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feArae e, yataRYr, s vd denfer fqmT § erger UumR, a-1 (@OuEd) @ U @
oy 9 MERET ¥ W'\ IUEH— &’ $ STIAR Al 3R UG 9 a9 €, 3rid—

1. dferd 9 @R UR™—(1) 37 Rl &1 i A fREmed uwr gaieRor, fasme ud
Urenfira fo9RT, H7gex YR, avi—1 RISTUtrd), ot 3R gt 139, 2020 2|

(2) ¥ Frm ITouE, fRAMEe Uel | USRI By S & dRg | Ug< 8T

3T §IT,
FXATEIRT / —
|feg (TafeRe, fasm gd drenfie)) |

SEIEECS:

fRAre gowr qiaRvT, O ud Wi fumT #§ $ger URmR, -1 _1eut)
@ Ug & forg Wit SR wr=fy s

1. U8 P AH—HGER GHUTR
2. Ug (4qf) & G=E—o1 (Th)
3. THROL——aF—I (RToTaf>re)

4. qaqaAM.——() FFfAT geErs) (GeEemRa)) @ ferg 7 §ve : T 10300—34800 STAT X 5000
IS U |

(1) @A v [Agad FHar) (@HaRT)) @ 677 ST - W wwal 15—6 # &y MU
R & ATAR T 15300/ — UfT A |

5. I Uq YT AT Uq.—<I

6. <l Wt B oy Sy —18 W 45 I :

R Ag 9l By S aTel AfeTAal & fog Ul oMy AT, a8 A1 HideT & SR W
forga fry v @faal 9k, ued @ @ AR B AT #F Iq AR B ARy TE e

W I8 SR b Afe Tt ar wfder & smur wR fget fhar war sefi, s wu |
fgfad o aiig @1 aifte g @1 8 AT 8, d 98 ded AT «fder @ smR W Ayl @
PHROT fafed omy 4 Rifrefia=or &1 a3 77 80 -

R I8 AR b SR g A H g Sl / AggEa Sl /3 fUss 9l
qA 3= Ul B forg, I AR T Rifdrefiaxor fhar SR 7= &1 f29reret yaer IReR &
AR AT AT T (37720 & AN e &

TR I8 AR AT [ Hw ufeetsd Aaex, Al dor W@ Maril & SHarRal & S UH
ufete Aaer, Tl o e el & URMMMS Ted & |Hy, ufedd Waex, frHl /@



Y, fRArEe <3, 08 S, 2020 /18 U3, 1942 485
el # oo 9 qd WReR) HHER) o, W 9ot & fou oy e | U 8 Rarad srgema
B S, SR TRGRI HHARAT B TG & | Vil Rara qenfy ufeds daex, fFrmi /g«
Ferl & U BHARIg Bl 3 T8l 8RN Sl deawdlq U Rl /@ el gRT FRga
by U o1 /fpy Y € @R S ufetd Aaex L/ W et & aRRIe Ted @ uzEr w
oY/ <ara freral @ e § aifeaw wy W st by Ty € /by U 9|

Wﬁ——?ﬁ%ﬂﬂ?ﬁﬁma@?ﬁwaﬁwwaﬁfﬁuwﬁaﬂﬁaﬁmﬁﬁmﬁw(qaﬁ)
BT 3MMded mEfId w= & fore, enRerfa, fasnfoa fear war 8 ar vy &1

srfergfera fopar T 7 |

7. Y Wl fPT OM el @fd (@) @ forg snifd geaw i &k 3T IrEd.
—(7) sfrard ETG) - RBEEd US¥ /B AR gRT X6 WU W AFgdT Ui el
faeafdemer /SR & f=faRa faen o o § Surfdy areasA (il & ) —

A3/ ANh. (FFger fag/ sollaRer a1 Iue ureashd (S &) & U Afard
’2;‘47 @ Y Zﬁﬁ TR At a1 i) /ALY /gl (TT.aMS 8 Uasscl) | a1 A1
W &R Bl |

ar

HHCR a9 /a1 UrEia! § Frde R SuTfer

(@) Froa sEaQ) - Baaa uqw o wfedi, dfaal iR a@iferdl &1 g9 iR uowr #
faermm faftre <emell # Fgfda @ forg Sugaddn|

8. W will fpy I arar wfew (afema) & fog fafga sy iR At ofag w=fa
i (fear) & e § AR 80 AT TE.— 37y« AN e |

Ferfore ey - g, ol fb SIRIaa ™ a9 7(%) # fafgd o1 1S ®

9. uRdlem # @f, afy dE B : () W v - (®) <1 99, Nadr vh 9¥ W sFlRD
W 3R smafy & forv AR foar o1 9o, o f e ey Ay uRRerfoal & @ik
BT BT foRad & srfforRad wve ameer <

