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BU, ASPI & WHU, il JRET AR I AP SUINTHAIRI / SAHTEROT Bl Gidem bl &1
H I Y, 39 JMERIET ¥ Heli= Surere—'a’ H Jorr fafifdse ael & o &1 qrad dldfed
H R uATEa ¥ R uee g sifdread iy dAmr e a2 |

M ENT,

AR / —
gy Afaa (@Razgs),

o~
[eHTdel UG XD |

U — T’
ol
fRarae uew § Ieal W fhaexl | ufoeer affemaq i
B A & Tl MY T TRAMAGT | AT/ | 5 HIeR | W,
e STIHRT / STIHRT / Hrretf & YIS | W BH | SrudTal
MR AR T AR / IH dedh | diels IR
(e SEenipt IR/ JromT / qren | 3R ufo—
ufeedr / g=1 e | TR /9rer | qEre g @ | &R/
foaroTat ARt (25 et # RaSE S Wes
dfed wed) | wfded o fafafia CRIn NSEd
25 gferera Jrfers TR 9SS RIED] (&)
Th I/ IR aTe assd
afefT el UBTS /
YRATHT TSI Y—HNT
Tl
1 2 3 4 5 6 7 8
1. | T Hexw™, e 65 55 30 25 25 20
ST deid Gie &
IfaRad ame el 9
e a3l & g8
& fou fear omar 2
(TH1 gat g )
2. | W H"eRx M, Edr 55 45 40 25 25 20
ST deid die &
gfaRaed =t a1 3
del 9 afe I
P g8d @ fog fadan
ST 8 (TH2 3fR UH3
gait Im)
3. | U9 Hex IM, eer 50 40 25 25 25 20
STINT AT & 989 &
fore fopar ST @ (@4
Uait & A I)
4. | Hex aOsfea 60 55 30 25 25 20
5. | dufzar agfed 30 30 20 25 25 20
6. | faufear I 40 40 20 25 25 20

afe fa frgEfa afe WFn 9 dHaa giw gfoed 9@ f¥e UE IR 8 @1 9§
Tl T8l fbar Smg |
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[Authoritative English text of this Department Notification No. TPT-A(3)-9/2020 dated
20th January, 2020 as required under clause (3) of Article 348 of the Constitution of India].

TRANSPORT DEPARTMENT
NOTIFICATION
Shimla-2, the 20th January, 2021

No. TPT-A (3)-9/2020.—In supersession of this Department’s Notification No. Tpt-
F(1)4/96-Vol.-I, dated 22nd December, 2003, the Governor, Himachal Pradesh, in exercise of
the powers conferred by the sub-section (2) of section 112 of the Motor Vehicle Act, 1988 (59 of
1988) having regard to the nature of roads, public safety and convenience of other road
users/general public, is pleased to fix the maximum speed limit in the State of Himachal Pradesh
in respect of the class of vehicles as specified in Annexure —A’, attached to this notification with
immediate effect, in public interest.

By order,

Sd/-
Principal Secretary (Transport).

ANNEXURE—A’

TABLE

Maximum Speed per hour in kilometers on roads in Himachal Pradesh

SL. Class of Motor Vehicles NH/SH (roads NH/SH/MDR All Road Rural/ Village Near
No. with Median (Mountainous within PMGSY/ Roads <5 Schools,
strips/Dividers) Steep terrain Municipal NABARD m width Hospitals
Plain/Rolling Cross slope Limits/City/ Roads Jeepable | Restricted/
Cross slope greater than Towns/ Sealed
upto 25% 25% Built-up Roads
rural areas
1 2 3 4 5 6 7 8
1. Motor vehicles used for 65 55 30 25 25 20
carriage of  passengers
comprising not more than
eight seats in addition to the
driver’s seat (M1 Category
Vehicles).
2. Motor vehicles used for 55 45 40 25 25 20
carriage of  passengers
comprising nine or more
than eight seats in addition
to the driver’s seat (M2 &
M3 Category Vehicles).
3. More vehicles used for 50 40 25 25 25 20
carriage of goods (All N
Category Vehicles).
4. Motor Cycles 60 55 30 25 25 20
5. Quadricycle 30 30 20 25 25 20
6. Three wheeled vehicles 40 40 20 25 25 20

No challan shall be done if speed exceeds only upto 5% of the notified speed limits.
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SET favmT
(—arg4TT)

