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T, ERAIATH AReR, qE—I11 (@RTSTA) it iR u=fa 9, 2018 &1 iR Geled o’ &
fore fforRaa fem g9 €, srerfq —

1. ¥ 9™ R UR™——(i) 37 el @1 dferd M Reee uew gEer e o
TG AT, BRAMT AReR, 111 @RUE) ot iR wafa (e dees) 999, 2020 2

(i) 3 o ISuE (3—TT9ie), BAr=rd eel | UBIRd fhy S &1 aRIg & Ua 80 |

2. SUEH—"FH" B FWEA—RAEA U, A Td SF GHS I, ERANIA
ARCR, qEi—II1, (BRToIUd) ol iR wafa a9, 2018 (R 394 39@ uedrq ‘Saad A &ar
T B) & SUEH—"F" B I A 15—F H,—

() w1 | 15(@®) (VI (@) & ame faeee Suewsl & | ) AfalRad wan
SITQ, Fie—

“Afder R fgad afdd @ dar gofqar sRemfl smeR R g af wdfder
R gad Afdd &1 HRIUTET /MR i F8l urm Sar g df
Al (@A) fBy o @ forg s Bl afe dfder W ygad afad
Fgfed fEerT gRT IR qdaare (FH199) ofee ¥ I ol & d 98
9 IR, O & e (FHT0E) Ieel @ Ui S uRed @ S ', |
garferd 39 & iR e Wiieery, S Fgfed o) | Sacr ufdd
BT BRI, DI AUTA TR FDHIAT |

(i) =T AT 15—(®)(VID) (@) & e faems Suaw=i @ e R fAfalRad war
SR, GT?JHCF[:—

A el B, IR WRGRT HHART ) g2 H, f&fear 9 gRl
@?Wﬁﬁﬁﬂ%@ﬂﬂﬁﬂ%@ﬂﬁﬂﬁ%ﬁﬁﬂ@@ﬂm
ST, 37U IR GHIV—U3 Y bRAT BT | S Afgalr il o1 <=
# 52 IRe®wcTa @Sy & doal B HEd A a7 Ul & [Ieg
fFrga fhar ST & iR Afe I ufRiefur &1 S@afd &l |Aar—2d & w9 H
quf AT § ol QT AR ariedl, S wRIeTo] & URUFREGRY 9RE AWl AT
S S Y W THAdT IR SR B, Bl SRR wU W U aiva
T SIRATT SR S9! YA &1 a9 d@ SRR I@T SRR 19 a6 b
JAATERAT FHTG 81 81 STl 2 | Ul AfZelr arwiefl &l gareaRe &1 arig
H BT 9«E & Uvdrq fafhedr Sugaddr & forg g aieor fhar SR,
IR IfT g8 IWE o faffdee uiferl ¥ RIfe Rrg yAvT—ux
YA BT R SUGET TS Il B Al 98 I9d (oY IRIET I W U8 W
e & ST ||

3. IRRe "I’ & Form—ad A @ ok 117 ¥ W™ =1 3 & |9
e Suall & I W rEfoiRad @ S, srerfa—

i) WWWW@HH&WW&W@WW%W&WW
Fged afdd &1 HRIUTE /3TeReT 3l A8l Uil Sl & Fgfed et
GRIS) )ﬁ?qmﬁzﬁﬁrqmﬁ@ﬁlﬁwqmwmgwwwdﬁgﬁﬁ
OGN §RT SR Gad (F919) 3fee | I del § df 98 99 dNd
1 BT wiad (F99E) e & ufy SW uRew @ S ', 9 Yarfew foT &
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Hior ordied Ufdre T, S FFRgfaa o) & SoacR Ufdd &1 81T, &1 Idld X
HHT |

(i) W™ d=I-7 © IFH fJeme Susel @ e W fAEfaRad @r Siee,
Jrafa—

A el B, ISR WRGRT HHARNT ] g9 H, &fear 9 grI
IR IROUA WRHRT FHARI DI I H AR [Afhcar Af¥eERl grRr
SIRT U STRIFY JHTO—US U bRAT BT | S AlGell pafdl &l <=
# 52 IRE®wcTa @Sy & doal B HEd A T UGl b [I6g
e far ST & iR Afe I ufRieur &1 S@afd &l dAar—2d & w9 H
qui HRAT 2 AT QT AlRST 3ngedi, S uRIEvT & YRUFRGwRY dRE AW I
S NS FHY W THAAT IR SR 2, DI IRIR WU ¥ AUy alfvd
far ST iR Swa FRYfad & a9 T% IRARTT @ SR 54 dd al
JRAETEReI] HHAG el Bl STl © | U™l Afgell 3vwgefl &1 gvparaver &1 drig
A BT 99 & U fAfhaar Sugdadl & fofg g=: e fhar o,
IR I a8 SWIad Jor fAffde wier | Rifdear ARy y|w—ux
YRJd PR R SUGET TS Il © A 98 IS [olY IR ¥ Y Ug W
e o1 1 ||

3T &I,
NUCINECE-S
T AfId (a1 a9 9D |

[Authoritative English text of this Department Notification No. Pub-A(3)-1/2020 dated 9th June,
2020 as required under clause (3) of Article 348 of the Constitution of India].

