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D, -1 BROUET) & U8 & foly 9 SRR ¥ Hol'd IUEH—'F & IMJAR Wl AR
gr=fd 9 g91a 8, e —

1. dferg 9™ iR uyRM——(1) 39 fHl @1 dfera 9m RArae uew oRa (3T
gawee) U, gddetd, ST MUTddTd YaTed dw, -1l @RTSTaEd) Wl iR ur=fa e,
2020 ¥

(2) ¥ Frm IoUA (3—7T9ie), BHErd Yol H USRI fhd SM &1 aRRg | ugd 81T |

ST ENT,

FXATEIRT / —
(@R @ ),
U= |faa (I757%4) |

SUETE—"F"’

fRArae w=e o (UeT ee) fmT § e, IS SuTadTe ETe By,
-1 BRISURE) & ug & forg it ik w=fa A

1. UG BT AMH.—— TIdeTdh, 5T JMMUTIhTA AT ba
2. el P g&A—1 (Th)
3. TGO —aF—III (SRTSTIf>)

4, qATM—— () 7957 geerd) (GeenRa)) @ fory daHrT - U 94U B0 5910—20200 / —
STHT %0 1900 /— TS U |

(i) AT 9% [gFT FHART (FHIT]) & [ory FUSIET TR WAL 15—% H QU T
@R & IR B0 7810 /— URHN

5. ‘IUCT UG 3fqdl ‘I UG ——N] el
6. Nl Wt fhy SN arel Afdddl & forg ey —18 ¥ 45 99 :

TReg A 9T by S arel afadal & forg o oy WiwnL, deef ar wiaer & MR W g
fhy U ATl Af2d, Ugel ¥ & ARHR DI |/aT § Id AT I AN Tl SR

wRe] B SR b Ifq ded a1 dfder & MR W Fgad fbar 1 srgell 9 wu 4 Fgfaa &
TR Bl Af¥d AP BT 81 AT Bl, A 98 SADI U def AT FiAer & qER R Ryl &
FRoT fafed oy # Rifdreliexor &1 ura T8 g

R I AR b FUN Y AT H, I Sl / Srfad Seeiadl /3 fUss a9t 3iiR
TRGR & AR T IR Qe (M) & 31l 1= &
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R I8 IR W & A ufedd Haex /Ml 9o w@rad Merl & dHeRal &I, S Ud
ufete AR / ol /@ el @& IRMME Ted & 9HY U ufedd Adex, FED den
W el # e ¥ qd WREGRI HHan O, Rl adl § omyg & dmr § 0l & Rawg
IFA B SN O RPN HHAIRI] Bl e =z, Ul Ragd, denfy ufedsd  daey,
el /T el & U SHIRIge BT JAged el 8RN Sl dogver U e /@
el grr fgad fey v g /fdy U § &R 99 ufees Waer fml /@ et @
URE o4 & ygarq U T/ arad el @ dar § ifvdd w5y | smferd fhy e/
fog g o

feuof e Wt & forg oy A @1 o S9 a¥ & v fagw | @ e, R ug
(Ual) @ eMded MAf=d &=a & fory, genRefy, fasnfua fear war 2, a1 fFaoHmera &1

SRR v T B |

7. W At fey oM O wfdd (@fdEl) o fou e <maw e ok s
AN — () if7ard srEar@) : (i) Tl Ar=uar ura fawafaened o ot #=ar ura 91 ar
faeafaenea a1 Sre fovafderag 9 dgdg ol WReIe 9 3MUeT Ua=M a1 aR H & 99 &
URE USUe (FdaR) fSr & | faer 1 vy § =11 |

(il) SMYST Y= AT MUTAHIA FaR HI Faleld &-d © &3 H a7 fodl IR / ufedd

HFeR e & =01 FeT § BRI B BT HH H HF 2 (]) 9§ BT BRI 39T &I+ |
(iil) fZwrarer gaer & sraRerd fhefl Yaer /e & <adl &R 10+2 & q_eqr Il 2

IS 2

W] U8 A fRHEd uw & il Al W ang 98 el

(@) FTeg FEay) - feama uce o wfeal, Afaal iR aiferal &1 g9 iR U< #
faermm faftre qemell # fFgfed @ for Sugaddn|

8. WY Wil by 9 a @fed & foy RfdT oMy iR Ware oEag ua afe
(cafaea) @t <M # AR BT AT L——37F : AN T |
SfEre FTETTY © AN el

9. URdEm FI 3@l I HE A— (&) T a9, N FdT T 9§ J 3RS V=AY iR 3rafdy
& forv foar frar S g, 9T derm wifer fagy gRRerfaal § ik &t o1 foilRad &
SIfAfIRIT PHd My ¢ |

(@) dfder & R W, e & gem & 313 uRdten afdy 7&f 8rft |
10. HAT P ygfo—Hal EY s8R a1 WSl O devsi, WERRY §RT 3R A=

Tgfdl gRT R WM 91 U (TQi) @ e —oraufaed e ot g, genRefy, frafad
JMYUR R IT AT & 3MIR IR 9l gINT |

1. M0 Yovede, WMEMRRET gRT Wl @ &9 #, 9 afmi @s), R
IR/ HBpvsHE / RIFTRYT BT SR, T8l |

12. afe fourfg u=fa SfRfa fGemm & @ S8 Sixaq—() @9y gi=ita arafT
() o el |
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(i) 13N verfigYer afafT : () SR AR §RT T9I—99 TR ST B Y

