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FOOD, CIVIL SUPPLIES & CONSUMER AFFAIRS DEPARTMENT
NOTIFICATION
Shimla-9, the 29" May, 2018

No. FDS.H(B)2-207/2000-10959-80.—In exercise of the powers conferred upon me under
clause 2(/) of the H.P. Trade Article (Licensing and Control) Order, 1981 and under clause 2 (g) of
the H.P. Specified Articles (Regulation of Distribution) Order, 2003, I, Madan Chauhan (I.A.S.),
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Director, Food, Civil Supplies & Consumer Affairs. H.P. hereby authorize Shri Rajiv Kumar, Food
& Supplies Officer, Una District Una as Licensing Authority and Controller respectively to exercise
all the powers of the Licensing Authority and Controller under the orders referred supra within the
territorial jurisdiction of Una district till the posting/appointment of the District Controller Food,
Civil Supplies & Consumer Affairs, Una with immediate effect.

Sd/-

(MADAN CHAUHAN) LA S.
Director, Food Civil Supplies

& Consumer Affairs, H.P,. Shimla-9.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION
Shimla, the 14" May, 2018

No. HHC/GAZ/ 14-313/2010.—Hon’ble the Acting Chief Justice has been pleased to grant
ex-post facto sanction of 135 days maternity leave w.e.f. 5-6-2017 to 17-10-2017 in favour of
Smt. Divya Jyoti Patial, the then Civil Judge-cum-JMIC-II, Nalagarh, now posted as Secretary
District Legal Services Authority, Hamirpur, H. P.

Certified that Smt. Divya Jyoti Patial has joined the same post and at the same station from
where she proceeded on leave, after expiry of the above period of leave.

Also certified that Smt. Divya Jyoti Patial would have continued to hold the post of Civil
Judge-cum-JMIC-II, Nalagarh but for her proceeding on leave for the above period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171001

NOTIFICATION
Shimla, the 23rd May, 2018

No. HHC/GAZ/14-367/2015.—Hon’ble the Acting Chief Justice has been pleased to grant
21 days maternity leave w.e.f. 15-5-2018 to 4-6-2018 in favour of Ms. Deepika Negi, Civil Judge-
cum-JMIC, Palampur, H. P.

Certified that Ms. Deepika Negi is likely to join the same post and at the same station from
where she proceeds on leave, after expiry of the above period of leave.

Also certified that Ms. Deepika Negi would have continued to hold the post of Civil Judge-
cum-JMIC, Palampur, H.P., but for her proceeding on leave for the above period.

By order,
Sd/-

Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171001

NOTIFICATION
Shimla, the 14th May, 2018

No. HHC/GAZ/ 14-367/2015.—Hon’ble the Acting Chief Justice has been pleased to grant
ex-post facto sanction of 05 days commuted leave w.e.f. 6-9-2017 to 10-9-2017 and 03 days
commuted leave w.e.f. 5-12-2017 to 7-12-2017 in favour of Ms. Deepika Negi, the then Civil
Judge-cum-JMIC, Kandaghat, presently posted as Civil Judge-cum-JMIC-II, Palampur, District
Kangra, H. P.

Certified that Ms. Deepika Negi has joined the same post and at the same station from
where she proceeded on leave, after expiry of the above period of leave.

Also certified that Ms. Deepika Negi would have continued to hold the post of Civil Judge-
cum-JMIC, Kandaghat, H.P. but for her proceeding on leave for the above period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171001
NOTIFICATION
Shimla, the 26th May, 2018

No. HHC/GAZ/14-148/84-111.—Hon’ble the Acting Chief Justice has been pleased to
grant 01 day’s earned leave for 28-5-2018 in favour of Sh. S. L. Sharma, Registrar-cum-Special
Judge, POCSO, Shimla, H. P.

Certified that Sh. S. L. Sharma is likely to join the same post and at the same station from
where he proceeds on leave, after expiry of the above period of leave.

Also certified that Sh. S. L. Sharma would have continued to hold the post of Registrar-
cum-Special Judge, POCSO, Shimla, H. P., but for his proceeding on leave for the above period.

