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INFORMATION & PUBLIC RELATIONS DEPARTMENT
NOTIFICATION
Shimla-2, the 25th May, 2018
No. Pub-B(9)-1/2018.—In pursuance to the instructions of the Department of Personnel
issued vide letter no. Per(AP)C-B(20-1/2018 dated 11th May, 2018 and on the recommendation of

the Departmental Screening Committee constituted for the purpose, the Governor, Himachal
Pradesh is pleased to order the regularisation of the following District Public Relations Officers/
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2162

IS99, fRATere Ueer, 30 Hs, 2018 /09 WU, 1940

Information Officers in Information and Public Relations Department in the pay band of ¥10300-
34800+35400 Grade Pay, after completion of three years service on contract basis as on

31.03.2017:—
S1. Name and designation of the Officers Present place of posting
No.
1. Sh. Sachin Sangar, DPRO Kangra at Dharamshala
2. Sh. Hemant Kumar, DPRO Mandi
Smt. Mamta Negi, DPRO Kinnaur at Reckong Peo

IL.

The officers are regularised subject to the following terms and conditions:—

1.

2.

The Officer will be on probation for a period of two years.

The contractual appointees will be eligible for regularisation against available
vacancies.

The regularisation will be strictly on the basis of seniority subject to condition
that eligibility criteria etc., prescribed in the Recruitment and Promotion Rules for
the post have been observed at the time of their initial recruitment on contract
basis. The seniority of above DPRO/IO shall remain intact as per the initial
contract irrespective of their joining. The name of aforesaid officers will be kept
below i.e. immediate after last DPRO/IO presently working in the Department on
regular basis in the seniority list of the DPRO/IO and will not confer any right to
him for claiming seniority above the regular DPRO/IO already working in the
Department.

The candidate should be medically fit for the post against which he/she is being
considered for regularisation. Obtaining the Medical fitness certificate of the
candidate (from the concerned CMO which will further be  furnished to the
Director, I&PR through concerned Controlling Officer) shall be ensured in
accordance with the provisions contained in FR 10 and SR 4(1), 4(2) and 4(3).

The regularisation shall be subject to verification of character and antecedents of
the candidate being considered for regularisation as provided in the H.P.
Financial Rules, 2009.

For determination of the date of birth of the candidate concerned, the criteria as
laid down in Rule 172 of the Himachal Pradesh Financial Rules, 2009 shall be
observed.

The contractual appointees who are to be regularised shall be appointed at the
minimum of the time scale of the post.

The contractual appointees who are to be regularised shall be liable to be posted
anywhere in the State.

The regularsiation will be with prospective effect i.e. from the date of issue of
regularisation orders.
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10.

11.

12.

13.

14.

15.

16.

Observance of reservation in the service as per instructions of the State
Government from time to time have already been done the time of initial
appointment on contract basis.

The regularisation will be governed by Service Rules and orders etc. in force from
time to time as applicable in H.P. Government and Central Rules such as CCA
Rules, 1961 and Conduct Rules, 1964 as are applicable in Himachal Pradesh.

The appointment is provisional and subject to the educational qualification and
other certificates being verified by the Director, Information and Public Relations,
H.P.

He will have to give a declaration to the effect that he has only one living spouse,
if married.

He will have to take an oath of allegiance/faithfulness to the Constitution of
India or making a solemn affirmation.

He will have to produce all the certificates in original at the time of joining in the
Directorate of Information and Public Relations.

The selected Officer will submit a statement of his movable and immovable
properties as per the proforma prescribed in the CCS (Conduct Rules) 1964,
within a period of 30 days.

III. If above terms and conditions are acceptable to him/her, he/she is directed to report for
duty to the concerned controlling officer within a period of two weeks from issuance of
this notification failing which his appointment order shall stand cancelled and no
further extension shall be granted.

IV. Above Officers are directed to continue to work at same station. However, they are
required to join duty on regularisation and send their joining reports to this department
through proper channel.

By order,

SHRIKANT BALDI,
Addl. Chief Secretary (I&PR).

INDUSTRIES DEPARTMENT
(A-Section)

NOTIFICATION

Shimla-2, the 25th May, 2018

No. Ind-A(F)19-31/2009-1.—The Governor of Himachal Pradesh is pleased to dissolve the
‘Industrial Advisory Council’ constituted vide Notification of even number dated 01st March, 2014
and dated 24th January, 2015.
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The Governor of Himachal Pradesh is further pleased to establish the ‘Industrial Advisory
Council’ to provide stimulus for overall promotion and development of industries, as follows :—

1. Chief Minister ... Chairman
2. Industries Minister ... Co-Chairman
Chief Secretary .. — Member
4. Principal Secretary to C.M. .. Member
5. ACS/Pr. Secy./ Secretary (Finance) .. — Member
6. ACS/Pr. Secy./ Secretary (Sc. & Tech.) .. Member
7. ACS/Pr. Secy./ Secretary (Tourism) .. Member
8. ACS/Pr. Secy./ Secretary (PWD) ..  Member
9.  ACS/Pr. Secy./ Secretary (Forests) .. Member
10. ACS/Pr. Secy./ Secretary (Housing & UD) ..  Member
11. ACS/Pr. Secy./ Secretary (LE&P) ..  Member
12.  ACS/Pr. Secy./ Secretary (Power) ..  Member
13.  ACS/Pr. Secy/ Secretary (Industries) .. Member
14.  ACS/Pr. Secy./ Secretary (Health & FW) ..  Member
15. ACS/Pr. Secy./ Secretary (Ex. & Taxation) .. Member
16. ACS/Pr. Secy./ Secretary (Inf. & Tech.) ..  Member
17. ACS/Pr. Secy./ Secretary (Revenue) .. Member
18. ACS/Pr. Secy./ Secretary (I&PH) .. — Member

19. Representatives of Industry and Commerce:

(i) President, Baddi Barotiwala Nalagarh Industrial
Association, Barotiwala, Distt. Solan, H.P.

(i1) General Secretary, Baddi Barotiwala Nalagarh
Industrial Association, Barotiwala, Distt. Solan, H.P.

(iii) President, Kala Amb Chamber of Commerce &
Industries, Trilokpur Road, Nahan, Kala-Amb, Distt.
Sirmour, H.P.

(iv) General Secretary, Kala Amb Chamber of Commerce
& Industries, Trilokpur Road, Nahan, Kala-Amb,
Distt. Sirmour, H.P.
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(v) President, Mehatpur  Industries  Association,
Mehatpur, Distt. Una, H.P.

(vi) General Secretary, Mehatpur Industries Association,
Mehatpur, Distt. Una, H.P.

(vil) President, Laghu Udyog Bharti, Industrial Area,
Baddi, Distt. Solan, H.P.

(viii) General Secretary, Laghu Udyog Bharti, Industrial
Area, Baddi, Distt. Solan, H.P.

(ix) Chairman, Confederation of Indian Industry
(Himachal Chapter), Block No. 3, Dakshin Marg,
Sector-31 A, Chandigarh.
(x) Vice-Chairman/Secretary, Confederation of Indian Members
Industry (Himachal Chapter), Block No. 3, Dakshin
Marg, Sector-31 A, Chandigarh.

20.  Director of Industries ... Member Secretary

The Council will be responsible for :—
(1) Devising a road map for overall promotion and development of Industries.

(11) Suggesting steps required to invite industries.

(ii1)) To suggest measures for retention of existing industry.

(iv) To examine constraints affecting the promotion and development of industrial
enterprises in the State and initiate required steps.

(v) To review the policies and programmes of the various Government departments
with regard to facilitating the promotion and development and enhancing the
competitiveness of industrial enterprises and assess impact thereof on such enterprises.

(vi)  Make recommendations for facilitating promotion and development and enhancing the
competitiveness of industrial enterprises in the State.

The Council shall ordinarily meet atleast once in every six months. The Council may also at
its discretion, invite other persons representing industry, Government departments as well as
experts to its meetings to enable the Council to discharge its functions.

By order,

R. D. Dhiman, IAS,
Principal Secretary (Industries).
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INDUSTRIES DEPARTMENT
A-Section

NOTIFICATION
Shimla-2, the 26th May, 2018

No. Ind.-A(F)2-1/2018.— With a view to promote self employment opportunities in the
State of Himachal Pradesh and in order to provide livelihood to local youth by encouraging local
entrepreneurship, the Governor of HP is pleased to notify the following scheme of Incentives,
concessions and facilities for eligible Bonafide youth of Himachal Pradesh.

1. Short Title.—This Scheme may be called the Mukhya Mantri Swavlamban Yojana,
2018.

2. Commencement and duration of the Scheme.—It will come into effect from the date
of notification of this scheme in the official Gazette and shall remain in force up to such date as the
State Government by a notification in the official Gazette prescribe.

3. Definitions.— (i) “Bonafide Himachali” means a resident of the State of Himachal
Pradesh as defined by the State Govt. from time to time.

(i1)) “Commencement of commercial production” means the date on which the
Industrial Enterprise actually commences commercial production/operation as verified by the Joint
Director/Deputy Director of Industries/ General Manager, District Industries Centre (DIC)/Member
Secretary, SWCA or any other officer authorized by the Director of Industries to do so on Udyog
Aadhar Memorandum filed by the enterprise.

(i) “Department” means Department of Industries, Government of Himachal Pradesh or
any other Government Department as specifically mentioned in this Scheme.

(iv) “Director” means Director of Industries, Government of Himachal Pradesh and will
also include Commissioner of Industries, Government of Himachal Pradesh, as the case may be.

(v) “Eligible Equipment” for service enterprises means equipments required to set up a
service enterprise excluding land building, furniture, fittings and any other items not directly
related to the service rendered or as may be notified under the MSMED Act,2006 as amended from
time to time.

(vi) “Eligible New Industrial Enterprises” means Industrial Enterprise having Udyog
Aadhar Memorandum verified by Joint Director of Industries/Deputy Director of Industries/
General Manager, District Industries Centre/Member Secretary, SWCA of the Department of
Industries and located within the State of Himachal Pradesh which commences commercial
production on or after the date of notification of this scheme.

(vii) “Financial Institution” means

(a) 27 Public Sector Banks.
(b) All Regional Rural Banks.

(c) Co-operative Banks
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(d) Private Sector Scheduled Commercial Banks

(¢) Small Industries Development Bank of India (SIDBI).

It will also include corporation(s)/institution(s) set up by the State /Central Government
specifically to assist and extend loan assistance to specific categories of entrepreneurs such as
women, SCs/STs, ex-servicemen, physically handicapped, backward classes etc. as defined in the
“Rules Regarding Grant Of Incentives, Concessions and Facilities to industrial units in Himachal
Pradesh, 2004 as amended from time to time by the Industries Department.

(viii) “Government” means the Government of Himachal Pradesh.

(ix) “Industrial Unit” means any industrial unit where a manufacturing activity or a
service activity for services as defined in Annexure - I of this scheme is carried out.

(x) “Industrial Areas” means an area developed/earmarked by the Government or any of
its Agencies like Himachal Pradesh State Industrial Development Corporation Ltd. (HPSIDC),
Himachal Pradesh Housing & Urban Development Agency (HIMUDA), Himachal Pradesh State
Electronics Development Corporation Ltd. (HPSEDC) etc. itself or in participation with private
entrepreneur(s) for the establishment of Manufacturing and Service Enterprises as defined in
Annexure - I of this scheme.

