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fewrae gawr WReR
DRI TG HRET fI9RT
SATERTET |0 26 /2018—RTT B
Rrfet—2, 15 S, 2018
T $.UaR.U.—U®.(10)—5 / 2018 —f2ATac U<e ATeT 3R a1 &= 31fSfgH, 2017 (2017

BT 10) BT GRT 164 ERT Uad AfGIAl BT TIRT A gU, BAMEA US¥ & 9T, el Uaw
el AN VT B AR, 2017 BT S LT Fe B forg Fremad B g &, 3t —
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RIS, f29Teel UQel, 13 SfF, 2019 /23 U, 1941

(1) 37 Fod &1 dfera W Raree gew Ard iR ¥ar e (Uigar dwrE) i, 2018
2|

(2) ST ¥ UG 7, IHD A, AT ASMUF H S9@ YHRM Bl ARG DI U
B |

2. RS Uew a1 IR AT &) fH, 2017 H—

() =9 37 & IT—FRE (1) & RIge & uzar, FrfaRag we srd-wenfua faar
ST, 1eTie—

"R I IR & gRT 15 SU-GRT (2) & TS (@) & IUadl & AR Srel T3 B4l IHH
% AgQ Ul & Hed DI GRT 16 B IU—GRT (2) & T WP & Ul & oy Haewd
febam Trar wHe S

(i) T 83 & Su—f1gd (3) & TR WIH # TP 98’ IR $ R W WSRE AN

g

(iii) 1 SIS, 2017 ¥, FF 89 #H, IufM (5) & WM W, FAfiRad war S,
SDIGES

"(6) ARG Yoo TN & A UG @I I H, $YC IR YT T Uaam,
FrfeRad g3 & JIgaR faam smym—

BT e & IBH = { (FdPHd &R b A1 AR JIRl & U BT
3Ie) x Y SMecril + TN e 3ffac} — U JahAd &% & A1dd 3R
ARl @ U W Had B |

TR —5 ST—TIH & JAIoH & oy, —

() "g& S yg A FATD M@l & IR, U IWEAT Y TY g9Ye R U |
=, e forw Su—fm (4) a1 SU—F™ (4@) a1 <A & &refie ufcery &1 gmar
foar T 8, 39YCh WR SUMIT fhar T 39Ye Ry ST ;&R

(@) IR qet A Ug &1 ggr 31k BN O Su—faE (4) # ST 7 1

(iv) 1 SeTs, 2017 9§ 799 95 & IU—FR—M (3) & WS (F) & W@ W FrEAfoiRad @
ST, 1eTie—

‘(@) forlt ISR afdd |, 71 BT Mad Y A7 Ha] A1 < R IR fiow
& g ur fby T o

(v) o9 97 & Iu—FRM (1) & WRJd & udn, FEfaRad e sid-wenfua faar
STTQRTT, 1eqie—

"IRg I8 AR b AT IR WaT B ((TAT BT URTAER) AMRFRE, 2017 (2017 BT 15) DI
gRT 11 & AT UfSd &RT 54 Pl SU—YRT (5) & AT SfRIRT SUB DI IHHA B
AT IR & FAded IPH MY # S @1 S |
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(vi) M 133 @ U199 (3) & = W fmferRad @m SIgem, sierid—

"(3) T8l UIEeRvr U8 ARG dxal & b MSLIapa aafad 3 urftqasal ol Arel ar
AIRI & Y WR BR Bl &R H A P BIIST T §YC PR AT P IS, DA
H 3T HAl & WY H eI AT AT, 8T UTfeepror—

(@) DAl H HHT B,

(@) wftaemdl @I, STaaR IBA & AU & dNRG o, JTReIfd, WA IHH & ara=dl
T TS AT aqYF BT TS IBHH B Al DI ARG TP, AORE Tl B
R R IS Afed dEal H uIad HH Db wT H TRl A TS IHH b a9
XHH BT AT B

(M) el U Afdd | IBH B AU BT STaT TEl fHAT ¥ A7 IHS UgA T8 g
2, 98 SWIF WS & e JauRd IHH & T URRd & F9ged 34 DI,
gRT 57 & I Tfod (A # iR IHA &1 ¥ yara uhiaed dg g & Hied
3R AT R AR, 2017 B gRT 57 & AT AfSa [T § S B,

@) fRfm @ = ger fafafdse wlRa @ sfeRor; &k

(S) fATaH & AT IVRLIBOT & IGEHRT, BT MR B DT |

LB —F SU—T9H & YA & oIy, "Fag Iy’ U8 | VAT oy IIfAud g,
g ddy | urfdrexor 3 s giikd fear 217

(vii) 99 138 @& U9\ (14) & @ (@) & uvan, frefaRed @ ia=enfua faan
SITUTTT, Gﬂaﬁﬂ:—

‘(o) STl uer 9 e fhl eRen w9, sfad Ugiferam N @ Wfem @ forg
WTARIISRT BT ST ST 8 I

(viii) T9U SIUACIOR—4 ®, Sfgeel ¥, %9 W 10 W QY T Jgey & WF W,
fr=IfeRad S e J=@r STQ, i —

"10. Sellg, 2017 ¥ RAGER, 2017, AdER, 2017 ¥ AR, 2017, SR, 2018 A HATH,
2018 3R 37el, 2018 A T, 2018 TH &I B IfARR & forg AR 4 &1 HH 4%
=& fear Srg | |

(ix) 1 Tellg, 2017 A UHU SGES] GRATEI—01 & AT 37T H—

(@) ®¥ F@ 4 & A, yfafie (10) & uean F=falRa sid<enfua faar s,
312]1%[:—

‘11) &1 9 HF U@ a9 @ @ & forv foemme A @ erfm fawy &=
BICRIR]|

(12) B9 ¥ &9 Ulg 99 & A & forg faemm= fafy @ eefm o= faa=of
ARG

@) wenfa” & gan AefaRad iaxenfua fear Sire, srerid—
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"gIyor

H g &Rar g o

(i) ¥ 9RT FT ARG T

(i) # w1 fod &1 @fdd g

(i) 31 fearforar & wu # =mafaftia 98 fear T 2 QiR
(iv) g3 fo¥ll \erq =IITeTd §IRT QI9RIG T8l Sexidl 13 © |

(x) Y SIUHE! RUBSI—01 & SUEE—1 H—

(@) faa=or 1% & A ) AfaRad faavor war s, srefa—
"fqeRor 1%
[Fre 89(2) (ST) <]

gfier & : ARG aR e & HRY Gid ARl [URT 54(3) & U8l WRd Bl
e (ii)]

0 T USRI & ATddh AMTH YS—T WR NINESIEED NICCEC SRR
[0} 9h] & &R e B Uil & RESRC
IS ERCR N
£ B
a LB k| of LRS-
1 2 3 | 4 5 6 7 8 9 10 11 | 12 | 13 14
(@) faarer 59 & e W frEferRaa fqavor w@r s, sefq—
"fIaRU—5%
[ 89(2) (B) <]
ufcrera fved - |\l g fafdal & wes
RPH FUY H)
PH | USTIdHdl gIRT Ufard &l gral &= &1 <9 H REGIRCN
TG | STgd USRI & doihl & AR/ Wifaddl gRT
grar feu U gfder™ &1 <90 H e SN
P doThl B AN
UGTIhdl Bl | A& IRIG | BRI | UDlpd | Dl 1Y SECaN
SHUACIRIE YA I G IR | R/
TSTETH
PN
1 2 3 4 5 6 7 8 9
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(xi) TSI SITAC! IRUBSI—01PH, & IUEL—1 H,——
(@) faa=or 1% & e R =faRad fqavor @ s, sefq—

