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ORIURA) & Ug @ foy 39 SIMEAAT | Holie SUE=—"d%" & AR 9dl 3R gar=id a4
A B, AT —

1. W< 9m &R uRe——(1) 37 el @1 S am fRaed udw T e,
BRI IfdasT Feemer yanmemer Werd ((ifea BRRI®), -1 @RTSTaE) Wl iR
eIt 99, 2020 B |

(2) ¥ Frm I9UA (3—7Toie), BH=d USel § §9a UBRM & IR H Ugd 8 |

3T §INT,
FXARIRT / —
JfaRad qea dfd (1J8)

I8) |
SUTERI—"F"

fewrae yaw, T faMrT eikRes afdd, feemea # marrernen were ((Sfiea aRRi®),
-1 FRISUEE) @ 98 & fog il iR w=fa

1. g BT AW.——YANTEe Fera (st BRR®)

2, Ug (<) BT H&—01 (TH)

3. BT ——a7 111 (SRTSTUfa)

4, AT .—— () 7937 geerdt (qaEnial) @ forv 7 98 - T 5910—20200+2400 IS U |

(i) GiaeT gv [FyaT dHar (@FHaNT]) & ey ST - TR WRAT 15—
H QU Y @R & AR T 8310 /— Ul |

5. "II" U AT "I Yq.—aAN] e |
6. el welt & forg emg—18 W 45 @y :

wRe] Hg 9l B S arel Afdadl & ot $udr IRy Wi, deef A1 6ider & MR W
Fgad @fdaal af2d, Ugel 9 8 WRBR &I JaT 3§ I JWIRPRT BT an] T8l 8F

W] I8 AR & Il dd a1 AT & omR R Fgad el 59 w0 H Fgfad &
ARG BT A MY BT &1 TAT 8I, A 98 S¥a! 1 deed a1 |faar ) o 18 Fgfed & aRo
fafea amyg # Rrfdrefiaxor & a7 g |

WR=] I8 SR T HU My AR H, Igqfaa Sl / S St /3 fUss avnt
US3 WRER & AR IT A=Y Qe (<) & 3l el § —

R I8 3R & I ufedtd Aaex Ml den W@ el & dHaial &, S U
yfeds Tdex ol don W el © URMIE Ted & 9Hg ufedd ddex R /@
Tl 3§ 3He A Yd WRGRI SHART o, Al Wil & oIy oy § Ui Raria 1= & Sefy
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SR TR HHATRAT BT e © | W Rarra, denfy ufeds daer i/ w@ra el &
W pHaNIge Bl LA el 8RN Sl qoawdrd U ol /w@rad el gR1 fged fee g
J /ey U I ufedsd Waex Ml /W@ Merl & URMMS TeA @ g O i/
R TR @) AaTr # e w9 ¥ smford Ty v € /fbu g o |

fewofl —eh Wl & forg oMy A &1 0T 99 a¥ & UM faw ¥ @l St R ug (T=)
PI, IMded AT d= b forv gerRerfa, fasnfod fear i 8 a1 e o

s fopar wram = |

7. WY At fey oM O wfd (@fdEn) o fou i <mow 9 sk e
IEAN —(P) 79y srEary : (i) fodl Argar v faeafdemey & =l s # fgd
soft # Fae & [UT |

(i) oredi Fgfd @ forg a1 ura &R afe fRAre uawr 4 sraRed &l wha /SR
I AT QIR 10+2 I TRIETT ST BBl

W] IE I FAES uow & werrg ARl & forg any 8l g |
7

frell A ura favafdened o fgdm oot § deer Soifafer /&vger |ig|
SOIRART /Seagivad 3R AR SOl /gaar Uil / gelagi-iad

ol # fSafy |

3R
P AT urd favafaered /IR 9 BRRe disd § feuamr /afiéfhae
P |

@) arog srEar - fearaa uew @ wfedl, Aftal iR diferdl &1 9 &R uew #
faemme fattre <=mell § Frgfaa & forw Suyerar |

8. W Wil & IM 9T A (@) & forg ffdd oy ok Mde A w=a
i (afdan) o em § o] 8l a1 qE——357y : AN e |
e srEdl : AN e |

9. URdlEm @ @l Ik dI% B—(F) a1 a9, e & a9
& forv R fhar o1 9o 9 gem uiidrery favy gRRerfaat o
FfAfTRIT P amewr ¢ |

I e AT QIR afy
IR HRU b foRad #

(@) Hfaer @& MR W, FYfed W I8 aRkder &1 gl |

10. AT P Ugfa : wdt DR B W R/ Hesdic /FiaReT gRT SR fafe
TEfdl gRT W WM a1 Ug (Ta)) @ gferadr—ad ufawd el 9t gr, genRerfa, fafad
MR TR IT AfAST & MR WR ¥l gIRT|

11. UIHMT /AHSHS /RIFIGRYT gRT Wl & e # 9 o[ @s) e
A= / A SHE / AR fhar Q. ——ai, =78 |

12. e fearia o=fa/femfe e afife faemme 8 O S99 SRes— (@)
R g e - e TS |
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@) 13wl verfiaeer diEfT - SR IRGR gRT FHI—09d U TS &I STg |

13. 9l o= A fo7 oRRufl & fRama vy 9o ae s 9 et fear
ST —oT fafey gRT eruferd & |

14, ¥Rl 9t & forg rffard e ——fH=h Jar a1 ug R FRfT @ forg el @1 wRa
B ARTRS BT AR |

15. ¥ Wil g 98 R Fgfad & o sga—0e wil & 9er | ue R i @
fog ==, Wﬁm?wamsﬁﬁaﬁwmlﬁuwﬁﬁ%%a%w
ARHT B AR W bar S afe, JuilRefd, RArded uce dld Jar R[N A1 3= Wil
AABROT / TIEBROT VAT HRAT JATILAS AT T Al AT feIRad oo iR g9 fawdl § Ferd
gRRre—1 H o1 e i & JJaR qih= d1 gd H <l 18 Bl Wiell (T)TS UdR
D) I FIEIRG TAT T ST W I IRIRS IReT & MR W fhar Sigm, e
TR/ UTeThH aMTfe, JUTRfY, feArad Ueer oid HdT AT /3R il JIfAdRUT / UTfEIhRoT gIRT
3faerRa fobar S |

5—$Fﬁﬂﬁ'§ﬁﬁ§1ﬂqﬁ’ fgfeT & fog === @ 57 ol & fll 919 & 81 §u
A, ug W Gidersrs Fyfadar e ey 7u FMeeEr iR wdl & sreged| @ S —

D  EHUT :

(@) 39 Uiferll & oiRfiF f3omerdd Uawr, 8 faumT BRRYes dfdds], Feemed § ganreme
Erd (fSioiea BRiR®), B AfeT B SER W YRS § UHp 9§ > fog o

ST ST quigay QR 11 |ab:

WRe] Afder @ H guigay R W IRV /AdeR & fou AR
faumITeger I8 9HYT UF SR AT B Afder R Fgad @fdd bl Far AR reR
Iy & SRIF FAIGdh 8T & 3R DHacl qil Id! QT BI afe o / faamia
PT ST |

(@) g BT fRAMEE UQe HHAN U9 SINT & G ® SIFT : fAcyd, BRRTe
afdae, fcemer Rad ug (Us)) & e @ MR W WA & ol IReR &1
AT UTKl PR & UTANT JALJUET DI ARG Wl TSIV Al fRATIA g
BHANT T AN, BHRYR D FHeT & |

(M) =gd, 9 M 9 AfEd urEar wdl & IgER A S |

an <wfiss Suafer :

AT @& AR W Fgad TrRner 9Ed (ica ®RRT®) & I 8310/— @ R A
FAfera fFrad dAfeds e (G 0 9 & ~gFdq o U U @ a-re” gl ufamss ded @
STEE | gfe dfder § Ue 99 9§ e B geraN] bl Wl §, gvdrdddr 9y /99 & forw
Hfaerets Suaferal §# AT 249/~ (U & U 98 & gAqH o TS U &1 i glaerd) @l Ied
Bl AP g & ©T H T Bl g |

(g &R e miey
Fraere, BRTE afds, Mo, e uew MY iR SIemas itaR 86 |




ST, feATael UQel, 07 TR, 2020 /16 STTAU, 1942 2407

AV) I Hihar :

dAfger Fgfad & w¥el | g ue Fgfdd @ fog =g forRaa aRlen & TJumpor qem g4
sl e gRRre—1 # Jon [fde AT & IR e & MR WR fhar S a1 afe,
U PRAT JMMaeAd AT A A Sy o forRad w_lem & Jomger iR g9 Al § Herd
gRR¥re—1 # Jor faffde AT & IR Jeaie qm gd 3 < g el wWel (TS TR
D) AT JIAERS UET AT GEIAT TR I IRING UKE & AR W fhar eI, [T
R /UIGAHA 3Mfa, TG Hdl SNMBROT AAT ZAA U™ HHARI T AN, THARYR IR
3faeTRa fbar S |

V) <feces Fyfeaal o forg =g |fafa -

Sl TE WAl STWRoT JfIfd fEArael Ueel dHaR! ThE SN, BHRYR §RT THI—HHY
R ST BT Y |

(VI) &R :
araeft @Y, TE & geard 9 O G uRRIe—I1 & AR EXeRd BT BT |
(viD) fae=e 3R ¥ -

(@) wfder & R R Fyed @fdd @1 X 8310/— Ufom @1 R 9w dfderers
RHA (ST U I8 & gAdH OF U U & SRIaR 81N YA Had &1 QT | |fdar
R ged wfdd, s FgY Y Ay /99l & fory wdfdareds v H 9 T 249, /— (U9
% U dS P GAdHD ST TS U BT A9 UIRI) B IBA DI qi¥d gl Bl 8HaR
BT 3R 31 Wedg Ugfaumd oI aRs /=9 Ja-m =gl e e |

(@) <fder W Fged afed @ dar goiqar sRemg R W BRf | afe dfder w fygad
T BT BIRIUTAT /MR Sldb el Tl Il & o Fgad qdafyd (FAre) &1 ST
% forg el &Rl afe dfder W fgaa =fea Fgfea offert g/ S wiaam
(FATYA) TS § G A8l § Al 98 9 dRIE, [STae! whad  (FH19) el Bl
gfa 9 uRed &1 TS 7, ¥ Uarferd (9 & Wiar ol i), it Fgfaa mrierem
A TR Ufdd &1 BN, Bl U FR FDHT |

(M) wfaer R Fgaa Aafdd, (@ dest a9 H, Th A @ 9dT [ B B 9gar Uh
e & MepRee @@, &9 (9 & RIfecw s@eme R U 9 & a9 sraerr
®T EHaR BN /BRT | Hfaar w fgad wfgen @1 &1 Sifaqd s=ai & e 4|1 ol
7 &1 ugfT e & o1 e | dfder W FRged Aften @ ¥ar & dRM,
THUTT B G fed, THUT BRI @l qe H, uiegd Rifdear sifger gRT ok
fafear gamoT U3 wRgd e W) Uarford T ¥ e ugfa sraarer (Shfad g=al
D G B [daR By 991 & forg gdar 8Ri | dfdar R Mg swan fafea
gfergfd 3R vetodiodlo afe & forg gdhar w8 8rm /8l | wfder W fFged afad
B IWIFT & A AT 3= UBR BT GBI ST 8l 81 |

ITUT JNHRAD DI, b FTHT AR AT AR T dolwex Iy
T AT fHAT ST FHIT SR AN dolvex d¥ @ ol AT el fhar S | |

(&) fEa® Rl & argdlad & a1 dxicy W Mg sruiRefd & waa: & dfdar
BT A (FATIA) B ST T Muarfad Avel # Sl W fafdhcr R w®




2408 519, feHrere Ueel, 07 3R, 2020 /16 STdUT, 1942

T (g ¥ oruRefd & grema |fder w figad @fed & o 4 qeR 81 o
a8l I FRfReRe & 99l § R e=a 99g VAl o[ smafsid @l @l
SIQH, IR YSTEGRT P 39 a6 FHI—9T IR FIIF0T WIADRY bl Gferd bR
AT qenfy, <faer R fged afdd wde | oguRufa @ WY safy @ forg

AfAGTHD YHH BT BhaR Aal Nl

R S99 AR & Fafeld Mge¥l & AR fafehcdr e grT 9Nl fahy
Y dERY /AR BT YA IR BRAT 81T |

(®) dfder R Fgaa yearl f9 GARl & U ©IF WR A9 99 T Harhrd 9o aR
o 8, 3Mavgdhdr & AMUR WX, S8l hol UIMNId IRl IR IUfdd 81, IATHIAR0T
% foru g B |

@) =Zafa el @I, IoUET WReR! HHaRl @ g § fafdecr 9 iR IRToa
ORI HHANT DI AT H WRBRT Fafear BN §RT SN, AT IR GHOT GF
YA BRAT BT | Afge Wil @1 qen H, el Myfdd uRdecHy ygfa @l
ST & Ivg & IR © IR IT IT AI—TA & WU H YRETT HI @e gof
HAT BN AT U AR anefl, S Wi & URUITTRGwRUY IRE 9WiE AT S9N
NS FHT H THAA IR ST &, DI IRATG w0 A AU |ivd fhar g @ik
S9! FRIfaad &1 99 9@ MRARTT @1 Sy o9 9 & UareaRe §9ra |8l 8l
ST B 1 U AR argefl BT URaTaRe @) IR W BE AWE b U e
STYFIAT & folg g wRieror fBar S iR Al 98 SwRiad gon fafafdse uridrer
A SR JH—UF WRgd $R1 R SUGFd UTs Il & o 98 9 forg ImRfard 3
Y Ug R gad b1 ST Fabl |

(®) Wfaer R Fgad afdd &1 Ife 1o 9E Sl & Fae § AR WR ST Ui &,
S 98 S &R W o FRfd ufReIe UgERy B UR & dd9EE @ gAaHd IR
AN 2, M M / Qfd 9l BT haR 81 /B |

(&) Fafia HHerRal o gen | Jur or] |a1 FEl, 99 {6 Uh0sTR0 THOSTR0, el
e, R wiosy Y M, Yee e den emerr M enfe & Sudy |faer @«
MR WR Fgad a@feddl o arp T8 8| Wfder R Fged afed (feadl) o

ARSI T & -l $ULUE. /SO, o AR 8 g |

16. JIREVT—aT ¥ MY, BHME Ua WHR R FHI—FHI W I STl /
AT SISl /37 fUgs avf iR = yail & Afdadl & foly JdT H I7Rev & qrad
SR fHy U ameEl @ 3refi| 8 |

17. i oiem —ary =12 |

18. R v & Afda—oigl v WAR O Tg
T 2, a8t 98, RN B foRaa # rfafaRad ax®, iR fRamae uswr e Jdr manT &
RIS 9, MY gRI, 349 A @ fdl Sudy (Sue=l) & faxdt avf a1 aafaq (@faaa) & wat
I U (Uel) HI 99d, Rifdra w qa |
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TRRME—I
1. forRaa aten 85 3D
(ferReae oYer # UTqiept 1 Ufcreraar &1 Sl ©
Sarevond, foRaa olem # 50 UfRra 3fd ura wxe arel ngeft B 425 3fd
feg e
el &1 Hedid fferRaa Afa # far S € 15 3id
() Wt &R Ut et o fafed <A dfdre oidar gg |
= 25 3®
(2Nf&rep 3TEdT H UTKih] @I UfIerdr 0.025 | I[OM & SITQIHT IaTexvmed, fodr
fad 1 arufera et Ear # 50 Ul sid Ut fhU § A1 S 1.25
3 (50X0.025=1.25) 3ISd fhy TG} |
(i) aeRefd, feRIfed fUes e a1 damaa o awa = 01 3f®
(i) T BT /TF TERW W FH A qA HoR B Hawg oG
BRI §RT YATONT fHAT ST = 01 3(®
(ivy 39 g9 @1 IR FREGE yEo-uE b deH B Bl Hed
BRI /e~ ARBRY HaT | 781 7 = 01 3@
(v) 40 ufderd fegd /Mseddr / gdeadn 9 ifde arel eniTer |
= 01 3%
(vi) TF0THOUHO (HH | HH Udh d¥) U000 H YATI-UF &RE /HRA
¥PIST AR e /MR WR & Wol Wil § ygd faorar
= 01 3[®
(vi) ROR §RT IHI—9AT WR IJUifafed T 40,000/— 9 A HF (I
Al W) af¥e Mg aren diodioveo HeH = 02 3f®
(viii) faeran /et gpa1 / @ifdba / Uabel Afgalr = 01 3P
(ix) sl AT /31T — 01 3P
(x) &l A= vt fovafdeme /e ¥ Imafed ue ¥ Hetud &H A
PH B AT DI (AT Fireror = 01 3(®
(xi) VRGN /-GN e H, Jdfed U o Fafd ifrewan uig a9
B A9d (IAD 90T fHY U 99 @ oIy 0.5 3ih) | = 25 3dH
gRfre—I1

TN e (ffea »ivRie) iR feamd ueer wReR & 7e ffowe, siivbed afdas
WWW%W%WH&WWW/WWW

.qg W ﬁ/mﬁ ......................................................... ga./ﬁ %ﬁ. ﬁ_cnﬁ.
~Afder R Fga @ (B S99 S99 99ad 9o UfdR deEl T ©)
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IR fRAMEd U @ AU @ "y, e, Bifhe afdis fewren e uew (R
g d Tear f§fig UeeR @'l AT B) @ ARIH W SOl ARG ..., Gal
faam T3 |

fgdT UeTdR ¥ SIRITT UIH U&THR BT HRIT © AR UIH UGTHR « FARTITAT AEID
(fsfStcer wRRA®) & w9 H HAfder & MR W FrefaRed MeEgs iR odl ©R a1 &3+ & forg
Teafy & & —

1. TE & UUH UeTER WS Werd (Ricd BRiT®) & w9 #
TIRFT BIT BTV P FHT B Tl o I Udh 99 & Iafy &
feda geTpR & a1 § | I8 fafifde v & sfealRaa fear mar © ok < wereRi
ERT SRR UMM 47 & {6 JoM UeTahR & fgdl 9eidR & 98 dfder, e & fdaw
D11~ S o7 @ Tawa & wHaRid (@) 8 S iR e e
JAMMATIH ol BRIT—

2 4

=] AfdET A H auigay R WR AR/ AR & foy g faunes I8
TS SN BT B Afder R OFged @fdd @ dar iR SmeRvr @y & qRM
HATYST® RET & 3R dael T4l ST Aldal DI 3fafey Fdrepd /fawamRa & S |

2. T UEThR &I AfdgTHd IhH T 8310 /— UfaarT 8RfT |

3. Afder R Fgad afed @1 Har qoidar ReMg R R BRM | Afe diaer wr Fga afd
WW/WWH?[WW%HWWW%( FATC) B S D
fou el 8rfr| afe H'?qu R g afda FYea oieerT gRT SR RiaraH

(FETE)  Seel A IR T8l ® A 98 S dRId, e qiard ([ )aﬁﬂaﬁqﬁ

SU oRed @ M€ ', 9 daferm fa7 @ iR ot e, o fgfam wifderd @
IadR Ufdd BT BRI, BT MU PR FHT |

u

4, Afaer R Fgad wanTenen 9ea ((Sfed BRR®), Udh dholvsk ay #, o A1 &I Jar
@W?W@%%WWW%E%%@WHW@?W%
@ fARIY 3aHIT HT HaR BAT/BRN | Gfdar W FYfd Afgar @1 a1 Sifdd q=ai a@
wﬁm%muﬁ%wﬁmwmlvﬁmwﬁgﬁmtﬁwzﬁ
SR, THATd 81 ST Gfed, THUG BRI @1 G2 4, Uit fafhaar et gRT S
%WWWWW#WW%Q#WWW (Shfaa s=al @
A&l &1 fdaR fby ) & ol ghar 1M | |idar R Fgad wHar) fifdaar afigfd
3R geroclodio afe & oy ghar =8l s8R /8RfT | dfder R Fyad @afdd & SRIT &
farg fT 30 UBR &1 ATHT AT Tl B

TR AU MMHRADG faarer, Fafhedr sraarer ok faviy s/@adRr U@ dHefrsy a8
e AT fHAT ST FHT SR AN delvex a¥ & ol WA T2l fhar S | |

5. Fa® AEeRT & gHed & 991 B | Ftgd JguReIfd ¥ w[a: & |fdar &
RIqaE (FATIA )ﬁwa&ﬁwﬁmwﬁﬁww%ﬁnwwﬁw
(=) @a’g’qﬁaﬁzﬁslcfnd <ifder R fgad afed & fFE | 9ex @ ar 'l suaa
[RRIERICauCY Wﬁﬁwaﬂﬁwmw\rwﬁhﬁaﬁwﬁm
USSR B 39 919d ARI—F9 TR =0 UIEeN &I giRd d)ar 6| e,
dfder W Fgad @fdd w9 JguRafd @ Ul s@fd & forg dfdercne ed @l
ghaN el BN
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TR S WARPR D FEleld Jgeell & JJAR FAfbcdr ierl gR1 SRl fby Ty
TR / AR BT FAO—U TR HRAT BT |

6. AT & MR W Fgaa JarTenen Fera (($iiea Bii®), a9l & U =
WR AT 99 BT HaTHTd QU B o1 7, JAMETIHRAT & AR W, WIFORY & oy urd
BT S8 Hel UeNfe JMRT IR Suférd & |

7. AT Il B, ASTARNT ARBRI HHART BT M H BT IS 3R IRTSURT ARBR
BHANT DI A § WRHN FAfheAr DN §RT SN, 3T IRV YATOT U5 UK DRl
BT | Afeen anafdiat @ g H e g uRescra yafa @ g @ favg o
S 2 QIR IfY S War-ud @ w9 H uferor o orafy qob ooy g or O Afeln
T, I WIEToT & YRUTARGSRY dRE I8 I7 399 3ifd I8y § ol g Wl &,
DI ARATg ®Y W U GINT BT AT 3R IHD! FRYfaT b7 d9 dob RN =am
S Sfd 9 {6 URarawen qare el 8 SRl 8 | Ui Afeer gl $T uRaraRe @
ARG 9§ BT I8 & 99l (Afbcdr Sugaadl & forg ga: wieor far Smoem &R afe
98 ISWiad a1 faffde TfeR) | IR J[v—u3 URgd 3”9 IR SUYd UTg ol 8
ar 98 I¥ oIy SR 9 Y ug W FRgad & S Gl |

8. dfaer W Fga yanTener Weged (Sfred BiRR®), & afe U= Uiy Sl & e
# SR W ST Sulerd 81, Sif 98 Sl &% W Ol fid ufiRerl geer B ue @
JATHM & RATH WR AN 2, I 9@/ QFd Il BT shar 81T/ 81 |

9. dfdeT R Frged Sfd (@fddl) 1 GFfEe dHT WE & AII—|r 3.91.U%. / SILULU%.
AT oIy TEl B8R

gd IRIEHT YUY WIHR d fgdld TR+ Iiferdl & SuRefd # s99 9duem

SfectRad TRRG BT I-—3U TR PR QT 8—

............................................