INFORMATION AND PUBLIC RELATIONS DEPARTMENT
NOTIFICATION
Shimla-171 002, the 9th June, 2020

No. Pub-A(3)-1/2020.—In exercise of the powers conferred by proviso to article 309 of the
Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal Pradesh
Public Service Commission, is pleased to make the following rules further to amend the Himachal
Pradesh, Department of Information & Public Relations, Harmonium Master, Class-III (Non-
Gazetted) Recruitment and Promotion Rules, 2018, notified vide this department’s notification of
even number dated 18-05-2018 , namely:—

1. Short title and Commencement.—(i) These rules may be called the Himachal
Pradesh, Department of Information and Public Relations, Harmonium Master, Class-III (Non-
Gazetted) Recruitment and Promotion (First Amendment) Rules, 2020.

(i1)) These rules shall come into force from the date of publication in the Rajpatra (e-
gazette) Himachal Pradesh.
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2. Amendments of Annexure-A.—In Column No. 15-A of Annexure-“A” to the
Himachal Pradesh, Department of Information and Public Relations, Harmonium Master, Class-I1I
(Non-Gazetted) Recruitment and Promotion Rules, 2018 (hereinafter referred to as the ‘said rules’),

(1) For the existing provisions against column No. 15-A(vii)(b), the following shall

(i)

be substituted, namely:—

“The service of contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance /conduct of the
contract appointee is not found satisfactory. In case the contract appointee is not
satisfied with the termination orders issued by the Appointing Authority, he/she
may prefer an appeal before the Appellate Authority who shall be higher in rank
to the Appointing Authority, with in a period of 45 days, from the date on which a
copy of termination orders is delivered to him/her.”

For the existing provisions against column No. 15-A(vii)(f) the following shall be
substituted, namely:—

“Selected candidate will have to submit a certificate of his/her fitness issued
by a Medical Board in the case of Gazetted Government servant and by
Government Medical Officer in the case of a Non-Gazetted Government
servant. In case of women candidates, who are to be appointed against posts
carrying hazardous nature of duties, and in case they have to complete a
period of training as a condition of service, such woman candidate, who as a
result of test is found to be pregnant of twelve weeks’ standing or more shall
be declared temporarily unfit and her appointment shall be held in abeyance
until the confinement is over. Such woman candidate be re-examined for
medical fitness six weeks after the date of confinement, and if she is found
fit on production of medical fitness certificate from the authority as specified
above, she may be appointed to the post kept reserved for her.”

3. Amendment in Appendix “II”.—In Appendix “II” to the said rules:—

(1) For the existing provisions of against Column No.3, the following shall be

substituted, namely:—

“ The service of contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance /conduct of
the contract appointee is not found satisfactory. In case the contract
appointee is not satisfied with the termination orders issued by the
Appointing Authority, he/she may prefer an appeal before the Appellate
Authority who shall be higher in rank to the Appointing Authority, with in a
period of 45 days, from the date on which a copy of termination orders is
delivered to him/her.”

(1)) For the existing provisions against Column No.7, the following shall be

substituted, namely:—

“Selected candidate will have to submit a certificate of his/her fitness issued
by a Medical Board in the case of Gazetted Government servant and by
Government Medical Officer in the case of a Non-Gazetted Government
servant. In case of women candidates, who are to be appointed against posts
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carrying hazardous nature of duties, and in case they have to complete a
period of training as a condition of service, such woman candidate, who as a
result of test is found to be pregnant of twelve weeks’ standing or more shall
be declared temporarily unfit and her appointment shall be held in abeyance
until the confinement is over. Such woman candidate be re-examined for
medical fitness six weeks after the date of confinement, and if she is found
fit on production of medical fitness certificate from the authority as specified
above, she may be appointed to the post kept reserved for her.”

By order,
JAGDISH CHANDER,
Principal Secretary (I&PR).

HIMACHAL PRADESH ELECTRICITY REGULATORY COMMISSION
Vidyut Aayog Bhawan, Block No.37, SDA Complex, Kasumpti, Shimla-171 009

NOTIFICATION
Shimla, the 11th June, 2020

No. HPERC-B(5)-22/2017-II1.—The notification dated 13th October, 2017 i.e. Himachal
Pradesh Electricity Reglatory Commission Director (Technical Analysis) (Class-I, gazetted)
Promotion Rules, 2017 published in the Rajpatra, Himachal Pradesh on 18th October, 2017 shall
stand withdrawn as it was issued erroneously.

