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URBAN DEVELOPMENT DEPARTMENT
NOTIFICATION
Shimla-2, the, 13" September, 2018
No. UD-F(5)-4/2018.—In partial modification to this department notification of even No.

dated 28-08-2018, the Governor, Himachal Pradesh is pleased to rename the scheme “Shresth
Shahar Yojna (SSY)” as “Atal Shresth Shahar Yojna (ASSY)". The Best performing Urban Local
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Bodies (Municipal Council/Nagar Panchayat) will be felicitated with “Atal Shresth Shahar
Puruskar” (earlier named Shresth Shahar Puruskar) on 25th December every year on the birth
anniversary of Late Sh. Atal Bihari Vajpayee (former Prime Minister of India).

By order,
RAM SUBHAG SINGH,
Addl. Chief Secretary (UD).

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 21st May, 2018

No. 11-1/85(Lab)ID/2018/Kangra.—It appears to the undersigned that an industrial
dispute exists between Shri Surjeet Singh s/o Shri Raflu Ram, r/o V.P.O. Chalwara, Tehsil Jawali,
District Kangra, H.P. and Managing Committee, Dayanand Adarsh Vidya Public Senior Secondary
School, Chalwara, Tehsil Jawali, District Kangra, H.P. on the issue of alleged termination of his
services w.e.f. 24-07-2015 (as alleged by the workman).

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub-section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers of appropriate Government vested
in me vide Himachal Pradesh Government Notification No. Shram (A) 4-9/2006-1V-Loose, dated
15th February, 2014 and as per power vested under sub-section 1 of Section 10 of the Industrial
Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour Court/Industrial
Tribunal Dharamshala, constituted under Section 7 of Act ibid, on the following issue/issues for
legal adjudication:—

“Whether termination of services of Shri Surjeet Singh s/o Shri Raflu Ram, r/o V.P.O.
Chalwara, Tehsil Jawali, District Kangra, H.P. w.e.f. 24-07-2015 (as alleged by the
workman) who was employed as Chowkidar by the Managing Committee, Dayanand
Adarsh Vidya Public Senior Secondary School, Chalwara, Tehsil Jawali, District Kangra,
H.P., without complying with the provisions of the Industrial Disputes Act, 1947, is legal
and justified? If not, what amount of back wages, seniority, past service benefits and
compensation the above worker is entitled to from the above employer/management?”’

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 26th May, 2018

No. 11-1/11(Lab)ID/2018/Nurpur.—It appears to the undersigned that an industrial
dispute exists between Shri Vinod Kumar s/o Shri Gurbir Singh, r/o V.P.O. Garh Sukkar via Dari,
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Tehsil Dharamshala, District Kangra, H.P. who was employed as Helper and the Shri Ram Murti
Sharma m/s Himachal Pradesh Gramin Bank Branch Dari, Tehsil Dharamshala, District Kangra,
H.P. on the issue of alleged termination of his services w.e.f. 14-02-2016.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub-section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, the undersigned while exercising the powers of appropriate Government vested
in me vide Himachal Pradesh Government Notification No. Shram (A) 4-9/2006-1V-Loose, dated
15th February, 2014 and as per power vested under sub-section 1 of Section 10 of the Industrial
Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour Court/Industrial
Tribunal Dharamshala, constituted under Section 7 of Act ibid, on the following issue/ issues for
legal adjudication:—

“Whether the termination of services of Shri Vinod Kumar s/o Shri Gurbir Singh, r/o V.P.O.
Garh Sukkar via Dari, Tehsil Dharamshala, District Kangra, H.P. w.e.f. 14-02-2016 by Shri
Ram Murti Sharma M/s Himachal Pradesh Gramin Bank Branch Dari, Tehsil Dharamshala,
District Kangra, H.P., without complying with the provisions of the Industrial Disputes Act,
1947, is legal and justified? If not, what amount of back wages, seniority, past service
benefits and compensation the above worker 1is entitled to from the above
employer/management?”

