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THO—UF SIRT BT b dfder wROFgad Afdd @1 WA SfeRv 9¥ & QR
AP 8T & AR bael T I AldaT oI fafe Tarad /faamRa & S |

U YeThRR &1 SAfdeTcdd YhH B0 13500/ — UfrArT 8IfT |

wfaer R e afdd o Ja1 oiaar sReml R W ERf | af dfder ) Y
R BT HRIUTAT /ATRY b T8l Urr Sl & df Fgfed wiafd (Fara)
S % folw SR Bl afe dfder R Fged @fdd uier gRT SRl wiadTE
(FHTOE) SR W WK el 7 dl 98 99 aRd, el e (JHE) e &
afy S uRed &1 T8 ©, ¥ Ui faT & iR srdia wifreerd, it Agfaa urfdrery
H SR Ul BT BN, BT AU DR FDH T |

A

¥

Afder R Fgad e, T Pelvsr ay ¥, T A B Adl GRI PRI D YT D
a7 & HRHD IMABIT B ThaR BNT| & 9 & fAfdbear e iR urE &=
% IRy sraarer & forg A1 gharR B/ B8R | Hfder W Fged |fger @ & Siifad
gedl T Ud Al ARl 3T & U aarer A S wa | dfdar iR Aga Afge
PR QI AT D ARM 9O B S AT THUT BRI BT G™0 H, TS
BRI FAfh ARTHR gRT SR FHfdear JAv—ua URjd $)- &R Udrford e |
IS U JEH (SHfad a=ai @ w@n &1 fdar ey fon) & fog ff gaer
BRI | HfdaT R Fgaa Hant Rfbar gy ik vaodioo snfe & foly g®har
T8 8RRt e R fged @fdd o SwRidd & Ra o {5 geR @
Py JIHIY IS el BN

TR AU AHRAD AR, fAfhear aarer 3R IRy @@ U6 FHelvsy Iy
qe ARId AT S\ 3R SN Feiver ay & foly JrUeig a8l fhar S |

e e & AT & fa, Wﬁm@wa—ﬂﬁaﬁﬁw HINIEE
BT THaA (FATIH) B SO Uiy enuarfed Arel # Sel W fafdhedr mR W
P (STLN) W IAREHT uRAfT & e dfder R Fgad afdd & o |
e} B a1 g8l S9a MIfAfaeser & dWel § faaR oxd 99 U :@fy srgafiid
TE DI A, W USURI DI 9 9190 FHI TR0 AMHERT BT Gid B
BN qenfy, <fder R fged afdd wde | aguRafa @ N srafy @ forg
AfaTcA® IBH BT §HaAR el 81T

R S IR & Jafeld el & IR fafeear sferl g’1 ok dmy /
IR BT YATOT UF TR HRAT BT |

Afder W e uguR) 99 9l & Ue WIF WR dF 99 BT HareTd ol dR
foram 2, Sawaedr & YR WR IR g UTF 81, Siel ¥l Ueaid SRl W)
arufard |
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7. =T aedl B IOURT AR FHARI B <wm H fafbed de gRTOSIR
SRISURNT PRI PHARI B T H BRI Fafba e gR1 9N fbg 7u
U fhed BT YAT—UF URId $HRAT BRI | I Algell SHGARI &l g9 4, 5=
URABCHT TR & Bl DI BRIT-ad I dled Y&l & oG Mg fbar S §
IR Ife 9= UReTor o) Srafy & Fa-vd & ®T H Yol oAy 7, ar Ul Afgenm
agefl, S URTevr & URUIFREwY dRE 9WlE A1 SN ANd FHI W IHadl Uy
ST &, DI SRATA WY AU 1 fhar Srgn iR I¥9a! FRyfdd & a9 dab
SRR YT ST 5 T {oh TaaTaRelT WA &1 &1 el 8 | U Aferr argeff
DI JHTIRT FHIG el B Sl © | AT AR ariell Bl GRAaravel o aRikg 9§ B8
A<E & I b SUYaadr & forg g wRiefor fhar S, &R A SuRre
7 faffae ufeerT | fRIfhear IR JAI0-93 URjd &_1 IR IUGSR Ulg i)
2 dl 98 S9a foIy R W@ v ug R fygad & 7 daH |

8. dfaer W g afad &1 Al oo ud sl & FRfEd 9 SR WR ST sdfard
g1, I 98 I &R W o A ufoRel uegrl @ Ug & 999 & <AaH W)
AN 7, ATAT 9 /]S 9T BT haR BT/ BRI |

9. dfder W Frgaa wfdd (@fddl) & Grffed 91 WE & Q- sUiUw. /
SHAIE. WY AR T8 B8R |

P FEIRGHY UUH TeThR iR fgd uger o el @ SuRefa § sad wdue™
SfoctRad aRg &Y Tq=—31q g & feu &

aifern @ suRefy # -

(I YeTHR BT )

(feia geTdpR &1 M)

[Authoritative English text of this Department Notification No. TPT-B(1)-15/2000-loose-1, dated
10-07-2019 as required under Article 348(3) of the Constitution of India].