By order of Commission,
Sd/-
Secretary.

TSI (3T9sT ga=eE) fawmT

fRmar—2, 7 914, 2020

T Xa(S10TH0H0)—(§10)1—(1) /2019 TR, Tve I —f2ATMae Ul @ TUTd, IR & e
F T 309 B gD gRT UYad MKl & WIRT H_d 8T, fRAMS Ul did |l RN &
REES 4, Ioa (3MTUeT UeweE) fareT Raraa ueer § ueieror iR ewar AT gaaad, -1l
RISURE) & U & oIy 9 ARG A Hel™ SUEE—d & JAJAR Wl AR Gr=fa a4
AT B, AAT —

1. dfed 99 iR uRa—(1) 39 el @1 dfera W Reee uwr oa (@mueT
gg=r) fImRT, ok uefetor ofR emar fFior aowagsd, aef—11 (SRTeTafd) Wi iR U=t =,
2020 2|
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(2) I M oA (§—T9ie), fedrerd uawr H USRI {6y S @ aRRg § ugd B

MY EIT,
FAEIRT / —

ENieR = ),
U Afed (Jo19) |

SUTE—"F"

fRATaet URe oA (JMUST YaA Yahrs) # weieror iR emar At AR,
T (BRISTUR) & g & g el &R wi=far foam

1. g DT AM—— TNeTvT 3R ermar AHior gv-aas
2. TSl B I=A——12 (@RE)
3.  TAHROTL—aT—II (SRTSTIr>)

4. qETEM—() [FIAT TRl & oy dadTHT - U 9US B0 10300—34800 /— STHT
B0 5000/ — TS U |

(i) GRATT gv [AgFT HHRG (@HaRT]) P o7y ST T | 15—% # fay
@R & ATAR B0 15300/ — AR

5. U U 3fqAl ‘IR UG ——IN] el
6. A Wl & foq amy—18 W 45 A9 :

R A 9T Py S arel Afedal & forg $ud Ry AT aged A1 e & SMER W ga
feby TU feradl Afed ugel W € WHR B a1 § X JwffAl D1 oy el gl

W] I8 AR b Ife T a1 dfder & R W e fear mar araell 39 wu d Fgfa @
ARG BT AfdH Y &1 1 7T 81, A 98 S¥a 1 ded a1 dfaqr w® o 1 gfed & aRo
fafed ey # Rifdrefiam<or &1 ur ==& 8rm:

R I SR fh SWI g AR Srggfad il /e Sl /37 fUss afl 3iiR
AfdTal & 3T UaTl & fory, S99 fawaR d& Rifereiiaxor fdar SRR Raer fearae uee IRaR
% HTEROT AT IR e (37ael) & 3l ey o

Ry I8 AR A fF TR ufedd daer fml qen Wi feri & dHarRal o, S W ufeds
JFex T /@ el & RIS Tod & 99y U Ufedd ddex Al /@ et #
IS ¥ qd TRGRI dHar o, Wit it & forg omg A # U & Raraa srgend a1 smeeft
Ol WRBRI SHeRAT BT ey 8, VAT NIy, qenfy ufedrs daer, Frml /@ Feri &
W HHARIGS, $I 3 Tl B I dcawar U Fml /@Ry Feril g™ g fey g
J/fpy U B IR S ufedd Waer Ml /WM Merl & URM e Ted @ gvErq U
ot /s freral & Qar # aifsaw wu & smaferd fag v 2 /fpe v 9|

fewor ——ell W<l & folu oMy AT &1 T0ET 9 99 & YW fead 9 @l Sl o f$ ug
(Ual) @ 3mded SmAf=d dxe @ forg, genRerfa, fasnfua fear wr & o o &

S e T B |
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7. W Wit Ay 9 9@ @f@E) o fog sufim wmom At iR oM

JWAN—(3) Sf7ard FEang) () A wrgar uta fQwafdenem @ emuar
y&er / —fa=me / et / 9giaRvl A § FdaiR & 3T |

T

At ar=ar uta favafdemem ar fedl a=dr urd d9re a1 fAvafdenea 9 ggag fhar
IRYTE A A7 fhdr Srs fAzafdemea & 3muer usya § HdhR ST |

(i) Tt I /<159 / JMTURT YEeH UTErRoT SRS JAfFaxon, S fdh JArscs -e
el sferi JuAel. Juasyl, JUATSHISTH 3MR AR $6 I / Bald ARGR & FI3T &
& # el iR RUE o@ § BF 9 $HF 09 9§ BT B 1G0T |

(@) arey JEard) - Taad uew o wfgdl, Afadl AR diferdl &1 a4 iR ucer #
faemme fattre <=mell § Fgfaa & fore Suyear |

