, Tb A &I Hal R R & U Uh
fe & areRwe sgeme, <9 fad & fifdbaar sEeer ok wig 9 & faRy s@err & forg
gPhaR BN | AfdET W Fgad AfZer &1 a1 Sifdd g=al dob Yo Al 3T &9 &1 U_Ifd 3faehrT
Ua fHar SrQm | |ider R Fge After @ Wa1 & SR, THUIT 8 S Aied THUT BRI
DI 31 H, Gt WRBNI b el gR1 SRy Rifdhedr JHv—u= Igd R IR ool
fem & wfer srawrer (Shfad gt &) e &7 foar fee ) & fog +f gdar 8riY| wfaer =
Fgaa aafed fRafec ufigfd ok talodiodio anfe & fou g®eRr =181 8mm/8ri | dfder W
Fgad Afdd & SWRiad & Rarg {7 3 UHR BT FHTe AT el B

W] AU HRAG fTahTel, AT adrer iR ARy 3fader U Felvsk ay¥ dd
AT fhy ST FHIT SR AN Helvex 99 & foly I el fhar Sgem |

(&) Fa=e AReRT & srgaeT & 991, dad (SP2N) | sFEdgd sulRelt | [ &
ST &1 HaaE (FHT9H) 81 SITQT | QY Juarfed AHal § el R RAfdher IR R dde
A aFEgRd Ul & Brad dfder R Fgad @fdd & =1 9 dER 8 A 98l S99
AR & el | fdaR wxd w9y VAT 37afd Juafsia T8l @l SIgEl, R USHRl Pl 59
9d FHI R FI=® IR Bl e BRAT 81| JI, Hider R Fgad afed axid |

ITURIY BT U Ay & oIy HfIRTHS HH BT 8HAR A8l BT

W] U AR & Ydferd el & AR RIfecdr e gR1 IRl dHRI /3R
T YHTUT=UZ WA bR T |

(€) dfdaT & MR R Fga geuR) fSEs T9l & U 9 R 9 ay BT qdrdrd
ol R folT § SMaeIddl & YR UR, IAMIRY & oy Ui B8R W&l dal YR MR W)
U1 HRAT AUFET B |

@) Tafa el & R /IREIHa Rfear aarl ¥ Ul IIRFY FH0—95
JRId BT BN | IRE FQIE A Sd §9d | THad! Afger iwiefi, g9a 8F dd, IRl R
W IUGFd I | U AfRen orweft @1 fy witpa fafeear ey /erawr &
Iugaar & forg g uRieror faar g |

(®) wfer R Fgaa aafdad &1 afq o us dadl & T § SR R ST SUfer &,
ar 98 Sl R W O™ AT iR UqERy B US & da9HE & gAdd W AN 7, AT
I / Qe 9T BT 8HaR BT/ BRI |

(&) Fafia sFeriRal & e | g an |ar FEEl O fF TH0sTR0 THOSTRO, Bl
o, weRer wfds [ fFrm, g Fm Jon Ry R ofe & Sues dider iR gad
FfFdl B AR e B | e R ged afdd (@feddl) B dHean aEee 99 @ @
AT . /S, f A & g |

16. JARAV—ar H FYfd, BAed Ueel WAR ERI, -9 W
Sfedl /e o4 Shfadl /e fUss vt iR aafddqal & o gadt & fofg Jareli # a7eor
P g19d SIRT fby T e & 3wl gl |
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17. furi 9¥em—aar d§ U IS Bl IEI-9HI R IJAT IIfd A uewr
fayria oer |, 1907 # genfafea favyrfa odier Sl &e=h gt |

18. ST B B wfd—TEl WoT WRHR P Ig I 8 fb VT BT 3avged a7
THNE ®, 98 98, dRvll T faRad # rfaferiRad oxe, iR R Uewr ol JaT R &
WRMY W, MY NI, 39 ol & il Suaw (Sueeer) &f foxdl avf a1 aafaq (aafaaat) & yait
I Ug (4<i) DI 99d, e s aad |

TR SR RAee Uy PR & 7 WINHG A (G1He) RAed I WReR & Arad
I Aenfed & 9 arell |fdeT /PR BT 9w

T8 PRI A/ S eI LI AR o,
dfaer W fged @fd (B 39d 399 U9darq UM UedR del a1 2) iR fRAdd uewr @
TRIATA, D TG, oo yeNIS afa (@1fe) feamed uee wer (B gad
SAG YA (gl AR B8 AT 8) D ATTH A 3T ARRI e 31 o |

o TR 3 SWRIGd U2H URTHR &I IRIT § 3R YIH UeThR J UUTHR & w9 |
Jfaer smeR R fAEfoRad femem ik oraf R Jar w5 forw geafa & 8—

1. I8 & UoH 9TPR UUTR & BT Hoooooe T URTT B MR BT
JAT B Tl o9 I Ue a9 &7 @y & forw fgchiy uetbR &1 a1 § @97 I8
fafafde wu @ SfeaRaa fear Tar 8 8k TF1 9eTdRI gRT &RR 9T a1 © &
U YETHR Bl A 9eTdR & A1 GidaT, SRRl drd f&ad] 31T
................... o @1 9T & Rafd (FHT) 81 ST 9 e A Iaedd el

R ST afe H quigay MUR WR AR /TR & oIy Ay faummeas a8
THIOTOS SR BT B Hfaer W gad afdd @ AT &R AR 9 9 & SRM
AIYSTS 8T & AR badl T D! WIAGT DI 3fafey Fdrad / faRa a1 S |

2. UM UGHR B AfdEHD IHH T 15300/— (I U 908 & RACH O TS U B
RIER BFM) Ul da< @l gt | |iaer W Fge @fdd, o 9ee Y 9y /aut
% forg AfdeTcad B9 H % 459/— BT &R I (U 98 BT JAdH SMT TS U BT A
gfrerd) @ gfg @1 TheR BN SR BIS oI Hedg UgAETY O aRss /Fad
I 3Tt T8l e S |

3. YUYW UGHR P AT qUiddT SR MR WR BRI | If <Afde] '-ﬁgcm <gfa
PHRIYTAT / IMEROT S ! T Sl &, A Fgfad wiafid (§9rd) ey S &
Sl Bl |

