Bl erew v wer

This i1s a digitally signed Gazette, to verify click here.
http://rajpatrahimachal.nic.in

o9, fBHr=e ue9r

AT U9 > I g RT YT

AR, 26 HT™R, 2018 /04 3MMf¥a+, 1940

T URY AR
Ri=g va o9 ey fawmr
RBrer—2, 19 fdwR, 2018

T IS Q.va.—d(TA)1—4 / 2018—FH TSI ——Id: RATES U< & Ir9uTel I Jg yaiid
BT & & f2AEd Uee SRR B WAR FI R FAol1dh G gg AF: J8ld SR,
T SRR, [T BITeT § JldR g8 UIolel SR < §aRT & (A0 2 9 I =T

134—XTST9 / 2018—26—09—2018 (4885)



4886 IoTuF, feararet U, 26 RIawR, 2018 /04 MM¥a, 1940

3UfETT B, IV YdggRl I8 =ifvd fhar smar § & FafaRed faarell & aftfa gft swdea
RIS @ oy STuferd € |

2. g AN, YH 7o, YA AR JAIGRATA H A faex 3R uRERIAr SR
AfAFH, 2013 (2013 BT 30) @ OR—19 & IS & AN AW AT T Ifdqdl Bl
AT BF DI G & AT S ARRH & AT Al Al T faunT, [ BirsT @l
39 YA & IS FRA B IS o & vae g1 e far S 2 |

3. W Iid B PRI 3o GHTEd] [2aTae Uee drb FEior T, Rrar wiver
@ Bt # fHar ST AHhdr B

faeqa faawel
IRE SENISH i TRART <0 el
drer / Bfdewr /fowa o
BT gaNT g 1911 /1 00—02—60
ST EINT,
FRIRT / —
Afa (g vd oF WRed) |
g famT
BT TSI

R¥r|e—1, 20 RdwR, 2018

DT QY WL 62 /2018 ——ZAMI TS ] HwolRded ST ARIES! & AdTadd
aRYg BT 1347 98 H AT, I MR TR IgSGvd Uy URARD, TR SR AhIgadhd
-1V, ERISUREE), HHARI Hag, U8 & foY 39 SAed AR | Hol' @ SUae—& & AR
7ot 3R wr=f fH 9= €, sreriq—

1. dferd AW R URM——3+ fFEi &1 wfera T fRaree uew 9 T agseeeia
Y] URAR®, T—IV (@RUE) it iR dr=fa 2, 2018 2|

2 ¥ e woYE, e uew § ySIRia fR 9 @ aRRkg § udd 8 |

FEATERT / —

Ae—Afea ygq .3

BRI Y& & 3ROFATS (T Tof)

Ve q gIGild AxeTdh, fBHrae uaer, Rerer—1.




ST, feAraet uxel, 26 RiawR, 2018 /04 3Mfad, 1940 4887
UG-

fearad U a1 faMrT (@79 ol gam) fRo Yo I droawE ST ARl (Taodiostsowiodto
T¥0) H 9gSqaY Uy UREARE /AHIS HHAN / FellvR, d—1V @RTSU)
® Ug @ forg Wil vd u=fa e

1. U BT AM——Ig3]aUd Y URERS /HBTg HHARI / FellR
2. UG @ G@I——36 (T
3. RO —T—IV @RISTafd)

JTTH——faeT W fged wHeRal & fau U 9Us: 490010680 / —%UTU+1300//-
TUY ﬁ@' U URME  YBAT J0 6200/~ TS, S FATH U 08 g IS U & SRIER BITI) |

5. "I’ AT AT’ UG —I=AAT g
6. W Wl & fog Ay —18 ¥ 45 99 :

gerd e 9T fhy S aret afdaal & foly SuRI oy M, daf a1 |idar & R W)
g fpy o afeadl |fed dsel 9 & 20 Yo I doRded SIST Arrge! (TEo dio Siso o
0 TH0) @ WAl H HIRd InAfNAl B AR T BRI :

2b
(=)

gerd f Afe def a1 AfaeT & omER wR e fhar el 39 wu H g &
Wﬁmmwﬁwﬁaﬁwaﬁﬁmvﬁa@mmwﬁgﬁﬁiﬁwﬁ%ﬁ
3 # Be & forg U T8 BRI

o

e o A SR/ JIqed. Seaiadl /3 Uil & Afdadl & forg S 8my
A | Ia & g & o g, o e REed Uty WReR & SR A7 Ry ey
(aTTe=) @ S I T ¢

ﬁaﬁmﬁqﬁwmﬁﬁ,@%ﬁﬂ?ﬁﬁa@@mﬁ@%ﬁw&m ST
AR HHATRAT DI JJed B, fbg 39 UPR B RAIT Ul AR W/Wﬁfﬁr&‘rzﬁ
U HHARI 9 DI A8 & ST S SR U Rl /| el g’ e fee g
J/feu U § R ST ufede Vaex ol /w@rga Mol & e Ted & uverd ol
format / waraa farat @ Jar # sifsa wu & emaferd fag g €/ feg o o |

7. W Wl & Iy oMy AMT @ UM S99 a9Y & UM A ¥ @l Sedl, o 6
g (4gi) B Mded T dxa @ forv wenRerfa, fasmfua fear = & a1 IR wrafera &t

srfergfera foram Tar 2 |

8. Wl Wil & A1l ¥ GAFT A HI IR A T W H G Wl UIIHRI D
fAdedr R iR & |




4888 IoTuF, feararet U, 26 RIawR, 2018 /04 MM¥a, 1940

9. Wl Wit fy M ael wfdm (@fdal) & forg oniféa ~maw dafe R em
AN — (%) 7T JIITE——(i) I8 RAM U WRBR gRT AIAT U fhdl Rem o
JMedi Ut 8191/ 8T 318U |

(i) SEd 9 RIRSATeRl & A= IRl & I@—I@1a H 1 d 3G 8T A1y |

(@) TSI FIT—RATad yew B Bfedl, Afqat ik aiferal &1 w9 iRk uew #
M fafre gemell § Fgfea o Sugedd |

10. WY Wi By Im g @fed (@l & fog Ak smy ok dule g
(@rgam) gra safd (fm) ot gem # ang s A1 TE—— g —dr] T8 |

FeTforE FIar——a] el |

11. IRGeT A 3afY, Ife P S—=ar a8, g T 99 W 1y T 3k aafy &
for foar e o1 |, o 9em uitery a9y gRRufaal # iR ruil o foRag #
FfaferRad v 3meer o |

12. Tl & ugfo—ord e SRt @1 wefa, Sovede, MR gRT SR faft=
IEEl §RT X oM a1 U5 (U]0) &1 URormaar——ra—ufaerg el wdit g1, dfder @& emR
TR | GfdeT & AER W Fgad HHART BT da- bl 17-¢ § qeiv Y El ug oo I
HoRILE ST RS (TAOG0STSOHI0d10TH0) gRT FeiRd sl & ogaR Mo | St
aMgead B I8 R Ufged 9 sgseeig Uy URAR® /AWS HHAN /Tl R U8 ¥ fRo
T0 S FHoRaeH SIfST ARl (TA0GI0STS0H0d0vH0) I f20 W0 T wroRdwe AT RIS
(TOROTSOHN0I0TH0) | qER & < da+ AR R ufd dever af #§ =ga+ 240 &A1 &
AT 7 ATA BT HrddpIl GR1 fHar &1 |

13. UIHfd, QdHvsHe, WMNRY gRT WAl & <2 # 9 [ (@e) fomd uf,
Jpvete, WIMRRY AT JEN—dr] 781 |

14. f fvria d=fa 9fRfa Rerm &), @ S99 San—dr] J2 |

15. Wil o7 ¥ S aRRkafol & e uewr e Qar T 3 wREet fhar e
——tar fafer g smfera &1

16. Ol Wit & forg SfFaRd sem—falt a1 1 ue w fgfad @ forg st @1 (1)
ARA &I ARG 81, (2) e ucer & g faril 81 iR (3) urefi &1 9™ fRaraa uewr
& Rl ff ISR Hrafed 9 uoligd BT Sifard 2|

17. A 9t gRT ue W Y & oY g —ue Wil & AMe H§ ue R Y @
oI = feArae UQwr ST fa9TT &1 IERTET F&=AT: Per (AP-B) B (15)-5/2014 f&=Tid 17-04-
2017 ¥ ffed graem=l & JgarR fHar Se |

17—,  Hfdar Fgfe grr ue W Fgfda & forg aga——sa fEl & &0 99 & 8
80 41 Ug WR Afder FRgfad - Qg Ml g erdl & S| @l S |

() HhaI— (@) 9 diferl & 9 fRovo T FoRdee SIfET ANl (Yoo
STS0¥I04100w0), fRArae Uasl H 9ggadiid Uy URER® /Hhly dHAR! /FllR Pl AfdaT &
MR TR RS H T 9 & oY ST SIQ RO auigay SR UR S IRl ST HaH -




ST, feAraet uxel, 26 RiawR, 2018 /04 3Mfad, 1940 4889

gerd Afder Ef § guigay R W AR/ FdaHR0 & oy Gg drilaaeud I8
THEOT—03 SR B 6 Afder iR ged @fdd @ a1 SR AR 9 & SR HdAIvSiD &l
2 3R dad Il IF@T FfaaT s@afd Tdigd / faaiRa &1 S |