IMHAT—171 002, 11 STHARI, 2021

AT §75—T(T)3—2 /2018 —RHMES USY & AUTS, HRA & GO & A8 309 &
U3l TN fAIRT § IR ddbra! TaRI (i), avi—1 RISUd) & s & fog 39 segae
A Hel e SUER—"F" & IR Wl iR U= 99 a9t €, sreriq—

1. <fdra M iR R ——(1) 39 Al &1 e A fRArae udwr SemrT v, alRss
TH-TDT ATBRT (IT3P), -1 RIouf3e), 9ot IR gr=fa 9, 2020 2|

(2) ¥ Frm ISuA (3—7Toie), fBHTerd Ueel H UBRM & dRRd | Ygd BT |

2. fREq &R amgRm@i——(1) oftREen S 5— 5o/72—w3ﬂ—s§(§?%) SINEC]
01—11—1973 ERT AT <& fRwrerer LﬁET sﬂtﬂ%ﬁﬁ feurdive FoI—1 Uvs Fer—11 (Sdeudve
da) AfRIS (epeHe, W UUs 9cd USRIy 3% AfdiN) wowl, 1973 & UAg NI
o fpar 7T 2

(2 & 9 & 8 8¢ I, SWIad 99 2(1) & 9 9 ar R el &
I @ TE BIE Y, 99 A1 FRaAE 37 I & i fafterg w9 # @ 18 |wsh S|

SIESIFNS
FETIETRT / —
AR geg Afeg (SEm) |

ST

RATEd u<w SET T # IS d@eeT SR (Fif3e), aFi—I Rroufa) & ug &
forg ot ok w=f e

1. UG BT AM——aRS qdAld! SR (D)
2. TR B H@T——01 (Th)
3. TGO ——aF—I (JroTafa)

4. ATTEFEL——(i) [T TERG (GeEnRa)) & fory 7-3vs : I 15600—39100 STHT I 5400
TS |

(i) WAST GV [FYFT FHAR] (BHRT]) P o7y FART : T 15—F H QU @R &
AR < 21,000/ — YfHH |

5. "IIF" U YAl IR UG~ Tl
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6. Wl Wl & foY IY—18 ¥ 45 TW:

TR WY 9l by S arel Afddal & foly U g A, de a1 |fder & smuR W Mge
Ifdal dfed, Ugdl 9 8 WWHR &I |aT 1 I =Rl BT ] T8l g,

W] I8 AR b Ife T a1 Afder & R W Fged fear war sl 59 wu § Agfad o
ARG BT A Y BT &1 73T 81, A 98 SHal W1 aqed a1 dfaqr ) o T Fgfea & aRo
fafea amy # Rrfrefiaxor @1 us =& g /g

W] I8 AR & U Y A H, SrgfId St / ST Setadl /3 Uad & forg,
I foaR T Rifereiieror far s fSaer & ffaread ueer IRGR & AR a1 a9y 3meer
(aTTe=l) @ S I T

W] I8 AR A & TR ufedts daer fml qen Wi feri & sHarRal o, S W ufeds
JFex il g W e & URM™IE Ted & 9Hg U Ufedd ddex Al /@ Al
H AWET ¥ qd WHR HHany O, W Wil @ forw omy W # Ui & Rama ergea @
STQ SRl RPN pHanRAl Bl e & Ul Rard, ot dfede daex il / ara<
Rl & U SHaTRg Bl AT T BRI Sl deqvEnd U I/ e Feril gR1 e
fy T I /ey U € 3R 9 dfeard daex Ml /W el @ RS o9 & uwErg O
T/ <ara freral @ et § aifeaw Wy W st by Ty € /ey U 9|

fewor ——1el it & fofg oy AT &1 o1 S99 a9 & UM e 9 &1 Syl e ug (=)
DI A AT TR @ forg, enRerfa, fagnfia fear g a1 el & siftegfaa
fopar Tar 7|

7. W9 Wt Ry 9m 9 o (@fdal) & fog enfdm gaam dfde &k s
AN~ (7) JfFard 3}?‘57(?) (i) TIEMAL/INA 9 9=dh ®©U 9 HWar i
=er+ / faeafaerey 9 fafaa W?ﬁ?ﬁwwmﬁzﬁsﬁﬁﬁaﬁwﬁﬁrs‘/&ﬁézﬁaﬁwﬁ%