8. WY wift fry oM e afdw (@l @ fo faRka oy sk dfere ordad w=a
e (fdan) & <=0 § AR 8090 A1 A8 —37F AN el |
e SEary - AN] el

9. uRJe o @, AT PE A—ef v @) g F: (®) < I, NAdT vh 9§ |
e VAT SR 3@ty & forv AR fhar i A, T werd urfder fagiy aRRefaal # ik
HRON Bl forRad ¥ ffaRad oxe amew T

(@) HfdeT & oR W, FYfaa &1 gen # die aRdlem arg 78 el |
10. wdT & ugfo—sdt AR @l @1 W=t/ SaveiT /RIFRRY §RT iR v

TSR §RT R 9M a1 U (US)) @ gierdar—erqufaera el ot g, genRefa, fHafaa
YR TR T AT & IMYUR R Il gRT |

11. W/ AovsHe /MR gRT Wil & <em ¥ 9 afrn @), for
W/ QaveHe / RIMTRYT fHaT S ——dr] T8l |

12. ot farfa w=fa/erdewer 9o fems @ @ S99 Sxae . —@) iy
gi=ifer G An] & |

(@) i werfiaeer Ffaf - SR WRGR §RT THI—HT W) 1f3d 31 WY

13. ol ®= # o9 uRRefaal & A uew ol Har AT 9 WRE fhar
ST ——ore) fafey g1 Jruferd & |

14. A Wl @ forg Sifard smem——fhefl Jar a1 ue W Fgfada & forg spefi &1 wRa
BT RS BT A 2 |

15. ¥l Wit gRT U R FYfa & foag aga—0el wlft & 9 # U = i @
T =9, aRicrR / Afdda TR & MR IR fhar Srem a1 afe, geonRefd, f@amd g
o WAl IRRT IT T AT AfABRT / UTOIBROT TAT BRAT JMMaeTHh A7 FH=- FHe],
ATEThR /e GRIeTT g4 ol T Bedl el (TGS UBR B a1 faRad e
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ARG Wl a1 IRIRG WE & IR W fhar S, [S9eT WR /ey 31,
JrRIfY, fRHTae UQeT ol JaT SMRINT /31T Hcll 3BT / UTfrhRoT gRT 1aerRa fham Siee |

15%. HfdeT Y grT us R MYfd & forg =M ———=71 oMl 4 f5 919 & 819 8¢
A1 vg W wfder Fgfaaar T ey v FeeEi ok oral @ stenedie @1 SIrge—

(I) SHAAT—— (3) 7 UiferRll & 31efi9 oa (3MUST U= i) fawm, aae ucer
# yfdreror SR &war AT IS Bl GfAeT & IR R YRS H Uh g¥ & folv 9 I-™IT ST
RO quiay MR WR @RI ST FHAT -

qR] ST Jafe H auiay AR W IR/ FdHR0 & oIy S [AvrTeger I8 yAoT—u4
SIRT BT b WfdeT wR Fgad afdd &1 War iR AR 9 99 & SR Hdyodd 8T © AR
Bdel TU SHD! AldaT DI fafe Terepd / fIwdiRd &I ST |

(@) 9 &7 [8F7dcT G397 FHaR! a7 T & Frfe 4 37T - YN afd, Hrad
U3T WREBR U (TRN) BT WAET & MMER WR WA & oy ARBR BT AR T B D I,
AT BT ARG T AHHROT AT fEATae YRSl ol HaT JMANT & FHeT LT |

(M) == 39 Al | fafzd e @l & gER fear srgm

(1) wHferers Suafed —afdar & AR W Mgad Rk iR ewar FHEiv aH<as
BN B0 15300/ — DI &R A FH(Gd FRIq AfITHS IBA (ST U 998 & AdH o I8 U &
R gAN) Ufadr dacd & et | Ife Afder # ue 9y 9 &f¥d @ 9eiaNy &I Sl § dl
geETadl Iy (auf) & forg Afderers U™l § B0 459/~ @ IGA (T D U 908 & <JAqH
SHT TS U BT AF gfaerd) aiiie gig & w9 H ST DI S |

() fgfaT /oreme TR —uRaie dfg Baread uqw WReR Fygfa iR
TR TR 8IFTT |

(av) == ufbar——ifder fFgfdd @1 <o 4 9e w® g & fog =,
ATEThR / Ffdeed URIET0T & YR WX fhar omeem a1 afe, JaRefa, fRamd e e ddr
R AT 1= AT ABROT / UTfIBROT UAT HRAT JMaeTh IT FHIHE A T ARIThR / Ffdeld
R F Yd H ol I3 Bedl Well (GRS UHR ®I) a1 foiRed wier a1 2gsiRe qRie a1
ARIRG TRETT & MR W fhar g, e R /ugashA onfe, genRerfd, ffamee gewr
AT AT ST /3T il JAfABROT / IfShRoT gRT JraemRa fhar e |

