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HIMACHAL PRADESH STATE AGRICULTURAL MARKETING BOARD
VIPNAN BHAWAN, KHALINI, SHIMLA-171002

NOTIFICATION
Shimla-2, the 27th January, 2020

No. HMB (L.C.-Deligations-08)/-20.—In exercise of the powers conferred to it
u/s 11(1) (vi) and section 12 (ix) read with section 18 (2) of the Himachal Pradesh State

235—XTS194 / 2020—30—01—2020 (10043)
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Agricultural and Horticultural Marketing Produce (Development and Regulation) Act, 2005 (Act
No. 20 of 2005) and in pursuant to resolution No. 28 passed by the Board of Members in its
meeting held on 28-12-2019, H.P. State Agricultural Marketing Board hereby delegates its powers
in favour of its Managing Director henceforth to the extent to hear and decide the appeals under
section 68 of the Act ibid.

Sd/-
Managing Director-cum-Member-Secretary.

WY U4 URAR Hodor faqmT

IMAT—171002, 17 STTERI, 2020

AT W@WReI—U—T(3)—19 / 2009.—BAMIT U & ISIUTA, HRd & AL & J]a
309 & WP NI e MKl B YANT B 8Y, [BAMIS Uel Al |l RN & WRIHe 9,
fRarad u<er ey ud uRaR wearor faurT # fafeedr wamemen da-nferE, ds—I1, avi—II1
(GRISUE) & Ug & oy 9 AR I Hol'd SUEE—"8" & AR Al 3R Y= a4
A ©, AT —

1. dferd M iR URRIL—(1) 39 A &1 dfera 9W fRemed U w@aRed ud uRar
Fearor favmT, fafecar waETemer TEHIRRE Y-, dE—m (o) 9ol iR wefa e,

2019 ¥ |
(2 3 frm oo (§), e uew § yaiRa fey oM @ aRg | uged 8T |

2. RET R @gRmi—(1) 9 T &1 IR | W@Red—U—1(3)—3 /2009
ARIRI 12—09—2011 ERT ARG ZAraer U<l WReY UG URAR Hedvl 9T, GRS YARTRITe
THNRRE, aif—1 (BRTSTUfa) Wil vd w199, 2011 &7 TaggRT fRaw far sirem 2

(2) U FRET & Bl gU AT Suad Iu—H 2 (1) & 3l 39 YR FRRYT Al &
I @1 TE g YT, 99 o1 FRaAE g9 el & o= fafter w9 A @ 1 |wsh S |

3T ET,
BAERT / —
AfRad qea Afg (w@meey) |

SUTTE—"F"’

o Uew @Ry Ud uRaR wearer faun § fafeear wamemen de-ikiE, de-11,
I (o) @ g & fog i iR w=fa faH |

1. UG BT AH.—Ifbcar TR dh-erH, de—I1
2. TS (T5)) I H=T—674 (BT Wl AEaR)
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3. TGO ——aT—III (SRTSTIr>a)

4, qaH—(G) fafa gemd (TeenREl) @ foag ¥ §s— T 5910—20200 ST
3 3000/— TS U

(i) 9RET W Fged AR (@A) @ fog Suaferi—w=1 15-% H g My
RN & FTAR < 8910 /— YA |

5. "IN US AT “HAIT UG ——3qeT |
6. W Wl & fog Ay —18 ¥ 45 99 :

TR A el By S arel afedal & foly Ul 3y Wi, g A1 |ider & SR W)
frgea by v @fdqal dfed, ugel @ € ARSR B AaT H ¥d Jwf AT Bl AN el e

Wy I8 SR b afe qef a1 dfder & R W FRge fear wan enell 59wy A
Fgfdd @1 aRig b1 31 Mg B B WA B, A 98 Il VAl e I Afder )o@
T8 gfea & sror fafka oy # el us g grm:

W] I8 AR 6 FW g A1 A, gl Sl /g St /3 e vl
R fdddl & o= gaw & fory, S99 foadR a6 Rifdreliexer fear S a6 fRamae
U3 WHR & AR A7 I areer (3meeh) & srfi| ey &

Ry T8 IR N fF T ufeds ddex i don W Reri & SHEaRal o, S
U gfed daex Ml don W Mol & RS Tod & @RI U Ufedd  dae
ot /e Ferl 9 g WReR BHEr) o, e ot # oy W # i & Rard e
B S SRl WRBRI HHEIRAT Bl 3= & | VAl RIryd, qomfy ufeets daex HrHl /@i
Rl & U SHANIg ®I AT T B Sl degeErd U T/ R el gRT e
fou U 9 /fPu U € SR 9T ufeds Vaex /W Forl & RS Tod & g
oY/ araed Mt @) Har # aifvaw v A sraford fhw v € /fbu Tw o |

fewofl e« & forg oMy A &1 7oL, S99 a¥ & Yo faaw 9 @1 Sel o ug (TR)
P, AMded AT B b forw geRefy fasnfad fear war 7 ar et &

g fasar T 7

7. W Wi ey IM 9 afd (@fdE) o fog enfdm <gaam dfde &k s
JEAG.— () AFER FEAI(T)——(1) fFA A U Tt R 9 | fag= # <9 o &1 @
TRIET SOl Bl T |

(i) fo= A=arer U favafdener a1 fosdl AT ura favafdenes 9 Wedg 9ReH |
fRrfeear sRRTSer Wrenfiar & fasm = rae / fafecar drenfirar ganrmemer § s = de /
fafeear drenfrer (warmerren) 4 s o fasm Swe /Rfecr warmeren s o5 fags

A / fafeedr wanTemer drenfier (@f¥de) § fasme A |

(iil) SRIET EaT & fory Borae uey WRaR de—fafear uRyg & AT IRRSaGa g
LR
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(@) dip FEaI@)—RAad ew o wfedl, Al iR aifedl &1 F9 &R uewr H
e faftre gemell # Fgfdd & forg Sugaddn |

g. Wt Wit fFy M @ =fw (@) & fou ke emyg ok Mare (@)
UIid Jfad (Ffdadl) & <2 § R 8l a1 T3 ¢

(@) 3G —ar el
(@) srfvard sEd—ary T8l
9. URAET FH @M, IT P B—(1) AN Wl 1 TEw A
(@) =T ¥, [ &1 U ay I FES U AR A & oy faaR fbam i e
ST e Ui faRy aRRefoal # @ik orol &7 faRed # sifafalReaq axa
MR < |
(@) wfaer & R W FIfed & gen #§ 315 ulRkdien 7 gl

(i) WrAfRT @ ST H—aR] &I

10. wdf @ ugfa — Wil DA B A1 ofa gfofgfed wmmwRe R = fafe
Tgfdl gRT M S 9Tell TRl @ ufEaar——(i) @i ufoea et ot gwn genRenfy,
frafid omuR R a1 IfdeT & MR W Hel g,

(il) =TT uferd dgarss MuR oR ARl Wl gRT, gemRefd, Fafid emuR wR, w4
AT & MR W; 3R

(il) 91 uferera 9=l g7

1. W, aiafgfd, R @ g # afrl @) e o, affgh,
RIERRYT {HIT ST ——JARTRIAT FeRidi # | U= g§RT Far 05 (W) 9v &1 Fafia
HATHIA T IS § I T3 dcd ¥al, IfQ By &I, B AHAfoId R Ui 99 & GJad i
JardTet &

Ry Rifdeear aRTenar d@AIRRE, -1 & Ual & W= & foy Fr=feRed o= fag
U JATETRT IFER AR [T SIRT—

IR fIg, A= e

qEll 3R AR A el gRT
TERT 3IR Are I° aIgol WAl g
RIEC EISIRIEIN]

fewur —RReR uRS uiEd fawg & UTEr 99 dd QISR SIAl e Sid ddb b qHd
gt @I & T gfaeradr de gfaHftica Ut |8l 8 ofdT ® doavarq Ridd SS9l gadt | o9
TG oy U Read gorm 7 |
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() 9T & YAIoE & oy Udd HHART ®Y, S / Bio /g9 &3t 3R gRRer /

T eFf H Ug (URD) @ VA el H Ui G @ Suderdl & I, v W $H Uh
PrRIBIT Th AT BRAT BN

R SR/ UHIOT &3 H AT/ AR & R SWiad WRedd (1) S5 HHamdl &
Al § AR Tl 8N e fdaf¥ar & fog o 9y a1 S $9 @ |aT 99 @I 8 | ay
Ui 9§ @1 g oA U & A W AR 8 gnfn:

