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1. &< M IR IR™M—(1) 39 oAl &1 Sfea 9m REEe Uew 9891 U9 ofae
AEE PR, M (HRfET), aEi—I11 (BRISUE) Wil 3R UMl (WM wees), e,
2019 B |

(2 ¥ Froq oA (i), BarEd Uee # UeRH @ aRE ¥ ygd B |

2. JUEE—"®" BT WAEE—ZHAES T I v o A fammT, ST
(@), aF—II1 (BRTUfAd) Wl iR U= =M, 2016 (2 S9H s@@ 9vanq "Sad 1
BT AT 8) & SUEH—"8" H,—

(@) W™ GET 6 & AW e Syl & i R fEfeRad @r S, sierid—
"18 A 45 IE:

TR WY el By S arel afddal & foly Ul 3y Wi, e A1 |ider & R W)
e afdaal afza, uea 9 & AR o qdT F I IAAT BT ARY TSI BN -

W] I8 R & Al Ted a1 dfer & R W Fged far T enedi 59 wU A
fFgfad @1 aRg @1 A Ag P B TN B, A g8 S9! VAT deef g1 «fdar W Bl 8
fFrgfad & Pror fafed amg § RifrefieRor &1 ara T8 8rm:

W] I SR 6 FW oMy A H, Igfad il / Igfad ST /3= fUwst
U 3R afddal & 3T yat & fory, S99 foR a@ RifSrefiaxor foar Srom [taen f6 feamae
U3 WRPHR & AR AT I eer (3ee) & S gy o

TR I8 AR A1 [ FAR ufeetr Aaex ATl don W Maril & HHarRal &f, S U
ufeter Haer fAmal der @R Meril & URMIe ToT & qHy U ufedd Adex Tl /@R
el # ey 9 [ ORI HHAN o, WEl wdl @ forg g Wi # W & Rargd srgsma
B ST SR ARGRT HHATRAT DI e o | VAT RIrad, donfy ufedtsd daqer i / T
Mm@ U HHaTRg< BT 3= F8l 81N Sl doggard U Al /Wi il gRT e
fhy U o1 /fpr Ty ¥ 3R S ufedd MR Tl /R el & URfME Ted & awErd W
T /<@ Tl @7 Jar # ifae Wy W et fhu Y € /by U 9|

(1) A1l W<l & g g A @1 IO 9 a¥ & UM fegd | B Sg o 6 us
(tlﬁ)?raﬁa—rrm%ﬂaﬂ#a%m seRerfa, fasnfia fear ar & ar sl o

srfergfera famam wTam 217
(@) ™ AT 9 B A (9 Sussel & I W EfeIRad @ SITgT, i —

“(®) |1 a9, ST9®T TH a8 | e VNl IR mafdy & forv faar far S S
Te Wiy fagy uRRerfert # &k wron &1 foilRga & afaferRad axa e ¢

(@) dfder & MR W gfad R w1 uRdler 72 grft |,

(1) T G 11 B A e Suewll @ wI| R EferRad @ SR, sterid—

“AOTRT (HRRERN)(@FINIT / &0T / ASIST) H 4, U R, Sl Bl Al Ul ¥hel
%m@éﬁwﬁwﬁsﬁﬂﬁwéﬁaﬁwﬁwﬁa@wm%ﬁaﬁﬁwwﬁ
qa1, afs B E, ﬁv@%mﬁﬁﬁmﬁwﬁa%&%‘r TH 9 B W IUTRI

(@FGER)  (FHINTT /Ja0T /A81ST) | 9, U gRI SF®1 06 (FFgeR)  (HHIMTSIT /
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QI & UAIE & folq Ut 0Tl (FFgeRl) (HRIISIT / JaoT / JisfS) @l
s 97T S U—3ru Hadl H @B g WAl B AMR W GIa aRsdl gl
Y

Eg Al ¥ ug R FRfia MY @ qd, RRe (Uve) U
AR deed |ar, Al Big 8, 39 FFH d vefafed Jardrd & fon, 59 d & e
% forg 0T H ol SIree, %W@W)Wﬁﬂﬁ@iﬁgﬁﬁ/mﬁr%ﬂ?ﬁeﬁ?mﬁﬁ
% SUGHE] B AR T DI I Wb UlhAT BT UM & I DI Ty T

R 39 T AWl J R PIE BiS AfR GRRE (UH) UG H U qol HarhTd
(e JAER W P TS [T Aied, S FREFT dar/ FYed & IgER H 8l & AR R SuYa
ﬁﬁ%dquiﬁmlwlﬁwmﬁrﬁfmwﬁﬁrﬁ% T8l S99 AR w4l Ifdd srom—are

Uait /U /Hre} W R fhy 59 @ o 993! S iR fIaR axd 999 S FJfdd 9 SR

R TG

Ry I8 6 I | ueenRAl @1, 9 R g=a & fofg f=m fdar o 8, &
FH AT 99 B <AGH IEAT FaT AT IS & Wehl AR urAfa frml # fafed dar S o
BI:

@ML

W] I8 AR N & Sigt BIE Afdd gl wwegd a1 rve sﬁa%wuﬁr—vﬁ%rﬁ?({aﬁ
Tl fIaR & v o 81 WIar B, 98 S99 afss dfed ol U Wl & faeR @ forw
YT AT ST/ AHS TG |