(v) dfierere yfeaal & fog o9 affa—ofl s 9l aifiaur srerq fZamaa
I Al HaT RN, §RT AHI—HT R 3T BT ST |

(VI) SRR——31efl &I =9 & ganq S99l | ol e IRRICE—""" & IR IR
BEAEIRT HRAT BT |

(VII) e iR I — (@) dfder & R R fged aafad a1 vo 15300 /— UfoENT
P R A FHGA Fad Afderdts IH9 H (S U € & <gAdH ST IS U @ SRIeR 8M) Ui
Had @ S| Gfder R Agad afdd oM e T 9¥ /99 & foy GideA s XhH | %0
459 /— (I8 & U dU€ BT <YAqH ST IS U P 19 URRIE) &I HH DI d1iid gl BT 8HaR
BT 3R 3T DI edg UGy S aRss / aae Ja++ anfe =18l faar g |

(@) wfaer W fFyged @fed @ Jar Quiaar RUMEY MR wR gl | aft wfder wr frgea
AfIT BT ST /AR Sdb el gray orar & o Fgfad wialia (@) fey o & forg
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SR Bl | At dfder W fgaa afdd wieR) gRT SR wadTe (FEIE) STed | AT T ©
ar 98 99 IR, re! RiadE (FH19H) Qe & 9fd 9 aRed @ 18 ©, 9 Uare fid &
IR adet UTfSapl, S Fgfdd ISt | Ieaar ufdd &1 81, Bl el dHR FHAT |

() dfaer R Fga @, gb dolver 99 H, Th A & qdl [ B b U b
e @ meRAS @@, 49 (10) A & fafeca e iR o (5) A & faviy e &t
W%ﬁﬂ/%ﬁﬁlﬂﬁmwﬁgw fe |aﬁa‘r6ﬁiﬁﬁaﬁa‘cﬁw?ﬁwﬁﬁﬂmmﬁ
Wﬁ'&TTﬂTHdﬂIII dfdar wR Hgdrcl ARl SHARI QX WAl & SR, THIT 8 S Afed
T BRI DT G2 H, UTEdhd WK FRfbedr AEHRI §RT SR Ffhedr YH0T—ua URgd BR
Wﬁﬁ?ﬁvﬁﬁﬁmﬁmmﬁw (Shfad sl &1 we &1 fqar fey fan) & fog &
PR BN | Wider R Frgad sHart f&fear gfayfd ik getodiodfo snfe & oy gdhar 8!
BT /B8R | SfaeT R e afdd &l SWRIgd @ Riarg {6 3 UaR &1 315 BT S
TET B |

U IMMHRHAD JqHIT, BT DT 3R AT JAH Y Helvs a8 ddb Alerd
b ST AT SR ST Pelver a¥ & Ty spreiid 81 fobar e |

(&) = IaRI & AR & 91 Fxa (SILN) W FegRd sulRefi ¥ w@d: &
<faeT BT wdaaT (FHYE) & SIQT | def siuarfad AWl | Sigl IR RIfher MR iR dxe
A FREd JgURAfY & B Wfder W Fged afd & = 9 9] 8 a1 S9s
FafAdieRer & ATl § fTeR a9y U1 @l Juafsid el &1 SITgdl, fdhw] Jaal &l g9
Iad T R e WReR S Gled BRAT B8R | 9y e R Fge afdd daid o
JFURIfT BT U Ay & oIy AfIQHS HH BT §HaR T8l BN :

R S WBR & JAlord A¥l & JIJAR fAfbedr AfEeRT gRT SRY {6y ¢ dHRT /AR
AU DI KA HIAT BT |

() dfder & MR W g yearl - d9l & U e R A9 ¥ B Hridia
qu IR foaT 81, awiddl & SR W AR gg UE 8N /B8Rl 981 &8l Jemfid SR
R STfArd B

@) = engefl @I, Ioud WM dEarl @1 gen H, fafeed 9 gn eIk
IRTSTARNT TRBN HHART DI S H TRHN FAfhedr ARTHRT §RT SR, 9T 3RFI YA
YR BRAT BT | S Afger =il &1 qun H, RNie uRAHeHI Wwy & Pl Bl Hraifad
PR dlel Y&l & [dog Fgad fbar omAr g ok afe S8 udievl & 3dfe &l Jarerd & wu o
ot AT § 1 T AfRer arwneff, S wler & uRuTRewY 9RE AwE A1 39 e aHy |
e OIS ST ©, BT SRl wY W Sruged |iivd fBar SIQE &R S9a! FYfad @ 99 d@
ST XET ST S a6 gweren gae T e o ) O wieer spaeft o
JHATIR & ARRG A BT IaE & U (afdbedl Iugaadl & fofg g wieor fasam o,
ﬁﬁ%ﬂwawﬁ%%@%ﬁﬁﬂmw—wg@d B TR UG
IS Sl © I 98 S8 (o IR W Y U R FRgad & ST DT |