(T2 UETHR B EETR)

..........................................

(fecir UeTPR & BIER)
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[Authoritative English text of this Department Notification No. Home-C(4)3-9/2016 dated
03-07-2020 as required under clause (3) of Article 348 of the Constitution of India].

HOME DEPARTMENT

NOTIFICATION

Shimla-2, the 3rd July, 2020

No. Home-C(A)3-9/2016.— In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Laboratory Assistant (Digital Forensics), Class-III (Non-Gazetted) in the Directorate of
Forensics Services Home Department, Himachal Pradesh, as per Annexure-“A” attached to this
notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Home Department, Directorate of Forensics Services, Laboratory Assistant (Digital
Forensic), Class-III (Non-Gazetted) Recruitment and Promotion Rules, 2020.

(2) These rules shall come into force from the date of their publication in the Rajpatra (e-
Gazette) Himachal Pradesh.

By order,
Sd/-
Add. Chief Secretary (Home).

ANNEXURE-]

RECRUITMENT AND PROMOTION RULES FOR THE POST OF LABORATORY
ASSISTANT (DIGITAL FORENSIC) CLASS-III (NON-GAZETTED)
IN THE DEPARTMENT OF DIRECTORATE OF
FORENSICS SERVICES, HIMACHAL PRADESH

1. Name of post.—Laboratory Assistant (Digital Forensics)
2. Number of Post.—01 (One)
3. Classification.—Class-III (Non-Gazetted)

4. Scale of Pay.——(I) Pay band for regular incumbent(s) : (Be given in expanded notation)
3 5910-20200+2400 Grade Pay

(IT) Emoluments for Contract Employee(s) : ¥ 8310 as per details given in
Col. No. 15-A.

5. Whether Selection post or Non-Selection post.—Not applicable

6. Age for direct recruitment.—Between 18 to 45 years:
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Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become overage on the date when he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and other categories of persons to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servant before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitution of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government Servants. This concession will not, however, be admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who were /are subsequently appointed by such
Corporations/ Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Corporations/ Autonomous
Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in which the
post(s) is/are advertised for inviting applications or notified to the employment exchanges
or as the case may be.

7. Minimum educational and other qualifications required for direct recruits.—(a)
Essential Qualifications: (1) 10+2 from a recognized Board of School Education:

Provided that Matriculation and 10+2 must be passed from any School/Institution situated
within Himachal Pradesh:

Provided further that this condition shall not apply to Bonafide Himachlis.

(i1)) At least 2nd Class Bachelor degree in Forensic Science from a recognized
University.
OR

(1) 2nd Class B.E./B.Tech. Degree in Computer Science Engineering/Electronics &
Communication Engineering/Information Technology/Electronics Engineering from a
recognized University.

and

(2) Diploma/Certificate course in Forensic Science from a recognized University/
Institution.

(b) Desirable qualification: Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8.  Whether age & educational qualifications Prescribed for direct recruits will apply
in the case of the promotees.—Age . Not applicable.

Educational qualification : Not applicable.
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9. Period of probation, if any.—(a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis.

10. Method of recruitment whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled in by various methods.—100%
by direct recruitment on regular basis or recruitment on contract basis, as the case may be.

11. 1In case of recruitment by promotion/ secondment/transfer, grade(s) from which
promotion/ secondment/ transfer is to be made.—Not applicable.

12. If a Departmental Promotion/Confirmation Committee exists, what is its
composition.—(a) Department Promotion Committee: Not Applicable.

(b)  Department Confirmation Committee : As may be Constituted by the Govt. from time
to time.

13. Circumstances under which the H.P. Public Service Commission/H.P. Staff
Selection Commission is to be consulted in making recruitment.—As required under the law.

14. Essential requirements for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these rules, or
if the Himachal Pradesh Public Service Commission or other recruiting agency/authority, as the
case may be, so considers necessary or expedient on the basis of merit of written examination
followed by evaluation as specified in Appendix-I appended to these Rules, preceded by a
screening test (objective type) or practical test or skill test of qualifying nature the
standard/syllabus, etc. of which, will be determined by the Himachal Pradesh Public Service
Commission/other recruiting agency/authority, as the case may be.

15-A Selection for appointment to the post by Contract appointment.—
Notwithstanding anything contained in these rules, contract appointment to the post will be made
subject to the terms and condition given below:

(I) CONCEPT:

(a) Under this policy the Laboratory Assistant (Digital Forensics) in the Directorate of
Forensics Services, Himachal Pradesh will be engaged on contract basis initially for
one year, which may be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that service and conduct of the contract
appointee is satisfactory during the year and only then his/her period of contract is to
be renewed/extended.

(b) The Director, Directorate of Forensics Services after obtaining the approval of the
Government to fill up the vacant posts on contract basis will place the requisition with
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the concerned recruiting agency i.e. Himachal Pradesh Staff Selection Commission,
Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions
prescribed in these rules.

(II) CONTRACTUAL EMOLUMENTS:

The Laboratory Assistant (Digital Forensics) appointed on contract basis will be paid
consolidated fixed contractual amount @ I 8310/-P.M. (which shall be equal to minimum of pay
band+Grade pay). An amount of ¥ 249/- (3% of the minimum of pay band + grade pay of the post)
as annual increase in contractual emoluments for the subsequent year(s) will be allowed, if contract
is extended beyond one year.

(II) APPOINTING/ DISCIPLINARY AUTHORITY:

The Director, Directorate of Forensics Services, Himachal Pradesh will be the appointing
and disciplinary authority.

(IV) SELECTION PROCESS:

Selection for appointment to the post in the case of direct recruitment shall be made on the
basis of merit of written examination followed by evaluation as specified in Appendix-I appended
to these rules, or if the Himachal Pradesh Public Service Commission or other recruiting
agency/authority, as the case may be, so considers necessary or expedient on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these Rules,
preceded by a screening test (objective type) or practical test or skill test of qualifying nature the
standard/syllabus, etc. of which, will be determined by the Himachal Pradesh Public Service
Commission/other recruiting agency/authority, as the case may be.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Staff
Selection Commission, Hamirpur, from time to time.

(VI) AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as per Appendix-II appended
to these rules.

(VII) TERMS AND CONDITIONS:

(a) The contractual appointee will be paid fixed contractual amount @ I 8310/-Per Month
(which shall be equal to minimum of the pay band + grade pay). The Contract
Appointee will be entitled for increase in contractual amount @ I 249/- (3% minimum
of the Pay Band + Grade Pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. shall be given.

(b) The service of contract appointee will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory. In case the contract appointee is not satisfied with the
termination orders issued by the Appointing Authority, he/she may prefer an appeal
before the Appellate Authority who shall be higher in rank to the Appointing Authority,
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(c)

(d)

(e)

®
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(h)

within a period of 45 days, from the date on which a copy of termination order is
delivered to him/her.

The contract appointee will be entitled for one day’s casual leave after putting one
month’s service, 10 day’s Medical Leave and 5 day’s special leave, in a calendar year.
A female contract appointee with less than two surviving children may be granted
maternity leave for 180 days’. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days’ (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by authorized Government Medical Officer. A
contract employee shall not be entitled for medical re-imbursement and LTC etc. No
leave of any other kind except above is admissible to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto
the calendar year and will not be carried forward for the next calendar year.

Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government servant. In case of woman
candidates who are to be appointed against posts carrying hazardous nature of duties,
and in case they have to complete a period of training as a condition of service, such
woman candidate, who as a result of tests is found to be pregnant of twelve weeks’
standing or more shall be declared temporarily unfit and her appointment shall be held
in abeyance until the confinement is over. Such woman candidate be re-examined for
medical fitness six weeks after the date of confinement, and if she is found fit on
production of medical fitness certificate from the authority as specified above, she may
be appointed to the post kept reserved for her.

Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official
at the minimum of pay scale.

Provisions of service rules like FR, SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable
in case of contract appointees. The Employees Group Insurance Scheme as well as
EPF/GPF will also not be applicable to contract appointee(s).
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16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable

18. Powers to Relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission, relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post(s).

Appendix-I
FOR CLASS-IIT POST

WRITTEN TEST 85 marks
{Percentage of marks obtained in written examination to be calculated out of 85
marks. For example, a candidate getting 50%marks in written examination will be
given 42.5 marks}

Evaluation of candidate to be made in the following manner :— 15 marks
(1) Weightage for the minimum educational qualification, prescribed in the
Recruitment & Promotion Rules. =2.5 marks

{Percentage of marks obtained in the educational qualification would be
multiplied by 0.025. For example, an individual has secured 50% marks in the
required educational qualification, he/she will be allowed 1.25 mark
(50x0.025=1.25)}

(i1)) Belonging to notified Backward Area or Panchayat, as the case may be.
=01 Mark

(i11)) Landless family/family having land less than 1 Hectare to be certified by the
concerned Revenue Authority =01 Mark

(iv) Non-employment Certificate to the effect that none of the family members is
in Government/Semi-Government service =01 Mark

(v) Differently abled persons with more than 40% impairment/
disability/infirmity =01 Marks

(vi) NSS (atleast one year)/certificate holders in NCC/The Bharat Scout and
Guide/Medal winner in National Level sports competitions =01 Mark

(vii) BPL family having annual income (from all sources) below I 40,000/- or as
prescribed by the Govt. from time to time =02 Marks

(viii) Widow/divorced/destitute/single woman =01 Mark

(ix) Single daughter/Orphan =01 Mark
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(x) Training of atleast 6 months duration related to the post applied for from a
recognized University/Institution. =01 Mark

(xi) Experience upto a maximum of 5 years in Govt./Semi-Govt. Organization
relating to the post applied for (0.5 marks only for each completed year)
=2.5 Marks

APPENDIX-II

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE LABORATORY
ASSISTANT (DIGITAL FORENSICS) AND THE GOVERNMENT OF HIMACHAL PRADESH
THROUGH DIRECTOR, DIRECTORATE OF FORENSICS SERVICES,

HIMACHAL PRADESH
This agreement is made on this.........cccccceevveeiieenns day ofi.cccoevieiiiiieiicie in the year
............................. Between  Sh/SMit.......ooiiiiiiiiciceeeee e e
s/o/d/o ] 11 6 DTSR P PSR RRRPPR ,
T/O oottt Contract appointee (hereinafter called the FIRST

PARTY), AND The Governor of Himachal Pradesh through Director, Directorate of Forensics
Services, Himachal Pradesh (here-in-after the SECOND PARY). The SECOND PARTY has
engaged the aforesaid FIRST PARTY and the FIRST PARTY has agreed to serve as a Laboratory
Assistant (Digital Forensics) on contract basis on the following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Laboratory Assistant (Digital Forensics) for a period of one year commencing on
day  ofiiiiiiiiieeeeee and ending on the day of ........cccccoviennne. It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY with
SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
4] FOURURUR and information notice shall not be necessary:

Provided that for the extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory during the
year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be ¥ 8310/- Per Month.

3. The service of contract appointee will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory. In case the contract appointee is not satisfied with the termination orders
issued by the Appointing Authority, he/she may prefer an appeal before the Appellate
Authority who shall be higher in rank to the Appointing Authority, within a period of 45
days, from the date on which a copy of termination order is delivered to him/her.

4. The contractual Laboratory Assistant (Digital Forensics) will be entitled for one day’s
casual leave after putting one month’s service, 10 day’s Medical Leave and 5 day’s special
leave, in a calendar year. A female contract appointee with less than two surviving children
may be granted maternity leave for 180 days’. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days’ (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production
of medical certificate issued by the authorized Government Medical Officer. A contract
employee shall not be entitled for medical Re-imbursement and LTC etc. No leave of any
other kind except above is admissible to the contract appointee.
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Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forwarded for the next calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling authority in this
regard well in time. However, the contract appointee shall not be entitled for contractual
amount for this period of absence from duty :

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

Laboratory Assistant (Digital Forensic) appointed on contract basis who have completed
three years tenure at one place of posting will be eligible for transfer on need based basis
wherever required on administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness issued by a Medical
Board in the case of a Gazetted Government servant and by Government Medical Officer in
the case of a Non-Gazetted Government servant. In case of woman candidates who are to be
appointed against posts carrying hazardous nature of duties, and in case they have to
complete a period of training as a condition of service, such woman candidate, who as a
result of tests is found to be pregnant of twelve weeks’ standing or more shall be declared
temporarily unfit and her appointment shall be held in abeyance until the confinement is
over. Such woman candidate be re-examined for medical fitness six weeks after the date of
confinement, and if she is found fit on production of medical fitness certificate from the
authority as specified above, she may be appointed to the post kept reserved for her.

Contract Laboratory Assistant (Digital Forensics) shall be entitled to TA/DA if required to
go on tour in connection with his/her official duties at the same rate as applicable to regular

counter-part official at the minimum of the Pay Scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to the
contractual appointee(s).

In witness the First Party and Second Party name herein to set their hands the day, month

and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address) (Signature of the FIRST PARTY)

(Name and Full Address) (Signature of the SECOND PARTY)
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S & forg R Bl afe dfder R Fgaa afed Fgfea wieerl g1 oy
TRITH (HATIA) Qe H G Fel © o 98 9 an, el Rads (FAe)
AT o gfd S gREd &1 T3 ', ¥ Udred 9 @& Wiar o1did if¥eN, <
e wfder! | I=R Ufdd &1 8RM, BT U B FD |

(M) wfaer R Fgaa Afdd, U@ deisk 99 4, Th A @ a1 [ B D 99Ar Uh
e & MepRee @@, &9 (9 & RIfecw s@eme R U 9 & ey sraern
®T EHaR BN /BRT | Hfaear w fgad wfgen @1 a1 Sifaq s=ai & e 91 ol
7 &1 ugT e & o1 e | el R Fged Afden @ ¥ar & dRM,
THUTT B G fed, THUT BRI Bl qe ¥, uiegd Rifdear sifeer gRT ok
fafear gamoT U3 wRgd e W) Uarford T ¥ afee ugfa sraarer (Shfad gzl
B G B [daR By 991 & forg gdear 8Rf | dfdar R Mg swan fafea
gfergfd 3R vetodiodlo afe & forg gdhar w8 8rm /8l | wfder W fFged afad
B IWIFT & A AT 3= UBR BT GBI ST 8l 81 |

ITUT JNHRAD DI, b FTHT AR AT AR T dolwex Iy
T AT fHAT ST FHIT SR AN dolvex d¥ @ ol AT el fhar S | |

(&) fEa® SfEeRl & argdlad & a1 dxicy | Mg srquRefd & waa: & dfdar
BT A (FATIA) & ST qfY uarfed Al # ol R fafdhcr R w)
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T (g ¥ oruRefd & grema |fder w figad @fed & o 4 qeR 81 o
I8l 9 FRfRER & 99l § R &=a 99g VAl o[ smafsid @l @l
SIQH, IR YSTEGRT Pl 39 a6 FHI—FHT IR FIF0T WAdR) bl Jfad BT
AT Tenfy, <faer R fged afdd wde | oguRufa @ WY safy @ forg

AfAGTHD YHH BT BhaR Aal Nl

R SU AR & Fafeld AIe¥l & AR Ifhcdr e gRT NI by
Y R /AR BT YA U BRAT BT |

() Hfaer ® Fgaa Jear) 9 GOl & U IF R 39 99 &7 Jardrd 9o dx
o 8, JMaeIdhdl & AR UR, S8l hal UIMFd IMERT R U &1, IATHIAR0T
& foru U B

@) FaFa el Bl IASUET ARBRT HHART ] G2 H fAfdhca 98 iR sRmeuEa
ARBNI HHAR] DI TAT H ARHN FAfbedr BN gRT SR, U1 AR JAOT I
URJd BRAT BT | AfREr Wil @1 qen H, el Fyfda uRdecwa ugfa @l
3 & favg @ Ol € 3R IfT I A3 & w9 H U B s goi
HRAT BT Ar U AR angefi, ST Ui & URUITTRGwY dRE 9w AT S
3 Y W THa UTS SR 2, Pl IRATE ®U AU "G fhAT S SR
S9! FRIfad & 99 9@ RUfd @1 Su o9 d& & U=araRen 99 |8l 81
ST B 1 U AfRer el BT uRaraRe & dNg W BE AWl & U fefdod
SUYFAl @ 1T g qRIEo fbar S SR gfe g8 SuRied I faffdse gt
A ARI FHO—TF TRGd B3 R IUYFd U8 Il & a5 98 S9a oy Rfad v
T Ug R Fgad &1 S |/l |

(®) Wfaer R Fgad afdd &1 I U Ud Sl & A § aR IR ST Jiuferd &,
S 98 Sl R R O AT gfRe T UquR) @f Ug & Id9HN @& RAaH IR AN]
g, I 9t /2 I BT 8HaR BT /B |

(@) Frafa SRl @ <20 | JAUT AR AT FEEl, SR fF gh0sTR0 THORTRO, Bl
o, areRer wfasy [ fm, S | qon R 9 snfe & Susy dfder &
MR WR g afaddl o arp 81 8| Wfder R Fged afed (afeadl) o

AHfRE G XD & AR $ULU%. /SATE. W AR T8 8N

16. ARLUL—ar H Fgfad, AT Uee AR gRT G9I—99Y W 3fd
St / I ST /3 e ot iR 31 yawi & fdadl & forg war # siRefor &
e SN fbY 7Y SRR & Sl BN |

17. fawmig ofem—amr =81 |

18. RIS B B wfdd.—T8l T WRAR P I8 I 81 fb VG BT 3aegd am
JHEE 8, 981 98, BRI BT foRgd ¥ IfAfIRad oxe, iR RAd Ueer ofie WaT ST &
WREEl ¥, oMY gRI, 39 o\l & o Sudy (Sussell) &7 fasdt avf a1 aafaq (afaqal) & gadt
I g (4gi) DI 99d, e s aa |
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gRR¥re—I
1. forlRaa wlen 85 3P
(foRaa o & ureAiepl @1 ufereraar @ S 2
Iarexone, forRad o_iem # 50 ufoerd i urd wRe dret engeft ®r 425 3f®
fag )
2. | 3rgedl &1 Heated frfaRaa afa # far o 7 - 15 3id

() Wt &R gt el § fafta <aw Afére ear 7g axdn|

= 25 3[H

(e rEar H urdiel & UfTRIIAT 0.025 | IOM B GG Iarexoned, fH
fdd <1 suferd Afered srEar H 50 Ufererd 3P Ue by € A SH 1.25 D

(50%0.025=1.25) 37=iTa fbU TG |}

(i) aeRefd, feRIfed fUes e a1 damaa o awa = 01 3f®
(iii) ﬁﬁﬁ?m/w%&éﬂ??ﬁ B N dTel B Bl Aag ToRg ATBRT
o s = 01 3k

(iv) 39 y¥Ed @1 IR FREeE wo-ud 6 gol BT Bl ded
RGN / S—ARHRY Far # 2 2 = 01 3P

(v) 40 uferd fgd /Mreddr / gdean 9 ifde arel RanTe

= 01 3D

(vi) TF0THOUHO (HH ¥ HH Udh d¥) UA0N0H0 H UATI-UF &RE /HRA
IHISC AR MES /R WR & Wol Wil § ygsd faorar _
= 01 3P