R Ig AR W I ASIRAT/ HHenRal b, N ey / Bfed /g a3l
3R I/ THIVT &3 H HH A BH (P HRIDIA ddb ¥al el dI &, UH &3 § IFd 370 Fadl
(@Tex) H AT IRSAT & FTAR VIR AT STQ |

TG -RGd (1) & YA & I SAomyg / Bfed /g SR gReer / arior a3
H PRGBS ¥ AEROGAT A9 ay B @fd 1 YRS SrATaeddmdrall / Jfaem HI & § Rad
BY U & # JARl @ S99 HH rafey o grft |

BRI RIF WRgdh (1) & YA & oIy oy /e &ad 9 gdR A
Bh—

1, fS7er <fretel g Ruafa

2, T STl BT Uil IR RAR SU—HUsSo

3. g, SU—AYSH BT SIeXl R &

4, STer R &1 MR dediel BT Uwss d1-9 RN, JAI SReblell 3R YT UdRId BIeue

5. oe] TSTelT &1 Uwsg &1 URaTT
6. HITST STl & I9T12T SU—HUSA BT g1 Tl &
7. e =N

8. RRAR 1T § Iu—d8didl HFRIS & PIedTS 3R BRI USdR Jod, UGN dedld &
TATS—HAIAT 3R FHTHT UeaR ged iR Rreg dgdiel & PIel Ud YedR g |

9. AUST STl § HRANT TEdId B WAIT—dTST YSaR e, dlell @bl Iy—dsdled & el
d [aN [aN

TS, ST, B=aTS, AT, anfl, TS iR WM, IR ddid & SRarS, $Hevs,

O, QaTE, Sofl, U1, HANT, Hee—Hear, SRR, TS 3R 9cg UCaR Jod, AN

dEdTd & RN, SICUR, AFG, ATE—aTs], I8 A% 3R el ;% Uear agd 3R

rEXTIR Te¥lel BT gearel edR e |

RS0 g (1) & Ao & foly I/ &9 79 yeR 9|

(i) Su—Hved,/dedld AT ¥ 20 fhariey & uRY 4 W & FART I |

(i) <@ TR AR e g@Ter ¥ 15 fhariey o uRY 9§ W & AR I o8l
P foIU 999 a1 SUTL T © 3R 3 fhoidier & 31 & U =T HRAT Tl 2 |
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(iii) PR BT, IADH YA B IE H AN A, AU [ER AT [EAR &9 D AT
AT 20 fHarer @ aRfY & fiar &1 a5 |

(D) 9= & | Al | 98 R e e 9 9d, 99 Re ([@9e) 08 R @IS
IR Tef a1, Ife ®Ig 7, 39 e § ganfifed darera @ fog, 39 ud @ sl U=t
& g o ot STgEll, 6 wRRe (Uve) gt | de FYgfad / ueta el ofR Ut e

% IUGH b JTIAR I I ST Wb YhAT DI AUAT & ggad Bl T o

() R ST W AFel H RO By B Afed GRRe (UINd) U8 | 310 R/
AqThTe (Taf AMER W B T5 def Aa1 |fed, S Fafa dar/ Fgfed & sgaRo
HE) @ R R SWad Ffde Suel & dRr faaR fhy S &1 a8 1@ g,
I8 SO IR< 9 Ffdd =—euH Yaif /U /Fle} H R fhy 99 @ U

YS! STG JIR fI9R &Rd 99T s Jfed ¥ HUR W SITU:

R I8 3R 6 39 9l veaiRAl &1, 51 R ur=ild & fory fa=mR fdar o &,
P H HH AF a P FAGH AedT AT AT UE b Wl IR GG A |
|1, S 9 B 81, BN

%

R U8 AR T b S8l BIg AR YA WRd I AUES & HROT =i by
S TRl faR & for o & SITaT ®, 98 S B Jfdd U et @
fooR & foTU MU FHSm ST/ qHe SIuT |

WEGRT——3 T IR & I BTS USURT U= & oIy omur 98l qHsm
SeT, afe akss smara Afdd qayd S e 2 5 9 smuiddd @ SR §eRA 9 H HrRITg
frar 8 RN o wIR waFd (ROde oo da=iT 39 fRamd e 9 Saildd
AfdRisT) Sool, 1972 & fOH 3 & SUg=l @& 3ATd 9l fhar a7 8 &R dedfd a¥gar o

i v B a1 o va afdaia (ROdeE o da=dry 9 &) fRArae ueer Sfaqda afdRre)

Bool, 1985 & 99 3 & SUS=] & I=qid 9l fhaT TAT BT 3R deelid aeigdT oy U 7T 8 |

(i) S UPR WIRIEHR & F9 Al H U Ug R FaHd Fgfaa 9 qd @@ Re (dvs)
U8 R P T3 AR dad Han, IE B B, WABA @ fog oA | oo o, afe dgef
Fgfad / gt SR == @ g iR el &R Ur=fd sl & Sua=ll & IR &I TS o:

WRe] I TS ded Hal B AUET H O B ULEN Sl RTATBRU BRT SHD  HoAwdoy
IRERE aRIFdT aRafid i |

12. Ife fowria =l /miiexer afRfd e 8 @ S SRR —oRT ReAR

ERT IHI—0HT IR TfSd &1 WY |

13. Wil &9 ¥ o9 RRufal § fRame s, e Qa1 T 9§ w®Ee fear
ST —ar fafSr gRT erufard & |

14. At il @ forg aifard smen——fBll Jar a1 ug W gl & forg spxeft &1 9Ra
BT RS BT AfEr 2 |

15. AT Wl gRT g R Ygfad & g oom— (@) I Wil AffeRer & AeEE W
el weit & forg -
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AT il & w1 § ug W e & fog =ue, forRea odiem & [omeger der g9 i

A o gRRIe—1 # Jor i A7 & o 9R oieT & MR WR fhar S a1 afg

JerRerfa, fRATae UQeT <l a1 SMANT AT TR il SIfABROT / UTfIpRor UAT HRAT 3Maeqd AT

A e), O fofRea oiem & I[oreger dorr s @l | Herd uRRre—1 # geo faffdse af

® ATAR B TAT 94 § ol T3 Bedl Well (GRS TSR @) I AESREG gIeor a1

TEAAT GRIETT AT ARING GIE0 6 YR W B S {59 &1 W)/ Ugdshd e, JemRefd,
IR / 37T ¥l STABHROT / UTIHROT T S1qeRa fham e |

@) forf TR W™ dgaEy IR W ARl Wt & forg -

JFarsSl MR WR A Wl @ <2 # A & fou @mq R ke 99 & spafar
% JEaRy ORI (ART) / URWRE aRSdT & ARR G HAT QI ST I / Bl ARBR
ERT 9RI% w9 & AT U favafaeners /e 3 S«iivf g7 2|

WEIR— TG [Jeafdened /S §R1 el & 3ifod gicdd wRle & ol “=INaR
3 aIferdT THTT—u=" ¥ SrfaferRad aRig &l reff & 99 @7 aRg A1 e | fesr fafdee
I ® STarsy dRe S #§ Ifura il & MR WR I@utRd @ WeHY | Ife |7 AT & |
afrs erafeial gt foift /e & ifura @i T 99 € o URWR® ARe &7 S <
TR H YT 3fhi & MR R fAff¥ad @ Su &R afe fhr oY 3fei @ sxe™T 8 Wi ©
ar g H WS JARIRRIT B HUR I@T ST |

15— Haa1 Fgfaa grT s W g & fog agd——sa el 9 f&0 a9 & 81d 8¢
A1 ug wR wfder Fygfaaar e fQu U Meeeer iR el & Sfeuel @1 SIgii—

(I) \Heudr—(P) 9 UifeRRll @ 9 BArad Ueel WRe Ud URAR Hedroy faumT #
fafcar TR ddAIREA, de—11 & Gfde] @ MR R UR™ H UHh 99 & folv o
ST 5T quigay SR R 3iR 3T I 1T ST ADHAT:

WRe] quIgaY @ SR W ARl B @Al ¥ WR /TeR0 & fou AHag v
T8 YHIU-TF SIRT BN fob fdar wR g afdd &1 |ar 3R R, 99 & SR A<lvoi-id
2 3R adt ol IH@ afder @ afdy TG / fakaiRa @ sl |