() faer W FIgaa afad &1, Al o s sl & T § R R ST STUferd &,
E?Wﬁ?ﬁ%ﬁ'ﬂﬁﬁﬂﬁ?wmaﬁqdﬂmﬂEﬁﬂg\ﬂdHT\’dlq\%\’ AT
Il %ﬁ—cﬁﬂﬁaﬁrwgﬁm/%ﬁrl

(@) Fraffa SHaiRAl & e H§ JAT A |aT FRED S B TH03TR0 THORIRO, Bl
s, AR A fFrm, Uee R e smeRr M enfe @ Suds |fder W Rga
el B <20 H AN A8 8RN | AidaT R Fgad Gfdd (Afaddl) o dHer) Arfee a1 WhiA
& AT 0UI0UH0 / SNoW0oTHO T AR &l BT |

EI/
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16. JARAVT—aT ¥ YT, RZa=a U<er RGR §N1, AAI—HHI W STYfId Sl /
I S-Sl /3= fiss @l SR Afddal & oy yadl & forg Har # SfRevr & arad
SR fhT TQ ameen @ &l gnfl |

17. o otem —ary =18 |

18. RIFT F 3 Afd—I8 T WHR F I8 I 8 fb AT AT a9asd AT
THNT ®, 98 98, drol o faRad § sifuforiRad oxe, ik fRHAMd uew ol JaT ST &
RIS &, 3MMeY X1, 9 Al @ fodl Sue=r (Suawi) &1 fsdl avf a1 aufaa (aafaaal) @& gavt
I U (Usl) B 919ad R wR qa |

SEIEESECl

gfdreror iR ewar Al SHad iR AR UQY WReR & " YIS Afud, oRd
RS a9 AR © Ay | Awfed & S drefll |fder / &R &7 U

TG BRI AT/ HTHAT e I LI R
AR e dfder w g af|d (B S99 s9  vearq UM
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A
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(A G 9T Ta) (T2 UETHR B EXER)
2. e

(Watmw) ....................... i e )

arferal @ SuRerfa #

LU

(qmaqgrw) .................... o S o e
2. e

(Watmw) ....................... i e 5 )

[Authoritative English text of this Department Notification No. Rev.(DMC)(B)-1/2019/R&P dated
7-3-2020 as required under clause (3) of Article 348 of the Constitution of India]

REVENUE (DISASTER MANAGEMENT) DEPARTMENT
NOTIFICATION
Shimla-2, the 7th March, 2020

No. Rev.(DMC)(B)-1/2019/R&P.—In exercise of the powers conferred by proviso to
article 309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion
Rules for the post of Training and Capacity Building Coordinator, Class-II (Non-Gazetted), in the
Revenue Department (Disaster Management Cell), Himachal Pradesh, as per Annexure-“A”
attached to this notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal Pradesh
Department of Revenue (Disaster Management), Training and Capacity Building Coordinator,
Class-II (Non-Gazetted), Recruitment and Promotion Rules, 2020.
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(2) These rules shall come into force from the date of publication in the Rajpatra (e-
gazette), Himachal Pradesh.

By order,
Sd/-
Principal Secretary (Revenue).

ANNEXURE-“A”

RECRUITMENT & PROMOTION RULES FOR THE POST OF TRAINING AND
CAPACITY BUILDING CO-ORDINATOR, CLASS-II (NON-GAZETTED), IN THE
DEPARTMENT OF REVENUE, DISASTER MANAGEMENT CELL,
HIMACHAL PRADESH

1. Name of Post— Training and Capacity Building Co-ordinator
2.  Number of Post(s).—12 (Twelve)
3. Classification.—Class-1I (Non-Gazetted)

4. Scale of Pay.— Pay Band for regular incumbents: (i) Pay Band Rs. 10300-34800+Rs.
5000/- grade pay.

(ii) Emoluments for contract employee(s): Rs. 15300/- P.M. as per details given in
Col. No.15-A.

5.  Whether “Selection” Post or “Non-Selection” Post.—Not applicable
6. Age for direct recruitment.—Between 18 to 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the candidates already
in service of the Government of H.P. including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had become over-
age on the date he/she was appointed as such he/she shall not be eligible for any relaxation in the
prescribed age-limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes/ Other
backward Classes and Other categories of persons to the extent permissible under the general or
special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous Bodies
who happened to be Government servant before absorption in Public Sector Corporations/

Autonomous Bodies at the time of initial constitution of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector
Corporation/Autonomous  Bodies who  were/are  subsequently appointed by such
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Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporation/
Autonomous Bodies.

Note.— Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges as the case may be.

7. Minimum Educational and other qualifications required for direct recruit(s).—
(a) Essential Qualification(s):

(1) Master Degree Diaaster Management/Geology/Geogrphy/Environmental Science from a
recognised University.