“fIROT 1P

[P 89(2) (V1) <]
giaer f&e : ARG 9R @ & BRI Gd SMScNl ORI 54(3) & Ul URAd I,

G (ii)]
%0 Il UGRIl & 3ad AP YS—IT W SINBSIEED A Uardi )
T0 fioel B @R e B gl & e BN
Tl & IR
Fr Fr
E% FE R gk FIEE|pe
1 2 3| 4 5 6 7 8 9 10 11 | 12 | 13 14

(@) fIexor 5 @ @ M ) FEfaRad faavor @ Seem, i —

"faaRor 599

[Fre 89(2) (B) <]
yfrera fee: w9 1y fafdl & Age

IHH T H)
%9 | ISIHAT gRT UG BT <ral B &I <M H e B
T | Sa% USRIl & I5fdl & &R/ Uifddddal giRT
grar fby U gfterm @Y < # omdd Uerl
@ fi9dl & IR
UGTIDhdl Bl | A& IRIG | BRE- | UDlpd | Dl 1Y SEC2N
NI IEIG] T PR PR CRVASLE]
MEREE
PN
1 2 3 4 5 6 7 8 9
3T §RT
FATEIRT / —

YeIT_ Ard ((MEdRT Ud 6T ) |
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feor— 1. yu™ JEREEAT TR 29 S, 2017 P WO §.UFE.UA.—UH(10)—13 /2017 FRT IAS9F,
fRArae U H ySId & e ot |

fewor— 2. 39 SIRGAAT HT IS UIS o947, BAEA UG § GRIRG 21—6—2018 B S 2679 A
2684 TR YHIRIT far a7 oI |

JMEPRT Uq HRETT fIHRT

ST 0 27 / 2018—XT5T HR
Rret—2, 15 S, 2018

T S URI.TA—T%.(10)—5 /2018 — BT Ue¥ AT 3R a1 &) orfafas, 2017
(2017 @1 10) (Y TH 399 UTATq Saq IMfAIH HET AT &) & IRT 67 DI SU—YRT (8) §RI
U WAl BT YART B 8T, I59UTe, f3Arae yael A &1 9ol # afofq A/t a1 A1 & v
B (¥ 389 S UTAq Sad AT el A7 ©) JMERId dRd 7, Sfad IaRT R, e
I I A1 DI IR 1 UREhCHT URfa, W IR & AT qed | sraev, fd
HSROT I IT 31 FEId qrdl BT &I H I8 gU I AEIH Bl URT 67 Bl SU—8RT (2)
& A ID ST & YA JATY b g |

ERURl
(1) <aor 3R 3mrdarural yaref
(2) = (< IR FaU) WTeT iR aH
(3) HHERUA AR B
(4) +Helfd, PR, BER
(5) 491t @rge U9 & fory Rftvat
(6) seR, Sed Rrad ofaia Afhel T 8 AP dTel 319 oTgex g9Tdl yared ) &
(7) I, e R Jaige I
(8) ugiferan IcuTg
(9) TWaxTd Mt iR AT yeret
(10) ¥ gowb SRE IR, 1975 (1975 FT 51) DI UGl ITGA & We—4 D Il

MM aTell o NEfERT &R AT+
(11) M1 Yoo <R® AR, 1975 (1975 HT 51) Bl USell G & AT 30 B WA

AT SR AST=™, 1975 (1975 &1 51) BT UScll YAl & IR 1 W 24 &
AR 3T aTel T e ATeT

(16) T |HT QrETaTdRT / URTIEd A S UrEid! § @Rd uRadd a1 9419 disal e
% HRUT g H @Rd Iaegor AT ¢ |

(17) Saa AAFTH BT GRT 67 & FEH AT ATBRT §RT ARFEIG Dl VAT AT o1
ST ARATIA DI aRT 67 B ST—CRT (6) & fH W wu & fFHifad foar T
g =g Wefda afad g, sFfom wu 9, Feled & fo 9gus & e & aRie
A UPh A9 DI @A & WIaR A T8l form R o |

3SR §INT,

WT&-'I’@FT/—
U Ad (MR U HRIE) |
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fewur—s| AT &1 3USH Urs oY=, fRAEd UQw H AN 21—6—2018 BT IS 2684 I
2685 TR YHIRIT fdoar 3T o |

DRI TG BRI fI9RT
JATERTT HO 28 / 2018—RTT R
RMe—2, 3 g8, 2018

T $.UaR.U.—U%.(10)—5 / 2018 —f2ATaal U<e ATeT 3R a1 &= 31ffgH, 2017 (2017
BT 10) BT GRT 164 RT Uad AfGIAl BT TIRT A gU, BAMEA UaS & 9uTd, el uaw
ATeT 3R AT B ARTH, 2017 BT IR HMed w1 & forg mforRad o q=ra €, srerfq —

(1)
@

(i)

g9 ol &1 Ffera AW fRarere ucer Are iR War #R (BT dweH) faH, 2018 B |

3 FEl § ST o= Sustad 8, S9d Rar, ¥ WSud ¥ S9d YBIE Bl dRikg
®I Uged BT |

ATl U9 Aol IR a1 wY H, 2017 H—

M 58 @ Su—fgd (1) @& uwan, efoRed Sufm sfasenfua fear S,
AT~

"(1%) 3 Al @ g 16 & YAl @ forg, U 21 Il @rdn |t arel dis
Ul URATE®, Sl U ¥ 3Afdd IS AT HY I8 H ORI &, 3101 fhadl U
ATt IR WAl &R Ugd W&l BT SUANT IRd YU SHTHC! SUARIR—02 H &R
U gY faRre A= AHied Sl & ol Jffdes @) Fdhl AR AU Ty &ARI &1
faffrrerer B9 W, faftre M= AMie S%die 9RT SIU 3R S Sad

o~ - (N [N
qRargd &l AT T gl ST

R T8l I uRaesd - AR A/ Tried Sdid U< o) ol ©, 98 98
I AT 16 D FASHl B g fbdl Al A1el 3R Far R ygar d&id & SuANT
B BPAR T8l BT |';

9 1387 & Iu—FA (1) & U, FrEfaRed wge saenud fear e,
SIS

"IRg el IRRIRAT VAT SUfeT &, 981 oMgedd, A1 I9d gRI UIiddha dls 31
eI, TR fhy U T BRUIT & MR R, UHT SSRE—03 & 9N & H
Jifem Rurd affeRad o & 99 &I, 99 9 9 e @1 sifaRed afr &
foTT 9e1 9B |

BT —IRYfY, AT 8¢ A1 A9 T &Y Safy & G S dRIg 6l
TR A B ST, fSTIh! Ir= 9= & UbT 137 o |

(ili) F=M 142 & IU—9H (5) H, "gORT 76 B SU—GRT (3)" i, 3ADI AR PISHI B

qIETd, AT €RT 129 AT &RT 130" ¥ iR 3fd id-wenfid fdhg oo,

(iv) TU SIS SUANR—01 & UTATq fAfeliRad Uey aRemfud faam Sirger, srerfq—
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"THY SNTES SUTNR—02
[ 58 (1%) <Rav]

[Th B IR QT &7 9Tl dadl U uRded & forg, S Ueh 9 31fdrd g a1 |99 e |
foreiTad 2]

1. (@) fafre ™
(@) IR QT |1

2. TP B W) WAl AT dred & VRSB & &R

Y 30 AT 3R dT PR MR BT A9 A CRREE
L

3. YA

H qaafrer ¥ ufde= &Rar g iR °9Iffd &_ar g & 3898 W & T8 TGN W
Adted S IR fIvarr § 9 iR W&l ® iR S9H ¥ 3Ig 91 fourg T8l TS 2

FIATER
AT I BXITERE! BT T4
[SIEAEC A S/ IR
HRITAT SUANT & forg—

BIGICERREC ARG o,
3T g,
FEIRT / —

UeTE Ard ((MEdRT Ud HRTE) |

fewor— 1. gu SAfERgEAT AT 29 S, 2017 BT WO §URE.UA—UH(10)—13 /2017 GRT R[SIUF,
feArae Uael § UHIRIa @l Ty ol deI SifcH IR SIERgaT A&AT 26 /2018—I1 R
ARRY 15 S, 2018 S I[SUH, BZAEA Ul § A& 5.Ud.U7.—TH(10)—5 /2018 &
qEd ARG 15 S[A, 2018 BT UG & T3 ofY, ERT AT @t 77 o |

fewor— 2. 59 ARGAAT BT SH TS ASU=, BHAEA U H ARG 4—7—2018 Bl TS 2939
2941 TR YHTRIT foham Tar o |
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INDUSTRIES DEPARTMENT

NOTIFICATION
Shimla-2, the 30th May, 2019
No. Ind-II(F)11-2/2007-I1.— The Governor, Himachal Pradesh in pursuance to directions
given by the Government of India, Ministry of Commerce and Industry vide letter No. 18/1/2018-

Boiler dated 15-11-2018, is pleased to withdraw this department notification of even number dated
2-6-2018 with immediate effect.