(xi) “Industrial Estate” means an area comprising sheds/shops constructed by the
Government or any of its agencies like Department of Industries, HPSIDC, HIMUDA, HPSEDC
etc. itself or in participation with private entrepreneur(s) for the establishment of Industrial
enterprises.

(xii) “New Industrial Unit” means an industrial unit which commences commercial
production/operation on or after the date of notification of this scheme.

(xiii) “Plant and Machinery” means plant and machinery/equipment at site only. Further
explanatory note is at Annexure-II.

(xiv) ""State” means the State of Himachal Pradesh.

4. Applicability of the Scheme.— 1. The scheme is applicable to the youth of Himachal
Pradesh, who are of the age of 18 years or more and upto the age of 35 years at the time of filing
the common application form on the Departmental website, intending to set up new industrial units
within the State.

2. Such unit should come into commercial production within two years from the date of
in principle approval under the scheme accorded by the District Level Committee (DLC) through
Common Application Form on the Departmental website. The Director of Industries may, extend
the period for one year at a time on merits of each case based on effective steps taken by applicant,
subject to total period (including original period of two years) not exceeding 5 years from the date
of filing common application form. Provided that units which are to be set up in Industrial Areas
/Industrial Estates, will be required to come into commercial production as per the provisions in
“Rules Regarding Grant of Incentives, Concessions and Facilities to industrial units in Himachal
Pradesh, 2004 as amended from time to time by the Industries Department and shall be governed
by these rules, for manufacturing activities and those service activities as defined at Annexure-I or
such other activities as may be notified by the State Government from time to time under this
scheme.
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3. In Industrial Areas/Estates, the service activities as defined at Annexure-I of these
rules, will be allowed only in "B "and "C" category areas as defined in Rules Regarding Grant of
Incentives, Concessions and Facilities to industrial units in Himachal Pradesh, 2004.

4. The proprietary firms/ Corporate/ Legal entities like Companies/ LLP’s/Partnership
Firms wherein 100% equity is held by Eligible Bonafide Himachali would also be eligible to avail
these incentives.

5. Extent of admissible subsidy.—All new industrial units would be eligible for :—

(a) Investment Subsidy @ 25% of investment in Plant & Machinery (or equipments
in case of eligible service units as defined at Annexure-I) upto a maximum
investment ceiling of Rs 40 lakh in plant and machinery (or equipments) with
total project cost not exceeding Rs 50 lakh. In case such units are set up by
Bonafide Himachali women entrepreneur/s the maximum amount of subsidy
admissible would be @ 30%. In case of proprietary firms/ Corporate/ Legal
entities like Companies/ LLP’s/ Partnership Firms wherein 100% equity is held
by Eligible Bonafide Himachali and 100% shares are held by Women for availing
Capital Investment Subsidy @30%.

(b) Interest Subsidy@ 5% for three years on loan upto Rs 40 lakh sanctioned by a
‘Financial Institution’ as defined under these Rules, would be admissible to such
eligible industrial units. The interest subsidy will not be admissible on defaulted/
rescheduled investments and the period of default shall be counted for
determining the period of eligibility. The subsidy will be given directly to the
banks.

The following conditions are to be fulfilled for disbursing incentives under Rule
5(a) & (b):—

(i) The Bank will sanction 90% of the project cost and disburse full amount
suitable for setting up of the project.

(i1)) Bank will finance Capital Investment Subsidy in the form of Term Loan upto
Rs. 40.00 Lakhs. Project can also be financed by the Bank in the form of
Composite Loan consisting of Capital Expenditure and Working Capital.

(iii)) Repayment schedule may range between 5 to 7 years after an initial
moratorium as may be prescribed by the concerned bank/financial institution.

(iv) Once the Subsidy is received in the Bank in favour of the eligible applicant
within 24 hours it should be kept in the Term Deposit Receipt (TDR) of three
years at branch level in the name of the beneficiary.

(v) No interest will be paid on the TDR and no interest will be charged on loan
disbursed to the corresponding amount of TDR.

(vi) For being eligible for grant/adjustment of Capital Subsidy, the unit has to
remain in commercial production for at least 03 years. Capital Subsidy will
be adjusted/released only after physical verification of the unit by the
concerned Joint Director of Industries/Deputy Director of Industries/General
Manager, DIC or his representative after completion of 03 years.
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(vii) Bank has to obtain an undertaking from the beneficiary before the release of
Bank Finance that, in the event of objection (recorded and communicated in
writing) by the Department of Industries, the beneficiary will refund the
subsidy kept in the TDR or released to him.

(viii) Financial institutions will raise the demand for funds towards permissible
interest subsidy after expiry of one year from the date of commercial
production of the unit; and then subsequently after every completed one year
for a total period of three years.

(¢) Government land with Department of Industries which includes plots, shops and sheds
in Industrial areas/Industrial Estates established in Category areas only would be given @ 25% of
the prevailing premium at the time of allotment. The Government land if available elsewhere would
be made available on lease @1% of rate prevalent and applicable at the time of leasing out after
such notification by the Revenue Department

(d) If an entrepreneur intends to buy private land under this scheme then the stamp duty
will be charged @3% of applicable rate.

The incentive at Clause (c¢) and (d) would be available from the date of notification by the
Revenue Department.

6.

(iii)

(iv)

)

(vi)

The Procedure for claiming the Subsidy will be as follows:

(i) The common application form available on the Department website i.e.

(i)

www.emerginghimachal.hp.nic.in be submitted to the concerned Joint Director of
Industries/Deputy Director of Industries/ General Manager DICs for availing any
or all incentives available under this scheme by the applicant.

The following documents must be uploaded along with common application
form:—

(a) Copy of Aadhar card.

(b) Bonafide Himachali certificate of proprietor / all partners/all Directors of the
company / all promoters of the company, as the case may be.

The Joint Director of Industries/Deputy Director of Industries/ General Manager, DICs
would scrutinize the proposal and prepare the Agenda for the meeting and would make
all arrangements for conducting the District Level Committee (DLC) Meeting.

A District Level Committee headed by the Deputy Commissioner will consider and
examine the proposals in detail and accord in principle approval for the project. The
composition of the District Level Committee is at Annexure III.

The meetings of the committee would be held monthly and all arrangements would be
made by the Member Secretary of the DLC.

After approval of the project by DLC, the approval letter would be issued by the
Member Secretary, DLC within three days.
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(vil) The approval letter issued will enable the beneficiaries:—

1. To apply for allotment of land in Industrial Areas/ Industrial Estates or
Government land, as the case may be, to the concerned agencies.

2. To get the proposal appraised from the Financial institution for providing loan for
setting up of the enterprise.

3. To apply for land related incentives as available under this scheme to the
concerned agencies.

(viii) The enterprise would apply for grant of Capital Investment Subsidy to the concerned
Joint Director of Industries/Deputy Director of Industries/General Manager DICs after
the loan is disbursed by the bank.

(ix) After the enterprise has started the commercial production, the enterprise shall apply
for Udyog Aadhaar Memorandum (UAM) online on the www.dipp.nic.in.

(x) The concerned Joint Director of Industries/Deputy Director of Industries/General
Manager DICs / Member Secretary, SWCA would then verify the UAM certifying the
date of commencement of commercial production.

(xi) The enterprise would apply for grant of Interest Subsidy to the concerned Joint
Director of Industries/Deputy Director of Industries/General Manager DICs after the
unit comes into commercial production.

(xii) The Joint Director of Industries/Deputy Director of Industries/General Manager DICs
will be the sanctioning authority for Capital & Interest Subsidy.

(xiii) Disbursements would be made by the concerned Joint Director of Industries/Deputy
Director of Industries/General Manager DICs through Electronic mode only, within
seven days of issue of sanction order directly in the loan account of the beneficiary
after the approval of the Chairman, DLC.

7. Negative List—The negative industries as notified at Annexure-III of the “Rules
Regarding Grant of Incentives, Concessions and Facilities to industrial units in Himachal ,2004” as
amended from time to time by the Industries Department will not be eligible for subsidy under this
Scheme.

8. Plant and machinery, for which payment has been made in cash, would not be eligible
for consideration of the subsidy. Expenditure on second hand plant and machinery would be
considered only after getting the value of Plant and machinery assessed by Chartered Engineer
Mechanical that the productive life of such second hand machinery in at least five years and
payment of such machinery has not been made through cash.

9. A unit can avail subsidy only under a single scheme, either from the Central
Government or from the State Government. A unit seeking subsidy should self certify that it has
not obtained or applied for subsidy for the same purpose or activity from any other Ministry or
Department of the Government of India or State Government.

10. Designated agency for disbursement of subsidy.—The Joint Director of
Industries/Deputy Director of Industries/ General Manager, District Industries Centre Himachal
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Pradesh shall be the designated agency for disbursement of incentives as defined under this
scheme. However incentive for leasing of Government land other than land in industrial
areas/Industrial estates would be provided by the concerned Department after issuance of separate
notification in this regard.

11. Rights of the State Government/Financial Institutions.—If State
Government/Financial Institutions concerned is satisfied that the subsidy or grant to an industrial
unit has been obtained by misrepresenting an essential fact, furnishing of false information or if the
unit goes out of commercial production / operation within 03 years after commencement of
Commercial Production the unit would be liable to refund the grant or subsidy after being given an
opportunity of being heard failing which recovery would be made as arrears of Land Revenue. In
case Government land is given on lease under this scheme and such Enterprise gives false
information, such land would be immediately resumed and penalty would be imposed on the
premium (Prevalent at the time of allotment) @ 12 % penal interest from the date of leasing out till
the payment is made. The decision of Secretary (Industries) would be final in this regard.

12. No owner of an industrial unit after receiving a part or the whole of the grant or
subsidy will be allowed to change the location of the whole or any part of industrial unit or effect
any substantial contraction or disposal of a substantial part of its total fixed capital investment
within a period of 5 years after its going into commercial production / operation without taking
prior approval of the Director of Industries, Himachal Pradesh.

13. 100 % physical verification of the actual establishment and working status of units
availing subsidy under the scheme will be done by State Government through District Industries
Centers. District Industries Centers shall submit Annual Report to the Directorate of Industries
about the functioning of the units. After receiving the grant or subsidy, each industrial unit shall
also submit Annual Progress Report to the District Industries Centre with a copy to Director
Industries.

14. The units would also be eligible for grant of incentives as specified under” Rules
Regarding Grant of Incentives, Concessions and Facilities to industrial Units in Himachal Pradesh,
2004 “as amended from time to time, but incentive will not be available for the same component
twice.

15. Maximum 2% of budget available annually under this scheme would be kept for
monitoring and IEC activities and for engaging Project Appraisal Agency, if required.

16. Power to amend and /or relax/repeal any other provisions of the Scheme.—(i)
Notwithstanding anything contained in any of the provisions of this scheme, the State Government
may at anytime:

(a) Make any amendment to this scheme or repeal it.

(b) Make any relaxation in applying the provisions of this scheme on merits of each case,
as the State Government may consider necessary and appropriate.

(c) Impose any condition in addition to the provisions of this scheme on merits of each
case, as the State Government may consider necessary and appropriate.