OR

Post Graduate Diploma in Disaster Management from recognized University or an Institition
affiliated to a recognized Board or University or from a deemed University.

(i1)) A minimum of 03 (Three) years work experience in documentation and report
writing in the field of Disaster Management from any National/State/Disaster Management
Authority, International agenices, such as United Nation Bodies i.e. UNDP, UNEP, UNIEF etc. and
State/Central Government Organization thereof.

(b) Desirable Qualification(s)—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitablilty for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age: Not applicable

Educational Qualification: Not applicable

9. Period of Probation, if any.— Direct Recruitment : (a) Two years subject to such
further extension for a period not exceeding one year as may be ordered by the competent authority
in special circumstances and reasons to be recorded in writing and in the case of appointment on
contract basis.

(b) No probation in the case of appointment on contract basis.

10. Method(s) of recruitment, whether by direct recruitment or by
promotion/secondment/ transfer and the percentage of post(s) to be filled in by various
method.—100% by direct recruitment on a regular basis or by recruitment on contract basis as the
case may be.

11. In case of recruitment by promotion/ secondment/transfer, grade for which
promotion/ secondment/transfer is to be made.—Not applicable.

12. If a Departmental Promotion/Confirmation Committee exists, what is its
composition.—(a) Departmental Promotion Committee: Not applicable.

(b) Departmental Confirmation Committee—As may be constituted by the Government
from time to time.
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13. Circumstances under which the Himachal Pradesh Public Service Commission
(H.P.P.S.C.) is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of
interview/presonality test or if the Himachal Pradesh Public Service Commission or other recruiting
agency/ authority, as the case may be, so considers necessary or expedient on the basis of
interview/presonality test preceded by a screening test (objective type)/written test or physical test,
the standard/syllabus, etc. of which, will be determined by the Commission/other recruiting agency/
authority, as the case may be.

15-A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these rules, contract appointment to the post will be made subject to the
terms and conditions given below:—

(I) CONCEPT:

(a) Under this policy the Training and Capacity Building Co-ordinator in the Department
of Revenue (Disaster Management Cell) Himachal Pradesh, will be engaged on contract basis
initially for one year; which may be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the concerned HOD
shall issue a certificate that the service and conduct of the contract appointee is satisfactory during
the year and only then his/her period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSC:

The Administrative Secretary, Government of Himachal Pradesh after obtaining the approval of the
Government to fill up the vacant post(s) on contract basis will place the requisition with the
concerned recruiting agency i.e. Himachal Pradesh Public Servoce Commission.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Training and Capacity Building
Coordinator appointed on contract basis will be paid consolidated fixed contractual amount @
Rs. 15300/- P.M. (which shall be equal to minimum of the pay band+grade pay). An amount of
Rs. 459/- (3% of the minimum of the pay band+grade pay of the post) as annual increase in
contractual emoulments for the subsequent year will be allowed, if contract is extended beyond one
year.

(ITI1) APPOINTING/DISCIPLINARY AUTHORITY.—The Administrative Secretary,
Government of Himachal Pradesh will be the appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of interview/personally test or if the Himachal
Pradesh Public Service Commission or other recruiting agency/authority, as the case may be, so
considered necessary or expedient on the basis of interview/personality test proceded by a
screening test (objective type)/ written test or practical test or physical test, the standard/syllabus,
etc. of which, will be determined by the Commissioner/other recruiting agency as the case may be.
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(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Public Service
Commission from time to time.

(V) AGREEMENT.— After selection of a candidate, he/she shall sign an agreement as
per Appendix-II appended to these rules.

V1D TERMS AND CONDITIONS.—(a) The contract appointee will be paid
consolidated fixed contractual amount @ Rs. 15300/- per month (which shall be equal to minimum
of the pay band + grade pay). The contract appointee will be entitled for increase in contractual
amount @ Rs. 459/- (3% of the minimum of the pay band plus grade pay of the post) as annual
increase of the post for further extended years and no other allied benefits such as senior/ selection
scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory. In case the contract appointee is not satisfied with the termination orders
issued by the Appointing Authority, he/she may prefer an appeal before the Appellate Authority
who shall be higher in rank to the Appointing Authority, within a period of 45 days, from the date
on which a copy of termination order(s) is delivered to him/her.

(c) The Contract Appointee will be entitled for one days’ casual leave after putting one-
month’s service, 10 days’ medical leave and 5 days’ special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for 180
days’. A female contract appointee shall also be entitled for maternity leave not exceeding 45 days’
(irrespective of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized Government
Medical Officer. A contract employee shall not be entitled for Medical re-imbursement and LTC
etc. No leave of any other kind except above is admissible to the contract appointee.

Un-availed Casual Leave, Medical Leave and Special Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for unauthorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical Officer, as
per prevailing instructions of the Govenrment.