(@) dfaeT & R W, Ygfad &1 gen # & uRdem =8 grft |

10. <l @ Ugfa: Wil el @Fft a1 i a1 Sevsic a1 TR gRT 3R fafe
TRl gRT R M 9l U (UQl) @ gfoedar—eaufaerd Wi §R1 VT 9 8W W
JbusHe MR W, a1 & 9 8F u), JRerfa, el vdf grr Faffg smem w ar dfaer smr
R 9T gRT |

1. M=, dovede, WMMRRU gRT WAl @ &¥nm #, 3 Sfm @e) R
Ui / davetc / RIMRRTT fHaT SI—&FRER 3ifavesl # ¥ U= gRT e 9 a9
BT FRIfAT I A1 I § B T8 AR ded War, afe dIS 8l BT Iiferd dRd T aY Bl

J 89 R REEd U WReAR B = faur /9rst /Al W
IH®RY IdTAE H BRI USRI H Jbvsic JHR TR |

(1) U= & | AWl § ug R FRfa FYed 9 94 99Re (U9d) U R DTS
AR ded |41, Ife s 8, 349 I § genfafed Farera & forv, 39 od & e g
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& forg o < Seel), 5 wRRe (Ave) ot | ded i/ uefa Wt ok urefa frEt
% IUFHE] B AR T DI ST Wb UlhAT DI A & T Dl TS of:

R I 9T AFEl | O A 38 Bs Afdd GRRe (WVE) US H T fdl HaTdhia
(T MR W @I T Har dd, S Frfa dar/ g @ egERe H 8l & ER R Suad
fAfde Syl & SR fGaR fHy I &1 9= 81 91T €, 98 S99 IRS 9 Afdd srum—arde

Uait /U /Hre} H R fhy S @ o |93 S iR fIaR aRd 999 S Ffdd 9 SR

R ST

R I8 AR b 39 A1 yeaiRal @1, 59 R w=a & fog fam fdbar s €, @t
H P O a9 B FAGH AT AT AT IS H Wil MR urfa et # fafzd dran, o of o
BI:

R I8 AR Al fh, S8l B Afdd [EIH WRedd HI AUES & BRI U= by
Tl faR @ folv s 8 AT 8, 98 SS9 Hfas Jfdd W = i @ R &
TUTS AHST ST /AT ST |

5 X3

WEHRO—— i IR & A=< DTS USHRI U & ol (Ura T8l FHem S
g JUTH fdd Yaqd de & S JAUTTDIe DI AAE & QAR LA gl
# a1 T fhar § iR o femifdarsse emie wiftty w=dma (Rade 3ifw
dp=ia 39 fRA/ae e A Saidd Afddel) ol 1972 & -3 @
Sl & I Wl fhar AT 7 R dgEE a¥igar o ey v B w1 RN
TRI—afdaid (Rded 8 do=iiel 39 <1 e 9ew Saiidba Afdwdion)
Fodl, 1985 B UH—3 & U= & AT, Wil fhar AT & iR deefie axan
o &y 7T & |

(2) S UBR WRERT & T AHAl § U Us W Rl g 9 qd awRe
(UIY®) UG W P T3 oW aR dad Hal, IS dIg &I, FdT Bl & oIy 0T H
o SigEht, afe aee Frgfad /U=l S 99 & ueEn do wdl SR gihd
sl & SUeEl & AR BT TS o

W] B TS ded WAl Bl MUAN H o B UL Sl ARSI BRI IHD Bl
UREIRE aerrar sraRafda = |

12. Ife feurha =l afafa fRemm 8 @ S SR — vy gi=ifa afarfa:
() fovrfg d=fa afefy @ sruerar Rae g<w @l 9dT AN @& edel I1 SUd §RI
AR RN & 9T gRT B ST |

(@) 139 wergayer aiafa : SRl AR §RT GHI—9Ad R 1fed BT oY |

13. 9 H § O uRRefoal § fRaae uewr oie Jar ImarvT 9 wEy f&ar
SITQT——4r fafdr gRT araferd &7 |

14. A1 Wil & forg eifard s ——fBh Jar a1 ug R FYfaa & forg apeft &1 wRa
BT RS BT AFE 2 |

15. A 9t gRT g W YR & fog agm—0ed Wil & 7me d 1 R FYgfa @
forv == AifRaes Wi & MR W fhar o iR afe, guRufa, fR9md uewr o |dr
JMANT IT 3T il UTfSHROT VAT BT aTh AT IqHA g8, o forRad wRiem a1 AragiRa
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TR & MR R fhar Sem, et R/ Uieashd e, JemRefd, AT /o el UTferaso
GRT JAqETRT fHAT ST |

15() wfaqr Fgfd gvT 98 R AYfdm @ forg aa—s Al 4 fosft a9 @ 8 gu
A yg W wfder Fgfdaa A fay v FaeeEi ok odl & = @ Sie—

