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1. W@ 9m R UR®™(1)—sa Al @1 e 9m REee uew, e fawm
IU—faere, aei—1 (JISufa) A<l IR U= 194, 2020 % |

(2) ¥ M IoUE (E—7Toie), fRATae geer | aiiRia fhy S @ dRig | yged e |

2. 9 3R amgfeaat (1)—s9 favrr &) st dwn fia s (@) (2)-3,/86 aNE
20 FHdaR, 1996 ERT SO fEATIe U™ I MG T+, Aol fI9RT, Iu—gere (Arsr),
1 (o) Wil 9a wr=af M, 1996 &1 YaggRT R far iram © |

(2) VO FRET @ B g0 1 SWad Su-H 2(1) @ oM 39 UeR FRRYA Al @
3N @1 T3 die Yfad, a1 a1 FRaE 49 Al & e At w5 # @ 18 wweh e |

3T T,

FAEIRT / —
YT Aferd (Arer) |

ST~
fewrae yowT Ao AT A Su—feee -1 ([emta) @ ug & forg Wil ik ur=ta e
1. Ug B AH—II—Tad
2. 95 (Ugl) P H=a1—6 (B%)
3. gt —aii—1 (Rromufya )

4. JaTHE—() T deuaR) (TeeRal) @ folw U 998 @ 15600—39100 /— HUY ST
6600 /— ¥0 TS U |
(i) GfaeT W Fga ARl (GHaTRAl) & foft SRR
T AT 15— H AT Y &R & AAR 22,200 /— BUJ Ul AR |
5. UG OO & 91 ¥EaT —aIT
6. WRN WAt & foIg eMg—18 W 45 I9 :

WRe] W 9l fhy S arel afadal & forg U oy A, deef A1 |faer @ JMER W
e afdaal afza, ued A & AR 1 AT § BRIRT RJRIAT BT AL 1 811

WR=] I8 IR b Al deed a1 |faar & R W Fgad el 59 wu A Fgfed & anrg
BT 31H Y BT 8 A7 B, A1 98 VAl dqef A1 wiawr R @ w8 g & erer fafkd oy |
Riferefiexor &1 U= &1 8 -

W=y I8 AR 6 FW ARy M1 A, Jggfaa Sl / ggfHd Sl /3 st
R Afdaal @ o= yaTt @ fory, S99 fawaR d& Rferefiaxer fdar somm fyaer fRamee uew
WHR & AR AT I AR (1el) & 37 AT o
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R=] I8 3R A & I ufeddsd daex, i den W@ Feri & @9 dHaral &, St
W ufets ey, Tl o @R Merl & URMS TeT @ 9HY i Adex Tl /@R
Tl H e 9 Jd WRGN dHART o, Al Wil & fog oy dmr # U RIrad srgena ol
ST SRl ARSRT HHAIRGT D1 e & | U RIrgd, durfy ufede deex {rHi /@
Rl & U8 HHATRG BT e el sl Ol deagarq V4 Al /wrad Feril gR1 Fga
fhy U &1 /fpr Ty € 3R S ufedd Wdex Tl /ar el @ URMNS TedT & uwErd U
ot/ T el @7 ar § sifvad wu & smaferd by e § /fhu u o

fewor el wil & forg sy A &1 oA S 99 & Y fagd 9 @l Sedt e ug
(Ual) @1, gerRerfd, emdes emAf=d &= & forv fasnfua fear wr & o MoETea &

sifraf fepar a2 |

7. 99 W BT IM arel @fdaal & oy enufda gaaw dfde ok ey eTEag.— (@)
AR 3rEdn(@).—

(1) o A/ ua RQeafderem @ @iRzel & EdeoRk Suiier a1
arefee / 1ftra / |ierss! afed arforsy # FTaeicax ST |

(il) FiR=®H Sl & |FUBY, fIveyor iR feas & fgdu™ § &F 9 &9 U 99 &l
KRAER

(@) aB+E eI —feArad Uew @ wfedl, Al iR difedl &1 §9 iR uew #
faemm faf¥re <=mell # Fgfaa & forg Suygadar|

8. WM Wil fhy M I1el AfdTal & forg fAfta oy ok Afere oA uia afaar o
ST AR B8R AT 81— : ATY 7Tel

Nfeep A —7i—odT T w1 O 11 ¥ fafzd 21
9. URJET o @y, afe dg B welt /W=ty @oF <9 F

(@) a1 ¥, f9@T g 99 ¥ e U IR @ & fou R far < &, S
TerH wfrer faRy gRRefaEl # @ik sRoll &1 forRad & srfiferRad oxa emewr < |

(@) wfaer smuR R fgfaa @ <2 § o uRdlen w8 gnfl |

10. T B ugfa—wdt el 2l a1 IR/ Seveic /MR gRT 3R At ugfoa
ERT MW M a1 g (Ue)) & ufaeraar—() goeer ufaed I=fa gRE 091 9 89 )R davsHe
IR W T & 7 8 W, Al 9ot g1, ganRefd, FRafad emyR R ar dfder & MR W
ol g |

(1) u=drg gfcrerd el 9ol gR1, genRefd, FRaffd omuR w® a1 |ideT & omaR R 9l
g |

1. W/ Aeveic /RMERRYT gRT Ml @1 &3m # 9 9 @s) R
At/ HahveHe / IR {HAT SIQ—aeT™ ARHTRAT § 3 Ur=ia gRT fo+a ar i
q=gaT Ui favafdener & |l a1 refes ar aforg a1 IikeeT te Ufeed favy afed
IS H Frde @ S 81 IR RNear uig ¥ &1 g darera a1 I § @ T8 AR
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dedd war, Ife BIS BN, B Afferd HRD g 9¥ BT AP HAdThTel B VAT 9 89 WX, SURTad
T G 7(®) (i) # fafzd dfee oEar aRYel o1 & orendE, iR Uey WRaR & 37
o § 59 Ug & 9H®Y da99H H BRRG geuRAl § 9 ddpveHve MR R FHT U 9y
& T Jarerd a1 I H B TS IR ded 9dl, IS PS8, BT Gford BRd Uid 9y
o1 g Jarerer 8

IR SU—Ta%d & UGl Bl W1 & foly Ffoiad IR fdg ug JAmerRd JIER &1 JER0I
fopam SToT —

R a5 A=A gt

TECT, GART 3R TAR] U=t gRT

I J{eT 7T gRT

fRuur—Rer, y% 41 fIg & earg d9 I IR ST S 59 dP QI Gl Bl &l
g fafea ufcreraar a@ ufoffe ura =& & Srar | doaeara, Rfdd & S0 yadt & wR_T S
s g Rad gaonm 7 |

U & T @ oI UR% HHART B, SR/ Bicd /g &3l IR GRS/ ITIoT
g3l H Ug (I3)) DI U & H Ui RS @) SUSIdl & gl |, v 9 HH b HRIGIA ddb
JaT HRAT B

R GRRT/ITIT &3 § AT/ IR0 & R SWRiad WRegd (1) S dHaral
A § AR T8 B8R, foeer siftafiar & forg o 9¥ a1 SHd w9 @ WA 99 @ BT d
gig 9§ @1 Ig oA YT & Al H ] el g

S

¥ 3

R I8 AR W 6 I IRl / wHaRal &1, [SsiF o /& /g &l
RIT /I & A § HH ¥ BH (S HRIBIA db Hal Tol $I ©, U &9 H IqD 30T |
(@Tex) H |IAT IRSAT & FTAR WIFIRT [HAT ST |

gl

WIHerr [0S Fd WRgd (1) & TAoM & oy S/ wfed /g3 &l / g/
JHIOT &3 H "PRIGI’ § AR A9 99 @] @S I URITAS caraeddhdrs /Jiaer o
&9 # I@d gY U e H ARl @) 99 $H Ay sifa gnfi

w)HeT [1 - —SWRIad IR (1) & YA @ foly Sl / Bicd & 11 UdrR 4
Bh—

fSTer el vd Rufd |

T fS7elT @1 aifl 3R 9RAR SU—HUsd |

g, SUATSH BT SISl FaR &7 |

et RMer @1 MR Tdicdl &1 U=g dI- ORI, GFIel, GRablell 3R UM uErd
PILMITE |

fOTeTl e BT Umsg &1 IR |

HITST T & 91T Iu—AvSH B 9T WIS &7 |

fretr fF=iR |

RIRAR f57er #, IU Tedld HRS & HISdTS 3R DRAT USAR e, XU[HIoll dediidd &
AATS—Hal M1 3R AR YedR g AR RIATS TSI BT Hiel Ul ISR I |
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9. HUSI el H, PHRANT Tl Bl WAA——aTS] USaR Jedd, dlell dlp! Uil ®
ST TS, AfSAT, BT, AT, anfl, TS iR WA UedR I, Ugx dedird
@ RATS, HeIe, UM, qdie, goll, JUl, HAN, Nes—asarH], sWPR, TS
g UCAR I, AN Tedid & Rgofl, BIelluR, AFE ATa—aiTs] Sil A% 3R
gferofl A% UeaR ga &R Fraw R dgdlel &1 dedrel Uear g |

ey [ —Sugad U@ (1) & WA & ol sfes / amiivor & 4 gaR | 8Rt—
1. SU—HvSd /qedd =TT I 20 fhariex @ IR 94 W & FART I |

