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o UUTed T # BS deRRE (Selagied), a—Il @RISUEE) & us & fol 39
SR I el IUE—'d & AR Al AR UG 7199 991 8, FeIi —

1. <o AW yRe——(1) 39 s @1 dier qm fRAeEe e uypure T, SiR
BT TR (Feiaeida), a—111 SRISTU) Al R w=fa fraH, 2020 B |

(2) uE oM A (3—Taie), fRAMEe Ucel H USRM & dRIE 4 U< 8

2. fREF &R agfaai——(1) 9 fawmT @1 SIfR@EET | 293/ 69—YUa(HaR)
IR 27 A/, 1970 ERT JMONfIA SR AHI—9#T W I WA < fRArd uew, g
gadey feurcHe, aarg—IIl (Toilagfea Harr) |fad (RegHe, THIeM Us ded helerl 3ifh
Ifdd) Foof, 1970 &1 39 AR TH, Sl d@ & 9 BT dTHAIRET (Soldgidbad), aei—III
CRISURIA) & Ug ¥ FHEd 8 &I YaggRT R+ far Sirem & |

2) U FRET & B gU W SWIad SU—gH 2(1) & 39 39 UeR FREYT sl &
3N @1 TS e YA, ard a1 FRaE 9 Il & i At w9 # @ 718 |wsh sl

3T §RT,

BETRT / —
AR &g |fea (Tgarer) |

SUTETE—"F"’

ferae Uow IgpuTe T § B s d@REE (Seagiea), -1 (SRTSTaf)
@ Ug & forg Wil iR wr=fer fes

1. 9§ BT AH—— TS THIRRA (SAdsidd)
2. YR @ W&——7 (A7)
3. RO —aF—III FRUq)

4. IEAE——() [FFAT geEemRal @ farv dawarT ;U 9vs X 5910—20200 /— STHT
T 1900/— TS U |

(i) T geEemRar @ forv g ay @) fafAd War @ geEny 4§ ¢ (01—10—2012 9
@) 3 591020200 /— ST I 2400 /— TS U |

(iii) wAT gv [AYFT FHANG & [ory FUAIRT - TR GAT 15—F H AU T &R B
Fgar X 7810 /— UfcaETd

5. TOY U AT ‘3T UG ——cA[] &l
6. W Wil & foq amg—18 I 45 A9 :

g A 9T fhy M el Afedal & forg $ud oy A agel a1 ST & MR W fgaa
fhy U AT Afed Ugel ¥ & WRGR B HaT § Id RIRAT BT ARL A8l B
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R I8 AR b Ife dgef a1 dfder & R R g feanr T el s vy # Fgfa @t

dRIG BT A TP D1 B AT B, A 98 ded AT Widel & AR W FYfad & s fafga
3y # Rifdrefiavor &1 ur & B

W] I8 AR & ST ARy A A e Sl / ggfHa Sl /o= fUss i eiik
Ffeqal @& 3 Ua @ forg, 99 foaR R Rifdrefiaxer fhar SR e e gee WRaR
% FERYT AT IR e (3rae) & e ey o

g I8 IR A & wova ufeds daex el deon W@ el @ @ dHerRal &1, S ud
ufete Taex, Tl dor T Merdl & RS 789 & TRy U9 ufedsd daey, Tl /@
Aol # ey 9 [ ORI HHan o, Wl wdl @ forg g Wi # W & Rarad srgEma
B ST SRAT ARPIT HHATRAT DI =iy 2, VAT Rargd, qonfy ufede daex, Aml /@
Ferl & U SHARIg Bl 3T T8l 81N Sl doagend U Rl /W@ el gRT FRga
by U & /fpy Ty € QiR S ufedd Adex At/ ard Naral @ URMRMS Ted @ ueErd U
Tl /@ el @7 et # aifaw Wy W et by Ty € /by U o |

feoqor —el el & foly oy A &1 0T S 9¥ & YoM fagd | &1 Sy e ug (Ugi)
B A MAFET dxA @ forg, genRerfa, fagnfia fear wr & a1 el & siftgfaa
fopar ar 7|

7. rft o frr oM 9 afya@E) @ v snfta =maw 9 ok e sEa.
—(®) 3ifFart ET(E) - (1) fearaa uwr # sraRerd fdll Udhel /A9 A S9dl UG & ST &l
B T Sl B BT AIRT:

W] I8 A BAEd uow & il At e g T8t el |

(il) BArad Ucel/$d WReR gRI IRId ®U A AFadT Ui {6l sfenfires gfdero
TR I SATCIRRIT AT IRREA /hex @ ¢ # 2 99 &) @afy &7 yHvr—u= R&dT & |