(@) U< P fFAEd UQ¥ HHAN 999 AN & Hried # MM—eed, W@rey 4
gRAR Heavl, fRAmEd ueel Rad ug (URl) & Gfda] & MR R WA @& ot WRaRr &1
JIAIET UK PR B U IfeFUET DI AHGeg Al AWDBROT i BATAA Yau HHARI =Y
3TN, BHIRYR & AHET T |

() fRHreel YRSl e SN & Hries | | I arel ue (Ye)) B v

s, W@Rey Ud URIR wearyy, fRA/Ee uqer Rad U (U8)) @ d9agsl MR WX
AT & MR W WA & oY 3fR 3MRET0T IR B AN IR TRBR BT ITFAGT U B &
earq Rad Uqi @ AN Al 9o $F | $F ] ST AHER—UA # fAsfid sxarg
3R fafzd srEad ik g9 sl # Jon kT o=y u=dr o qof &= aTel JwIfdfal & afaed
AT AT |

(&) =g s Fml § fAfa uraar odl & JgER fhar S |
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(1) wfasTs SuafeRi—3dfdar & JER R Fygad Rfbcr g e,
Te—I1 & T 8910 @ &R ¥ FHfhd FId HGfIeTdAd P9 (BT U 98 & =JAaqq oF IS U &
RER B Ui e @ SigElt | afe wfaer # e 99 9 ifde @ 9Ny @ oIl § dr
geETqadl 99 /a9 & forg wfderers Suafera § T 267 /— IUT (UG & U 9US B GAGH ST
T U &1 O gfaerd) & 364 aifie gfg & w9 § nd B S7e |

() fygfaR /srgemad wifter—Feee, WrRey td uRIR dedvl, fRdrdd  yawl
Fgfaa SR Irgemas iR B8R |

(V) =T UEhAT— (@) g ¥l 9BV & 7/ & el 9l @ forg——%faar fFygfaa
T 9 A e R T @& forg e, 59 sl 9 dore keI | wen fafafde Ofa &
IFAR  HIbd & Uzard folRgd URlelm & Ul & AR WR fHAT SIQm A1 Afe, VAT SR
LTS AT FHEE T I, Q4 H ol TS Bedl Wl (GRS IR BI) I AdeIRE qRefoT
T <eTT URReEoT AT TR URETTT & AR 59 |l | Herw gRRre—1 & georn fafafqse Afd
F AR AP & U folad Wem & ORI & SMUR WRfhar Sirgem, e
R/ UIGAHH 3AMfa, TG Wl AMBRYT AATT [ZAGA U HHARI ¥ AN, THRYR ]
3aETRd fbar SITQ |

@) faurfiy wav gv dgaigr JETY gv WEfl 9l @ ferg——dddrgel SMER UR SHfdQT
g @1 gem 4 ug R Iy HRg 9dl UEeRT i Mqere, w@Red ud uRar e,
ferae uew gRT fielt faRre 99 & spafell & S=arss #Re / IRwR® aRSdT & MR W
foar STTQI S T/ Bl WRGR gRT IR6 wY X AT T faeafaemery /G | S
g 2| feh fafdre 99 9 SgaEs #Re @ Juarsel uReRe aRSAT I90 / B IRBR §RT
forelY ArVaT g favafaened /Geemd gRT ued @ T3 St /o § ifiurd sfdl & R
TR IJUTRT BT SIQEfT | AfE &7 a7 a1 9 e nfeit gy oy /e # aifurd 3fe va
TE € d TRWR$ dRe 9 S 3 Wik H SIfUT Sfdl @ oMuR WR fafvf¥aa & ot &iR
e bR A1 3fepl T IRIENT BT IRl &, A1 g § S AR &l HUR @1 ST |

(V) dfderes FYfdaal & fog oga 9ff—@®) Barae g9 &Hard a7 ST &
FrIEF H 317 qrer 9T (9%)) & ferg——rdl Ag Wt SIfAdRoT srifa fRAree user RArad uew
HHAN AT AN, TARYR §RT THI—THI TR ST BT MY |

(@) fBFrEer gaer FHER FIT AN & FIFIGT H T 37 Il 97 (9]]) P ferg——rdl
g Yl IIHN gRT FHI—THT UR T3 I oy |

(VI) SRR——-=arwdl & 999 & Ui g4 Al § Forie gRRME—"II" & JTIR IR
TEITEIRT BT BT |

(VII) e &R I —(®) dfder @ R R fgead afad & T 8910 UfomT & <)
A FHfehd Fad Gfaerdd Wed (S U 94U & gAdH ST I8 U & dR1EaR 8111) UfaAry daw ol
SIQT | wfdeT R FgeT e@fdd s 9@y MY Ay /qul & ol AfdercHe Yhd | % 267 (U9 @ U
dUS BT FATH ST US U BT UM UIIC) B IBH B al¥d gl BT ShaR BET IR J=T Bl
Hedg Ugfaug o alRss / =g+ 9a=me 3Mfe T8l f3ar Sirgem |

(@) <dfder R fyged fdq o Jar qoidar SRRl MR wR B8R | afe wfder wr fga
fFT BT HRIUTAT /3RO S el il o1 2 af Fgfaa wdafia (@ard )ﬁ?({\—rr@ra%ﬁvm
TR BT | fder R gE %aﬁﬁmtgﬂfﬂmsmm’rsﬂwq—\’ﬁltrﬁ{ qfaeT W fgaa
fqa Fgfed UemeR! R SNl WA (F9199) Qe ¥ 9 el & df 98 wm‘ﬁ@r
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et (FATOE) e @ gfd SS9 uRe @ T8 &, ¥ Uaei fid & iR e
ey, S Fgfed e 9 SwaaR dfad &1 8, @1 oriie dR A |

(M) wfaer R Mg e, Tb Folvsk 9¥ HUS A B ATl [ A D I¥E Uh
faT & smaREed saarn, 9 7 & fifdbar saeer ik uig fdF & ORIy s/@arr &1 §HaR
BT /BN | wfdeT W fygad wfgen @ <1 Sifad 9=di 9% U@ Al ol foT &1 ufa s
e S A | Aider W Fgad afgen @ dar & SR, THUE 81 S Afed T BRI B
0 H, Uit RIfeea el gRT SR Rifdadr v\o—ua Wgd &1 R Uarele o 4
38 TR SfabIer (Sfad gedl & W1 BT fdaR {6y fd91) & forg ot gdhar 8rfl | dfdar
WWWWW%@O&O@OM%WW@W/%lWW
Mgad fdd o SWRIad & Riarg {6l 3 YR BT BIs fadhrel AT el 81T |

U SMMBHRHAD JqHIT, BT FHTe 3R AT JAH b HelvsI ay b Aled
fam ST AT SR ST Pelver a9 & forg priid 81 fobar e |

(=) ﬁﬂ%miﬁmiﬁﬁmm (SYSN) ¥ AT rguRefy | w@a: &
‘HICICHEF[LJHCN‘II"I (QﬁHIQﬂ)ﬁMIK‘IllﬁW JMuarfa® HIHdIﬁ\ﬂSIQ—\II'CIICbC‘{‘HWq—\’
q FfgRd ouRafd & e Wfder R fged @fdd & o= 4§ q=R 8 1 S9e
FafAdieRer & Al H§ fTeR a9y U1 @l Juafsid a1 a1 SITedl, fdhw] Jsay & g9
gad Y W e gifgeRl ol JiEd s 8N | 9y dider R Fgad Jfdd daid 9
U B T Ay & oIy AfIQHD HH BT §HaR T8l NI :

W] S WPR D Falold el & JJARY RIfbea AP gRT SR fby Y
AR/ IR YATUT—YF BT U HRAT BT |

(€) e & MR W Fgad Jearl R d9R & U WIH R 9 ay &1 Hridd
qof FR form 8, SMaeddhdl & YR WR WIFRY &g U 8RN, 58 A1 URIEed SMaRi W
s &1