13. 9l o= A o9 okl & e wowr e Jar s 9 w—Eet fBar
ST —o & fafsr gy smoferg 8 |

14, Wl 9 & forg ifard e ——fH=N Jar a1 ug R FRRT & forg el a1 wRa
B ARTRS B4 AR B |

15. ¥l Wil gRT U R FRYfad & fog g3 ——@e sl & 97er 4 ug w® Fgfe &
fo ==/ faRaq wem & [omer den 9 Al 9 Ao uRRre—1 | gon faffde Afq &
AR AP B MR R fHIT ST A1 Afe, JeRefa, BHrae uqer dlid AaT AR—NT AT A
HAT STWDHROT / UITEBRYT VAT HRAT eI dh AT A ), A1 fIRad u_ier & I[OIor I 849
el | e uRRre—1 d Jerr faffde AT & SR Jeaie don gd 9 off T sel uden
(TRIFTSS UBR BI) T FAETREG URIET AT S&ar WieT I7 ARING qRIET0T & R R fHIT SIeT,
S®dl R /ueadbd  onfe,  JuiRerfa, R uew <l ¥a1  SMART /3 wdl
ABROT / UTIEBRYT §RT JGETRA fhgT ST |

15%. Hfdar Fgfea erT ue W MYfad & forg =@ ——=s7 FroEl 9 &0 99 & 8 8¢
A1 g R HAfder Fgfeaar = fau g Meawer &R el @ sreged™ & Srf—

(I) SheaT—— (%) 39 Uiferl @ AN fRA/Ee uew # Iora (Muer Yyaw=E) fawrmT |
RIdeTd, 5T AMATABTA YT s BT AfAT B MR W RS H o a9 & oIy aman Sirg
R quiay MR WR FGRIT ST HHT -

TR ST @Y # auigay YR WR IR TR & fory weg favmmeas a8 gHe—us
ST B e wdfder W fged @fad @ dar &R SR a¥ @ ERM HameHd R8T § SR
Bdel TU SHD! AfdaT DI fafe Tetepd / fIwdiRd &I ST |

(@) 95 T [T J39 FHar aa INT,/ [887aer 4&T clld dar T & B8 o
377 ¢ ST, WISY IMUST YgH UBIE US Pl GfAST & IR TR YRA & oIl WRIR &T

JTAGT UTKT R & UTaId, JAAUETT Pl AHIg Al AMTDHROT 3l A=l Ueel HHAR FI
3R, THRYR & |HET I |

(M) == 39 Ml | At u=dar @l & oraR fhar S

(1) wfaqrs SUfR—dlaar & R W FYad uidetd, 99 JATUTADle garel
®g, DI B0 7810/— BT &R A FHlbA 7T Fldercdd WHH (S U 908 & FAdH o IS U B
RS BN U Head & g | afe dfder ¥ ve 9§ & e B 9o @ o § A
geATadl ay (qul) @ foy Afdareres Suderl | 0 234 /— B IGH (U8 & U—dTS b AaH
ST TS U BT A Gfaerd) 9 gig & wU H I DI S |

() e/ sgemes uiieie ——esre, sfuar gdwd uere, Fgfad ofiR srgema
IRy B |

(IV) =&+ ufshar—3faar FYfaa & arfel | ug wR FRYfaa & forg ==, forRad udier &
TOIIET T 31 Rl | Ao uRRre—1 # genfaffdse AT & R b & AR W
fpar o ar Afe, VAT BRAT AERIS AT FEEE FHS 1 fIRad uRlem & Ol qof 3y
el o Hera aRfRre—1 # gonfafafde AT & ogaR Heaied deon qd #§ o T8 Be il el
(@RS UBR @) /faRad wen a1 2aeiRe w¥er a7 qear Wil 1 ARIRG TR & IR
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R fEar oo, ST W)/ ueadd onfe, RHde USw @l WdT SMERT /g T
JIAHROT / YTSHROT §IRT JNTRT fdvar Qe |

(V) dfieee Fyfeaal & fou o affi—orfl s 9t aifiraor serfq Rama
I HHANT I IMANT gRT THI—FHI TR TS B SV |

(VI) SRR ——3wedl &l =9 & Uedrq 591 Al 9 ol | IRRe—"11" & ITIR IR
EXATETRT HRAT BT |

(VII) fe=e &R e — (@) HfdeT @ R W fgad @afdd o o 7810 /— UfaARNT @t
R Y FHfehd Faa Afaerdies 6d (ST U 98 & =Aa9 ST I€ U & aRIeR 811 UiH |awd
B SRAT | AfdeT R Mg e o 9gR T a¥ /96l & forg Afaqreres @ H B0 234 /—
(Ug & U qUs P AT ST TS U Bl A9 UIT) BT BH I al¥id glg BT shar BT 3R
3 PIE AEdg Tgfau SN & aRss /e 9 anfe e e e |

(@) wfaer W fFged @fed @ Jar Quiaar RUME MR W grl | aft wfder w fgaa
I BT BRI /AR Sieb el Uil SIar & ol, Mg watia (FA) fey S & fog </
grfl | Ife <faer W Fgea e wiRert g’ TR R (F970E) ofesT 3 | 81 © ar
98 S8 dNE, fOIdl wdaa (FAOH) e @ 9fd S uRed @ 8 g, | Uaeiy 9 @
HiaR i Ui, ST FRgfad oifder & Seaar ufdd &1 81T, Bl JTdlel &R AT |

