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ORIUE) & U & foly 9 SIRRIET | Hel™ SUE=—d & MJAR wdl AR gr=fa 4
A ©, AT —

1. Hra M &R yRM—(1) 9 &1 | 9w REmed ucw, fMewmer
TR ATy, 8 39T, YT Werd (Hifde! gd gretfiet), avf—I11 @RTeTaa) Wi 3iiR
eI M, 2020 2 |

(2) ¥ Frm IO (3—7Toie), fBAT=rd Ueer H UBIRIA & aRkg H yded 8 |

2. e 1§ agfaai—() 59 v & sffeRge d@ar 8—(T)3—10 / 2006111
fasTie 12—11—2007 ERT AT FAMRA U 15T ATAR—IS YANTRMA], 8 [9RT gamrermer
Egd (Hifae! vd wefua)), ai—II @RSUEE) Wil iR U=t 94, 2007 &7 TAgeRT Ra=
o Srar 2 |

(2) O FRET & B8 gy W SWad M 2 @ 39 M (1) @ of| 39 UaR R
fFml & orfid @1 g Bre MY, a1 1 FrRiaE 39 Rl & ol At wu d @ e
e ST |

SUTH—"&"
fFArae g<er [ T, <refie |arg, oo § ganTenen e (HifdeT gd umEite),
II—II1 BRTSTUf3E) & ug & forg it ik wi=fa e |

1. U8 P AH——TANTTT A8 ( HifTdr va wmerfian)
2. Ug (Usl) & H@a——o3 (M)
3. TGO —aF—IIl (SRTSTUfa)

4. qaE (qga v & f&ar SQ)—() A997 geerd) (geeniRa) @ fav ¢ de—
T 5910—20200 STAT T 2400 /— IS U |

(i) wfaer ® Fga iR (@A) & foy Suafmi—e= d@r 15-% 4 fay
T @R & AR T 8310 /— Ul |

5. "I U AT ‘ST’ UG —— 3T

6. W Wl & fog Ay —18 ¥ 45 99 :

TR A el By S arel afddal & foly Ul Y Wi, g A1 |ider & R W)
g oy U @fdal af2d, dgel 9 € WRGR &I HaT § I JwIRRIT B ARy T8l B

W] I8 SR b afe def ar dfder & ameR W Fged f&ar mar spedi g9 w9 A
fFgfad @1 dRIg @1 31t 3y &1 & AT B O 98 S9dl VA def AT AfdeTr R Bl T
Ffd & sror fafed omy # Rifrefiaxor &1 ur= 781 8em:
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W] I8 SR [ JW AP AT H rgfad Sl /Iggfad o9 S /3w e
Uo¥ WRBHR & FERT AT IR e (@(ae) & e 1=y ©

W] I8 AR A 5 aa ufedd daer, Fml den Wi Mol & dHaRal o, it
W ufee daex i/ T el @ URMIe e & wHd ufede ddaer, /@
el # e 9 [ ORI HHAN o, WEl wdl @ forg g Wi # W & Rarad srgEma
B S SR ARBN HHAMRYT BT 3 &1 U Ry, gy ufeds daex st / w@rd
Mol & U8 PHARg Bl e T8l BN Gl doagar U FRE /@d el gRT e
fhg 7 o /fhy v § &R S ufedrd Haex T /warad eri & URPIE Ted & yvErd U
T/ wargd et @ dar | sifod wy I smafora fhy v € /fbu TTw o |

fewor ——dtel well & oy oMy A &1 TUET S 99 & UM fagd o @l ol o f$ ug
(UaY) @I 3Mded AT B & forg, JeRRefa, fasnfia fear wr & a1 faresreral &

e famam T 2

7. W Wi Ry 9M 9 S (@feal) o fog enfdm gaam dfde &k s
A —— (@) Afart sEar @).— () i Ar=ar o favafaeres & =maee fasm= & i
3ol § FIdS B ST -

wReg oredl 9 gWdl SR &9 Ml &1 P e f2ErEd uew H oraRerd fdwf
Tl /AR A I Sl & B AR

R I8 U aR<faed fRAraferal & ar] T8l gnl |

(@) arB- s (©@).— Raed wewr & sl ol ik qiferal &1 19 iR e |
faemm faftre <l § gl & forw Suyear |

8. WY Wit fby oM a1t @fdm (wfaa) & forg fafka sy ik Ifdw smai@) w=a
Ffa (faT) o <em # AF] Sl A1 TAE—— g —], T |

e aEdl (©).——oRN i wW w11 B A Ak @ S 2

9. URAem P ¥, I B A—(1) Aeft ot N g0 F—(@) 1 99, Ad vH 9
I IFfAE VA 3R Srafy & forv AR fhar S g o werw wifder favw uRfRufaai &
3R BRUT @1 forRad & fAfIRad o e < |

(@) dAfeT & R W, WA & AR W, ARENAT & uyvErq gArEed AR
FARISH W Pl aRIE T8l Brf |

(i) WY R H—— AT A |

10. 9dr @ ggfa : 9t W BrfY a1 o=, devsive, ETOROT gRT 3R fafd=
Tgfdl gRT N WM e U (Ua)) B ufagaar—() T« gfawd el wdt g, genRerfy,
frafia emaR ) a1 Wfaer & R WR Wt g

(i) = Uferd W= §RT, U1 9 B R OQPHUSHUE MR W, & 9 89 W
Il vl gy, genRerfy, Mafdd SR oR 31 WideT & MR W 9l g7 |
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11. U/ AHUSHIS / RIFTRYT §RT 9l &1 <90 8§ 9 AR (@) o u=fa /
AHISHIS / WIFRY fHar Sen——fafdre wvrr (Rdo™) & garmemer aRexi § 9 ur=fa
g1, o1 fasm afed <9 oW1 @1 &) eredl xEd 8 iR e uiw a¥ &1 fafad darera ar
TS H & T IR def Jar, Ife s 8, B Ifferd & Uig 99 &1 Faffd darerea 8@,
UAT 9 8F R 9RA H d=1d /g TS A5 aRTeneei (GRRTe s daReds) #
39 IS & AHOYT JaHE H HRIRG JSTRAT H | AhvsHve & IR WX |

(1) g U= & WA & oY Ud dHaRl &I, oY / Bfed /GH &3 3R
TR /IO &3l § U (F)) D U &l H qaia 6T @l SUaerdl @ e, $ 9 $H U
PRIBIT Th [T BRAT BN

WRe] I8 IR & I /I &5 § G/ RIEAR & RHar Swjed wegd (1) $H
FHHARAT & AWl § AN Tel B e Af¥af¥ar & forw uig af a1 S|w 9 @ Jar A9 &
B | TAMY TH 9SIRAT BT U= IR RLT / JTHIOT &3l | O91a / RIAART fhar ST |

TR Ig R W & 37 AeRAl / HHenRal &, 8 ok / &icd /g9 a3l |
FH H BH TH BTG db Aal el b 8, V4 &F | 9 U Fadl (Pfex) H |dAqm aRssdr
@ ITTAR IR 3T SIQ |

IR — IWRIF Regd (1) & oy Soardia / &few /g7 el iR gReer / JHior
gl § “PHRIGI” W YRIAND ATaRIGAISI / GIAeT BT & H @ §¢ AEROGAT dF a8 &)
3afy a1 U & § AR B SR B oAy v g |

AL — IR R ([) & JoE & oy e/ wfed a3 779 JeR |
Bh—
1. fo7er et vd Ruafe |

2. I f5T BT UifY 3R WRER SU—HUSd |

3. é%@a SU—HUST dl SIS ddR PRBH

4. Rre Rrfenm &1 IFQR T BT U8 91 ORI, e SRETell 3R HIeue |

5. doc] Tl T UvsE N7 IR |

6. PITST foToll & SO ST—HUSH BT TS ATl & |

7. ftom =R

8. TRRAR Rfar # Iu—dedld RS & HIodrs IR HRIT USaR Jcd, NU[HBIol dadidd
T JATS—a T 3R ANET YedR g IR RIS T8 & HIeT Ud Uear o |

9. HUSI fTell & HRANT Tedd Bl WAA—aTSl UedR Jod, dTell dld] Iu—dgdidd &
el TS, HSIM, °9are, o], arfl, AMTe AR WieHiel UedR g, UER
dedlddl & SRATS deie, UI, Qaie, ooll, ul, AN, Ricg—aear, R, TS
3R WCg YTdR g, AN dediidl & ooll, FIeiUR, AFITE, ATa—a Sl Skl A%
3R Tferfl % gedR g SR ok ddldd &1 deargl UedR g |
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AR —SRF Rgd (1) & T & oy g 1/ IR 83 79 gaR |
BIT—

(i) Sy—HvSH/TEATA TSI A 20 fhaMey Bl IR § W A TR I |

(ii) < gy AR R g@arerd | 15 ey & uRY | W & T A Sfe
% fIQ 997 HaT Suae el € AR 3 fhariier I At o Uga I HRAT gl 2 |

(iii) PHART P, IWD TA Bl A H Y &G, (U TETR AT TEAR AF & AR
ST 20 fhalMier @ aRfE & iR &r & |

(I 9T & |1 AWel W g R G Mg 9 9d, 9RRe (Wve) Us
AR deed |41, Ife dIs &8, 39 94 § genfafed Jarerd & forw, 39 oI & ey

@ forg ToET # off o, %W(W)Wﬁﬂﬁ%fﬁgﬁﬂ/m:ﬁﬂ?ﬁ@?mﬂﬁ
% UG B JTIAR AT I S Wb YfhaT BT UA & g dl T off

(i) oR=g 391 9T Al | RoTH Py BT Afdd F=RE (UI¥H) Ug H (U el HaTdhlal
(@@ef oMy R @ TS War wied, S Ffa a1/ g @ agawer H @) @ R R Suwgd
fAfde Syg=rf & HRUT faaR fPu <M &7 9= 81 9aT 8, 981 S99 aRs |4l Jfdd sTg=—ara
Uqif /Ug /Prex | fIaR fhy 99 & 9 988 96 @R faaR axd 999 dfs afad 9 SR
Y TG

WR<] I8 AR b 39 |1 el &1, o9 R ur=a & oy AR fhar S &, &1 &4
A 9 A9 99 B YATH IfEdT AT AT UL B Al AR U FeE 7 fAfEd dan, S o w9 8
I

WR=] I8 3R AT DI S8l Bl Afdd A IR DI JUETRI & HROT Gr=Afd [BY S
T faaR @ forg omura &1 ST 8, 98 S efus afdd ff vt ufa @ faR @ fere

3T THSAT ST/ FHS SITQAT |

TR ——3iH IRgdh & 3T HITS UGHRI U & [eTY AT el FHS ST
afe faRss o =fd yagd e & e surddra &l o[l & IRM 93RF dal | S
T fHar o @ik R feAdicgss e Bk tRae (RSTdeH @it de=ireT 9 < fRamae
T A SaIdbe AfIIN) Bool, 1972 @ fH—3 & UGl & If=id Hdl fhar a1 & 3R
e a¥rar ot ey U 8 a1 R e afdaid (RSdeE 8ff da=det 9 &1 fRamad ueer
SHhe AfTAS) Tool, 1985 & UH—3 & SUGHE] & i Wdl fhar AT B SR g
T A Y T B

() U UBR, WRERT & 9 AWl ¥ W U R e a9 gd 9w Re
(@Y®) I8 WX H T3 oW adR e wal, Ifd o3 8, Addhid & folw ToEr # off oo, afe
deef i /ar=ta IFRIa =9 & gearq SR 9l &R Ui=Iia el & el & R &1 g
oft:

R P TS qed FAT B AU H N D UTEN Sl RITATBRIOT BT IHD By
IRERE aRI¥dT aRafd i |

12. IfT fouria w=fa/m) 9l feme 8 @ S SREA—oR IRAR gRT
AII—T9g OR S Bl ST |
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13. ol w= # o9 uRRefaal & A uew ol a1 AT 9 WMWY fhar
ST —4T fafy gRT eruferd & |

14. At Wil @ forg aifard smer——fef Jar a1 ue W Fyfaa & forg apeft &1 wRa
BT RS BT AR 2 |

15. AT @t gRT U8 W gfam & fog g —0ed Wl & 5w # u' R i @
foy =ue faRad e & TUINUr @ 59 Ml 9 Ao uRire—1 H gen fafafdse fa &
IFAR JATH & IMMER WR A1 S Afe, JuarRefd, Zared uqer dld Jar Rt a1 3=
9T STHHROT / UTIEBROT VAT Rl 3MTaRaeh AT FHIEIA Tl Al foRad u¥ielm & JUI[or 3R g9
el O der uRRre—1 7 gorr fAaffde AT & IR qeie= a1 yd d o 5 el usien
(@RS UHR D) T AMEEIRG GRIAT I ST Wl T ARING GRIET0T & MR W {HAT S
e R /ureasha onfe, JeRerfa, fRAme U<l <ld War SMNT /3T Hdl IfAdRor /
UTTErhRYT §RT TR fhar STQ |

15—%  <fdar Fgfd, g™ 98 R Fgfaa & forg s—m——sa el 4 fosll a9 & e
gV A, ug R wfaer frgfaaat i g v fewmt ok wdl & swegee @ S

() HHAT—(h) =9 UifoRl & o fRHmad ueel 8 fvrT <Iarafis |
(PR AT Mcemerd TRTerer Ferad (Hifaa! g arafie)) o 6faer & MR 1R IR
HUp ay & forg e Sigem, RO auiay JieR W qrIT ST HahT:

=] Wfder @ae # quigay AR WR AR /TR & oy ARy [AVrTedsr a8
THO—03 SR PR 6 Afder iR g @fad @ a1 SR AR 9 & SR HdIvSiD R8T
2 3R dad T IHDT |fAT B afy Tded / fIwaiRa @ S |

@) g F1 AT U9 FHARI T AT & HRIGT § MF—Myd, ~IRITeid
Harg (BRR1FE |fdde) e Rad ug (Ush) o dfde @ MR R R4 @ ol IRAR BT
ITAGA U PR & U IfEUET] D FHG WAl AHRY AT ZAES UQel HHaR!
RN, BHRYR & |HET QT |

(M =, 9 e | fafta urar edl @ TR fhar S |

(1) dfiee Sudaf™—AfdeT & R R Fgad yanemer |9ere (¢[ifder ud
qreifUa!) ®r T 8310 /— Bl & W FHIGbd F1Id Aidad s 69 (S U 9v8 & gAad ST s U
% RIER BRN) Ui e @ ST | afe |faer W Ue 99 9 ifSd @ 9QiaR) @) Sl ' ar
qeaadl 99 (@ul) @& oy HfdarHe Iudferi § I 249,/— @ IGH (UG & U 998 & =JAaH
ST IS U BT A Uiera) afve gig & w9 H T @l ST |

)  gfe /agemas yiterl—Feee, el e (eRRe )
ey, femae uewr Fgfaa &R ergems wiffrerT 8 |

(V) T gishar—d e Fgfad @AM § 98 R FYgfad & foy =94 faRed wder &
TOIT TT 39 Il ¥ Herw uRRre—1 # Jon Aiffde AT & JgaR qeaidd & o W
T ST a1 AfE VAT HRAT ARIS AT FHEA FHST ¢ 1 forRga u_iem & I[OIRer 3R g4
el O e uRiRre—1 7 gorr fAafAfde AT & AR qeie= dr gd d ol g sl usiel
(@RS UHR D) T AMEIRG GRIAT I ST Wl T ARING GRIET0T & MR W AT S
RT®T R/ UreashA 3Mfe TG 9ol JAMHROT AT ZATe UQel AN aa+ 3N, SHIRYR
T JreaenRd fohar SIom |
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(V) dfderee fAgfeal @ fou =aa affd—oRl awg wdl SR s fearee
UST HHANT T RN, TIRPR §RT FHI—AAI TR 3T HI WY |

(VD PRR——3TT B, T & I9a1q 371 AT F e IRRIE—I1 & AR IR
BEAEIRT BHRAT BT |

(VII) Faeea 3R wd——(@) dfdar @ MR R gad @afdd &1 T 8310/— @ &R ¥
FHfhd ad AfIeTd Y68 (G U 908 @ <IAd9 oFT IS U @ a-1e” 8h11) UfaAr e
SIQAT | AfdeT wR Fgad afad T 9¢1¢ ¢ ay /a9l & fofy Afdareds vd H % 249 /— (U8 &
U dUs & YAqH S Us U BT 9 URIE) B IBH DI diie glg BT EHER BET AR I
DS AEdg TG O aRS /Fa+9 Ja=wre snfe &t fear S |

(@) <fder w g WIWH%WTWNWWWWWW%HMQW e
wﬁﬂmmmm/aﬂwéﬁmﬁwm%ﬁﬁgﬁﬂqﬁaﬁﬁ ) fdy S @ forg
SR BRT | At dfeer W e @fdd wifeNt gRT SN WiaEE (FEIE) Y | AR A6l
g a 98 99 dRKg, RTdr Tiaas (FH9E) e & Ui 99 uRed @ ¥ §, & Yarfer fam
% IR ordiel U, S gfad umfre) | Ieaar dfdd &1 81T, BT 31diel R FDHAT |

(M) wfdeT R Fged fd, Udh delvek 9 H, Td A I Hal [ B D gL D
a1 & mRee rader, <9 fdF & fifdhc sadme R ™ & & a9y sfadrer &1 ghar
BT /BT | T R fgaa aften o7 <1 Siifad 9=ai a& ga 4 odl s &1 ufa e
fear <1 wa | Wfder R FRged Afen FFER @ WaT & SR, THU 8 S Afgd T
PR BT T H, Uferehd ARSI Fafdbedm ARl gRT SR fRfbed garo—us gidd &R+ W
Wﬁﬁrﬁm@mmﬁw Gﬁﬁﬁa—nﬁaﬁwmﬁwmﬁw?ﬁmﬂﬂw
BRI | dfder R Fged dHarl fRfecr gfagfd &k veodiodlo amfe & oy gdhaRr 8l
BT /BT | HAfdeT W Fgaa afdd & SWRIad & a1 39 UdR &1 iy TadhIeT
TET B |

U IMBRHAD JqHIT, BT DT 3R AT JAHI T DefUs Iy qdb Hierd
fa ST qHIT SR ST Pelver 9y & Ty preiid 8! fobar e |

(@) Fra=e PRl & argded & 991 dxer (SYLN) I Mg uRefd | @ &
<faeT 1 qdga™ (FHYE) 8 SIeIT | dRIfU nuarfad Al | Sigl IR RIfhear R R dked
H FfgRd ouRafd & e Wfder R fged @fdm & o= 9§ qeR 8 1 S9e
Ao & Al § fTeR wRa 90 U1 @l Juafsid g1 a1 SITgd, fhe] Jsan! &l g9
gad FHY R e WG B G dAr 8R | Uy Wider R Agad afdd w9
JURTY BT U Ay & oIy AIQTHS HH BT 8HAR A8l BT

o

W] Y WAR & JAford el & AR, ffdbea Afenl gR1 SNl {6y v
AR/ IR YATUT-YF BT U HRAT BT |

(8) dfder & IR W Fged yeurl o 9l & Ue e WR A 99 BT Harelal
ol R foram B, Sawdhdl & YR R RAMIRYT gg UTF 8N, W& ¥ UeNifa Rl W)
s &1

@) T el @I, oMU RN HHaN @ < H, fIfeéea 98 gRT iR
IRTOTURT ARBRI HHANT Bl <9 H RN FRfhedr e gRT SN, 79T IR JAT0—93

YA BRAT BRI | S Afger Wil @l gem H, e uRAbcHY Wwy & Bl bl Hraiivad
PR A1l el @ [Teg Fgad (A SEr 2 ok Afe I UfRierer @1 odfY B W3 @ g
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H gl exr 2 @1 O Afgen anedl, S whier & uRUTARawY IRE Wi AT S99 JIfd Ry
A I Ulg ST 2, BT SRS ®Y 9 IJugad ’Iva fhar Se SiR Swal Fgfed @ a9
TH MR @ TGN T4 T b JHareaRel §9< 8l 81 Ol © | Ui Al aniefi &1
JHATIR] & ARRG A BT I@E & 9eaq Afdbed Sugaadl & forg g qieqor fasam e,
3R IfT a8 SWIF o e witer ¥ RIfeca R \o—u3 WRgd &1 IR SUIH
uTg ST 2 1 98 9P fofY ARG R MY Ug WR g B ST Fb |

