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ORISUEA) & 98 @ oIy 39 MEREEAT ¥ Feld SUEH—"d%" & IR 9dl AR Ur=fd =M
A B, AT —

1. <fera W iR UR®™—(1) 39 |l &1 G 9m Ramd yew amiiie = gd
MHIRAT favmT, Ffia srearass (arer) aef—II1 (BRISTUfE) it iR Wr=ifa 7194, 2018 B |

(2) ¥ % ISUA (20 ITIe) fRAMEE UQwr H USRI fdhy S & g | yged 8 |

3T §INT,
FERIEIRT / —
JfIRET 9= |fEg (F10 = U 31f90) |

SUTTE—"F"

T yw AT NI vd S¥EIRar faurT @ rarid ARy AT arer 9= BT e
(3mS0 o THO Vo) IR H Il oA (are) -1 @RISUd) & g & forg et
IR M=y

1. U B TH-IT 3egrad (dre)
2. Ug (9aI) P H@RAT—01 (Td)
3. RO 11 @RTSTafa)

4. FJEH—() T ueum (TeeRal) @ I da99M—U 94U 5910—20200 HUY
STHT 3000 / &0 TS U |

(i) Wfeer W e FHaREl @ oy Sudf™i—wa™ §@ 15-% 3 g 17 @R &
AR 8910 / —HUT UfCHN |

5. "I’ UG YAl ™" UG~ el |

6. WM Wi & foIg emg—18 W 45 TW:

R AT 9l By S aTel Afeqal & oy Ul My A1, de A1 Wi & SR W
e afdal afza, ugd 9 & AR o7 qaT F I IRAAT BT ARY TS BN -

W] I8 IR b afe qef ar dfder & ameR W Fged fear mar snedi g9 w9 A
Fgfdd @1 aRRg @I ¥ g BT Bl AT B, A1 98 Il VAT de IT AT W Bl 8
fFgfad & @Rt fafed ey & Rifeefiexor @1 a3 =81 8rm:

WRe] I8 AR fd Fu Iy AW 4, SggfHd Sl / ggEd SEetcd /3 fUet
Tt SR afdqal & =T wawi & fory, 99 fovaR d& Rifdrefiaxor faar s fraen & fewraa
Uoe WRBHR & FERT AT IR e (@een) & e ey ©

Ry T8 AR W 6 wa ufeds Aaex el den s e & sHaRal &, o U
ufsets Adex T dm @ el & IR 69 & 999 U ufeddsd daex Al /s
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el # oo 9 qd WReR) HHER) o, W 9ot & fou omyg e | U 8 Rargd srgema
B S SR ARHR HHEIRAT DI ey © | U Rarad, ey gféde deex il /@
Ferl & U SHaTRg=< B e T8l 8RN Sl doygard U Al /Wi el gRT FRga
fby 7 & /fBy 7 B iR S ufetsd Faex At/ w@rrT Frerl & RS TeT @ gwErd o
T/ <arae freral @ et § aifeaw wy W st by U € /by U 9|

fewor—irel @il & fory oy Amr &7 o S a¥ @ ued fRaw | Bl Sl ford o
g (Tsl) BT MMded At g ® forw, JenRerfa, fasnfud fear war ® ar fareHrerat @

sifraf fopar a2 |

7. WY ot fPu oM g S (@) @ e st <A dfde AN —(3)
Jrfard srgar (©).—() =i wr=rar U fawafaened | id (@) e 1 SuTfe |

()

T A=Tar uTa Tt R 9 | 1042 & A R A U faeafdener ke |
fid (@) & <1 99 &1 e |

(i) foery Rrem (sraor arferd) a1 faww fRrem S\ae (@avr o) § fewimr ar ey R
(s1aro7 arferd) 1A |

(iii) el WR gatd gRug (31R0 o 31M80) 715 el & ATy oAy ISR Iqd BIFT
IR |

(@) dreg JEar— (i) Fafd &= # SrEdT T A & U QI a9 BT 3T |

(i) Rae U @ wfedl, AR iR giferal &1 g9 IR ucer # fdemm= faftre geman
H fgfad & forg Sugedar |

8. WY Wit fby oM a1l =fdm (@feaal)s forg faRkd oMy iRk M sEar M=a wfad
(cafaaa) @ <M # AR] BT AT AL

Y : AT Tl |

Af&H 3T : AN T |

9. uRdem & @l afe S A—(P) <1 a8, TP Th 99 I 3RS WY 3R 3rafey
% foru fowar fhar S A o {1&Hq®mﬁrﬁﬁqﬁﬁaﬁﬁﬁsﬁ?$mﬁaﬁ%r@ﬁﬁ
SAFIRIT PHb Y T |

(@) T & MR WR, WAIghy & R W, MY w, rieafar & geerd gariaeH
R STEE A e § B uRdET T Bl

10. WAl @ ggfor Wit AR SR ar uefa, ufagfe /. e gR1 iRt
Tgfdl gRT MR WM a1l ug (9a)) @ gfieaar—aaufoed el o g, wenRefd, fRufad
YR TR IT AT & IR TR 9T gIRT |

11. 9t/ 9faRgfed / RImAmReT gRT Wl & <2 # 9 siftrn (Os) o9 gr=ifa /
gfafrgfas / wrmArRer faar Sgem— g =87 |
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12. afe fowrfa d=fa /emrdfiexo 9ffa fGeme & @ s Skeai—(@) fawrfg
Wt |fafy - @y T8 |

(@) fauria R—miieRer 9T SR AR §RT 999—99d IR 13d &1 Y |

13. 9ol o= ® o aRRufl & Rare ucer aie a1 I o wEel fhar smem—
ST fafer g smufera &1