(@) gg BT fRATES U ol |1 SMRINT / feArad UQel HHAR! a9+ AR & Hraers |

CIIS&EIE

59 T § Ae—4d U9 g MwrEe Sffter, 20 U0 I doRdee sifeT ARAsel
(TEofosteosodovHo) el weff & 3refid Rad ucl @1 FfdeT & MR WR WA & fofw yaw
PR &1 AR UTd $RA & UTEr] Rad Ul & R[N HH A BH &l 0N FARR—IA H
THTRIT HRATN AR 39 F7di # fafed Argan ok o= uraar odl & Y1 )+ arel il 4
JATIE AT BT | R0 W0 T droraw HIfST Fge! (Tdodiosieodi0dowso) H Ugel A &
T U 9895 UY] URARS /AHIE HHARI / TR DI IWIGT 99 H G BHT IR IR
fer—10 @ B |

(1) =9 39 9ol 3R Ur=fa Pl 9 fafgd ursar eral & SR fhar Sre R A1 9re
Tdh IR GE P! AN § FHT & |

(1) wfagee FeTart—dfaer & R R Fged dggedid Uy uReERE / 9%ls
PHHANT / FAR DI J0 4900 U dS+1300 TS U & R W HO 6200/ —F9R P FHlfba Frad
HideTd® Hd (S U 94U & FAqH FT IS U & a_1a” BN UIART YA &I ST | HEwTs
T Sl WRAR gRT FfAd Al &1 < B8R @1 yfoeradr &1 FeiRer 20 4o S dwoiRaed
ANFST FEST (TFodiostSo0610U0) §RT FHa—Ag R fdvar o | afe dfaer & e oy 9
Iy A ST B SN ¥ A1 gTEqadt a9 (quf) & forw wiaerere Sudferal § (U @ U dvs
B RATH TS U BT 19 Ufded) S HH al¥d glg & B 120 Yo T doikdeM IFST ARSI
(TAOYIOSTSOHI0A0TH0) & iy WReF & AR I @l Sgdl | |faer W e
HHAN B R HES 9ol o & U 811, R I8l R I8 W {6y 9rar 7 6 9 #qe
9T/ AR HETTS A o &I qraT 81 PR Tl Hifh Heg well / AfaRerd Hews Al
S BT qul JAEBR dadt 2090 § droRde dIfST ArTge! (TA0U0TSoHI0d10TH0) & fadamei=
BT |

1. WS Wl 9 a1fve 9a4 gfg Fr=faRea aRRefal # € gem &1 Smgf—

() #HemE W« 9 dffe daq gfg dad B0 W0 T doRdeE AT ST
(TAOGOSTSOI0EI0T™0) & AT WReY & AFAR & Ua Bl SNl T2r g9 IR ¥ gd FeiRa
9l & R H S GAT S |

(i) @ 909 gfg geM &=+ & oy ufrerdar FrafoRad dF =Roll & SR dHaRI
% QN a9 & Y& B YR UR UG B SIgIl —

> O Yeuid: ol HHATRAT BT 50 R HHARI 3 Uierd aiffed 9a9 gfg o
& U BN |

> 3iNd ucid: @ HHAIRAl BT 25 Ufawd dHAR 2 ghoea e daq gfg
oM @ U BT |

> [eet uesie: |el dHETRAl Bl 25 Ui dHan 1 yfaerd g da= gfg o
CARIERU



4890 IoTuF, feararet U, 26 RIawR, 2018 /04 MM¥a, 1940

9o faRad S HHINI oFAdR dd Uesa o, S fdog gEfid aq
HAUSATIHRI (@ UToM) BT IF[ATg H I91g Ts HHC! I= 3 ¥ & d1& MG SINRT Bl
TAqT S= 5 9Y & d1¢ Wal W 8T AT S |

(1) TgfeT / Srgemes Wit —de®—dfad vd ged fwred afder, 20 "o I
Froaee T ATl (TaodiostsoiodiovHo) Fgfaa ok argema wirerr 8 |

(IV) =99 ufshar—faar FRIfaT &1 <2 § 98 R FRYfaa & foy fRAme oo SRaR
R SR SffERgaT F&AT Ui05037TR0 (Youlo—dio) & (15)—5 /2014 fadid  17—04—2017 & IMMER
R far Smom ar afe smavad a1 WA @Wen oy ar foRed oden O @asiRe wer &
IR R BT S e WR /UI6dshd GG Wl MdRvT feqid fRovo 5 FHroaed difsT
TS (TAodoSS0TI0610U0) gRT aemRa fhar e |

dfeeere gl & fog =ow Sffd——difdeee fgfeedl & =9 & fom
Aeg—dd td & wred iffeR), R0 o T doRdwe dIfST SMRel  (TH0U0STS0
WodioTsao) =¥ AT BT TST BT |

(V) SRR~ &1 999 & 9earq 39 Al 9 ol d SUTe—"® & AJAR IR
EATRT HIAT BT |

(VDM 7 sW—(@) i & R W e 988y 9y uRaR® /awis
BHARY / FAIR DT 0 4900 U §€ + 1300 US U & AR W J0 6200/ —FUd Bl FHlbd [+
HAfaeTdA® IHH (G U 94U & <gAd9 ST U€ U & a-1e) B8R AT e @l QT | JeEms
Aol Sl WRGR ERT MR Bl B 9 8F1T @1 gl &1 FeiRer 20 Yo 5 doRaed
AT TS (ToU0STS0I0d10T™0) §RT AAI—THI WR fhar o | afe dfder # v av 9
AP BT AT DI Sl & ggErqad a9 (aul) & fou dfdereis Sudafer # (U @ U 9vs
B R TS U BT A URRE) B I$59 dived ghg & U 80 Yo 5 doRde SIfST ARISe
(TA0G0STSOHI0EI0TH0) & Al WRed & TR SIS &I ST | dfdal R Fgad dHar)
FB IRed HE s Wl o @ U BRI, WReg I8 R I8 W fhar 9§ fe 9 d9'me
TT / ARG HSS YT o BT AT A8l BR T Hifs Hes aedl / AfaRad Hee vl
T B QO AHR  bad 20 Y0 T HroRde T AR (TAOYIOSTSO0FI0TH0) B
a8 |

(@) wfaer wR fFyged fed @ Jar guiaar RUM MR wR gl | afk wfder w frgea
AfIT BT BRI /AR S A8l U7 Sl & Mg waRid (§9r@) {6y M & fog </l
BT |

(M) wfaeT R FYed FHER e A1 B WAl R PR b AR Ud o D HNAD
3AHTE P THAR BRI | MY, HfdaT R e afdd e 41 o’ 9 & Ugfd e@ame, &4
a1 @ fafecr s iR g (A @ faRy e @& forg W g®er 8Fm/ grRft| dfder
e @fed @ SWad & A o1 -l TBR &7 $IS ramrer e T8 N | e W)
e aafdd &1 fafeear 9o, mar Wiwar, ¥ovo, Yeoclowio s <u =&l &R | wfder w
e wHeRY ®I Sodloywho sl & S S0UI0UH0 el | SITAT QAT

o

U] STIUIAd SMBHRAD 3faehrel, Fafdhedr sfadrer iR a2y sfaewrer e delvsk 9y ddb
AT fBar ST AT SR ST Defver a¥ & folg spriid 81 fbar e |

(&) I PRI & SrgHlad & 91 B (ST2I) | ISR AUl F wd: &l
FfAIST &1 HrEfga™ (FHYE) 8 ST QY sfuared #Hal | Sfel o) fafeaar smmR w
P (SYLN) W ARG JURART & BIerd didar R Fgad Afdd & =1 3 arev 8 o
IS RSV & AMel 7 TR &xd w9g VAT 3fafe suafsia T8l o1 Sel, wReg JeEn]




ST, feAraet uxel, 26 RiawR, 2018 /04 3Mfad, 1940 4891

Bl 9 990 T W 0T JHNT BT AT HRAT 80| T AidwT R g i daia
(SYSY) ¥ SruRReIfcy &1 U oAy & foly HiISTHS IHH & THAR ol BT |

(€) wfder W FgF 9835y Uy URARG /Fhlg HHAN / TR T T9rch & T
WM R T a9 BT SRS Q0T R o1 8, RIMRRY & oY Ui 811, Si8l URIdaie 3R
TR YT HRAT AUMET B |

@) =ata eredl B AR/ IRGIGd Ifecar @arl § 31091 IRFY YA0T-UF
URId B3 BN | dRE 9WE ¥ Af¥d THadl Afear wedl g M dd, SRAE dR W
IUgad aHN omel | U AfRenm orweft @1 falt witipa ffecdr SieR /e gy
IUGaTar @ ol g uRIeror fham SIrg |

(®) wfaer W e afe o1, I o U bl & AR H AR WR ST JAUfEr
81, A 98 S &R R, o fH T ufoRe uguRl B dd9 W @ AT TR AR B, AT
9 /< Wl BT BHaR BT /BT |

(@) Frafa eHaiRal @ e § JA7 dr] war R o fd TH0sTIR0, THORTRO, Bedl
fow, SR s =Y a9, S=em s qen el 99 onfe & Suesy wdfaqr R g
gfdaal & e H Ay T8 B8R | 9 39 W # amafdia Suaferd eanfe & fay gear B
R Wfder R e Afdd o w9y [ giora exe U=gET g S0U0THho < BT UTae fdhar
SITUAT |

