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Rules, 2019 were published in the Rajpatra, Himachal Pradesh dated 25th June, 2019 for inviting
objections and suggestions from the general public, vide this department notification of even
number dated 14th June, 2019 as required under section 186 of the Himachal Pradesh Panchayati
Raj Act, 1994 (Act No. 4 of 1994);

And whereas, the objection(s)/suggestion(s) received during the stipulated period have been
duly considered by the State Government.

Now, therefore, in exercise of the powers conferred by section 186 of the Himachal Pradesh
Panchayati Raj Act, 1994 (Act No. 4 of 1994), the Governor of Himachal Pradesh is pleased to
make the following rules, namely:—

1. Short title.—These rules may be called the Himachal Pradesh Panchayati Raj
(Appointment and Conditions of Service of Panchayat Secretary in Zila Parishads) Rules, 2019.

2. Definitions.—(1) In these rules, unless the context otherwise requires,—
(a) “Act” means the Himachal Pradesh Panchayati Raj Act, 1994; and

(b) “Director” means the Director of Panchayati Raj, Himachal Pradesh ;

(c) “Form” means a Form appended to these Rules.

(2) The words and expressions used but not defined in these Rules shall have the same
meaning as respectively assigned to them in the Act.

3. Number of Posts.—There shall be such number of posts of Panchayat Secretary as
sanctioned and may be sanctioned by the State Government from time to time in the respective Zila
Parishads.

4. Scale of Pay.—The scale of pay for the post of Panchayat Secretary shall be as
under:—

(a) Pay band for regular appointees.—PB-Rs. 5910—20200 + 1900 Grade Pay; and after
two years 10300—34800+3200 grade pay.

(b) Emoluments for contractual appointees.—5910+1900 GP =7810/- per month.
5. Type of post (whether selection or non- selection post.).—Not applicable

6. Age for direct appointment.—A person to be appointed as Panchayat Secretary shall
be eligible if he is having the age between 18 and 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or
on contract basis;

Provided further that if a candidate appointed on adhoc basis had become overage on the
date when he was appointed as such he shall not be eligible for any relaxation in the
prescribed age limit by virtue of his such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes/
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Other Categories of persons to the extent permissible under the General or Special Order (s)
of the State Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servant before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitution of such corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government servants. This concession will not, however, be admissible to such staff of the
Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed by
such Corporation/Autonomous Bodies and who are/were finally absorbed in the service of
such Corporations/Autonomous Bodies after initial constitution of the Public Sector
Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the Post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges, as the case may be.

(2) Age and experience, in the case of direct appointment, are relaxable at the discretion of
the State Government in case the candidate is otherwise well qualified.

7. Minimum educational qualifications required for direct appointment.—1. (i)
Bachelor’s Degree or its equivalent, from any recognized Institution approved by the H.P.
Government/University/Board, the candidate(s) should possess a minimum speed of 30 words per
minute in English Type-writing or 25 words per minute in Hindi Type-writing on Computer.

or

(i) MBA in Rural Development from H. P. University, the candidate(s) should possess a
minimum speed of 30 words per minute in English Type-writing or 25 words per minute in Hindi
Type-writing on Computer. In case of non-qualifying of the required no. of candidates under this
clause, the post will be filled up from general category.

(i1i1)) Should have the knowledge of “Word Processing” in Computer as prescribed by the
Recruiting Authority.

(2) Preference shall be given to those candidates who have knowledge of customs,
manners and dialect of Himachal Pradesh and suitability for appointment in the peculiar condition
prevailing in the Pradesh.

8. Whether age and educational Qualifications prescribed for direct recruits will
apply in the case of other appointee(s).—Age.—Not Applicable

Educational Qualification—Not applicable.

9. Period of Probation.—The regular appointee shall remain under probation for a
period of two years subject to such further extension for a period not exceeding one year, as may be
ordered by the Secretary Zila Parishad in special circumstances and reasons thereof to be recorded
in writing.

10. Method(s) of appointment and percentage of post(s) to be filled in by various
method(s).—(i) 77% by way of direct recruitment on regular basis or on contract basis, as the case
may be.
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(i1) 03% by way of direct recruitment on regular basis or on contract basis, as the case may
be, from amongst the M.B.A in Rural Development from Himachal Pradesh University.

11. Essential requirement for direct/contract appointment.—The candidate to be
appointed as Panchayat Secretary should be bonafide resident of Himachal Pradesh.