2. X AT 3R Tl J&rerd 3 15 fharier @ aRYT § N & 99 ©IF 8 &
T 99 a1 SUSTeT Bl © 3R 3 fharier W Afdd & Ul I dRAT ISl © |

3. BHIRI B, Idb YA Bl &F H Ay 991, 309 Y8 TR AT Y8 TR &F & Aqre
ST 20 fharier @ aRfY & fiaR &1 & |

I 9= & 9 J/el § g R PR Fged 9 @ 9= Re (W) e
TR ded a1, Ife dIs &1, 349 od § Jenfafed Fardra & fow, 39 od & an
& g o W ot STgEl, 6 wRRe (Uvd) gt W dee e/ Ut el ofR Ut
& IUGH b JTIAR I Bl S Wb UfhAT BT UAN & I Bl T o

(i) =g 39 V1 AWal H RFH B8 $s Al G=RE (UVH) I H 310§
HATHTel (Faef AR W B T3 a1 Aled, S Fafd dar/ Fgfad @ argaxer 4
2l) & R W I Ffde Iueei & dRT faaR {6y S &1 a8 1@ g,
I8l SO aRws I afdd g=—3rue Yaif /Ug /dlex § foaR feu o9 & urd
FAS SO 3R AR &R 990 HiS A ¥ HWR /Y S

R I8 AR & 37 T veenRAl @1, 9 w® g & foy e e S g, @ &4
P AF q¥ B RATH JedT WAl AT UG D WAl AR UG FRE § ARk Jan S W a8
BI:

Ry I8 R A 6 'l BI5 Afdd qdrN WRegd B AU & HROT U by
T faoR & fow U 81 Odm €, 981 S99 ofas afed Y Rl i & R &
TUTS AHST ST/ FHST STIYT |

éL

BRI —ARTH TR B A HITS USYRI U & folg fars -1ei Tl SIem
I IR srura Afdd ayd Afe & T sTurdeTd & SRF AR dal § BRIUgY fhar o
IR R feAifdeisses e iRl wdMa (Rode offs da=iel 39 fRvmae =
AF-Caiad AGRIST) Wool, 1972 @& MIH—3 @& UGl & JA<TId 9l BT 737 & iR age=
R o fag U B W (S gea—afdais (Rede™ ome da=diel g9 <& fRaraa uewr
CHIIBe AMARTS) Tool, 1985 @ MIH—3 & Ul @& <RI Wl fHAr T & 3R dge
ENEGIRSIE R A I

(i) 3 goR R & |9 AWal § W 98 R FRfa Fga 9§ 9@ 9 RE (dEs)
Ug R D T3 AR dedf war, Ife I 8, Jdhlad & fofv 7o § o e, afe
el FRgfad /u=fd, S =g & e ok 9l iR ur=fd sl & Suaeel @
AR BT g of:

WRe] B T3 ded WAl I TUMI H N D UTE Ol AR BT IHD By
IRERE aRI¥FdT rafRafid & |
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12. Ife Ruri =g 9 emE 8 a1 S S —ol TR gRT T9I—Jq9y
R 3T &I SV |

13. Wt o H T aRRefol & Rare uewr e Jar T @ wEe far smeem—
ST fafer g srufera &1

14, et it @ forg arfard smemd el St wr ug R g & forg et @1 vRa
BT ANTRS BT AR 2 |

15. T Wil §RT g W Fgfad & fog =ga—e el & wr7el 4 ug R Fgfad & fon
T, FRIhR / Afdded TR & MR R fHar S a1 afe, JaRefa, ffameea uewr die
AAT TART AT T Wehl AFAHIT / UIFIHROT AT H_AT STaedd T A FHet ar gd § off T8
gedl WiEl (@IS UbR 3 /faRad wlen a1 FagiRe Wil a1 TRIRG WRIeoT & R
AEIThR / Afdeded Te & AR R fhar S, e W /uegasd anfe,  JenRerfd,
IR / 37T ¥l STfABHROT / UTIHROT T SraemRa fhar e |

15— wfaer Fgfdd g1 g W 39 ol ¥ fl 99 @ 89 g ff e W Sfaar
frgfed & forg aam—Frgfad e feg 7y et @ik wrdf & sreaefia & o |

(I) GDHeU :

(@) 9 diferRll & = dior AT, fRerae uewr # Su—fewrd & dfder & MR
TR IR H U qy & g oman Sgen O quigay ek ok 9 rr St Fahl

R=] AfIST Ay # Iuigay IMER R AR/ Fdiaxv & foy g e
T8 YA-UF SR X fb fdar R Fga aafdd @l dar iR 3eRer a9y &
SR HAYSd 8T & 3R dael T IH! AfdaT @ afy Fdraa / fawaiRa &

ST |

(@) U< &7 fRATae UeeT ol HdT SMART & Hriets H S7:

sffaRea {&=g Afea /ya |faa /|fea (@), e uew SReR Rad ual &l
AMIET & JAER TR 9RT & oIy TRGR BT FAGT UKl BRI & I AT
B TG WAl SMABIOT AT BATI UK @l |aT MRNT & HHeT ET |

(M =a= 39 s | fAfed ueEdr wdl & R fhar Se |

(1) FfIeTHS Iufer:

AAET & AER R FYad Iu—Fcered 1 22,200 /-390 HI FHiGd Fod Afdeds b
(S U 998 & <AqH o1 IS U & dRIeR 8RN Ui daad &1 Sirgdll | Jfq |fder 9 U
I9 ¥ AP B GG B S B, Al gEqad ay@sl) & foy dfderee Suafer |
666/ —3Ud Bl YBHH (U 908 BT FAad o Ts U &1 b yferd) aiffe 9fg & wd A
AT B ST |

(1) FrIfaT iR S UTferer:

JfaRed g afed /verd dfea /|fed (G, f2areed ues SReR Fgfad ik srgemad
IR 8 |
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(IV) =g gfdhar:

AfdeT FYfdd & avel 3 ug W FYfda & oy =he, deceR / Afdda wievl & 3R
R R S A1 Al SMaedd AT FHEIE |AST WY Al g4 H ol TS Bl uRien
(@RS bR @) /faRad oem a1 @agiRe wier a1 ARIRG URIE @ ITgER

SATEITH TR / AT I & AR IR fHAT AT, a1 W) /UG i, T g Al
NIRRT / YTRIHROT AT AT Ue Al AT SN §RT SRR foam S |

(V) dfderers Fgfeaal & aa= & fog |fafk:

B ST |

ST g Wl SIWORUT 1T fRATae UQeT dlid @l ST §RT \HI—99d IR T1fd

(VI) o=

IRl BN T & YT 9 R Hel T IUEE— T’ B FTAR BRI

BT BT |

(VII) frawer siR o

(®)

WlAeT & MR WR Fgad @fd Bl B. 22,200 /— B &R ¥ A GldaAD IBH (S U
dU8 @ FAqH T U$ U & aRIER BN U e @l Sirgdl | dfder W ga
fdd ST 93U Y a9 /aui & forv AfaeTees IHH H 666 /— ST (U 94U ST IS U
& i Tfrerd) & R W IR BT SR B IR 3T DS UG S IR/ 7aE
ESRRIRECIEISEIRECIRC