(31) FYd afdd o IuGFRITT & Mdhel & oy ARRT §RT T i HHST Tfod dl
ST |

18. REUI—AAT H Y, BHEd Ueel WHR ERT AHI—FFI W
STTCRIT / ST SIS /3= fUss avl 3R 3= Uadt & fdadl & forg |ar # a7Reror &
qred SR fbT MY e & e g |

19. fawri 9dier—amr =20 |

20. RI¥A &% @1 wfdm—-rel ve e, f2o Jo 9 FordeE ST dNrscl
(TaodioStS0HI0d0T0) B g T Bl fF VAT HRAT MAeAS IT FHIAE €, d8 98 BRUI Bl
foRaa # srfferRad o e gRT 349 ol @ fe! Sua=n &l foll ot a1 afaq (aafda)
% UG A7 IS (U]i) @ 9, R HR qal |

e —frdl ff IRITHD IR b AHA H 397 9T Ug YIHfa 94 & 3o ST i) R
Ud gTel fhar SR |

SECEERCY

Y] URARG / AHT3 HHARI / TR AR B0 To § FroRae SifST dame
(Q%{oﬁoﬁ@oﬁoaﬁowo) @ 7Y (TR 99 7ved ARHR, o urofl) & ArgHq |
frefeg @ ST arell HfdeT / HRR &1 uTwy

TG BIR AT/ ST . S A LI | I AT
.................................................................. Hfder R Fga @fdd (G S99 s9d Ugenq "UIH YeHR’ HEl
T B) 3R B0 W0 T HroRdw ST ARMSS (TA0W0STS0HI0dI0UH0) & #eg (WHIaa a




4892 o1, fRAmael u<el, 26 RiawR, 2018 /04 3mf¥ad, 1940
LTS 1S ool R G £ e L1 R 398 g9a yvar fgd
UEHR" HEl TAT 8) & ARTH H MO TR, ®I o T |

fgdid UeTdR o SWRIGd YH UeTHR DI oIl & 3R YoH UeThR o dggavid Ug

IRARD /ABTS HHAR /FellFR @ ¥ § dfdel & R ) fF=falRaa forom g ordf o Qar
A ® fore weafa & g —

1.

I8 fh U UedR 983aed U URARG /FHTE HHAN / FATTR B B H o
................. T URS B 3R e DT THTE BIF dTd {29 dP U dY BT AT B
for fgdw werdR & Qa1 § =l I faffds vu 9 SfealRaa fear mar g 8k
S USTHRI §RT BRR 1T AT & fh UIH TR & gl UeThR & a1l wfder,
MR B AR AT o a7 @1 v@gwg & THaRrd (FAT) 81 e

IR o AIfCH Maedd Tl BRI :

R ST Efd H quigay MUR WR IR /TR & oy Aveg faammeas a8
T3 SR BT dfder R gad @fdd @ dar ok smeRer ¥ & SRM
HAYSTTh R8T & 3R Dacl a9 IFd! FldaT Bl Fafe Fdda / fawdia & Srg |

o UEBR Bl AAgrId RBH dfdal @ PR R FYF  dggadid 1Y)
IRERE / FHTg BHART / FAR DI 0 4900 U §8 + 1300 U8 U & AMR W HO
6200/ —FT B FHIbd FId AfieTdd W6d (S U 908 & <Aaq oF U U &
TR B URCHART e &I SN | #8789l ol IReR gRT It &fHal a1
I BRN @ glRaar w1 FER B0 "o I dorawd  dIRT Mgl
(TEodioTsoHI0NoTHO) ERT T I—7HT W fhar g | afe dfder # e af 9
AP P R B ST B Al yATdadt 9y (auh) & forv dfdererd Suafera #
U & U 998 &1 gAqH s U &1 A9 Uferd) &1 I6A aiivie gig & 39 f{odo I
PRI HIIST AR (TAOTOSTSOH0G0TH0) & A WRed & 7R
3TN &1 STt | wfaer R e dHer @ gferd #8 s W o & 9T 8,
TR I8 W IJg W BT A 7 & I #gg 9o /IfaRad #1189l o &l
TET AR PR GDh, i Hedg Al /ATRE HEMS 9l & B QO ARTDHR
Hact 20 U0 § HoraeE NET AES (ThodiostsoofiovHdo) & faadei= g |

dfaer wFaRal &1 9d9 fRo U0 T FroRawd ST ARIMSSl (TA0N0STS0
H0dI0UH0) §RT I8 fhaT SITQT |

U USRI WAl YUiqar SRR MR WR BRI | Al AfdeT W Mgad Afdd &1
BT /3MeRYT S1d Hel g oiar 8, a1 R uee s Rfed @ favg
fFgad /AT PR fear S & foae oy yod UeldR 1 ol 1 ', a1 g
IR (FAT) B ST B Iy Ry &R |

HfdeT R Fga 9853 1Y) uRARS /TS HHAN /TR T A & dar g8
PR D U U G & IMMHRAD fABIR BT 8HAR BN | qAMY WiAaT wR e
IfdT e | o i & ufa s, <9 o & fafeear s@are ok ui fam
@ IRy serer & fou Al sharR M /ER | Wfder ROAge 9ggedi Uy
IRARG /ABTS HHANI /TR Bl SWRIGT & Rad 3 fdl UbR &1 PTs
JAHTE AT el BEIT| Wfaal W Fyad @fdd &1 forfdbea v, smard W,
Hlovo, veodiodlo sTfe ¥ T8 BrM| el R FRge SRl @I $0410Tho
|t & Sfaitd So0Wouho el | AT SO

UR] UG ATHRAD ATDTe, BT DTl 3R AT JqHRT U Dhelver qy
T AR fHAT ST FHIT 3R ANMHT Delvex a9 & ol AT el fhar e |




ST, feAraet uxel, 26 RiawR, 2018 /04 3Mfad, 1940 4893

5. Fo=® Al¥eN & AR & [T doied (SYLN) W TG srguRefy 3 wd: &
AfIeT &1 qgiaaE (FAUE) 81 SO qenfy enuarfesd AMel W ooiel W e
AER TR bl (SYSN) I R AJURT & BTeld didaT W Fgad afad &
FI=0T | 9”8 a9 MAffaeRer & AWl § [JaR o @\ Ul e
Juafoid 8l & SIg, WReg USUR] Pl 39 ded 9 RO ARG Bl
qford o BN | qenfy dfder W e afdd eater (S @ rguRerfa @
gy & oIy HiIQTHD IHH BT THAR &l B

ON ON

W] SU WAR B Ydlerd AgaR B AJAR b AeER gRT SRy
AR / RFIAAT BT YATOT—UF URJ BRAT BRTT |

6. WIS @ MR R Fgad Afdd R T & U IF R 3 () a9 & HRIsTd
qof R forar 2, MMaeIHhdl & MR UR, S8l del YNSRI IR e =,
IR & o ura 81T |

7. TAME IRl B WeNI /ISR e Faaril | Ul JIRFY JH0—H
UJd BT BN | IRE A 9 3Mf¥d o Tach Afear sraefl yqa g9 s, arers
AR TR SFgugE s S /S | O Al saefl @1 fedt wnfered Fifbear
PR / FIARN §RT IUGHIT B ol YT YRIEToT fham SIQ |

8. WfdaT W Fgad AfdT &1, A U4 S Pl & T H QR TR AT JAuferd
g, Al 98 S ) R o Fafid gftRereh uee) @1 daeEE & <A R AN
AT 9T/ <6 AT BT 8HIR BT/ BRI |

9. dfdar W Fgad «fdd (Afeddl) & dHaRl dHg 41 Ao & A1
Hlofouwo / Sfioflogwo A1 &F &1 8N | wfdar R fged eHarRal o Frafd
SHATRAT BT <M H I AN a1 Al S b YH03TR0, THOSMRO, wee! A,
AR vy [ fFrm, U e der smeRer M e & Suery dfder W)
Fgad gfdadl @ <em § Sy T8 BRT | 9 39 W H Imaiia Sudferdl anfe ®
e gheR B wreg Wfawr R fged @fed o1 v A 9 e =g g
S0YI0VH0 T T e foham e |

gO® IRIESY YUH UeThR 3R g uetdr = aferal @1 SuRefd d§ sod gduem
SfectRad g BT ATH—3UT SRR *R QU & |

(A 9 gRT U (T2 WHR B TWIER)



4894 IoTuF, feararet U, 26 RIawR, 2018 /04 MM¥a, 1940
ifer @ SuRerfa ¥ :

(A F 9RT Ta) (faia veTpR @ TXER)

[Authoritative English text of office order of H.P. Zoos & Conservation Breeding Society
(HPZCBS) Registered under the H.P. Societies Registration Act, 2006 (Act No. 25 of 2006),
Registration No. 54/2007].

H.P. ZOOS & CONSERVATION BREEDING SOCIETY, CHIEF EXECUTIVE OFFICER,
OFFICE OF THE PR.C.C.F (WILD LIFE), HIMACHAL PRADESH

OFFICE ORDER

Shimla-171 001, the 20" September, 2018

Office Order No /60.—The Governing Board of H.P. Zoos and Conservation Breeding
Society in tis 13™ meeting has approved the Recruitment and Promotion Rules for the post of
Multipurpose Animal Attendant, Cleaner & Sweeper, Class-IV (Non-Gazetted) Ministerial
Services, on the contractual basis in the H.P. Zoos and Conservation Breeding Society (HPZCBS)
as per Annexure-‘A’ attached to this office order, namely :—

1. Short title and commencement.—These rules may be called the H.P. Zoos &
Conservation Breeding Society (HPZCBS), Multipurpose Animal Attendant/Sweeper/Cleaner
Class-IV (Non-Gazetted) Recruitment and Promotion Rules, 2018.