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 18th May, 2018

No.11-2/86(Lab)1.D./2018-Bilaspur.—It appears to the undersigned that an industrial
dispute exists between Shri Jagdish Ram s/o Shri Ram Dhan, r/o Village Sai Brahmna, P.O.
Chharol, Tehsil Sadar, District Bilaspur, H.P. before (1) The Managing Director, Himachal Pradesh
State Forest Development Corporation Limited, Shimla, H.P. (2) The General Manager, Rosin &
Turpentine Factory, Raghunathpura, Tehsil Sadar, District Bilaspur, H.P. on the issue of promotion
as skilled worker.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub-section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers of appropriate Government vested
in me vide Himachal Pradesh Government Notification No. Shram(A)4-9/2006-1V-Loose, dated
15th February, 2014 and as per power vested under sub-section 1 of Section 10 of the Industrial
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Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour Court/Industrial
Tribunal, Dharamshala, constituted under Section 7 of Act ibid, on the following issue/issues for
legal adjudication:—

“Whether the demand raised by Shri Jagdish Ram s/o Shri Ram Dhan, r/o Village Sai
Brahmna, P.O. Chharol, Tehsil Sadar, District Bilaspur, H.P. before (1) The Managing
Director, Himachal Pradesh State Forest Development Corporation Limited, Shimla, H.P.
(2) The General Manager, Rosin & Turpentine Factory, Raghunathpura, Tehsil Sadar,
District Bilaspur, H.P. vide demand notice dated 02-04-2016 (Copy enclosed) regarding
promoted as Skilled worker on the post of Distiller, as alleged by the workman, is
maintainable, legal and justified? If yes, what amount of financial, other service benefits the
above worker is entitled to from the above employer/management?”

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 18th May, 2018

No.11-2/86(Lab)1.D./2018-Bilaspur.—It appears to the undersigned that an industrial
dispute exists between Shri Sansar Chand s/o Shri Shalig Ram, r/o Village Paprola, Tehsil Baijnath,
District Kangra, H.P. before (1) The Managing Director, Himachal Pradesh State Forest
Development Corporation Limited, Shimla, H.P. (2) The General Manager, Rosin & Turpentine
Factory, Raghunathpura, Tehsil Sadar, District Bilaspur, H.P. on the issue of promotion as skilled
worker.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub-section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers of appropriate Government vested
in me vide Himachal Pradesh Government Notification No. Shram(A)4-9/2006-1V-Loose, dated
15th February, 2014 and as per power vested under sub-section-1 of Section 10 of the Industrial
Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour Court/Industrial
Tribunal, Dharamshala, constituted under Section-7 of Act ibid, on the following issue/issues for
legal adjudication:—

“Whether the demand raised by Shri Sansar Chand s/o Shri Shalig Ram, r/o Village Paprola,
Tehsil Baijnath, District Kangra, H.P. before (1) The Managing Director, Himachal Pradesh
State Forest Development Corporation Limited, Shimla, H.P. (2) The General Manager,
Rosin & Turpentine Factory, Raghunathpura, Tehsil Sadar, District Bilaspur, H.P. vide
demand notice dated 02-04-2016 (Copy enclosed) regarding promoted as Skilled worker on
the post of Distiller, as alleged by the workman, is maintainable, legal and justified? If yes,
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what amount of financial, other service benefits the above worker is entitled to from the
above employer/management?”’

By order,

Sd/-

Deputy Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 26th May, 2018

No. 11-1/85(Lab)I.D./2018-Kangra.—It appears to the undersigned that an industrial
dispute exists between Shri Neeraj Patial s/o Shri Dhani Ram, r/o Village Kheri, P.O. Draman,
Tehsil Jaisinghpur, District Kangra, H.P. before (1) Deputy Director, Higher Education, Kangra at
Dharamshala, District Kangra, H.P. (2) The Head Master, Government High School, Draman,
Tehsil Jaisinghpur, District Kangra, H.P. on the issue of termination of services w.e.f. 12-11-2016.