(vi) ROR §RT IHI—9AT WR IJUifafed T 40,000/— 9 A HF (I

Al W) af¥e Mg arer diodiovdo HeH = 02 3[®
(viii) faeran /et gpa1 / @ifdba / Uabel Afgalr = 01 3P
(ix) gHARI AT /e = 01 3i®
(x) &l A= vt fovafaened /e 9 Imafed ue W Hetid dH A

PH B AT DI (Al BT TR | = 01 3(®

(xi) VRGN /-GN e H, Jdfed U o Fafd ifrewan uig a9
B A9d (IAD 90T fHY U 99 @ oIy 0.5 3ih) | = 25 3dH

TRi¥re—I1

TARTITST Aerad (S107-070) MR f3HAMeT Uy WRER & 77 Az, BRNTT afdast
oo fRarad yew @ Aregw ¥ fwfed & SF arel |fdeT /SRR BT wWag

g IR gﬁ/gﬁ-q-[%[ ﬂﬂ/ﬁ sfy-
[REISSI e Cfder W Fged Afed (B 399 s8I UUH UEdR Bal




2426 519, feHrere Ueel, 07 3R, 2020 /16 STdUT, 1942

T ®) IR e Uy & WSauTe & Wy, e, BRRTe afdee ewren fRAmea e
S s g uwEg g ugeR e T B) B AR W Mo

g UeTdR 7 SIRITT UIH U&THR BT o RIT © MR UIH UGTHR « FARTITAT AEID
(S10U-0T0) & wT H Afder & MR W f=farRad fMeem iR wrdl R |ar w== & forg wedfa
q 8-

1. 11’5’1%51;{911? JeIhR YARTRITST H8dd (S10UF0T0) & w9 | Y UR™ B
AR © Pl FEATT BF dTd o 9% Ue IY¥ a1 I[@fy & foru fgdy ueterR @
Wﬁ@ﬂlﬂ%ﬁﬁﬁ%wﬁm@ﬁﬁmwésﬁ?ﬁqmmww
T g b yum ueeR @ g UeeR & 9E  dfder, Ry o faaw

S0 1T (R 1 &1 waHg & Rafid (FAT) 8 ST iR o Alfcd 3aedd

TR ST Safd § quigay MUR WR IR /TR & oy Avrg faarmeas a8
THAV—UF ST T P Gidal R Fgad Afdd & ddT 3R SeRe 9y & QR
HASS &1 & 3R daal a4l @] Afdal &I 3fafey Fdrad / faeaiRa a1 Smeefl |

2, T UeThR &I HfdgTcHd YhH T 8310 / — UfaarT 8RfT |

3. Hfaer W frgad @fad o Jar quidar RS SR W BR | afe wfder w fgad afad
BT HRIYTAT /TR0 S el 97 Sl & ar Fgfaa w=iatad (@) & 9 & fog
R Bl | aft <faer W fyged @fed fyfed wier gRT S s ([T e
A AYE T8 & A 98 9 dRIE, [STdd! T (FHUE) ATee B Ufd S uRex &
Tg 2 9 Uaifod fam & fieR omdia a1fferd, o Fgfad o) | Seaar fda &1
BT, BT AU HR DT |

4, <fdeT R Fgad yAnTenear Herd ($1099070), Ud delvsk 9¥ H, Tdb AR @l
PR B ILAN] U & & IMHRAD AdHe, &4 a7 & fafsedr sadrer iR = ﬁ:r
eIy argdrer BT sHAR svn/%ﬁTﬁlﬂﬁ‘q’rWﬁgﬁamiﬁﬁGﬁﬁaaﬁ‘rﬁw
Al RN & &1 ygfa faeprer fear o e | Widar wR Fygad Afgen g9 a1 & QRM,
YT B O Afed, T R Bl g=0 W, UiPed e el gR1 9
fafpear g1 oF gvgd BRI W Udiferd fas & s U sfaerer (Sifdd @l @
AT $1 e by f§91) & g ghar 8rfl | dfder R Figad dHar) b
3R geroclodio afe & oy gdar =18l R/ 8Rf1 | dfaer R Fyad @fdd & ST &
Ryara fHl 3770 YBHR BT faehTel JiTd T8l BT -

s»’ﬁa

TR STUET AMHRAD DI, BT @ iR ARy JaHeT T dholex ay
db AT far S Fa i 3R ANl delrey a¥ & foly 3rU=iid F8! fhar S |a |

5. Faze AfEeRT & rgued & 91 B | FRgd AU 4 waa: & |fdar &
RIqAE (FATIH) 81 SIQIT QY sfuarfied AWl H o8l R fafdcr R w® $ud
(<) A arguRefy & gra@ wfder W Fgaa @fd & A= 4 arER 8 98 S9@
Fafdierer & e § [UR &xd 999 U S[@fy sfuafoid el @l S, WReg
USIIHRY BT 9 990 FHI—F7T R =01 MRy &7 gfrd A1 g1 | qenfy, e
R Fga afdd dxdd | rguiRefa &1 VT J@af & oy |idarered YbH &1 shar Tel
BT
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R S IR & Fafeld el & R f[afecdr e g1 SR fy g
TR / AR BT FAO—U U HRAT BT |

6. AT & IMMER R FRYad TN Held (S10TF0T0), R T9RlT & Yo IF W b
¥ BT HATHTA g BR oIl &, JMALIHAT & JAER W, [AFIRT & oY urd 81 Sfal
HEl TG MR WR 3rufard & |

7. FAMT Wl B, ASTARNT ARBRI HHART BT G H BT IS 3R IRTSUNT ARBR
BHANT DI A § WRHNI FAfheAT DN §RT SN, 3T IR YA U5 UK DRl
BT | Afeen anafdfat @ g # e g uRescra vafa @ g @ favg o
S 2 QIR IfY S War-ud @ ®u H uferor o orafy qob erer g or O Afeln
T, ST WIEToT & YRUTFRGSRY dRg I8 I7 599 Iifd a7y § el g el &,
DI IRATE WY A AUIaA GMvd HIT ST R IFDb! FGfdd PI a9 qob i w=am
S Sfd 9 {6 URamaRe qare el 8 SRl 8 | Ui Al gl $T uRaraRer @
ARG 9§ BT I8 & 99N (afdbcd Sugaadl & forg ga: wieor far s &R afe
98 SWiad Jorr faffde TRl | IRF JH—u3 URgd &) R SUYad Ulg ol ®
ar 98 IA oIy SR W Y ug W FRgad HI S Gl |

8. <fdeT R e YRARTeNET WS (S10U-070) BT IfG U U FHoiedl & T § N
TR ST QMUferd B, @ 98 Sl X R ol fafia uftRer i ueui @1 U] @ daH e @
RATH IR ANL 2, I 9]/ Qfd I BT haR 81T/ BT |

9. <dfder R Fged Sfdd (@fdd) 1 GFEe dHT WE & AII—Ar 3.U1.U%. / SILULUh.
AT AR 8 B |

d IRIGHT YUY UWIHR d fgdld TR+ Iiferdl &7 SuRefa # s99 9duem
SfectRad TRRG BT 31U+ 3= 8RB QU &

[Tl o IuRf # —
T
GIGICIVURERD)
(T2 UETHR & EXETR)
2
(™ 9 R )

(e veTpR & BER)



2428 519, feHrere Ueel, 07 3R, 2020 /16 STdUT, 1942

[Authoritative English text of this Department Notification No. Home-C(A4)3-12/2016 dated
03-07-2020 as required under clause (3) of Article 348 of the Constitution of Indial].

HOME DEPARTMENT
NOTIFICATION
Shimla-2, the 3rd July, 2020

No. Home-C(A)3-12/2016.—In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules
for the post of Laboratory Assistant (DNA), Class-III (Non-Gazetted) in the Directorate of
Forensics Services, Home Department, Himachal Pradesh, as per Annexure-“A” attached to this
notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Home Department, Directorate of Forensics Services, Laboratory Assistant (DNA
Division), Class-III (Non-Gazetted) Recruitment and Promotion Rules, 2020.

(2) These rules shall come into force from the date of publication in the Rajpatra (e-

Gazette) Himachal Pradesh.

By order,
Sd/-
Add. Chief Secretary (Home).

ANNEXURE-I

RECRUITMENT AND PROMOTION RULES FOR THE POST OF LABORATORY
ASSISTANT (DNA DIVISION) CLASS-III (NON-GAZETTED) IN THE DEPARTMENT
OF DIRECTORATE OF FORENSICS SERVICES, HIMACHAL PRADESH
1. Name of post.—Laboratory Assistant (DNA Division)
2. Number of Post.—02 (Two)
3. Classification.—Class-III (Non-Gazetted)

4. Scale of Pay.—(I) Pay band for regular incumbent(s): (Be given in expanded notation)
< 5910-20200+2400 Grade Pay

(IT) Emoluments for Contract Employee(s) : ¥ 8310 as per details given in
Col. No. 15-A.

5. Whether Selection post or Non-Selection post.—Not applicable

6. Age for direct recruitment.—Between 18 to 45 years :



ST, feATael UQel, 07 TR, 2020 /16 STTAU, 1942 2429

Provided that the upper age limit for direct recruits will not be applicable to the
candidates already in service of the Government including those who have been appointed on
adhoc or on contract basis :

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become overage on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment :

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other backward classes and other categories of persons to the extent permissible under
the general or special order(s) of the Himachal Pradesh Government :

Provided further that the employees of all the Public Sector Corporations and
Autonomous Bodies who happened to be Government Servant before absorption in Public
Sector Corporations/Autonomous Bodies at the time of initial constitution of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government Servants. This concession will not, however, be admissible to such staff of the
Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed by such
Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Corporations/
Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the employment
exchanges or as the case may be.

7. Minimum educational and other qualifications required for direct recruits.—(a)
Essential Qualifications: (i) 2nd Class Bachelor degree in Science (Medical)/Forensic Science/
Molecular Biology/ Bio Technology/ Microbiology/B. Tech. Bio-Informatics from a recognized
University.

(1) A candidate shall be eligible for appointment if he/she has passed matriculation and
10+2 examination from any school/institution situated within Himachal Pradesh:

Provided that this condition shall not apply to Bonafide Himachalis.

(b) Desirable qualification—Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age & educational qualifications prescribed for direct recruits will
apply in the case of the promotees.—Age : Not applicable.

Educational Qualification : Not applicable.

9. Period of Probation, if any.—(a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis.

10. Method of recruitment whether by direct recruitment or by promotion/
secondment/ transfer and the percentage of post(s) to be filled in by various methods.—
100% by direct recruitment on regular basis or recruitment on contract basis, as the case may
be.
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11. In case of recruitment by promotion/ secondment/transfer, grade(s) from which
promotion/ secondment/ transfer is to be made.—Not applicable.

12. If a Departmental Promotion/Confirmation Committee exists, what is its
composition.— (a) Department Promotion Committee: Not Applicable.

(b) Department Confirmation Committee: As may be constituted by the Govt. from
time to time.

13. Circumstances under which the H.P. Public Service Commission/H.P. Staff
Selection Commission is to be consulted in making recruitment.—As required under the law.

14. Essential requirements for a direct recruitment.—A candidate for appointment
to any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these rules,
or if the Himachal Pradesh Public Service Commission or other recruiting agency/authority, as
the case may be, so considers necessary or expedient on the basis of merit of written
examination followed by evaluation as specified in Appendix-I appended to these Rules,
preceded by a screening test (objective type) or practical test or skill test of qualifying nature
the standard/syllabus, efc. of which, will be determined by the Himachal Pradesh Public Service
Commission/other recruiting agency/authority, as the case may be.

15-A Selection for appointment to the post by Contract appointment.—
Notwithstanding anything contained in these rules, contract appointment to the post will be made
subject to the terms and condition given below:

(I) CONCEPT:

(a) Under this policy the Laboratory Assistant (DNA) in the Directorate of Forensics
Services, Himachal Pradesh will be engaged on contract basis initially for one
year, which may be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis
the concerned HOD shall issue a certificate that service and conduct of the contract
appointee is satisfactory during the year and only then his/her period of contract is to
be renewed/extended.

(b) The Director, Directorate of Forensics Services after obtaining the approval of the
Government to fill up the vacant posts on contract basis will place the requisition
with the concerned recruiting agency i.e. Himachal Pradesh Staff Selection
Commission, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed
in these rules.

() CONTRACTUAL EMOLUMENTS:

The Laboratory Assistant (DNA) appointed on contract basis will be paid consolidated
fixed contractual amount @ I 8310/-P.M. (which shall be equal to minimum of pay band+Grade
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pay). An amount of I 249/- (3% of the minimum of pay band + grade pay of the post) as annual
increase in contractual emoluments for the subsequent year(s) will be allowed, if contract is
extended beyond one year.

) APPOINTING/ DISCIPLINARY AUTHORITY:

The Director, Directorate of Forensics Services, Himachal Pradesh will be the
appointing and disciplinary authority.

(IV) SELECTION PROCESS:

Selection for appointment to the post in the case of direct recruitment shall be made
on the basis of merit of written examination followed by evaluation as specified in
Appendix-I appended to these rules, or if the Himachal Pradesh Public Service Commission or
other recruiting agency/authority, as the case may be, so considers necessary or expedient on
the basis of merit of written examination followed by evaluation as specified in Appendix-I
appended to these Rules, preceded by a screening test (objective type) or practical test or skill
test of qualifying nature the standard/syllabus, etc. of which, will be determined by the
Himachal Pradesh Public Service Commission/other recruiting agency/authority, as the case may
be.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh
Staff Selection Commission, Hamirpur, from time to time.

(V) AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as per Appendix-II
appended to these rules.

(VII) TERMS AND CONDITIONS:

(a) The contractual appointee will be paid fixed contractual amount @ I 8310/-Per
Month (which shall be equal to minimum of the pay band + grade pay). The
Contract Appointee will be entitled for increase in contractual amount @ I 249/- (3%
minimum of the Pay Band + Grade Pay of the post) for further extended years and
no other allied benefits such as senior/selection scales etc. shall be given.

(b) The service of contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the
contract appointee is not found satisfactory. In case the contract appointee is not
satisfied with the termination orders issued by the Appointing Authority, he/she
may prefer an appeal before the Appellate Authority who shall be higher in rank to
the Appointing Authority, with in a period of 45 days, from the date on which a copy
of termination order is delivered to him/her.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month’s service, 10 day’s Medical Leave and 5 day’s special leave, in a calendar
year. A female contract appointee with less than two surviving children may be
granted maternity leave for 180 days’. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days’ (irrespective of the number of
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surviving children) during the entire service, in case of miscarriage including
abortion, on production of medical certificate issued by authorized Government
Medical Officer. A contract employee shall not be entitled for medical re-
imbursement and LTC etc. No leave of any other kind except above is admissible to
the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated
upto the calendar year and will not be carried forward for the next calendar year.

Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty :

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one

place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness issued by a

Medical Board in the case of a Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government servant. In case of
woman candidates who are to be appointed against posts carrying hazardous nature
of duties, and in case they have to complete a period of training as a condition
of service, such woman candidate, who as a result of tests is found to be pregnant of
twelve weeks’ standing or more shall be declared temporarily unfit and her
appointment shall be held in abeyance until the confinement is over. Such woman
candidate be re-examined for medical fitness six weeks after the date of
confinement, and if she is found fit on production of medical fitness certificate
from the authority as specified above, she may be appointed to the post kept
reserved for her.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection

with his/her official duties at the same rate as applicable to regular counterpart
official at the minimum of pay scale.

(h) Provisions of service rules like FR, SR, Leave Rules, GPF Rules, Pension Rules &

16.

Conduct Rules etc. as are applicable in case of regular employees will not be
applicable in case of contract appointees. The Employees Group Insurance Scheme as
well as EPF/GPF will also not be applicable to contract appointee(s).

Reservation.—The appointment to the service shall be subject to orders regarding

reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17.

Departmental examination.—Not applicable
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18. Powers to Relax .—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation
with the Himachal Pradesh Public Service Commission, relax any of the provision(s) of these

Rules with respect to any class or category of person(s) or post(s).

APPENDIX-I
FOR CLASS-IIT POST

(i) Weightage for the minimum educational qualification, prescribed in the
Recruitment & Promotion Rules =2.5 marks

{Percentage of marks obtained in the educational qualification would be multiplied
by 0.025. For example, an individual has secured 50% marks in the required

educational qualification, he/she will be allowed 1.25 mark (50x0.025=1.25)}

(i) Belonging to notified Backward Area or Panchayat, as the case may be.
=01 Mark

(iii)) Landless family/family having land less than 1 Hectare to be certified by the
concerned Revenue Authority =01 Mark

(iv) Non-employment Certificate to the effect that none of the family members is
in Government/Semi-Government service =01 Mark

(v) Differently abled persons with more than 40% impairment/disability/infirmity.
=01 Mark

(vi) NSS (atleast one year)/certificate holders in NCC/The Bharat Scout and
Guide/Medal winner in National Level sports competitions =01 Mark

(vii) BPL family having annual income (from all sources) below T 40,000/- or as

prescribed by the Govt. from time to time =02 Marks
(viii) Widow/divorced/destitute/single woman =01 Mark
(ix) Single daughter/Orphan =01 Mark

(x) Training of atleast 6 months duration related to the post applied for from a
recognized University/Institution =01 Mark

(xi) Experience upto a maximum of 5 years in Govt./Semi-Govt. Organization
relating to the post applied for (0.5 marks only for each completed year)
=2.5 Marks

WRITTEN TEST 85 marks
{Percentage of marks obtained in written examination to be calculated out of
85 marks. For example, a candidate getting 50% marks in written examination will
be given 42.5 marks}
Evaluation of candidate to be made in the following manner :— 15 marks
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APPENDIX-I1

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE LABORATORY
ASSISTANT (DNA) AND THE GOVERNMENT OF HIMACHAL PRADESH THROUGH
DIRECTOR, DIRECTORATE OF FORENSICS SERVICES, HIMACHAL PRADESH

Contract appointee (hereinafter called the FIRST PARTY), AND The Governor of
Himachal Pradesh through Director, Dirctorate of Forensics Services, Himachal Pradesh
(here-in-after the SECOND PARY). The SECOND PARTY has engaged the aforesaid FIRST
PARTY and the FIRST PARTY has agreed to serve as a Laboratory Assistant (DNA) on contract
basis on the following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Laboratory Assistant (DNA) for a period of one year commencing on
day ofieociiiiiie, and ending on the day of.........cccceoiviiininnnnn. It is specifically

mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day
L€ ONuceeeeeeeereeeveenen. and information notice shall not be necessary:

Provided that for the extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory during
the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be ¥ 8310/- Per Month.

3. The service of contract appointee will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory. In case the contract appointee is not satisfied with the termination
orders issued by the Appointing Authority, he/she may prefer an appeal before the
Appellate Authority who shall be higher in rank to the Appointing Authority, with in a
period of 45 days, from the date on which a copy of termination order is delivered to
him/her.

4. The contractual Laboratory Assistant (DNA) will be entitled for one day’s casual leave
after putting one month’s service, 10 day’s Medical Leave and 5 day’s special leave,
in a calendar year. A female contract appointee with less than two surviving children may
be granted maternity leave for 180 days’. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days’ (irrespective of the number of
surviving children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical Officer. A
contract employee shall not be entitled for medical Re-imbursement and LTC etc. No
leave of any other kind except above is admissible to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto
the calendar year and will not be carried forwarded for the next calendar year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases
where the circumstances for un-authorized absence from duty were beyond his/her
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control on medical grounds, such period shall not be excluded while considering his/her
case for regularization but the incumbent shall have to intimate the controlling authority in
this regard well in time. However, the contract appointee shall not be entitled for
contractual amount for this period of absence from duty :

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

6. Laboratory Assistant (DNA) appointed on contract basis who have completed three years
tenure at one place of posting will be eligible for transfer on need based basis wherever
required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness issued by a Medical
Board in the case of a Gazetted Government servant and by Government Medical Officer
in the case of a Non-Gazetted Government servant. In case of woman candidates who
are to be appointed against posts carrying hazardous nature of duties, and in case they have
to complete a period of training as a condition of service, such woman candidate, who
as a result of tests is found to be pregnant of twelve weeks’ standing or more shall be
declared temporarily unfit and her appointment shall be held in abeyance until the
confinement is over. Such woman candidate be re-examined for medical fitness six weeks
after the date of confinement, and if she is found fit on production of medical fitness
certificate from the authority as specified above, she may be appointed to the post kept
reserved for her.