By order,

Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171001
NOTIFICATION
Shimla, the 23rd May, 2018
No. HHC/GAZ/14-240/99.—Hon’ble the Acting Chief Justice has been pleased to grant

08 days earned leave w.e.f. 24-5-2018 to 31-5-2018 in favour of Smt. Jyotsna S. Dadhwal,
Additional District and Sessions Judge-III, Kangra at Dharamshala, H. P.
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Certified that Smt. Jyotsna S. Dadhwal is likely to join the same post and at the same station
from where she proceeds on leave, after expiry of the above period of leave.

Also certified that Smt. Jyotsna S. Dadhwal would have continued to hold the post of
Additional District and Sessions Judge-III, Kangra at Dharamshala, H.P., but for her proceeding on
leave for the above period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171001
NOTIFICATION
Shimla, the 26th May, 2018

No. HHC/GAZ/14-240/99-1.—Hon’ble the Acting Chief Justice has been pleased to grant
ex-post facto sanction of 05 days commuted leave w.e.f. 16-8-2017 to 20-8-2017 and 07 days
commuted leave w.e.f. 30-11-2017 to 6-12-2017 in favour of Smt. Jyotsna S. Dadhwal, Additional
District and Sessions Judge-I1I, Kangra at Dharamshala, H. P.

Certified that Smt. Jyotsna S. Dadhwal had joined the same post and at the same station
from where she proceeded on leave, after expiry of the above period of leave.

Also certified that Smt. Jyotsna S. Dadhwal would have continued to hold the post of
Additional District and Sessions Judge-III, Kangra at Dharamshala, H. P., but for her proceeding on
leave for the above period.

By order,
Sd/-

Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171001
NOTIFICATION

Shimla, the 23rd May, 2018

No. HHC/Admn.6 (23)/74-XVI.—Hon’ble the Acting Chief Justice in exercise of the
powers vested in him under Rule 2 (32) of Chapter 1 of H. P. Financial Rules, 2009 has been
pleased to declare Senior Civil Judge-cum-ACJM, Palampur, H. P. as Drawing and Disbursing
Officer, in respect of the Court of Civil Judge-cum-JMIC, Palampur, H. P. and also the Controlling
Officer for the purpose of salary, T. A. efc. in respect of establishment attached to the aforesaid
Court during maternity leave period of Ms. Deepika Negi, Civil Judge-cum-JMIC, Palampur, H. P.
w.e.f. 15-5-2018 to 4-6-2018 or till she returns from leave.

By order,
Sd/-

Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171001

NOTIFICATION
Shimla, the 23rd May, 2018

No. HHC/Admn.6 (23)/74-XVI.—Hon’ble the Acting Chief Justice in exercise of the
powers vested in him under Rule 2 (32) of Chapter 1 of H. P. Financial Rules, 2009 has been
pleased to declare Additional District and Sessions Judge-1I, Kangra at Dharamshala, H. P. as
Drawing and Disbursing Officer, in respect of the Court of Additional District and Sessions Judge-
ITI, Kangra at Dharamshala, H. P. and also the Controlling Officer for the purpose of salary, T. A.
etc. in respect of establishment attached to the aforesaid Court during earned leave period of
Smt. Jyotsna S. Dadhwal, Additional District and Sessions Judge-III, Kangra at Dharamshala, H. P.
w.e.f. 24-5-2018 to 31-5-2018 or till she returns from leave.

By order,
Sd/-

Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171001
NOTIFICATION

Shimla, the 9th May, 2018

No. HHC/GAZ/14-148/84-I111.— Shri Sohan Lal Sharma, an officer of the cadre of District
Judges/Additional District Judges, presently posted as Registrar-cum-Special Judge, POCSO,

Shimla shall stand retired from service on attaining the age of superannuation on and w.e.f.
31-5-2018 (afternoon).