(®) wfder R Fgaa Afed &1, I U 9wl & G H AN TR ST STufer
B, O 98 S &R WR, ol b FIfd ufcRerl usurl @1 a9 & _AaH WR AR B, I
9l /< W BT BhaR BN /BT |

(@) Frafd &FerRal @ e § I oFL 9a1 FEH, S TH0sTR0—THOIR0, Bl
frow, aeRer wfdsy [ fFrm, deE BP9 o JreRe e ofe & Sues dider iR ga
AT BT T2 H AR eI BT | AfdaT R g Afed (Afdl) o1 et ante a9 whr
& AT $HTE. /SR TE. W AR T BRI |

16. JARU—ar H Fgfad, RHMEE Uee AR gRT G9I—999 W 3
SRl / I ST /3 e ol ol JAfdadl & o= Uail & oy war # IRefor &
CIEC AN I CN I RIS RS Il

17. fawmi ofem—amr =21 |

18. I F & AfdR—IT8l I WAR P I8 W 8 fb TAT B1 SMaeasd
T 8, 981 g8, dRN &l foaRaa # srfafeRad oxa ik fRAmae u<er i Jar
RIS 9, MY gRI, 39 ol & fsll /el Suewr (Sueeel) &f fhell avf a1 =afaa (cafaan)
% YII A1 U (I]i) D 9r9d, e s o |

8 9

IR —1

1, foriae oe 85 b
{fRad qRIetm | UTATpl B yferaar 85 bl H H uRSferd o Sl 7 |
IaTeRone, faRad w_lem H 50 UfRrd 3idh UTd &R dlel 3rgedl dl 425

3w fau STgr) |

2 3rgefl @1 Jeide freferRad Afa & far Sem 2 — 15 3

() Wt iR Ut el # fafka =Eaw Qe sredt 2 aRiaar|
= 25 3P
{Aferp sreal H UIiBl B UL 0025 ¥ ION DBl TG |
Serevuned, R aafe = snfea dfére sredl & s0 ufawrd sie ura

fhu & S S/ 1.25 3fF (50X0.025=1.25) AT fhy LA} |

(i) TR, AT Ues &3 a1 vard 9 |\ | = 01 &
(i) qFEN BgR /TP IR A BH YA A K DI GG oG
UTEIRT gIRT YATOT b g | = 01 3P

(iv) 39 wE @ RS gHU-ud $ deR B Bl W Ael
HRHRY / BRI a1 # 72 2 | = 01 3P
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(v) 40 ufderd fagfa / fFreredar / Seedn | &1f¥d drel fSeTor |
= 01 3®

(vi) TATATE. (@9 9 $HH Uh dY) THAL § UA-uF 9R$ /IR
¥hTSC AR MES /I WR & Wl Wil § gga faordr |
= 01 3[®

(vi) IR §RT I99—999 W Jermfafdd T 40,000/— | & (9

Sl ¥) 9if¥es g 1 G10G0vd0 BSH | = 02 3P
(viii) faeren /T ger / dAfda / el Jigal | = 01 3[®
(ix) S gAT /3 | = 01 3P
(x) o argar o fawafdeney /AR 9 mafed ue 9 wafd oA
A HH BE AN DI A BT INEr | = 01 3

(xi) TRORI/JARRGN FiTed H, mafed ug d Fwfa sifdasan uig
¥ 31 orgd (FRd gof f g ad & oY 05 3F) | = 25 3@

IRRME—I1

TANTEel HeEsd (Wifder td wrifte), iR e uew WReR © 70 e, aeie
A (GRRRE |fddon) ey aed yowr & Jrgq | e @ S arelt |6ideT / SRR
BT IS |

fargy o fger wROged Afdd (G 39H SHG I¥Eq UM USThR dhal T3l
g) 3R f3Arad Uew @& IuuTd @ "y feve, Eradie da] (BREe afdden) Feemes

e yew (R s g9e uwE g ueeR dEl T B) & O ARIH W 7o

fgdT UeTdR ¥ SRITT YIH UTHR BT o RIT © MR UIH UGTHR « FARTITAT AEID
(ifaT vd wefted)) @ wu # <fder emuR W fEferRad fawem iR wdf R |ar axa & forg
ety 1 & —

1. U8 & YoM vgeR UANRNAl e Wifder ud o wefiel), &0 w9
e A UR™ B 3R DI TG B ATl e dd
UH q9 &l @Y & forg fgdia veadRr & a1 4 = | 98 fafafde wu 9 Sfeafaa
far a1 g 3R Tl UEERI gRT BRR UM 37 & fh U UegdR @l fgdia uear
o A wfger, ey e fdaq afd..........L . P GIHT & qHafad ()
B S qer geer Aifesd navad T N

R ST afe § quigay MER R IR /TR & oy Averg faummeds a8
TS SIRI BT b Gfaer R Fga afdd @ Jar &R oreRv 39 a9 & IRM
HATYSTA® &7 & 3R dael T IFDT Fldal DI fafe Fdrepd /aamRa & S |

2. YUY YTHR &I AfdareHd YhH T 8310 /— Ufaag 8T |

3. <fder R fyged @fad @ dar goiaar sRer eR W BN | Ay wdfder wR e
FfFT BT HRIUTAT /AR S T8l g Siren 2 o Fgfed wiafa (F9r@) fag
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Gﬂﬁiﬁﬁwaﬁﬁﬁﬁ afe dfder R fFgea afda Fgfaa oiferl grr o
AT (FHTOE) IS | A< T8l & O 98 S99 an, e wiewE (|HmE)
QY B UfT IH URed @l s 7, W Udierd A & VIR fdid WIiraerRl, St
e wier! | I=aar ufad &1 811, Bl i HR FHT |

Afder R g @fdd U dolver a¥ § Uh A Bl Adl R A D 9 U
7 & Ree sEder, < a9 & fAfdear s@erer iR U™ o & faRiy smawrer
®T EHAR 8NN /BRT | Hfaar R fgaa wfgen &1 &1 Sifaqd s=ai & e 9l ol
o1 &1 ugfa erepre faar S |Wam | Wider W Fged AfRer dHaRl {1 dar &
SRM, THUR 81 S Aed, THUT BRI HI ST 4, Wiegd Ffbedr sAfeerl grRi
SR ffhear vAreT U5 Ugd HRe R Uarerd T ¥ oFiPe Ui s (Sifdd
gedl B T BT @R By 9 & fou g®her 8ril| dfder R Fga dHan
fafecar ufdgfd iR ueodiodio snfe & fou g®eRr =& &mm/Erfl| dfder w®
e afdd &1 SWRIed & RHarg = Bl UHR BT B JGHI AT el BFIT|

U SMHRHAD ATHTe, fHfhear fader R AT [@adhRT U delvex ay dd
<ferd fam ST 6T 3R MM dhelver 9y & forg Sreiia el favam S |

e WEeRT & rgaeT & [0 dxid (SYL)) A FRgd JquiRelfd A wd: &
WfdeT BT e (FHYE) 8 ST | iy euarad "Ml H Siel W fafder
JAER R P W AR IR & BTl didal R Fgad afdd & = 4
grex B Ol 9 MRSV & AMel H faR R g Ul 3afe smafsia el
P ST, IR URTDR DI $6 I AHY R I UIADHRI DI Gferd BT
BN | ey, wfaer W fged afdd e 9 oguRafa @ O sy @ forg

HAfdeTedd YhH BT FHGR ol BN

R S WBR & Ydferd el & JJAR, fbaa Afer gR1 IRl fby Ty
AR / IR JAT-UF U HRAT BT |

Afder & MR W ged g were (Wife! vd weften) fee a9l @
I WR A Y BT HRIBIA YT B orT B, MaeIHal & JAEIR R RTFRIRY 8
aTa BT/ B, SRl A1 g SIeRi uR sufard &l |

TIAT 3gefl Bl AU BRI HHARI DI &0 H, RAfbear 9 gRI
RIS BN HHARI Bl TAT H ARDNI Afbear fedrRy gR
IR JATOT US YR BRAT BN | S AfeelT giofdl &1 aum #, o

&Y & Bl DI BRAad B dlel &l Eﬁﬁmﬁwmm
I2 RN @ 3afy B Fa-ud & w7 H gof weem g A Oy Al
TIEV & IRUTRIEY RS Htmsmsﬂﬁafé'cﬁwﬁﬂﬁa‘cﬁtrls‘\—rn‘cﬁ
mmwﬁswmﬁaﬁﬁmwwnaﬁ?\aﬂmlﬁgﬁrﬁaﬁa@aﬂ?w@ﬁﬁ
TG QA SE qF (S THaEae Fuw q81 81 ol o | U Afger anefl @1
THATERAT B ARG W B8 AW & UL (b Iugaial & forg g uieor
b SrQ, SR Ife a8 Swiad gor faffde gifer) | fafdear R yHo—us
URId PR IR SUYT UTS SIRIl © O 98 SHa oY IRIEM I Y g W g @l
ST D |

Afaer W g SRR 9ed (W|ife! g weifte)) &1 afe oo s ddl &
Y H SR IR ST Ufer 81, Ol 98 S &) W), ol fFrafda ufoRer i geemy
B UG B JqTHE B AT W AN B, I 9@ / QS I BT SHaAR 81T /B |
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9. dfder W Fgaa =fdd (@) & dHaRl drfed dM1 AT & H—Te
godlouwo / Sfodlovwo T ey & &I |

gOd FRITEHY YIH UghR IR fgdid eger o aiferl o SuRefd § sud gduem
SfeciRad dRg 919 3R a9 BT U—3- geR ox QU ¢ |

.......................................................

(T2 USTHR & BXETR)

(e ueTdR & BwER)

[Authoritative English text of this Department Notification No. Home-C(4)3-3/2019 dated
26-11-2020 as required under clause (3) of Article 348 of the Constitution of India].

HOME DEPARTMENT
NOTIFICATION
Shimla-2, the 26th November, 2020

No. Home-C(A)3-3/2019.—In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Laboratory Assistant (Physics & Ballistics), Class-III (Non-Gazetted) in the Directorate
of Forensics Services, Home Department, Himachal Pradesh, as per Annexure-“A” attached to this
notification, namely:—

1. Short title and commencemen.— (1) These rules may be called the Himachal
Pradesh, Directorate of Forensics Services, Home Department, Laboratory Assistant (Physics &
Ballistics), Class-III (Non-Gazetted) Recruitment and Promotion Rules, 2020.

(2) These rules shall come into force from the date of their publication in the Rajpatra (e-
Gazette) Himachal Pradesh.

2. Repeal and savings.—(1) The Himachal Pradesh, State Forensic Science Laboratory,
Home Department, Laboratory Assistant (Physics & Ballistics), Class-III (Non-Gazetted)
Recruitment and Promotion Rules, 2007 notified vide this department Notification No. Home-
C(A)3-10/2006-I11, dated 12-11-2007 are hereby repealed.
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(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the Rules, so repealed under sub-rule (1) of Rule 2 shall be deemed to have been
validity made, done or taken under these Rules.

By order,

Addl. Chief Secretary (Home).

Annexure-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF LABORATORY
ASSISTANT (PHYSICS & BALLISTICS) CLASS-III (NON-GAZETTED) IN THE
DIRECTORATE OF FORENSICS SERVICES, HOME DEPARTMENT, HIMACHAL
PRADESH.

1. Name of post.—Laboratory Assistant (Physics & Ballistics)
2. Number of Post.—03 (Three)
3. Classification.—Class-III (Non-Gazetted)

4. Scale of Pay (Be given in expanded notation).—(I) Pay band for regular incumbent(s).—
3 5910—20200+ X 2400/- Grade Pay

(II) Emoluments for contract employee(s).—=< 8310/- P.M. as per details given in
column No. 15-A.

5. Whether “Selection” post or “Non-Selection” post.—Non-Selection.

6. Age for direct recruitment.—Between 18 to 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become overage on the date when he was appointed as such, he shall not be eligible for any
relaxation in the prescribed age limit by virtue of his such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and Other categories of persons to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servant before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitution of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government Servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
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Autonomous Bodies who were/are subsequently appointed by such Corporations/Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporations/ Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in which the
post(s) is/are advertised for inviting applications or notified to the employment exchanges
or as the case may be.

7. Minimum educational and other qualifications required for direct recruit (s).—
(a) Essential Qualification(s).—2nd class Bachelor degree in Forensic Science from any
recognised University:

Provided that the candidate must have passed Matriculation and 10+2 from any
School/Institution situated within Himachal Pradesh:

Provided this condition shall not apply to Bonafide Himachalis.

(b) Desirable qualification.—Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age & educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age.—Not applicable.

Educational Qualification(s).—As prescribed against Column No. 11 below.

9. Period of Probation, if any.—(i) Direct Recruitmen.—(a) Two years subject to such
further extension for a period not exceeding one year as may be ordered by the competent authority
in special circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

(ii) Promotion.—Not applicable.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled in by various methods.—(i) 90%
by direct recruitment on regular basis or by recruitment on contract basis as the case may be.

(i) 10% by promotion failing which on secondment basis failing both by direct recruitment
on reqular basis or on contract basis, as the case may be.

11. In case of recruitment by Promotion/secondment/transfer, grade(s)from which
promotion/secondment/transfer is to be made.—By promotion from amongst the Laboratory
Attendants of the particulars division who possess the qualification of 10+ 2 with Science and also
possess five years regular service or regular combined with continuous adhoc service rendered, if
any, in the grade failing which on secondment basis from the incumbents of this post working in
the identical pay scale from Central/ State Forensics Science Laboratories in India.

I.  Provided that for the purpose of promotion every employee shall have to serve atleast
one term in the Tribal/Difficult/ Hard areas and remote/rural areas subject to adequate number of
post(s) available in such areas:
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Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except posting/ transfer in
remote/rural area. However, such incumbents may be posted/transferred to remote/rural areas in
their promotion:

Provided further that Officers/Officials who have not served atleast one tenure in
Tribal/Difficult/Hard areas and remote/rural areas shall be transferred to such area strictly in
accordance with his/her seniority in the respective cadre.

Explanation I.— For the purpose of proviso (I) supra the “term” in Tribal/Difficult/Hard
areas/remote/rural areas shall mean normally three years or less period of posting in such areas
keeping in view the administrative exigencies/ convenience.

Explanation I1.— For the purpose of proviso (I) supra the Tribal/Difficult Areas shall be
as under:—

1. District Lahaul & Spiti.

2. Pangi and Bharmaur Sub Division of Chamba District.
3. Dodra Kawar Area of Rohru Sub-Division.
4

Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat of Rampur Tehsil
of District Shimla.

Pandrah Bis Pargana of Kullu District.
Bara Bhangal Areas of Baijnath Sub-Division of Kangra District.
District Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sub-Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmaur District.

S AN

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub-Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

Explanation III.— For the purpose of proviso (I) supra the Remote/ Rural Areas shall be
as under:

(i) All stations beyond the radius of 20 Kms. from Sub-Division/Tehsil headquarter.

(i) All stations beyond the radius of 15 Kms. from State Headquarter and District head
quarters where bus service is not available and on foot journey is more than 3 (three)
Kms.

(ii1)) Home town or area adjoining to area of home town within the radius of 20 Kms. of the
employee regardless of its category.

(IT) In all cases of promotion, the continuous adhoc service rendered in the feeder post if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the conditions that the adhoc
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appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R & P Rules:

(i) Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on adhoc basis
followed by regular service/appointment) in the feeder post in view of the provisions
referred to above, all persons senior to him in the respective category/post/cadre shall
be deemed to be eligible for consideration and placed above the junior person in the
field of consideration:

Provided that all incumbents to be considered for promotion shall possess the
minimum qualifying service of at least three years or that prescribed in the
Recruitment & Promotion Rules for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for
promotion on account of the requirements of the preceding proviso, the person(s)
junior to him shall also be deemed to be ineligible for consideration for such
promotion.

Explanation.—The last proviso shall not render the junior incumbents ineligible for consideration
for promotion if the senior ineligible persons happened to be ex-servicemen who have
joined Armed Forces during the period of emergency and recruited under the
provisions of Rule-3 of Demobilized Armed Forces Personnel (Reservation of
Vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been
given the benefit of seniority thereunder or recruited under the provisions of Rule-3 of
Ex-Servicemen (Reservation of vacancies in the Himachal Pradesh Technical Service)
Rules, 1985 and having been given the benefit of seniority thereunder.

(i1) Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder
post if any, prior to the regular appointment against such posts shall be taken into
account towards the length of service, if the adhoc appointment/promotion had been
made after proper selection and in accordance with the provision of the Recruitment &
Promotion Rules:

Provided that inter-se seniority as a result of confirmation after taking into account, adhoc
service rendered shall remain unchanged.

12. If a Departmental Promotion Committee/Confirmation Committee exists, what is
its composition?.— As may be Constituted by the Govt. from time to time.

13. Circumstances under which The Himachal Pradesh Public Seervice Commission
(HPPSC) is to be consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these rules, or
if the Himachal Pradesh Public Service Commission or other recruiting agency/authority, as the
case may be, so considers necessary or expedient on the basis of merit of written examination
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followed by evaluation as specified in Appendix-I appended to these Rules, preceded by a
screening test (objective type) or practical test or skill test or physical test, the standard/syllabus,
etc. of which, will be determined by the Himachal Pradesh Public Service Commission/other
recruiting agency/authority, as the case may be.

15-A Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointment(s) to the post will be
made subject to the terms and conditions given below:—

)
(a)

(b)

(c)

(1

CONCEPT:

Under this policy the Laboratory Assistant (Physics & Ballistics) in the Directorate of
Forensics Services, Home Department, Himachal Pradesh, will be engaged on contract
basis initially for one year, which may be extendable on year to year basis:

Provided that for further extension/ renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that service and conduct of the contract
appointee is satisfactory during the year and only then his/her period of contract is to
be renewed/extended.

POST FALLS WITHIN THE PURVIEW OF HPSSC.—The Director, Directorate
of Forensics Services after obtaining the approval of the Government to fill up the
vacant posts on contract basis will place the requisition with the concerned recruiting
agency i.e. Himachal Pradesh Staff Selection Commission, Hamirpur.

The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

CONTRACTUAL EMOLUMENTS.—The Laboratory Assistant (Physics &
Ballistics) appointed on contract basis will be paid consolidated fixed contractual
amount @ I 8310/-P.M. (which shall be equal to minimum of pay band+Grade pay).
An amount of ¥ 249/- (3% of the minimum of pay band + grade pay of the post) as
annual increase in contractual emoluments for the subsequent year(s) will be allowed,
if contract is extended beyond one year.

(III) APPOINTING AND DISCIPLINARY AUTHORITY.—The Director, Directorate

of Forensics Services, Himachal Pradesh will be the appointing and disciplinary
authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of

M

contract appointment shall be made on the basis of merit of written examination
followed by evaluation as specified in Appendix-I appended to these rules, or if
considered necessary of expedient on the basis of merit of written examination
followed by evaluation as specified in Appendix-I appended to these rules, preceded
by a screening test (objective type) or practical test or skill test or physical test, the
standard/ syllabus, etc. of which, will be determined by the concerned recruiting
agency i.e. Himachal Pradesh Staff Selection Commission Hamirpur.

COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh
Staff Selection Commission, Hamirpur, from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per

Appendix— ‘II’ appended to these Rules.
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(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid
consolidated fixed contractual amount @ I 8310/-Per Month (which shall be equal to
minimum of the pay band + grade pay). The Contract Appointee will be entitled for
increase in contractual amount @ I249/-(3% of the minimum of the Pay Band + Grade
Pay of the post) for further extended years and no other allied benefits such as
senior/selection scales etc. will be given.

