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feHTad uer weY! faer fareT | Ay e, avi-11 [eufa) & us & forg s Siftgaen 9
He™ JUEH-“P” B ATAR HAl 3R W= 199 a9 8 eifaq—

1. <fera M &R yRE—() 9 E @1 dferd W fREmee uewr e faer
# fafy arfdrery, aef-11, (Rrorafa) wedt ok ur=fa oM, 2021 2

(i) 3 e U (3—TT9Te), f2HTed el H USRI fhy S &1 aRIkg & Uged 8 |

2. e R @gR@Ei——(>) 39 faarr & sifRgEsT W= vagasi. dh(2)—2/89,
AT 06—07—1996 EIRT AR f2A=dd Ucer oee WM e Fewnea fawer # fafe
JNIHRI, ai-11, (JTSTUIA) Hell IR U=t (994, 1996 &1 VageRT A far Sim 2 |

(i) VO FRET & 81 gU W1 39 UeR R MA@ | &1 g By Fgfad, 9 ar
HRATe 34 El & T fAftm= ®g # @ 78 J9sh S|

ST ENT,
ST,
faa (I faer) |

SEIEE S

fRarae v T e v § Ay sffer), avf-11 (o) @ e @ o
ol R W= e

1. UG &1 M ——Tafdr ey
2. U (U3 P G&T——01 (TH)
3. TGO —I—II (ISTUFa)

4. qaM—() T ueu (uewiRal) & fow U 9ve: $10,300—34,800 ST
T 4400 /3 U |

(i) <fder W Fge AR (FHARA) & forg Ui = ¥ 15— d g Y
@R & AFAR X 14700 / U |

5. "TFF" UG JAYAT "I UG ——cIN] e |

6. W Wil & forg Mg ——18 W 45 IW:

R AT 9l By S arel Afdadl & fofg SHul 3R AT, ded I1 |idal & AR W R
FfFTdl Afed, Ugel ¥ & AR B qdT H Id JwRAT BI AN 81 BIH:

=] I8 AR b IfT T a1 dfder & R W g fear el g9 wu # Fgfaa @
ARG BT A MY &1 &1 7T 81, A 98 S¥a 1 deed a1 dfaer wm o 1 Fgfad & arRo
fafeq emy # Rifdrefiam<or &1 ur= ==& 8
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W] I8 IR b FU g WA H, JGAT ST/ SR ST /37 e 9t eiik
TRHR & AR I7 (IR Qe (<) & el e & ¢

Ry I8 IR W & 9Imd ufeds daex i denm W el @ eHaRal @, S
ufecter Haex Tl dorn W@k el & URM™S TeT & Hg W ufedd Aaex Tl /w@rd
Mol § e | g4 RGN HHan o, Well wdl & forg g A & =0 & Ramd *rgend
B ST Sl ARBNT HHAIRYT DI 3ged & | WA Rard, qenfd ufeqe deex el /@
Ferl & U SHAIRg= Bl 3=l 81 81N Sl deadlq U Al /@ el gRT Fga
by U &1 /fpr Ty € QIR S ufedd Adex At/ ar el & URfS 1o & uwErd T
T /<@rad @ Jar § aifaw w9 9§ i by u § /ey U o |

fewor ——dtelt W<l & oty oMy AT &1 TUET S 99 & UM faad o @l Sl o {6 ug
(Ual) @ 3mded SmAf=Ed wxw @ forg, genRerfa, fasnfua fear wr & o fMoETe™a &

sifraf fpar T B |

7. W Wl fu oM 9l Afdd (@feda) @ fog enfda <paw dfde &R e
JEANG.—— () 3fard Ean@) « () IRSR gRT A=gar U e avene / fawafdenera & fafy #
quisprfore Fafa e o Uiy died Sfftddd & wU H U™ 9Y & JEArdd g9d Al
frell TRART / SRR Her # fafde AMal § &1 SR &1 Ui 98 BT SHa |