() |faer R Fga @A, Tb dolver 9y H, b A9 B qdl QX B & UL b
a7 & oMeHRASG Edr qar <9 o & fRifdhcdr sr@adrer &R uig & & fawy sraarer &r
THER BT/ | <fder R Fgad dfzem @1 1 Sifdd 9= a6 U 9 ordl T &1 ugfa
Jfaprer feam i He T | Afder R P Afzer SHart g9 a1 & SR, THAd 8 S it
THUTT BRI DI G2 ¥, UTiSdd WRBRI FIfdhear et gR1 SRy Rifdhedr JHo—ua U &R
R Uareie & 9 e ugfa e (Sifdd a=ai & | &l faar ey fa=n) @ forg
ghaR BT | Gfaer R Fgaa dHar) ferfdear gfagfid sfik velodiodo onfe & fay g®harR =78l
BT /BN | Sfaer R Aged afdd o SWiad & A o {6l IeR &1 B a1
REEGIRIE

TR U IMMHRAD Jqhre, Fafhedr sraadhrer 3R fdey el Udh delvek 9y ddb
AT fHAT ST FHIT SR IANMHT Helvex a¥ & ol AT el fhar e |

(&) = AReRT & AR & 991 $eidl ¥ Fitgd sruiRefd 3 w@a: & dfdar
BT GdqAE (FHYE) B S| 1Y iuarad A\l H Sfel R ffeear MR )R sk
(SYC)) 9 oFEgd U & Bl wfder w® Fyged aafdd & Fa==or 9 R 8 dr
Fraffiexer & Ame 3 faR wRd 99 U fafY sruafsid el ol SITg), fdeg uqeny &
99d FHY WR 0T UieR B Gid BRAT BN | 9ifU Wfder RO Fge afd dwd
(SF2)) A uRerfd &I @ & fofy Afdaretd IBH P haR Tl B :

Re] U WHR & Yafeld ezl & JJIR Ffbear APeRT gRT ORI By dHRI /IR
AT DI URId HIAT BT |

(€) dfdaT & MR R FYga geuR) {59 T9Rl & U I WR 9 9y BT qdihld
ol R foram 2, IMaeddhdl & SR R AMIRY & U 8N, el $al URHid MER W)
STUfErT BT |

) gafa el &1, IoUfET WRERI FHAR! B AT H, WHN fafbar 96 gRT iR

o

IRTSTIT ARBRI HHART BT T H FRAfdedr MfEeR §RT SN, 3701 IR FHI-95 YR
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BT | S+ ARl IHIGaRt 1 <2 H, e aREGeHd ¥aed & defedl o wraffad e
fog Fgad foar SMr & iR Ife 2 wieor &1 oafe &I dark & w9 d go

UG gigar arefl, S wetor & URUITERTwY IR IWie A1 399 IIfde 9y 9
e TS ST ©, BT SRl wY W Sruged |iivd fBar SIQ &R 9@ FYfad @ 99 d@
T T A WE dd fF ydaraRen g T8l 8 Wil 2 U Afken srweff @t
W@%W?ﬁmﬁﬁﬂﬂmzﬁmgﬁﬁwﬁmm,
SWigd oI faffdse wiEerl | Rfber IR THo—ud URjd $R IR UG
qT 98 IS (oY SIRIEM I Y Ug WR g Bl S Febell |

(B) wfdar W fFgad afd @1, If o v Sl @GR H SR W ST SR g,
ar g8 S R R ol b FEld ufcrerel uqeRl B dd9EE @ <gAad WROAR] ©, AT
9 /< 9wl BT BHaR BRI /BRI |

(S) FafAd SHemRAT BT M H A AR HaT R O THOTRO THOIRO, Bl 19,
AR [ @, Yo s qer smervr 99 ofe & Suew dfdar R Fygad @l
P T H AN TS BRT | Afder R Fyed e (@) B eHarl 9njee W W S
AII—ATT F0GI0TH0 / SHodIoTH0 W L 8l BT |

16. JREV—ar # MY, ZAraet Ueel SRR gRI, AHI—HI R (I Sl /
STRIfer STH—Sifadt /. fUss avf SR @fddal & o= i @ fofg Jdr # SIReTor &l dad SN
fhq 7Y TRl @ e BN |

17. fawmi 9fem ——amr =21 |

18. RIFT F1 3 Afd—I8 T WHR F I8 I B b AT BT a9asd T
T 8, d8f g8, dRoN &l faRgg # srfafaRad v iR e U< i JaT SRNT &
RIS ¥, QY gRI, 391 ol & fsll /sl Suawr (Sueeel) ! fhell avf a1 =afaa (cafan)
% UG AT U (I])) DI qrad Rrfde dR Fh |

gRfdTe—I

forRaa ater 85 3

1. {forRad wem & uril @1 uferadr 85 3fdl § W uRbfeeta @ SN B
Iererony, forlRad ulem § 50 Ufderd 3fd U &R dlal il &l 425 3id

fag e} |

2. argeff &1 Aot frferRad Afa # far Srem 2 15 3f®
(i) 9t iR gr=Ifa 7 fafd =gmew e srEar &g axaar =25 3f®

@iferes g # uriial &I URTeIAdT 0.025 ¥ IO @I TGN | ITERen, fH
Ffte 3 ferg dMeres rdar # s0 ufafia ofw ura fg € S S 1.25 3@
(50x1.25) 3= fby SITGH ] |

(i) TeRefd, ftRIfed fUes &3 a1 daraa o awa = 01 3f®
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(iii) @ﬁ?m/wmﬁw@mﬁmmaﬁémw
OISR §RT YA fhar QT | = 01 3P

(iv) 9 w¥E &1 IR-FREeE gHo-ud {6 e BT Bl W Wed
TRANI /e ARBRT JaT § a1 2 | = 01 3[®