(b) The service of contract appointee will be purely on temporary basis. The

(c)

appointment is liable to be terminated in case the performance/conduct of the
contract appointee is not found satisfactory. In case the contract appointee is not
satisfied with the termination orders issued by the Appointing Authority, he/she
may prefer an appeal before the Appellate Authority who shall be higher in rank
to the Appointing Authority, with in a period of 45 days, from the date on which a
copy of termination order is delivered to him/her.

The contract appointee will be entitled for one day’s casual leave after putting one
month’s service, 10 day’s medical leave and 5 days special leave, in a calendar
year. A female contract appointee with less than two surviving children may be
granted maternity leave for 180 days. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days’ (irrespective of the number of
surviving children) during the entire service, in case of miscarriage including
abortion, on production of medical certificate issued by authorized Government
Medical Officer. A contract employee shall not be entitled for medical re-
imbursement and LTC etc. No leave of any other kind except above is admissible
to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto
the calendar year and will not be carried forward for the next calendar year.

(d)

Unauthorized absence from the duty without the approval of the controlling
officer shall automatically lead to the termination of the contract. However, in
exceptional cases where the circumstances for un-authorized absence from duty
were beyond his/her control on medical grounds, such period shall not be
excluded while considering his/her case for regularization but the incumbent shall
have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of
absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

(e)

®

An official appointed on contract basis who has completed three years tenure at
one place of posting will be eligible for transfer on need based basis wherever
required on administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government servant. In case of
woman candidates who are to be appointed against posts carrying hazardous
nature of duties, and in case they have to complete a period of training as a
condition of service, such woman candidate, who as a result of tests is found to be
pregnant of twelve weeks’ standing or more shall be declared temporarily unfit
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(2

()

and her appointment shall be held in abeyance until the confinement is over. Such
woman candidate be re-examined for medical fitness six weeks after the date of
confinement, and if she is found fit on production of medical fitness certificate
from the authority as specified above, she may be appointed to the post kept
reserved for her.

Contract appointee will be entitled to TA/DA if required to go on tour in
connection with his/her official duties at the same rate as applicable to regular
counterpart official at the minimum of pay scale.

Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be
applicable in case of contract appointees. The Employees Group Insurance
Scheme as well as EPF/GPF will also not be applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination .—Not Applicable.

18. Powers to Relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission, relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post(s).

APPENDIX-I
1. WRITTEN EXAMINATION 85 marks
[Percentage of marks obtained in written examination to be
calculated out of 85 marks. For example, a candidate getting
50%marks in written examination will be given 42.5 marks]
2. Evaluation of candidate to be made in the following manner :— 15marks
(i) Weightage for the minimum educational qualification,
prescribed in the Recruitment & Promotion Rules.
=2.5 marks
[Percentage of marks obtained in the educational qualification
would be multiplied by 0.025. For example, an individual has
secured 50% marks in the required educational qualification,
he/she will be allowed 1.25mark (50x0.025=1.25).].
(i1))  Belonging to notified Backward Area or Panchayat, as the case

may be. =01 Mark

(iii)) Land less family/family having land less than 1
Hectare to be certified by the concerned Revenue
Authority. =01 Mark
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(iv) Non-employment Certificate to the effect that none of the
family members is in Government/Semi-Government service.
=01 Mark

(v) Differently abled persons with more than 40% impairment/
disability/infirmity. =01 Marks

(vi) NSS (alteast one year)/certificate holders in NCC/The Bharat
Scout and Guide/Medal winner in National Level sports
competitions =01 Mark

(vii) BPL family having annual income (from all sources) below I
40,000/- or as prescribed by the Govt. from time to time.

=02 Marks
(viii) Widow/divorced/destitute/single woman. =01 Mark
(ix) Single daughter/Orphan =01 Mark

(x) Training of atleast 6 months duration related to the post applied
for from a recognized University/Institution. =01 Mark

(xi) Experience upto a maximum of 5 years in Govt./Semi-Govt.
Organization relating to the post applied for (0.5 marks only for
each completed year) =2.5 Marks

Appendix-II

Form of contract/agreement to be executed between the Laboratory Assistant (Physics &
Ballistics) and the Government of Himachal Pradesh through Director, Directorate of
Forensics Services, Himachal Pradesh.

This agreement is made on this day of in the year
Between Sh./Smt. s/o/d/o Shri
r/o Contract appointee (hereinafter called

the FIRST PARTY), AND The Governor, Himachal Pradesh through the Director, Directorate of
Forensics Services, Himachal Pradesh (here-in-after the SECOND PARTY). The SECOND
PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY has agreed to serve as a
Laboratory Assistant (Physics & Ballistics) on contract basis on the following terms &
conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Laboratory Assistant (Physics & Ballistics) for a period of one year commencing on
day of and ending on the day of . It 1s specifically
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
on and information notice shall not be necessary:

Provided that for the extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.
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The contractual amount of the FIRST PARTY will be ¥ 8310/- Per Month.

The service of contract appointee will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory. In case the contract appointee is not satisfied with the
termination orders issued by the Appointing Authority, he/she may prefer an appeal
before the Appellate Authority who shall be higher in rank to the Appointing
Authority, with in a period of 45 days, from the date on which a copy of termination
order is delivered to him/her.

The Contractual Laboratory Assistant (Physics & Ballistics) will be entitled for one
day’s casual leave after putting one month’s service, 10 day’s medical leave and 5 days
special leave, in a calendar year. A female contract appointee with less than two
surviving children may be granted maternity leave for 180 days. A female contract
appointee shall also be entitled for maternity leave not exceeding 45 days’ (irrespective
of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by authorized
Government Medical Officer. A contract employee shall not be entitled for medical re-
imbursement and LTC etc. No leave of any other kind except above is admissible to
the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty :

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

Laboratory Assistant (Physics & Ballistics) appointed on contract basis who have
completed three years tenure at one place of posting will be eligible for transfer on
need based basis wherever required on administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government servant. In case of woman
candidates who are to be appointed against posts carrying hazardous nature of duties,
and in case they have to complete a period of training as a condition of service, such
woman candidate, who as a result of tests is found to be pregnant of twelve weeks’
standing or more shall be declared temporarily unfit and her appointment shall be held
in abeyance until the confinement is over. Such woman candidate be re-examined for
medical fitness six weeks after the date of confinement, and if she is found fit on
production of medical fitness certificate from the authority as specified above, she may
be appointed to the post kept reserved for her.

Contract Laboratory Assistant (Physics & Ballistics) shall be entitled to TA/DA if
required to go on tour in connection with his/her official duties at the same rate as
applicable to regular counter-part official at the minimum of the Pay Scale.
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9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY name herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signature of the FIRST PARTY)

(Name and Full Address)
(Signature of the SECOND PARTY)

UERELINI
SIBSCE

IFAT—2, 26 TTIRR, 2020
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(vi) TATETE. (FH ¥ B UH dY) TAALEL § YAO-UH 9R$ /R
P IR S /T TR BT Wl IRl § Ugdh faordr |
= 01 3P

(vii) WRHR ERT IHI—F9HT TR Irfafdd T 40,000/— I &F (9
Sl ) a1 3y arar diodioveo B | = 02 3P

(viii) faerar /el &t/ 3ffdbed / Udhal Afge | = 01 3[®
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(ix) SHKR gAT /AT | = 01 3D
(x) foxdt Argar ura foeafdenerd /Ren ¥ mafed U | wtud &H
A BH BE AT DI AATT BT YT | = 01 3

(xi) VROR/JNTRGN FST #, afed ug F AHRIT Sfdwaq uid
¥ PT agHd (e f fby U 9¥ & fog 05 3iF) 1 = 25 3@

gRire—I1

s Heras (RO U9 Ay fasm) iR fRama wew WeR @ 7 e, <aRmreaiie Jarg
feemey, fRamd yew @ Ay ¥ fAwrfed @ 99 arel |GfaeT / dRR $T gwy |

ag W %fﬂ./%fﬂw .................................................. F/ﬁ gﬁ.
fam Hfder R g @fed (B9 599 39 199 UM UedR S8l 1T ©)
IR RHMad URe & T @ "oy AR, |mareyie A Aaene™, famad uewr (B s
3D T fgd UeTHR S8 AT 8) & ARTH A 3O ARG .. viiieeeieieeeeenannnnns Eal
fopam T |

g UeTpR 9 SWRIGT YUH USTHR HI oFRIT & 3R UM UeThR o dsf<d A8Id
@ vd fay fagm) @ w9 7 Gfder emR W fA=faRad fFewm ok wdf ™ dar A @
forg weafa 1 8 —

1. I8 & UgA UvgeR I9Ne WEEd (H v oy e @ wu
£ SR T URST B SR, D AT BF drel feT d®
TH 99 &7 Ay & forv g ueTdrR & Jar § 3277 | I8 faffde vy 9 SfeatfRad
frar T ® 3R T USTHRI gRT BRIR U AT © f T2 UeTarR &) g ueieR
& A1 wfder, e wrf feawq ... DI TG T AT (FTw)

B SIQHT AT FI1 AICH ATaeID a1 B

R ST afe H quigay MuR WR AR /TR & oy Averg faummeas a8
TS SIRI BT b Gfaer R Fga afdd @ dar &R omeRv 39 a9 & SRM
HATYSTA® BT & 3R ddal T IFDT Aldal DI fafey Fdrepd /fawaRa & S |

2. UIH UHHR &I AfdercAd IHH T 14100 / — UfETT BRfY |

3. Wfder R Fyad afdd @1 a1 QUiaar sRemg eR W BN | Al |ider R Ayge
R BT HRIUTAT /ATRY 36 T8l IrT Sirem & o Fgfed wiafd (Fara) g
M & forw SRl BRN | aft dWfider w e afla fgfad oiter grr o
AT (FHTOE) IS W A T8l ® O 98 99 an, e wiewE (|HmE)
e @ Ul 99 uRed @ Mg R 9 darfew a9 @ iR o wiftrer, S
Fgfad wfer | STaar dfad &1 8T, @1 ordie &R | |

4. e R fged dsnfe AEre (\RE vl Ay fOs) e dave a¥ # ud A
DI AT W PRA B 9LAN U & & AHRAG JaqHhe, 49 & & Rafdear aame
3R U T & fARIY S/ader &1 ghaR BN/ 8R1T | dfdar R Mg dfen & a1

ST aedl T Yo Al AT 37 &1 UGN Sraerer f3Ar S Fae | dfdar wR e

AT HHARI G WAl & AR, T4 8 O Afed, THOT BRI @l GO,
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TR fafhedr SeNI gRT SR YAl O3 Ugd &1 R Uarferd faa 9 o s
IR g (Shifdd gedl @l dear &1 faR fey faen) & ffg sher 8Ff | wfdar
R fgea d9en fRfecr gfagfd ok gaodiodo onfe & fou g@der =&
BT/ ERT | e W fged @fdd B SWigd & Ram e= el ueR @i
3[BT =TT el BT |

AU JABRAD A, FAfhcd JH AR AT B (Hh Delvsk qy qh
AT BT ST FH 3R IR beivek 99 & oy =i 81 fobar S |

5. WW$W$WW(@@)@WW@%@W Bl
AfaeT &1 wiaw (FHOE) 81 ST | 9nf svarted AMel | STel W) e
IMER W Hied A IAEdRT AR & BTad didal R Fyad aafdd & e
A R B A S9a Fafiaser & Amel § IR axd 99g Ul eafdy smafsia gl
B S, Wwﬁmﬁwwwwwmaﬁ?ﬁmm
BT T waer ) figad @fid acia @ erguReft @ W safr @ fog

HfAGTHD YHH DI EhaR Hal Bl

R SH WHR & Ydferd el & JAR, &fdhc el gR1 IR fhy g
IR/ AR GAT-UF UK HRAT 81T |

6. WAal & AR W Fgad d=ie dAe™ed (F™E vd f[Au fasm) e e &
I WR A9 Y BT HRIBIA YT B orT B, MaeIDHal & AR R RTFIRY 8
uT BRI/ BRM, STRf A1 UeTRifee STeRT UR STUferd B |

7. wafaa rweft @I, IOUfd SRR HHAR @I gIn H, fIfeed 98 gRT SR
IRTOTAT TRBRT HHART BT M § RN fafbcar fSerl gRT 9N, 379
TRITY YHTYT U5 YR HRAT BT | I Alger ufefal &1 zm 4, g uReweHy
WHY & Bl DI BRIAd BRI dlel Y&l b [dwg Fga B o g 3R At
I URMETTT B Qrafy BT Fa-Id & w9 H gof wwer 7 ar OAT AfRer enwiefi, o
TR0 & TRUTREGHY IR g AT 399 3Mfd a7 I Tl Urs oIl &, &l
TS ®Y W FUYAd Givd A S iR Swal Ffad &1 99 a% iR
IGT ST o9 db b gaamaRen @9 8l 81 Sl 2| U #Afger anefl &1
JHITRRI] & AR ¥ B Ie & 9gar fAfdbcd Sugddar & fofg g uiiefor
forar ST, ofR Ife a8 SWRIdd Jorr faffds mitery 9 fafecar R yamo—us
YT PR IR YUY UTg Il & i 98 ISP oY RIET W Y U8 W Fgad B
ST BT |

8. dfder R Fgaa dee Aee (9F wd 9y gm) &1 afq o kg sl
P g H SR WX ST SUfad B, @ 98 SS9 &) R, o o fafia ufoser i
USYR Bl U d IdHM b FAaH R AFL &, AT A« /SE A BT DR
BT /B |

9. dfder w® g =fdd (@feddl) @1 HHIRI AFEd 9T Ao & AT
godlouwo / Sfodlovwo i ey & &I |

gOd RITEHY YIH UeThR IR fgdid weer o Ol & SuRefd d§ sud gdum
SfeciRaa dRg 919 3R a9 BT U—3- gwieR ox QU ¢ |
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(T2 UEHR & EXETR)

(faha geTdpR & TER)

[Authoritative English text of this Department Notification No. Home-C(4)3-2/2019 dated
26-11-2020 as required under clause (3) of Article 348 of the Constitution of India].

HOME DEPARTMENT
NOTIFICATION
Shimla-2, the 26th November, 2020

No. Home-C(A)3-2/2019.—In exercise of the powers conferred by proviso to article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Scientific Assistant (Chemistry & Toxicology), Class-III (Non-Gazetted) in the
Directorate of Forensics Services, Home Department, Himachal Pradesh, as per Annexure-“A”
attached to this notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal Pradesh,
Directorate of Forensics Services, Home Department, Scientific Assistant (Chemistry & Toxicology),
Class-III (Non-Gazetted) Recruitment and Promotion Rules, 2020.

(2) These rules shall come into force from the date of their publication in the Rajpatra (e-
Gazette) Himachal Pradesh.

2. Repeal and savings.—(1) The Himachal Pradesh, State Forensic Science Laboratory,
Home Department, Scientific Assistant (Chemistry & Toxicology), Class-III (Non-Gazetted)
Recruitment and Promotion Rules, 2007 notified vide this department Notification No. Home-C(A)3-
9/2006-I11 dated 03-11-2007 are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action taken

under the Rules, so repealed under sub rule (1) of Rule 2 shall be deemed to have been validity made,
done or taken under these Rules.

By order,

Addl. Chief Secretary (Home) .
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ANNEXURE-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF SCIENTIFIC ASSISTANT
(CHEMISTRY & TOXICOLOGY) CLASS-III (NON-GAZETTED) IN THE DIRECTORATE OF
FORENSICS SERVICES, HOME DEPARTMENT, HIMACHAL PRADESH

1. Name of post.— Scientific Assistant (Chemistry & Toxicology)
2.  Number of Post.—04 (Four)
3. Classification.—Class-I1I (Non-Gazetted)

4. Scale of Pay (Be given in expanded notation).—(I) Pay band for regular
incumbent(s) .— % 10300—34800+ 3800/- Grade Pay

(IT) Emoluments for contract employee(s).— I 14100/- as per details given in Column. No.
15-A.

5.  Whether “Selection” post or “Non-Selection” post.—Non Selection.
6. Age for direct recruitment.—Between 18 and 45 years :

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become overage on the date when he was appointed as such, he shall not be eligible for any
relaxation in the prescribed age limit by virtue of his such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and Other categories of persons to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servant before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitution of such Corporations/ Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government Servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who were /are subsequently appointed by such Corporations/ Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporations/ Autonomous Bodies.

Note.— Age limit for direct recruitment will be reckoned on the first day of the year in which the
post(s) is/are advertised for inviting applications or notified to the employment exchanges
or as the case may be.

7. Minimum educational and other qualifications required for direct recruit(s).—(a)
Essential Qualification(s).—2nd class Master’s degree in Forensic Science from any recognised
University.

or
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(1) Bachelor degree in Forensic Science from a recognised University and Two year’s
analytical experience from any recognized Lab./ Institute/ University:

Provided that the candidate must have passed Matriculation and 10+2 from any
School/Institution situated within Himachal Pradesh:

Provided this condition shall not apply to Bonafide Himachalis.

(b) Desirable Qualification(s).—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age & educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age.—Not applicable.

Educational Qualification(s).—Yes, as prescribed against Column No. 11 below.

9. Period of Probation, if any.— (i) Direct Recruitmen.—(a) Two years subject to such
further extension for a period not exceeding one year as may be ordered by the competent
authority in special circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

(i) Promotion.—Not applicable.

10. Method of recruitment, whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled in by various methods (i).—50%
by direct recruitment on a regular basis or by recruitment on contract basis, as the case may be.

(i1)) 50% by promotion failing which on secondment basis failing both by direct
recruitment on a regular basis or recruitment on contract basis, as the case may be.

11.  In case of recruitment by Promotion/secondment/transfer, grade(s)from which
promotion/ secondment/transfer is to be made.—By promotion from amongst the Laboratory
Assistants of the particular division subject to possessing a recognized Master’s/Bachelor’s Degree
in Forensic Science with five years regular service or regular combined with continuous adhoc
service rendered, if any, in the grade failing which on secondment basis from the incumbents of this
post working in the identical pay scale from Central/ other State Forensics Science Laboratories in
India.

I.  Provided that for the purpose of promotion every employee shall have to serve atleast
one term in the Tribal/Difficult/ Hard areas and remote/rural areas subject to adequate
number of post(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation. However, such
incumbents may be posted/transferred to remote/rural areas in their promotion:

Provided further that Officer/Official who has not served atleast one tenure in
Tribal/Difficult/Hard areas and remote/rural areas shall be transferred to such area strictly in
accordance with his/her seniority in the respective cadre.
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Explanation I.—For the purpose of proviso (I) supra the “term” in Tribal/Difficult/Hard
areas/remote/rural areas shall mean normally three years or less period of posting in such
areas keeping in view the administrative exigencies/ convenience.

Explanation II.— For the purpose of proviso (I) supra the Tribal/Difficult Areas shall be

as under:—

1. District Lahaul & Spiti.

2. Pangi and Bharmour Sub-Division of Chamba District.

3.  Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram panchayat Kashapat of Rampur Tehsil

AN

(i)

(iii)

an

of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub-Division of Kangra District.

District Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sub-Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmaur District.

Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

Explanation II1.—For the purpose of proviso (I) supra the Remote/ Rural Areas shall
be as under:

All stations beyond the radius of 20 Kms. From Sub Division/Tehsil headquarter.

All stations beyond the radius of 15 Kms. From State Headquarter and District head
quarters where bus service is not available and on foot journey is more than 3 (three)
Kms.

Home town or area adjoining to area of home town within the radius of 20 Kms. of the
employee regardless of its category.