TRANSPORT DEPARTMENT
NOTIFICATION
Shimla-2, the 10th July, 2019

No. TPT-B(1)-15/2000-loose-I.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the



3856 o, fRArEe e, 18 NS g, 2019 /27 3ATVIG 1941

Himachal Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion
Rules for the post of Traffic Inspector, Class-III (Non-Gazetted) in the Department of Transport,
Himachal Pradesh, as per Annexure-“A” attached to this notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Department of Transport, Traffic Inspector, Class-III (Non-Gazetted) Recruitment and
Promotion Rules, 2019.

(2) These rules shall come into force from the date of publication in the Rajpatra,
(e-Gazette), Himachal Pradesh.

By order,

Sd/-
Principal Secretary (Transport).

ANNEXURE-‘A’
RECRUITMENT AND PROMOTION RULES FOR THE POST OF TRAFFIC
INSPECTOR CLASS-III (NON-GAZETTED) IN THE DEPARTMENT OF TRANSPORT,
HIMACHAL PRADESH
1. Name of Post.—Traffic Inspector
2. Number of Post(s).—12 (Twelve)
3. Classification.— Class-III (Non-Gazetted)

4. Scale of Pay.—(i) Pay band for regular incumbent(s)—Rs. 10300-34800+3200 Grade
Pay.

(i) Emoluments for Contract Employee(s).—Rs. 13500/- Per Month as per details given
in Col. No 15-A

5.  Whether “Selection” Post or “Non-Selection” post.—Non-Selection
6. Age for direct recruitment.—Between 18 to 45 years :

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc or on contract basis had become
over-age on the date he was appointed as such, he shall not be eligible for any relaxation in the
prescribed age-limit by virtue of his such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other Backward Classes and Other categories of persons to the extent permissible under the general
or special order(s) of the Himachal Pradesh Government:
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Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servant before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitution of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who were/are subsequently appointed by such Corporation/Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporations/Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in which the
post(s) is /are advertised for inviting applications or notified to the Employment Exchanges
or as the case may be.

7. Minimum Educational and other qualification required for direct recruit(s).—
(a) Essential Qualification(s).—(i) Should have passed 10+2 Examination from a recognized Board
of School Education/University.

(i1)) Should have the knowledge of “Word Processing’ in Computer.

(b) Desirable Qualification(s).—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age.—Not Applicable

Education Qualification(s).—Y es, as prescribed against Col. No. 7 above.

9. Period of Probation, if any.—(a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled in by various methods.—(i) 50%
by direct recruitment on a regular basis or recruitment on contract basis, as the case may be failing
which on secondment basis: and

(i) 50% by promotion.

11. In case of recruitment by promotion/secondment/transfer, grade(s) from which
promotion/secondment/transfer is to be made.—(a) 30% by promotion from amongst the
Drivers of the Department who have passed 10+2 Examination from a recognized Board of School
Education and having 12 years’ regular service or regular combined with continuous adhoc service
rendered, if any, in the grade.

(b) 10% by promotion from amongst the Clerks who have passed 10+2 Examination from
a recognized Board of School Education and having 12 years’ regular service or regular combined
with continuous adhoc service rendered, if any, in the grade.
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(c) 10% by promotion from amongst the Steno-Typists who should have passed 10+2
Examination from a recognized Board of School Education and having 12 years’ regular service or
regular combined with continuous adhoc service rendered, if any, in the grade, failing which, on
secondment basis from amongst the incumbents of this post working in the identical pay scale in
HRTC and having 12 years’ experience as Inspector in the HRTC including the knowledge of
Motor Vehicle Act/Rules.

For filing up the posts of Traffic Inspector the following 10 points post based roster shall be
followed:—

Roster Point No. Category
1,3,5,7,9 Direct recruitment
2,6,10 Driver

4 Clerk

8 Steno Typist

Note.—The roster will be repeated after every 10th point till the representation to all the categories
is achieved by the given percentage and thereafter the vacancy shall be filled up from the
category which vacates the post.