B — 3 RGP & A HITS UGHRT U & forg a8l Tl S
I RS U AT agd e © KT MUTadia & SR WS BN 3 U8 T80T b
off 3R RN feAIfdasss o BIRTST dRae (RSTde™ 2ife da=dret 39 <1 fBarad e
CHIhe AGAS) Sodl, 1972 & MTA-3 & SUGHN & A<WId Al fbal A7 g 3R dge
R o ey U 8 a1 (S e afdaia (Redem offe do=ier 39 €1 fRama gewr
SHIdhe AfTAS) wool, 1985 & gH—3 & Sugw=ll & aid it fhar ar & &R dgefe
Rgar @ g T Bl

(2 S PR WRERT & 9 "Fdl § S e R Fafa Y /a9 9@
TORE (Q9F) UG TR Y T3 TaR deef da1, afs i 81, Jdrhral @ forg 7o § & S,
e dedf Fgfad /ar=fa Sfd =@om & e &R 9l 3R ur=fd Al & Sueel & o gaR
P TS oA

TR DI TS ded Hal Bl AT H o D YA Sl RITRAIARU BRI IFD  Holwdwy
IRERE aRI¥AT raRafad it | 7

(@) W™ G 15 & A faedE SuewRll @ wIF W EferRad @r S, sierid—

R Wl & ATl § U R Pgfad & forg e, faRad uRiem & Iommper dem g9 e
A Hord uRRre—1 # Juifaffde AT & JJaR qedidd & UR UR [HIT S A1
fe, JenRerfd, fRAmae U9l i a1 STR—INT AT 3T Wil JIBHRUT / UTfIHROT VAT BT
3Maedd AT T Tl 1 faRad e & UIRer de g9 FREl § Herr aRRre—1 |
7 faffde AT & AR e, 9@ 9 ol T3 Bedl Wiel (RIS UHR @) a1

ﬁ(
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ITIEIRe GelT IT <&Tdl TR AT IRIRG WNRIRT & MR R fhar Smuem  fSrqaT
R /UIeahd e, IR, fRAMa Ucer ol War MART /=T Wl 3T /
UTIHROT gRT TR fhar S |”;

(B) W™ & 15—-% & AM- fGemE Sua=ll & H R fHferfRag @r e,
IR

g9 Fdl | T 919 @ B g 1 U R wfderere Fgfedar e iy 1y fReeEr &k
Iral @ 1egef| & SId—

(I) FoHea—(b) 39 diferl & 3l fRAMEE Uawr H&ol Ud oigd |l fawmr 4
JFATTATS (HFY[ET) BT AfdeT & MR WR RS H T ay & oy rmar e 5 auigad
YR TR 3N 3T FSTAT ST FBT:

WR=] WAfAeT Ee H quigay AR WR AR /TR0 & oy ARy [AWrTTedsr a8
THIOT UF SR BT e iR Fgad afdd @ |ar SR STeR 9Y & SR A<iNGAd &l
g 3R daa T IHBT AIeT B @y T /R @1 S |

(@) U &1 ZAMES US¥ HHART T AN, TIRYR & HrIed H

PRI, 980T Ud ofkgs ATl faumT, Zamere ueer Raa ug (Usl) &1 |fasr & SMaR W)
WA & foI7 TRBR BT SIFAIGT UG B & UTal AUl Bl TG |l STABRT AT
RHMIE Uasl SHARI ad9 AN, TARYR & FHel T |

(M) =g 39 Al ¥ Afzd o |l & gER fhar g |

(1) HfeTHe IUATYA—F[AET & R R FRYH JgarTaTd (HFfST) ®I 13,500/ —
Y B R W T AfSrES IBH (S U 9US @ GAdH ST US U & SRIER BN Ui
decd @l SeT | afe dfaer # e af | ife B 9Ny B Sl ® dr g¥Erdadl a9 /98 @
fore dfdercts SRl § 405/ — JUT (U & dUS HI <ATH ST TS U &I A4 glerd) @l
I 9If® gfg & U H g B TG |

() FgfaR /s wteR—Fa=d, 480 wd o el 9, fErEe gew
fgfaa oiR e USR8 |

(Iv) =g ufpar—afaer Fgfda & ame 3 ug W g o forg ==m, foRad e &
TOIRET AT &1 Al & el uRitre—1 # Jor fAffde i & gaR qoaied & ER R
o SO a1 Ife, U HRAT SfawId AT FHEN FHST Sy A fRad adiem & Jemor 3R $4
ol | e uRRre—1 4 gon fAfFfde AT & AR qedied ar qd H ol 78 Bedl el
(@RS UHR PI) A ARG Wl AT IAdT W& AT ARING W & AR R fHar
SIQT, AT ¥R/ TG JMMS, g 9l JAMTHIOT AT ZATd UG HHANT I+ 37T,
BANYR gRT 3(aeRa fhar ST |

(V) dfacrere Mgl & forg o9+ |fifd—oRll g Wit sifwaxer s feamae ueer
I AN, TARYR §RT AHI—FHI WR 3T Bl 1Y |

(VI) SRR—ardl & 999 & 99aq 89 Al ¥ Folie URRIe—I1 & AR dRR
TEITIRT HRAT BT |

(vII) e iR Ii—(@) dfder @ R R fygea @fdd @1 13500 /— 9T UfowTE
D R I I e IBF (S U 98 & gAaH O IS U @ SRIeR g1 Ui e @
ST | HfdeT W e afdd mT 98 Y ay /a6l & forg Afdareie IhH H 405 /— $UY (U
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% U 4Us P I[ATH Sl TS U BT A9 URRK) Bl I & a1 gig T 8HaR BAT 3R 3=
DI Agdg UGfATY S IR /Fg9 da-mE nfe w8l fear e |