(v) 40 ufcrerd el / Freradar / gaerdr | sifeie arel feaire = 01 3

(vi) TA.SETH. (FF F HH UH 9Y) UL H JAO-UF OR® /IR Wh1SC

AR MES /LR ®R $ Wl Werfell § ggd faorar = 01 3[®
(vil) WROR §RT AAI—9AI WX JA1fAfzd 40,000 & &9 (WA Hal ¥)
¥ M aretr diodioveto HeH | = 02 3P
(viii) faerar / TeArhygl / 3fdbad / Ybel Afgell = 01 3f®
(ix)  ghelldl gaiT / 3FTer = 01 3iF
(x) & Aar ura fawafdeners /ERen & omdfed ug o Iwfd &H A
PH BT AT DI (AT BT YT | = 01 3®

(xi) TRORI /RGN S #, Mdfed ug ¥ FHfd ffrdad Ui Iy
BT T (IS qUf fby 7T 99 & forw 05 3ih) = 01 3ib

SEIEACEC]

RideTd, Y JMMUTARIA URATT ds 3R RATT U9 WRAR & Ay A9, IMuer gawe-
gyars (Fgfad uierl &1 /) & Argq 9 Fe1fed &1 S drell |fdaT / HRR BT Uy

TG BRI AT/ HTHAT o I LI R
TR e Affer R Fge @fdd (B S99 59 awenq ye
UEHR el T §) AR A U9 & IoguTd & AL faeid, JMuel Uawed Uahrs (Rgfad
AR &1 yeq™) (B s9H s9o gvar “fgdid UeidR” &el A1 2) & 9redd 9§ ANl dR
........................... Bl o |

g UeTeR’ F IUWRIGd UAH UeTHR Dl T © 3N YIH TR - UJdeTd, oY
TIPS IRATAT v & Wy H Wlaer R ) fA=felRad feeq @ik oaf R Ja1 &9 &
foT weafad 1 8 —

1. I8 & yo9 weR TIdeTd, ST MUTAHid URATAT &g & 07 H oo, I IR
B MR P AT B dTel fad T@, TP 99 &l @y & forv fgdia uetar
P Har ° BT Iz faftfde wu 9 SfeailRad far T @ iR THl 9eTdRi gRI
PR T AT 7 6 vem ueeR @ f5dig veaRr @ |t dfden, iRy s feaq
AATT ..o o7 @1 WaHg 8 Rafid (F91<) & ST Il gaer Al Jadd®
&l B

qR=] Afdar #I @l H quigay MR R IR /T e & oy axg favmmeas
T8 YANT-UF IR BT b Wfder R Fged afdd @1 ar iR SMERT 99 & AR
HATTIE T © R dhadt T I Afaer o rafy Fdiema /fawdRa @ SrgE |
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2.

3.

U UETHR Bl AfIGTHS IHH B0 7810 /— UfHT BT |

wfaer R Fged afdd o da1 gofaar sRemy R W ERlT | afe dfder R Aga
AfIT BT BRI /3RO SIb el 97 Sl © o1, Fgfad wdaiia (9ar) fby S
@ forg el Bty afy dfder w fgea afda fgfea wiffesor g/ o wiaam
(FHTOE) AMQY & W el ® Al 98 99 anrd, el wdas (FHEE) e &
gfa S9 uRe @ MR ' 9 Udeiw A @ fiar o wifter, S fgfaa
USRI ¥ Iedax Ufdd &7 81T, & Ul HR DT |

Hfder R Fged fdd, T $olvsk ay #, T A1 DI Adl I BRI B 9w UD
a7 & rHRAe sEdRr ol &9 fid & fafbear s R U= fad & fawy
AHTET BT BHAR BT/ BN | HidaT R Fgaa Afden &1 a1 Slifdd geai d% b 9l
IRl & &1 ugfcr sraeprer AT S Hh T | WidaT R e Afgdr SHaRT g |1
@ QRM, THUIT 81 S A THUTT BRI DI G2 H, e fifdbear srieery g
SR YAOT—U3 URd B R Udreli™ 9 9 3Ffde ugfa e (Sifdd gzl &
A= BT far By f991) & fou @ gwer erfl | dfder W Fged $9an frfder
gfergfcd 3R wetodiodio afe & forg ghar 81 811 /81T | Hfder W Fgad e
B SR & (AT 3 B UBR BT BIg AR AJART el B

R U IMMHRHAD e, Fafhedr sfadrer 3R fdey e Udh delvsk 9y ddb

Afrd fHar ST G SR MM Bolvsx d¥ & folU 1U=Ig A8l fhar e |

5.

= WieeRl & srgdled @& 91 i (SYC)) W FFted AU 3 w@d: &
WfdaT BT e (F9YE) 81 ST | 9y uanad Al H Siel W fafder
JAER R P W AR IR & BTelrd didal R Fgad afdd & = 4
grER B Al e o] & AMe d fauR exd @Hy U odfe sqafsia el
B S, IR YSERT Bl $9 dad FHY R IS UIEGR Bl Gierd HRA1 81 |
qfy Afder R Fgad @fdd doied @ guRerfa @ Ul s@fd & forg dfdarcsrs

YhH BT HER sl N

W] SY WHR & JEfod el & AR, &b AlfeRI gR1 SNl By Y
AR/ AR GHAI-UF Bl UK DHRAT BT |

6.