(1) Provided that for the purpose of promotion every employee shall have to serve atleast
one term in the Tribal/Difficult/Hard areas and remote/rural areas subject to adequate number of
post(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less years or less service, left for superannuation except posting/
transfer in remote/rural area. However, this condition of five years shall not be applicable in cases
of promotion:

Provided further that Officers/Officials who have not served atleast one tenure in Tribal/
Difficult/Hard areas and remote/rural areas shall be transferred to such areas strictly in accordance
with his /her seniority in the respective cadre.

Explanation-I.—For the purpose of proviso (I) supra the “term” in Tribal/Difficult/Hard
areas/remote/rural areas shall mean normally three years or less period of posting in such areas

keeping in view the administrative exigencies/convenience.

Explanation-I1.—For the purpose of proviso (I) supra the Tribal/Difficult Areas shall be as
under:—

1. District Lahaul & Spiti
2. Pangi and Barmour Sub Division of Chamba district

3. Dodra Kawar Area of Rohru Sub-Division

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat of Rampur Tehsil
of District Shimla.

5. Pandrah Bis Pargana of Kullu district

6. Bara Bhangal Areas of Baijnath Sub Division of Kangra district



IS, f29Teel Use, 18 Sallg, 2019 /27 AT, 1941 3859
7. District Kinnaur

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalana and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai Tehsil
in Sirmaur district.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh Devgarh Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar
and Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Cricles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi district.

Explanation-ITI.—For the purpose of proviso (I) supra the Remote/Rural Areas shall be as
under :—

(i) All stations beyond the radius of 20 Kms. from Sub Division/Tehsil headquarter.

(i1) All stations beyond the radius of 15 kms. from State Headquarter and District head
quarters where bus service is not available and on foot journey is more than 3 (three)
kms.

(i11)) Home town or area adjoining to area of home town within the radius of 20 kms. of the
employee regardless of its category.

(2) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules:

(1) Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on adhoc basis
followed by regular service/appointment) in the feeder post in view of the provisions
referred to above, all persons senior to him in the respective category/post/cadre shall
be deemed to be eligible for consideration and placed above the junior person in the
field of consideration:

Provided that all incumbents to be considered for promotion shall possess the
minimum qualifying service of at least three years or that prescribed in the
Recruitment & Promotion Rules for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for
promotion on account of the requirements of the preceding proviso, the person(s)
junior to him shall also be deemed to be ineligible for consideration for such
promotion.

Explanation.—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be ex-
servicemen who have joined Armed Forces during the period of emergency and
recruited under the provisions of rule-3 of Demobilized Armed Forces Personnel
(Reservation of Vacancies in Himachal State Non-Technical Services) Rules, 1972 and
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having been given the benefit of seniority thereunder or recruited under the provisions
of rule-3 of Ex-Servicemen (Reservation of vacancies in the Himachal Pradesh
Technical Service) Rules, 1985 and having been given the benefit of seniority there
under.

(i) Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder
post if any, prior to the regular appointment against such posts shall be taken into
account towards the length of service, if the adhoc appointment/promotion had been
made after proper selection and in accordance with the provision of the Recruitment &
Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account,
adhoc service rendered shall remain unchanged.

12. If a Department Promotion Committee exists, what is its composition.—As may be
constituted by the Govt. from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(HPPSC) is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these rules, or
if the Himachal Pradesh Public Service Commission or other recruiting agency/authority, as the
case may be, so considers necessary or expedient on the basis of merit of written examination
followed by evaluation as specified in Appendix-I appended to these Rules, preceded by a
screening test (objective type), practical test or skill test or physical test the standard/syllabus, etc.
of which, will be determined by the Himachal Pradesh Public Service Commission/other recruiting
agency/authority, as the case may be.

15-A. Selection for appointment to the post by contract appointment.—Notwith-
standing anything contained in these rules, contract appointment to the post will be made subject to
the terms and conditions given below.

(I) CONCEPT.—(a) Under this policy the Traffic Inspector in Department of Transport,
H. P. will be engaged on contract basis initially for one year, which may be extendable on year to
year basis:

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC/HPSSC.—The Director
(Transport) after obtaining the approval of the Government to fill up the vacant posts on contract
basis will place the requisition with the concerned recruiting agency i.e. Himachal Pradesh Staff
Selection Commission, Hamirpur.
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(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these rules.