(@) arey EanT) : fearaa e & wfedl, dfaal ik aiferdl &1 99 3R u<wr #
faemme fattre <wmell § Fgfda & fofw Suyerar |

8. WY wift fby WM arer wfdm (afama) & forg fafka oy ok dMdre g W=
fda (cafaT) & <en # ar] sl a1 T8 ——a7g ar] TE |
dfEre sEary - AN e

9. uRJem @ 3@l IR PE A— (@) <1 a9, NradT v 9 I s W AR 3rafer
& foru fawr fear o 9o, o e e a9y aRRefaal & ok oroi o folRad &
rfAferRad Hxeb ameer T |

(@) dfdeT & omR W, MYgfad w @15 uRdier smafy 7&f 8rfY |

10. WdT & ugfo—wdt AR Bl @1 W=t/ SavsiT /RIFRRY §RT 3R v
Tgfdl gRT MR WM 91 98 (T=)) B gferadr—araufaed Sl 9t grr, genRerfy, fafaa
YR TR T AT & MR R AT gRT |

11. U/ AdvsHe /RIFRYT gRT Wil & <em § 9 Aaftrn @), e
AT / HpvsHe / IR fHar ST —dr], 8l
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12. afe fovrfg w=fa/rdiexer SfRfa fGeme &1 @ SHal §a . — (@) avrhy
gr=fa Gfafa . ] T |

(77) 19l werfieYr @fEla - ST SRAR §RT FH9—99I WX Tfod &1 SIY

13. Wi B A 9 oRRufol & o ueer e Qa1 omanT 9 wREel fhar
ST ——Sir fafer g7 smufera &1 |

14, ¥ Wit @ forg ifvard srem—fBN dar a1 e R Pyl & forw snedi &t
RA PT ANTRS BT AR B |

15. ¥ Wt g1 g W YT & fog Te.—0el vl @ " # 1 R fYfda @
forg =gm, forRea ulem & womyer qer g9 FAl 9 ora uRRre—1 4 gerr faffde dfq &
TR J—THA & AR TR HAT SIewm ar Jfe, genRerd, f2aree uawr drd |dT AR AT 3=
9T SAMDBROT / UITEBRYT VAT HRAT ATIeAD AT FHIEAN AHel, 1 foraa oiem & Jomor 3R 84
i | o gRRme—1 3 gon fAffde AT & o aR qeaies dor 9 3 off AT sl e
(@RS YHR BI) T FdeIRes YR AT FETdT IRl T ARING GRIETT 6 IMMER R BT S,
ReT wWR/UGasmA  Ilfe,  JuiRefd, fRAma uee e war ST /3T Wl
JAMHDHROT / YIEHRUT §RT JAqerRel fbam Sirga |

15%. Gfdar Fgfaa g™ ve R Fgfad @ forg s ——s= FEl & ol 919 & 8 gu
A1 39 Ug W wiaeresrs Fgfeaar e Ry 7y FeeeHr oiR sl & segel| a1 Smeft—

(1) SheuT— () 39 Uiferfl & 3= uggure T, Remae ueer § e e
(SeIFcIddl) BT AAGT & IMMER TR YRS H Th ¥ & oy o7 ST 597 quigay sgR oR
qETIT ST DB

qR] T Jafe H auigay AR W IR/ FqdHR0 & oIy T favrTeger I8 yAoT—u
SIRT BT foh fdar wR Fgad Afdd &1 a1 3R ARV IH 99 & SR FdWod &l 8 AR
Dad aT ! HidaT ol rafe Tdiad / fadiRa &1 Se |

(@) & @7 [e7raeT Fa9 BHARNT T I & Fre H S - ewe ugured a9,
e Uael Rad g (4al) &1 AT & MR WR MR @ oy WRGR BT AFAGT U & &
T, VST DI TG Al AMTHIUT A fZAEA U™ HHANT I AN, TARYR & FHe
T |

(7) A 39 st | genfafed uradr @l & SrgaR fHar s

(1) wfeeoTs IR —AET & MR R e ST Th-RRE (Soldgidd) Bl
% 7810 /— ¥ Bl X 9§ AHlhd Fd AfISroId 369 (A1 U 998 & <9 o1 I8 U @ a_IE”
BT Ui daed & SIeel | afe |fder § ue 9 o e a1 Sgiasy @ Sl § o geEndadt
Y (qu) @& forg HAfdgrets Iuaferai # T 234/— IR (U8 & U 998 & JAdH O IS U 6T
A ufderd) @ Y69 afte gfg & wU | g T ST |