(@) arey EanT) : feaaa uew & wfedl, Afaal ik aiferal &1 99 IR u<wr #
faemme faftre <emell § Fgfaa & fore Suygear |

5. W ol fry WY A A () o e T B R fftd o ek A
AT (T ) Wy @ <9 § AL Bl A1 e e SEdTd: r 7 |

9. uRdien ¥t @, aft B 81.—(i) Feff ¥ @) gor 9 - (®) a1 ¥, "D v a9
J IFEe U 3R A & fov fawaR fohar S Ao, oiar wer| wiftrery favy aRRefaai &
R BN B forRad & arfAfaRad oxa ey <)

(@) wfaeT & MR W, Mg @ gen # 315 uRdlem & 8rfl |

10. Wil @ ugfa: 9l Al B8R A1 Wi/ doveive /RIFFRY g1 iR faft=
Tgfdl ERT R WM a1l U< (q)) @ gfereraar——(i) wraqufaea el 9t g1 fFrafia smr w®
7 ST @ MR WR 9ol T |

1. M=, APTSHTES /WERRYT gRT |l & g9 § 7 9 @) R
W=t/ HHveHve / RIFFaRel fhaT ST —— (i) a8 |

12. Ife fowria vy /emiiexer 9y fdemm 8 @ S9e SRaa— 97T gi=ia
@Al - AL T8 |

faarfie werRfieYr Gfafa - TRGR §RT THI—8d TR IfSd &1 ST |

13. W B A 9 oRRefcat & fRema ueer e Jar T ¥ wREEl fhar
ST —SorT fafer g7 smufera &1 |

14. A vl & forg e smen——fBd Jar a1 ug W Y & forg snefi &1 9Ra
B ARTRS BT AFER |
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15. Al 9t gRT g W Y & fog g ——0eh wdl & 7me 3 u' R FYfd @
foy =94, e R / Afdda Wl & AR har Se a1 Afe, JuiiRefd, BHEed uee did
JdT SN AT T AT AABROT/UMIBROT VAT HRAT MAd AT FHET g9t af
e R/ Afddd Wl 9 gd H ol I8 Bedl WiEl (/s UeR FI) foked wer A
IEERG Wel AT ARIRG WU & MR W fHar e, RTFer WR /Uieasha - 3fg,
FTRI, fEArae UQe Al HaT 3MANT /31 il JAHHROT / UTRIhRoT §IRT JTeTRd fhar g |

15—, wfder A evr ug ) Fgfdm & fog 9 —s el & &0 919 & 8
8¢ A1 yg W HiderHse Fgfadar W fu 7u fewemi 3R wrdl & feel ol Siefh—

() FhedT— (%) 9 Uiferll @& AN fRAEe yew e fdam favmT # fafdr st
P AT B AMR WR U™ H TP a9 & foly AT SIQr, 57 auigay 3MER WR 3R 0T

delYT Ol H DT

=] AAST @y # quigay R R fORRIRT /FdHR0T & foly Sg favmmess I8 gHo—us
SIRI BT o fdar R e @fdd @l dar 3R TR ay & SR F<ilve-d I8l & 3R
bdel TH SHD! AfdaT DI FAfd Tdrepd / fIwqiRd &I ST |

(@) 9 @7 [BF/Eer g3 e Wl T & FFEF H ST - Afvd, (IR faem),
fRAMe Ua¥ WRGR Rad Ug (Ual) bl GAal & MR WR WA & (ol ARGR BT HIGT YT
P D UTAN ALY ARG Tl SHDBROT fATq ZATIS U™ oAl HaT AN & |qHel & |

(7) Fa 571 Al § [T urEar odl & gaR A Sre |

(1) HfagrcHs SUAfIl—AfdaT & R R Fga fafer iffer) @1 I 14,700 /-1 &R
A wafha faa dferets I6d (S O 908 & ~gAdd o I8 U & SR1eR 81T UfaAr e &
Sl afy wfder # e 9 @ fde @ SRy @ O @ @ uvenqadt a8 /a8t @ forg
HAfaerets Iudfers # T 441/— @ IBA (UG & U 998 BT <[AGH ST TS U BT a9 gfarerd)
e gig & wU H AT DI ST |