(I) CONTRACTUAL EMOLUMENTS.—The Traffic Inspector appointed on contract
basis will be paid consolidated fixed contractual amount @ Rs.13,500/- P. M. (which shall be equal
to minimum of the pay band + grade pay). An amount of Rs. 405/- (3% of the minimum of pay
band + grade pay of the post) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed, if contract is extended beyond one year.

(II1) APPOINTING/DISCIPLINARY AUTHORITY.—The Director (Transport) will be
the appointing and disciplinary authority.

(IV) SELECTION FOR APPOINTMENT TO THE POST BY CONTRACT
APPOINTMENT.—Selection for appointment to the post in the case of contract appointment shall
be made on the basis of merit of written examination followed by evaluation as specified in
Appendix-I appended to these rules, or if considered necessary or expedient on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these rules,
preceded by a screening test (objective type), or practical test or skill test or physical test, the
standard/syllabus, etc. of which, will be determined by the concerned recruiting agency i.e.
Himachal Pradesh Staff Selection Commission Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Staff Selection
Commission, Hamirpur, from time to time.

(VD) AGREEMEMT.—After selection of a candidate, he/she shall sign an agreement as
per Appendix-II appended to these rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ Rs.13,500/- P. M. (which shall be equal to minimum of the pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ Rs. 405/- (3% of
minimum of the pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales efc. will be given.

(b) The service of contract appointee will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is not found
satisfactory. In case the contract appointee is not satisfied with the termination orders issued by the
Appointing Authority, he/she may prefer an appeal before the Appellate Authority who shall be
higher in rank to the Appointing Authority, with in a period of 45 days, from the date on which a
copy of termination orders is delivered to him/her.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month’s service, 10 day’s medical leave and 5 days’ special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for 180
days’. A female contract appointee shall also be entitled for maternity leave not exceeding 45
days’(irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical re-
imbursement and LTC etc. No leave of any other kind except above is admissible to the contract
appointee.
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Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

() An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government Medical Officer
in the case of a Non-Gazetted Government servant. In case of women candidate who are to be
appointed against posts carrying hazardous nature of duties, and in case they have to complete a
period of training as a condition of service, such they have to complete a period of training as a
condition of service, such woman candidate, who as a result of tests is found to be pregnant of
twelve weeks’ standing or more shall be declared temporarily unfit and her appointment shall be
held in abeyance until the confinement is over. Such woman candidate be re-examined for medical
fitness six weeks after the date of confinement, and if she is found fit on production of medical
fitness certificate from the authority as specified above, she may be appointed to the post kept
reserved for her.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. The Employees Group Insurance Scheme as well as EPF/GPF will also not be
applicable.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable

18. Power to Relax.—Where the State Govt. is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the Provision(s) of these rules with
respect to any class or category of person(s) or post(s).
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APPENDIX-I
WRITTEN TEST

{Percentage of marks obtained in written examination to be calculated out of 85

85 marks. For example, a candidate getting 50% marks in written marks

examination will be given 42.5 marks}.

Evaluation of candidate to be made in the following manner:—

(1) Weightage for the minimum educational qualification, prescribed in 15
the Recruitment & Promotion Rules. = 2.5 Marks marks
{Percentage of marks obtained in the educational qualification would
be multiplied by 0.025. For example, an individual has secured 50%
marks in the required educational qualification, he/she will be
allowed 1.25 marks (50x0.025=1.25)}.

(ii))  Belonging to notified Backward Area or Panchayat, as the case may
be =01 Mark

(i)  Landless family/family having land less than 1 Hectare to be certified
by the concerned Revenue Authority =01 Mark

(iv)  Non-employment Certificate to the effect that none of the family
members is in Government/Semi-Government service =01 Mark

(v) Differently abled persons with more than 40% impairment/ disability/
infirmity =01 Mark

(vi)  NSS (atleast one year)/certificate holders in NCC/The Bharat Scout
and Guide/Medal winner in National Level sports competitions

=01 Mark

(vii) BPL family having annual income (from all sources) below

¥ 40,000/- or as prescribed by the Govt. from time to time
=02 Mark

(viii) Widow/divorced/destitute/single woman =01 Mark

(ix)  Single daughter/Orphan =01 Mark

(x) Training of atleast 6 months duration related to the post applied for
from a recognized University/Institution =01 Mark

(xi)  Experience upto a maximum of 5 years in Govt./Semi-Govt.

Organization relating to the post applied for (0.5 marks only for each
completed year) =2.5 Mark
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APPENDIX-II

Form of contract/agreement to be executed between the Traffic Inspector
and the Government of Himachal Pradesh through Director Transport, H.P.

