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LAW DEPARTMENT
NOTICE
Shimla-2, the 14th January, 2019
No. LLR-E(9)-1/ 2018-Leg.—Whereas, Shri Ashwani Kumar, Advocate s/o Sh. Puran
Chand, r/o Village Kupper (Ward No.7), P.O. and Tehsil Joginder Nagar, District Mandi has

applied for appointment of Notary Public in Sub-Division Joginder Nagar of District Mandi
under rule 4 of the Notaries Rules, 1956.
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Therefore, I, the undersigned in exercise of the power conferred vide Government
Notification No. LLR-A(2)-1/2014-Leg. dated 1st July, 2017, hereby issue notice under rule 6
of the Notaries Rules, 1956, for the information of general public for inviting objections, if
any, within a period of seven days from the date of publication of this notice in e-Rajpatra, H.P.
against his appointment as a Notary Public in Sub-Division Joginder Nagar, District Mandi.

Sd/-
(Competent Authority),
DLR-cum-Deputy Secretary (Law-English).

ANIMAL HUSBANDRY DEPARTMENT
NOTIFICATION
Shimla-171002, the 7" July, 2018

No. AHY-D(4)-5/2018.—The Governor, Himachal Pradesh is pleased to notify
operational guidelines for providing the Freight Subsidy @ Rs. 1/-per Liter to compensate to
other Dairy Co-Operatives Societies registered under Societies Registration Act, 1860/ H.P.
Co-Operative Societies Act, 1968 for collection and distribution of Milk as per the Annexure
A & B.

By order,
Sd/-
Principal Secretary (AH).

ANNEUXRE-A

Operational Guidelines for Providing Freight Subsidy to Other Dairy Co-Operatives
Societies on Collection and Distribution of Milk @ Rs.1/-Per Liter.

1. Introduction :

Dairy Development Activities are being looked after by the H.P. Milk Federation in the
Govt. Sector. H.P. Milkfed. Collects milk through 992 numbers of Village Dairy Co-Operative
Societies out of which 210 are Women Village Dairy Co-Operative Societies. In the Private
Sector, Dairy Co-Operative Societies are also undertaking dairy activities in the State and are
doing good work with limited resources available with them.

The State produced 1328.17 thousand tonnes of milk during the Year, 2016-17. The
average milk procurement price for cow and buffalo milk is Rs. 23.80 and Rs. 27.00 per liter
respectively which is quite less. Due to the hilly terrain and tough topography huge amount of
expenditure is incurred for transportation of milk to the potential market. Therefore to
compensate for the expenditure cost of transportation the Govt. has envisaged freight subsidy for
Other Dairy Co-Operatives to mitigate their losses and pass the benefit to the dairy breeders. The
Scheme aim to provide incentive to dairy farmers and improving their economic status.



RIST0H, fEAre Uasl, 22 ®Radl, 2019 /3 BV, 1940 8431

2. Objective of the Scheme:

(1) To reduce overhead cost of Dairy Co-Operative Societies by providing freight subsidy
(i) Establishment of more Dairy Co-Operative Societies in rural areas

(ii1) Strengthening of Village based milk procurement system

(iv) To incentivize dairy breeders/farmers by providing remunerative prices of milk

(v) Improvement of Socio-Economic status of farmers

Implementing Agency :

Department of Animal Husbandry

Eligible Beneficiaries :

Other Dairy Co-Operative Societies except H.P. Milkfed

Eligibility Criteria:

(i) The Society should be registered under the Societies Registration Act in H.P.

(i1)) The Society should be functional in H.P. It should be collecting milk from farmers of
H.P. for the last two years.

Components to be funded :
Freight Subsidy @ Rs.1/- per liter for collection and distribution of Milk.
Funding Pattern:

In order to release freight subsidy to the Dairy Co-Operative Societies, the District Level

Monitoring & Appraisal Committee (DLA& MC) will be set up in each district. The composition
of District Level Monitoring & Appraisal Committee (DLA&MC) will be as under:—

1. Deputy Director, AH/B of the concerned District .. Chairman
2. Assistant Director (Project) of the concerned District .. Member
3. Senior Veterinary Officer of the Area .. Member

The functions of this Committee will be as under:—

(i) To ascertain the quantity of milk collected by Milk/Dairy Co-Operative Society & the
amount incurred on transportation of milk collected.

(i1)) Check/inspect the records of payment made to farmers from the Books of Dairy
Co-Operative Society and bank record.