12. In case of recruitment by lateral entry(ies).—20% Tailoring Teacher appointed in
Gram Panchayats having 10 years service, passed minimum 10+2 examination from a recognized
Board approved by the Himachal Pradesh Government and should have knowledge of word
processing and working on various software being implemented at GP level. Due to dying cadre of
Tailoring Teacher their recruitment will be done on the basis of minimum required qualification
and then 20% quota reserved for them will be given to direct recruitment on regular basis or on
contract basis, as the case may be.

13. Selection for appointment.—The selection to the post in case of direct or contractual
appointment, as the case may be, shall be made on the basis of criteria fixed by Government from
time to time or Himachal Pradesh Staff Selection Commission Hamirpur or other recruiting
Authority, as the case may be, so consider necessary or expedient by a written test or practical test,
the standard/syllabus efc. of which, will be determined by the Commission/other recruiting
authority or by the State Government, as the case may be.

14. National Pension Scheme.—The regular Panchayat Secretary under the Zila Parishad
Cadre shall be entitled for availing the facility of National Pension Scheme (NPS) as may be
notified by the State Government.

15. Conditions of Service for regular appointees.—The other conditions of service in
the case of regular appointees shall apply mutatis mutandis as are applicable in the case of State
Government employee equivalent to the category.

16. Selection for appointment to the post by Contract Appointment.—Notwithstanding
anything contained in these rules, contract appointments to the post will be made subject to the
Terms and Conditions given below:—

(I) CONCEPT.—(a) Under this policy the Panchayat Secretary in Zila Parishad will be
engaged on contract basis initially for one year, which may be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis, the Chief
Executive Officer Panchayat Samiti shall issue a certificate that the service and conduct of the
contract appointee is satisfactory during the year and only then his period of contract is to be
renewed/ extended by appointing authority.

(II) POST SHALL BE IN THE PURVIEW OF HPSSC, HAMIRPUR AND OTHER
RECRUITING AGENCY TO BE DECIDED BY THE GOVERNMENT.—The Secretary Zila
Parishad after obtaining the approval of the Government to fill up the vacant posts on contract basis
shall send requisition to the Himachal Pradesh Staff Selection Commission Hamirpur or any other
recruiting agency, as the case may be, to be decided by the Govt. for appointment/selection.

(c) The selection shall be made in accordance with the eligibility conditions specified in
these rules.

(IIT) CONTRACTUAL EMOLUMENTS.—The Panchayat Secretary appointed on
contract basis will be paid consolidated fixed contractual amount @ 7810/- P.M. (which shall be
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equal to minimum of the pay band+ Grade pay). 3% of the minimum of pay band + grade pay of
the post as annual increase in contractual emoluments for the subsequent years(s) will be allowed if
contract is extended beyond one year.

(IV) APPOINTING/DISCIPLINARY AUTHORITY.—The Chief Executive Officer of
the concerned Zila Parishad will be the appointing and disciplinary authority but for day to day
control i.e with respect to attendance, tour programme, sanction of leave up to 15 days, work and
conduct in respect of contractual and Reviewing Authority of ACR in respect of regular Panchayat
Secretary of Zila Parishad Cadre, shall be Chief Executive Officer Panchayat Samiti and the
Panchayat Secretary shall also work under the overall supervision of Chief Executive Officers of
Panchayat Samiti. Secretary ZP shall be head of office for Panchayat Secretary.

(V) SELECTION PROCESS:—Selection for appointment to the post in the case of
Contract Appointment will be made by the Himachal Pradesh Staff Selection Commission,
Hamirpur or other recruiting agency, as the case may be, on the basis of criteria fixed by
Government or if so considered necessary or expedient by a written test or practical test the
standard/syllabus efc. of which will be determined by the Commission or by the State Government,
as the case may be.

(VI) APPOINTMENT AND AGREEMENT.—After appointment of a candidate, he/she
shall sign an Agreement as per Form-II appended to these rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 7810/- P.M. (which shall be equal to minimum of the pay band+ grade
pay). The contractual appointee will be entitled for increase in contractual amount i.e. 3% of
minimum of the pay band+ grade pay of the post for further extended year(s) and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for one day causal leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to
the contract appointee. He/She shall not be entitled for Medial Re-imbursement and LTC etc., only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty without the approval of the Chief Executive
Officer Panchayat Samiti or appointing authority as the case may be, shall automatically lead to the
termination of the contract. Contract Appointee shall not be entitled for contractual amount for the
period of absence from duty.

(e) An official appointed on contract basis who has completed three years tenure at one
place of positing will be eligible for transfer on need basis within the respective Zila Parishad on
administrative ground.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Woman candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The woman candidate will be re-examined for
the fitness from an authorized Medical Officer/Practitioner.

(g) Contract Appointee will be entitled to TA/DA if required to go on tour in connection
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with his/her official duties at the same rate as applicable to regular counter-part official at the
minimum of pay scale.

