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TN BT T2 H AR eI BT | AfdaT R g Afed (@) o et aree 9 W
& 11T S0UI0UH0 / SHoW0THO T AR &l BT |

16. JAREU—ar # Fgfd, f2aedl Ueel AR gRI, WHI—8Hd W Ifd
Sfedl /e oF Sfodl /e fUes @l iR Jfdadl & g uawi @ fofg dar # SiRefoy
BT qrad SIRT By Y areel & oredi= 8nfl |

17. i oer—aT 4 URF IS BT TH-9HI IR I GIIfed R ueer
o wiem A9, 1997 o T fafed favrfia wiem g & BFf |

18. I #= & Afd—TBT T AR & T8 T BT {6 VAT AT Maehqd AT
THEA &, 981 98, dRoil & foRad # ifaferRad oxa, iR fearae weer oie Jar T &
RIS &, 3MMeY N1, 9 Al @ fodl Suewr (Suawi) &1 fsdl avf a1 afaa (aafaaal) & gavt
T U (Yal) BT 9rad, Rfre s qal |

gRR¥E—1

forRaa axer
{forRaa wRlerm & Uil & uferadr 85 3fdl # A gReferd & ST B | 85 3f®

Seregvoned, foRad 9lem o 50 Uferd i Ut R arodl 1gedt Bl 425 3Ih
faq ) |

2. | 3t @1 Heated fmferRaa Afa # far S &— 15 3f®
(i) 9ft iR g femt & fafka <gAaa dfdres ofar g ot =25 3fd

{@ifere argar W Ukl @1 fRIaar 0.025 F OM B ST |
Iarerv, el afda =1 srufera ifere argar # s0 ufera ofd urd foy &,
SW 1.25 37 (50 x 0.025=1.25) AT fhy SGH) |

(i) genRerfa, sftRgfoa fUee &= a1 damga | wafd =01 3f®
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(iil) MHEM BCH /TP 2acdR A HH YA dlel Bol DI TG ol UTRIHRT
ST ST

(iv) 39 991G BT IR—FRAIGH YAV-0F & Hor BT Bls |l Aa WD /37

RGN HaT # 78 & =01 3fdH
(v) 40 ufcrera faefy / rereaar / gderdr | &1 arel [keanTee =01 3
(vi) TATATE. (BF I HF Udh d9) TAAHL § TH0-0F 9R$ /9IRT hHIeC
AR TMES /IER R &) Wl eisil § uge faordr | =01 3
(vii) TROR §RT THI—HI W IATART 40,000 ¥ HH (TR Sl o) a1fid

31 grelT G1oYI0TA0 DheH =02 3P
(viii) faeren / Tetres et/ sifdba / Uehel Afgel = 01 3i®
(ix) Shellc GoiT /3T =01 3i®

(x) T Araar e fawafdenery /ERen 9 mafed ug & 9wtd &9 3 &H

(xi) RPN/ MRREGR e+ H, Mafed ug ¥ IR ffdead uig a9 d®

SITQTT =01 3f®

BE AT &I @Sy w1 gfderor =01 3P

1 379d (P T Py 1 a¥ & fog 0.5 3i) —2.5 3P

TRRRME—II

1yl fafecar wHifiRe 3R fRAMEd Tou WaR & e e, Igure, f2amee uawr & Argd

g R A/ safd g3 /AT &7

¥ fAwnfed &1 W arell |fdaT / HRR BT TwY

o o
IREISL

Sfder R Fgaa @i (B 399 s9 T4 UM UeTdR $Hel a1

2) IR fZorae uee & IR & A e, ugued faumn, ffEeEe uew (B 59 s9s

fgilia UedR - IWRIGd Yo U&dR Pl oWl & 3R Yod UeidR ug) fafbedr s
P w7 § Gfder & MR R FEfaRad e &R vaf w® 91 a9 & v ggafy & 8-

1.

g b U UeThR I3 G BHIRE & BT H o A UR®T B 3iR......
P AT B Tl e dF Uh av @ orafy & forg fgd uetdR & Jar # @ |
Iz fafafdse wu & SfeailRad far Tar € &R TF1 UeTaRI gRT HRR URIT T § fh
Yo UEGR & fgdl UefdR & Al dfdar, MR drd faas i Gl

NG & qAaRId (FHTE) B SITQ qT AT Afed 3faedd A8l gl

R AT afe H quigay MER R AR /TR & oIy Ay faummeas a8
TS SR BT Afder R gad @fdd @l dar ok 3eRer ¥ & SRM
AYSTD V8T & AR badl T I AlAaT oI 3fafe Farapd /e & S |

U UeTHR D] WfdaTcdd A 8,710 /—BuY UfcarT 81T |

g qawa%ﬁmqﬂhmawﬁwwﬁlﬁwqm R frged @
B /AR I B UrIT S § A1 Fgfed wiald () $ S @
BIfT |

