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o9, fBHr=e ue9r

AT U9 > I g RT YT

HITAR, 30 S, 2020 /09 3MVTG, 1942

M Uee AR
Te-e! fen, aarea¥ie vd alenfie gfdweror

SIBRCEl

IMHAT—02, 19 I, 2020

& geigd (S18) U(3)3/2016.—— AN US¥ & oIUT, YRA & AU & 8q
309 & WP §RI Uacd MKl BT YANT Ha 8Y, [BAMIS UQe Sl |l RN & WRTHeT 9,
fRAraeT Ucel dob-ra fRier, @madiye ud sfenfie ufenr faurT # dshe JEIdbIeedd
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(@gddTal), I @FRISUEA) & Ua & oy 59 IR I el SUEH—d" & JJAR
ot 3R Ur=Ifar e g9 €, st —

1. 9t 9m &R IR ——() 39 ol @1 e 9w e udw dedrer e,
ARG Ud SiEifie U e, SEe QRaeed (@gda-a), -1 (@RISaa)
it SR U R, 2020 © |

(i) ¥ 9 ISu 3T, TR/ UQel | YHRM & dRE ¥ g B |

2. RO &R ARMI—() §9 39T @71 JFRgET & - 15—49 / 12— (ER)
aRRI 11 JAFER, 1973 §RT AT &1 BAMEA U<e Shiibe Vs fSurch< aar—III
AR Toot, 1973 &1 ST81 Td JRAGIAITIE & IS ¥ FHd ¢ |

(i) T FRET @ B gy o Swaa Su-M 2(i) & 39 39 yeR RRa Fadl @
I @ R BIE YT, 99 A1 FRaAE 37 I & ol fafter w9 | 9 18 wHsh S|

3T §IT,
B0 PO U,
U Afea (Td-ra em) |

ST —"F"

fEArad o ae-rer R, aeaiie g9 sienfie aRkEvr funT H§ asre gRaeras,
(sga@iran) -1 @RIUEE) & ug & fog wdl ik vty fFem

1. UG Bl TH——UED JAPITITETE] (TgThID!)
2. 95 (43)) B TRE—12 (dRE)

3. TSRO —aT—III (FRTSTIA)

4.  AGTEE——(i) AT geEmRal & fory da=arT - U 9vs T 5910—20200 / — STHT
2400 /TS U |

(ii) FIATT GV [9gFT FHANI P o7y FUAITT : ™ =T 15—% H QU @R &

IR T 8310 /— UfcHN |
5. II9 UG AT YT U —AT] el

6. W Wl @ foy Iy —18 W 45 I :

TR A 9T fhy S arel afadal & forg S oy WML, deef ar wiaer & mER W Rgad
fbu 7T Afeal wfed, T8l A € ARBR Bl Al § X FRIRAT DI AN el BNl

R I8 SR b Ife ded a1 WA & R R Fgad fhar T srgell 59 wu H Fgfaa &
ARG BT AfEH MY BT &1 TAT 8I, A 98 S¥a! 1 aaed a1 |faar ) o 18 Fgfed & aRo
fafe amyg # Rifdrefiamver &1y =& 2
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W] I8 AR b FU Y WA H, JGAT ST/ SR Siertad /3 fUws 9l 8iik
TRGR & AR I A=Y TS (3Q) & 31l 3= &

W] I8 AR A1 6 I ufeetsd daex Ml der Wi Feril & $Haal o, S U ufedd
Agex el dT @R Ferl & IRMS ToT § qHy ufeds daex i /@R el §
AMEH W Yd WRGR HHany o, A i & fog omyg I § U Rarga org=d & Sy
Sl AREN HHATRAT BT 37 © | VAl Rargd, qenfu ufeds daex frmi /@< Feri @
U HHAIRG Pl e el 81 Sl degeard U Ml /@rd Meril gRT Fgea fey 1y
g/fev MU ¥ R SH dfed Adex /R el & URRIe Ted @ gvErg U9
T/ @raa et @) Qar § eifvad wu ¥ smAford fby v g/ fby g o |

femor —ell Wt & fo oy A @7 0T 9 9y @ Yo e | & e, e 6 ug
(qﬁ)aﬁmﬁaw%ﬁwﬁa%m ey, fasnfua fear & a1 st

F1 SRR R T R |

7. A WA By IM g A} (@) @ o sufda w9 ok e
&AM — () fFard FEar (7) - (i) Tl AT U e R 91 | gwdi e |

(i) f& A= o feafqene /fers fAwafdened /S 9 dRaR JRdad

e & fewmr |

(iii) T/ B4 WRBR / TAFGHE UIdHR R Al Ui 6l S 8 qidblier
H S B & UgErd &l 9Y BT b g9 |

(@) arehy sEanc) : fearaea e &1 wfedl, dfaat iR aiferal &1 o9 3R uawr #
faermm fafdre <emell # fFygfdd & forg Suygaddn|

8. WY wiff fry oM e =fdw (@l @ fog fAfka oy ok AMare edad w=a
fda (cfeT) & gem # ar] gl a1 FE——77 : ArL T |

dfere JEar . AN e |

9. URJeT I 3@y, afy B B—(®) <1 99, Nradr v 99 I s WA AR 3rafer
& fory fovar fopar S g, ST derm uifery fa9y gRRerfaal § iR arol o1 folRad &
rfAferRaa exa e < |

(@) dfder & MER R, JAET & IER R YT w®, AffEifar & uwerq gare
W R AT W BIs gRIET &1 81T |

10. wdf @ ggfd : w&f I Bt @ =R/ dAdvede /AR gRT SR e
Tgfl §RT R WM 9l U (Te)) #1 gfeadar—rqufaed Wl 9<ft grr Fafia smer wR o
Jfaer & IR R IRy el gRT|