2. These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

Sd/-

Member-Secretary-cum-CEQO,

O/o Pr.CCF (Wildlife)-cum-CWLW,
Himachal Pradesh, Shimla-1.
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ANNEXURE-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF MULTIPURPOSE
ANIMAL ATTENDANT/ SWEEPER/CLEANER IN THE H.P. ZOOS AND
CONSERVATION BREEDING SOCIETY (HPZCBS)

1. Name of post.—Multipurpose Animal Attendant/Sweeper/Cleaner
2.  Number of Posts.—36 (Thirty Six)
3. Classification.—Class-IV (Non-Gazetted)

4. Scale of pay.—Emoluments for Contract Employees.—Rs. 4900-10680+1300GP = Rs.
6200/- PM (which shall be equal to minimum of the pay band+grade pay).

5. Whether “Selection Post" or “Non-Selection” Post.—Non-Selection

6. Age for Direct Recruitment.—Between 18 and 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already on contract of the H.P. Zoos and Conservation Breeding Society (HPZCBS) including
those who have been appointed on adhoc or on contract basis:

Provided further that if a candidate appointed on adhoc basis had become overage on the
date when he was appointed as such he shall not be eligible for any relaxation in the prescribed age
limit by virtue of his such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servant before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitution of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to H.P. Zoos and Conservation
Breeding Society (HPZCBS) employees. This concession will not, however, be admissible to such
staff of the Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed
by such Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

7. Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment Exchanges or as
the case may be.

8. Age and experience in the case of direct recruitment are relaxable at the discretion of
the Recruiting Authority in case the candidate is otherwise well qualified.

9. Minimum Educational and other qualifications required for direct recruitment.—
(a) ESSENTIAL QUALIFICATION:—(i) Should be 8" pass from an Institute recognized by the
Government of Himachal Pradesh.

(if) Must have an experience of up-keeping of various Zoo Animals.
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(b) DESIRABLE QUALIFICATION(S):—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the State
of Himachal Pradesh.

10. Whether age and educational qualification prescribed for direct recruits will
apply in the case of the promotees.—Age.—Not Applicable.

Education Qualification.—Not applicable.

11. Period of Probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

12. Method of recruitment—whether by direct recruitment or by promotion,
deputation, transfer and the percentage of posts to be filled in by various methods.—100% by
direct recruitment on contract basis. The contractual employees will get emoluments as given in
col. 17-A below & will be governed by service conditions as specified in the said column. ‘Or’ on
secondment basis whenever required, ‘or’ Multipurpose Animal Attendant/Sweeper/Cleaner
already engaged by ‘or’ out of the H.P. Zoos and Conservation Breeding Society (HPZCBS)
having 7 years of service as daily wagers with minimum 240 days in each calendar year.

13. In case of recruitment by Promotion, deputation, transfer, grades from which
promotion/deputation/transfer is to be made.—Not applicable.

14. If a Departmental Promotion Committee exists, what is its composition.—Not
applicable.

15. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As and when required under the Law.

16. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a (1) Citizen of India, (2) Bonafide Himachali and (3) Registered in any
Employment Exchange of Himachal Pradesh.

17. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of provisions
contained in Government of Himachal Pradesh, Personnel Department Notification No. Per (AP-
B)B(15)-5/2014 dated 17-04-2017 and as per above mentioned requirement.

17-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:

(I) CONCEPT.—Under this policy the Multipurpose Animal Attendant/Sweeper/ Cleaner
in H.P. Zoos and Conservation Breeding Society (HPZCBS):

(a) will be appointed on contract basis for one year, which may be extendable on year-to-
year basis:

Provided that for extension/renewal of contract period on year-to-year basis the concerned
Head of Office shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his period of contract is to be renewed/extended.
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POST FALLS OUT OF THE PURVIEW OF HPSSC:

(b) In case of direct recruitment, only the Member-Secretary-cum-Chief Executive Officer
of the H.P. Zoos and Conservation Breeding Society (HPZCBS) after obtaining the approval of the
Governing Board to fill up the posts on contract basis will advertise the details of the vacant posts
in at least two leading newspapers and invite applications from candidates having the prescribed
qualification and fulfilling the other eligibility conditions as prescribed in these rules. However,
Multipurpose Animal Attendant/Sweeper/Cleaner already engaged by H.P. Zoos and Conservation
Breeding Society (HPZCBS) will have exemption of this Rule and will be governed by Rule 10
above.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules. However, H.P. Zoos and Conservation Breeding Society (HPZCBS) Governing Board
can allow one time relaxation in any of the conditions.

(I)) CONTRACTUAL EMOLUMENTS.—The Multipurpose Animal Attendant/
Sweeper/Cleaner appointed on contract basis will be paid consolidated fixed contractual amount of
Rs. 4900-10680+1300GP = Rs. 6200/-PM (which shall be equal to minimum of the pay band plus
grade pay). Dearness allowance in terms of percentage of the DA admissible to regular H.P.
Government employees to be decided by the Governing Board of H.P. Zoos and Conservation
Breeding Society (HPZCBS) from time to time. However, 3% of the minimum of pay band plus
grade pay of the post as annual increase in contractual emoluments for the subsequent year(s) will
be allowed if contract is extended further, keeping in view of the financial health of the H.P. Zoos
and Conservation Breeding Society (HPZCBS). The employees will be entitled for the certain
percentage of DA, however it is made clear that the contractual Multi-Purpose Animal
Attendant/Sweeper/Cleaner will not have any right/claim for the DA/ADA to be granted to him and
it will be sole discretion of the Governing Board of the H.P. Zoos and Conservation Breeding
Society (HPZCBS).

2. The dearness allowance and annual increments will be granted on the following
conditions:—

(/) The Dearness Allowances and Annual Increments will be granted solely on the basis of
the health of the HPZCBS and there will be no hearing of employees about the
allowances set out.

(if) There will be following three stages of the percentage for annual increment as per
their full year’s performance :

»  Top Performers: 50% of the total employees and will be entitled for the increment @
3%.

»  Average Performers: 25% of the total employees and will be entitled for increment @
2%.

»  Poor Performers: 25% of the total employees and will be entitled for increment @ 1%.

Besides above, Employees falling consistently in the lowest category by the Committee
headed by the Divisional Forest Officer Wild Life concerned on the basis of their
performance, will be warned after 3 years and will be removed after 5 years.
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(II1) APPOINTING/DISCIPLINARY AUTHORITY.—The Member-Secretary—cum-
Chief Executive Officer of the H.P. Zoos and Conservation Breeding Society (HPZCBS) will be
the appointing & disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of direct
Contract Appointment will be made on the basis of provisions contained in Government of
Himachal Pradesh, Personnel Department Notification No. Per (AP-B)B(15)-5/2014 dated
17-04-2017 or if considered necessary or expedient by a written test of Middle Standard Syllabus
and or practical test which will be determined by the concerned recruiting authority i.e. the
Member-Secretary-cum-Chief Executive Officer of the H. P. Zoos & Conservation Breeding
Society (HPZCBS).

COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting authority i.e. the Member-Secretary-cum-Chief
Executive Officer of the H. P. Zoos & Conservation Breeding Society (HPZCBS).

(V) AGREEMENT.—After selection of a candidate, he /she shall sign an agreement as
per Annexure-“B” appended to these rules.

(V) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount of Rs. 4900-10680+1300GP = Rs. 6200/- PM (which shall be equal to
minimum of the pay band plus grade pay). Dearness allowance in terms of percentage of the DA
admissible to regular H.P. Government employees to be decided by the Governing Board of H.P.
Zoos and Conservation Breeding Society (HPZCBS) from time to time. However, 3% of the
minimum of pay band+ grade pay of the post as annual increase in contractual emoluments for the
subsequent year(s) will be allowed if contract is extended further. Keeping in view of the financial
health of the H.P. Zoos & Conservation Breeding Society (HPZCBS). However it is made clear that
the contractual Multipurpose Animal Attendant/Sweeper/Cleaner will not have any right/claim for
the DA/ADA to be granted to him and it will be sole discretion of the Governing Board of the H.P.
Zoos and Conservation Breeding Society (HPZCBS).

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c¢) Contract Appointee will be entitled for one day’s casual leave after putting one month
service. However, the contract appointee will also be entitled for 180 days Maternity Leave, 10
days Medical Leave and 5 days Special Leave . No leave of any other kind except above is
admissible to the contract appointee. He/She shall not be entitled for Medical Re-imbursement,
HRA, CA and LTC etc. The employees will be brought on the EPF Roll as per prevalent EPF
rules:

Provided that the un-availed Casual Leave, Medical Leave and Special Leave can be
accumulated upto the calendar year and will not be carried forward for the next Calendar year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. Contract Appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) A Multipurpose Animal Attendant/Sweeper/cleaner appointed on contract basis who
have completed 3 (three) years tenure at one place of posting will be eligible for transfer on need
basis wherever required on administrative grounds.
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(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Woman candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The woman candidate will be re-examined for
the fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules etc. like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column. However,
liabilities on account of Gratuity, EPF etc. of all the contractual employees will be calculated and a
corpus fund would be created to meet such liabilities.

(i) A Screening Committee shall be constituted by the H.P. Zoos and Conservation
Breeding Society (HPZCBS) for the assessment of the suitability of the candidate concerned.

18. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time for further
appointments in the category.

19. Departmental Examination.—Not applicable.

20. Power to relax.—Where the Governing Board of the H.P. Zoos and Conservation
Breeding Society (HPZCBS) is of the opinion that it is necessary or expedient to do so, it may, by
order for reasons to be recorded in writing, relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post(s).

Note.—In case any interpretational difference of opinion, the English version of these
Recruitment and Promotion Rules will be considered and followed.

ANNEXURE-B

FORM OF CONTRACT /AGREEMENT TO BE EXECUTED BETWEEN THE
MULTIPURPOSE ANIMAL ATTENDANT/SWEEPER/CLEANER, CLASS-IV
AND THE H.P. ZOOS AND CONSERVATION BREEDING SOCIETY
(HPZCBS) THROUGH CONCERNED AUTHORITY

This agreement is made on this day of in the year between
Sh./Smt. s/o/d/o  Shri r/0 contract
appointee (hereinafter called the FIRST PARTY), AND the H. P. Zoos and Conservation Breeding
Society (HPZCBS) through concerned Divisional Forest Officer (Wild Life) (here-in-after called
the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and has agreed
to serve as a Multipurpose Animal Attendant/Sweeper/Cleaner on contract basis on the following
terms and conditions:—
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That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Multipurpose Animal Attendant/Sweeper/Cleaner on contract basis for a period of one
year commencing on day of and ending on the day
of . It is specifically mentioned and agreed upon by both the parties
that the contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand
terminated on the last working day i.e. on and information notice
shall not be necessary:

Provided that for further extension/renewal of contract period on year-to-year basis
the concerned H.P. Zoos Conservation Breeding Society (HPZCBS) shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

The contractual appointee will be paid fixed contractual amount of Rs. 4900-
10680+1300GP = Rs. 6200/-PM (which shall be equal to minimum of the pay band
plus grade pay). Dearness allowance in terms of percentage of the DA admissible to
regular H.P. Government employees to be decided by the Governing Board of H.P.
Zoos and Conservation Breeding Society (HPZCBS) from time to time. However, 3%
of the minimum of pay band+ grade pay of the post as annual increase in contractual
emoluments for the subsequent year(s) will be allowed if contract is extended further.
Keeping in view of the financial health of the H.P. Zoos and Conservation Breeding
Society (HPZCBS). However, it is made clear that the contractual Multipurpose
Animal Attendant/Sweeper/Cleaner will not have any right/claim for the DA/ADA to
be granted to him and it will be sole discretion of the Governing Board of the H.P.
Zoos and Conservation Breeding Society (HPZCBS).

The salary of the contractual employees will be borne by the H.P. Zoos and
Conservation Breeding Society (HPZCBS).

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good or regular incumbent is appointed/posted against the vacancy for which the
FIRST PARTY was engaged on contract.

Contractual Multipurpose Animal Attendant/Sweeper/Cleaner will be entitled for one
day’s Casual Leave after putting in one month service. However, the contract
employees will also be entitled for 180 days Maternity Leave, 10 days Medical Leave
and 5 days Special Leave. No Leave of any other kind except above is admissible to
the contractual Multipurpose Animal Attendant/Sweeper/Cleaner:

Provided that the un-availed Casual Leave, Medical Leave and Special leave can be
accumulated upto the calendar year and will not be carried forward for the next
calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.
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An official appointed on contract basis who has completed 3 (three) years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidate pregnant
beyond twelve weeks will render temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official
at the minimum of the pay scale.

The employees Group Insurance Scheme as well as GPF/CPF will not be applicable to
contractual appointee(s). However, liabilities on account of Gratuity, EPF etc. of all the
contractual employees will be calculated and a corpus fund would be created to meet
such liabilities.

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the
day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.

(Name and Full Address)

(Name and Full Address) (Signature of the FIRST PARTY)

IN THE PRESENCE OF WITNESS

1.

(Name and Full Address)

(Name and Full Address) (Signature of the SECOND PARTY)
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(M 9 gRT Ha) (e weoR & swER)

[Authoritative English text of office order of H.P. Zoos & Conservation Breeding Society
(HPZCBS) Registered under the H.P. Societies Registration Ac,t 2006 (Act No. 25 of 2006),
Registration No. 54/2007].

H.P. ZOOS & CONSERVATION BREEDING SOCIETY, CHIEF EXECUTIVE OFFICER,
OFFICE OF THE PR.C.C.F (WILD LIFE), HIMACHAL PRADESH

OFFICE ORDER
Shimla-171 001, the 20" September, 2018

Office Order No./61.—The Governing Board of H.P. Zoos & Conservation Breeding
Society in its 13"™ meeting has approved the Recruitment and Promotion Rules for the post of
Driver Class-III (Non-Gazetted) Ministerial Services, on the contractual basis in the Himachal
Pradesh Zoos and Conservation Breeding Society (HPZCBS) as per Annexure-‘A’ attached to this
office order, namely:—

1. Short title and Commencement.—These rules may be called the H.P. Zoos and
Conservation Breeding Society (HPZCBS), Driver, Class-III (Non-Gazetted) Recruitment and
Promotion Rules, 2018.

2.  These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

Sd/-

Member Secretary-cum-CEO,

O/o Pr.CCF (Wildlife)-cam-CWLW,
Himachal Pradesh, Shimla-1.

ANNEXURE-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF DRIVER, CLASS-III
(NON-GAZETTED) IN THE FOREST DEPARTMENT (WILD LIFE WING) H.P. ZOOS
AND CONSERVATION BREEDING SOCIETY (HPZCBS)

1. Name of post.—Driver

2.  Number of Posts.—6 (Six)
3. Classification.—Class-III (Non-Gazetted)

4. Scale of pay.—Emoluments for Contract Employees.—Rs. 5910-20200+2000 GP with
initial start of Rs. 8240/- PM.
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5. Whether “Selection’ Post or “Non-Selection” Post.—Non-Selection

6. Age for Direct Recruitment.—Between 18 and 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already on contract of the H.P. Zoos and Conservation Breeding Society (HPZCBS) including
those who have been appointed on adhoc or on contract basis:

Provided further that if a candidate appointed on adhoc basis had become overage on the
date when he/she was appointed as such he shall not be eligible for any relaxation in the prescribed
age limit by virtue of his such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servant before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitution of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to H.P. Zoos and Conservation
Breeding Society (HPZCBS) employees. This concession will not, however, be admissible to such
staff of the Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed
by such Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

7. Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment Exchanges or as
the case may be.

8. Age and experience in the case of direct recruitment are relaxable at the discretion of
the Recruiting Authority in case the candidate is otherwise well qualified.

9. Minimum Educational and other qualifications required for direct recruitment.—
(a) ESSENTIAL QUALIFICATION:—(i) Should be Matric pass from an Institute recognized by the
Government of Himachal Pradesh.

(if) Must have valid driving license for plying of heavy/light vehicles in hilly terrain.

(b) DESIRABLE QUALIFICATION(S):—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the State
of Himachal Pradesh.

10. Whether age and educational qualification prescribed for direct recruits will
apply in the case of the promotees.—Age.—Not Applicable.

Education Qualification.—Not applicable.

11. Period of Probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.
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12. Method of recruitment—whether by direct recruitment or by promotion,
deputation, transfer and the percentage of posts to be filled in by various methods.—100% by
direct recruitment on contract basis. The contractual employees will get emoluments as given in
col. 17-A below & will be governed by service conditions as specified in the said column. ‘Or’ on
secondment basis whenever required ‘or’ Driver already engaged by ‘or’ out of the H.P. Zoos and
Conservation Breeding Society (HPZCBS) having 7 years of service as daily wagers with
minimum 240 days in each calendar year.

13. In case of recruitment by promotion, deputation, transfer, grades from which
promotion/deputation/transfer is to be made.—Not applicable .

14. If a Departmental Promotion Committee exists, what is its composition.—Not
applicable.

15. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As and when required under the Law.

16. Essential requirement for a Direct recruitment.—A candidate for appointment to
any service or post must be a (1) Citizen of India, (2) Bonafide Himachali and (3) Registered in any
Employment Exchange of Himachal Pradesh.

17. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of provisions
contained in Government of Himachal Pradesh, Personnel Department Notification No. Per (AP-
B)B(15)-5/2014 dated 17-04-2017 and practical test for driving as per above mentioned
requirement and maintenance skill of the candidate. The Departmental Recruitment Committee for
practical test shall comprise of at least two persons from amongst Motor Vehicle Inspector, A.E.
Mechanical, HPPWD and Manager/Foreman of HRTC in addition to the nominee(s) of Appointing
Authority. Passing of practical test shall be mandatory.

17-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:

(I) CONCEPT.—Under this policy, the Driver in H.P. Zoos and Conservation Breeding
Society (HPZCBS):

(a) will be appointed on contract basis for one year, which may be extendable on year-to-
year basis:

Provided that for extension/renewal of contract period on year-to-year basis the concerned
Head of Office shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his period of contract is to be renewed/extended.