Gl
HEl
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4. IfdeT R g A, (@ Foivsk 9 H, T A9 H Hal ¥ &R D 99 hb
fa & oneplwe /@Y, &4 39 & RIfew e R U &9 & a9y sraern
H ThaR BN /BRM | GfdeT W Fgaq Afeer &I &1 Sifdd d=ai d@ e 4 Il
o1 &1 ugfa ST fQAr S wWa | Wider W FRYged AfRer dHaRl R ¥ar &
SRM, U B O |ied U BRI P SR A, Wited e AfferRl g
SR JHTO—03 TR B WR Udrel faF & omfde ugfa g (Shfad a=dl @l
A Bl fdaR fby 991 & fou W ghar s8Rl | dfder R Fged sHar) b
gfergfct 3R Tetodiowio ofe & forw gdhar =&l R /8rfl | dfder W Fgaa wam
DI IWIET & I 37 fHAT UBR BT By AGHI A el 1T |

AU JABRAD JqHBI, FAfh JTH AR fIUNY JTHTY TH Helvsk q¥ dh
Al fohar S S 3R ATl Helvsk ay & forg U= =8l fbar Srg |

5. o= UeN & SIgAIeT @ 91 i (S ¥ aMEdgd Ui 3 wd: &
Sfaer &1 g™ (FHTOE) & ST | 1Y sfuarad AMel | STl R fafdaar
IMER IR FHied A IAEdRT AR & BTad didal R Fyad aafdd & e
A FER B Al S9d FRAfNeRT & A H R $Ra qHy U safd suafid el
B ST, IR USERT DI 59 990 FHI W R0 USRI B Jlerd HRAT 81T |
qfy Afder R Fgad @fdd doied | Sguieafd @ Ul s@fd & forg dfdaresrs

YhH BT HER sl BT

R SU WBR & Ydferd aell & JAR, e APeRT gRT SN fdy Ty
AR/ AR GAT-UF UK BHRAT BT |

6. WeTr & MR W Fgad aafed e a9l & = R 9 a9 &1 SRS gof
TR foram B, MITIHA @ MR W WIFERE =g U 8N /8Rfl, T8 @l
TS MR U AT AT STUferd &7 |

7. TAMT Rl Bl RGN /IR G adril | (UAT IRFI YHT0—0H
YR BRAT BRI | AR AT BT <2 4, qRE qle A WD B TRl Yqd
B T®, S SRR AR W UYad a1 <01 | U1 Afelr spgedi &1 fonedl wifdraea
fafre e/ aaril | Iugaadl @ fofg g URIET0T HRarT Sl @y |

8. dWfder R Fga afdd &1 afe U 9 il & TR H SR R ST sufard
g Al 98 S R W, ol & e ufoRe il ueumt @1 ue @ 99 e @ <IAad
TR AN 8, AT 9l /S I« BT EhaR 81T/ BT |

9. Wfder R Fged =fda (@fdadl) & dHaRl AFed 9 WHH & \r—arT
3090TH0 / SHodIoTHo ¥ o] &l B |

gO® FRITEHY YIH UghR IR fgdid uger o aiferi & SuRefa § o9 gduem
SfectRad g BT TH—3UT B’R &R QU & |

Trferat &1 SufRerfr #:

(A a 9T Ta) (T2 UETHR & BXETR)

(A T g7 Tan) (G veTdR & BwER)
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[Authoritative English text of this Department Notification No. AHY-B(15)16/2002-Loose dated
21-12-2018 as required under clause (3) of Article 348 of the Constitution of India]

ANIMAL HUSBANDRY DEPARTMENT
NOTIFICATION

Shimla-2, the 21st December, 2018

No. AHY-B(15)16/2002-Loose.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion
Rules for the post of Veterinary Pharmacist, Class-I1I (Non-Gazetted), in the Department of Animal
Husbandry, Himachal Pradesh as per Annexure-“A” attached to this notification, namely:—

1. Short title and commencement.— (1) These rules may be called the Himachal
Pradesh Animal Husbandry Department, Veterinary Pharmacist, Class-III (Non-Gazetted),
Recruitment and Promotion Rules, 2018.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & savings.—(1) The Himachal Pradesh Animal Husbandry Department,
Veterinary Pharmacist, Class-III (Non-Gazetted) Recruitment and Promotion Rules, 2011 notified
vide this department Notification No. AHY-A(3)02/2002-Loose dated 22nd December, 2011

amended from time to time are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the relevant rules so repealed under sub-rule 2(1) supra shall deemed to have been
validly made, done or taken under these Rules.

By order,

(SANJAY GUPTA)
Addl. Chief Secretary (AH).

ANNEXURE-“A”

RECRUITMENT & PROMOTION RULES FOR THE POST OF VETERINARY PHARMACIST,
CLASS-IIT (NON-GAZETTED) IN THE DEPARTMENT OF ANIMAL HUSBANDRY,
HIMACHAL PRADESH

1. Name of Post.—Veterinary Pharmacist
2.  Number of Post(s).—2305 (Two thousand three hundred & five)
3. Classification.—Class-III (Non-Gazetted)

4. Scale of Pay.—(I) Pay Band for regular incumbent(s).— I 5910-20200+I 2800/-
grade pay.



o193, fedraet uaen, 27 fawR, 2018 /06 UMY, 1940 7175

(II) Pay Band for regular incumbents after 02 years of regular service—= 10300-34800+

< 3600/- grade pay.