(1) g / srgema wieeR.—afE, @ [Aer), faed uew WReR Fgfad sk
TR T BT |

AV)Tga ufba—dfder fgfed & 99 9 98 R Fgfea & fag =9+,
ATETPR / i WIel & AJAR BT S A1 AfE, UH1 HRAT Aaehd AT FAIE F98) df
e R / Afddd Wer | Yd H ol T8 Bedl WEl (q)s geR 3I) foed wer A
IEEIRG WAl I IRIRS W & (MR W fHar I, a1 W)/ Uedshd  31e,
JerRerfa, fRHTad Ue9T ol aT SIRANT /317 M1 JIHBROT / UTfehxoT §IRT TaerRa fham ST |

(V) wfdcee Fyfeal @ @99 o forg affa—ordl wwag Wl sifiraor sreriq f2amaa

TSl ol al SN GIRT qHI—HHY WX ST BT S U

(V) SRR——=310efl @I o9 & I9arq 39 M9F 9 Ao SUEg—8 & AR IRR
TR HRAT BT |

(VII) feeem iR wd— (@) 9fdar & smIR W fgad aafed @1 T 14,700 /— @1 &R 9
FHfhd fraa Afderets IHA (S 0 998 & <gAa9 o T IS U @ S_1eR 8RN Ui e @l
ST | Hfder wR fged e s wey 1Y Ay /avl & forg wdfdarHs ved § X 441/— (U B
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U 4U8 BT R[AGH S U U P A9 URIRd) P IBH B e iy B FhaR BN AR 3
DS AEdg TGHTY o IR /Fa+ Ja-re snfe T8l feam S |

(@) wfaer w fygea aafad @ dar yofaar sRemt R w grfl | afe dfaer =
fFT BT HRIUTAT / 3RV S A8l rm ofar 2 o Fgfaa wiafa (@ar<) ey o &
TR Bl At dfder W fged @fid fyfd e g I wiedE () e
A T8l § A1 98 99 IR, e TIadE (FHE) e @ ufd S9 uRee @ TR T,
Tareid foF @ AR o wiffraer), S fgfad ol & S=aar dfad &1 8Rm, &l srdd
HPBTT |

TYdd

S a4

(M) e W Fged Aafdd, (@ dolver ay H, b A &l Jal R A S 9earq Uh
7 @& mHRed Ede, 9 A & fAfdhc @@ iR U™ & & Iy s/a@rer &1 ghar
BT /BT | <fder W fgaa aften o1 <1 Siifad 9=af a% ga 4 ordl s &1 u¥fa e
ﬁmw@meﬁmwﬁgﬁmqﬁ@m?ﬁw THUTT B ST Afed THU R Dl
30 H, uifded Rifeea ier! gR1 SRl fRifdadr vmo—ua WRgd &1 R Uarele o 4
m@zﬁmﬁraﬂw (Shfaa s=at a1 e &1 far fey o) @ fow W gwer 8rfY| wdfaar
R e Han fafee gfagfd ik garodiodio nfe & oy gshar 81 8/ BRI | dfdar R
ﬁgﬁﬂﬁﬁﬂﬁ@ﬁﬁ?%ﬂﬂﬁﬂﬂmwmaﬁéawm 3T=ITT &1 BT |

U IMBRAD ATHTe], b radmer iR I adreT U FHolvex ay dd dfd
AT ST FHIT 3R AN Fetvek ay & oy sp=id T8l fahar Sy |

(@) e APeRT & JFART & 991 e (SYL)) H FFRgd JquRfd | waa: &
ST o7 wfad™ (FAYE) B SIQIT | 9 s AWl § gl R fafeed R R dwis
A AT JGURAIfT & g dfdar R e A & Mo ¥ 9ER 8 a1 SS9
FafAdieRer & ATl § TR wRa 9y U @l Juafsid el & SITgdl, fdhw] Usan! &l g9
99d qHI R F=E URERI ® G BRAT BE | iU A6ider R e Afdd dwd |