(i) fFd R a1 TR e & erefie sfenfires gawm /sienfie gofifafReT # &+
H BH 05 (UTF) qY Bl AGM BT ST YTd ATAATID 37T |

(@) oy gEay) . Ramaa udw ) wfedl, Jfet ik aifert &1 5 &Ry #
frerm faf¥re <emsil # fgfad @ forg Suygadan|

8. WY wiff fby WM g @fdw (afemal) @ fog fafka ey ok At sEag W=
i (fdar) & e § AR S AT qE—— 377« AR e |

e JEar : ANy e |
9. URJET ¥ @, IfT PE B——(F) a1 a9, IBT Th ¥ I MG TAT iR erafey

% foru fowaRr fhar S Ao 99 we™ ey a9y aRRufaal § ik arRuil & falRag &
SFfAFIRIT PHYb My T |

(@) wfaer @ R W Agaa o gen § 315 aRdiem 78 8rf |

10. it e Bt a1 o/ Sevsic /AR gRT iR Rt ugfol gRr wR
ST dTel US (UQ)) @7 wioreraar——eraqufaera el <l g, genRerfa, Fafia smR ) ar dfder
B MR R HAl gRT|
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11. W/ AdHvsHe /MR §RT 9l @ <21 § 9 aftmt (@) e u=fa/
Apvsiic / WMRRY 6T ST ——a] 778 |

12. oy fowrfr = afaf Remm @ O S99 ReAL—@) iy gi=ia
@Al : AN T |

(@) faria rfiex Jfffd © SR IRAR §RT FF—F9 W) 1ed &1 Y |

13. 9 ®a °, o9 oRRufdal & Rame oo e Jar maT 9 wmel fBar
STET——oiT fafy gRT sruferd &1 |

14. A Wil @ forg Sifard s ——fBell Jar a1 ue W Yl & forg spwefi @1 wRa
BT RS BT AFER € |

15. Al 9t gRT g W Y & forg g ——0e wdl & 7me 3 u' R FYfd @
T o9, AR / JAfddad 980T & UR WX fhar oo, ar afe, gonRerfd, f@ame g
QT AT ATART AT 31T AT AMAHIOT/ UIRIHROT QAT AT MMaedd AT A dAey al gd #
Sl T8 Bedl e (TR UBR 3 /fRad wier a1 AaeiRe aRier a1 IRING R &
AR FIEThR / fdicd UTIEl & AR GR fhar S et wR / Uredshd e, J2rRerfd,
AT /3= AT ABROT / UTEIHROT gIRT SIqeRa fohar S |

15—, wfder Fgfaa g’ us ) Fgfd & fog 9w —s el & 5l a1 & 8
gy 1, dfaer frgfaaet e Ry 7o fFewest ok udl @ sraeda @ SgEy —

(I) FheuaT—(®) 39 diferl @& 3efid Serr fawrr, fRemme ueer § aRs daa
BRI (Fif3h) BT AART & IR TR IR H TS a¥ & foIg o S 579 auigay SR

U delAT ST DT

qR] T Jafe H auigay AR W IR/ FqdHR0 & oIy T g favreder I8 yAoT—u
SR BT o Hfaer W e afdd @ At iR iR S9 a¥ & SR HAee W8T § SR
Bdel THI SHD! AfdaT DI fafe Tetepd / fIwdiRd &I ST |

(@) faRed g=0 Afya (S A uee WRaR Rad Ul & 6fdar & SR W
TR & oIy TRBR P AFAGH U PR & UTA SFeIUEl Bl FRIg Wl SMABROT 37
TS UQel ol 9T IMANT & qHeT T |

(M) =TT g Al SR Gt gl § fafed o @t ® srgaR fhar S |

(1) wfIsT® SUARRT—WAe & R R FYad aRS qEm-a! JeER (Ii®) o
% 21,000/ — @1 |Afba T AlAgdI®s 68 (S U8 & U 498 & <A o IS U & aRIER
BT UfART ded & SgEt | afe dfdeT # U@ 9y 9 e @1 9t d S g df geEraad
99 (auf) @ fory dfderes Suaferdal § T 630/- & IHA (UG & U 998 &7 gAdH oA J—U &7
A ufderd) aiffe gfg @& w9 3 Srgema a1 S |

(1) et / srgemas wite™)— JifaRed 9w |fed /yar dfa (Sem), feare g
WHR YA &R STema Uidrery g |