As per the report under section 12(4) of the Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under sub-section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers of appropriate Government vested
in me vide Himachal Pradesh Government Notification No. Shram(A)4-9/2006-1V-Loose, dated
15th February, 2014 and as per power vested under sub-section 1 of Section 10 of the Industrial
Disputes Act, 1947 (14 of 1947) this industrial dispute is referred to the Labour Court/Industrial
Tribunal, Dharamshala, constituted under Section 7 of Act ibid, on the following issue/issues for
legal adjudication:—

“Whether the termination of services of Shri Neeraj Patial s/o Shri Dhani Ram, Part Time
water carrier, /0 Village Kheri, P.O. Draman, Tehsil Jaisinghpur, District Kangra, H.P. by
the (1) Deputy Director, Higher Education, Kangra at Dharamshala, District Kangra, H.P.
(2) Head Master, Government High School, Draman, Tehsil Jaisinghpur, District Kangra,
H.P. w.e.f. 12-11-2016 without serving any notice, without complying with the provisions
of the Industrial Disputes Act, 1947, whereas person junior to him have been engaged,
without following the principal of ‘Last Come First Go’, is legal and justified? If not, to
what amount of back wages, seniority, past service benefits and compensation the above ex-
worker is entitled to from the above employers/managements?”’

Sd/-
Deputy Labour Commissioner,
Himachal Pradesh.
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LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 16th July, 2018

No. 11-2/93(Lab) 1ID/2018/Baddi/ Dheeraj—Whereas the Labour Inspector-cum-
Conciliation Officer, Baddi Circle, Distt. Solan has submitted a report as provided u/s 12(4) of the
Industrial Disputes Act, 1947 stating that there was an alleged industrial dispute in between Ms.
Dheeraj d/o Sh. Amrik Singh, Village Kudanwala, P.O. Madhala, Tehsil Baddi, Distt. Solan, H.P.
and the Managing Director, Maharaja Agarsain University, Atal Shiksha Kunj, Kalujhinda, P.O.
Madhala, Tehsil Baddi, Distt. Solan, H.P.

Whereas, the Labour Inspector-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

The report so received has been considered by the undersigned and as per power vested
under sub-section 5 of Section 12 of the Act ibid, the undersigned has decided that this dispute is
required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-1V-
Loose, dated: 15-2-2014 and as per power vested under sub-section 1 of Section 10 of the Industrial
Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Labour
Court/Industrial Tribunal Shimla, constituted under Section 7 of Act ibid, for legal adjudication on
the following issue/issues:—

“Whether termination of the services of Ms. Dheeraj d/o Sh. Amrik Singh, Village

Kudanwala, P.O. Madhala, Tehsil Baddi, Distt. Solan, H.P. by the Managing Director,

Maharaja Agarsain University, Atal Shiksha Kunj, Kalujhinda, P.O. Madhala, Tehsil Baddi,

Distt. Solan, (H.P.) w.e.f. 20-7-2017, without complying with the provisions of the

Industrial Disputes Act, 1947, as alleged by the workman, is legal and justified? If not, what

amount of back wages, reinstatement, seniority, past service benefits and compensation the
above ex-worker is entitled to from the above employer?”

Sd/-

Joint Labour Commissioner,

Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 31st July, 2018

No. 11-2/93(Lab) ID/2018/Baddi/ Duni Chand.—Whereas the Labour Inspector-cum-
Conciliation Officer, Baddi Circle, Distt. Solan has submitted a report as provided u/s 12(4) of the
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Industrial Disputes Act, 1947 stating that there was an alleged industrial dispute in between Sh.
Duni Chand s/o Sh. Parmanand, Village Kharshal, P.O. Ponta, Tehsil Sarakaghat, Distt. Mandi,
H.P. and The General Manager, S.C. Johnson Products Pvt. Ltd., Unit-1, Sai Road Baddi, Tehsil
Baddi, Distt. Solan, H.P.

Whereas, the Labour Inspector-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

The report so received has been considered by the undersigned and as per power vested
under sub-section 5 of Section 12 of the Act ibid, the undersigned has decided that this dispute is
required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers of appropriate Government, vested by the Govt. of Himachal Pradesh vide Notification
No. Shram(A) 4-9/2006-1V-Loose, dated- 15-2-2014 and as per power vested under sub-section 1
of Section 10 of the Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this
dispute to the Labour Court/Industrial Tribunal Shimla, constituted under Section 7 of Act ibid, for
legal adjudication on the following issue/issues:—