() fgfeR /s Uit ——eere, ugurerd faurn, feared gewr Fgfea ek
TR TR BITT |

(IV) =99 gfshar——AfeT & JER W MY & foy aue, faRad 9_iem & Iomer g
s Il @ dore uRRre—1 4 v fiffde AT & o gaR qoaied & MR W fHar S
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T IS, VAT BRAT Maeadh AT G |q9el, a1 faRad adiem & qomger ok 9 @i 9 Jor
aRf¥re—I # Jorr fafifdse AR & JIFAR i Ta1 @ H o T Bel Wl @RS ydR
D) I FIIRS TR I ST W0 T IRIRG W0 & MR W fhar g, forsaar
R /UIGTHA e, JARAM, AHg Wl AMHROT AT RAMS I HHan] 9= A-RT
BHRYR gIRT faeRa fbar S |

(V) dfeee Mgfaaal & fog @99 Sffd—S g wdl iR srfq e

UQs HHAR! T AN, TARYR §RT FHI—FHY TR ST Bl MY |

(VI) SRR——-arefl &l 939 & Uedr] 39 MOl 9 Hea ™ SUTa—"T" & AJAR IR
EXATETRT HRAT BT |

(VII)ﬁwqeﬁ?mﬁ.——(aﬁ)ﬂﬁma%eﬂwwﬁgaﬂwﬁﬁaﬁmm/—%‘qﬁm‘%ﬂm
ﬁﬁﬁﬂﬁ%ﬁﬂﬁﬂﬁﬂ%?ﬂﬁ(ﬁﬁ@@iﬁw ﬁ@'ﬁ?ﬁwgﬁﬁ)
Hed @I SR | |ider R Mged Afdd oI e’ W v /9l & oy dfdercAd Xbd A
234/— JIX (U & U dU8 &7 ~gAdH wH|ﬁ€ﬁWFﬁ?uﬁvﬁ)aﬁwaﬁaﬁ?ﬁqﬁg’zﬁr
THAR BRI 3R 3T BIs Fedg UGN o aRS /=39 da-AM afe 81 f3ar Sme |

(@) wfaer w fygea afed @1 war gofqar sremft smaR W &rft | afe wfaer w fygaa
AfFT BT HRIUTAT /3RO S A8l i far 8 o i wiafya (@) ey o & fog
SR Bl | e e o e gfed aiiiert g1 SR 9hadTe (FEE) 3es | W T8 ©
ar 98 99 IR, re! RaaE (FH19H) 1eeT & 9 S uRed @ 18 ©, 9 Uarei fed &
IR ardiet UTfSae), S Fgfed ISl | Iegar ufdd &1 81, &I el dHR HHT |

(M) dfaer R Mg aafdd, (e delvex 9¥ H, Udh A9 B JaT [ B D 9gEr Uh
e @ meRAS @@, 49 (10) A & fafeca s iR uim (5) A & faviy e &t
THAR BRT /BT | Hfaer R Frgad afgen &1 1 Siifaq =i 9% U 91 o/l fad &1 ugfa
WMWW|WWWH%WWT@W$W THYT B S Afed
T BRI DT G2 H, UIEdhd WRBRI FRfhedr Eerl gRT SR FIfhedr YH0T—ua URgd BR
WW%@WWW Gﬁﬁﬁa—zﬁaﬁm?ﬁrﬁwﬁmﬁm?ﬁmﬂﬁ
PR BN | Wider R Fgad eHart ffear gfayfd ik getodioddo snfe & oy gdhar 8!
BT/ 81MT | AfdeT W g safdd o SWiad & (a6l 3 UbR &1 DIg AqHI AT
RERE

U IMMHRHAD JqHIT, BT DT 3R AT JAH T HelvsI Iy ddb fed
B ST AT SR ST Polver a¥ & Ty priid &1 fobar e |

(@) M= PR & rgded & a1 P (SY2)) ¥ AEgd sruRefa & w@d: &
<faeT BT gdaaT (FH) B SITQT | JIf nuarfad Al | Sigl R fRIfhear MR iR e
A FREd JgURAfY & BT Wfidel W Fged Afd & = ¥ 9] 8 a1 S9d
Ao & Al § TR wRd 90 U0 @l Juafsid 81 a1 SITgdl, fdhe] Jsa! &l g9
gad T R e WReR) S Gled AT BRI | 9y e R Fge afdd daid o
JURTY BT T A & foly AIQTHS IHH BT §HAR T8l BN :
R S ARBR & Fafeld ezl & AR b ARHRI gRT TR NI /AR YA
B YRId BIAT BT |