AV)y=aa ufbar—dfder Mgfdd @1 swsm # us W fgfa & fog =,
ATETChR / Ffdeicd TR & MR TR fhar STom a1 Ife, UEr A1 Ma3gd A7 G JHe
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MU A gd H ol g Bedl Wl (IS UbR B /foRad uwier a1 AraeiRe qlien A
ANIRG WAV & JJIR  WEhR /Ifdda WA & qER W B g, R
R /UIGIhH I, TG Wl AMAHIT 3feAiq AT U< Aldh Hal AN gIRT IfaemiRd fabar
ST |

(V) wfaeee FYfdaal @ a99 o forg affa—oril wvag Wl iffraeor sreriq fawmae

YS9l ol dT IRANT gRT AHI—99T R fSd bl oY |

(VI) TRR——3717efl &I 99 & Ugarq 391 Al A Felie @ IIJAR IR SR Bl
BT |

(VI)  fEed iR od—(@) dfder & R R Fgaa @fdm @1 T 21,000 @1 Fd
AASTH® IHH (G U8 @ U 908 & =Aa9 o IS U & aR1eR 8RfY) ufoer e @l ST |
Afder R Fgaa aafdd T 9e1¢ Y 9y (auf) & fofy |fderesre vwq H X 630/— (U8 & U 408
BT ATH ST US U BT o9 TRIea) $I gig BT gHaR BN 3R 3T By Aedg UG oy
f IS /=¥ Iq-MME sTe el f&ar SIe |

(@) wdfaer W fFyged @fad 1 Far gofqar sRemfl emeR W ERY | afy wfder w fgea
R P HRIUTAT /AR SIdh el IRl SI1ar 8, ar Fgfed wiatia () &y o9 & fog
TR B8Rl Afe wfaer R Fgea @fd Fgfead oieert g1 SRl 9haarE (F910) Qe 9|
e 81 2 A1 98 99 daRid, s wiadE (FH9E) STee @l ufd S¥ uRed @) TR ©, |
BRI D
BT |

(M <fder W Fgea afd, g doivesk ¥ H, Th A9 @ JaT [ A D 9w Uh
a7 & aMpR¥® radel, & &9 & FRfbaar @arer 3R ud Q7 & A2y JGdrel &1 har
BN /BN | fder R fgad wfen @ <1 Sifad 9=di 9% U@ Al ol faT &1 ugfa s
feam <1 | | Afder W FgE Afgen g a1 & SR, THUTT 81 S e THATT BRI DI
S W, Uit Rifeear AffeRl gRT SR b vHT-—ud uRgd R WR Udreli faT ¥
3RS T Qraarer (Sfad g @ HWenm & feR Ry ) @ forg ff gwer gt wfder
R ga dHar) fRafer gfigid ok gaodiodo anfe & fofg gdeRr &1 8F /B8R | |fdar W
Fgad afdd o SRIad & Riarg {6l 3 UdR BT BIs fadhTel AT el BT |

fioR il ey, i Fgad Uife) & S=aar Ufad &1 81T, &1 oidied &

I HRAD AGHTT, BT ThTer iR AR S Y HelvsI Iy b red
b ST AT SR ST Delver a¥ & Ty apriid 81 fobar e |

@) Fra=e JAEeRT & orHIed & 9 dxd (SYC)) 9 sHfbaGd Uil ¥ wd: &
<faeT BT TarE (FATIH) 81 STRIT, JoIf iuarfed Ave H ofel W fRafdcr R R dxie
A FREd JgURAfY & BT Wfdel W Fged e & = ¥ 9] 8 91 S9s
fFraffdiexer & AFe 3 R aRa S5 U fafe Jruafid el @l g, fdeg uey &1 9
9d FHI W R SARGRT B G BRAT BN | 9 dfder R g @fdd dxid |
IURATT T $H A & oY HISTHD IHH HT THAR el B