(i11) Submit proposals to release freight subsidy on quarterly basis to the Directorate of
Animal Husbandry alongwith quantity of milk collected by various Dairy Co-
Operative Societies of the District and submit his recommendation to release exact
amount of freight subsidy payable to individual Dairy Co-Operative Societies @
Rs. 1/- Per liter of milk collected.
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(iv) On the basis of recommendations of the District level Appraisal & Monitoring
Committee (DLA&MC) the funds will be released quarterly basis through the
Deputy Director Animal Health/Breeding of the concerned District.

(v) The Committee will submit quarterly consolidated amount of freight subsidy
payable to the Dairy Cooperative Societies under its Jurisdiction.

8. Audit of Funds :

It will be necessary for Societies assisted to get their annual accounts maintained in
their respective offices. These accounts should be got audited through the empanelled
Chartered Accountant. Deputy Director, Animal Health/Breeding of the concerned district will
obtain Utilization Certificate of freight subsidy paid to the Dairy Co-Operatives of their
concerned district and further submit consolidated Utilization Certificate to the Director, Animal
Husbandry (H.P.).

9. How to Apply for the Scheme:

The Dairy Co-Operatives will apply for the release of freight subsidy on the prescribed
format at Annexure-B and submit the same to Deputy Director, Animal Health/Breeding of the
concerned District.

ANNEXURE-B

Proforma for obtaining Freight Subsidy @ Rs. 1/- per liter by other Dairy Co-
Operative Society :

1. Name of the Dairy Co-Operative Society

2. Registration No. and date of Registration (attach copy)

3. Whether the Society is functional for the last two years

4. Ifyes, Actual Milk Procurement per Annum for the last two years

5. Total Milk Procurement for the quarter for which subsidy is claimed

6. Proof in the form of payment made to farmers in lieu of milk procured and
transported in respect of subsidy claimed at Sr. No. 5.

7.  Requirement of Freight Subsidy @ Rs. 1/- per liter
8. Bank account number with bank details.

Signature of the Authorized
Person with Seal.

Recommendations of District Level Appraisal and Monitoring Committee
(DLA&MC) for the release of freight subsidy applicable under the Scheme.
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T &1 waaE (F99E) 8 ST | QY snuarfed AHel | oiel W e
IER R b (SYS)) W g rquiRefd & grend dfder R Fyad @afdd &
=T 9 9ER B A1 S FRffieR &AM d fIeR @R 99y Ul sEfy
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3R R QTUfErT & |
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arferat s SufRerfa # -

(T2 USTHR & BXER)



(fea geTpR & BER)

[Authoritative English text of this Department’s Notification No. Ayur-A(3)-20/99 dated
11-02-2019 as required under clause (3) of Article 348 of the Constitution of Indial.

AYURVEDA DEPARTMENT
NOTIFICATION
Shimla-171002, the 11" February, 2019

No. Ayur-A(3)-20/99.—In exercise of the powers conferred by proviso to Article 309 to the
Constitution of India, the Governor, Himachal Pradesh, in consultation with H.P. Public Service
Commission, is pleased to make the Recruitment and Promotion Rules for the post of Mechanic,
Class-III (Non-Gazetted) in the Department of Ayurveda, Himachal Pradesh, as per Annexure-"A"
attached to this notification, namely:—

1. Short title & commencement.—(1) These rules may be called the Himachal
Pradesh Department of Ayurveda, Mechanic, Class-III (Non-Gazetted) Recruitment & Promotion
Rules, 2018.

(2) These rules shall come into force from the date of publication in the Rajpatra (e-
Gazette) Himachal Pradesh.

2. Repeal & Savings.—(1)The Himachal Pradesh Department of Ayurveda, Mechanic
Class-III (Non-Gazetted) Recruitment & Promotion Rules, 2013 notified vide Notification No.
Ayu. A (3)-20/99 dated 03-04-2013 are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the relevant rules so repealed under sub-rule 2(1) supra shall be deemed to have been
validly made, done or taken under these rules.

By order,
Sd/-
Additional Chief Secretary (Ayurveda).