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171001
NOTIFICATION
Shimla, the 25th May, 2018

No. HHC/Admn.16 (24)75-V.—Hon’ble the Acting Chief Justice, in exercise of the
powers vested in him U/S 139(b) of the Code of Civil Procedure, 1908, U/S 297(1) (b) of the Code
of Criminal Procedure, 1973 and Rule 5(vi) of the H. P. Oath Commissioners (Appointment &
Control) Rules, 2007 has been pleased to appoint Sh. Lokesh Kumar, Advocate, Una as Oath
Commissioner at Una, H. P. for a period of two years with immediate effect for administering oaths
and affirmations on affidavits to the deponents under the aforesaid Codes and Rules.

By order,
Sd/-

Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171001
NOTIFICATION
Dated : 7" May, 2018

No. HHC/Admn. 3(179)/82-11.—20 days leave i.e. 13 days earned leave on and with effect
from 09-04-2018 to 21-04-2018, with permission to prefix Sunday on 08-04-2018 and 07
commuted leave on and with effect from 22-04-2018 to 28-04-2018, with permission to suffix
Sunday and Gazetted Holiday on 29-04-2018 and 30-04-2018, is hereby sanctioned, ex-post-facto,
in favour of Smt. Sudesh Kumari, Court Master of this Registry.

Certified that Smt. Sudesh Kumari has joined the same post and at the same station from
where she had proceeded on leave after the expiry of the above leave period.

Certified that Smt. Sudesh Kumari would have continued to officiate the same post of Court
Master but for her proceeding on leave.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171001
NOTIFICATION
Dated : 14™ May, 2018

No. HHC/Admn.3(338)/92-1.—17 days earned leave on and w.ef 21-05-2018 to
06-06-2018 with permission to prefix Sunday falling on 20-05-2018 is hereby sanctioned in favour
of Shri B. L. Soni, Deputy Registrar of this Registry.

Certified that Shri B. L. Soni is likely to join the same post and at the same station from
where he proceeds on leave after the expiry of the above leave period.

Certified that Shri B. L. Soni would have continued to officiate the same post of Deputy
Registrar but for his proceeding on leave.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171001
NOTIFICATION
Dated : 24" May, 2018
No. HHC/Admn.3(236)/86-11.—15 days earned leave on and with effect from 06-06-2018

to 20-06-2018 is hereby sanctioned in favour of Shri Durgesh Sharma, Assistant Registrar of this
Registry.
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Certified that Shri Durgesh Sharma is likely to join the same post and at the same station
from where he proceeds on leave after the expiry of the above leave period.

Certified that Shri Durgesh Sharma would have continued to officiate the same post of
Assistant Registrar but for his proceeding on leave.

By order,
Sd/-
Registrar General.
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T B dTel fad 9@ Ud a8 @l @ @ foru fadia ueferR & a1 § 89| 98
fafafde w7 9 SfeaRad fFar a1 € IR IH1 9eTdRI gRT R 9T 14T § &
U UeTHR B g geTapR & A1t wfaer, smied) & fagw arefd......... P TIIHG
B R (F91) 81 SIQT q a1 AIfCH Jaedd Hel 8N

R ST JEE H quigay MER WR IR /TR & oy Aveg faammeas a8
A0 SR BT b AfdaT R Fgad aafdd @ dar 3R R 39 a9 & QR
HAYSTTh R8T & AR dacl a9 Iqd! FldaT BI ey Fdae / fawdiRa &1 Sre |

2. UIH UFHR &I AfdarcHd IHH 8,710 /— U UfaHT B |
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TUH UTHR B a7 JUIqAT JRATE MR WX BRMY | Ife wfasr R fgad
BRI /TR SIH TRl T Al & A FRYfaa wafid () @ 9 @
BT |