HAfaeT & JER R e Afdd e d9R & WIE IR A9 9Y BT BRIGI go
PR forar 81, AaLIHAT & AR W AR =g UrH 8911/ 80f, Stet o yemafie
SMYRT TR 3TUferd &7 |

AT gl @I, SR WP HHAR] bl g H, fafecd 9 gR1 SR
IRISTUT TGN HHARI B T2 H IR Afhcar IHRT gRT SRI, 3701
STRITY YHATI—TH U BT BRI | S Afeel1 arafdal &1 qun 4, e aRe®weH
WHY & Bl DI BIANGd PR el UGl b faog Mg fhar S g ek At
I Ul @7 Safy @7 areal & w9 H gul dRAr g ar Uil AR smeff, o
T & IRUMREG®HY IRE I I7 399 AfTd a9y 9 THadl ulg ol 8, Bl
IR ®U ¥ UG "Ivd fhar Sream &R S¥@! FYfdd b g9 T Seriid
G S W9 96 & gHaEwe] 9 q8l 81 ol § | Ul Al angeff @t
TJHATERAT B ARG W B A6 & UL (el Iugaial & fofg g uieor
fpar S &R Ife a8 IWiaa I wier 9 Rifesa IRra y|v—ux
U PR IR SUYH USSR © df 98 IS fofY AR W Y g R e o
ST FDHAT |
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8. dWfaar R Fgaa afad &1 Ife U 9 diadl & T H SR R ST srUferd
g A 98 S R W, ol fF e uftRel ueur a1 Ut & 9d e & <IAa

WR AR &, AT ¥« /&% A BT gHaR Tl BN/ BRAT |

9. dfder W fgaa =fdd (@feddl) & FHaRl dFfed dM1 AoET & A—arT
godlouwmo / Sfodlovwo T ey & &I |

gOd ARIEHY YUH YR AR gy uefer & wrferal & SuRefay # sod gdum
IfectRad arig, #1 3R ¥ DI AY-—370 iR Y U ¢ |

arferat &1 SufRerfa #:
LT
(:mqal{{rw) .................... o e )
7 S
(:mqatmw) ....................... ( e o e
Trferat w1 SufRerfa #
TR
(:ITHEHBTW) .................... o T
S

(A G 9T Ta) (faa ueTepR & BHIER)
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[Authoritative English text of this Department Notification No. Rev.(DMC)(B)-1/2019/R&P dated
27-2-2020 as required under clause (3) of Article 348 of the Constitution of India]

REVENUE (DISASTER MANAGEMENT) DEPARTMENT
NOTIFICATION
Shimla-2, the 4th March, 2020

No. Rev.(DMC)(B)-1/2019/R&P.—In exercise of the powers conferred by proviso to
Article 309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion
Rules for the post of "Supervisor for State Emergency Operation Centre", Class-III (Non-
Gazetted), in the Department of Revenue (Disaster Management), Himachal Pradesh, as per
Annexure-“A” attached to this notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal Pradesh
Department of Revenue (Disaster Management), Supervisor for State Emergency Operation Centre,
Class-III (Non-Gazetted), Recruitment and Promotion Rules, 2020.

(2) These rules shall come into force from the date of publication in the Rajpatra (e-
gazette), Himachal Pradesh.

By order,
Sd/-
Principal Secretary (Revenue).

ANNEXURE-“A”

RECRUITMENT & PROMOTION RULES FOR THE POST OF SUPERVISOR FOR
STATE EMERGENCY OPERATION CENTRE, CLASS-III (NON-GAZETTED), IN THE
DEPARTMENT OF REVENUE, DISASTER MANAGEMENT CELL,
HIMACHAL PRADESH

1. Name of Post.— Supervisor for State Emergency Operation Centre

2.  Number of Post(s).—1 (One)
3. Classification.—Class-III (Non-Gazetted)

4. Scale of Pay.— Pay Scale for regular incumbents: (1) Pay Band Rs. 5910-20200+
Rs. 1900/- grade pay.

(ii) Emoluments for contract employee(s): Rs. 7810/- P.M. as per details given in Col.
No.15-A.

5. Whether “Selection” Post or “Non-Selection” Post.—Not applicable

6. Age for direct recruitments.—Between 18 to 45 years:
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Provided that the upper age limit for direct recruits will not be applicable to the candidates already
in service of the Government of H.P. including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had become over-
age on the date he/she was appointed as such he/she shall not be eligible for any relaxation in the
prescribed age-limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes/ Other
backward categories and Other categories of persons to the extent permissible under the general or
special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous Bodies
who happened to be Government servant before absorption in Public  Sector
Corporations/Autonomous  Bodies at the time of initial constitution of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporation/Autonomous Bodies who were/are subsequently appointed by
such Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporation/
Autonomous Bodies.

Note.— Age limit for direct recruitment will be reckoned on the first day of the year in which the
post(s) is/are advertised for inviting applications or notified to the Employment Exchanges as the
case may be.

7. Minimum Educational and other qualifications required for direct recruit(s).—
(a) Essential Qualification(s):

(1) Graduate in any stream with one year Post Graduate Diploma in Disaster Management or
Communication from a recognized University or an Institution affiliated to a recognized Board or
University or from a deemed University.

(i1)) A minimum of 02 (Two) years work experience in the field of disater management or
handling emergency communication or working in control room in Government/Public Sector
Organization(s).

(iii)) Must have passed Matriculation & 10+2 from any School/Institution situated within
Himachal Pradesh:

Provided that this condition shall not apply to Bonafied Himachalis.
(b) Desirable Qualification(s).—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitablilty for appointment in the peculiar conditions prevailing in the

Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age: Not applicable

Educational Qualification: Not applicable
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9. Period of Probation, if any.—(a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in the case of appointment on contract basis.