%

4. 9fder w Mgcrd URITR, U Holvsx ay H T A1 B Hal Y1 R &l U b
a7 & oMaRHA® srame, <6 fad & ffdhcdr sfadrer iR Ui &7 & faviy sraarer
% oY BPaR BN | AidaT R Fgaa AR @I &l Siifdd g=di d&b Ud 4 T faq
BT UG BT & far Srger | wiaer W Fgad afgel @ |a1 & SR, Ut
g 9 |fed Tud e @ g H, Wfdgd WRen feear e gRT oy
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fafrear gAvT—ua IRgd &3 W Uareid T @& Ui srasr (SNfad a=al @1 ven
o1 faaR fy famm) & fou §f sder 8rf | g8 fafbe gfigfd ik taodiodo anfe
@ foy gwer T grm/Erf) 9fier R fyged afdd & SWed & Raa e=
f¥l YR T SfaehTel ST 8l BT |

TR AU ATHRAD fahre, B sraahrer R Iy fadrer e FHelvsk a8
e Gfd By ST A AR AN Felver 99 & fo1g i el fvam Sirger |

Fr=e PR & AFAGT & 491, Peicd (SF2N) A AR rguiRefd | w@d: &
AfIeT &1 e (|FHTIH )Sﬁwaw&rawﬁfﬁﬁmﬁﬁww%@mﬂ
JAER R Had H b JuRfd & gred |fdar W Fgad aafdd & Fa=or |
qE% B AT 981 IFD FAMARIER & Avel | [99R aRd 9HI Q9T S[ay Juatsid
T8I DI S, g UGHRI Bl 39 dIad WA WR D UIIBRI Bl e B
BT qenfy, wfaer R fged afid eaia | aguRafa @ W sy & fag

AfdeTeqed YhH BT 8haR sl BN ¢

W] SU WAR b Ydlerd el B AJAR b AERl gR1 SRy
IR / ARTI HT FHAV—UF UK HIAT BT |

vﬁmwﬁwnﬁwmﬁﬁﬂﬁa%wwﬁwﬁﬁﬁmﬁwww

(N

foram &1, JAaRIBAT & AR UR AR 8 UTH B, ST81 Dol URIRA-IDh FTERI
W e e

AT 3wedl B WRBN /IS IRd AT gadqrl | AT R JH0—0H
URJd BRAT BT | 9RE AW 9 AD T I el Afgar waedl ol aem 3 gdq
M TF Ul AR W SguYAd & e | Ul Afeer snedi @1 fhe unfdred
e SR/ el ¥ Sugaddl & oy g YRIeToT SHRardm ST |

Afder W P Afdd &1 A U Ui Sl & FRE H SR R ST UTerd g,
ar 98 S W R O FRIfa ufRe UeuRI @I Ug & Ia9H & KA IR AN]
2, I W= /2 WY BT gheR BT /BT |

dfder W Fga Afed (Ffddl) o arfed 99 W & qr—dre 841w, /Sl
. f AN e B

$U® ARITEHY YIH TETHR AR fgdid iR = anferl o SuRufa #§ sod gduem

SfoctRad arRg &Y rq=—31g g¥xdier & feu &)

(T2 9ETHR B EER)
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rferal @ SuRerfa # :

(fEfar geTPR & BwER)

[Authoritative English Text of this Department Notification No.Per(AP-B)B(2)-1/2016 dated 20-04-
2018 as required under clause (3) of article 348 of the Constitution of Indial.

PERSONNEL DEPARTMENT
(Appointment-II)

NOTIFICATION
Shimla-171002, the 20" April, 2018

No. Per(AP-B)B(2)-1/2016.—In exercise of the powers conferred by proviso to article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Programmer, Class-I (Gazetted) in the Himachal Pradesh Staff Selection Commission
as per Annexure “A” attached to this Notification; namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Staff Selection Commission, Programmer, Class-I (Gazetted) Recruitment and Promotion
Rules, 2018.

(2) These rules shall come into force from the date of publication in the Rajpatra
(e-gazette), Himachal Pradesh.

By order
VINEET CHAWDHARY,
Chief Secretary.

RECRUITMENT AND PROMOTION RULES FOR THE POST OF PROGRAMMER
(GAZETTED) CLASS-I, IN HIMACHAL PRADESH STAFF SELECTION
COMMISSION, HAMIRPUR

1. Name of post.— Programmer

2.  Number of post.— 01 (one)
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3. Classification.—Class-I (Gazetted)

4. Scale of pay.—(1) Pay band for regular incumbent(s):—310300-34800+ X 5000 Grade
pay.

(IT) Emoluments for Contract employee(s):—315,300/- per month as per details given in
Col. No. 15-A.

5. Whether “Selection” post or “Non selection” post.— Not applicable
6. Age for direct recruitment.—Between 18 to 45 years :

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age-limit is Relaxable for Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitution of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who were/are subsequently appointed by such Corporations/Autonomous
Bodies and who are/ were finally absorbed in the service of such Corporations/Autonomous after
initial constitution of the Public Sector Corporations/Autonomous Bodies.

Note:— Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is /are advertised for inviting applications or notified to the Employment
Exchanges, as the case may be.

7. Minimum Educational & other qualifications required for direct recruit(s).—(a)
Essential Qualification (s):—MCA or B.E./ B. Tech. Degree in information Technology/Computer
Science Engineering with programming as an essential component of the degree course from a
recognized University or from an Institute duly recognized by the Central/H.P. Government.

OR
“B” LEVEL Course from DOEACC/NIELIT Society.

(b) Desirable qualification (s):

(i) Knowledge of customs, manners and dialects of Himachal Pradesh and suitability for
appointment in the peculiar conditions prevailing in the Pradesh.

(if) At least 3 (three) years experience as Programmer or its equivalent post from
Government office/ semi Government Organization/Private Sector after acquiring
essential qualification.
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8.  Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age.—Not Applicable.

Educational Qualification .—Not Applicable.

9. Period of probation, if any.—(a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

10. Method of recruitment, whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled in by various methods.—100 %
by direct recruitment on a regular basis or by recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion/secondment/transfer, grade from which
promotion/secondment/ transfer is to be made.—Not Applicable.

12. If a Departmental Promotion/Confirmation Committee exists, what is its
composition ?.—(a) Departmental Promotion Committee.—Not Applicable.

(b) Departmental Confirmation Committee.:—As may be constituted by Government from
time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(H.P.P.S.C) is to be consulted in making recruitment.—As required under the law.

14. Essential requirement for direct recruitment.—A candidate for appointment to any
service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of interview/
personality test or if the Himachal Pradesh Public Service Commission or other recruiting agency/
authority as the case may be, so consider necessary or expedient on the basis of
interview/personality test preceded by the screening test (Objective type)/ written test or practical
test or physical test, the standard/syllabus, etc. of which, will be determined by the Commission/
other recruiting agency/ authority, as the case may be.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions below:—

(I) CONCEPT:—(a) Under this policy the Programmer, Himachal Pradesh Staff
Selection Commission, Hamirpur, will be engaged on contract basis initially for one year; which
may be extendable on year to year basis :

Provided that for extension/renewal of contract period on year to year basis the Secretary,
Himachal Pradesh Staff Selection Commission, Hamirpur, shall issue a certificate that the service
and conduct of the contract appointee is satisfactory during the year and only then the period of
contract is to be renewed/ extended.
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(b) POST FALLS WITHIN THE PURVIEW OF HPPSC:—The Administrative
Secretary personnel to the Government of Himachal Pradesh after obtaining the approval of the
Government for filling up the vacant post(s) on contract basis will place the requisition with the
concerned recruiting agency i.e. the Himachal Pradesh Public Service Commission.