(i) In case of any dispute arising out of the interpretation of this scheme, the matter will be
referred to the Secretary Industries to the Govt. of HP, whose decision shall be final
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and binding on all. In any special case(s), the Govt. may set up a committee and refer
any particular dispute to it for final decision.
By order,
R. D. Dhiman, IAS,
Principal Secretary (Industries).
ANNEXURE- 1
ILLUSTRATIVE OF SMALL SCALE SERVICE BUSINESS
(INDUSTRY RELATED)
1. Computer Graphics & Data Processing
2. Equipment Rental & Leasing
3. Industrial R & D Labs
4. Industrial Testing Labs
5. Computerized design and drafting
6. Software development
7. Health care testing labs at village level
8. Laboratories engaged in Testing of Raw Materials/ Finished Products
9. “Servicing Industry” Undertakings engaged in maintenance, repair, testing or servicing of
all types of vehicles including Autos & machinery of any description including Electronics/
Electrical equipment/ instruments i.e. measuring/ control instruments, television, Mobiles,
transformers, motor, watches etc.
10.  Servicing of Agricultural farm equipment e.g. Tractor, Pump, Rig, Boring Machine etc.
11.  Weigh Bridges
12. Blue printing and enlargement of drawing/ designs facilities
13.  Community kitchens for supplying food to hospitals, Old age homes, Orphanages , Housing

and industries.

This list may include all those service activities as notified by the State Government from

time to time.

A.

ANNEXURE-II

Components to be included for computing the value of Plant & Machinery:—

(i) Cost of Industrial Plant & Machinery including taxes and duties i.e. cost of mother
production equipment used for carrying out manufacturing activities.
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N kWb =

(i1) Cost of Productive equipment such as tools, jigs, dyes and moulds, insurance premium
etc. including taxes and duties.

(ii1) Electrical components necessary for plant operation on the plant side from where meter
is installed up to the point where finished goods is to be produced/dispatched (i.e. H.T.
Motors, L.T. Motors, Switch Boards, Panels, Capacitors, Relay, Circuit Breakers,
Panel Boards, Switchgears).

(iv) Freight charges paid for bringing Plant & Machinery and equipment from the
supplier’s premises to the location of the unit.

(v) Transit Insurance premium paid.

Components which will not be considered for computing the value of Plant and
Machinery:—

(i) Loading and unloading charges
(i1)) Sheds/buildings for Plant & Machinery
(iii)) Miscellaneous fixed assets such as DG sets, Excavation / Mining equipments,
Handling equipments, electrical components other than those mentioned at A (iii)
above.
(iv) Working Capital including Raw Material and other consumable stores
(v) Commissioning cost
(vi) Captive Power Plants
(vil) Storage equipments
viii) Weigh bridge, Laboratory testing equipment
(ix) Erection and installation charges
(x) Additional Transformers.
ANNEXURE —III

Composition of District Level Committee

The Deputy Commissioner Chairman

Principal, ITT Member

Project Officer, DRDA Member

District/ Regional Employment officer Member

Asstt. Controller Finance and Accounts, DC office Member
Representative of lead bank Member

Joint Director /General Manager, DIC Member Secretary.
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Ry I8 3R b SR Y A1 Srgferd Sl / SIgqfEa S /o= fUwer avf
3R = yawt & afda & forv S fawaR a& Rifdreiaxor fhar srom Ryaen & ffamae wewr
WRAR & AR A7 {9y srewiEmesn) & refiv e &

R T8 IR A & wa ufeddd daex Al don @ Feral & 8 dHaRal @,
Sl U ufeds Ader Rl de W@ Mol @& URMME Ted & wHg U ufedd Adex
ol /el § e ¥ gd RN dHar O, W wdl § ooy WM # Ui @
RArgd 1= &1 STgEl ORI IRGRT HHATRAT DI 3 2, VAT Rarga, oy, ufeds ey
Tl o @I el @ U BHERg Bl gl el Bl S doaend U At /e
el gR1 fgaa fdy 0 o /fdy WU § ok 89 dfide d9eR, /@ el
P YRS Tod & gvErq U M /WEa el @ war § ifvaa W o emferd fag
TE/fey T |

feuqoft—Meh weil & fow omg A @1 oM 9 Ay & yom  fRaw | @ g
rTH U (Uel) @1 amded SmAfad wx+ @ fory, wenRerfa, fasfua fear T & o fHaorerat

P orRRIR e T R |

7. WY el Py oM 90 afdw (@feal) @ fov onft w=paw e Rk em
EAS.— () 3rfard SrEan(@) : fordt wr=Iar U et R a1 W cwdi (fgd) wem a1 uen
o BB

(ii) fo=) AT Ut eI /¥ehel H ARG Hadl diel dodl B AT BRI hR Bl BH
A T a9 BT 3T |

(@) ao-g SRaI¥)—fRAde uewr @1 wfedl, At ik a@iferdl &1 S9 iR wRw H
e faftre <emell § Fgfdm & forg Sugaan|

8. WY Wit fy 9 9t @fda (@feaa) & fog fafta ey 8k Afde eEard g=a
fda (cfeT) & em # aF] sl a1 TE—

SIPERCIDNS I
St ergdr @ Ar] T |

9. TURdEN o EfYy, IfT BIF B—(®) < 99, NFHT e 9§ | 3FEd WY R <rafy
& foru faar oo < g s dew wifdrer vy gRRefaai & ik aruil &7 faRad &
AAFIET PP T T |

(@) WfdeT & JAER W, AAFERT & AR R FYfH R, eaddr & e, garide
W 3R T W HIg gRdlem TE B8Rl |

10. wdf 1 vgfr: wdt e N 1 =/ Advedie /AR gRT R fAfa=
Tgfdl §RT R WM a1 U< (Ta)) @ ufoerdar—adufaea el ot grr, genRefy, frafig
MR TR IT AAST & AR R 9l gINT |
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11. Wfa, SoveHe, RIMMNRY §RT 9l @ <3 § 9 [ @) o9 a=fa/
Jpvsiic / RIMFRYT 6T SQM—ar] 781 |

12. Ife feurha vy afafy foemm & @S9 axer—
(@) favmia v afafe——ary =€

(@) fauria wmriieRer Sffa—oT TRAR gRT FHI—999 0R 1(3d &1 oY |

13. Wil o= § o9 aRRefRl & fRarae ueer die a1 ST 3 uRE far smeen—
St fafer gy erufera &1 |

14. 4T 7l @ forg arfvard smem ot Sar a1 e R Fgfa @ forw araeff &1 wRa
BT RS BT AfE € |

15. A Wl N1 g R YT & fog am—0iel «<dl & amver § ue R gl @
fog =g fafed fere rEar & omger qen g9 FEH 9 Herd uRRre—1 ¥ Jefafifde afd
D AR JSAIH & MMYR R AT e |

15—. Hfaar fgfad grT g wR fgfad & forg saa—s=1 Al & fdt 919 & 81 8¢
A1 dfder Fgfad - feg U Freresi ok ol & Sreeli = &l SIgei—

(I) SHaaT—(H) 9 Uifesll & I Rorae ucer Aifoe = gd ifdraiiRar favmT
H HEd (F0UR) DI WAQT & MR WR URS H U qy o folg RIar SIQe 59 guigay e

U delUT ST DT

Ry fAQT gy # quigay R W favarer/ Fdewor & o wg fammens g8
W—Waﬁaﬁmﬁ?ﬂﬁﬂwﬁwwﬁﬁaﬁﬁmaﬁ?wwﬁiﬁwm SRIENEC2
RET & 3R Hacl al IF&! HidaT B 3fafey qdidhd / faRaRa @ e |

(@) U< &1 fRArae Uy e a1 JAMERT / fRAMEe U_e $HARN 999 MERT & Hries #
T AFL—Red, sygfad oifd, I fUwel 4Ff Ud oqddd Ud IRy W | wWe aq
AITHRYN f2draret yas Red ug &l AiAeT & R R 9R & [y IRGR BT AT U
B b TEr Rad QT & &RT B HA A A & ol FHER U= § [A=fid exargm iR
s Al @ Jfafed redT @A arel SR I UEW Al & YR B arel IRl | 3T
AT B |

(M) =3I 349 FE § fafed urEar odl & IgER A Se |

(IN) <feTeTes U —AfET & MR R Fgad 98fa (8e9R) B 6200/ —H0d &
W ¥ AfISTHS 3B (S U 998 & gAdH S IS U @ aRER 8RN Ufd AN Haed @l S |
ﬁvﬁmﬁwaﬁ@a@maﬁaﬁaﬁaﬁmﬁ%aﬁmﬁﬁ/ﬁ%%&vﬁm—%
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a1 R iR rgemad IR —Meee, sggfaa onfa, o= fiser @ ud
W@Wwﬁﬁwﬁmﬁmﬁgﬁﬁsﬁ?mmﬁwml
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(V) =T ufhar——fder FYfda & ama 4 ug R Y & forg oo fafka e

e @ IOVl q o9 Al W Herd uRere—1 # Jor fafafde AT & IgaR qdied &
JMER R fhar SITQm |

(V) dfderere Fgfeaal & forg oo |fafa—oRT S9g Wl TTifaxer gRT \9a—a9d
TR ST BT Y |

(VI) IRR——31fl &I, 999 & 99arq 34 Al 9 Fold gRRMe—I1 & AR IRR
EAIRT HIAT BT |

(VID) e 3R —(@) |faar & MR R Fgad &afdd &1 6200/ — R & R 9
FId Af9aTd® Y69 (ST U 908 @& Aad o I8 U & aR1ER 8RM1) Ui A1 e @l ST |
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Wﬁaﬁ%/wwmﬁﬁmwl

/\

(@) wfaer w fgea afed @1 dar gofqar sremft smaR W grft | afe wfaer w fygaa
AT BT HRIUTSAT /3MeRT SIF el i ol & @, Fgfad s g o & forg ariy 8|

(M) Afder R Fgad e T Holver a¥ H U AT I dal [ dR4 D g9 Uh
a7 & aMpR¥® @@, & &9 & FRfbaar @are 3R ud Q7 & A2y Jgdrel &1 ghar
BT /B0l | Sfaer W fged Aften wer @ & Sifdd s== 9 g @ i T @ ugfa
JFapTer AT S FHT | Widar R Fgad Afger R Wa1 & IR, THUE 8 S Afed T
B DI AT H, Wit Rifdber et gRT SR e yEv-—us gvgd dR IR Udrel
a7 & sfdes UgfT srawrer (A g=di &1 §&A &1 [daR f&y f991) Aol 9« & ugfd
3aHTe, &9 & & foly o gdaR 8FM | dfdar R Fgad dwar) fRafeaar ufigfid ok veo <o
Hio e & foy gharR &1 B8R /8RM | |ider R Fgad afdd & SWiad & Ryarg & o=
UHR BT Plg ATHT ITSAT 61 B

IR AU HRAD faahrer, e sradmrer ok faviy S/adRT U dhelvsk 9y dd
Aferd fam ST & 3R SINMHT Fetver a¥ & oy SF=id =181 fham S |

(&) e ARGNT & rgded & Q91 B ¥ Fdad JquRefd | @ & dfdar
BT TATTAF(TAYA) & S/ T MUaresd AWl # oigl oR fRafecd sk R i
(SYS)) ¥ Mitgd sruRelt & sTad WidaT W g Aafed & M= 9 912 81 d S8
ﬁwﬁﬁwa#nmﬁﬁﬁwaﬂﬁwwmﬁwﬁﬁﬁaﬁwﬁ UR=] USHRI Bl
99d FHI IR R ARGRT BT GiEad w1 s8N JurY dider R YT afdd awie
(SICY) ¥ Ul 7 VT o/l & fofu HiIeTH® IHH & THAR ol BN

R S AR & Jafeld el & JJIR fafbadr el gr1 ol §9R) /Ry
DT JATIT—YF U DT 8T |

(€) dfaer R Frged ugur) f5e dART & U WIF WR 9 9y & AdTdTd o1 B
o B, MaTIHdr & AMUR R RAERY & foIv gra 811, 8 |7 9 SfeRl Uk sfuferd