(I) AheaTT— () 39 difersll & el fRorae v gaiarvr, fas= ud drenfirat foumr #
HHRICY TR DI AMAGT & IMMER W YRS H b 99 & oY oA S, o7 guigay R
TR I IGIAT ST FHT:

=] Wfder @ay # quigay JER WR AR/ FAdeRer & oy ARy [AvrTeder a8
T UF ORI BN fh dfder wROFgad @fdd @1 ¥ar 3R OSMERY 99 & ARM
HATYSTD V&1 & 3R bael T IFD! FidaT oI 3fafey Fdteqpd /e & Sy |

(@) TG PT [BFET T2 clld Gl ST & F9EH H Jr——arad (qaiaRe, fase g
Urefie) fBarad e WReR Rad Ucl &I Hfda] & R R 9RT & oy ARBR BT AFAGH
YT BT & U SEgUEl Bl FrIg |l JAMTDHROT, AT AT U ollds HaT AN & e
R |

(M=o, 391 o | fafta arar odl & SR fhar S |

(I1) <fasTHe SuIfdi—dfdar & ER R FYad YR YR &I I 15300 / —d1
FHfhd ad AfaereTs Y69 (S U8 & U &S &1 A9 ol I U & aR1ER 801) Ufoer e
DI S| afe dfaer # v 9¥ ¥ Iffd @ qeiaRl @ Sl ®, Ol ugErdadt 99 /98 @ forg
HAfaerets Suaferl § T 459/— &I IPH (U8 & U d€ & gAqH oA IS U & dI9 gfaerd)
e glg & wY H ATAT BT ST |

(i) fgfaa / srpematee miter —afa (qaferer, i vd denfe), ffamed uew
WHR Fgfad / srqemataes miiery grm |

(V) === ufshar—dfaer Fgfaa @1 <em 4 ug R Fgfad & fou =9+, 9ifee wear &
IR TR fhar STem ar Ife UAT BRAT MEaeIS AT FHEE FHsT oY, o falRad wRiew ar
AEIRG W & MR TR Har e, e WR /Uieashd e T g Wil A aor Jferiq
RATIT YS9 oih HdT SMRANT §RT (TR fham e |

(v) dfdeee Fgfea o fog oga affd—orl wag wdl sifwexor sl feared uawr
QP AAT AN §RT AHI—IHI TR ST &I 1Y |

(VI) SRR——=31=3dl &, I & 9garq s A | Fol'\ IUEaE—"T" & JTAR IR
TEITIRT BT BT |

(VII) Ffe=e 19 w—(@) wfder & smR W fgaa @fdd &1 T 15300 /— TU¢ @
TR ad AfaeeIs I6A (S U8 & U §S &1 gAdH ST IS U @ aRER 81N) gfaerd deed
B ST | AideT W Frged afad T 9Q] Y ay /9l & forg HfidaTeHe Y9 | I 459 /— (U=
$ U de H JAGH ST TS U BT O URK) B G BT THIR BET SR I Dl Aed|
UG, S RS /=g da-a gedie el fadr e |

(@) wfaer W fFged @fed @ Jar guiaar R MR W grl | aft wfder wr fgea
fHT P HRIUTAT /TR SIdh a1 Ul Sfar 2, af Fgfad et (@Hs) fdg 99 @ fog
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TR BRf ) aft dfder W gea afid Mgfea wifter g/ o wiedE (|EE) smesr ¥
e e ® O 98 99 aRrd, e wiadE (FHE) smee @ Ui S uRed @ TS ', |
Uarei o & WiaR ardfia wider), S Fgfad umieerl | Seaar ufdd &1 89T, &I 3fdid R
DT |

(M) wfaer R Fged Afdd, Ua dolver 99 H, Th A DI 9al R HRA b U Uh
o & M RA® fadre, T &7 & b fadrer 3R i@ &9 & Iy Jqdbrer &1 shar
BT /20N | wfder W fged wfgen @ a1 Sifad 9=di 9% U@ |l ol faT &1 ugfa s
fear o1 e | dfder R Fged Ao SEeart [ WdT & R, THU 8 S Aftd T
PR P ST W, Wpd TR e e gRT SR fifbedr gao—us ugd R W)
Yarfer faq | sMide® i s (Sfdd I=ai &1 ¥ &1 fdaR &y f491) & foy ¥ ghar
BRI | dfder R Fged dHar) e gfayfd eik galodiodlo anfe & forg 1 gdhaR 8
BT /B8R | SfaeT R FRgad afdd &l SWIgd @ Riarg o il UeR &1 31 T SIgsa
e B |

U SMHRAD JATHT T FAMGTAT JADHI Th dbolex ay ddb Afad fBar S |qam
3R SN dhefe” ay & fofg rU=iid =&l fdhar S |