11. W /APvsic /RERRYT gRT ¥ @ & d 9 9P @s) R
IR/ HHveHE / RIMTRYT HaT SRR —d], 778 |

12. I fovria o=ifa /emdfiexe SfEfa fdeme 8 @1 S9el eear—(@) favrfa
gr=fd AT or] 78 |
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(@) fourfa wemiiexer ARy SR ReR §RT T99—979 W) Tfed @ Y |

13. 9l o= A R Rl & Rama e a1 Jar s 3 wEet fear
S —oelY fafer gRT erufera v

14, R 9 & forg rfard e ——fHN Jar a1 ug R FRYfT @ forg el a1 wRa
B ARTRS B4 AR 3 |

15. ¥l Wit gRT U5 R FYfa & foag aga—el wilft & 9 3 v = i @
foq =9 faRad odiem & omgor den 9 Ml 3§ dora uRRre—1 # o faffde afy &
AR AP B MR R [HAT ST A1 AfS, JeRef, BHrEe UQer ol AaT RN AT A
Tl SAABROT / UTIEBRUT UAT HRAT 3MaeddD AT FHEIE FHel dl felRad qRier & TUMNOT 3iiR 34
el ¥ der uRRre—1 4§ gorr faffde AT & IR qoaies dor gd 4 o g el usieln
(RIS UBR DY) I AGEIRG YR AT SEaT WeT A7 ARING TRIET0T & AR R AT SIQm
ST WX /ureasha onfe, genRerfd, feare uaer 9ol ifAdor / Uifddvor g1 sraenRa faar
SITUAT |

15, wfdar Fgfed grT us W Fgfad & fog =om—s= Ml | & 99 & 81 §u
A1 g R Hfder Mgl i fay v FeweEi ofR el & e &1 ST —

(I) Hbeur:

(@) s diferdl @ orf fRwmae ucer da-iar e, amaaye v sfenfie ufderor
RT3 W JRIBTerITedel $T Hida] & MR WR YRS H U 99 & fofg e g, o=y
YAy SR R IIT ST Fb

TR AT afe H quigay R WR IR/ TEHRT & oy Arg [AWrITene g8 gHroras
SR v 6 wfder R fged afdd @ dar &R R, 9¥ & AR HdlveHe I8 § SR
Bdel TH SHD! AfdaT DI fafe Tetepd / fIwRd &I ST |

@) fewe (o e fRame uer, Rad usi & dfder @ MR R w_A & forg
WIBR DI IFAGH UTK PR & UL feIUel bl TG Wl AMBRT, AT faradd uaer
BHANT AT AN, BHRYR D FHeT T |

(M) =g o7 e | fAfed urear wal & IgaR fhar S |

(I1) Gl Suafery

AET & JMER R FYad Aehd JRIbedes bl I 8310/— @I &% ¥ WHibd Fad
HAfaeTe® IHH (S U 998 & YAdH o1 IS U & SRIeR B[ YR daed & SQlt | af
dfdeT # U 99 ¥ e B SRl @ el ' d qEradl 9y (@uh) & forw dfderere
SuAfErl # T 249 /—@1 XBH (UG & U U8 BT YAdH ST U U BT o9 yfderd) aifie gfg &
®U H AT DI QI |

() Frgfa / e urfdier) :

e (@@l R, fEares e MY &k sremas wiifery gnm/8RfT |
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(IV) =g gishar :

Afder FYfda & wrel 9 ue W Fgfa & fou =m, foRed odiem & TJompor der g4
ol 9 der uRRre—1 # Jor AfFfde Ifd & R e & SR R fhar SIgem a1
e, VAT BRAT AMeIS T FAE A A1 fIRad wiem & TUImTer de g9 Rl | e
gRRMe—1 # Jorr fAffee AT & JFER J&Ib o Yd § ol Tg Bedl Wl (RS UdR
1) / forRaa oie a1 STaETRS URIeT AT TETT WRIET A7 ANING R0 & SMER W fdhar Sy,
RA®dT WR/UIeddhd i, G 9l AMHROT A BHEd ISl HHARN T J-ART

TARYR / §RT J{GeTRA fbam ST |

(V) wfieere Fgfaaat @ fog a9 |ff

ORIl |FIg Wil MBI, AT [ZATeel IRl HHAN! T AN, TARYR §RT FHI—HHY
R ST BT Y |

(VI) &R :

IR BN T B UTAR g7 AT W el IRl & IR PRR SRR HRAl
BT |

(VII) feeee &R o

(@) HfaeT @ MR W Frgad afdd &1 T 8310 /-1 &% W fraa dfdar s @4 (S U
dUs & R S TS U & SRIER 8RN UM dawd ol ST | wider R Fgad |afad s
gQIY Y Iy /a8l & foy Afdaretd IHH H X 249/— B R A (UG & U dUS BT I[ATH ST
T€ 1 9 URRE) & P9 B g B 8HAR BN TAT PIs 3 Hedg UYAUN, o
IR /T IqTA sATe Tl fear SIe |

(@) 3 ‘Emwmgcm Ffdd &I Jar guidar IRl YR W M| Afe wdfder W Fyga
BT BRI /TR0 S 81 Uil of1ar & ar Fgfaad wiatad (@@ ) g S & fog
ﬁﬁaﬁﬂﬁﬂwﬁwwﬁﬁﬁgﬁﬁmmmmﬁ( GRICE)ICICN IR
T8 € O 98 99 AN, RIer wiaa (FEE) ey & ufd S uRew @ TS B, |
Uarei o & WiaR ardia wifdeer), Sif Figfad uiieerl | Seaar ufdd &1 89T, &I 3fdid R