“Whether dismissal of the services of Sh. Duni Chand s/o Sh. Parmanand, Village Kharshal,
P.O. Ponta, Tehsil Sarakaghat, Distt. Mandi (H.P.), after conducting domestic enquiry, vide
letter dated 08-8-2017 with immediate effect by the management of M/s S.C. Johnson
Products Pvt. Ltd., Unit-1, Sai Road Baddi, Tehsil Baddi, Distt. Solan, H.P., without
complying with the provisions of the Industrial Disputes Act, 1947, as alleged, is legal and
justified? If not, what amount of back wages, reinstatement, seniority, past service benefits

and compensation the above ex-worker is entitled to from the above employer/management
?7’

Sd/-
Joint Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 10th July, 2018

No. 11-2/93(Lab)ID/2018/Baddi/Monika.—It appears to the undersigned that an industrial
dispute about the following issue exist between Smt. Monika w/o Sh. Pardeep Kumar, r/o Village
Behran, P.O. & Tehsil Jhanduta, Distt. Bilaspur, H.P. and The Factory Manager, M/s SMC
Packaging Pvt. Ltd., 164-165, Haripur Road, Village Damowala, Barotiwala, Distt. Solan, H.P.-
173205.

Whereas, the Labour Officer-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
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amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

Whereas, undersigned while exercising the power vested as provided under sub-section 5 of
Section 12 of the Act ibid carefully examined the report and come to the conclusion that there exist
an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No. Shram(A) 4-9/2006-1V-
Loose, dated- 15-2-2014 and as per power vested under sub-section 1 of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld.
Labour Court/Industrial Tribunal Shimla, constituted under Section 7 of Act ibid, for legal
adjudication on the following issue/issues:—

“Whether termination of the services of Smt. Monika w/o Sh. Pardeep Kumar, r/o Village
Behran, P.O. & Tehsil Jhanduta, Distt. Bilaspur, H.P. by the Factory Manager, M/s SMC
Packaging Pvt. Ltd., 164-165, Haripur Road, Village Damowala, Barotiwala, Distt. Solan,
H.P. -173205 w.e.f- 22-11-2017, without complying with the provisions of the Industrial
Disputes Act, 1947, as alleged by the workman, is legal and justified? If not, what amount
of back wages, reinstatement, seniority, past service benefits and compensation the above
ex-worker is entitled to from the above employer/ management ?”

Sd/-
Joint Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 12th July, 2018

No. 11-2/93(Lab) ID/2018/Baddi/ Parthsarthi.—Whereas the Labour Inspector-cum-
Conciliation Officer, Baddi Circle, Distt. Solan has submitted a report as provided u/s 12(4) of the
Industrial Disputes Act, 1947 stating that there was an alleged industrial dispute in between Sh.
Parthsarthi s/o Sh. Amrik Singh, Village Kudanwala, P.O. Madhala, Tehsil Baddi, Distt. Solan,
H.P. and the Managing Director, Maharaja Agarsain University, Atal Shiksha Kunj, Kalujhinda,
P.O. Madhala, Tehsil Baddi, Distt. Solan, H.P.

Whereas, the Labour Inspector-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

The report so received has been considered by the undersigned and as per power vested
under sub-section 5 of Section 12 of the Act ibid, the undersigned has decided that this dispute is
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required to be legally adjudicated by the Labour Court/ Industrial Tribunal.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No.: Shram(A) 4-9/2006-1V-
Loose, dated- 15-2-2014 and as per power vested under sub-section 1 of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Labour
Court/Industrial Tribunal Shimla, constituted under Section 7 of Act ibid, for legal adjudication on
the following issue/issues:—

“Whether termination of the services of Sh. Parthsarthi s/o Sh. Amrik Singh, Village
Kudanwala, P.O. Madhala, Tehsil Baddi, Distt. Solan, H.P. by the Managing Director,
Maharaja Agarsain University, Atal Shiksha Kunj, Kalujhinda, P.O. Madhala, Tehsil Baddi,
Distt. Solan (H.P.) w.e.f. 20-7-2017, without complying with the provisions of the Industrial
Disputes Act, 1947, as alleged by the workman, is legal and justified? If not, what amount
of back wages, reinstatement, seniority, past service benefits and compensation the above
ex-worker is entitled to from the above employer?”

