Bl e e wer

This is a digitally signed Gazette, to verify click here.
http://rajpatrahimachal.nic.in

o9, fBHr=e ue9r

AT e g I g RT Ui

AHAR, 7 9, 2018 /17 d3ME, 1940

ferae UeY WRaR

LAW DEPARTMENT
NOTICE
Shimla-2, the 4th May, 2018
No. LLR-E(9)-12/2018-Leg.—Whereas, Shri Mohit Kumar, Advocate, District Courts Una,

H.P. has applied for appointment of Notary Public in Sub-Division Una of District Una (H.P.) under
rule 4 of the Notaries Rules, 1956.
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Therefore, I undersigned in exercise of the power conferred vide Government
Notification No. LLR-A(2)-1/2014-Leg. dated 1st July, 2017, hereby issue notice under rule 6, (2)
(b) of the Notaries Rules, 1956, for the information of general public for inviting objections, if any,
within a period of seven days from the date of publication of this notice in Rajpatra, H.P. against his
appointment as a Notary Public in Sub-Division Unaof DistrictUna (H.P.).

Sd/-

(Competent Authority),

DLR-cum-Deputy Secretary (Law-English) tothe
Government of Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171 001, the 6th March, 2018

No. 11-23/84(Lab) ID/2012-Mandi.—Whereas Shri Raman Kant s/o Shri Roshan Lal, r/o0
Village Tatohali, P.O. Sidhpur, Tehsil Dharampur, District Mandi, H.P. had submitted his
demand notice dated 13.08.2010 regarding his illegal termination from the services by the
Executive Engineer, H.P.P.W.D. Division Dharampur, Tehsil Sarkaghat, District Mandi, H.P. The
Labour Officer-cum-Conciliation Officer, Mandi, District Mandi, H.P. tried to settle the
industrial dispute amicably, but the same could not be settled during the course of conciliation
proceedings, where after he sent a report under Section 12(4) of the Industrial Disputes Act,
1947 to the Labour Commissioner, Himachal Pradesh;

And whereas the report sent by the Labour Officer-cum-Conciliation Officer, Mandi,
District Mandi, H.P. was considered, examined and the Labour Commissioner, Himachal Pradesh
vested with the powers of appropriate Government came to the conclusion that above worker had
raised the industrial dispute at a belated stage after period of nearly about 8 years from the date
of his alleged illegal termination and therefore declined the reference of the dispute vide order
dated 22.03.2012 for adjudication;

And whereas Shri Raman Kant s/o Shri Roshan Lal agitated the above orders of
declining of reference for adjudication of his industrial dispute to the Ld. Labour Court before
the Hon’ble High Court of Himachal Pradesh vide C.W.P. No. 2646/2013. The Hon’ble
High Court of Himachal Pradesh has dismissed the civil writ petition on 18.06.2013. Thereafter,
Shri Raman Kant s/o Shri Roshan Lal agitated the Judgment of the Hon’ble High Court dated
18.06.2013 before the Hon’ble Supreme Court of India vide Civil Appeal No. 18012-18013 of
2017 Special Leave Petition (C) Nos. 30103- 30104 of 2017). The Hon’ble Supreme Court of
India has decided the Civil Appeal (above) on 06.11.2017. The operative part of the judgment is
reproduced as follows:

“5. Therefore, these appeals are allowed with a direction to respondent No.-1 that the
cases of the appellants shall also be considered for reference, ignoring the objection
in the matter of delay.

6. Needful be done within two months from the date of production of a copy of this
judgment.”
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Therefore, in view of above Judgment/directions of the Hon’ble Supreme Court of India,
the undersigned while exercising the powers of appropriate Government vested in me
vide Himachal Pradesh Government Notification No. Shram(A)4-9/2006-1V-Loose, dated 15th
February, 2014 and as per power vested under sub-section-1 of Section 10 of the Industrial
Disputes Act, 1947 (14 of 1947) make a reference to the Labour Court-cum-Industrial Tribunal,
Dharamshala, constituted under Section 7 of Act ibid, on the following issue/issues for legal
adjudication;

“Whether termination of the services of Shri Raman Kant s/o Shri Roshan Lal, r/o
Village Tatohali, P.O. Sidhpur, Tehsil Dharampur, District Mandi, H.P. by the Executive
Engineer, H.P.P.W.D. Division Dharampur, Tehsil Sarkaghat, District Mandi, H.P. w.e.f.
01.09.2002 without complying with the provisions of the Industrial Disputes Act, 1947, is
legal and justified? If not, what amount of back wages, seniority, past service benefits and
amount of compensation the above aggrieved worker is entitled to from the above
employer?”

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-171 001, the .... March, 2018

No. 11-5/99(Lab)ID/2017/Chamba.—It appears to the undersigned that an industrial
dispute exists between Shri Aaso Ram s/o Shri Prahlad, r/o Village Banotu, P.O. Sahoo, Tehsil
& District Chamba, H.P. and the General Manager, M/s Sahoo Hydro Power Project, Village
Kurtha, P.O. Saho, Tehsil & District Chamba, H.P. on the issue of alleged termination of his
services during February, 2016 (as alleged by the workman).

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per
power vested under sub-section 5 of Section 12 of the Act ibid, the undersigned has decided
that this dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers of appropriate Government vested
in me vide Himachal Pradesh Government Notification No. Shram (A) 4-9/2006-1V-Loose, dated
15th February, 2014 and as per power vested under sub-section 1 of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour
Court/Industrial Tribunal Dharamshala, constituted under Section 7 of Act ibid, on the following
issue/ issues for legal adjudication:—

“Whether termination of the services of Shri Aaso Ram s/o Shri Prahlad, r/o Village
Banotu, P.O. Sahoo, Tehsil & District Chamba, H.P. during February, 2016 (as alleged by
the workman) by the General Manager, M/s Sahoo Hydro Power Project, Village Kurtha,
P.O. Saho, Tehsil & District Chamba, H.P., without complying with the provisions of the
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Industrial Disputes Act, 1947, is legal and justified? If not, what amount of back wages,
seniority, past service benefits and compensation the above worker is entitled to from the
above employer/ management?”’

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the March, 2018

No. 11-5/99(Lab)ID/2017/Chamba.—It appears to the undersigned that an industrial
dispute exists between Shri Angrejo s/o Shri Basu, r/o Village Banotu, P.O. Sahoo, Tehsil &
District Chamba, H.P. and the General Manager, M/s Sahoo Hydro Power Project, Village
Kurtha, P.O. Saho, Tehsil & District Chamba, H.P. on the issue of alleged termination of his
services during February, 2016 (as alleged by the workman).

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per
power vested under sub-section 5 of Section 12 of the Act ibid, the undersigned has decided
that this dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers of appropriate Government vested
in me vide Himachal Pradesh Government Notification No. Shram (A) 4-9/2006-1V-Loose, dated
15th February, 2014 and as per power vested under sub-section 1 of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour
Court/Industrial Tribunal Dharamshala, constituted under Section 7 of Act ibid, on the following
issue/ issues for legal adjudication:—

“Whether termination of the services of Shri Angrejo s/o Shri Basu, r/o Village
Banotu, P.O. Sahoo, Tehsil & District Chamba, H.P. during February, 2016 (as alleged by
the workman) by the General Manager, M/s Sahoo Hydro Power Project, Village Kurtha,
P.O. Saho, Tehsil & District Chamba, H.P., without complying with the provisions of the
Industrial Disputes Act, 1947, is legal and justified? If not, what amount of back
wages, seniority, past service benefits and compensation the above worker is entitled to
from the above employer/management?”’

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, the 17th March, 2018

No.11-1/85(Lab) ID/2014-Kangra.—Whereas Shri Basheer Deen s/o Shri Munshi Deen,
r/o Village Dev Bharari, P.O. Sulyali, Tehsil Nurpur, District Kangra, H.P. had raised a demand
notice dated 23.07.2011 regarding his illegal termination from the services by the Executive
Engineer, H.P.P.W.D. Division Jawali, District Kangra, H.P. The Labour Officer-cum-Conciliation
Officer, Dharamshala, District Kangra, H.P. tried to settle the industrial dispute amicably, but
the same could not be settled during the course of conciliation proceedings, where after he sent a
report under Section 12(4) of the Industrial Disputes Act, 1947 to the Labour Commissioner,
Himachal Pradesh;

And whereas the report sent by the Labour Officer-cum-Conciliation Officer, Dharamshala,
District Kangra, H.P. was considered, examined and Deputy Labour Commissioner, Himachal
Pradesh as appropriate Government came to the conclusion that above worker had raised the
dispute at a belated stage of 22 years and therefore declined the reference of the dispute vide order
dated 06.12.2014;

And whereas Shri Basheer Deen s/o Shri Munshi Deen agitated the above orders of
declining of reference before the Hon’ble High Court of Himachal Pradesh vide C.W.P. No.
449/2016. The Hon’ble High Court of Himachal Pradesh has disposed of the civil writ petition on
03.03.2016 and directed the Labour Commissioner, H.P. to make reference to the Industrial
Tribunal-cum-Labour Court within eight weeks. The operative part of the judgment is reproduced
as follows;

“3 In the given circumstances, we deem it proper to direct the respondents to consider
the case of the petitioners, in terms of the judgment (supra), and make a decision
within eight weeks. The said judgment shall form part of this judgment also.