This agreement is made ON thiS........cccceiriiiiiiiiiiiie e day of in
the year Shri......ccccocvevviiniiinieiieeeee between Sh./Smt........cccovviiiiiiiiiiiiieeeee, s/o/d/o,
T/0 ettt ettt ettt et ettt et e et e e s beeeteeeneeenneeentaeens contract appointee (hereinafter called the

FIRST PARTY), AND The Governor of Himachal Pradesh through Director Transport
(Designation of the Appointing Authority) Himachal Pradesh (here-in-after referred to as the
SECOND PARY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Traffic Inspector on contract basis on the following terms &
conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Traffic Inspector for a period of one year commencing on day of and
ending on the day of . It is specifically mentioned and agreed upon by
both the parties that the contract of the FIRST PARTY with
SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
on and information notice shall not be necessary:

Provided that for further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs.13,500/- per month.

3. The service of contract appointee will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory. In case the contract appointee is not satisfied with the
termination orders issued by the Appointing Authority, he/she may prefer an appeal
before the Appellate Authority who shall be higher in rank to the Appointing
Authority, within a period of 45 days, from the date on which a copy of termination
orders is delivered to him/her.

4. The contract appointee will be entitled for one day’s casual leave after putting one
month’s service, 10 day’s medical leave and 5 days’ special leave, in a calendar year.
A female contract appointee with less than two surviving children may be granted
maternity leave for 180 days’. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days’(irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for medical re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.
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5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for unauthorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government servant. In case of women
candidate who are to be appointed against posts carrying hazardous nature of duties,
and in case they have to complete a period of training as a condition of service, such
they have to complete a period of training as a condition of service, such woman
candidate, who as a result of tests is found to be pregnant of twelve weeks’ standing or
more shall be declared temporarily unfit and her appointment shall be held in abeyance
until the confinement is over. Such woman candidate be re-examined for medical
fitness six weeks after the date of confinement, and if she is found fit on production of
medical fitness certificate from the authority as specified above, she may be appointed
to the post kept reserved for her.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official
at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY).

(Name and Full Address)
(Signature of the SECOND PARTY).
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ISCIESRELIU

REFe—171 009, 17 TS, 2019

T 5—4 / 2013—30Uc0U0.— B9l U9 & XIouuled, feaimed ifder sy,
2016 @I URT—33 & el f2d wfddl &1 waRT &_d gU, fRArad yaer fHafeq v # feern
faaal BT 4% STReToT & forg fA=ferRag ue g w0 & uga oxd & —

B0 | US BT AM aq Bl ANIRD feeamT @fed &1 yatt e forg
Ho SUERESIN ue IR 8
1. | Fales S | 9o, @Ws 'L der, | ($) gite fenrdn . gfe

AT, Uedl ud forEHn, | (@) savr ke rar: i wu 9 ke

Sl

/—\/—\/—\

AT, dTAied &R | ) RIS fIRTEr: U e ¥ e
2. | forfte 9o, @We BMEIL G, | (b) it e o /e gie
S, Uedl ud forgn | (@) s@ur fRemimar afdR QiR savrerfad W
g, AT R, fear |
SR §RT &R &xAT| | (1) INIR® QT g 915 a1 U ST 9

e |
TE ARG T A (fRiran), BHEd uew @ yd WEAld, S S9d ud Al
SJE-B-B(2)-2/2019, faTi® 14—06—2019 & =<id UTa &I T8 8, | SN 8% & |

TSI EINT,

FARIRT / —
afera (Frafes) |

[Authoritative English text of this Department’s Notification No. 5-4/2013-ELN, dated 17th July,
2019, as required under clause (3) of Article 348 of the Constitution of Indial.

ELECTION DEPARTMENT
NOTIFICATION
Shimla-171 009, the 17th July, 2019

No. 5-4/2013-ELN.—In exercise of the powers vested under Section-33 of the Rights of
Persons with Disabilities Act, 2016, the Governor, Himachal Pradesh is pleased to identify the
following posts for 4% reservation to persons with benchmark disabilities in the Department of
Election, Himachal Pradesh:—

SL. Name of Physical requirements Categories of disabled persons for whom the
No. Post of the post post is reserved
1. | Election Sitting, Standing, Walking, | (a) Visually Impairment: Low Vision
Kanungo. Seeing, Reading & Writing, | (b) Hearing Impairment: Partially Disabled
Hearing, Communication. (c) Orthopaedicallly Impairment: One Leg
2. Clerk Sitting, Standing, Walking, | (a) Visually Impairment: Blind/Low Vision
Reading & Writing, Hearing, | (b) Hearing Impairment: Deaf and Hard of
Communication, Manipulation Hearing.
by Fingers. (c) Orthopaedically Impairment: One Arm or
One Leg.