(&) dfdeT & MR W FYgad ueer s A @ U RIF WR A9 99 &1 Hadhla
quf R fofaT Bl STaeghdl & SMYR UR IRV g U 81T/ BRI 781 $al URITd-d 3R
TR Iuferd 8|
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@) = engefl @I, Ioud WReNI dEarl @1 gem W, fafeed 9 gnT SR
WWW&%W?#W%WWWW 3UAT ARIY YA 45
YRJd DRAT BT | I ARG nAfeidl &1 qen 4, RNie yRABcHY Wwy & bl Al
WG Y B PrEifad ov g Ul & faeg figad fhar o ¥ ek o S ahe @
IRUTRIET qRE FTE AT SHA G FHF F THach I8 I &, BT SR wU A U
aIfd A S iR S9aT Fgfed @1 99 d% IRARTT @1 Sy 9 9 b garawer
FATT e 8 el ® | U AR nwiedi @1 garaRe @ dRg W BE 9wWlE & g fafeoar
SUYETAr & oIy g wievr fHar S, iR Afe 98 SwRiad J1 s witery o fafean
IR JATOT—UF TR PR R SUYdd Ulg Gl & dl g8 S9d [0y IREM W Y 98 W
e &1 S | |

(®) dfaar W Fgad afed &1, Al U g Foadl & G H R R ST STUfer g,
ar g8 S R W ol b FEWd ufcRerel uqeRl B dd9EE @ gAdd IR OAR] ©, AT
9l /< W BT BbaR BT /BT |

(@) Frafd FaiRal & e § I dr] AT Al S {6 Th0sR0  THORIRO, Bedl
e, AR qfe fFem, dee e e smerer e enfe @ Suds |ider W Ryga
Al BT ST H AR T B | AidaT R Fgad Afdd (fddl) B et dHEe 1 whrA
& AT $0UI0UH0 / SNoT0oTHO T AR &l BT |

16. JREIV.—ar H FYfdd, Borae Uey AR g§RI, THI—FHY W Afd Sl /
I 94 SRt /o fUws @l ofR fddal & o Uadl & oy HaT § SIReAv @ a1ed
SN fhT T fTeRll & SfEfe BT |

17. fawmi ofen—amr =21 |

18. TRART HRA B Al —ST8l o WRPR P I8 I 81 {6 W1 awasd ar g6
2, 98 98, ®RUl &I foRad # rifaRad oxe, iR Ramaar uder dle a1 AT & WREY 3,
AT gRT, 349 fml & fosdl Suaw (Sueell) &7 fosl ot o aafad (@afaaal) @& yaif a1 ug
(Ual) @t araa Rfdre &= A |

gRR¥e—1

1. forRad axlem 85 3fdh

(foriRaa wiem # wraidl @ ufoeraar 85 didl H A uRGfead @ S B
Sarexuned, forRaa odier § 50 ufaerd i T HR drel angeft @ 425 3fd faU
TG} |

2. | araedt &1 Heated fferRaa Ofa # fovar ser 28— 15 3fd

i) 9T 3fiR ur=fer el # fafed =g e srean gg avgdr =25 3d

(Mferp SIS H Uraipl @1 URIRIAAr 0.025 ¥ ION B WG | Iarexone, fH
Jfte =1 Iufera WAfdres Ear § 50 Ufaerd ofd Ut fhy & S SH 125 3d
(50x1. 25) IS fhy SIY} |

iy  ueRefa, ffNgfaa fiss a3 a1 vaa @ wWfg =01 3i®
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iy PN B/ TF TaecdR F FH YA ddl {gH DI TG IO TIRIERT
GRT JHIOTS fdvam o | =01 b
iv) 39 W@ B IR-FRESE yH-ud 6 gem w1 o big A Wew
IRBNT / 371ef ARBRT a1 § Tl 2 | =01 b
v) 40 Ui fAeft / Mreraar / gdeadr | o1 arel feanTes =0137ch
vi) UATETE. (BFH 9 HH U 9Y) TN § THV-UF ORG /R WHIST
IR TS /TR TR & Wl el § ggah faoidr | =01 3f®
vi) WRPR ERT 99I—999 W I1fafed 40,000 /—%9¢ | HH (A Gl
H) a1 3 aretm diodiogeto HeH | =02 3dH
vii)  fear / deredgger / Afdad / el Afgal =01 3P
ix)  gheKdl A/ = 01 3
X) sl A= U faeafderery /AR ¥ Jdfad ug | AHfd o | HH
BE AN DI AT BT G | =01 3i®
xi) RPN/ ARRBR A6 #, afed ug ¥ AHfd AfHaA g 9§ ddb
BT 3T (I i Py U 9y & o 0.5 3i) =25 3w

gRRre—II

BT TR (Sofdgdd) iR A Iy WeR & 77 o, e faam, e

U<y & ARgH 9§ fAwfed & 9 arell |faer / eRR &1 gy

YE BYR AN/ HHAT e R L1

......................................................... dfaer w® Fged afdd (B 388 S99 99anq UM

UEHR HET TAT ) AR BAEd e & U & 7 e, ugured faunT (B 599 59
AT fEd UeTdR HET AT ©) & ARIH H AT ARG oo BI far 737 |

fed UeThR I SR U2H UeThR hl o7 & 3R YIH UTPR - B dh-113-

(seifdeda) & ®U H Afdar & MR R fA=ferRad fAawm iR val W™ Jar =1 @ fore wsafa

8-

1.