HIaT IR FYad eREA TS U dhelvex ay H, UH A1 HI Jal T B
TF R B NORAD @B, T T B e e R Ui R @ Ry
FgHETe & foly BHaR BN /BN | Hfder R Fgaa Afear & 1 Sifdd d=ai d®
e Al AT &7 &1 Ul s e S A | Wiier R Fgad Afgen dHar
QR AT ® SR, THOT B G AEd O BRI bl = H, UTiSed fafhedr
PR FRT SR FHAO—UF UKId B W Uareid &7 9 o[ ¥e ugfa sraern
(ST s=al @\ &1 fdar fey o) & fog 1 gdher erfl| |dfder R Frgad
war fafee ufayfd ok gaodiodio snfe & forg g@war w81 g /&Rl | dfaar
R e AfFd @I SWiad & R 3 {BAl UHR & DIs faBEl A el
BT |

U SMHNAD ATHTe, [AfHT FTHTeT 3R AT AP U dolvex ay dh
<ferd fam ST A6 3R MM dhelver 9y & foTg srueiia =Tal favam ST |

H%

e WEeRl & srgaeT & 91 B (SYEI) W srFegd sruiefd | wa: &
Gfaer &1 e (FATIH) 81 SIeT | qfu efudrad Al # ol 9R fafdcr
IER WR P A IAEdRd AJURfT & BTad didal R Fyad afdd & =
q IR B A1 e Faffdere & AMe 7 AR SRa 9wy W smEfd suafid T8
B ST, fhwg UguR) DI 59 d9d FHY R S IEeRT Bl Gierd HRA 81 |
qfy wfdar W Fgad Afdd b A JuiRefd o U say & forg dfaercsis

YhH BT HAR sl NI :

R SH WHR & Yaferd el & AR, ffdhcd et gR1 IR fy g
IR/ IR JHAT-UF BT YR AT 81T |

AT & MR R Fga sRed ared R dARlT & U ®IF R O ay &1
PRIBIA YU B olAT B, JMALIHAT & AR R RAFRY =g U BHT /BRI, S8l
A TR SR W 3ufard 1|

AT Il B WRBN /I IRd BT FadR— | YT TREI YA
URId BRAT BRI | ARG nAfdl 1 907 H, 9RE A<ils ¥ 3Af¥dh Bl TRl g
B Td, IU TS AR R Iugad a1 <0 | QT Afgar arefl &1 fhedl wiftraa
e e/ AR | Iugaaal & oy Ya: URIET0T HRarT Sl 9y |

AfeeT W e eRed ared @1 AT U UE Bl @ G H SR UR ST
Jruferd 1, 1 98 S¥T ) WX, w6 fafad ufoRer i ueur) & ug & Ja9H T &
REGH TR AN 8, I 9 / FE 9T BT §haR 81T/ B1f |

dfder R Fgaa A (@) @ FFEn 9Med dF WE & ArR—Ar
g0flovwo / Sfiodiowwo i &) & g |

$d TEIa®y e UehR IR fgdi wger = el @7 SuRefa & sad gduem
SfectlRad foq, 419 @ik 99 B u—3 eWeR ax QU 2 |
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rfer oY SuRerfa # :

(A a 9RT Ta) (U2H UeTHR @ BXIER)

(M 9 g7 ua) (facr TR & BIETR)

TRfdre—I

foTRaa aiem

1, 9T 3R U=l Ml & e H =fad 2fers sdr &1 ool 9 UdR
9§ uRefera fBar Srgem—

fforRad e & Uil & UlRaar 85 3fdl H W URBfod @ ST B |
Sarevoned, forRga wklem § 50 Ufdwrd 3fd Ut HRA dTol AT BT 425 Ifh

fav e |

85 fdh

2. | 3rgfoRN &1 Heuide fmforRaa Gfa # foar s 73—

(1)

qar SR U= Ml §Ofafed _pow Wfee siRdr =g
IRIICT |

{iferes arEar # uradiel T Ufcreraar 0.025 | IO B ST |
Iareren, fhdl @fte =1 smuferd <ifére srEar H s0 wferd
3 UT fhy 8, T A 1.25 3(® (50 x 0.025=1.25) ATAI
forg g |

25 3hH

(i)

TRl JfERId fUes &F a1 U=mad o |wd

01 3fd

(iii)

W@/WW@W@H@%%N@H&Q
RIS YT gRT YA foham SIeeT |

01 3fd

(iv)