15-A.

(IlI) Emoluments for contract employees—= 8710/- P.M. as per details given in Col. No.

5. Whether “Selection” Post or “Non-Selection” Post.—Non-Selection
6. Age for direct recruitment.—18 to 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or
on contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he was appointed as such, he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract
appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other Backward Classes and Other categories of persons to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
bodies who happened to be Government Servant before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitution of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government servants. This concession will not, however, be admissible to such staff of the
Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed by
such Corporations/Autonomous Bodies and who are/were finally absorbed in the service of
such Corporations/Autonomous Bodies after initial constitution of the Public Sector
Corporations/ Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in which the

post(s) is/are advertised for inviting applications or notified to the Employment Exchanges
as the case may be.

7. Minimum Educational and other qualifications required for direct recruit(s).—(a)

Essential Qualification.—(1) Should have passed the 10+2 or its equivalent examination from the
Board recognized by the State Government and also should have passed the Matriculation
Examination with Science from the Board recognized by the State Government:

Provided that he should have passed the prescribed Veterinary Pharmacist Training Course
of two years duration and Diploma to this effect should have been issued by the
CSKHPKYV, Palampur or should have passed two years duration course with equivalent
syllabus as prescribed by CSKHPKV, Palampur for Veterinary Pharmacist training from a
University/Institution recognized by State/Central Government and also recognized by
Himachal Pradesh Para Veterinary Council.

(i1) Candidates must be registered with Himachal Pradesh Para Veterinary Council.

(b) Desirable Qualifications.—Knowledge of customs, manners and dialects of Himachal

Pradesh and suitablilty for appointment in the peculiar conditions prevailing in the Pradesh.
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8. Whether age and educational qualification(s) prescribed for direct recruit(s) will apply
in the case of the promotee(s).—Age: Not applicable.

Educational Qualification—Yes (As prescribed in Col. 7 (a) above)

9. Period of Probation, if any.—Direct Recruitment/Promotion.—(a) Two years subject
to such further extension for a period not exceeding one year as may be ordered by the competent
authority in special circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

10. Method(s) of recruitment—whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled in by various method.—(i) 44%
by direct recruitment on batch-wise basis from amongst Panchayat Veterinary Assistants on a
regular basis or by recruitment on contract basis, as the case may be;

(i) 44% by direct recruitment through the concerned recruiting agency i.e. Himachal
Pradesh Staff Selection Commission, Hamirpur, on a regular basis or by recruitment on contract
basis, as the case may be; and

(i) 12% by promotion failing which by direct recruitment through the concerned
recruiting agency i.e. Himachal Pradesh Staff Selection Commission, Hamirpur, on a regular basis
or by recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion/secondment/transfer, grade from which
promotion/secondment/transfer is to be made.—By promotion from amongst in service
Departmental Class-IV employees who have passed the Matriculation Examination with Science
followed by 10+2 or its equivalent examination from a recognized Board of School Education and
the Veterinary Pharmacist Training Course of two years duration and Diploma to this effect issued
by Chaudhary Sarwan Kumar Himachal Pradesh Krishi Vishvavidyalya, Palampur or two years
duration course with equivalent syllabus prescribed by the CSKHPKYV, Palampur for Veterinary
Pharmacist training from an University/Institution recognized by the State/Central Govt. with 05
(five) years regular service or regular combined with continuous adhoc service rendered, if any, in
the grade, after passing the prescribed Course:

Provided that their inter-seseniority will be determined on the basis of their seniority in
State cadres without disturbing their original seniority in the District cadre:

Provided further that for filling up the posts of Veterinary Pharmacist, the following 25
point recruitment roster shall be followed as under:—

Roster Point No. Feeder Category
9th, 18th, 25th By Promotion
Ist, 3rd, 5th, 7th, 10th, 12th, 14th, 16th, | By direct recruitment through the concerned
19th, 21st and 23rd recruiting agency.
2nd, 4th, 6th, 8th, 11th, 13th, 15th, 17th, | By direct recruitment on batch-wise basis.
20th, 22nd and 24th

Note.—As and when the representation by all the categories is achieved as per given percentage,
the vacancy shall be filled up from category which vacates the post:
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(I) Provided that for the purpose of promotion every employee shall have to serve at least
one term in the Tribal/Difficult/Hard areas and remote/rural areas subject to adequate number of
post(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except
posting/transfer in remote/rural area. However, this condition of five years shall not be
applicable in cases of promotion:

Provided further that Officers/ Officials who have not served atleast one tenure in
Tribal/Difficult/Hard areas and remote/ rural areas shall be transferred to such area strictly
in accordance with his/her seniority in the respective cadre.