8. Contract Laboratory Assistant (DNA) shall be entitled to TA/DA if required to go on tour
in connection with his/her official duties at the same rate as applicable to regular

counter-part official at the minimum of the Pay Scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

In witness the First Party and Second Party name herein to set their hands the day, month
and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and Full Address)

(Signature of the SECOND PARTY)
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REREEIY
RMe—2, 3 JTs, 2020

HE&: [E—HI(T)2—5 /2016 —BAMES U< & U, 9RT & AU & AT 309 B
gee, B fumT oRRew 9w, Foure d ganeenen WEd (WR ), aE—III
(BRTSTURA) & g @ foI S SIEgET | Heli™ SUEE—'"d" & AR Al 3R gar=id =14
A B, AT ——

1. O 9W R IRM—(1)37 frml @1 e Tm R ee uew, R faam,
BRI Afddsl FQee™d JarTenel 9ehe (FR fdvemor), -1 @RIeaEd) Wil 3iR
gt M, 2020 |

(2 3 frm o (§—Toie), formae uewr # s USTeH @ g § uge i |
SICN N

FXARIRT / —
JffaRed &g dfa (T8) |

e s, e R R e, Priemer ¥ s e (R R, ot
(erroTaf3e) @ uq & fory Wt Sfik wi=fer g

1. g HI AH.——YANTRITAT HeRd (R fageryon)

2, Ug (<) BT H&—01 (TH)

3. TTHROT——aF 111 RRTSUA)

4. AT E.——(i) 7157 geeret (aeenRa)) @ forv 7§ - T 5910—20200+2400 IS U |

(ii) FIAGT G¥ [gFT BHAR) (FHFINT]) & o7y Sy - T W& 15—6
H AU Y @R & AR T 8310 /— Ul |

5. TG Ug A "I UG ——IN] e |
6. Wl Wil & forg smg—18 ¥ 45 v

wRe] Hg 9l B S gt afdadl & g SN IRy Wi, de A1 6fder & MR W
Fgaa @fdaal 9f2d, Ugdl 9 & WRGR &I 9aT ¥ I JwIfRl o g T8l gnfl

W] I8 AR b Il dd a1 AT & omR R Fgad el 59 w9 H Fgfad &
ARG DI A MY BT &1 TAT 8I, A1 98 9@ U1 aged a1 |faer R &1 5 Fgfad & dRor
fafed omy # Rifdrefiaxor &1 u= 71 B |
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R I8 IR b HU 3y A H, gfad il / sy STt /3 fUws ot
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W] U8 SR 6 I ufedsd Waex el don @ Rerli & wHeRal @1 S i
ufeter Agex ol den @ Mol @ IRMe o & wHd ufedd Aaex Tl /@
Tl 3§ A 9 Yd ARGRI SHART o, el Wil & o1y oy § Ui Raraa srg=rd &f ey
Sl RGN FHARAT DI 3 ed 21 Ul Rawya, denfy ufeds daex i /w@rad el &
U PHaNIgE Bl e A8l 8T Sl doqgerd U Al /e el gR1 Fga fey g
g/fbr U B SH ufed Adex I/ RN @ URMIe e @ uwerq U
Y/ T Tl &1 Jar § sifed wu # smafera fby v € /fbw g o |

oot —A1elt 9ol @ oty oy A/ &1 o1 9 99 & Yo fead | @l Sl [ ug (Ugi)
®I, IMIeH T = @ forg genReafy, fasnfia fear T @ o1 fFarsHear &

srfergfara fopar T 7 |

A 111 O o O G G ) s A o 2 G O e R s N 1 ol | el
JEAG ——(B) 7 FEary - (i) fdy Ar=rar ura favafdenea & =mefde s § g
ol § HIdd B SUT |

(i) orgedi fFgfa & forw ™1 ura B8R afe fRArae uawr ¥ faRerd Bl whal /|ver
¥ TUIT 3R 10+2 BT G SO B

W] T8 I AT vew @ g ARl & forg ey 8 g

@) Ty sEar - RarEd uew @ wfedl, Afadl iR Siferdl &1 4 iR uew #
faemme fatre <=mell § Fgfad & fofw Suyerar |
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e JEar : ANy e |

9. uRdEn o FEf, AT B F—(F) < a¥, @1 T a9
% foru faaR foar s g o e uifdery favw aRRefaai #
FfaferRad v ameer < |

(@) wfaer & MR W, Fgfdd W o1 aRder 71 grft |

10. AT P Ugfa : wdt DR B W R/ Hesdic /FiaReT gRT SR fafe
TgfRl §RT MR WM dlel U (Fa)) & ufaeraar—ord ufaera el o<t g, genRerfa, frafig
MR TR IT AfAGT & MR WR ¥l gIRT|

1. NN/ Adpshc /RIFIGRYT gRT wal & & § 3 9 (@) R
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R g e - ) e |

@) 13wl verrfideer @Al - SR IRGR gRT FAI—AAT IR T(fSd d oY |

3
IR BRON BT faRad #
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13. ol &9 ¥ e uRRefadl § e Uy Ja1 oie AT 9 WwREY fhar
ST —T fafy gRT eruferd & |

14. At Wil @ forg aifard e ——f6ef Ja1 a1 ue W Fygfaa & forg apeft &1 wRa
BT RS BT AR 2 |
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A1, g R HAfderets Fgfaaar = fay Ty Meawer &R odal @ sregd™ & S -

@D  Hhodr:

(@) 39 Uifer’ll & f9 f3ael ucwr, I8 fawm Ry |fdds, Feemea |
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BRI gIRT gHIore fbar S = 01 3P
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feAraed Uee @ e @ ", feere, uRiew afdas eemen e gew (R gaH
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PR U7 AT 2 fb 99H TR &) fgcdiy uefdR & A8 Gfder, Rex) &l fead

S0 1T (R 1 &1 wHg & wafid (FAT) 8 ST SR gaT AlfcH 3aedd
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2, T UeThR &I HfAgTcHd YhH T 8310 / — UfaHrT 8RfT |

3. Hfaer W frgad @fad o Jar quidar RS SR W BR | afe wfder w fgad afad
BT HRIYTAT /TR0 S el 97 Sl g ar Fgfaa w=iatad (@) @ 9 & fog
<Rl Bl | aft <faer W fyged afed fyfed oier gRT S s () e
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fafrear gHor oF gvgd BRI W Udiferd fam & srfee U sfaerer (Sifdd @l &
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(<) A arguRefy & gra@ wfder W Fgaa @fd & A= 4 arER 8 98 S9@
Fafdierer & e § [UR &xd 999 U S[@fy sfuafoid el @l S, WReg
USIIHRY BT 9 990 FHI—F7T R =01 MRy &7 gfrd A1 g1 | qenfy, e
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IRe] 99 WRGR & Ydford ezl & AR fafbear sfeerl grR1 SNl fdby 1y
HRY / TR T FHO—TF Yd HRAT BT |

6. AT & MR R FRad TARTene Herd (WX fAgeryo), RS/ 39l & e H W)
A 9¥ H HarhTd gof dR T 7, Savdddl & YR W, AU & fog a8,
TRl el TRITS SRl UR ST 2 |

7. AT Il B, ASTARNT ARBRI HHART BT G H BT IS 3R IRTSUT ARBR
BHANT DI A § ARHN FAfheAT TRDHN §RT SR, IUAT IR YA U5 UK DRl
BT | Afeen anafdfat @ g # e gfda uRescra uafa @ g @ favg o
S 2 QIR IfY S War-ud @ wu H uferor o orafy qob ooy g or O Afel
T, ST WIEToT & YRUTFRGSRY dRE I8 I7 399 3ifd a7y § ol g el &,
DI ARATg ®Y W U GINT BT ST 3R IFD FRYfaT BT d9 dob IRANTT =aT
S Sfd T {6 gRaraRe aaa 81 81 Sl § | Ul Alar sl BT uRdTaRer 3
ARG 9§ BT I8 & 99N fafdhcdr Sugaadl & forg ga: wieor fear Smoem &R afe
98 SWiad Jorr faffde TRl | IRF JHv—u3 URgd &) IR SUYdd UTg ol @
ar 98 IA oy SR T Y ug W FRgad HI S Gl |

8. fdeT R Fga AN Herd (FR [aveyvn) @1 afe oo Uk el & Hawel H
IR W OET IR g, dl 98 Sl )® W ol Fafid gfiiRem ueert @ ug @
JATHM & RATH R AN 8, I 9/ QFd 9l BT shar 81T/ 81 |

9. <dfdeT R e Sfdd (@fdd) 1 GEfEe W1 WE & AII—Ar 3.U1U%. / SILULU.
f S & B |

d IRIGHT YUY UWTHR d fgdld TR+ Iiferdl &7 SuRefd # s99 gduem
SfocTRad ARG Bl 30 30+ EeR &Y feU 2 |

arfern 3 SuRerfy # - —

(U2 UTPR & EXIETR)

(e weTdR & TWER)
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[Authoritative English text of this Department Notification No. Home-C(B)2-5/2016 dated
03-07-2020 as required under clause (3) of Article 348 of the Constitution of India].

HOME DEPARTMENT
NOTIFICATION

Shimla-2, the 3rd July, 2020

No. Home-C(B)2-5/2016.— In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Laboratory Assistant (Voice Analysis), Class-III (Non-Gazetted) in the Directorate of
Forensics Services Home Department, Himachal Pradesh, as per Annexure-“A” attached to this
notification, namely:—

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh, Home Department, Directorate of Forensics Services, Laboratory Assistant (Voice
Analysis), Class-IIT (Non-Gazetted) Recruitment and Promotion Rules, 2020.

(2) These rules shall come into force from the date of their publication in the Rajpatra

(e-Gazette) Himachal Pradesh.

By order,
Sd/-
Add. Chief Secretary (Home).

ANNEXURE-"A"

RECRUITMENT AND PROMOTION RULES FOR THE POST OF LABORATORY
ASSISTANT (VOICE ANALYSIS), CLASS-III (NON-GAZETTED) IN THE
DIRECTORATE OF FORENSICS SERVICES, HOME DEPARTMENT
HIMACHAL PRADESH

1. Name of post.—Laboratory Assistant (Voice Analysis)
2. Number of Post.—01 (One)

3. Classification.—Class-III (Non-Gazetted)

4. Scale of Pay.—(i) Pay band for regular incumbent(s) :
(Be given in expanded notation)
% 5910—20200+2400 Grade Pay

(i) Emoluments for Contract Employee(s) : ¥ 8310 as per details given in
Col. No. 15-A.

5. Whether ""Selection post" or '"Non-Selection" post.— Not applicable

6. Age for direct recruitment.—Between 18 to 45 years:
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Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become overage on the date when he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and other categories of persons to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servant before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitution of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government Servants. This concession will not, however, be admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who were /are subsequently appointed by such
Corporations/ Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in which the
post(s) is/are advertised for inviting applications or notified to the employment exchanges
or as the case may be.

7. Minimum educational and other qualifications required for direct recruits.—(a)

Essential Qualifications: (i) At least 2" class Bachelor degree in Forensic Science from a

recognized University.

(i1)) A candidate shall be eligible for appointment if he/she has passed matriculation and
10+2 examination from any school/institution situated within Himachal Pradesh:

Provided that Matriculation and 10+2 must be passed from any School/Institution situated
within Himachal Pradesh:

Provided that this condition shall not apply to Bonafide Himachlis.

(b) Desirable qualification(s): Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age & Educational qualification(s) Prescribed for direct recruits will
apply in the case of the promotee(s).—Age : Not applicable.

Educational qualification(s) : Not applicable.

9. Period of Probation, if any.—(a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis.
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10. Method of recruitment whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled in by various methods.—100%
by direct recruitment on regular basis or recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion/ secondment/transfer, grade(s) from which
promotion/ secondment/ transfer is to be made.—Not applicable.

12. If a Departmental Promotion/Confirmation Committee/DCC exists, what is its
composition.—(a) Departmental Promotion Committee: Not Applicable.

(b)  Departmental Confirmation Committee : As may be Constituted by the Govt. from
time to time.

13. Circumstances under which the Himachal Pradesh Staff Selection Commission is
to be consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these rules, or
if the Himachal Pradesh Public Service Commission or other recruiting agency/authority, as the
case may be, so considers necessary or expedient on the basis of merit of written examination
followed by evaluation as specified in Appendix-I appended to these Rules, preceded by a
screening test (objective type) or practical test or skill test or physical test the standard/ syllabus,
etc. of which, will be determined by the Himachal Pradesh Public Service Commission/other
recruiting agency/authority, as the case may be.

15-A Selection for appointment to the post by Contract appointment.—
Notwithstanding anything contained in these rules, contract appointment(s) to the post will be made
subject to the terms and conditions given below:

(I) CONCEPT:

(a) Under this policy the Laboratory Assistant (Voice Analysis) in the Directorate of
Forensics Services, Home Department, Himachal Pradesh will be engaged on contract
basis initially for one year, which may be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that service and conduct of the contract
appointee is satisfactory during the year and only then his/her period of contract is to
be renewed/extended.

(b) Post Falls with in the Perview of HPSSC.—The Director, Directorate of Forensics
Services after obtaining the approval of the Government to fill up the vacant posts on
contract basis will place the requisition with the concerned recruiting agency i.e.
Himachal Pradesh Staff Selection Commission, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions
prescribed in these rules.
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(I’ CONTRACTUAL EMOLUMENTS:

The Laboratory Assistant (Voice Analysis) appointed on contract basis will be paid
consolidated fixed contractual amount @ I 8310/-P.M. (which shall be equal to minimum of pay
band+Grade pay). An amount of ¥ 249/- (3% of the minimum of pay band + grade pay of the post)
as annual increase in contractual emoluments for the subsequent year(s) will be allowed, if contract
is extended beyond one year.

(IIT) APPOINTING/ DISCIPLINARY AUTHORITY:

The Director, Directorate of Forensics Services, Himachal Pradesh will be the appointing
and disciplinary authority.

(IV) SELECTION PROCESS:

Selection for appointment to the post in the case of contract appointment shall be made
on the basis of merit of written examination followed by evaluation as specified in Appendix-I
appended to these rules, or if the Himachal Pradesh Public Service Commission or other
recruiting agency/authority, as the case may be, so considers necessary or expedient on the
basis of merit of written examination followed by evaluation as specified in Appendix-I
appended to these Rules, preceded by a screening test (objective type) or practical test or skill test
or physical test, the standard/syllabus, etc. of which, will be determined by the concerned
recruiting agency i.e. Himachal Pradesh Staff Selection Commission, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh
Staff Selection Commission, Hamirpur, from time to time.

(VD) AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as per Appendix—II appended
to these rules.

(VII) TERMS AND CONDITIONS:

(a) The contractual appointee will be paid consolidated fixed contractual amount @
% 8310/-Per Month (which shall be equal to minimum of the pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @
% 249/- (3% minimum of the Pay Band + Grade Pay of the post) for further
extended years and no other allied benefits such as senior/selection scales etc. will be
given.

(b) The service of contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the
contract appointee is not found satisfactory. In case the contract appointee is not
satisfied with the termination orders issued by the Appointing Authority, he/she may
prefer an appeal before the Appellate Authority who shall be higher in rank to the
Appointing Authority, with in a period of 45 days, from the date on which a copy of
termination order is delivered to him/her.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month’s service, 10 day’s medical leave and 5 days special leave, in a calendar
year. A female contract appointee with less than two surviving children may be
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granted maternity leave for 180 days. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days’ (irrespective of the number of
surviving children) during the entire service, in case of miscarriage including
abortion, on production of medical certificate issued by authorized Government
Medical Officer. A contract employee shall not be entitled for medical re-
imbursement and LTC etc. No leave of any other kind except above is admissible to
the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated
upto the calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government servant. In case of
woman candidates who are to be appointed against posts carrying hazardous nature
of duties, and in case they have to complete a period of training as a condition
of service, such woman candidate, who as a result of tests is found to be pregnant of
twelve weeks’ standing or more shall be declared temporarily unfit and her
appointment shall be held in abeyance until the confinement is over. Such woman
candidate be re-examined for medical fitness six weeks after the date of
confinement, and if she is found fit on production of medical fitness certificate
from the authority as specified above, she may be appointed to the post kept
reserved for her.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart
official at the minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be
applicable in case of contract appointees. The Employees Group Insurance
Scheme as well as EPF/GPF will also not be applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not Applicable.
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18. Powers to Relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission, relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post(s).

APPENDIX-I

1. WRITTEN TEST 85 marks

{Percentage of marks obtained in written examination to be calculated out
of 85 marks. For example, a candidate getting 50% marks in written
examination will be given 42.5 marks}

2. Evaluation of candidate to be made in the following manner:— 15 marks

(i) Weightage for the minimum educational qualification, prescribed in the
Recruitment & Promotion Rules =2.5 marks

{Percentage of marks obtained in the educational qualification would be
multiplied by 0.025. For example, an individual has secured 50% marks in
the required educational qualification, he/she will be allowed 1.25mark
(50x0.025=1.25)}

(i1) Belonging to notified Backward Area or Panchayat, as the case may be
=01 Mark

(ii1) Land less family/family having land less than 1 Hectare to be certified
by the concerned Revenue Authority =01 Mark

(iv) Non-employment Certificate to the effect that none of the family
members is in Government/Semi-Government service =01 Mark

(v) Differently abled persons with more than 40% impairment/ disability/
infirmity =01 Mark

(vi) NSS (alteast one year)/certificate holders in NCC/The Bharat Scout and
Guide/Medal winner in National Level sports competitions

=01 Mark

(vii) BPL family having annual income (from all sources) below ¥ 40,000/-
or as prescribed by the Govt. from time to time =02 Marks
(viil)) Widow/divorced/destitute/single woman =01 Mark
(ix) Single daughter/Orphan =01 Mark

(x) Training of atleast 6 months duration related to the post applied for
from a recognized University/Institution =01 Mark

(xi) Experience upto a maximum of 5 years in Govt./Semi-Govt.
Organization relating to the post applied for (0.5 marks only for each
completed year) =2.5 Marks
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APPENDIX-II

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE
LABORATORY ASSISTANT (VOICE ANALYSIS) AND THE GOVERNMENT OF
HIMACHAL PRADESH THROUGH DIRECTOR, DIRECTORATE OF FORENSICS

SERVICES, HIMACHAL PRADESH

This agreement is made on this ......c...ccceevueennee. day of oo in the year
................................... Between Sh./Smt........cccociiiniiiininiiiiinieccncseeicseseeeenenne.. /0/d/0° Shri

Contract appointee (hereinafter called the FIRST PARTY), AND The Governor of Himachal
Pradesh through Director, Directorate of Forensics Services, Himachal Pradesh (here-in-after the
SECOND PARTY). The SECOND PARTY has engaged the aforesaid FIRST PARTY and the
FIRST PARTY has agreed to serve as a Laboratory Assistant (Voice Analysis) on contract basis on
the following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Laboratory Assistant (Voice Analysis) for a period of one year commencing on day
0] U and ending on the day of ..o It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY with
SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
0] | FO and information notice shall not be necessary.

Provided that for the extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory during the
year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be ¥ 8310/- Per Month.

3. The service of contract appointee will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory. In case the contract appointee is not satisfied with the termination orders
issued by the Appointing Authority, he/she may prefer an appeal before the Appellate
Authority who shall be higher in rank to the Appointing Authority, with in a period of 45
days, from the date on which a copy of termination order is delivered to him/her.

4. The Contractual Laboratory Assistant (Voice Analysis) will be entitled for one day’s casual
leave after putting one month’s service, 10 day’s medical leave and 5 days special leave, in
a calendar year. A female contract appointee with less than two surviving children may be
granted maternity leave for 180 days. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days’ (irrespective of the number of surviving children)
during the entire service, in case of miscarriage including abortion, on production of
medical certificate issued by authorized Government Medical Officer. A contract employee
shall not be entitled for medical re-imbursement and LTC etc. No leave of any other kind
except above is admissible to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases
where the circumstances for un-authorized absence from duty were beyond his/her
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control on medical grounds, such period shall not be excluded while considering his/her
case for regularization but the incumbent shall have to intimate the controlling authority in
this regard well in time. However, the contract appointee shall not be entitled for
contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

6. Laboratory Assistant (Voice Analysis) appointed on contract basis who have completed
three years tenure at one place of posting will be eligible for transfer on need based
basis wherever required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness issued by a Medical
Board in the case of a Gazetted Government servant and by Government Medical Officer
in the case of a Non-Gazetted Government servant. In case of woman candidates who
are to be appointed against posts carrying hazardous nature of duties, and in case they have
to complete a period of training as a condition of service, such woman candidate, who
as a result of tests is found to be pregnant of twelve weeks’ standing or more shall be
declared temporarily unfit and her appointment shall be held in abeyance until the
confinement is over. Such woman candidate be re-examined for medical fitness six weeks
after the date of confinement, and if she is found fit on production of medical fitness
certificate from the authority as specified above, she may be appointed to the post kept
reserved for her.