<ifder w fged afdd @1 Jar gofaar sremfl R w B | af et w M
I BT HIRIUTSAT / 3TeRT S el IRl el & a1 Fgfaa wiafd (Fara) fee s
@ fou s Erft | aft dfter R fgea afa fyfa offer g/ o e
(FHII) TS | W A8l 8 A 98 I9 dRg, RNael Tad  (FH19H) e &I
ufr S uRe @1 75 8, 9 dared 9 & Wiox ordfiar wifdery, <t frgfoa i
¥ ITaaR Ufdd BT B8R, I T dY ADIT |

GfdeT R Fgad Afdd, U dHelvsk ay H, T A1 Bl Jdl [ BT $ 999 U (oA
T ATHRAD AAHTY, &9 a7 & e @ iR wig a7 & Ay sradrr &
THAR BT/ | SfdeT R Fgaa afgen &1 <1 Sifdd a4 a% e af el & &1
I BT AT S WA | Wael W FgEd Afden HHERl [ Wal & aRM,
OIS Bl G Afed MU BRI B Qe OH, UTRigd WReRI fHifdear el gRT
SR Ffhedr Jo—ud Ud B R YAl QT ¥ Fbe Ua e (Shfad
gedl B Gl BT [dar by 891 & fau A gher 8rf | |fder R g eHar]
frfdear afigfid ofik Teto Slo WMo o & foy gdHaR 721 8 /&Rl | <fder iR g
FfId DI IWRIFT & AR (B R UBR BT DIy AGBI JST el I |

U IMHRAG fadwrel, fafear s@dEme IR IRy @der 6 FHelvsk a9y ad
I U ST ST AR T Beivey g8 & folv 3T i fhar ST |

= JEeRl & srgdlad & 91 dxid A FRgd JJURAfT & wd: & |idar &1
Qe (FATY) & SO QY Suarad AWl H gl W fafeear MR iR axde
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16.

(SIE) W Ffdama FguReft & graw dfder R Fyad afed & Fra=or 4 qreR 8
IS FRIMRERT & AFel § R R F9g Ul @S Juafoid T8l &1 e, wReg
USYRT BT 9 qI9d I R 0 ARSER I T AT BRI | qifU |Gfder )
Fgad aafdad o | STguReIfa &I Ul Ifay & foly AfaaTdid 69 &1 §har T8l
BIT:

Re] SS9 WROR & Ydleld Al & AR, Ffbedr ANeNI gR1 &Rl Y Y
AR / IR &I YATOT-YF UK[d HRAT BT |

Hfaer R Fga Jear! {9 GAR & U 9 WR A9 Y BT JaThlal Yol & fora
2, IMFRY & ol o 8,

STel YA SMERI R S7Ufard & |

T Jwaedl B, ASTARNT ARGRT HHANT DI G200 A, [fhear ar$ gRT iR sRIeua
WW&%W?#W%WWWW 3TUAT SR JATOT U
SRGT AT BT | S AfRer spafdidt @ @ #, e aReeeng wawd s

e, Wt @ wal B FEifad R A Uel & ey g fhar o # ek
afe 32 URTEor o Safy ® Ha-ud & wU H YUT HAT 7, A VAT Afer angedi, &t
TeT0 & IRUTIRG™Y IRE 9WE IT sO e I W Il Uis Skl ®, @l
SRR U W UG T fhaT STQT iR IFa! YT &1 T T MRIRTa 3@
ST S b bl GaraRel] qHI 61 81 Sl & | U At avgefl &1 yearaven &
ARRg ¥ B8 99E & Jeaq Afdbcd Iugaadl & fofg g wieor fhar S, iR
Ife 98 SR IAT faffde gifer & fRfecr IR JHo—ua ggd dRe W)
QUG UTg ST & Al 98 IS (oY STRIET R MY UG W g &l S Gl |

<dfder W fFygad Gfdd @1 Al U vy dadl & TR H SR IR ST fUferd 8,
ar 98 S ) R, ol Ffid ufoReml uee) @1 Ug & 9a T & <Add R AN
8, AT 9l /2P A& BT EHER BRI /B |

i SHEaiRAl o e § AT AR Ja1 AT @ SUe o fh w0 TR0/ THO
R0 ged! W, JreRvr widwy (i form, Gee e gor smerer frm anfe dfder w®
e @fdaal o gen § Ay 98l 8 | |ider R Fged afdd (i) B eHar)
Afed 1 WHIH & AT 30 40 THO / Sho Wl THo ¥ AR el BRI |

IRFU—HAT W e, fRAME Uew AR gRT GRI—8FI R

SRl / I SRl /31 fUss ol ok Afdaal & o Uawl @ fol ¥ar # JIRefT &

qrad SR fhd T e & 31+ 8l |

17.

i Ner—ar ¥ T Yo Bl GHI—Iud R IAT 9T fRured uewr

i e fFm, 1997 & Jom fafed fauria udierm S<ioh &= 8rfl |

18.

RIfra #m B AfdR——T8T T WWeR HI Ig NI B B VAT BRAT AT AT

AT 8, 98l 98, Rl &l foRad & sifaferRad oxe 3R RAmdl USw e aT 3T &

RIEE 9, 3MQe 1T, 34 gl & o2l Iua=ll &l fosdl avf a1 afdd (aafdaa) & wast a1 ug
(Uel) & qEd, R wR q@ |



o9, e ueen, 24 \goﬂé, 2020 /2 HTdU, 1942 2043
SUIET—"9"

SU-fqed IR o yow WoR @ = (Fgfda wifert &1 9gaM) @& A 9
frefed & 9 arelt §fagr / HRR &1 9wy

g8 HRR 31/ Afcr g5 /g1 A IBEINT: SIECIIN
e afad (9 s94 9@ 99T U9 UedR dal T 2) 3R f29ed yasr & ogurd &
7o (Frgfaa wffert &1 M) (BN 399 s9& Jean fadia vedaR @oe1 a1 2 ) & "9 9
ST TR BT fHar 77 |

fgi TgdR - SWRIad YIH U&HR BT oW 1AT & AR UIH GeTPR H (U T M) & 9 H
faer & smuR W fFEfaRad femae iR wal ) dar s & v ggafy & 26—

1. g8 & UM UeadR (U8 & 7M) & ®9 § ——————— A YR™ B HR————————— Gal
T & dTet o 9% e a¥ @l @l & fory fgdig ueerR @ War § Bl 98
faffde wu @ Sfeafad fhar 1 € IR Il YeTdRI §RT IRR U1 AT & & UM
UeTHR Bl fgdl deeR & A dfdar, el s g s1iq fas1 @1
AT T gAaRad (FET) B ST eI gaT Al awdd 81 8-

R<] Wfder o@Ef H auigeay oMgR W fAWRY /TR0 b fou HRg  [AvrTens I8
THO—UF SR BT T Afdar R Fgad afda ol dar iR R ay & SR A<iusiid 8l
2 3R Faa T SH@ AideT rafy g / fawaRa &1 St |

2. TYH UTHR I AfASTHS IHH 22,200 / —BUd YA B |

3. Sifder W fyged afad & a1 gofaar sRemft emeR W Erfl | aft wfder w fgaa afea
BT BRI /TR Sleh 1 Uil Sam 2 o Mo wiafia (FAr) fee S & forg
Y Bl | afk <ifder W fgea afda Ayfea mifert Rt SRt e (FEE) smesT
H I T8l 2 A 98 99 IR, e TIadE (FHYE) el o Ufd 9 uRac al
Tg 7, W Ul A & WioR il wiidrer, S Fgfd w9 S<aar dfad &1

BT, BT 3T B THIT |

4. Afaer R gaa afdd, Udh FHolver Iy H, Th A1 B HaT T IR D 99Arq TS o b
MMHRAP ATH1E, & a7 & Fafbear e iR Ui e & a2y sfadrer o1 shar
BT /BT | Hfaer R fgad afgen &1 Q1 Sifad a=di a& ga 4 o =dl fa &1 udgfa
BT AT ST FHI | Gfdar WR Fgad Afear dHaRl qR1 a1 & RT, THU 8 ST
AR THUTT PR B G20 H, Ui b AfEeRl gRT SR JH0—u3 URdd HRA
R Uareie A 9 sHfde ufa sraer (Shifad s=ai @ s &1 faear fey famn) @«
fog fl ghar B0l | Hfder W Fga dHar R—ifeen ufigfid sk geo <o o & &
forg gaR FET B8R /8rl | |fder R Fgad Jafdd & SRiad & Rar {6 =1 yeR
BT PIS ATHYA AT el R |