By order,
MANOJ KUMAR,
Additional Chief Secretary (Inds.).
TOURISM & CIVIL AVIATION DEPARTMENT
NOTIFICATION
Shimla-2, the 12th June, 2019
No. Tsm-F(10)-10/2003-1V.— The Governor, Himachal Pradesh is pleased to increase the

ceiling of maximum rooms from three to four under the Home Stay Scheme, 2008 as notified vide
Notification No.Tsm-F(10)-10/2003 dated 15-7-2008.

By order,

RAM SUBHAG SINGH,
ACS (Tourism & Civil Aviation).

g faumT

RIeT—2, 01 S, 2019

AT -1 (3)—1/2014—RAMEe URE & (AU, YRA & AU @ 31688 309 &
UoR AIUT [T 4, 90 A, ai—111 @RISUEA) & U @ foly 9 JMfeRIe | Held
SUEH—'d' & AR il IR W=t = 91 &, drerfq—

1. Sfera M R TRS—() 39 Er @1 dfera 9m Rfee uer, Aodarerd fam,
AR JIfABRY, avf—111 (SRTSTI) et iR wr=fa =4, 2019 2|

(i) A W o /3—oe, fRArad uw § ySRid fhy S @) IR | ggd g8 |

2. fRE R @mgREi—() s9 v &1 sitegen dw@n e (2)—2 /8311,
ARRI 26—10—2009 FRT AT IR ARI—FHT TR JAT FRT BZAE I3 ASIATe {9,
AR ANBHRY, I—111 (SRISUa) wodt 3R Ur=far 999, 2009 &1, vaggRT, R fan <mar 2 |
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(i) T FRET & B gY W Sudad Su-FE 2 () & e 39 yeR RRYA FraEl @
3N &1 T3 pre MYfaa, a1 a1 FRaE 49 Al & e At v # @ 18 wweh e |

TSI EINT,
Siowo =rEf,

U Aid (A UTet ) |

SUTE—"F"’

fRaraa v, AeRraree T ¥ aow iffer), a1 (FRIeafa) @ ug @ fog
ot iR W=t forH

1. U @ TH——AY JARTBRI
2. Ug (U]) & E@I——33 (W)
3. TGO —aF Il (SRTSTUfa)

4. qa@H——() AT geErd (geEnfed) @ foav ¢ §vs o T10300—34800 /— ST
3600 /— U U URM® da 314430 /—

(i) wIAsT gV [AYFT FHAN (FHFNNT]) B [0 TSI ——FT T 15— H fay TY

@R & R T 13900 /— URH™ |

5. UG "G99’ ® AT A —3TTI |
6. MRl Wt & g My —18 ¥ 45 99 :

WReg WY Wl Y S aTel Afedal @ fog Ul oy A, dee a1 SfdeT & SR W
e fohy U fdaal ai2d, ugel | & WRER & Jd1 H I Il B AFY T B

WR=] I8 SR b Al gt a1 Wi & IR W Fgad el 59 U d Fgfad &
ARG BT A MY BT &1 TAT 8I, A 98 S¥a! g1 aaed a1 |faer ) o 18 Fgfed & aRo
fafed amg # Riferefiaxor &1 a3 721 8 %

W] I8 SR fh FU oMy A H, gfId iRl /srgfad Sl /= e
T 3R Il & 3T YaTl & for, 99 AR da RRrfereiexor fear s Sraan e
U3 WRHR & AR A7 I e (ael) & S gl © ¢

R I8 AR A b T ufedtsd Aaex Al dorn W Maril & dHarRal &f, S U
ufects Haex frdl dorn @R el @& URMe e & wHY U ufedd daex At/ w@rad
Tl H e 9 Jd TGN dHART o, Al Wil & oy oy dmr # U RIrad sgena ol
ST SRl ARSRT HHAIRGT D1 e & | U RIrgd, durfy ufede deex {rHi /@
Ferl & U BHAIRg= @I 3= T8l 81N Sl deawdlq U Al /W el gRT Hgad
fhy Y o1/ fpy U ¥ SR S ufedd Wdex Tt /@R el & URMfME Ted & TeErd T
T /<@ Tl @7 et | aifaw v A e by U § /Ty U 9|
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fewur—eh il & foru oy i &1 ToAT I8 9¥ @ Yo faaw ¥ @ St foraH

g (4si) @I, JReIfd, emded SmAfead o’ @ fow fasnfud fear e & ar et @
arferRgfera o am 2|

7. W wf ey Im 9 fd (@fiaal) o fog enfda ~Aaw dfde &k s
31%?!1‘2'——(377 WW@—HM # Aga-ug favafaerem @ uoft e fawa afka

fIsH—Tad a1 7 s § =1 |

(@ arey JEaQ)—() fHdl Arga—urd AR ¥, AUl / STaex Iied § Udh
¥ o1 Aféfhde R a1 U@ 99 &7 Fddiar (ST |

(i) femraa U @ wfedl, A iR Aiferal &1 4 IR wewr # faeme fafdre <
H gfad & forg Sugear |

8. WA Wit fry I 9t wfdm (wfaaa) & fog fafka oy ok HMarew sar (erdam)
UITd Jfad (Ffdaal) & <= § aR] 87 a1 T8 — 37g——aR] T8 |

dferE JEaT (FETT)—— e |
9. uRdenm @ s@afy, afs &g 8—() et wd g=ia @ o d—&) <1 d,

1T T 99 I e U 3R 3@f & forv faar fhar o1 g, Sy |er| Uiy faey
gRRfa # iR sro o foaRad & srfafaRag oxad smew |

(@) Wfaer & JAER W, AT & IR R YT wR, ARaddr & ggarq gariae
W IR AT W BIs yRIET &1 81T |

10. Wl @ ugfar 9ol I @Ff a1 W=l /devsic /MR gRT &Rt
TEid §RT "R §M 9T U< (9a)) P Yfreraar.—aar uferd fi=ifd gy 8k

T ufaerd el vl gy, genRerfy, Fafd smaR R a7 |fder & R R 9dl gRT|

11. WA/ Apveic /R gRT 9l & <9n & 9 At (@) < o=t/
Apvsic /WFFRY fHar S —Acy SU fRerd § 3 et o7 9 &9 9 oy & afia
JATHIA AT TS H BT T3 AR deed Fal, IfT Pis 81, I IfAferd e < Iy &1 g

AdThTel &, U= gRT :

W] AR MUPN B Ul Bl WRA B forg FEfaRad g smeiiRa q-fiwg IR @l

RO T SIQem——

AeR—fovg de& gart
RESl SIISIEIN
AT SRR

femur—9 o <1 gt bl <7 T3 ufaeddr 9o ufafefeed g 8 oar € 99 R
Sl gt # o e SRRy g ReT ga @