In all cases of promotion, the continuous adhoc service rendered in the feeder post if
any, prior to regular appointment to the post shall be taken into account towards the
length of service as prescribed in these rules for promotion subject to the condition that
the adhoc appointment/promotion in the feeder category had been made after following
proper acceptable process of selection in accordance with the provisions of R & P
Rules:

(i) Provided that in all cases where a junior person becomes eligible for consideration
by virtue of his total length of service (including the service rendered on adhoc
basis followed by regular service/appointment) in the feeder post in view of the
provisions referred to above, all persons senior to him in the respective
category/post/cadre shall be deemed to be eligible for consideration and placed
above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the
minimum qualifying service of at least three years or that prescribed in the
Recruitment & Promotion Rules for the post, whichever is less:
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Provided further that where a person becomes ineligible to be considered for
promotion on account of the requirements of the preceding proviso, the person(s)
junior to him shall also be deemed to be ineligible for consideration for such
promotion. Explanation:- The last proviso shall not render the junior incumbents
ineligible for consideration for promotion if the senior ineligible persons
happened to be ex-servicemen who have joined Armed Forces during the
period of emergency and recruited under the provisions of rule-3 of
Demobilized Armed Forces Personnel (Reservation of Vacancies in Himachal
State Non-Technical Services) Rules, 1972 and having been given the benefit of
seniority thereunder or recruited under the provisions of rule-3 of Ex-Servicemen
(Reservation of vacancies in the Himachal Pradesh Technical Service) Rules,
1985 and having been given the benefit of seniority thereunder.

(i) Similarly, in all cases of confirmation, continuous adhoc service rendered on the
feeder post if any, prior to the regular appointment against such posts shall be
taken into account towards the length of service, if the adhoc appointment/
promotion had been made after proper selection and in accordance with the
provision of the Recruitment & Promotion Rules:

Provided that inter-se seniority as a result of confirmation after taking into
ccount, adhoc service rendered shall remain unchanged.

12. If a Departmental Promotion Committee/Departmental Conformation Committee
exists, what is its composition?.—(a) Departmental Promotion Committe.—As may be
Constituted by the Government from time to time.

(b) Departmental Confirmation Committee.—Not applicable

13. Circumstances under which The Himachal Pradesh Staff Selection Commission is
to be consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these rules, of
if the Himachal Pradesh Public Service Commission or other recruiting agency/authority, as the
case may be, so considers necessary or expedient on the basis of merit of written examination
followed by evaluation as specified in Appendix-I appended to these Rules, preceded by a
screening test (objective type) or practical test or skill test or physical test, the standard/syllabus,
etc. of which, will be determined by the Himachal Pradesh Public Service Commission/other
recruiting agency/authority, as the case may be.

15-A Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointment(s) to the post will be
made subject to the terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy the Scientific Assistant (Chemistry & Toxicology)
in the Directorate of Forensics Services, Home Department, Himachal Pradesh, will be
engaged on contract basis initially for one year, which may be extendable on year to
year basis:
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(b)

(©)

an

Provided that for further extension/ renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that service and conduct of the contract
appointee is satisfactory during the year and only then his/her period of contract is to
be renewed/extended.

POST FALLS WITHIN THE PURVIEW OF HPSSC.—The Director, Directorate
of Forensics Services after obtaining the approval of the Government to fill up the
vacant posts on contract basis will place the requisition with the concerned recruiting
agency i.e. Himachal Pradesh Staff Selection Commission, Hamirpur.

The selection will be made in accordance with the eligibility conditions prescribed in
these rules.

CONTRACTUAL EMOLUMENTS.—The Scientific Assistant (Chemistry &
Toxicology) appointed on contract basis will be paid consolidated fixed contractual
amount @ I14100/-P.M.(which shall be equal to minimum of pay band+Grade pay).
An amount of ¥ 423/- (3% of the minimum of pay band + grade pay of the post) as
annual increase in contractual emoluments for the subsequent year(s) will be allowed,
if contract is extended beyond one year.

(III) APPOINTING AND DISCIPLINARY AUTHORITY.—The Director, Directorate

of Forensics Services, Himachal Pradesh will be the appointing and disciplinary
authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of

\))

contract appointment shall be made on the basis of merit of written examination
followed by evaluation as specified in Appendix-I appended to these rules, or if
considered necessary of expedient on the basis of merit of written examination
followed by evaluation as specified in Appendix-I appended to these rules, preceded
by a screening test (objective type) or practical test or skill test or physical test, the
standard/ syllabus, etc. of which, will be determined by the concerned recruiting
agency i.e. Himachal Pradesh Staff Selection Commission Hamirpur.

COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh
Staff Selection Commission, Hamirpur, from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per

Appendix— II appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed

(b)

consolidate contractual amount @ I 14,100/- Per Month (which shall be equal to
minimum of the pay band + grade pay). The contract appointee will be entitled for
increase in contractual amount @ I 423/-(3% minimum of the Pay Band + Grade Pay
of the post) for further extended years and no other allied benefits such as
senior/selection scales etc. will be given.

The service of contract appointee will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory. In case the contract appointee is not satisfied with the
termination orders issued by the Appointing Authority, he/she may prefer an appeal
before the Appellate Authority who shall be higher in rank to the Appointing
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(©)

(d)

(e)

®

€]

(h)

Authority, with in a period of 45 days, from the date on which a copy of termination
order is delivered to him/her.

The contract appointee will be entitled for one day’s casual leave after putting one
month’s service, 10 day’s medical leave and 5 days special leave, in a calendar year.
A female contract appointee with less than two surviving children may be granted
maternity leave for 180 days. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days’ (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by authorized Government Medical Officer. A
contract employee shall not be entitled for medical re-imbursement and LTC etc. No
leave of any other kind except above is admissible to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government servant. In case of woman
candidates who are to beappointed against posts carrying hazardous nature of duties,
and in case they have to complete a period of training as a condition of service, such
woman candidate, who as a result of tests is found to be pregnant of twelve weeks’
standing or more shall be declared temporarily unfit and her appointment shall be held
in abeyance until the confinement is over. Such woman candidate be re-examined for
medical fitness six weeks after the date of confinement, and if she is found fit on
production of medical fitness certificate from the authority as specified above, she may
be appointed to the post kept reserved for her.

Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official
at the minimum of pay scale.

Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be
applicable in case of contract appointees. The Employees Group Insurance Scheme as
well as EPF/GPF will also not be applicable to contract appointee(s).
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16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not Applicable.

18. Powers to Relax —Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission, relax any of the provision(s) of these Rules with

respect to any class or category of person(s) or post(s).

APPENDIX-I

WRITTEN EXAMINATION

[Percentage of marks obtained in written examination to be calculated out
of 85 marks. For example, a candidate getting 50%marks in written
examination will be given 42.5 marks]

85 marks

2. Evaluation of candidate to be made in the following manner :—

(i)

(iii)

(iv)

)

(vi)

(vii)

(viii)

(ix)
x)

(i) Weightage for the minimum educational qualification, prescribed in
the Recruitment & Promotion Rules. 2.5 Marks

[Percentage of marks obtained in the educational qualification
would be multiplied by 0.025. For example, an individual has
secured 50% marks in the required educational qualification, he/she
will be allowed 1.25mark (50x0.025=1.25].

Belonging to notified Backward Area or Panchayat, as the case may
be. 01 Mark

Land less family/family having land less than 1 Hectare to be
certified by the concerned Revenue Authority. 01 Mark

Non-employment Certificate to the effect that none of the family
members is in Government/Semi-Government service. 01 Mark

Differently abled persons with more than 40% impairment/
disability/infirmity. 01 Mark

NSS (alteast one year)/certificate holders in NCC/The Bharat Scout
and Guide/Medal winner in National Level sports competitions.
01 Mark

BPL family having annual income (from all sources) below
% 40,000/- or as prescribed by the Govt. from time to time.

02 Marks
Widow/divorced/destitute/single women. 01 Mark
Single daughter/Orphan 01 Mark

Training of atleast 6 months duration related to the post applied for
from a recognized University/Institution. 01 Mark

15 marks
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(xi)  Experience upto a maximum of 5 years in Govt./Semi-Govt.
Organization relating to the post applied for (0.5 marks only for
each completed year) 2.5 Marks

Appendix-IT

Form of contract/agreement to be executed between the Scientific Assistant (Chemistry &
Toxicology) and the Government of Himachal Pradesh through Director, Directorate of
Forensics Services, Himachal Pradesh.

This agreement is made on this day of in the year
Between Sh./Smt. s/o/d/o Shri
R/O Contract appointee (hereinafter

called the FIRST PARTY), AND The Governor of Himachal Pradesh through Director, Directorate
of Forensics Services, Himachal Pradesh (here-in-after the SECOND PARTY). The SECOND
PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY has agreed to serve as a
Scientific Assistant (Chemistry & Toxicology) on contract basis on the following terms &
conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Scientific Assistant (Chemistry & Toxicology) for a period of one year commencing
on day of and ending on the day of . It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
on and information notice shall not be necessary:

Provided that for the extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2.  The contractual amount of the FIRST PARTY will be ¥14100/- Per Month.

3. The service of contract appointee will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory. In case the contract appointee is not satisfied with the
termination orders issued by the Appointing Authority, he/she may prefer an appeal
before the Appellate Authority who shall be higher in rank to the Appointing
Authority, with in a period of 45 days, from the date on which a copy of termination
order is delivered to him/her.

4. The Contractual Scientific Assistant (Chemistry & Toxicology)will be entitled for one
day’s casual leave after putting one month’s service, 10 day’s medical leave and 5 days
special leave, in a calendar year. A female contract appointee with less than two
surviving children may be granted maternity leave for 180 days. A female contract
appointee shall also be entitled for maternity leave not exceeding 45 days’ (irrespective
of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by authorized
Government Medical Officer. A contract employee shall not be entitled for medical re-
imbursement and LTC etc. No leave of any other kind except above is admissible to
the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.
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5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty :

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

6. Scientific Assistant (Chemistry & Toxicology) appointed on contract basis who have
completed three years tenure at one place of posting will be eligible for transfer on
need based basis wherever required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government servant. In case of woman
candidates who are to be appointed against posts carrying hazardous nature of duties,
and in case they have to complete a period of training as a condition of service, such
woman candidate, who as a result of tests is found to be pregnant of twelve weeks’
standing or more shall be declared temporarily unfit and her appointment shall be held
in abeyance until the confinement is over. Such woman candidate be re-examined for
medical fitness six weeks after the date of confinement, and if she is found fit on
production of medical fitness certificate from the authority as specified above, she may
be appointed to the post kept reserved for her.

8.  Contract Scientific Assistant (Chemistry & Toxicology)shall be entitled to TA/DA if
required to go on tour in connection with his/her official duties at the same rate as
applicable to regular counter-part official at the minimum of the Pay Scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY name herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the FIRST PARTY)

(Name and Full Address)
(Signature of the SECOND PARTY)
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SR

RM—2, 26 TIRR, 2020

HE&AT: Te—H1(Q)3—5 /2019.——BHAMIS UQ & ISJUTA, ARA & AT & AJ20a 309 B
Rd §RT Uacd, AMKTAT &I YANT HRd gU, [ZAMIS USe dlib Har AT & R ¥, f2ared
U<el, T8 T, rarefye |a] Feenery § d9iie el (Uelkg ud wrar ferEen), aRi—I1
REUE) @ Ug @ oY 39 SRRIE ¥ o[ [UEH—"d" & AR WAl AR Ur=Ia FH
AT B, AAT —

1. &< ¥ ok UR™M——(1) 37 el &1 wfeg M e uew, g fMm,
qTAfid A fFeeery, d9e IfERY (Uerk@ vd s fomvwn), avi-I1 Rrorafya) Wl &R
gr=fa oM, 2020 2

(2) ¥ Frm ISuA (3—7ToIe), BHTEd Uesl H §91d UBRM B IR 9 Yged 81T |

2. foREF vd agfaai—() s faurT @1 sifeRgeer | 7s—di(T)3—11,/2006—V,
e 20—09—2007 EWT SR fewrael wow o0 ATERe gARTene, T8 faamr e
MBI (Foi@ gd Brm f=vn), avf—11 Rodfad) Adl 3R 9r=fa 999, 2007 &7 YaggRT AR
fopar Srar 2 |

(2) VO FRET @ Bd gU A Suad M 2 & Su—E (1) & 3 9 e RRYA
Il & = @7 T8 BIs MY, 919 A1 BRiaE! 39 M @ e A= w9 H @ TS
TEE ST |

SICNECING

e g7 afd (7g)

i)

Y-

ferae uew g fawmT, =mareie Ja] fewes ¥ e e (e wd s e
-1 RoUtd) @ ug & forg et oik w=far fam

1. Ug P AM——IsS ARNBN (Y™ vd srn fo=on)
2. Ug (Usl) & d@n—o2 ()
3. RO —TT—II (RToTUfaa)

4. qoH (Oga w9 3 Rar SQ)—G) A9@7 geens? (Geenay) @ fov 7 de—
T 10300—34800 ST T 4400 /— VS U |

(i) wfaer ® Fged S9N (GHaREn & oy Uil —w ™ 9= 156 H
QU 77 &N @& AR T 14,700 / — U |
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5.  "Tg9 UE" AT “IJEIAIS —— TIA

6. WM Wil & foQ aMg——18 I 45 TN

R A well fhy S arel Afadal & foly Sl g Wi, e A1 |fder & R W)
forga fry Ty feal AR, ued 9§ & WROR B AT 7§ 9 ARt B ARy TE SR

W] I8 AR & Al Ted A1 Afer & R W Fged B T el 59 wU A
fFgfad @1 dRIg @ 31t 3y &1 & A1 B O 98 S9dl VA dedf AT Afder R Bl T
Fgfad & @ror fafed ey & Rifdefiexor @ o &1 8rm:

WR=] I8 SR 6 HUT My A H, SIfad Sl / I St /3 fUss aul
IR fdqal & =g gawl & forg, 99 IR d& Rifrefiexvr fear s S & fRamEe
Ue WRGR & AR AT AT 1eer (3aen) & 3fefF =iy ©

R I8 AR W 5 v ufedrd daex el den s el & sHaRal &, o U4
feets Adex i /W@ el & RIS Ted & 99y U Ufedd ddex Al /s
el # omed @ qd WRERN war) o, Wl welt @ fog emy A § O & Ramra srgema
DI S, SIRAT RPN HHETRAT DI 3 8, VAl Rargd, qenfy ufede daex et /@
Rl & U BHARg=e Bl 3=l T8l 81N Sl deawdrq U el /e el gRT Hgad
fy T I /ey U € 3R 9 ufead daex Ml /W[ Merl & RS o9 & uwErg U9
oY /gy freray @ et | sifem w4 smaferd fee v € /fbu e o

fewo —Reft W<l & forg ey Qﬁma%vwwaézﬁuwﬁavﬁa%awﬁﬁmﬁﬁsm
(U<i) P, 3AMdeA 31IHI’>ICI A @ forv wenRerfa, fasnfod fevar war & ar faoTerat

&1 S fopar T B |

7. W9 9 by 9M 9 @fd (@fdal) & fog enfda gaaw dfde &k s
AN : (@) ifart s @) : () foelt AT U foeafaere @ <mTERe fasm /it
T/ <arge fagr /ot # fgeig o § .o, & Sury |

(i) T A=A Ut URIRTRICT / ReM / favafdene 9 Sell-Bu safe Aftd Yo
TRIETOT / BICITRAT /e BICIEA / WIS BISHa=er § T4, U8 Al O a¥ &I
SRUEN

(SR fawai /&3l § NuaSl &3 & ol Yy 7Y o BRI BT T B 1 9a H Dl
SITQ)

(@) qB FRaN—RAad yew @ wfedl, Aft ik a@iferal &1 39 3R - #
faermm fafdre <emell # fFgfda & forg Sugaddn|

8. WY Wi fby 9N arel =afdm (fdma) & fog fafkd g ok Afde eredlg u=ia
fad (eafdwal) @ g2 A AR 8 A1 TEL—amg——aT, e |

Mers aredt (@).—— &, SRi SWIad W9 =1 7 (@) (1) & aEa fafed o 18 2

9. uRdEem & afd, Ify P A—() Ieh W & o F—(@) <1 a6, gdT v v
I e T SR Ef & forv faar fovar S g, 9T erm wiftery fauy uRRerfaat &
3R SR @1 forfad & fAfRad o 3mew < |
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(@) dfder & AR W Wagfd b JER R Fgfa ) RElar & uwEng
AT TR SR MW W BIs uRdlem &t grf |

(i) T @ g A—AT] e |

10. Wil &1 ggfa : 9ol A B8Rl a1 o=/ devsive /AR R IR faf=
Tgfdl gRT R WM 9 Ug (TR)) @ ufawdar——() sun gfawd el 9dt g, genRerfd,
frafia emuR R A1 HWfder & R WR Wt gIRT|

(i) uarE uferd MR gRT, UAT T B R ABUSHUS MR W Gl @ 7 8 W
e welt g1, geRerfa, FEfid emR W a1 |fdeT @ MR W Wl §RT|

11. W0/ APHUSHUC /RIMNRY gRT 9l & <97 | 9 s @s) v o=t/
Apvedve /IR fhar STem—TRfR¥ee g9 @ desnfe aerel § 9 9= gy, fSTEaT
SWRIFd W™ G 7 () (1) # A vl & forw fafta daflvre eal arvr e~ & = U=
H P TS AR deef 9dr, afT IS Bl BT I P Ui
T EM W YRT § Dl /3T M TG [AaRlh § 39 Ug
& T AT § FR TeTRAT § I HAHUSHIS & IR UR:

1. g U @ YA & oy Id HHaR] Bl OF SR/ & /534 &3l iR
Wq/ﬂﬁuﬁﬁq?( ) @aﬁ?ﬁﬁwﬁﬁbwﬁdw&mE%aw%ﬁ‘rr,av‘qﬁav‘qw
FTIGTS T HaT B B

R STYad WRgd (1) I9 HHANRAT & ARl § AN q8l RN [S+a! Ifafdar & forg
UTE Yy IT IAA HH DI HaT UY B BN | JAMY VH IREIRAT BT U IR SIS /AT el A
SEISPAIEISIESRER IR ERILE

R I8 AR W fF I A@wIRAT / HeenRal d, N oy / wfed /oA &l
3R XTI AT &3l § TF 4 $H Tdh HrAdbla db ddl el ol 8, U &5 § 9@ 370 Fai
(PTS) H |FaAAT IRGAT B FFAR RATTRYT fhAT ST |

AR —IRE WRgd (1) & U STAeIi /Hied /g7 &3l iR gReeT / Jrior
Al § BRI W URITANS IATaTIGarsll /o BT &9 § WId g ARIRIGAT A4 a9y @)
Jafey a1 U & A @ s B rafd srfd B |

RN —IRIF WRegeb (1) & A & oY SHoig /bicd &3 =1 yer 4

BIT—
1. Rrer @ vd Rafd |
2. IwT fSEr BT Rl iR 9RER SU—HUSH |
3. IEg IU-AYSH BT SIe¥ FR & |
4. TS R &1 IMYR Ted T U8 )T U1, RT SRaIell AR BIRUIE |
5. ool FOTeT &1 U 1 ORI |
6. PITST Tl & 91 SU—HUSA BT g YTl & |
7. Rer =R |
8. RAR Rfar # SU—dedd RS & HIodrs AR HRIT USaR Jod, YU[HToll dedrd
@ ATS—HAMT 3R AT UeaR g IR Rl eI BT Hiel Ud UeaR g |
9. HUS R & HRAN dgdd BT GRATA—TTSl UeaR Jod, drell @i Iu—dgdled &

ST AT, HoAM, 9aTe, oTl, anfl, IS iR WIad UedR g, UEx
e & SIRATS deile, UTH, QaiTe, Loll, JuT, AN, Rice—asar], R, TAvs
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3R 9Ce UCar qad, YN Tedldd & ol PR, AFTe, ATH—a7TSl IRl JI%H
3R Sferl F7% yeaR g AR GravR dediid $I qedrel UedR I |

B —N—STH WD (1) & YA & oy gReer /T &3 7 UdR |
B—() Sy-wvse /dedle g ¥ 20 fhdrier @ R ¥ W ¥ A
I |

(i) T PRATE AR [Tl J&Ter ¥ 15 fhamies & uRY § W & T I 78]

(iii)