Explanation-1— For the purpose of proviso (I) supra the “term” in Tribal/Difficult /Hard

areas/remote/ rural areas shall mean normally three years or less period of
posting in such areas keeping in view the administrative exigencies/convenience.

Explanation-I1.—For the purpose of proviso (I) supra the Tribal/Difficult Areas shall be as

under:—

BN

AN

District Lahaul & Spiti

Pangi and Bharmour sub division of Chamba district

Dodra Kwar Area of Rohru sub division

Pandrah Bis Pargana, Munish, Darkali and Gram Panchayat Kashapath, Rampur Tehsil
of District Shimla.

Pandrah Bis Pargana of Kullu district

Bara Bhangal Areas of Baijnath sub division of Kangra district

District Kinnaur

Kathwar and Korga Patwar Circles of Kamrau Sub-Tehsil, Bhaladh Bhalona and
Sangrah Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Teshil, in Sirmaur district.

Khanyol-Bagra Patwar circle of Karsog Tehsil, Gada Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub-Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi district.

Explanation-I11—For the purpose of proviso (I) supra the Remote/Rural Areas shall be as under:

(1) All Stations beyond the radius of 20 Kms. from sub Division/ Tehsil headquarter

(i) All stations beyond the radius of 15 Kms. from State Headquarter and District head-

quarters where bus service is not available and on foot journey is more than 3 (three)
Kms.

(ii1)) Home town or area adjoining to area of home town within the radius of 20 Kms. of the

employee regardless of its category.

(IT) In all cases of promotion, the continuous adhoc service rendered in the feeder post if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the conditions that the adhoc
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appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules:

(i) Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on adhoc basis
followed by regular service/ appointment) in the feeder post in view of the provision
referred to above, all persons senior to him in the respective category/ post/ cadre shall
be deemed to be eligible for consideration and placed above the junior person in the
field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the Recruitment & Promotion
Rules for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also
be deemed to be ineligible for consideration for such promotion.

Explanation.—The last proviso shall not render the junior incumbents ineligible for consideration
for promotion if the senior ineligible person happened to be ex-servicemen who have joned Armed
Forces during the period of emergency and recruited under the provisions of rule 3 of Demobilized
Armed Forces Personnel (Reservation of vacancies in Himachal Pradesh State Non-Technical
Services) Rules, 1972 and having been given the benefit of seniority thereunder or recruited under
the provisions of rule 3 of Ex-servicemen (Reservation of vacancies in the Himachal Pradesh
Technical Services) Rules, 1985 and having been given the benefit of seniority thereunder.

(i) Similarly, in all the cases of confirmation, continuous adhoc service rendered on feeder
post, if any, prior to the regular appointment against such posts shall be taken into account towards
the length of service, if any adhoc appointment/ promotion had been made after proper selection in
accordance with the provision of Recruitment & Promotion Rules:

Provided that inter-se seniority as a result of confirmation after taking into account, adhoc
service rendered shall remain unchanged.

12. If a Departmental Promotion/Confirmation Committee exists, what is its
composition.—As may be constituted by the Government from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(HPPSC) is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Direct
Recruitment—Selection for appointment to the post in the case of direct recruitment shall be made
on the basis of merit of written examination followed by evaluation as specified in Appendix-I
appended to these rules, or if the Himachal Pradesh Public Service Commission or other recruiting
agency/authority, as the case may be, so considers necessary or expedient on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these Rules,
preceded by a screening test (objective type) or practical test or skill test or physical test, the
standard/syllabus, etc. of which, will be determined by the Himachal Pradesh Public Service
Commission/other recruiting agency/authority, as the case may be.
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Batch-wise Recruitment—Batch-wise merit/inter-se seniority for the purpose of
appointment on batch-wise basis of the candidates of a particular batch which has passed out from
CSKHPKYV, Palampur or from the recognized University/Institution of the State/Central
Government shall be determined on the basis of merit/marks with equivalent syllabus as prescribed
by the CSKHPKYV, Palampur obtained in 2 years Veterinary Pharmacist training course diploma
awarded by Chaudhary Sarvan Kumar Himachal Pradesh Krishi Vishavavidyalaya, Palampur or
other University/Institution recognized by State/ Central Government and also recognized by the
Himachal Pradesh Para Veterinary Council.

15-A. Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these rules, contract appointment to the post will be made subject to the
terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy the Veterinary Pharmacist in the Animal
Husbandry Department, H.P. will be engaged on contract basis initially for one year, which may be
extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PERVIEW OF HPSSC—The Director, Animal
Husbandry after obtaining the approval of the Government to fill up the vacant posts on contract
basis will place the requisition with the concerned recruiting agency i.e. Himachal Pradesh Staff
Selection Commission, Hamirpur.

(c) POST FALLS OUT OF THE PERVIEW OF HPSSC.—The Director, Animal
Husbandry after obtaining the approval of the Government to fill up the vacant post(s) batch-wise
on contract basis will advertise the details of vacant posts in atleast two leading newspapers and
invite applications from candidates having the prescribed qualification and fulfilling the other
eligibility conditions as prescribed in these rules.