14. AT ol @ forg afvard st Sar a1 e R Fgfa @ forw araell @1 wRa
BT RS BT AfE 2 |

15. Wl il gRT Ug R YT & fog aga - wdft & 9a 7 ue R Fgfad & forg
I qAT  faRad wRler & YUINUT dAT g9 Ml 9 Herd uRRre—1 # genfafafde Ofq @
AR AHHA & AR W a1 ST a1 Jfs, IR, fZAed ueer die dar MRt /
A UeY HHANI IIT SN 37T Wl JIBHRUT / UTfHROT VAT HRAT MaeIHd AT FHA A
a1 forRad o¥iem & qUmer 3R S5 FgEl | e uRRre—1 # gerfaffde Ot & ergar
HATHT TAT g4 | ol TS Bedl Wil (RIS UHR D) AT JdeTRe YRIeToT A7 qear uxier AT
ARIRG WRITT & MR TR fHar S SRIaT R /urgasd onfe, gonRufa, fRamd gewr
HHART I AT /3T il INABROT / YIfSrdhRoT gRT AR fham S |

15—, wfaar i g™ e R fFgfad & fog 9ga—sa @i 4 f&0 a9 & 81 g1
A U5 R wferes Fgfadar e iy 7y FeweEr &R wdl & sregel| o smoh—

(I) H§heuT—(%) 39 Uiferll & Ml RHArae U<w AMISIe ~a1d Ud SffSdRar fawmT #
G Sedus (dre)) DI |AST & MR R YRS H Ud ay & oy ST Qe 9 auigay
MR WR AR 3T IHT ST AD:

UR=] WfdeT Ay H quiay AR W IRAR /AR b oy Arg fowneder I8
THIOT U SR BT b AidaT iR gad fdd @ Aar SR TRV 9¥ @ SR AINoiAD 8T
2 3R dHaa T IH@! AdeT B @y Fdiemd / faaiiRa @1 S |

(@) S @ fBAMEd UQu HHON 999 AN, TARYR & HRET H SHL—urs,
ST, 3 fUBsT a9, Jcuvidsd Uq fa9iy wu O erd &l Iefadayvr, urT, ffamd
Tee Rad Ug (4RN) BT FAET & MR R WA & folt TSR BT FARH U H & g9
JEUET BT TG Wl AMBRUT AT BATES U BHARI T AR, THRYR & FHET G |

(M) =g 39 Ml fAfed urEdr el & rgER fhar g |

(IN) SRR IUARIIT—HIST & R R g Ad earudh (are) $I 8910 / —HUY
B R A FHGd Fad ARSI T (G U 9v8 & <gAaH oF T IS U @ a_IER 8nl) gfoAs
ecd @ SeT | afe dfaer # e a | ifd B 9Ny B Sl ® a1 g¥Erdadl a9 /9u @
forg <ifdeToe Iuaferdl § 267 /%00 (U8 & 9U8 & gAAH ST I U BT O gfaerd) @l
IHH I gfg & wU H ema I gl |

() i/ srgemas wiffrer—Fewre, ggfad Sifa, 3 fUseT o, sfeudedd g
IRy wu § \erq &1 FRfdaaxvl, [T ffarerd geer Fgfad ok orgemd umidrery 81 |

(Iv) =g gfpar—<dfder FYfad & Ame 3§ e R Fygfad & fou =g e foRked o
% Ul 39 PRl ¥ HerE uRRre—1 H JUidHiee & JgaR Jedied & AER W fHar
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SN A7 A, AT PRAT AMEID AT A FqHe A1 forgd Wi & qomer g9 Al |
Ao gRRre—1 # Jefafifde & JgaR Joiced T gd H ol T8 Bedl We (TS UHR
D) /foRad oRem a1 FaeiRe W a1 ARIRSG e & MR W fhar g, [T
TR /UIGTHHA TS, g ¥l MWBIU I ZAE Uee HHARI 9 SR, TR gRT
TR feham SITgT |

(V) dfderere Fgfeaal & fog o9 affa—ol g Wil aiffieRor srriq fZamae uew
I TN, TARYR §RT AHI—FHI WR 3T Bl 1Y |

(VI) SRR—ar3fl &l o9 & 9earq s Al § Hod uRRme—II & R &R

gTeTRA HRAT BT |

(VII) e @R I)i—(@) 9f9eT & R R Fgad afdd &1 8910 /—%uy ufcrg @t
w® ¥ I dfee B9 (S U 998 & REdd O IS U @ SRIeR B8R gfaer daw @l
ST | |fder R Fgad Sfdd T 9817 MY 99 /9u] & oy dfdaretsd v6d 9 267 /—HUY (U
@ U dUS BT <LATH SMT TS U BT A9 URIRR) B I$BF 1 difiie ghg BT HaR BN 3R 3
DIs Hedg UYAUT S IRS /=9 Ia=q ATfe T8l a1 Sme |

(@) dfdeT W fged aafed @ Ja1 uiaar sRUml R R 'R | afe wfder w e
FfFT BT BRIUTAT /TR b T8l T Sl & o Fgfad wdaf¥ya (Fre) feu s & forg
I BT |

(M) dfaer R Mg «afdd, U@ delvsk 9¥ H, o AN Bl Hal [ B b 9eEr Uh
fa7 & aMpR¥e radel, <9 & & fRfbdr s@eer 3R Ui Q7 & I8y @de &1 ghar
BRI /B8R | wfdar R fgad Afeen dHe @1 &1 Sifad =di a& Ua 4 ol fad & v
3radTel, &9 fad & fafec e ok o= 7 & faviy @@ & fog ff g®ar 8 /8l |
dfder R Fgad Afger @ da1 & SR, WU 81 S Aied THUTT BRI Bl G H, TS
fafecar el gRT SR ffdbedr JAO—u3 WRgd &)1 R Yarelid fad 9 sFfee uqgfa
3rasdrer (Sfad g=at @ dwe & faar fay o) @ forw i gweR 8rft| ag fafdear ufagfd
3R geAoloHio anfe & oy ghar w8l B8R /8RfT | i W e Aafdd & SR & Rar
T 3T UBHR BT PIs ATHTY AT ol B

U IMMHRHAD JqHIT, BT ATHTY IR AT JAHI T DefUsI 9y qdb Hied
b ST AT SR ST Pelver a¥ & Iy miid &1 fbar e |