POST FALLS OUT OF THE PURVIEW OF HPSSC:

(b) In case of direct recruitment, only the Member-Secretary—cum-Chief Executive Officer
of the H.P. Zoos and Conservation Breeding Society (HPZCBS) after obtaining the approval of the
Governing Board to fill up the posts on contract basis will advertise the details of the vacant posts
in at least two leading newspapers and invite applications from candidates having the prescribed
qualification and fulfilling the other eligibility conditions as prescribed in these rules. However,
Driver already engaged by H.P. Zoos and Conservation Breeding Society (HPZCBS) will have
exemption of this Rule and will be governed by Rule 10 above.
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(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules. However, H.P. Zoos and Conservation Breeding Society (HPZCBS) Governing Board
can allow one time relaxation in any of the conditions.

(I)) CONTRACTUAL EMOLUMENT.—The Driver, appointed on contract basis will
be paid consolidated fixed contractual amount of Rs. 5910-20200+2000GP = Rs. 8240/- PM(which
shall be equal to minimum of the pay band plus grade pay). Dearness allowance in terms of
percentage of the DA admissible to regular H.P. Government employees to be decided by the
Governing Board of H.P. Zoos and Conservation Breeding Society (HPZCBS) from time to time.
However, 3% of the minimum of pay band plus grade pay of the post as annual increase in
contractual emoluments for the subsequent year(s) will be allowed if contract is extended further,
keeping in view of the financial health of the H.P. Zoos and Conservation Breeding Society
(HPZCBS). The employees will be entitled for the certain percentage of DA, however it is made
clear that the contractual Driver will not have any right/claim for the DA/ADA to be granted to him
and it will be sole discretion of the Governing Board of the H.P. Zoos and Conservation Breeding
Society (HPZCBS).

1. The dearness allowance and annual increments will be granted on the following
conditions:—

(i) The Dearness Allowance and Annual Increments will be granted solely on the basis of
the health of the HPZCBS and there will be no hearing of employees about the
allowances set out.

(ii) There will be following three stages of the percentage for annual increment as per
their full year's performance :

»  Top Performers: 50% of the total employees and will be entitled for the increment @
3%.

»  Average Performers: 25% of the total employees and will be entitled for increment @
2%.

»  Poor Performers: 25% of the total employees and will be entitled for increment @ 1%.

Besides above, Employees falling consistently in the lowest category by the Committee
headed by the Divisional Forest Officer Wild Life concerned on the basis of their
performance, will be warned after 3 years and will be removed after 5 years.

(II1) APPOINTING/DISCIPLINARY AUTHORITY.—The Member-Secretary-cum-
Chief Executive Officer of the H.P. Zoos and Conservation Breeding Society (HPZCBS) will be
the appointing & disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of direct
Contract Appointment will be made on the basis of provisions contained in Government of
Himachal Pradesh, Personnel Department Notification No. Per(AP-B)B(15)-5/2014 dated 17-04-
2017 or if considered necessary or expedient by a written test of Matric Standard Syllabus and or
practical test which will be determined by the concerned recruiting authority i.e. the Member-
Secretary-cum-Chief Executive Officer of the H.P. Zoos and Conservation Breeding Society
(HPZCBS).
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COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting authority i.e. the Member-Secretary-cum-Chief
Executive Officer of the H.P. Zoos & Conservation Breeding Society (HPZCBS).

(V) AGREEMENT.—After selection of a candidate he/she shall sign an agreement as per
Annexure-B appended to these rules.

(VI) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount of Rs. 5910-20200+2000GP= Rs. 8240/-PM (which shall be equal to minimum
of the pay band plus grade pay). Dearness allowance in terms of percentage of the DA admissible
to regular H.P. Government employees to be decided by the Governing Board of H.P. Zoos and
Conservation Breeding Society (HPZCBS) from time to time. However, 3% of the minimum of pay
band+grade pay of the post as annual increase in contractual emoluments for the subsequent year(s)
will be allowed if contract is extended further. Keeping in view of the financial health of the H.P.
Zoos and Conservation Breeding Society (HPZCBS). However, it is made clear that the contractual
Driver will not have any right/claim for the DA/ADA to be granted to him and it will be sole
discretion of the Governing Board of the H.P. Zoos and Conservation Breeding Society (HPZCBS).

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for one day’s casual leave after putting one month
service. However, the contract appointee will also be entitled for 180 days Maternity Leave, 10
days Medical Leave and 5 days Special Leave. No leave of any other kind except above is
admissible to the contract appointee. He/She shall not be entitled for Medical Re-imbursement,
HRA, CA and LTC etc. The employees will be brought on the EPF Roll as per prevalent EPF
rules:

Provided that the un-availed Casual Leave, Medical Leave and Special Leave can be
accumulated upto the calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. Contract Appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) A driver appointed on contract basis who have completed 3 (three) years tenure at one
place of posting will be eligible for transfer on need basis wherever required on administrative
grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Woman candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The woman candidate will be re-examined for
the fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules etc. like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column. However,
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liabilities on account of Gratuity, EPF etc. of all the contractual employees will be calculated and a
corpus fund would be created to meet such liabilities.

(i) A Screening Committee shall be constituted by the H.P. Zoos and Conservation
Breeding Society (HPZCBS) for the assessment of the suitability of the candidate concerned.

18. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time for further
appointments in the category.

19. Departmental Examination.—Not applicable.

20. Power to relax.—Where the Governing Board of the H.P. Zoos and Conservation
Breeding Society (HPZCBS) is of the opinion that it is necessary or expedient to do so, it may, by
order for reasons to be recorded in writing, relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post(s).

Note.—In case any interpretational difference of opinion, the English version of these
Recruitment and Promotion Rules will be considered and followed.

ANNEXURE-B

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE DRIVER,
CLASS-III (NON-GAZETTED) AND THE H.P. ZOOS AND CONSERVATION
BREEDING SOCIETY (HPZCBS) THROUGH CONCERNED AUTHORITY

This agreement is made on this day of in the
year between  Sh./Smt. s/o/d/o  Shri r/0
contract appointee (herein after called the FIRST PARTY), AND the
H. P. Zoos and Conservation Breeding Society (HPZCBS) through concerned Divisional Forest
Officer (Wild Life) (here-in-after called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and has agreed
to serve as a Driver on contract basis on the following terms and conditions:

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a

Driver on contract basis for a period of one year commencing on day of
and ending on the day of . It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
on and information notice shall not be necessary:

Provided that for further extension /renewal of contract period on year-to-year basis the
concerned H.P. Zoos Conservation Breeding Society (HPZCBS) shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual appointee will be paid fixed contractual amount of Rs.5910-
20200+2000 GP = Rs. 8240/-PM (which shall be equal to minimum of the pay band
plus grade pay). Dearness allowance in terms of percentage of the DA admissible to
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regular H.P. Government employees to be decided by the Governing Board of H.P.
Zoos and Conservation Breeding Society (HPZCBS) from time to time. However, 3%
of the minimum of pay band+grade pay of the post as annual increase in contractual
emoluments for the subsequent year(s) will be allowed if contract is extended further.
Keeping in view of the financial health of the H.P. Zoos and Conservation Breeding
Society (HPZCBS). However, it is made clear that the contractual Driver will not have
any right/claim for the DA/ADA to be granted to him and it will be sole discretion of
the Governing Board of the H.P. Zoos and Conservation Breeding Society (HPZCBS).

The salary of the contractual employees will be borne by the H.P. Zoos and
Conservation Breeding Society (HPZCBS).

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good or regular incumbent is appointed /posted against the vacancy for which
the FIRST PARTY was engaged on contract.

Driver will be entitled for one day’s Casual Leave after putting in one month service.
However, the contract employees will also be entitled for 180 days Maternity Leave,
10 days Medical Leave and 5 days Special Leave. No Leave of any other kind except
above is admissible to the contractual Driver:

Provided that the un-availed Casual Leave, Medical Leave and Special leave can be
accumulated upto the calendar year and will not be carried forward for the next
calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed 3 (three) years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidate pregnant
beyond twelve weeks will render temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official
at the minimum of the pay scale.
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9. The Employees Group Insurance Scheme as well as GPF/CPF will not be applicable to
contractual appointee(s). However, liabilities on account of Gratuity, EPF etc. of all the
contractual employees will be calculated and a corpus fund would be created to meet
such liabilities.

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)

(Name and Full Address) (Signature of the FIRST PARTY)

IN THE PRESENCE OF WITNESS

1.