10. Method of recruitment, whether by direct recruitment or by promotion,
secondment, transfer and the percentage of post(s) to be filled in by various method.—100%
by direct recruitment on a regular basis or by recruitment on contract basis as the case may be.

11. In case of recruitment by promotion/secondment, transfer, grade(s) from which
promotion/secondment, transfer is to be made.—Not applicable.

12. If a Departmental Promotion Committee exists, what is its composition.—(a)
Departmental Promotion Committee: Not applicable.

(b) Departmental Confirmation Committee—As may be constituted by the Government
from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(H.P.P.S.C.) is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these rules, or
if the Himachal Pradesh Public Service Commission or other recruiting agency/authority, as the
case may be, so considers necessary or expedient on the basis of merit of written examination
followed by evaluation as specified in Appendix-I appended to these Rules, preceded by a
screening test (objective type) or practical test or skill test or physical test, the standard/syllabus,
etc. of which, will be determined by the Himachal Pradesh Public Service Commission/other
recruiting agency/authority, as the case may be.

15-A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these rules, contract appointment to the post will be made subject to the
terms and conditions given below:—

(I CONCEPT:

(a) Under this policy the Supervisor for State Emergency Operation Centre in the
Department of Revenue Disaster Management Cell, Himachal Pradesh, will be engaged on contract
basis initially for one year; which may be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the concerned HOD
shall issue a certificate that the service and conduct of the contract appointee is satisfactory during
the year and only then his/her period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSC:

The Director, Disaster Management Cell, after obtaining the approval of the Government to
fill up the vacant post(s) on contract basis will place the requisition with the concerned recruiting
agency i.e. Himachal Pradesh Staff Selection Commission, Hamirpur.
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(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.

(I)) CONTRACTUAL EMOLUMENTS.—The Supervisior for State Emergency
Operation Centre appointed on contract basis will be paid consolidated fixed contractual amount @
Rs. 7810/- P.M. (which shall be equal to minimum of the pay band+grade pay). An amount of
Rs. 234/- (3% of the minimum of the pay band+grade pay of the post) as annual increase in
contractual emoulments for the subsequent year will be allowed, if contract is extended beyond one
year.

(IIT) APPOINTING/DISCIPLINARY  AUTHORITY.—The  Director,  Disaster
Management Cell, will be the appointing and disciplinary authority.

(IV) SELECTION PROCESS.— Selection for appointment to the post in the case of
contract appointment shall be made on the basis of merit of written examination followed by
evaluation as specified in Appendix-I appended to these rules or if considered necessary or
expendient to do so on the basis of merit of written examination followed by evaluation as specified
in Appendix-I appended to these Rules preceded by a screening test (objective type) or practical
test or skill test or physical test, the standard/syllabus, etc. of which, will be determined by the
Himachal Pradesh Public Service Commission/other recruiting agency/authority, as the case may
be.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Staff Selection
Commission from time to time.

(V) AGREEMENT.— After selection of a candidate, he/she shall sign an agreement as
per Appendix-II appended to these rules.

V1D TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 7810/- per month (which shall be equal to minimum of the pay band +
grade pay). The contract appointee will be entitled for increase in contractual amount @ Rs. 234/-
(3% of the minimum of the pay band plus grade pay of the post) as annual increase of the post for
further extended years and no other allied benefits such as senior/selection scales etc. will be given.

(b) The service of contract appointee will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is not found
satisfactory. In case the contract appointee is not satisfied with the termination orders issued by the
Appointing Authority, he/she may prefer an appeal before the Appellate Authority who shall be
higher in rank to the Appointing Authority, within a period of 45 days, from the date on which a
copy of termination order(s) is delivered to him/her.

(c) Contract Appointee will be entitled for one days’ casual leave after putting one-
month’s service, 10 days’ medical leave and 5 days’ special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for 180
days’. A female contract appointee shall also be entitled for maternity leave not exceeding 45 days’
(irrespective of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized Government
Medical Officer. A contract employee shall not be entitled for Medical re-imbursement and LTC
etc. No leave of any other kind except above is admissible to the contract appointee.

Un-availed Casual Leave, Medical Leave and Special Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year.
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(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for unauthorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical Officer, as
per prevailing instructions of the Govenrment.