RECRUITMENT & PROMOTION RULES FOR THE POST OF MECHANIC CLASS-III
(NON-GAZETTED) IN THE DEPARTMENT OF AYURVEDA, HIMACHAL PRADESH

1. Name of Post.—Mechanic

2.  Number of post(s).— 03 ( Three )
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3. Classification.—Class-IIT (Non-Gazetted)

4. Scale of pay.—(i) Pay scale for regular incumbents : Pay Band Rs. 5910-
20200+Rs.1900/- Grade Pay

(1)) Emoluments for contract employees : Rs.7,810/-as per details given in Column 15-A.
5.  Whether “Selection” post or “Non-Selection” post.—Not applicable
6. Age for direct recruitment.—Between 18 to 45 years :

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he /she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contact appointment;

Provided further that the upper age- limit is relaxable for Scheduled Castes/ Scheduled
Tribes/Other Backward Classes and Other categories of persons to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitutions of such Corporations/
Autonomous bodies shall be allowed age concession in direct recruitment as admissible to
Government Servants. This concession will not, however, be admissible to such staff of the Public
Sector Corporations/Autonomous Bodies and who were/are subsequently appointed by such
Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous after initial constitution of the Public sector Corporations/Autonomous
Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in which the
post(s) is /are advertised for inviting applications or notified to the Employment Exchange,
as the case may be.

7. Minimum Educational & other Qualifications required for direct recruit(s).—(a)
Essential Qualification(s) : (i) Matric or its equivalent from a recognized Board of School
Education.

(if) Certificate Course of one year duration in the trade of General Mechanic from a
recognized I.T.I. or from an Institute duly recognized by the H.P./Central Government.

(iii) 02 years experience as mechanic.

(b) Desirable Qualification(s) : Knowledge of customs/manners and dialects of Himachal
Pradesh and suitability for appointment in_the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the Promotee(s).—Age : Not applicable.

Educational Qualifications : Not applicable.
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9. Period of probation, if any.—(a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis.

10. Method(s) of recruitment—whether by direct recruitment or by
promotion/secondment/transfer and the percentage of post(s) to be filled in by various
methods.—100% by direct recruitment on regular basis or by recruitment on contract basis, as the
case may be.

11. In case of recruitment by promotion/secondment/ transfer, grade(s) from which
promotion /secondment/transfer is to be made.— Not applicable.

12. If a Departmental promotion committee exists, what is its composition.—
Departmental Promotion Committee : Not applicable.

Departmental Confirmation Committee : ““‘As may be constituted by the Government from
time to time.”

13. Circumstances under which the H.P.S.S.C. is to be consulted in making
recruitment.— As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by Direct Recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these rules, or
if the Himachal Pradesh Staff Selection Commission or other recruiting agency/authority, as the
case may be, so consider necessary or expedient on the basis of merit of written examination
followed by evaluation as specified in Appendix-I appended to these rules, preceded by a screening
test (objective type) or practical test or skill test, the standard/syllabus, etc. of which, will be
determined by the Himachal Pradesh Staff Selection Commission/ other recruiting agency/
authority as the case may be.

15 (A). Selection for appointment to the post by contract appointment
Notwithstanding anything contained in these rules, contract appointment to the post will be made
subject to the terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy, the Mechanic in the Department of Ayurveda will
be engaged on contract basis initially for one year; which may be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed /extended.

(b) The Director Ayurveda after obtaining the approval of the Government to fill up the
vacant posts on contract basis will place the requisition with concerned recruiting agency i.e.
Himachal Pradesh Staff Selection Commission, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.
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(IT) Contractual Emoluments.—The Mechanic appointed on contract basis will be paid
consolidated fixed contractual amount @ Rs. 7,810/- per month (which shall be equal to minimum
of the pay band+ Grade pay). An amount of Rs. 234/- (3% of the minimum of pay band + grade
pay of the post) as annual increase in contractual emoluments for the subsequent year(s) will be
allowed if contract is extended beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY.—The Director  Ayurveda,
Himachal Pradesh will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of direct
recruitment on Contract basis shall be made on the basis of merit of written examination followed
by evaluation as specified in Appendix-1 appended to these rules, or if the Himachal Pradesh
Public Service Commission or other recruiting agency/authority as the case may be, so considers
necessary or expedient on the basis of merit of written examination followed by evaluation as
specified in Appendix-I appended to these rules, preceded by a screening test (object type) or
practical test or skill test, the standard/ syllabus , etc. of which, will be determined by the concerned
recruiting agency i.e. Himachal Pradesh Staff Selection Commission, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Staff Selection
Commission, Hamirpur from time to time.