(@) Fra=e AEeRT & orHed & 9 dxd (SIC)) W MfbaGd Uil ¥ wd: &
ST P ugiaa (FHYE) 81 SIQ, QiU sfuaried AMal # gl IR fRAfdhar R R daa
(€SN ¥ MEgpd sruRerlt & srad WfdaT W e Afdd & =1 9 91e) 8 d 99
fFraffiexer & AFel 3 R aRa 99 U ode Juafsid 81 @1 SIQ, UR] USHN] Bl 59
9Iad FHA R FRI=A0T SR B JEd HRAT BT | JAY Aider W g afdd s (Sg20)
A FFURfT &1 Ul 3fafel & forg |idercdd Ybd BT ghaR el BT

R SH WHR & UYdferd Rl & AR e el gRT SRy
HERI /IR DT YA Y& BT BT |

() wfder W Fged ueeR) fa dARl @ Yeb oI TR A qY BT AdTdblel qui Y
o 8, Mawdhdl & MR UR RIMERY & {70 rF B8R, Sigl ¥ Uendfae MR uR U9l
BT YR 87|

@) =Zafa el @ o WReR! dFERT @ g oH, fafdcar 9 gRT O8Ik
RIS RBN HHARN B M H e ffdpear e gRT ORI, (U1 3R YA U5
YRJd BRAT BRI | I Afgall Il &1 gem ¥, e uRAdBcHY @Ry & Bl bl Sri-ad
PR 1ol Y&l & f3og Fga fbar S & 3R S8 ufRieror &1 araf & Jar—erd & wu H gof
BT 2l Y Afeer syl St oieor & gRUTHRG®Y dRE IwiE 7 399 3ifde 9Hg @
THI U S B, BT SRl U W uygad Bfvd fhar SR &R Swe! fFgfad @1 99 a@
SRR @1 ST 94 T b TAaraee] QA A8l 81 il © | VAl Afgelr angefi & g_aara<e]
P ANE F BT A8 @ I fAfhedT Sugaar & forg g udieor fosar g, iR afe a8
SWIFd JAT AT wiEeRT I e IRFT JHo—us WRd &R IR UG Ulg il § df
% 9D (Y IR W MY yg WR g o1 S Faol |

() Wfder R Fgad Sfdd &, I U e Sl & T H AN IR ST SUfera
B, O 98 S &R WR, ol FIfAd uftRer e dHaRAl Bl 9d9HE @ KA WROAR] B, AT
&l /< 9T BT haR NI /B |

(S1) Fafda SHenRAT BT =T H, JAT AR AT FRE F I[uTH S UH.IAR. TR,
geol g, 9ERe qfgw g Fw, deE Few qer smRu fem o wfder W g
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Gl B <20 H AN A8 B8R | AidaT R Fgad Gfdd (Afaddl) @ dHer) Arfee a9 WhiA
@ A $HU% /SNAUE W Ay T8 g

16. IREUIL—aT H FYfd, A Uew WHR gRI GHI-9HY R Aggfd
St / SIgqfed ST /3 fUes ol ol JAfdadl & o= Uaw & forg ¥ar # JIRefor &
qred SN fbT MY e & e g |

17. fowrfa en—Iar 4 e 9w B GHI—99I WX I GYifed fREEd ueer
foarig o_em 9, 1997 & g fafed favrfia wRierm <ol &= 8rfY |

18. RIFE F & Tf—I8l T AR & Ig T 8 b AT AT a9asd AT
THNE 8, 981 98 dRUl &l foRag # sififoRad oxe iR RAmed Uy ofie a1 RN &
RTHST W, MY gRT, 349 d & fhsl Sua=eil &I fhell T a1 Afddat & gavt a1 ugh &7 99
fRrforer x| |

SUTE—"g"

PGSR UIUTR AR RARd Tow WReR & 767 Gieg (qaiarv, e g g, e
¥ B Aegd W fwfed @t S arel |fiar /SRR BT g

TR HAfdeT R g afed (B 399 s9a gean
UM UHHR HEl AT ®), AR RHAES Ue¥ & ISautd & "y, dfgd (qgiaxvr, fagme ud
drenfira), fared uew (BN 399 g9 uwarq il uedaR’ &'l 137 8) & Argd 9 37

e 9edR’ o SWIAd 'UIH UEHR B T § AR Y USSR o HRIE GHTR
P w0 H Ifaer B R W fEfaRad feveq ik oaf ™ war axw & fog wgafa & 8-

1. U8 5 9oF UeTdR HFYCR IR & BT Hooooo A UR™ B 3R ...
DI A BF dTel fa d®, o a9 @l @iy & forg fgd uedadR @ |ar § = |
g faffie wu ¥ SfeaRad fear T 2 iR Al UedRI §RT S¥R 9T 1T © 6
U UEBR B fgdg ugeR & |l dfdar oMRe & g AT e
ARRG B AN & Rafid (FAT) F9si STQ IR gadr Aifed mawad gl
BIT:

UR=] Uy JIMER R AideT &I @S § Fglasl /el & oy Awg fawrmede
T8 JHAO—TF SN BT {6 AfdaT iR Fgad afdd @ dar iR 3R av & SRM
AP 8T & AR bddl T I AldaT oI fafe Farad / faamRa & S |

2. UYH UTHR &I AlAeTHP YHH I 15,300 / —UfrArT 8rfY |

3. dfder W fged «afad @ |ar quidar sReTE MR WR BN | afe dfaer R g
R BT HRIUTAT /ATIRY b T8l UrT Sl & o Fgfed e (F9ra) g
ST @ forg @ B afe wfaw w fged wfed fgfed ofeernt gwr S
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Afder R Fgad Afdd, U dolvs’ 94 H, Th A &I Hal R R & U Uh
fa & oneplwe s/a@re, <49 39 & RIfew e R Ui &9 & a9y sraerr
H ThaR BN /BRI | GfdeT W Fgaq Afeer &I &1 Sifdd d=ai d& e 4 Il
o1 &1 wgfa ST AT S |Wa | Wider W FgEd AfRer dHaRl R ¥ar &
SRM, THUIT B S Aed THUTT PRI DT G H, WTgd IReRT e bRy
ERT SN ffhear wo—ua U &)1 R Uaiferd T 9 oFf¥e U sradr
(ST g=al @ §&a1 &1 fdar fby fodn) & fog 1 gdher erf| dfder R Frgad
war fafeedr ufgfd sk gaodiodo onfe & forg 1 g®er ==& 8rm/ERfT|
Afaer R Fgad afad &1 SWRiad & a3 fh¥l YR HI Bl Tadbrel Aema
TE BN | U IMHRAG BT g fafdcd sramrer veh doler a¥ qa dfed
fpar S |\ 3R AN defer a¥ & oIy JrUeid T8l fhar S |

e IfeRT & srgHled & 47T Fxid (SYLN) o FAfdga sruRerfa 3 @ &
<fdeT &1 gAiad™ (FHI9H) B ST | QY eMudrfad AFal H, Sfel uR e
YR R P I G JJuaReafed & grend dfaar R Fgad @afdd & Fra=or
I 9 B A S9d FAANER & " # faaR wRa aHa O :afd srafsta Tal
B A, IR USUR) BT 9 I19d F9I W 07 UieRT $ Gad SR 86 |
qfy wfder W Frgad Afdd dxied | JJuRefd o U @y & forg dfdarcsts
XBH BT THAR -T8] BT

R S AR I FEleld Ageell & AR, Ffbear ftaRl gR1 SRl fby Y
TR / RTI BT FHAV—0F TR HIAT BT |

<fder R Fged ueerl R d9dl & U M WR A ay B Hardid gl aR
forar 8, JmawIdar & MR W oiEl H TS MR R YAl &A1 I[Ufed g,
RIFIRYT 7 T3 81T |

FIa rgelt B, IOURd RGN HHANI B <3 W, fafecar 98 gRT IR
IRTSTIRT RGN HHART DI 9 H e Fafecar JIffaRl gRT OIRY, 379=T 3Ry
THIOT U YR BRAT BRI | I AT 3nAfedl &1 <= 4, g uREbcHy Wwd &
eIl Pl BHRAIT B dTel UGl & [dog Mgad fhar ST g iR S5 Ufiefor &1
AT B FA—Id b ®Y H YOI HAT § Al U Al onwedi, S wie &
IRUTFRI™Y IRE FWE T S99 IMfd THI | Ol g1 STl 8, &l IR w9
A UYFd g fhar SIRATT &k S9a] FRgfad & 99 9@ SMRIfia I@T SIgm
g do b ugdraRer AT gl 8 oidl 21 U afeer snuefl o1 ugarawen @
TR 9§ B8 98 & qvar e Sugaddr & forg g qRieror fdar sme, &R
I a8 IWIa JT AFfCe WiEerT 3 fRifeea IRrT a1 o Udd R W)
ST Ul I & O 98 9 oY R I ¢ U IR g &1 51 Fal |

HAfdeT W Fgad afed @1, i oo ud Sl B AR H SR UR ST Jufer
B, O 98 Sl R W, O/ AT IR SHeRl BT 9d9[ M & REaH WRAR]
2, I 9t / 2f i YT BT shaR BT /B |

dfder R gad Afad(@l) o dHan GrEfed 9T IoHET & Q-9 §.91.0% /
SHAIU® W AR T8 BRI |

gOd TRIEHY YIH UgThR IR fgdiy uger o Ot & SuRefa § o gduem

IfectRad dRRT BT TT—TT SRR B QU 2 |
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arferat @ SuRerfa #

T
........... ( Wawtﬁ)
2 e
........... ( :quaquan) o e )
arferat o SuRerfa #
TR
........... ( HTqEruthmT)
S
........... ( :quathan) et e o e