(e) An official appointed on contract basis, who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness issued by Medical
Board in the case of Gazetted Government servant and by Governemtn Medical Officer in the case
of a Non-Gazetted Government servant. In case of women Candidates who are to be appointed
against post(s) carrying hazardous nature of duties and in case they have to complete a period of
training as a condition of service, such women candidates who as a result of test is found to be
pregnant of twelve weeks standing or more shall be declared temporarely unfit and her appointment
shall be held in abeyance until the confinement is over. Such women candidates be re-examined for
medical fitness six weeks after the date of confinement, and if she is found fit on production of
medical fitness, certificate from the authority as specified, above she may be appointed to the post
kept reserved for her.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of Service Rules like FR, SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. The Employees Group Insurance Scheme as well as EPF/GPF will also not be
applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
Categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Power to Relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post(s).
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Apendix-I
1. WRITTEN EXAMINATION 85 Marks
(Percentage of Marks obtained in written ecamination to be calculated out of 85
marks. For example, a candidate getting 50% marks in written examination will
be given 42.5 marks).
2. | Evaluation of candidate to be made in following inner :— 15 Marks
(1) Weightage for the minimum educational qualification
prescribed in the Recrutment & Promotion Rule
(Percentage of marks obtained in the educational | 2.5 Mark
qualification would be multiplied by 0.025. For example,
an individual has secured 50% marks in the required
education qualification, he/she will be allowed 1.25 marks
(50x0.25=1.25)
(i1)) | Belonging to notified Backward area or Panchayats, as the | 01 Mark
case may be.
(i1i1)) | Land less family/family having land less than 1 Hectare to | 01 Mark
be certified by the concerned Revenue Authority.
(iv) | Non-Employment Certificate to the effect to the effect | 01 Mark
that none of the family members is in Government/Semi
Government services.
(v) | Differently abled persons with more than 40% | 01 Mark
impairment/dasability/infirmity.
(vi) | NSS (at least one year)/certificate holders in NCC/The | 01 Mark
Bharat Scout and Guide/Medal winner in National level
sports competitions.
(vii) | BPL family having annual income (from all sources) | 02 Mark
below Rs. 40,000/- or as prescribed by the Government
from time to time.
(viii) | Widow/divorced/destitute/single women 01 Mark
(ix) | Single daughter/Orphan 01 Mark
(x) | Training of at least 6 months duration related to the post | 01 Mark
applied for from a recognized University/Institution.
(xi) | Experience upto a maximum of 5 years in Government | 2.5 Mark
Organzation relating to the post applied for (0.5 Mark
only for each completed year).
ANNEXURE-B

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE SUPERVISOR
FOR STATE EMERGENCY OPERATION CENTRE AND THE GOVERNMENT OF
HIMACHAL PRADESH THROUGH THE DIRECTOR, DISASTER MANAGEMENT CELL

This

year

agreement is made on this day

between Sh./Smt., s/o, d/o

of

in

,I/0

Contract Appointee (hereinafter called the FIRST PARTY, AND The Governor, Himachal Pradesh
through Director, Disaster Management Cell, Government of Himachal Pradesh (here-in-after
called the "SECOND PARTY").
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Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Supervisor for State Emergency Operation Centre on contract
basis on the following terms & conditions:—

I.

That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Supervisor for State Emergency Operation Centre for a period of one year
commencing on day of and ending on the day of LIt is
specifically mentioned and agreed upon by both the parties that the contract of the
FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. on and information notice shall not be necessary:

Provided that for extension/renewal of contract period on year to year basis, the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee was
satisfactory during the year and only then the period of contract is to be renewed/extended.

2.

3.

The contractual amount of the FIRST PARTY will be Rs. 7810/- per month.

The service of contract appointee will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory. In case the contract appointee is not satisfied with the
termination orders issued by the Appointing Authority, he/she may prefer an appeal
before the Appellate Authority who shall be higher in rank to the Appointing
Authority, within a period of 45 days, from the date on which a copy of termination
order(s) is delivered to him/her.

The Contract appointee will be entitled for one days’ casual leave after putting one
month’s service, 10 days’ medical leave and 5 days’ special leave, in a calendar year.
A female contract appointee with less than two surviving children may be granted
maternity leave for 180 days’. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days’ (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for Medical Re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee :

Un-availed Casual Leave, Medical Leave and Special Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year.

5.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for unauthorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

6.

An official appointed on contract basis, who has completed three years tenure at one
place of posting, will be eligible for transfer on need based basis wherever required on
administrative grounds.
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7.  Selected candidate will have to submit a certificate of his/her fitness issued by Medical
Board in the case of Gazetted Government servant and by Government Medical
Officer in the case of a Non-Gazetted Government servant. In case of women
Candidates who are to be appointed against post(s) carrying hazardous nature of duties,
and in case they have to complete a period of training as a condition of service, such
women candidates who as a result of test is found to be pregnant of twelve weeks
standing or over shall be declared temporarily unfit and her appointment shall be held
in abeyance until the confinement is over. Such women candidates be re-examined for
medical fitness six weeks after the date of confinement, and if she is found fit on
production of medical fitness, certidicate from the authority as specified above she
may be appointed to the post kept reserved for her.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official
at the minimum of the pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.

(Name and full Address)
(Signature of the FIRST PARTY)

(Name and full Address)

(Signature of the SECOND PARTY)

OFFICE OF THE DISTT. MAGISTRATE
KINNAUR AT RECKONG PEO

NOTIFICATION
Kinnaur, the 16th June, 2020

No: FDS-KNR/93-1788-1829.—In supersession of all previous notifications and in
exercise of the powers conferred upon me under clause 2(d) (1) of the Kerosene (Restriction on use
and Fixation of ceiling Price) Order, 1993, I, Gopal Chand, IAS District Magistrate, Distt. Kinnaur
at Reckong Peo (HP), do hereby fix Wholesale and Retail Sale Rate of Kerosene Oil in Kinnaur
District, which may be charged by the Wholesaler and Retailer as under:—
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M/S Krishna Coal Company, C/O, TKD, Reckong Peo Distt. Kinnaur, H.P.
(Kerosene Oil Wholesaler)
Sl Name of the Stations Wholesale Rate Per 1000 Retail Sale Rate Per
No. Ltrs.

1. | Chaura, Nigulsari, Latuksha, 20,571.91 21.02
Bhabanagar, Nathpa, Solding,
Tapri,  Choling,  Karcham,
Pawari, Telangi, Reckong Peo
Etc.

2. | Nichar, Bari, Ponda, Katgaun, 21,652.18 22.10
Kafnoo, chagaun, Kilba, Sangla,
Pangi, Kalpa, Roghi etc.