(V) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Appendix-II appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contract appointee will be paid fixed
contractual amount of Rs. 7,810/-per month (which shall be equal to minimum of the pay band +
grade pay). The contract appointee will be entitled for increase in contractual amount of Rs. 234/-
(3% of the minimum of pay band + grade pay of the post) for further extended years and no other
allied benefits such as seniority/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month’s service,10 days’ medical leave and 5 days’ special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for 180
days. A female contract appointee shall also be entitled for maternity leave not exceeding 45 days’
(irrespective of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized Government
Medical Officer. A contract employee shall not be entitled for medical re-imbursement and LTC
etc. No leave of any other kind except above is admissible to the contract appointee:

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for unauthorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:
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Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

() An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from the
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate shall be re- examined for
the fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA, if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rule like FR SR, Leave rules, GPF rules, Pension rules and
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointee. The Employees Group Insurance Scheme as well as EPF/GPF will also not be
applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
category of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental examination.—Not applicable.

18. Powers to relax.—Where the State Govt. is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these rules with
respect to any class or category of person(s) or post(s) .

APPENDIX-I
1. | WRITTEN TEST 85 marks
{Percentage of marks obtained in written examination to be calculated out
of 85 marks. For example, a candidate getting 50% marks in written
examination will be given 42.5. marks}
2. | Evaluation of candidate to be made in the following manner:— 15 marks

(1) Weightage for the minimum educational qualification, prescribed in
the Recruitment & Promotion Rules = 2.5 Marks

{Percentage of marks obtained in the educational qualification would
be multiplied by 0.025. For example, an individual has secured 50%
marks in the required educational qualification, he /she will be allowed
1.25 marks (50x0.025=1.25)}

(i) Belonging to notified Backward Area or Panchayat, as the case may

be =01 Mark
(i11)) Land less family/ family having land less than 1 Hectare to be certified
by the concerned Revenue Authority =01 Mark

(iv) Non-employment Certificate to the effect that none of the family
members is in Government /Semi-Government =01 Mark
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(v) Differently abled persons with more than 40% impairment/
disability/infirmity =01 Mark

(vi) NSS (atleast one year)/ certificate holders in NCC/The Bharat Scout
and Guide/Medal winner in National Level sports competitions

=01 Mark

(vil) BPL family having annual income (from all sources) below Rs.
40,000/- or as prescribed by the Govt. from time to time =02 Mark
(viii) Widow/divorced/destitute/single woman =01 Mark
(ix) Single daughter/Orphan =01 Mark

(x) Training of atleast 6 months duration related to the post applied for
from a recognized University/ Institution. =01 Mark

(xi) Experience upto a maximum of 5 years in Govt./Semi-Govt.

Organization relating to the post applied for (0.5. marks only for each
completed year) =2.5 Marks

APPENDIX-II

Form of contract/agreement to be executed between the Mechanic and the Government of

Himachal Pradesh through Director Ayurveda

This agreement is made on this...........ccccceneee.e. day of...ccccoviennnn. in the year.........ccoeeeneeen.
between Shri/Smt........coceveviriienininiienenecicee. S/0/A/0u e r/o
Contract Appointee (hereinafter called the First Party) AND the Governor, Himachal Pradesh
through Director Ayurveda, Himachal Pradesh (herein after referred to as the SECOND
PARTY).Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the
FIRST PARTY has agreed to serve as a Mechanic on contract basis on the following terms &
conditions:—

1.

That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Mechanic for a period of one year commencing on ...........c....e....... day of.....ccccuvenenne.
and ending on the day of..........ccceeirenen. It is specifically mentioned and agreed
upon by both the parties that the contract of the FIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the last working day i.e. on..................
and information notice shall not be necessary:

Provided that for extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

The contractual amount of the FIRST PARTY will be Rs. 7, 810/- per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

The contract appointee will be entitled for one day’s casual leave after putting one
month’s service.10 days’ medical leave and 5 days’ special leave, in a calendar year.
A female contract appointee with less than two surviving children may be granted
maternity leave for 180 days. A female contract appointee shall also be entitled for
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maternity leave not exceeding 45 days’ (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for medical re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto
the calendar year and will not be carried forward for the next calendar year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for unauthorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

6.  An official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from the Govt.
authorized/registered Medical Practitioner. In case of women candidate pregnant
beyond 12 weeks will render her temporarily unfit till the confinement is over. The
women candidate shall be re-examined for the fitness from an authorized Medical
Officer/ Practitioner.

8.  Contract appointee shall be entitled for TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official
at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

In Witness the First Party and Second Party have herein to set their hands the day, month

and year first, above written.

IN THE PRESENCE OF WITNESSES

1.

(Name and full address)
(Signature of first party).