[Authoritative English text of this Department Notification No. STE-B(7)-1/2008 dated 25-05-2020
as required under clause (3) of Article 348 of the Constitution of India]

ENVIRONMENT, SCIENCE & TECHNOLOGY DEPARTMENT
NOTIFICATION
Shimla-171002, the 29th May, 2020

No. STE-B(7)-1/2008.—In exercise of the powers conferred by proviso to Article, 309 of
the Constitution of India, the Governor, Himachal Pradesh in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules for the
post of Computer Programmer, Class-I (Gazetted) in the Department of Environment, Science &
Technology, Himachal Pradesh as per Annexure-A attached to this notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Department of Environment, Science & Technology, Computer Programmer, Class-I
(Gazetted), Recruitment and Promotion Rules, 2020.

(2) These rules shall come into force from the date of publication in the Rajpatra
(e-Gazette), Himachal Pradesh.

By order,
Sd/-
Secretary (Env., Sci.&Tech.).
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ANNEXURE-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF COMPUTER
PROGRAMMER, CLASS-I (GAZETTED), IN THE DEPARTMENT OF ENVIRONMENT,
SCIENCE & TECHNOLOGY, HIMACHAL PRADESH

1. Name of the Post.—Computer Programmer
2.  Number of Post(s).—01 (One)

3. Classification.—Class-1 (Gazetted)

4. Scale of Pay.—(i) Pay band for regular incumbents : Pay Band I 10,300-34,800 +
< 5000 Grade Pay.

(ii) Emoluments for contract employee(s) X 15,300/- P.M. as per details given in column
15-A.

5.  Whether “Selection” post or “Non-Selection” post.—Selection
6. Age for direct recruitment.—Between 18 to 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the candidates already
in service of the Government including those who have been appointed on adhoc or on contract
basis :

Provided further that if a candidate appointed on adhoc basis or on contract basis had become
overage on the date he/she was appointed as such he/she shall not be eligible for any relaxation in
the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes/Other
Backward Classes/Other categories of persons to the extent permissible under the general or special
order(s) of the Himachal Pradesh Government :

Provided further that the employees of all the Public Sector Corporations and Autonomous Bodies
who happened to be Government servants before absorption in Public Sector
Corporations/Autonomous  bodies at the time of initial constitution of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed by
such Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in which the
post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges, as the case may be.

7. Minimum educational and other qualifications required for direct recruit(s).—(a)
ESSENTIAL QUALIFICATION(S) : Degree Course in the following stream(s) from any
University/Institution duly recognized by HP/Central Government:—
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B.E./B.Tech. (Computer Science/Engineering or Information Technology with
programming as an essential component of the degree course)/MCA/‘B’ or ‘C’ Level Course of
NIELIT.

OR
Master’s Degree in Computer Science/Information Technology.

(b) Desirable Qualification(s) : Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age : Not applicable.

Educational Qualification :Yes, as prescribed in Column No.7 (a) above.

9. Period of probation, if any.—(a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis.

10. Method(s) of recruitment—-whether by direct recruitment or by
promotion/secondment/transfer and the percentage of post(s) to be filled in by various
methods.—“100% by promotion failing which on secondment basis failing both by direct
recruitment on regular basis or on contract basis as the case may be”.

11. In case of recruitment by promotion/secondment/transfer, grade from which
promotion/secondment, transfer is to be made.—By promotion from amongst the Computer
Operators having 10 years regular service or regular combined with continuous adhoc service, if
any, in the grade failing which on secondment from amongst the incumbent of this post working in
the identical pay scale from other Departments/Boards/Corporations/Autonomous Bodies of
Himachal Pradesh Government.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the conditions that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules:

Provided that in all cases where a junior person becomes eligible for consideration by virtue of
his/her total length of service (including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provisions referred to above, all persons
senior to him/her in the respective category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum qualifying
service of at least three years or that prescribed in the Recruitment & Promotion Rules for the post,
whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion on account
of the requirements of the preceding proviso, the person(s) junior to him/her shall also be deemed
to be ineligible for consideration for such promotion.
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Explanation.—The last proviso shall not render the junior incumbents ineligible for consideration
for promotion if the senior ineligible person(s) happened to be ex-servicemen, who
have joined Armed Forces during the period of emergency and recruited under the
provisions of Rule-3 of Demobilized Armed Forces Personnel (Reservation of
Services in Himachal State Non-Technical Services) Rules, 1972 and having been
given the benefit of seniority there-under or recruited under the provisions of
Rule-3 of Ex-Servicemen (Reservation of vacancies in the Himachal Pradesh
Technical Services) Rules, 1985 and having been given the benefit of seniority
thereunder.