4. The writ petitions are disposed of accordingly, alongwith pending applications, if any.”

Therefore, in view of above the undersigned while exercising the powers of appropriate
Government vested in me vide Himachal Pradesh Government Notification No. Shram (A) 4-
9/2006-1V-Loose, dated 15th February, 2014, and as per power vested under sub-section 1 of
Section 10 of the Industrial Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the
Labour Court-cum-Industrial Tribunal, Dharamshala, constituted under Section 7 of Act ibid, on the
following issue/issues for legal adjudication:—

“Whether alleged termination of services of Shri Basheer Deen s/o Shri Munshi Deen,
r/o Village Dev Bharari, P.O. Sulyali, Tehsil Nurpur, District Kangra, H.P. during July,
1989 by the Executive Engineer, H.P.P.W.D. Division, Jawali, District Kangra, H.P.,
who had worked on daily wages as beldar and has raised his industrial dispute after nearly
22 years vide demand notice dated 23.07.2011, without complying the provisions of the
Industrial Disputes Act, 1947, is legal and justified? If not, keeping in view of delay of
nearly 22 years in raising the industrial dispute, what amount of back wages, seniority,
past service benefits and compensation the above ex-worker is entitled to from the above
employer/ management?”

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.
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LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 27th March, 2018

No. 11-1/85(Lab) ID/2014-Kangra.—Whereas Shri Bhuri Singh s/o Shri Amar Singh,
r/o V.P.O. Sulyali, Tehsil Nurpur, District Kangra, H.P. had raised a demand notice dated
23.07.2011 regarding his illegal termination from the services by the Executive Engineer,
H.P.P.W.D. Division Jawali, District Kangra, H.P. The Labour Officer-cum-Conciliation Officer,
Dharamshala, District Kangra, H.P. tried to settle the industrial dispute amicably, but the same
could not be settled during the course of conciliation proceedings, where after he sent a report
under Section 12(4) of the Industrial Disputes Act, 1947 to the Labour Commissioner,
Himachal Pradesh;

And whereas the report sent by the Labour Officer-cum-Conciliation Officer, Dharamshala,
District Kangra, H.P. was considered, examined and Deputy Labour Commissioner, Himachal
Pradesh as appropriate Government came to the conclusion that above worker had raised the
dispute at a belated stage of 23 years and therefore declined the reference of the dispute vide order
dated 06.12.2014;

And whereas Shri Bhuri Singh s/o Shri Amar Singh agitated the above orders of
declining of reference before the Hon’ble High Court of Himachal Pradesh vide C.W.P. No.
407/2016. The Hon’ble High Court of Himachal Pradesh has disposed of the civil writ petition on
02.03.2016 and directed the Labour Commissioner, H.P. to make reference to the Industrial
Tribunal-cum-Labour Court within eight weeks. The operative part of the judgment is reproduced
as follows:—

“3 In the given circumstances, we deem it proper to direct the respondents to consider
the case of the petitioners, in terms of the judgment (supra), and make a decision
within eight weeks. The said judgment shall form part of this judgment also.

4. The writ petitions are disposed of accordingly, alongwith pending applications, if any.”

Therefore, in view of above the undersigned while exercising the powers of appropriate
Government vested in me vide Himachal Pradesh Government Notification No. Shram (A) 4-
9/2006-1V-Loose, dated 15th February, 2014, and as per power vested under sub-section 1 of
Section 10 of the Industrial Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the
Labour Court-cum-Industrial Tribunal, Dharamshala, constituted under Section 7 of Act ibid, on the
following issue/issues for legal adjudication:—

“Whether alleged termination of services of Shri Bhuri Singh s/o Shri Amar Singh, r/o0
V.P.O. Sulyali, Tehsil Nurpur, District Kangra, H.P. during October, 1987 by the
Executive Engineer, H.P.P.W.D. Division Jawali, District Kangra, H.P., who had worked
on daily wages as beldar and has raised his industrial dispute after nearly 23 years vide
demand notice dated 23.07.2011, without complying the provisions of the Industrial
Disputes Act, 1947, is legal and justified? If not, keeping in view of delay of nearly 23
years in raising the industrial dispute, what amount of back wages, seniority, past
service benefits and compensation the above ex-worker is entitled to from the above
employer/ management?”
Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, the 17th March, 2018

No. 11-1/85(Lab) ID/2014-Kangra.—Whereas Shri Budhi Singh s/o Shri Saran Dass, /0
V.P.O. Sulyali, Tehsil Nurpur, District Kangra, H.P. had raised a demand notice dated 23.07.2011
regarding his illegal termination from the services by the Executive Engineer, H.P.P.W.D.
Division, Jawali, District Kangra, H.P. The Labour Officer-cum-Conciliation Officer,
Dharamshala, District Kangra, H.P. tried to settle the industrial dispute amicably, but the same
could not be settled during the course of conciliation proceedings, where after he sent a report
under Section 12(4) of the Industrial Disputes Act, 1947 to the Labour Commissioner,
Himachal Pradesh;

And whereas the report sent by the Labour Officer-cum-Conciliation Officer, Dharamshala,
District Kangra, H.P. was considered, examined and Deputy Labour Commissioner, Himachal
Pradesh as appropriate Government came to the conclusion that above worker had raised the
dispute at a belated stage of 21 years and therefore declined the reference of the dispute vide order
dated 13.11.2014;

And whereas Shri Budhi Singh s/o Shri Saran Dass agitated the above orders of declining
of reference before the Hon’ble High Court of Himachal Pradesh vide C.W.P. No. 419/2016. The
Hon’ble High Court of Himachal Pradesh has disposed of the civil writ petition on 02.03.2016 and
directed the Labour Commissioner, H.P. to make reference to the Industrial Tribunal-cum-Labour
Court within eight weeks. The operative part of the judgment is reproduced as follows:—

“3 In the given circumstances, we deem it proper to direct the respondents to consider
the case of the petitioners, in terms of the judgment (supra), and make a decision
within eight weeks. The said judgment shall form part of this judgment also.

4. The writ petitions are disposed of accordingly, alongwith pending applications, if any.”

Therefore, in view of above the undersigned while exercising the powers of appropriate
Government vested in me vide Himachal Pradesh Government Notification No.: Shram (A) 4-
9/2006-1V-Loose, dated 15th February, 2014, and as per power vested under sub-section 1 of
Section 10 of the Industrial Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the
Labour Court-cum-Industrial Tribunal, Dharamshala, constituted under Section 7 of Act ibid, on the
following issue/issues for legal adjudication:

“Whether alleged termination of services of Shri Budhi singh s/o Shri Saran Dass, 1/0
V.P.O. Sulyali, Tehsil Nurpur, District Kangra, H.P. during June, 1990 by the
Executive Engineer, H.P.P.W.D. Division, Jawali, District Kangra, H.P., who had worked
on daily wages as beldar and has raised his industrial dispute after nearly 21 years vide
demand notice dated 23.07.2011, without complying the provisions of the Industrial
Disputes Act, 1947, is legal and justified? If not, keeping in view of delay of nearly 21
years in raising the industrial dispute, what amount of back wages, seniority, past
service benefits and compensation the above ex-worker is entitled to from the above
employer/ management?”
Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.
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LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 6th March, 2018

No. 11-5/99(Lab)ID/2017/Chamba.—It appears to the undersigned that an industrial
dispute exists between Shri Chhanga Ram s/o Shri Chaudhary Ram, r/o Village Banotu, P.O.
Sahoo, Tehsil & District Chamba, H.P. and the General Manager, M/s Sahoo Hydro Power
Project, Village Kurtha, P.O. Saho, Tehsil & District Chamba, H.P. on the issue of alleged
termination of his services during February, 2016 (as alleged by the workman).

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per
power vested under sub-section 5 of Section 12 of the Act ibid, the undersigned has decided
that this dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers of appropriate Government vested
in me vide Himachal Pradesh Government Notification No. Shram (A) 4-9/2006-1V-Loose, dated
15thFebruary, 2014 and as per power vested under sub-section 1 of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour
Court/Industrial Tribunal Dharamshala, constituted under Section 7 of Act ibid, on the following
issue/ issues for legal adjudication:—

“Whether termination of the services of Shri Chhanga Ram s/o Shri Chaudhary Ram, 1/0
Village Banotu, P.O. Sahoo, Tehsil & District Chamba, H.P. during February, 2016 (as
alleged by the workman) by the General Manager, M/s Sahoo Hydro Power Project,
Village Kurtha, P.O. Saho, Tehsil & District Chamba, H.P., without complying with
the provisions of the Industrial Disputes Act, 1947, is legal and justified? If not, what
amount of back wages, seniority, past service benefits and compensation the above
worker is entitled to from the above employer/management?”

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, the 7th March, 2018

No. 11-5/99(Lab)ID/2017/Chamba.—It appears to the undersigned that an industrial
dispute exists between Shri Gianu s/o Shri Mohan, r/o Village Banotu, P.O. Sahoo, Tehsil &
District Chamba, H.P. and the General Manager, M/s Sahoo Hydro Power Project, Village
Kurtha, P.O. Sahoo, Tehsil & District Chamba, H.P. on the issue of alleged termination of his
services during February, 2016 (as alleged by the workman).
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As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per
power vested under sub-section 5 of Section 12 of the Act ibid, the undersigned has decided
that this dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers of appropriate Government vested
in me vide Himachal Pradesh Government Notification No. Shram (A) 4-9/2006-1V-Loose, dated
15th February, 2014 and as per power vested under sub-section 1 of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour
Court/Industrial Tribunal Dharamshala, constituted under Section 7 of Act ibid, on the following
issue/ issues for legal adjudication:—

“Whether termination of the services of Shri Gianu s/o Shri Mohan, r/o Village Banotu,
P.O. Sahoo, Tehsil & District Chamba, H.P. during February, 2016 (as alleged by the
workman) by the General Manager, M/s Sahoo Hydro Power Project, Village Kurtha, P.O.
Sahoo, Tehsil & District Chamba, H.P., without complying with the provisions of the
Industrial Disputes Act, 1947, is legal and justified? If not, what amount of back wages,
seniority, past service benefits and compensation the above worker is entitled to from the
above employer/ management?”