By order,

Sd/-

Joint Labour Commissioner,
Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-17100, the 09th July, 2018

No. 11-2/93(Lab)ID/2018/Baddi/HUL.—It appears to the undersigned that an industrial
dispute about the following issue exist between the President & General Secretary, Hindustan
Unilever Ltd. Workres Union ( Reg. No. 1196), Barotiwala, Himachal Pradesh and The Factory
Manager/Occupier, M/s Hindustan Unilever Limited, Khasra No. 94-96, 355-409, Village Balyana,
Barotiwala Industrial Area, Tehsil Baddi, Distt. Solan, H.P.—174103.

Whereas, the Labour Officer-cum-Conciliation Officer, has incorporated in the report that
during the course of conciliation proceedings for the purpose of bringing about a legal and
amicable settlement, all matters affecting the settlement were investigated and has made all efforts
for the purpose of inducing the parties to come to legal, fair and amicable settlement of the said
dispute. However, no such settlement could be arrived at in between the parties to the industrial
dispute.

Whereas, undersigned while exercising the power vested as provided under sub- section 5
of Section 12 of the Act ibid carefully examined the report and come to the conclusion that there
exist an industrial dispute between the above parties which requires legal adjudication.

Therefore, in view of the above facts and circumstances, the undersigned while exercising
the powers vested by the Govt. of Himachal Pradesh vide Notification No. Shram(A) 4-9/2006-1V-
Loose, dated- 15-2-2014 and as per power vested under sub-section 1 of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), formed an opinion to refer this dispute to the Ld.
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Labour Court/Industrial Tribunal Shimla, constituted under Section 7 of Act ibid, for legal
adjudication on the following issue/issues:—

“Whether demands raised vide demand charter dated 30-10-2017 (Copy Enclosed) by the
President & General Secretary, Hindustan Unilever Ltd. Workers Union ( Reg. No. 1196),
Barotiwala, Himachal Pradesh for fulfillment before the Factory Manager, M/s Hindustan
Unilever Limited, Khasra No. 94-96, 355-409, Village Balyana, Barotiwala Industrial Area,
Tehsil Baddi, Distt. Solan, H.P.-174103, are legal and justified? If yes, what relief the
affected workmen are entitled to from the above management/ employer?”

Sd/-
Joint Labour Commissioner,
Himachal Pradesh.

HIGHER EDUCATION DEPARTMENT
NOTIFICATION
Shimla-2, the 10" September, 2018

No. EDN-A-Ka (1)-09/2015.—Vide CWP No. 1460/2016-Shri Naina Devi Sanatan Dharam
Education Trust vs. State of H.P. & Anr., the Governor, Himachal Pradesh is pleased to merge the
privatelty managed Ruldu Ram Garg Sanatan Dharam College, Shri Naina Devi Ji into the newly
opened Government College Shri Naina Devi ji (Bilaspur) and also to transfer the building and
other infrastructures of said privately managed college to the Government College, Shri Naina Devi
Ji, Distt. Ballarpur, H.P. alongwith all Assets with immediate effect subject to the condition that
before handing over all the assets to the Government College, all the liabilities should be
borne/cleared by the trust.

The concerned Principal of Govt. College, Shri Naina Devi Ji is hereby directed to take
further necessary action in the matter accordingly.

By order,
DRrR. ARUN KUMAR SHARMA,
Secretary (Higher Education).
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[CEIERSIERYU RS IECAES
Iu—Hvsd fRT, STer HiTsT, A |

9 IISToId deHIeiaR U4 HRIGKRI SUSIODRI, dedld gHeer, fNeT ®imel, 80 9o

Tsering Kyi T 3MH ST

T — oA T—u3 SR GRT 13(3) fRATEe ucer usiiaxor rferfas, 1969.

A g9 *MH ST |

Tsering Kyi Q31 #1 Choko Thar, @il Dharamshala, T8Il €HITAl, [Tl BRTST A
S QT H AYU—UF Aied JHed! qRR fBAr § {6 IF@T gA Tenzin Chime &1 S f3A1®
11—08—1999 © UR] UHOM0 Dharamshala ¥ =1 USiird 9 & o 9 Usilgpd fhd &9 &
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eY e SR | 39 AIfcd & gRT A% SiFidl &l QT FRIId Sl o gfad fear Smar 8
& afs fHA B SIWRIGT Tenzin Chime &1 ST USiIgd fhI S IR $IS TaRTSl 81 Al 98 S9N

areTord H fHid 07—10—2018 BT IATIAT AT dblaldd BN 3MHY U HY Fhdl & IJAT
qorfae 2rut—uz S Ay gofigd fbd S aR e uiRd &) &g SIRiT |