(2) Similarly, in all cases of confirmation, continuous adhoc service rendered in the
feeder post, if any, prior to regular appointment against such posts shall be taken into account
towards the length of service, if the adhoc appointment /promotion had been after proper selection
and in accordance with the provision of the Recruitment & Promotion Rules:

Provided that inter-se seniority as a result of confirmation after taking into account, adhoc service
rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition.—(a)
Departmental Promotion Committee D.P.C. to be presided over by the Chairman, H.P. Public
Service Commission or a Member thereof to be nominated by him.

(b) Departmental Confirmation Committee. As may be constituted by the Govt. from time
to time.

13. Circumstances under which the Himachal Pradesh Public Service
Commission(HPPSC) is to be consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voca
test, and if the Himachal Pradesh Public Service Commission or other recruiting agency, as the case
may be, so consider necessary or expedient, by a written test or practical test, the standard/syllabus
etc. of which will be determined by the Commission or other recruiting authority, as the case may
be.

15-A. Selection for appointment to post by contract appointment.—Notwith standing
anything contained in these Rules, contract appointment to the post will be made subject to the
terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy the Computer Programmer in Department of
Environment, Science & Technology, Himachal Pradesh will be engaged on contract basis initially
for one year, which may be extendable from year to year basis:

Provided that for extension/renewal of contract period on year to year basis the concerned HOD
shall issue a certificate that the service and conduct of the contract appointee is satisfactory during
the year and only then the period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC : The Secretary (Environment,
Science & Technology) to the Govt. of Himachal Pradesh after obtaining the approval of the
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Government to fill up the vacant post(s) on contract basis will place the requisition with the
concerned recruiting agency i.e. H.P. Public Service Commission.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(I) CONTRACTUAL EMOLUMENTS.—The Computer Programmer appointed on
contract basis will be paid consolidated fixed amount @ Rs.15,300/-per month (which shall be
equal to minimum of the pay band + grade pay). An amount of Rs. 459/- (3% of the minimum of
pay band + grade pay of the post) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed if contract is extended beyond one year.

(II1) APPOINTING/DISCIPLINARY AUTHORITY.— The Secretary (Environment,
Science & Technology), to the Govt. of Himachal Pradesh will be appointing and disciplinary
authority.

(IV) SELECTION PROCESS.— Selection for appointment to the post in the case of
contract appointment will be made on the basis of viva-voice test or if considered necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Public Service
Commission from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-“B” appended to these Rules.

(VID) TERMS AND CONDITIONS.—(a) The contract appointee will be paid fixed
contractual amount @ Rs.15,300/-per month (which shall be equal to minimum of pay band+ grade
pay). The Contract Appointee will be entitled for increase in contractual amount @ Rs. 459/- (3%
of the minimum of pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory. In case the contract appointee is not satisfied with the termination orders
issued by the appointing authority, he/she may prefer an appeal before the Appellate Authority who
shall be higher in rank to the Appointing Authority, with in a period of 45 days, from the date on
which a copy of orders appealed, is delivered to him/her.

(c) The contract appointee will be entitled for one day’s Casual Leave after putting one
month’s service, 10 days’ medical leave and 5 days’ special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for 180
days’. A female contract appointee shall also be entitled for maternity leave not exceeding 45 days’
(irrespective of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized Government
Medical Officer. A contract employee shall not be entitled for medical re-imbursement and LTC
etc. No leave of any other kind except above is admissible to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.
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(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical Officer, as
per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted servant and by Government Medical Officer in the case of
a Non-Gazetted Government servant. In case of women, candidates who are to be appointed against
posts carrying hazardous nature of duties and in case they have to complete a period of training as a
condition of service, such women candidates who as a result of tests is found to be pregnant of
twelve weeks standing or over shall be declared temporarily unfit and her appointment shall be held
in abeyance until the confinement is over. Such women candidates be re-examined for medical
fitness six weeks after the date of confinement, and if she is found fit on production of medical
fitness certificate from the authority as specified above, she may be appointed to the post kept
reserved for her.

(g) Contract Appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules and
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. The Employees Group Insurance Scheme as well as EPF/GPF will also be
applicable to contract appointee(s).

16. Reservation—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
Categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass a Departmental
Examination as prescribed in the H.P. Departmental Examination Rules, 1997, as amended from
time to time.

18. Powers to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).
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ANNEXURE-“B”

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE COMPUTER
PROGRAMMER THROUGH THE SECRETARY (ENVIRONMENT, SCIENCE &
TECHNOLOGY) TO THE GOVERNMENT OF HIMACHAL PRADESH.

This agreement is made on this day of in the
year between  Shri/Smt./Km. s/o/w/o/d/o  Shri
1/0 Contract Appointee (hereinafter called the

FIRST PARTY). AND The Governor, Himachal Pradesh through Secretary (Environment, Science
& Technology), to the Govt. of Himachal Pradesh (herein after referred to as the SECOND
PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Computer Programmer on contract basis on the following terms
and conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Computer Programmer for a period of one years commencing on day
of and ending on the day of . It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
on and information notice shall not be necessary:

Provided that for further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs.15,300/- per month

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory. In case the contract appointee is not satisfied with the termination
orders issued by the appointing authority, he/she may prefer an appeal before the
Appellate Authority who shall be higher in rank to the Appointing Authority, with in a
period of 45 days, from the date on which a copy of termination orders is delivered to
him/her.