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 9th March, 2018

No. 11-3/93(Lab)ID/2018/Kullu.—It appears to the undersigned that an industrial dispute
exists between Shri Jagdish Chand s/o Shri Polo Ram, c¢/o Sukh Dassi Devi, r/o Village Aloe,
P.O. Manali, District Kullu, H.P. and (i) the Managing Director, Sterling Holiday Resorts (India)
Limited, City Tower, Floor No. 7, 3rd Cross Street, Kasturba Nagar, Adyar, Chennai, Tamilnadu,
(i) the Manager, Sterling Holiday White Mist, Manali, District Kullu, H.P. on the issue of
alleged termination of his services during May, 2014.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by
the Conciliation Officer, he tried his level best to settle the dispute during conciliation
proceedings but could not succeed. The report so received has been considered by the
undersigned and as per power vested under sub-section 5 of Section 12 of the Act ibid, the
undersigned has decided that this dispute is required to be legally adjudicated by the Labour
Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers of appropriate Government vested
in me vide Himachal Pradesh Government Notification No. Shram (A) 4-9/2006-1V-Loose, dated
15th February, 2014 and as per power vested under sub-section 1 of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour
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Court/Industrial Tribunal Dharamshala, constituted under Section 7 of Act ibid, on the following
issue/ issues for legal adjudication:—

“Whether termination of the services of Shri Jagdish Chand s/o Shri Polo Ram, c/o Sukh
Dassi Devi, r/o Village Aloe, P.O. Manali, District Kullu, H.P. during May, 2014 by (i)
the Managing Director, Sterling Holiday Resorts (India) Limited, City Tower, Floor No.
7, 3rd Cross Street, Kasturba Nagar, Adyar, Chennai, Tamilnadu, (ii) the Manager,
Sterling Holiday White Mist, Manali, District Kullu, H.P., without complying the
provisions of the Industrial Disputes Act, 1947, is legal and justified? If not, what amount
of back wages, seniority, past service benefits and compensation the above worker is
entitled to from the above employers/management?”’

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 6th March, 2018

No. 11-5/99(Lab)ID/2017/Chamba.—It appears to the undersigned that an industrial
dispute exists between Shri Jotu Ram s/o Shri Hoshiyara, r/o Village Banotu, P.O. Sahoo, Tehsil
& District Chamba, H.P. and the General Manager, M/s Sahoo Hydro Power Project, Village
Kurtha, P.O. Saho, Tehsil & District Chamba, H.P. on the issue of alleged termination of his
services during February, 2016 (as alleged by the workman).

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per
power vested under sub -ection 5 of Section 12 of the Act ibid, the undersigned has decided
that this dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers of appropriate Government
vested in me vide Himachal Pradesh Government Notification No. Shram (A) 4-9/2006-IV-Loose,
dated 15th February, 2014 and as per power vested under sub section 1 of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour
Court/Industrial Tribunal Dharamshala, constituted under Section 7 of Act ibid, on the following
issue/ issues for legal adjudication:—

“Whether termination of the services of Shri Jotu Ram s/o Shri Hoshiyara, r/o Village
Banotu, P.O. Sahoo, Tehsil & District Chamba, H.P. during February, 2016 (as alleged by
the workman) by the General Manager, M/s Sahoo Hydro Power Project, Village Kurtha,
P.O. Saho, Tehsil & District Chamba, H.P., without complying with the provisions of the
Industrial Disputes Act, 1947, is legal and justified? If not, what amount of back wages,
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seniority, past service benefits and compensation the above worker is entitled to from the
above employer/management?”’

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 7th March, 2018

No. 11-5/99(Lab)ID/2017/Chamba.—It appears to the undersigned that an industrial
dispute exists between Shri Karmo s/o Shri Sidar, r/o Village Banotu, P.O. Sahoo, Tehsil &
District Chamba, H.P. and the General Manager, M/s Sahoo Hydro Power Project, Village
Kurtha, P.O. Saho, Tehsil & District Chamba, H.P. on the issue of alleged termination of his
services during February, 2016 (as alleged by the workman).

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per
power vested under sub-section 5 of Section 12 of the Act ibid, the undersigned has decided
that this dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers of appropriate Government vested
in me vide Himachal Pradesh Government Notification No. Shram (A) 4-9/2006-1V-Loose, dated
15th February, 2014 and as per power vested under sub-section 1 of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour
Court/Industrial Tribunal Dharamshala, constituted under Section 7 of Act ibid, on the following
issue/ issues for legal adjudication:—

“Whether termination of the services of Shri Karmo s/o Shri Sidar, r/o Village Banotu,
P.O. Sahoo, Tehsil & District Chamba, H.P. during February, 2016 (as alleged by the
workman) by the General Manager, M/s Sahoo Hydro Power Project, Village Kurtha, P.O.
Saho, Tehsil & District Chamba, H.P., without complying with the provisions of the
Industrial Disputes Act, 1947, is legal and justified? If not, what amount of back wages,
seniority, past service benefits and compensation the above worker is entitled to from the
above employer/management?”

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.
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LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171 001, the 17th March, 2018

No. 11-1/85(Lab) ID/2014-Kangra.—Whereas Shri Khem Raj s/o Shri Nant Ram, r/o
V.P.O. Sulyali, Tehsil Nurpur, District Kangra, H.P. had raised a demand notice dated
23.07.2011 regarding his illegal termination from the services by the Executive Engineer,
H.P.P.W.D. Division Jawali, District Kangra, H.P. The Labour Officer-cum-Conciliation Officer,
Dharamshala, District Kangra, H.P. tried to settle the industrial dispute amicably, but the same
could not be settled during the course of conciliation proceedings, where after he sent a report
under Section 12(4) of the Industrial Disputes Act, 1947 to the Labour Commissioner, Himachal
Pradesh;

And whereas the report sent by the Labour Officer-cum-Conciliation Officer, Dharamshala,
District Kangra, H.P. was considered, examined and Deputy Labour Commissioner, Himachal
Pradesh as appropriate Government came to the conclusion that above worker had raised the
dispute at a belated stage of 25 years and therefore declined the reference of the dispute vide order
dated 25.11.2014;

And whereas Shri Khem Raj s/o Shri Nant Ram agitated the above orders of declining of
reference before the Hon’ble High Court of Himachal Pradesh vide C.W.P. No. 423/2016. The
Hon’ble High Court of Himachal Pradesh has disposed of the civil writ petition on 03.03.2016 and
directed the Labour Commissioner, H.P. to make reference to the Industrial Tribunal-cum-Labour
Court within eight weeks. The operative part of the judgment is reproduced as follows;

“3 In the given circumstances, we deem it proper to direct the respondents to
consider the case of the petitioners, in terms of the judgment (supra), and make a
decision within eight weeks. The said judgment shall form part of this judgment also.

4. The writ petitions are disposed of accordingly, alongwith pending applications, if any.”

Therefore, in view of above the undersigned while exercising the powers of appropriate
Government vested in me vide Himachal Pradesh Government Notification No. Shram (A)
4-9/2006-1V-Loose, dated 15th February, 2014 and as per power vested under sub-section 1 of
Section 10 of the Industrial Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the
Labour Court-cum-Industrial Tribunal, Dharamshala, constituted under Section 7 of Act ibid, on the
following issue/issues for legal adjudication:—

“Whether alleged termination of services of Shri Khem Raj s/o Shri Nant Ram, t/o
V.P.O. Sulyali, Tehsil Nurpur, District Kangra, H.P. during August, 1986 by the
Executive Engineer, H.P.P.W.D. Division, Jawali, District Kangra, H.P., who had
worked on daily wages as beldar and has raised his industrial dispute after nearly 25 years
vide demand notice dated 23.07.2011, without complying the provisions of the Industrial
Disputes Act, 1947, is legal and justified? If not, keeping in view the delay of nearly 25
years in raising the industrial dispute, what amount of back wages, seniority, past service
benefits and compensation the above ex-worker is entitled to from the above employer/
management?”’
Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.
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LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 7th March, 2018

No. 11-5/99(Lab)ID/2017/Chamba.—It appears to the undersigned that an industrial
dispute exists between Shri Kishori Lal s/o Shri Prabhu Ram, r/o Village Banotu, P.O. Sahoo,
Tehsil & District Chamba, H.P. and the General Manager, M/s Sahoo Hydro Power Project,
Village Kurtha, P.O. Saho, Tehsil & District Chamba, H.P. on the issue of alleged termination of
his services during February, 2016 (as alleged by the workman).

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per
power vested under sub-section 5 of Section 12 of the Act ibid, the undersigned has decided
that this dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers of appropriate Government vested
in me vide Himachal Pradesh Government Notification No. Shram (A) 4-9/2006-1V-Loose, dated
15th February, 2014 and as per power vested under sub-section 1 of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour
Court/Industrial Tribunal Dharamshala, constituted under Section 7 of Act ibid, on the following
issue/ issues for legal adjudication:—

“Whether termination of the services of Shri Kishori Lal s/o Shri Prabhu Ram, r/o Village
Banotu, P.O. Sahoo, Tehsil & District Chamba, H.P. during February, 2016 (as alleged by
the workman) by the General Manager, M/s Sahoo Hydro Power Project, Village Kurtha,
P.O. Saho, Tehsil & District Chamba, H.P., without complying with the provisions of the
Industrial Disputes Act, 1947, is legal and justified? If not, what amount of back wages,
seniority, past service benefits and compensation the above worker is entitled to from the
above employer/management?”