) oG 9= & YA @ oY UR% HHAR B, SIS/ Hfed /G &3 iR
R /T &3l § U (Ya) B U9 &3l H g ST Bl Ul & e, $H 9 HH (D
BRIBTA qPb AT BT BI:
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WR=] I8 SR b R/ A0 &l § A/ RIFAReT & R Sudad wRegd (1) $H
FHARAT & A9l § AL 781 8rT, ! siffaf¥ar & forg uig af &1 a1 S99 9 3l |ar Iy
RS B | I i a9 @1 I WA YA & AHA H AT Tl Bl

R I8 AR W I AHIRAT/ HoenRal &, RN ey / wfed /g a3l
3R I /THIVT &3 H BH W HH U BRIGIA dPb Adl el dI 8, U &F H Id 3 Hadl
(@Tex) H |IAT IRSAT & FTAR VIR AT ST |

TR —IWd Wb (1) & YA & oY T/ Bied /A &3l iR
R /T eAl H ao‘reﬁ'cm?»r 9, Wﬁzﬁﬂmwsﬁ/ﬁﬁmaﬁwmﬁwﬁgq
ARTTT A 9§ &1 afdy a1 T &3 # ARl 3 g99 FH qafy ifa gnf

TR —SdT WD (1) & JAI & (Y SEoiig /Bic e 7 gbR |
BI—

1. Rtem argrar vd Rufa
2. w7 71 Uift iR WRER SU-HUsd

3. Eg IU-—AUSH BT I FR &

4. Rem REe & MR TEdld BT U=g 49 ORI, gAY, SRablell 3R UM gErd
BIAMIE |

5. ool FSTel &1 Uwsg 91 U

6. DTS RTAT & IS SU—AVSS BT g1 HITA &3

7. ftarm =R

8. RIRAR e 4 Iu—aedid RS & Plodre 3R BRI UCIR o AR NO[DToll
qEId & WTe—Hal Ml 3R T UeaR g 3R RIels dgdial &1 diel Ui yedR

I |

9. WUl el # HRANT TedId BT TAIA el USdR g, dlell dAIdbl Iy—dsdid &
ST AN, ARSI, B9gTe, oTell, 9nll, HIETS IR W IeaR g, UgaN
TEEIG B SRATS, GG, T, IAG, IR, A, BT, Ricte wear, ST,
TERER, sﬁ'\’ﬂé@'WQc_vr oI dedlial # fISoll, PIeiiR, AFG, oMa—dNTs,
IR 7w 3R glarofll #% year gu R AUSl el &l gravR dgdrd &l
JeaTeT UCarR I |

TEHRO—IL—ITHR WRgd (1) & T & oIy 3R LT /I &7 7+ TR |
B —

() Su-—HAvSH /T JRATI ¥ 20 fHeAMier & R § W & T I

(i) 5T AT AR e g@Ter ¥ 15 fhamiex @ URY 9 W & FAW I S8l
P o0 99 a1 SUT Tl © 3R 3 fhaimier & 1ftd & Uger A= d=AT <l © |
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(7ii) PTART BT, IFD YT BT AN H AQ G O [E TR AT Y8 TR & B AT
AT 20 MR @ uRfT & fiaR &7 & |

) 9= & ¥4 9Mal 5 9 R g Fgea 9 @ 9o Re ([@e) 98 W) 3 TR
TR deed |41, IfT PIs 8, 349 74 § genfafed Farera & fov, 39 od & eweh| gr=fa
& T o | o oo, {6 wRRe (Uve) gadt | agel Fgfad /g, Wl ok ureta e
% UG B JTIAR AT B ST Wb YhAT DI AUAT & I Bl TS o

(1) TRg 39 FT Al H RTH PIg BT Afdd ARRE (UI9d) ﬁ?ﬂﬂﬁav—cfr@aﬁma
(et SR TR @1 T T wfed, S fFrafid w9/ fgfia @ srgever 7 7)) @ 9 Ntl?\iqgcrd
fAfde Sy & HRUT faaR feu ST9 &1 9= 81 aT &, 981 S99 aRs a4l JFfdd STa——ara+
Uqif /Ug /B | fIaR fhy 99 & 9 98 S0 @R faaR oxd 98y dfs afad 9 SR
Y TG

WR<] I8 3R b 9 |1 el &1, o9 R ur=Ia & forg AR far SIem &, &1 &4
A HH AT a9 B YATH AT HaT AT YS & Wl U9 Grra e | faftq dar, S o &4 8l
B

R T8 AR W fF T8 P Afdd QAT WRegd DI VAT & HROT Ud By S
el faR & fog o 8 Sirar 2, 98l S99 dis afad W O Ul @ AR & foyg
3AT AT QI /FHS TG |

TGO ——3f~TH R & A< HTS YSURI U= & g ura 81 Aqem
ST /98] SIYE Jfe aRss U fdd ayd dFe § /e 99/ 9o 3 urdadld &
Ay & IRM USUEY fhar § R o feAifdagse omis ®IRfY waFa (RSde= 3
dp=ioT 39 e e AF-Cariidba AfdRie) wodl, 1972 & -3 & Sud=il & said
ol fhar T 2 ek agdH a¥gdr am i U B a1 N vew—afdaie (ROdee o
Jp=rat 39 <1 fRArad Uew Saide AfdRieT) wovl, 1985 & FTRF—3 & Uil & 3f=aid Wil
foar a1 81 Q1 9@ ST AT o™ T Y B |

(i) 3 UBR, WA & T AFE H U9 U8 R R i 9 @@ 99 RS (1)
Ug W P T IR Tt war, afe dIg 8, Adihid d g ToEr § o ey, afe daef
Fgfaa /u=ia, S @99 @ e iR Wl iR UG FaHl & Sual @& IR &I 13 o

WRe] Bl g ded FAT Bl AU H oF B UTE S ARV BRI SHD oAy
IRARE qRIaar srafafdd &l |

12. I fowria W=fa/miiexor |fafa fems &) @S9l SR —oRk)) WReR
ERT 999—999 TR Tfed @&l SV |

13. ol wa # o9 uRRefaal & fRame uew o Har AT 9 WMWY fhar
ST —4T fafey gRT eruferd & |

14. At Wil @ forg aifard s ——fef Jar a1 ue W FYgfaa & forg speft &1 wRa
BT RS BT AFE € |

15. ¥ Wil gRT U9 R FRYfad & fog aga—0e wll & 97 9 ug ) i @
foq =9, faRaq wien & TURper dor 59 Rl 9 dora uRRre—1 # Jor fiftfde afd &
AR B & R W Ba1 SIewm a1 Jfe, genRerd, f2aree uawr dre a1 RN A1 3=
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9T STHHROT / UTIEBROT VAT B_AT S7TaRaes AT WA F9s] Al foiRad o¥iem & UINoT 3R g9
ol & dor aRRre—1 # g RAffde AT & IR qoaies dor gd § & g el uxie
(@RS UBR BI) AT AMERe GIET I ST R AT ARING GRIE0 & AR W B
SITQATT, FTIT ¥R/ UTaaehd Jife, JemRefd, fRAmere UQer dld |aT STHaRUT /30 Wil ffHaoT
/ IR0 gIRT TR fohdm SIrga |

15—% wfaar Fgfa g1 ug R e & forg agq.—s= el 9 &0 a9 & 81 8¢
A, ug R Afdersre Fgfaaar e &y U MeeEr iR el @ sregel| @1 S |

I. HheuT—(®) 9 diferrll & arefi, %mwmmwﬁwﬁmaw
P AR & IMER TR URS H TP 99 & oI TFRIT SIQN, 599 auigay MeR WR qerl off
HDBT:

=] AfIET BT Efd # Juigay MR W IR /TR & folv Srg favmmeaer a8
THIO—UF SIRT BT o e wR Fgad afda @l dar 3R freRer a¥ & SR A<iyoiad 8l
2 3R dad T @ faer @ afd Tded / fakaiRa @ S|

@) Ug o BHEd UQ¥ HHARN] I99 AN & HEE # AM— e, Jgurer,
feArad Uael Rad g (4al) &1 |AsT & MR WR MR @ o7y ERGR BT AR U & &

AT STEATUET Pl, TG il SIABRUT AT ZATIA UQel HHART =TI RN, THARYR & FHET
T |

(M=o, 37 s | fafea um=ar odt & SR fhar S |

(1) wfegreie SUAfRR—HdfET & R R Fga 7o) Rl &I 313900/ — @1
R ¥ FHfhd Fad Ffes B9 (ST U 98 & <Aa9 oF IS U & SRIeR BT UM dewd
DI ST | afe dfaer # ue 99 W ifdd @ gy @ el ®, O ggErqad) 9y (auh) @ forg
HAfaerHd IudAterdl § X 417/— (U5 & U I BT FAGH ST U U &1 A9 Uiied) amive gig
@ U H I B ST |

() Fgfa ergemas wiftrerr——Mqers, Acuread, fRarde e Fgfad ok sremas
BT |

(IV) == ufshar—faar Fygfdd & a¥el § ug R Fgfaa & o =gm, fRaa wder &
TOTRET AT &1 Al el uRiRre—1 # Jor fAffde i & gaR qaied & ER R
fpar SITQEm A1 AfE, VAT BRAT AaRd AT FAIA FHST SN Al fIRad uRier & UIROT 3R g4
el ¥ do aRRre—1 # gor f[Affde AT & gaR Jeaidd am gd 3 ofl 75 Beil uRiel
(@RS UBR BI) AT ArgeiRes GRIET I SefdT GRIe AT ARING URIE0 & AR Wb
ST, It WIR / UTgashA AT, Al STHehRYT AT ZAae Ul HHARI I SRINT, BHIRYR

SRT JAATRA AT ST |

(V) dfieee FYfeaal & fou o aff—orf s Wl aifaxor srfq fRama
Tael HHAN] TI AN, BARYPR gR1 FHI FHI WR 3T B 1Y |

(VI) aRR—-argefl &I, 999 & U 9 Al 9 Herd gRRe—II & T fdR #RR
BEAETRT HRAT BT |

(Vi) fFeea iR od—(@) dfaar & omeR W ged afdd &1 313900/ — & &R |
Fa Afderd® B8 (GF U 48 @ =gAd9 o1 IS U @ dRER BN UM dacd &1 SITe |
HAfaer R Fgea @fd oIRT 9ev ¢ a9y /99 & oy dfderedd 69 H % 417/—3T R 9 (U
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98 BT YA S TS U BT O URIE) P &R F G BT 8HAR BN IR I Pl Agd|
TR, S aRs /=94 da=e onfe Fei faam s |

(@) wfaer w fygea aafed @ war gofqar sremft smauR W grft | afe wdfaer w fygaa
AR BT B /AR Sp T8l il S 2, O Fafad qara fby S & o Rl 8Rf |

(M wfdeT R Fgad afdd Td delver ay H, Ud A9 DI 9dl I R D 9eE Uh
a7 & oMpR¥® dde, 9 &9 & fRfhaar @aer 3R ug A7 & AUy @der &1 ghar
BT /BT | fder W fgaa aften o1 <1 Siifad 9=ai a& ga 4 ordl s &1 ufa e
quWwvulﬂﬁmq?ﬁgﬁq%waﬁﬂﬁqﬁ@ﬂT%aﬁ?mﬂﬁwﬁwﬁﬂ%ﬁw
PRI BT T H, Ufeehd ARBNI Fafbedl ARl gRT SR fRfbed garo—us Uvdd dR+ W
W%ﬂﬁ&ﬁ@?ﬁqﬁ%m (Shfad s=al @1 dw@r &1 R fey a1 & forg +ff ghar
BRI | wfder W Fged @fd ffdear gfagfd &k gaodiodo s & foly g®ar w8l s8R/
grft | <faer W g afdd & SWIad & RYarg R o9 USR &7 B IaHT Ad T8l
BT |

U IMMBHRHAD JGHIT, BT DT 3R AT JAH b HelvsI ay ddb Aled
fa ST FHIT SR ST Pelver 9y & forg priid 81 fobar e |

(&) = JAfbeRT & gaed & 9 doid ¥ JFbahd AguRerfa i wWd: & Hfdar
BT qAGA™  (FATIH) & SN | T uarfed AWl H oigl R e R R dasd
(€I ¥ Afgd aguRafd & ga) dfier R e @fed & oo & areR & a1 S9@
FafAdieRer & ATl H fTeR wRa 9y U1 @l Juafsid el a1 SITedl, fdhw] Jsal & g9
gad FHY R 0 ARBRT B Gfad BRAT BET | qUY GideT R Agad afdd w4
JFURIfT BT U A & oIy AfIQHD HH BT §HaR T8l BN :

WY S WRPR DI YAferd Ifgasl & AR, Hfdbear AbeRT gRT Gk fby Y
AR/ IR YATUT—YF BT U HRAT BT |

(e) dfdeT R Fgad eury, R/ Tl & o WIF R A9 99 6T dRidTd ol dR
foTaT 8 JMavIdhdl & JMUR WX 981 el YN JMURI TR U 8, WIERT & folv ur=
BT |

@) =AFE el B AN /IVREIGHT b aaril | AU JRFI YHOT—95
U BRAT BT | 9RE HIE ¥ S 9§ THad! dAlall =il yda 8 b, Rl dR
TR Iugad a1 I Ul Afeer ondefl @1 Rl uifdea e siter) /ewrt g
IUGFIT & o1g g qRIeqor fohar Qe |

() wfder R Fgad e &1 af U Ue Hdl & =g H TN IR ST SUfer
g A 98 S R R, o Fafid uftRem uee @ 9 HE @ gAdd WROAN] ', 9T
Il /<& ¥l BT §haR B8R1 /BRA |

@) Fafa &A@ g2 # a1 drp dar e @ Sue O R ThosTRo
THO3MRO, Geel ¥, werRer wigsy g g4, ﬁwﬁwawaﬂ%rwﬁwm%a%wfa
Hfder R gaa aafdqal o1 arp 81 8h1 | Gfder R Mg @fdd (afedal) o aefee dm
THH B AT F09I0UH0 / SHodlouwho I SR el BN |

16. JAREAT—ar H I, RAMET IS AR §RT THI—FHI R S Sl /
A Sl /3 fiss af iR o= yavt & Afddal & foly |ar H IRV & 919d
SIRY Y Y el & fegell= s |
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17. Rt o Er—ary g

18. RIF¥T F &1 Afd—I8l T WHR F I8 I 8 fb VAT BT aad AT
THNT 2, g8f 98, dRul & foilad § siffoRag oxe sk fRAmel U< i WaT R &
RETE ¥, NS R, 39 Al & fhsl Suew (Sussel) & fody ot a1 aafaq (aafaa) & gait
T U (YaT) BT 9rad, Rifrad s qal |