ITUIAT IMBHRHADG AP, FAFBAT DT IR AT JAHI T Felvs 9y qdh Alerd
fPy ST FHIT 3R M Helvsr 99 & ol m=ia Fal fhar S |

5. FRI=d JAEGRT & JJAGT & [ dxied W Fftegd srquiReld 9 W & |fdar &r
qafga™ (FHYE) B SO Qi eiyarfed #Hel # ofel WRfafdhcdr R R dia
(SYSY) 9 3fEaga guiRera & sl dfdar R Fgad Afdd & Fra=or | arex 8l df
S FRAMRERY & Al 3 R &R F9g U Sfafe srudfoid del 1 Sl U=
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TR B 39 9I9d 9T W R AfERr B gfad wxer g | gy |faer wR
e afed d<ieg | URAfT @1 o@fd & foy |fagrere (39 &1 §haR w8l 8N

W] SY WAR & FAfod el & AR, e iferl gR1 SNl {6y g
AR / AR BT GO0 TRId HIAT BT |

6. WfaeT R FRge ysuR! fa T91 & U IF W A 99 BT Adidrel QU7 aR for
RIMFIRYN & oY U BT, ST8] YerRIf~e SR R 37Uferd o |

7.@%@@%@,%%%@@@#%%%@?@?@3
WBR HHAR B A H BN FAfbedr ANSRT gRT SR, AUAT IRFI AT I
U BRAT BT | S A il @l wwm 4, %WW&%W
HISH, 3T & dial ® BRIad B dlel el & faog g f&ar o € iR afe
I2 YR @ Srafy BT Ha-ud & wu H yof FHRAr g, or VAT Aftern anaeff, S uderor
P IRUTRI™Y IRE e AT 39 S T F THIA IS Ol &, Dl IR ®y
UG BT fhar SQ &R S\al Fgfaa &1 99 d RN RaT S 59 T
DI GACATIRT FATG T8l B Sl & | U Afgen el @T ywareaRe @l aNig A BE
e & gearq fafdhed Sugaaar & forg g wieor fhar S, oiR Ife 98 SwRIad
Jey7 faffde gt & fRIfeaar IR YAMT—ud URJd -1 IR SUYdd Uy oIl § ar
qE IS fory AR I MY U WR g B ST Fb |

8. Wfdar W g @fdd &1 I v Ud il & R § SR UR ST Suferd &I,
98 S W W, ol Fafia gfoRemr T geumt @1 U8 & da e @ RFAaH R AR ©,
AT 9T /< AT BT HAR BT/ BT |

9. dfdgrre fgad @fd(@n) o dHaN dMfed dW1 AT & GR—Ary s0diovso /
SHo0THo i AR & BT |

10. UG IRIEHY UUH UTHR IR fgdig ueTdr = el & SuRefa & g8 gduem
SfeaRad fas1, AT 3R a¥ &I U=—3MUT BIeR X QU & | Arferaf a7 SuRerfa #:

(T2 GEHR B ERIETR)
(™ 9 g1 U

arferal @ SuRerfa #

1

(AT @ 9T Tan) (fa ueTPR & BXIER)

[Authoritative English text of Department Notification No. Yojna(B)15-3-2019, dated 13-07-2020
as required under clause (3) of Article 348 of Constitution of India]

PLANNING DEPARTMENT
NOTIFICATION

Shimla-2, the 13th July, 2020

No. Yojna (B)15-3-2019.—1In exercise of the powers conferred by proviso to article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
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Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Deputy Director, Class-I (Gazetted), in the Department of Planning, Himachal Pradesh
as per Annexure “A” attached to this notification, namely:-

1. Short title and Commencement (1).—These rules may be called the Himachal Pradesh,
Planning Department, Deputy Director, Class-1 (Gazetted) Recruitment and Promotion Rules, 2020.

(2) These rules shall come into force from the date of publication in the Rajpatra (e-Gazette),
Himachal Pradesh.

2. Repeal and savings (1).—The Himachal Pradesh, State Planning Machinery, Planning
Department, Deputy Director Planning (Class-I, Gazetted) Recruitment and Promotion Rules, 1996
notified vide this Department Notification No. PLG-B(2)-3/86 dated 20-09-1996 are hereby
repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action taken

under the rules so repealed under sub-rule 2(1) supra shall be deemed to have been validly made,
done or taken under these rules.

By order,

Sd/-
Pr. Secretary (Planning).

ANNEXURE-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF DEPUTY DIRECTOR,
CLASS-I (GAZETTED) INTHE PLANNING DEPARTMENT, HIMACHAL PRADESH

1. Name of Post.—Deputy Director

2.  Number of Post(s).—6 (Six)

3. Classification.—Class-I (Gazetted)

4. Scale of pay.—(i) Pay band for regular incumbent(s):—Rs. 15600-39100 + 6600G.P.

(ii) Emoluments for ContractEmployee(s):—Rs.22,200/- as per details
given in Col. No. 15-A.

5.  Whether “Selection” post or “Non- Selection” post.— Selection
6. Age for direct recruitment.—Between 18 to 45 years:
Provided that the upper age limit for direct recruits will not be applicable to the candidates

already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc or on contract basis had become over-
age on the date he was appointed as such, he shall not be eligible for any relaxation in the
prescribed age-limit by virtue of his such adhoc or contract appointment;
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Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes/Other
Backward Classes and Other categories of persons to the extent permissible under the general or
special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporation and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector Corporations/
Autonomous Bodies at the timeof initial constitution of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants.This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who were/are subsequently appointed by such Corporations/Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporations/Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment Exchanges, as
the case may be.

7. Minimum Educational and other qualifications required for direct recruit(s).—
(a) Essential Qualification(s).—

(i) Master’s degree in Statistics or Master’s degree in Economics/Mathematics/ Commerce
with Statistics from a recognized University.

(i) At least 5 years’ experience of research in collection, analysis and interpretation of
Statistical data.

(b) Desirable Qualification(s).—Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification (s) prescribed for directrecruit (s) will
apply in the case of the promotee (s).—Age : Not Applicable

Educational Qualification (s).— Yes. As prescribed in Column No. 11 below.

9. Period of probation, if any.—Direct Recruitment/ Promotion:

(a) Two years subject to such further extension for a period not exceeding one year as may
be ordered by the competent authority in special circumstances and reasons to be
recorded in writing.

(b) No probation in case of appointment on contract basis.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/

secondment/ transfer and the percentage of post(s) to be filled in by various methods.—(i)
75% by promotion failing which on secondment basis failing both by direct recruitment on a

regular basis or by contract basis, as the case may be.

(i) 25% by direct recruitment on a regular basis or by recruitment on contract basis, as the
case may be.

11. In case of recruitment by promotion/secondment /transfer, grade(s) from which
promotion/secondment/transfer is to be made.—By promotion from amongst the Research
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Officers possessing a Bachelor’s degree with Statistics or Economics or Mathematics or Commerce
with Statistics as one of the elective subject from a recognized University with five years regular or
regular combined with continuous adhoc service, if any, in the grade failing which on secondment
basis from amongst the incumbents of this post working in the identical pay scale from other H.P.
Government Departments subject to fulfilling the educational qualification prescribed in Col. No.
7(a) (1) above with five years regular or regular combined with continuous adhoc service, if any, in
the grade:

Provided that for filling up the posts of Deputy Director the following 04 points post based
roster shall be followed:—

Roster Point No. Category
Ist, 2nd, & 3rd Promotee
4th Direct

Note:—The roster will be rotated after every 4th point till the representation to both categories
is achieved upto the prescribed percentages. Thereafter, the vacancy is to be filled up from the
category which vacates the post.

(I) Provided that for the purpose of promotion every employee shall have to serve atleast one
term in the Tribal/Difficult/Hard areas and remote/rural areas subject to adequate number of post(s)
available in such areas:

Provided further that the proviso(I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except posting/transfer in
remote/rural area. However, this condition of five years shall not be applicable in cases of
promotion:

Provided further that Officers/Officials who have not served atleast one tenure in Tribal/
Difficult/Hard areas and remote/rural areas shall be transferred to such area strictly in accordance
with his/her seniority in the respective cadre.

Explanation I:—For the purpose of proviso(I) supra the “term” in Tribal/Difficult/Hard areas/
remote/rural areas shall mean normally three years or less period of posting in such areas keeping
in view the administrative exigencies/convenience.