(h) Provisions of service rules like FR/SR Leave Rules, GPF Rules, Pension Rules and
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

17. Appointing Authority and allocation of Panchayats.—The Chief Executive Officer
of concerned Zila Prishad shall be the appointing authority and letter of appointment shall be issued
by the Chief Executive Officer Zila Parishad, who shall depute the Panchayat Secretary in a
Panchayat Samiti within the district and also allocate the Gram Panchayats to a Panchayat
Secretary.

18. Seniority of Panchayat Secretary.—The seniority of the regular Panchayat Secretary
shall be determined from the date of joining prepared at district level and consolidated and
maintained at Directorate Level for the Panchayat Secretary who had initially been appointed as
Panchayat Sahayak. Director may frame other rational guidelines for determining the seniority.
However, the seniority of candidates appointed through Board/Commission shall be maintained on
the basis of merit, so devised by the Board/Commission.

19. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Backward Classes/Other
Categories of persons issued by the Himachal Pradesh Government from time to time.

20. Job Chart—The job chart for the Panchayat Secretary shall be such as may be
specified by the Director from time to time.

21. Training and Examination.—The members of the service shall have to qualify
examination or to undergo such courses for training to be specified by the Director, from time to
time:

Provided that three chances shall be provided to qualify such examination within five years
and in the event of not qualifying the examination by the concerned employee, the
increment of such employee shall be liable to be stopped without cumulative effect.

22. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing, relax any of the
provisions(s) of these rules with respect to any class or category of person (s) or post (s).

23. Repeal and Savings.—(1) On and from the date of commencement of these rules, the
Himachal Pradesh Panchayati Raj (Appointment and Conditions of Service of Panchayat Sahayaks
in Zila Parishads) Rules, 2014 published vide notification No. PCH-HA(1)11/2010-1-6674-6815,
dated 16-07-2014 shall stand repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken, under the rules so repealed, shall be deemed to have been validly made, done or taken under
these rules.

FOrRM-I

[See rule 14(VT)]
APPOINTMENT LETTER

With reference to the application for the post of Panchayat Secretary received from
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Shri/Smt./KUMATT. .....c.iitiiiiiiiii et .SON/ Wi TR/ AU hteT
of Shri ..oooiiii , resident of Village .............. , Tehsil ................. ,
District ......oooviinnn.. it is informed that the said Shri/Smt./Kumari ....................o...... has

been selected for the said post. Therefore, he/she is hereby offered appointment as Panchayat
Secretary on the following Terms and Conditions:—

1. That there shall be paid to him a remuneration of rupees .................. (in figures)
...................... (in words) per month;

2. That no other allowance, whatsoever admissible to the employees of State Government
from time to time shall be paid to him;

3. That the appointment shall be on contract basis for a period of one year from the date
of joining;

4. That the appointment shall further be subject to terms and conditions laid down in the
rules and agreement;

5. That the antecedent verification certificate to the satisfaction of the Panchayat from the
Executive Magistrate or two Gazetted Officers known to him at least for the last three
years shall be given by him at the time of submission of joining report;

6. That the appointment shall be subject to the production of Certificate of Medical
Fitness issued by the Chief Medical Officer of the concerned district before joining to
the post; and

7.  That the attested copies of original certificates in respect of educational qualifications,
caste, bonafide resident, physically handicapped, member belonging to below poverty
line or past experience, as the case may be, shall be submitted along with joining
report.

In case, the above terms and conditions are acceptable to him, he/she may report for
execution of the contract agreement as well as for joining duty in the office of undersigned
immediately but not later than fifteen days from the date of issue of this appointment letter.

Place : ..o Chief Executive Officer,
Zila Parishad
Date: ..o, District
Himachal Pradesh.
Shri/Smt./Kr.
ForMm-II

[See rule 14(VT)]
AGREEMENT

Form of contract/agreement to be executed between the Panchayat Secretary and
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Chief Executive Officer Zila Parishad (Designation of
the Appointing Authority).

This agreement is made on this day of
in the year between Sh./Smt.
s/o/d/o/w/o Shri ,
r/0 Contract appointee
(hereinafter called the FIRST PARY), AND the Zila Parishad through its

Secretary Zila Parishad (hereinafter referred to as the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Panchayat Secretary on contract basis on the following terms and
conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Panchayat Secretary for a period of 1 (one) year commencing on day of
and ending on the day of It is specifically mentioned
and agreed upon by both the parties that the contract of the FIRST PARTY with
SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
on and information notice shall not be necessary:

Provided that for further extension/renewal of contract period the Chief Executive
Officer Panchayat Samiti shall issue a certificate that the service and conduct of the
contract appointee was satisfactory during the year and only then the period of contract
is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs.7810/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good or if a regular incumbent is appointed/posted against the vacancy for which
the FIRST PARTY was engaged on contract.