(@) Fa=e AfeRl & srgHed & 991 daid ¥ Ffbga srguRefd | w@a: € Hdfdar
BT TIgA™ (FATIH) B ST | 910 3nuarfad AWl # el R fafesar smeR R doid |
erRd srguRerfa & BTefa |ider R g Aafdd & Feor 3 qreR 81 a1 99 e
T JHe H R aRa 97 Ul J@fY smuafsid T8l &1 S, fhg UseN) & §9 919d |Ged
R e UIHeRl Bl Glerd BA1 8| 9y didar R Fgad afdd bl A srguiefa &
U rafy & fory AfdeTeid YBH &1 haR el 81T |

W] S WHR & Yaferd SRl @ IguR, fufhear siffer grr Wy fdy g
AR/ IR YATUT—YF BT TR HRAT 81T |

(®) AfdeT & MR WR g year! 5 J9T & U R R A9 9¥ & SrRIdIa
quf FR foRIT B, Sawiddl & SR WX RAMIRY gq UTF 8NN, 98 1l USSRl W)
ufer 2|
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@) =t eraedl B WeN /IREIGHd R el § o/uT SRFY YAT-uF
YA PRAT BN | RS WWE ¥ ¥ Tl A andefi uwd M @ SRRl dR W
Jugad FHsl STQIT | U Afeer el @1 fR wiiea Rifeear siffery /@Rt |
IUGFIAT & oTg Y: qRIeToT HRardm S |

(B) dfder R Frged afad &1, Al oo U6 daidl @ §F § GN UR ST STufera
8, 98 S &) W), ol AT ufoRe geerl B ddTHE ® gAad TR AR ©, AT
9 /<6 9 BT BBaR BT /B |

(S1) Fafia wHenRal o e H I AN War M S Uh0 JTR0—TH0 3RO, BTl
frow, JeRer wfds [ fFrm, deE BP9 o Ry e afe & Suesy dider iR ga
Gl B T H AN A8l 81T | AidaT R Fgaa Afed (i) &1 dHar) Arfed dH1 ThH
& 11T S0UI0UH0 / SHoT0THO T R &l BT |

16. IREUL—aT H gfad, fBAmEe o9 WAR gRI, WHI—9HI W Agqgfud
SRl / I STl /3 fUes ol ol JAfdadl & o= Jaill & oy war # JIRefor &
CIECECINERCARINIC CNI NGRS R

17. faurfg aem—ar 81 |

18. I o= P FfRT—ST-T o RBR BT I8 I 8 {6 VA1 BRAT A7 PR 3R
feArae U<l Imavad FHIEE ©, d8 98, dRell & faRgd # eifafoRed dre dar smanT &
RIS ¥, Qe KT, 349 Al @& fasdt / fheel Suawr (Suael) &I foddl avf a1 afaa (afaaa)
% UG AT g (U]i) @ drad, Rire s qal |

-1 & Usl & forw

forRaa alerr

1. [faRaa oRem | urdiol @1 Uferadr 85 didi # W uRdford & S0 8 | Serexoy,
forRaa axtem # 50 Uferd 3fd UT &R dTet 3rudf @T 425 i AU ST, |

85 3d
2. 3 @1 qeaieA fr=forRad Afq & fasar Sem 28— 15 3
(i) it SR U=t FrEl # fafea =gAa Afere sedr gg sifem =25 3id

[RMférep areaT # UTwiichl @ UfRIaar 0.025 X I[OT 1 STQT | Iarexvned, foddl aafe
= qrufera eifére srEar # 50 Ufrera ofd Ut fhu €, ST W 1.25 3fF (50 X 0.025)
= 1.25 i 3rgeNa By SE] |

(i) JeRerfd, srEgferd fUss &= a1 vad | T = 01 3@
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(iii)

(iv)

™)
(vi)

(vii)

(viii)
(ix)
(x)

(xi)

IHET o /Uh sdcdk W A YA el hod B TREE oG SN gRT

yAToTT fhar e = 01 (&
9 UNIG B IR—INH TH0—93 {6 Bgd & BIg W FaR ARBRI /3 TR
Jar # T8 ' = 01 3f®
40 wferera faefar / Frereaar / gaetar & a1 arel faaanTer = 01 3P
TAgHTE. (B 9 HH TH d¥) TAAIHL # UAO-UF 9R$ /AR Whee 3R
TS /LR TR B Wl el § ggd faorar = 01 3[®
WREBR §RT AAI—F7T TR JATART 40,000 ¥ HH (ARG Al o) qG 3MF arell
Flodove0 B = 02 3P
fderar / qetrehgIar / ffhe / Tebel Afgel = 01 3f®
LI CIACEIR] = 01 3P
forely A= Ut favafaenerd /e ¥ omdfed ue W 9Rfd 9 W &9 BE A9
P A BT Yfreqor = 01 3[®
BN / JTARBN] HTS ¥, aAfed g A FHId AHad g g9 dP b1 g9
s qof fy 10 9 & foTg 0.5 3fh) = 25 3®
gRRRre—II

T e (@rer), ai—II1 (SRISTUa) IR feArad Ueel WReR @ +&7 fFee®, g
STfa, o s a9, Tcuig® U9 fa9iy w9 ¥ weH, R yow & 7w 9 fAwfed

S arell GfaeT / HRR BT TH/Y

g PR %ﬁ/%ﬁﬂ‘cﬁ gﬂ/g‘oﬁ £ BEIRS]

Afder R Fged fdd (B 389 39 94 UM 98GR’ $HEl T ©) AR BAEd e &
RISGUTd & Heg (Hqere, g_gferd S, o Rroer o, srervEd Td RN w7 9w, e

gy (O 9 9o vearq “fgdid 9edR” $El 1 8) & Add | 3Nl ARG,
fam T |

8

“fgia geTpR’ o SURIGT UUH YeThR Pl oI § 3R UUH UTHR o WIfid feuTdd
(@re), af—1I1 RRISUd) & ©7 # dfdar & MR w f=feRaa fFewee ik wal W™ Jar a1
P foru weafa @ & —

1.