Explanation II:—For the purpose of proviso(I) supra the Tribal/Difficult Areas shall be as
under:—

District Lahaul & Spiti.

Pangi and Bharmour Sub-Division of Chamba District.

Dodra Kawar Area of Rohru Sub-Division.

Pandrah Bis Pargana, Munish Darkali and Gram panchayat Kashapat of Rampur Tehsil
of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub Division of Kangra District.

Disttrict Kinnaur.

Kathwar and Korga patwar Circles of Kamrau Sub-Tehsil, Bhaladh Bhalona and Sangna
Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai Tehsil, in
Sirmaur District.

Sl e

o N

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal Patwar Circle of Bali-Chowki Sub-Tehsil, Jharwar,
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Kutgarh, Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar
and Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

Explanation IlI:—For the purpose of proviso (I) supra the Remote/Rural Areas shall be as
under:—

1. All stations beyond the radius of 20 Kms. from Sub-Division/Tehsil headquarter.

2. All stations beyond the radius of 15 Km. from the State Headquarter and District
headquarters where bus service is not available and on foot journey is more than 3 (three)
Kms.

3. Home town or area adjoining to area of home town within the radius of 20 Kms. of the
employee regardless of its category.

(II) In all cases of promotion, the continuous adhoc service rendered in the feeder post if any,
prior to regular appointment to the post shall be taken into account towards the length of service as
prescribed in these rules for promotion subject to the conditions that the adhoc appointment/
promotion in the feeder category had been made after following proper acceptable process of
selection in accordance with the provisions of R & P Rules:

(1) Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on adhoc basis
followed by regular service/appointment) in the feeder post in view of the provisions
referred to above, all persons senior to him in the respective category/post/cadre shall be
deemed to be eligible for consideration and placed above the junior person in the field of
consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the Recruitment & Promotion Rules
for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.

Explanation-—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be ex-servicemen who
have joined Armed Forces during the period of emergency and recruited under the provisions of
rule-3 of Demobilized Armed Forces Personnel(Reservation of Vacancies in Himachal State Non
Technical Services) Rules, 1972 an having been given the benefit of seniority thereunder or
recruited under the provisions of rule-3 of Ex-Servicemen(Reservation of vacancies in the
Himachal Pradesh Technical Service) Rule, 1985 and having been given the benefit of seniority
thereunder.

(i) Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder
post if any, prior to the regular appointment against such posts shall be taken into account towards
the length of service, if the adhoc appointment/promotion had been made after proper selection and
in accordance with the provision of the Recruitment & Promotion Rules:
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Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition.—As may be
constituted by the Government from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(HPPSC) is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to any
service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of
interview/personality test or if the Himachal Pradesh Public Service Commission or other recruiting
agency/authority as the case may be, so consider necessary or expedient on the basis of
interview/personality test preceded by a screening test (objective type)/written test or practical test
or physical test, the standard/syllabus, etc. of which, will be determined by the Commission/other
recruiting agency/authority as the case may be.

15-A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these rules, contract appointment to the post will be made subject to the
terms and conditions given below:—

(I) CONCEPT:

(a) Under this policy the Deputy Director in Department of Planning, H.P. will be engaged
on contract basis initially for one year, which may be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and only then the period of contract is to be
renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC:

The ACS/Pr. Secretary/Secretary (Planning) to the Government of H.P. after obtaining
the approval of the Government to fill up the vacant posts on contract basis will place the
requisition with the concerned recruiting agency i.e. Himachal Pradesh Public Service
Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these rules.

(II) CONTRACTUAL EMOLUMENTS

The Deputy Director appointed on contract basis will be paid consolidated fixed
contractual amount @ Rs. 22,200/- P.M. (which shall be equal to minimum of the pay
band-+grade pay). An amount of Rs. 666/- (3% of the minimum of pay band+grade pay of
the post) as annual increase in contractual emoluments for the subsequent year(s) will be
allowed, if contract is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY

The ACS/Pr. Secretary/Secretary (Planning) to the Government of H.P. will be the
appointing & disciplinary authority).
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(IV) SELECTION PROCESS:

V)

Selection for appointment to the post in the case of Contract Appointment will be made
on the basis of interview/personality test or if consider necessary or expedient on the
basis of interview/personality test preceded by a screening test (objective type)/ written
test or practical test or physical test, the standard/syllabus etc. of which will be
determined by the concerned recruiting agency i.e. Himachal Pradesh Public Service
Commission.

COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Public
Service Commission from time to time.

(V) AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as per Annexure-“B”
appended to these rules.

(VII) TERMS AND CONDITIONS:

(a)

(b)

(c)

(d)

The contractual appointee will be paid fixed contractual amount @ Rs 22,200/- P.M.
(which will be equal to minimum of the pay band+grade pay). The contract appointee
will be entitled for increase in contractual amount @ Rs. 666/- (3% of minimum of the
pay band+grade pay of the post) for further extended years and no other allied benefits
such as senior/selection scales etc. will be given.

The service of contract appointee will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory. In case the contract appointee is not satisfied with the termination
orders issued by the Appointing Authority, he/she may prefer an appeal before the
Appellate Authority who shall be higher in rank to the Appointing Authority, with in a
period of 45 days, from the date on which a copy of termination order is delivered to
him/her.

The contract appointee will be entitled for one day’s casual leave after putting one month
service, 10 days medical leave and 5 days special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave
for 180 days. A female contract-appointee shall also be entitled for maternity leave not
exceeding 45 days (irrespective of the number of surviving children) during the entire
service, in case of miscarriage including abortion, on production of medical certificate
issued by the authorized Government Medical Officer. A contract-employee shall not be
entitled for medical re-imbursement and LTC etc. No leave of any other kind except
above is admissible to the contract appointee.

Un-availed Casual Leave, Medical Leave and Special Leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer shall
automatically lead to the termination of the contract, however, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
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regularization but the incumbent shall have to intimate the controlling authority in this
regard well in time. However, the contract appointee shall not be entitled for contractual
amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness issued by a Medical
Board in the case of a Gazetted Government servant and by Government Medical Officer
in the case of a Non-Gazetted Government servant. In case of women candidates who are
to be appointed against posts carrying hazardous nature of duties, e.g. in Police
Organizations, etc. and in case they have to complete a period of training as a condition
of service, such woman candidate, who as a result of tests is found to be pregnant of
twelve weeks’ standing or more shall be declared temporarily unfit and her appointment
shall be held in abeyance until the confinement is over. Such woman candidate be re-
examined for medical fitness six weeks after the date of confinement, and if she is found
fit on production of medical fitness certificate from the authority as specified above, she
may be appointed to the post kept reserved for her.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection with
his/her official duties at the same rate as applicable to regular counter part official at the
minimum of pay scale.

(h) Provisions of service rules like FR, SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in
case of contract appointees. The Employees Group Insurance Scheme as well as
EPF/GPF will also not be applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.— Every member of the service shall pass a Departmental
Examination as prescribed in the Himachal Pradesh Departmental Examination Rules, 1997, as
amended from time to time.

18. Power to Relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these rules with
respect to any class or category of person(s) or post(s).

ANNEXURE-“B”

Form of contract/agreement to be executed between the Deputy Director and the Government
of Himachal Pradesh through(Designation of the Appointing Authority).

This agreement is made on this day of in the
year Between Sh./Smt s/o d/o Shri
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r/o Contract appointee
(hereinafter called the FIRST PARTY), AND The Governor of Himachal Pradesh
through (Designation of the Appointing Authority) Himachal Pradesh (here-in-

after referred to as the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a (Name of the post) on contract basis on the following terms &
conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
(Name of the post) for a period of one year commencing on day of

and ending on the day of . It is specifically mentioned and agreed
upon by both the parties that the contract of the FIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the last working day i.e. on and

information notice shall not be necessary:

Provided that for further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory during the
year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs. 22,200/- per month.

3. The service of contract appointee will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory. In case the contract appointee is not satisfied with the termination
orders issued by the Appointing Authority, he/she may prefer an appeal before the
Appellate Authority who shall be higher in rank to the Appointing Authority, with in a
period of 45 days, from the date on which a copy of termination order is delivered to
him/her.