9 U9 B IR—SE UH-UF b HeR BT Dls I
T RPN / JF—TRGNT FaT § a1 2 |

01 3fh

)

40 vferd  Refd/Mwedar/gdaar 9 e 9t
T |

01 3Ih

(vi)

TATATE. (B9 9 ®9 1 dY¥) TAAM™EL A gHo—us
gRP /VRT ThISe AR MES /IS WR & Wl ufel #
s faordr|

01 3fh

(vii)

IWAR gRT THR—T9T TR JATART 40,000 / —59T I HH
(TR Sl o) a3 qrefl d10diovelo HeH |

02 3T

15 3fh
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(viii) | faerer / TetrepgaT / sifba / Ul Afgell 01 3f®
(ix) | gepeilcl g1 /311 01 3

x) | T A= gt foeafdened /e ¥ *dfed 9 ¥ | 01 3(d
TERIT B HH B 7 DI @Y BT TR |

(xi) | RPN /IE—IRBRI A6 H, qMdfed Ug A FHRIT | 2.5 3(d
BT 05 Y Tb BT 3T |
(= ot fby T 99 & g 0.5 3ia)

[Authoritative English text of Government Notification No. PCH-HB(2)10/2017-dated 30.5.18 as
required under clause (3) of Article 348 of the Constitution of India].

PANCHAYATI RAJ DEPARTMENT
NOTIFICATION
Shimla-9, the 30" May, 2018

No. PCH-HB(2)10/2017.—In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules
for the post of Hostel Warden, Class-III (Non- Gazetted) in the Department of Panchayati Raj,
Himachal Pradesh, as per Annexure-“A” attached to this Notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Panchayati Raj Department, Hostel Warden, Class-III (Non-Gazetted) Recruitment and
Promotion Rules, 2018.

(2) These Rules shall come into force from the date of publication in Rajpatra, Himachal
Pradesh.

By order,

R. N. BATTA,
Secretary (Panchayati Raj).

HIMACHAL PRADESH PANCHAYATI RAJ DEPARTMENT, RECRUITMENT AND
PROMOTION RULES FOR THE POST OF HOSTEL WARDEN, CLASS-III
(NON-GAZETTED)

1. Name of Post.—Hostel Warden
2.  Number of Post(s).—03 (Three)

3. Classification.—Class-III (Non-Gazetted)

4. Scale of Pay.—(i) Pay Scale for regular incumbents:—Pay Band ¥ 5910-20200+
< 2800/- Grade Pay.
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(it) Emoluments for Contract Employees:— I 8710/- P.M. as per details given in Col.
No. 15-A.

5.  Whether “Selection” Post or “Non-Selection” Post.—Not applicable
6. Age for direct recruitment.—Between 18 to 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the
candidates already in service of the government including those who have been appointed on
adhoc or on contract basis:

Provided further that if a candidate appointed on adhoc or contract basis had become
overage on the date when he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and other categories of persons to the extent permissible under
the general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and
Autonomous Bodies who happened to be Government Servants before absorption in Public
Sector Corporations/Autonomous Bodies at the time of initial constitutions of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not however be admissible to such staff
of the Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed by
such Corporations/Autonomous Bodies and who are/were finally observed in the service of such
Corporations/Autonomous bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in
which the Post(s) is/are advertised for inviting applications or notified to the
Employment Exchanges or as the case may be.

7. Minimum Educational and other Qualifications required for direct
recruit(s).—(a) ESSENTIAL QUALIFICATION(s):—Should possess a Bachelor degree from a
recognized university.

(b) DESIRABLE QUALIFICATION(s):—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s)
will apply in the case of the promotee(s).—N.A.

9. Period of Probation, if any.—(a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in the case of appointment on contract basis.

10. Method (s) of recruitment whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled in by various methods.—
100% by direct recruitment on a regular basis or recruitment on contract basis, as the case may
be, failing which by transfer/on secondment basis.