(@) wfaer w fged afdd @& Jar goiqar Rl R W gl afe dfder wR fAgad
AfFT BT HRIUTAT /3RO S A8l i1 far 28 o i wiafya (@) ey o & fog
mﬁsﬁﬁlaﬁvﬁmwﬁgﬁwﬁﬂ WWWWW(W)W@
AT 81 & Al 98 I AN, el Riad (FHE) e $I ufd 39 uRew @I TS ®, |
Tareid foF @ R ol W), St fgfad i) & Seaar dfad &1 8FT, &1 ordfied &
HDT |

(W)chlcuq?mgcmw Udh HolUex Iy H, Yo A &I Hal [ A & 9garq Uh
R & STHRAS FaPTE, G 47 B (DT BT SR U T B (IR SabIe BT §HAR
BT /BT | T R fgaa aften o1 <1 Siifad 9=ai a% ga 4 dl s &1 u¥fa e
Ww@nlmwﬁgﬁmqﬁ@m?ﬁw THUTT B ST Afed THUT R Dl
0 H, uifded Rifeea iier! gRT SRl fRifder vmo—ua wgd &1 R Uarele o 4
m@zﬁmﬂ%eﬂw (Shfaa szt &1 e &1 far fey famn) @ fore ff gwar 8Ff | |faar
R e HHan fafean gfayfd ik gaodiodo fe & foly sharR w81 811 /81T | Aider )
ﬁgﬁ@ﬁﬂaﬁwﬁ?ﬁzﬁﬁaﬂﬁﬂﬂmwwaﬁéwmm I A&l B

R STUYT MHRAD e, Fafbear rahrer 3R fdey ahre Udh delvex a9 ddb
Aferd fam ST A& 3R SIRMHT Fetver a¥ & ol SF=id =181 foham Qe |

(@) Fr=® AER & AFART & @991 did (SIL) I Fega U | w@d: &
WfIST BT A (FATIH) 8T SIQAT | FIfY yaiad AMal § o8l IR RIfhaar MR R dasd
A AR JJURAfT & B WfdaT R Mg Afdd & = 9 9ER 8 dl S99
ﬁwﬁﬁw?wﬁﬁﬁwmﬁwwmmﬁﬁﬁaﬁm %Waﬁsﬂ
9d FHI R FI=d UReRI ® G BRA1 B8N | iU e R Fygad Afdd daid |

rguReIfy &1 WY srafdy & oy WfdeTH® I &1 8HaR el BT -

W Y WAR & JAford el & IUR, RIfeca e gR1 o fhy w1y
AR/ IR GAI-UF BT UK HIAT 81T |

() AfdeT & MR WR FgF yearl 5 9l & U M R A9 9¥ & SrRIbIa
quf PR foraT 81, IMATIHAT & IMMER TR WIFRT &g U 8RN, T&1 |l UNHAS MR R U
HAT 3R /|

(@) =Tafa el @I, ISURd RGN HHAN o g H fRfhcr 9 iR IRTemuda
RPN HHARI DI G H AP (AHAT BN §IRT SN, AT JRIY JHAOT—UF o IR B
BRI | Afgen nafdfal o) <= H, e Fgfaq aReweTa uafd & 8 & favg & ol @
ﬁ?ﬂ%%%w mﬁ%wﬁﬁwaﬁm@qﬁaﬂ?ﬁ@ﬁﬁwmaﬁmﬁ S URYeTor
P URUTMRGRY IRE 9WE I 599 e F9g A Tl Ul Sl 8, &l IR ®U 9
Waﬁﬁaﬁmwﬁwﬁﬁgﬁaaﬁwwmﬁwmmwﬁ?
JHATaRel] §AT 8l 8 Wl 3| Ul At el &1 yHareRen @l dR ¥ % 99E &
earq fafeea Sugaaar @ fou g weror fear Som ek aft 98 Swiea gen fafafde
WRAGRT ¥ RT3 Rqd $H31 IR SUYAd UTs Wil 2 Al 98 9 oy IRIET & Y
ue W g B S Fepl |

(®) wfder R Fgad e &1, IS U U Hidl & T H AR R ST S7Uferd
B, A 98 SU &R R, ol F AT ufoRem ugerl & 999 W @ =gAqH IR AR B, I
9l / QP A BT §HAR BN /B |
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(&) Fafia wHerRal @ gem § Jom ANy War M0 S W0 JTR0—TH0 (R0, Bl
ow, SR wfas [ frm, dem B9 o R M onfe & Suew dfder R g
fFadl & <2 H AR T8 B | 9 39 W H grafdfa Sudferl e & v ghar B |
3. TIRRMe—I &1 sMaRemu_—sad aa & gvarq = aRfdme—1 sra<enfuq faram
\_rl'I'QTIT,ST%ﬁ?[:—
gRR¥re—I
I & el & forg