(Name and full address)
(Signature of Second party).
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HIMACHAL PRADESH VIDHAN SABHA SECRETARIAT SHIMLA-171 004
NOTIFICATION
Shimla- 4, the 21st February, 2019

No.VS/Estt./6-62/81-11.—The Hon'ble Speaker, HP Vidhan Sabha, on the recommendations
of the Departmental Promotion Committee, is pleased to promote and appoint Smt. Sheela Negi,

Superintendent Grade-II as Section Officer, Class-1 (Gazetted) in the pay scale of I 15600—
39100+5400/- GP Plus Secretariat Pay of ¥ 2000/- on regular basis with immediate effect.

2. The above Officer will remain on probation for a period of two years reckoned
from the date of issue of her promotion orders. She will be entitled to exercise option under

instructions of Department of Finance, Govt. of HP Office memorandum No. Fin (PER)B(7)-
1/2009, dated 19-09-2009 for fixation of pay within a period of one month.

Sd/-
Secretary,
H. P. Vidhan Sabha.

fRomarer uaer aReEdi faume |

RMe—171004, 21 HRAX, 2019

o faoHO—fAUTRA—u10 / 1—1 /2018 —TUUTd - Heley &I fa=falRad omewr  fadia
20 HREY], 2019 FAARIRYT B Fa-1ef UHTRa fhar Sar & ——

“H, MR <aEd, guTd, fREd Y, IRA™ GfduE @ gt 174 (2) () §RT ued
Rl & AR H fRAre gow aREdl QUM @1 & dTW 99 &1 dobld SAadH
DR G |
e <ad,
fewraet e

A T,

JIIT T,
gfera

2o qoﬁm:rwi
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HIMACHAL PRADESH THIRTEENTH VIDHAN SABHA

NOTIFICATION
Shimla—171004, the 21st February, 2019

No. V.S.-Legn.-Pre/1-1/2018.—The following order by the Governor of the State of
Himachal Pradesh, dated the 20th February, 2019 is hereby published for general information:—

“H, el qagd, SguTd, BErEe YR, ARG iU @ ot 174 (2) (T) §RT uew
Rl & IgERT H fRArad Yo tREdl UM @ @ UTW 99 &1 Gobld Sad™
B g |

ICIECGE
TSIUT,

By order,

YASH PAUL SHARMA,
Secretary,
H.P. Vidhan Sabha.

CALREGIRG

c

RM—2, 20 HRa!, 2019

AT WI.O—41.(7)-2 /2014 (o[ol)—RAMEST USY & I(IUTS, HRA & AU & s
309 & WP NI Uacd MKl B YANT B 8Y, [BATIS Uel Al |dT RN & WRIHE 9,
9 fOMTT @1 AT WAL TH0—U—(3)—2 /2014, TRIG 27—5—-2016 §RT SMEId fZATS
Toe BN 3, fees, HfY, -1 (o), sl ok U=l 29, 2016 &1 R Feed &+
% forg fforaa fram a9 €, srarfq—

1. W< 99 R URW—(1) 39 Ml &1 e am Reaea uewr iy T,
e Sy, avi—1 [oUi3a), i 3R U= (UM |eE) 9, 2019 & |

(2) ¥ Frm IoUA (3—7Toie) BHEd Uaer § USIRIA fhy S @1 dRg ¥ g 8 |

2. SUEH—'F BT HeMEE.——39 fRT @1 AfEREeT H=m TI0—U-T(3)—2 /2014, ARG
27—5—2016 R ARRIT ZArae yaer N faum, fewe, By avi—1 [romufa) 9ol R 9=
T, 2016 & SUEH—'F’ H W™ AT 11 &AM (9 Susl & o= W f=foRaa wan
ST, Jqiq——
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"AfdRed Feed, BN § § u=d gR1 RaT U@ 99 &1 Fanfid dardre 8, 9ar |
M W AfaRad feee, Y, 4 9 U= g™ e afaRed fdes, oY ok wgad
feers, Y & w7 § dgaad: 39 9 &1 Fafa Jaea @ e aifaRed e,
FY & wY H 6 A B AR Har W FeAferd BRf, U1 7 8 R WRA™ YRS
@m/%mwﬁwmﬁw@m?wﬁﬁﬁWWWl

(1) g & | Al § ue R FRafid MR 9 @@ 99RE (Wve) us H B TR
AR & aT, Al Prg 8, UG @ fou 59 FEl § genfafRa Jarera & foy, 59 wd &
3 g BT UM H oAl G, B FRRG (UI¥h) T H deed My /o=t Wl ok urfa
Pl & Ul & IR T Bl S Wibrd UlhAT DI UM B U DI Ty ol