4. Contractual Panchayat Secretary will be entitled for one day casual leave after putting
in one month service. This leave can be accumulated upto one year. No leave of any
kind is admissible to the contractual Panchayat Secretary. He will not be entitled for
Medical Reimbursement and LTC etc. Only Maternity Leave will be given as per
rules.

5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. A contractual Panchayat
Secretary Zila Parishad will not be entitled for contractual amount for the period of
absence from duty.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting shall be eligible for transfer on need based basis within the concerned
Zila Prishad on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
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woman candidate shall be re-examined for fitness from an authorized Medical Officer/
Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official
at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s). IN WITNESS the FIRST PARTY AND SECOND PARTY
have herein to set their hands the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.

(Name and Full Address)
(Signature of the FIRST PARTY)

(Name and Full Address)
IN THE PRESENCE OF WITNESS:

I.

(Name and Full Address)
(Signature of the SECOND PARTY)
2.
(Name and Full Address)
By order,
Sd/-

Secretary (Panchayati Raj).

PANCHAYATI RAJ DEPARTMENT
CORRIGENDUM
Shimla-09, the 5th September, 2019

No. PCH-HB(1)4/2016-P. Secy. 53221-340.—The Notification No. PCH-HB (1) 4/2016-
P.Secy-49613-733, dated 19-08-2019 is partial modified to the extent that in the headings of
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FORM-I and FORM-II, for the words and figures “See rule 14(VI)” the words and figures “See
rule 17” and for the words and figures “See rule 14(VI)” the words and figures “See rule 16(VI)”
shall be substituted respectively.

The other terms and condition of the said notification will remain unchanged.

Sd/-
Joint Secretary (Panchayati Raj).
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T Afdaid (ROIe™ 8 da=drat 349 & f’RArdael Ucel Caiidhel Afasiio) Sodl,
1985 & 99 3 & Suewll & ofavfa weft fohar a7 81 &R agel= o gar o fay
Y & |

() 3 UBR WA & ¥ AHal 3 00 9 R Rt i /e | 9@
TRRE (UI96) U8 W dI T3 IR ded |, afs $Ig 8, AdTdhId & g ToEr # el SIee,
af dedf FYfad /= SR 999 & g IR Wil IR U= Al & Sual & SIgaR
P TS oA

R B TS SUA M qef a1 I MO A O B U Sl WIRBR BT S9d
hoRgwy TRWRS qRgdT aRafd gl |

12. Ife frfm o=l /<erdiexe Sl e & O SS9 SR —Rfl WRaR
ERT 999—99d WX TTfed @I oY |

13. 9O H § 9 aRRufal § Raae ueer e Jar mavT 9 wEY fhar
SITQIT.—1T fafer gIRT eruferd &1 |

14. At il @ forg eifard smem——fBl Jar a1 ug R MY & forg apeft &1 9Ra
BT RS BT AFER 2 |

15. ¥R Wl §RT 98 W gfaa & fog =\ —ar 27 |
16. ARUL—ar H Fgfda, fBaredl U<el WHR gRI, THI—99T W

STTCRIT / ST SIS /3= fUss @il 3R Afddal & o= Uadll & o7y Har H SfReTr &l
q19d ST fHU 7T e & SEfie g |

17. fawmia odiem—am =21 |

18. PRI o & AfdF—T8T U TWAR & I8 I 8 fb TAT BT D AT
THNE 8, g8l 98, dRul & foifad § siffoRag oxe ok fRAmaa <9 i War R &
e, oMY gRI, 39 ol @ fodll /fhdl Suewr (Suee=l) & folt a°f a1 =afaa (cafarn)
@ UG A7 IS (4])) & 99, R dR qa |

[Authoritative English text of this Department Notification No. AHY-A(3)08/2010 dated
5-09-2010as required under clause (3) of Article 348 of the Constitution of Indial.

ANIMAL HUSBANDRY DEPARTMENT
NOTIFICATION
Shimla-2, the 5th September, 2019
No. AHY- A(3)08/2010.—In exercise of the powers conferred by proviso to Article 309 of

the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
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the post of Chief Veterinary Pharmacist, Class-1II (Non-Gazetted), in the Department of Animal
Husbandry, Himachal Pradesh, as per Annexure-“A” attached to this notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Animal Husbandry Department, Chief Veterinary Pharmacist, Class-III (Non-Gazetted),
Recruitment and Promotion Rules, 2019.