Bl |

@) FaHa el B ORI /ISR Rfdbear aarl | 39+ IR YA-95
Ugd HRAT BT | 9RE e ¥ s aHa | MHad! After et y\a 89 d@, sRemfl dR
TR Iugad a1 I Ul Afger ondefl @1 Rl uidea e siteR) / ewrlt g
IUGFIAT & foTg Y qRIeTOT HRardm S |
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(®) wfder R Fged e &1 Al o Uy bl & TR § IR RS STuferd
81, @ 98 I R W Sl FRafd gfiRerm= uger) ®1 Ug & I9dH & <IAaH IR ARL ©§, I
9l /3% A BT EHAR BT /B |

(@) Frafia sHeRal @ gen § g1 ar] 9d1 Rl @ SuaT SN {6 TH03TROTHORNRO,
gee! fom, 9eRer wfow By 9, dee s den smeRer fem enfe wifder wR e
Gl B <M H AR] A8 B8R | Widar ug Mg eHarl (GHeTRAT ) & AHfed 9 WhE @
AII—ATT F0T0TH0 / SHodIoTHO W L &l BT |

16. IREUL—aT # FYfd, REME Uey WAR gRI GHI—9HI R Aggfad
STTCRIT / ST SIS /31 fUss avl iR Afdddl & 7 Yail & forg |a1 # 7Reror &
grad SR {6y g arewl @& e | BN |

17. ot oiem—ary =11 |

18. RIfe & & wfdd—Sgl U WRBR &) I8 I 8 & TAT BT 3Mavgss AT
AT 8, 981 98, ¢RI &I falRad § srfafeRad oxe, IR farad U< ol WaT T &
RIS ¥, QT gR, 34 g & {5l Sua=il o1 foell ot a1 afaq (@fda) & uast a1 ug
(Ual) @1 ar9a, Rifdre &= qa |

gRRe—1
(1) =gam Aferes srEar & ARe, Wl 3R ur=fd el & el & gaR /9 TR

A URGferd @1 SITeft—

[fafea Afere Ear & urcid! @1 ufrerdar 85 3fdi # | uREford &1 STl 2 | Sarsvon,
Tadl ((fgd) # 50 wfcerd o U w1 arel areft @T 42,5 3@ fay SR |

= 85 3D

(2) omeft @1 e frefaRad AfT § far S 2 = 15 3[®

() zrRefy, RgT oS &= a1 vaFd | T = 01 &
(i) gFEN BCH /TP TIIR A B YA Aol HoE DI ARG oA USRI §RT

AT fehar SITQa | = 02 3P
(iii) 9 w¥1@ BT IR—TRISHE JA-0F b Bgd 31 Dls Al T ARDRI /e TRBRI

A H TE B | = 25 3i®

(iv) 40 ufcrera faewfa / Mwradar / gdaan | &1 feanTe = 01 3P

(v) TF0 THOo THO (FH W PHH UH dY) U0 W0 o H YAV-UF €RG /HIRd BT
AR TS /TR TR B Wl Werieli § ggah faordar | = 01 3

(vi) TROR §RT FHI—F9T IR JATAfEA 40,000 /—F0d H HH (AR FAidl 4) arfied
1Y G1eT d10 9lo Telo R/eH | = 25 b

(vii) faerar / Teftes gaT / 3Mfba / Tbed Afgel = 15 3[®
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(viii) Sl g /3T = 01 3f®
(ix) TRBRY /RGN ATS H, Adfed Ue A AR Afbdd Ui 9y Teb BT 37g9d

(e ot forg U 9 @ forg 15 3fa) = 25 3P
aRfRre—I1

HWERS (FeR), T—IV RRISUE) iR AMEe yee WeR & 7ed e, srggfaa o, o
fUosr o Td IcuEgd U9 fa9y w9 | 9 BT Gefdaa]vl, R e @ Aemd |
e & S arell |fasT / $RR BT Uy

Y BIR 211 / Al g3 /AT 50 EEIR
wfaer R Fgaa afdm (B 399 S99 I9arK ‘WO 9eTeR’ HEl T 3) 3R
fedrere geer & AU & "y we, ggfud S, 3 fUseT @i Ud sfeudwdd Ud faey
T ¥ 9 fearad ueer (B 598 g9 ueanq ‘fgdi TeTdR” FEl AT B) & ARgH 9 I

fgdg 9eTPR’ < ISWRIGA U2H GeTHR DI T © 3R JoH  U&dR 1 Ae8ld (T0R),
IV EROUEE) & w9 # Afde] & MR W AHfaRad Ma=m iR 3dl W Jar a1 @
forg geafa & 22—

1. I8 f& 9o¥ 96eR FEd (BeWR) & ©F H... I URA BN 3R B A B
el fo7 I T a9 &1 Efy & forv fgdiy verar &) Jar # i | I fafifde vy
I SfeaRad frar T € 8k TF1 UeTdRI §RT BRR URIT AT & b Uod qefadrR &
g R & W <f9qr, oRel & oy ... 7 &1 w@IHg
R (T )ﬁWHWWW&M%WbT@SHH

R ST afd § quigay SMUR WX fIRARY /TR & foly Avg fawmmeas a8
THO—0F SR BN T wfder iR Mgad wfdd o dar SR SeRT 9y & QR
HATHS® &1 & 3R ddel T4l @ GiaaT $I fafey Fdragd / faeaiRa a1 S |

2. UUH UHR B GldgrcHd b 6200 /—w9d UfHrT 8if |

3. UM UETHR Bl Wl YUl IRl JER WR BN | Afe dfder W ygad afdd @
BT/ JATERT SIh &1 Uil Sl © ar Fgfad w&halya (§9r@) o S & forg qri
B |

4. Hﬁmwﬁwwﬁﬁwmﬁﬁwwaﬁww & qLE Uh

a7 & oMaHRA® e, <6 fad & fRifdhcdr s@aamer ok Ui &7 & faviy sraare
mm%ﬁm/%ﬁmﬁawﬁwmaﬁaﬁaﬁﬁeﬁﬁﬁaﬁﬁw At
o o &1 Ui sramrer far S wa T [Mfder R Fgeaa Afgen © |ar & R,
U Bl G |fed U BRI Bl & H, Uifdidd Rifhea SIfier gRT SRy
e yAT—uz UG B R Udreid dF W S ed WA /b ( Sifad a=dl
D W BT AR Py 041 Aias daE & ugfd @ere, &9 @ & fog +ff
PR BT | AidaT R Fgad e fafde giagfd &k geo <o o sfe & fog
gHeR Tl B8R /8l | Sfder W ga afed @ SWiad & A o= it uaR

BT PIg ATHIY ST el BT |




2180

IS99, fRATere Ueer, 30 Hs, 2018 /09 WU, 1940

o\

U IMHRAD ATHTY, fHfhear ader iR Iy s/@adRT (e delver 9y dd
AT fBar ST Fa T IR AT dolver ay & foly SR T8l far S |

Fa=® APGRT & FHed & 9 daidd ¥ g JuReId 3 wWd: & dfdar
BT T (FH9E) BT ST | Gy Suarfad AWl H STel W fafdhed 3R W)
Pl (SF2N) W ST U & Bra dfdar R Fga afed & =T |
qeR B A I9d FRIFdER & A R AR wRd 99 Ul Jafe Juafsia e
B S, IR USER! DI §9 9190 FHI W RS SR I o HRAT 81T |
qfy Hfder R Fgad Afdd doied | FuRerfd @ Ul s@f & forg dfdarers
XHH BT FTHAR a1 BN

R SH WBR & Ui el & AR Fafbedr ANeRI gR1 IRl 99k /
ARG BT GAI-YF UR[T HIAT 81T |

AdeT & MR W FYad ueeRl [ d9dl & U RIF WR A9 99 Bl HrRidid
qof aR oI 7, JMaeaddl @ R W RAFERY & ot U= 81T, S8l YeIiid
3MYRI TR 3MMITID B |

AT Il B WRBN /I IqRd AT Jadqril | Ul 3RIY JH1I—93
TR BT BT | Al nafdfal @ <=n H qRE 9wE ¥ e @ wad Afgen
a8 O SRl AR WR rgugad a1 el | QAT Afger st @1 fher wiitred
e e/ FEaar §RT STl & oy Y: U101 HRarm ST ARy |

dfder W Fgad afdd &1 It oo Sy ol @ TR H SR IR ST Jiuferd
g Ol 98 S R W, o e Ffid uftRem uqur B a9 H e & gAdH W)
M AN 9 /3fF 9T &7 §haR BN/ BRM |

Afderere Fgaa Afad@l) o aFfed a9 wHH D A $0U0T%Ho /
SHo0THo T AR &1 BT |

IIP IRIEHT UUH TR IR fgda verer T a7 SuRefd # sod adued

SIS

Rad dRg BT Tq—310 gXdieR & feu &

arferat &1 SuRerfa #:

(T2 UETHR B BIETR)
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(g werpR & BweER)

[Authoritative English Text of this Department Notification No. SJE-B-B(1)-6 /2017, dated
06-04- 2018 as required under clause (3) of article 348 of the Constitution of India].

SOCIAL JUSTICE AND EMPOWERMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 06-04- 2018

No. SJE-B-B(1)-6/2017.— In exercise of the powers conferred by proviso to article 309 of
the Constitution of India, the Governor, Himachal Pradesh, is pleased to make the Recruitment &
Promotion Rules for the post of Helper, Class-IV (Non-Gazetted) in the Department of Social
Justice and Empowerment, Himachal Pradesh as per Annexure- "A" attached to this notification,
namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Department of Social Justice and Empowerment, Helper, Class-IV (Non-Gazetted),
Recruitment and Promotion Rules, 2018.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order

Sd/-
Addl. Chief Secretary (SJI&E).

ANNEXURE-"A"
RECRUITMENT AND PROMOTION RULES FOR THE POST OF HELPER, CLASS-1V
(NON-GAZETTED) IN THE DEPARTMENT OF SOCIAL JUSTICE &
EMPOWERMENT, HIMACHAL PRADESH

1. Name of the post.—Helper
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2. Number of post(s).—01 (one)
3. Classification.—Class-IV (Non-Gazetted).

4. Scale of pay.— (i) Pay scale for regular incumbent.—Pay Band Rs. 4900-10680/- +
Rs.1300/- Grade Pay.

(ii) Emoluments for contract employee.—Rs. 6200/- P.M. as per details given in Column
No. 15-A.

5. Whether "Selection" post or non- selection post.—Not applicable
6. Age of direct recruitment.—18 to 45 years:

Provided that the upper age limit for direct recruitment will not be applicable to the
candidates already in service of the government including those who have been appointed on adhoc
or on contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he was appointed as such, he shall not be eligible for any relaxation in
the prescribed age limit by virtue of his such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Caste/Scheduled Tribe/
Other Backward Classes and Other category of persons to the extent permissible under the general
or special order (s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in public Sector Corporation/
Autonomous Bodies at the time of initial constitution of such Corporations/ Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the public Sector, Corporations/
Autonomous Bodies who were /are subsequently appointed by such Corporations/Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporation/Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in
which the post (s) is are advertised for inviting applications or notified to the employment
Exchanges, as the case may be.

7. Minimum educational and other qualifications required for direct recruit(s).—
(a) Essential Qualification(s).—(i) Matric from a recognized Board of School Education.