JrguRerfa @1 Uil 37afe & oy wfdeTcHs® IhH &1 gHarR el 8 -

R U WBHR & Yaferd el & AR, ffbaar sfdent gR1 SNy fhy 17 dHRT /3R
JHAV-YF BT TR HRAT 81T |

(€) <fder & MR R Fge uger! R d9R & Ueh M &R A9 9 &1 $Ribd
quf PR foraT 81, MATIHAT & IMMER TR WIFRT &g U 81T, T&1 |l URNIAS MR R U7
HAT SR /|

@) =afaa sreft @I, ISR WRENT HHAN @ g H, fafecar 9 gRT eIk
IRTSTAT TRBN HHART DI G H TRBNI FAfhedr ARTHRT §RT SR, 9T 3RFI YA
YR PRAT BT | S AT Al &I g2 4, 52 uR¥deHy Wwy oI gferd |l afe,
® HiAl DI HRANGT B dTl UGl & [Tog Fgad fFar omr g iR e I ke &
3fafy Pl Ha—udd & wY H Yol HRAT & Al U Al arefi, S wieor & uRumRawy aRE
A AT T AMH T W THAT U5 Il &, Bl SRR WU A rgugerd aivd fhar Smgm
IR TSI FRgfad &1 99 I IMRIRIT @1 ST o9 a6 Uqaraee |9 T8l 81 Sl & |
W AR 3gefl B yHaTaRell B AR 9 BE 9WiE & uyvEn fAfdbear Iugdddr & fo g
T AT ST &R At g8 SR Jor faffde uiferl 9 IRy Eo—uy gag dR- W)
QUG UTg ST & Al 98 I9d (oY TRIER I TV U8 R g &1 51 Al |

() Wfder wR Fgad Sfdd &1, I U e Sl & T H AN TR ST Sufera
B, A 98 S &R R, ol fF AT ufoRem ugeRl &7 999 W @ =gAqH R AR B, I
&l / QfF® 9T BT §haR 11T /B |
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(@) Fafia HHerRal o em H JAT AR Har FREEl S U0 JR0—THO IR0, Gl
ow, JeRer wfaw (e frm, G F9 o R M ofe & Suew dfder wR g
FFTdl B & H AN T8l B8RT | Aider R Fyad Afed (@fdl) S et 1 IBE B
AT . /S g, W ] & 8T |

16. IREUI—aT H Rfad, fRaee Uqw AR gRI, TR W Aggfd
SR/ ST SIS /31 fUss avll iR Afdqal & o= Uadll & o7y a1 H S7Reror &
red ORI BT U e & T BT |

17. ot otem —ary =181 |

18. PRI B @ FIfo—T8T T WHR BT I8 I 8 fb VA1 BT geasd a1
THNE 8, g8f 98, Rl &l foifad § srffoRad oxe ok f}9Mael U< o HaT R &
WRMY ¥, AR gRT, 349 Al & fheft /fosl Suawer (Suan) &1 fosdl avf a1 =fed ()
@ UG A7 U (4]i) B 99d, RfSa s qar /Fa |

SEICIEECH

fafey ey iR Afta, (T em), faad Uqy ReR & Jegd 9 [Awrfed o o=
qreil HfdaT / BRR BT T |

YE PR AN /A REVAEIRE]
IREIRII <dfder R Fgea @fdd (Y 399 s I9arq U UeTdhRR dhal 131
?) R fRAMEd USw @ TouuTd © Hew Afud, (e ), (™ s g9 v fgd
eTHR HET AT &) & ATIH 3O ARG o Bl fhar |

e vegTeR = SURITT U2H U&ThR BT T & 3R 9IH eThR o fafdy ifderr & wu
# dfaer & MR R fA=ferRaa fewem iR ordf WR Jar B B fore weafa & g —