2414 RIGTYS, fRHMES YRS, 11 S, 2018 /21 WIS, 1940

11. In case of recruitment by promotion/secondment/transfer, grade from which
promotion secondment/transfer is to be made.—By transfer/on secondment basis from amongst
the incumbents of this post working in the identical pay scale from other Himachal Pradesh
Government Departments.

12. If a Departmental Promotion/ Confirmation Committee exists, what is its
Composition?.—(a) Department Promotional Committee.—Not applicable.

(b) Departmental Confirmation Committee.—"As may be constituted by the Government
from time to time”.

13. Circumstances under which the Himachal Pradesh Public Service Commission
is to be consulted in making Recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit
of written examination followed by evaluation as specified in Appendix-I appended to these
rules, or if the Himachal Pradesh Public Service Commission or other recruiting agency/
authority, as the case may be, so considers necessary or expedient on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these Rules,
preceded by a screening test (objective type) or practical test or skill test or physical test, the
standard/syllabus, etc. of which, will be determined by the Himachal Pradesh Public Service
Commission/other recruiting agency/authority, as the case may be.

15-A. Selection for appointment to the post by contract recruitment.—Notwithstanding
anything contained in these Rules, contact appointments to the post will be made subject to the
terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy the Hostel Warden in the Panchayati Raj
Department will be engaged on contract basis initially for one year, which may be extendable on
year to year basis:

Provided that for extension/renewal of contract period on year-to-year basis, the
concerned HOD shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSC.—The Director, Panchayati Raj
after obtaining the approval of the Government to fill up the vacant posts on contract basis will
place the requisition with the concerned recruiting agency i.e. Himachal Pradesh Staff
Selection Commission, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed
in these Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Hostel Warden appointed on contract
basis will be paid consolidated fixed contractual amount @ 8710/- P.M. (which shall be equal to
initial of the pay band + grade pay). An amount of Rs. 261/- (3% of the minimum of Pay Band +
Grade Pay of the post) as annual increase in contractual emoluments for subsequent years will be
allowed if contract is extended beyond one year.”
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(III) APPOINTING/ DISCIPLINARY AUTHORITY.—The Director, Panchayati Raj
H.P. will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment shall be made on the basis of merit of written examination followed by
evaluation as specified in Appendix-I appended to these rules, or if considered necessary or
expedient on the basis of merit of written examination followed by evaluation as specified in
Appendix-I appended to these rules, preceded by a screening test (objective type) or practical test
or skill test or physical test, the standard/syllabus, etc. of which will be determined by the
concerned recruiting agency i.e. Himachal Pradesh Staff Selection Commission, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Staff
Selection Commission from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/ she shall sign an agreement as
per Appendix-II appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contract appointee will be paid fixed
contractual amount @ Rs. 8710/- per month (which shall be equal to minimum Pay band + Grade
pay). The Contract Appointee will be entitled for increase in contractual amount @ Rs.261/- (3%
of the minimum of pay band + grade pay of the post) for further extended years and no other
allied benefits such as senior/ selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee
is not found satisfactory.

(c) The Contract Appointee will be entitled for one day’s casual leave after putting one
month service, 10 days’ medical leave and 5 days’ special leave, in a Calendar year. A
female contract appointee with less than two surviving children may be granted maternity leave
for 180 days. A female contract appointee shall also be entitled for maternity leave not exceeding
45 days (irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical re-
imbursement and LTC etc. No leave of any other kind except above is admissible to the
contract appointee:

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duties without the approval of the Controlling
Officer shall automatically lead to the termination of the contract. However, in exceptional cases
where the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling authority in this regard
well in time. However, the contract appointee shall not be entitled for contractual amount for
this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.
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(e) An official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based wherever required on administrative
grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a Govt./
Registered Medical Practitioner. Women candidate pregnant beyond 12(twelve) weeks will
stand temporarily unfit till the confinement is over. The women candidate shall be re-examined
for fitness from an authorized medical officer/practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular official at the minimum of the pay
scale.