@) =afa rgedt @I, IoUET AN HHARI &I &3 H, fafecar 98 gRr QiR
SRTSTURNT BRI HHAR! B &M H RIS &SR gRT SR, 7UAT RFI YAV-9F UK
BT BT | S A gl &1 <en §, 7 aR¥®cHd Woy & bl dI Brif-ad R
Eﬂﬁtm‘r ﬁwﬁwﬁmw%aﬁ?aﬁﬁqﬁrﬁwaﬁaﬁuaﬁﬁm—mﬁzﬁwﬁtﬁ
ar AT gfear eregedl, S uievr & URUTREGwY IRE 9WiE T 59 e gEg 3o
mﬁaﬁm‘aﬁ%aﬁm&ﬁw@waﬁﬁﬁﬁmwsﬁ?wﬁﬁgﬁﬂaﬁww
IR @ SN o9 a% o goaraRen §Ara T8 81 ol g1 U Afgen engefi @
THATERT B ARG W B8 A<lls & qearq fAfhcdr Iugaaar & foy o wieor fhar S 3R
I 98 IWIad JAAMIET TR I AR YHO—UF Ud HR1 IR SUYdd U1g ikl & ol
I IS foIY ARG I Y U WR g &I 51 Fa |

%

(®) dfder R Fgad fdd &1, IS AU IS daedl & G H SR IR ST JATUfer
8, A 98 S &R R, ol fH AT ufoRe ugerl B 9d9 W @ AT R AR B, AT
9T /& 9T BT §HaR BT /BT |

(S1) Fafdd wHenRal o e H I AN War |l S Th0  JTR0—UH0 IR0, Bl
Frow, JeRer wfds [ fFrm, deF B9 o R e ofe & ey dider iR gad
fdTAl @ &M H AR Tl B8 | e R Fged e (@) B dHaR) W WhE B
AT EHF. / SHALUs. f AL & g |
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16. JREVT—ar H YT, fRAed Uesl WRAR gRI, FHITI WR
T STenfodl /3= fUes ol &R Afddal & o= Yadl & folg war § SRev &I Jred
SR Y Y el & 3refi| 8 |

17. fawmf 9dem—arg 78 |

SiTferat /

18. RIFE F= & TfdFa——igl T WHR $I I T 8 & AT BT aead a1
TEEE 2, g8t 98, dRull a1 foilRgg & oifafeilRad e iR fRamel <9 ofie a1 ST &
RIEE ¥, 3N gRI, 391 ol & fosll /sl Suewr (Sueeel) &f bt °f a1 afaa (cafdrn)
% YII I1 U (I])) o1 9r9d, e &= qan /FafT |

uRR¥Te—I

1. (forRaa oxtem ® urciedt @1 uforerdar forRad oRletm 85 afdl H | uRdbferd

Bl ST 8| Serevoned, faRga ulem # 50 ufwrd i U BRA dTed
araedt dI 425 3w T SITGH) |

85 3k

)

(ii)
(i)

e aaN

2. 3t T Jeid fforiRad Afa & far S 2

9T 3R Ur=Ifa Ml | fafed a2 oredt 8 = 25 3id
IR |

(e srEar H UTKAD] B URTIAAT 0.025 | M
SIEET | JareRvmed, fhfl @fte 1 spuferd  Qifere
arear | 50 Ui 36 Urw by €, S S 1.25 3P
(50 x 0.025 = 1.25) I by L) |

JTRfd, AT Ues &F a1 vaad 9 G&d . = 01 3d

IS HgR/UF BacdR 9 $H A dld HgE Bl = 01 3IH
G XToRd WIErrT gIRT YA feharm S |

9 g9 &1 IR—FRISH THo-uF 6 ol & Bl = 01 3@
A TR TN /31 ARBRT AaT | 81 B |

40 yfRra el / Fwraddr /gaardr | 3t aTdl = 01 3
feegmTer |

) TAUEOE. (FF F BH TS ) UL § O UAT-9F = 01 3fd

gRG /VRT ThISe R TS /TS WR B ol
werfall # ugd faoidr|

WRER gRT AHI—7T IR JATfdf8d 40,000 /— ¥U¢ = 02 3
J HH (TG A W) af¥e M arenr Glodioudo
BSH |

(viii) ferar /qeme gaT / ifhad / U Al = 01 3P

15 3
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(ix) sepellel g /3T = 01 3l

(x) fosdr AT e favafdened /R ¥ afed U ¥ = 01 3|
TG B B B 7 B A BT ufetr |

(xi) TRBRT/MRRGR TS #, Jdfed Ug o F=fad = 25 3fd
AeBaH U™ gY qb BT Mg (b goi by
TV 9Y & Y 0.5 3feh)

gRE¥™E—11”

........................... e &1 M) IR BHHad Uee WReR & 729 fQed, WRey Ud URAR el
v, ferae ueer @ Arg| | fAefed &1 Se arel |fieT / aRR BT uwy

TE BNR BN/ HTHAT oo e LI |
L LRSS dfder W Fged wfdd (B9 3899 s9a I9anq UM
UeTHR HET A7 8) AR IuTd, RArad U & e Qe WrRed vd gyRaR dedror fawm,
fearae uew (R 9 39 9eanq fgdig UeTdR &8l T 8) & ARIH I 3ol dNRT oo
........ B far a7 |

e TR < SWRIGd U2H UeThR Bl oAl € 3R Yo UeTeR = fafeedr gammemer
TR, Js—I1 & ®T § GideT & MR R Fe=forlRad fHeweq iR odi o W1 &R & folu
TeHfy & & —

1. I8 5 yom veTer fIfecar waRmemenr de-iltR, Us—I1 & %9 & ... T URE]
B AR BT AT B9 a1t fod db U 99 &1 3@ & forv fgdla meier &)
JqT H ST |

g fafafde wu & SfeatRad far a1 & iR Tl 9edRI §RT SRR Um0 ¢ &
U UABR &l g uedR & A Hfder, oMRex &l faaw aieiq ...... B GIHG
B wfafya () & SO qen I e Savad el en

qR=] Afdar afd § auiay R WR AR /T hRl & foly drg favrTedst a8
THO—0F SR BT b wfder iR Mgad @fdd @ dar iR SMeR 9y & QR
HAYSTTdh R8T © AR dact T IFdb! FldaT BI Fafer Fdiaa / fawdia &1 Swg |

2. TYH UHR b Ifdgrdd Y9 I 8910 UfETT BT |

3. wfder R Fged afdd & a1 guiaar sRml R WR BRI | Ife wfder R Rad
R BT HRIUTAT /ATIRY b T8l Irm Sirem 2 o Fgfed wiaRd (Fara) g
S @ forg e Rl B afe e RO Mgaa wfed Fgfea wieerl gRr oy

)
il

R (FH0) MY ¥ A ol © Al 98 99 AN, NTae] gad  (FH79
ameer @ Ul S uRew @ ¥ B, W Uaifew R @ ofiar erfiar wifder,
Ffaa TeER) & STaar Ufad B N BT U HR AT |

4. 9" R FYF AR, (@ Feivsk 9 H, T A9 D Hal I dRA D gearq b
o & pRy9d 3rader, g fod & fafeear saer R Ui 9 & fa9y syawrer
HT EHaR BN | WaaT W e Afge &1 a1 Sifad q=di a& T W o &
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ggfa JEdre fear o Faw | |iaer w® Agea Afeen @@ war & SR, MU 8l
S dfed T PR BT SR W, uifded Rifeear siiten gRT oy fafdedr
JATOT—US Ugd B OR UdTelrd 39 ¥ M Ui srddTer (Sfad d=ai &1 aw=n
P R by f91) & fau A sher il dfder R e d9arT b
gfegfd ok geodlodlo  onfe @ fofly gdhar wEl B /ERM | |faer R Fge
R BT IWIF & Hard B 3T THR BT PIg ATBTeT AT ol BIT:

U IMHRAD ATHTY, foIfher fadrr iR Iy @adRT (6 Helver ay ad
AT fHAT ST FHIT 3R ANMHT Helvex a9 & foly T el fhar Se |

5. O eI & AR & [T doidd (SYLI) A Mg JJURAfT I wh: &
JAfer &1 wdad™ (AATOE) B SO | qenfy euarfad AWl H el W fafder
IR WR P A AL AJURfT & BTad didal R Fygad aafdd & e
H qER Bl S9e FRfNeRT & A H AR SRa qHy U srafd suafid el
B S, IR YSHRT BT $F d1ad G R F=d UMEHRI Bl Gferd HRA1 811 |
Jonfy <fder W Fgad afdd dai 9 guRefd @1 Ui sl & fou dfierss

YhH BT HER sl BT

R SY WBR & Ydferd el & JAR, b AfEeR gR1 IR fby Y
AR/ AR GAUT-UF BT UK DHRAT BT |

6. WAal & MR W FYgad fdd R Al & UM R A9 99 BT drRibTd ol
IR o 1, MaTIHAT & AR W RIFRY 7g U 861/ 80R0, S8l W1 yemafis
MR IR IUfET B