M1 fedidp 07—09—2018 BT BN BEER T HIBY 3TSTd gRT SINI b Tr3am |
e | EwIRIRT / —

C [aN [N [aN
DIUDIRT qUSIEDIN],

T |

9 IETId dEUIdER 9 ISR Geie aaEdt o 2off U9 BrRieN guveitien,
T e, e wirsT, 2o o

FheHT 0 : 256 /18

#f1 Ratto Ram Eoit| JTH ST

T —oeFT—u3 SR GRT 13(3) fRATEe ucer usiiawor rferfras, 1969.

Ifeq 994 *MH ST |

3f Ratto Ram U3 %7 Diwana Ram, @il Bhitlu, T8I geTa, el BRTST 4 39
feTeld H WUY—u3 Afed gHed! IRR fbar § fb SHS Father Diwana Ram @1 g fasiis
07—04—1973 © WR=g U™ U=Id Kutharana ¥ ¥g USiidhd 9 2| 31d: 9 Uollgd (B &M &
3mee 3 SR | 39 AICH & §RT WA ST dl 9T i Saiedl & gRaa fear S @
& af fd BT IWIad Diwana Ram &1 Jg Uolidyd (I S R Blg YaRTol &1 Al 98 YT
TARTST AN JT&TAd # f&id 06—10—2018 PI SATATT AT GdHTAd BIOIR 3MHR U HR AHAT ©
3=ger qdTide 2ru—ux §og ol usiiad fhdl S aR afeer uikd &R &) SIRi |

M feTd 06—09—2018 BT TN BN T HIEY ITeTold gRT ST fhar a7 |

AER | FRIRT / —
PRIBRT TUSIEIBNI,
ST |

g IQTold TEUIER 9 IR Ged aasdt g2H Aoff U9 BrRieN quveitien,
Tedie gemen, Rrem siTsT, 2o wo

HHEAT F0 : 255 /18

i Rajeev Dutta CEIC] SIEEVERII

v ——UreiT—u5 O gRT 13(3) feArae uaer usiiawor srfiif e, 1969.

AIfeH 9919 3MH ST |
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il Rajeev Dutta 93 %11 Yog Raj Dutta, /R Yol Cantt., T&Tel gHemet, fSTar wirsr A
S ST W wUY—Ud Afed GHeAT SRR fBar § fb SAd! YA Riya Dutta & o fA1®
04—08—1995 & UX=] Cantt. Board Yol # ST USligd 7 & | 31d: U Usiigd i M & 3M<T
I S| 39 At & §RT 9AK AT &l a7 §Hiad a9l & gfaa fear S 2 6
e fdl @I IWIad Riya Dutta BT ST Uoiigyd fhd S R $Ig YRSl 81 Al 98 AU TaRTo!
AN 3raTerd # fRHATB 06—10—2018 BT TATATT AT ThTATT BIOR 3B Y B AHAT § =L
HaTde 2AU—u= S Al Uoiied [ S aR 3fasr uikd &x QSR |

ST fRAId 06—09—2018 BT AR BXER T ISR 3METed §RT SINI fhar T |

AER | FXARIRT / —
PRIPBNT TUSTIETHNI,
9T |

9 T 4N Y= e, T TedidaR U9 9 qAredl fgdra siofl, oRe,
e wiTst, fRo wo

fbe gepear : Tow M AR U 15—10—2018
s S M gF ran, FaRi 98T |y, Ao 9 dedid oRe, e S, 2o "o . umeft |
EEIC]