1. forRaa e 85 3

[forRad oierr # uraial @1 Uferaar 85 el H ¥ uRdferd &I ST 2 |
Iarerony, folRaa gRiem # 50 U 3fd UT<l xR+ dTel 3ngeil &I 425
3 {2y Sy |
2. | Wl &1 i ffeiRad Afd 7 fdhar Siem 8- 15 3id
() Wl IR U=l Al # fafed =gaw e erear &g aRdr
=25 3[h
[SMférep orEaT W UIKdidl @ UfRIaar 0025 ¥ UM @I ST |
SRy, fasly @fie 9 omfea dfEe srEar # s0 ufoed s

g fhT € S S 125 F (50 x 0.025=1.25) IsNd fHy
ST

(i) geRerfd, feRIfd ey & a1 vamga o FwId =01 3P

(iii) YHEH BCH /UP BICIR I BH YA dlel oW DI TG IO
OTErepTRY GIRT FHTOT feham SITQam = 01 3

(iv) 39 g9 &1 IR—FRISE To—ud & fga &1 s 4 95
IRBR / JT—RBRT AT & 81 B _
=01 3

(v) 40 wfcrerd el / Frerear / gaerar & s1fere arel faaairem

=01 3b

(vi) TATHTH. (@9 F HH UH dY) UL H JHO-0F ORG /IR
¥HISC AR S /IR WR & Wl Wil § ygah faorar

= 01 3d

(vii) TRPR gRT AHI—FHT TR JATfAfRd 40,000 A HH (T Sl )

¥ 3 arelr diodiovelo Hew = 02 3ih
(viii) fderar /Telres &t/ 3Afba / Tebed Afgell = 01 3®
(ix) gl GAT /37Ty = 01 3%
(x) Tl Argar ura faeafdenrery /e ¥ Jmafed ug 9 wwNfd oH
A BH BE AT DI AAE BT YREor = 01 3P

(xi) WREN /-GN Fed #, mafed ug o wHfRyd rfrsan
U= ay T BT 9d (YD Ui fhy Y 99 & foy 0.5 i)
=25 3d ||
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4. SUEH-"Q’ B GMEA——(@) Sqd A F Fold SUEH—T b WM W
fefeRaa aRRre—I1 gfeRenfia febar g, arerfd—

"gRIRTE—II

IFANTATA (FRFST) &R A Uoe WReR & 76 o=, 4807 vd <@ |ardl fawmT
e yew @ Aregw W fAwfed # 9M arel 9wt/ FRR $1 gy

TG BRI AT/ HTHAT e I € LI R
PRI e dfaer R e @ (B S99 g9 9earq UM
UEBR HET AT B) 3R A€ UQ¥ & oAUt & Hed ed, R0 Ud of@d Antdl faMmT
ferred uow (R 399 9o 99anq f3di UeTdR &l 137 8) & ARgH | 3Nl dRG ..
........ I fpar T |

gl UedR o SURIGT Y2 YR Bl oWl & IR o YeThR 1 SI9RTUTA (HFgfe)
% WU H Afder & R wR e e &R erdl R a1 1 @ forg weafa <1 8-

1. I8 P UM SR JFANTUTA (HRYfET) & BT H .o A YR B 3R
P T B dTed o 9% TH a9 dI afy @& fory fgdig ugeR @ a1 | = |
g fafafdse wu & SfeatRad far a1 & iR Tl 9eIdRI §RT SRR Ui 1 © &
U UABR &l gl gedR & A Hider, oM’ &l faaw aterid ...... B @I
B Rt (F97) 81 SITQHAT e a1 A Jawdd a1 gil:

R fder @l H guigay MUR WR AR/ FAdeRer b ol faWmTensr a8
THV—0F SR BN T wfder iR Mgad w@fdd o dar iR SMeRT 9y & QR
HAYSTd R8T & AR dact T IFd! FldaT BI Fafer g / faediRa &1 Srg |

2. YUY UHR P AfAgHD YHH 13,500 /— BUU YfaHRT BT |

3. U UEPHR B Hal Yoiqar R R WR BN | Ife Wfder R g @ o
1/ JATERT SIb Tl Uil Sl & ar Fgfad w&halya (F9r@) o S 6 forg qri
BT |

4. AT R FYER IR (GRYET) U A 1 a1 [ A S 9 Uob fad
D ATHRAD AP BT §PHAR 8NN /BRI | T AfdeT R Fgad HHaRT T Al
I e & ugfd @, &9 fa @ fRfdcdr sEdrr ok u™ fad & faey
3adrel & forg W ghar B8R /BN e w® ge dften & @ dar @
SRM, U 8 S |ied U BRI P SR A, Wit Rfeedr AfPer gR
RN JETT U5 URd R R Ul 39 9 oFiRd Ui sddTer (Sifad geai dl
d@n @& R fer o) & fog @ g@er 8rfl| 98 Rafecm ufigfd oir
TAOTIONI0 IS & oIy gharR T8l 81/ BRI | Widar R Fgaa Afd &I Iwiad
@ Rram o= 5l UBR & B Sadre IISNd gl BN JgUHTd MHRAD
3aeTe, FAIfdhear Saarer 3iR IRy 3aehIRT U Helvsx ay ddb Alred fHar S |
3R NI Feiver a9 & fofg S=id &l fhar S |

5. o= UeN! & IgHIRT & [ s (SYC)) ¥ 3edgd Jquielfa 3 wd: &
dfger & wdaad (FHOE) 81 SIeAT | qenfu snudarfed ATl # Sigl W fafdan
AER R bid (SYS)) | FFRigd rquiRerfd & grend dfder R Fyad @afdd &

23|
=0 9 9} 8 9 S9e FRfidieRer & 9o § fouR eRd 9Hy R erafY
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A g GT ) (T UETHR B BXIETR)