8. Contract Laboratory Assistant (Voice Analysis) shall be entitled to TA/DA if required to
go on tour in connection with his/her official duties at the same rate as applicable to

regular counter-part official at the minimum of the Pay Scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

In witness the First Party and Second Party name herein to set their hands the day, month
and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and Full Address)
(Signature of the SECOND PARTY)
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9T 3THHROT / UTEIROT VAT RAT 3Maedds 1 e |Ael 1 fofRaa qumer &R &9 fawai #
Ao aRRre—1 # g fRAffde AT & TR a1 Ta1 gd H ol T8 Bl e (Tw s
YHR D) AT FAEIRG GRIAT AT GeTal UNIeT T ARIRG TRIeTo] & SMER R fhar Sirger, [T
TR / UTeThH 3Nfe, JenRafy, fRHre User o JdT MR /37T AT UTfSIhRoT / UTferhRoT gIRT
3faeTRe fbar S |

15— Sfaar g g™ 78 W Yfea & forg == @ 571 el # fooefl 919 & 819 g9
A, ug W Hiierere FRygfadar e fiu 1u el iR wal & srgel| el S |

() ooy :

(@) 39 Uiferll & o1 fZomea usw, 8 foqmT wRRew afdes, feeme § dsnfre
ERd (10TH0Y0), BT FIST & MR TR URM™ H U ay & oI avman e i
qETIT ST A

WRe] Afder @ H auigay oUR W IRV / AR & fou AR
faurTTeger g8 vEo—us SR A fb dider R Rgad @fdd o dar SR R
¥ & IR FATTd T & IR DHae T IFdT AT HY rafy Fdaa / fawaRa
T SIEAT |

(@) g BT fRATE UQ¥ SHHARN U9 SMENT & HRied ® SIFT : fAcyd, BRRTe
afds feeer Rad g (URl) &I 9fdsT @ MR R R & foly WReR &I
IFAIGT UK PR & U IfIUEl Pl g Wl SMAHR0 Ad fAme uae
AR T AN, TAIRYR D FHeT & |

(M) =ue, 39 i | fafta ur=ar odt @ SR fhar S |
an <fsre Suafer :

AfdeT & JAER WR Fgad def-ie Ferdd (S10UH000), B I 14100 /— &I &R 4 AHfbA
Fa AfeTd s WHd (S U 98 @& <Yaq o IS U & a_1eR BRM) U dad &1 ST | afg
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AfaeT # U 9¥ 9§ Ifd B 9Nl B Ol B, geErdad) 99 /auf & oy dfdereie Sudfe
H % 423/— (U8 & U IS T JAGH SMT T U BT A9 URe) & R ¥ a¥e ghg & w9 A
I DT ST |

(1 i R s uiitary ¢
FFraere, BRReE |fdds, Moy, Raed gewr MR 8k SIemas uitar 80 |

av) =g= gfsar

Afder FYfdd & el ¥ ug ug Fgfad & fog =eefeRed oRler & umer dor g4
el # Aol uRRe—1 # v [fde AT & IR qedidd & R R fHar S ar afg,
Ul BRAT A AT G A9 WY dr falad w_lem & omyer iR g9 Fd d derd
gRRre—1 # Jor faffde AT & IR Jeare- aom @ H ol T8 Bl Wil (TS UHR
D) I FAEIRG UNIET AT SEdT UNIEl AT ANIRG WEe & MR R fhar S, [T
R/ UTGAHA IS, TG Al MWBRYT AATT ZAEA U™ HHART =TI AN, TR §RT
e fehar SITQa |

(V) dfiees gl @ foag o= afaf

Sl Tg WAl STWeRoT JfIfd fBarael Ueel dHaR! ThT SN, BURYR §RT THI—HHY
R T3 BT Y |

(V) RK :
araeft @I, TIE & geArd 39 FE 9 Hei uRRIe—I1 & AR SXERd HRAT 81T |
(VI) e[ 8k o

(@) wfder & MR wR Fgad Afed @ T 14,100 /— Ui @I &R 9 FId dfaarers
RHH (S U 98 & =qAd9 ST IS U & aR1ER 8H11) UfaAr dad &l el | |fdaT
R Frged @fd, mr 9QY Y 9¥ /qul & fofg widaretd vhH H % 423 /— (UR B
U d8 BT gAdH T TS U BT A9 UfIRI) @ IBH a1 aifie gfg FT sHIR BN
3R 31 g UGN S aRss /Fa Id=q T8l faam S |

(@) <fder W Fgea afed @ dar qoiqar sRemg R W ERf | afe dfder w fygad
I BT BRI /AR SIdh T8l Uil Sl & o Fafda whafia (@A) ot
S & forg e R gl afe dfder R Fgaa afed Fgfea ot g1 oy
TRITH (HAE) A F << Al ¢ df 98 9 ang, RNael =ads (FAe)
AT o g S gREd &1 T3 7, ¥ Udred 9 @& WiaR o1did if¥aN, <t
e wfder! | I=dR Ufdd &1 8RM, BT U B FD |

(M) wfaer R Fgaa Aafdd, (@ dost a9 H, Th A @I 9T [ B D 9gard Uh
e & MeRee sa@re, &9 39 & RIfda s@erer iR ug 9 & ey sraerr
P HAR BT/ B | Aider R MY Afar &1 a1 Slifdd g=di d& U Al AT
o7 @1 ugla e f&ar o wa | e W Fygad Afgen @ dar & QRE,
U B S Aied, THUT BRI Bl G H, Ui [Rfecdr siiterl gRT SRy
%ﬁmﬂw—wmﬁﬁaﬂﬁwﬁﬁmﬁ?ﬁmﬁzﬁmﬁw (Shfaa gt
ﬁﬂ@ﬂﬁﬁﬂﬁ%ﬁﬁ)ﬁﬁqﬁwﬁlwqmwwgm BN
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fafecar ufogfd ik weodiofio enfe & fog gwer =& 8mm/Erft) dfder w
e afed &1 SWRIad & Ryarg Bl 3= ISR &1 @B ST T8l 811 |

ITUT NBRAG DI, FAfhAT FTHT AR AT AHTT T dolvex Iy
JP AT fHa1 S AT AR Sl Defver a9 & oIy srld &1 fbar S A& |

(&) FEa® Rl & argdad & o mﬁwﬁaﬂﬁ’cﬁaﬁqﬁ@qﬁﬁw:é’rﬁﬁm
Wqﬂ’cmﬂ( ) B SIQIT dMfy enuanfed AMel H Siel W fafeear R W
Py (($g3)) & guRkd(Y & grera wfder R Fyad afdd F=er 9§ 9eR 81 df

a8l I FRfRERe & 99 § R =a 99g VAl o[ smafsid @l @l
meﬁaﬂﬁaﬁwaw Y — HHuWﬁaSlﬂTquéiﬁr@raﬁﬁl%ﬁW
BIIT| TN, wWfder R Fgad afed dxic ¥ guiRafly &1 U s@fy & fog

AfAGTH® IHH B EHaR Aal I :

R 99 WBR & Falold Al & AR Ffbedr AdRI gRT SR by
Y JHART /SR BT YAT—9 UK HIAT BT |

() Hfaer R Fgaa dear) 9 GOl & U IF R 39 99 &7 Jardrd 9o dx
o 8, JaeIdhdl & AR UR, S8l hal UIMId IR R U &1, IATHIAR0T
& U U 8|

@) =afaa el @, IoufEd WReRI HHARI @ <en # fafecar 98 iR SRromua
ARBNI HHAR] BT ;T H ARDRI (Afbear DRI gRI SR, U7 JRIY FHAO—TH
URJd BRAT BT | AR Wil @1 qen H, [Seer Fygfaa uRdecwy ugfa @l
378 & favg @ Ol & AR Al S Ya—od & w9y H Ul o s gof
HRAT BRI Ar U At aredl, St uReror & gRUTIRGwU IRE AWE AT 59
s AT H A UTS S 7, Bl SRS wY W U GINd fhar SQEm &R
S9! FRIfad &1 a9 d% SRR @1 SIU o9 a6 o yearawen |ar =Te) &l
ST B | U AR engefl @7 AT @ AN W BE WWiE & gedrd fafdear
SuGaTar & forg g uiEor fHar S &R Afe 98 SwRied qr faffdse arieer)
A ARI FHO—TF TRGd B3 TR IUYad IS I & a5 98 S9a oy Rfad v
Y Ug R Fgad & S |/ |

(®) dfaer wR Frged afd @1 Ik e ol doal & daw § SR IR ST Sfar g,
ar 98 SO R R o FfAa ufoRer 9euRl @ Ug & IdTHM @ RAaH W AN
g, I 9l / 2f i YT BT BHaR BT /BT |

(G) FafRa eHaRal & <20 H I AR WaT A, oY {5 TH0RTROTHORRO, Bl

P, ATeTRoT s Ry v, ey o sTeRer P onfy @ Suds Wi @
MR R fga @fdqal @ ar =8l 8| Wfder R g @fed (@) o

Afed T WHIH & QRIS S, /SAE. W ar] T8 g |

16. JARU—ar H Fgad, A€ UQw WHR §RT TR—9HF W AT
STl / I STl /3 e ot iR o1 yawi & afdadl & forg war # siRefor &
e N fbY 7Y SRR & Sl BN |

17. fowri oder—amr =21 |
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18. I & & Afdd—ST-T o0 AR & T8 T BT {6 VAT AT Maeqdh AT
T 2, a8l 98, RN B foRad # ifafaRad axe, iR fRamae usw e Jdr manT &
RIS 9, <Y gRI, 349 A @ fxdl Sudy (Sue=l) & faxdt avf a1 aafaq (@fdaa) @ wat
I Ug (4gi) DI 9rad, e wR aad |

TRRMe—1
1. forRaa e 85 3
(forRRaa wRiem # urwAiopl @1 uforeraar @ S 2 |
ey, forRad odienm # 50 Uferd ofd U &= arel Rl &l 425
3 {3y my)
2 reft a1 geaia frefaRad Afa & fasar srem 2 15 3fh
(i) 9ol SR gr=if oMt # fafed =gaaw Qferes srean e ek |

= 25 3P

[RMf&rh SfEdT W UKl @I UfIeadl 0.025 ¥ UM &I GG ISR,
el =afa 1 srufera Qe sedl H 50 Ui s ww Py € a1 S
1.25 3 (50X0.25=1.25) 3TAT fhT SIGH]

(i)  ueRefy, feRifad fUes &F a1 vara 9 9=d|l = 01 3@

(i) YWEM H/CH /TP TICIR A HH qA el Hgd Pl Hdg o
BT §RT FATOTT fohaT ST | = 01 3P

(iv) 39 W@ @ IR RIS yAv-um f$ R B Bl Ged
WRHNY /e TRBR a1 H 78 2 | = 01 3f®

(v) 40 ufRred g/ M=Eddr / gaadr | if¥e arel ReiTe |

= 01 3[h

(vi) TUF0UHOUHO (FH W HH USH  JY) UAoHlodlo H UHIO-UHA
HRE /RT IHIST AR MES /IR TR B W Wl § ugdh

fara | = 01 b
(vi) WROR R I9H9—99I W Jrfafed ¥ 40,000/— IR A FHA

(T Sl W) A I arelm d104I0va0 BeH | = 02 3P
(viii) faerar / TerhgaT / b / Tl Afe | = 01 3P
(ix) sl AT /37T | = 01 3P

(x) o argar o fowafdenes /e ¥ mafed ug | Hatud $H
A BH B A DI AG BT YT | = 01 3i®

(xi) IROR/JARRGR FTe- #, mafed g | Fafd ifdrpad o
Y BT Id (TS I Y TN 99 & fAY 05 3fd) | = 25 3P
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gRfATe—II

I FEre (S107H0T0), 3R Rarae Uy WeR @ 7 e, BRRYe afds e
feomae uewr ® Argw ° fefed B 9 arel e/ HRR BT @y

.ag W %ﬁ./%ﬁ_q.% ............................................................... ?/ﬁ %fh.ﬁ_cn@.
o Gige] W) ﬁfg_cﬁ fad (%R# iN‘I‘-I- gD UHId UAH YETHR el Tl %) 3R

fHrad UQe & Tl @ "ey, fevs, RN afdes Aeeme famaa uewr, (B s

TAD TTENd fZA UEHR BET TAT ) @ ATTH 3 30T ATRIG .. eueieieieieineeneenennn Eal
faar T |

fg 9eTdR 7 SWIGd oM TR B o7 & AR YA UEHR o Jed Terd
(S10790T0) & wU H Afder & MR W f=ferlRad feem iR wdl R [ar o= & fore wedfa
qE—
1. a’aﬂ%ﬁq@m GeIhR JSN-1h AeTId ($10TH0T0), & w7 H T R BN

AR " P AT B9 9Tt o 9 Us 99 & Ifaf & forv fgfow vt
ﬁ@mﬁ@ﬂlﬂ%ﬁﬁﬁ%wﬁmﬁﬁmw%sﬁ?ﬁqwﬁmw
T T g fh uum ueeR @ fgfdy ueer @& 9y Wfder oRewr ard fedw
el BN

R ST afe § quigay MuR WR AR /TR & oy Ay faummeds a8
TS NI BT {6 dfder RO @fdd @ dar ok smeRer @y & SRM
HATYSTD RET & AR dael T IFD! Aldal DI fafer Fdrapd /e a1 S |

2. U YeThR &l AfdeTedd YhH T 14,100 /— HfrAT 8IIT |

3. <ifder R fyged <afdd o Jar gofaar sres smuR R BRf | afe wdfar w fgad @
HT HIUTAT /3R S el Uil Sl § af Fgfad wiafya (@) o o & fog
TR BT | af e W e @fdd Fged uifer) gRT SR RI9AEE (FH19E) 377
¥ dg< TRl 7 A1 98 99 an, el wiadE (§H) ey @1 ufa 99 uRed @
T ©, 9 Yoo fdd & iR omdia i), il Fgfdd o) ¥ STaar. ufdd &t
BT, BT 3T PR FDHT |

4. HfdaT R Fge d=fe A8 (S10T000), U bolvsk 9y H, Udh AR Bl Adl X B
% T US & & MMHRADG Jadhe, &4 G & fAfdhedr @awer iR Uk (9 & ey
AP BT FhaR 8RN /BN | AfdeT R Fgaa afeen & a1 Sifd s=ai d& e 9l
A & &1 WRIfQ S/ f&Am S wWadr | Wiaer W FgE Afdelm @ WAt & aRM,
THUTT 81 S ¥fed, T BRI @l < H, Uiiddd  fafbear sfterl gR1 o)
i gHor o3 gd R R Udiferd faF ¥ o URIfa sfaaTer (Shfad a=dl &
T BT fgaR fby f§97) & U ghar 8N | Wfdar R Fgad  HHarl fRifdear gfagfd
3R geroclodio afe & oy ghar =8l 811 /BRfT | dfder R Fyad @afdd & SRIT &
Ryara ¥l 30 YDHR BT fahTel AT T8l B

R SIS AHRAD JqHI, FAfBAT Tadher iR ARy JAHRT T dholex ay
e AT fhar ST AT SR Sl Delver g¥ & oIy arid &1 fobar S Fa T |
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5. FRiF® AN & AT & [T B ¥ g SuRaf ¥ wWa: € Afdar &

T (FHOE) B ST T Suarfesd AWl | oiel R RIfecr R W S

(SYSY) A SrgulRerfr & grelra WidaT W Fyad afdd & = 9 9 8l df 98] 9

Fafdierer & 9 § fTeR oxd 999 U1 S@fy Sruafeid wel &l oedl, faeg

TSI BT 9 990 FHI—F7T R 701 WAGR & Gfrd A1 g | qenfy, e

R e afed ddd | STuRAf &1 VT @ & foly |idgrers IhH &1 shar el
BT |

R S APR D TAlld el & JJaR [Afecdr e gR1 SR fby g
TR / AIRTI BT FAO—9 U HRAT BT |

6. Hiaer & MR R FRgad d91e Fe™ahdr (Slogdovo), fSE- dAril & Udh RIF W)
I af &7 el gof o forn g, JMawyd & SMUR WR, IRl & fog ursy 81 ofed
Fel YIS MRl TR SMfad & |

7 FAMT gedt B, AU TREHRI HHANT B G H e 918 @R IRTOUHT WRBN)
FHHARY BT A H PRI AT BRI gRT SN, U AR YATOT T GG HRAT
BINIT | Afgel il @1 <= o, e Fyfda uRddweHy gafd @1 sgd & fdog @
ST 2 3R AT S War-ud @ ®u H uferor o orafy qob eeer g o O Afeln
T, I WIET0T & YRUITFRGRY dRg I8 I7 s99 3 a7y § e 8 Wl &,
DI ARTS FY H JATUYFT GINT A S IR IF! PRI &1 9 T el 3@
ST Sfd deh [ JHaraRel] FATd 8l 81 Sl & | U1 A2l il &7 yaarawerr &l
AN ¥ B8 998 & I9ad (e Sugaadl & oy ga: w¥ievr f&am S &R afg
I8 SURIFd JAT A Ui | SR JHIOT—U3 URd &R UR SUYaT Ulg Skl ©
ar g8 I9d foly RIS I 1Y ug R g &I S AT |

8. Hfaer R Fged denie e (S10U[0T0), H A U USRI el & e H AR
TR ST JUferd 81, df 98 S99l e) IR ol Hafad ufoRe= ueer) &f g & da99+ &
RETH W AR 8, &1 9! /]S I BT haR a1/ BT |

9. dfder R Fged Sfdd (@fdd) o qFfEe dH1 WE & AI—|r 3.91.U%. / SI9LU%.
AT SN T8 B |

gHd AEIRGH™T YIH UHR d fgdld UeThR o el & SuRefd § sud gduem
SfectRad RGBT TH—3T SRR &R QU & |

(T USTHR B BXETR)

(g veTdR & BwER)



2460 519, feHrere Ueel, 07 3R, 2020 /16 STdUT, 1942

[Authoritative English text of this Department Notification No. Home-C(A)3-11/2016 dated
03-07-2020 as required under clause (3) of Article 348 of the Constitution of Indial].

HOME DEPARTMENT
NOTIFICATION

Shimla-2, the 3rd July, 2020

No. Home-C(A)3-11/2016 .— In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules,
for the post of Scientific Assistant, (DNA), Class-III (Non-Gazetted) in the Directorate of
Forensic Science, Home Department, Himachal Pradesh, as per Annexure-“A” attached to this
notification, namely:—

1. Short Title and commencement.—(1) These rules may be called the Himachal
Pradesh, Home Department, Directorate of Forensic Science, Scientific Assistant, (DNA), Class-
IIT (Non- Gazetted) Recruitment and Promotion Rules, 2020.

(2) These rules shall come into force from the date of publication in the Rajpatra,
(e-Gazette) Himachal Pradesh.

By order,
Sd/-
Add. Chief Secretary (Home).

ANNEXURE-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF SCIENTIFIC
ASSISTANT (DNA), CLASS-III (NON-GAZETTED) IN THE DIRECTORATE OF
FORENSICS SERVICES, HOME DEPARTMENT, HIMACHAL PRADESH

1. Name of post.—Scientific Assistant (DNA)

2. Number of Post.—02 (Two)

3. Classification.—Class-III (Non-Gazetted)

4. Scale of Pay.—(I) Pay band for regular incumbent(s):
(Be given in expanded notation)

%10300-34800+33800 Grade Pay.

(I1) Emoluments for Contract Employee(s): I 14100 as per details given
in Col. No. 15-A.

5. Whether “Selection” post or “Non-Selection” post.—Not applicable.

6. Age for direct recruitment.—Between 18 to 45 years:
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Provided that the upper age limit for direct recruits will not be applicable to the
candidates already in service of the Government including those who have been appointed on
adhoc or on contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become overage on the date when he/she was appointed as such, he/she shall not be eligible for
any relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and other categories of persons to the extent permissible under
the general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and
Autonomous Bodies who happened to be Government Servant before absorption in Public
Sector Corporations/Autonomous Bodies at the time of initial constitution of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government Servants. This concession will not, however, be admissible to such staff of the
Public Sector Corporations/Autonomous Bodies who were /are subsequently appointed by such
Corporations/ Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Corporations/
Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the employment
exchanges or as the case may be.

7. Minimum educational and other qualifications required for direct recruits.—(a)
Essential Qualification: (i) 10+2 from recognized Board of School Education:

Provided that Matriculation and 10+2 must be passed from any School/Institution
situated within Himachal Pradesh:

Provided further that this condition shall not apply to Bonafide Himachalis.

(i) Atleast 2nd Class Master Degree in Forensic Science from a recognized University.
OR

(1) 2nd class Bachelor degree in Forensic Science from a recognized university; and

(2) Two years analytical experience from any recognized Lab./Institute in required field.

(b) Desirable qualification: Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age & educational qualification(s) prescribed for direct recruits will
apply in the case of the promotee(s).—Age: Not applicable.

Educational Qualification(s) : Not applicable.
9. Period of Probation, if any.—(a) Two years subject to such further extension for a

period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.
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(b) No probation in case of appointment on contract basis.

10. Method of recruitment, whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled in by various methods.—100%
by direct recruitment on regular basis or recruitment on contract basis, as the case may be.

11. In case of recruitment by Promotion/secondment/ transfer, grade(s)from which
promotion/ secondment/transfer is to be made.—Not Applicable.