M ST BISCICH

a9 ——UrefAT—uz BRI A IORG AR ABTd AT6e $5d, Aol AR, dedldl IR |

greff i Il kM gF dran, ardl 7eta dg, Hion 9 dedia o), e siren, f2o "o |
T YAT-UF 79 90 UF oA SMUdRI & |HET URJd dRd 8¢ SR fhar & f S
I TARIE JIfAeE, MR FTS, IR dre H Sl M Sof & 9 9D fIgra 9 |al A A
ST M 8 7 | IR IO AW 7B WG, ANl 9 IUdsdid Rl H SHHT AF Skl UdIS
TAd &1 81 AT A7 | 37 el 379 AT A Ioid J1fWelg HETd g, Aol 9 SU—dgdld IR
H SO AT BB IR YAIE & golQ Sl TG SUAM ST M g3 Al gof BRaT argdl
2| o Uredl T a7 WIBR B 8, $9 I GART Il 9 $IABR SRIGNI b AIH A
M ST Bl Gad  fbar Sirar & 6 afe fhAr afed o Sad urell & M o oiRa ey
AEldl g, Al 9 Iu—dgdldl oRel H Skl U9IE & gl Skl U9e U= Sl I/ g arl
TS HRa dR el fbe @ ki a1 SoR 81 Al 98 dRIg Uil 23—10—-2018 I IATCAA AT
JPHTATH ISR ITETAd BIBR ATAT IR U IR Fhall & AT 918 aRrg uehl Bl foe &
SOR U4 YRSl 18l AT ST G M SO &1 378 UIRd R f&am S |

& SXIBR 3Tl [ 31—08—2018 I HIEX (Tl d AR TEIER A SN §afl |

AR | EITERT / —,
HERD AR fgaid o7,
oRdd, ToTaT wivTer, f20 Uo |
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9 AT PRIBN SUSIRGRI, bedr, frelm fb=iR, f20 o

s gRA ol g3 Wo 30 BRAT M, MR T 9 STeeR Waifl, dgdid dour, e
fp=IR, f20 Wo |

ERIEI

1. M SFar ™ war, Rer fF=R, 2o "o
2. Local Registrar, Births & Death GP Khawangi
3. Registrar, Births & Death-cum-CMO, Kinnaur at R/Peo.

TR SR GRT 13(3) ST Td g ITRETBROT ATAFRMA, 1969.

ureff s gHA AT 7 S I7GTed H URN-UF 7Y wu uF Ue fhar § fb S w@o fudr
s SR W 9T I g B 9 fQTid 26—01—2017 PTG Gaifl, TEEA HoaT H gg ©
oIt gaToT UM UARId @A H T8l fBAT TAT § BT 3@ GOl PR IR IR SR BIA B

TRy forar B

3[d: 39 3¥ABR NI WaWRIRY &l Gfad fhar oiar 2 6 Saa gg [ &1 gsiiaror
I gerad @aifl & Rers # &6 R IR Big AURT 8 a1 98 fih 07—10—2018 BT I T84
U4 S7&Teld ¥ BIOR 3B AT YaRTSl U PR FHAT © AIAT AlTd, U9 arId Gaiil dl I

7 foIfor BT USiidRoT PR R 39 SR HR QY e |

M feTd 07—09—2018 BT TN BXER T HIBY IJgTold gRT ST 6 a7 T |
e | EIEIRT / —

PRIPBNT TUSTIETHNI,
Poar, e fe=ik, 2o w0 |

9 3ISTold HRIGRI SUSIPRNI, Houl, foTaT fF=R, f2o Jo

3N ged < A Wo & BRET Rfsmn, 9 9 SrdeRr uifl, dedid wour, frer fER,
f2o wo |

EEIE]

1. ¥ S 3™ uif, e fe=iR, Ro vo
2. Local Registrar, Births & Death GP Pangi
3. Registrar, Births & Death-cum-CMO, Kinnaur at R/Peo.

TREITR OR GRT 13(3) 97H Ud 9 NIRRT M+, 1969,

ureft sft ueH v ¥ 39 Iferad § URH—ud #g 39 gF Uyl fhar ® fF SHe o fudr
o R R=fen g3 S M @ 9 fIA® 10—06—1972 H1 MG Ui, TEAA Hedr W gS ®
RTadT gvaTol I garad gifl § S8 fhar a1 8 &7 31 Tol )" IR MY IR BRA Bl

SR e 2 |
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31 39 FIATR §RT HAERIRYT &l Jfad fhar Sirar & & Saaq g fafy dofie<or am

gad Uil & Rére § Tol B 9N By MURT & A 98 e 07—10—2018 P AT SHA Td

T H BIGR STHR 3TUAT TARTST UL PR AHAl & IJAAT Ald, Y™ UArId Il Dl I qog
4 1 USfiRoT BRT IR MY S B Y I |

M1 fedi 07—09—2018 DT BN BEIER T HIBY 3STod gRT W R fear a7 |

AR | BETR / —
HTIIDBNT USRI,

Boar, e fe=ik, 2o w0 |

In the Court of Marriage Officer-cum-Sub-Divisional Magistrate, Sadar, District Mandi, H. P.
In the matter of :