(i1)) Minimum 02 years experience in working with Children with Mental Retarded in a
recognized institute/School.

(b) DESIRABLE QUALIFICATION.—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointments in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promote(s).—Age.—Not applicable.

Educational Qualification.— Not applicable,
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9. Period of Probation if any.—(a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No Probation in the case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/ transfer and the percentage of post(s) to be filled in by various methods.—100%
by direct recruitment on regular basis or by recruitment on contract basis, as the case may be.

11. In case recruitment by promotion/secondment/transfer, grade for which
promotion/secondment/ transfer is to be made.—Not applicable.

12. If a Departmental promotion/ Conformation Committee exists, what is its
Composition?.—(a) Departmental Promotion Committee.—Not applicable.

(b) Departmental Confirmation Committee.—As may be constituted by the Government
from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(H.P.P.S.C.) is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit of
prescribed education qualification followed by evaluation as specified in appendix-I appended to
these rules.

15-A Selection for appointment to the post by Contract appointment.—Notwith-
standing anything contained in these rules, contract appointments to the post will be made subject
to the terms and conditions given below:

(I) CONCEPT.—(a) Under this policy the Helper, Class-IV (Non- Gazetted) in the
Department of Social Justice & Empowerment Himachal Pradesh will be engaged on contract basis
initially for one year, which may be extendable on year to year basis:

Provided that for extension/ renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/ extended.

(b) POST FALLS OUT OF THE PURVIEW OF HPSSC/HPPSC.—The Director,
Empowerment of SCs, OBCs, Minorities and the Specially Abled, H.P. after obtaining the approval
of the Government to fill up the vacant posts on contact basis will advertise the details of the vacant
posts in at least two leading newspapers and invite applications from candidates having the
prescribed qualification and fulfilling the other eligibility conditions as prescribed in these Rules.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.
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(I) COTRACTUAL EMOLUMENTS.—The Helper appointed on contract basis will be
paid consolidated fixed contractual amount @ Rs. 6200 /- .M. (which shall be equal to minimum
of the pay band + grade pay). An amount of Rs. 186/- (3% of the minimum of pay band + grade
pay of the post) as annual increase in contractual emoluments for the subsequent year(s) will be
allowed, if contract is extended beyond one year.

(II1) APPOINTING/DISCIPLINARY AUTHORITY.—The Director, Empowerment of
SCs, OBCs, Minorities & the Specially Abled, H.P. will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment shall be made on the basis of merit of prescribed education qualification
followed by evaluation as specified in appendix-I appended to these rules.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting authority from time to time.

(VI) AGREEMENT.—A fter selection of a candidate, he/she shall sign an agreement as per
Appendix-II appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 6200/- P.M.(which shall be equal to minimum of the pay band + grade
pay). The Contract appointee will be entitled for increase in contractual amount @ Rs. 186/- (3% of
minimum of the pay band+ grade pay of the post) for further extended years and no other allied
benefits such as senior/ selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month's service, 10 days' medical leave and 5 days' special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for 135
days'. A female contract appointee shall also be entitled for maternity leave not exceeding 45 days'
(irrespective of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized Government
Medical Officer. A contract employee shall not be entitled for medical re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract appointee:

Provided that un-availed casual leave, medical leave & special leave can be accumulated up
to the calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from duty without the approval of controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for the period of absence from duty:
Provided that he/she shall submit the certificate of illness/fitness issued by the Medical Officer, as
per prevailing instructions of the Government.

(e) An official appointed on contract basis who have completed three years tenure at
one place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.
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(f) Selected candidate will have to submit a certificate of his/her fitness from Government/
Registered Medical Practitioner. Women candidate, pregnant beyond 12 weeks will stand
temporarily unfit till the confinement is over. The woman candidate will be re- examined for the
fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules
& Conduct rules etc. as are applicable in case of regular employees will not be applicable in
case of contract appointees. The Employees Group Insurance Scheme as well as EPF/GPF will
also not be applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribles/ Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Powers to Relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so; it may by order for reasons to be recorded in writing and in consultation
with the H.P.P.S.C. relax any of the provision (s) of these Rules with respect to any class or
category of person (s) or post (s).

APPENDIX-I

1. Merit of minimum educational qualification, in terms of the recruitment & Promotion
rules, shall be calculated as under:—

[Percentage of marks obtained in written examination to be calculated out of 85 marks.
For example, a candidate getting 50% marks in written examination will be given 42.5
marks}

= 85 Marks

2. Evaluation of candidate to be made in the following manner: = 15 Marks

(i) Belonging to notified Backward area or Panchayat, as the case may be.
=01Mark

(i1)) Land less family/family having land less than 1 Hectare to be certified by the
concerned Revenue Authority. =02 Marks

(ii1)) Non-employment Certificate to the effect that none of the family members is in
Government/Semi-Government service. =2.5 Marks

(iv) Differently abled persons with more than 40% impairment/disability/infirmity
=01 Mark

(v) NSS (atleast one year)/ certificate holders in NCC/The Bharat Scout and
Guide/Medal winner in National Level sports competitions. =01 Mark
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(vi) BPL family having annual income (from all sources) below Rs. 40,000/- or as

prescribed by the Govt. from time to time. =2.5 Marks
(vii) Widow/Divorced/Destitute/Single women. =1.5 Marks
(viii)  Single daughter/Orphan =01 Mark

(ix) Experience upto a maximum of 5 years in Govt./Semi-Govt. Organization relation
to the post applied for (0.5 marks only for each completed year).
=2.5 Marks

APPENDIX-II

Form of Contract/agreement to be executed between the Helper, Class-IV, (Non-Gazetted)
and the Government of Himachal Pradesh, through the Director, SCs, OBCs & Minority

Affairs of H.P.
This agreement is made on this.............................. dayof ....ooiiiiiii in the
L2 SO between. Sh./Smt. ... s/o/d/o
Sh. oo T/0 i Contract appointee (here in after called the

(FIRST PARTY), AND The Governor of Himachal Pradesh through the Director, SCs, OBCs &
Minority Affairs of H.P. (here-in -after the SECOND PARTY).

Whereas the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Helper, Class-IV (Non-Gazetted) on contract basis on the
following terms and conditions:

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Helper, Class-IV (Non-Gazetted) for a period of one year commencing on day
o) and ending on the day of .........................l It is
specifically mentioned and agreed upon by both the parties that the contract of the
FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day ie. on ............coeeeiiinl And information notice shall not be
necessary:

Provided that for further extension/renewal of contract period the HOD shall issue a
certificate that the services and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs. 6200/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

4. The contract appointee will be entitled for one day’s casual leave after putting one
month's service, 10 days' medical leave and 5 days' special leave, in a calendar year. A
female contract appointee with less than two surviving children may be granted
maternity leave for 135 days'. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days' (irrespective of the number of surviving
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children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for medical re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee:

Provided that un-availed casual leave, medical leave & special leave can be
accumulated up to the calendar year and will not be carried forward for the next
calendar year.

5. Unauthorized absence for the duty without the approval of the controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases
where the circumstances for un-authorized absence from duty were beyond his/her
control on medical grounds, such period shall not be excluded while considering
his/her case for regularization but the incumbent shall have to intimate the controlling
authority in this regard well in time. However, the Contract appointee shall not be
entitle for contractual amount for the period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government / Registered Medical Practitioner. In case of woman candidates pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
woman candidate should be re-examined for fitness from an authorized Medical
officer/Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official
at the minimum of the pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointees (s).

IN WITNEES the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS

(Name and full address)
(SIGNATURE OF FIRST PARTY)
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IN THE PRESENCE OF WITNESS

(Name and full address)
(SIGNATURE OF SECOND PARTY)

AMHINTG I Td AfSrprRar fasmr

fBre—2, 6 31ddl, 2018

W T O 59§ (1)—2/2017.—RHEd YW & qo9UTd, R @ AU B
T 309 b U §NT Uad AR BT TANT &xd gY, fRArad U<l dld ¥ar ImanT &
WMWY W, A uew dmiieg =g ud SieiiRar favmT # faew Rere \efRie Jea),
-1 (BRIGUE) & US & oY 30 ARRIE A Holid SUEH—"d" & AR 9l 3R U=
o 91a 8, srfq—

e M iR UR™—(1) 39 Al @1 dfera M fREmea e amifeie = ud
NfBIRAT fawmT, faey Rers (@RS wean), avi—II1 @RIeUE) vl iR u=fa fam, 2018 2|

(2) ¥ Frm Iooa, fRAMEe UQe | SR fhy S & g | Ygd 817 |

3T §INT,
BERT / —
JfaReT 4= |fed (F10 = v 3Afdo) |

U~ "B
fRATTe g AIfoTe g Ud AfreiiRar fovmT, favy Regs (Amfs Aean), 9111
(eRToa) @ U & forg Wt iR urfa fram
1. U &1 AM.— Ry R (@efie dedn)
2. Ug (Usl) & d@——10 (S99)

3. THHROI—a—II RRUEA)
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4. qATENE—() AT TEERd (GEnfRTl) @ fory daTHIT— 9US 10300—34800 HUY
STHT 3200 /30 TS U |

(i) FIIeT GV [7gFT BHENT (FHERT]) & 77 I —FT™ [T 15—F | Y Y
@R & IR 13,500 / —TUY FfTAN |

5. "IgF" U YAl IR Y& —aN] el |
6. W Wl & foTg Mg ——18 ¥ 45 T

TR WY el By S arel afedal & foly Ukl g |, g A1 |ider & R W)
Fgaa @fdaqal 9f2d, Ugal 9 & WRGR &I 9aT 3§ I JwIfl o g T8l enfl

W] I8 R & AT Tt a1 A" & R W Fged fhar T enedi 59 wU A
Fgfdd @1 aRg @1 A Ag P Bl TN B, A1 g8 Sl VAT deef g1 «fdear W Bl 8
fFgfad & @ror fafed ey & Rifdefiexor & o &1 8rm:

W] I SR & FW oMy A H, Iggfad iRl / Igfad ST /3= fUwst
U 3R Afddal & T yat @ fory, S99 fodR aa RifSrefiaxor foar o faer &1 fearae
Uas WRHR S AEROT IT ARy 1eel (3aw) & 39 =iy &

R T8 AR W 5w ufedrds daex el den warad el & sHEaRal &, o U
ufeetds Adex T dom W@ el & RIS 769 & 999 U ufeddsd daex Al /s
el # e ¥ qd WReR) HHER) o, Wl 9ot & fou omyg e # U @ Rargd srgema
B S ST ARSNT HHAIRGT DI 3ged & | WA Rargd, qenfd ufecde deex el /@
Rl & U dHaTRg Pl A el s8Rl Sl deqeeand U i/ Wi el gRT Fge
foy T & /ey U § 3R 9 ufed®d Aaex Ml /[ Ferl & RS 769 & 99 O
oY /g freral @ Far § aifeaw wy W st by Ty € /ey U o

fewor—Aef il & forw oy A &1 oA 99 aY @ Yo faad ¥ @ St forad
fb gg (Usl) BT eMdes AT = & fory, wenRerfa, fasnfia fear war € a1 e &t

siftraf fepar a2 |

7. W Wi Py M gl @fad (@fdcdl) o fog niffa <paw dfde sEan.— (@)
sifrard FEar (@)—1() i Argar ura fovafdemem @ wor/fas /afry § = e g
IR |

(i) WRA™ gAar uRyg (eR0HI0sS0) 78 fdeell RT AU UId HRF | 0TS0
eIy Rrem (AFRIE wadm) A1 S0 TS0 (AARTES Hed) A1 S Foded SUTe |