12. If a Departmental Promotion Committee/DCC exists, what is its composition.—
(a) Departmental Promotion Committee: Not Applicable.

(b) Departmental Confirmation Committee : As may be Constituted by the Govt. from
time to time.

13. Circumstances under which The Himachal Pradesh Staff Selection Commission
is to be consulted in making recruitment .—As required under the law.

14. Essential requirements for a direct recruitment.—A candidate for
appointment to any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these
rules, or if the Himachal Pradesh Public Service Commission or other recruiting agency/
authority, as the case may be, so considers necessary or expedient on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these Rules,
preceded by a screening test (objective type) or practical test or skill test, the standard/syllabus,
etc. of  which, will be determined by the Himachal Pradesh Public Service
Commission/other recruiting agency/authority, as the case may be.

15-A Selection for appointment to the post by Contract appointment.—Notwithstanding
anything contained in these rules, contract appointment to the post will be made subject to the
terms and conditions given below:

() CONCEPT:

(a) Under this policy the Scientific Assistant (DNA) in the Directorate of Forensics
Services, Home Department, Himachal Pradesh, will be engaged on contract basis
initially for one year, which may be extendable on year to year basis:

Provided that for extension/ renewal of contract period on year to year basis
the concerned HOD shall issue a certificate that service and conduct of the contract
appointee is satisfactory during the year and only then his/her period of contract is to
be renewed/extended.

(b) POST FALLS WITHIN THE PERVIEW OF HPSSC : The Director, Directorate
of Forensics Services after obtaining the approval of the Government to fill up the
vacant posts on contract basis will place the requisition with the concerned recruiting
agency i.e. Himachal Pradesh Staff Selection Commission, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed
in these rules.
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() CONTRACTUAL EMOLUMENTS:

The Scientific Assistant (DNA) appointed on contract basis will be paid consolidated
fixed contractual amount @ I14100/-P.M. (which shall be equal to minimum of pay band+Grade
pay). An amount of ¥ 423/- (3% of the minimum of pay band + grade pay of the post) as annual
increase in contractual emoluments for the subsequent year(s) will be allowed, if contract is
extended beyond one year.

() APPOINTING AND DISCIPLINARY AUTHORITY:

The Director, Directorate of Forensics Services, Himachal Pradesh will be the
appointing and disciplinary authority.

(IV) SELECTION PROCESS:

Selection for appointment to the post in the case of contract appointment shall be made on
the basis of merit of written examination followed by evaluation as specified in Appendix-I
appended to these rules, or if considered necessary or expedient on the basis of merit of written
examination followed by evaluation as specified in appendix-I appended to these rules,
preceded by a screening test (objective type) or practical test or skill test or physical test, the
standard/ syllabus, etc. of which, will be determined by the concerned recruiting agency i.e.
Himachal Pradesh Public Service Commission/ Himachal Pradesh Staff Selection Commission
Hamirpur/other recruiting agency/authority, as the case may be.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh
Staff Selection Commission, Hamirpur, from time to time.

(V) AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as per Appendix—II appended
to these rules.

(VII) TERMS AND CONDITIONS:

(a) The contractual appointee will be paid fixed contractual amount @ <14,100/-Per
Month (which shall be equal to minimum of the pay band + grade pay). The
Contract Appointee will be entitled for increase in contractual amount @ I423/- (3%
minimum of the Pay Band + Grade Pay of the post) for further extended years and
no other allied benefits such as senior/selection scales etc. will be given.

(b) The service of contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the
contract appointee is not found satisfactory. In case the contract appointee is not
satisfied with the termination orders issued by the Appointing Authority, he/she may
prefer an appeal before the Appellate Authority who shall be higher in rank to the
Appointing Authority, with in a period of 45 days, from the date on which a copy of
termination order is delivered to him/her.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month’s service, 10 days’ medical leave and 5 days special leave, in a calendar
year. A female contract appointee with less than two surviving children may be
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(d)

(e)

®

(2

(h)

16.

granted maternity leave for 180 days. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days’ (irrespective of the number of
surviving children) during the entire service, in case of miscarriage including
abortion, on production of medical certificate issued by authorized Government
Medical Officer. A contract employee shall not be entitled for medical re-
imbursement and LTC etc. No leave of any other kind except above is admissible to
the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated
upto the calendar year and will not be carried forward for the next calendar year.

Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government servant. In case of
woman candidates who are to be appointed against posts carrying hazardous nature
of duties, and in case they have to complete a period of training as a condition
of service, such woman candidate, who as a result of tests is found to be pregnant of
twelve weeks’ standing or more shall be declared temporarily unfit and her
appointment shall be held in abeyance until the confinement is over. Such woman
candidate be re-examined for medical fitness six weeks after the date of
confinement, and if she is found fit on production of medical fitness certificate
from the authority as specified above, she may be appointed to the post kept
reserved for her.

Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart
official at the minimum of pay scale.

Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be
applicable in case of contract appointees. The Employees Group Insurance Scheme as
well as EPF/GPF will also not be applicable to contract appointee(s).

Reservation.—The appointment to the service shall be subject to orders regarding

reservation in the service for Scheduled Castes/Scheduled Tribes/other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17.

Departmental Examination .—Not Applicable.
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18. Powers to Relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation
with the Himachal Pradesh Public Service Commission, relax any of the provision(s) of these
Rules with respect to any class or category of person(s) or post(s).

APPENDIX-I

FOR CLASS-IIT POST

1. WRITTEN TEST 85 marks

{Percentage of marks obtained in written examination to be calculated out
of 85 marks. For example, a candidate getting 50% marks in written
examination will be given 42.5 marks}

2. | Evaluation of candidate to be made in the following manner :— 15 marks

(i) Weightage for the minimum educational qualification, prescribed in the
Recruitment & Promotion Rules =2.5 marks

{Percentage of marks obtained in the educational qualification would be
multiplied by 0.025. For example, an individual has secured 50% marks in
the required educational qualification, he/she will be allowed 1.250mark
(50x0.025=1.25)}

(i1) Belonging to notified Backward Area or Panchayat, as the case may be
=01 Mark

(i) Land less family/family having land less than 1 Hectare to be certified
by the concerned Revenue Authority =01 Mark

(iv) Non-employment Certificate to the effect that none of the family
members is in Government/Semi-Government service =01 Mark

(v) Differently abled persons with more than 40% impairment/ disability/
infirmity =01 Marks

(vi) NSS (alteast one year)/certificate holders in NCC/The Bharat Scout
and Guide/Medal winner in National Level sports competitions

=01 Mark

(vii) BPL family having annual income (from all sources) below < 40,000/-
or as prescribed by the Govt. from time to time =02 Marks
(viii) Widow/divorced/destitute/single woman =01 Mark
(ix) Single daughter/Orphan =01 Mark

(x) Training of atleast 6 months duration related to the post applied for
from a recognized University/Institution =01 Mark
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(xi) Experience upto a maximum of 5 years in Govt./Semi-Govt.
Organization relating to the post applied for (0.5 marks only for each
completed year) =2.5 Marks

APPENDIX-II

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE SCIENTIFIC
ASSISTANT (DNA) AND THE GOVERNMENT OF HIMACHAL PRADESH THROUGH
DIRECTOR, DIRECTORATE OF FORENSICS SERVICES, HIMACHAL PRADESH.

This agreement is made on thiS......ccoemennne day  of oo
N the Year...coiiiiieieiieeeee e Between Sh./Smt.......cccooiiiiiiiniiiiiniieie
S/0/A/0 SRttt T/ttt

Contract appointee  (hereinafter called the FIRST PARTY), AND The Governor of
Himachal Pradesh through Director, Directorate of Forensics Services, Himachal Pradesh
(here-in-after the SECOND PARTY). The SECOND PARTY has engaged the aforesaid FIRST
PARTY and the FIRST PARTY has agreed to serve as a Scientific Assistant (DNA) on contract
basis on the following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Scientific Assistant (DNA) for a period of one year commencing on day of..................
and ending on the day of.................... It is specifically mentioned and agreed upon by

both the parties that the contract of the FIRST PARTY with SECOND PARTY shall
ipso-facto stand terminated on the last working day ie = On.......cee.
and information notice shall not be necessary:

Provided that for the extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory during the
year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be ¥ 14100/- Per Month.

3. The service of contract appointee will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory. In case the contract appointee is not satisfied with the termination
orders issued by the Appointing Authority, he/she may prefer an appeal before the
Appellate Authority who shall be higher in rank to the Appointing Authority, within a
period of 45 days, from the date on which a copy of termination order is delivered to
him/her.

4. The Contractual Scientific Assistant (DNA) will be entitled for one day’s casual leave
after putting one month’s service, 10 day’s medical leave and 5 days special leave, in a
calendar year. A female contract appointee with less than two surviving children may be
granted maternity leave for 180 days. A female contract appointee shall also be entitled
for maternity leave not exceeding 45 days’ (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production
of medical certificate issued by authorized Government Medical Officer. A contract
employee shall not be entitled for medical re-imbursement and LTC etc. No leave of
any other kind except above is admissible to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto
the calendar year and will not be carried forward for the next calendar year.
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5. Unauthorized absence from the duty without the approval of the Controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases
where the circumstances for un-authorized absence from duty were beyond his/her
control on medical grounds, such period shall not be excluded while considering his/her
case for regularization but the incumbent shall have to intimate the controlling authority in
this regard well in time. However, the contract appointee shall not be entitled for
contractual amount for this period of absence from duty :

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

6. Scientific Assistant (DNA) appointed on contract basis who have completed three years
tenure at one place of posting will be eligible for transfer on need based basis wherever
required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness issued by a Medical
Board in the case of a Gazetted Government servant and by Government Medical Officer
in the case of a Non-Gazetted Government servant. In case of woman candidates who
are to be appointed against posts carrying hazardous nature of duties, and in case they have
to complete a period of training as a condition of service, such woman candidate, who
as a result of tests is found to be pregnant of twelve weeks’ standing or more shall be
declared temporarily unfit and her appointment shall be held in abeyance until the
confinement is over. Such woman candidate be re-examined for medical fitness six weeks
after the date of confinement, and if she is found fit on production of medical fitness
certificate from the authority as specified above, she may be appointed to the post kept
reserved for her.

8. Contract Scientific Assistant (DNA) shall be entitled to TA/DA if required to go on tour
in connection with his/her official duties at the same rate as applicable to regular
counter-part official at the minimum of the Pay Scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

In witness the First Party and Second Party named herein to set their hands the day, month
and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and Full Address)
(Signature of the SECOND PARTY)
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SHH 39 T g UEeR S8 T 8) @ ARIH W IS ARG B fopar
T |

fgd UeTPR 3 SWRIGd YUH UETHR Hl R-T & 3R YIH UeTbR o dsf~d H8TID
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5. FRiF® AN & AR & 991 w9 sFRgd suRafd ¥ w@a: € dfder &
T (FHOE) B SO Y Suarfed AWl | oiel R RIfhe R W S
(SIE) ¥ JAFuRART & BT didar R Fgaa afdd & FEa0 9 aex 8 a1 98l 9
Fafdierer & 9\d § OR oxd 999 U S[@fy sfuafeid el @l S, WReg
Wﬁw@ﬁwww—wwwmﬁﬁ%ﬁwmwwm
R e afdd dxdd | Ui &1 VT Jae & foly |idgreTs I6H &1 shar el
BT

R I ARPR D TEleld Jgeell & JJAR fAfbcdr fferl gR1 SRl fby Ty
TR / AR BT FAO—9 T HRAT BT |




ST, feATael UQel, 07 TR, 2020 /16 STTAU, 1942 2475
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Tl & Uh RE R A 99 B Fardbla gul BR o g, Savddhdl & IMER W,
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[Authoritative English text of this Department Notification No. Home-C(A)3-7/2017 dated
04-07-2020 as required under clause (3) of Article 348 of the Constitution of Indial].

HOME DEPARTMENT
NOTIFICATION

Shimla-2, the 4th July, 2020

No. Home-C(A)3-7/2017.—1In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules,
for the post of Scientific Assistant, Forensic Psychology (Lie Detector), Class-III (Non-
Gazetted) in the Directorate of Forensic Science, Home Department, Himachal Pradesh, as per
Annexure-“A” attached to this notification, namely:—

1. Short Title and commencement.—(1) These rules may be called the Himachal
Pradesh, Home Department, Directorate of Forensic Science, Scientific ~ Assistant,  Forensic
Psychology (Lie Detector), Class-III (Non-Gazetted) Recruitment and Promotion Rules, 2020.

(2) These rules shall come into force from the date of publication in the Rajpatra, (e-
Gazette) Himachal Pradesh.

By order,
Sd/-
Add. Chief Secretary (Home).

ANNEXURE-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF SCIENTIFIC
ASSISTANT, FORENSIC PSYCHOLOGY (LIE DETECTOR), CLASS-III (NON-
GAZETTED) IN THE DIRECTORATE OF FORENSICS SERVICES, HOME DEPARTMENT,
HIMACHAL PRADESH

1. Name of post.—Scientific Assistant, Forensic Psychology (Lie Detector)

2. Number of Post.—01 (One)
3. Classification.—Class-III (Non-Gazetted)

4. Scale of Pay.— (I) Pay band for regular incumbent(s):
(Be given in expanded notation)
%10300-34800+33800 Grade Pay.

(I1) Emoluments for Contract Employee(s): ¥ 14100 as per details given
in Col. No. 15-A.

5. Whether “Selection” post or “Non-Selection” post.—Not applicable.

6. Age for direct recruitment.—Between 18 to 45 years :
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Provided that the upper age limit for direct recruits will not be applicable to the
candidates already in service of the Government including those who have been appointed on
adhoc or on contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become overage on the date when he/she was appointed as such, he/she shall not be eligible for
any relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and other categories of persons to the extent permissible under
the general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and
Autonomous Bodies who happened to be Government Servant before absorption in Public
Sector Corporations/Autonomous Bodies at the time of initial constitution of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government Servants. This concession will not, however, be admissible to such
staff of the Public Sector Corporations/Autonomous Bodies who were /are subsequently
appointed by such Corporations/ Autonomous Bodies and who are/were finally absorbed in the
service of such Corporations/Autonomous Bodies after initial constitution of the Public
Corporations/ Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the employment

exchanges or as the case may be.

7. Minimum educational and other qualifications required for direct recruits.—(a)
Essential Qualification:(i) 10+2 from recognized Board of School Education.

Provided that Matriculation and 10+2 must be passed from any School/Institution
situated within Himachal Pradesh.

Provided further that this condition shall not apply to Bonafide Himachalis.

(i) Atleast 2nd Class Master Degree in Psychology/ Forensic Psychology/Forensic
Science from a recognized University.

OR

(1) 2nd class Bachelor degree in Forensic Science/Psychology from a recognized
university; and

(2) Two years analytical experience from any recognized Lab./Institute in required field.
(b) Desirable qualification.—Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the

Pradesh.

8. Whether age & educational qualification(s) prescribed for direct recruits will
apply in the case of the promotee(s).—Age: Not applicable.

Educational Qualification(s): Not applicable.
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9. Period of Probation, if any.—(a)Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis.

10. Method of recruitment, whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled in by various methods.—100%
by direct recruitment on regular basis or recruitment on contract basis, as the case may be.

11. In case of recruitment by Promotion/secondment/ transfer, grade(s)from which
promotion/ secondment/transfer is to be made.—Not Applicable.

12. If a Departmental Promotion Committee/DCC exists, what is its composition.—
(a) Departmental Promotion Committee: Not Applicable

(b) Departmental Confirmation Committee: As may be Constituted by the Govt. from
time to time.

13. Circumstances under which The Himachal Pradesh Staff Selection Commission
is to be consulted in making recruitment.—As required under the law.

14. Essential requirements for a direct recruitment.—A candidate for appointment
to any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these
rules, or if the Himachal Pradesh Public Service Commission or other recruiting
agency/authority, as the case may be, so considers necessary or expedient on the basis of
merit of written examination followed by evaluation as specified in Appendix-I appended to
these Rules, preceded by a screening test (objective type) or practical test or skill test, the
standard/syllabus, etc. of which, will be determined by the Himachal Pradesh Public Service
Commission/other recruiting agency/authority, as the case may be.

15-A Selection for appointment to the post by Contract appointment.—
Notwithstanding anything contained in these rules, contract appointment to the post will be made
subject to the terms and conditions given below:

()  CONCEPT:

(a) Under this policy the Scientific Assistant, Forensic Psychology (Lie Detector) in the
Directorate of Forensics Services, Home Department, Himachal Pradesh, will be
engaged on contract basis initially for one year, which may be extendable on year to
year basis:

Provided that for extension/ renewal of contract period on year to year basis
the concerned HOD shall issue a certificate that service and conduct of the contract
appointee is satisfactory during the year and only then his/her period of contract is to
be renewed/extended.

(b) POST FALLS WITHIN THE PERVIEW OF HPSSC.—The Director, Directorate
of Forensics Services after obtaining the approval of the Government to fill up the
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vacant posts on contract basis will place the requisition with the concerned recruiting
agency i.e. Himachal Pradesh Staff Selection Commission, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed
in these rules.

() CONTRACTUAL EMOLUMENTS:

The Scientific Assistant (DNA) appointed on contract basis will be paid consolidated
fixed contractual amount @ I14100/-P.M. (which shall be equal to minimum of pay band+Grade
pay). An amount of I 423/- (3% of the minimum of pay band + grade pay of the post) as annual
increase in contractual emoluments for the subsequent year(s) will be allowed, if contract is
extended beyond one year.

dI)  APPOINTING AND DISCIPLINARY AUTHORITY:

The Director, Directorate of Forensics Services, Himachal Pradesh will be the
appointing and disciplinary authority.

(V) SELECTION PROCESS:

Selection for appointment to the post in the case of contract appointment shall be made on
the basis of merit of written examination followed by evaluation as specified in Appendix-I
appended to these rules, or if considered necessary of expedient on the basis of merit of written
examination followed by evaluation as specified in appendix-I appended to these rules,
preceded by a screening test (objective type) or practical test or skill test or physical test, the
standard/ syllabus, etc. of which, will be determined by the concerned recruiting agency i.e.
Himachal Pradesh Public Service Commission/ Himachal Pradesh Staff Selection Commission
Hamirpur/other recruiting agency/authority, as the case may be.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh
Staff Selection Commission, Hamirpur, from time to time.

(VI) AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as per Appendix— II
appended to these rules.

(VII) TERMS AND CONDITIONS:

(a) The contractual appointee will be paid fixed contractual amount @ <14,100/-Per
Month (which shall be equal to minimum of the pay band + grade pay). The
Contract Appointee will be entitled for increase in contractual amount @ I423/- (3%
minimum of the Pay Band + Grade Pay of the post) for further extended years and
no other allied benefits such as senior/selection scales etc. will be given.

(b) The service of contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the
contract appointee is not found satisfactory. In case the contract appointee is not
satisfied with the termination orders issued by the Appointing Authority, he/she may
prefer an appeal before the Appellate Authority who shall be higher in rank to the
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(©)

(d)

(e)

S

(2

(h)

Appointing Authority, with in a period of 45 days, from the date on which a copy of
termination order is delivered to him/her.

The contract appointee will be entitled for one day’s casual leave after putting one
month’s service, 10 day’s medical leave and 5 days special leave, in a calendar year.
A female contract appointee with less than two surviving children may be granted
maternity leave for 180 days. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days’ (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by authorized Government Medical Officer.
A contract employee shall not be entitled for medical re- imbursement and LTC etc.
No leave of any other kind except above is admissible to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated
upto the calendar year and will not be carried forward for the next calendar year.

Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government servant. In case of
woman candidates who are to be appointed against posts carrying hazardous nature
of duties, and in case they have to complete a period of training as a condition
of service, such woman candidate, who as a result of tests is found to be pregnant of
twelve weeks’ standing or more shall be declared temporarily unfit and her
appointment shall be held in abeyance until the confinement is over. Such woman
candidate be re-examined for medical fitness six weeks after the date of
confinement, and if she is found fit on production of medical fitness certificate
from the authority as specified above, she may be appointed to the post kept
reserved for her.

Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart
official at the minimum of pay scale.

Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be
applicable in case of contract appointees. The Employees Group Insurance Scheme as
well as EPF/GPF will also not be applicable to contract appointee(s).
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16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not Applicable.

18. Powers to Relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation
with the Himachal Pradesh Public Service Commission, relax any of the provision(s) of these
Rules with respect to any class or category of person(s) or post(s).

APPENDIX-]
FOR CLASS-III POST

1. WRITTEN TEST 85 marks

[Percentage of marks obtained in written examination to be calculated out
of 85 marks. For example, a candidate getting 50% marks in written
examination will be given 42.5 marks].

2. Evaluation of candidate to be made in the following manner :— 15 marks

(i)  Weightage for the minimum educational qualification, prescribed in the
Recruitment & Promotion Rules. =2.5 marks

[Percentage of marks obtained in the educational qualification would be
multiplied by 0.025. For example, an individual has secured 50% marks in
the required educational qualification, he/she will be allowed 1.25 mark
(50x0.025=1.25)].