4. The contract appointee will be entitled for one day’s casual leave after putting one month
service, 10 days medical leave and 5 days special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave
for 180 days. A female contract appointee shall also be entitled for maternity leave not
exceeding 45 days (irrespective of the number of surviving children) during the entire
service, in case of miscarriage including abortion, on production of medical certificate
issued by the authorized Government Medical Officer. A contract-employee shall not be
entitled for medical re-imbursement and LTC etc. No leave of any other kind except
above is admissible to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases
where the circumstances for unauthorized absence from duty were beyond his/her control
on medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling authority in this
regard well in time. However, the contract appointee shall not be entitled for contractual
amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.
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6. An official appointed on contract basis who has completed three years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness issued by a Medical
Board in the case of a Gazetted Government servant and by Government Medical Officer
in the case of a Non-Gazetted Government servant. In case of women candidates who are
to be appointed against posts carrying hazardous nature of duties e.g. Police
Organizations etc. and in case they have to complete a period of training as a condition of
service, such woman candidate, who as a result of tests is found to be pregnant of twelve
weeks’ standing or more shall be declared temporarily unfit and her appointment shall be
held in abeyance until the confinement is over. Such woman candidate be re-examined
for medical fitness six weeks after the date of confinement, and if she is found fit on
production of medical fitness certificate from the authority as specified above, she may
be appointed to the post kept reserved for her.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official at

the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the
day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.
(Name and Full Address) (Signature of the FIRST PARTY)
2.
(Name and Full Address) (Signature of the SECOND PARTY)

gror=r faumT

rfergaT
RMet—2, 13 TaTg, 2020
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2054 RO, fRATae Uaw, 24 Sells, 2020 /2 S0, 1942
W, fearad uowr Ao foumr H oerEuE ffeR), -1 (o) @ ue @ fou sS4
IRRTET A Hel™ SUEH—"F" & TR il 3R UrAfT 99 a91d &, aierfq——

1. dfer< M iR URM—(1) 39 el &1 dferd W fREmad uewn, arer T,
ST AR, aFi—1 (RToTaf>a) wdl iR w7139, 2020 2 |

(2) I o IS (3—Toie), fRAMEe Uaw § UHIRd 6y S &1 dRg 9 Ug< il |

2. fRE iR agREi—() R W@ digast @) (2)-1,/2013, & 10
TR, 2014 FRT ARG IR FAI—FAI W IATEANRNT FAMA Ucer, Jrorr 9T, e
AMfIHRY, avi—1 (Rroraf3d) ot iR wr=Ifa f99¥, 2014 &1 vag g1 R+ far S 2 |

(20 U0 FREFT & B gY W Swad SU-M 2 (1) @ offF 39 UeR R i
S I B T3 B FYfad, 9@ A1 BRIAE 7 Al @ oA faftm v H @ T wEsh
ST |

ST §INT,
FXARIRT / —
g Safad (3T |

SRICK e

fewraer wawr Ao T # srgeu st a1 (o) @ ug @ fog
w3 g R

1. U8 Bl AH——3JH ABRT
2. T (UR) A HE—22 (1<)

3.  THROL—ai—I RIoTafae)

4. ATAE—() FIAT 9ERG (GEET)) @ farv T §78—310300—34800+ I 5000 WS
v

(@) WEGT G¥ [AgFT BHEN (BHTINRT]) B [T SUARII——RT™ WA 15—6 H QY

T @R & FTAR 15,300 / —F0 UfT AT |
5. Ug YA ® A AT —— I

6. Al welt & forg smg—18 W 45 99 :

R A 9l fby ST aret afddl & foly SURI g A1, daef a1 |ider & R )R Fgad
fpu U AfeTal |fEd, Ugel 9 & WHR @ a1 # 9 JRRR BT AR T Bri:

W=y I8 3R b Al deef a1 Afder & MR wR g fhar war sngedl 5 WU H Fgfad @
ARG T 31fd AR &1 &1 A7 81, a1 98 S9a! VAl ded a1 dfder R o 1 Fgfda & dRor
fafed omy # Rifreliaxer &1 a3 &l 8h

R I8 AR & S ARy A H, e Sl /e Siead /37 fiws anl 3iR
Ifeadl & 3 UaT @ forg, 99 fawaR a6 Rifereliaxor fdar som foaen f6 RBaaea uew
PR & AR I [T S7eer (mael) & e o1 o




o9, e ueen, 24 \goﬂé, 2020 /2 HTdU, 1942 2055

W FE SR N e v ufeds daex, R o e et & 9l wHeriRal w, S
W ufede daeR, Al don W el & URMie Ted B 9wy U9 ufeds ddex
Al /T Frerl § e 9 d WRGRI ANl o, Wl il & folu amyg dMr H U
Rama o @1 St SR TR HHaRAl B Ied 2 WA Rumm, qonfy ufeds
daex Ml /@ad Feri @ W8 dHaIRg< Bl STged Ael BNl Sl dover U
formal /g FMorl gR1 gt fey T o /fby MU 8 IR S ufetd e Tl /R
MarRl & URMIE Ted & 93arq v Ml /@ Feral @ dar § ifgd w0 |9 emAfera
fg 7 & /fHg 7 o)

feqof ——eh well & forg amyg Amr @1 7o 9 9 & yow fRaw ¥ @ ag R ug
(Ual) @1, ueRerfd, omdes Mt wxa @ fou fasmfoa feer & @
fRiTTerat @1 sftNgfaa faar T

7. W Wil By IM g Afdd (@faa) @ forg ewféd ~AaH Afde SR e
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TEERO—IL—ITFd g (1) & TAoH & ot R /UM &3 9 JdR 9
Bhl—
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[Authoritative English Text of This Department Notification No. Yojna (B)15/2/2019, dated
13-07-2020 as required under clause (3) of Article 348 of Constitution of India].

PLANNING DEPARTMENT
NOTIFICATION
Shimla-2, the 13th July, 2020

No. Yojna(B)15/2/2019.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Research Officer, Class-I (Gazetted), in the Department of Planning, Himachal
Pradesh as per Annexure “A” attached to this notification, namely:—

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh, Planning Department, Research Officer, Class-1 (Gazetted) Recruitment and Promotion
Rules, 2020.
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(2) These rules shall come into force from the date of publication in the Rajpatra(e-
Gazette), Himachal Pradesh.

2. Repeal and Savings.—(1) The Himachal Pradesh, Planning Department, Research
Officer, Class-I (Gazetted) Recruitment and Promotion Rules, 2014 notified vide Notification No.
PLG-B(2)-1/2013 dated 10-11-2014 as amended from time to time, are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under sub rule 2(1) supra shall be deemed to have been validly
made, done or taken under these rules.

By order,

Sd/-
Pr. Secretary (Planning).

ANNEXURE-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF RESEARCH OFFICER,
CLASS-I (GAZETTED) IN THE DEPARTMENT OF PLANNING, HIMACHAL PRADESH

1. Name of Post.—Research Officer
2.  Number of Post(s).—22 (Twenty Two)
3. Classification.—Class-I (Gazetted)

4. Scale of pay.—(i) Pay band for regular incumbent (s).—Rs.10300-34800 +Rs.5000
Grade Pay.

(if) Emoluments for Contract Employee (s).—Rs. 15,300/- as per details given in Col.
No.15-A.

5.  Whether “Selection” post or “Non- Selection” post.—Selection
6. Age for direct recruitment.—Between 18 to 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the candidates already
in service of the Government including those who have been appointed on adhoc or on contract
basis:

Provided further that if a candidate appointed on adhoc or on contract basis had become over-age
on the date he was appointed as such, he/she shall not be eligible for any relaxation in the
prescribed age-limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes/Other
Backward Classes and Other categories of persons to the extent permissible under the general or
special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporation and Autonomous
Bodies who happened to be Government Servant before absorption in Public Sector
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Corporations/Autonomous Bodies at the time of initial constitution of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government servants.This concession will not, however, be admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who were/are subsequently appointed by such
Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

Note.— Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges, as the case may be.

7. Minimum Educational and other qualifications required for direct recruit(s).—(a)
Essential Qualification(s).—Master’s Degree in Statistics/Economics/Mathematics/Commerce/
Agricultural Economics with Statistics as one of the elective subject from a recognized
University.

(b) Desirable Qualification(s):—Knowledge of customs, manner and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification (s) prescribed for direct recruit (s)
will apply in the case of the promotee (s):—Age.—Not Applicable.

Educational Qualification (s):—As prescribed in Column No. 11 below.