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the  March, 2018

No. 11-5/99(Lab)ID/2017/Chamba.—It appears to the undersigned that an industrial
dispute exists between Shri Man Singh s/o Shri Jaram Singh, r/o Village Banotu, P.O. Sahoo,
Tehsil & District Chamba, H.P. and the General Manager, M/sSahoo Hydro Power Project,
Village Kurtha, P.O. Saho, Tehsil & District Chamba, H.P. on the issue of alleged termination
of his services during February, 2016 (as alleged by the workman).
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As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per
power vested under sub-section 5 of Section 12 of the Act ibid, the undersigned has decided
that this dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers of appropriate Government vested
in me vide Himachal Pradesh Government Notification No. Shram (A) 4-9/2006-1V-Loose, dated
15th February, 2014 and as per power vested under sub-section 1 of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour
Court/Industrial Tribunal Dharamshala, constituted under Section 7 of Act ibid, on the following
issue/ issues for legal adjudication:—

“Whether termination of the services of Shri Man Singh s/o Shri Jaram Singh, r/o Village
Banotu, P.O. Sahoo, Tehsil & District Chamba, H.P. during February, 2016 (as alleged by
the workman) by the General Manager, M/s Sahoo Hydro Power Project, Village Kurtha,
P.O. Saho, Tehsil & District Chamba, H.P., without complying with the provisions of the
Industrial Disputes Act, 1947, is legal and justified? If not, what amount of back wages,
seniority, past service benefits and compensation the above worker is entitled to from the
above employer/management?”

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 6th March, 2018

No. 11-5/99(Lab)ID/2017/Chamba.—It appears to the undersigned that an industrial
dispute exists between Shri Sato Ram s/o Shri Hans Raj, r/o Village Banotu, P.O. Sahoo, Tehsil
& District Chamba, H.P. and the General Manager, M/s Sahoo Hydro Power Project, Village
Kurtha, P.O. Saho, Tehsil & District Chamba, H.P. on the issue of alleged termination of his
services during February, 2016 (as alleged by the workman).

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by
the Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings
but could not succeed. The report so received has been considered by the undersigned and as per
power vested under sub-section 5 of Section 12 of the Act ibid, the undersigned has decided
that this dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers of appropriate Government vested in
me vide Himachal Pradesh Government Notification No. Shram (A) 4-9/2006-1V-Loose, dated
15th February, 2014 and as per power vested under sub-section 1 of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour
Court/Industrial Tribunal Dharamshala, constituted under Section 7 of Act ibid, on the following
issue/ issues for legal adjudication:—
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“Whether termination of the services of Shri Sato Ram s/o Shri Hans Raj, r/o
Village Banotu, P.O. Sahoo, Tehsil & District Chamba, H.P. during February, 2016 (as
alleged by the workman) by the General Manager, M/s Sahoo Hydro Power Project,
Village Kurtha, P.O. Saho, Tehsil & District Chamba, H.P., without complying with
the provisions of the Industrial Disputes Act, 1947, is legal and justified? If not, what
amount of back wages, seniority, past service benefits and compensation the above
worker is entitled to from the above employer/management?”

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 17th March, 2018

No. 11-1/85(Lab) 1D/2014-Kangra.—Whereas Shri Shyam Lal s/o Shri Punnu Ram, r/o
Village Dev Bharari, P.O. Suliyali, Tehsil Nurpur, District Kangra, H.P. had raised a demand
notice dated 23.07.2011 regarding his illegal termination from the services by the Executive
Engineer, H.P.P.W.D. Division, Jawali, District Kangra, H.P. The Labour Officer-cum-
Conciliation Officer, Dharamshala, District Kangra, H.P. tried to settle the industrial dispute
amicably, but the same could not be settled during the course of conciliation proceedings, where
after he sent a report under Section 12(4) of the Industrial Disputes Act, 1947 to the Labour
Commissioner, Himachal Pradesh;

And whereas the report sent by the Labour Officer-cum-Conciliation Officer,
Dharamshala, District Kangra, H.P. was considered, examined and Deputy Labour
Commissioner, Himachal Pradesh as appropriate Government came to the conclusion that above
worker had raised the dispute at a belated stage of 24 years and therefore declined the reference of
the dispute vide order dated 13.11.2014;

And whereas Shri Shyam Lal s/o Shri Punnu Ram agitated the above orders of declining
of reference before the Hon’ble High Court of Himachal Pradesh vide C.W.P. No. 401/2016. The
Hon’ble High Court of Himachal Pradesh has disposed of the civil writ petition on 01.03.2016
and directed the Labour Commissioner, H.P. to make reference to the Industrial Tribunal-cum-
Labour Court within six weeks. The operative part of the judgment is reproduced as follows:

“3  In the given circumstances, we deem it proper to quash the impugned orders in the
writ petitions and direct the Labour Commissioner, H.P. to make reference to the
Industrial Tribunal-cam-Labour Court within six weeks from today. Ordered
accordingly. The writ petitions are disposed of, as indicated hereinabove, along with
all pending applications, if any.”

Therefore, in view of above the undersigned while exercising the powers of appropriate
Government vested in me vide Himachal Pradesh Government Notification No. Shram (A) 4-
9/2006-1V-Loose, dated 15th February, 2014, and as per power vested under sub-section 1 of
Section 10 of the Industrial Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to
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the Labour Court-cum-Industrial Tribunal, Dharamshala, constituted under Section 7 of Act ibid,
on the following issue/issues for legal adjudication:

“Whether alleged termination of services of Shri Shyam Lal s/o Shri Punnu Ram, r/o
Village Dev Bharari, P.O. Suliyali, Tehsil Nurpur, District Kangra, H.P. during October,
1987 by the Executive Engineer, H.P.P.W.D. Division Jawali, District Kangra, H.P.,
who had worked on daily wages as beldar and has raised his industrial dispute after nearly
24 years vide demand notice dated 23.07.2011, without complying the provisions of the
Industrial Disputes Act, 1947, is legal and justified? If not, keeping in view the delay of
nearly 24 years in raising the industrial dispute, what amount of back wages, seniority, past
service benefits and compensation the above ex-worker is entitled to from the above
employer/ management?”

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 6th February, 2018

No. 11-1/85(Lab)ID/2018/Kangra.—It appears to the undersigned that an industrial
dispute exists between Shri Subhash Chand s/o Shri Rasil Singh, r/o Village Kalduan, P.O. &
Tehsil Jawali, District Kangra, H.P. and the Divisional Forest Officer, Forest Division Nurpur,
District Kangra, H.P. on the issue of alleged time to time termination of his services during
November, 1999 to August, 2008 and finally during September, 2008, as per demand notice dated
17-12-2011.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by
the Conciliation Officer, he tried his level best to settle the dispute during conciliation
proceedings but could not succeed. The report so received has been considered by the undersigned
and as per power vested under sub-section 5 of Section 12 of the Act ibid, the undersigned has
decided that this dispute is required to be legally adjudicated by the Labour Court/ Industrial
Tribunal.

Therefore, the undersigned while exercising the powers vested by the Government of
Himachal Pradesh vide Notification No. Shram (A) 4-9/2006-1V-Loose, dated 15th February, 2014
and as per power vested under sub-section 1 of Section 10 of the Industrial Disputes Act, 1947 (14
of 1947) this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala,
constituted under Section 7 of Act ibid, on the following issue/ issues for legal adjudication:-

“Whether time to time termination of the services of Shri Subhash Chand s/o Shri Rasil
Singh, r/o Village Kalduan, P.O. & Tehsil Jawali, District Kangra, H.P. during November,
1999 to August, 2008 and finally during September, 2008 as alleged by the claimant vide
demand notice dated 17-12-2011 by the Divisional Forest Officer, Forest Division Nurpur,
District Kangra, H.P., without complying with the provisions of the Industrial Disputes
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Act, 1947, is legal and justified? If not, what amount of back wages, seniority, past service
benefits and compensation the above worker is entitled to from the above employer/
Management?”

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 17th March, 2018

No. 11-1/85(Lab) ID/2014-Kangra.—Whereas Shri Surinder Singh s/o Shri Girdhari
Singh, r/o Village Dev Bharari, P.O. Sulyali, Tehsil Nurpur, District Kangra, H.P. had raised a
demand notice dated 23.07.2011 regarding his illegal termination from the services by the
Executive Engineer, H.P.P.W.D. Division Jawali, District Kangra, H.P. The Labour Officer-cum-
Conciliation Officer, Dharamshala, District Kangra, H.P. tried to settle the industrial dispute
amicably, but the same could not be settled during the course of conciliation proceedings, where
after he sent a report under Section 12(4) of the Industrial Disputes Act, 1947 to the Labour
Commissioner, Himachal Pradesh;

And whereas the report sent by the Labour Officer-cum-Conciliation Officer,
Dharamshala, District Kangra, H.P. was considered, examined and Deputy Labour
Commissioner, Himachal Pradesh as appropriate Government came to the conclusion that above
worker had raised the dispute at a belated stage of 24 years and therefore declined the reference of
the dispute vide order dated 13.11.2014;

And whereas Shri Surinder Singh s/o Shri Girdhari Singh agitated the above orders of
declining of reference before the Hon’ble High Court of Himachal Pradesh vide C.W.P. No.
446/2016. The Hon’ble High Court of Himachal Pradesh has disposed of the civil writ petition
on 08.03.2016 and directed the Labour Commissioner, H.P. to make reference to the Industrial
Tribunal-cum-Labour Court within eight weeks. The operative part of the judgment is reproduced
as follows:

“3 In the given circumstances, we deem it proper to direct the respondents to consider
the case of the petitioners, in terms of the judgment (supra), and make a decision
within eight weeks. The said judgment shall form part of this judgment also.

4. The writ petitions are disposed of accordingly, alongwith pending applications,
iffany.”

Therefore, in view of above the undersigned while exercising the powers of appropriate
Government vested in me vide Himachal Pradesh Government Notification No. Shram (A) 4-
9/2006-IV-Loose, dated 15th February and as per power vested under sub-section 1 of Section 10
of the Industrial Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour
Court-cum-Industrial Tribunal, Dharamshala, constituted under Section 7 of Act ibid, on the
following issue/issues for legal adjudication:
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“Whether alleged termination of services of Shri Surinder Singh s/o Shri Girdhari Singh
r/o Village Dev Bharari, P.O. Sulyali, Tehsil Nurpur, District Kangra, H.P. during July,
1987 by the Executive Engineer, H.P.P.W.D. Division Jawali, District Kangra, H.P., who
had worked on daily wages as beldar and has raised his industrial dispute after nearly 24
years vide demand notice dated 23.07.2011, without complying the provisions of the
Industrial Disputes Act, 1947, is legal and justified? If not, keeping in view of delay of
nearly 24 years in raising the industrial dispute, what amount of back wages, seniority,
past service benefits and compensation the above ex-worker is entitled to from the above
employer/ management?”