(h) Provisions of service rules like FR, SR, Leave Rules, GPF Rules, Pension Rules and
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in
case of contract appointees. The employees Group Insurance Scheme as well as EPF GPF will
also not be applicable to contract appointees.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Schedules Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Power to relax.—Where the State Government is of the opinion that it is
necessary or expedient to do so, it may, by order for reasons to be recorded in writing
and in consultation with the H.P. Public Service Commission relax any of the
provision(s) of these Rules with respect to any Class or Category of person(s) or post(s).

APPENDIX-I
WRITTEN TEST 85
Marks
1. {Percentage of marks obtained in written examination to be
calculated out of 85 marks. For example, a candidate getting 50%
marks in written examination will be given 42.5 marks}
2. Evaluation of candidate to be made in the following manner:— 15
Marks
(@) Weightage for the minimum educational qualification
prescribed in the Recruitment and Promotion Rules.
=2.5 Marks

{Percentage of marks obtained in the educational
qualification would be multiplies by 0.025. For example,
an individual has secured 50% marks in the required
educational qualification, he/she will be allowed 1.25 marks
(50 x 0.25)}

(ii)  Belonging to notified Backward Area or Panchayat, as the case
may be =01 Mark
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(@)  Land less family/family having land less than 01 Hectare to be
certified by the concerned Revenue Authority =01 Mark

(7v) Non-employment Certificate to the effect that none of the
family members is in Government/Semi-Government service
=01 Mark

(v) Differently abled persons with more than 40%
impairment/disability/infirmity =01 Mark

(vi)  NSS (atleast one year) certificate holders in NCC/The Bharat
Scout and Guide/Medal winner in National Level sports
competitions =01 Mark

(vii) BPL family having annual income (from all sources) below
*40,000/- or as prescribed by the Govt. from time to time

=02 Marks
(viii) Widow/divorces/destitute/single woman =01 Mark
(ix)  Single daughter/Orphan =01 Mark

(x)  Training of atleast 06 months duration related to the post
applied for from a recognized University/Institution
=01 Mark

(xi)  Experience upto a maximum of 05 years in Govt./Semi-Govt.
Organization relating to the post applied for (0.5 marks only
for each completed year) =2.5 Marks

APPENDIX-II

Form of contract/ agreement to be executed between the Hostel Warden, Class-1IT (Non-
Gazetted) in the Panchayati Raj Department and the Government of Himachal Pradesh,
through Director, Panchayati Raj

The agreement is made on this.........ccceeeveeeennneday ofooinanin the
| S Between Sh./Smt.............cooiiiiiiiiiiiiiiii son/daughter of

Contract appointee (hereinafter called the FIRST PARTY), AND The Governor of
Himachal Pradesh through Director Panchayati Raj, Himachal Pradesh (here-in-after the SECOND
PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Hostel Warden, Class-III (Non-Gazetted) in the Panchayati Raj
Training Institute on contract basis on the following terms & conditions :—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Hostel Warden, Class-III (Non- Gazetted) in the Panchayati Raj Department for a
period of one year commencing onday of .................... and ending on the day of---
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It is specifically mentioned and agreed upon by both the
parties that the contract of the FIRST PARTY with SECOND PARTY notice shall
ipso-facto stand terminated on the last working day i.e on
and information notice shall not be necessary:

Provided that for further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

The contractual amount of the FIRST PRATY on his first appointment will be
% 8710/- per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is
not found good or if a regular incumbent is appointed/posted against the vacancy
for which the first party was engaged on contract.

“The Contract Appointee will be entitled for one day’s casual leave after putting one
month service, 10 days’ medical leave and 5 days’ special leave, in a Calendar
year. A female Contract appointee with less than two surviving children may be
granted maternity leave for 180 days. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days (irrespective of the number of
surviving children) during the entire service, in case of miscarriage including
abortion, on production of medical -certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical
re-imbursement and LTC etc. No leave of any other kind except above is admissible
to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto
the calendar year and will not be carried forward for the next calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to
intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of
absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

An official appointed on contract basis, who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever
required on administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer/ Practitioner.
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8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be
applicable to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their
hands the day, month and year first, above written.