(e) An official appointed on contract basis, who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness issued by Medical
Board in the case of Gazetted Government servant and by District Medical Officer in the case of a
Non-Gazetted Government servant. In case of women Candidates who are to be appointed against
post(s) carrying hazardous nature of duties and in case they have to complete a period of training as
a condition of service, such women candidates who as a result of test is found to be pregnant of
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twelve weeks standing or more shall be declared temporarely unfit and her appointment shall be
held in abeyance until the confinement is over. Such women candidates be re-examined for medical
fitness six weeks after the date of confinement, and if she is found fit on production of medical
fitness, certidicate from the authority as specified above she may be appointed to the post kept
reserved for her.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of Service Rules like FR, SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. The Employees Group Insurance Scheme as well as EPF/GPF will also not be
applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
Categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Power to Relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post(s).

ANNEXURE-B

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE TRAINING AND
CAPACITY BUILDING CO-ORDINATOR AND THE GOVERNMENT OF HIMACHAL
PRADESH THROUGH THE DIRECTOR DISASTER MANAGEMENT CELL

This agreement is made on this day of in
year between Sh./Smt., s/o, d/o Shri/ ,1/0
Contract Appointee (hereinafter called the FIRST PARTY, AND The Governor, Himachal Pradesh
through the Administrative Secretary (Revenue) to the Government of, Himachal Pradesh (here-in-
after called the "SECOND PARTY™").

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as Training and Capacity Building Coordinator on contract basis on the
following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Training and Capacity Building Co-ordinator for a period of one year commencing on
day of and ending on the day of . It is specifically
mentioned and shall ipso -facto stand terminated on the last working day i.e. on

and information notice shall not be necessary:

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee was
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satisfactory during the year and only then his/her period of contract is to be
renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs. 15,300/- per month.

3. The service of the FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory. In case the contract appointee is not satisfied with the
termination orders issued by the Appointing Authority, he/she may prefer an appeal
before the Appellate Authority who shall be higher in rank to the Appointing
Authority, within a period of 45 days, from the date on which a copy of termination
order(s) is delivered to him/her.

4. The Contract appointee will be entitled for one days’ casual leave after putting one
month’s service, 10 days’ medical leave and 5 days’ special leave, in a calendar year.
A female contract appointee with less than two surviving children may be granted
maternity leave for 180 days’. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days’ (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for Medical Re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee :

Provided that the un-availed Casual Leave, Medical Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for unauthorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis, who has completed three years tenure at one
place of posting, will be eligible for transfer on need based basis wherever required on
administrative grounds.

7.  Selected candidate will have to submit a certificate of his/her fitness issued by Medical
Board in the case of Gazetted Government servant and by Government Medical
Officer in the case of a Non-Gazetted Government servant.

In case of women Candidates who are to be appointed against post(s) carrying hazardous
nature of duties, and in case they have to complete a period of training as a condition of
service, such women candidates who as a result of test is found to be pregnant of twelve
weeks standing or over shall be declared temporarily unfit and her appointment shall be
held in abeyance until the confinement is over. Such women candidates be re-examined for
medical fitness six weeks after the date of confinement, and if she is found fit on production
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of medical fitness, certidicate from the authority as specified above she may be appointed to
the post kept reserved for her.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official
at the minimum of the pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

I.

(Name and full Address)
(Signature of the FIRST PARTY)

(Name and full Address)

(Signature of the SECOND PARTY)

In the Court of Shri Anil Kumar Bhardwaj (H.P.A.S.), Marriage Officer-cum-Sub-Divisional
Magistrate, Chachyot at Gohar, District Mandi (H. P.)

In the matter of :
1. Shri Raju s/o Sh. Biri Singh, V.P.O. Kot, Tehsil Chachyot, District Mandi (H.P.)

2. Smt. Promila d/o Ram Singh, V.P.O. Kot, Tehsil Chachyot, District Mandi (H.P.)
.. Applicants.

Versus

General Public

Subject.— Proclamation for registration of Marriage under section 15 of Special Marriage Act,
1954.

Shri Raju and Smt. Promila have filed an application on 01-06-2020 alongwith affidavits in
the court of undersigned under section 15 of Special Marriage Act, 1954 that they have solemnized
their marriage on 04-03-2019 and they are living as husband and wife since then and hence their
marriage may be registered under the Special Marriage Act, 1954.
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Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage can file the objection personally or in writing before this
court on or before 01-07-2020. The objection received after 01-07-2020 will not be entertained and
marriage will be registered accordingly.

Issued today on 01-06-2020 under my hand and seal of the court.

Seal. ANIL KUMAR BHARDWAJ,
Marriage Officer-cum-Sub-Divisional Magistrate,
Chachyot at Gohar, District Mandi (H.P.).
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