(¢) The Selection will be made in accordance with the eligibility conditions prescribed in
these Recruitment & Promotion Rules.

(II) CONTRACTUAL EMOULMENTS.—The Programmer appointed on contract basis
will be paid consolidated fixed contractual amount @ I 15,300/- P.M. (which shall be equal to
initial of the pay band + grade Pay). An amount of T 459/- (3%o0f minimum of the pay band + grade
pay of the post) as annual increase in contractual emoluments for the subsequent year (s) will be
allowed if contract is extended beyond one year.

(ITI1) APPOINTING/DISCIPLINARY AUTHORITY.—The Administrative Secretary
personnel to the Government of Himachal Pradesh will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of interview/personality test or if considered
necessary or expedient on the basis of interview/personality test preceded by a screening test
(objective type)/ written test or practical test or physical test, the standard/ syllabus, etc. of which,
will be determined by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission from time to time.

(VI) AGREEMENT:—After selection of a candidate, he/she shall sign an agreement as per
Annexure-"B" appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ I 15,300/- per month (which shall be equal to initial of the pay in the pay
band + grade pay). The Contract appointee will be entitled for increase in contractual amount @
T 459/- (3% of minimum of pay band + grade Pay of the post) for further extended years and no
other allied benefits such as senior/selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month service, 10 day's Medical Leave and 5 day's special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for 180
days. A female contract appointee shall also be entitled for maternity leave not exceeding 45 day's
(irrespective of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized Government
Medical Officer. A contract employee shall not be entitled for medical re-imbursement and LTC
etc. No leave of any other kind except above is admissible to the contract appointee:

Provided that the un-availed Casual Leave, Medical Leave and Special Leave can be
accumulated up to the calendar year and will not be carried forward for the next calendar year.
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(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need basis wherever required on administrative
ground.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarilly unfit till the confinement is over. The women candidate will be re-examined for
fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart officials at the
minimum of the pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. The Employees Group Insurance Scheme as well as EPF/GPF will also not be
applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass a Departmental
Examination as prescribed in the Himachal Pradesh Departmental Examination Rules, 1997, as
amended from time to time.

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post(s).

ANNEXURE-B

Form of contract agreement to be executed between the Government of Himachal Pradesh
through Administrative Secretary (Personnel) to the Government of Himachal Pradesh

This agreement is made on this ... dayof ........oooiiiiini. in the
(2! SO between Sh/Smt............c.ooiiiiii s/o/d/o.....ccoiiiiiiii.
N] 115 PR o Tt , contract appointee

(hereinafter called the FIRST PARTY), AND the Governor, Himachal Pradesh, through the
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Administrative Secretary (Personnel) to the Government of Himachal Pradesh (here-in-after the
SECOND PARTY). Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY
and the FIRST PARTY has agreed to serve as a Programmer on contract basis on the following
terms & conditions:—

I.

That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Programmer for a period of 1 year commencingonday of .................cooeviiiiain.
and ending on the day of ............................ It is specifically mentioned and
agreed upon by both the parties that the contract of the FIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the last working day ie. on
......................................... and information notice shall not be necessary.

The contractual amount of the FIRST PARTY will be ¥ 15,300/- per month (which
shall be equal to minimum of the pay band plus grade pay). The contract appointee will
be entitled for increased in contractual amount @ I 459/- (3%) of minimum of the pay
band+ grade pay of the post) for further extended years and no other allied benefits
such as senior selection scales etc. will be given.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the work and conduct of the contract appointee is not
found good/satisfactory.

The contractual Programmer will be entitled for one day's casual leave after putting
one month service, 10 day's Medical Leave and 5 day's special leave, in a calendar
year. A female contract appointee with less than two surviving children may be granted
maternity leave for 180 days. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 day's (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. He/she shall not be entitled for medical re-imbursement and LTC etc. No
leave of any other kind except admissible to the contract appointee.

Provided that un-availed Casual Leave, Medical Leave and Special Leave can be
accumulated up to the calendar year and will not be carried forward for the next
calendar year.

Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un authorized absence from the duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidate pregnant
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beyond 12 weeks will render her temporarilly unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

8.  Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular officials at the
minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee (s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

(Signature of the SECOND PARTY)

(Name and Full Address)

TR TG U9 JIoHT fFUmT

fBre—2, 23 3ieT, 2018

e Sodiodio—(d)2—1 /2014(Few) (AWM SI—RATEA YS9 & UTd, WRA @
AfdeT & o eeE 309 & WP §NT Uad TGdl BT YANT Hd gY, ZArEe Ueel |l war
AR & WM ¥, fBHEe yay R U IM Ao f[UnT d, gRs GioEr aredeR, avi—1l
(BRISUE) & Ug & oIy 9 SIRga A Hel™ SUE®E—d & IJAR Wl AR U= a4
A ©, AT —
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1. | 9 iR UR™M—() 39 Al @& Sfera 9 fREee uee R U9 um
AT 3T, IR AT URUBR, a1 QRISUE) Hel R Ur=ifa {2, 2018 § |

(i) & ¥ ToT9= / 3—Toie, 2AEd Ueer § USIRia fhy S @ dRE 9 9g< e |

2. R &R agRmEi—G) 39 T @ sftRgan ww@m dowfodio—(T)3—9 /
2006(F<T) TAUIS], TRIG 4 JAFER, 2013 §RT MG fRAMES Uael TR Ud U9 AT AT,
IR AT UTeUER, a1 @RIOUEG) Wil 3R U= 77, 2013 &7 gdggRT e faar
ST 2 |

i) O FRET & 8 g W SWYad SU-H 2 (i) @ oefiF 39 ueR REYT el @
I @ E g Y, 919 I FRaAE 37 g & el e w5 # @ 1 awsh SeEy |

3T T,

SUTTE—"%"

fRATed uSw, TR UG UM Ao UET # IR 9o RYaR, TE—11 ((RSEa) &
ug & forg et &k m=fa fem

1. 9€ B AMH—aRS I IRThR
2. UE (IR) B HE—10 (G9)
3. TGO —a—II (BRToUa) ifetfis o+l ward