(Name and Full Address)

(Name and Full Address) (Signature of the SECOND PARTY)

T JRTd HREBRI SUSIRIBRI, TedIe Scraron, forem =, f2o o
e HAR G # Al HAR, Tardl Tiell, Teviiel Sererol, e =, fo 5o wreif |

CEIE|
SIEECERI] oyt |
T —umeiHT—u3 SR GRT 13(3) 571 UG Jg USHHROT TR, 1969,
JATEETEN] BT IfQTAd H U=, Aeehl g9 3T BT 1 eI FAR 7 39

M ¥ TGIRT 2 b I\l 9 Ay 04—07—1998 € S b U™ UARIE Tell, TedAd Sofaloll,
f7er =T § ol e 8, fo <t fobar o |
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59 GEY H FOAERE ST Bl GOl $3dsR e fhar Smar © & urefl o o=
A I\ darad Mel, e SaRiell @ Rere # g9 &1 W) I fHdl BT Bls SoR / TaRTS
Bl O I8 IrATAad AT doblelad IUexdey ¥ fadid 09—10—2018 &I BIVR 3B AT TR
TSl HRAT FHAT & BIOR 7 3 B IR H (HARB] BRIATE] A H oAlg I HXdb A g oA

fofey asf &x & 3y © fau oo |

31TST &I 21—04—2018 DI WX BXIER T If&Teld Pl HIBR I SR 83l |

AR | FXARIRT / —
PRIBN] TUSTIEBN,

dedlal Sorgion, foTam =T, 2o wo |

q JaTerd 2N GEel BAR, 79 dedleiar U4 Werd sl fgdia S,
g, Rt i, 2o Wo

f9et S0 ¢ 291 /NT/2018 TRRG U : 12—10—2018
S o AR JF 4N GUeX HAR, I M dArdl, STHER Bl dgdld gari, forar
®irel, f20 W0 Tt |
CRik|
3 STTelT

v ——umel -5 SR 9T 15 S QA 9g UoiaRel AT, 1969 THRIT B AR |

arefi & Faber HAR GF & GaR FAR, IR Ma A, SIheR BAI, TedIed gaRl, el
FiTel, 20 W0 7 URM-UF U @R 8¢ fEed fRar € fF Swel gl wem &1 o
T3 9 URIR Add, I Gargd didl & Afeld # Tad <of fHar €1 ™ dargd dial &
afrerg # wreff @1 gE &1 A fAfGHr a6 © SHel gAl W &1 9 fadie 14—01—2016
IAGT A FHIET B gony Rifg  Tora <t fFar o 71 N |98 < 5 S|

3d: 39 AR IOUF gRT HIAHER & Jiod B O & & Iaa o uoliaRoT
TR F Rafgar & 9ot &) T8 FHem <of Ha IR fed ff Aafed o dig vako 8 a1 a8
IATATT AT IHTATT faih 12—10—2018 BT UIT: 10.00 I7 NIl Boll H SURT BIBR U
TARTST US PR Fhdl & | PIg YaRTol U 7 B B JRA H ST UYSHBIOT H 19 FET & QT

qiRa &R T SITeT |
ST e 11—09—2018 BT AR BXAER T HIER IaTad Aled NI fhar a7 |

AR | FRIRT / —,
Id TedeleR Ud \erded ddEdl fgarg 2of,

g1, e ®iTeT, 20 9o |
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9 JaTerd 2N GEel BAR, 79 dedleiar U4 Werd Hrsdl fgda S,
g, fSTer sivTst, f2o 9o

et o - ARRT U : 12—10—2018
) RO HAR A1 21 goi e, Farl gaeran, dedia g1, 57 ®irsr, 20 vo
. wTi |
CRIG
SIEACERI

v — e T—u5 SR ¥ 8(4) fRAmerer ucer faare goiiaxor 3rfefram, 1996.

grefl T gorr <4l ueht o7 fUes fegd, fFardl <o @4, dedie s=RT, [Tl ST,
f2ovo = Ui —u= yRgd HRd gY fded fhar & fb Saer fdare darad Rere § aof 9 gor B |
T 98 I Y9d RISl W & 9ard Rére § GOl dRaET sl © |

31T 39 FYATR IIOTUH §RT FAARIRYT B Gfd fhar oiar ® & Saa faarg <o wxam
IR A Y fdT BT BIg TaRIST 81 I 98 STTedd AT dhleldy fa-id 12—10—2018 BT UTa:
10.00 IO 3METAT BT H SURLT BB AT YaRTST U B Hhal & | HIs YaRTST U 7 8 Pl
A # fqare 9 verd AoEs & vad Rere # g9 R IR 3w uiiRd w) Ay oe |

M feTd 12—09—2018 BT TN TN T HIex IISTald dfed o fhar a7 |

e} | ERTIETRT / —,
109 dedldleR Ud A8¥d HTEdT fgdig ol
g1, f7eT ®iTeT, 20 9o |

9 sraTald S Horg AR fBouodo, faars deiiavr PRI 4R, Su—Avee 4,
fStetm ®iRTsT (fR0 Wo)

1. (B HFAR RAUM, 3G 42 ¥ g g9 g qom, Farfl arg w_o), S0 keuf-ared],
SEEREICICINE S RINCIR SN

2. Rary <om, g 35 99 gE RN g dera, MOl Wa wiel, PR H9E,
SY—dediel €T, foTefl HiTsT - gTeifToT |

M ST - gfrard |

M ST Bl Grord e Srar 2 s uedi T @ a1 < 39 <Irred | fdarE uofievun
BT BT ATde fhar B | 37 39 SIA8R gNT M T-dT d SURIGT 3Mdeddhdl & ATd—udr ol
59 faar8 USHaHReT IR YR & al 98 f&id 22—-10—2018 AT S Yd UTG: 10.00 9] d%b 39
RIS | AMIRT Tof Hxal Adhd & | 39 Al & 915 B SoR WIHR 81 fhaT ST |
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Mol fe-ip 04—09—2018 DT BN BEIER TG HIgY 3STeld gRT ST fohar 13T |

AR | FXATEIRT / —
faarg goieRoT Afhry vy,
Su—Hvsd kT, RSt wiTeT, 20 9o |

9 IETd dedIeieR d IREARIT Jerdd FHrEdr ye Joft vd dRIGR] queian,
T e, e wiTsT, 2o o

HJPHEAT 0 257 /18

el Kamlesh Sharma EEIE JMH ST

T — oA T—u3 SR GRT 13(3) fRATEe ucer usiiawor e, 1969.

A g9 *MH ST |

s Kamlesh Sharma 9l #ff Prem Chand, A=Y Yol Cantt, T8t e¥mer, fter
PITST 7 59 ATl H AUY—U3 Afed JPHeaT aRR fbar € f& I@a! Y= Roopali Sharma &1
S f&Ti 09—06—1980 & U= THOHI0 /U™ UAId Cantonnent Board Yol ¥ S Usiidd 7 & |
A T Uoiidpd [hd ST & SeY &Y SR | 39 AICH & §RT THd SFdl &l qfT SR
TRl B e fBar S & b Jfe fB w1 SURIeT Roopali Sharma &1 ST Usiiad b
S dR PIS TSl 81 df 98 BANI J(QTeld § fQid 06—10—2018 I STSId- AT ddhlerd
BIOR 3R JAUAT TORTST UL R Fhall & A JTdd AYI—ux o Ifr ysiieqpd b S
IR AR IRT B G SIRIAT |

M feTdh 06—09—2018 BT TN BN T HIER ITeTold gRT ST fhar a7 |
I8 | gdTerd /=

PRIPBNT TUSTIETHNI,
erHeTTer, e sireT, 20 W0 |

9 IIGTd dBUIeaR U9 HRIGRI SUSIEPRI, dedld gHeer, e simsl, 80 9o

HHEHAT H0 260 /18

4l Parshotam Singh ERIL] 3 STl

T — o T—u5 SR GRT 13(3) fRATEe ucer usiiaxor e, 1969.

AfCH M 3H ST |

7 Parshotam Singh Y& Late Sh. Saran Dass, @RIl V.P.O. Dari, T&didl gHzmel, e
FHATST - 9 If&Tad H AUF—IF Afed JHeAT aR a1 § f 396 g3 Vikas Singh &1 T4
fai 16—07—1993 & UR=Y THOWIO /M Uamdd Dharamshala ¥ &= Uoilgd 9 ©| o1 S
Uollpd fhd O @ MTee & SRl | 39 I & §RT THRd SIFdT I JoI FRI-d qi-eri
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B gfad fear smar 7 & afe it &1 SWRiaa Vikas Singh &1 591 Uofigd f6d M IR &I
TARTST 81 A1 98 BN AQTeAd H fHId 23—10—2018 I IJATATT AT THTATT BIOR IMMHR AT
RIS U R Fhl & FAT AT TUI—u3 S Al uoiiad B S aR eireer qikd &
a1 SIRiT |

M1 fedip 12—09—2018 DT BN BEIER T HIBY 3ISTod gRT SINI b Tr3am |

AR | BETR / —
HTIIBNT USRI,

e9TTerT, e HiTsy, 20 Yo |

9 IISTTd TEUIER U4 PRIGR! SUSIRIGRI, deviia erener, e i, f2o Jo

#f1 Mehar Chand ERIE AT SfAd

v — o T—u5 SR GRT 13(3) fRATEe ucer usiiaxor rferfrs, 1969.

e 9919 *MH ST |

i1 Mehar Chand 93 Sh. Tiddu Ram, /@il Narwana Khas, T&%iel I, RTel SISl
9 S 3feTeld H WUY—UF AR JPHEA SRR fBAT © {6 IFBT Mother Masto Devi @1 g fifer
07—12—1990 & U= THOHI0/ Cant. Board Yol H Hg Usiigd 9 2 | 31 $9 Usiigd Bd S &
e 3 O | 39 e @ gRT AR ST Bl aT iR Rl & gfua fear s @
b Al A B IWIFd Masto Devi @1 J& Usilidd (Bd S dR Pl YaRTSl 81 Al 98 s9RI
&I ¥ =i 23—10—2018 BT SATSAAT AT THTATT BIGIR NTHR AT TARTST UL HR AT ©
3=ger qadTlde eru—ux Jog ol usiiad fhd S g afeer uikd &R &) SIRi |

M1 fedip 10—09—2018 DT BN BEER T HIBY 3STod gRT SINI b Tr3m |

AR | FXRIRT / —
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graeTett, RS SiTsT, 2070 |

9 IISToId dedIeiaR U4 HRIGRI SUSIODN], dedld gHeer, e simer, 80 9o
1 Mehar Chand 979 JTH SfdT
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A T 3H ST |

31 Mehar Chand 93 Sh. Tiddu Ram, @Rl Narwana Khas, d&dial ewemet, e
BIATST H H IfaTeld H AYI—UF Afed JheAT TR (a1 & b IAD! Mother Shitlu Devi &I
A fafdr fadie 11—02—1992 € UR=] THO™0 /Cant. Board Yol # A& USiigd 7 & | 3 9
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c
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RIS 81 df 98 BRI I7GTad H i 23—10—2018 Pl IRATATH AT IHIAATT BIOR 3B AT
TARTST UeT R Fhdll 8 AT qaTfdd ud—ux Jg A uoiigd fd S IR aireer uika &
o SR |

ST I 10—09—2018 BT AR EXER T HIER 3r&Terd gIRT SIRT T war |

AER | FXARIRT / —
PRIPBN] TUSTIETBNI,

gaeTelT, fTerm ST, 20 W0 |

In the Court of Executive Magistrate, Dharamshala, Tehsil Dharamshala,
District Kangra, H.P.