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 15" February, 2018

No. 11-23/84(Lab)ID/2018/Una.—It appears to the undersigned that an industrial
dispute exists between Shri Vijay Kumar s/o Shri Prem Kumar, r/o V.P.O. Charatgarh,
District Una, H.P. and (i) the Employer/Manager, M/s GVK Emergency Management
Research Institute Emergency Management Centre, Village Dharampur, Shimla Chandigarh
Highway, District Solan, H.P. (Work Office), (ii) the Managing Director, GVK Emergency
Management and Research Institute, Devar Yamzal, Medchal Road, Secundrabad, Telangna
(Corporate Office) on the issue of alleged termination of his services w.e.f. 04-08-2016.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per
power vested under sub-section 5 of Section 12 of the Act ibid, the undersigned has decided
that this dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Government of
Himachal Pradesh vide Notification No. Shram (A) 4-9/2006-IV-Loose, dated 15th February, 2014
and as per power vested under sub-section 1 of Section 10 of the Industrial Disputes Act, 1947 (14
of 1947) this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala,
constituted under Section 7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether termination of the services of Shri Vijay Kumar s/o Shri Prem Kumar, r/o
V.P.O. Charatgarh, District Una, H.P. w.e.f. 04-08-2016 by (i) the Employer/Manager, M/s
GVK Emergency Management Research Institute Emergency Management Centre, Village
Dharampur, Shimla Chandigarh Highway, District Solan, H.P. (Work Office), (ii) the
Managing Director, GVK Emergency Management and Research Institute, Devar Yamzal,
Medchal Road, Secundrabad, Telangna (Corporate Office), without complying with the
provisions of the Industrial Disputes Act, 1947, is legal and justified? If not, what amount of
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back wages, seniority, past service benefits and compensation the above worker is entitled
to from the above employers/Management?”

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 2nd February, 2018

No. 11-23/84(Lab)ID/2018/Una.—It appears to the undersigned that an industrial
dispute exists between Shri Vivek Gagga s/o Late Shri Roshan Singh, 1/o Village Badhala,
Tehsil & District Una, H.P. and (i) the Employer/Manager, M/s GVK Emergency Management
Research Institute Emergency Management Centre, Village Dharampur, Shimla Chandigarh
Highway, District Solan, H.P. (Work Office), (ii) the Managing Director, GVK Emergency
Management and Research Institute, Devar Yamzal, Medchal Road, Secundrabad, Telangna
(Corporate Office) on the issue of alleged termination of his services w.e.f. 30-06-2016 and transfer
vide letter dated 27-05-2016.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per
power vested under sub-section 5 of Section 12 of the Act ibid, the undersigned has decided
that this dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Government of
Himachal Pradesh vide Notification No. Shram (A) 4-9/2006-IV-Loose, dated 15th February, 2014
and as per power vested under sub-section 1 of Section 10 of the Industrial Disputes Act, 1947 (14
of 1947) this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamshala,
constituted under Section 7 of Act ibid, on the following issue/ issues for legal adjudication:—

“Whether termination of the services of Shri Vivek Gagga s/o Late Shri Roshan Singh,
r/o Village Badhala, Tehsil & District Una, H.P. w.e.f. 30-06-2016 and transfer vide letter
dated 27-05-2016 by (i) the Employer/Manager, M/s GVK Emergency Management
Research Institute Emergency Management Centre, Village Dharampur, Shimla Chandigarh
Highway, District Solan, H.P. (Work Office), (ii) the Managing Director, GVK Emergency
Management and Research Institute, Devar Yamzal, Medchal Road, Secundrabad,
Telangna (Corporate Office), without complying with the provisions of the Industrial
Disputes Act, 1947, is legal and justified? If not, what amount of back wages, seniority, past
service benefits and compensation the above worker is entitled to from the above
employers/Management?”

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.
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9. uRdlemr FH s@®, IR B T—(@) 1 9, BT Th 9§ 9 sHfd U iR
Ay & forv fovaRr far S Ao 991 e uiier favy uRRefoai # iR R &l
fofRgg & afAfaRad oxe ey ¢ |

(@) dfder & AR W, WEE P IER W YR w, afEa & gwEr
AR IR Smed R BIs aRkdier w2 gnfi|
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10. wdl @& ugfy 9 e erft @1 o=/ devsic /miaRer gRT iR fafd=
ygfodl §RT WX SN 9Tl U (Ush) ot girerqar——sraufaera el et g, genRefy, fafia
MR TR IT AT @ MR WR ¥l §RT, UAT 9 8 TR AHUSHS MR TR |

11. W=/ Hbvsic /RO §RT - 9l Do H T AR @) oS
Y/ Spveiic /RMiaRT fhar SEn—RAEs Uee WeR & [QUr /P IRAR
P fIr & 39 U & 9HS9Y Ja9EF H SRRG USRI H§ H HAhrsHe YR R |

12. e forie o=l / Rrdfexe 9ffa feme 8, @@ S9! SRaa— (@) 90y
gr=ifa arafd—— @] e |

(@) T weiaver @iafa——ol RGR §RT 9HI—993 IR 3T & oY |

13. 9ot & § o9 aRRufal & fRame uew, dle Qa1 T 9 wEe fHar
ST —or fafey gy emufera 81 |

14. 91 Wit & forg SifFErt smiem—faet war o1 U R YR @ forg snefi @t
qRT BT ANTRES BT MARID B |

15. 9 Wl R U R YR @ forg amm—dE Wl & Amd H g W
fgfea & fou =94, faRed owder & [omer der s F9dl 9 dod uRRre—1 | g
fafifee A7 & gIR i & ER R fBar s ar Ife, genRefy, ek yeer die
JIT AN IT =T Wl IAABROT / YITBROT VAT HRAT ey d A7 o gasl o1 forRad
e B O AR 5 PRl 9 o uRRre—1 # v fafafdse Ofy & ergaR
ST T g4 H ol T8 Bedl Wl (@S UHR PI) AT AESING GET AT GErd
W I ANRG W & R W fhar o, SEer wWR/ueueH e,
JReIfd, fRAMael USw ol AT SMANT /3T ol JIWEHRUT / UTfSh_or gRT 3raqenRa o

ST |

15—%. dfdar Mg gRr o R Fgfdm & fog 99— sl 4 5 a9 & 81
80 W Ug WR AfderAs Fygfddar A fau Ty FereEi ok e@l & sedel| &l Srgii—

(I) SHedT—(®) 9 UifoRl & o9 ZA=d Ul ol Ud SF 99 9T
RArd UQe § FHoll I8P B GfAel b IR W URW H TH I¥ P AU T IRT SIwe
O Iuigay & MR R 3T qSTAT ST [

W] AfdET @ H guigay SMUR W fIR}IROT/ TRV & fou wEg [avmmeas
I TEU-UF ORI BT fF dfder w e @fdd @ dar 3ROSR 99 & QR
HASTH BT & AR Bl 9 IADI AIGT DI A BT Fdidra /ARG @7 S |

(@) U &1 f29rad UQe HHAR) U9 ART & BrRieE H AFL—Feed, g vd o
e foumT, fEarad uaw, Rad gal @ |fdal & R R 9ReT & il TSR B Jgdla
U R B U, AT DI TG WAl SBT3 A= U HHART oI ST,
TIRYR & AHET T |

(M =ue o Fgdl | fAfzd o wdl & o dR fhar e |

() <facTd SUAfeRi—dfdar & JER W FYgF dell HE8™ed Pl 13,500/ —
FAU B R W TG FId AfSEs BH G U 98 @ REdH ST IS U § /IR




TS0, fRATae Ue9r, 07 Hs, 2018 /17 d9IRE, 1940 1067
BN ufoar Sed @1 onur | afe wfder H o ue ad | efde @ gelaNl @ il ®, dl
qeETqadt a9 /99 & forg dfdqreie Sudferdi # 405/— ®©UU Bl IGA (U5 @ U 98 Pl
FATH S US U BT A gherd) 9 g & wU H g Bl Sg |

(1) Frgfaa / e TifeR——Feer®, @ d oF 99 [O9E, ReEe uew
3R SR WISy 81T |

(IV) =4 ufshar—dfdaT Fgfed & 9Me 3 9e R Mgfaa @& fou =94, foled o
@ IOl TAT 9 Ml | e uRRre—1 d g e AT & ogaR qodied &
IR WR AT SQm a1 Jf, U HRAT SMaad AT FHIEE FHST WY 1 foriad w_iem &
3R g Al ¥ dorrd uRRre—1 # gor fAffee AT & IgAR Jeaie dor gd
@Mﬁmaﬁ%waﬁ)mmﬁ%ﬁmma&m e A7 IRIRSG
WA & AFR W fhar g, Rer WR/u6asd INfe, §W g Wl STWaxuT g
fearael gow SHERl =¥ AN, SRR R fauiRa fhar S|

(V) wfeee fgfaaal & fog o9+ affa—orlt wwe Wl iR srriq fewraa

Jos HHAN! TIT RN, FARYR gRT FHI—AHI WR (ST &l WY |

5%

(VI) SRR—3rgefl &1 a9 & U $9 Rl | Fold gRRre—I1 & gaR
PRI EAEIRT HAT BRI |

(VII) frgmem aiR ech—() <faer W frged der A8™d ®T 13500 /697 B <R &
R <fdercad Ybd (G U d8 & gAad oMl IS U & ax7eR BI) UioERT Fax Bl ST |
HAfder R Fged @afdd oMt dew v 9§l @ oy AfasAd W H 405/ —wUU (U 9
@ AT SET US U B A UfRE) B &R W ai¥e gig Bl haR BRI IR I By
HEag UgfEg S aRs /= 9aae onfe &t faar s |