(2) These rules shall come into force from the date of publication in the Rajpatra
(e-Gazette), Himachal Pradesh.

2. Repeal & savings.—(1) The Himachal Pradesh Animal Husbandry Department, Chief
Veterinary Pharmacist, Class-1II (Non-Gazetted) Recruitment and Promotion Rules, 2010 notified
vide this Department Notification No. AHY-A(3)08/2010 dated 19-08-2010 are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the relevant rules so repealed under sub-rule (1) supra shall deemed to have been
validly made, done or taken under these Rules.

By order,
Sd/-

(Sanjay Gupta, IAS)
Addl. Chief Secretary (AH).

ANNEXURE-“A”
RECRUITMENT & PROMOTION RULES FOR THE POST OF CHIEF VETERINARY
PHARMACIST, CLASS-III (NON-GAZETTED) IN THE DEPARTMENT OF ANIMAL
HUSBANDRY, HIMACHAL PRADESH

1. Name of Post.—Chief Veterinary Pharmacist

2.  Number of Post(s).—58 (Fifty Eight)

3. Classification.—Class-III (Non-Gazetted)

4. Scale of Pay.—Pay Band Rs. 10300—34800+ Rs. 4200/- Grade Pay

5.  Whether “Selection” Post or “Non-Selection” Post.—Non-Selection

6. Age for direct recruitment.—Not applicable

7. Minimum Educational and other qualifications required for direct recruit(s).—(a)
Essential Qualification(s): Not applicable.

(b) Desirable Qualification(s):Not applicable

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promote(s).—Age : Not applicable.

Educational Qualification : Not applicable
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9. Period of Probation, if any.—Not applicable

10. Method(s) of recruitment, whether by direct recruitment or by
promotion/secondment/transfer and the percentage of post(s) to be filled in by various
method.—100% by placement

11. In case of recruitment by promotion/secondment/transfer, grade from which
promotion/ secondment/transfer is to be made.—By placement (on the basis of seniority subject
to rejection of unfit) from amongst the Animal Husbandry Assistants who possess 03 (three) years
regular service or regular combined with continuous adhoc service rendered, if any, in the grade:

(1) Provided that for the purpose of placement every employee shall have to serve atleast
one term in the Tribal/Difficult/Hard areas and remote/rural areas subject to adequate number of
post(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those employees

who have five years or less service, left for superannuation, except posting/transfer in remote/rural

area. However, this condition of five years shall not be applicable in cases of promotion:

Provided further that Officers/Officials who have not served atleast one tenure inm

Tribal/Difficult/Hard areas and remote/rural areas shall be transferred to such area strictly in

accordance with his/her seniority in the respective cadre.

Explanation-.—For the purpose of proviso (I) supra the “term” in Tribal/Difficult/Hard
areas/remote/ rural areas shall mean normally three years or less period of posting

in such areas keeping in view the administrative exigencies/convenience.

Explanation-II.—For the purpose of proviso (I) supra the Tribal/Difficult Areas shall be as
under:—

1. District Lahaul & Spiti.
2. Pangi and Bharmour Sub-Division of Chamba district.
3. Dodra Kwar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapath, Gram
Panchayats of Rampur Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu district.
6. Bara Bhangal Areas of Baijnath Sub-Division of Kangra district.

7. District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sub-Tehsil, Bhaladh Bhalona and
Sangra Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai Tehsil
in Sirmaur district.

9. Khanyol-Bagra Patwar circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub-Tehsil Jharwar, Kutgarh,
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Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Pathar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

Explanation III.—For the purpose of proviso (I) supra the Remote/Rural Areas shall be as under:
1. All Stations beyond the radius of 20 kms. from Sub-Division/ Tehsil Headquarter.

2. All stations beyond the radius of 15 kms. from State Headquarter and District Head-
quarters where bus service is not available and on foot journey is more than 3 (three) kms.

3.  Home town or area adjoining to area of home town within the radius of 20 kms. of the
employee regardless of its category.

(IT) In all cases of placement, the continuous adhoc service rendered in the feeder post if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for placement subject to the conditions that the adhoc
appointment /placement in the feeder category has been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules:

(1) Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on adhoc basis followed by
regular service/appointment) in the feeder post in view of the provision referred to above, all
persons senior to him in the respective category/post/ cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration :

Provided further that all incumbents to be considered for placement shall possess the minimum
qualifying service of at least 3 years or that prescribed in the R & P Rules for the post whichever is
less:

Provided further that where a person becomes ineligible to be considered for placement on account
of the requirements of the preceding proviso, the person(s) junior to him shall also be deemed to be
ineligible for consideration for such placement.