4. qaEH——() Fafa geaRal & fag — §S: 10300—34800 / — TUY ST 4200/ —
JIT TS U |

(i) dfIer ug W e HHeRal & oy Iudfer
™ 15—% H AT Y @R & ATAR 14500 / —BUY oA |
5. TIE U AT YT Y. ——AI |

6. W Wit & foQ amg—18 I 45 a9 :

W] W 9l Y S aTel Al & Ty Ul oy A1, de A1 e & SR W
forgaa fry v @faal 9k, ued @ & WROR B dar 7§ 9 AR B ARy TE e

W I8 AR b afe g 1 Afer & R R Fged el s wu | gl @
ARG T 3ff& AP BT 8 AT 8I, A 98 IAD! U daed A7 AfdaT & R R gl &
PRoT fafed oy 3 Rifdrefiexer & fog ur 981 8 -

R I8 QIR & I g A H I[a B g A S |wadl, e
Sifert / SRIferd St /o feer @t ok afedal & o yant @ forg fRwree uow
TRHR & AR I7 fIRIY Qe (<) & 37l = & -
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W I8 IR A b ufeetsd daex, il Jor @R Feral & 9 $Haial 1, S U9
ufedtdr HaeR, ATl T W FMaRl & URME 69 & 99y UN ufcad ddes, Fml /@
Foml # e | Jd WReN HHAR] o, A ot § oMy & Wi # oA & Rarga erggnd &
GG, SR RSN HHAIRGT Bl A=l © | Ul Ry donf, ufeds dAgex, i /@
Rl & U dHaTRg< Bl A el sRfl, S dcaean W R/ w@rE el gRT e
by U o1/ fpy U ¥ 3R S ufedd Wdex Tl /@R el & URfME Ted & awErd W
et /e el @) ar § aifsad w9 st fev e/ fu e o

fewor —dtel W<l & oty amyg A1 @7 U 99 Ay & Yo fQaw | @l oy, forH
g (Ucl) @I 3fded IMmWREd @=a & forg, wunRefy, fasnfua fear o & o1 fAaoETeral &t

sifraf fopar a2 |

7. WY Wl fey IM e @fd (@) @ fow sufea gaam e ok e
(@) R Ry R FI T R A e R, e
WER gRT 9IS w9 A Agal U fodl a9 e /R / e /o e =i # 4T,
P, DI UM AT AT H F1dS AT WIRT H 1 S, AT ARG bell H F1dD Dl SUTH |

@) aroy sEar —fearad uee @ Sfgdl, Af iR diferal &1 9 &R uew #
faemme fattre <wmell § Fgfda & fofw Suyerar |

8. WY wiff fy oM I =Afdm (afea) @ forg kT oy ok wfére smalt W=
fda (cafed) & gem # ar] 8l a1 T ——977 : AFL TRl |

e srEar - B, ol fob TR T 11 & =g fafed 2|

9. uRAeT F oYy, afy B BAN——(i) W Wit o <20 # : (@) <1 99, NrAdr v a9
J e U 3R A & fov fawaR fohar S Ao, oiar wer| wiftrery favy aRRefaai &
3R BN B forRaa & iAfaRad oxa ey < |

(@) G & IMER W, WA & MR R MY R, ffeaffar & geerq gar[es w®
3R e W Big gRdleT srafd =2t grfi |

(i) W= o T H : UH I W R I H WA @ <o H <1 g ar Aeft wdt @ ug
@ forg fafea uRdler o@fd, afe @1g 2|

10. WAl @1 Ygfa—yadr, e 2rfl a1 g=fa, davsic WHMARY gRT SR fafd—=
Tgfal §RT R S a1t Ug (Ucl) & ufreradr (i) v ufied Wi g, iR

(i) T gfoerd AR 9ol gR, JurRefd, MEfd omR W a1 6fder @ MR U, Wil

g |

11. =fa, ddvsie, RIMMFRYT gRT 9ol @ <em #§ 9 afm @e) e o=/
Aovsiic /RHEFRe fdar STEm——(>) N gfied = gRT 89 IeYaRt § 9 e N
JRID T ATFCCSRT H A9 a9 T A=A [SMT 8 A7 $96 FAGE & AT ST IR a9
BT i Jarered a1 IS § B TS AR def Jar I dIg 8, B Al e IR Y B
ferafia Jarere 8|

(i) 999 uferd 9=Ifd gRT B9 UTRUGRI H H O UTUSIRdGl & g€ H & 9y
Is # o

BT
AT AiSfhae R gd 8 dr et wiw a¥ &1 Faid Jaerd a1 I T
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AR e Jaw Al IS 81, B AR dRe id ay b1 Al Aarhre 81 aRs Aror
URUBR P Y&l Pl WX+ $ oy FEfalRad e fawg ue smamRa IRER &1 SRl fhar Srgem—

IR fag, A= g

UgClT, TIERT, iFdl, Ardal AR Al | el 9l grRo
ORI, Bal IR g9l Ot 8T (1)
=err 3R Jradi OI=fd 8T (ii)

e —IReR U THG 95 @ UTEIq 99 ddb QUe’T Sl RS, ofd dd [ aikes
ST UTHUHR D BIeR (ﬂﬁﬁ)ﬁwwﬁﬁﬁﬁﬁ%ﬁmﬁuﬁﬁﬁﬁwﬁ
B SfraT | acgard, Rfga S gt # | w9 et vt ug Rad grar 21

1. O & 9 JEell |, e R FRia MR 9 qd 9wRe (Wd) U H
TR dee a1, afT dIs &1, U=fa & forv 39 el § genfafed darera & forv,
eI el gY MO H ol ST, fb @RS (d19e) gadt H dee Frgfed / urfa
fFEl & SueEl & JAFAR AT DI ST WIbRI UhAT Bl AU & ggard ol s off:

W] I8 [ 99 W AWl H RTH DIS BT Afdd A™RE (WVH) Us H AU
HATHIE (T AMER W BN g a1 Aied, S FRfT war/ e & e 3 8) & IR W)
SEa fFfde Syeel & eRU IR Py &9 @1 g B Siar B, 98l SfuH—3fue
gt /U /Hre] § SAW IR w @fed feR iy M @ U 99st S &R AR @R

I HiTe AT F HIR T S0

Ry 99 /1 UeETRAT @ f5F R O & forg IR fear S e, B9 W e O ad
BT RLAGH TS /AT AT IS & 9 MR Ul FRml | fafga dar, S o w9 8 sr:

Wwﬁﬁ%waﬁs‘wﬁaqﬁﬁwaﬁaﬁaﬁﬁzﬁwmﬁﬁﬁ?wﬁ
Tl faoR & foIU U 81 ordr 8, 981 99 ofas dafed ff i u=fa & e & forn
IS THIT SITQIT /Y STET |