9. Period of Probation, if any.—Direct Recruitment/Promotion:—(a) Two years subject
to such further extension for a period not exceeding one year as may be ordered by the
competent authority in special circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled in by various methods.—(i)
75% by promotion failing which by transfer/secondment basis or failing both by direct
recruitment on a regular basis or by recruitmenton contract basis, as the case may be; and

(if) 25% by direct recruitment on a regular basis or by recruitment on contract basis, as
the case may be.

11. In case of recruitment by promotion/secondment /transfer, grade(s) from which
promotion/secondment/transfer is to be made.—By promotion from amongst Assistant
Research Officers possessing Bachelor’s Degree in Arts/Science/Commerce or Agriculture
Economics with honours in Statistics or Economics/Mathematics/Commerce/Agriculture
Economics with Statistics as one of the elective subject from recognized University with 5
year’s regular service or regular service combined with continuous ad-hoc service, if any, in
the grade failing which on secondment basis/ by transfer from amongst the incumbents of this
post working in the identical pay scales from other Himachal Pradesh Government Departments:

Provided that for filling up the posts of Research Officer the following 04 point post based roster
shall be followed:—
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Roster  Point(s) No. Category
ISt, 2nd and 31rd By promotion
4th By direct recruitment

Note.—The roster will be rotated after every 4th point till the representation to all
categories is achieved upto the prescribed percentages. Thereafter, the post is to be filled up from
the category which vacates the post:

D Provided that for the purpose of promotion every employee shall have to serve atleast
one term in the Tribal/Difficult/Hard areas and remote/rural areas subject to adequate number
of post(s) available in such areas:

Provided further that the proviso(I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except posting/transfer
in remote/rural area. However, this condition of five years shall not be applicable in cases of
promotion:

Provided further that Officers/Officials who have not served atleast one tenure in
Tribal/Difficult/Hard areas and remote/rural areas shall be transferred to such area strictly in
accordance with his/her seniority in the respective cadre.

Explanation I.—For the purpose of proviso(I) supra the “term” in Tribal/Difficult/Hard
areas/remote/rural areas shall mean normally three years or less period of posting in such areas

keeping in view the administrative exigencies/convenience.

Explanation II.—For the purpose of proviso(I) supra the Tribal/Difficult Areas shall be
as under:

1. District Lahaul & Spiti
2. Pangi and Bharmaur Sub Division of Chamba District
3. Dodra Kawar Area of Rohru Sub-Division

4. Pandrah Bis Pargana, Munish Darkali and Gram panchayat Kashapat of Rampur
Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu Disttrict

6. Bara Bhangal Areas of Baijnath Sub-Division of Kangra District

7. Disttrict Kinnaur

8. Kathwar and Korga patwar Circles of Kamrau Sub-Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmaur District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani,
Ghanyar, Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub-Tehsil, Jharwar,

Kutgarh, Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur,
Ghamrehar and Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh,
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Thach-Bagra, North Magru and South Magru Patwar Circles of Thunag Tehsil and
Batwara Patwar Circle of Sunder Nagar Tehsil in Mandi District.

Explanation III.—For the purpose of proviso (I) supra the Remote/Rural Areas shall be as
under:—

1. All stations beyond the radius of 20 Kms. from Sub- Division/Tehsil headquarter

2. All stations beyond the radius of 15 Km. from the State Headquarter and District
headquarters where bus service is not available and on foot journey is more than 3
(three) Kms.

3. Home town or area adjoining to area of home town within the radius of 20 Kms. of
the employee regardless of its category.

(IT) In all cases of promotion, the continuous adhoc service rendered in the feeder post
if any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the conditions that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R & P Rules:

(i) Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on adhoc basis followed by
regular service/appointment) in the feeder post in view of the provisions referred to above, all
persons senior to him in the respective category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum qualifying
service of at least three years or that prescribed in the Recruitment & Promotion Rules for the
post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible persons happened to be Ex-servicemen who
have joined Armed Forces during the period of emergency and recruited under the provisions of
rule-3 of Demobilized Armed Forces Personnel (Reservation of Vacancies in Himachal State
Non-Technical Services) Rules, 1972 and having been given the benefit of seniority thereunder
or recruited under the provisions of rule-3 of Ex-servicemen (Reservation of vacancies in the
Himachal Pradesh Technical Service) Rule, 1985 and having been given the benefit of seniority
thereunder.

(2) Similarly, in all cases of confirmation, continuous adhoc service rendered on the
feeder post if any, prior to the regular appointment/promotion against such posts shall be taken
into account towards the length of service, if the adhoc appointment/promotion had been made
after proper selection and in accordance with the provision of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered shall remain unchanged.
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12. 1If a Departmental Promotion Committee exists, what is its composition?.— (@)
Departmental Promotion Committee:—D.P.C. to be presided over by the Chairman, H.P. Public
Service Commission or a Member thereof to be nominated by him.

(b) Department Confirmation Committee:—As may be constituted by the Govt. from time
to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(HPPSC) is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of
interview/personality test or if the Himachal Pradesh Public Service Commission or other
recruiting agency/authority as the case may be, so consider necessary or expedient on the basis of
interview/personality test preceded by a screening test (objective type)/written test or practical
test, the standard/syllabus, etc. of which, will be determined by the Commission/other recruiting
agency/authority as the case may be.

15-A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these rules, contract appointment to the post will be made subject to the
terms and conditions given below:—

(I) CONCEPT:—(a) Under this policy the Research Officer in Department of
Planning,Himachal Pradesh will be engaged on contract basis initially for one year, which may be
extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his period of contract is to be renewed/extended.

(b)) POST FALLS WITHIN THE PURVIEW OF HPPSC:—The Principal Secretary
(Planning) to the Government of Himachal Pradesh after obtaining the approval of the
Government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions
prescribed in these rules;

(II) CONTRACTUAL EMOLUMENTS:—The Research Officer appointed on contract
basis will be paid consolidated fixed contractual amount @ Rs. 15,300/- P.M. (which shall be
equal to minimum of the pay band+grade pay). An amount of Rs. 459/- (3% of the
minimum of pay band+grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed, if contact is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY:—The  Principal  Secretary
(Planning) to the Government of Himachal Pradesh will be the appointing & disciplinary
authority.

(IV) SELECTION PROCESS:—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of interview/personality test or if considered
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necessary or expedient on the basis of interview/personality test preceded by a screening test
(objective type)/written test or practical test, the standard/syllabus etc. of which will be
determined by the concerned recruiting agency i.e. Himachal Pradesh Public Service
Commission Shimla.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:—
As may be constituted by the concerned recruiting agency ie. Himachal Pradesh Public
Service Commission from time to time.

(VI) AGREEMENT:—After selection of a candidate, he/she shall sign an agreement as
per Annexure-“B” appended to these rules.

(VII) TERMS AND CONDITIONS:—(a) The contractual appointee will be paid fixed
contractual amount (@ Rs. 15300/- P.M. (which will be equal to minimum of the pay
band+grade pay). The contract appointee will be entitled for increase in contractual amount @
Rs. 459/- (3% of minimum of the pay band+grade pay of the post) for further extended years and
no other allied benefits such as senior/selection scales etc. will be given.

(b) The service of contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory. In case the contract appointee is not satisfied with the termination orders
issued by the Appointing Authority, he/she may prefer an appeal before the Appellate
Authority who shall be higher in rank to the Appointing Authority, with in a period of 45 days,
from the date on which a copy of termination order(s) is delivered to him/her.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month service, 10 days medical leave and 5 days special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for
180 days. A female contract-appointee shall also be entitled for maternity leave not exceeding
45 days (irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract-employee shall not be entitled for medical re-
imbursement and LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Un-availed Casual Leave, Medical Leave and Special Leave can be accumulated up to
the calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract, However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization
but the incumbent shall have to intimate the controlling authority in this regard well in time.
However, the contract appointee shall not be entitled for contractual amount for this period of
absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.
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(f) Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government Medical Officer
in the case of a Non-Gazetted Government servant. In case of women candidates who are to be
appointed against posts carrying hazardous nature of duties, e.g. in Police Organization etc. and
they have to complete a period of training as a condition of service, such woman candidate, who
as a result of tests is found to be pregnant of twelve weeks’ standing or more shall be declared
temporarily unfit and her appointment shall be held in abeyance until the confinement is over.
Such woman candidate be re-examined for medical fitness six weeks after the date of
confinement, and if she is found fit on production of medical fitness certificate from the
authority as specified above, she may be appointed to the post kept reserved for her.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in
connection with his/her official duties at the same rate as applicable to regular counter part official
at the minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules. GPF Rules, Pension Rules
& Conduct rules etc. as are applicable in case of regular employees will not be applicable in case
of contract appointees. The Employees Group Insurance Scheme as well as EPF/GPF will also not
be applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass a
Departmental Examination as prescribed in the Himachal Pradesh Departmental Examination
Rules, 1997, as amended from time to time.