W B T AT H H DIS BT DG GRRE (UIH) UG H AU ol HdldTd
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Suda e Iueel & HRYT [GaR By S &1 U= 81 ST &, 98l Y- il /ug /
Fre} H SO IS W afdd far fhr S @& 9= 9w oo ok fIaR axd 9w Sfs

Ffd ¥ SUR T SITGT:

WReg I8 AR b S T ueeRAl &1, 1 W yar=id & fou faemR fear s g,
PH A P A qY B =IATH fEdT HdT AT U8 S Wl IR YA Ml - fafga s, S
81, B

wRg T IR N & Tet BT Afdd g wegd B MeTsi $ BRT Urfa By S
T fdoR & fod orara 81 oiar 2, 98l S99 divss Jfdd ) oY m=fa & e & foro
TS FHST ST/ qHS SO |

TEPRT—-3iH IR & I HITS YGER U & [y 3aTS T8l FHe SITQT
ﬁaﬁ%mmﬁa@%ﬁm%aﬁmaﬁmﬁ%ﬁwmﬁ%ﬁ%ﬁgﬁ%
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e
%

o4 foy Y & |

(2) S PR WRERE & | "l H U s R afid Fyea /a9 ogg
FRRE (AI96) U8 W I T3 IR g 9T, I B 81, HaTdhlad & forg Tor § o SITeey,
afe def Fgfad /u=afa ST =99 @ geenq iR Wl iR U=t 7l & Suasel & 31JaR

P TS oA

WRe] B! g Sudad [fdse deef |ar B TUMT H o & UTEr S RIRTARU BN SHG
HERIET TRERE R raRafda & |
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[Authoritative English text of this Department Notification No. Agr.-A-B(7)2/2014(Loose), dated
20-2-2019 as required under Article 348(3) of the Constitution of Indial.

AGRICULTURE DEPARTMENT
NOTIFICATION
Shimla-171002, the 20" February, 2019

No Agr.A-B(7)2/2014(Loose).—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the following rules further to
amend the Himachal Pradesh Agricultural Services, Director of Agriculture, Class-I (Gazetted)
Recruitment & Promotion Rules, 2016, in the Department of Agriculture, notified vide this
Department’s Notification No. Agr.A-A(3)2/2014, dated 27th May, 2016, namely:—

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh, Agriculture Department, Director, Agriculture, Class-I (Gazetted) Recruitment and
Promotion (1st Amendment) Rules, 2019.

(2) These rules shall come into force from the date of publication in the Rajpatra
(e-Gazette), Himachal Pradesh.

2. Amendment of Annexure-“A”.—In Annexure-“A” the Himachal Pradesh
Agricultural Services, Director of Agriculture, Class-I (Gazetted) Recruitment and Promotion
Rules, 2016 notified vide this Department Notification No. Agr.-A-A(3)2/2014, dated
27th May, 2016:

For the existing provision against Column No. 11, the following shall be substituted,
namely:—

By promotion from amongst the Additional Director, Agriculture, with one year regular
service, failing which by promotion from amongst the Additional Director, Agriculture with
three years service combined as Additional Director, Agriculture and Joint Director,
Agriculture which shall also include essential service of six months as Additional Director,
Agriculture, failing which by secondment from IAS/HAS cadre.

(I) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules:

(1) Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his/her total length of service (including the service rendered on adhoc basis followed by
regular service/appointment) in the feeder post in view of the provisions referred to above, all
persons senior to him/her in the respective category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration:

Provided further that all incumbents to be considered for promotion shall possess the
minimum qualifying service of atleast three years or that proscribed in the Recruitment and
Promotion Rules for the post, whichever is less:
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Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion.

Explanation:—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-servicemen who
have joined Armed Forces during the period of emergency and recruited under the provisions of
Rule-3 of the Demobilized Armed Forces Personnel (Reservations of Vacancies in Himachal State
Non-Technical Services) Rules, 1972 and having been given the benefit of seniority there under or
recruited under the provisions of Rule-3 of the Ex-servicemen (Reservations of Vacancies in
Himachal Pradesh Technical Services) Rules, 1985 and having been given the benefit of seniority
there under.

(2) Similarly, in all cases of confirmation continuous adhoc service rendered in the feeder
post, if any, prior to the regular appointment/promotion against such posts shall be taken into
account towards the length of service, if the adhoc appointment/promotion had been made after
proper selection and in accordance with the provisions of R & P Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

By order,
Sd/-
Principal Secretary(Agr.).