This issues with the prior concurrence of the State Commissioner (Disabilities), Himachal
Pradesh, obtained vide their letter No. SJE-B-B(2)-2/2019, dated 14th June, 2019.

By order,

Sd/-
Secretary (Election).
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g 3I7cTold 2 YhIel dw< I, AP FarEdT Yo Jofl, R, dgdldl TR,

fStem #oS1 (R0 Wo)
I HHEAT : 37(2) ARG Ul : 30—07—2019
T 79 g3 &0 eeY), Ay feawR, SdER do8, dedla weR, forer #usl, f2o "o
Cmedt |
CEik|
3 Sl el |

EESEINRISEE

JMMACA—TH SR GRT 37(2) & T H THRA Bl dI]T |

IMISH T < YF 31 ARy, Fardl feams, STHer de8, dedid WR, e Avsl, f2o 9o
9 39 RIS W SMEeT—UF YOIRT © b SEPI AW UM UERd fegmR & Rere 9 e
THA-UF H % <d ol © oldid "8l fCahy /526 & THM H0 IIoid el H IHET A
= 48 91 2, ST T &0l gl © T 3Mded o S If&Tad § W &1 2 6 I9@ 9W g5
R & WIH R 375 <d T A & foIRad meer &y Sd |

A 9 $YASR gRT 3 HdT &I gied fhar Siram 2 & afe favdl Safdd &1 Saa ™
TSl PR GRT DS SOR /YARIS 8 A1 I8 IRATIc T deblera™ dRIE UeH 30—07—2019 &I Jag
10.00 Fo7 BIR IR AUAT IO UL HR Fdhdl © | SRRA IRSMOR THARG] HRIATE] ¥ H s

SR e emeer uiRd &x feu S |

& SXIBR 3T f&TH 02—07—2019 BT AR ELER T HIER JHaTeld A SR §afT |

ATER | YTl ova T,
TEG AHTEAT TH 0h,
R, f7erm /Sl (f2o Wo) |

9 31cTerd A YT I IHT, GEd qHEdT 9UH A9, R, dedld UER,

fStem /oS! (R0 Wo)
I GheAT : 37(2) AR U 30—07—2019
UH = 3 &0 AIgT offel, Mardl Tared, SidheR SRR, dgdid UeR, ot Avs), f2o bo
it
CEiE)
3 STl g |

EESEINRUSEE

JMMACA—TH SR GRT 37(2) & T H SO Bl 1T |
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IMIEH YA T% A #1 Aig e, Fari TareH, STheR e, dedia Ter, e Jvel,
f20 "o ¥ 9 SETAd ¥ ATIEA—UH [OIRT & fb IAPI 4 IH vardgd sl & Rers # uH
I GOl © SIdid HEle IaTeld /374 & THM {0 RTOIRG Afeld H IFHI w9 U9 8 qol 7, Sl
TTAd GOl GaTl & TAT 3dadh - 39 If&Tad | WAl &l & & IHH1 79 U4 R & 9 o) UF
g I% U9 I TS R & faRad sreer & o |

A 39 SYASR gRT 3 HdT &l giod fhar Siram 2 & afe fosdl aafdd &1 Saa ™
TSl B IRT DIS IO/ TARIST 8 Al 98 TSI AT dablefads dRg ULl 30—07—2019 &I Jag
10.00 FoT BIR IR AUAT JoR UL HR Fdhdl © | SRRA IRSMOR THaRG] HRIATE] ¥ H dls

SR e emeer uiRd &) fIu S |

YT AR AT &I 02—07—2019 BT WX TWIER g AR aTad H SR gaTT |

ATER | YTl o+a T,
TEG AHTEAT TUH 0y,
TR, St #vSl (;Ro o) |

9 31cTerd A YT I IET, GEd HHEdT 9UH A, R, dedid TR,

fStem #oS1 (R0 Wo)

IaT GHEAT © 37(2) AR ueft : 30—07—2019
feo wo el |
ER|

39 ST gl |

ERSEIREUSEE!