1. I8 & yom vgepR fafy et & w7 § ... F UR™ B 3R Eall
T B9 el fod 9@ TP a9 @l @y & forv fgdiy ueterR &1 war § 8| I8
fafafde o @ SfeaRad fear a1 8 8k IHT UerdRl gRT &RR 9RT Ta1 © &
Ui UEhR &1 G UaeR & |1 dfdar, oMReN) i faas afeilq ...... DI I
B TIfid (F97) 81 SIQE eI gar A avdd el 8N

R=] AAST @y # quigay R R fRKIRT /FIHR0T & foly Tg favmess I8 gHo—us
SR & 6 wfder W Fged @fdd o dar iR SeRe gy & SR HdNeAd W8l © AR
dbad a1 IAD! AfdaT T Al Tdted / faaiRa @ S |

2. UYH UYTHR &I § fdgredd IHH T 14,700 / — Ufa9T B8RMT |

3. <fder w fgaa afdd o dar gofaan sRemft smeR w ERlY | afe dfaer w e
FfHT BT HRIUTA /AR S T8l gl el & of Fgfaa whiafa (§9ra) fag
S & forg Rl Bl afe dfder R Fgaa afa Fgfaa oierl gRr o)
RIqAM (FHIO) AR F A< Al © df 98 I9 anrg, RNEael Raas (F979)
AR B Ul W URST @ T3 7, W Udrehw A & Hiax ot wifdeRI, S
Fgfea wider | Ieaar ufdd &1 81, &I i dHR FHT |
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Hidar W Fgad afd, Th dolver 9y H, UP AN DI JaT [ IR & 9eER] Uh
fa & onelwe /@@, <49 39 & RIfecw e R U &9 & ey sraerr
H ThaR BRI /BRI | GfdeT W Fgaq Afeer &I &1 Sifdd d=ai d@ e 4 il
7 &1 uga @@y f&Aar S wan | Wfder W FRged Afgen [ ¥ar & aRI,
MU Bl G |ied U BRI Bl & H, Uit Rifdear fer gRT SRl
ffrear gao—ua WA R WR el faF 9 oMt Ul srgerer (Siifad a=ai
@ G B faeR ey o) & fow W gher Bl dfaer v fFged wHem
fafeear gfagfd iR wetodiodlo snfe & foflu sdheR &1 BRI /8RfT| Hfder w
Fgad fdd o SWRIad & Riarg {6l 3 UbR BT DIs fahTel AT &l BT |

AU ABRAD JqHBI, FAfh JTH AR AT B [H Helvsk q¥ dh
AT AT ST FH IR AN Belver ay & ol Ui A8l fhar S |

Wm@m@%aﬁaﬂ?ﬁﬁmaﬁw (=g ﬁa#@wajcrﬁar%ﬁwﬁéﬁ
Afaer @1 SRRSIE! (‘H“IIL{"I) EST SITUATT | qnfy suarfed ATH ¥ oTel W) ferfopea
YR W e I G Uil & graa dfder R Fyad @fdd & Fra=or |
qre” B A I¥D AR & AWl H TR @R gHa VAT Safy srvafsid el
BT SME, fobeg UER) BT 59 990 T R a6 SR PTGl $RAT 897 |
qy wider R Fgad Afdd doied | FuRefd @ Ul s@fdr & forg dfdarars
YHH BT THAR ol BHTE

W] S9 AR & Ydferd el @ 9R, fufdear e gmr o fay g
AR/ IR YATUT—YF BT TR HRAT 81T |

6.