D) 9= & | #eel § g R e e @ gd, eRe (Wve) e W

& T 9 a1 SUTRT T8} © 3R 3 fhelMier I a1fdid &1 Uga I HRAT sl © |

HHARI BT, IHD Y DI &9 H AN 41, U TR AT [ETR &5 & A1
ST 20 fharier @1 aRfT & iR &1 &7 |

Eal
AR ded Jar, Ife dis &1, 59 | § gorfafed ddrera & forw, 39 o
gegef wfa @ forg woer @ SO, %W(@W}Wﬁaﬂﬁ
Fgfad /gt wcdl &R gr=Ifa FRMl & Suaeel @ STgER 9g9 a3
GfhaT Bl UM & U DI T o

() oG ST WA AHA A T BIE BS Al T™RS (AIVH) U8 H U B
HATHIA (TS AR WR B T3 HaT |igd, S Fafd dar/ Fygfad & rgason
H B) B AER R SWaa [fd< el & IR =R By I &1 a3 8l
ST &, d81 S9d aRs 9l |afdd m=—erd Uil /ug /diexX ¥ foar fdhu
S @ T §He MUY AR faR &_d 99 B afdd |9 HUR W SIIGT:

WR=] I8 AR & I T qeaiiRal @, 9 ) g0 & forg e fear s
g, B HH W DA A9 qY DI YAqH Jedl HaT AT UG b Wil AR gria e
7 fafed |ar, S+ &4 &1, 8nf -

3R

g DI STl Pls AfdT GATH TR Bl VTR & HRUT U=l
ST =l faaR & o e 81 Sidar &, a8l S dfss Ffad o O
Y= & foaR & fofv oruT= =T SITeT / qHs) S |

TLEHRO——3iH IR & AR HITS YgN U= & ey U el FHs
ST Ife ARG o Jfdd qayd dfe & 9 et &1 de & QR
e dal # B TR R on &Rk RN feAdiarsss ome wiffs WA
(Rorde offs da=dat 39 &1 fRaraa e A Saibd Afdviiol) Soof, 1972 ©
FA—3 @ Ul & ST=id Wl fhar T 2 iR ageie aRidT o w19 & a1
S o afdais (ROdeE offe da=iiol 39 & Rarae uew Saviidd Aafdwdio)
Tool, 1985 & fTIA—3 @ UG & aid Wil fhar AT 8 IR dgel= aviar &
feg g =i |

(i) T UPR WGV & T Al § U U8 W ﬁwﬁﬂﬁgﬁaﬁtﬁm@w)

U TR Pl Ty AMAR qeef AT, I BIS 8, Harbred b f worer H ot Sre, afe
dge Fgfad /u=iia SRd @99 & u=drq &R WAl &R ur=ia Fdl & Sua=l &

ATAR BT g of:

TReg Bl TS ded HAT PN AUET H o B YA ol RIRTARU BN SHD Heaasy
IRERS dT aRafid i |
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12. I fovrig u=fa /e Sffa fdeme &1 @ SHar §a—(@) favrfa
e |fafd—furha o=fa affd & segerar Raea uewr die JdT RN & sreel AT
IS gRT AHMAfe RN & TSI gRT BT SITud] |

@) R EfieRr Affa—oRil TRER R F99—979 | Tfed @ 1Y |

13. 9l a7 d o aRRfdal § R veor $9ar o9 T 9 R fean
ST —T fafey gy eruferd & |

14. AT il @ forg Sifard smar——fBdl Jar a1 ug W FYfda & forg spell &1 9Ra
B ARTRS B AaR 7 |

15. ¥l Wit gRT U R Fgfea & foag aga——0elh wlft & 9 # o w fgfea @
T =9, aRiceR / afdda W & MR R fhar Srem a1 afe, gonRefd, fRamd o
b JAT AR /{9l DR/ UIABROT VAT HRAT AMA¥Dh AT U a8l
HAIEhR / Afddd WA | g § ol g Bedl Well (TGS ISR ) a1 falkad aer a1
ARG UK A7 IRIRG TR & MR W Har S SaadT wR/ureasha 2fe,
JATRIfY, MR /31T il STHHROT / YTfIhRoT gIRT TaerRa fham SIwe |

15— wfaar Fgfad, grT ue w Fgfad & forg =vm—sa el & &0 a9 & 8
g W ug W Afaer Fgfeaat e faw g femt ok wdl @ srwef| @t Srge-

(1) dSoHaT—(®) 39 Uil & 9 feAMEE usw 78 faumT, <Irmelfs e
(ERRT Ffdaen) fFeemea § dsnfe e (o vd Brm o) & 9fder @ R W
UR™ H Udh a9y & foflg RIRIT SITQar, O/ auiay SR UR @Rl I | A:

R=] ST afY # auigay AR WR 3R IR/ 61 & oy Fag faurmesr s
THO-03 SR P 6 Afder iR g @fdd @ a1 SR AR a9 & SR HdIvSiS &l
2 3R dad T IFDT |fAT B afy Tded / fAwaiRa @ S |

(@) U5 @1 A/ US¥ |6 |9l I @ SEd # JML——afud (8) aed uew
WHR Rad Y&l b AfAGT & AER W R & [olf ARGR Bl FJHGT UTd B & g
JEYETT DI AFIG Al ATHDHROT AT ZATEA U dldh HAT TANT & FHET T |

(1) =T 39 9T SR Al el | fafka urEar el & TR fhar S |

(1) <fdqrere Sudfe™.—der & R R Fge d=efie e (Joikg d BRI
f=oT) B ¥ 14700 /— B R F FHIGd FRIT AfASTHS IHH (G U 908 & YATH ST IS U &
R gAY ufodr e @1 oot | afe dfaer § ue 9¥ 9 ofdd @ eraNy @l it ® al
qeaadl 9 (@uf), & fory dfdeTe Sudferal # ¥ 441 /— @ IGH (U b U 98 B <AqH
ST U U BT A Uhera) afve gig & ©9 H T @l ST |

(1) frgfaT / et Tiere—Afa (8) f29red ucel WReR Fgfa ofik rgemas
YIRS BT |

(IV) =94 Ufshar—3fdaT wdl & A/t § 98 R FRfaa & forg =29, deepR / afedd
W & (MR R fhar S A Ife, T HRAT IMEedd A1 HHEE 9He Al
ATEThR /e TIeAoT § gd § &l g Bl e (TR UeR 1) a1 oRed a_ier a1
ATTEIRG TR&T IT ARG TR B MR W fhar e SaadT Wk / Ureasha 3, 9w g
ol JAFIHROT AT fEATaed USe ol a1 JMANT KT J(aenRa fhar SgT |
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(V) wfdeere yfdaal @ forg @99 SRl ——oRT g wdl sifiaxor s fearae
<Y e HaT AN §RT THI—FHT TR T3 &I ST |

(VI) SRR ——arwefil 1 999 & 99drq s FIdl 9 Held Suea— ‘@ & TR dRR
TR HRAT BT |

(VII) e iR i — (@) 9fder & R R e afdd &1 T 14700/ & R WA
FHfhd fraa Afierdd IHA (ST U 998 & <Aa¥9 o T IS U @ S_1eR BFN) Ui e @l
et | wfder R frgad @fdd omY gen v 9y /vt & fog Hfaerere e § % 441 /- (U8 B
U 9US & IATH Ml TS U BT 9 URIRE) B IBH DI al¥e gig BT FhaR BRI IR A
DS AEdg TG o aRS /F9+9 Ja=we snfe T8l feam S |

(@) wfaer R Frgaa afdd @ dar gofaar eReE omaR W ErfT | afe dfder w g
AR BT HRAUTAT /31RO Sdb A8l T Sf1ar & o Fgfaa wialya (Far@) ey o & fog
SR 'Rl | Afe dfder W Fga @fdd Fygfdd oieerl gRT SR R (FE9E) e |
A 1§ O 98 I9 dNE, SEel R () Y @1 Ui 59 uRed @) T8 8 9§
Garferd fa7 & WiaR rdia uiidier), it Fgfad uieerl | Seaar dfdd &1 8191, &I 3fdid R
BT |

(@ <fder w® e @l g dovsk ¥ #, Th A9 @ HaT @ A b e Uh
7 @& meRed Ede, <9 A & fRAfdhc @@ iR U™ & & Iy sfa@rer &7 ghar
BT /BN | wfder R fygad wfgen @ <1 Sifad 9=di 9% U@ At ol foT &1 ugfa s
fear o e | dfder R Fged Afgel SHER R WaT & SR, THU 8 S Afed T
PR P AT W, WRd TR ffbed e gRT SR fifbedr gao—us ugd &1 W)
Garferd 3T ¥ Mfd® Ufd @de (Sifad d=ai & | &1 faar fey fan) @ forg ff ghar
B dfder R Fged &9 fRfeen afigfd ok taodiodio onfe & fou gdear 81
BT /B0 | Sfaer R fAyged afdd o SWiad & Rara {6l o IaR &1 $IS a1
REIGRIE

ITIUERT IMMBRHAD ATahTel, AT aahrer IR IR faHRT T delvex a9 ddb dfied
AT ST FHIT 3R AN Dotk ay & oy sr=iid w8l fahar S |

(&) FEa=® U®RI & AFARA & (91 Fa (ST W HEgRd JqURAfT I @ &
WAIST &7 TdgaE (FATIE) B ST | 9Tl Muanfads AWl # el W fafedr R R ade
A AR JguRAfT & gremd dfdar R Fged Afed & Mo 9 9ER 8 dr 99
AR & Amel | R &xd w9y VAl srafd suafsia F8l @l g, fbeg usenl &1 39
99d WA W FREe USSR S i BRA1 861 | 9 |ider R e @i ek |

Ul BT U Ay & oIy AfdQTcHd YPbH BT BPHaR T8l BT

W S WAR & FEford Jgaell & AR, fbea AfeNl gR1 SRl fby Y
IR/ IR YAOT-YF BT TR AT 81T |

(®) dfdeT & MR W FYad ugeRl [ AR & U A UR A9 99 &l HrRIdId
quf PR foraT BT, MALIHAT & IMMER TR WIFRT &g U 81T, T&1 |l UNHS MR IR Ul
HAT SR /|

@) =Zafaa sredl @I, IO AN HHAN @ < H, fafeca 9 gRT @ik
SRTGUMNT TGN HHARI DI AT H TGN (BT IIBRI §RT SN, U1 IR FHIUT GF
URId BRAT BRI | 91 Afgar Wil &1 &em #, e uRA®cHy Wwy & bl bl Hraiad
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PR Al YAl @ [dg Fgad fhar S ' SR Afe I URieroT @1 @i d WA & w9
ol axr & a1 Ol AfRer oredl, o wieter & uRvITRawY IR AWlE AT 39N Ifd ey
H T U8 ST 7, BT RATE WU W Sugad HifNd fhar S iR S9! Mgfad @1 a9
TP RN @ AT Sd T b JHarEee] T 981 81 Wil © | Q1 afgar areft &1
AR B AR Y BF G<lE & e fAafbed Sugaddl & fofg g uiefor fpar g,
3R Al g8 S o fafafde iR @ fRfeca AR gHv—u3 Ogd SR IR SUge
UTg Sl © o 98 S99 (o JARIET @ Y ug R Fgad & 1 AT |

(®) wfdar w® Mg afed @1, Ife AU Ue ddl & T H AR TR ST SUfera
81, A 98 S &R W), ol fH AT ufoRe ugeR B 9d9 WM @ =gAqH IR AR B, AT
9l / Qi 9l BT haR BN /B |

(@) Frafa el @S2 9 JAT AR, Ha1 AT S TH0IR0—TH03MR0, Wl
fw, weRer wfaw [ fFrm, dem | deon smeRe e ofe & Suesy dfder R Agaa
FiFTdl &1 g2 H AN 78 Bl | Widar W Fgad @fdd (i) B eHaRl afee dEr W@
& AT S UTE. /SATE. W AR e BRI |

16. JAREU.—ar H Fgfad, AT Uee AR gRT 99I—999 W 3qfd
Sfedl /e oF Sfodl /o fUes @l iR Jfdadl & o Uawi @ fofg dar # iRefoy
BT qrad SIRT By Y areel & o= 8rfl |

17. i er—IarT 4 e 9w B GH-99I WX I GYifed R ueer
fayria oiem . 1997 # g fafed faurfia oem o &= 8rfY |

18. AT B B wfd.—T8l T TRAR P I8 I 81 fb VFT BT 3aegd a1
JHEE ©, g8 98, dRll &l folRgd # rfafeilRad ke iR faamael U< ol dT ST &
e, oMY gRI, 39 ol & fosl /fhl Suewr (Sue=l) & fhell avf a1 afaa (cafaan)
% YA AT S (Y]i) @ 919, R HR qa |

SUEH—“Tg”

IS APHR (Torm Td BRI f7=0)) &k Rame T WRoR @ 7 9ia (T8) foard ey
WER & Argq ¥ Fofed &7 S arel |fdeT/ FRR &1 Ty |

ey o e R Fgaa afed (B 599 9@ 9991 U2M UeThR Hel 17
g) IR oraa ugw ?:% IRUTA & #eg |iea (T8) fRAre gas ERER Ry 5t 559 EREI|

o UeTeR 7 SWRITT UH UeThR I oAl 8 3R YIH UeThR  dsiiad  SNfrdhry
(Uet wd BT A0 & w9 H WGfdeT MR W fEfaRad fMerem ik oral o) war v & forg
Teafy Y g —

1. U8 & voM UvgeR d9e  ¥eR (o™ Ud BT ffEe) & w9

L R T URET B MR o, P FHT B9 dTel fed db
Th 99 P AT & forv fgdia ueTerR & Jar § 3277 | I8 faffde vy 9 SfeatfRad
fopam a7 ® 3R ST TEPRI gRT AR Uil AT & & U ueteR @ fgdia qereR
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& A1 wGfaer, e dr feaq ... DI TG T AT (Fw)

B ST AT FIT AICH ATaeId 81 B

qR=] HAfdar afd § auiay YR R AR /T BRl & foly Arg favrTedst a8
TS SR BT Afder R gad @fdd @l dar sk 3eRer a¥ & SRM
HATYST® BT & 3R dael T IFDT Aldal DI fafe Fdrepd /awRa & Sy |

U UETHR Bl AfdqTHD IHH T 14700 / — URHET BRI |

wfaer R fgad afdd @1 |ar guiaar sRenE JMER WRER | afe wfaer iR g
R BT BRIUTAT /ATRY b T8l Urr Sl 2 df Fgfed wiafd (Fara)
M & forw SRl BRN | aft dWfider w e afla fygfaa oiter grr o
AT (FHTOE) IS | A< T8l & O 98 S99 an, e wiew  (|HmE)
ey @ Uy SW uRed @ ¥ R 9 darferw A & iR o wiftrer, S
fFgfad wfer | STaar dfad &1 8T, @1 ordie aR | |

dfder W fygad d=e ANl (T Td BT RFE0) U deivex 9y H Uh AN
B T R B D LA U QT & IMDRAD JADIRI, T4 a7 & fAfbedr raapre
3R U T & fARIY S/drer &1 ghaR BN/ 8RT | dfdar R Fga dfen &1 a1
ST aedl T Yo Al AT 3T BT UG Sraerer f3Ar S wae | fdar wR e
A HHARI G WAl & AR, T4 B S Afed, THOT BRI B G H,
qTigrepd ferfdhedr JMfEdN §RT STRI JAI0T 95 Ugd &_1 WR Uarferd fad 9 sFfde
IR g (Shifdd gedl @l dear &1 faR foy faen) & fofg sher 8Ff | wfdar
R FgE dHeN Rfear gy iR gaodiodo onfe & fow sdaR 78l
A /0| e R e afdd 1 Swied & R o Rl eR 3
BT I -Tei BT |

U SMHNHAD ADTe, feIfhear fadrer iR AT aHRT U dbelver ay dd
Al fhar S BT 3R AT befvsk ay & oy g =18l fbar S |

= afeerl & rgded & 991 b (SYEN) A Ffeed guRerd ¥ wad: &
dfder & wdaaE (FHOE) 81 SIeAT | qenfu snudrfed ATl # oot W e
YR WR b A ARG JJURT & BTelra didar R e @fdd & oo
I 9 B A1 IS AN & " # AR wRa wHg O *afd srafsta Tl
B e, IR URIEGRT B 9 I FHI W Fg=e UieRT Bl Gl dRAr
BT qenfy Wfder W fged afdd eaia | aguRufa @ N safy @ fog

AfAGTHD YHH BT EhaR Aal I

ON ON

R SY WBR & Ydferd el & JAR, &b AfEeR gR1 IR fby Y
AR / IR JAT-UF U HRAT BT |

AfIeT & oMR W e defe Af¥eRl (o vd R o) R TAnl @
I R A Y BT HRIBIA JUI B o1 B, MaeIHa & AR R RTFRRY 5
aT BRI/ BN, T8t A1 eI STeIRT UR STuferd & |

T edt Bl ouEd OGN HHAINT T g H, afdedr 9 gRT 3R
IRTOTART TRBRT HHART B &M H TR afbcar el gRT ORI, 3719+
JRIFY YATOT US YR DRl BT | I Afgar il &1 gun 4, e uRdsdeny
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&Y & HAl Dl PN B Il UaI b [deg Fgad fbar S & iR afe
I RO B 3rafy I Ha—ud B wT H YT HRAT & AT U Afger sweff, o
0T & URUMRAGHY IR I8 T 399 3Mfd a7y 9 THad! uis ol &, &l
RS I ¥ ugad diffd fhar S 3R I\a! MYfdd & a9 d@ S
IET SS9 dd b URIaTaRel 9T« del & ol & | U Afken engeff @
JHATERT B AN W BT AWE & U (dfdhed Iugadl & fofg g u¥ieor
fopam ST, @R Ife 98 SWRIdd I fafvfde uifider & fafecr R ga3or—u=
URId B IR SUYT UTS SIRIl © O 98 SHa oY IRIEM I Y g W g &l
ST AT |

8. WfIeT R Fgad e ASHRI (Y™ Ud BRI =) &7 JfT U4 sy Sl
& R H R R ST SR B, a6 98 Sl )R W, ol 6 Fafia gforer
USYR Bl U ® IdEE b FAaH R AFL &, AT A« /SE A BT BHaAR
BT/ BT |

9. dfdwr R Fgaa afdd (Al @ FHaR] AHEd 9 Aol & Ar—3ref
godlouwo / Sfiodlovwo i ey & &I |

$O® IRITTH™T YU UeThR IR gdi ueTer J arferal o SuRafd & sad adyed
SfoctRad aRRg A1 3R 99 BT ITH—T0 SR o feU g |

T e (T2 UETHR B EXER)

2 (faia ueTedR & EER)

[Authoritative English text of this Department Notification No. Home-C(A)3-5/2019 dated
26-11-2020 as required under clause (3) of Article 348 of the Constitution of India].

HOME DEPARTMENT
NOTIFICATION
Shimla-2, the 26th November, 2020

No. Home-C(A)3-5/2019.—In exercise of the powers conferred by proviso to article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Scientific Officer (Document & Photography), Class-II (Gazetted) in the Directorate of
Forensics Services, Home Department, Himachal Pradesh, as per Annexure-“A” attached to this
notification, namely:—
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1. Short title and commencement.—(1) These rules may be called the Himachal Pradesh,
Directorate of Forensics Services, Home Department Scientific Officer (Document & Photography),
Class-II (Gazetted) Recruitment and Promotion Rules, 2020.

(2) These rules shall come into force from the date of their publication in the Rajpatra
(e-Gazette) Himachal Pradesh.

2. Repeal and saving.—(1) The Himachal Pradesh, State Forensic Science Laboratory,
Home Department, Scientific Officer (Document & Photography), Class-II (Gazetted) Recruitment and
Promotion Rules, 2007 notified vide this deptt. Notification No. Home-C(A)3-11/2006-V dated
20-09-2007 are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action taken
under the Rules, so repealed under sub rule (1) of Rule 2 shall be deemed to have been validity made,

done or taken under these Rules.
By order,

Add. Chief Secretary (Home).