TE & YoM waeR T sramd (@ren), eI RRSUE) &
URTT B MR BT FHATE B8 dTd fod dd Uh 9y &I oafy & forv fgcda
YeThR P a1 § 27| I8 fafafdse wu ¥ SfeaRad fbar a1 & iR T UeTdhrI
ERT BRR IR AT © fF UoM wieR &1 gl 9eTdR & a1 gfder, MRas) &rd
o] AT fe7 & w@gdd THafrd () 8 WG den e Aife|

AIIIH ol BN :
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qR=] Wfdar afd § auiay R R AR /T hRl & folv drg favrTeder a8
TS SR BT Afder R Fgad @fdd @l Jar iR 3eRer ¥ & SRM
HATYST® BT & 3R dael T IFDT Aldal DI fafe Fdrepd /fawaRa a1 S |

U JeTHR P AfdaTH® IHH 8910 / —wud UfHTT BT |

U UeBR DI WdT YUIAT IR AR WR BT | Al AfdeT W Fgad Afdd &1
BT /3R Sl w8l g oal & O Ife Fafad ueumy s9 Rfed @ fowg
Fger /a9 @R e orar & e (ofg UM eleR $1 |fder R ST 11§
frgfod wiafyd (@) @ s & fog <Rl 8rf |

AfdeT R gad Sfdd, T dholvsk ay H T AT @ Hal [ B b 9eErq Udh
QT & 3MPHRHP ATHTY BT BHAR BT/ BN | AlAaT R FRgad ATl HHant &l
] SfAT 9=l 9% Tdh Al SRR & &1 WA /@y far S |am | |faer W)
Fgad Afgell HHaR! 99 Adl & SR, THU 81 S |igd THUT BRI Dl G2l ¥,
Tt Fafhed e gRT SR YAI0T U3 Ugd B+ R Udrel faq 9 sFfes
TR sraere (Shfad a=di @ e &1 faar fey famn) & fou f gwer enft) @8
fafeear ufogfd sk vatodiodio snfe & forg gdheRr w81 8Fm/8nfl| wfder W
Fgad fdd Bl SWiad & Rarg =1 (¥l YR BT DIg ATHI AT el B

AU JAHRAD GBI, FAfhcd JTH AR AT B (Hh Delvsk qy dh
Al fhar S FH 3R A Defvsk gy & oy Ui el fbar Sre |

ﬁu%mfﬁa@?ﬁaﬁﬁzﬁﬁmaﬁw(@aﬁ)ﬁwmﬂqﬁ@ﬁﬁw 8l
Afdar &1 waar (FHYE) 81 S | JTfd Jivariad Jdl H Siel R ffdea
YR TR b A G JJURIT & Telra dfdar R e afdd & Fra=or
A R B A S9e Afiiexer & Amel # IR axd 99a U eafd smafsia el
DI TG, b UgENl BT 59 990 G WR RIS DRI DI G HIAT BT |
qY wider R Fgad Afdd doied | JuReafd @ Ul s@f & forg dfdaresrs
P BT THIR T8l BT

WRY] SY WBR & Yaferd el & JAR, &b AEeR gR1 IR fby Y
IR / R JAT—UF DI TR HIAT BT |

AfdeT & R R Fged Afed | T9 @ WA W dF 9Y B SrRibre gl
PR T 1, JMAIHAT & JAER TR RIFRYT =g U 86T/ 8RM1, S8l 1 gemafis
MR IR UfErT 8

AT Il B WRAN /I G e Jadqr/il | AT 3R A9
U BRAT BT | H%Wamﬁﬁr?ﬁ SN ¥ IRE AWE U AP P THacdl Algel
U B O Rl AR WR rgugad - el | U1 Afger st @ fae witred
ffdear R/ el ¥ Sugaddl & oy g=: URIeTor HRardm Sl =iey |

Afder R Fgad @afdd @1 Jfe U s ol & W W GR IR ST Jfufer
g Ol 98 Sl R W, o b Fafid uftRee ugery B dd9 | & gAdd W)
AN B, I A/ Qf® 9T &1 EHaR BRI /B |
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9. dWfieras e fdd fdqal & AFfed 41 WH & Ae—arl 509ov®o /
SHoW0TH0 W AR & BT |

gO® ARIEHY YIH TEhR IR fgdi TeerR o aiferl o SuRufd § sod gduem
IfeaRad TNRg BT 3T—319 BXER X U &

arferat &1 SufRerfa #:

72
(:lTHETtBTtI?IT) ...........
(T2 TIPR & ERIER)
arferal a1 SuRerfa |
1. e
(?ITF[ETQSTQFIT) .........
7 X

(e weadR & gwER)

[Authoritative English Text of this Department Notification No. SJE-B-B (1)-4 /2016, dated
12-06-2018 as required under clause (3) of Article 348 of the Constitution of India].

SOCIAL JUSTICE AND EMPOWERMENT DEPARTMENT
(SJE-B)

NOTIFICATION
Shimla-2, the 12th June, 2018

No. SJE-B-B (1)-4/2016.—In exercise of the powers conferred by proviso to article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules for the
post of Music Teacher (Instrumental) Class-III (Non-Gazetted) in the Department of Social Justice
and Empowerment, Himachal Pradesh as per Annexure-A attached to this notification, namely :—
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1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Department of Social Justice and Empowerment, Music Teacher (Instrumental) Class-III
(Non- Gazetted), Recruitment and Promotion Rules, 2018.

(2) These rules shall come into force from the date of publication in the Rajpatra (e-
Gazetted) Himachal Pradesh.

By order,
Sd/-
Additional Chief Secretary (SJ&E).

ANNEXURE —A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF MUSIC TEACHER
(INSTRUMENTAL) CLASS-III (NON-GAZETTED) IN THE INSTITUTE FOR CHILDREN
WITH SPECIAL ABILITIES (ICSA), SUNDERNAGAR, UNDER THE DEPARTMENT OF

SOCIAL JUSTICE & EMPOWERMENT HIMACHAL, PRADESH

1. Name of the post.—Music Teacher ( Instrumental)
2.  Number of post(s).—01 (One)
3. Classification.—Class III (Non-Gazetted).