1. Shri Gaurav Rana s/o Lt. Sh. Amar Singh Rana, r/o V.P.O. Sidh Bari, Tehsil
Dharamshala, District Kangra.

2. Smt. Ekta Rana d/o Sh. Balbir Singh Rana, r/o P.O. Pathiar, Tehsil Nagrota Bagwan,
District Kangra.

Versus

1. The General Public,
2. Secretary, M.C. Dharamshala.

PUBLIC NOTICE

Whereas the above named applicants have made an application under section §(4) of the
H.P. Registration of Marriages Act, 1996 alongwith an affidavit stating therein that they have
solemnized their marriage on 29-04-2017 at Dharamshala but has not been found entered in the
records of the Registrar of Marriages i. e. Commissioner, Municipal Corporation Dharamshala;

And whereas, they have also stated that they were not aware of the laws of the registration
of marriages with the Registrar of Marriages and now, therefore necessary orders for the
registration of their marriage be passed so that their marriage is registered by the concerned
authority.

Now, therefore, objections are invited from the general public that if anyone has any
objection regarding the registration of the marriage of the above named applicants, then they should
appear before the court of undersigned on 23-10-2018 at Tehsil Office Dharamshala at 10.00 A.M.
either personally or through their authorized agent.

In the event of their failure to do so, orders shall be passed ex-parte against the respondents
for the registration of marriage without affording any further opportunity of being heard.

Issued under my hand and seal of the court on this 12-09-2018.

Seal. Sd/-
Executive Magistrate,

Dharamshala, Tehsil Dharamshala,

District Kangra, H.P.
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In the Court of Shri Sanjay Kumar, Executive Magistrate, Dharamshala, Tehsil
Dharamshala, District Kangra, H.P.

1. Shri Inder Kumar s/o Dina Nath, r/o V.P.O. Dari, Tehsil Dharamshala, District Kangra.

2. Smt. Renu Kumari d/o Sh. Krishan Kumar, r/o Village Sheela, P.O. Passu, Tehsil
Dharamshala, District Kangra.

Versus

1. The General Public,
2. The Commissioner, M.C. Dharamshala.

PUBLIC NOTICE

Whereas the above named applicants have made an application under section §(4) of the
H.P. Registration of Marriages Act, 1996 alongwith an affidavit stating therein that they have
solemnized their marriage on 18-02-2018 at Dari but has not been found entered in the records of
the Registrar of Marriages i. e. Commissioner, Municipal Corporation Dharamshala;

And whereas, they have also stated that they were not aware of the laws of the registration
of marriages with the Registrar of Marriages and now, therefore necessary orders for the
registration of their marriage be passed so that their marriage is registered by the concerned
authority.

Now, therefore, objections are invited from the general public that if anyone has any
objection regarding the registration of the marriage of the above named applicants, then they should
appear before the court of undersigned on 06-10-2018 at Tehsil Office Dharamshala at 2.00 p.M.
either personally or through their authorized agent.

In the event of their failure to do so, orders shall be passed ex-parte against the respondents
for the registration of marriage without affording any further opportunity of being heard.

Issued under my hand and seal of the court on this 13-09-2018.

Seal. Sd/-
Executive Magistrate,

Dharamshala, Tehsil Dharamshala,

District Kangra, H.P.

T QT TEHIGR Taq HIRIBRI JUSTRIBNI, Tedied Gios,
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T fafeer e Ared, e RRAR @ Sgfa oxga @ 21 Ry ueff o s g3 &1 7
g o fafy I dara wER & Rer H g9l draeT arsdl ¢ |

A 39 ANCH RT AWK Sl UM d4nTer g Uil & ¥Rd Rederl & gfaa faar
ST & b It O @1 Sad el & gF @1 AW g9 g 9 I [ 15—02—1992 U™ UARA
IR & RPbre § T PR IR IoR 9 ToRTSl 8 A1 g8 (el 11—10—2018 Tb 4Tl @
gepTela BIGR BIBR MU YaRTSl U PR Fehall & | IHD IURI Plg SRR d YaRTSl el Gl
ST iR FRATTAR Uri—93 &1 MUeRT & f&ar S |

ST fedid 12—09—2018 BT BN BSEER T BT AGY gRT SN fhar 17 |

AIER | <dr g arerd,
WEIS FHTEdl (Y #o),

dedrd Targ, forer RIRAER, 2o 9o |

A 5N <41 Rig dierd, e Farsdl (For 9oh), Jeid |arg, foten RRAR,
fearae ew

f9et <o ¢ 14 /2018 TRRE FRJATUT 31—07—2018

g HebeAT

3 M o g i g M, il 3 gnTer, dedia garg, foten RRER, f2o Yo

T
3 ST
GICCEIE R EID RIS

JATIET—T3 SR &IRT 13(3) ST Ud & ASREIBROT AT, 1969.

urefl s M AT gF 0 gen M, Marl g™ gdrTen, dgdld garg, el RIRAER,
f2o "o 7 39 ST H U S@Rd Yokl © fb uell & g3 &1 AW o= o o e
11—12—2002, I Yadd FEIgR & Rabre d Tol 781 3, sl gie &g ureil o1 smdea—ua w3
BfehaT M, BT AR PTs, ARG I Yardd Jell qarg, T o7l R, 99 Td 9g Ud
T fafeear sfreRy Ared, e RRAR @ SgfT oxga @ 81 Ry wreff o oo g3 &1 4
g o fAfy I dara #ER & Rere H g9l drasT arsdm ¢ |

A 39 ANCH RT A Sl UM d4nTer g Uil & ¥Rd Rederl & gfaa faar
S & b afe B @l I urell & g3 &1 9 I U1l 9 o4 Ry 11—12—2002 919 =rdd
IR & RPre H Tol PR IR IOR g TaRTSl 8 Al g8 (el 11—10—2018 Tb JATeldd
TJHTATT BIOR BIBR AT TaRTSl U HR Fhal o | I SURINT Pls SoR g YaRISl el Gl
ST IR FRATAR U9 &1 FUeRT &) f&ar S |




ST, feAraet uxel, 26 RiawR, 2018 /04 3Mfad, 1940 4925
ST e 12—09—2018 BT AR BXAER T HIATIT HIBY gRT W fhar 1T |

AER | <dr Rig I,
WErId AR (g siofl),
dediel qarg, e RRAR, 2o Jo |

AT A <At Rig PIvre, Gere FaEdt (M Aof), Jedia garg, fen R,
Ay

f9et <o ¢ 16 /2018 TR FRJATUT 31—07—2018
g gheH :
3N S Ubrer YA 1 AR 5, A 3 el garg, Jed gqrg, ften RiRAER, 2o "o
CEIR]
SIGECE I

|| I 9= el J8Tg,
JTIGA—TH SN &RT 13(3) ST Td g TS TBRUT JATATIH, 1969.

ureft s 517 gaTer g i JudR RiE, e 3 el <qr, aedie gerg, e RRER,
80 W0 1 39 SRl H U xR Wil © fdb Ui & fuar RudR &1 g fafr 25—-12—2013
I¥ AR el qarg, & Rere # &6l 7ol o, el gie g Wil o mde"—ua 79 sfewa
&, BUl AER Bre, Ad IMH g=mdd el garg, T4 Ofell IVRER, 54 Td g Ud =
fafrear e =g, frer RRAR & Sgfd wga @1 21 Ry weft & faar &1 7w 9 39
fafer o™ dergd gell qarg, & Rare d ol HRAMT aredl ¢ |

3 59 AMCH §RT THK SHdT UM Jeil aarg, urefl & Jaw Rederl & gfaa fhar
ST © f afe fdl @1 Sad wreff & fuar R e @1 9 Al 25—12—2013 9M =R el
qarg @ R#re # &6 &R IR SR d UaRlol 81 df g8 fa-id 11—10—2018 T IAATeIc d
qepTeIa BIGR BRI YaRTSl US PR Fahdll & | IHD IURI Pl SoR d YaRTol el Gl
ST 3R FRATTAR UriA—u &1 MUeRT &R a1 S |

M feTd 12—09—2018 BT TN SRR T BT AIEY gRT oI {har T |

AIER | <dr g arerd,
WEES FHTEdl (Y #io),

dedd garg, forer RIRER, 20 9o |
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=1, gaor doT oikgd A, fFArae yewl, RMa—5 gRT gfad dor usiiRa
golagidh EIRIRT ISUS, JENTST hitp:/rajpatrahimachal nic.in TR SUSEl ¥ Y 3ffHlTs Afid fhar ST Haar §
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