WEGRI—3 T R & Id HTS UeURI U= & foly omura F8l FHsi
ST /G981 oG afe aRe o afad yagd dfe 2, R fedifdersore smis iR
RS (ROTIeH oM% db=ieT 9 fRAmae ¥ A Saiidbe AfdRTe) Bool, 1972 & -3 @
SUS & T Wl fhar AT B 9T $Hd Iid a¥idr o fau T g a1 T ua
Afdaie (RSTded o da=iiot 349 1 fBArae UQel caiidel AfdRIol) Sodf, 1985 & F9H—3 @
QUGN & =T Wl fHar AT B qT $9d St a¥rgdr @ Ay Y g |

2. S UPR WRERT & ¥4 AWl § (9 9e R e gl aeta @ g
TORE (QYF) UG TR Y T3 TaR deef dar, afs i 81, Aardhral @ forg 7orEr § & S,
afe aed Yl /u=fa, A @9 @ uearq iR it iR Ur=ifa Ml & Sueeel & o9
P TS oA

W] DI T IuYa S Teef At B T H o b uvEn] Sl ISRl B8R, 9D
Holand URRE a¥gdT uRafda =7 |
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12. afe farfa o=l Sffa faemme &, @ SHa SeF—(3) i o=fa afafa
oy o=fa afafd & srgerar fRAme uQer @ld WAl SR & J1¥el IT SHd gRI
AT AT & A §RT BT SIg] |

(i) fovrir semfiexer Ay O ReR gRT I99—999 W T1f3d &1 SY |

13. 9t &= A o9 oRRufl & Rama e e Jar s 9 w_Eet fear
ST —r fafy gy emuferd &7 |

14, R 9t @ forg ffard e ——fHN Jar a1 ug R e @ forg el a1 wRa
B ARTRS &1 AR & |

15. ¥l el g7 98 W Fgfe & fog aga——Ae wdil @ Wi d, ue R i @
T =9, aRiceR / afddad W & MR IR fhar Srem a1 afe, gonRefd, fRamd e
AT |AT IMMANT AT = AT AFAHROT / UIFIHROT VAT HRAT 3MAeTS: A7 T FAel, of gd o
S 98 el Wl (@RS SR B) /faRad wder a1 Fagie wien a1 IRING uNEv &
AR WIETHR / Afdicd TIEvT & MR G fBhar S e ®R / Uredshd e, J2arRerfd,
IR /31T <] ST / YTErhRoT gIRT 1aemRa faham SIee |

15— Hfdar Fgfda g™ us W Agfad & foy sgd.—sa @i 4§ &0 19 & 81 8¢
A1 ug wR wfderds Fygfadar e iy Tu FeeeEr iR wal & sregd| el St ——

I HheaT—(®) 39 diferll & oref¥, R U<wr 7R ©d U™ Ao faurt # aRs
AT URRUBR Bl HAGT & AR TR IR H Uh ay & ol orar g, R quigay e

U delAT ST HDIT:

R AIET BT EfY H guigay AER W AR /bR & oy xg favrmeder a8
THIOT OF SR BT b Gfaer W e Aafdd @1 dar iR SR, 9 & SR Avod 8
2 3R dac vl IHD! AldaT afe T / faariRa &1 Sre |

@) T (Usl) PT BAae yow e |aT SMERT & HEET # IM—Feed, (R U4
I IS, f2Aree Ul Rad g (Yal) bl GidaT & AR WR 9 & oIy ERBR BT A
U] &R & UTAT SEIUAT BT ARG Wl MTDHROT, AT A USeT Al el A-ART & FAed
AT |

() =, 39 Wl iR Gr=fa el § fafgd arsrarn w6l @ srgaR fhar S |

II. <feqe SUAREI—ARE & MR R FYged aRS Aol IHueR - &I
T 14500/~ wHfhd fgd dferets @ (G U 9 & ~gAaH O U8 U & SRIeR 8hf)
g e @1 Sigdl | afe dfder 9 U av o a1fde &1 gian) @ Sl 8, al geardad ay
(@ul) & forg dfdarsts Suafera | X 435/ @1 XA (UG & U &S BT YAdH ST IS U T diF
gfcrerd ) a1ffe gfg & w9 # ga @ SeE |

1. g/ srgemast uifieRl—eere, (TR vd 9™ Jior), amEe geer Fgfad iR
TR TR 8I°TT |

IV. =99 ufshar—3ifdar Fgfda @1 sem § ug R Fgfaa & fou =4, aemer/
e TRIET & JMER R fHAT SIQr A1 If, VA1 HRAT Maedsh AT FHIEE FHST Y af Yd
H o TS Bl wWiE (TS UBR 3N /faRad wiem a1 FagiRe weer a1 IRiRe Wi &
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ATAR HEThR / Afdeied IR & AR R {HAT ST [P WR /Uredshd e, Axig 9ol
JIAHROT 3T fRATIS USel Al @l SANT §RT SaETRd fhar Smem |

V. <ifdgee FYfdmEl @ fog oom affa—orf ag il sifaon, srifq e
U9 Al AT AN §RT AHI—HI WR (ST BT ST |

VI. SRR——31fl &I, T & I9arq 34 Rl | Hol | IUET—F B ATAR PR
EIIETRT R BT |

VI e 3R — (@) 99T & R R fgad @afd a1 I 14500 /— Ui &
w® ¥ Fud dfeees @9 (G U € @ =Add S U U & S_1e] B Ui e @
ST | HfdeT W e afdd ImT QY Y 9¥ /9uf & foy Afdgretes IeH H X 435/ — (U8 b
U IS @1 YA S TS U B A9 URIerd) @ gig BT 8HIR BRT SR A By Hedg
TGy, ST aRS /T Id=AM ot T8l {3 S |

(@) wfder W Fgad afdd aﬁﬁmmm@mﬁwq‘\fﬁlﬁ afe Gfder W Fged
AR BT B /AR S T8l i1 S 2, o Fgfd qar fey 5 @ f%l(’ﬂ?ﬁifﬁﬁ
(M) wfder W Fged Afd, b delvex a¥ § Ud A D W [ B & I Uh

Gl

7 @& e Ede, <9 A & fRAfdhc @@ iR U™ & & Iy s/a@rer &1 ghar
BT /BT | e W frgad H%waﬁaﬁéﬁﬁﬁaﬁﬁwwﬁwﬁﬂwuﬁ%w
e i we | wAfder W ged afden © ¥ar & SR, THUE 81 S died TG SR B
wﬁ,m@wﬁwmmmﬁ%ﬁmﬂw—wwmwﬁﬁwﬁvﬁﬁ@
IS TRIA (SHfaa a=ai & W& &l faR f&y f9n) & forg W gdher 8rfl | Hfder R
fa fafeaar ufagfd ik vaodiodlo anfe & folg g®eR =81 8RNI /8RN | Wfdar W
AHRT BT IR & Hard B T THR BT BIg ATHTeT AT T8l BT