4. Pay Scale.—(i) Pay Scale for regular incumbent.—Pay Band Rs. 5910-20200+3000/-
Grade Pay.

(ii) Emoluments for contract employee.—Rs. 8910/- as per details given in Col. No.15-A.
5. Whether Selection post or non selection post.—Not applicable
6. Age of direct recruitment.—Between 18 to 45 years:

Provided that the upper age limit for direct recruitment will not be applicable to the
candidates already in service of the Government including those who have been appointed on
adhoc or on contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date when he was appointed as such he shall not be eligible for any
relaxation in the prescribed age limit by virtue of his such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Caste/Scheduled Tribe
/Other Backward Classes and Other categories of persons to the extent permissible under the
general or special order (s) of the Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in public Sector Corporation/
Autonomous Bodies at the time of initial constitutions of such Corporations/ Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the public Sector, Corporations/
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Corporations/ Autonomous Bodies who are /were subsequently appointed by such
Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous  Bodies after initial constitution of the Public Sector
Corporation/Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in
which the post (s) is/are advertised for inviting applications or notified to the employment
Exchanges or as the case may be.

7. Minimum educational and other qualification required for direct recruits.—(a)
Essential Qualification(s).— (1) Bechelor Degree with Music (Instrumental) as one of the subject
from a recognized University.

OR

10+2 from a recognized Board of School Education with two years diploma in Music
(Instrumental) from a recognized University/Institution.

(i1)) Diploma in Special Education (HI) or Special B.Ed. (HI).

(iii)) The candidate must be registered with Rehabilitation Council of India (RCI), New
Delhi.

(b) DESIRABLE QUALIFICATION.— (1) Post qualification two years experience in the
related field.

(i1)) Knowledge of customs, manners and dialects of Himachal Pradesh and suitability for
appointments in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promotee(s).—

Age : Not applicable

Educational Qualification: Not applicable

9. Period of Probation if any.—(a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special

circumstances and reasons to be recorded in writing.

(b) No probation in the case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.—100%
by direct recruitment on regular basis or recruitment on contract basis, as the case may be.

11. In case recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/transfer is to be made.—Not applicable.

12. If a Departmental promotion/confirmation Committee exists what is its
Composition.— As may be constituted by the Department from time to time.
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13. Circumstances under which the Himachal Pradesh Public Service Commission
(H.P.P.S.C.) is to be Consulted in making recruitment.— As required under the Law.

14. Essential requirement for a direct recruitment.— A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these rules, or
if the Himachal Pradesh Public Service Commission or other recruiting agency/authority, as the
case may be, so considers necessary or expedient on the basis of merit of written examination
followed by evaluation as specified in Appendix-I appended to these Rules, preceded by a
screening test (objective type) or practical test or skill test or physical test, the standard/syllabus,
etc. of which will be determined by the Himachal Pradesh Public Service Commission/other
recruiting agency/ authority, as the case may be.

15-A Selection for appointment to the post by Contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below :—

(I) CONCEPT.—(a) Under this policy the Music Teacher (Instrumental) in the
Department of Social Justice & Empowerment, Himachal Pradesh will be engaged on contract
basis initially for one year, which may be extendable on year to year basis.

Provided that for extension/ renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSC.—The Director, Empowerment of
SCs, OBCs, Minorities, and the Specially Abled, Himachal Pradesh, after obtaining the approval of
the Government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruiting agency i.e. H.P. Staff Selection Commission, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(I1) CONTRACTUAL EMOLUMENTS.— The Music Teacher (Instrumental) appointed
on contract basis will be paid consolidated fixed contractual amount @ Rs.8910/- P.M. (which shall
be equal to minimum of the pay band + grade pay).

An amount or Rs. 267/- (3% of the minimum of pay band + grade pay of the post) as annual
increase in contractual emoluments for the subsequent year(s) will be allowed if contract is
extended beyond one year.

III) APPOINTING/DISCIPLINARYAUTHORITY.—The Director, Empowerment of
SCs, OBCs, Minorities and the Specially Abled, H.P. will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment shall be made on the basis of merit of written examination followed by
evaluation as specified in Appendix-I appended to these rules, or if considered necessary or
expedient on the basis of merit of written examination followed by evaluation as specified in
appendix-I appended to these rules, preceded by a screening test (objective type) or practical test or
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skill test or physical test, the standard/syllabus, etc. of which, will be determined by the concerned
recruiting agency i.e. Himachal Pradesh Staff Selection Commission Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the HPSSC from time to time.

(V) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Appendix-II appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid
consolidated fixed contractual amount @ Rs. 8910/- P.M.(which shall be equal to minimum of the
pay band + grade pay). An amount of Rs. 267/- (3% of the minimum of pay band + grade pay of
the post) for further extended years and no other allied benefits such as senior/selection scales etc.
will be given.

(b) The service of the Contract Appointee will be purely on temporarily basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month's service, 10 days' medical leave and 5 days' special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for 180
days'. A female contract appointee shall also be entitled for maternity leave not exceeding 45 days'
(irrespective of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized Government
Medical Officer. A contract employee shall not be entitled for medical reimbursement and LTC etc.
No leave of any other kind except above is admissible to the contract appointee.

Un-availed casual leave, medical leave & special leave can be accumulated up to the
calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval of controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
Contract appointee shall not be entitle for contractual amount for the period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on Contract basis has completed three tenure at one place of
posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from Government/
Registered Medical Practitioner. Women candidate, pregnant beyond 12 weeks will stand
temporarily unfit till the confinement is over. The woman candidate will be re-examined for the
fitness from an authorized Medical Officer/ Practitioner.
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(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR, SR, Leave Rules, CPF Rules, Pension Rules and
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. The Employees Group Insurance Scheme as well as EPG/GPF will also not be
applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Powers to Relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so; it may by order for reasons to be recorded in writing and in consultation with
the H.P.P.S.C. relax any of the provisions of these Rules with respect to any class or category of
person(s) or post(s).