Annexure-A
RECRUITMENT AND PROMOTION RULES FOR THE POST OF SCIENTIFIC OFFICER
(DOCUMENT & PHOTOGRAPHY), CLASS-II (GAZETTED), IN THE DIRECTORATE OF
FORENSICS SERVICES, HOME DEPARTMENT, HIMACHAL PRADESH
1. Name of post.—Scientific Officer (Document & Photography)
2.  Number of Post (Posts).—02 (Two)
3. Classification.— Class-II (Gazetted)

4. Scale of Pay.— (i) Pay band for regular incumbents.— 310300-34800+4400/- Grade
Pay

(i) Emoluments for contract employee.— 314,700/- P.M. as per details given in Column
No. 15-A.

5. Whether “Selection” post or “Non-Selection” post.—Selection

6. Age for direct recruitment.—Between 18 to 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date when he/she was appointed as such, he/she shall not be eligible for
any relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment:



o1, fBATae uee, 16 fewR, 2020 /25 AT, 1942 5797

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and Other categories of persons to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitution of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government Servants. This concession will not, however, be admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who were /are subsequently appointed by such
Corporations/ Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

Note.— Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the
employment exchanges or as the case may be.

7. Minimum educational and other qualifications required for direct recruit(s).—(a)
Essential Qualification(s)—(i) M.Sc. 2nd Class in Forensics Science /Physics/Chemistry/
Mathematics from any recognized University.

(ii) Three years post M.Sc. experience in documents examination/ Photography/
Microphotography/ Ultra Violet photography including finger prints etc. from any recognised
Lab./Institute/University (Research work done on above subjects/fields for doing Ph. D Degree
shall be counted in total experience).

(b) Desirable qualification (s).— Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age & educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age: Not applicable.

Educational Qualification(s).— Yes, as prescribed against Column. No. 07 (a) (i) above.
9. Period of Probation, if any.— (i) Direct Recruitment—(a) Two years subject to

such further extension for a period not exceeding one year as may be ordered by the competent
authority in special circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

(ii) Promotion.—Not applicable.

10. Method of recruitment whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled in by various methods.—(1) 50%
by direct recruitment on a regular basis or by recruitment on contract basis, as the case may be.

(i1)) 50% by promotion failing which on secondment basis failing both by direct
recruitment on a regular basis or recruitment on contract basis as the case may be.
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11. In case of recruitment by Promotion/secondment/transfer, grade(s) from which
promotion/ secondment/ transfer is to be made.—By promotion from amongst the Scientific
Assistants of the particular division subject to possessing of educational qualification prescribed
for direct recruitment aginast Column No. 07 (a) (i) above with five years regular service or
regular combined with continuous adhoc service rendered, if any, in the grade failing which on
secondment basis from the incumbents of this post working in the identical pay scale from Central/
other State Forensics Science Laboratories in India.

(I) Provided that for the purpose of promotion every employee shall have to serve atleast
one term in the Tribal/Difficult/ Hard areas and remote/rural areas subject to adequate number of
post(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation. However, such incumbents
may be posted/transferred to remote/rural areas in their promotion:

Provided further that Officer/Official who has not served atleast one tenure in
Tribal/Difficult/Hard areas and remote/rural areas shall be transferred to such area strictly in
accordance with his/her seniority in the respective cadre.

Explanation I.— For the purpose of proviso (I) supra the “term” in Tribal/Difficult/Hard
areas/remote/rural areas shall mean normally three years or less period of posting in such areas
keeping in view the administrative exigencies/ convenience.

Explanation II.— For the purpose of proviso (I) supra the Tribal/Difficult Areas shall be
as under:—

1. District Lahaul & Spiti.
2. Pangi and Bharmaur Sub-Division of Chamba District.
3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram panchayat Kashapat of Rampur Tehsil
of District Shimla.

5. Pandrah Bis Pargana of Kullu District.
6. Bara Bhangal Areas of Baijnath Sub-Division of Kangra District.
7.  District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sub-Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmaur District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub-Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.
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Explanation III.— For the purpose of proviso (I) supra the Remote/ Rural Areas shall be

as under:
(1)
(1)

All stations beyond the radius of 20 Kms. From Sub-Division/Tehsil headquarter.

All stations beyond the radius of 15 Kms. From State Headquarter and District head
quarters where bus service is not available and on foot journey is more than 3 (three)
Kms.

(ii1) Home town or area adjoining to area of home town within the radius of 20 Kms. of

D)

(i)

12.

the employee regardless of its category.

In all cases of promotion, the continuous adhoc service rendered in the feeder post if
any, prior to regular appointment to the post shall be taken into account towards the
length of service as prescribed in these rules for promotion subject to the condition
that the adhoc appointment/promotion in the feeder category had been made after
following proper acceptable process of selection in accordance with the provisions of
R & P Rules:

Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on adhoc basis
followed by regular service/appointment) in the feeder post in view of the provisions
referred to above, all persons senior to him in the respective category/post/cadre shall
be deemed to be eligible for consideration and placed above the junior person in the
field of consideration:

Provided that all incumbents to be considered for promotion shall possess the
minimum qualifying service of at least three years or that prescribed in the
Recruitment & Promotion Rules for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for
promotion on account of the requirements of the preceding proviso, the person(s)
junior to him shall also be deemed to be ineligible for consideration for such
promotion. Explanation:- The last proviso shall not render the junior incumbents
ineligible for consideration for promotion if the senior ineligible persons
happened to be ex-servicemen who have joined Armed Forces during the period
of emergency and recruited under the provisions of rule-3 of Demobilized Armed
Forces Personnel (Reservation of Vacancies in Himachal State Non-Technical
Services) Rules, 1972 and having been given the benefit of seniority thereunder or
recruited under the provisions of rule-3 of Ex-Servicemen (Reservation of vacancies in
the Himachal Pradesh Technical Service) Rules, 1985 and having been given the
benefit of seniority thereunder.

Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder
post if any, prior to the regular appointment against such posts shall be taken into
account towards the length of service, if the adhoc appointment/promotion had been
made after proper selection and in accordance with the provision of the Recruitment &
Promotion Rules:

Provided that inter-se seniority as a result of confirmation after taking into account,
adhoc service rendered shall remain unchanged.

If a Departmental Promotion/Confirmation Committee exists, what is its

composition?.—(a) Department Promotion Committe—D.P.C. to be presided over by the



5800 IoTuF, e U, 16 fawR, 2020 /25 AFTNY, 1942

Chairman, Himachal Pradesh Public Service Commission or a member thereof to be nominated by
him.

(b) Department Confirmation Committee.—As may be constituted by the Government
from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission is
to be consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of
interview/personality test or if the Himachal Pradesh Public Service Commission or other
recruiting agency/authority as the case may be, so consider necessary or expedient on the basis of
interview/personality test preceded by a screening test (objective type)/written test or practical
test or physical test, the standard/syllabus, etc. of which, will be determined by the
Commission/other recruiting agency/authority as the case may be.

15-A Selection for appointment to the post by Contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:

I. CONCEPT.—(a) Under this policy the Scientific Officer (Document & Photography)
in the Directorate of Forensics Services, Home Department, Himachal Pradesh, will be engaged on
contract basis initially for one year, which may be extendable on year to year basis:

Provided that for further extension/ renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that service and conduct of the contract appointee is
satisfactory during the year and only than his/her period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Secretary (Home), to
the Government of Himachal Pradesh after obtaining the approval of the Government to fill up the
vacant posts on contract basis will place the requisition with the concerned recruiting agency i.e.
Himachal Pradesh, Public Service Commission.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these R & P Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Scientific Officer (Document &
Photography) appointed on contract basis will be paid consolidated fixed amount @ I14,700/-
P.M.(which shall be equal to minimum of pay band+Grade pay). An amount of ¥ 441/- (3% of the
minimum of pay band + grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed, if contract is extended beyond one year.

(IIT) APPOINTING AND DISCIPLINARY AUTHORITY.—The Secretary (Home), to the
Government of Himachal Pradesh will be the appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of interview/personality test or if considered
necessary or expedient on the basis of interview/personality test preceded by a screening test
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(objective type)/ written test or practical test or physical test, the standard/syllabus etc. of which
will be determined by the concerned recruiting agency i.e. Himachal Pradesh Public Service
Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure — “B” appended to these rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid
consolidated fixed contractual amount @ ¥ 14,700/- Per Month (which shall be equal to minimum
of the pay band + grade pay). The Contract Appointee will be entitled for increase in contractual
amount @ I 441/-(3% minimum of the Pay Band + Grade Pay of the post) for further extended
years and no other allied benefits such as senior/selection scales etc. shall be given.

(b) The service of contract appointee will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is not found
satisfactory. In case the contract appointee is not satisfied with the termination orders issued by the
Appointing Authority, he/she may prefer an appeal before the Appellate Authority who shall be
higher in rank to the Appointing Authority, with in a period of 45 days, from the date on which a
copy of termination order is delivered to him/her.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month’s service, 10 day’s Medical Leave and 5 day’s special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for 180
days’. A female contract appointee shall also be entitled for maternity leave not exceeding 45 days’
(irrespective of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized Government
Medical ~ Officer. A contract employee shall not be entitled for medical Re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer as per prevailing instructions of the Government.

() An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government Medical Officer
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in the case of a Non-Gazetted Government servant. In case of woman candidates who are to be
appointed against posts carrying hazardous nature of duties, and in case they have to complete a
period of training as a condition of service, such woman candidate, who as a result of tests is found
to be pregnant of twelve weeks’ standing or more shall be declared temporarily unfit and her
appointment shall be held in abeyance until the confinement is over. Such woman candidate be re-
examined for medical fitness six weeks after the date of confinement, and if she is found fit on
production of medical fitness certificate from the authority as specified above, she may be
appointed to the post kept reserved for her.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. The Employees Group Insurance Scheme as well as EPF/GPF will also not be
applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass a
Departmental Examination as prescribed in the Himachal Pradesh Departmental Examination
Rules, 1997, as amended from time to time.

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission, relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post(s).

Annexure-“B”
Form of contract/agreement to be executed between the Scientific Officer (Document &

Photography) and the Government of Himachal Pradesh through Secretary (Home),
Himachal Pradesh.

This agreement is made on this day of in the year
Between Sh./Smt. s/o/d/o Shri
R/o Contract appointee (hereinafter

called the FIRST PARTY), AND The Governor of Himachal Pradesh through Secretary (Home),
Himachal Pradesh (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as a Scientific Officer (Document & Photography) on contract basis on the
following terms & conditions:—

(1) That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Scientific Officer (Document & Photography) for a period of one year commencing on
day of and ending on the day of . It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
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with SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
on and information notice shall not be necessary:

Provided that for the extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

The contractual amount of the FIRST PARTY will be T 14700/- Per Month.

The service of contract appointee will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory. In case the contract appointee is not satisfied with the
termination orders issued by the Appointing Authority, he/she may prefer an appeal
before the Appellate Authority who shall be higher in rank to the Appointing
Authority, with in a period of 45 days, from the date on which a copy of termination
order is delivered to him/her.

The contractual Scientific Officer (Document & Photography) will be entitled for one
day’s casual leave after putting one month’s service, 10 day’s Medical Leave and 5
day’s special leave, in a calendar year. A female contract appointee with less than two
surviving children may be granted maternity leave for 180 days’. A female contract
appointee shall also be entitled for maternity leave not exceeding 45 days’ (irrespective
of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical
Re-imbursement and LTC etc. No leave of any other kind except above is admissible
to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

Scientific Officer (Document & Photography) appointed on contract basis who have
completed three years tenure at one place of posting will be eligible for transfer on
need based basis wherever required on administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government servant. In case of woman
candidates who are to be appointed against posts carrying hazardous nature of duties,
and in case they have to complete a period of training as a condition of service, such
woman candidate, who as a result of tests is found to be pregnant of twelve weeks’
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standing or more shall be declared temporarily unfit and her appointment shall be held
in abeyance until the confinement is over. Such woman candidate be re-examined for
medical fitness six weeks after the date of confinement, and if she is found fit on
production of medical fitness certificate from the authority as specified above, she may
be appointed to the post kept reserved for her.

8. Contract Scientific Officer (Document & Photography) shall be entitled to TA/DA if
required to go on tour in connection with his/her official duties at the same rate as
applicable to regular counter-part official at the minimum of the Pay Scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

In witness the First Party and Second Party name herein to set their hands the day, month
and year first, above written.

IN THE PRESENCE OF WITNESS:

l. (Signature of the FIRST PARTY)

(Name and Full Address)
(Signature of the SECOND PARTY)

(Name and Full Address)

e famT
SR

IHAT—2, 26 TIRR, 2020
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[Authoritative English Text of this Department Notification No. Home-C(A)3-6/2019 dated
26-11-2020 as required under clause (3) of Article 348 of the Constitution of India].

HOME DEPARTMENT
NOTIFICATION
Shimla-2, the 26" November, 2020

No. Home-C(A)3-6/2019.—In exercise of the powers conferred by proviso to article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Scientific Officer (Chemistry & Toxicology), Class-1I (Gazetted) in the Directorate of
Forensics Services, Home Department, Himachal Pradesh, as per Annexure-“A” attached to this
notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Directorate of Forensics Services, Home Department Scientific Officer (Chemistry &
Toxicology), Class-II (Gazetted) Recruitment and Promotion Rules, 2020.
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(2) These rules shall come into force from the date of their publication in the Rajpatra (e-
Gazette) Himachal Pradesh.

2. Repeal and savings.—(1) The Himachal Pradesh, State Forensic Science Laboratory,
Home Department, Scientific Officer (Chemistry & Toxicology), Class-II (Gazetted) Recruitment
and Promotion Rules, 2007 notified vide Notification No. Home-C(A)3-8/2006-1V dated
01-09-2007 are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the Rules, so repealed under Sub-Rule 2(1) shall be deemed to have been validily
made, done or taken under these Rules.

By order,

Sd/-
Addl. Chief Secretary (Home).

Annexure-A
RECRUITMENT AND PROMOTION RULES FOR THE POST OF SCIENTIFIC OFFICER

(CHEMISTRY & TOXICOLOGY), CLASS-II (GAZETTED), IN THE DIRECTORATE OF
FORENSICS SERVICES, HOME DEPARTMENT, HIMACHAL PRADESH.

1  Name of post.—Scientific Officer (Chemistry & Toxicology)
2.  Number of Post (Posts).—03 (Three)
3. Classification.—Class-II (Gazetted)

4. Scale of Pay.— (i) Pay band for regular incumbents.— I 10300—34800+34400/-
Grade Pay.

(1) Emoluments for contract employees.— I14,700/- P.M. as per details given in Column
No. 15-A.

5.  Whether “Selection” post or “Non-Selection” post.—Selection

6. Age for direct recruitment.— Between 18 to 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc or on contract basis had become
over-age on the date he/she was appointed as such, he/she shall not be eligible for any relaxation in
the prescribed age-limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and Other categories of persons to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:
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Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitution of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government Servants. This concession will not, however, be admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who were/are subsequently appointed by such
Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

Note.— Age limit for direct recruitment will be reckoned on the first day of the year in which the
post(s) is/are advertised for inviting applications or notified to the employment exchanges
or as the case may be.

7. Minimum educational and other qualifications required for direct recruit(s).—(a)
Essential Qualification(s).—(1) M.Sc 2" Class in Forensics Science /Chemistry/ Pharmacy/Bio
Chemistry from any recognized University.

(i1)) Three years post M.Sc. experience in research training and analytical work in one of
the above subjects from any recognized Lab./Institute/University. (Research work done in the
above subjects/fields for doing Ph.D Degree shall be counted in total experience).

(b) Desirable qualification (s).—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age & educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age : Not applicable.

Educational Qualification(s).— Yes, as prescribed against Column. No. 07 (a) (i) above.

9. Period of Probation, if any.—(i) Direct Recruitment.—(a) Two years subject to
such further extension for a period not exceeding one year as may be ordered by the competent
authority in special circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

(ii) Promotion.—Not applicable.

10. Method of recruitment whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled in by various methods.—(i) 50%
by direct recruitment on a regular basis or by recruitment on contract basis, as the case may be.

(i1)) 50% by promotion failing which on secondment basis failing both by direct
recruitment on a regular basis or recruitment on contract basis as the case may be.

11. In case of recruitment byPromotion/secondment/transfer, grade (s) from which
promotion/secondment/transfer is to be made.—By promotion from amongst the Scientific
Assistants of the particular division subject to possessing of educational qualification prescribed for
direct recruitment aginast Column No. 7 (a) (i) above with five years regular service or regular
combined with continuous adhoc service rendered, if any, in the grade failing which on secondment
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basis from the incumbents of this post working in the identical pay scale from Central/ other State
Forensics Science Laboratories in India:

(I) Provided that for the purpose of promotion every employee shall have to serve atleast
one term in the Tribal/Difficult/ Hard areas and remote/rural areas subject to adequate number of
post(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except posting/ transfer in
remote/rural area. However, such incumbents may be posted/transferred to remote/rural areas on
their promotion:

Provided further that Officers/Officials who have not served atleast one tenure in
Tribal/Difficult/Hard areas and remote/rural areas shall be transferred to such area strictly in
accordance with his/her seniority in the respective cadre.

Explanation-1.— For the purpose of proviso (I) supra the “term” in Tribal/Difficult/Hard
areas/remote/rural areas shall mean normally three years or less period of posting in such areas
keeping in view the administrative exigencies/ convenience.

Explanation —II.— For the purpose of proviso (I) supra the Tribal/Difficult Areas shall be
as under:—

1. District Lahaul & Spiti
2. Pangi and Bharmour Sub Division of Chamba District
3.  Dodra Kawar Area of Rohru Sub-Division

4. Pandrah Bis Pargana, Munish Darkali and Gram panchayat Kashapat of Rampur Tehsil
of District Shimla.

5. Pandrah Bis Pargana of Kullu District
6. Bara Bhangal Areas of Baijnath Sub Division of Kangra District
7. District Kinnaur

8. Kathwar and Korga Patwar Circles of Kamrau Sub-Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmaur District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

Explanation-II1.—For the purpose of proviso (I) supra the Remote/ Rural Areas shall be
as under:

(I)  All stations beyond the radius of 20 Kms. from Sub-Division/Tehsil headquarter.
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(i) All stations beyond the radius of 15 Kms. from State Headquarter and District
head quarters where bus service is not available and on foot journey is more
than 3 (three) Kms.

(1) Home town or area adjoining to area of home town within the radius of 20 Kms.
of the employee regardless of its category.

(IT) In all cases of promotion, the continuous adhoc service rendered in the feeder post if
any, prior to regular appointment to the post shall be taken into account towards the
length of service as prescribed in these rules for promotion subject to the conditions
that the adhoc appointment/promotion in the feeder category had been made after
following proper acceptable process of selection in accordance with the provisions of
R & P Rules:

Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on adhoc basis
followed by regular service/appointment) in the feeder post in view of the provisions
referred to above, all persons senior to him in the respective category/post/cadre shall
be deemed to be eligible for consideration and placed above the junior person in the
field of consideration:

Provided that all incumbents to be considered for promotion shall possess the
minimum qualifying service of at least three years or that prescribed in the
Recruitment & Promotion Rules for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for
promotion on account of the requirements of the preceding proviso, the person(s)
junior to him shall also be deemed to be ineligible for consideration for such
promotion.

Explanation.—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be ex-
servicemen who have joined Armed Forces during the period of emergency and
recruited under the provisions of rule-3 of Demobilized Armed Forces Personnel
(Reservation of Vacancies in Himachal State Non-Technical Services) Rules, 1972 and
having been given the benefit of seniority thereunder or recruited under the provisions
of rule-3 of Ex-Servicemen (Reservation of vacancies in the Himachal Pradesh
Technical Service) Rules, 1985 and having been given the benefit of seniority
thereunder.