(iii) g} ARAR g URyg (3R0AI03150) 715 faeell & A1 ST Iad 8HT1 A1 |

(@) TTEHT FET(G)——() JFEAT U B & ULAN| AFNIG HGdl dlel dreAdl | TG
Pl A=A UT R ¥hel W BH W A &I 9 BT 37 |

(i) fearae weer @ wfedl, Afaal iR diferal &1 o iR wewr # e fafdre e
# fgfea & forg Sugean |
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8. W will fry WM aral @fed (wfeaa) & forg fafka sy ok IMae sEar M=
fda (cfad) & <em | aF] Sl A1 TE——g——a], T |

e JEar—an] el |

9. URJEm @ 3afd, IR PE A—— (@) a1 99, NradT v a9 I 3FAfds WA AR 3rafer
& v faar oo S I o dee wifer ooy aRRefaai & iR arul &1 faRad §
afaferlRad o amesr @ |

(@) HfeT & MR R, WA & MR W, FYfad R, ffEffar & awarq garaee
3R e @ g H i gRdlem =g gy |

10. W @ ggf: Wit el B @ o, devsive /REmRYT g1 3R fafie
Tgfl gRT X 9N a1l U (TQ) @ gReradr—eraufaerd el wdt g, genRefy, frafad
MR W AT ST & SR WR 9ol g |

11. W/ AHUSHIS /RIFTGRYT §RT 94T &1 <20 | 9 St @) S o= /
ApveHIS / AR fHaT SIQ—aR] 8l |

12. e fovrfg o=fa/~erdexer 9fRfa Gemm &1 @ S9a Sa— (@) 3wy
gI=ifa @rafd——aRL T8 |

(77) 19T wrfieYr FAia——-il IRAR §RT FHI—Hd U= TTod &I oY |

13. T B9 ¥ RN oRRufl & Ruaa ueer e Jar mam 9 wmEy faar
ST —— ST fafdr gy emferd &1 |

14. A 9t & forg Al sen—falt S a1 ue W PR & fou eneft @t
YR BT ARG BIFT 3ifard 2 |

15. ¥Rl Wit gRT g R Fgfaa & foag aga—0elh wilft & 9 7§ 1w gfa @
forg = qern forRaa e & Tumyer dorn 9 |l o uRRre—1 H genfafifds Afd &
AR BT & MR UR AT ST AT I, JATRA, BHMES Qe SHaAR I3 AT AT
3T AT STHDHROT / UTMEBROT UHT B_AT A AT FHIA Fsl A1 fofRad u¥iem & I[OTR[oT el
9 Frml 9 da uRRe’—1 # gaifaffde AT & JgaR Jedidd a1 yd 3 ol g sel
WIeT (@IS YBR D) T GRS GRIET0T AT G&al GRIe I TRING TKE0 & AR W
far S oI W)/ uTedshd Jnfe, JenRefd, fRAmed UQer $HaRI a9+ SMANT /3T il
ABROT / UTIEBRT GRT TR fhgT ST |

15—% e Fgfad g™ us W Agfed & oy sga—sa @i 4§ &0 19 & 81 8¢
Al gg R wfder Fgfeaar = fau v Ml &R w@l & sreged™ & Sei——

(I) Hheam—(®) 9 diferdl & el f2arae uqer AmIiTeG < Ud ffdrarRar [T
H Ry Rrere (AFRIeG Aedn), & A9fdaT @ MR OR UR™ § Udh a8 & fog o mar i o
YAy 3R TR AR 3R GGRAT T FDHT:

Wﬁﬁam@ﬁa&ﬁaﬁww WIRY /IR0l & foy drg faummess a8
W—WWW%WW%@W aﬁ@msﬁ?waﬁfiﬁwmﬁﬂlwﬂqow
2 3R dad a1 TSI AfdaT BT afdy Tdama / fawarRd & STg |
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(@) 95 @1 ZHEd USW HHAIRT 999 A™RT, BHRYR & HRET # IHr——Qers,

T S, 3 fUseT av, Sfcuviedd U4 IR wU ¥ Werd &1 |RIfdaexol, W, f2amerd

yasl Rad ug (Ucl) &1 Gl & MR WR MR & oy ARGR BT HIGT YT BT & U]
JEUET BT TG il JAMBRN AT AT U HHARI T AR, BARYR & FHe T |

(M) =g 39 s | fafed urEar odl & IgER A S |

(1) <fdeTe Suafe™t—-dfasT & MR R Fgad ey e (AERie wedn), &l
13500 /—UY &I &% W AHfhd Fd dfdeeis 369 (S U 908 & RAqH o 38 U & -
BN Ui Haed & SITgel | afe faer # Ud 99 | ot @7 SRy @ I § AT gErac
JY /a8 & foly dfdardie IudAferN # 405 /%97 (U8 & dU€ & gAdH o I U & 4
UfIId) &1 XPH 1D ghg & BT H JISd DI g |

(1) i / srgemas TR —fFesre, rg-fed Sifd, 3 fUwsl @, Jfeuiedd d
eIy wu | |erd o1 FeriadaRor, faMnT fRHrEe uaer Mg ok IR uieerl 81 |

(V) =9 gfbg——-dfdar Fgfed & ame 4 9e R g & fog =-m den forfaa
WIS & ORI g9 AL ¥ e uRRre—1 # genfdffde & SaR qdied & JMER W)
o S a1 Afe, VAT BRAT Aedd 1 WA GHe Al faRad wliem & qumer 9 Frmi o
A uRRre—1 ¥ o1 AffCe & JfaR e a1 9d d o g Bedl el (G s
yHR &) /faRad e a1 AaeiRe Wi a7 INIRS wEoT & MR R fhar o, [T
TR /UIGTHHA TS, TG ¥l SMWBRU I ZAES UQe HHARI =9 3R, TR gRT
3faerRd fobar S |

(V) wfdeere gfdaal @ forg @99 afifd——oRT g wdl sifiaxor st fearae
Jo= HHAR! I AN, TARYR §RT FHI—FHI TR (ST Pl 1Y |

(VI) TRR—-arwdl &I 999 & 9earq 59 Rl 9 Hod IRRIe—I1 & R aRR
TR BT BT |

(VII) faeE iR wd—(@) dfaer @& R W Fgad aafad &1 13500 /-39y UfaHTE
P R Y I AETEHS IBF (ST U 998 & gAaH O TS U & SRIeR B0 UM e @l
ST | Efder R Fgad afad o 9 v Y ay /99l & foy HfdaTHe I6H § 405/ —3UU (U
P U 4Us P RATH Sl T U BT A9 UfRe) &I I @ aifies ghg BT §HaR BN 3R 3
DIs Hedg UYAET S IRS /=9 I 3Mlfa T8l AT SIe |

(@) wfaer w fygea afed @ war gofqar sremft smuR W rfl | afe wfder w fygad
R BT HRIUTAT /3RO Sdb A8l T SI1ar & o Fgfaa wiafya (Far@) by o & fog
SR BT |

(M) wfaer W Fgad A, @ delvex ay H, Th A Bl Hal R HA D 9eErq Uh
f @& smeRAsd saee, < 7 & fifdber saaer ok uig faF & ARy S@Her #1 §Har
BT /30N | AfdeT R Fged Afger &Har & |1 Sifdd 9= ao ge 49 909 faT & ugfa
e, <9 fod & fafdeear e ok Ui fid & faR s@err & fon ff gder gmm /8l |
dfder R Fgad Afgen @ da1 & SR, THUK 81 S Aied THUTT BRI Bl G2 H, TS
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fIfpca e gRT oM RIfdcar g9o—u odd a7 R Uareie 9 9 o wIfa
JFETY (SNfad g=al & " & fJar &y o) @ forg ¥ gwer grft| 98 fafdes gfayfd
3R gerodlodio anfe & ol ghar &l 811/ 81T | Wfdar W Fgad fdd o1 SuRiad & Ryara
AT 37 UBHR &1 DIS ATHTY AT el B

IR AU AHRAD faehrer, B sradrer ok faRviy S/adRr U dhelvsk 9y dd
AT fhar S FHT 3R AN defvs 99 & oy [ 2l foar e |

(&) e AEeR & srgdied & 9 s (SYC)) I Ffbama sruiReft | w[a: &
ST &1 wdad™ (A1) 81 SIQIT | 9y snuanfed AWl § Ol R fafeed R R dwis
(SIS ¥ Fftpd ruReld & srad Wfdar W Mg Afed & == 9 91 8 df 99
Ao & A/l § fI9R wRa 90 U1 @l Juafsid el al SITgdl, fheg gean! &l g9
9Iad FHY IR e WEeRT Bl GiEad SO 8T | JUy Wfider R Fged afdd daie
(SYCY) ¥ SrguRReIfcy &1 U oAy & foly WiAGTH® YA &1 8HAR T8l BT

W] S9 WHR & Ydferd el @ 9R, fufdear ffer g/r o fay g
AR/ IR YATUT-YF BT TR HRAT 81T |

(®) HfdeT & MR W FYad ugeRl [ d9RT & U A UR A9 99 &l HrRIbId
quf FR foRIT B, Sawddl & SR UR ARV gq UTF 8NN, 98 ¥l TS TRl W)
STuferT 2|

@) Tafa el B R /IREIHA FRfbear Iqaril ¥ /Ul IR FH0—95
U BRAT BN | 9RE 9iE ¥ (¥ Tl Al andefi uwd M @ SRl dR W
Jugad |Hsl Q| U AfRer awiefl @1 fR uiidea Rifeear siifer /@Rt |
IUYaFAar & oIy g URIEToT HRardT ST |

(®) wfer w® Fgaa aafed &1, IfC U Ue dddl & T H SR R ST S7ufera
8, O 98 S &R WR, ol b Fafd gfeRerl usurl @1 da9HE & [FAaH WR AR B, I
9l /<% A BT 8HAR BT /B |

(S Fafia FHenRAl @ qem | JAr oF] Har FEEl S Tho  TR0—UH0 TR0, el
fFrow, JreRer wfdsy [ fFrm, ded B9 o R M orfe & Sues e wR Ry
Tl B <20 H AN A8 BRT | Afder R Fgad Afdd (Afdddl) @ dHer) Arfee 9| WhiA
@ AT 30dI0UH0 / SHoW0THo W AR &I BT |

16. JARU.—ar H FYfd, BAed Ueel AR §R, SHI—89d W IR
ST/ JTggferd STt /31 fUwe 9l R ATl & =T Uil & oIy Jar H AR o
grad SR {6y 77 el & S| Bl |

17. R wear— g =78 |

18. AT H AN fR—T8l IToT TRAR P Ig T 8 fb VG BT 3aegd AT
THNE 2, g8f 98, eRul & folad § siffoRag oxe sk fRAmel U< i WaT R &
WRMY W, AR R, 9 Al & ot /fr=sl Suawer (Suearen) &1 fosdl avf a1 = ()
@ YT A7 g (4]i) @ 9rad, R dR qa |
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uRfEAre—1

T & Ugi & fog faRaa o
1. {faRad wktem # uraip! @7 gferdar 85 il H W uRefard @1 ST ® | SareRune,

forRad a_ier # 50 Ufcrerd 3fd UTd =1 arel 3ngeft @T 42,5 3w fay ST =85 3iH
2. 3 @1 qeaieA fr=ferRaa Afa & far Srm 28— =15 3h
() it iR ur=ifa fmt & fafed ~gAaw dfdres ordar g ¥ =25 3iH