APPENDIX-I
WRITTEN TEST

1. [Percentage of marks obtained in written examination to be calculated out of 85 marks.
For example, a candidate getting 50% marks in written examination will be given 42.5
marks] 85 Marks

2. Evaluation of candidate to be made in the following manner: 15 Marks

(1) Weightage for the minimum educational qualification, prescribed in the
Recruitment & Promotion Rules.

[Percentage of marks obtained in the educational qualification would be
multiplied by 0.025. For example, an individual has secured 50% marks
in the required educational qualification, he/she will be allowed 1.25 marks
(50 x 0.025=1.25)] 2.5 Marks

(i1)) Belonging to notified Backward area or Panchayat, as the case may be
01Mark

(ii1)) Land less family/family having land less than 1 Hectare to be certified by the
concerned Revenue Authority 01 Mark

(iv) Non-employment Certificate to the effect that none of the family members is in
Government/Semi-Government service 01 Mark

v) Differently abled persons with more than 40% pairment/disability/infirmit
y y
01 Mark
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(vi) NSS (atleast one year)/certificate holders in NCC/The Bharat Scout and
Guid/Medal winner in National Level sports competitions 01 Mark

(vii) BPL family having annual income (from all sources) below Rs. 40,000/- or as

prescribed by the Govt. from time to time 02 Mark
(viii) Widow/Divorced/Destitute/Single women 01 Mark
(ix) Single daughter/Orphan 01 Mark

(x) Training of atleast 6 months duration related to the post applied for from a
recognized University/Institution 01 Mark

(xi) Experience upto a maximum of 5 years in Govt./Semi-Govt. Organization

relation to the post applied for (0.5 marks only for each completed year)
2.5 Marks

APPENDIX-II

Form of Contract/agreement to be executed between the Music Teacher (Instumental),
Class-III (Non-Gazetted) and the Government of Himachal Pradesh, through the

Director, SCs, OBCs Minorities and the Specially Abled, H.P.

This agreement is made on this day of -----------emmme-- in the year-----------
between. Sh./Smt. s/o/d/o Sh. 1/0

----- Contract appointee (here in after called the (FIRST PARTY), AND the Governor of

Himachal Pradesh through the Director, Empowerment SCs, OBCs, Minorities and the Specially
Abled, H.P. (here-in-after the SECOND PARTY).

Whereas the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Music Teacher (Instumental) on contract basis on the following
terms and conditions.

1.

That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Music Teacher for a period of one year commencing on day of------------ and ending on
the day of --------- . It is specifically mentioned and agreed upon by both the parties that
the contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand
terminated on the last working day i.e. on And information notice shall
not be necessary.

Provided that for further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee is satisfactory during
the year and only then the period of contract was to be renewed/extended.

The contractual amount of the FIRST PARTY will be Rs. 8910/- per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.
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4. The contract appointee will be entitled for one day’s casual leave after putting one
month's service, 10 days' medical leave and 5 days' special leave, in a calendar year. A
female contract appointee with less than two surviving children may be granted
maternity leave for 180 days'. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days' (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for medical re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Un-availed casual leave, medical leave & special leave can be accumulated up to the
calendar year and will not be carried forward for the next calendar year.

5. Unauthorized absence from the duty without the approval of controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases
where the circumstances for un-authorized absence from duty were beyond his/her
control on medical grounds, such period shall not be excluded while considering
his/her case for regularization but the incumbent shall have to intimate the controlling
authority in this regard well in time.

However, the Contract appointee shall not be entitle for contractual amount for the
period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

6. Transfer of the appointee on contract basis who have completed three years tenure at
one place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

7. Selected candidates will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of woman candidates pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
woman candidate should be re-examined for fitness from an authorized Medical
officer/Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official

at the minimum of the pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointees(s).

IN WITNEES the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITHNESS:
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(Name and full address)

(Name and full address)
(SIGNATURE OF FIRST PARTY)
IN THE PRESENCE OF WITNESS:

1.

(Name and full address)

(Name and full address)
(Signature of SECOND PARTY)

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-171001, the 5th April, 2018

No. 11-6/85(Lab) ID/2018/Rohru/Raj Kumar.—It appears to the undersigned that an
industrial dispute about the following issue exist between Sh. Raj Kumar s/o Late Sh. Shanti Lal
Gautam Village Rausi, P.O. Gaonsari, Tehsil Chirgaon, Distt. Shimla, H.P. and (1) The Director,
M/s Gowthami Hydro Electric Co. (Pvt. Ltd.) No.13 IVth Floor Metri Arked, 2-3-42/52, M.G.
Road, Sikendrabad-500003 (2) The General Manager, M/s Gowthami Hydro Electric Co. (Pvt.
Ltd.), Andhra Stage-II, Gushali, Tehsil Chirgaon, Distt. Shimla. H.P.

Whereas, the Labour Inspector-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

Whereas, undersigned while exercising the power vested as provided under sub-section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No. Shram(A) 4-9/2006- V-
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Loose, dated 15-2-2014 and as per power vested under sub-section 1 of section 10 of The Industrial
Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld. Labour
Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal adjudication on
the following issue/issues :(—

“Whether retrenchment of the services of Sh. Raj Kumar s/o Late Sh. Shanti Lal Gautam
Village Rausi, P.O. Gaonsari, Tehsil Chirgaon, Distt. Shimla, H.P.by the management of
M/s Gowthami Hydro Electric Co. (Pvt. Ltd.), Andhra Stage-II, Gushali, Tehsil Chirgaon,
Distt. Shimla. (H.P.) w.e.f. 01-11-2016 without complying with the provisions of the
Industrial Disputes Act 1947, as alleged by workman is legal and justified? If not, what
relief including reinstatement, amount of back wages, seniority, past service benefits and
compensation the above ex-worker is entitled to from the above employer/ management?”

Sd/-
Joint Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-171001, the 23rd April, 2018

No. 11-1/86(Lab)ID/2018/Nahan/Raj Pal.—Whereas the Labour Inspector-cum-
Conciliation Officer, Nahan Circle, Distt. Sirmaur has submitted a report as provided u/s 12(4) of
the Industrial Disputes Act, 1947 stating that there was an alleged industrial dispute in between Sh.
Raj Pal s/o Sh. Gian Chand, Vill. Shri Wala, P.O. Trilokpur, Tehsil Nahan, Distt. Sirmaur (H.P.)
and the Occupier, M/s Knight Queen Company Pvt. Ltd., Village Kheri, P.O. Trilokpur Road, Kala
Amb, Tehsil Nahan, Distt. Sirmaur, H.P.