Juafsid T8l @1 S, fbeg uqeRl ol 59 9 99 R Fa=e gifdert @l
qferd o BN | qenfd i W e afdd eater () @ rguRerfa @ S
Ay & foy AfdeTI® IHH & HaR A8l B

R SH WHR & Ydferd el & R, fdhcd e gR1 Ik fy g
IR / SR JAT—UF DI U HIAT BT |

AfaeT & IER R FYed e SEe d9RT & e RIF WR Oy B BrRiEd
ol R foram 81, MavIdhdl & SMUR R RAMIRYT &g U 8N /8RfT, Sfet o
TR STEIRY UR MUfard & |

T Il B, ISR RGN HHAR B g2 H FRfhear 1S iR SRS
RGN HHANT DI TUT H TGN ABT BN §RT SR, AUAT R JH—TH
YR HRAT BRI | Afeell Sl &1 e ¥, e Fyfad uRddwesy gafid o
I @ fa%g B Sl 2 3R Al I8 A2 & wU H URIETT BT fafel goi HRe!
Rl a1 O AR orwefi, S wevr & gRUIMRERY 9RE dwWiE I1 399 Sifd
A I AT UTg ST ©, Dl SRR WU ¥ Sugad BN {har SIgT iR SHa!
I @ 99 a% RIfd w@T SeT 59 da {6 yarawen Jara 981 81 9 2 |
Ul AfZeT argell BT gareaRel] B ARG ¥ BE AWE b Ul fhed] SuYdd
@ U g oo fbar So SR afe 98 SwRiad gor faffds gifderl 31 sk
AU TR BRI UR SUYAd UTg Gl @ dl 98 ISP o1y AR IE Y Ug WX
e &1 S | |

HAfder W gad Aafdd &1 T oo Ui Foidl @ AR H SR WR ST Jufer
g A 98 S R W, ol fF i uftRel ueurt a1 Uk & 9d e & =LA
WR ARL &, AT 9 /2% A BT gHaR 8N/ BT |

HHARY AFfEDd ST AT & AII—ATT $049I0UH0 / SHodogwho i &N =Tef 81 |

D AIERTSU Yo UFHR IR i uvgerR o wWifer @ SuRefa § gad
Ay IfectRad dTRIG BT AI—30 X &x T 2 |

(A g YT g (fefa veTpR & BER) | |

ST ET,

sifaRad q= |fe,
(&9 UG ofEA) |
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[Authoritative English text of this Department Notification No. Mudran(B)10-19/2010 dated
15-06-2019 as required under clause (3) of Article 348 of the Constitution of India].

PRINTING AND STATIONERY DEPARTMENT
NOTIFICATION
Shimla-2, the 15th June, 2019

No. Mudran(B)10-19/2010.—In exercise of the powers conferred by proviso to
article 309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with
the Himachal Pradesh Public Service Commission, is pleased to make the following rules further
to amend the Himachal Pradesh, Printing and Stationery Department, Section Holder
(Computing), Class-1IT (Non-Gazetted), Recruitment and Promotion Rules, 2016 notified vide this
Department Notification No. Mudran(B)10-19/2010, dated 14-09-2016 namely :—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Printing and Stationery Department Section Holder (Computing), Class-I1II (Non-
Gazetted), Recruitment and Promotion (First Amendment) Rules, 2019.

(2) These rules shall come into force from the date publication in the Rajpatra (e-Gazette),
Himachal Pradesh.

2. Amendment of Annexure- “A”.—In Annexure “A” to the Himachal Pradesh
Printing and Stationery Department, Section Holder (Computing), Class- III (Non-Gazetted)
Recruitment and Promotion Rules, 2016 (hereinafter referred to as the “said rules”),—

(a) for the existing provisions against Column No. 6, the following shall be
substituted, namely :(—

“Between 18 to 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the
candidates already in service of the Government including those who have been appointed on
ad hoc or on contract basis:

Provided further that if a candidate appointed on ad hoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such ad hoc or contract appointment:

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and
Autonomous Bodies who happened to be Government Servants before absorption in Public
Sector Corporations/Autonomous Bodies at the time of initial constitutions of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government Servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/Autonomous Bodies, who are/were subsequently appointed by
such corporations/Autonomous Bodies and are/were finally absorbed in the service of such
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Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting application or notified to the Employment
Exchanges, as the casemaybe”.;

(b) for the existing provisions against Column No. 9, the following shall be substituted,
namely:—

“(a) Two years subject to such further extension for a period not exceeding one year
as may be ordered by the competent authority in special circumstances and reasons
to be recorded in writing.

(b) No probation in the case of appointment on contract basis.”;

(c) for the existing provisions against Column No. 11, the following shall be substituted,
namely :—

“By promotion from amongst the Computers (Composing/Printing/Binding) who are
Matriculate from a recognized Board of School Education with three years regular service
or regular combined with continuous ad hoc service, if any, in the grade, failing which
by promotion from amongst the Computers (Composing/Printing/Binding) who possess
five years regular service or regular combined with continuous ad hoc service, if any as
Computer (Composing/Printing/Binding) and Warehouse Operator, Machineman and
Compositor combined, out of which two years essential service must be as Computer
(Composing/Printing/Binding):

Provided that for the purpose of promotion a combined seniority list of eligible
Computers (Composing/Printing/Binding) shall be prepared based on service rendered in
the respective cadre, without disturbing their original seniority.