IR, IIJUAT 3MHRAD 3fadhrel, FAfdhedr fadrer 3R Iy 3[adrer Udh dhefvsk a9 ddh
AR fhar S S 3R AT befvsk ¥ & forg U= T8l fBar Srg |

(@) Fa=s AfeN & IgART & [0 T (SIE) 9 FRgd Ui 9 wa: &
<AfaeT &1 qdqaE (FHYE) 8 SIeT | dRIf nuarfad Al | oigl IR RIfhear R R dked
A FRPd JgURAfY & BTema Wfdar W e e @ o ¥ 9 g 91 S9s
e & AMel | AR aRd G Ul 3@l Juafsid el &1 S, fheg uqemrl &1 394
qrad FHY R g GIiEeRT SRl Bl G dR 8 oy dider R Fygad @fdd axid
A Ul & VAT @y & foy \fdeTA® 6H &1 §haR Al s8R

o

W] SY WHR & JEfod Jgaell & AR, b Aferl gR1 okl fdy Y
AR/ AR BT YA U DHRAT BT |

(®) dfder R Frgad uewr), RS9 d9 & U RIF WR 9 a¥ &I SRS gol HR
form &, JAaegedar & YR TR RIFIRYT g UTH BN T8 41 YIS JATER U VAT HRAT
e 81|

@) Fufa el B R/ IREIpa FRfdbear @aarl | 30+ IR YA—95
URId BRAT BRI | RS A8 9 Ad 9 @f e AR waedl Ua B O, SRR AR
W AUYA I AT | Alzen gl &1 B witgd ffdhear ¥Rt /el gR
IUGaar @ ol g gRIeror fham e |
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(®) wfder W Fgad @ &1 IfQ o USy Fidl & TR H AR TR ST AU &,
ar g8 S R W, o FIfa ufRerl dHeERl BT dae . & RO R OARL ©, Il
vl /&% 9T BT §HaR B /BT |

(&) Frafid HHerRAl o gen § JA7 JF] 9a1 I S U, SIR—TH. 3R, gl 19,
AR Aias [ R, Wﬁwawwﬁwmﬁ:a#w&vﬁmwﬁgﬁm
D S H AR Tl B | e R Fged @i (@fddl) B eHaR] anfEe 4 B @
AT . /SN, f A & g |

16. JIREVT—aT ¥ MY, BHME Uaw WRHR §RI FHI—FHI W IYfad el /
AT SISl /37 fUssg avl 3R AT & 3 Uil & foly |dT H I7Rev & qrad
SR &Y U ameEl @ 3refi| 8 |

17. Rt T —arg 78 |

18. RIS B A wfdd.—Tel T WRAR P I8 I 81 fb VFT BT 3avgd ar
THNE 8, g8f 98, Rl & foilag & siffoRag oxe ok fRAmae <9 die War T &
WRMY W, MY gRI, 39 A & sl Suyaw (Suaw) &7 foiy avf a1 aafaq (aafaaal) @ yat
I Ug (4<i) DI 9rad, Rifdra s aa |

SEICE Sy

IRS AT YTOUBR IR AT U9 WReR & 7ey, fHeve, R vd 9™ o, feame
Y B AegH § fAwfed ) 9™ arelt |9fagr /SRR &1 v

Ig HIR AT/ Al REVAE IRl
fererdl , fder W Fgad fad (B9 399 59 I9aq YUH GEaR
PE AT B), AR FAMEA YW & U, b Aed WIS Afd (TR Ud UM Ao fau)
fRarae gow WRaR, (R 399 59 vvarq fgda ueerR’ &8l 17 B) & wreg| 3 el aN

fedlT 9PpR’ o SWNIGd Y2H UeThR Bl AT & IR UUH UeThR I Idd IS IToi]
URRUBR & ®T § AldeT & MR R fFefaRad fRemeq ik oaf . 9a1 &+ & forv wgafa &
g -

1. g & 7o TeeR aRks IS TROUHR P WY H q UR® B
AR Bl FHI B9 el o dd Udh 99 & o1df) & forv fgadiy weieR @)
Ja1 # 2| IE fafafde v @ SfeaRad far mam & 8k 91 9eToRI gRT xR
IR T 7 P YA YedR @ fgd veeR & a1 wfdar, el s faay etiq

Pl IqIHG E Gharaa (FET) B SIQE T AT Ay JAawdd e
BT -

UR=] Afder afe H quigay MR W AR /TR & o fvrTeger a8
TS SR BT Afder R Fgad @fdd @l dar 3R 3eRer ¥ & SRM
HATYSTA® BT & 3R dael T IFDT Aldal DI fafey Fdgpd / FamRa a1 S |

2. UIH YTHR Bl AfdaTeHd YHH 314,500 / —%Uq UferArd 81fY |
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3. U UHPHR P Hal YoiqdT SRR YR WR BRI | Ife Afder W g afd &
PRI/ ATeRT S el T Sl 7 Al YA e (FH) @ S @ fog qri
BT |

KEll

1. GfaerAd aRG JISHT URUBR Udh Delvex ay § Udh AR Bl DA
a1y S/g®Ier BT FHaR BT/ BN | Wider R Fgad Al o a1 Sifdd geal
U Al SRR T BT UL GBI AT ST | | Widar R Mg Afger @@
® SRM, THUT B S AfRd THUTd BRI B G2 H, UTidghd faifdear sffereary
SR fAfhear gHo—ua U B R Udrel f&F 9 e wpfa (Shifad aedl
A BT f[dar by a1 & forw ¥ gder 8rlT | dfder R Fyad @fd f=id
gfergfcd sk vetodiodio anfe & forg gdhar w8 8N /8RfT | wfder W Fgad <
B IWAT & FHar H I ISR ST DIS GBI AT T8l BN AJIaT
MHRAD IqPTe, AT SFaDT 3R fARY FADBY Teb Dofvsk gy b Aferd febar
ST DT 3R N Delvex Iy & oY I T8l [ e |

SRS

149

Eid

p 2

2|

2. I=® AR & AFAeT & &9 Jar 9 FEad srguiRefd | g & |faar &
TET (FHTY) 8 SO | Ty siuarfed Arel H STel fefdhcdl R W dad
A 3FRPd JqURAT & BTeld dfdar R Fgad Afdd & F=or | qex 8 d
S e @ e § R a=d 9979 WA @Efy uafsid w8l @ g,
fhg U T 39 99 GAI R FI=d UEGRT B lerd SR 8N dei
dAfaer R e Aafdd o 9 o uRAfd @1 sl & foy dfdsAd B9 @l
EhaR &l BN