1. IN THE PRESENCE OF WITNESS:
Signature of witness.

(Name & Full Address)
(Signature of the FIRST PARTY)

2. IN THE PRESENCE OF WITNESS:
Signature of witness.
(Name & Full Address)

(Signature of the SECOND PARTY)

T QT HEd Fersal yeri Sifl, EqR, e @i, 2o vo

JhEAT : SISl HEd A Uefl : 11-06—2018

Y HAR [T IF el IM g, AR Ta g SR a9, dedd ey, e

b o
dITSI, TedTdel UQTT |

ERIE

SATH ST-d

fayg —awxi 4 20 Yo 0 ARIH H SR GgRT 37(2) YAAIANDd 1954 & T8 HeTol IBTe]
H T Sowl aR |

SRIad e IR ueff 7 39 <Irrerd # yeA-um ToRT € o forar 7 5 s
HE M F<Y AR Tl Y3 Al M § Safd el X8I & Mo el H IADBI M
G HAR A A M 79l © W1 6 Tad s=Iel g © | Ul S AW Bl S/ dRd GRa
BAR JUATH F=<Y HAR Tl JF Al I I &S HRaT Ar8dl & |

;ST IIIAT-UF b Ty H SURIG] A0 P o] dR bl Bl Dls VRISl & df I8
AT IT deblolad §9 cTold H el 11—06—2018 BT S8R 9IS 2.00 dui IR 3T Fhdl
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21 BIRR 7 3 @1 RAFT H UhaRwT HRIATE! 3 H o8 ST IR ey uiRkd &R T
SO &R q1g & s ) SoR AT TaRTol o J9rId 9 81T |

31TST &1 19—05—2018 DT W HIER T BXIER Aled SR 83T |

AR | FXARIRT / —
TEG AHTEAT TAH U,

[N . o
RTEYR, TSIl dIiTel, TeHTdel U |

9 STGTeld WeRId FArsdl fgdig 3o, e qR, frem Siver, 2 uawr

qHEHA] : T Uefl : 11—06—2018

b, G 9T ¥, AR MRS, dediel eMeyR, 7l ivrel, feare vl

ERIk

IR BAR, HH FAR, ST A1 YF YUl I, FEaRiRTT Aeld RSl dgdid BT,
e BiTer, fRHre uer|

favg—f0 Yo 10 IfATH, 1954 B URT 37 & dgd T NSl B oRd Rble & WMHT HIYd
H A BT 38T / To%d] IR |

giefl \ 39 S H AUY—UF AiEd SRER O © B IFd AH B swlel qH
T H0 294, WA [0 418, WART fh<di—4, YhaT dIEIG] 0—06—06 80 dTHRIT HETd RS, HIol
Tl B G Bred H sl SHEfeal § e of IR SHEl 9¥ 2009—10 & STATDBIR
IS M BT SaI6T B AT 7 | ok Uredl U 1 BT S=To1 819l Bl STHE] & GHT Hrerd d
TSl HRAET AR 2 |

31d: §9 $¥AER ERT UNIATERTYT G 3 SiFal &l gied fhar S 2 6 SR o
Rare & urft & A9 &) @HT B1Id H 5ol /o] R IR Ife HAl Bl dIs ok / TaRTo
B 1 98 feFid 11—06—2018 BT IATAAT AT ThTeIad SIS AETAT 3MBR TARTST U B Tl
2| BIOR T 3 @ R H UHARW] BIIATE! 3 H ol§ SR SRl HRIATel &l e |
IAH 91 BIs SR O FAR™IT F 81|

31TS1 fa=iies 30—05—2018 &I AR BXIER T HIER A SIRI §aTT |

AER | FXARIRT / —
FERIS FHTEdl fgdg Siof,

[N . o
RMEYR, TSIl dIiTel, TeHTdel U |




IS, f2AMEe U=, 11 S[H, 2018 /21 SIS, 1940 2421
9 3faTeld HEId HHTEd! g $of, eeqR, fofen &ivrer, 2o Ho
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