AfdaT & R R Fged Gfed e T9 © WiH W dF 99 Bl Sribred g
TR oI B, AMaeIHAT & SR W AR 7g UrF 8rm /2Rf1, gt ot yemafs
3MYRT TR 3TUferd & |

TIAT gl Bl AU BRI HHARI DI & H, Ffbear 9 gRT &R
SRISURNT RPN HHANI B < H BRI fAfpear Af¥eRl gRT SR, 3o
IR YATOT—UF U HRAT BNIT| S Afger iRl &1 gen 4, 572 aReedcqy
fpar ST & ok Ife I Ui &7 3@y & Ja—3d & w9 § YUl &A1 2
T AR e, S wierr & gRUIMREwY dRE AWE AT 6N e W |
AT UTS S B, Bl SRR WU ¥ U aIvd fhar SIrgem iR SHa]

B T 6 MRANT I@T SN W9 T b JaraRe] FA &1 &1 el 8|
AZAT gl BT JHaERel & ARG § B8 AWE & Uvdn] (dibod Sugdddar o
fau g oo fbar Sieem iR afe a8 Swied Jefafifee wiitert | aRig
A0 U HR UR SUYAd UTg Sl @ Al 98 IqS o1y ARG I Y U8 W
e &1 ST AT |

Afder R Frgad Afdd o1 afe 3o ud sl & AR § SR R ST SUferd g,
Al 98 S R W), ol 6 Ffid ueumt @ U & daHE & <IAdH W AN B,
AT I /& I BT HAR BT/ BT |

dfaer R Fga afda (@) o eHarl dFfed dWT W @ dg—ard
godlouwo / Sfodiovwo T ey & g1 |

IIP IRITTHT UIH TeTHR IR fgdy werer & aferdi & SuRefa § sad adued

SfoctRad TG BT Tq=—319 gxdieR &Y feu &
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(AT G 9RT Uam) (U2 UeTPR & TRIER)

([ 9 q=T v (faa veTpR & BER) 1 |

[Authoritative English Text of this Department Notification No. Ud-B(1)-2/2009 dated 08-01-2021,
as required under clause (3) of Article 348 of the Constitution of India]

URBAN DEVELOPMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 8™ January, 2021

No. UD-B(1)-2/2009.—In exercise of the powers conferred by proviso to Article 309 of the
Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal Pradesh
Public Service Commission, is pleased to make the Recruitment and Promotion Rules for the post
of Law Officer Class-II (Gazetted) in the Urban Development Department, Himachal Pradesh as
per Annexure ‘A’, attached to this notification, namely:—

(1) Short title and Commencement.—(i) These rules may be called the Urban
Development Department, Law Officer, Class-1I (Gazetted), Recruitment and Promotion Rules,
2021.

(i1)) These rules shall come into force from the date of publication in the Rajpatra (e-
gazette), Himachal Pradesh.

(2) Repeal and Savings.—( 1) The Directorate of Urban Local Bodies Himachal Pradesh
Law Officer Class-II, (Gazetted), Recruitment and Promotion Rules, 1996, notified vide this
department notification No. LSG.B(2)-2/89 dated 06.07.1996 are hereby repealed.

(i1)) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under sub-rule (i) supra shall be deemed to have been validly
made, done or taken under these rules.

By order,
RAJNEESH
Secretary (UD).
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Annexure-'A'

RECRUITMENT AND PROMOTION RULES FOR THE POST OF LAW OFFICER CLASS-II
(GAZETTED) IN THE DEPARTMENT OF URBAN DEVELOPMENT, HIMACHAL PRADESH

1. Name of post.—Law Officer
2.  Number of Posts.—1 (one)
3. Classification.—Class-II (Gazetted)

4. Scale of Pay.—(1) Pay Band for regular incumbents : ¥ 10,300-34,800 + I 4400/-
Grade Pay.

(2) Emoluments for contract employee(s) : I 14,700/- P.M. as per details given in Column
No. 15-A.

5.  Whether “Selection” post or “Non-Selection” Post.—Not applicable.
6. Age for direct recruitment.—Between 18 to 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the candidates already
in service of the Government including those who have been appointed on adhoc or on contract
basis;

Provided further that if a candidate appointed on adhoc or on contract basis had become overage on
the date he/she was appointed as such, he/she shall not be eligible for any relaxation in the
prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes/Other
Backward Classes and other categories of persons to the extent permissible under the general or
special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous Bodies
who happened to be Government Servants before absorption in Public Sector
Corporations/Autonomous  Bodies at the time of initial constitution of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed by
such Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous  Bodies after initial constitution of the Public Sector
Corporations/Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in which the
Post(s) is/are advertised for inviting applications or notified to the Employment Exchanges, as the
case may be.