1. Sh. Rakesh Kumar s/o Sh. Jai Ram, Village Badyar, P.O. Bhargaon, Tehsil Kotli,
District Mandi, H. P.

2. Smt. Mamta Devi d/o Late Shri Uttam Chand, Village Kushmal, P.O. Saletar, Tehsil
Kotli, District Mandi, H.P. (At present wife of Sh. Rakesh Kumar s/o Sh. Jai Ram, Village Badyar,
P.O. Bhargaon, Tehsil Kotli, District Mandi, H. P. .. Applicants.

Versus
General Public

Subject—Application for the registration of Marriage under section 15 of Special Marriage Act,
1954.

Sh. Rakesh Kumar s/o Sh. Jai Ram, Village Badyar, P.O. Bhargaon, Tehsil Kotli, District
Mandi, H. P. and Smt. Mamta Devi d/o Late Shri Uttam Chand, Village Kushmal, P.O. Saletar,
Tehsil Kotli, District Mandi, H.P. (At present wife of Sh. Rakesh Kumar s/o Sh. Jai Ram, Village
Badyar, P.O. Bhargaon, Tehsil Kotli, District Mandi, H. P. have filed an application alongwith
affidavits in the court of undersigned under section 15 of Special Marriage Act, 1954 that they
have solemnized their marriage on 05-03-2018 according to Sikh rites and customs at Naamdhari
Dharamshala, School Bazar Mandi, H.P. and they are living together as husband and wife since
then. Hence, their marriage may be registered under Special Marriage Act, 1954.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage, can file the objection personally or in writing before this
court on or before 04-10-2018 after that no objection will be entertained and marriage will be
registered.

Issued today on 05" day of September, 2018 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cum-Sub-Divisional Magistrate,
Sadar, District Mandi (H.P.).
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9 rSTord 2 Y9 I I, 9ege FaTSdT 9o Aol TER, dedld R,

fStem #oS1 (R0 Wo)
I HEAT : 37(2) TR Ul : 05—10—2018
s A9 FAR GF 2 o M, FardT RierT, S0 urell, T8l geR, 7l 7vs, 20 1o
Cmedt |
CRlk]
3 STt e |

ERSEIREUSEE!

3MMAEH U SR ORI 37(2) & = id ATH THK HR a7 |

e 4 <9 HFAR GF 41 of IW, AR Riewr, S0 urell, ddia R, [5em #vel, f2o
b0 7 S 3fETerd H SAAeT—UH YOIRT & b SHHT A UM U Rebrs d el JH0—u3 H
SiId HAR M TSl & STdid JaTdl a9l /597 T RIS /539 & THM Y0 IToRd AMerRdl H IABI
M <Y FAR GOl ©, Sl ITeld Gol BT & | 3MAGd - §9 I7&Tald | URAT @ © & Iqa1 74
S HAR @ WM R &Y FAR SH Siid HAR Gl B B [Rad e 3 1 |

3d: $9 S¥ABR ERI M SHaT &I gfa fhar sirar & 6 afe fod aafeq &1 Sad =M
TSl B IRT Dlg IR/ TARIST 81 Ol 98 ATl AT dablefa= dRid ULl 05—10—2018 I Jdg
10.00 T BIOR BIHR AUYAT IoR UL HR Fhal & 9 YA ISR YHaRbl HRIATET 3 H Ty
SR Sferd omeer uiRd &x ey SIuT |

Ig FIER 3Ol i 25-08—2018 Bl WX BXIER T HIER H&Teld H SIRT §aAT |

HIEY | YTl o< I,
TEG AHTESAT TAH 0T,
TR, Rt #7vSt (fRo o) |

M=, a0 doI oI Ay, f3ared uael, REea—5 g1 gfad aor iR
golagi-d EXTENG SIS, JeRAEE http://rajpatrahimachal.nic.in TR IU& & TaH A8 FfUd fdar <1 |Aabar ©
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