(d) The selection will be made in accordance with the eligibility conditions as prescribed
in these Rules.

(I)) CONTRACTUAL EMOLUMENTS.—The Veterinary Pharmacist appointed on
contract basis will be paid consolidated fixed contractual amount @ I 8710/- per month (which
shall be equal to minimum of pay band+grade pay). An amount of I 261/- (3% of the minimum of
the pay band+grade pay of the post) as annual increase in contractual emoulments for the
subsequent year(s) will be allowed, if contract is extended beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY.—The Director, Animal Husbandry
Department, Himachal Pradesh, will be the appointing and disciplinary authority.

(IV) SELECTION PROCESS.—(a) Direct Recruitment.—Selection for appointment to
the post in the case of contract appointment shall be made on the basis of merit of written
examination followed by evaluation as specified in Appendix-I appended to these rules, or if
considered necessary or expedient on the basis of merit of written examination followed by
evaluation as specified in Appendix-I appended to these rules, preceded by a screening test
(objective type) or practical test or skill test or physical test, the standard/syllabus, etc. of which
will be determined by the concerned recruiting agency i.e. Himachal Pradesh Staff Selection
Commission Hamirpur.
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(b) Batch-wise Recruitment.—Batch-wise merit/inter-se seniority for the purpose of
appointment on batch-wise basis of the candidates of a particular batch which has passed out from
CSKHPKYV, Palampur or from the recognized University /Institution of the State/Central
Government shall be determined on the basis of merit/marks with equivalent syllabus as prescribed
by the CSKHPKYV, Palampur obtained in 2 years Veterinary Pharmacist training course diploma
awarded by Chaudhary Sarvan Kumar Himachal Pradesh Krishi Vishavavidyalaya, Palampur or
other University/ Institution recognized by State/ Central Government and also recognized by the
Himachal Pradesh Para Veterinary Council.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
(i) For direct recruitment through HPSSC, Hamirpur.—As may be constituted by the concerned
recruiting agency i.e. Himachal Pradesh Staft Selection Commission, Hamirpur from time to time.

(i) For recruitment on batch-wise basis.—As may be constituted by concerned recruiting
authority from time to time.

(VD) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Appendix-II appended to these rules.

(v TERMS AND CONDITIONS.—(a) The contract appointee will be paid fixed
contractual amount @ I 8710/- per month (which shall be equal to minimum of pay band + grade
pay).The contract appointee will be entitled for increase in contractual amount @ I 261/-(3% of the
minimum of the pay band plus grade pay of the post) for further extended years and no other allied
benefits such as senior/ selection scales etc. will be given.

(b) The service of the Contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) The Contract appointee will be entitled for one days’ casual leave after putting one
month’s service, 10 days’ medical leave and 5 days’ special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for 180
days’. A female contract appointee shall also be entitled for maternity leave not exceeding 45 days’
(irrespective of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized Government
Medical Officer. A contract employee shall not be entitled for medical reimbursement and LTC etc.
No leave of any other kind except above is admissible to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Govenrment.
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() An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women Candidates pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The Women candidate shall be re-examined for
fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. The Employees Group Insurance Scheme as well as EPF/GPF will also not be
applicable to contract appointee(s).

16. Reservation—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
Categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.
18. Power to Relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with

the H.P. Public Service Commission relax any of the provision(s) of these Rules with respect to any
class or category of person(s) or post(s).

APPENDIX-1

WRITTEN TEST

1. | {Percentage of marks obtained in written examination to be calculated out of 85 | 85
marks. For example, a candidate getting 50% marks in written examination will be | Marks
given 42.5 marks}.

2. | Evaluation of candidate to be made in the following manner:— 15

Marks

(i) Weightage for the minimum educational qualification, prescribed in the
Recruitment & Promotion Rules =2.5 Marks

{Percentage of marks obtained in the educational qualification would be multiplied
by 0.025. For example, an individual has secured 50% marks in the required
educational qualification, he/she will be allowed 1.25 marks (50x0.025=1.25)}

(i1) Belonging to notified Backward Area or Panchayat, as the case may be
=01 Mark

(ii1) Land less family/family having land less than 1 Hectare to be certified by the
concerned Revenue Authority =01 Mark
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(iv) Non-employment Certificate to the effect that none of the family members is in
Government/Semi-Government service =01 Mark

(v) Differently abled persons with more than 40% impairment/disability/infirmity
(vi) NSS (atleast one year)/certificate holders in NCC/The Bharat Scout and
Guide/Medal winner in National Level sports competitions =01 Mark

(vii) BPL family having annual income (from all sources) below r 40,000/- or as

prescribed by the Govt. from time to time =02 Mark
(viii) Widow/divorced/destitute/single woman =01 Mark
(ix) Single daughter/Orphan =01 Mark

(x) Training of atleast 6 months duration related to the post applied for from a
recognized University/Institution =01 Mark

(xi) Experience upto a maximum of 5 years in Govt./Semi-Govt. Organization
relating to the post applied for (0.5 marks only for each completed year)

=01 Mark

=2.5 Marks

APPENDIX-II

Form of contract/agreement to be executed between the Veterinary Pharmacist and the

Government of Himachal Pradesh through Director, Animal Husbandry.