(M <fder W Fged I, T doivsk ¥ H, TH A @ 9 [ A S 9w Uh
a7 & aMpR¥® adel, & &9 & Ffbaar @are 3R ua Q7 & Yy JGdrel &1 ghar
BN /BN | wfdeT R fgad wfgen @ <1 Sifad 9=di 9% U@ Al ol faT &1 ugfa s
e S A | Afder W Fgad afgen @ dar & SR, THUE 81 S Afd THUTd SR DI
wﬁ,m@w%ﬁw%mmmw—wwmwﬁﬂﬁvﬁ?@
e TR JfabIer (Sfad gedi & Hr &1 fdar by §91) & fofg o gdhar 8rfT | |fdar
Wﬁgﬂﬂaﬁﬂﬁﬁrﬁmﬂqﬁqﬁﬁ?wo =10 Qﬁos—mﬁzﬁmﬂﬁsmquﬂﬁrsw/%ﬁﬂﬁl
AT R Fged afdd & SWiad & a6l o Bl UHR BT iy fGdTel Ig=rd el
BIT:

TR U AHRASG A, FAfhedr sader iR IRy /@@ Ueh dolver 9y dd |fad
AT ST BT 3R AR Fetvsk a¥ & oy Sm=iid &1 fahar S |
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@) o= AfeR & JgART & [(9F1 daid (S A sFtad suRafy 3 w@a: &
ST & Ydad (FHY) 81 S doIfy syarfes AWl # il IR fafdhed 3R R dwid
(SYS)) ¥ Fftgpd sruRerlt & srad Wfdar W e Afdd & =1 9 98] 81 d 99
FAfAfeReT & Ael ¥ AR &Rd F9a U 3@l Sruafsid F8l &1 SIYl WReg UeuRl &I 39
gad §HI R RO WiRER B g $RAr BRm | denfu, |fier R Fged afea e
(SICY) ¥ Ul 7 VT o/l & fofy HiISTHS IHH & THaAR ol BN

Reg SS9 WBR & Jafeld el & IR ffbecar fgeRl gRT SINT dHRI /3RFI &7
VA=Y= U¥d XM BT |

(®) dfder R Fgad vegrl S AR & U M R A9 99 6T dRibTd ol HR
o &, SawIddl & AR UR WIERRYT 8 UTd 8, S8l 4l URIid AR UR VAT 6T
STUferT B |

@) =g sl @1, IO WRGNI HHAR B g H, fafecar 9 gRT QiR
IRTSTANT TRBR HHART DI ST H TRBN FAfhedr ARTHRT §RT SR, U1 RFI YA
YA BRAT BRI | I AfgeT Wil @1 & H, e uRAbcHY Wy & bl bl BIiad
PR Al Usl & [9%g Fgad fhar SMr € iR afe I ulRieor & srafe & A3 & Wy A
gof AT & ol O AfRer anwaeff, St wlerr & uRuTReaRY 9RE AwE A1 399 e |Ha |
T OIS SN ®, DI 3l SRR WU | Srugad ’INd fHAT Se iR Il Fgfad @
T9 qH RN @I ST o9 q 5 gAaraRe T el &1 9l & | U7 Afer anwieff &i
JHATRRT ® ARG W BT AWE @ U Sugaddl & fog g u_eror fdhar S, ofR afe g
SR gen faffde mifer & ffeear IR g -3 Jdd &% R SUYad Us ot & ar
% IAD (Y ARG W MY Ug WR g &I S Fal |

(®) wfder w fFged fdd o1 i U U< Pl & Fwe § R IR ST AU 8l
ar g8 S &R WR ol R gfcRerl UggRT Bl daeHe @ RIAa IR AR ' ATAT W/ < d
W BT §HAR BT /B |

(@) Fafda FHaRal o g1 H JAT AN HaT M, S YW03IR0, THO0STR0, Yol
fFrow, g 9fgsr e g9, dee | den R M, e & Sudy dider Ry
Gl B g H AR Ael B | Gfider R Fga Afed (@fddl) B dHar dfed e
AT & HTI—WTT $09I0TWH0 / SH0WoTHo W AR -T&f 81T |

16. ARGU—ar H Fgfad, RHMEE Uee WAR gRT G9I—99Y W Ifd
ST / ST el /3= fUes a3k Jfdadl & T Yai & fog |aneil # 3fRefor
B qred SN T TQ Srewt & e g |

17. fawrig adiem —am =21 |

18. RIT F1 1 IfR—I8 T WHR P I8 W 8 fb TAT H1 Sawd
THE § 981 98 ®RUl BT foRaa # orfafeiRad oxa iR fRHrel e oid
MY ¥, MY gRI, 34 oAl & fosl Suewr (Suewl) &, foeft a°f a1 afaa@) & yat
g (4gi) & 9r9d e s aay |
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1, forRaa e 85 3id

(frRaa oler # urcdipl &1 Ufderaar 85 3fdl § 9 UR®ford @ S0 2 |
IaTeRonef fRad wRiem H 50% 3fd UKl &R+ aret arwidl I 425 3% QU
ST |

2 argeft &1 Aeiee ferfarRad Afa & fosar Srem 2 15 3fh
() Wl 3R Ul Mt | ffgq <aq Afere sEar vg s

2.5 3D

(Afers srEar H Uil B! GlARIAdr 0.025 ¥ YO B QI | ITEROM,
el afda 1 srufer iféres srEdm # 50% ofd UTw by &, AT S 1.25 3id

(50x1.25) =TT fby SITN)
(i) TeRefd, sfERId fUes & a1 vamga | Hard 01 3fd

(i) YWAEH HIH /TP TIR A HH YA del Ho Bl Fdg o
aTferesRl gRT gATfore febar Sigerm 01 3