Reg SS9 WBR & Fafeld el & IR ffbcar fgeRl gRT SN dHRI /3RFI &7
A0S Y BRAT BT |

(®) dfder R Fgad yegrl {9 9l & U @IF UR I 9¥ b1 HaThriadl ol BR
foar 8, Mawdhdl & MR WR RIMERY & fol¢ 9rF B8R, Sigl ¥ Uendfad SR uR Udm
AT TUfArT 87 |
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@) =Tafaa sraedff @1 INUfa WReR! HEOR @ g d, fafdcar 98 gRT O8Ik
RIS WRBRI HHAN! Bl ST H ARHN FAfhear ARBRI gRT SR 30T ARFA FHOT—05
URId BRAT BRI | I Afgar Wil @1 gem #, e uRAdbcHy @Wwy & il bl Hrai-ad
PR el TRl & favg g fear S ' &R afs S uferor & sraf a1 dar—ud & w9 A
qof AT U Afgel orgefl, S Wi @ uRUTARawY 9RE AWiE I1 39N JIfd wHg |
AT UTS ST B, BT SRl ®Y W STugead |ivd fhar SIgEm &R S¥al Fgfda @ 99 9@
IRUMIT T SN T4 T 6 garaRe] e gl 8 ol @ | Ul Afedr arefl @r
JHATIR] & ARRG A BT I@E & Ieaq Afdbed Sugaadl & forg g aiefor fasam e,
IR A 98 Wawﬁﬁ%uﬁmﬁ FIfheaT STRIFI YHTIT—Ud URd R IR U]
UTg ST 8 1 98 S9S olY ARG R MY UG WR g B ST FD |

(B) dfaaT W Fgaa aafdd &1 afe U U< ol & W9 H SR TR ST SUferd &,
ar g8 Sl R WR, ol FRIfT iR deErt @l ug @ dd9HE & gAdaH WR AR B, Il
Wl / Qfd 9T BT 8HaR BT/ BRI |

(@) Fafia wHaRal @1 gen § o an] waT FREl S B TH0sTR0— TH03TR0, Bedl
Frw, AR wisy (Mg W, U M, der SR M enfe & Suded, wfder R RgE
faaal o g § AR e B | 9 39 W H amafdfd Suafernt @ fag € ue g

16. ARGUL—ar H gfda, fBAmel Ueel WeR gRI, WHI—9Hd W Ifd
SR/ JTgfed o4 il / 3 fUss @il iR Afddal & 3 Uadt @ oy Hamsil # 3fRefor
@1 99d SR By Y ameen & | gnf |

17. fvrfa ofer—Ja1T ¥ e 9 B GHI—99T UR IUT GUfed fRHTae uewr
o wier a9, 1997 o genfafed fawrfa oiem S<iol et g |

18. RIS &= & Ifda—SI8T T AR & T8 T B {6 VAT AT Maehqd AT
T €, 98 98, RN & foRad # iffeiRad oxa iR fRAmad Ucer ald |1 ST &
RIS 9, MY gRI, 349 Al @ fardl / foheel Suaw (Sueel) &l fosdl avf a1 afaq (afaaa)
& Yadt A7 usl B 99d, R wR |qa |

SUTE—Y

IR =il JRHRT (FIED) R Barad Iee ROR & 7 IdRad I afa (Se)
R USY WReR © ArgH ¥ fAwfed & S arelt |fier / eRR &1 vou

e W g @fda (B 399 390 I9arq UM TEeR” HEl T 2) iR REEd ey &
AT & A ffaRad gz did (S BArad uee WRer (B 399 g9a uear “fgde

e geTpR < SWRITT YIH YR BT oINTAT & 3R U TR IR dh-ld! NfaR
@ifF®) & wu # df9ar & IR W =faRad FfeweE ik wdl w® a1 )+ @ forw wedfa &
g —

1. U8 & voM vgaR IS daiial JAeR (T1H®) & 9 H o A UR™ 8
MR e, BT FATT B9 Il e db U a9 &I Iy & forv fgda uetdr
P Jar ¥ | vg faffde wu 9 SfoaifRad fear T 8 iR TH1 UeTaRl grRT
PR URIT 7T © b 9o geTdR &1 gl UeTeR & a1 dfder oniesy &rf faad
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AT DI AN & g (FH) B S AT AT A IMavd el

WR<] AT B @ H guigay R WR IR/ TIGRYT R b oY ARG
forrTee I g SR A {6 i W e afdd @ war siiR sreRvT, 9y
@ SR FaANH® &1 © IR dad ol ¥l Gfaer & rafy Fdraa / fawaRa @t
ST |

TR UHHR &I AAQHe IBH X 21,000 UHRT BRI | a1 Wk e aafdd amT
9QIY Y ay (auf) & fory Hfdared e H X 630/— (UG & U dU8 HI <[dH S
TS U & A9 ufRma) @1 gfg 31 haR BN iR o Bls Fedg Ugaeng o &
IR /=9 IdFHE g Tl faIT e |