(@) dfder R fFged afdq o dar goiaar sRemfl smR W ER | afk dfaer w
Fgad  fdd &1 Bl /ATERY S 81 Ul el & o Fgfed wiaiia (@ar) fee o+ &

forg arit Brf |

(M) wfder w® Fge A Th delvek 9¥ H UH A9 B Hal YU B B 9eER] b

7 & e a@de, &9 o @& RAfdcw e iR uw R & Ry s@adrer &t
THAR BN /BRM | fder R fgad Aftem oHer) & <1 Shifdd g=ai a& U@ ar ol faT
BT UG AR AT S HwT | Wiaer W Fga Afgdr dHeaN! [ WAl & SR, THU
B S Afd THUT BRE P aen H, Uifdgd e Sf¥eRl gRT SR YHIOT UF YR R
WW%@WWW@%WH&H@IEﬁT|qc{N1%r7Qﬁ7n)E%%m
W@Tﬁla‘é%ﬁo—dﬂqﬁqﬁ 3R Taodiodo onfe & forw gweR & BN /ERM
dfaer w® e Aafdd & SWiad & a6 I USR 6T BIg AGHTe T el
BT |

U SMMHRHAD DI, FAfBGAT B AR AT E@HRT (H Holvex ay  ddb
AT fhar S G SR AN Heivek 9¥ & U oy Tl fhar STe |

(@) = AfeR & o gHed & [T doia (SYC) ¥ IMfbgma oruRafa 3 @
B fder &1 gdaad (FAOE) @1 SeIT | i euarfed AWMl # ool W fafdhedr MR
WR had q AR JJURAfT @ Bled Wldar W Fged wfdd & Fg=er 9§ aeR
g @ SS9 MIAfeERer & AWe H f0aR oxd IH9 U @y Imafsta @ &1 S,
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frg Ueu @1 39 99d 99 W e TfeR o gfed A e denfa e wR
g afda sl | aguRafa @ Ul oaf & for fiqrad Y69 &1 ghaR T8l 8r -

(N

W] S WHR & Ui fgaell & AR, RIfes el gR1 SR fdy Y
IHARY /AIRTI THEIOT—UF DI UKd BAT 8117 |

(€) dfdar & IER W FYed USuRl 599 d9RI & U E WROAM 9¥ Bl
PRIBIE qof FR o1 I, AELIHAT & JAER IR QIR 8 U 8RM, Sigl 1 Jemdie
3MYRT TR 3TUfare & |

@ Tafa el B R /IR e @Eaarll | S[uAr R
TS URJd BRAT BRTT| dRE AWE ¥ 3A¥e &I THadl Afgen el uwd BN @
SRYMT AR W ooguged & e | Ul Afgem sl @1 fedl uiftrgpd fRifdedr
BRI / Faardl §RT SUYA & ol Y: TRIEoT HRAMT ST |

(B) wfier R Fgaq Aafd #1, I U US daidl & TR § SR R ST Ul 8,
ar g8 S R W, ol b P gfkRee 9gERl @l ddHE @ gAdq WR AR ©, I
9l /3% Wl BT PSR BT |

(&) Fafia wHerRal @ g # AT AR war Al SR UH0STR0—TH03TR0, Bl
frow, weRer MY W, UM | e emeRer M anfe & Suey dfder RO yge
fFTAl B qe H AN FE BRT| Wfde R OFge ARl Bl SRl |rfed dE
O B A1 $UIU% /SHAUE W R T8 R

16. JREU—AdT ¥ FYfaa, fBAES UQw SRR gRI, FHI—FHI WR e STferdi /
Iggfaa SHSadl /3= fUss a9 ol Afddl & 3 Uadl & foly HaT H IReAT &I ar9d
SN fhQ Y aeEll & 3feT 8RN |

17. fawria e —ary =787 |

18. RIfYa o1 & AfFRd—Tel I AR & I8 I 8 & WA AT aWH
T ®, 981 98, dR B foRad § JfAfiRad ova iR fRAm=dl U i Wd1 ST
REE MY gRT, 39 Al & fdl /el Suewy (Suasel) &1 fosy avf a1 wafaa (aafaaal
% UG A7 U (UGl) Dl qred, Rifdre wR Fqa |

s 4

~—

gRfRAre—1
T & vel & forg

1. forRad oxer 85 3

{foRaa wem # uTdipl B gfPdar 85 bl H A URdbford
B ST 2| Serevuny, foRad wliem ¥ 50 ufawd i Ut
PR drel 3l BT 425 3 feU UM} |
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2. el @1 Heatee fforRaa Afa # fvar S 28— 15 3f®

() Wt iR wr=fa frEl § fafed =maw dfdre srEar 2q St
=2.5 3P

RIférep ST H UTKAIDl P YRR 0.025 ¥ ON Bl ST |
Sarexoe, fil |fte 9 enfea Aféres Ear # 50 ufoed 3w
o fhy 8 S S 125 3fd (50 x 0.025=125) ST fHU
SATGT} |

@) TR, RRId Ues &3 a1 vogd 9 ¥W=fEad =01 3i®

(i) qFET BgE/TH FIRRW W HH YW 9 B b g
RGRE IR §RT A0 fham g =01 3i®H

(v) =9 y9E @1 IR-FRESE gqo—ua & Bom @1 B Nl 9e
IRANY / —RpR) a1 § A8 7 =01 3

(v) 40 ufderd fAefd/MzEddr /gaadr 9 &fd drd feanes
= 01 3P

(vii TITHTE (@ ¥ HH UH qY) AL # yH—um
gRE /YRT ThISe 3R eSS /TS WX HI Wl el #
ygd faorar =01 3id®

(vi) TRPR R AAI—FHg TR JATAZA 40,000 HIY ¥ HH (I

Sl W) Ay AT arell d1odovao Hew =02 3d
(viii) ~ faerar /qetre gIaT / 3tfdbed / Udbel Hfgal =01 3P
() el gAY/ 3rTrer =01 3%
x) T Argar ura foeafdenes /ERen | omdfed U W \HEfRIa
B § HH BT TG P A@E BT Ufeor =0137dH

(k) IRBNI/MERREHR ATed H, mafed ug o FRfd rfdamad
g 9§ F BT IgHd (FS qof fey U ad & fag 05 @)
=25 3i®

aRRE—"11"

Hel TP IR A o IR S 74 e, @1 (G o 99a fawrT, fFAmed uowr
& Aregd | frfed o S arell |iaer /SRR &1 g

?J_S’W%ﬁ/%ﬁ'qﬁ .................................... gsr/g‘oﬁ%ﬁ .................................. G CLES] S
........................................... afaer W g afdd (B s394 s9@ 9eer U9 UedR b8l AT o)
AR fEAMEE Uoe & gUTd & "eg e, mewwwm(ﬁﬁ
S gD U fgilid USTBR HET AT B) B ARIH SN AR @7 o
T |
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e eTdR ¥ SWRIad U9 UeThR Bl T & 3IRYLH UeThR ol deidd & wJ
# wfder & ameR W EfaRad Meavem SR ol wR dar o) & forg deafa < 88—

1.

Ig fh YIH YeTHR oAl 8D B 0T H.oooooo T YRS BT 3R ko)
T B dd fod 9@ Ue a¥ @l afy & fou fgdw weeR @ Jar H
W= I8 fafafde wa 9 Sfeafad fear i 8 iR <Hi 9eTaRI g§RT BRR ORI
T 2 6 UM vereR @1 5 veeR @ A wfder, ey erl fdaq et .
............................. DI AT T AR (FAT) B ST qAT g1 Al Jaedd

=] WGfaar sraf  H guigay SMER WRfRART /e & foy aRg fomeds
TE YAT-UF SR BT o e R Fgaa afad & da1 3R MR 9¥ & IR
™ HadmoEe BT © AR dad ol IHd! HidaT o @ Adigd /faeaiRa &
SITQT |

quWﬁWWWWmegﬁﬂlﬁﬂﬁm R e
AT BT B /ATRET s el Uil STl § dl Fgfad haiyd (FAre) & S @&
forg =rfy gnfr |

Afder R e afdd U delver 99 H T A1 Bl WAl R R D 9 U
a7 & eRH® sf@adr, T o & e sEerr siku™ fdd & ARy s
BT BHAR BT/ BI | Aida] R Fgad AR o1 &l Siifdd gzl b T A ]
fom &1 Ul srEdrer fear 1 Ha | Wfder R ygad Afgdr dHErl @ dar &
SRM, U 81 O |ied 79U BRI Bl g9 H, Wit fifdear siften gRr
SR G003 UK R R Udrel T ¥ oM ugfa sfadrer (Shifad gedl
@ de & AR ey faan) & fog A gwer EFf dfwr wm e
Har fafeear gfagfd ok gaodiodlo o & fofg g®harR &1 8 /8T | wfdar
R FgF A B SWIGd & R 3= {6l UHR BT Bl ATHT T el
BT |

U ATHRAD FABTE, FAfhTAT aHI 3R IR B Th Holvsr ay dd
Al fhaT ST AT 3R AN Beiver g9 & oy rU=Ia 781 fbar g |

= Uie™) & rgAred & 991 Pl (SYLN) I Fgd JquRefa & w@d: &
Gfger & wiadE (FHUE) 81 SIeIT | 9y enuanfed AWel H oSigl W e
YR TR P W ARG JJURAT & Bl dfdar R Fgad afed & FHa=or
A e} & a5 9D FAffaeRer & Ael # fauR dRa aHy Uit srafyy suafsta w8l
B e, fbeg USURl Bl 39 dl9d WHY W e WReRl Bl gl Rl
BN qunfy wfaer R fAgad afdd soia 9 aguRufa @ =it ey & fag