(iv) 9 9@ & IR—FRIeE gHo-ud {6 gom B Brg A ded
IRBR / T—ARBRT War & 8 01 3fd

(V) 40% fa&f / fF-eraadn / gaerar & 3ifde drel faeaiTed 01 3fdh

(vi) TF0THOUHO (HH W HHA U IN) /yHAoodlo W yHAIO-uH
HRP /VRT WhIFHe AR TES /I WR Bl Wl el § ggdh

IENKI 01 3P
(vii) ¥ 40,000/— ¥ HF I WHR R FHI—FAI R JATdfed (FART
Sl ) a3y arar §10d0gelo feH 02 3
(viii) faerar / TetrnggT / 3 / Uebel Higell 01 3f®H
(ix)  gpellcl AT/ 3Ter 01 3
(x) & Argar ura favafaenera /e ¥ mafed U 9 Hafad &F |
TH BT HIE D (A BT JiRIeTor 01 3

(xi) WRBR/JT—RBN G H, Imafed ug | Hafwd, fdad =
9y T 3Hd (I¥d Yol fdhy 7Y ay & oY @del 0.05 3fd) 2.5 3D

SUT-E—Y

o

AEIS JRIPBIGATIE (Fgadb-al) AR ZArae Ua¥ IRAR & A (Frgfea urferdrT @t
AM) & ARgH | Eifed @ S arell |fieT / BRR & Uy |

YE PR AT/ Al REVAE ] REIKS ,
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HAfder W fged afdd (B 598 S ueanq UM UeeR” dEl T 2) iR REEd uew &
RIS G o (Frgfea o &1 =/) (1 599 s9a uear “fg<ia
UeTHR HEl AT 8) B ARIH | o] aRid 3l faar a7 |

“fgdg TeTeR’ 9 SR YJH AR Bl TR—T & AR UIH TehR o Usd

& (@gdd-al) & WU H Wiaal & MER R F=feiRad Mewe iR el W war &+

JRIHTATER]
& forg weAfa <1 & —

1.

Ug b YoM UeTdR WERS YRIBIGATEdsl (@gdd-iial) & wu H A URH

B 3R BT AT B9 Tl fod T, T 99 &) @y & forw fgaiy uetdrR
DY Jar ¥ W | I fafafde vy 9 SfeaRad fhar Tar € iR IFl UTeRI gRI
PR URIT AT & fF JoH UeThR @ fgdia ueTerR & |y Gfder, et & faaw
SR o7 & WIHg & wdafya (FH) 81 ST der e Al |

AMaTH S BN

W] AfdET B @y # guigay R W IR/ FHGRU IR D oIy ARG
faMmTTEder I8 gHToTOE SR AT foh wfdaT W Rgad @fdd @ dar iR AR, 99 &

SR HaAlvo® @ & iR dad I ST wfder @ sy Adima /fawaiRa @
ST |

2.

3.

U UeThR &l AfAgTHD YhH FATd T 8310 /— Ufoard grfy |

Afder W fgad afdq o dar goiqan sRemft smeR W ERlY | afe dfaer W fgad
FfHT BT BRI /MR S 81 Ul Sl & Al Fgfad wdaf¥d (§9re) fahg
S & forw SRl BR | aft dfder w g afa fygfad offer grr o
A (FHTOE) IS | I el ® O 98 S99 anmg, e wieE (|E)
ameer @ ufy S uRew @ ¥ 7, ¥ Uareiw fam @ ofiar erfiar wifdrery, o
Fgfaa e | STadr dfda &1 81T, &I 31dTd &R FaH T |

HAfder R Frgad afdd, Tb Peivsk a¥ H T A Bl Adl G B D I Ub
fa @& onepfwe s/a@re, <49 39 & Rfecw e R Ui 9 & a9y sraerr
BT BHaAR B /BT | Afdar R Fgad Afeelr o1 a1 Siifad dedl b U Al SR
T &1 ugfa s/ Ue fhar o wa | dfder R Fge Aftdr @ dar &
SRM, THUIT B S A THUTT R DT G H, WTGd WA Ffhedr sfdery
ERT ORI fifhear wo—ua Ugd &R+ W Uaiferd T 9 oFf¥e ugfa @
(SNfad s=al @ ¥ &1 fdar fby o) & forg 1 gdher erfl| |dfder R fFrgad
Ffda fafecr ufigfd ok Telo Slo WMo anfe & fou W gwer 98 8rm/Enf |
Afaer R Fgad afad o SWRiad & [Har 3 fh¥l YR BT Bl Tadhrel Aqema
e BIT:

U ANTHRHAD ATbTel, AT TaBTE AR AT BT U Felvex ay ddb Hid
T ST W1 3R NI Peivek a9 & oY U= 81 fhaT ST |

5.

e AeNT & o/gHed & 0T i (SYLN) ¥ g guRefd & W@ &
JfdeT BT eI (FATOE) 8 SIeT | 9y euarfed AHel |, Siet R fafder
IER R bl (SYS)) W FFRgd rguiRefd & gred dfder R Fyad @afdd &
frr=or 4 9 B @ S9e faffiere & 9ma § R awRad aHa Ui ey
JUafsid &l & S, Reg USURT Pl 59 990 GHI R R ARNBER B
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JRaa A1 BEI | 9y SideT W Fgaa @fdd e (SYC)) W rguiReIfa @ U
Ity & U GfaereHd Y9 BT 8heR el N

R U WBR & Ydierd el & AR e ANeRT gR1 SIRI dHRI /IR
BT YATIT—T U HRAT BT |

6. dfdar wR Frgad A, [ IR @ T o[ WR 9 99 BT Bridld qul &R
foram 2, MaTIHaAT & IR U WRIFRYT 7 UTF 86, 581 A1 JRIaiTa MERl 1R
arufard &1 |