7. Minimum Educational and other Qualifications required for direct recruits.—
Essential qualifications : Should possess a full time regular Bachelor’s Degree in Law from an
Institution/University recognized by the Government with five years experience as a Practicing
Advocate or five years experience in legal matters while working in a Government /Semi
Government Institution.
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Desirable qualification : Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8.  Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of promotee(s).—Age : Not applicable.

Educational Qualification : Not applicable.

9. Period of probation, if any.—(a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis.

10. Method(s) of recruitment whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled-in by various methods.—100%
by Direct Recruitment on a regular basis or by recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion/secondment/ transfer, grade for which
promotion/secondment/ transfer is to be made.—Not applicable.

12. If a Departmental Promotion/Confirmation Committee exists, what is its
composition? Departmental Promotion/Confirmation.—Departmental Promotion Commitee :
Not applicable.

Departmental Confirmation Committee : As may be constituted by the Government from
time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(HPPSC) is to be consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be Citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of
Interview/Personality test or if the Himachal Pradesh Public Service Commission or other
recruiting agency/ authority, as the case may be, so considers necessary or expedient on the basis of
Interview/Personality test preceded by a screening test (objective type)/Written test or Practical test
or physical test, the standard /syllabus, etc. of which, will be determined by the Himachal Pradesh
Public Service Commission/other recruiting agency/authority, as the case may be.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made,
subject to the terms and conditions given below:

(I) CONCEPT.—(a) Under this policy the Law Officer in the Department of Urban
Development, Himachal Pradesh will be engaged on contract basis initially for one year, which
may be extendable on year to year basis:

Provided that for extension / renewal of contract period on year to year basis, the concerned HOD
shall issue a certificate that the service and conduct of the contract appointee is satisfactory during
the year and only then the period of contract is to be renewed/extended.
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(b) POST FALLS WITHIN THE PURVIEW OF HPPSC : The Secretary (UD) to the
Government of Himachal Pradesh after obtaining the approval of the Government to fill-up the
vacant post(s) on contract basis will place the requisition with the concerned recruiting agency i.e.
Himachal Pradesh Public Service Commission.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these rules.

(II) CONTRACTUAL EMOLUMENTS.—The Law Officer appointed on contract basis
will be paid consolidated fixed amount @ I 14,700/- P.M. (which shall be equal to minimum of the
pay band + Grade Pay). An amount of Rs. 441/- (3% of the minimum of pay band + grade pay of
the post) as annual increase in contractual emoluments for the subsequent year(s) will be allowed, if
contract is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY.—The Secretary (UD) to the
Government of Himachal Pradesh will be the appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of interview/ Personality test or if considered
necessary or expedient on the basis of Interview/Personality test preceded by a screening test
(objective type)/written test orn practical test or physical test, the standard/syllabus etc. of which
will be determined by the concerned recruiting agency i.e. Himachal Pradesh Public Service
Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure “B” appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid
consolidated fixed contractual amount @ I 14,700/- PM (which shall be equal to minimum of the
pay band + Grade Pay). The contract appointee will be entitled for increase in contractual amount
@ X 441/- (3% of minimum of the pay band + grade pay of the post) for further extended years and
no other allied benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory. In case, the contact appointee is not satisfied with the termination order
issued by the appointing authority, he/she may prefer an appeal before the Appellate Authority who
shall be higher in rank to the Appointing Authority, within a period of 45 days, from the date on
which a copy of termination orders is delivered to him /her.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month’s service, 10 days medical leave and 5 days special leave in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for 180
days. A female contract appointee shall also be entitled for maternity leave not exceeding 45 days
(irrespective of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized Government
Medical Officer. A contract employee shall not be entitled for medical re-imbursement and L.T.C
etc. No leave of any other kind except above is admissible to the contract appointee.
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Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

(d) Unauthorised absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/ her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/ she shall submit the certificate of illness/fitness issued by the Medical Officer, as
per prevailing instructions of the Government.