Whereas, the Labour Inspector-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

The report so received has been considered by the undersigned and as per power vested
under sub-section 5 of section 12 of the Act ibid, the undersigned has decided that this dispute is
required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No. Shram(A) 4-9/2006- IV-
Loose, dated 15-2-2014 and as per power vested under sub-section 1 of section 10 of The Industrial
Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Labour
Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal adjudication on
the following issue/issues :(—
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“Whether termination of services of Sh. Raj Pal s/o Sh. Gian Chand, Vill. Shri Wala, P.O.
Trilokpur, Tehsil Nahan, Distt. Sirmaur (H.P.) by the Occupier of M/s Knight Queen
Company Pvt. Ltd., Village Kheri, P.O. Trilokpur Road, Kala Amb, Tehsil Nahan, Distt.
Sirmaur (H.P.) w.e.f. 05-7-2017 without complying with the provisions of the Industrial
Disputes Act 1947, as alleged by workman, is legal and justified? If not, what relief
including reinstatement, amount of back wages, seniority, past service benefits and
compensation the above ex-worker is entitled to from the above employer/ management?”

Sd/-
Joint Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-171001, the 23rd April, 2018

No. 11-1/86(Lab)ID/2018/Nahan/Ramesh.—Whereas the Labour Inspector-cum-
Conciliation Officer, Nahan Circle, Distt. Sirmaur has submitted a report as provided u/s 12(4)
of the Industrial Disputes Act, 1947 stating that there was an alleged industrial dispute in between
Sh. Ramesh Kumar s/o Sh. Jaggu Ram, Village Shri Wala, P.O. Trilokpur, Tehsil Nahan, Distt.
Sirmaur, H.P. and the Occupier, M/s Knight Queen Company Pvt. Ltd., Village Kheri, P.O.
Trilokpur Road, Kala Amb, Tehsil Nahan, Distt. Sirmaur, H.P.

Whereas, the Labour Inspector-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

The report so received has been considered by the undersigned and as per power vested
under sub-section 5 of section 12 of the Act ibid, the undersigned has decided that this dispute is
required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No. Shram(A) 4-9/2006- V-
Loose, dated 15-2-2014 and as per power vested under sub-section 1 of section 10 of The Industrial
Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Labour Court/
Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal adjudication on the
following issue/issues :—

“Whether termination of services of Sh. Ramesh Kumar s/o Sh. Jaggu Ram, Village Shri
Wala, P.O. Trilokpur, Tehsil Nahan, Distt. Sirmaur, H.P. by the Occupier of M/s Knight
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Queen Company Pvt. Ltd., Village Kheri, P.O. Trilokpur Road, Kala Amb, Tehsil Nahan,
Distt. Sirmaur (H.P.) w.e.f. 05.7.2017 without complying with the provisions of the
Industrial Disputes Act 1947, as alleged by workman, is legal and justified? If not, what
relief including reinstatement, amount of back wages, seniority, past service benefits and
compensation the above ex-worker is entitled to from the above employer/ management?”

Sd/-
Joint Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-171001, the 07th April, 2018

No. 11-2/93(Lab)ID/2018/Baddi/Sanjeev & Ors.—It appears to the undersigned that an
industrial dispute about the following issue exist between Sh. Sanjeev Kumar & other workers,
Kanidhi Cosmeceuticals Workers Union Plot No. 80-C, EPIP, Phase-I, Jharmajri, Tehsil Baddi,
Distt. Solan, H.P. Vs the Manager, M/s Kanidhi Cosmeceutical, Plot No. 80-C, EPIP, Phase-I,
Jharmajri, Tehsil Baddi, Distt. Solan, H.P.

Whereas, the Labour Inspector-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

Whereas, undersigned while exercising the power vested as provided under sub-section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No. Shram(A) 4-9/2006- V-
Loose, dated 15-2-2014 and as per power vested under sub-section 1 of section 10 of The Industrial
Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld. Labour
Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal adjudication on
the following issue/issues :(—

“Whether demands raised by the Sh. Sanjeev Kumar & other workers, Kanidhi
Cosmeceuticals Workers Union Plot No. 80-C, EPIP, Phase-I, Jharmajri, Tehsil Baddi,
Distt. Solan, H.P. vide demand notice dated-26.4.2017 (Copy-Enclosed) before the Factory
Manager, M/s Kanidhi Cosmeceutical, Plot No. 80-C, EPIP, Phase-I, Jharmajri, Tehsil
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Baddi, Distt. Solan, H.P. for fulfilling, are legal and justified? If yes, what relief in terms of
above demand notice the aggrieved workmen are entitled to from the above management?”’

Sd/-
Joint Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-171001, the 23rd April, 2018

No. 11-1/86(Lab) ID/2018/Nahan/Santosh.—Whereas the Labour Inspector-cum-
Conciliation Officer, Nahan Circle, Distt. Sirmaur has submitted a report as provided u/s 12(4)
of the Industrial Disputes Act, 1947 stating that there was an alleged industrial dispute in between
Sh. Santosh Kumar s/o Sh. Nand Jee, Village Shree Wala, P.O. Trilokpur, Tehsil Nahan, Distt.
Sirmaur (H.P.) and the Occupier, M/s Knight Queen Company Pvt. Ltd., Village Kheri, P.O.
Trilokpur Road, Kala Amb, Tehsil Nahan, Distt. Sirmaur, H.P.