(i1) Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder
post if any, prior to the regular appointment against such posts shall be taken into
account towards the length of service, if the adhoc appointment/promotion had been
made after proper selection and in accordance with the provision of the Recruitment &
Promotion Rules:

Provided that inter-se seniority as a result of confirmation after taking into account,
adhoc service rendered shall remain unchanged.

12. If a Departmental Promotion/Confirmation Committee exists, what is its
composition?.— (a) Department Promotion Committee.—D.P.C. to be presided over by the
Chairman, H.P. Public Service Commission or a member thereof to be nominated by him.
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(b) Departmental Confirmation Committee.—As may be constituted by the Government
from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission is
to be consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of
interview/personality test or if the Himachal Pradesh Public Service Commission or other recruiting
agency/authority as the case may be, so consider necessary or expedient on the basis of
interview/personality test preceded by a screening test (objective type)/written test or practical test
or physical test, the standard/syllabus, etc. of which, will be determined by the Commission/other
recruiting agency/authority as the case may be.

15-A Selection for appointment to the post by Contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:

II. CONCEPT.—(a) Under this policy the Scientific Officer (Chemistery & Toxicology)
in the Directorate of Forensics Services, Home Department, Himachal Pradesh, will be
engaged on contract basis initially for one year, which may be extendable on year to
year basis:

Provided that for further extension/ renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that service and conduct of the contract
appointee is satisfactory during the year and only than his/her period of contract is to
be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Secretary (Home) to
the Govt. of Himachal Pradesh after obtaining the approval of the Government to fill
up the vacant posts on contract basis will place the requisition with the concerned
recruiting agency i.e. Himachal Pradesh, Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these R & PRules.

(II) CONTRACTUAL EMOLUMENTS.—The Scientific Officer (Chemistery &
Toxicology) appointed on contract basis will be paid consolidated fixed amount @
< 14,700/-P.M.(which shall be equal to minimum of pay band+Grade pay). An amount
of X 441/- (3% of the minimum of pay band + grade pay of the post) as annual
increase in contractual emoluments for the subsequent year(s) will be allowed, if
contract is extended beyond one year.

(IIT) APPOINTING AND DISCIPLINARY AUTHORITY.—The Secretary (Home), to the
Government of Himachal Pradesh will be the appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of interview/personality test or if
considered necessary or expedient on the basis of interview/personality test preceded
by a screening test (objective type)/ written test or practical test or physical test, the
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standard/syllabus etc. of which will be determined by the concerned recruiting agency
i.e. Himachal Pradesh Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENT.—As

may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh
Public Service Commission.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per

Annexure — “B” appended to these rules.

(VII) TERMS AND CONDITIONS.— (a) The contractual appointee will be paid

(b)

(©)

(d)

(e)

consolidated fixed contractual amount @ X 14,700/-Per Month (which shall be equal to
minimum of the pay band + grade pay). The Contract Appointee will be entitled for
increase in contractual amount @ ¥ 441/-(3% minimum of the Pay Band + Grade Pay
of the post) for further extended years and no other allied benefits such as
senior/selection scales etc. shall be given.

The service of contract appointee will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory. In case the contract appointee is not satisfied with the
termination orders issued by the Appointing Authority, he/she may prefer an appeal
before the Appellate Authority who shall be higher in rank to the Appointing
Authority, with in a period of 45 days, from the date on which a copy of termination
order is delivered to him/her.

The contract appointee will be entitled for one day’s casual leave after putting one
month’s service, 10 day’s Medical Leave and 5 day’s special leave, in a calendar year.
A female contract appointee with less than two surviving children may be granted
maternity leave for 180 days’. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days’ (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for medical Re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time.However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.
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(f) Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government servant. In case of woman
candidates who are to be appointed against posts carrying hazardous nature of duties,
and in case they have to complete a period of training as a condition of service, such
woman candidate, who as a result of tests is found to be pregnant of twelve weeks’
standing or more shall be declared temporarily unfit and her appointment shall be held
in abeyance until the confinement is over. Such woman candidate be re-examined for
medical fitness six weeks after the date of confinement, and if she is found fit on
production of medical fitness certificate from the authority as specified above, she may
be appointed to the post kept reserved for her.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official
at the minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be
applicable in case of contract appointees. The Employees Group Insurance Scheme as
well as EPF/GPF will also not be applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass a Departmental
Examination as prescribed in the Himachal Pradesh Departmental Examination Rules, 1997, as
amended from time to time.

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission, relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post(s).

Annexure-“B”

Form of contract/agreement to be executed between the Scientific Officer (Chemistery &
Toxicology) and the Government of Himachal Pradesh through Secretary (Home), to the
Government of Himachal Pradesh.

This agreement is made on this day of in the year
Between Sh./Smt. s/o/d/o Shri
r/o Contract appointee (hereinafter called

the FIRST PARTY), AND The Governor of Himachal Pradesh through Secretary (Home),
Himachal Pradesh (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Scientific Officer (Chemistery & Toxicology) on contract basis on
the following terms & conditions:—
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(1) That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Scientific Officer (Chemistery & Toxicology) for a period of one year commencing on
day of and ending on the day of . It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
on and information notice shall not be necessary:

Provided that for the extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2.  The contractual amount of the FIRST PARTY will be ¥ 14700/- Per Month

3. The service of contract appointee will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory. In case the contract appointee is not satisfied with the
termination orders issued by the Appointing Authority, he/she may prefer an appeal
before the Appellate Authority who shall be higher in rank to the Appointing
Authority, with in a period of 45 days, from the date on which a copy of termination
order is delivered to him/her.

4. The contractual Scientific Officer (Chemistery & Toxicology) will be entitled for one
day’s casual leave after putting one month’s service, 10 day’s Medical Leave and 5
day’s special leave, in a calendar year. A female contract appointee with less than two
surviving children may be granted maternity leave for 180 days’. A female contract
appointee shall also be entitled for maternity leave not exceeding 45 days’ (irrespective
of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical
Re-imbursement and LTC etc. No leave of any other kind except above is admissible
to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

5. Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

6. Scientific Officer (Chemistery & Toxicology) appointed on contract basis who have
completed three years tenure at one place of posting will be eligible for transfer on
need based basis wherever required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government
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Medical Officer in the case of a Non-Gazetted Government servant. In case of woman
candidates who are to be appointed against posts carrying hazardous nature of duties,
and in case they have to complete a period of training as a condition of service, such
woman candidate, who as a result of tests is found to be pregnant of twelve weeks’
standing or more shall be declared temporarily unfit and her appointment shall be held
in abeyance until the confinement is over. Such woman candidate be re-examined for
medical fitness six weeks after the date of confinement, and if she is found fit on
production of medical fitness certificate from the authority as specified above, she may
be appointed to the post kept reserved for her.

Contract Scientific Officer (Chemistery & Toxicology) shall be entitled to TA/DA if
required to go on tour in connection with his/her official duties at the same rate as
applicable to regular counter-part official at the minimum of the Pay Scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY name herein to set their hands

the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and Full Address)

(Signature of the SECOND PARTY)

UERELI
SIBNEEIl

RM—2, 26 TaRR, 2020

AT [8—HI(Q)3—7 /2019.—BHTES U & SIUTS, YRA & AMIHH & e 309 &

R<JP §RT Uacd, ATKAT BT TANT BRI 8Y, A U @l HaT RN & WA ¥, f2eree
U¥l, [ 9T, <Irreiie 9ag e | deifhe st (logoto), a1 [romutya) &
g & folt 39 SRR | Held SUM=—"a" & IR Wl 3R Ur=fa a9 a=rd €, srerfq——

e AW iR URM——(1) 9 fFEl @1 |t Tm e uew, T

raTeRE Harg femery, aEfe IfeRT (S10TH070), -1 RISTUa) it iR dr=fa a9,

2020 2 |
(2 I frm Ao (§—Toie), fomae uewr # 9@ USTeH @l aNd ¥ U B |
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2. fREA vd agfaai—() 59 I @1 ifEHT §=ar [8—1(T)3—8 / 2006—1

e 30—08—2007 ERT SIERIf fEArd Uow XISy RIS YN, 8 faurT deifis

AMIHRT (S10YA0T0), T—I1 RIoUf3d) Wil iR ur=fa 359, 2007 &1 vdggRT ReA fdar Siar
2l

2) T o= a%éﬁ%rgq Al IR oM 2 & SU—FRM (1) & e 39 UaR FRR

Al & = @7 78 BIs MY, 99 a1 FRiaE! 319 M @ el A= wu H @ TS
A ST |
MY R,
FXARIRT / —

JfaRed &g |dfa (T8) |
SUTEH~—"%"

fRAre gor I8 39T, IrreRie wag oo | d=fe ey (S10uHovo), aEi—-I1
@etyd) & g @ fag it &k o=t e

1. Ug P AH——Isd ARHRT (S10Y-0T0)
2. Ug (Ugf) @ d@——04 (IR)
3. SffeRu—av—II RTSTUfre)

4. JaTH— (0w U | a1 9W) () FFHET geEnd (9eEnd) @ o ¥ de——
T 10300—34800 STHT T 4400 /— TS U |

(i) wiAeT gv [gFd FHGR (@HGIRT]) & o7y SUSIRIT —RT™ [T 15—-F H QY
Y &R & ITFAR T 14,700 /— FIANT |
5. g9 g AT “IEIT UG —aqIA

6. Wl Wt & fog My —18 ¥ 45 99 :

TR WY well fhy S arel Afddal & folv Sl g A, e A1 |fder & R W)
frgea by v el dfed, uge @ € ARSR B a1 H ¥ JwffAl B Ar el gl

W] I8 AR & Al Ted A1 Afder & MR W FRged fhar T e 59 wU A
Fgfad &1 dRg @1 e Y BT B TAT B Al 98 SED! U e AT Gfaer WP TR
Ffda & eror fafed omy # Riferefiaxor &1 u= &1 gem:

WR=] I8 SR 6 HUT My A H, SIfad Sl / Igfed St /3 fUss aul
Uo3 TRER & AR I A=Y 1S (3Meel) & 3l 7= & -

IR I8 AR AT & IR ufeetdr Adex Al o W el & SHarRal @l S U
fets Adex Al /W@ el @ RIS Ted & 99y U Ufedd ddex ﬁmﬁ/mﬁ
Ferl # e | g4 WK HHaN o, A Wil & forg oy A § Uil 8 Ramad sr=d
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D G, T ARHRI HHAIRGl DI AT &, T Rarra, qnfy ufedsd daex fFrmi /@
el & U PHARg< @l Ageld el Bl Sl dwwerd U Al /@ el gRr g
fhT Y o /Ty Y & 3R 9 Ufedtsd Haex Al /W[RRT el & URMe o & ugerd Ud
et / < el @) dar ¥ sifow vy A amferd fhu v € /fhu U o

fewor— el Wil & oy amyg Arr &1 TorFT 99 Ay & Yo fea | @l Sl R 6 ug
(Ucl) BT, MM SMHEAT B & forv JerRRefq, fasnfod fFar ar € a1 sl &

s fopar wram = |

7. @éﬂ?ﬁmﬁﬁmﬁwﬁﬂ@ﬁﬂﬁ)zﬁmﬂﬂmwmeﬁ?m
&N — () Fare srgarv—(i) fooht A gt fazafdemery & 1 7 © fareerar / drrefef
¥ faoysar & AT afgd fesdt fovafaeme § <mamelfe fasms /smofas g s /94
Sig {1/ A1d Sgaflia /Sia et / srern] a9 /Aifae e /og 9 fagm= 4
fgcira ooft & fagm fwoma & surfer |

(i) T A=IaT UT YRRTRICT / Rere / favafderey | Swiad A § 9 fel e
fawg # fasm Fwmag & geard sraar Uil vd [deeiwicdd &l d o ay &l 134 |

(MTa Sl o U U &R & foly ISWiad awdl /&3 H fdy TU e drd &l
AT Bl 3TgHd H DI SIYN)

(@) aroa Fear——() fedl =i s TR & $10T90%0 YHIT H &R R
@ 3gwd Afed Wo T $lo B IUTY |

(i) femmaer ueer @ wfeal, Afaal iR diferdl &1 F4 iR ucer # faem™ fafdre gemsn
H Fgfda & forg Sugear |

8. W Wl fhy WM drel @fda (afdal) & forg fafgad oMy ok Afde seaid w=ia
fa (faT) o <em # AR Bl AT TAE——Fg—a], e |

3w aredt (@)——an] 72 |
9. uRdlen ¥ s@fd), I g B—() W v & o F—(@®) &1 W, HET UF 9

ﬁsﬁmwsﬁ?mﬁ?ﬁmﬁﬁﬁﬁFmWHmm, oI T ey favy uRRefaai #
3R BRUN DI forRad & fAfRad e ey < |

(=) ST & R TR YR & AR IR YA uR, ffeafsdr & ggan gar-are iR
3R M TR BIg gRANeT T8 Bl |

10. 9T @ ggfa : wdt @l el o ur=fa / devsiive /Ao gRT ik =t
UEE gRT W O diel 95 (U<)) @ ufoemaar—() sraufoera el sl grn, iRy,
i MR R a1 AfaeT & MR WR Wl gRT|

1. M=/ APHvSHTE / WRIFFIRET §RT #al a1 <9 # 9 afvmi @) R o=fa/
QpveHve / WIFRY  fhar S —any =781 |

12. It friE 9kt /miiexRe A e & @ S SRaa—(3) 39y
gI=ifa drala —aR] T8 |

(@) 1A werrfiayyr aiafa —ar] el |
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13. 9l ®ea | o9 uRRafoal § A Uy H9aNl o9 MART | wREY fhar
ST —T fafy gy eruferd & |

14. At Wil @ forg aifard smer——feef Ja1 a1 ue W Fygfaa & forg apeft &1 aRa
BT RS BT 3Aar |

15. ¥l Wit gRT U R Fgfa & foag aga—0el wlit & 9 # i w i @
T =9, aRicrR / afdda W & MR IR fhar Srewm a1 afe, geonRefd, f@amd g
b AT SN /3 9ol JAWBROT/ UIIHROT AT HRAT AMAUS A7 G a8
HAIEhR / Afddd WAl | g H§ ol g Bedl Well (TGS ISR ) a7 falkad aer a1
IEEIRG Gell I ARG W & (R W har S f9a W/ Uiedshd  3fe,
JTRATY, ITART /=T il STHBROT / UTfHROT gIRT IeRa fhar S |

15—% wfdar Fgfaa, g~ g R Fygfaa & fog sga.—s= Al & fodl 919 @ 81 8¢
A1 ug R wfder Fygfaaar W fQu U Mereei iR el & fedeld &1 SIgi—

(1) e —(®) 9 Uil & 9 fRAMe uce 8 T, <Irreffs  darg
e # gt eI (S10T0T0) BT HAGT & MR W UR™ H Udh 99 & fog o

ST, ST quigay SMMER R 9 1T S HahT:

R ST afY # auigay AR WR 3R IR/ TR & forg W fqurmeer s
THEO—03 SR B 6 Afder iR g @fad @ a1 SR R 9§ & SR HdAIvSiS R8T
2 3R dad T IF@T |fAaT B @iy Tded / fawaiRa @ S |

(@) U 3T RArae UQe AIF Qa1 AN B B N A—afia (7)) fRErdd uew
WHR Rad ual H1 Af9a] & AER W WA & oy ARBR BT AR UK B & Iean]
AT BT ARG Wl AHHROT 1A fEATaet U< ol aT JMANT & FHel IET |

(M) =T 9 9l 3R Ui FEl | At urmar wal @ STgER fdhar S |

(1) wfeee Suafer—fdar & R R fFged d=fe el (Sloudogo) &l
14700 /— @ & W FHfGA g dfderdis 68 (S 0 998 & ~gAad ol 38 U & a_TeR
BN ufowr dee @t SigEt | afe dfaer § e 9 9 ot @) Sgiadt @ Sl @l geErdad
9 (auf), & foy dfderere Suafeml % 441/— & 68 (U & U 998 & AdH oF T IS U
F1 A ufoerd) a1ffe gig @& 9 H I ed B g |

(1) FHgfaa / g wideNL—Afd (T8) RAMEe Uy WReR Fgfad iR rgemaT
ITRIHIY BT |

(IV) == ufshan.—WfaeT wdl & AFel d 9e R Fgfad & forg =4, |eesR / A
T & MR R fhar Som a1 Ife, U1 BRAT MavId AT FHEE GHS dl ARehRR /
FfRIT Weor I qd H o g Bedl We (TS ISR o) A1 faRad wien a1 AEsiRe
TRIAT IT IRING TE0 & AR R AT AT [ TS WR / UIGashd TS, g Wl IHBIT
I fRATE USel @l @l SMANT §RT TR fham e |

(V) wfdeere Myfdaal @ forg @99 Sl —oRT dwg Wl sifiaxor s fearae
USY lh FdT SMRART gRT IHI—F89T UR ST &1 oY |

(VI) TRR—-arwfl & o9 & 999 39 I | Holid SUEE—8 & IJAR IR
EATETRT HRAT BT |
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(VII) Fewee &R e — (@) wfaeT & emR W Mgaq aafdd &1 T 14700 /— & R |
TR I Afderdd IBA (ST U 998 & <Aa¥ o I€ U @ SRIeR B[N) Ui dad @l
SIQAT | |fdaT wR Fgad afdd ST 9gY MY a9 /9uf & foy |iaareAd ved 4 R 441/— (U8 &
U 9U8 & =IAGH SMI TS U BT O URIRIE) B IBH DI al¥d gl BT FHAR BRI IR A
DS AEdg WY O aRS /Fa9 Ja=wre snfe T8t feam S |

(@) wfaer R Frgaa afdd @ dar gofaar eReE omaR W ERfT | afe dfder w fgaa
AfIT BT ST /AR Sdb el gry oram 8 o Fafad wdafya () fey o9 & forg
TR Bri | Afe dfder W Fga @fdd Fygfdd oieerl gRT SR RadE (F919E) e |
A 81 B O 98 I9 ARG, [SEel R (1) Y $1 Ui S9 uRed @) T 8, 9
Garfera fad & iaR ordial Wifdes i, S Fgfad UTfereT & SR Ufdd &1 81T, 1 3diel R
HHT |

() fdeT R Fgaa Afdd, Th Folvex ay H, T A DI dal [ B D UL Uh
a7 & HRed ade, <9 G & fAfdhcd @@ R U™ & & IRy sfadrer &1 ghar
BN /BN | wfdeT W fygad wfgen @ <1 Sifad 9=dl 9% U@ Al ol faT &1 ufa s
fear o e | dfder R Fged Afgel SHER R WaT & SR, THU 81 O AfRd T
PR P ST W, Wpd TR e el gRT SR fifbedr gamo—us ugd HR1 W)
Garfera 39 9 sMfde Ugfd @de (SIfad 9=ai & | &1 f[Jar fey fd91) @ forg o1 ghar
B dfder R Fge &N fRfeen afigfd &R aodiodio onfe & oy gher 81
BT /BN | Sfaer W Ayged afda o Swiad & Rarg {6l o IaR &1 B a1
& BN

U IMBRAD ATHTe], b radmmer iR I fadreT U Felvex a¥ dd dfd
B S F&HT 3R ST Helvsk a¥ & oIy Sm=iid =181 v S |

@) e AR & TgHIed & 991 o (SIT) | IFRGd Uil | w[a: &
WfIeT BT Tdaa™ (FHYE) & SIQT | TIfU snuariad A\l | Sigl IR RIfhaar MR R dxs
A AR JJURAfT & B WfdaT R Mg Afdd & = ¥ 9ER 8 dl S99
fFraffiexer & Ame 3 feR aRa S5 U fafe sruafsid el ol SITg), fdbeg ueny & 59
9ed FHI R FIEe UGN B Giad BRA1r 86| 9y dider W Fged @afdd a9

JFURATT T U Al & oIy HfdaTHed IBH BT HaR el B

W] SH WHR & Ydferd el @ 9R, fufdear e grr o fay g
IR/ IR YAT-YF BT TR AT 81T |

(®) dfdeT & MR W FYad ugeRl [ AR & U A UR A9 99 &l HrRidId
quf PR foraT BT, MATIHAT & IMMER TR WIFRT &g U 81T, T&1 4l USSR R Ul
HAT SR /|