W] Y WAR & Falold el & (AR, [fedr EeRl gRT SRy
HERT / JIRTA DT YA YK BT BT |

6. WAal & MR W FYgad fdd R Al & UM R A9 99 BT drRibTd ol
TR oI B, MaLIHAT & SR W AR 7 urF 8rn /2Rf1, gt ff wemafs
IR TR T B |

7. AT IRl B AN /NG BT FaaqrRl | UAT 3RFI JH—9H
URJd BRAT BRI | ARG nafidl 7 907 H, R8s A<ils ¥ 3Af¥d & TRl g
B T®, 9 SRR AR R uad a1 <M1 | U Afgelr angedi &1 fonedt uritrga
fafrea AR/ Iqar gRT SUaIdl & foly go: URIefor fHam S |

8. dWfaer R Fga afad &1 aft e 96 Foiadl & T § SR R ST sfard
81, A 98 S X W, Sl MR gfiRerl eHeR) @l daeEe @ *AaH IR AR
g, I 9t /e It BT 8haR BT /B |

9. el R Fyad Afdd (Ffddl) & HHaR) AHfed a9 WhIF & A—A 3.
T, /SHGLG%. W R el 81|

IIP TEIRTHY YUY TR 9 fgdld ueerR 1 Ot @l SuRefd § s9d wdued
SfocTRad ARG I TTT—3Tq &R &N U & |

arferat & SufRerfa #—
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2. e
GICECEFNIERD)
(U2 TTHR & TIER)
arferal o SuRerfa H—
1. e
(:m?aqgrw) .............
2. e,

(fg<ir 9eTpR & TEER)

[Authoritative English Text of this Department Notification No. TCP-(B)2-1/2014, (Rules/SPD)
dated 23-4-2018 as required under clause (3) of article 348 of the Constitution of Indial].

TOWN & COUNTRY PLANNING DEPARTMENT

NOTIFICATION

Shimla-2 the 23rd April, 2018

No. TCP-(B)2-1/2014(Rules)SPD.—In exercise of the powers conferred by proviso to
Article 309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
H. P. Public Service Commission, is pleased to make the Recruitment and Promotion Rules for the
post of Senior Planning Draughtsman, Class-II (Non-Gazetted) in the Department of Town &
Country Planning, Himachal Pradesh, as per Annexure-“A” attached to this notification,
namely :(—

1. Short title and commencement.—(i) These rules may be called the Himachal
Pradesh, Town & Country Planning Department, Senior Planning Draughtsman, Class-II (Non-
Gazetted), Recruitment and Promotion Rules, 2018.

(i1)) These rules shall come into force from the date of publication in the Rajpatra/e-
Gazette, Government of Himachal Pradesh.

2. Repeal & Savings.—(i) The Himachal Pradesh, Town & Country Planning
Department, Senior Planning Draughtsman, Class-II (Non-Gazetted) Recruitment and Promotion
Rules, 2013 notified vide this Department’s Notification of number TCP-(A)3-9/2006(Rules) (Estt.)
SPD dated 4-10-2013 are hereby repealed.
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(i1)) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under sub-rule (1) supra shall be deemed to have been validily
made, done or taken under these rules.

By order,
TARUN KAPOOR,
Additional Chief Secretary (TCP).

Annexure “A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF SENIOR PLANNING
DRAUGHTSMAN, CLASS-II (NON-GAZETTED) IN THE TOWN & COUNTRY
PLANNING DEPARTMENT, HIMACHAL PRADESH

1. Name of the post.—Senior Planning Draughtsman
2.  Number of post(s).—10(Ten)
3. Classification.—Class-II (Non-Gazetted) Non-Ministerial Services

4. Scale of pay.—(i) Pay Band for regular incumbents : ¥10300-34800 + I 4200/- Grade
Pay.
(i) Emoluments for contract employees:- I 14500/-per month as per details given in
Column 15-A.

5. Whether Selection Post or Non- Selection Post.—Selection
6. Age for direct Recruitment.—18 to 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc or on contract basis had become
over-age on the date he/she was appointed as such, he/she shall not be eligible for any relaxation in
the prescribed age limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes/
other Backward Classes and other categories of persons to the extent permissible under the general
or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitution of such Corporations/ Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies and who are/were subsequently appointed by such Corporation/ Autonomous
Bodies who are/were finally absorbed in the service of such Corporations/Autonomous Bodies and
after initial constitution of the Public Sector Corporations/Autonomous Bodies.
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Note.—Age limit for direct recruitment will be reckoned on the first day of the year in

which the post(s) is/ are advertised for inviting applications or notified to the Employment
Exchanges as the case may be.

7. Minimum Educational and other qualifications required for direct recruit(s).—(a)
ESSENTIAL QUALIFICATION(S) : B.Tech. Degree in Urban/City/Town/Regional Planning or
Bachelor of Planning or B.Tech. in Planning or Bachelor’s Degree in Architecture from a
recognized University or an Institute duly recognized by the Central/ H.P. Government.

(b) DESIRABLE QUALIFICATION(S) : Knowledge of customs, manners & dialects of
Himachal Pradesh & suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s)?.—Age : Not applicable

Educational Qualification : Yes, as prescribed under Column No.11 below

9. Period of probation, if any.—(i) Direct Recruitment.—(a) Two years’ subject to such
further extension for a period not exceeding one year as may be ordered by the competent authority
in special circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis re-employment
after superannuation and absorption.

(i1)) Promotion : Two years or the period of probation prescribed for the direct recruitment
to the post, if any, in the case of promotion from one group to another.

10. Method of recruitment, whether by direct recruitment or by promotion,
secondment, transfer and the percentage of post(s) to be filled-in by various methods.—(i)
50% by promotion; and

(i1) 50% by direct recruitment on a regular basis or by recruitment on contract basis, as the
case may be.

11. In case of recruitment by promotion, secondment, transfer, grade(s) from which
promotion/secondment/transfer is to be made.—(i) 30% by promotion from amongst the
Draughtsman possessing a recognized 3 years Diploma in Architectural Assistantship or its
equivalent with four years regular service or regular combined with continuous adhoc service
rendered, if any, in the grade.

(i1)) 20% by promotion from amongst the Draughtsman possessing a recognized 02 years
certificate course in the trade of Draftsmanship with five years regular service or regular combined
with continuous adhoc service rendered, if any, in the grade.