7. TOME gl Bl OO WAN HHAN B G H, [Rfeécar 9 gRT S8R
SRISTUNT TRBNT HHARI B T H BRI b JIRIHRT §RT SIRI, 3701
JIRIACT GHATI—U YR DRAT BT | I ASAT JRARAT B <20 4, 58 uRABcHY
WHY & Hdl DI BT B el sl b f[aog Fge fear S g ek At
S URRMEmT @) Srafy B Aa-od & w9 H ol HRAT ® r WA Al srgedl, i
TV & IRUTRI®Y IRE FWE I1 S99 Ifd w9g 9§ MHadl U8 S 8, @l
IR wU ¥ U BIfva b Sum iR S9al FRYfa &1 a9 dah smeriid
TG SN 59 dF 6 JAaRT A< 81 8 SRl 81 U Afgen speff &1
YA & TRRI A B8 A8 $ Ul (ofdbedl SUYEidl & fofg g uxieqor far
SIQT, 3R Il g8 SuRiad oI faffde uieepr) | fRafbedr iRy gqoT—u3 g
B W SYYFd Uls W © Al 98 9D ol ARG W Y g W gad & S
BT |

8. dfdar W g fdd &1 Ife 3o U<y deidl & AR H SR IR ST Uferd @l
ar g8 S &), R ol Frafd ufcrerl usurl @l 9d9 | & gAqH WA ®,
AT T /< AT BT PR BN/ BT |

9. dWfdar W g wfd@) @ dHaN) AEEe  dET AT b de—wr
30U0TH0 / STOdI0THo ¥ o] el BT |

gOd ARITEHY YIH UThR IR fgdiy uger o aiferal o SuRufd d§ sad gduem
IfeaiRad TNRg BT 3T—319 BXER ) U &

(A g 9T g (2 UETHR & EHIER)



1198 RIS, f@Hreiel uael, 30 S, 2020 /09 JAT9TG, 1942

(AT @ g7 Tan) (G wepR & BweR)

[Authoritative English text of this Department Notification No. EDN (TE) A (3) 3/2016 dated
19-06-2020 as required under Article 348 (3) of the Constitution of India].

TECHNICAL EDUCATION, VOCATIONAL & INDUSTRIAL
TRAINING DEPARTMENT

NOTIFICATION

Shimla-171002, the 19th June, 2020

No.EDN(TE)A(3)3/2016.—In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Assistant Librarian (Polytechnic), Class-III (Non-Gazetted) in the Department of
Technical Education, Vocational and Industrial Training, Himachal Pradesh as per Annexure-‘A’
attached to this notification, namely:—

1. Short title and commencement.—(i) These rules may be called the Himachal Pradesh
Technical Education, Vocational and Industrial Training Department, Assistant Librarian
(Polytechnic), Class-III (Non-Gazetted) Recruitment and Promotion Rules, 2020.

(1)) These rules shall come into force from the date of publication in the Rajparta (e-
Gazette), Himachal Pradesh.

2. Repeal & savings.—(i)The Himachal Pradesh, Technical Education Department
Class-III Service Rules, 1973 notified vide this Department’s notification No. 15-49/72-Edu-B(TE),
dated 11th October, 1973 are hereby repealed.

(i1)) Notwithstanding such repeal, any appointment made or anything done or any action
taken under these rules so repealed under sub-rule 2 (i) supra shall be deemed to have been validly
made, done or taken under these rules.

By order,

K. K. Pant,
Principal Secretary (TE).
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Annexure-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF ASSISTANT
LIBRARIAN (POLYTECHNIC) CLASS-III (NON-GAZETTED), IN THE DEPARTMENT
OF TECHNICAL EDUCATION, VOCATIONAL & INDUSTRIAL TRAINING,
HIMACHAL PRADESH

1. Name of the Post—Assistant Librarian (Polytechnic)
2.  Number of post(s).—12 (twelve)

3. Classification.—Class-I1I (Non-Gazetted)

4. Scale of Pay.—(i) Pay Band for regular incumbents : I 5910-20200+ I 2400 Grade

(i) Emoluments for Contract Employee(s): ¥ 8310/- as per details given in Column No.

5.  Whether “Selection” Post or “Non-Selection” post.—Not applicable
6. Age for direct recruitment.—Between 18 to 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the candidates already
in service of the Government including those who have been appointed on adhoc or on contract
basis:

Provided further that if a candidate appointed on adhoc or on contract basis had become overage on
the date when he was appointed as such, he shall not be eligible for any relaxation in the prescribed
age limit by virtue of his such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes/Other
Backward Classes/Other categories of persons to the extent permissible under the general or special
order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous Bodies
who happened to be Government Servant before absorption in Public Sector
Corporations/Autonomous  Bodies at the time of initial constitution of such
corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed by
such Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous  Bodies after initial constitution of the Public Sector
Corporations/Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in which the
post(s) is/are advertised for inviting applications or notified to the Employment Exchanges
as the case may be.

7. Minimum Educational and other qualifications required for direct recruit(s).—
(a) ESSENTIAL QUALIFICATION(s) : (i) Matric from a recongnized Board of School Education.
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(ii)) Diploma in Library Science from a recongnized University/deemed
University/Institute.

(iii) Post Diploma 02 years work experience in Library from an institution recongnized by
State/Centre Government/regulatory authority.

(b) DESIRABLE QUALIFICATION(s): Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age : Not Applicable.