Afder W e eafdd @ dar goiqan sRemft smeR W ERTY | afe e W fged
R BT HRIUTAT / TRV SIp T8l Uil Sl & A Fgfad wiafia (Fra) fay
S & forw eRh ERN | Al dfder w e afla fgfad oiter grr o
T (FHTOH) M | A< T8l & O 98 99 dng, forIeT wied (@A)
ey & Uy SS9 uRe @ E B, W YA A & AR onfiar wierdy, o
FgfaT uireRY | SeaaR Ufdk &1 81T, I 1A HR FdIT / Fabil |

Afder W) e Afed (@ delvsk 99 § TUdh A1 & 9dT [ B D 9garq Ub
e & MepRe sa@re, &9 39 & RIfecw s@ae R U 9 & e sraern
®T EHaR 8NN /BRT | Hiaar R fgad wfgen @1 &1 Sifaqd s=ai & e |l ol
fem @1 ggfa ererer fear S wa | dfder R Fge After dHal 99 Har b
SRM, THUIT 8 S |ied THUT BRI B S H, uTiRgd b AfPeRT gR
SR YATOT—UF Ud B R UdTrel™ fiF 9 omfde wpfa st (Shifaa a=al @t
& @1 faar fey fomn) & fou ff gwer B8Rl 9 fafecw dfagfd ok
TAOCIOM0 e & forg gdhaR =&l 8rm/ERfl | wfder R fgea aafed &1 Swiad
& Rarg Bl 3 UHR &7 BIS ITHTeT AT &l BT |

U IMHRHAD ATHTe, feIfhear fadrer iR AT EaHRT (d Helver ay ad
ferd fam ST AHT 3R SINHT Felver Iy & ol S7=id =Tal fdam S |

= AfEeRT & gHeT & 971 S (SYCN) W FfRigpd FguRerfd A wd: &
JfaeT &1 ugted™ (FHOE) 81 SO | 9y emuarfed Aret H, Sel W fafder
YR W Feied A AR JJURAT & gTerd didar W Fgaa @fdd & fFra=or |
IR B A IAD FRAMAGT & A § fOR Had §9 U7 Irafyr sruafsid gl
DI SN, R UGN Pl 59 I1Gd GHI R 6 USRI DI Gled HRA1 817 |
Jonfa wfder W e afed e & sguRafy & Wi srafd & forg wfagrers

YhH BT 8HAR sl NI :

ON ON

W] SU WAR B Udlerd e B AJAR b ARERI gRT SRy
IHRY / IR YA U HRAT BT |

HAET & MER W Fgd Yearl R d9dl & I WR OIF a9 &1 Jardhrel qol
IR o B, MAIHAT & SR WX RAFRT &g UTF 81, el W JeaiTd SR
R 3TfAT B




6924

ST, fedTeret U<er, 23 SIFaN), 2021 /03 HE, 1942

7.

AT gl Bl OB WP HHAR] Bl qen H, fafeed 9 gR1 SR
SRIGURNT RPN HHAN &l T H IR ffbedr AfferRl gRT ORI, 7T
JRIFY JHTOT—US U PRAT BNIT| S Afgen il & aen 4, e aRdeeH
WHY B Bl B BRI BRI ATl Y&l & GG Fgad [Har S g &R At
ST URET &Y 3rafy B AA-od B w9 H YUl BT ¥ of O Al argedi, o
TV & URUTRISY IRE FWE I1 S99 Ifd WHg | MHadl u1s W 8, @l
IR ®U ¥ U "Ivd fhar Srgm &R S¥9@! FYfdd o 99 d@ Smeeriid
RG] ST ofd b b URIaTaRe] guTe F8f & odl & | U Afeen argeff or
THATERT B ARG W B AW & U (Aol Iugaial & forg g uieor
b SrQ, SR Ife a8 Swiad gor faffde gfder) | fRifdcar R yHo—us
URJd PR UR SUYAT UTS IRl & o 9% S9a (oY ARIEM I Y Ug R Fga &l
ST ADHAT |

i~

Afder W g afd &1 i o udy diadl & FR § R IR ST STUferd gl
a9 S W W, ol AT ufiRe T ueuRl @ U & daEE & <IAdH W)
AN &, T ¥R /<6 97T &I §haR 81 /BT |

dfder R Fgaa afd (@) @ FFaN dred dFT WM S AR
30UI0TH0 / SHOTOTHO W o] &l BN |
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[Authoritative English text of this Department Notification No. Ind.-A(4)3-2/2018 dated
11-01-2021 as required under Article 348 (3) of the constitution of India]