For filling up the posts of Senior Planning Draughtsman, the following 10 points post based
roster shall be followed:—

Roster Point No. Category

1st, 3rd, 5th, 7th and 9th Direct Recruitment
2nd , 6th & 10th Promotee (i)

4th & 8th Promotee (ii)
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Note.—The roster will be repeated after every 10th point till the representation to all
categories is achieved upto the prescribed percentage in the cadre of Senior Planning Draughtsman.
Thereafter, the roster will be filled up from the category which vacates the post.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment/ promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R& P Rules:

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/ her total length of service (including the service rendered on adhoc basis, followed by
regular service/ appointment) in the feeder post in view of the provision referred to above, all
persons senior to him/ her in the respective category/ post/ cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the R&P Rules for the post, whichever
is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/ her shall also be
deemed to be ineligible for consideration for such promotion.

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-Servicemen
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Service) Rules, 1972 and having been given the
benefit of seniority there-under or recruited under the provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in the Himachal Pradesh Technical Service) Rules, 1985 and having been
given the benefit of seniority there under.

(i1) Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder
post, if any, prior to the regular appointment/ promotion against such post shall be taken into
account towards the length of service, if the adhoc appointment/promotion had been made after
proper selection and in accordance with the provisions of the R & P Rules:

Provided that inter-se seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion/confirmation Committee exists, what is its
composition?.—(i) Departmental Promotion Committee DPC to be presided over by the Chairman,
H.P. Public Service Commission or a Member thereof to be nominated by him.

(1)) Departmental Confirmation Committee As may be constituted by the Govt. from time
to time.

13. Circumstances under which the H.P. Public Service Commission (HPPSC) is to be
consulted in making recruitment.—As required under the law.

14. Essential requirement for direct recruitment.—A candidate for appointment to any
service or post must be a citizen of India.
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15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of
interview/personality test or if the Himachal Pradesh Public service Commission or other recruiting
agency/authority as the case may be, so consider necessary or expedient on the basis of
interview/personality test preceded by a screening test (objective test)/written test or practical test
or physical test, the standard/ syllabus, etc. of which will be determined by the Commission / other
recruiting agency, as the case may be.

15-A Selection for appointment to the post by contract recruitment.—Notwithstanding
anything contained in these Rules, contract appointments to the post will be made subject to the
terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy the Senior Planning Draughtsman in the
Department of Town & Country Planning, HP will be engaged on contract basis initially for one
year; which may be extendable on year-to-year basis:

Provided that for extension/renewal of contract period on year to year basis, the concerned
Head of the Department (HOD) shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—Director, Town & Country
Planning, Himachal Pradesh after obtaining the approval of the Government to fill up the vacant
post(s) on contract basis will place the requisition with the concerned recruiting agency i.e. the
Himachal Pradesh Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.

(I) CONTRACTUAL EMOLUMENTS.—The Senior Planning Draughtsman appointed
on contract basis will be paid consolidated fixed contractual amount @ I 14500/-per month (which
shall be equal to minimum of the payband + grade pay). An amount of I 435/-(3% of the minimum
of the pay band + grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed, if contract is extended beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY.—Director, Town & Country
Planning, Himachal Pradesh will be the appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of interview/personality test or if considered
necessary or expedient on the basis of interview/personality test preceded by a screening test
(objective type) /written test or practical test or physical test, the standard/syllabus etc. of which
will be determined by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. the H.P. Public Service Commission
from time to time.

(V) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these rules.

(VII) TERMS AND CONDITIONS.—(a) The Contractual appointee will be paid fixed
contractual amount @ I 14500/- per month (which shall be equal to minimum of the Pay Band +
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Grade Pay) The contract appointee will be entitled for increase in contractual amount @ I 435/-
(3% of minimum of the pay band + grade pay of the post) for further extended years and no other
allied benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) The Contract Appointee will be entitled for one-day Casual Leave after putting one
month service, 10 days’ Medical Leave and 5 days’ Special Leave in a Calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for 180
days. A female contract appointee shall also be entitled for maternity leave not exceeding 45 days’
(irrespective of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized Government
Medical Officer. A contract appointee shall not be entitled for Medical Reimbursement and LTC
etc. No leave of any other kind except above is admissible to the contract appointee:

Un-availed Casual Leave, Medical Leave and Special Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duties without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time.

However, the contract appointee shall not be entitled for contractual amount for this period
of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate, pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate shall be re-examined for
the fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA, if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart at the minimum of
pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. The Employees Group Insurance Scheme as well as EPF/GPF will also not be
applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to the orders regarding
reservation in the service for Scheduled Castes/ Scheduled Tribes/ Other Backwards Classes/ other

categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not Applicable.
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18. Power to Relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).

Annexure-“B”

Form of contract/agreement to be executed between the Senior Planning Draughtsman & the
Government of Himachal Pradesh through Director H.P. Town & Country Planning

Department
This agreement is made on this ............... day of ......... in the year............ Between
Sh/Smt................... s/o/d/oShri...................... T/0 i contract appointee

(hereinafter called the FIRST PARTY), AND The Governor, Himachal Pradesh through Director,
Town & Country Planning Department, Himachal Pradesh (here-in-after called the SECOND
PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Senior Planning Draughtsman on contract basis on the following
terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as Senior
Planning Draughtsman on contract basis for a period of 1 year commencing on day of
.................. and ending on the day of......................It is specifically mentioned
and agreed upon by both the parties that the contract of the FIRST PARTY with
SECOND PARTY shall ipso-facto stand terminated on the last working day i.e. on
............... and information notice shall not be necessary:

Provided that for further extension/renewal of contract period the HOD shall issue
a certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contrct is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be ¥ 14500/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

4. Contractual Senior Planning Draughtsman will be entitled for one day’s Casual Leave
after putting one month’s service, 10 days’ Medical Leave and 5 days’ Special Leave
in a Calendar year. A female contract appointee with less than two surviving children
may be granted maternity leave for 180 days. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days’ (irrespective of the number of
surviving children) during the entire service, in case of miscarriage including abortion,
on production of medical certificate issued by the authorized Government Medical
Officer. A contract appointee shall not be entitled for Medical Re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee:

Un-availed Casual Leave, Medical Leave and Special Leave can be accumulated
upto the Calendar Year and will not be carried forward for the next Calendar Year.

5. Unauthorized absence from the duties without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
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cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
Women candidate should be re-examined for fitness from an authorized Medical
Officer/practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part at the
minimum of pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee (s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands

the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(signature of the FIRST PARTY)

(Name and Full Address)

(signature of the SECOND PARTY)

=1, gaor T oikgd A, fFArae yew, REa—5 gRT gfad dor ysia
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