This agreement is made on this day of in

year

between Sh./Smt. s/o, d/o Shri/ r/o
contract appointee (hereinafter called the FIRST PARTY), AND The

Governor, Himachal Pradesh through Director, Animal Husbandry Department Himachal Pradesh
(here-in-after referred to as the SECOND PARTY). Whereas, the SECOND PARTY has engaged
the aforesaid FIRST PARTY and the FIRST PARTY has agreed to serve as a Veterinary
Pharmacist on contract basis on the following terms & conditions:—

I.

That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Veterinary Pharmacist for a period of 1 year commencing on day of and
ending on the day of . It is specifically mentioned and agreed upon by
both the parties that the contract of the FIRST PARTY with SECOND PARTY shall
ipso-facto stand terminated on the last working day ie. on and
information notice shall not be necessary:

Provided that for further extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee was satisfactory during the year and only then his/her period of contract is to
be renewed/extended.

The contractual amount of the FIRST PARTY will be @ Rs. 8,710/- per month.
The service of the FIRST PARTY will be purely on temporary basis. The appointment

is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.
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4. The Contract appointee will be entitled for one days’ casual leave after putting one
month’s service, 10 days’ medical leave and 5 days’ special leave, in a calendar year.
A female contract appointee with less than two surviving children may be granted
maternity leave for 180 days’. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days’ (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for medical re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis, who has completed three years tenure at one
place of posting, will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Govt./Registered Medical Practitioner. In case of women candidate’s pregnant beyond
twelve weeks will be render her temporarily unfit till the confinement is over. The
women candidate shall be re-examined for fitness from an authorized Medical
Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official
at the minimum of the pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF/CPF will not be
applicable to the contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and full Address) (Signature of the FIRST PARTY)

(Name and full Address) (Signature of the SECOND PARTY)
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9 3ISTold PRIGN SUSIEBRI, Uidel |ifed, forem RRdR, feamds o
JhXUT AT 3463

S Attri g @0 37 Yusuf, 9=l Batamandi, d8xiiel diaer @ifes, e RRER
el |

JMH ST - yfrara |

IAAT GHEAL——UTIA—UF SR IR 13(3) 4 Td & USHDHROT 3TAIH, 19609.

S Attri O @0 S Yusuf, faRYT  Batamandi, d8<id gider wrfed, Rtem RRER 7
T YIfAT—ua U PR e fbar § & amafdsd fbhsl SR A 99 g3 Mam Hussain &1
S fafr 26—08—2007 &7 $eaTol FEIIRT @l & ey IRRId UM 9T § g9 Aol Hxdl
IR B 39 9N AP gRT Uh I sl A1 U9 fhar a1 & o7 59 @ § <l a8l &
AT HY 3dedh = U UH—U= & 1T Fer fhd &1 3fded < U UoId Bhattanwali
# o HW afid g3 BT o I 26—08—2007 BT Tof HRA HT R BT 2 |

3 39 3¥ATR NI M a1 & gfaa fear srar 8 fo afe =i f afaq o
Mam Hussain @ 5= faf&r U™ Y9=mad Bhattanwali, T8diel didel A1fed § g9 HR- dR Blg
TARTST &1 dl 98 fAfT 056—01—2019 &7 AT 3AY Jd BAR IR ¥ BIOR Blx foflga a7eran
ARgp TaRTST U R Fhdl & | Saad R¥ad fafsr & de &g ff TR 991 =81 8 8iR
FHEM ST fh S9d Mam Hussain &1 57 f0fYr &7 S=fd 9™ 9o # o o3 IR fodl
BI PIS YaRISl 81 & a1 FRAAGER O A doiiaRor & reer SRl aR (&4 SR |

3151 &I 04—12—2018 DI AR BXWIER T HIBR U SIRI 8l |

A | FEITERT / —
PRIBR] TUSIRIBHN],
qiaer Arfed, e RRAER (fRo o) |

9 IgTd BRIGN qUSIEaN, diaer difed, ear RRAR, feame yewr

Yeh¥UT AT : 3461

il Ram Lal G % Pritam Singh, M= Bharapur, T&dd dider d1fed, e RRAR
BRIl

M ST - yforarar |

IAT GHEAL——UTIAT—UF SR IRT 13(3) T4 Td J& USIHHROT 3TEIH, 19609.
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3 Ram Lal 93 #7 Pritam Singh, R Bharapur, &3iial dider Aifzd, f5en RRAR =1
T i3 UK dRe aed A § b aded el dRUT | AU YAl Jyoti BT WA
fafer 23—04—1998 &1 et MURT @ & Iex AR U9 Ta—Id & <o 8l HxdT Ur g |
39 IR AMAdSPH ERT Uh 9 Sl U1 U fhar a7 € I 59 AW+ § TJ a8l & Iu—u7
il SfTdqgd ¥ 31U URHT-UF & A1 Aol fhd €| 3fde® F UM UArId Dhaulakuan § 319+
SR aftid g & 5 I 23—04—1998 BT Tof HIA HT IR fhaT 2 |