IE & veM UeeR Hfs THAIRMA (Safdgdd) & B H ... I UR™ B 3R
............. DI AT BF el 7 TF U 99 @ @ & foy fgdia derR &1 |ar
| g fafafde wu 9 SfeafRad fHar T g 3R M UeTdR §RT SRR Ur
T 7 6 vem vgeR @ fgda vgeR & A dfae, nRed el feaq sfq
DI FRIAG B TR (F91) 81 SIQI qAT o1 AlCH aedd el 8N

R ST afd § quigay SMUR WR IR /TR & foly Ay fawmmeas a8

THO—UF ORI T 6 dfder R Fgad wafdd @ War iR SeRe 9¥ & QRM
HATTTEH T § R dhad T @ Afaer a1 rafy Adiama /fawaRa @ SgE |

2.

U UETHR Bl AfdSTHD IHH 7810 /— UfaHRT 8RfT |
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Afder o e aafdd o dar goiqar sRemft emeR W ERTY | afe dfaer w e
R BT HRIUTAT /AR b T8l IR el & o Fgfed wdald (F9r@) fahg
M @ forw SR ERN | aft dfder w e afla fgfaa oiter grr o
RIqA™ (FAIO) AR F A< Al ¢ df 98 9 anrg, Rael Raas (FAme)
AT @ U 9 R & T3 &, 9 Udrea T @ fiar e wiifrer), S
fFgfad wfer | STaar dfad &1 8, @1 ordie @R |ahT |

Gfder wR fgad et Q‘cﬁmc’iu\exm‘ﬁ UH A B HaT [ B D I D
a7 & Ree sEden, & fdF & fAfdear s@arer iR ure fad & ARy smawrer
P EHER BN /BRI | Widar R Fgad afder @1 a1 Siifdd seal do e Al el
a1 &1 ugfa ergpre faar S |Wam | Wider WY AfRer dHaRl R dar &
SRM, THUIT 8 S |ied U BRI B & H, uTiegd b AfPerT gRT
SRI frfear JAoT—ua Udd BR- WR UdTeld faF 9 s ugf e (Shifda
gedl ® A& o1 faar fey o) @ fog @ ghar 6 8Fm /Rl | dfaer v
Fgad T & SWIad & Rarg =1 {63l UHR BT Dls ATHT AT ol BT |

AU JANMBRAD JqDBI, FAfhHT JGHI AR fIUNY B (H Helvsk q¥ dh
Aferd fhar S S 3R Al Helvsk ay & forg U= =8l fbar Srg |

ﬁaﬂzﬁm@m?ﬁaﬁﬁ?ﬁﬁmaﬁw(@aﬁ)ﬁﬂmﬂqﬁ@ﬁﬁwﬁ
dfaer &1 wiaw (FHOE) 8 ST | 9enf svarted AMel | STel W) e
YR W Peied W AR JJURAT & BT dfder R Fgad @afdd & Fra=or |
qeR B A IAD FAMAAEROT & AWl | [I9R @R gHa VAT SrafY srvafsid el
DI TG, b UgENl BT 59 990 G WR RS USRI DI Gl HIAT BT |
qy Hfder R Fgad Afdd doied | FuReafd @ Ul s@f & forg dfdarars
YhH BT HaR el BT

W] SH WHR & Yafeld Il & R, ffdca el gR1 o
AR/ IR GAVI-YF BT UK HRAT 81T |

AfdaT & MR W Fgad a@fdd S ) & I R W9 99 BT darele g HR
foram g1, IMaegdhdl & SR WR WIMIRY gg U B8R /B8R, S8 A1 Uemafis
MR} IR UferT 8|

TgfAT orgefl PI, VOUEd RGN HHINT HI g H, fufeéedr 9 gRT 3R
IRTSTART TRGRT HHARNT BT g2 d et fafecar fderl gRT SR, 319+T IRy
AU U HRAT BT | 391 Aflgen Rl &1 gem #, RNie uRddeHd @wd &
ST 2 3R afe S ulderor & gRumMRasy IRE dwE I7 599 3ifte 999 o
THET UTS SN B, Bl SRR WU ¥ I1gugdad |ifvd fhar Sirgm &R swa Frgfaa
P g9 db RN @ ST g dh fb Ugaravel AT 8l & ofral g Ul
Az wIefl &1 THdEReT @ ARG ¥ B AW & U fAfhear SugdR &
fou g uderor fear Sroem SR afe g8 Swigd gumfafafde miifer | Rifdcar
IR JHTOT—UF UId d3 IR IUGAd TS Sl § o 98 SHa folg SR & Y
Ue WR e B S b |