@) =afa srefi @Y, OO WRGNI HHARl B g H, fafdear 9 gR eIk
SRS ARGRNI HHANT B T H IR Fafdredr SiEerl §RT SN, YT TRFY YATI—0x
YR BRAT BRI | S Algern il &1 qu H, 52 uRAPeHd Wwy & ] bl Hriad
PR qel Ual @ [Ieg Fgad far S ' &k afe I Rt @1 @y & Jar-d & w9
ol axr & A1 Ol AfRer oredl, o whietor & uRvRawY 9RE AWiE AT 399 e ey
H T IS AT 7, DI OIRATS WY W AuIA "IN fHAT S 3R 9D Fgfad @1 d9
TH SRAMT @ A o9 dd b gHaraeen Far T8 81 9 g | U Afgern sneft @
JHATR] & dRRI A BT J@E & I [afbed Sugaadl & forg g qiefor fosam e,
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3R IfT a8 SWIF 1 faffe witet ¥ RIfeea R Eo—ua WRgd &R IR SUIa
UTg ST B 1 98 9P oY ARG R MY Ug R HgHR B ST FD I |

(®) wfder R Fged aafdd &1, e U 9E ol & TR § SR ORI STuferd
B, A 98 SU &R R, ol fF T ufoRem ugerl & 999 W @ =gAqH IR AR B, AT
9l /< W BT BbaR BT /BT |

(@) Frafd FHeRal & <2 H JA7 dFL |aT R SR TH03TR0—TH0IR0, Bl
fFrow, SR wfds [ fFrem, dem B9 deon Ry e afe & Suesy dider iR ga
TN BT T2 H AR e B | AfdeT R Fged Afad (i) B et dEe 9 Wb
@ AT $HTE. /SR TE. W AR T BRI |

16. JAREU—ar H Fgfad, AT Uee AR ERT IHI—99Y W3
SRl /e o9 Sfodl /3= fUes @il iR JAfddl & o Uad @ folg dar H SIRefoy
BT qrad SIRT By Y areel & o= 8nfl |

17. urfia ofen—dar # ye A Bl IHI—98d W IAqT GNfed fRArad uewr
faariar oiem fm, 1997 # g fafed fourfia oem u=r &=eAr 8rfY |

18. AT H B AfR—TT8l T TRBR P Ig I 8 fb VG BT Iaegd a7
THNE 8, g8l 98, ®Rul &l foifag § srffoRag oxe ok f}Amae <9l il Har R &
WRMY W, AR gRT, 39 ol & fhft / frsl Suamer (Suari) &7 fosdl avf a1 =fea (rfa)
% UG A1 IS (YQi) @ 9rad, R s qal |

SEIERCERCY

IS ANBRY (S0T-070) R fFrae Uee AR & 7eF Ae[ ([8) Forae Uy IR
Ay 3 e @& SM arel Gfaer /R BT gwy

Jg RR ST/ S REVAEIIE]
BEIR Afder R Fged afed (B 399 39a I3 U2 UedR $al T ©)
IR RAME USW & XU & 7 9d (T8) A Uew WeR (B 399 9a 999
g UeTPR @81 AT B) & ARTH H 3MMOT ARG e Bl foar T |

o veTeR 7 SWRITT UH UeThR I ol 8 3R YIH UeThR I dsiifadh SifrhrT
(S10TH070) & wY H AT MR W FA=ferlRad Ma=m iR oral R war o @ fog wgafa &

1. I & voM ugaR ISNd BN (S10TF0T0) B BT Hoooooooooee A TRET
B SR P FHTT BF a1l o 9 T a¥ &l Srafy & forw g
TeTHR Y |1 § | I8 fafafde wu @ SfeaifRad fdar Tr g 8k SHi 9eTaRi
ERT PR ORI AT & b 9o¥ eieR &1 gl eTieR & a1 dfder, MRas] &rd
ey e DI AN & gAIRIT (FH) BT ST qIT g Aifed
JMATIH 8l BIT:

R ST EfY § quigay MER R IR /TR & oy Aveg faammeas a8
TS SN BT {6 dfder R gad @fdd @ dar ok smeRer ¥ & dRM
HAYSTTh R8T & AR dacl a9 IFd! FldaT Bl Fafe Tdiaa / fawdia I Sre |
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U UETHR Bl AfdqTHD IhH 14700 / — UfarT g81fT |

wfaer R fgad afdd @1 |ar guiaar sReng JMER W BN | afe wfaer iR g
AfIT BT BRIUTSAT /3RO S el Uil Sl & Al Fgfdd wiaRyd (F9r) fdhg
S % ferw SR ERN | aft Wfider w Fgem wfed Fygfad offer grr o
AT (FHTOE) IS | I T8l & O 98 S99 an, e wiewE (|HmE)
3Meel o Ui IW uRed & 5 7 ¥ Uarfod A & iR odia Wiy, S
Fgfed wider! | ITaax ufad &1 811, Bl i dHR FHT |

Afder R g @fdd U deiver a9 H Uh A Bl Aal R B D 9T Uh
7 & Ree sEder, < a9 & ffbear s@srer iR U™ o & faRiy srawrer
FT EHAR 8NN /BRT | Hfaer w fgad wfgen @1 &1 Sifaqd s=ai & e 9l ol
o1 &1 ugfa ergpre faar S |Wam | Wider W FYged AfRer dHaRl R dar &
SRM, MU 8 S Af2d, THUd BRI P SR W, Uit fefdear el gR
SR YAOT—U3 Ud B R Uarferd 39 9 aF¥e u_gfa sraerer (Siifdd sl @l
A& @ R feu ) & fIg seer 8rfl)| <fder W fged saar) e
gfergfcd 3R wetodiodio afe & forg ghar &1 811 /80T | HideT W Fygad e
P SRIFT & (AT I [P UBR PIg JHTeN ST T8l BT |

U IMHRAD ATHTY, b fadrr iR Iy @dRT (6 Helver ay ad
ferd fam ST AHT 3R SINHT Felver ay & ol ST=id =181 faam S |

e TR & gded & 497 bl (SYEN) A ARG AJuReId ¥ wad: &
WfIeT & e (FHOE) 8 SO | 9Ty uaniad Al | ol W fafder
JAER WR B A AL AR & BTard didal R Fygad aafdd & Fae
H TR B Al S9a Ao & Ame # e axd ww O el safsia el
B S, R URIEGRT B 9 I 99T W FIEe UMHeRT Bl Glad B
BT drfy §fder W fged afdd eaia 9 orguRafy @ O sy @ forg

HAfdeTeqd YhH BT FHER ol BN

ON O\

R SY WBR & Ydferd el & JJAR, &Ifbaa Afer gR1 IRl fby Y
AR / IR JAT-9F U HRAT BT |

AT & MR W FRgad d=+e SfeeRI (S10T9070) = Tl & I WR |
gy B PRIGIA YUI PR T B, JAWHAT & JAER W RIFRRY 7 9H
BT /BT, ST8T ¥ Uemifed SRl UR Iruferd &l |

AT gl @I, SR WP HHAR] Bl g H, ffeed 98 gR1 SR
SRISTUT TRBNT HHARI H T H R Afhcd IHRT gRT SRI, 3701
JRIFY JATOT U5 URd BRAT BN | S Afeell Sgiofal &1 <o #, f7g aR¥edcqy
WHY & Bl DI BRIAT B Tl Y&l B [dwg Fga B S 7 3R At
I RO B 3rafy I Fa—ud B wT H YUl HRAT & AT U AfKer eweff, o
IO & TRUMEGHY IR e T 399 e a7y 9 I Uis ol &, Bl
RIS Y Y AJUYd "IN fhar S iR Sqal Fgfad & a9 da smeerid
G S W9 96 & gHaEe] 9 q8l 81 ol § | Ul Al angeff @t
THATERAT B ARG W B8 AWE & U (bl Iugaial & fofg g uieor
o e, SR Ife g8 SwRiad gor e witer) | fRfsdr (R g o—ux
YA PR UR SUYd UTg Skl & ol 98 SHe [y ARIE ¥ Y Ug W g al
ST FDHAT |
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8. Wfaer W Fgad e AfGRI (S10UH0T0) BT A U UG il & Fwel 4
SR TR ST ST &1, a8 S &) W, ol o frafd ufoRerm ueur) @1 ug
% AT & FATH W AN &, AT 9 /S A BT EHER BN/ BT |

9. dfder W Fgaa =fdd (@) & FHaR) dFfed dM AoET & Ar—wareT
godlouwo / Sfodlovwo T ey & &I |

gO® FRITEHY YIH UgThR IR fgdid weger o Ol o SuRefd d§ sud gduem
SfoctRad g A19 3R 99 Bl JTH—310+ BWER PR U 2 |

e & SuRerfa #@:
. et (T2 UETHR B BHIETR)
(:'Tqaq:ﬂw) ...................
2 e (far veTPR & EWER)

[Authoriitative English Text of this Department Notification No. Home-C(A)3-7/2019 dated
26-11-2020 as required under clause (3) of Article 348 of the Constitution of India].

HOME DEPARTMENT
NOTIFICATION
Shimla-2, the 26th November, 2020

No. Home-C(A)3-7/2019.—In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Scientific Officer (DNA), Class-II (Gazetted) in the Directorate of Forensics Services
Home Department, Himachal Pradesh, as per Annexure-“A” attached to this notification,
namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Forensics Services, for the post of Scientific Officer (DNA), Class-II (Gazetted)
Recruitment and Promotion Rules, 2020.

(2) These rules shall come into force from the date of their publication in the Rajpatra (e-
Gazette) Himachal Pradesh.

2. Repeal and saving.—(1)The Himachal Pradesh, State Forensic Science Laboratory,
Home Department Scientific Officer (DNA), Class-1I (Gazetted) recruitment and promotion Rules,
2007 notified vide Notification No.Home-C(A)3-8/2006-1 dated 30-08-2007 are hereby repealed.



5830 IoTuF, e U, 16 fawR, 2020 /25 AFTNY, 1942

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the Rules, so repealed under Rule (1) of Rule 2 shall be deemed to have been validity
made, done or taken under these Rules.

By order,
Sd/-
Add. Chief Secretary (Home).

ANNEXURE-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF SCIENTIFIC
OFFICER (DNA), CLASS-II (GAZETTED), IN THE DIRECTORATE OF
FORENSICS SERVICES, HOME DEPARTMENT, HIMACHAL PRADESH

1. Name of post.—Scientific Officer (DNA)
2. Number of Post (Posts).—04 (Four)
3. Classification.—Class-II (Gazetted)

4. Scale of Pay.—(i) Pay band for regular incumbents.— I10300-34800+34400/- Grade
Pay.

(if)y Emoluments for contract employees:— %14,700/- P.M. as per details given in Column
No. 15-A.

5.  Whether “Selection” post or “Non-Selection” post.—Selection
6. Age for direct recruitment.—Between 18 to 45 years :

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc or on contract basis had become
over-age on the date he/she was appointed as such, he/she shall not be eligible for any relaxation in
the prescribed age-limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and Other categories of persons to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitution of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government Servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who were/are subsequently appointed by such Corporations/Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporations/ Autonomous Bodies.



o1, fBATae uee, 16 fewR, 2020 /25 AT, 1942 5831

Note.— Age limit for direct recruitment will be reckoned on the first day of the year in which the
post(s) is/are advertised for inviting applications or notified to the employment exchanges
or as the case may be.

7. Minimum educational and other qualifications required for direct recruit(s).—(II)
Essential Qualification(s).—(i) M.Sc 2nd Class in Forensics Science/Melecular Biology/Human
Biology/Human Genetics/Bio-Technology/Microbiology/ Physical Anthropology/Bio-Chemistry
from any recognized University with evidence of specilalization in DNA analysis/Profiling from a
recognized University.

(if) Three years post M.Sc. experience in research training and analytical work in one of
the above subjects from any recognized Lab./Institute/University. (Research work done in the
above subjects/fields for doing Ph.D. Degree shall be counted in total experience).

(b)  Desirable qualification (s).—(i) Ph.D. Degree with experience of working in DNA
Division of a Forensic Science Laboratory.

(if) Knowledge of customs, manners and dialects of Himachal Pradesh and suitability for
appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age & educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age.— Not applicable.

Educational Qualification(s).— Not applicable

9. Period of Probation, if any.— (a¢) Two years subject to such further extension for
aperiod not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

10. Method of recruitment whether by direct recruitment or by
promotion/secondment/ transfer and the percentage of post(s) to be filled in by various
methods.—100 % by direct recruitment on a regular basis or by recruitment on contract basis, as
the case may be.

11. In case of recruitment by Promotion/secondment/transfer, grade (s) from which
promotion/secondment/ transfer is to be made.—Not applicable.

12. If a Departmental Promotion/Confirmation Committee exists, what is its
composition?.—(a) Department Promotion Committee:—Not applicable.

(b) Department Confirmation Committee.—Not applicable

13. Circumstances under which the Himachal Pradesh Public Service Commission is
to be consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of
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interview/personality test or if the Himachal Pradesh Public Service Commission or other recruiting
agency/authority as the case may be, so consider necessary or expedient on the basis of
interview/personality test preceded by a screening test (objective type)/written test or practical test
or physical test, the standard/syllabus, etc. of which, will be determined by the Commission/other
recruiting agency/authority as the case may be.

15-A Selection for appointment to the post by Contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:

(I) CONCEPT.—(a) Under this policy the Scientific Officer (DNA) in the Directorate of
Forensics Services, Home Department, Himachal Pradesh, will be engaged on contract basis
initially for one year, which may be extendable on year to year basis:

Provided that for further extension/ renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that service and conduct of the contract appointee is
satisfactory during the year and only then his/her period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Secretary (Home), to
the Govt. of Himachal Pradesh after obtaining the approval of the Government to fill up the vacant
posts on contract basis will place the requisition with the concerned recruiting agency i.e. Himachal
Pradesh, Public Service Commission.

(c¢) The selection will be made in accordance with the eligibility conditions prescribed in
these R & P Rules.

(I) CONTRACTUAL EMOLUMENTS.—The Scientific Officer (DNA) appointed on
contract basis will be paid consolidated fixed amount @ I14,700/-P.M. (which shall be equal to
minimum of pay band+Grade pay). An amount of T 441/- (3% of the minimum of pay band + grade
pay of the post) as annual increase in contractual emoluments for the subsequent year(s) will be
allowed, if contract is extended beyond one year.

(IIT) APPOINTING AND DISCIPLINARY AUTHORITY.—The Secretary (Home) to
the Government of Himachal Pradesh will be the appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of interview/personality test or if considered
necessary or expedient on the basis of interview/personality test preceded by a screening test
(objective type)/ written test or practical test or physical test, the standard/syllabus etc. of which
will be determined by the concerned recruiting agency i.e. Himachal Pradesh Public Service
Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure — “B” appended to these rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid
consolidated fixed contractual amount @ I 14,700/-Per Month (which shall be equal to minimum
of the pay band + grade pay). The Contract Appointee will be entitled for increase in contractual
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amount @ I 441/-(3% minimum of the Pay Band + Grade Pay of the post) for further extended
years and no other allied benefits such as senior/selection scales etc. shall be given.

(b) The service of contract appointee will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is not found
satisfactory. In case the contract appointee is not satisfied with the termination orders issued by the
Appointing Authority, he/she may prefer an appeal before the Appellate Authority who shall be
higher in rank to the Appointing Authority, with in a period of 45 days, from the date on which a
copy of termination order is delivered to him/her.

(c¢) The contract appointee will be entitled for one days' casual leave after putting one
month’s service, 10 day’s Medical Leave and 5 days’ special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for 180
days’. A female contract appointee shall also be entitled for maternity leave not exceeding 45 days’
(irrespective of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized Government
Medical Officer. A contract employee shall not be entitled for medical Re-imbursement and LTC
etc. No leave of any other kind except above is admissible to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time.However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government Medical Officer
in the case of a Non-Gazetted Government servant. In case of woman candidates who are to be
appointed against posts carrying hazardous nature of duties, and in case they have to complete a
period of training as a condition of service, such woman candidate, who as a result of tests is found
to be pregnant of twelve weeks’ standing or more shall be declared temporarily unfit and her
appointment shall be held in abeyance until the confinement is over. Such woman candidate be re-
examined for medical fitness six weeks after the date of confinement, and if she is found fit on
production of medical fitness certificate from the authority as specified above, she may be
appointed to the post kept reserved for her.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
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contract appointees. The Employees Group Insurance Scheme as well as EPF/GPF will also not
be applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass a Departmental
Examination as prescribed in the Himachal Pradesh Departmental Examination Rules, 1997, as
amended from time to time.

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission, relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post(s).

ANNEXURE-“B”

Form of contract/agreement to be executed between the Scientific Officer (DNA) and the
Government of Himachal Pradesh through Secretary (Home), Himachal Pradesh

This agreement is made on this day of in the year
Between Sh./Smt. s/o/d/o Shri
r/0 Contract appointee (hereinafter called

the FIRST PARTY), AND The Governor of Himachal Pradesh through Secretary (Home),
Himachal Pradesh (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Scientific Officer (DNA) on contract basis on the following terms
& conditions:—

(1) That the FIRST PARTY shall remain in the service of the SECOND PARTY as a

Scientific Officer (DNA) for a period of one year commencing on day of
and ending on the day of . It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
on and information notice shall not be necessary:

Provided that for the extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be ¥ 14700/- Per Month.

3. The service of contract appointee will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory. In case the contract appointee is not satisfied with the
termination orders issued by the Appointing Authority, he/she may prefer an appeal
before the Appellate Authority who shall be higher in rank to the Appointing
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Authority, with in a period of 45 days, from the date on which a copy of termination
order is delivered to him/her.

4. The contractual Scientific Officer (DNA) will be entitled for one day’s casual leave
after putting one month’s service, 10 day’s Medical Leave and 5 day’s special leave, in
a calendar year. A female contract appointee with less than two surviving children may
be granted maternity leave for 180 days’. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days’ (irrespective of the number of
surviving children) during the entire service, in case of miscarriage including abortion,
on production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for medical Re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

5. Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

6. Scientific Officer (DNA) appointed on contract basis who have completed three years
tenure at one place of posting will be eligible for transfer on need based basis wherever
required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government servant. In case of woman
candidates who are to be appointed against posts carrying hazardous nature of duties,
and in case they have to complete a period of training as a condition of service, such
woman candidate, who as a result of tests is found to be pregnant of twelve weeks’
standing or more shall be declared temporarily unfit and her appointment shall be held
in abeyance until the confinement is over. Such woman candidate be re-examined for
medical fitness six weeks after the date of confinement, and if she is found fit on
production of medical fitness certificate from the authority as specified above, she may
be appointed to the post kept reserved for her.

8.  Contract Scientific Officer (DNA) shall be entitled to TA/DA if required to go on tour
in connection with his/her official duties at the same rate as applicable to regular
counter-part official at the minimum of the Pay Scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY name herein to set their hands the
day, month and year first, above written.
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IN THE PRESENCE OF WITNESS:

1.

(Name and Full Address)
(Signature of the FIRST PARTY)

IN THE PRESENCE OF WITNESS:
2.

(Name and Full Address)
(Signature of the SECOND PARTY)

CHANGE OF NAME

I, Pushpa Devi w/o Sh. Sukhdev Sharma, r/o Village Khatwin, P.O. Dhaned, Tehsil &
District Hamirpur (H.P.) declares that my name is wrongly entered as Pushpa Kumari Sukh Dev
Mr. Sukhdev Sant Ram Sharma in Certificate issued by Hindustan Lever Ltd. But my correct name
is Pushpa Devi.

PUSHPA DEVI w/o
Sh. Sukhdev Sharma, r/o Village Khatwin,
P.O. Dhaned, Tehsil & District Hamirpur (H.P.).
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