3 39 3¥ABR NI M a1 & gfad fear oirar g fb afe i afaa
Jyoti @ <=1 fafyr ¥ U= Dhaulakuan, T&HTA UiacT AIfed # ol T IR DIg TaRTSl &
ar ag fAfT 05—01—2019 &1 1 39 gd TAR IR H BN 8o foalRad ierar Aifgs gavmot
U9l BR FohdT 2 | Sad [l¥ad AfY & 95 ®ig W TRl 999 981 81T 3R |9 SIRATT fh
Iad Jyoti @1 o= fafdr &1 w=fa am daad g B IR fAl @ B Yavio T8 § a9
TR S ) GSlieproT & Qe SRl &R 3y S |

3Tt fie 04—12—2018 BT THAR BXIER G HIEX W SIRI §aAT |

AR | FEIRT / —
PRIBNT TUSIEIHNI,
giaer fed, e RRAR (Ro o) |

9 IqTeId PRIGR FUSIEENI, Uiaer difey, er RRAR, fRame yew
TRl G&T : 3465

2l Ngawang Choedup 93 ¥0 %1 Topgyal, fardl H. No. 88, SIS Puruwala, Tl
giger |ifed, e RRAR BRIl

M ST - yforarar |

IAAT GHEAL——UTIA—UF SR IR 13(3) 4 Td & USHDHROT fAIH, 19609.

21 Ngawang Choedup Y %0 %1 Topgyal, @il H. No. 88, SIS Puruwala, T8l
gieer Hifed, e RIER 7 b UreiF—ua Ugd @) e fbar & 6 smaes fb srei o
399 93 Ngawang Choedup &I ST faf) 29—04—1989 &I S=aTol FRITRT 3@y & Jr<x FHIfad
I GArgd H qof T HRAT YR ¥ | §9 IR JMASH §RT U A9 gl W U9 fhar w3y € qen
39 GF H Q1 TATEl & qUI-UF WY dad | U WRHI-UF & A1 Hori | fhy & | emded o
I YT Dobri Salwala H U9 HWR afofd 9o &1 0 A 20—-04—1989 BT &S BRI

TR foam 2|

A 39 IIABR NI MM a1 & gfaa fear srar 2 fo afe =i i afaq o
Ngawang Choedup @1 5=1 ffer 19 4=mId Dobri Salwala, T8dlel UideT Afed H ol &R IR
DS TRTST 81 AT 98 AT 05—01—2019 BT AT SHA Yd AR TSI H BIOR BIx oIk arerar
ARgp TaRTST U9 R Fhdl & | Saad R¥ad fafsr & de @ ff TR 999 =81 8 8iR
THET SR & & Ngawang Choedup @ i+ ffYr &1 wwfyd a4 damgd # & &) IR
T BT B3 ToRTS A2l 8 AT FRAAR S [y goliaxor & areel SN &R {3 SIRiT |




7186 o193, fRHTeet uQwn, 27 fawR, 2018 /06 UMY, 1940

3T f&A1d 04—12—2018 DI AR BWIER T B A RN g3 |

AR | FXRIRT / —
PRIBRT TUSIEHNI,

[N

qiaer Hifd, [ RRAR (B0 9o) |

9 3ISTold HRIGN SUSIYGNI, Yidgel ey, e R, e uewr
THRUT HET : 3868

37 Baldev Singh G #1 Inder Singh, FaRTl Akalgarh, T8l diger Aifzd, Rfar RiRAR
BCIE

M ST - gfoara |

IAAT GHEAL——UTIAT—UF SR IRT 13(3) T4 T J& USIHHROT 3TIH, 19609.

i Baldev Singh 93 7 Inder Singh, FaRil Akalgarh, d&diier uiger wfed, forar AR
9 U URiF—ud WA dRe [Faed a1 § b sfaee fhel dRUll ¥ 3+ YA Baldev Singh
B A fAfd 05—05—1957 &1 STl MEIRA 37Afd & 3R T U™ Uaraq d qof "l dxdl
U7 21 $9 9R 3ded gRT Uh 19 gl W1 U9 fhar a1 & 91 39 9%+ | < a8 &
IUI—UF W IMAGH o AU YRAI-UF & AR el A fhd g | 3Mded = UM Y=rad Shivpur #
U HUR I G @I ST Al 05—05—1957 Bl TGl DR BT IRY (BT & |