dfder R Fga @fdd o1 afe Jue U doiedl & TR § SR TR ST SUferd
gl Al 98 S &R W, ol 6 Frafa uftRe uger &1 ug & d9HE & <A
WR ARL &, AT ¥ /2% A BT gHeR T8l 8T/ BT |
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9. Trafa wHaiRdl &1 <en # I A dar FrEl O {6 UhosR0 TH03R0, Gel

fFem, AR wfas [ Fw, dem e qen ereR M enfe & Suesy |fder R Fged

Gl B g2 H AN A8 B8R | AideT R Fgad Afdd (Afadal) o1 HaR) Arfed 9 WhH
@ AT 0HI0UH0 / SHOWoTHO T AR &l BT |

TP IRITTHT UIH TeTHR IR gy weerR & At & SuRefa § sad adyed
SfoctRad aNRg, A 3R 99 BT TT—3T0 SR B fou 2 |

arferat &1 SufRerfa #:

.................................................... (M g ORT UT) (YH UEHR & TKIER)

....................................................... ™ T R gdn) (B TR & g)eER)

[Authoritative English text of this Department Notification No. AHY-A(3)3/2017dated 22-5-2020 as
required under clause (3) of Article 348 of the Constitution of India]

ANIMAL HUSBANDRY DEPARTMENT
NOTIFICATION
Shimla-2, the 22nd May, 2020

No. AHY-A(3)3/2017.—1In exercise of the powers conferred by proviso to article 309 of the
Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal Pradesh
Public Service Commission, is pleased to make the Recruitment and Promotion Rules for the post
of Junior Technician (Electrical), Class-II (Non-Gazetted), in the Department of Animal
Husbandry, Himachal Pradesh, as per Annexure-“A” attached to this notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal Pradesh
Animal Husbandry Department, Junior Technician (Electrical), Class-III (Non-Gazetted),
Recruitment and Promotion Rules, 2020.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & savings.—(1) The Himachal Pradesh Animal Husbandry Department Class-II1
(Executive Section) Service (Recruitment, Promotion and certain conditions of Services) Rules,
1970 notified vide this department Notification No. 29-3/69-AH(Sectt) dated 27th March, 1970 to
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the extent that these pertain to the part of Junior Technician (Electrical) Class-I1I (Non-Gazetted) as
amended from time to time are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under sub-rule (1) of rule 2 supra shall be deemed to have been
validly made, done or taken under these Rules.

By order,
Sd/-
Addl. Chief Secretary (AH).

ANNEXURE-“A”

RECRUITMENT & PROMOTION RULES FOR THE POST OF JUNIOR TECHNICIAN
(ELECTRICAL), CLASS-III (NON-GAZETTED) IN THE DEPARTMENT OF ANIMAL
HUSBANDRY, HIMACHAL PRADESH.

1. Name of Post.—Junior Technician (Electrical)

2.  Number of Post(s).—7 (Seven)

3. Classification.—Class-III (Non-Gazetted)

4. Scale of Pay.—(i) Pay Band for regular incumbents: ¥ 5910-20200+Rs. 1900/- grade
pay.

(i1) Pay Band for regular incumbents after 02 years of regular service (applicable w.e.f.
01-10-2012): ¥ 5910-20200+Rs. 2400/- grade pay.

(iii) Emoluments for contract employee(s): I 7810/- P.M. as per details given in Col.
No.15-A.

5.  Whether “Selection” Post or “Non-Selection” Post.—Not applicable
6. Age for direct recruitment.—Between 18 to 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other backward Classes and Other categories of persons to the extent permissible under the general
or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servant before absorption in Public Sector Corporations/
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Autonomous Bodies at the time of initial constitution of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector
Corporation/Autonomous  Bodies who  were/are  subsequently appointed by such
Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporation/
Autonomous Bodies.

Note:— Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges as the case may be.

7. Minimum Educational and other qualifications required for direct recruit(s).—
(a) Essential Qualification(s):

(1) Should have passed Matriculation & 10+2 from any School/Institution situated within
Himachal Pradesh:

Provided this condition shall not apply to Bonafide Himachalis.

(i1) Should possess a certificate of 02 years duration in Electrician/ Wireman/ Fitter Trade
from ITI or from an institution duly recognized by the H.P./Central Government.

(b) Desirable Qualification(s).—Knowledge of customs, manners and dialects of Himachal
Pradesh and suitablilty for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age: Not applicable Educational Qualification: Not
applicable

9. Period of Probation, if any.— (a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in the case of appointment on contract basis.