HfAGTHD IHH B THAR el BN

W A PR b YaAlold el & JJAR, ffdbear el gR1 ol fdby
Y SHRY /IR FHO-9F P YK HRAT 1T |

ST & MR R Fgad Afed | darll & =9 R 39 99 & drRistd qol
IR T 21, MMaIdhdl & JMMER TR RIFRY 7 U 811 /811, S8l 1 Jemafia
MR TR IUferT 8
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7. AT IR B WERI /ISR R Faarll | AT SR JHI0— 0
YR PRAT BT | AR RN B I W, IRE WwE W IAOd B THEwer
Ud B %, S Rl AR WX Srguyad a1 <1 | VAT Afgenr angefi @1 fohedl
i fafdrear e/ Jadrll | IugaddT & folg g TIeoT Rarar ST
=y |

8. dfdar W Fgad Afdd &1 IfQ U Ud Pl & W H IR W ST Ufe
2L A 98 SH R R, o 5 Fafia uftRer ) ueur @1 U @ 9aH e & <L
W AN 8, ITAT WK/ QD A BT EBAR BT/ B |

9. dfder w® Fged =fd (Afedal) &1 HHaRl AFfed dHT WA & AR 30
foTE /Shodo THo W AR] &l BT |

gd TIEIRIRY UUH UeThR AR Gd IR & I @ SuRefa § s98 wdyem
SfocTRad dRIRG BT TH—Tq EXdeR P U 2|

e 3 suRerfy # -

(4 @ 7 et )

(4 @ X7 e )

(J2IH UeTPR ® BIER)

e #1 sulRerfa #

(4 @ 7 e )

(4 @ 7 et )

(e welpR & BweER)
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[Authoritative English text of this Department’s Notification No. PUB-A 3(55)/99, dated 28-4-
2018 as required under Article 348 (3) of the Constitution of Indial].

INFORMATION & PUBLIC RELATIONS DEPARTMENT
NOTIFICATION
Shimla-2, the 28" April, 2018

No. Pub-A 3(55)/99.—In exercise of the powers conferred by proviso to Article 309 of the
Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Art Assistant, Class-III (Non-Gazetted) in the Information and Public Relations
Department, Himachal Pradesh as per Annexure- "A" attached to this notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Information and Public Relations Department, Art Assistant, Class-III (Non-Gazetted),
Recruitment & Promotion Rules, 2018.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and savings.—(1) The Himachal Pradesh, Department of Information and
Public Relations, Art Assistant, Class-III (Non-Gazetted) Recruitment and Promotion Rules,
2009 notified vide this Department Notification No. Pub A-(3)55/99, dated 05-03-2009 are hereby

repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under sub-rule 2(1) supra, shall be deemed to have been validly
made, or done or taken under these rules.

By order,

MANISHA NANDA,
Additional Chief Secretary (I&PR).

ANNEXURE-“A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF ART ASSISTANT

(NON-GAZETTED) CLASS-III, IN THE DEPARTMENT OF INFORMATION AND
PUBLIC RELATIONS, HIMACHAL PRADESH

1. Name of post.—Art Assistant
2. Number of post.—01 (One)
3. Classification.—Class-III (Non-Gazetted)

4. Scale of Pay.—(i) Pay scale for regular incumbent(s):—=10300-34800-+%3200/- Grade
Pay.
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(iiy  Emoluments for contract employee(s).— I13,500/- P.M. as per details given in
Column No. 15-A.

5.  Whether “Selection” post or “Non-Selection” post.—Not applicable
6. Age for direct recruitment.—Between 18 to 45 years :

Provided that the upper age limit for direct recruits shall not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis :

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he was appointed as such, he shall not be eligible for any
relaxation in the prescribed age limit by virtue of his such adhoc or contract appointment :

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and Other categories of persons to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitution of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government servants. This concession will not, however, be admissible to such staff of the
Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed by such
Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous  Bodies after initial constitution of the Public Sector
Corporations/Autonomous Bodies.

NOTE:—Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges or as the case may be.

7. Minimum educational and other qualifications required for direct recruit(s).—(a)
Essential Qualification(s)—(i) Matric from a recognized Board of School Education.

(i) At least 04 years diploma in Commercial Art from an Institution recognized by the
Central/State Government.

( b) Desirable Qualification (s)—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8.  Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age:— Not applicable.

Educational Qualification:—Not applicable.

9. Period of probation, if any.—(a) Two years subject to such further extension for
a period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.
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10. Method(s) of recruitment-whether by direct recruitment or by promotion/
secondment/ transfer and the percentage of post(s) to be filled in by various methods:—
100% by direct recruitment on regular basis or by recruitment on contract basis, as the case
may be, failing which on secondment basis.

11. In case of recruitment by promotion/secondment/transfer, grade from which
promotion/secondment/transfer is to be made.—On secondment basis from amongst the
incumbents of this post working in the identical pay scale from the H.P. Government Departments/
Central Government Departments.

12. If a Departmental Promotion/Confirmation Committee exists, what is its
composition?.—(a) Departmental Promotion Committee.—Not applicable.

(b) Departmental Confirmation Committee:—As may be constituted by the Government
from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(H.P.P.S.C) is to be consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by the direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these Rules,
or if the Himachal Pradesh Public Service Commission or other recruiting agency / authority, as
the case may be, so considers necessary or expedient on the basis of merit of written
examination followed by evaluation as specified in Appendix-I appended to these Rules,
preceded by a screening test (objective type) or practical test or skill test or physical test, the
standard /syllabus, etc. of which, will be determined by the Himachal Pradesh Public Service
Commission/other recruiting agency / authority, as the case may be.

15.A. Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these Rules, contract appointment to the post will be made subject to the
terms and conditions given below:—

(I) CONCEPT:—(a) Under this policy, the Art Assistant in the Department of
Information & Public Relations Himachal Pradesh, will be engaged on contract basis initially for
one year; which may be extendable on year-to-year basis :

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his/her period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSC:—The Director of
Information & Public Relations, Himachal Pradesh after obtaining the approval of the
Government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruiting agency i.e. the Himachal Pradesh Staft Selection Commission, Hamirpur.

(c¢) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.
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(I) CONTRACTUAL EMOLUMENTS:—The Art Assistant appointed on contract
basis will be paid consolidated fixed contractual amount @ I 13,500/- P.M. (which shall be
equal to minimum of the pay band+ grade pay). An amount of @ I 405/- (3% of the minimum of
pay band + grade pay of the post) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed, if contract is extended beyond one year.

(II1) APPOINTING/DISCIPLINARY AUTHORITY:—The Director, Information & Public
Relations, H.P. will be the appointing and the disciplinary authority.

(IV) SELECTION PROCESS:—Selection for appointment to the post in the case of
contract appointment shall be made on the basis of merit of written examination followed by
evaluation as specified in Appendix-I appended to these Rules, or if considered necessary or
expedient on the basis of merit of written examination followed by evaluation as specified in
Appendix-I to these Rules, preceded by a screening test (objective type) or practical test or skill
test or physical test, the standard/syllabus, etc. of which, will be determined by the concerned
recruiting agency i.e. the Himachal Pradesh Staff Selection Commission, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:—As
may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Staff Selection
Commission, Hamirpur, from time to time.

(VI) AGGREMENT:—After selection of a candidate, he/she shall sign an agreement as
per Appendix-II appended to these Rules.

(VII) TERMS AND CONDITIONS:—(a) The contract appointee will be paid fixed
contractual amount @ "13,500/- P.M. (which shall be equal to minimum of pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ * 405/- (3% of
the minimum of pay band + grade pay of the post) for further extended years and no other
allied benefits such as senior/selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee
is not found satisfactory.

(c) The contract appointee will be entitled for one day’s casual leave after putting one-
month service, 10 days medical leave and 5 days special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for
180 days. A female contract appointee shall also be entitled for maternity leave not exceeding
45 days (irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for Medical Re-
imbursement and LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Un-availed Casual Leave, Medical Leave and Special Leave can be accumulated upto
the Calendar Year and will not be carried forward for the next Calendar Year.

(d)  Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but
the incumbent shall have to intimate the controlling authority in this regard well in time.
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However, the contract appointee shall not be entitled for contractual amount for this period of
absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provision of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. The Employees Group Insurance Scheme as well as EPF/GPF will also not
be applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
Categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental examination.—Not applicable.

18. Power to relax.—Where the State Government is of the opinion that it is
necessary or expedient to do so, it may, by order for reasons to be recorded in writing and in
consultation with the Himachal Pradesh Public Service Commission relax any of the
provision(s) of these Rules with respect to any class or category of person(s) or post(s).

APPENDIX-]

FOR CLASS-III POST

1. WRITTEN TEST 85
(Percentage of marks obtained in written examination to be calculated | Marks
out of 85 marks. For example, a candidate getting 50% marks in
written examination will be given 42.5 marks).

2. Evaluation of candidate to be made in the following manner:— 15

Marks

(@) Weightage for the minimum educational qualification
prescribed in the Recruitment & Promotion Rules =2.5 Marks
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(Percentage of marks obtained in the educational qualification would
be multiplied by 0.025. For example, an individual has secured 50%
marks in the required educational qualification, he/she will be allowed
1.25 marks (50 X 0.025=1.25).