7. TOME gl Bl IOURAT AN FHAN B G H, FAfeear 9 gRT SR
IRTSTURNT WRBNT HHART DI TAT H Ffbedr BRI gRT SN, 3701 ARG YHTOL.
U UId BRAT BT | S AfRST JWfdl @ g H, [T uRAdGcHY wWwu b
DI AR DI FA—IUG D WY H YOI PAT § Al U A ngei, S e &
IRIMREG®HY IRE AWE I7 S99 Afd THI | THIdT T8 Sl 2, BT SRR wY
A U aIfvd fhar S iR SHaT FYfdd & d9 dd ARANTT @1 S
T4 T% b gHareRe §EI T8l 8 SRl § | Ul Al orwiefl w1 yHdraRer &l
ARRg 9 BT A< & 99 fAfdhed SRadar & foly g uxieror fiar S &iik
IfE 98 ISWiad I TRl | REY YH0—3 KT B4 R U uTg
ST & A7 98 IS oY SR R MY Ug WR g &l S Fabdil |

8. Wfder W FIgad fdd &1, AT U4 g dxdl & G H SR TR ST SUferd
Bl Al 98 S R W, O & M uforer i uqurt @ qaeE & gAad W
AN 7, ATAT I /< dh A BT THAR SHT /BRI |

9. dfder W Fgaa =fdd (@feddl) & FHaRl dFfed dF1 AoET & dre—warT
30W0TH0 / SHONOTHO W ] &l BN |

TP IRITTHT UUH TTHR IR fgdi verdr = arfery & SuRufd & sa99 gdued

SfoctRad aiRg &Y Tq=—31g gxdieR & feu & |



o103, feATael Ueel, 30 STFaRl, 2020 /10 HTE, 1941 10055

(T2 UEHR b EER) |

(fecir &R & BER) |

[Authoritative English Text of this Department Notification No. Health-A-A(3)-19/2009, dated
as required under clause (3) of Article 348 of the Constitution of India].

HEALTH & FAMILY WELFARE DEPARTMENT
NOTIFICATION
Shimla-2, the 17th January, 2020

No. Health-A-A(3)-19/2009.—In exercise of the powers conferred by proviso to article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion
Rules for the post of Medical Laboratory Technician Grade-II, Class III (Non-Gazetted), in the
Department of Health & Family Welfare, Himachal Pradesh as per Annexure—"A" attached to this
notification, namely :—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Department of Health & Family Welfare, Medical Laboratory Technician, Grade-II,
Class III (Non- Gazetted), Recruitment and Promotion, Rules, 2019.

(2) These rules shall come into force from the date of publication in the Rajpatra (e-
Gazzette), Himachal Pradesh.

2. Repeal & savings.—(1) The Himachal Pradesh, Department of Health & Family
Welfare, Senior Laboratory Technician, Class III (Non- Gazetted), Recruitment and Promotion,
Rules, 2011 notified vide this Department Notification No. Health- A-A(3)19/2009, dated 12-09-
2011 are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or any thing done or any action
taken under the rules so repealed under sub-rule 2(1) supra shall be deemed to have been validly
made or done or taken under these rules.

By order,
Sd/-
Addl. Chief Secretary (Health).
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ANNEXURE-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF MEDICAL
LABORATORY TECHNICIAN, GRADE-II, CLASS-III (NON-GAZETTED), IN
THE HEALTH & FAMILY WELFARE DEPARTMENT, HIMACHAL PRADESH

1. Name of the post.—Medical Laboratory Technician, Grade-II
2.  Number of post.—674 (Six hundred seventy four)
3. Classification.—Class-I1I (Non-Gazetted)

4. Scale of Pay.— (i) Pay band for regular incumbent(s).— 5910-20200 + ¥ 3000/-
Grade Pay

(i)  Emoluments for Contract Employee(s)— I8910/- P.M. as per details given in
Column No.15-A.

5. Whether '"Selection" post or '"Non- Selection'" post.—Non-Selection.
6. Age for direct recruitment.—Between 18 to 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes /Scheduled
Tribes/Other Backward Classes and Other categories of persons to the extent permissible under
the general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitution of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government servants. This concession will not, however, be admissible to such staff of the
Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed by such
Corporation/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations /
Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in
which the Post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges or as the case may be.

7. Minimum educational and other qualifications required for direct recruit(s).—
(a) Essential Qualifications :

(1) 10+2 in Science from a recognized Board of School Education
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(i1)) B.Sc. Medical Laboratory Technology/B.Sc. Medical Technology Laboratory/B.Sc.

Medical Technology (Laboratory)/B.Sc. Medical Laboratory Sciences/B.Sc. in

Medical Laboratory Technology (Lateral) from a recognized University or an
Institution affiliated to a recognized University.

(i1) Should be registered with the H.P. Para Medical Council for the above qualification.

(b) Desirable Qualification—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s) :

Age : Not applicable.
Educational Qualification : Not applicable.

9. Period of probation, if any.—(i) Direct Recruitment.—(a) Two years subject to such
further extension for a period not exceeding one year as may be ordered by the competent
authority in special circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis.

(ii) Promotion.—Not applicable

10. Method(s) of recruitment, whether by direct recruitment or by
promotion/secondment, transfer and the percentage of post(s)s to be filled in by various
methods:

(1) 40% by direct recruitment on a 'regular' basis or by recruitment on contract basis, as
the case may be;

(i1)) 40% by direct recruitment on batch-wise basis on 'regular' basis or by recruitment
on 'contract basis', as the case may be; and

(111) 20 % by promotion.

11. In case of recruitment by promotion/secondment/transfer, grade from which
promotion/secondment/transfer is to be made.—By promotion from amongst the Laboratory
Assistants with 05 (five) years' regular service or regular combined with continuous adhoc
service rendered, if any, in the grade:

Provided that for filling up the posts of Medical Laboratory Technician Grade-II the
following 5 points "Post" based roster shall be followed:

Roster Point No. Category
Ist & 3rd Direct Recruitment
2nd & 4th Batch-wise recruitment

5th By Promotion
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Note.—The roster shall be repeated after every Sth point till the representation to all
categories is achieved upto the prescribed percentage. Thereafter, the vacancy will be filled up
from the category which vacates the post:

(I) Provided that for the purpose of promotion every employee shall have to serve at
least one term in the Tribal/Difficult/Hard areas and remote/rural areas subject to adequate
number of post(s) available in such areas:

Provided further that the provison (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except posting/transfer
in remote/rural area. However, this condition of five years shall not be applicable in cases of
promotion:

Provided further that Officers /Officials who have not served at least one tenure in Tribal/
Difficult/Hard areas and remote/rural areas shall be transferred to such area strictly in accordance
with his/her seniority in the respective cadre.

Explanation I.—For the purpose of proviso (I) supra the “term” in Tribal/Difficult/Hard
areas/remote/rural area shall mean normally three years or less period of posting in such areas
keeping in view the administrative exigencies/convenience.

Explanation II.—For the purpose of proviso (I) supra the Tribal/Difficult Areas shall be
as under:—

1. District Lahaul & Spiti
2. Pangi and Bharmour Sub Division of Chamba District
3. Dodra Kawar Area of Rohru Sub-Division

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat of Rampur Tehsil
of District Shimla.

5. Pandrah Bis Pargana of Kullu District

6. Bara Bhangal Areas of Baijnath Sub-Division of Kangra District
7. District Kinnaur

8. Kathwar and Korga Patwar Circles of Kamrau Sub-Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai Tehsil,
in Sirmaur District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and Bhatehar
Patwar Circle of Padhar Tehsil, Chuini, Kalipar, Mangarh, Thach-Bagra, North Magru and
South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar Circle of Sunder Nagar
Tehsil in Mandi District.



o103, feATael Ueel, 30 STFaRl, 2020 /10 HTE, 1941 10059

Explanation III.—For the purpose of proviso (I) supra the Remote/Rural Areas shall be
as under:

(i) All stations beyond the radius of 20 Kms. from Sub -Division /Tehsil headquarter.

(i) All stations beyond the radius of 15 Kms. from State Headquarter and District head
quarters where bus service is not available and on foot journey is more than 3 (three)
Kms.

(ii1)) Home town or area adjoining to area of home town within the radius of 20 Kms. of
the employee regardless of its category.