3 39 3IABR NI M a1 & gfaa fear srar 2 fo afe =i f afdq o
Baldev Singh @1 S faf¥r U™ damad Shivpur, T&dTel UideT Alfed H ol &R IR DI Yool
B A 98 AT 05—01—2019 &7 AT THY Jd TN RITGA H BIOR BI6x foRad aferar AiRkdasw
TARTS U R Fhdl & | Sad Hi¥ad ffsr & a1g oig ) TRt A= 81 81T 3R A9 STRIAT
f& S Baldev Singh @1 571 fifYr & wwaffyd 3™ damgd # g9 $-1 IR Bl BT HIS Yool
B € TT FRAgER o O dSiieRor & Sreer SN R e SIRAT |

371 faie 04—12—2018 BT THAR BXIER G HIEX W SIRI §aAT |

e | ETIETRT / —
BHRIBNT TUSIEBNT,

giaer fed, e RRAR (Ro o) |

g 3ISTold PRGN SUSIEBRI, Uidel Hifed, forem RRdR, feamde o
YU AT 3462

7 Meen Mohd. 93 51 Yusuf, @l Batamandi, T&el wiger @iizq, forem RRAR
ATl |
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T

SIEECERI BEISEICU
I HHeAL——UTIT—TF SR TR 13(3) T U & UolbR0T M, 1969

31 Meen Mohd. 93 sl Yusuf, /@il Batamandi, d&diel uiger |rgd, fem AR A
U UAT-UF URId dRe Faed a1 § b arded Bl BRel ¥ Suel Al Sania H ST
ffr 11—07—2013 &1 g9 FRIIRT /@l & orex TRfT U™ vamad ¥ qof 981 val URl 7 |
9 R AMED §RT U A Sl W1 UM fhar 11 & do7 59 & § QI Tdr8l & euef—u
A1 JATdEd 7 AU URI—UF b AT AT B 8| Adad o UM YA Bhattanwali § 3104
SR aftid g @1 T AT 11-07—2013 BT IS FBRA BT IR a1 7 |

3 39 3¥ATR NI M a1 & gfaa fear srar 8 fe afe =i f afaq o
Sania @Y 9 fafYr UM Yarad Bhattanwali, T8I Uidel AIed H T9 &R IR Bls TSl &
ar ag AT 05—01—2019 &1 A1 3N Yd TAR IR H BIRR 8o foalRad ierar Aifgs gavmot
Ul B FohdT 2 | Sad [¥ad AfY & 95 ®ig W TRt 99 981 81T 3R |9 SIRATT fh
IFd Sania @ T A B FRfHd UM dARG H S FRA IR B BT PIS IR T8 T
qor FFRETgER S il OofieRor & frasr SR R 8 SR |

3151 &I 04—12—2018 DI AR BXWIER T HIBR U SIRI Bl |

AR | FRIETRT / —
PRIBR] TUSIRIDHN],
qiaer e, e RRAER (fRo o) |

9 3ICTad PRIGN TUSIAGRI, Yiger |ty Rier RivdR, fRame uwr
YhIUT AT 3418

#iEcl Dickey Tsomo JaT %0 #i1 Kelsang, /il Bhuppur, dedicl diger wifed, forel
IAGIN - arfear|

SIEECERI BEISEICU
ITAT HHEAL——UTIT—TF SR &R 13(3) T T & UolbR0T M, 1969.

#f|el Dickey Tsomo JAT %0 #i1 Kelsang, /il Bhuppur, d8diel diger s, foret
AR 9 U URi—ua U wRe Fded [BA1 § & onmdfed =l Rl ¥ 39+ Dickey
Tsomo &I o fafdr 12—06—1969 &1 $vaTl ETRT afdy & ey WRRIT UM darad § gof
e HRAT IR B | 39 9N IAAfed gRT Uh &9 gl AT U9 fhar ar € 9o 39 99 § ol
TATEl B IAYY-TF W AMARFH 7 AU YRT-UF & AT Herd B | mafed 7 UM vEnd
Bhattanwali # 31U+ SR aftid T X 12—06—1969 BT &S B BT AJRIE [HAT T |
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3 39 IIATR NI MM SHaT & Jfaa fear oar & & afe fa=ft @ =fad
Dickey Tsomo @1 S+ faf¥r I d=@mad Bhattanwali, T8ia Uiger A1fd § €91 &_1 IR
TR 81 I 98 AT 05—01—2019 @1 AT SHA Yd AR <RSI H BIOR 8IdH: forlkad o
ARg®s TR U R FHAT 2| Sad Hi¥ed Y & 9 o8 ff TR 9= T8 g6
THET SRR f& Sad Dickey Tsomo & o+ fafd & wwffyd o™ damad # g9l &)+ aR
BT PIS YARTST 8l & AT AR o= [ gofiexer & amaer o ax o SR |

)

E

i

3ol & 04—12—2018 BT BAR BWIER T AR A IR 3Tl |

AR | FERIEIRT / —
PRIBR] USR],
qiaer Arfed, e RRAER (Ro o) |

FRI=h, a0 dol oI Ay, f3aredt ucel, RMa—s g1 gfad dor gebiierd
golagi-dh BTN IISTU, deRAEE http://rajpatrahimachal.nic.in TR IU&S & TaH A8 AT fdar <1 |Aabar ©
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