18. Power to Relax.—Where the State Government, is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in
consultation with the Himachal Pradesh Public Service Commission, relax any of the provision(s)
of these rules with respect to any class or category of person(s) or post(s).

ANNEXURE-“B”

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE RESEARCH
OFFICER AND THE GOVERNMENT OF HIMACHAL PRADESH THROUGHPRINCIPAL
SECRETARY (PLANNING) TO THE GOVERNMENT OF HIMACHAL PRADESH

This agreement is made on this day of in the
year Between Sh./Smt. s/o
d/o Shri r/o
Contract appointee (hereinafter called the FIRST PARTY), AND The Governor of Himachal
Pradesh through (Designation of the Appointing Authority) Himachal
Pradesh (here-in-after referred to as the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the
FIRST PARTY has agreed to serve as a (Name of the post) on contract basis on the following
terms& conditions:—
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That the FIRST PARTY shall remain in the service of the SECOND PARTY as
a (Name of the post) for a period of one year commencing
on day of and ending on the day of LIt s
specifically mentioned and agreed upon by both the parties that the contract of the
FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the
last working day i.e. on and information notice shall not be necessary:

Provided that for further extension/renewal of contract period the HOD shall
issue a certificate that the service and conduct of the contract appointee was
satisfactory during the year and only then the period of contract is to be
renewed/extended.

The contractual amount of the FIRST PARTY will be Rs.15,300/-per month.

The service of contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the
contract appointee is not found satisfactory. In case the contract appointee is not
satisfied with the termination orders issued by the Appointing Authority, he/she may
prefer an appeal before the Appellate Authority who shall be higher in rank to the
Appointing Authority, with in a period of 45 days, from the date on which a copy of
termination order is delivered to him/her.

The contract appointee will be entitled for one day’s casual leave after putting one
month service, 10 days medical leave and 5 days special leave, in a calendar year. A
female contract appointee with less than two surviving children may be granted
maternity leave for 180 days.A female contract-appointee shall also be entitled for
maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of Medical Certificate issued by the authorized Government Medical
Officer. A contract-employee shall not be entitled for medical re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Un-availed Casual Leave, Medical Leave and Special Leave can be accumulated
up to the calendar year and will not be carried forward for the next calendar year.

Unauthorized absence from the duty without the approval of the Controlling
Officer shall automatically lead to the termination of the contract. However, in
exceptional cases where the circumstances for un-authorized absence from duty
were beyond his/her control on medical grounds, such period shall not be excluded
while considering his/her case for regularization but the incumbent shall have to
intimate the controlling authority in this regard well in time. However, the contract
appointee shall not be entitled for contractual amount for this period of absence
from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.



o9, e ueen, 24 \goﬂé, 2020 /2 HTdU, 1942 2071

Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government servant. In case of
women candidates who are to be appointed against posts carrying hazardous
nature of duties, e.g. in Police Organization etc. and they have to complete a
period of training as a condition of service, such woman candidate, who as a
result of tests is found to be pregnant of twelve weeks’ standing or more shall be
declared temporarily unfit and her appointment shall be held in abeyance until the
confinement is over. Such woman candidate be re-examined for medical fitness six
weeks after the date of confinement, and if she is found fit on production of medical
fitness certificate from the authority as specified above, she may be appointed to the
post kept reserved for her.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their
hands the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.

(Signature of the FIRST PARTY)

(Name and Full Address)

(Signature of the SECOND PARTY)

(Name and Full Address)

LAW DEPARTMENT

NOTICE
Shimla-2, the 20th July, 2020

No. LLR-E(9)-3/2018-Leg.—Whereas, Ms. Rohita Bhalla, Advocate d/o Sh. Virender Bhalla
r/o Bhalla Niwas, Palace Road Solan, District Solan, H.P. has applied for appointment of Notary
Public in Sub-Division Solan of District Solan under rule 4 of the Notaries Rules, 1956.

Therefore, I, the undersigned in exercise of the power conferred vide Government Notification
No. LLR-A(2)-1/2014-Leg. dated 1st July, 2017, hereby issue notice under rule 6 of the Notaries
Rules, 1956, for the information of general public for inviting objections, if any, within a period of
fifteen days from the date of publication of this notice in e-Rajpatra, H.P. against her appointment
as a Notary Public in Sub-Division Solan of District Solan.

Sd/-
(COMPETENT AUTHORITY),
DLR-cum-Deputy Secretary (Law-English)
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FINANCE DEPARTMENT

NOTIFICATION

Shimla-171002, the July 24, 2020

No. Fin-2-C(12)-1/2020.—Government of Himachal Pradesh hereby notifies the sale of
Himachal Pradesh Government Stock (securities) of 8-year tenure for an aggregate amount of
< 500.00 crore (Nominal). The State Government will have the option to retain an additional
amount of upto I 300.00 crore. The sale will be subject to the terms and conditions spelt out in
this notification (called Specific Notification) as also the terms and conditions specified in the
General Notification No. Fin-2-C(12)-11/2003 dated July 20, 2007 of Government of Himachal
Pradesh.

Object of the Loan:

1. (i) The Proceeds of the State Government Securities will be utilized for the
development programme of the Government of Himachal Pradesh.

(i1)) Consent of Central Government has been obtained to the floatation of this loan as
required by Article 293(3) of the Constitution of India.

Method of Issue:

2. Government Stock will be sold through the Reserve Bank of India, Mumbai Office
(PDO) Fort, Mumbai- 400 001 by auction in the manner as prescribed in paragraph 6.1
of the General Notification No. Fin-2-C(12)-11/2003 dated July 20, 2007 at a coupon
rate to be determined by the Reserve Bank of India at the yield based auction under
multiple price formats.

Allotment to Non-competitive Bidders:

3. The Government Stock up to 10 % of the notified amount of the sale will be allotted to
eligible individuals and institutions subject to a maximum limit of 1 % of the notified
amount for a single bid as per the Revised Scheme for Non-competitive Bidding
Facility in the Auctions of State Government Securities of the General Notification
(Annexure — II).

Place and Date of Auction :

4. The auction will be conducted by the Reserve Bank of India, at its Mumbai Office,
Fort, Mumbai-400 001 on July 28, 2020. Bids for the auction should be submitted in
electronic format, on the Reserve Bank of India Core Banking Solution (E-Kuber)
system as stated below on July 28, 2020.

(a) The competitive bids shall be submitted electronically on the Reserve Bank of
India Core Banking Solution (E-Kuber) system between 10.30 A.M. and
11.30 A.M.

(b) The non-competitive bids shall be submitted electronically on the Reserve
Bank of India Core Banking Solution (E-Kuber) system between 10.30 A.M. and
11.30 A.M.
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Result of the Auction :

5. The result of the auction shall be displayed by the Reserve Bank of India on its website
on the same day. The payment by successful bidders will be on July 29, 2020.

Method of Payment :

6. Successful bidders will make payments on July 29, 2020 before close of banking hours
by means of cash, bankers' cheque/pay order, demand draft payable at Reserve Bank of
India, Mumbai/ New Delhi or a cheque drawn on their account with Reserve Bank of
India, Mumbai (Fort) /New Delhi.
Tenure :

7. The Stock will be of 8-year tenure. The tenure of the Stock will commence on
July 29, 2020.

Date of Repayment :
8.  The loan will be repaid at par on July 29, 2028.
Rate of Interest :
9. The cut-off yield determined at the auction will be the coupon rate percent per
annum on the Stock sold at the auction. The interest will be paid on January 29 and
July 29.
Eligibility of Securities :
10. The investment in Government Stock will be reckoned as an eligible investment in
Government Securities by banks for the purpose of Statutory Liquidity Ratio (SLR)

under Section 24 of the Banking Regulation Act, 1949. The stocks will qualify for the
ready forward facility.

By order and in the name of the Governor of Himachal Pradesh

Principal Secretary to the Government of Himachal Pradesh
Finance Department.
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