(2) In all cases of promotion, the continuous ad hoc service rendered in the feeder post,
if any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment/ promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R& P Rules:

Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his/her total length of service (including the service rendered on ad hoc basis, followed
by regular service/appointment) in the feeder post in view of the provision referred to the
above, all persons senior to him/her in the respective category/post/cadre shall be deemed to be
eligible for consideration and placed above the junior person in the field of consideration :

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years' or that prescribed in the Recruitment and Promotion
Rules for the post, whichever is less :

Provided further that where a person becomes ineligible to be considered for promotion
on account of the requirements of the preceding proviso, the person(s) junior to him/her shall
also be deemed to be ineligible for consideration for such promotion.
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Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-Service men
who have joined Armed Forces during the period of emergency and recruited under the
provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation of Vacancies in
the Himachal Pradesh State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority there-under or recruited under the provisions of Rule 3 of Ex-serviceman
(Reservation of Vacancies in the Himachal Pradesh State Non-Technical Services) Rules, 1985
and having been given the benefit of seniority there- under.

(2) Similarly, in all cases of confirmation, continuous ad hoc service rendered on the
feeder post, if any, prior to the regular appointment/promotion against such post shall be taken
into account towards the length of service, if the ad hoc appointment/promotion had been
made after proper selection and in accordance with the provisions of the R&P Rules:

(d) Provided that inter-se-seniority as a result of confirmation after taking into account,
ad hoc service rendered as referred to above shall remain unchanged.”;

for the existing provisions against Column No. 15, the following shall be substituted,
namely :—

“Selection for appointment to the post in the case of direct recruitment shall be made on
the basis of merit of written examination followed by evaluation as specified in Appendix-I
appended to these rules, or if the Himachal Pradesh Public Service Commission or other
recruiting agencies/authority, as the case may be, so consider necessary or expedient on
the basis of written examination followed by evaluation as specified in Appendix-I
appended to these rules preceded by a screening test (objective type) practical test or skill
test or physical test, the standard/syllabus, etc. of which, will determined by the Himachal
Pradesh Public Service Commision/ other recruiting agency/authority, as the case may be.”

for the existing provisions against Column No. 15-A, the following shall be substituted,
namely :(—

“Not withstanding anything contained in these rules, contract appointments to the post
will be made subject to the terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy, the Section Holder (Computing) in the
Himachal Pradesh, Printing & Stationery Department will be engaged on contract basis
initially for one year, which may be extendable, on year-to-year basis:

Provided that for extension/renewal of contract period on year to year basis, the
concerned HOD shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his/her period of contract is to be renewed/extended.

(b)) POST FALLS WITHIN THE PURVIEW OF H.P. STAFF SECLECTION
COMMISSION, HAMIRPUR—The Controller, Printing & Stationery Department, Himachal
Pradesh after obtaining the approval of the Government to fill up the vacant post on contract
basis will place the requisition with the concerned recruiting agency i.e. H.P. Staff Selection
Commission, Hamirpur.

(¢) The selection will be made in accordance with the eligibility conditions prescribed
in these Rules.
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(I)) CONTRACTUAL EMOLUMENTS.—The Section Holder (Computing)
appointed on contract basis will be paid consolidated fixed contractual amount @ < 13,500/- per
month (which shall be equal to the minimum of the Pay band + grade pay). An amount of I405/-
(3% of the minimum of pay band + grade pay of the post) as annual increase in contractual
emoluments for subsequent year(s) will be allowed if contract is extended beyond one year.

(I) APPOINTING/ DISCIPLINARY AUTHORITY.—The Controller, Printing and
Stationery, H.P. will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in case of
contract appointment shall be made on the basis of written examination followed by evaluation
as specified in Appendix-I appended to these rules or if considered necessary or expedient on the
basis of merit of written examination followed by evaluation as specified in Appendix-I
appended to these rules, preceded by a screening test (objective type) or practical test or skill test
or physical test, the standard/syllabus etc. of which will be determined by the concerned
recruiting agency i.e. the H.P. Staff Selection Commission, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTEE.—As
may be constituted by the concerned recruiting agency ie. the H.P. Staff Selection
Commission Hamirpur from time to time.

(VI) AGREEMEMT.—After selection of a candidate, he/she shall sign an agreement as
per Appendix-II appended to these Rules

(VII) TERMS AND CONDITIONS.—(a) The Contractual appointee will be paid fixed
contractual amount @ 13,500 per month (which shall be equal to minimum of pay band +
grade pay).The contract appointee will be entitled for increase in contractual amount @ I 405 /-
(3% of minimum of the pay band + grade pay of the post) for further extended years and no other
allied benefit such as senior /selection scales etc. will be given .

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance / conduct of the contract appointee
is not found satisfactory. In case the contract appointee is not satisfied with the termination
orders issued by the Appointing Authority, he/she may prefer an appeal before the Appellate
Authority who shall be higher in rank to the Appointing Authority, with in a period of 45 days,
from the date on which a copy of termination orders is delivered to him/her.

(c) The Contract Appointee will be entitled for one day's casual leave after putting one
month service, 10 days Medical Leave and 05 days special leave in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for
180 days. A female contract appointees shall also be entitled for materity leave not exceeding 45
days (irrespective of the number of surviving children) during the entire service, in case of
miscarriage including absortion on production of medical certificate issued by authorised
Government Medical Officer. A contract employee shall not be entitled for Medical Re-
imbursement and LTC etc. No leave of any other kind except above is admissible to the
contract appointee.