JMMATH—TF SR &RT 37(2) & ST AT Towd B 7T |

e goenad e g3 & REgu R§e, Fardl fegax, Srher do8, dedla Uer, forell
HUS, 230 U0 7T S If&TAd H AIGA—UF ORI & o IHHT 9 IM vargd g & Rare d
goeiad Rig qof @ Wafd #8Td fegms /526 & T 40 ToNd Sifield H IHST A TRIaH
g S UeIaH M TSl 8, Sl TTAd ol goTl © AT 3MdGd o 9 If&Ted ¥ AT @ § &
IHPI T Yl RHE S% URIaH M & WU WR JReNad g % Uelad WM Sl BRI D
foRad smeer faa omd |

3d: $9 S¥ABR ERT M SHaT &l gfa fhar oiran & 6 afe fod aafed &1 Sad =M
TSl B IRT DIy IR/ TARIST 8l ol 98 ATl AT dableia dRg ULl 30—07—2019 I Jdg
10.00 FO1 BIFSR BIHR AU IR U BR APAI © | TR IRBIOR UHeR%] HrIATe! 3l H olg
SR ST 3w Uike #R Ay S |
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HIEN | YTl o< I,
TS AHTEAT TIH A0y,
e, fStetr |usl (2o o) |

9 ISToId 2 YhIYT I I, Gerge FATSdT 9o Aol TER, dedld R,

St 798t (f2o wo)
I HEAT : 37(2) arrg uell © 30—07—2019
MY g gF N TR0 S, AR 9 S@ER g, dedia R, e /vl 2o 1o
©Tedi |
A
SIEAVEGI gt |

SRAER RTSTUH

JMMACA—TH SR GRT 37(2) & T H TEA BT ] |

3frdad Rfd gbrer gF #1 =R T, MA@ S[dheR ], dgdid UeR, frer #uel, f2o
G0 - $9 QA H IMAeA—9F [uIRT & & IFHI M IM ad RPTS 9 3 SEToId | I
TG S5 § oidfdh Heldl 581 & THM 0 IoRd IWeg # IFHT A TS o< qof 8, Sif

TAd Gl B3l © AT 3Mded o 9 IfQTeAd o YT &I § o IABT M USRI o< & WIF R
A UBTIT B UHTT Tl B B foRad ey A 9 |

3 9 SYASR gRT 3 SHdT &l gied fhar S 2 & afe fasdl afdd &1 Saa ™
TSl B IRT DIS IoR /TR 8 Al I8 TSI AT dablefads dRg ULl 30—07—2019 T Jag
10.00 Fol BIFSR BIHR AU IR UL BR AHAT © | TYIA RSN UHeRW] HIIATE! 3/ H ofTg
STT] SFRId ameer urRa &x fay i |

g AR AT &I 02—07—2019 BT WY TWIER g AR aTad H SIRI §aTT |

ATER | YTl o+a T,
e IS AHTEAT TH 0y,
TR, Rt #7vSt (Ro o) |

In the Court of Sh. Anil Kumar Bhardwaj (HPAS), Marriage Officer-cum-Sub-Divisional
Magistrate, Chachyot at Gohar, District Mandi, H. P.

In the matter of :

1. Sh. Chaman Lal s/o Sh. Ghanshyam Singh, r/o Kandhi, P.O. Saroa, Tehsil Chachyot,
District Mandi, H.P.
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2. Smt. Pooja Devi d/o Sh. Gajender Singh, r/o Moras, P.O. Kotmoars, Tehsil Sadar,
District Mandi, H.P. .. Applicants.

Versus
General Public

Subject.—Application for the registration of marriage under section 15 of Special Marriage Act,
1954.

Shri Chaman Lal and Smt. Pooja Devi have filed an application on 02-07-2019 alongwith
affidavits in the court of undersigned under section 15 of Special Marriage Act, 1954 that they have
solemnized their marriage on 25-09-2018 and they are living together as husband and wife since
then and hence their marriage may be registered under Special Marriage Act, 1954.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage can file the objection personally or in writing before this
court on or before 05-08-2019. The objection received after 05-08-2019 will not be entertained and
marriage will be registered accordingly.

Issued today on 2-7-2019 under my hand and seal of the court.
Seal. Sd/-

Marriage Officer-cam-Sub-Divisional Magistrate,
Sadar, District Mandi (H.P.).