10. Method(s) of recruitment, whether by direct recruitment or by
promotion/secondment/ transfer and the percentage of post(s) to be filled in by various
method.—100% by direct recruitment on a regular basis or by recruitment on contract basis as the
case may be.

11. In case of recruitment by promotion/ secondment/transfer, grade for which
promotion/ secondment/transfer is to be made.—Not applicable.

12. If a Departmental Promotion/ Confirmation Committee exists, what is its
composition?.—(a) Departmental Promotion Committee: Not applicable.

(b) Departmental Confirmation Committee.—As may be constituted by the Government
from time to time.
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13. Circumstances under which the Himachal Pradesh Public Service Commission
(H.P.P.S.C.) is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these rules, or
if the Himachal Pradesh Public Service Commission or other recruiting agency/ authority, as the
case may be, so considers necessary or expedient on the basis of merit of written examination
followed by evaluation as specified in Appendix-I appended to these Rules, preceded by a
screening test (objective type) or practical test or skill test or physical test, the standard/syllabus,
etc. of which, will be determined by the Himachal Pradesh Public Service Commission/other
recruiting agency/ authority, as the case may be.

15-A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these rules, contract appointment to the post will be made subject to the
terms and conditions given below:—

(I) CONCEPT:

(a) Under this policy the Junior Technician (Electrical) in the Animal Husbandry
Department of Himachal Pradesh, will be engaged on contract basis initially for one
year; which may be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then the period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSC:

The Director, Animal Husbandry after obtaining the approval of the Government to fill
up the vacant post(s) on contract basis will place the requisition with the concerned
recruiting agency i.e. Himachal Pradesh Staff Selection Commission, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(I) CONTRACTUAL EMOLUMENTS.—The Junior Technician (Electrical) appointed
on contract basis will be paid consolidated fixed amount @ Rs. 7810/- per month
(which shall be equal to minimum of pay band+grade pay). An amount of Rs. 234/-
(3% of the minimum of the pay band+grade pay of the post) as annual increase in
contractual emoulments for the subsequent year(s) will be allowed, if contract is
extended beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY.—The Director, Animal Husbandry
Department will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment shall be made on the basis of merit of written examination
followed by evaluation as specified in Appendix-I appended to these rules, or if
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considered necessary or expedient on the basis of merit of written examination
followed by evaluation as specified in Appendix-I appended to these rules, preceded
by a screening test (objective type) or practical test or skill test or physical test, the
standard/syllabus, etc. of which, will be determined by the concerned recruiting agency
i.e. Himachal Pradesh Staff Selection Commission, Hamirpur.

COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Staff
Selection Commission, Hamirpur from time to time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall sign an agreement as

per Appendix-II appended to these rules.

(VII) TERMS AND CONDITIONS.—(a) The contract appointee will be paid

(b)

(c)

(d)

consolidated fixed contractual amount @ Rs. 7810/- per month (which shall be equal
to minimum of the pay band + grade pay). The contract appointee will be entitled for
increase in contractual amount @ Rs. 234/- (3% of the minimum of the pay band plus
grade pay of the post) for further extended years and no other allied benefits such as
senior/ selection scales etc. will be given.

The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory. In case the contract appointee is not satisfied with
the termination orders issued by the Appointing Authority, he/she may prefer an appeal
before the Appellate Authority who shall be higher in rank to the Appointing
Authority, within a period of 45 days, from the date on which a copy of order(s) is
delivered to him/her.

The Contract Appointee will be entitled for one days’ casual leave after putting one-
month’s service, 10 days’ medical leave and 5 days’ special leave, in a calendar year.
A female contract appointee with less than two surviving children may be granted
maternity leave for 180 days’. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days’ (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for Medical re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Un-availed Casual Leave, Medical Leave and Special Leave can be accumulated upto
the Calendar Year and will not be carried forward for the next Calendar Year.

Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for unauthorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Govenrment.
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(e)

®

(2

(h)

16.

An official appointed on contract basis, who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness issued by Medical
Board in the case of Gazetted Government servant and by District Medical Officer in
the case of a Non-Gazetted Government servant. In case of women Candidates who are
to be appointed against post(s) carrying hazardous nature of duties, e.g. in Police
Organizations, etc. and they have to complete a period of training as a condition of
servie, such women candidates who as a result of test is found to be pregnant of twelve
weeks standing or over shall be declared temporarely unfit and her appointment shall
be held in abeyance until the confinement is over. Such women candidates be re-
examined for medical fitness six weeks after the date of confinement, and if she is
found fit on production of medical fitness, certidicate from the authority as specified
above she may be appointed to the post kept reserved for her.

Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official
at the minimum of pay scale.

Provisions of Service Rules like FR, SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be
applicable in case of contract appointees. The Employees Group Insurance Scheme as
well as EPF/GPF will also not be applicable to contract appointee(s).