[RHferep JTedT # UTSdihl BT UiRIaar 0.025 | UM &I STQdl | Iarexvned, fhdr aafda
9 Jufera fere srEar H 50 UG 3w U fhU E, S SH 1.25 3id (50x0.025)

g fby e |
(i) Ry, fRRgfaa fUes &= a1 vad 9 |Wtad = 01 3f®
(i) e BeR/UH TaIR W P YA a0l B B ARG IoRd TIRHRT §RT
YT fhar QT = 01 3P
((v) 39 9d BT IR—FRSH JA0-UF 6 Gg &1 B 9 Ga® RGN /3 ARBR]
|ar § T B = 01 3i®
(v) 40 gferra faefa / FMeredr / gaerar & 3ifeed arel faearTer = 01 3P
(vi) TAUETE. (B 9 $HH UH dY) UAAIEL H O THU-UF 9R$ /9RA Whise 3R
TS /TSR TR B Dol Wefell d ugdh faordr = 01 3f®
(vii) IRPR §RT THI—FT TR JATART 40,000 & HH (T Sl W) dIf¥d T a1erm
Fl0dl0Tci0 B = 02 3P
(viii) faeran / Tt gaT / 3ifdba / Wbl Afgell =01 3P
(ix) SR g /T = 01 3f®
(x) fo=ft Argar ura fawafaened /R ¥ Qmafed Us | WWfId $H 9 $H BE AN
BT AR BT YIAeTor = 01 3
(xi) TRONT / JEARBRI FSH H, AR Ug A T TAHTH Ui ¥ db Bl A9
(e qof fy 77 9§ & forg 0.5 3ia) =25 3D
gRRre—I1

fly Riere (Aef¥e dean) iR RAd Tou WReR & 7 e, g ifd, o= fwsr
T, IreudEd U9 A9y U | HerH BT |elfeaexyr, T Raree uer & Aregw | fAafed
P S drell |fAeT / BRR BT Ty
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R R TR 1 01 1< 1 R %ﬁ ...........................................................

UEBR HBl AT B) 3R ZAMEd Uasl & rogurd, Feers & Aead ?5( ST Sy, o sl
ﬁ,aww%mﬁﬂmwww,ﬁﬂm%ﬂmm(ﬁﬁ gH D TEq
g UeTdR HET AT B) & AETH A ST ARG oo Bl fHar T |

fgig UeTdR 7 SWRIad oM YeTHR T T © AR Y UeahR 4 oy Rers (3eRkie
Hedl) @ w9 H Afael @ MR R fEferRad fa=m ¢k ol w® dar o=4 & forv wgafa €
g

1. U8 & v vgaR fauy s @@RS AJedl) & ©F | . A UR™ B 3R
.............. BT FHIT B9 a7l o9 dFh T a9 &1 Idfey & forv fgdiy ueTdhR &f War |
| UE fafafdse wu @ SfeailRad fhar Tar 8 IR T WIaRI gRT HRR IR
T & 6 UM ueeR @) fgdi ueeRr & A1 wfaer, et s faaw sl

..... DI AT E GHIId (FAT) BT SIQI T AT AIfCH 3Maead Tl 8N

R AfdeT S@f H guigay SMUR WR AR/ FdIeReT b ol faunTens a8
TS SR BT P Afder R ged @fdd @l dar iR SeRer ¥ & SRM
HATYSTA® BT & 3R dael T IFD! Aidal DI fafe Fdepd /fawRa a1 Sy |

2. UIH UHHR I AT D YHH 13500 / —BUV UfHRT BT |

3. UYH UPR Bl WAl YUl IRl AR WR BN | e Fidar R Fygad aafdd a1
BRI /TRl S TRl Ul ST 7 A gfaa whafid (FHe) @ o @ fo qri
BT |

4. Hfder R Fged A, (& delvsk 99 § T A B JaT R HA & 9 Uh
fa7 & MRS JADHI BT BHaR BN/ BRI | Afdar R g Afdell HHaRl o
S Slifad gal 9% Yo Al U T &1 W_Ifa erdedre AT S |ed | |idar W
g Afeer SHart g AT & SR, THUTT 81 S Afed THU BRI Sl G F,
Tiferepd FRfdhed ST gRT SR JATOT U3 Y hR+ WX Udrel faq 9 amfers
T sradrer (Shfad s=ai @ e &1 faR By o) & foay @ gwer 8l a8
fafecar ufigfd iR waociodlo anfe & foU g®HaR 781 8N/ | Afder W)
e @fed @1 SWRIad @& RFar o fdfl TeR &1 B SaHTe Isnd T8l N

IR U AHRAD TahIeT, b aarer 3R IRy fadmrer (& dHefvsy ay

Th Giad fham ST BT R JMTHT deivey a8 & fofv 3= =81 fhar ST |

5. WW%W%WW(@@)@WW@%@W Bl
Afdar &1 adr (FHYE) 81 S | JTfY Jivarad Jdl W Sfel R fifdea
IR W i (SYLN) A FRGRd Ui & greg dfder w Fyad aafed &
FRI=0T | 9e) 8 A 9 AR & AWl § [JaR oxd @@ Ul rafe
Juafotd e @1 e, fbwg Uqerl @ §9 qad 99 R IS UedR Bl
o &R B | ey dfder R Fge @i dwie (S W ruRerfa @ vl
Ay & foly HISTHS IHH P THER Tl BN

R SH WHR & Ydferd el & F9R, ffdhcd et gR1 ok fy g
AR/ IR GANI-UF BT UK HRAT 81T |
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6. WAar & MR W Fyad afad e a9l & = WR 9 a9 &1 SRS qof
PR T 21, JAITIHAT & AR W RAFRYT =g U BT/ BRM, S8l 1 Jemafis
3MRY U= 37Uferd & |

7. AT It B WaN /IR e Jaarll | Ul JIRFG JHI0—H
YR BRAT BRI | AT ISl o1 <2 W, qRE AwiE W WS B TRl yqd
B TP, 9 SRR AR W Suyad a1 <M1 | QT Afgelr anedi &1 fohedl wiftraea
fafdear SfEeRT / el & IugaadT & forg g qRieqor foam e |

8. dfder R Fga afdd &1 afe U 9 il & T H SR R ST SUfard
g, Al 98 S R W, ol & Fafa uftRe uqer a1 ug & 99 e & <A
TR ARL &, AT 9 /26 A BT gHSR BN/ BT |

9. dfder W Fgaa =fdd () wHarRl AFfed dWT WH & A
$0U0TH0 / STodIoTHo ¥ o] 8l BT |

gdd ARITEHY YIH UeTHhR AR g uefer & el & SuRefy § sod gdum
SfectRad aRIG BT TH—TT BXeR HR QU T |

arferal @1 SuRerfa #:

(U2 UTPR & EXIETR)

(fg<ia ueTPR & THER)

[Authoritative English Text of this Department Notification No. SJE-B-B(1)-2 /2017, dated:
6-4-2018 as required under clause (3) of article 348 of the Constitution of India.]

SOCIAL JUSTICE AND EMPOWERMENT DEPARTMENT
NOTIFICATION
Shimla-02, the 6" April, 2018
No. SJE-B-B(1)-2/2017.—In exercise of the powers conferred by proviso to article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal

Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules for the
post of Special Educator (Mental retardation) Class-III (Non-Gazetted) in the Department of
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Social Justice and Empowerment, Himachal Pradesh as per Annexure-"A" attached to this
notification, namely:—

Short title and commencement.— (1) These rules may be called the Himachal Pradesh,
Department of Social Justice and Empowerment, Special Educator (Mental Retardation), Class-I1I
(Non-Gazetted), Recruitment and Promotion Rules, 2018.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Addl. Chief Secretary (SJ&E).

ANNEXURE-"A"

RECRUITMENT AND PROMOTION RULES FOR THE POST OF SPECIAL
EDUCATOR (MENTAL RETARDATION), CLASS-III (NON-GAZETTED)
IN THE DEPARTMENT OF SOCIAL JUSTICE & EMPOWERMENT,
HIMACHAL PRADESH

1. Name of the post.— Special Educator (Mental Retardation)
2.  Number of post(s).—10 (Ten)

3. Classification.— Class-III (Non-Gazetted)

4. Scale of pay.— (i) Pay Scale for regular incumbent.—Pay Band Rs. 10300-34800/- +
Rs.3200/- Grade Pay.

(iii) Emoluments for contract employee:—Rs. 13,500/-P.M. as per details given in Column
No. 15-A.

5.  Whether "Selection" post or nonselection post.—Not applicable
6. Age of direct recruitment.— 18 to 45 years:

Provided that the upper age limit for direct recruitment will not be applicable to the
candidates already in service of the government including those who have been appointed on adhoc
or on contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he was appointed as such, he shall not be eligible for any relaxation in
the prescribed age limit by virtue of his such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Caste/Scheduled Tribe/
Other Backward Classes and Other category of persons to the extent permissible under the general
or special order (s) of the Himachal Pradesh Government:
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Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in public Sector Corporation/
Autonomous Bodies at the time of initial constitution of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the public Sector, Corporations/
Autonomous Bodies who were /are subsequently appointed by such Corporations/Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporation/Autonomous Bodies.

Note:—Age limit for direct recruitment will be reckoned on the first day of the year in
which the post (s) is are advertised for inviting applications or notified to the Employment
Exchanges, as the case may be.

7. Minimum educational and other qualifications required for direct recruit(s).—
(a) Essential Qualification(s):—({i) Should be Graduate in arts/Science/Commerce from a
recognized University.

(if) B.Ed. special Education (Mental Retardation) or D. Ed. (Mental Retardation) or
equivalent degree from the Institute recognized by rehabilitation Council of India (RCI), New
Delhi.

(7ii) The candidate must be registered with rehabilitation council of India (RCI), New Delhi.

(b) DESIRABLE QUALIFICATION:—(i) Post qualification experience of at least 02 years
from recognized Institute/School dealing with the children with Mental Retardation.

(if) Knowledge of customs, manners and dialects of Himachal Pradesh and suitability for
appointments in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promote(s).—Age.—Not applicable.

Essential Qualification:— Not applicable

9. Period of Probation if any.— (a¢) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No Probation in the case of appointment on ontract basis, tenure basis, re-employment
after superannuation and absorption.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/ transfer and the percentage of post(s) to be filled in by various methods.—100%
by direct recruitment on regular basis or by recruitment on contract basis, as the case may be.

11. In case recruitment by promotion/secondment/transfer, grade for which
promotion/secondment/ transfer is to be made.—Not applicable.

12. If a Departmental promotion/ Conformation Committee exists, what is its
Composition?.—(a) Departmental Promotion Committee:—Not applicable.

(b) Departmental Confirmation Committee.—As may be constituted by the Government
from time to time.
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13. Circumstances under which the Himachal Pradesh Public Service Commission
(H.P.P.S.C.) is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these rules, or
if the Himachal Pradesh Public Service Commission or other recruiting agency/authority, as the
case may be, so considers necessary or expedient on the basis of merit of written examination
followed by evaluation as specified in Appendix-I appended to these Rules, preceded by a
screening test (objective type) or practical test or skill test or physical test, the standard/syllabus,
etc. of which will be determined by the Himachal Pradesh public Service Commission/other
recruiting agency/authority, as the case may be.