INDUSTRIES DEPARTMENT
A-Section

NOTIFICATION

Shimla-171002, 11th January, 2021

No. Ind.-A(A)3-2/2018.—In exercise of the powers conferred by proviso to article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
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Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Senior Technical Officer (Mechanical), Class-I (Gazetted) in the Department of
Industries, Himachal Pradesh as per Annexure-“A” attached to this Notification, namely :(—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Department of Industries, Senior Technical Officer (Mechanical), Class-1 (Gazetted)
Recruitment and Promotion Rules, 2020.

(2) These rules shall come into force from the date of publication in the Rajpatra
(e-Gazette), Himachal Pradesh.

2. Repeal & savings.—(1) The Himachal Pradesh, Industries Department, Senior
Technical Officer (Mechanical), Class-I & Class-II (Development Cell) Services (Recruitment,
Promotion and certain conditions of service) Rules, 1973 notified vide Notification No. 5-50/72-SP
(Estt.) dated 01-11-1973, are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under rule 2 (1) supra, shall be deemed to have been validly made
or done or taken under these rules.

By order,

Sd/-
Addl. Chief Secretary (Industries).

Annexure-“A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF SENIOR TECHNICAL
OFFICER (MECHANICAL) CLASS-I (GAZETTED), IN THE DEPARTMENT OF
INDUSTRIES, HIMACHAL PRADESH
1. Name of the Post—Senior Technical Officer (Mechanical)
2.  Number of Post.—O01 (One)

3. Classification.—Class-I (Gazetted)

4. Scale of Pay.—(i) Pay Band for regular incumbent(s) : < 15600-39100+ & 5400/-
Grade Pay.

(ii) Emoluments for contract employee(s) : < 21,000/- P.M. as per details given in Column
No.15-A.

5. Whether "Selection" post or ""Non-Selection" post.—Not Applicable

6. Age for direct recruitment.—Between 18 to 45 years :

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;
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Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled Castes/ Scheduled Tribes/
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitution of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who are/were subsequently appointed by such Corporation/Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporations/Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in which the
post(s) is/are advertised for inviting applications or notified to the Employment Exchanges
as the case may be.

7. Minimum educational and other qualifications required for direct recruit(s).—(a)
Essential Qualification(s) : (1) B.E./B.Tech. Degree in Mechanical Engineering on regular mode
from an Institute/University duly recognized by the AICTE/UGC.

(i1) Post qualification professional experience of atleast 05 year’s duration in Industrial
Management/Industrial Engineering under Government or Corporate Sector.

(b) Desirable Qualification : Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8.  Whether age and Educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age : Not applicable.

Educational Qualification : Not applicable

9. Period of probation, if any.—(a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in the case of appointment on contract basis.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled in by various methods.—100%
by direct recruitment on a regular basis or by recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion/secondment/transfer, grade for which
promotion/secondment/transfer is to be made.—Not applicable.

12. If a Departmental Promotion/Confirmation Committee exists, what is its
composition.—(a) Departmental Promotion Committee : Not applicable.
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(b) Departmental Confirmation Committee : As may be constituted by the Government
from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(H.P.P.S.C.) is to be consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of Interview/
Personality test, if the Himachal Pradesh Public Service Commission or other recruiting
agency/authority as the case may be, so consider necessary or expedient on the basis of
Interview/Personality test preceded by a Screening test (objective type)/ Written test or Practical
test or Physical test, the standard/syllabus, etc. of which, will be determined by the Commission/
other recruiting agency/ authority as the case may be.