Whereas, the Labour Inspector-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

The report so received has been considered by the undersigned and as per power vested
under sub-section 5 of section 12 of the Act ibid, the undersigned has decided that this dispute is
required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No. Shram(A) 4-9/2006- V-
Loose, dated 15-2-2014 and as per power vested under sub-section 1 of section 10 of The Industrial
Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Labour
Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal adjudication on
the following issue/issues :—

“Whether termination of services of Sh. Santosh Kumar s/o Sh. Nand Jee, Village Shree
Wala, P.O. Trilokpur, Tehsil Nahan, Distt. Sirmaur (H.P.) by the Occupier of M/s Knight
Queen Company Pvt. Ltd., Village Kheri, P.O. Trilokpur Road, Kala Amb, Tehsil Nahan,
Distt. Sirmaur (H.P.) w.e.f. 05.7.2017 without complying with the provisions of the
Industrial Disputes Act 1947, as alleged by workman, is legal and justified? If not, what
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relief including reinstatement, amount of back wages, seniority, past service benefits and
compensation the above ex-worker is entitled to from the above employer/ management?”

Sd/-
Joint Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-171001, the 27th April, 2018

No. 11-1/86(Lab)ID/2018/Nahan/Satender.—Whereas the Labour Inspector-cum-
Conciliation Officer, Nahan Circle, Distt. Sirmaur has submitted a report as provided u/s 12(4)
of the Industrial Disputes Act, 1947 stating that there was an alleged industrial dispute in between
Sh. Satender Kumar s/o Sh. Ram Nandan, Village Mohav Maharaj Ganj, Tehsil & Distt. Gajipur,
U.P. and The Occupier/General Manager, M/s Anupam Home Appliances, Vill. Kheri, P.O.
Trilokpur Road, Kala Amb, Tehsil Nahan, Distt. Sirmaur, H.P.

Whereas, the Labour Inspector-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

The report so received has been considered by the undersigned and as per power vested
under sub-section 5 of section 12 of the Act ibid, the undersigned has decided that this dispute is
required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No. Shram(A) 4-9/2006- IV-
Loose, dated 15-2-2014 and as per power vested under sub-section 1 of section 10 of The Industrial
Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Labour
Court/Industrial Tribunal Shimla, constituted under Section-7 of Act ibid, for legal adjudication on
the following issue/issues :(—

“Whether termination of services of Sh. Satender Kumar s/o Sh. Ram Nandan,
VillageMohav, P.O. Maharaj Ganj, Tehsil & Distt. Gajipur, U.P. by the Occupier/General
Manager, M/s Anupam Home Appliances, Vill. Kheri, P.O. Trilokpur Road, Kala Amb,
Tehsil Nahan, Distt. Sirmaur (H.P.) w.ef. 09-12-2016 without complying with the
provisions of the Industrial Disputes Act 1947, as alleged by workman, is legal and
justified? If not, what relief including reinstatement, amount of back wages, seniority, past
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service benefits and compensation the above ex-worker is entitled to from the above
employer/ management?”’

Sd/-
Joint Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-171001, the 07th April, 2018

No. 11-2/93(Lab) ID/2018/Baddi/Sidharth.—It appears to the undersigned that an
industrial dispute about the following issue exist between Sh. Sidharth Anand s/o Late Sh. Sitabi
Mandal Rameshwaram, Shital Mulik Road, Bilasi Town, Deoghar, Jharkhand through Sh. J.C.
Bhardwaj, President, H.P. AITUC Saproon, Distt. Solan, H.P. and the Factory Manager, M/s Dabur
India Limited, Plot No. 109, HPSIDC, Industrial Area, Baddi-173205, Distt. Solan, H.P.

Whereas, the Labour Inspector-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

Whereas, undersigned while exercising the power vested as provided under sub-section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No. Shram(A) 4-9/2006- V-
Loose, dated 15-2-2014 and as per power vested under sub-section 1 of section 10 of The Industrial
Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld. Labour
Court/Industrial Tribunal Shimla, constituted under Section 7 of Act ibid, for legal adjudication on
the following issue/issues :—

“Whether termination of the services of Sh. Sidharth Anand s/o Late Sh. Sitabi Mandal
Rameshwaram, Shital Mulik Road, Bilasi Town, Deoghar, Jharkhand through Sh. J.C.
Bhardwaj, President, H.P. AITUC Saproon, Distt. Solan, H.P. by the management of
M/s Dabur India Limited, Plot No. 109, HPSIDC, Industrial Area, Baddi-173205, Distt.
Solan, (H.P.) w.e.f. 06-8-2015 without complying with the provisions of the Industrial
Disputes Act 1947, as alleged by the workman, is legal and justified? If not, what relief
including reinstatement, amount of back wages, seniority, past service benefits and
compensation the above ex-worker is entitled to from the above employers/ management?”’

Sd/-
Joint Labour Commissioner,
Himachal Pradesh.
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In the Court of Shri Uttam Chand Sharma, Executive Magistrate (Tehsildar), Solan,
District Solan, Himachal Pradesh

In the matter of :

Shri Bishan Dass Pathak s/o Shri Jagdish Ram Pathak, r/o House No. 17, Housing Board
Colony Saproon Solan, Tehsil & District Solan, Himachal Pradesh . .Applicant.

Versus

General Public . .Respondent.
Application under section 13(3) of Birth and Death Registration Act, 1969.

Shri Bishan Dass Pathak s/o Shri Jagdish Ram Pathak, r/o House No. 17, Housing Board
Colony Saproon Solan, Tehsil & District Solan, Himachal Pradesh has moved an application
before the undersigned under section 13(3) of Birth & Death Registration Act, 1969 alongwith
affidavit and other documents to enter the date of birth of his daughter named as Priyanka Pathak,
who was born on 06-03-1987 at home House No. 17 Housing Board Colony Saproon Solan,
Tehsil & Distt. Solan, but her date of birth could not be entered in the record of Municipal Council
Solan, Tehsil & District Solan.

Therefore, by this proclamation, the general public is hereby informed that any person
having any objection for the registration of delayed registration of birth of Km. Priyanka Pathak
d/o Sh. Bishan Dass Pathak may submit their objection in writing or appear in person in this court
on or before 04-07-2018 at 10.00 A.M. failing which no objection will be entertained after expiry of
date.

Given under my hand and seal of the court on this 4" day of June, 2018.

Seal. UTTAM CHAND SHARMA,
Executive Magistrate (Tehsildar),
Solan, District Solan, H. P.
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