TG B HH B TN B 1@ BT ufderr |

RRe—t
1. forRaa otem
(forRaa olem & uraidl &1 gfaeradr 85 fdi H W URdfad @ | 85 3id
S 2 | Serexeny folRad e @ 50 gfoerd i Ui &=+ dTel
argeft B 42,5 3w g SMEN) |
2 3rgefl &1 et fr=iferRad Afa & foar S 2— 15 3
() | Wt iR gr=fa frmi | fafed =Eaw Adfee oedr 7 | 25 3fd
Rgar ()
{@feres srEar H Uil @ UfRIadr 0.025 W IOM @
ST | SereRony, foslt aafdq =7 ofera fére srgar #
50 Uferd i uTed By 8, ST S 1.25 3id (50 x 0.025
= 1.25) A By SMGA} |
@) | TunRafa, i fUss &= a1 dad | Fid 01 3i®
(i) | AET ®/SHE/UH TICIR U BH A Al K DI | 01 3B
Heg XTSI UTRIPRI §RT YATOIT feham STQT |
(v) |39 y¥E BT IR—FRSE YAO—ud {6 ded & Big 91| 01 3D
AT ARBRY / -GN Far # &1 2|
(v) |40 wvfera faef /freraddr /gaerdr | 3if9e drel | 01 3ih
T |
(vi) | TH0THOUH0 (HH § HH UH  dY)/TH0AI0A0 H | 01 3d
JHIU—UF 8R& /ARA IBISHe AR TS /IS TR DI
ol wefell # ued faorar|
(vii) | TRPR ERT FHI—FHI W JATARZT | 40,000/ — H HH | 02 b
(FHET Sl ¥) a3 drell d10YIova0 HBeH |
(viii) | fderar / qetreh3Iar / 3tfcherd / Yebel Higel | 01 b
(ix) | Spalrcl AT /3T 01 3@
(x) | Tt w=rem U fawafdemery / e ¥ IMafed ug || 01 3(d




RIS, fRAMEe UQel, 13 S, 2019 /23 WS, 1941 2669

(xi) | RPN /MERRGR TS H, IqAfed Ug A Gafeq, | 2.5 3fd

IfrpaH i af dd BT rgHd (I ot fhy T o
@ oI ®ael 0.05 3(®) |

gRi¥re—I1

A PSRN IR A Uy WReR & 7eg, Neve vd uRel), 7c Ui, fRame uew &

s o fAwfed & 9 aren |6faer / FRR BT gy

TE BNR AN/ A, e LI | O

................................................................ dfaer w® e afed (B 599 59 e W

TIHR’ Hel T &) AR B Ues & Ioautd & A7 ewd, Acgurad fawmT, fRame uew

(7 ¥ g9 Tvar T T@eR $El T B), D OARIH W MO TR Gal
frar 1| e eR 7 SWRIGd Y9H TIGR B T © 3R UIH UeThR o 9 fIhry
& w7 ¥ Gfder & MR R frEfaRed fered ik oaf w® w9 a7 & fow wgafa & 2—

1.

Ig & Yo UETPR A AR & ®Y H..oo.. J UR™T B 3R BT FHIT
B drl T 9% e 99 @ Efy @ fou fgdf veer @ a1 § | I8
fafafde wv @ SfeaRad fear a1 8 8k IHT 9eTaRI gRT &RR Rl a1 § %
U TR DI gl 98eR & A1 Afder, SRRl & 3o 3T faq
DI TRAT B TR (F97T) BT SIQT IR gae A Jawdd 81 8

R Hfdar afd § auiay R R AR /T hRl & foly drg favrTedet a8
THIO—0F SR BT b AfdaT R Fgad @afda @ Jar 3R R 39 99 & QR
AAYoHS &1 & AR dadd ad ST FiaaT qdiagd / fawaiRa a1 S |

Y YeThRR &I AfdereHd YbH T 13900 / — Uferara gift |

UOH USBR DI Hal Yoiaqar SRR MR W BHT | Ife AfdeT wR e @fdd @r
HIRIATS / ARV S a1 91T I & o FRyfad wiafd (Fara) ey o & forg
GRS

HAfder R Fgad @fdd e 99 @ Far @ A B %A UD fod B ATHNAD
g, &9 oA @ fafecar @@ iR U 7 & IRy s/@adrr &1 ghaR
%ﬁm/%ﬁﬁ|ﬁﬁmwﬁ§aﬂqﬁwaﬁaﬁsﬁﬁﬁaﬁﬁww?ﬁm&qw

JghTer AT S HHT | Wiaer R FYgad AfRer dHan [ WdT & aRM
YT B S Afed YU SR BT S W, Wit WRGRI Rfbo Affer) gRT
SR FRafhear garT—us U qqu?qdlcrnﬂﬁﬁﬁaﬁférzﬁmﬁmm (Shferd
Waﬁwwﬁﬂwﬁmﬁm)a%mﬂﬂwﬁmvﬁmwﬁwm
fafeear ufogfd 3R vatodiodio snfe & forg gdheR w81 8N /8rfl| wfdar W
Fgad afdd & IWad & g {0 3 YR BT Dls SIGdHEl I el
BT |

U IMHHAD ATHTe, feIfher fadrer R AT @aHRT (d Helver ay ah
ferd fam ST AHT 3R SINHT Felver Iy @ ol ST=id =Ta1 faam S |

F=e AEGRT & AFART & [0 Bl W FAftaGa IguReId 3 Wd: 8 dfdar
HT qIfaa (A )ﬁWIHWWWﬁWW%ﬁﬂTWW
P (SYL)) A FEgRd ulReld & gremd dfdar W Fygad aafdd & o |
R B a9 FafRfiere & A # R exd @ U sEfy Syafsia T8
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BT SIel, feg Uqemt @1 59 99 I IR T e B giud SR 86 |
Jenfy wfaer R frgad @fed doiar & SguRafy @ Y oy & fory wfaereis

YhH BT EHAR sl NI :

R SH WHR & Yaferd el & AR, &fdhed el gR1 IR fby 1Y
AR/ IR GANI-YF BT UK HRAT 81T |

6. Wfdar R FYad uguRl R TARl & U WIF W O ¥ & HRIGA Jol IR
foTaT 2, Madhdl & IR WR S8l del YIMIHd MR IR U 81 IHR0T
& forg urs 8 |

7. TAMA IR B AR /IR b el § U IREY FHO—IH
URJd BRAT BRI | AfSe IRl # S W, IRE AwWE 9 A¥e FHI T
AfRST Ud B dF SRl (R R 3rgugad a1 Tl | QT Afe snefi &1 fadt
e fafhear fEeRl / Fadrll gRT SUYdddl & oy g wiefor fbar Siren
ey |

8. WfdaT W Mgad Afdd &1 AT AU S Heiedl & =g H QR TR ST JAuferd
81, A 98 Sl ) W ol e ufcRere geer) @ U & 99| b gAad WK
AN B, Ml Al / QFd 9l BT BHaR BT/ BHI |

9. dWfaer W Fgw wfdd (faddl) @ Arjfeed 491 WHH & Ar—J1 $09o0v®H0 /
SHOW0THO T AR &1 BT |

D IRITTCT YIH TThR d fgdld TeHR A Afer & SuReafd § g8 gdued
SfectRad NG BT TI— BXER &R T & |

2.

{Waww} .............. {qg—'—q e S“_”&N}
1 s

{Waww} ..............
20—

9 g1 gar) i weeR & sweR)
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[Authoritative English text of this Department Notification No. Fish-A (3)-1/2014 dated
01-06-2019 as required under clause (3) of Article 348 of the Constitution of Indial].

FISHERIES DEPARTMENT
NOTIFICATION
Shimla-2, the 01* June, 2019

No. Fish-A (3)-1/2014.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Fisheries Officer, Class-III (Non-Gazetted) in the Department of Fisheries, Himachal
Pradesh, as per Annexure-“A” attached to this notification, namely :—

1. Short title and commencement.—(i) These rules may be called the Himachal
Pradesh, Department of Fisheries, Fisheries Officer, Class-III (Non-Gazetted) Recruitment and
Promotion Rules, 2019.

(if) These rules shall come into force from the date of publication in the Rajpatra/e-Gazette
of Himachal Pradesh.