(i) Belonging to notified Backward Area or Panchayat, as the case may
be =01 Mark

(@ii) Land less family/family having land less than 1 Hectare to be
certified by the concerned Revenue Authority =01 Mark

(iv) Non-employment Certificate to the effect that none of the family
members is in Government/Semi-Government service = 01 Mark

(v) Differently abled persons with more than 40% impairment/
disability/infirmity =01 Mark

(vi) NSS (atleast one year)/ certificate holders in NCC/the Bharat
Scout and Guide/Medal winner in National Level sports
competitions =01 Mark

(vii) BPL family having annual income (from all sources) below
Rs. 40,000/- or as prescribed by the Govt. from time to time

=02 Mark
(viii) Widow/divorced/destitute/single women =01 Mark
(ix) Single daughter/Orphan =01 Mark

(x) Training of atleast 6 months duration related to the post applied
for from a recognized University/Institution =01 Mark

(xi) Experience upto a maximum of 5 years in Government/Semi
Government Organization relating to the post applied for (0.5
Marks only for each completed year) = 2.5 Mark

APPENDIX-II

Form of contract/agreement to be executed between the Art Assistant and the Government
of Himachal Pradesh through Director, Information & Public Relations.

This agreement is made on this day of ----------- in the year ---------
between Sh./Smt...............coooiiiiiii s/o/d/o Sh. r/0/

Contract appointee (hereinafter called the FIRST PARTY), and the Governor of Himachal
Pradesh through Director, I&PR Himachal Pradesh (here-in-after called the SECOND PARTY).
Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Art Assistant on contract basis on the following terms &
conditions :
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That the First Party shall remain in the service of the Second Party as Art Assistant
for a period of one year commencing on day of and ending on the day
of: . It is specifically mentioned and agreed upon by both the parties
that the contract of the--------- FIRST PARTY with SECOND PARTY shall ipso-
facto stand terminated on the last working day ie on ......................... and
information notice shall not be necessary:

Provided that for further extension/renewal of contract period, the HOD shall issue
a certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

The contractual amount of the FIRST PARTY will be Rs. ------------ per month.

The service of FIRST PARTY will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the
contract appointee is not found satisfactory.

The contract appointee will be entitled for one day’s Casual Leave after putting
one month’s service, 10 day’s Medical Leave and 5 day’s Special Leave in a calendar
year. A female contract appointee with less than two surviving children may be
granted Maternity Leave for 180 days’. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days’ (Irrespective of the number of
surviving children) during the entire service, in case of miscarriage including
abortion, on production of medical certificate issued by the authorized Government
Medical officer. A contract employee shall not be entitled for Medical Re-
imbursement and LTC etc. No leave of any other kind except above is admissible
to the contract appointee.

Un-availed Casual Leave, Medical Leave and Special Leave can be accumulated upto
the Calendar Year and will not be carried forward for the next Calendar Year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical ground, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate
the controlling authority in this regard well in time. However, the contract
appointee shall not be entitled for contractual amount for this period of absence from
duty :

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
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beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidates should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as are applicable to regular counter-part
official at the minimum of pay scale.

9. The employees Group Insurance Scheme as well as EPF/GPF will not be
applicable to contractual appointee(s).
IN WITNESS of the FIRST PARTY AND SECOND PARTY have herein to set their
hands the day, month and year first above written.

In the Presence of Witness :

(Name and full address)

SIGNATURE OF THE FIRST PARTY
In the Presence of Witness :

(Name and full address)

SIGNATURE OF THE SECOND PARTY
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TRANSPORT DEPARTMENT
NOTIFICATION
Shimla-02, the 4th May, 2018

No. TPT-C(9)-4/2017-loose.—The Governor, Himachal Pradesh in exercise of the powers
conferred by sub-section (6) of Section 41 of the Motor Vehicles Act, 1988 (No. 59 of 1988) and
all other powers enabling him in this behalf is pleased to allot /release registration marks/number
from Serial No. 0001 to 9999 under the Registration marks HP 40-E to Registering and Licensing
Authority, Kangra Distt. Kangra Himachal Pradesh, for registration of motor vehicles, with effect
from the publication in the H.P. Rajpatra (Extra Ordinary) in the public interest.

By order,
(RAM SUBHAG SINGH)
Additional Chief Secretary (Transport).

In the Court of Deepti Mandhotra HPAS, Sub-Divisional Magistrate Chamba,
District Chamba (H. P.)

Soham Kaushal s/o Late Sh. R.K. Kaushal, resident of palace Road Mohalla Bangotu,
Tehsil & District Chamba, H. P., aged 36 years (Husband).

and

Nitika d/o Shri Rakesh Kant, resident of Mohalla Upper Julakari, Tehsil & Distt. Chamba,
H.P. aged 34 years (Wife) .. Applicants.

Versus

1. The General Public
2. The Registrar of Marriage Himachal Pradesh, Shimla

Subject.— Registration of Marriage under Section 8(4) of the H.P. Registration of Marriage Act,
1996 (Act No. 210f 1997).

Whereas, the above named applicants have made an application before me under section
8(4) of H.P. Registration of Marriage Act, 1996 alongwith relevant record and affidavits stating
therein that they have solemnized their marriage on dated 24-02-2008 at their place of residence
with Hindu rites and customs but due to some un-avoidable circumstances it could not be entered in
the records of Municipal Council Chamba, Distt. Chamba, H.P. well in time;

And whereas, they have also stated that they were not aware of the laws for the registration
of marriage with the registrar of marriage and now, therefore, necessary order for the registration of
their marriage be passed, so that their marriage could be registered by the concerned authority.

Now, therefore, objections are invited from the general public that if, anyone has nay
objection regarding the registration of marriage of above named applicants, they should appear
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before the undersigned in my court on or before 17-05-2018 at 2.00 P.M. either personally or
through their authorised agent/pleader.

In the event of their failure to do so, orders shall be passed ex-parte for the registration of
marriage without affording any further opportunity of being heard.

Issued under my hand and seal of the Court on this 16-04-2018.

Seal. DEEPTI MANDHOTRA HpaAS,
Sub-Divisional Magistrate,
Chamba, District Chamba (H.P.).

In the Court of Deepti Mandhotra HPAS, Sub-Divisional Magistrate Chamba,
District Chamba (H. P.)

Deepak Mehra s/o Late Shri Satish Kumar, resident of Mohalla Bangotu, Chamba Town,
Tehsil & District Chamba, H.P., aged 30 years (Husband) .

and

Babita Kumari d/o Shri Dev Prakash, resident of Village & Post Office Sarol, Tehsil &
District Chamba, aged 29 years (Wife) .. Applicants.

Versus

1. The General Public
2. The Registrar of Marriages Himachal Pradesh, Shimla

Subject.— Registration of Marriage under Section 8(4) of the H.P. Registration of Marriage Act,
1996 (Act No. 210f 1997).

Whereas, the above named applicants have made an application before me under section
8(4) of H.P. Registration of Marriage Act, 1996 alongwith relevant record and affidavits stating
therein that they have solemnized their marriage on dated 02-03-2014 at their place of residence
with Hindu rites and customs but due to some un-avoidable circumstances it could be entered in the
records of Municipal Council Chamba, Distt. Chamba, H.P. well in time;

And whereas, they have also stated that they were not aware of the laws for the registration
of marriage with the registrar of marriage and now, therefore, necessary order for the registration of
their marriage be passed, so that their marriage could be registered by the concerned authority.

Now, therefore, objections are invited from the general public that if, anyone has nay
objection regarding the registration of marriage of above named applicants, they should appear
before the undersigned in my court on or before 25-05-2018 at 2.00 P.M. either personally or
through their authorised agent/pleader.
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In the event of their failure to do so, orders shall be passed ex-parte for the registration of
marriage without affording any further opportunity of being heard.

Issued under my hand and seal of the Court on this 19-04-2018.
Seal. DEEPTI MANDHOTRA HPAS,

Sub-Divisional Magistrate,
Chamba, District Chamba (H.P.).
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In the Court of Shri Arindam Chaudhary, I.A.S., Marriage Officer-cum-Sub Divisional
Magistrate, Hamirpur, H.P.

In the matter of :

1. Sh. Rakesh Singh aged 26 year s/o Shri Joginder Singh, r/o Village Kadhriana, P.O
Didwin, Tehsil & District Hamirpur (H.P.)
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2. Smt. Kiran aged 21 year d/o Sh. Piar Chand, r/o Village Gajoh, P.O. Ropa, Tehsil &
District Hamirpur (H.P.

.. Applicants.
Versus
General Public
Subject.— Notice for registration of Marriage.

Rakesh Singh and Kiran filed an application u /s 15 & 16 of Special Marriage Act, 1954
alongwith affidavits in the court of undersigned in which they stated that Marriage be solemnized
between us on dated 14-04-2018.

Therefore, the General Public is hereby informed through this notice that any person who
has any objection regarding this marriage can file the objection personally or in writing before this
court on or before 25-05-2018. The objection received after will not be entertained and marriage
will be registered accordingly.

Issued today on 20-04-2018 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cam-Sub Divisional Magistrate,
Hamirpur. H.P.

In the Court of Shri Arindam Chaudhary, I.A.S., Marriage Officer-cum-Sub Divisional
Magistrate, Hamirpur, H.P.

In the matter of :

1. Shri Nirlesh Kharial aged 36 years s/o Late Shri Jagdish Chand, r/o House No. 123,
Ward No. 3 Partap Nagar, Tehsil & District Hamirpur (H.P.).

2. Smt. Nisha Devi w/o Late Shri Balbir Singh, r/o V.P.O. Bhakreri, Tehsil Barsar,
Distt. Hamirpur (H.P.) .. Applicants.

Versus

General Public .. Respondents.
Subject.— Notice for registration of Marriage.

Sh. Nirlesh Kaharial and Nisha Devi filed an application u/s 05 of Special Marriage Act,
1954 alongwith affidavits in the court of undersigned in which they stated that marriage be
solemnized between us within three calendar months.

Therefore, the General Public is hereby informed through this notice that any person who
has any objection regarding this marriage can file the objection personally or in writing before this
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court on or before 30-05-2018. The objection received after 30-03-2018 will not be entertained and
marriage will be registered accordingly.

Issued today on 21-04-2018 under my hand and seal of the court.
Seal. Sd/-

Marriage Officer-cam-Sub Divisional Magistrate,
Hamirpur, H.P.
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