SPECIFIC NOTIFICATION
FINANCE DEPARTMENT
NOTIFICATION
Shimla-2, the 22nd February, 2019

No. Fin-2-C-(12)-3/2018 (I).—Government of Himachal Pradesh hereby notifies the sale
of Himachal Pradesh Government Stock (securities) of 3-year tenure for an aggregate amount of
< 300.00 crore (Nominal). The sale will be subject to the terms and conditions spelt out in this
notification (called Specific Notification) as also the terms and conditions specified in the General
Notification No. Fin-2-C(12)-11/2003 dated July 20, 2007 of Government of Himachal Pradesh.

Object of the loan

1. (i) The proceeds of the State Government Securities will be utilized for the
development programme of the Government of Himachal Pradesh.

(i1)) Consent of Central Government has been obtained to the floatation of this loan as
required by Article 293 (3) of the Constitution of India.
Method of Issue

2. Government Stock will be sold through the Reserve Bank of India, Mumbai Office
(PDO) Fort, Mumbai-400 001 by auction in the manner as prescribed in paragraph 6.1
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of the General Notification No. Fin-2-C(12)-11/2003, dated July 20, 2007 at a coupon
rate to be determined by the Reserve Bank of India at the yield based auction under
multiple price formats.

Allotment to Non-Competitive Bidders

3. The Government Stock upto 10% of the notified amount of the sale will be allotted to
eligible individuals and institutions subject to a maximum limit of 1% of the notified
amount for a single bid as per the Revised Scheme for Non-Competitive Bidding
Facility in the Auctions of State Government Securities of the General Notification
(Annexure-II).

Place and Date of Auction

4. The auction will be conducted by the Reserve Bank of India, at its Mumbai Office,
Fort, Mumbai-400 001 on February 26, 2019. Bids for the auction should be
submitted in electronic format, on the Reserve Bank of India Core Banking Solution
(E-Kuber) System as stated below on February 26, 2019.

(a) The competitive bids shall be submitted electronically on the Reserve Bank of
India Core Banking Solution (E-Kuber) System between 10.30 A.M. and
12.00 P.M.

(b) The non-competitive bids shall be submitted electronically on the Reserve
Bank of India Core Banking Solution (E-Kuber) System between 10.30 A.M.
and 11.30 A.M.

Result of the Auction

5. The result of the auction shall be displayed by the Reserve Bank of India on its
website on the same day. The payment by successful bidders will be on
February 27, 2019.

Method of Payment

6. Successful bidders will make payments on February 27, 2019 before close of banking
hours by means of cash, bankers’ cheque/pay order, demand draft payable at Reserve
Bank of India Mumbai/New Delhi or a cheque drawn on their account with Reserve
Bank of India, Mumbai (Fort)/New Delhi.

Tenure

7. The Stock will be of 3-year tenure. The tenure of the Stock will commence on
February 27, 2019.

Date of Repayment

8.  The loan will be repaid at par on February 27, 2022.

Rate of Interest

9. The cut-off yield determined at the auction will be the coupon rate percent per annum on
the Stock sold at the auction. The interest will be paid on August 27 and February 27.
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Eligibility of Securities

10. The investment in Government Stock will be reckoned as an eligible investment in
Government Securities by banks for the purpose of Statutory Liquidity Ratio (SLR)
under Section 24 of the Banking Regulation Act, 1949. The stocks will qualify for the
ready forward facility.

BY ORDER AND IN THE NAME OF THE GOVERNOR OF HIMACHAL PRADESH,

Sd/-
Addl. Chief Secretary to the Government of Himachal Pradesh.

SPECIFIC NOTIFICATION

FINANCE DEPARTMENT
NOTIFICATION

Shimla-2, the 22nd February, 2019

No. Fin-2-C-(12)-3/2018 (II).—Government of Himachal Pradesh hereby notifies the sale
of Himachal Pradesh Government Stock (securities) of 10-year tenure for an aggregate amount of
< 500.00 crore (Nominal). The sale will be subject to the terms and conditions spelt out in this

notification (called Specific Notification) as also the terms and conditions specified in the General
Notification No. Fin-2-C(12)-11/2003 dated July 20, 2007 of Government of Himachal Pradesh.

Object of the loan

1. (i) The proceeds of the State Government Securities will be utilized for the
development programme of the Government of Himachal Pradesh.

(i1)) Consent of Central Government has been obtained to the floatation of this loan as
required by Article 293 (3) of the Constitution of India.

Method of Issue

2. Government Stock will be sold through the Reserve Bank of India, Mumbai Office
(PDO) Fort, Mumbai-400 001 by auction in the manner as prescribed in paragraph 6.1 of the
General Notification No. Fin-2-C(12)-11/2003, dated July 20, 2007 at a coupon rate to be
determined by the Reserve Bank of India at the yield based auction under multiple price formats.