2. Repeal & savings.—(i) The Himachal Pradesh, Department of Fisheries, Fisheries
Officer, Class-III (Non-Gazetted) Recruitment and Promotion Rules, 2009 notified vide this
Department Notification No. Fish-Kha (2)-2/83-II1, dated 26-10-2009 and as amended from time to
time are hereby repealed.

(if) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under rule 2(i) supra shall be deemed to have been validily made,
done or taken under these rules.

By order,
J. C. SHARMA,
Principal Secretary (Fisheries).

ANNEXURE-“A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF FISHERIES
OFFICER, CLASS-III (NON-GAZETTED) IN THE DEPARTMENT OF
FISHERIES, HIMACHAL PRADESH
1. Name of Post.—Fisheries Officer
2.  Number of Post(s).—33 (Thirty Three)
3. Classification.—Class-III (Non- Gazetted)

4. Scale of Pay.—(I) Pay Band for regular incumbents(s).— I 10300-34800 + 3600
Grade Pay Initial Pay ¥14430/-.



2672 RIGTYS, fRHMES Uael, 13 S, 2019 /23 WIS, 1941

(IT) Emoluments for Contract Employee(s).— I13900/- as per details given in Col. No.
15-A.

5.  Whether “Selection post or “Non- Selection” post.—Non-Selection.

6. Age for direct recruitment.—Between 18 to 45 years :

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such, he/ she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/ her adhoc or contract appointment :

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and Other categories of person to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitutions of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who were/are subsequently appointed by such Corporations/Autonomous
Bodies who are/were finally absorbed in the service of such Corporations/Autonomous Bodies after
initial constitution of the Public Sector Corporations/Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in
which the Post(s) is/are advertised for inviting applications or notified to the Employment
Exchange, or as the case may be.

7. Minimum Educational and other qualifications required for direct recruit(s).—
(a) ESSENTIAL QUALIFICATION(S).—B.Sc. with Zoology or B.F.Sc. from recognized
University in India.

(b) DESIRABLE QUALIFICATION(S).— (i) “One year's certificate course or one year's
Post Graduate Diploma in Fisheries/ Aquacultue from a recognized Institute.”

(if) Knowledge of customs, manners and dialects of Himachal Pradesh and suitability for
appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will apply
in the case of the promote(s).— Age : Not applicale.

Educational Qualification(s).—Not applicable
9. Period of probation, if any.—(i) Direct Recruitment/ Promotion.—(a) Two years

subject to such further extension for a period not exceeding one year as may be ordered by the
competent authority in special circumstances and reasons to be recorded in writing.
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(b) No probation in case of appointment on contract basis, tenure basis, re-employment after
superannuation and absorption.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/ transfer and the percentage of post(s) to be filled in by various methods.— 50%
by promotion; and

50% by direct recruitment on a regular basis or by recruitment on contract basis, as the case
may be.

11. In case of recruitment by promotion/ secondment/ transfer, grade(s) from which
promotion/ secondment/ transfer is to be made.—By promotion from amongst the Sub-Inspector
of Fisheries having at least 10 years regular or regular combined with continuous adhoc service, if
any, in the grade :

Provided that for filling up the posts of Fisheries Officer the following two points post
based roster shall be followed :—

Roster Point No. Category
Ist Promotee
2nd Direct

Note.—As and when the representation by both the categories is achieved as per given
percentage, the vacancy shall be filled up from the category which vacates the post:

(I) Provided that for the purpose of promotion every employee shall have to serve atleast
one term in the tribal/difficult/hard areas and remote/rural areas subject to adequate number of
posts(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except posting/ transfer in
remote/rural area. However, this condition of five years shall not be applicable in cases of
promotion:

Provided further that Officers/Officials who have not served atleast one tenure in
Tribal/Difficult/Hard areas and remote/ rural areas shall be transferred to such area strictly in
accordance with his/her seniority in the respective cadre.

Explanation-I1.— For the purpose of proviso (I) supra the “term” in Tribal/Difficult/Hard
areas/remote rural areas shall mean normally three years or less period of posting in such areas
keeping in view the administrative exigencies/ convenience.

Explanation I1.— For the purpose of proviso (I) supra the Tribal/Difficult Areas shall be
as under:—

District Lahaul & Spiti

Pangi and Bharmour Sub-Division of Chamba District

Dodra Kawar Area of Rohru Sub-Division

Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat,Gram Panchayats
of Rampur Tehsil of District Shimla.

Pandrah Bis Pargana of Kullu District

Bara Bhangal Areas of Baijnath Sub-Division of Kangra District.

BN

oW
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District Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sub-Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai Tehsil
in Sirmaur district.

Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali Chowki Sub-Tehsil Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Bawara Patwar
Circle of Sunder Nagar Tehsil in Mandi district.

Explanation-II1.— For the purpose of proviso (I) supra the Remote/ Rural Areas shall be
as under :—

(1)
(ii)
(iii)

an

(@)

All stations beyond the radius of 20 Kms. from Sub-Division/ Tehsil headquarter.

All stations beyond the radius of 15 Kms. from State Headquarter and District head-
quarters where bus service is not foot journey is more than 3 (three) Kms.

Home town or area adjoining to area of home town within the radius of 20 Kms. of the
employee regardless of its category.

In all cases of promotion, the continuous adhoc services rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the
length of service as prescribed in these Rules for promotion subject to the condition
that the adhoc appointment/promotion in the feeder category had been made after
following proper acceptable process of selection in accordance with the provisions of
R&P Rules;

Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on adhoc basis
followed by regular service/appointment) in the feeder post in view of the provision
referred to above, all persons senior to him in the respective category post/cadre shall
be deemed to be eligible for consideration and placed above the junior person in the
field of consideration:

Provided that all incumbents to be considered for promotion shall possess the
minimum qualifying service of atleast three years or that prescribed in the R&P rules
for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for
promotion on account of the requirements of the preceding proviso, the person(s)
junior to him shall also be deemed to be ineligible for consideration for such
promotion.

Explanation.—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible person happened to be Ex-
Servicemen who have joined Armed Forces during the period of emergency and
recruited under the provisions of Rule-3 of The Demobilized Armed Forces Personnel
(Reservation of vacancies in Himachal State Non-Technical services) Rules, 1972 and
having been given the benefit of seniority thereunder or recruited under the provision
of Rule-3 of the Ex-servicemen (Reservation of vacancies in Himachal Pradesh
Technical Services) Rules 1985 and having been given the benefit of seniority
thereunder.
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(i) Similarly, in all cases of confirmation continuous adhoc service rendered in the feeder
post, if any, prior to the regular appointment against such posts shall be taken into
account towards the length of service, if the adhoc appointment/promotion had been
made after proper selection and in accordance with the provisions of R&P Rules :

Provided that inter-se seniority as a result of confirmation after taking into account,
adhoc service rendered as referred to above shall remain unchanged.

12. If a Departmental/ Confirmation Promotion Committee exists, what is its
composition.—As may be constituted by the Government from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(HPPSC) is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be 'a Citizen of India'.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these rules, or
if the Himachal Pradesh Public Service Commission or other recruiting agency/ authority, as the
case may be, so considers necessary or expedient on the basis of merit of written examination
followed by evaluation as specified in Appendix-I appended to these Rules, preceded by a
screening test (objective type) or practical test or skill test or physical test, the standard/syllabus,
etc. of which will be determined by the Himachal Pradesh Public Service Commission/ other
recruitment agency/authority, as the case may be.

15-A Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

(I) CONCEPT :

(a) Under this policy, the Fisheries Officer in Department of Fisheries, H.P. will be
engaged on contract basis initially for one year, which may be extendable on year to
year basis :

Provided that for further extension/ renewal of contract period on year to year basis
the concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only than the period of contract is to be
renewal/extended.