3. | Jangi, Thangi, Rakcham, 21,812.31 22.26
Moorang, Spillow, Pooh,
Dubling, Sunnam, Giabung,
Akpa, Ribba, Urni,
Rarang, Batseri etc.

4. | Yangthang, @ Chango, Leo, 22,395.15 22.84
Shalkhar, Lippa, Asrang,
Chitkul

Conditions for Wholesale/Retail Dealers and Consumers:

I.

The Wholesaler of Kinnaur District shall report to the Distt. Controller, Food, Civil
Supplies & Consumer Affairs, Kinnaur and the authorized Inspector regarding receipt
of K. Oil Tanker before proceeding on route and supply only to those authorized
Retailers, who have been specifically mentioned in the Route Chart.
The Wholesale Dealer will issue PDS K. Oil only to the authorized retailer/ Fair Price
Shop/Persons and will get signatures on the Cash Memo and shall keep the record for
inspection purpose.
The Wholesale Dealer would make all arrangement to purchase/lift monthly allotted
quota within the fixed period.
No Retailer shall sell or offer for sale a quantity of Kerosene Oil more than the
quantity so fixed by the Govt. as given below on any consumer Card at one time. The
Retailer shall obtain the signature of the recipient of the quantity in sale register / cash
Memo and issue Kerosene Oil Strictly as per the norms given below:—

S1. No.

Category Qty. per Consumer Card

(a)

Consumer having Double Connection(LPG) 05 Ltrs. in a Month

(b)

Consumer having Single Connection (LPG) 10 Ltrs. in a Month

(©)

Consumer having No Gas Connections/ Temp. Cards | 10 Ltrs. in a Month
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Note.—As per stocks available equitable distribution may be made

5.

6.

Both the Wholesaler and Retailer shall not supply / sell K. Oil after the sun set till
8.00AM and Retailer shall not sell the K. Oil to the consumer without cash memo.
Both the Wholesaler/ Retailer shall have to display the stock as well as rates at their
place of business in Dev Nagri script.

No Consumer Card holder shall further sell K. Oil purchased from the Fair Price Shop
against their Consumer Card.

The Wholesaler of K. Oil would submit monthly report of K. Oil (as per prescribed
Performa given below) received and supplied to the authorized Fair Price Shops/ Depot
during the month along with the Cash Memo issued to the Depot Holder.

Name of the Wholesaler M/S. ... i,

Report forthe Month of ...,

NOevevee Dated......ccoovvviiiiiii
Opening Allocation Receipt Total Supply Closing
Balance Balance

9. No Wholesaler/ Retailer under Public Distribution System shall not charge more than

10.

maximum price so fixed by the District Magistrate, Kinnaur.

The Dealer whether Wholesaler or a Retailer deals in Kerosene Oil under Public
Distribution System shall act in accordance with the provision of Kerosene (Restriction
on use and Fixation of ceiling Prices) Order, 1993 and shall also comply with the
provision of the H.P. Specified Articles (Regulation of Distribution) Order, 2003 and
terms and conditions of the authorization issued thereunder and instructions given by
the State Government from time to time.

Sd/-

(GOPAL CHAND),
Distt. Magistrate, Kinnaur. (HP).

HOME DEPARTMENT
NOTIFICATION

Shimla-2, the 17th June, 2020

No. Home-B(B)15-3/2006-HC-I.—In exercise of the powers vested in him under Sub-
Section (i) of the Section 20 of the Code of Criminal Procedure, 1973, the Governor, Himachal
Pradesh is pleased to appoint the following IAS Probationers of 2019 Batch as Executive

Magistrate:—
Sr.No. | Name of the IAS Probationer Name of the District
1. Sh. Naveen Tanwar Kangra
2. Sh. Rahul Jain (R-87) Sirmour
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3. Ms. Ritika Solan
4. Sh. Shahzad Alam Mandi
5. Sh. Smit Santosh Lodha Shimla

The abovementioned IAS Probationers shall exercise the powers of Executive Magistrate
under the said Code within the jurisdiction as shown against their name during their District
Training from 11-05-2020 to 12-02-2021, subject to the conditions contained in the Home
Department, Government of Himachal Pradesh letter No. Home-B(B)-12-5/84, dated 04-12-1984 &
28-12-1984. They shall cease to function as Executive Magistrate on completion of their District
Training or on being posted out of their respective jurisdiction assigned to them.

By order,

MANOJ KUMAR
Additional Chief Secretary (Home).

HOME DEPARTMENT
NOTIFICATION
Shimla-2, the 17th June, 2020
No. Home-B(B)15-3/2006-HC-1.—In exercise of the powers vested in him under Sub-
Section (i) of the Section 20 of the Code of Criminal Procedure, 1973, the Governor, Himachal

Pradesh is pleased to appoint the following HAS Probationers of 2020 batch as Executive
Magistrates:—

Sl Name of the HAS Probationer Name of the District
No.
Sh. Nishant Kumar Shimla
Sh. Sankalp Gautam Solan
3. Sh. Kartar Chand Kangra

The abovementioned HAS Probationers shall exercise the powers of Executive Magistrates
under the said Code within the jurisdiction as shown against their names below during their District
Training from the date of issuing of this notification upto 11-09-2020, subject to the conditions
contained in the Home Department, Government of Himachal Pradesh letter No. Home-B(B)-12-
5/84, dated 04-12-1984 & 28-12-1984. They shall cease to function as Executive Magistrates on
completion of their District Training or on being posted out of their respective jurisdictions
assigned to them.

By order,
MANOJ KUMAR
Additional Chief Secretary (Home),
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