Allotment to Non-Competitive Bidders

3. The Government Stock upto 10% of the notified amount of the sale will be allotted to
eligible individuals and institutions subject to a maximum limit of 1% of the notified amount for a
single bid as per the Revised Scheme for Non-Competitive Bidding Facility in the Auctions of
State Government Securities of the General Notification (Annexure-II).
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Place and Date of Auction

4. The auction will be conducted by the Reserve Bank of India, at its Mumbai Office,
Fort, Mumbai-400 001 on February 26, 2019. Bids for the auction should be submitted in
electronic format, on the Reserve Bank of India Core Banking Solution (E-Kuber) System as stated
below on February 26, 2019.

(a) The competitive bids shall be submitted electronically on the Reserve Bank of India
Core Banking Solution (E-Kuber) System between 10.30 A.M. and 12.00 P.M.

(b) The non-competitive bids shall be submitted electronically on the Reserve Bank of
India Core Banking Solution (E-Kuber) System between 10.30 A.M. and 11.30 A.M.

Result of the Auction

5. The result of the auction shall be displayed by the Reserve Bank of India on its website
on the same day. The payment by successful bidders will be on February 27, 2019.

Method of Payment

6. Successful bidders will make payments on February 27, 2019 before close of banking
hours by means of cash, bankers’ cheque/pay order, demand draft payable at Reserve Bank of India
Mumbai/New Delhi or a cheque drawn on their account with Reserve Bank of India, Mumbai
(Fort)/New Delhi.

Tenure

7. The Stock will be of 10-year tenure. The tenure of the Stock will commence on
February 27, 2019.

Date of Repayment

8.  The loan will be repaid at par on February 27, 2029.

Rate of Interest

9. The cut-off yield determined at the auction will be the coupon rate percent per annum
on the Stock sold at the auction. The interest will be paid on August 27 and February 27.

Eligibility of Securities :
10. The investment in Government Stock will be reckoned as an eligible investment in

Government Securities by banks for the purpose of Statutory Liquidity Ratio (SLR) under Section
24 of the Banking Regulation Act, 1949. The stocks will qualify for the ready forward facility.

BY ORDER AND IN THE NAME OF THE GOVERNOR OF HIMACHAL PRADESH,

Sd/-
Addl. Chief Secretary to the Government of Himachal Pradesh.
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In the Court of Sub-Divisional Magistrate Kandaghat, Exercising the powers of Marriage
Officer, Kandaghat, District Solan, H. P.

In Ref:

1. Sh. Ajay Bhardwaj son of Sh. Roshan Lal Bhardwaj, age about 41 years resident of
Village Kohari, P.O. Bisha, Tehsil Kandaghat, District Solan, H.P.

2.  Dr. Mary Joy Darthangzuali d/o Sh. Lalchungnunga Pangzawl, age about 43 years,
resident of Churachandpur, Sub-Division Churachandpur, Manipur . . Applicants.

Versus

General Public .. Respondent.

An application under section 15 of the Special Marriage Act,1954 has been received in this
court from Sh. Ajay Bhardwaj son of Sh. Roshan Lal Bhardwaj, age about 41 years resident of
Village Kohari, P.O. Bisha, Tehsil Kandaghat, District Solan, H.P. (Bridegroom) and Dr. Mary Joy
Darthangzuali d/o Sh. Lalchungnunga Pangzawl, age about 43 years, resident of Churachandpur,
Sub-Division Churachandpur, Manipur Bride to register their marriage u/s 15 of the Special
Marriage Act, 1954. Before taking further action in the said application, objections from the
general public are invited for the registration of this marriage. Objections in this regard should
reach to this court on or before 17-03-2019 failing which the marriage shall be got registered as per
the provisions of the law.

Issued on 18-03-2019 under my hand and seal of the court.

Seal. SANJEEV DHIMAN (HAS),
Marriage Officer-cum-Sub-Divisional Magistrate,
Kandaghat, District Solan, H. P.

CHANGE OF NAME

I, Raghu Bhagati Negi wife of Sh. D. T. Negi, resident of Village & P. O. Ribba, Tehsil
Moorang, District Kinnaur (H.P.) declare that I have changed my name from Raghu Bhagati Negi
to Raghu Bhakti. All concerned please note.

RAGHU BHAKTI NEGI,
wife of Sh. D. T. Negi, resident of Village & P.O. Ribba,
Tehsil Moorang, District Kinnaur (H.P.).
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