(I) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R & P Rules:

(i) Provided that in all cases where a junior person becomes eligible for consideration
by virtue of his total length of service (including the service rendered on adhoc basis followed by
regular service/appointment) in the feeder post in view of the provisions referred to above, all
persons senior to him/her in the respective category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the Recruitment & Promotion Rules
for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion
on account of the requirements of the preceding proviso, the person(s) junior to him shall also
be deemed to be ineligible for consideration for such promotion.

Explanation.—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happended to be Ex- servicemen
who have joined Armed Forces during the period of emergency and recruited under the
provision of rule-3 of the Demobilized Armed forces Personnel (Reservation of Vacancies in
the Himachal State Non-technical Services) Rules, 1972 and having been given the benefit of
seniority thereunder or recruited under the provisions of rule-3 of Ex-servicemen (Reservation of
vacancies in the Himachal Pradesh Technical Service) Rules, 1985 and having been given the
benefit of seniority thereunder.

(i1))  Similarly, in all cases of confirmation, continuous adhoc service rendered in the
feeder post, if any, prior to the regular appointment against such posts shall be taken into
account towards the length of service, if the adhoc appointment/promotion had been made after
proper selection and in accordance with the provision of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account,
adhoc service rendered shall remain unchanged.

12. If a Departmental Promotion/Confirmation Committee exists, what is its
composition? —As may be constituted by the Government from time to time.
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13. Circumstances under which the Himachal Pradesh Public Service Commission
(H.P.P.S.C.) is to be consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment
to any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—(a) Direct
Recruitment through the concerned recruiting agency.—Selection for appointment to the post in
the case of direct recruitment shall be made on the basis of merit of written examination
followed by evaluation as specified in Appendix-I appended to these rules, or if the Himachal
Pradesh Public Service Commission or other recruiting agency/authority, as the case may be,
so considers necessary or expedient on the basis of merit of written examination followed by
evaluation as specified in Appendix-I appended to these Rules, preceded by a screening test
(objective type) or practical test or skill test or physical test, the standard/syllabus, etc. of
which, will be determined by the Himachal Pradesh Public Service Commission/other recruiting
agency/authority, as the case may be.

(b) Direct Recruitment on batch-wise basis at the Departmental level—Selection for
appointment to the post in the case of direct recruitment on batch wise basis shall be made on
the basis of batch-wise merit/inter-se-seniority of the candidates of a particular batch which has
passed out from the University/Institution duly recognized by the State/Central Government.

Explanation.—The date recorded on the original "Detailed Marks Certificate" of final
professional examination of the candidate by the concerned University/Institution shall be deemed
as the date for reckoning the batch of the candidate. The batch-wise merit of a particular batch shall
be determined on the basis of marks obtained in the degree. In case, the marks obtained in degree/
diploma by two or more candidates are same, the infer-se-merit shall be decided on the basis of
marks obtained in 10+2 level and if there still a tie, the candidates senior in age shall be placed
above.

15-A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these Rules, contract appointment(s) to the post will be made subject to the
terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy, the Medical Laboratory Technician, Grade-II in
the Health & Family Welfare Department will be engaged on contract basis initially for one year;
which may be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his period of contract is to be renewed/ extended.

(b) Post falls within the purview of HP Staff Selection Commission.—The Director,
Health & Family Welfare, Himachal Pradesh, after obtaining the approval of the Government to
fill up the vacant posts on contract basis will place the requisition with the concerned recruiting
agency i.e. Himachal Pradesh Staff Selection Commission, Hamirpur.

(c) Post falls outside the purview of HP Staff Selection Commission.—The Director,
Health & Family Welfare, Himachal Pradesh, after obtaining the approval of the Government to
fill up the vacant posts on batchwise basis on contract basis and applying the reservation roster,
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will advertise the details of vacant post(s) to the employment exchanges and also in at least two
leading newspapers and invite applications from the candidates having the prescribed
qualifications and fulfilling the other eligibility conditions as prescribed in these Rules.

(d) The Selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Medical Laboratory Technician, Grade-
IT appointed on contract basis will be paid consolidated fixed amount @ < 8,910/- P.M. (which
shall be equal to minimum of the pay band + Grade pay). An amount of ¥ 267 /- (3% of the
minimum of pay band plus grade pay of the post) as annual increase in contractual emoluments
for the subsequent year(s) will be allowed if contract is extended beyond one year.

(IIT) APPOINTING/DISCPLINARY AUTHORITY.—The Director, Health Services,
Himachal Pradesh will be the appointing and disciplinary authority.

(IV) SELECTION PROCESS.—(a) Direct recruitment through the concerned recruiting
agency .—Selection for appointment to the post in the case of contract appointment shall be made
on the basis of merit of written examination followed by evaluation as specified in Appendix-I
appended to these rules, or if considered necessary or expedient on the basis of merit of written
examination followed by evaluation as specified in Appendix-I appended to these rules,
preceded by a screening test (Objective type) or practical test or skill test or physical test, the
standard/syllabus, etc. of which, will be determined by the concerned recruiting agency i.e.
Himachal Pradesh Staff Selection Commission, Hamirpur.

(b) Direct recruitment on batch-wise basis at the Department level—Selection for
appointment to the post in the case of contract appointment on batch- wise basis will be made by
the concerned recruiting authority i.e. Director, Health & Family Welfare on the basis of batch-
wise merit/inter-se-seniority of the candidates of a particular batch which has passed out from
recognized University/ Institution duly recognized by the State/Central Government. The batch-
wise inter-se-seniority of a particular batch shall be determined on the basis of merit/marks
obtained in degree/ diploma awarded by the University/ Institution recognized by the State/
Central Government. In case, the marks obtained in the degree/diploma by two or more
candidates are same, the inter-se-merit shall be decided on the basis of marks obtained in 10+2
level and if there is still a tie, the candidates senior in age would be placed above.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
a) For posts falling within the purview of HP Staff Selection Commission:
(a) For p g p

As may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Staff
Selection Commission, Hamirpur from time to time.

(b) For posts falling outside the purview of HP Staff Selection Commission.—As may be
constituted by the concerned recruiting authority from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Appendix-"II" appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ <8,910/- PM (which shall be equal to minimum of the pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ I 267/- (3% of
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minimum of the pay band+grade pay of the post) for further extended years and no other
allied benefits such as senior/selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee
is not found satisfactory. In case the contract appointee in not satisfied with the termination
orders issued by the

(c) Appointing Authority, he/ she may prefer an appeal before the Appellate Authority
who shall be higher in rank to the Appointing Authority, within a period of 45 days, from the
date on which a copy of order(s) appealed, is delivered to him/ her.

(d) The contract appointee will be entitled for one-day's Casual Leave after putting one
month service, 10 days Medical leave and 5 days Special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted Maternity Leave for 180
days. A female contract appointee shall also be entitled for maternity leave not exceeding 45
days (irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for Medical Re-
imbursement and LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Un-availed Casual Leave, Medical Leave and Special Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year.

() Unauthorized absence from duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but
the incumbent shall have to intimate the controlling authority in this regard well in time.
However, the contract appointee shall not be entitled for contractual amount for this period of
absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(f) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds. Selected candidate will have to submit a certificate of his/her fitness
issued by a Medical Board in the case of a Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government servant. In case of women
candidates who are to be appointed against posts carrying hazardous nature of duties, and in case
they have to complete a period of training as a condition of service, such woman candidate, who
as a result of tests is found to be pregnant of twelve weeks'standing or more shall be declared
temporarily unfit and her appointment shall be held in abeyance until the confinement is over.
Such woman candidates be re-examined for medical fitness six weeks after the date of
confinement, and if she is found fit on production of medical fitness from the authority as
specified above, she may be appointed to the post kept reserved for her.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter part officials at the
minimum of pay scale.
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(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contact appointees. The Employees Group Insurance Scheme as well as EPF/GPF will also not be
applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Caste/ Scheduled Tribes/ Other Backwards Classes/ other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not Applicable.

18. Power to Relax.—Where the State Government is of the opinion that it is
necessary or expedient to do so, it may, by order for reasons to be recorded in writing and in
consultation with the Himachal Pradesh Public Service Commission relax any of the provision(s)
of these Rules with respect to any class or category of person(s) or post(s).

APPENDIX-]

1. WRITTEN TEST 85 Marks

(Percentage of marks obtained in written examination to be calculated
out of 85 marks. For example, a candidate getting 50% marks in written
examination will be given 42.5 marks).

2. Evaluation of candidate to be made in the following manner:—

(i) Weightage for the minimum educational qualification, =2.5 Marks
prescribed in the Recruitment & Promotion Rules.