Explanation.—The last proviso shall not render the junior incumbents ineligible for consideration
for placement if the senior ineligible person happened to be Exservicemen who
have joined Armed Forces during the period of emergency and recruited under the
provisions of rule-3 of Demobilized Armed Forces Personnel (Reservation of
Vacancies in Himachal Pradesh State Non-Technical Services) Rules, 1972 and
having been given the benefit of seniority thereunder or recruited under the
provisions of rule-3 of Ex-servicemen (Reservation of Vacancies in Himachal
Pradesh State Technical Services) Rules, 1985 and having been given the benefit of
seniority thereunder.

(i1) Similarly, in all the cases of confirmation, continuous adhoc service rendered on feeder
post, if any, prior to the regular appointment against such post shall be taken into account towards
the length of service, if any adhoc appointment/placement had been made after proper selection in
accordance with the provision of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc service
rendered as referred to above shall remain unchanged.



o194, e ueer, 18 RIawR, 2019 /27 WT&US, 1941 5953

12. If a Departmental Promotion/Confirmation Committee exists, what is its
composition.—As may be constituted by the Government from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(HPPSC) is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Not applicable.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Power to Relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post(s).

MEDICAL EDUCATION & RESEARCH DEPARTMENT
NOTIFICATION
Shimla-2, the 11th September, 2019

File No.: HFW-B(F)4-9/2017-Part-II1.—The Governor, Himachal Pradesh is pleased to
constitute a standing committee at the level of Government Medical/Dental College comprising of
Principal and all the Head of Departments for each Government Medical/Dental College in the
State. This standing committee shall convene a meeting in the month of October every year. The
committee shall deliberate upon the following issues:—

1. Requirement of Specialty/Super-specialty Departments in upcoming years in the
institutions.

2. Decision as to whether a separate Department is to be created or a Cell within the
parent department is to be created.

3. Any other matter which the committee deems fit. The standing committee shall take
into account a realistic requirement based upon the OPD/IPD figures, any area specific
disease, potential for expansion in terms of space and equipments.

The Director, Medical Education & Research, Himachal Pradesh shall then hold a meeting
with all the Principals of Government Medical/Dental Colleges of the State in the month of
November every year and collate the requirement college-wise besides rationalizing them.
Superspecialty departments/cells shall be established in IGMC, Shimla and Dr. RPGMC, Tanda as
per requirements. In other Government Medical Colleges rationalization of these departments will
be done as per work load/ geographical distance.
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The Governor, Himachal Pradesh is further pleased to constitute a State Level Committee
comprising of Director, Medical Education & Research, Himachal Pradesh and Director, Health
Services, Himachal Pradesh under the Chairmanship of Administrative Secretary(Health). This
committee shall work out the requirement on a State wide basis and shall recommend selective
sponsorship of GDOs for the purpose of sponsorship.

By order,
R.D. Dhiman,
Addl. Chief Secy.(Health).

Riag vd o9 W@y 9T
fRret—2, 1 S, 2019

|, 8. WL.0=.—)(TE)1—7 / 2019—Fee——Id: BHMES U & U DI g YAl
BIAT © [ RBHEd Uee WRGR B WREN FF R AGol-d JAIE 5g AHd: Td 9a18 Ble!
I8, dedd g fTa goo # Waxst @A 8™ 2 A ifvia & smuféra &, s1dyd vdegRT
g AfRRIfd fhar Sirar 2 % Saa aRers & orr 6 = feeflt # ffdse fsan a1 8 Swiaa
TS & T g &1 1o JTuferd © |

2. I ARREEET U ) fdadl @, S S GRRId 81 96 8 @ SFeN & fog
9 1o, e 3R gAddead H Ifd UiddR SR URGRIAr AffeR AfR=E, 2013 (2013
BT 30) BT TRI—11 B SY B I SR B Il 2 |

3. Ydad gRT R quﬂﬁﬂ?ﬁiﬁrmwd@ﬂwqm%mﬂamw
QUHH H HRIRG T ABTRAT, Wﬁﬁ%ﬁ?%ﬁfﬁiﬁmaﬁﬁﬂﬁﬂﬁ@ﬁ
3R |AETOT HRT AT IU—GRT GRT UM AT A 3 Tl BT Bl A & oy |8y
TReR I T

z‘w

4. o W Radg aafed 9 Sad aRes # &fd 4 & ol R @i amufy &1, @
IE 3A AMRGAAT & UGIRA BW B 60 (WE) Al @I @y & HAiax foRgq wu #
Holdex /AT Aeg &, fRurad Uey ol fH|ior faumT, #vsl & 9HeT U= Uiy TRk Y
AT © |