() An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis, wherever required on
administrative grounds.

(f) Selected candidate will have to submit certificate of his/her fitness issued by a Medical
Board in the case of a Gazetted Government Servant and by Government Medical Officer in the
case of Non-Gazetted Government servant. In case Women candidate who are to be appointed
against posts carrying hazardous nature of duties, and in case they have to complete a period of
training as a condition of service, such woman candidate, who as a result of tests is found to be
pregnant of 12 weeks standing or more shall be declared temporarily unfit and her appointment
shall be held in abeyance untill the confinement is over. Such, women candidate be re-examined for
fitness six weeks after the date of confinement and if she is found fit on production of medical
fitness certificate from the authority as specified above, she may be appointed to the post kept
reserved for her.

(g) Contract appointee will be entitled to TA/DA, if required to go on tour in connection
with his/ her official duties at the same rate as applicable to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. The Employees Group Insurance Scheme as well as EPF/GPF will also not be
applicable to contract appointee(s).

16. Reservation—The appointment to the service shall be subject to orders regarding
reservation in the service for Schedule Castes/Scheduled Tribes/Backward Classes/Other categories
of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post(s).

ANNUEXURE-B

Form of contract/ agreement to be executed between the (Name of the
post) and the Government of Himachal Pradesh through (Designation
of the Appointing Authority).
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This agreement is made on this day of

in the Year Between Sh./Smt.

s/o/ d/o Shri r/o Contract appointee

(hereinafter called the FIRST PARTY). AND The Governor of Himachal Pradesh
through ( Designation of the appointing Authority) Himachal Pradesh

(here- in —after referred to as the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a (Name of the post) on contract basis on the following terms &
conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
(Name of the post) for a period of one year commencing on day of
and ending on the day of . It is specifically mentioned
and Agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
on and information notice shall not be necessary:

Provided that for further extension/ renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/ extended.

2. The contractual amount of the FIRST PARTY will be ¥ 14,700/- per month.

3. The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory. In case, the contact appointee is not satisfied with
the termination order issued by the appointing authority, he/she may prefer an appeal
before the Appellate Authority who shall be higher in rank to the Appointing
Authority, within a period of 45 days, from the date on which a copy of termination
orders is delivered to him / her.

4. The contract appointee will be entitled for one day’s casual leave after putting one
month’s service, 10 days medical leave and 5 days special leave in a calendar year. A
female contract appointee with less than two surviving children may be granted
maternity leave for 180 days. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for medical re-imbursement and
L.T.C etc. No leave of any other kind except above is admissible to the contract
appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un- authorized absence from duty were beyond his/
her control on medical grounds, such period shall not be excluded while considering
his/ her case for regularization but the incumbent shall have to intimate the controlling
authority in this regard well in time. However, the contract appointee shall not be
entitled for contractual amount for this period of absence from duty:
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Provided that he/ she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7.  Selected candidate will have to submit certificate of his/her fitness issued by a Medical
Board in the case of a Gazetted Government Servant and by Government Medical
Officer in the case of Non-Gazetted Government servant. In case Women candidate
who are to be appointed against posts carrying hazardous nature of duties, and in case
they have to complete a period of training as a condition of service, such woman
candidate, who as a result of tests is found to be pregnant of 12 weeks standing or more
shall be declared temporarily unfit and her appointment shall be held in abeyance untill
the confinement is over. Such, women candidate be re-examined for fitness six weeks
after the date of confinement and if she is found fit on production of medical fitness
certificate from the authority as specified above, she may be appointed to the post kept
reserved for her.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter- part
official at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF, GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS.

1.

(Name and Full Address) (Signature of the FIRST PARTY)

(Name and Full Address) (Signature of the SECOND PARTY)
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