[Percentage of marks obtained in the educational qualification
would be multiplied by 0.025. For example, an individual has
secured 50% marks in the required educational qualification,
he/she will be allowed 1.25 marks (50x0.025=1.25)]

(i1)) Belonging to notified Backward Area or Panchayat, as the case may =01 Mark
be

(i) Land less family/family having land less than 1 Hectare to be =01 Mark
certified by the concerned Revenue Authority.

(iv) Non-employment Certificate to the effect that none of the family =01 Mark
members is in Government/Semi-Government service.

(v) Diftferently abled persons with more than 40 =01 Mark
impairment/disability/ infirmity.

(vi) NSS (alteast one year)/certificate holders in NCC/ The Bharat =01 Mark
Scout and Guide/Medal winner in National Level sports
competitions.
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(vil) BPL family having annual income (from all sources) below =02 Marks
40,000/- or as prescribed by the Govt. from time to time.

(viii) Widow/divorced/destitute/single woman =01 Mark
(ix) Single daughter/Orphan = 01Mark

(x) Training of atleast 6 months duration related to the post applied for =01 Mark
from a recognized University/ Institution.

(xi) Experience upto a maximum of 5 years in Govt./Semi-Govt. =2.5 Marks
Organization relating to the post applied for (0.5 marks only for
each completed year)

APPENDIX—"II"

Form of contract/agreement to be executed between the ----------—--—--—- (name of
post) & the Government of Himachal Pradesh through Director, Health & Family
Welfare Department H.P.

This agreement is made on this...... day of.....ccco... in the year................. Between
Sh./Smt........cccceeeveeeneee.. s/o/d/OShri......ooiiiiiiil, Rio.oooiiiiiii. Contract appointee
(hereinafter called the FIRST PARTY), AND The Governor, Himachal Pradesh through
Director, Health & Family Welfare Department, Himachal Pradesh (here-in-after referred to as
the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the
FIRST PARTY has agreed to serve as a Medical Laboratory Technician, Grade-II (name of post)
on contract basis on the following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Medical Laboratory Technician Grade-II (name of the post) on contract basis for a
period of one year commencing on day of......... and ending on the day of.......... It
is specifically mentioned and agreed upon by both the parties that the contract of
the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the
last working day i.e. on ................ and information notice shall not be necessary:

Provided that for extension/ renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then his/her period of contract is to be extended /renewed.

2. The contractual amount of the FIRST PARTY will be ¥ 8910/- per month.

3. The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory. In case the contract appointee is not satisfied with
the termination orders issued by the Apponting Authority, he/she may prefer an
appeal before the Appellate Authority who shall be higher in rank to the Appointing
Authority, within a period of 45 days, from the date on which a copy of order(s)
appealed, is delivered to him/her.
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4. The contract appointee will be entitled for one-day's Casual Leave after putting
one month service, 10 days Medical leave and 5 days Special leave, in a calendar
year. A female contract appointee with less than two surviving children may be
granted Maternity Leave for 180 days. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days (irrespective of the number of
surviving children) during the entire service, in case of miscarriage including
abortion, on production of medical certificate issued by the authorized Government
Medical Officer. A contract employee shall not be entitled for Medical Re-
imbursement and LTC etc. No leave of any other kind except above is admissible to
the contract appointee.

Un-availed Casual Leave, Medical Leave and Special Leave can be accumulated upto
the Calendar Year and will not be carried forwarded for the next Calendar Year.

5. Unauthorized absence from the duty without the approval of the Controlling
Officer shall automatically lead to the termination of the contract. However, in
exceptional cases where the circumstances for unauthorized absence from duty were
beyond his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate
the controlling authority in this regard well in time. However, the contract appointee
shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer as per prevailing instructions of the Government.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government servant. In case of
women candidates who are to be appointed against posts carrying hazardous nature of
duties, and in case they have to complete a period of training as a condition of service,
such woman candidate, who as a result of tests is found to be pregnant of twelve
weeks'standing or more shall be declared temporarily unfit and her appointment shall
be held in abeyance until the confinement is over. Such woman candidates be re-
examined for medical fitness six weeks after the date of confinement, and if she is
found fit on production of medical fitness certificate from the authority as
specified above, she may be appointed to the post kept reserved for her.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter-part official at
the minimum of the pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be
applicable to the contractual appointee (s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.
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IN THE PRESENCE OF WITNESS:

(Name and Full Address)

(Signature of the FIRST PARTY)

(Name and Full Address)

(Signature of the SECOND PARTY)

A g AT
(o= gd /41 aRkvg)

IHAT—171 002, 27 SITARI, 2020

& SNUSL(HIA) 5—2/71—RBaaa Uee & To9Ud, MR & AfAEE & erTea
166 @ WS (3) BRI U GAAl &I YANT BRA Y, ARG FAT 5—2 / 71—SITS (A1) —
ARG 25 e, 1971 §RT ORI &1 9o 3 <1 Ta=iHe 3ifh fZAre uqer (Qaidher)
Fool, 1971 BT AR FMed w1 & forg fmfaRaa fem g9ma €, srerfa—

1. dferd M &R UR™—(1) 39 A &1 sferg am @ Ao ot & e 8ifw
fRTael Uael (VAfded) 160dT M Wowl, 2020 ¥ |

(2) I | o, (§—Tole) Zred Ucer # Ui fhy S @l aREg | U9 B |

2. YA BT AR Ao offs <1 o off fRemEe uw (VeltaeH), Sodl,
1971 ¥ el egd H—

(@) & "HOME DEPARTMENT" & 3rid fdem™ SU #g “DIRECTORATE OF
FORENSIC SCIENCE” & 19 WR f=ferRad 3@ SIree, erid—

“c" DIRECTORATE OF FORENSICS SERVICES.”; 3R

(@) ¥fi® "HOME DEPARTMENT" @& 3<Fid 39 UGR QAN [SU  Ag
"DIRECTORATE OF FORENSICS SERVICES" @& &%¥ W&l 20 & AW+ e Sua=l @
e UR ferforiae wam ST, sperf—
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"To lay down rules and mechanism for the organisation and working of State Forensic
Science Laboratory, Regional Forensic Laboratories and different specialties
established therein including new specialties like Digital Forensic, Voice Analysis etc.
and Distt. Mobile Forensic Units and State Finger Print Bureau with its set up in the
State and about issuance of forensic reports/results.".

3T T,

et T,
o qfq |

[Authoritative English text of this Department Notification No. GAD(CC)5 2/71, dated 27-01-2020
as required under cause (3) of Article 348 of the Constitution of India].

GENERAL ADMINISTRATION DEPARTMENT
(Confidential & cabinet)

NOTIFICATION
Shimla-171 002, the 27th January, 2020

No. GAD(CC)5-2/71.—1In exercise of the powers conferred by clause (3) of article 166 of
the Constitution of India, the Governor, Himachal Pradesh, hereby makes the following rules
further to amend the Business of the Government of Himachal Pradesh (Allocation) Rules, 1971
notified vide Notification No. 5-2/71-GAD(CC), dated 25th January, 1971, namely:—

1. Short title and Commencement.—(1) These rules may be called the Business of the
Government of Himachal Pradesh (Allocation) 160th Amendment Rules, 2020.

(2) These rules shall come into force from the date of publication in the Rajpatra (e-
Gazette), Himachal Pradesh.

2. Amendment of the SCHEDULE.—In the SCHEDULE appended to the Business of
the Government of Himachal Pradesh (Allocation) Rules, 1971,—

(a) for the existing sub item "DIRECTORATE OF FORENSIC SCIENCE" under the
heading "HOME DEPARTMENT", the following shall be substituted, namely :—

"c¢" DIRECTORATE OF FORENSICS SERVICES.”; and

(b) for the existing provision against serial 20 of sub-item "DIRECTORATE OF
FORENSICS SERVICES" so amended, under the heading "HOME DEPARTMENT", the
following shall be substituted, namely:—

"To lay down rules and mechanism for the organisation and working of State Forensic
Science Laboratory, Regional Forensic Laboratories and different specialties established
therein including new specialties like Digital Forensic, Voice Analysis etc. and District
Mobile Forensic Units and State Finger Print Bureau with its set up in the State and
about issuance of forensic reports/results."".