Educational Qualification : Not Applicable

9. Period of Probation, if any.—(a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re-employment
after superannuation and obsorption.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/ transfer and the percentage of post(s) to be filled in by various methods.—100%
by direct recruitment on a regular basis or by recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion/secondment/transfer, grade(s) from which
promotion/ secondment/transfer is to be made.—Not Applicable.

12. If a Departmental Promotion/Confirmation Committee exists, what is its
composition.—(a) Departmental Promotion Committee : Not applicable.

(b) Departmental Confirmation Committee : As may be constituted by the Department
from time to time.

13. Circumstances under which the HPPSC is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A Candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these rules, or
if the Himachal Pradesh Public Service Commission or other recruitment agency/authority, as the
case may be, so considers necessary or expedient on the basis of merit of written examination
followed by evaluation as specified in Appendix-I appended to these Rules, preceded by a
screening test (objective type) or practical test or skill test or Physical test, the standard/syllabus,
etc. of which, will be determined by the Himachal Pradesh Public Service Commission/other
recruiting agency/authority, as the case may be.

15-A. Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these rules, contract appointment to the post will be made subject to the
terms and conditions given below:—
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(I) CONCEPT:

(a) Under this policy the Assistant Librarian in the Department of Technical Education,
Vocational & Industrial Training, H.P. will be engaged on contract basis initially for one year,
which may be extendable on year to year basis:

Provided that for extension / renewal of contract period on year to year basis the concerned HOD
shall issue a certificate that the service and conduct of the contract appointee is satisfactory during
the year and only then his period of contract is to be renewed/ extended.

(b) The Director (Technical Education) Himachal Pradesh after obtaining the approval of
the Government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruiting agency i.e. H.P. Staff Selection Commission, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these rules.

(II) CONTRACTUAL EMOLUMENTS:

The Assistant Librarian appointed on contract basis will be paid consolidated fixed
contractual amount @ I 8310/- per month (which shall be equal to minimum of the pay band+grade
pay). An amount of I 249/- (3% of the minimum of pay band+grade pay of the post) as annual
increase in contractual emoluments for the subsequent year(s) will be allowed, if contract is
extended beyond one year.

(III) APPOINTING / DISCIPLINARY AUTHORITY:

The Director (Technical Education) Himachal Pradesh will be appointing and disciplinary
authority.

(IV) SELECTION PROCESS:

Selection for appointment to the post in the case of Contract Appointment shall be made on
the basis of merit of written examination followed by evaluation as specified in Appendix-I
appended to these rules, or if considered necessary or expedient on the basis of merit of written
examination followed by evaluation as specified in appendix-I appended to these rules, preceded by
a screening test (objective type) or practical test or skill test or Physical test, the standard/syllabus,
etc. of which, will be determined by the concerned recruiting agency i.e. Himachal Pradesh Staff
Selection Commission Hamipur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENT:

As may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Staff
Selection Commission, Hamirpur from time to time.

(VI) AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as per Appendix-II appended
to these rules.

(VII) TERMS AND CONDITIONS:

(a) The contractual appointee will be paid fixed contractual amount @ ¥ 8310/- P.M.
(which shall be equal to minimum of the pay band+grade pay). The contract appointee will be
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entitled for increase in contractual amount @ Rs. 249/- (3% of minimum of the pay band+ grade
pay of the post ) for further extended years and no other allied benefits such as senior/selection
scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory. In case the contract appointee is not satisfied with the termination orders
issued by the Appointing Authority, he/she may prefer an appeal before the Appellate Authority
who shall be higher in rank to the Appointing Authority, within a period of 45 days, from the date
on which a copy of termination orders is delivered to him/her.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month’s service, 10 days’ medical leave and 5 days’ special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for 180
days’. A female contract appointee shall also be entitled for maternity leave not exceeding 45 days’
(irrespective of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized Government
Medical Officer. A contract employee shall not be entitled for medical re-imbursement and LTC
etc. No leave of any other kind except above is admissible to the contract appointee.

Un-availed Casual Leave, Medical Leave and Special Leave can be accumulated up to the
calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However,
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate for illness/fitness issued by the Medical Officer, as
per prevailing instructions of the Government.

() An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government Medical Officer
in the case of a Non-Gazetted Government servant. In case a women candidates who are to be
appointed against posts carrying hazardous nature of duties, and in case they have to complete a
period of training as a condition of service, such woman candidate, who as a result of tests is found
to be pregnant of twelve weeks standing or more shall be declared temporarily unfit and her
appointment shall be held in abeyance until the confinement is over . Such woman candidate be re-
examined for medical fitness six weeks after the date of confinement, and if she is found fit on
production of medical fitness certificate from the authority as specified above, she may be
appointed to the post kept reserved for her.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/ her official duties at the same rate as applicable to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rules like FR, SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
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contract appointees. The Employees Group Insurance Scheme as well as EPF/GPF will also not be
applicable to contract appointee(s).

16. Reservation—The appointment to the service shall be subject to orders regarding
reservation in service for Scheduled Castes/Scheduled Tribes/ Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not Applicable

18. Power to Relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission, relax any of the provisions of these rules with
respect to any class or category of person(s) or post(s).

Appendix-I
1. WRITTEN TEST 85 marks
[Percentage of marks obtained in written examination to be calculated out of 85
marks. For example, a candidate getting 50% marks in written examination will
be given 42.5 marks].
2. | Evaluation of candidate to be made in the following manner:— 15 marks

(i) Weightage for the minimum educational qualification prescribed in
the Recruitment & promotion Rules. = 2.5 Marks

(Percentage of marks obtained in the educational qualification would be
multiplied by 0.025. For example, an individual has secured 50% marks in
the required educational qualification, he/she will be allowed 1.25 marks
(50x0.025=1.25)}.