9 JETAd HUBRI IUSIGN, desire dite, fter #ver (fBo vo)

I gheHT : 13(3) I Ul : 27—07—2019
s BN AT 9F g &, ARl 9 918, STHER 9 dgdrd site, [ter #vel (2o Ho)
el |
CRik|
3 STt BRIGCIE

JMIGA—TH ST Ud G USIDHROT ST, 1969 BT &RT 13 (3) & 3rid Uredl &1 g |0 FIa
B AW g T A 9™ dera T8 @& ReE # a5 d ar |

urefl s ERT e gF g &9, FERN a8, SeER g dsdid sile, Rfer #uel

(fBo wo) 7 a1 01—07—2019 BT TH AT H ATIGA—TH TOIRT & fb IADT GA H0 FAaT B
A g S Al STSIATaer /3 8 @ BRI Y9 A8 @ Rt H qol A8l 8ol & |
areff & gAT B o Al 24—06—2013 2| Ul T 9 Jf_TAT W URFAT @ € B IFqDT gA B
A g T [ 5 BRaM g ARd gardd $f faRad e uikd B @ HuT N |

3 U SIABR BRI 3 SHdT & Jfad fear orar & f& afe fodh afdq o SwRiad
greft @1 g BT AW g S A I gEEd A8 @ RETs § 9 HRA aRT By Yok /YA &
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dl 98 SrATIaT AT ddbTerad dNig Rl 03—08—2019 BT Jag 10.00 dol BIGIR BIBR AUAT IolR
UTl PR FHAT © | TR IRBIORIT UHARBT HRIATs! 3 H A5 SIihx Ierd 3Masr uikd R 3
ST |

AER | FATEIRT / —
PRIBRT TUSIEIBNI,
3ite, fRterm 7t (fRo o) |
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2N AR AR g3 A1 g &<, TH RER Ua], STHER IRT—U=I, dedidd gesre, el
AR, f2raer yewn |

ERIE

SATH STdT

TREITR SR g7 13(3) S7H Ud & USIHRYT A, 1969.

5 AT FAR g 2 g5 <, UM RER U], S[HER ai—uein, Jedid Ueels, e
R, feAEd Uqe 9 39 3Eidd H URM-UF AY YU-UF YOiRl © & IS A
ST g <41 &1 <8 MR 20—06—1998 &I B3 © | FTIST gw=1ol UM UAId IT—YeIA,
Jedlel U=8TIq H qof el gall 2|

3 9 SR §RT 8% 3 9 W &l o fhar omar & b afe fedr &1 Saa 9y
Y dard Rere # T - IR PIg YaRISl 81 Al fQ1® 25—07—2019 &I AT 3AA Yd AQTerd
H BIOR BIBR AUAT YARTS UL PR Abhdl & J-UAT Alerg UMW Y=ad bl Fri-ed Sad Jeg ol

ol PR IR IR SN R U SR |

31Tl faie 25—06—2019 BT WX EXIER T HIER AaTeld A SIRI §aAT |

AR | BETR / —
HIIBRT TSGR UG ATId dedieeR,
geBTe, e RRAR (Ro o) |

In the Court of Sub Divisional Magistrate Nalagarh, District Solan (H.P.)
exercising the powers of Marriage Officer under Special Marriage Act, 1954

Case No. : .../ 2019 Date of Inst. : 30-05-2019 Pending for : 29-07-2019

Notice u/s 15 of the Special Marriage Act, 1954 inviting the objections of the General
Public for registration of marriage.

Notice to the General Public
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Whereas, Shri Amrik Singh s/o Shri Pawan Singh, r/o Village Karsoli (Gullarwala), P.O.
Kalibari, Tehsil Nalagarh, District Solan, H. P. and Smt. Manpreet Kaur d/o Sh. Surinder Singh
presently w/o Sh. Amrik Singh s/o Sh. Pawan Singh, resident of Village Karsoli (Gullarwala), P.O.
Kalibari, Tehsil Nalagarh, District Solan (H.P.) has moved an application u/s 15 of the Special
Marriage Act, 1954 for registration of their marriage that was solemnized on 27-01-2019;

And whereas both these applicants have submitted in their application and in their affidavits
that both were unmarried at the time of solemnization of their marriage and were major in age and
having no prohibited relations to each other debarring them to marry each other. Both the
applicants have requested for registration of their marriage.

Therefore, by this notice the public in General is informed that if any one has any objection
regarding registration of this marriage, he may present before this court on or before 29-07-2019
for hearing of objections if any. In case no objection is received by dated 29-07-2019, it will be
presumed that there is no objection to the registration of the above said marriage and the same will
be registered on the said date.

Given under my hand and seal of the court on 27-06-2019.
Seal. Sd/-

Marriage Officer-cum- SDM,
Nalagarh, District Solan, H. P.

=1, gaor T oikgd A, fFArae yew, REa—5 gRT gfad dor usiiRa
Zolagidh BXIRIRT o4, JENISE hitp:/rajpatrahimachal nic.in TR STl ¥ YaH 3ffHcls AUd fhar ST daar ©
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