[EASSREEN
T ESIGH ie TERT 10 e g /fae o
Qo] CasT ERER SIS 1636 /1 00—01—02

1635 /1 00—02—15

2259 /1622 /1 00—01—00
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1623 /1 00—05—00

1627 /1 00—02—09

2081,/1628 /1 | 00—00—19

2082 /1628 /1 | 00—01—10

1680 /1 00—02—14
1682 /1 00—02—00
1692 /1 00—05—14

frar—10 01—05—03

AT R,
TERIEART / —
g afa (RiEs vd o9 wared) |

9 3aTed SRIBRI IUSIOGRI, WEYR, frar sirer, 2o ¥o

qHeH] : Sealol o fofdy Uefl : 19—09—2019

AT <1 O Gt I, a9 geig, e emegR, e wiver, 2o "o |

ERIE
STH ST dAT

A —S Td 9g USiarvl JIRFTH &1 OR GRT 13(3) Yadicdlihd 1969 & dsd oI
JHIU-9 o< 9R UriF—u4 |

SRIGd JHeAT IR W o 39 <Iarerd § -3 o § e foar 2 6 saa
AT BHAY HARI BT ST [&AId 12—11—1973 BT HSld &IC H B3N & U= TSGR IHD]
SaTol I U=ad §er @ Rre # Iof =1el 8o © | WA Sad o fafYr &1 aof Frarm amsd
=

;o URIAT-UF & Il H IfS {MH ST AT 1 fHA Bl Sad o Ay BT umH
TR g b Rabte & o IMRER H Tl BRAM IR Blg YaRISl 81 A 98 IAATeId AT
qehTelad S99 3faTad H faid 19—-09—2019 ®T QIUER d1€ 2.00 99 BIOR 3N AHAT & | BRI
I B RAMY H RGBT HRIAET 3HA H 8 SIHR AT ey uRd #x Ay ST @R 91
# Plg 9 SO IT TARTST O Fq91™Id 9 8T |
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31TST a1 09—09—2019 BT AR HIER g BWIER Aled SR 83T |

AR | FXARIRT / —
PRIBRT TUSIEIHNI,

[N . o
RMTEYR, TSIl dIiTel, TeHTdel U |

9 3fQTed PRIBRI JUSIEGRI, WBYR, F7ar SireT, 2o ¥o
qFEAT - Tl Gy fafr Uel : 23-09—2019

ST FAR G g1 ¥H, Fardl Mg g SrheR rars], dedidd AEYR, Sar SirsT, 20 Uo

ERIk
SATH ST1dT

g ——UreA-—ua S Td Jg UoiaRYT AR &1 SR GRT 13(3) YAdiAidd 1969 & dsd
I Y- o IR |

SWIad JheAT IR il 7 39 Irrerd § URi-ud 79 & gfowar oRT 7 foraH
forar € fb Sae! #rar fFaepl <4l el g+l /19 &1 8T A 22—07—1982 I HeTel rHTS! A
83T & IR AAIAGY SHHBI a1l UM Y=g Jwrs! & Repre § of 78l garm € | il Saa
g ¥ &1 goi =A™ @TE 2 |

31 I UA-UF & Fad H Ifa AW Sl AT 3 [l Bl Sad qeg Al wr aH
TR TSl & RPre & Hg MOREX H Tl dRal IR Plg YRSl 8 A 98 AGrerdd AT
JhHTATT 9 IMETold § fadid 23—09—2019 BT TIUSR d1¢ 2.00 g1 SO AT Fhdl g | BIOR A
I ® R § ThaReT HRIAET 3 H a8 SThR Y 3T IiRd &x AT SIed @ik 91
# Pls 9 SO IT TARTST O FAH™IT I 81T |

31TST &I 09—09—2019 PT W HIER T BXIER Al SR 83T |

ATEx | gTeTRe / —
HTRIBR] TUSIEHNI,
AEYR, ST HiRTeT, fEArae uaer |

9 37eTeld PRIBRI JUSEDNI, WBYR, [T HivTel, 2o Ho
qHEAT : F= g fafr el : 16—10—2019

ST <dl gt Iq9 RiE, AR T a1, STHeR 991e, dediid SMeyR, STl ST,
féo wo |
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M STaT

T — i —ua S Ud J& USIRUT SER—H &1 SR RT 13(3) YAdidllihd 1969 & dad
I JHU-0F o dR |

SRIGd qohedm IR URH 7 39 <rred § uRFA-um 79 @ gfewar Rt 7 foraH
foren 2 & S@! A9 AR Uil IaRl BT <8l fadid 15—12—1979 &I HElel a1 H B3l ©
IR AT SHHT S5To U™ GAId 9T & RPbre # Tof el gl © | Ui Saa g fafr
BT GOl HRAMT @ 2 |