(i1) Belonging to notified Backward Area or Panchayat, as the case may
be. =01 Mark

(iii)) Land less family/family having land less than 1 Hectare to be
certified by the concerned Revenue Authority. =01 Mark

(iv) Non-employment Certificate to the effect that no one of the family
members is in Government/Semi-Government service. =01 Mark

(v) Differently abled persons with more than 40%
impairment/disability/infirmity. =01 Mark

(vi) NSS (at least one year/certificate holders in NCC/The Bharat Scout
and Guide /Medal winner in National Level sports competitions.
=01 Mark

(vii)) BPL family having annual income (from all sources) below
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< 40,000/- or as prescribed by the Govt. from time to time.

=02 Marks
(viii)Widow/divorced/destitute/single woman =01 Mark
(ix) Single daughter/Orphan =01 Mark

(x) Training of atleast 6 months duration related to the post applied for
from a recognized University/Institution. 01 Mark

(xi) Experience upto a maximum of 5 year in Govt./Semi-Govt.
organization relating to the post of applied for (0.5 mark only for
each completed year.) =2.5 Marks.

Appendix-"T1"

Form of contract/ agreement to be executed between the Assistant Librarian (Polytechnic) & the
Government of Himachal Pradesh through ...................

This agreement is made on this.................... day of.............. in the year.............
between Sh./ Smt............... s/o/ d/o Shri................ F/0. e , contract
appointee (hereinafter called the FIRST PARTY), AND The Governor, Himachal Pradesh
through , Himachal Pradesh (hereinafter referred to as the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as Assistant Librarian (Polytechnic)on contract basis on the following
terms and conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as
Assistant Librarian (Polytechnic) for a period of one year commencing on day of
........... and ending on the day of............... It is specifically mentioned and agreed
upon by both the parties that the contract of the FIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the last working day ie on
........................ and information notice shall not be necessary:

Provided that for further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory during the
year and only then the period of contract is to be renewed/extended.

2.  The contractual amount of the FIRST PARTY will be I 8310/- per month.

3. The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory. In case the contract appointee is not satisfied with
the termination orders issued by the Appointing Authority, he/she may prefer an appeal
before the Appellate Authority who shall be higher in rank to the Appointing
Authority, within a period of 45 days, from the date on which a copy of termination
orders is delivered to him/her.

4. Contract appointee will be entitled for one day’s casual leave after putting one month’s
service, 10 days’ medical leave and 5 days’ special leave, in a calendar year. A female
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contract appointee with less than two surviving children may be granted maternity
leave for 180 days’. A female contract appointee shall also be entitled for maternity
leave not exceeding 45 days’ (irrespective of the number of surviving children) during
theentire service, in case of miscarriage including abortion, on production of medical
certificate issued by the authorized Government Medical Officer. A contract employee
shall not be entitled for medical re-imbursement and LTC etc. No leave of any other
kind except above is admissible to the contract appointee

Un-availed Casual Leave, Medical Leave and Special Leave can be accumulated upto the
calendar year and will not be carried forward for the next Calendar Year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contact appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government. In case a women
candidates who are to be appointed against posts carrying hazardous nature of duties,
and in case they have to complete a period of training as a condition of service, such
woman candidate, who as a result of tests is found to be pregnant of twelve weeks
standing or more shall be declared temporarily unfit and her appointment shall be held
in abeyance until the confinement is over . Such woman candidate be re-examined for
medical fitness six weeks after the date of confinement, and if she is found fit on
production of medical fitness certificate from the authority as specified above, she may
be appointed to the post kept reserved for her.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter-part official at

the minimum of pay scale.

9. The Employees Group Insurance Scheme, EPF/GPF will not be applicable to the
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
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(Name and full address) (Signature of the First Party)

(Name and full address) (Signature of the Second Party)

HIMACHAL PRADESH ELECTRICITY REGULATORY COMMISSION, SHIMLA
NOTIFICATION
Shimla, the 27th June, 2020

No. HPERC-B(3)-1/2011-705-Vol-VI.—In exercise of the powers conferred by clause (zk)
of sub-section (2) of Section 181, read with sub-sections (2) and (3) of Section 91 of the Electricity
Act, 2003 (Act No. 36 of 2003), also read with Section 21 of The General Clauses Act, 1897 (Act
No. 10 of 1897), and all other powers enabling it in this behalf, the Commission, after previous
publication, hereby makes the following Himachal Pradesh Electricity Regulatory Commission
(Terms and Conditions of Service of Staff)(Second Amendment) Regulations, 2020, namely:—

REGULATIONS :

1. Short title and commencement.—(1) These Regulations may be called the Himachal
Pradesh Electricity Regulatory Commission (Terms and Conditions of Service of Staff) (Second
Amendment) Regulations, 2020.

(2) These Regulations shall come into force from the date of their publication in the
Rajpatra, Himachal Pradesh.

2. Insertion in PART-II of the Schedule-II.—In PART-II of the Schedule-II of the
Himachal Pradesh Electricity Regulatory Commission (Terms and Conditions of Service of Staff)
Regulations, 2013, after item at serial number 10, the following item at serial number 11 shall be
inserted, namely:—

“11. Director(Technical Analysis) By Promotion from amongst the Joint Directors/Deputy
Directors appointed on regular basis in the Commission, having degree in
Electrical/Mechanical Engineering or equivalent, and having 20 years experience dealing in
the matters relating to electricity supply and transmission/distribution or in the regulatory
affairs of power sector or in both, as specified for the post of Director (TA) in PART-I of
the Schedule-II of these Regulations and out of total 20 years, the 14 years shall be the
regular service including adhoc service rendered, if any on the posts of Deputy Directors
and above levels.”