15-A Selection for appointment to the post by Contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below—

(I) CONCEPT.—(a) Under this policy the Special Educator (Mental Retardation)
Class-III (Non-Gazetted) in the Department of Social Justice & Empowerment Himachal Pradesh
will be engaged on contract basis initially for one year, which may be extendable on year to year
basis:

Provided that for extension/ renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/ extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSC:—The Director, Empowerment of
SCs, OBCs, Minorities and the Specially Abled, H.P. after obtaining the approval of the
Government to fill up the vacant posts on contact basis will place the requisition with the concerned
recruiting agency i.e. H.P. Staff Selection Commission, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these rules.

(II) COTRACTUAL EMOLUMENTS:—The Special Educator (Mental Retardation)
appointed on contract basis will be paid contractual amount @ Rs.13500/- P.M. (which shall be
equal to minimum of the pay band +grade pay). An amount of Rs. 405/- (3% of the minimum of
pay band + grade pay of the post) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed, if contract is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY:—The Director, Empowerment of
SCs, OBCs, Minorities & the Specially Abled, H.P. will be appointing and disciplinary authority.

(IV) SELECTION PROCESS:—Selection for appointment to the post in the case of
Contract Appointment shall be made on the basis of merit of written examination followed by
evaluation as specified in Appendix-I appended to these rules, or if considered necessary or
expedient on the basis of merit of written examination followed by evaluation as specified in
appendix-I appended to these rules, preceded by a screening test (objective type) or practical test or
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skill test or physical test, the standard/syllabus, etc. of which, will be determined by the concerned
recruiting agency i.e. Himachal Pradesh Staff Selection Commission Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:—
As may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Staff Selection
Commission, Hamirpur, from time to time.

(VI) AGREEMENT:—After selection of a candidate, he/she shall sign an agreement as
per Appendix-IT appended to these Rules.

(VII) TERMS AND CONDITIONS:—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 13500/- P.M.(which shall be equal to minimum of the pay band + grade
pay). The Contract appointee will be entitled for increase in contractual amount @ Rs. 405/-(3% of
minimum of the pay band+ grade pay of the post) for further extended years and no other allied
benefits such as senior/ selection scales efc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month's service, 10 days' medical leave and 5 days' special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for 135
days'. A female contract appointee shall also be entitled for maternity leave not exceeding 45 days'
(irrespective of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized Government
Medical Officer. A contract employee shall not be entitled for medical reimbursement and LTC efc.
No leave of any other kind except above is admissible to the contract appointee:

Provided that un-availed casual leave, medical leave & special leave can be accumulated up
to the calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from duty without the approval of controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for the period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from Government/
Registered Medical Practitioner. Women candidate, pregnant beyond 12 weeks will stand
temporarily unfit till the confinement is over. The woman candidate will be re-examined for the
fitness from an authorized Medical Officer/Practitioner.
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(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. The Employees Group Insurance Scheme as well as EPF/GPF will also not be
applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribal/ Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.— Not applicable.

18. Powers to Relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so; it may by order for reasons to be recorded in writing and in consultation with
the H.P.P.S.C. relax any of the provision (s) of these Rules with respect to any class or category of
person (s) or post (s).

APPENDIX-I
WRITTEN TEST
[Percentage of marks obtained in written examination to be calculated out of 85 marks. For
example, a candidate getting 50% marks in written examination will be given 42.5 marks]
85 Marks

Evaluation of candidate to be made in the following manner: 15 Marks

(1) Weightage for the minimum educational qualification, prescribed in the Recruitment &
Promotion Rules.

[Percentage of marks obtained in the educational qualification would be multiplied by
0.025. For example, an individual has secured 50% marks in the required educational
qualification, he/she will be allowed 1.25 marks (50x0.025=1.25)] 2.5 Marks

(if) Belonging to notified Backward area or Panchayat, as the case may be =01 Mark

(iii) Land less family/family having land less than 1 Hectare to be certified by the
concerned Revenue Authority. =01 Mark

(iv) Non-employment Certificate to the effect that none of the family members is in
Government/Semi-Government service. =01 Mark

(v) Differently abled persons with more than 40% pairment/disability/infirmity =01 Mark

(vi) NSS (atleast one year)/certificate holders in NCC/The Bharat Scout and Guid/Medal
winner in National Level sports competitions. =01 Mark
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(vii) BPL family having annual income (from all sources) below Rs. 40,000/- or as

prescribed by the Govt. from time to time. =02 Mark
(viii) Widow/Divorced/Destitute/Single women =01 Mark
(ix) Single daughter/Orphan =01 Mark

(x) Training of atleast 6 months duration related to the post applied for from a recognized
University/Institution. =01 Mark

(xi) Experience upto a maximum of 5 years in Govt./Semi-Govt. Organization relation to
the post applied for (0.5 marks only for each completed year). =2.5 Marks

APPENDIX-II

Form of Contract/agreement to be executed between the Special Educator (Mental
Retardation), Class-III (Non-Gazetted) and the Government of Himachal Pradesh,
through the Director, SCs, OBCs & Minority Affairs of H.P.

This agreement is made on this day of ------------emmm- in the year-----------
between. Sh./Smt. s/o/d/o Sh. ,r/o
————————————————— Contract appointee here in after called the( FIRST PARTY), AND The Governor of
Himachal Pradesh through the Director, SCs, OBCs & Minority Affairs of H.P. (here-in-after the
SECOND PARTY).

Whereas the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Special Educator (Mental Retardation), Class-III (Non-Gazetted)
on contract basis on the following terms and conditions:

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Special Educator (Mental Retardation), Class-III (Non-Gazetted) for a period of one
year commencing on day of------------ and ending on the day of --------- It is
specifically mentioned and agreed upon by both the parties that the contract of the
FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. on And information notice shall not be necessary:

Provided that for further extension/renewal of contract period the HOD shall issue a
certificate that the services and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs. 13,500/~ per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

4. The contract appointee will be entitled for one day’s casual leave after putting one
month's service, 10 days' medical leave and 5 days' special leave, in a calendar year. A
female contract appointee with less than two surviving children may be granted
maternity leave for 135 days'. A female contract appointee shall also be entitled for
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maternity leave not exceeding 45 days' (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for medical reimbursement and LTC
etc. No leave of any other kind except above is admissible to the contract appointee:

Provided that un-availed casual leave, medical leave & special leave can be
accumulated up to the calendar year and will not be carried forward for the next
calendar year.

Unauthorized absence for the duty without the approval of the controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases
where the circumstances for un-authorized absence from duty were beyond his/her
control on medical grounds, such period shall not be excluded while considering
his/her case for regularization but the incumbent shall have to intimate the controlling
authority in this regard well in time. However, the Contract appointee shall not be
entitle for contractual amount for the period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of woman candidates pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
woman candidate should be re-examined for fitness from an authorized Medical
officer/Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official
at the minimum of the pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointees(s).

IN WITNEES the FIRST PARTY AND SECOND PARTY have herein to set their hands

the day, month and year first, above written.

IN THE PRESENCE OF WITNESS :

(Name and full address)
(SIGNATURE OF FIRST PARTY)

(Name and full address)
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IN THE PRESENCE OF WITNESS :

I.

(Name and full address)
(SIGNATURE of SECOND PARTY)

(Name and full address)

TRAINING & FOREIGN ASSIGNMENT DEPARTMENT

NOTIFICATION

Shimla-171002, the 25th May, 2018

No. Per.(Trg.)A(4)-2/2018.—The Governor of Himachal Pradesh is pleased to constitute
the Advisory Board to advise HIPA on the various aspects of training being imparted in the
Institute as under :—

1. Director General Member
National Academy of Audit & Accounts, H.P./ or his/her representative.

2. Director LBSNAA/or his /her representative Member
3. ARTRAC/Army Commander, Shimla/ or his /her representative Member
4. Two members having adequate experience in the field of Administration Member

or Academics, to be nominated:

1. Sh. Deepak Sanan. IAS (Retd.)
r/o “Innayat” Vill. Purani Kothi, P.O. Mashobra, Teh.& Distt.
Shimla. H.P. 171012.

2. Sh. R.S. Gupta, IAS (Retd.)
r/o 11, Adda Villa, Lower Kaithu, Shimla, H.P. 171003.

5. Director, HIPA Convenor

The Director, Himachal Pradesh Institute of Public Administration, Shimla will be the
Convenor of this Board.

The terms of reference of the Advisory Board will be as under :—

(a) To monitor and evaluate training programmes for All India Service Officers in
the Institute.
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(b) To advise and provide guidance for improvement in modules of thematic training
programmes.

(c) To provide necessary guidance regarding the specific training programmes to be
introduced in the Institute.

(d) The Board will hold its meeting bi-annually.

By order,

TARUN KAPOOR,
Addl. Chief Secretary.

TRAINING & FOREIGN ASSIGNMENT DEPARTMENT
NOTIFICATION
Shimla-171002, the 23rd April, 2018
No. Per (Trg.) B (1)-1/2018.—On the recommendations of the Departmental Promotion
Committee, the Governor, Himachal Pradesh is pleased to order the promotion of Smt. Aruna
Kaushal, Superintendent Grade-II as Superintendent Grade-I (Class-I, Gazetted) in the Pay Scale of
Rs. 15600—39100+5400 Grade Pay with immediate effect.

She will be on probation for a period of 2 years.

The Governor, Himachal Pradesh is further pleased to order the posting of Smt. Aruna
Kaushal, Superintendent Grade-I in the Directorate of HIPA.

By order,

ONKAR CHAND SHARMA,
Pr. Secretary (Trg. & FA).

[Authoritative English text of this Department Notification No. EXN-F(10)-22/2017 dated
29-05-2018 required under clause (3) of Article 348 of the Constitution of India].

EXCISE AND TAXATION DEPARTMENT
NOTIFICATION

Shimla-2, the 29th May, 2018

No. EXN-F(10)-22/2017.—In exercise of the powers conferred by section 96 of the
Himachal Pradesh Goods and Services Tax Act, 2017 (10 of 2017), the Governor, Himachal
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Pradesh in supersession of notification No. EXN-F(10)-22/2017-Loose dated 15-11-2017
published in Rajpatra, Himachal Pradesh on 17th November, 2017 is pleased to re-constitute
the Authority for Advance Ruling consisting of following officers, namely :—

SI. No. Name of officer Designation
1 2 3
1. Sh. Hitesh Sharma Joint Commissioner of State Taxes and Excise,

Himachal Pradesh.

2. Sh. Ravindra Kumar Joint Commissioner, CGST, Himachal Pradesh

2. This notification shall come into force with effect from the date of
publication in Rajpatra of Himachal Pradesh.
By order,

JAGDISH CHANDER SHARMA,
Principal Secretary (E&T).

LAW DEPARTMENT
NOTICE
Shimla-2, the 24th May, 2018

No. LLR-E(9)-7/2018-Leg.—Whereas, Shri Yog Singh, Advocate, r/o Village and P.O.
Rei, Tehsil Pangi, District Chamba, H.P. has applied for appointment of Notary Public in Sub-
Division Chamba of District Chamba (H.P.) under rule 4 of the Notaries Rules, 1956.

Therefore, I undersigned in exercise of the power conferred vide Government Notification
No. LLR-A(2)-1/2014-Leg. dated 1st July, 2017, hereby issue notice under rule 6(2)(b) of the
Notaries Rules, 1956, for the information of general public for inviting objection(s), if any, within a
period of seven days from the date of publication of this notice in e-Rajpatra, H.P. against his
appointment as a Notary Public in Sub- Division Chamba of District Chamba (H.P.).

Sd/-

(Competent Authority),
DLR-cum-Deputy Secretary (Law-English).
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