31 JFd URAT-UF & Fev H I M SIHar A1 3 fhdl BT o gg [ &1 9
UoRId 9 & Rbrs & g IORER H Tl dRdM dR Pl TaRISl 81 A 98 IfFrerd= Al
JhTATT 9 IMETold § faAid 16—10—2019 BT TIUSR d1¢ 2.00 g1 SO AT Fhdl g | BIOR A
I BT RAfY H THaRBT BRIATE! 3HAT H <llg SR M MY IIRT HY QU U 3R 91g
H Pz M IR IT TARTST SR AT - BT |

31TST T 30—08—2019 BT A HIER I BXWIER AlEd ST §al |

AER | FEIRT / —
PRIPBNT SUSTIETHNI,
AR, el HiTeT, f2Ared yawr |

9 IeTed SRIBRI JUSIHGRI, WEYR, Rrar sireT, 2o o
qHEAT - ol 7y fafar Ut 17—10—2019

AT M G o ¥E, el Tig g FdE, SrheR ddarHl, dedid SMeYR, STl
PiTeT, f2o 9o |

ERIR|

STH STl

a9 ——<1=1 Ud Jg USlaxvT JAMRFRE B SR gRT 13(3) YAaicilichd 1969 & d8d g UHTI—UH
GRIENY

SWIGd JHeAT IR UrRfi 7 369 IRTed ¥ URi-ud 79 M gfohar ToiRT © foraH
forar & 6 S@a AT &9 39 g3 Aok IM & <8 QA 30—12—1988 I AR dAHad
AAGHT H T 2 U] MAFAAY IHDT SaIol T Y=Ia ddarl & Rarts § ol T8l gl |
arefi I g I Pl 51 dRamT ATed © |

3 S UdA-ua & Fad H IfQ AW S A1 3 fh Bl Sad qog Al B uH
UeRId dadrl & Rérs & g IR H Tol IRAM IR Hlg QRIS 8 df 98 e Al
qHTAd 39 3aTerd H eI 17—10—2019 BT QIUSR d18 2.00 g7 BIOR 3 AT & | BN A
A B Ry H ThaRBT BRIATE! 3HAT H lls SR T MY UTRT HY QU ST 3R 91g
¥ IS A SOR IT VARl SR FHRIA | 817 |
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3fTST &I 30—08—2019 I AR HIER g BWIER Aled SRl 83T |

AR | FXARIRT / —
PRIBRT TUSIEIHNI,

[N . o
RMTEYR, TSIl dIiTel, TeHTdel U |

9 QT BRIGRI JUSTRGRI, ey, frer TS, 2o %o

qPHEHAT © gaTol qog fafer Tl : 23—-09—2019

e a9 @iel WM, FEaril 79 delel, STHER O, dgdid WEQR, fTell ST,
f2o w0 |

ERIE
JATH ST-d

a9 ——<1=1 Ud gg USliaxvl JAMRFR—E B OR GRT 13(3) YAdicilichd 1969 & d8d g YH—UH
ERIELE

SWIGd JHeAT IR Wil 7 369 IRTed ¥ URi-ud 79 M gfohar ToiRT © foraH
forar & &5 S9a AT WIS, M Y3 $MT M H <8l [adlb 08—07—1978 DI Held oletel H
BT © U SIS IHBT galol UM Yardd S & Rbrs ¥ qul A8l gan © | uell S 7y
fafer &1 51 SRar =rEd © |

31 IFT URAT-UF & Few H I M ST A1 3 fhdl BT e g [ &1 wmM
UORIT ol @& Rars & g IOReER § &6l HRAF N Dlg YISl & df 98 Irqrerdq Al
qHTId 399 3raTerd H e 23—09—2019 BT QIUSR dTg 2.00 g1 IR 3N Al & | R A
M B RAfY H ThaRbI BRIATE! 3HAT H s SR T MY UIRT HY QU ST 3R 91g
¥ pig 9 IoR IT TR O 9= = 81T |

31TST T 20—08—2019 BT A AIER I BXWIER AlEd ST gl |

AER | FXARIRT / —
PIRIBN] TUSIEHN,

o™ . o
RMEYR, TSIl dIiTel, TeHTdel U |

=1, gaor T oikgd A, fFArae yew, REa—5 gRT gfad dor ysiiRa
golagidh EXIRIRT ISUS, JETST hitp:/rajpatrahimachal nic.in TR SUSEl ¥ Y 3ffHlTs Afid fhar ST Haar §
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