Reservation.—The appointment to the service shall be subject to orders regarding

reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
Categories of persons issued by the Himachal Pradesh Government from time to time.

17.
18.

Departmental Examination.—Not applicable.

Power to Relax.—Where the State Government is of the opinion that it is necessary or

expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post(s).

APPENDIX-I
WRITTEN TEST 85
1. {Percentage of marks obtained in written examination to be Marks
calculated out of 85 marks. For example, a candidate getting 50%
marks in written examination will be given 42.5 marks}.
2. Evaluation of candidate to be made in the following manner:- 15
Marks

i)

Weightage for the minimum educational qualification, | 2.5 Marks
prescribed in the Recruitment & Promotion Rules
{Percentage of marks obtained in the educational
qualification would be multiplied by 0.025. For example, an
individual has secured 50% marks in the required
educational qualification, he/she will be allowed 1.25 marks
(50x0.025=1.25)}
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i1) Belonging to notified Backward Area or Panchayat, as the | 01 Mark
case may be.

iii) | Land less family/family having land less than 1 Hectare to | 01 Mark
be certified by the concerned Revenue Authority.

iv) | Non-employment Certificate to the effect that none of the | 01 Mark
family members is in Government/Semi-Government
service.

V) Differently abled persons with more than 40% impairment/ | 01 Mark
disability/infirmity.

vi) | NSS (atleast one year)/certificate holders in NCC/The | 01 Mark
Bharat Scout and Guide/Medal winner in National Level
sports competitions.

vii) | BPL family having annual income (from all sources) below | 02 Marks
Rs.40,000/- or as prescribed by the Govt. from time to time.

viil) | Widow/divorced/destitute/single woman 01 Mark

ix) | Single daughter/Orphan 01 Mark

X) Training of atleast 6 months duration related to the post | 01 Mark
applied for from a recognized University/Institution.

xi) | Experience upto a maximum of 5 years in Govt./Semi | 2.5 Mark
Government Organization relating to the post applied for
(0.5 marks only for each completed year)

APPENDIX-II

Form of contract/agreement to be executed between the Junior Technician (Electrical)
and the Government of Himachal Pradesh through Director of Animal Husbandry

This agreement is made on this day of in
year between Sh./Smt., s/o, d/o Shri/ ,I/0
Contract Appointee (hereinafter called the FIRST PARTY, AND The
Governor, Himachal Pradesh through Director, Animal Husbandry Department, Himachal Pradesh
(here-in-after referred to as the SECOND PARTY). Whereas, the SECOND PARTY has engaged
the aforesaid FIRST PARTY and the FIRST PARTY has agreed to serve as Junior Technician
(Electrical) on contract basis on the following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Junior Technician (Electrical) for a period of one year commencing on day of
and ending on the day of . It is specifically mentioned and
agreed upon by both the parties that the contract of the FIRST
PARTY with SECOND PARTY shall ipso-facto stand terminated on the last working

day i.e. on and information notice shall not be necessary:
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Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee was satisfactory during the year and only then his/her period of contract is to
be renewed/extended.

The contractual amount of the FIRST PARTY will be Rs. 7810/- per month.

The service of the FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory. In case the contract appointee is not satisfied with the
termination orders issued by the Appointing Authority, he/she may prefer an appeal
before the Appellate Authority who shall be higher in rank to the Appointing
Authority, within a period of 45 days, from the date on which a copy of order(s)
appealed, is delivered to him/her.

The Contract appointee will be entitled for one days’ casual leave after putting one
month’s service, 10 days’ medical leave and 5 days’ special leave, in a calendar year.
A female contract appointee with less than two surviving children may be granted
maternity leave for 180 days’. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days’ (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for Medical Re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee. Un-availed Casual Leave, Medical Leave and Special Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next
Calendar Year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for unauthorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis, who has completed three years tenure at one
place of posting, will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness issued by Medical
Board in the case of Gazetted Government servant and by District Medical Officer in
the case of a Non-Gazetted Government servant.

In case of women Candidates who are to be appointed against post(s) carrying
hazardous nature of duties, e.g. in Police Organizations, etc. and they have to complete
a period of training as a condition of service, such women candidates who as a result of
test is found to be pregnant of twelve weeks standing or over shall be declared
temporarily unfit and her appointment shall be held in abeyance until the confinement
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is over. Such women candidates be re-examined for medical fitness six weeks after the
date of confinement, and if she is found fit on production of medical fitness, certidicate
from the authority as specified above she may be appointed to the post kept reserved
for her.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official
at the minimum of the pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF/CPF will not be
applicable to the contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.

(Name and full Address)
(Signature of the FIRST PARTY)

(Name and full Address)

(Signature of the SECOND PARTY)
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