Un-availed Casual Leave, Medical Leave and Special Leave can be accumulated upto
the calendar year and will not be carried forward for the next calendar Year.
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(d) Unauthorized absence from duty without the approval of the controlling officer shall
automatically lead to the termination of the Contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but
the incumbent shall have to intimate the controlling authority in this regard well in time.
However, the contract appointee shall not be entitled for contractual amount for this period of
absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a Certificate of fitness issued by a
Medical Board in the case of Gazetted Government servant and by Government Medical
Officer in the case of a Non-Gazetted Government servant. In case of women candidates who
are to be appointed against post carrying hazardous nature of duties, and in case they have to
complete a period of training as a condition of service, such women candidate, who as a result
of tests is found to be pregnant of twelve weeks standing or more shall be declared temporarily
unfit and her appointment shall be held in abeyance until the confinement is over. Such woman
candidate be re-examined for medical fitness six weeks after the date of confinement, and if she
is found fit on production of medical fitness certificate from the authority as specified above,
she may be appointed to the post kept reserved for her.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees, will not be applicable in
case of contract appointees. They will be entitled for emoluments etc. as detailed in this column.

3. Insertion of Appendix-I.—After the said rules, the following Appendix-I shall be
inserted namely:—

“APPENDIX-I

FOR CLASS-III POST

L WRITTEN TEST
[Percentage of marks obtained in written examination to be calculated out of | 85 Marks
85 marks. For example, a candidate getting 50% marks in written
examination will be given 42.5 marks].

2. | Evaluation of candidate to be made in the following manner:— 15 marks

(i)  Weightage for the minimum educational qualification, prescribed in
the Recruitment & Promotion Rules.
= 2.5 Marks
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[Percentage of marks obtained in the educational qualification would be
multiplied by 0.025. For example, an individual has secured 50% marks in
the required educational qualification, he/she will be allowed 1.25 marks
(50x0.025=1.25)]

(i) Belonging to notified Backward Area or Panchayat, as the case may
be.
=01 Mark
(iii) Land less family/family having land less than 1 Hectare to be certified
by the concerned Revenue Authority.
=01 Mark

(iv) Non-employment Certificate to the effect that none of the family
members i1s in Government/Semi-Government service.
=01 Mark

(v) Differently abled persons with more than 40% impairment/ disability/
infirmity.
=01 Mark

(vi) NSS (atleast one year)/certificate holders in NCC/The Bharat Scout
and Guide/Medal winner in National Level sports competitions.
=01Mark

(vii) BPL family having annual income (from all sources) below Rs.
40,000/-or as prescribed by the Govt. from time to time.

=02 Marks
(viii) Widow/divorced/destitute/single woman. =01 Mark
(ix)  Single daughter/Orphan =01 Mark

(x)  Training of atleast 6 months duration related to the post applied for
from a recognized University/Institution.
=01 Mark

(xi) Experience upto a maximum of 5 years in Govt./Semi-Govt.
Organization relating to the post applied for (0.5 marks for each
completed year). =2.5
Mark

4. Amendment of Annexure-“B”.—(a) For Annexure-B appended to the “said rules”,
the following Appendix-II shall be substituted, namely:—

APPENDIX-II

Form of contract/agreement to be executed between the Section Holder (Computing) and the
Government of Himachal Pradesh through Controller, Printing and
Stationery Department, H.P.

This agreement is made on this.................... day of.............. in the Year .................
between............ Sh/Smt................. s/o/d/o Shri ..........cccoiveinnn... L T/0
Contract appointee (herein after called the 'FIRST PARTY"), and the Governor, Himachal Pradesh
through Controller, Printing and Stationery Department, Himachal Pradesh (here-in-after called the
'SECOND PARTY").



RIGTUH, feHTerel UQel, 22 S, 2019 /1 37UIS, 1941 2877

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY, and the FIRST
PARTY has agreed to serve as a Section Holder (Computing) on contract basis on the following
terms and conditions:—

I.

That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Section Holder (Computing) for a period of one year commencing on day of
................................ and ending on the day of ................... It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
0] | [T and information notice shall not be necessary:

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed/extended.

The Contractual appointee will be paid fixed contractual amount ¥ 13500 /-per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good, or if a regular incumbent is appointed/posted against the vacancy for
which the first party was engaged on contract.

Contractual Section Holder (Computing) will be entitled for one day casual leave
after putting one month service. However, the contract employee will be entitled for
180 days Maternity Leave, 10 days Medical Leave and 5 days Special Leave. He/She shall
not be entitled for Medical Re-imbursement and LTC etc. No leave of any other kind
except above is admissible to the Contractual appointee:

Un-availed casual leave and Medical leave can be accumulated upto the calendar year and
will not be carry forward for the next calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer shall
automatically, lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from the duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling authority in this
regard well in time. However, the contract appointee shall not be entitled for contractual
amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness issued by a Medical
Board in the case of Gazetted Government servant and by Government Medical Officer in
the case of a Non-Gazetted Government servant. In case of women candidates who are to
be appointed against post carrying hazardous nature of duties, and in case they have to
complete a period of training as a condition of service, such women candidate, who as a
result of tests is found to be pregnant of twelve weeks standing or more shall be declared



2878 I, fRAMEe e, 22 S, 2019 /1 JANIE 1941

temporarily unfit and her appointment shall be held in obeyance until the confinement is
over. Such woman candidate be re-examined for medical fitness six weeks after the date of
confinement, and if she is found fit on production of medical fitness certificate from the
authority as specified above, she may be appointed to the post kept reserved for her.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection with
his official duties at the same rate as applicable to regular counter part officials at the
minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to the
contractual appointee(s) IN WITNESS the FIRST PARTY AND SECOND PARTY
have herein to set their hands the day, month and year first , above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and full Address)

IN THE PRESENCE OF WITNESS:

(Name and full Address)
(Signature of the SECOND PARTY).".