(b) Post falls within the Purview of HPSSC.—The Director, Fisheries, H.P. after
obtaining the approval of the Government to fill up the vacant post(s) on contract basis
will place the requisition with the concerned recruiting agency i.e. Himachal Pradesh
Staff Selection Commission, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions as prescribed
in these Rules.

(I) CONTRACTUAL EMOLUMENTS .—The Fisheries Officer on contract basis will be
paid consolidated fixed contractual amount @ I13900/- P.M.(which shall be equal to
minimum of pay band+Grade pay). An amount of I 417/-(3% of the minimum of pay
band + grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed if contract is extended beyond one year.
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(ITII) APPOINTING /DISCIPLINARY AUTHORITY.— The Director of Fisheries H.P. will

be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of

contract appointment shall be made on the basis of merit of written examination
followed by evaluation as specified in Appendix-I appended to these rules, or if
considered necessary or expedient on the basis of merit of written examination
followed by evaluation as specified in appendix-I appended to these rules, preceded by
a screening test (objective type) or practical test or skill test or physical test, the
standard/syllabus, etc. of which will be determined by the concerned recruiting agency
i.e. Himachal Pradesh Staft Selection Commission, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As may

be constituted by the concerned recruiting agency i.e. Himachal Pradesh Staff
Selection Commission, Hamirpur from time to time.

(V) AGREEMENT.— After selection of a candidate, he/she shall sign an agreement as per

Appendix- II appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed

contractual amount @ I 13900/- P.M. (which shall be equal to minimum of the pay
band + Grade Pay). The contract Appointee will be entitled for increase in contractual
amount @ T 417/-(3% minimum of the Pay Band+ Grade Pay of the post) for further
extended years and no other allied benefits such as senior/selection scales etc. will be
given.

(b) The service of the Contract Appointee will be purely on temporary basis. The

(c)

(d)

appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory.

The Contract appointee will be entitled for one day's casual leave after putting one
month's service, 10 days' medical leave and 5 days' special leave, in a calendar year. A
female contract appointee with less than two surviving children may be granted
maternity leave for 180 days'. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for medical re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto
the calendar year and will not be carried forward for the next calendar Year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond his/
her control on medical grounds, such period shall not be excluded while considering
his/ her case for regularization but the incumbent shall have to intimate the controlling
authority in this regard well in time. However, the contract appointee shall not be
entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.
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(e)

16.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12
weeks will stand temporarily unfit till the confinement is over. The women candidate
shall be re-examined for the fitness from an authorized Medical Officer/ Practitioner.
(g) Contract appointee will be entitled to TA/ DA if required to go on tour in
connection with his/her official duties at the same rate as applicable to regular counter-
part at the minimum of pay scale. (h) Provisions of service rules like FR SR, Leave
Rules, GPF Rules, Pension Rules & Conduct Rules etc. as are applicable in case of
regular employees will not be applicable in case of contract appointees. The
Employees Group Insurance Scheme as well as EPF/ GPF will also not be applicable
to contract appointee (s).

Reservation.—The appointment to the service shall be subject to orders regarding

reservation in the service for Scheduled Caste/Scheduled Tribes/Other Backward Classes/ other
categories of persons issued by the HP Government from time to time.

17.

18.

Departmental Examination.—Not applicable.

Power to relax.—Where the State Government is of the opinion that it is necessary or

expedient to do so it may, by order, for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission, relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).

APPENDIX-I
1. WRITTEN TEST 85 marks
[Percentage of marks obtained in written examination to be calculated out of
85 marks. For example, a candidate getting 50% marks in written
examination will be given 42.5 marks]
Evaluation of candidate to be made in the following manner :— 15 marks
(1) Weightage for the minimum educational qualification, | =2.5 Marks
prescribed in the Recruitment & Promotion Rules
[Percentage of marks obtained in the educational
qualification would be multiplied by 0.025. For
example, an individual has secured 50% marks in the
required educational qualification, he/ she will be
allowed 1.25 marks (50x0.025=1.25)]
(i) | Belonging to notified Backward Area or Panchayat, as | =01 Mark
the case may be.
(ii1)) | Land less family/ family having land less than 1| =01 Mark

Hectare to be certified by the concerned Revenue
Authority.
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(iv) | Non-employment Certificate to the effect that none of | =01 Mark
the family members is in Government/Semi-
Government service.

(v) | Differently abled persons with more than 40% | =01 Mark
impairment/ disability/infirmity.

(vi) | NSS (atleast one year)/ certificate holders in NCC/The | =01 Mark
Bharat Scout and Guide/ Medal winner in National
Level sports competitions.

(vii) | BPL family having annual income (from all sources) | =02 Marks
below I40,000/- or as prescribed by the Govt. from
time to time.

(viii) | Widow/divorced/destitute/ single woman =01 Mark
(ix) | Single daughter/Orphan =01Mark
(x) | Training of atleast 6 months duration related to the | =01 Mark
post applied for from a recognized University/
Institution.

(xi) | Experience upto a maximum of 5 years in Govt./Semi- | =2.5 Marks
Govt. Organization relating to the post applied for (0.5
marks only for each completed year).

APPENDIX-II

Form of contract/agreement to be executed between the Fisheries Officer & the Government
of Himachal Pradesh through Director-cum-Warden of Fisheries, Fisheries Department.

This agreement is made on this................ day of ... in the

............................................................................................... contract appointee (hereinafter called
the FIRST PARTY), AND the Governor, Himachal Pradesh through Director, Fisheries, Himachal
Pradesh (here-in-after called the SECOND PARTY). The Second Party has engaged the aforesaid
FIRST PARTY and the FIRST PARTY has agreed to serve as a Fisheries Officer on contract basis
on the following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Fisheries Officer for a period of 1 year commencing on day of................ and ending on
the day of ....ccccovveereen It is specifically mentioned and agreed upon by both the
parties that the contract of the FIRST PARTY with SECOND PARTY shall ipso-facto
stand terminated on the last working day i.e. ON.......ccccovvevieeiiieeiiiieiiiecieeceeee, and
information notice shall not be necessary :

Provided that for the extension/renewal of contract period the HOD will issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/ extended.

2. The contract amount of the FIRST PARTY will be ¥ 13900/- P.M.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

4. The Contract appointee will be entitled for one day's casual leave after putting one
month's service, 10 days' medical leave and 5 days' special leave, in a calendar year. A
female contract appointee with less than two surviving children may be granted
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maternity leave for 180 days'. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for medical re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar Year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond his/
her control on medical grounds, such period shall not be excluded while considering
his/ her case for regularization but the incumbent shall have to intimate the controlling
authority in this regard well in time. However, the contract appointee shall not be entitled
for contractual amount for this period of absence from duty.:

Provided that he/she shall submit the certificate of illness/ fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who has completed three years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection with
his/her official duties at the same rate as applicable to regular counter-part official at the
minimum of pay scale.

9.  The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to the
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESSES :

(Name and Full address) (Signature of the FIRST PARTY)

(Name and Full address) (Signature of the SECOND PARTY)
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CHANGE OF NAME

I, Parveen Kumar s/o Sh. Krishan Singh aged about 34 years, r/o V.P.O. Tharola, Tehsil
Kotkhai, District Shimla (H.P.), declare that I have change my name from Parveen Kumar to
Lucky Purta. All concern please note.

PARVEEN KUMAR ,

s/o Sh. Krishan Singh,

r/o V.P.O. Tharola, Tehsil Kotkhai,
District Shimla (H.P.).

=1, gaor T oikgd A, fFArae yew, REa—5 gRT gfad T ysiRa
Zolagidh BXIRIRT oS, JENISE hitp:/rajpatrahimachal nic.in TR SUl ¥ YaH ffHlIs AfUd fhar ST daar ©
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