4. The contract appointee will be entitled for one day’s Casual Leave after putting one
month’s service, 10 days’ medical leave and 5 days’ special leave, in a calendar year.
A female contract appointee with less than two surviving children may be granted
maternity leave for 180 days’. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days’ (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for medical re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee. Un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next
calendar year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
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cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An officer appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted servant and by District Medical Officer in the
case of a Non-Gazetted Government servant. In case of women candidates, who are to
be appointed against posts carrying hazardous nature of duties, and in case they have to
complete a period of training as a condition of service, such woman candidate who as a
result of tests is found to be pregnant of twelve week’s standing or more shall be
declared temporarily unfit and her appointment shall be re-examined for medical
fitness six weeks after the date of confinement, and if she is found fit on production of
medical fitness certificate from the authority as specified above, she may be appointed
to the post kept reserved for her.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/ her official duties at the same rate as applicable to regular counter-part
officials, at the minimum of pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands

the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and full address) (Signature of the First Party)
(Name and full address) (Signature of the Second Party)
(Name and full address) (Signature of the First Party)

(Name and full address) (Signature of the Second Party)
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H.P. STATE LEGAL SERVICES AUTHORITY, SHIMLA-171 009

OFFICE ORDER
Shimla-9, the 4th June, 2020

No. P.F./LSA/Secretaries/2016/3232-3237.—Hon’ble the Executive Chairman, H.P. State
Legal Services Authority has been pleased to grant ex-post facto sanction of 8 days earned leave
w.e.f- 2-4-2020 to 9-4-2020 with permission to suffix 10-4-2020 to 15-4-2020 being Second
Saturday, Sunday and Gazetted holidays and 16-4-2020 being local holiday in Civil & Sessions
Division Chamba in favour of Shri Pankaj, Secretary, District Legal Services Authority, Chamba.

Certified that Shri Pankaj will join the same post and at the same station from where he
proceeds on earned leave, after the expiry of the above leave period

Also certified that Shri Pankaj would have continued to hold the post of Secretary, DLSA
Chamba, but for his proceeding on leave for the above period.

By order,

Sd/-

Member Secretary,

H.P. State Legal Services Authority, Shimla-9.

PANCHAYATI RAJ DEPARTMENT
NOTIFICATION
Shimla-9, the 2nd June, 2020

No. PCH-HA(1)1/2020- 35125-150.—Whereas the Rural Development Department vide
notification Nos. RDD.11 (B)/2015 Dev. Block 4724-4980, dated 04-10-2017 and
RDD.11(B)/2015 Dev. Block 5684-5976, dated 27-10-2018 has notified the creation of two new
Development Blocks namely, Kupvi in Shimla District and Balichowki in Distt. Mandi
respectively;

And whereas as per the requirement of Section 77 of the Himachal Pradesh Panchayati Raj
Act, 1994 (Act No. 4 of 1994) there shall be established a Panchayat Samiti for each Development
Block;

Now, therefore, the Governor of Himachal Pradesh, in exercise of the powers vested in him
under section 77 of the Himachal Pradesh Panchayati Raj Act, 1994 (Act No. 4 of 1994) is pleased
to establish Panchayat Samiti Kupvi in Shimla District and Panchayat Samiti Balichowki in Distt.
Mandi for the newly created Development Blocks namely Kupvi and Balichowki and the
Panchayat Samiti so established shall have the jurisdiction over the entire concerned Development
Blocks excluding such portion as are included in a Municipality constituted under any law for the
time being in force;
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The Governor of Himachal Pradesh, under the provisions of sub-section (1) of Section 120
of the Himachal Pradesh Panchayati Raj Act, 1994, is further pleased to order that establishment of
two new Panchayat Samitis namely Kupvi and Balichowki shall not affect the term of the present
elected office bearers of the Panchayat Samitis whose areas have been merged in the above
mentioned newly created Development Blocks.

By order,
Sd/-
Secretary (Panchayati Raj).

CHANGE OF NAME

I, Jagan Nath Thakur s/o Late Shri Ram Saran, r/o Thakur Niwas, Darshan Cottage, Vijay
Nagar Totu, Shimla-II, Tehsil and District Shimla (H.P.) have changed my name from Jagar Nath
Thakur to Jagan Nath Thakur, Concerns please note.

JAGAN NATH THAKUR,
s/o0 Late Shri Ram Saran, r/o Thakur Niwas,

Darshan Cottage, Vijay Nagar Totu, Shimla-11,
Tehsil and District Shimla (H.P.).
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