By order,
Sd/-
Addl. Chief Secretary (P&S).

HOME DEPARTMENT
NOTIFICATION
Shimla-2, the 19th June, 2019
No. Home.B.C(7)1/2014.—The Governor, Himachal Pradesh is pleased to create thirteen

(13) posts of Court Managers in the High Court of Himachal Pradesh in the pay scale of Rs. 15600-
39100 + 5000 Grade Pay with immediate effect.

By order,

MANOJ KUMAR,
Addl. Chief Secretary (Home).



RIGTUH, feHTerel UQel, 22 S, 2019 /1 37UIS, 1941 2879
TRANSPORT DEPARTMENT

NOTIFICATION
Shimla-02, the 19th June, 2019

No. TPT-C (9)-7/2003.—The Governor, Himachal Pradesh in exercise of the powers
conferred by sub-section (6) of Section 41 of the Motor Vehicles Act, 1988 (No. 59 of 1988) and
all other powers enabling him in this behalf is pleased to allot /release registration marks/number
from Serial No. 0001 to 9999 under the Registration marks HP71A to Regional Transport Officer,
Sirmaur at Nahan, Himachal Pradesh for registration of motor vehicles with effect from the
publication in the H.P. Rajpatra (Extra ordinary) in the public interest.

By order,

(JAGDISH CHANDER SHARMA),
Principal Secretary (Transport).

In the Court of Smt. Niraj Chandla, Sub-Divisional Magistrate, Shimla (R),
District Shimla (H. P.)

Sh. Ram Gopal s/o Shri Prem Chand, r/o Village Majthai, P.O. Badhary, Tehsil & District
Shimla, Himachal Pradesh.

Versus

General Public .. Respondent.

Whereas Sh. Ram Gopal s/o Shri Prem Chand, r/o Village Majthai, P.O. Badhary, Tehsil
& District Shimla, Himachal Pradesh has filed an application alongwith affidavit in the court of
undersigned under section 13(3) of the Birth & Death Registration Act, 1969 to enter the name/
date of birth of his son named Aakash Sharma s/o Shri Ram Gopal s/o Shri Prem Chand, r/o
Village Majthai, P.O. Badhary, Tehsil & District Shimla, Himachal Pradesh in the record of
Secy., Birth and Death, Gram Panchayat Majthai Totu, Tehsil and District Shimla.

SL. Name of the family member Relation Date of Birth
No.
L. Aakash Sharma Son 25-10-2001

Hence, this proclamation is issued to the general public if they have any objection/claim
regarding to enter the name/date of birth of above named in the record of Gram Panchayat Majthai
Totu, Tehsil and District Shimla may file their claims/objections on or before one month of
publication of this notice in Govt. Gazette in this court, failing which necessary orders will be
passed.

Issued today 13-06-2019 under my signature and seal of the court.

Seal. Sd/-
Sub-Divisional Magistrate,
Shimla (R), District Shimla.
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In the Court of Marriage Officer-cum-Sub Divisional Magistrate Shimla (Urban),
District Shimla, Himachal Pradesh

Shri Gulab Singh Thakur s/o Late Shri Giju Ram, Set No. 1, Type-IIl Top Floor Barnes
Court Chhota Shimla, Tehsil & District, Shimla, Himachal Pradesh.

Mrs. Sushma Thakur d/o Late Sh. Tranu Ram Verma, Set No. 1, Type-III Top Floor Barnes
Court Chhota Shimla, Tehsil & District, Shimla, Himachal Pradesh. . .Applicant.

Versus

General Public .. Respondent.

Subject.—Proclamation for the registration of marriage under section 15 of Special Marriage Act,
1954.

Shri Gulab Singh Thakur and Mrs. Sushma Thakur have filed an application alongwith
affidavits before the court of undersigned on 14-06-2019 under section 15 of Special Marriage Act,
1954 that they had soleminized their marriage on 24™ january, 1981 at Kripa Sadan Sanjauli
Shimla, thesil & District Shimla and they are living as husband and wife since then, hence their
marriage may be registered under special marriage Act, 1954.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage can file the objection personally or in writing before this
court on or before within 30 days from the date of publication of this notice in official Gazette
after that no objection will be entertained and marriage will be registered accordingly.

Issued today on 14™ June, 2019, under my hand and seal of the court.

Seal. NIRAJ CHANDLA(HPAS),
Marriage Officer-cam-Sub-Divisional Magistrate,
Shimla (Urban) District Shimla, (H.P.)

=, gaor o oikgd A, fFArEe uew, RMa—5 gRT gfad der usia

SOl D TXIRIRT o194, deRATSE hitp://rajpatrahimachal nic.in TR ST § TaH 3fHclsd Ffud fhar ST dadr ©




		2019-06-22T15:45:12+0530
	VIJAY KUMAR CHOUDHARY