(i1)) Belonging to notified Backward Area or Panchayat, as the case may be.
=01 Mark

(i11)) Land less family/family having land less than 1 Hectare to be certified
by the concerned Revenue Authority. =01 Mark

(iv) Non-employment Certificate to the effect that none of the family
members is in Government/Semi-Government service. =01 Mark

(v) Differently abled persons with more than 40% impairment/ disability/
infirmity. =01 Mark

(vi) NSS (alteast one year)/certificate holders in NCC/The Bharat Scout and
Guide/Medal winner in National Level sports competitions.

=01 Mark

(vii) BPL family having annual income (from all sources) below < 40,000/-
or as prescribed by the Govt. from time to time. =02 Marks
(vil) Widow/divorced/destitute/single woman. =01 Mark
(ix) Single daughter/Orphan =01 Mark

(x) Training of atleast 6 months duration related to the post applied for
from a recognized University/Institution. =01 Mark
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(xi) Experience upto a maximum of 5 years in Govt./Semi- Govt.
Organization relating to the post applied for (0.5 marks only for each
completed year) =2.5 Marks

APPENDIX-II

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE SCIENTIFIC
ASSISTANT, FORENSIC PSYCHOLOGY (LIE DETECTOR) AND THE GOVERNMENT
OF HIMACHAL PRADESH THROUGH DIRECTOR, DIRECTORATE OF FORENSICS

SERVICES, HIMACHAL PRADESH.

This agreement is made on this........ccceoeeviiennnns day of...cccooviviviieinnne, in the year

....................... Between Sh./Smt......ccccceeeeeeveeeeeneennnnn8/0/d/o Shreeeeeeiiiiiiiieieeeeee /0

Contract appointee  (hereinafter called the FIRST PARTY), AND The Governor of
Himachal Pradesh through Director, Directorate of Forensic Services, Himachal Pradesh (here-
in-after the SECOND PARTY). The SECOND PARTY has engaged the aforesaid FIRST
PARTY and the FIRST PARTY has agreed to serve as a Scientific Assistant (DNA) on contract
basis on the following terms & conditions:—

1.

That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Scientific Assistant, Forensic Psychology (Lie Detector)for a period of one year
commencing on day of.............. and ending on the day of.............. It is
specifically mentioned and agreed upon by both the parties that the contract of the
FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. on..............oeeeeeeennn. and information notice shall not be necessary :

Provided that for the extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory during the
year and only then the period of contract is to be renewed/extended.

The contractual amount of the FIRST PARTY will be ¥ 14100/- Per Month.

The service of contract appointee will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory. In case the contract appointee is not satisfied with the termination
orders issued by the Appointing Authority, he/she may prefer an appeal before the
Appellate Authority who shall be higher in rank to the Appointing Authority, with in a
period of 45 days, from the date on which a copy of termination order is delivered to
him/her.

The Contractual Scientific Assistant, Forensic Psychology (Lie Detector) will be entitled
for one day’s casual leave after putting one month’s service, 10 day’s medical leave and 5
days special leave, in a calendar year. A female contract appointee with less than two
surviving children may be granted maternity leave for 180 days. A female contract
appointee shall also be entitled for maternity leave not exceeding 45 days’ (irrespective
of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by authorized Government
Medical Officer. A contract employee shall not be entitled for medical re-imbursement
and LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto
the calendar year and will not be carried forward for the next calendar year.
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5. Unauthorized absence from the duty without the approval of the Controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases
where the circumstances for un-authorized absence from duty were beyond his/her
control on medical grounds, such period shall not be excluded while considering his/her
case for regularization but the incumbent shall have to intimate the controlling authority in
this regard well in time. However, the contract appointee shall not be entitled for
contractual amount for this period of absence from duty :

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

6. Scientific Assistant, Forensic Psychology (Lie Detector) appointed on contract basis who
have completed three years tenure at one place of posting will be eligible for transfer on
need based basis wherever required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness issued by a Medical
Board in the case of a Gazetted Government servant and by Government Medical Officer
in the case of a Non-Gazetted Government servant. In case of woman candidates who
are to be appointed against posts carrying hazardous nature of duties, and in case they have
to complete a period of training as a condition of service, such woman candidate, who
as a result of tests is found to be pregnant of twelve weeks’ standing or more shall be
declared temporarily unfit and her appointment shall be held in abeyance until the
confinement is over. Such woman candidate be re-examined for medical fitness six weeks
after the date of confinement, and if she is found fit on production of medical fitness
certificate from the authority as specified above, she may be appointed to the post kept
reserved for her.

8. Contract Scientific Assistant, Forensic Psychology (Lie Detector) shall be entitled to
TA/DA if required to go on tour in connection with his/her official duties at the same
rate as applicable to regular counter-part official at the minimum of the Pay Scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

In witness the FIRST PARTY and SECOND PARTY name herein to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and Full Address)
(Signature of the SECOND PARTY)
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1. ¥ M R uRw—(1) =9 fEl @ dfera am fRAed e e o,
BT Afdas MQeer ds=e 98Ee (R faveryon), aEi-—I11 @RURE) wdi iR gr=fd
o, 2020 €|

(2 3 frm o (§—Toie), fevmae uewr # gaifd fHy 9 & aRkg § ugd 8 |

3T §INT,
FXARIRT / —
JAfIRad qea dfd (J8)

1g) |

SUTH—"F"

e uewn, 7 fvrT BRI afde, e # dofhe aee (@R ), ae-11n
ERURE) @ ug @ forv Wit sk M=fa A

1. g BT AM.——dSdh FErd (WR fageyo)

2, g (Ugl) & d@a—o1 (T%)

3. BT ——a7 111 (SRTSTUfa)

4, JqHH——(1) I Tgur) (UeenRal) & fow o §s : T 10300—34800+3800 € U |

(ii) |faer W FRgad FHaR! (FHaRA)) @ oy Sudfedr : W AT 15—6
H QU U &R & 3rgAR T 14100 / — URHN |

5. "II US" Al "I Yq.—aAN] e |
6. Wl Wil & forg smg—18 ¥ 45 v

R A 9l B S arel Al & folg HuN IRy AML, d8ef AT |ideT B SMUR W
Fgad @fdaal af2d, Ugel 9 81 WRBR &I JaT 3§ I JwIfRl o ary T8l erfl -

W] I8 IR b Al qged a1 Afaer & omR R Fgad ol 59 w9 H Fgfad &
ARG BT A MY BT &1 TAT 8I, A 98 SHa! Gl aaed a1 |faer ) o 18 Fgfd & aRo
fafee amg # Rifdrefiaver &1y =& 2
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W] I8 AR & ST g A1 H, SrgfId Sl / SgqfEa St /3= e avt
TRGR & AR IT IR Qe (<) & 37 3= & -

Ry U8 SR & ad ufedtds Waex fEl denm w@rad el & eHenRa @1 S U
gfscids Adex AT T w@ad el & URMIe Ted & 999 ufedd ddex Al /@
Al # Med 9 99 SRR dHaRl o, A 9l & oy oy # U RIrad = @l Sige
Sl RGN HHARAT DI 3 ed 31 Ul Rarga, denfy ufeds daex i /w@rad el &
W HHARIGE BT 3 T8l s8R Sl doggard W oAl /wra el gR1 Fgea feg g
J/fpy MU B R I ufedd daer A /[@a Merl & URM™e Ted @ gvEr U
oY/ <arga et @) dar | sifod Wy I smaford few v € /fbu g o |

femoft —A1el 9ol & fory g Wrr &1 o+ S9 a9 & Yo fead | @ Sgll [ ug (Tsi)
®l, FRAf, e MR ox & fory fasnfua fear war € O MasEreal &

s fopar wram 2|
7. W) Wt fey OM O wfd (@fdEn) o fou i <mow e ok s

AN —(P) 377 FETTT - (i) fHd Ar=var Ui favafdeney 3§ »RR® A / Hifdar /1|
H 39 A A fgda ool § FdaR & [T |

(i) THOTHOHI0 BT & UTA, SWRIGT (bl U AT Agdg [dvd H g Uirefor,
IR fIzevoncts SR § Ueh ay &1 A9 (ToT=0SI0) B IuMd B & forg by
Y I BRI BN FHol AT B g o1 H foram e |

(iii) eraefl =1 IfS amradl a1 <wdl & WRiel RS Uewr | SraReyd fhdl Whal A1 WA
A YN @I § A 98 deie Ferd (R Aoy & yg R Fgfad & fog o srm:

WR=] I U [2AIA U D aR<Iides FEdl & foy ang T8l g |
(@) arBg SrEd ¢

fRATae el o wfedl, Al iR diferal &1 39 &R U<l # faeme fafdre gomen #
Fgfad & forg Sugedr |

8. W Wil fby IM T wfda (afea) & forg fafda oy &k Afde @AW ui=ia
fd (fam) & <em # arp st a1 TW—7g : AN T |

e JEar - AN el |

9. uRdem FI 3afd, I HIE A— (&) T 99, NdT TP 9§ J 3FRID V=AY iR 3rafdy

% foru foar fhar S Ao 99 wem wiery a9y aRRufaal § ik orul &1 falRag &
SAFIRIT PHb MY T |

(@) wfaer @& MR W, Fgfdd w® 313 uRdiem 721 gl |

10. wff & ugfy : wdt A Df @ o/ Jeeic /iRy g1 ik Rt
Tgfdl §RT MR S It Ug (Usl) P gfaeradr—ra—ufaerd el wdit g, genRefy, frafed
MR TR AT ST & SR WR il g§RT |

11. W /AdeHe /RIFARY gRT 9al & <2m | 9 aftrn @) oW u=fa/
A / RIFIRYT fHaT ST ——ar] 781 |
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12. I frfg o=l /foarfa emfiewor |fifa femm 8 ar sHer e — (@)
i gi=ita @A - an T |

(@) furfir verfigeor wfafa : SR TRER §RT THI—9FT R TTfSd &Y 1Y |

13. T B9 H fea oRRufol & fRama udwr e Jar T 9w fhan
ST —orT fafer g7 smufera &1 |

14. At Wil @ forg aifard s ——fBl Jar a1 ug W Fgfaa & forg spweft &1 9Ra
BT RS BT Afard 2 |

15. ¥t Wt g™ U7 R FYfd & fog om—0el vl & 7w # ue R Fyfea @
forg =gm, foRaa udlem & qomygor qer g9 Al 9 Horre gRRme—1 d vern faffde Afq &
AR T & AR WR BT SIQm a1 afe, genRerd, f2aree uawr die a1 RN AT 3=
9T AMABROT / UTfEROT UAT HRAT 3Maedeh AT AAEIA FHl ol felRad uRler & TUMor 3iiR 84
fawar § ders uRRRre—1 # Jon faffde AT & faR qoaie dom @ H ofl 73 Bl e
(@RS UBR PI) AT AEERe URIET I GETdT GRIET AT ARING GIE0 & AER W fHar
STTQATT, RTaT R/ UIgashA e, AenRerfd, ST /31T cil J1fSaxor / UIfId_or gRT STaemRd
fpar Som |

15—% wfdar g e~T ug W fgfad & fog == @ o9 w4 el 99 @ 81 8¢
A, ug R Afderers Fgfaaar e fRe g FeeeEr iR wal & el | bl Sre |

D  Hhoudr:

(@) 39 difer & ol fRwrae uswr, T2 favrr wRRYed afdvs oerea § dsnfe
WERd (R favelyor) &l AfAe] & MR R UR™ § U6 d¥ @ fog oI SIger
fOr quigay MR WR qGRIT ST FHAT -

Ry Wfder @ # guigay oMR R ARV /TEeRer & fou wEg
faMmITEer I8 JRoT—ua SR BT @1 Aider R Mgad afdd o dar SR reRo
9y @ IR GAITSTD &1 8 AR DHad T IAD! FIaT dT gy Fdreqpd / faeariRa

PI ST |

(@) 95 &1 RHEd oY HHAN I SN & SRS § IMFT ¢ Aewd, BRRE
g, fMcemerd Rad ug (Uq)) & 9fdeT @ MR W WA & foly WReR &1
IFHIGT U PR & TN SEUE Bl g WAl MMWHR Uid fRErEe yew
BHANT T ATANT, BHIRYR & FHE T |

(M) =gE, 37 FE | fafgq urerar wal & SgaR fdar s |
an <fisre Sudfern :

Afder & JER ) Fgad dsne G ([ favewen), @ 14100 /— B &R
FHfhd Fad Afdersts 6d (ST U 98 @& <aq o IS U & a_1eR 811 UM ded
STEEf | afe dfder & e 99 9 e @ gl @I Wk ®, Uedrdadr 9y /98 @
AfdaTeAd Iuterdl § % 423 /— (U8 & U d€ &1 =AGH S TS U BT 4 Ufaerd) @
e gfg & wU H AT BT ST |

(L IRERIES RIS NISE R CEariE
FFraere, BRRTE afdds, Moy, A yewr MY 8k SIema uitar 80 |

q
Gl
fery

IHT DI
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AV) I Hihar :

HAfger Fgfad @ 9me ¥ g R Fgfad & fofw =e faRad ovler & TUmpor qeim g4
ol 9 derE uRRre—1 # Jor e A0 & R e & MR R {har SIgr a1
I, VAT BRAT LIS AT T T S A1 fofRad wRierm & Iomer iR g9 @i & fawa
H doae gRRme—1 # g faffdse AR & o R qodiea T yd o ol T8 el uiel
(@RS UBR BI) AT AMEERe GIET I ST R AT ARING GRIE0 & AER Wb
SITQT, AT ¥R/ UIgashH JMMS, g 9l JAMTHIOT AT ZATId UG HHaN] a9+ 3R,
EHIRYR §RT SaeTRd fharm S |

(V) dfiees gl @ foag o= afaf

Sl TE WAl STARoT JfIfd fEArael Ueel dHaR! TIT SN, SRR §RT THI—HHY
R 3T BT Y |

(V) &RK :
araeft @Y, TIE & geArq 39 el & dore uRRe—I1 & SR gRAeRa FHRAT 81 |
(VID) fAeeee 8iR o -

(@) wfder & MR wR Fgad Afed @ T 14,100 /— U @I &R 9 FId dfaerers
RHH (S U I8 & =YAd9 ST IS U & aR1ER 8H11) UIaArd dad &l ST | |fdaT
R Frged @fdd, mr 9eY Y 9¥ /qul & forg wfdarets IBH | % 423 /— (UR B
U IS B ATH S TS U BT 9 URIE) B IBH B al¥D glg DI FHAR BN
3R 31 WEdg UGy o akss /Fa a4 3ffa =18l faam g |

(@) <fder R Fged afed @ dar qoiqar sRemg R W BRf | afe dfder w fygad
FfdT B BRI /3RO Sl T8l YRl Sl & o Fgad whafid (Far) g
S & forg R B afe dfder R Fgaa afed Fgfea wieerl g1 oy
RITH (HATIA) AT F G Al © o 98 9 an, el =ads (FAe)
QY @ Ui S uRed & T8 & | Uafew & & iR orfia aifdem), <
Ffaa Wit & STaar Ufdd &1 8T, BT J1died SR Fah |

(M) Wfaer R Fgaa Afdd, U@ deisk 99 H, Th A & 9T R B D 99A Udh
faT & e /e, <9 fad & ffdear sEeer iR e fad & ARy s
®T EHaR 8NN /BRT | Hfaear w fgad wfden @1 &1 Sifaqd s=ai & e |l ol
7 &1 ugT e & o1 e | Wfder W FRged Afden [ ¥ar & dRM,
THUTT B G fed, THUT BRI Bl qe ¥, uiegd Rifdear sfter) gRT ok
ffear gao—ua wRgd R R e faT 9 omide ugfa sadrer (Shifad g=at
@ G o faar fey o) & form o g@wer nfi dfawr w® fged e
fafecar ufigfd 3R vatodiodio snfe & forg gdheR w81 8N /8hfl| wfder W
Fgad Afdd & SWiad & Rarg fAT 37 UdR BT [adTel AT el BT |

IIUT AMHRAD ATHTe, Fafhear JaHre R ARy 3[@drer (6 dholsx a9
T AT fHAT ST FHIT 3R ANMHT detek a¥ & oy =i 81 fam S |qa |

(&) fEa® fEeRl & argdlad & (a1 dxiey | Mg srquiRefd & waa: & dfdar
BT A (FATIA) & ST TfY uarfed Al # ol R fafdhcr R w)
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16.

T (G2 W SURIfT & gTed wfder W Fged @fed & fra=er 9 9 8
a8l 9 FRfRER & 99l § R w=a 99g VAl s/ smafsid el @l
S, IR USURI P §H d9d GHI—FHY WA UIRERI B Gied bR
BN qenfy, Wfder R fged afdd ade | oguRufa @ WY safy @ forg
AfASTH® YBH BT EHAR ol Bl

R S99 WBR & Falold AJeel & AR Ffbedr AfeRI gRT SR by
Y SERY /IR BT YA URd BRAT 81T |

HAfaer R Fgad dearl 9G9Il & Ue RIF WR A9 99 BT Harhtd 9o B
forar 2, JMATIHAT B JMYUR TR, S8 Pal UMH RN TR Uferd &1, IiaRvl
% forv g B |

I gl B, ISR ARBRI HHaAN! H a2 H e a8 iR sRTemufa
WHN HHANT DI ST H WRHRNT FAfdedr AfIHRT gRT SN, YT IR YATI—9F
YT HRAT BRI | Afeell il &1 qunm ¥, e Fygfad uRddesy uamfid o
TSI B fdwg @l Ol 2 3R Al ST Ya—3d & Wy H R @ @ gof
FHAT BRI A VAT Afgen opwefl, S wRlern & URUMRGwY dRE AwE I1 S99
s FHT H THAAl Ulg S B, DI IRATg WY A AU |vd fhAr g @ik
I FYfdT Pl d9 T JIRARTT @1 SN S I b IRATEReT T 81 8l
ST B 1 U AfRer areft BT uRaraRe &) a9 BE AW & U fefdod
SUYFIT & folg g wRieror fBar S iR afe a8 SwRiad gon fafafdse urfdrer
A SR JHIO—UF WRqd $R1 R SUGFd Us OIdl & df 98 S9d folg IRfard I
Y Ug R {gad b1 ST Fabl |

Hfder W g afd &1 af s Ul diadl & FR § R IR ST STUferd Bl
ar 98 S R R O FRIfAT ufiRe USRI Bl Ug & II9HM & KA IR AN
g, I 9t / 2f i I BT sHaR BT /B |

FafAa ARl & 20 H AT AR WA A, SR {5 Th0RTROTHORARO, el
o, areRer wfasy [ g, S | qon R e enfe & Susy dfder &
R FRged el d AF T8l 86| diaer w Fga afed (@feda) a1 aniEe
I T & - U, /SN, A A T8 8

IARGUT—aT H g, RHed ue¥ WRAR ERT AHI—9HI WX ST

STTCRIT / ST SIS /31 fUss ol 3R 3T Uadl & Afdadl & forg |ar # a7Reror &
EIECESINBCARINECI CHINC IR I R

17.