By Order of the Commission ,
-Sd-
Secretary.
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FORESTS DEPARTMENT

NOTIFICATION

Shimla-2, the 20th June, 2020

No.FFE-B-A(4)-2/2015.—WHEREAS, the Government of Himachal Pradesh has fixed the
price of private forest produce under section-7 of the Himachal Pradesh Forest Produce (Regulation
of Trade) Act, 1982 from time to time. The rates were revised from time to time in subsequent

years, though, the terms & conditions remained the same as laid down in the GoHP Notification
No. FFE-B-A(4)-3/2005-Vol-I dated 31st March, 2011.

NOW THEREFORE, in exercise of the powers conferred by first proviso of Section 7 of the
Himachal Pradesh Forest Produce (Regulation of Trade) Act, 1982, the Governor, Himachal
Pradesh is pleased to decide that price of private forest produce be at par with Royalty rates fixed
by the Pricing Committee in its meeting held on 13-11-2019 for the year 2019-20 in respect of
those species in which these rates are higher than the rates fixed by the Government for private land
owners. However, in case of those species in which the rate of private forest produce fixed by the
Government is higher than the royalty rate for the year 2019-20, the rates of private forest produce
are enhanced to 5% of the existing rate. Further, handling charges on sale realization in respect of
private timber lots are reduced from 18% to 9% and these will be applicable on the private lots
which are handed over to the Forest Corporation on or after 01-04-2019. The list of revised rates is
enclosed as Annexure-1.

All other “terms and conditions” as prescribed in this Department’s notification referred to
above shall remain unchanged.

By order,
Sanjay Gupta,
Additional Chief Secretary (Forests).

Annexure-I
Price of Standing trees (Rs. per M3)
SIL. H.P. Forest | Deodar | Kail Fir/ Chil | Sal Sain | Oak and other
No. | Department Spruce broad leaf
Divisions varieties
1. |Chamba 7583 4106 1370 1100 |0 0 0
2. |Bharmaur 7583 4106 1370 1372 |0 0 0
3. |Churah 7583 4106 1370 1100 |0 0 359
4. |Dalhousie 7583 4106 1370 1191 |0 2562 359
5. |Palampur 7583 4106 1370 1036 |0 0 359
6. |Dharamshala 7583 4106 1370 967 0 2562 359
7. |Nurpur 0 0 0 949 2632 2562 359
8. |Una 0 0 0 1049 2632 |2562 359
9. |[Seraj 7583 4106 1591 1372 |0 0 0
10. |Parbati 7583 4106 1591 1372 |0 0 0
11.  |Kullu 7583 4106 1591 1372 |0 0 0
12.  |Joginder Nagar |7583 4736 1370 922 0 0 1512
13.  |Mandi 7583 4736 1370 922 0 0 0
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14. [Nachan 8464  |5606  |1638  |922 |0 0 0
15. |Karsog 7583 4696  |1370 922 |0 0 0
16. [Suket 7583 4964  |1458 (922 |0 0 0
17. |Hamirpur 0 0 0 1160 |0 0 1512
18. [Dehra 0 0 0 967 |0 0 1512
19. |Bilaspur 0 0 0 922 |0 0 1512
20. |Chopal 8329  |4375 1370|901 |0 0 1512
21. [Nahan 0 0 0 1112 2632 2562 |0
22.  |Rajgarh 8172 4106  |1370  |1409 [2632 [2562  |1512
23. [Poanta 0 0 0 1112 2632 2562 |0
24. [Renuka 8156  [4106  |1370  |1409 [2632 [2562  |1512
25. |Rampur 7583 4106 1370 1160 |0 0 0
26. |Kinnaur 7583 4106 1370 0 0 0 0
27. |Kotgarh 7583 4106 1370 1160 |0 0 0
28. |Ani 7583 4106 1370 1160 |0 0 0
29. |Rohru 8080 4106 1370 992 0 0 0
30. |Theog 7583 4106 1370 1210 |0 0 0
31. |Shimla 7583 4106 1370 1210 |0 0 0
32. |Solan 7583 4106 1370 1409 |0 0 0
33.  |Kunihar 0 0 0 1073 2632 [2562  [1512
34. |Nalagarh 0 0 0 1073 2632 (2562 1512
e e fa|mT
SIBSCE

RMe—2, 15 S, 2020
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[Authoritative English text of notification No.UD-A(1)-2/2016-1, dated 15-06-2020 as required
under clause(3) of Article 348 of the Constitution of India].

URBAN DEVELOPMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 15th June, 2020

No.UD-A (1)-2/2016-1.—In exercise of the powers conferred by sub-section (1) of section
27 of the Himachal Pradesh Municipal Act, 1994 (Act No. 13 of 1994) read with sub-rule (5) of
rule 90 of the Himachal Pradesh Municipal Election Rules, 2015, the Governor of Himachal
Pradesh is pleased to notify in the Official Gazette election of President and Vice-President in
respect of Municipal Council Theog, Distt. Shimla, H. P. as under:—

Name of Municipal Council

Name & Address of Elected
President

Name & Address of Elected
Vice-President

Municipal Council,
Distt. Shimla.

Theog,

Smt. Sheela Verma, R/o0 Ward
No.-4, Ram Bazar, Tehsil
Theog, Distt. Shimla.

Sh. Vivek Thaper, R/o Ward
No. 7 Rahighat, Tehsil Theog,
Distt. Shimla.

By order,
Sd/-
Secretary (UD).

9 T FRIBGRI SUSIHR ahs, dadla Jabs, e sirer (;Ro wo)
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BT <dT Chilk JMH STl

RIS A gow il & Il ga gF < ], aRi $allel FEd, SIheR dalel, Jediel
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fIar &1 9 oA Mg FET Heilel el § @8l <dl Uil 390 31 S, &of © dei 31
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