By order,

ANIL KHACHI,
Chief Secretary.
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9 ISTd HRIGRT SUSIIGRN, Hedr, e =ik (fRo Wo)

HDHEHA 0 ARG ST ARG hae
02 /2020 03—01—2020

Sh. Mani Lal s/o Sh. Yang Dass, r/o Village & P.O. Barang, Tehsil Kalpa, District Kinnaur
(H.P.). A/P Village Nanan, P.O. Jeori, Tehsil Rampur, District Shimla, H.P.-172101.

ERIk

1. M Sl UH IR
2. UM, UM YT 9R9, dedre dedr, e fh=iRk (fRo o)

g —urefl & g3 &1 M 9 5 [ 3 99ed aRT & S goliaRYT e H qol dRar
S qR A GRT 13(3) ST Td FG USITBRYT AFTIH, 1969 & 3T ST USIDHRIT
FRA IR |

B WG G 3 SHdT BT ol 3¥deR & ArAd ¥ Jfad f&ar Siar 2 76 Sh. Mani Lal
s/o Sh. Yang Dass & 3FEIewler] & IR H Udh AMdaT—U3 7Y 0F—03 U fbar g &
I9® YA Sh. Arun &1 ST A6 12—06—2015 DI B3N © TAT AATAEGL Uil 1 IHBT YSITHRT
U JARd aRT & ST Golidxol IVRER § g9 8] drarar g ofd urefi SWRiagd 9F 9 9T
A I JoId IR B ST GOlaRUT IoReX H Gol BRaT da18dl € | 39 IR MY SIRT HRe

BT IR fHar 2 |

J: TH U IR, T8Il hedl, 7T fh=iR &1 ST9aT &l IoiiRAT SITER & JAgH
WWW?%H&ISh Mani Lal s/o Sh. YangDassEﬁgﬁrSh Arun &1 5 ST fa=iw
12—06—2015 Pl T3 & BT YSITHRU UM UARIT IRT & S GollhRol ROER # qol BT aR
BIS MURT 81 A 98 faTid 02—02—2020 HT AT THH U4 37Tl H BIR MMHR ATAT TARTST UL
PR DAl & AT MITA—T3 TR T UoiIhRYT & 3N UIRd B Afad, TH Gardd aRIT Bl
T SraTaa 7 Wol f3am SR |

ST e 03—01—2020 BT AR BXER T HIER IaTald & SR fhar 17|
e | IR / —

BRIBRT TUSIEIBNI,
FedT, e =ik (fRo wo) |

q QT BRIGRI FUSINGR YoM Ivf Ud TdieeR =K,
ISEIESS QERED)

P F0 : 04—MT /19 TRR fafer : 19—12—2019

1. o IR g< 4T s Qe 3@, Maril 19 sHErs SdeR Sy, dedia YR, forel
Hee] (fR0 W0) |

2. 2Nl 7y G A1 T ofte, fardl g £, sreeR for, deviiel YR, fOTel fec),
(fRo wo) |
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gmH

AR TG 37TH STl
fawg —urefAr—u= SR gRT 5@4) f20 Wo IR IHROT f, 2004 faare GoiaROT IR |

SWRIFT AT H YrfiTor ¥ feqid 19—12—2019 BT 59 IfETeld § UIHI—U5 7Y 79 U9
fra & f5 S el 10—08—2017 &1 MET BR ol 2 R 99 I < gfa—de & wY H 3&d
el 3T X2 © UR= UTARTOT =1 SfUell eIMel &l gslol FRiEd M Uardd @i, dedid Y=, rar
Hee], f2o w0 # IS TE HRamm 2 |

31 AIHATHRYT g 37T Sl Bl 9 SR gRI i fdar omar € & afe fodl aafad
DI IRIFd YARTON 7 WSl | GG U9 Y9I @ JfWeRkd H &9l $R1 9N YaRISl 8l df 98
fai® 07—02—2020 P a5 10.00 Io AT THH U4 SRATAAT AT qHIAT BIOIR ASTAT IATHR
3TUT YARIST &l dRal Fhdl & | 39 SURT Iy | TaRTol FHEd 7 8N a1 Faargar endy
IO B B AT TR TAId BT UIRT AR Y S0 |

31TST T 01—01—2020 BT A TR T AER ATAd §RT SR 1T |

AR | EIETRT / —
HIIBRT TUSIBRT HoH ol Ud dedicienR,

=R, fS1el gecy, 80 W0 |

9 IETd HRIGRI qusier fAavs, fSer gee, fBo To

fag oy 30 a¥ gz s 4B, ARl oAl S0 W_1ed, dedia FRAve, RTer deq (fRovo)
ogTeft |

SIEECERI * gfcrard |
I JHeAT SR GRT 13(3) ATIH 1969 B =TI 9 G o USIbRYT B aN |

Wﬁﬂaﬁmmﬁm—wﬁ?wm(@waﬂdﬁﬁwaﬁrﬁw, 1969 & I
9 P | g 2y 30 99 A 5= 5, AR oA, S0 axiEq, dedia FRAvs, [Sel gool
(fBovo) 7 S AfAFTH & Srvia URAT—UF IR PR e A € 6 SqS gF el BT oA
faTi® 08—10—2016 ®I B3M & | DI o AR STFAT T SIS & HROT T FeATHT IR B 4
fAfad oafy # a5t 781 A1 § iR o vy # S99 oo wuy—ux Y ud o 7 | A
= UM YR WRIET H S9e URIR IR H O 1Y TS &R BT R R AT & |

S SYAER gRT 3 SHdT & Jrord fhar oram & f afe e ff aafad &1 e g3 fag
BT A 9 o7 AT I 9T WREA g9l BRd @ U UaRT 81 dl 98 fad i 21—-02—2020
TPh TAR BRI H BIOR 8ax foRad 9 Algd TorTel URd & & dRIG & a8 dig A
TARTS A= STl 8T IR FHS ST {6 SURIGT el &1 99 g o fIfSr I8 darad axred §
TSl AR IR Bl BT DS ORIl Bl B qAT UG UM Y=Id AR89 DI Uoiigd o fIfor &5
PRA B A IR fHam SIeTT |
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31ST &I 17—01—2020 DT AR BXIER T HIEX AaTerd I SN 83T |

AER | FRIRT / —
BRIPBN] TUSTIETBNI,
“RHUS, fSTelT ool (fBo 9o) |

9 IETd PRGN qusiEer fA=avs, fS7er gee, o Yo

Tl ST MY B9 64 a G WO 1 M, FaR) HHER, S0 WRAT, dEdid FRAvS,
ISEIEASSQ(ELD) et |

CILACERIT - gfdardT |
IAAT HHEAT SR GRT 13(3) IMATRH 1969 & A TH G HG UGB B R |

IAT GHEHAT WRIT—UF SR URT 13(3) T4 I Hg USIhRUl AMRIIH, 1969 & F=<id
9 BRI H ofld T g B9 64 99 Y W0 dFl M, FaRT FEER, S0 TR, e
FReve, fSTar deel (fRovo) 7 S AREH & eravid UiAT—ua oIk &R e fhar g &
AR foar & 7y fadid 12—09—1980 BT B ! € | DI Jog Ay IAMaT g UG & BRI
g ST IR e ¥ FRed o@fd # g5 781 &R FaT § IR o [Awg I8+ JiuAT erue—ux
geqd fhar | Ae 9 U™ UEd @RI A S9e URIR RO § g Y gS R @

SR IR T % |

$9 3¥A8R §RT M ST &1 Gfad fdhar Siran & b afe & =afad &1 aril 39 93
gt M B gog A UM vErd WM W g6l BRI @ Y GoRtel B dl 98 fedie
21—02—2020 T BAR BT H BINR SR fRad g HIRgD YRSl KT PN Sad dRIE D
% BIs |l ORI AT 81 BT IR FAST ST 6 SWiad aril W 31 97 fafer a9 d=mad
GRAT H Tl B GR B BT PIg TaRTS 81 & TAT ARG TH g=dd WRIAT Bl Goiihd 9eg
A <ot SR & s urRd fhar Srg |

31TST f&ATd 17—01—2020 BT BAR BRIER T HIBR ATl I SN B3l |

AER | FEIRT / —
PRIPBN] TUSTIETHNI,
foReus, fS7elr @eef (fRo 9o) |

==, oI qA i@ ARl f2ereet uas, REe—5 gRT gfad dom e
Zolagidh BXIRIRT o4, JENISE hitp:/rajpatrahimachal nic.in TR STl ¥ YaH ffHls AUd fhar ST daar ©
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