18.

favmia e —atry =187 |

R P B AfdR.—T8T IS AR B I8 IF 81 fb VI BT aegdh AT

T 2, 981 98, BRON & foRad & SrfAfaiRad oxe, ik fRamd ey o War AT &
el ¥, SMeY gRI, 39 Al & o Sudy (Suesell) &7 fasdt avf a7 aafad (afaqal) & gadt
1 U (Ueh) B qrad, Rt BR qe |
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TRRrE—I
forfaa otem 85 3idh
(forRRad wiem & urwiepl &7 ufererdar 85 il § ¥ aRbferd o ST B
Sarevony, foRaa olem # 50 Ufcrerd sfd ura @)t arel ngefl @l 425 3fd
feg wd)
3rgeft &1 geia fr=iferRad Afa # foar i 2 15 3d
() SR Ul FEl # fafgd =prew e sEdar g a¥igdl = 2.5 3ih
[QIfer SrEar § Uil I YfRIddr 0.025 ¥ IO &I S Iarexoned, fhudr
fad 1 Iufera Uféres erEar # 50 wfawrd e Ut fhy & a 99 1.25 3f®
(50x0.025=1.25) 3= fby Y] |
(i) wRefy, NI fUes &3 a1 vard 9 FHRd | = 01 3P
(i) YFET FCH/UF tdR A P9 4H a0l B Pl GHEE  [ORG
BRI §RT YATONT fHAT STQT | = 01 &
(iv) 39 ¥ BT IR FRESE yHO-uF 6 fgE @1 by e
WRBRT /3] TRBNT aT § & 2 | = 01 3@
(v) 40 ufrerd gy / Freedar / Saadr | &1f¥e 1ol fmTor |
= 01 3P
(vi) TA0THOUHO0 (HH ¥ HH TH I4) U000 H JHIU-UF &R® /WRd
IPTEC AR TS /T TR B Wl Werialt d ugsd faordr|
= 01 3P
(vii) TROR §RT IA9—a7g W rfafed T 40,000/ — S0 A HA (9%
Sl ) 9ifies 3T drel G10910Ue0 B | = 02 3P
(viii) faeran / derengger / dfde / Ubel dfgaT | = 01 3d
(ix) S gAT /37 | = 01 3®
(x) f&f = ura fovafaermerd /ven ¥ mafed ue | Hetud & 9
PBH B: AT DI Iy BT YfeToT | = 01 &
(xi) RPN /IMRGR T34 #, dfed g o Fafya Mfdemaq ui= a9
T DT I (FAP qUF fhy 7T a9 & g 05 3id) | = 25 3i®
gRf¥re—I1

Iefe TR (@R fAzame) R A yew WeR @& 7e FAeee, BRRe afdes
ey A uwr & Arems | fAenfed & S arel |faer / #RR BT 9

 Hfder W fgaa @t ( WWWWMHWWW%)
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IR fRAMEd U @ AU @ "y, e, Bifhe afdis fewren e uew (R
gAY 39D UTElq fadld UTdR Hal AT 2) @ ARIH H SOl ARRD....eeineneneenanennnns.. Eal
foam T3 |

fgi 9eTdR 9 SWRIGd UUH THR S T & IR UUH UeHR - IS+d Ferd (WX
favetyon) & ®U H Afae @ MR W f=falRad feam iR ol R war v & forg wgafa &
T -

1. IE 6 YoM vgeR d9e 9EEe (WX favelyon), & wmq Hooon A UR™ 8
Sﬁ? ........................ ﬁwﬁﬁwﬁquaﬁﬁm$quwﬁ
Jqar # | I8 fafafde w7 # SfeaRad faar a1 @ &R SFf UeTdRl §RT SRR UR
™ 7 P U ugeR @ BN udeR @ W Gfder, e e feaw
gt e BT XaIHa B udaad (FHTE) 81 STl SR GEAT Ay A

BEUCIUIE

R ST afd § qugay MR WR IR /TR & foly Avg fawmmeas a8
THV—UF ST T P Gidal R Fgad Afdd @ ddT 3R SeRer 9y & QR
HANS® &1 & 3R daal a4l @] Afdal &I 3fafey Fdrad / faeaRa a1 Smeefl |

2, YIH YeThRR &I AfdarcHd YhH T 14,100 / — U\ 80fY |

3. Afaer W frgad @fad o Jar quidar ReTS SR W BR | afe wfder w frged afad
B BRI /AR I &1 Uil a1 2 o Fgfdad wiatid (FAr) fey o & fog
Rl Bl | aft <faer W fyged @fd fyfed oier gRT S e () e
H A< T8 T Al 98 99 IR, Ol wadE (FHI9E) Ses B Ui IW uRed @l
Tg 7 W Uafe™ fid & iR ol wifder), < Fgfaa wiife & S<aar dfad &1
BT, DI AU B FD T |

4. <dfder R Fged d=1ie 9ee (WR fATemon), e A @1 Hal R B D 9vEn] Uh
e @& smeRA® s@aR, < a7 & fafdear saarer ok = faq & 9y sadrer @
THAR BN /8RN | Wfder W fgad afear &1 &1 Sifad s=ai & e 91 o/l s &
TR Sraerel fear S Hewm | Wider W ged Afden g6 W1 & SRM, THU 8 S
Afed, UG BRI BT T H, uidhd Rifeear AfeR gRT SR R yHoT—us
gd B)e R Uarferd fas 9 i wfd sfgwrer (Shfdd a=al o §&an & faer fby
fon) & fog off gwer Brf| wfier R fgaa o fafecr ufagfd ik weodiowo
M & forg gHeR 81 B8R /BT | dfder R Figed @fdd & SWaad & Ram e
3T YbR BT DI AT el BI |

AU HRAD AAHTT, b fadhrer AR (ALY BT Th hefesx I¥ dd
AR fHar S FHT 3R AN befer g9 & folg g &1 foar e |

5. mm$aﬁﬁ$ﬁmﬁwﬁmﬁwﬁqﬁmﬁﬁwﬁ:ﬁﬁﬁmm
TIaE (FHOA)E! SIUT iy Jivarfed AMal # ofel iR fRafec emeRr
P (SYSN) A AP JAFURART & BT Wider W Fgad fdd & R 4 aex
B O 98 9 FRFNERT & 9 d GaR @Rd §9g VAT @Y Juarsid T8l al
ST, e URTRIBRI 1 59 a0 HI—AHI WR FRIE® ABR Bl G HRAT BT |
qenfy, dfder wR Fged Afdd el 9 AguRfd o VAT S/Efer & foy dfdercad YaH
B BHAR T8l BN
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R S WHR & Fafeld el & R f[afecdr e grRr SR fy 71y
TR / AR BT FAO—U U HRAT BT |

6. HAfaer & IR R Fgaa a9e FEre (R favemo), e Tl & e ©IF W)
A a¥ BT FATHTA GOT B foIAT B, SMAIBAT B AR W, WRAFGRY 5 U BT Sfal
FHE TG IMIRT TR ey & |

o

7. FAMT Wl B, ASTARNT ARBRI HHART BT G H BT IS 3R IRTSUNT ARBR
BHANT BT &M H WRBRI BT ARBRI gRT I, U7 IRIY GHO—TS UK HRAT
BT | Afger nafdfal @ <o #, e fgfaa aRewews gafd o 538 & fawg o
ol & o Afe 9 war-ud & w7 # ufeer o 3@l oof ovl g ar o Afeer
T, S UNIETUT & URUMARG®Y IR AWE IT 399 JMfd a9y | THadl 9s Sl g,
DI ARATg ®Y W U GINT BT AT @R IHD! FRYfaT b7 d9 qob ARANTT AT
ST S19 e o grdreRen qar el 81 el & | Ul Afeel srefl &1 garaRen ol
ARG 9§ BT I8 & g9l (dfdbcdr Sugaadl & forg ga: wieor far smeem &R afe
98 SWiad Jorr faffde Rl | IRF JAv—u3 URgd &/ R SUYd U8 ol @
ar 98 IA oy SR g Y ug W FRgad $H S Gl |

8. dfder R Fgad deie Here (WR fAgelyor), &7 Ifq ofue Ui daidl @ dRe |
IR W S U &, dl S &} R Ol afid uftRerl ueuR) @l U & daeH e @
RIATH WR ANL 2, I 9]/ Qfd I BT haR 81T/ BRI |

9. <dfder R Fged Sfd (@fdddl) o GFfEs W1 WE & AII—|r 3.91.U%. / SIULUh.
AT AN T8 B |

b AT WY YIH YGR d fgdig YR o IRl ol SuRefd ¥ sOd gduerd

SfoctRad ARG BT Tq—3T9 g & fou &

............................................

(T2 UETHR B EXAETR)

..........................................

(facir UeTPR & BIER)
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[Authoritative English text of this Department Notification No. Home-C(B)2-4/2016, dated
14-07-2020 as required under clause (3) of Article 348 of the Constitution of India].

HOME DEPARTMENT
NOTIFICATION
Shimla-2, the 14th July, 2020

No. Home-C(B)2-4/2016.— In exercise of the powers conferred by proviso to article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules
for the post of Scientific Assistant (Voice Analysis), Class-1II (Non-Gazetted) in the Directorate
of Forensics Services Home Department, Himachal Pradesh, as per Annexure-“A” attached
to this notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Home Department, Directorate of Forensics Services, Scientific Assistant (Voice

Analysis), Class-III (Non-Gazetted) Recruitment and Promotion Rules, 2020.

(2) These rules shall come into force from the date of their publication in the Rajpatra
(e-Gazette) Himachal Pradesh.

By order,
Sd/-
Add. Chief Secretary (Home).

ANNEXURE-“A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF SCIENTIFIC
ASSISTANT (VOICE ANALYSIS), CLASS-III (NON-GAZETTED) IN THE
DEPARTMENT OF DIRECTORATE OF FORENSICS SERVICES, HOME DEPARTMENT,
HIMACHAL PRADESH

1. Name of post.—Scientific Assistant (Voice Analysis)

2. Number of Post(Posts).—01 (One)

3. Classification.—Class-III (Non-Gazetted)

4. Scale of Pay.—(1) Pay band for regular incumbent(s):
T 10300-34800+ X 3800/- Grade Pay

(i1) Emoluments for Contract Employee(s): ¥ 14100/- P.M. as per details
given in Column No. 15-A.

5. Whether “Selection” post or “Non-Selection” post.—Not applicable

6. Age for direct recruitment.—Between 18 to 45 years:
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Provided that the upper age limit for direct recruits will not be applicable to the
candidates already in service of the Government including those who have been appointed on
adhoc or on contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become overage on the date when he/she was appointed as such he/she shall not be eligible for
any relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and Other categories of persons to the extent permissible under
the general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and
Autonomous Bodies who happened to be Government Servants before absorption in Public
Sector Corporations/Autonomous Bodies at the time of initial constitution of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government Servants. This concession will not, however, be admissible to such staff of the
Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed by such
Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the employment
exchanges or as the case may be.

7. Minimum educational and other qualifications required for direct recruits.— (a)
Essential Qualification(s):(I) At least 2nd Class Master’s Degree in Physics/ Mathematics/
Forensics Science from recognized University.

(IT) One year post M.Sc. Experience in research training and analytical work in one of the
above or allied subjects (Research work done for doing Ph.D. Degree shall be counted
in total experience).

(IIT) A candidate shall be eligible for appointment to the post of Scientific Assistant (Voice
Analysis), if he/she has passed middle or matriculation from any school/ institution
situated within Himachal Pradesh:

Provided this condition shall not apply to Bonafide Himachalis.
(b)  Desirable qualification : Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the

Pradesh.

8. Whether age & educational qualification(s) prescribed for direct recruit(s)
will apply in the case of the promotee(s).—Age: Not applicable.

Educational Qualification(s) : Not applicable.

9. Period of Probation, if any.—(a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.
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(b) No probation in case of appointment on contract basis.

10. Method of recruitment, whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled in by various methods.—
100% by direct recruitment on regular basis or recruitment on contract basis, as the case may
be.

11. In case of recruitment by Promotion/secondment/transfer, grade from which
promotion/secondment/ transfer is to be made.—Not Applicable.

12. If a Departmental Promotion Committee / Department Confirmation
Committee exists, what is its composition.—(a) Department Promotion Committee : Not
Applicable.

(b) Department Confirmation Committee : As may be Constituted by the Govt. from
time to time.

13. Circumstances under which the Himachal Pradesh Staff Selection Commission is
to be consulted in making recruitment.—As required under the law.

14. Essential requirements for a direct recruitment.—A candidate for appointment
to any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these rules,
or if the Himachal Pradesh Public Service Commission or other recruiting agency/authority, as
the case may be, so considers necessary or expedient on the basis of merit of written examination
followed by evaluation as specified in Appendix-I appended to these Rules, preceded by a
screening test (objective type) or practical test or skill test of qualifying nature, the standard/
syllabus, etc. of which, will be determined by the Himachal Pradesh Public Service
Commission/ other recruiting agency/authority, as the case may be.

15-A Selection for appointment to the post by Contract appointment
Notwithstanding anything contained in these rules, contract appointment to the post will be made
subject to the terms and conditions given below:—

(I) CONCEPT:

(a) Under this policy the Scientific Assistant (Voice Analysis) in the Directorate of
Forensics Services, Home Department, Himachal Pradesh, will be engaged on
contract basis initially for one year, which may be extendable on year to year
basis:

Provided that for further extension/ renewal of contract period on year to year
basis the concerned HOD shall issue a certificate that service and conduct of the
contract appointee is satisfactory during the year and only then his/her period of
contract is to be renewed/extended.

(b) The Director, Directorate of Forensics Services after obtaining the approval of the
Government to fill up the vacant posts on contract basis will place the requisition
with the concerned recruiting agency i.e. Himachal Pradesh Staff Selection
Commission, Hamirpur.
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(c) The selection will be made in accordance with the eligibility  conditions
prescribed in these rules.

) CONTRACTUAL EMOLUMENTS:

The Scientific Assistant (Voice Identification) appointed on contract basis will be paid
consolidated fixed contractual amount @ I 14100/-P.M. (which shall be equal to minimum of
pay band+ grade pay). An amount of ¥ 423/- (3% of the minimum of pay band plus grade pay of
the post) as annual increase in contractual emoluments for the subsequent year(s) will be allowed,
if contract is extended beyond one year.

dII) APPOINTING AND DISCIPLINARY AUTHORITY:

The Director, Directorate of Forensics Services, Himachal Pradesh will be the
appointing and disciplinary authority.

(IV) SELECTION PROCESS:

Selection for appointment to the post in the case of contract appointment shall be made on
the basis of merit of written examination followed by evaluation as specified in Appendix-I
appended to these rules, or if considered necessary of expedient on the basis of merit of written
examination followed by evaluation as specified in appendix-I appended to these rules,
preceded by a screening test (objective type) or practical test or skill test of qualifying nature
the standard/ syllabus, etc. of which, will be determined by the concerned recruiting agency i.e.
Himachal Pradesh Staff Selection Commission, Hamirpur.

(V) COMMITTEE FOR SELECTION OFCONTRACTUAL APPOINTMENTS:

As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh
Staff Selection Commission, Hamirpur, from time to time.

(VD) AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as per Appendix— II
appended to these rules.

(VII) TERMS AND CONDITIONS:

(a) The contractual appointee will be paid fixed contractual amount @ I 14,100/-Per
Month (which shall be equal to minimum of the pay band + grade pay). The
Contract Appointee will be entitled for increase in contractual amount @ I 423/- (3%
minimum of the Pay Band + Grade Pay of the post) for further extended years and
no other allied benefits such as senior/selection scales etc. will be given.

(b) The service of contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the
contract appointee is not found satisfactory. In case the contract appointee is not
satisfied with the termination orders issued by the appointing Authority, he/she may
prefer an appeal before the Appellate Authority who shall be higher in rank to the
Appointing Authority, within a period of 45 days, from the date on which a copy of
termination order is delivered to him/her.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month service, 10 day’s Medical Leave and 5 days special leave, in a calendar
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(d)

year. A female contract appointee with less than two surviving children may be
granted maternity leave for 180 days. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days’ (irrespective of the number of
surviving children) during the entire service, in case of miscarriage including
abortion, on production of medical certificate issued by authorized Government
Medical Officer. A contract employee shall not be entitled for medical re-
imbursement and LTC etc. No leave of any other kind except above is admissible to
the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated
upto the calendar year and will not be carried forward for the next calendar year.

Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis, who has completed three years tenure at one

®

(2

(h)

16.

place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government servant. In case of
woman candidates who are to be appointed against posts carrying hazardous nature
of duties, and in case they have to complete a period of training as a condition
of service, such woman candidate, who as a result of tests is found to be pregnant of
twelve weeks’ standing or more shall be declared temporarily unfit and her
appointment shall be held in abeyance until the confinement is over. Such woman
candidate be re-examined for medical fitness six weeks after the date of
confinement, and if she is found fit on production of medical fitness certificate
from the authority as specified above, she may be appointed to the post kept
reserved for her.

Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart
official at the minimum of pay scale.

Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be
applicable in case of contract appointees. The Employees Group Insurance Scheme as
well as EPF/GPF will also not be applicable to contract appointee(s).

Reservation.—The appointment to the service shall be subject to orders regarding

reservation in the service for Scheduled Castes/Scheduled Tribes/other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.



ST, feATael UQel, 07 TR, 2020 /16 STTAU, 1942 2497

17. Departmental Examination.—Not Applicable.

18. Powers to Relax.—Where the State Government is of the opinion that it is
necessary or expedient to do so, it may, by order for reasons to be recorded in writing and in
consultation with the Himachal Pradesh Public Service Commission, relax any of the
provision(s) of these Rules with respect to any class or category of person(s) or post(s).

APPENDIX-I
FOR CLASS-III POST
L. WRITTEN TEST 85 marks
{Percentage of marks obtained in written examination to be calculated
out of 85 marks. For example, a candidate getting 50%marks in
written examination will be given 42.5 marks}
2. Evaluation of candidate to be made in the following manner :— 15 marks

(i)  Weightage for the minimum educational qualification, prescribed in
the Recruitment & Promotion Rules. =2.5 marks

{Percentage of marks obtained in the educational qualification would be
multiplied by 0.025. For example, an individual has secured 50% marks in
the required educational qualification, he/she will be allowed 1.25mark
(50x0.025=1.25)}

(i)  Belonging to notified Backward Area or Panchayat, as the case may
be. =01 Mark

(ii1)) Land less family/family having land less than 1 Hectare to be
certified by the concerned Revenue Authority. =01 Mark

(iv) Non-employment Certificate to the effect that none of the family
members is in Government/Semi-Government service. =01 Mark

(v) Differently abled persons with more than 40% impairment/
disability/ infirmity. =01 Mark

(vi) NSS (alteast one year)/certificate holders in NCC/The Bharat Scout
and Guide/Medal winner in National Level sports competitions.
=01 Mark

(vii) BPL family having annual income (from all sources) below
< 40,000/- or as prescribed by the Govt. from time to time.

=02 Marks
(viii)) Widow/divorced/destitute/single woman. =01 Mark
(ix) Single daughter/Orphan =01 Mark

(x)  Training of atleast 6 months duration related to the post applied for
from a recognized University/Institution. =01 Mark
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(xi) Experience upto a maximum of 5 years in Govt./Semi- Govt.
Organization relating to the post applied for (0.5 marks only for
each completed year) =2.5 Marks

APPENDIX-II

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE SCIENTIFIC
ASSISTANT (VOICE ANALYSIS) AND THE GOVERNMENT OF HIMACHAL PRADESH
THROUGH DIRECTOR, DIRECTORATE OF FORENSICS SERVICES,

HIMACHAL PRADESH
This agreement is made on thiS........ccccoevevverceennnnne day of.cccieiiiiiieeiee in the
DL | O Between — Sh./Smt. .o
$/0/d/0 SHIT...ccuiiiiriiiiniiiiiiiiic e T/ttt

Contract appointee  (hereinafter called the FIRST PARTY), AND The Governor of
Himachal Pradesh through Director, Directorate of Forensic Services, Himachal Pradesh (here-
in-after the SECOND PARTY). The SECOND PARTY has engaged the aforesaid FIRST
PARTY and the FIRST PARTY has agreed to serve as a Scientific Assistant (Voice Analysis) on
contract basis on the following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Scientific Assistant (Voice Analysis) for a period of one year commencing on
day ofieoviiiieeee and ending on the day of.......ccoovvriiinnnen. It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
(0] | FOUTPUUTRURURUR and information notice shall not be necessary:

Provided that for the extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be ¥ 14100/- Per Month.

3. The service of contract appointee will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory. In case the contract appointee is not satisfied with the termination
orders issued by the Appointing Authority, he/she may prefer an appeal before the
Appellate Authority who shall be higher in rank to the Appointing Authority, with in a
period of 45 days, from the date on which a copy of termination order is delivered to
him/her.

4. The Contractual Scientific Assistant (Voice Analysis) will be entitled for one day’s
casual leave after putting one month’s service, 10 day’s medical leave and 5 days special
leave, in a calendar year. A female contract appointee with less than two surviving
children may be granted maternity leave for 180 days. A female contract appointee
shall also be entitled for maternity leave not exceeding 45 days’ (irrespective of the
number of surviving children) during the entire service, in case of miscarriage including
abortion, on production of medical certificate issued by authorized Government Medical
Officer. A contract employee shall not be entitled for medical re-imbursement and LTC
etc. No leave of any other kind except above is admissible to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto
the calendar year and will not be carried forward for the next calendar year.
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5. Unauthorized absence from the duty without the approval of the Controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases
where the circumstances for un-authorized absence from duty were beyond his/her
control on medical grounds, such period shall not be excluded while considering his/her
case for regularization but the incumbent shall have to intimate the controlling authority
in this regard well in time. However, the contract appointee shall not be entitled for
contractual amount for this period of absence from duty :

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

6. Scientific Assistant (Voice Analysis) appointed on contract basis who have completed
three years tenure at one place of posting will be eligible for transfer on need based
basis wherever required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness issued by a Medical
Board in the case of a Gazetted Government servant and by Government Medical Officer
in the case of a Non-Gazetted Government servant. In case of woman candidates who
are to be appointed against posts carrying hazardous nature of duties, and in case they
have to complete a period of training as a condition of service, such woman candidate,
who as a result of tests is found to be pregnant of twelve weeks’ standing or more shall
be declared temporarily unfit and her appointment shall be held in abeyance until the
confinement is over. Such woman candidate be re-examined for medical fitness six weeks
after the date of confinement, and if she is found fit on production of medical fitness
certificate from the authority as specified above, she may be appointed to the post kept
reserved for her.

8. Contract Scientific Assistant (Voice Analysis) shall be entitled to TA/DA if required to
go on tour in connection with his/her official duties at the same rate as applicable to
regular counter-part official at the minimum of the Pay Scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

In witness the First Party and Second Party name herein to set their hands the day, month
and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and Full Address)
(Signature of the SECOND PARTY)
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