15-A.  Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointment to the post will be made
subject to the terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy the Senior Technical Oficer (Mechanical), in the
Department of Industries, Himachal Pradesh, will be engaged on contract basis initially for one
year; which may be extendable on year-to year basis:

Provided that for extension/renewal of contract period on year to year basis the concerned HOD
shall issue a certificate that the service and conduct of the contract appointee is satisfactory during
the year and only then his/her period of contract is to be renewed /extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC : The Additional Chief Secretary
(Industries) to the Government of Himachal Pradesh, after obtaining the approval of the
Government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Senior Technical Officer (Mechanical)
appointed on contract basis will be paid consolidated fixed contractual amount @ I 21,000/~ per
month (which shall be equal to minimum of the pay band + grade pay). An amount of @ ¥ 630/-
(3% of the minimum of pay band + grade pay of the post) as annual increase in contractual
emoluments for the subsequent year(s) will be allowed, if contract is extended beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY.—The Additional Chief
Secretary/Pr. Secretary (Industries) to the Government of Himachal Pradesh will be appointing &
disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment shall be made on the basis of interview/personality test or if considered
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necessary or expedient on the basis of interview/personality test preceded by a screening test
(objective type)/ written test or practical test or physical test, the standard/ syllabus etc. of which,
will be determined by the concerned recruiting agency i.e. Himachal Pradesh Public Service
Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Public Service
Commission from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-“B” appended to these Rules.

VI TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ I 21,000/- per month (which shall be equal to minimum of the pay band +
grade pay). The contract appointee will be entitled for increase in contractual amount @ I 630/-
(3% of minimum of the pay band + grade pay of the post) for further extended years and no other
allied benefits such as senior/selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory. In case the contract appointee is not satisfied with termination orders issued
by the Appointing Authority, he/she may prefer an appeal before the Appellate Authority who shall
be higher in rank to the Appointing Authority, with in a period of 45 days, from the date on which a
copy of termination orders is delivered to him/her.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month's service, 10 days' medical leave and 5 days' special leave, in a calander year. A female
contract appointee with less than two surviving children may be granted maternity leave for 180
days’. A female contract appointee shall also be entitled for maternity leave not exceeding 45 days
(irrespective of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized Government
Medical Officer. A contract employee shall not be entitled for Medical Re-imbursement and LTC
etc. No leave of any other kind except above is admissible to the contract appointee.

Un-availed Casual Leave, Medical Leave and Special Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.
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(f) Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government Medical Officer
in the case of a Non- Gazetted Government Servant. In case of women candidates who are to be
appointed against posts carrying hazardious nature of duties, and in case they have to complete a
period of training as a condition of service, such women candidate, who as a result of tests is found
to be pregnant of twelve weeks’ standing or more shall be declared temporarily unfit and her
apointment shall be held in abeyance until the confinement is over. Such women candidate be re-
examined for medical fitness six weeks after the date of confinement, and if she is found fit on
production of medical fitness certificate from the authority as specified above, she may be
appointed to the post kept reserved for her.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter part official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass a Departmental
Examination as prescribed in the Himachal Pradesh Departmental Examination Rules, 1997, as
amended from time to time.

18. Powers to Relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post(s).

Annexure-B

Form of Contract/ Agreement to be executed between the Senior Technical Officer
(Mechanical), Class-I (Gazetted) and the Government of Himachal Pradesh through
Additional Chief Secretary (Industries) to the Government of Himachal Pradesh.

s/0/d/o Shri.....cccocnvniiiinininen, /0 e
contract appointee (hereinafter called the FIRST PARTY), AND The Governor, Himachal Pradesh
through Additional Chief Secretary (Industries) to the Government of Himachal Pradesh
(hereinafter called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Senior Technical Officer (Mechanical) on contract basis on the
following terms and conditions :—
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That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Senior Technical Officer (Mechanical) for a period of one year commencing on the
day of .eoooieiieee and ending on the day of .......ccccoeiiiiiniennn. It is
specifically mentioned and agreed upon by both the parties that the contract of the
FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. On ....ccooceevieiienieeeeen and information notice shall not be
necessary:

Provided that for further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

That the contractual amount of the FIRST PARTY will be Rs. 21,000/- per month. The
contract appointee will be entitled for increase in contractual amount of Rs. 630/- (3%
of minimum of the pay band + grade pay of the post) for further extended years and no
other allied benefits such as senior/ selection scales etc. will be given.

The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract
appointee is not found satisfactory. In case the contract appointee is not satisfied with
the termination orders issued by the Appointing Authority, he/she may prefer an appeal
before the Appellete Authority who shall be higher in rank to the Appointing
Authority, within a period of 45 days, from the date on which a copy of termination
orders is delivered to him/her.

The contract appointee will be entitled for one day's casual leave after putting one
month’s service, 10 days’ medical leave and 05 days’ special leave in a calendar year.
A female contract appointee with less than two surviving children may be granted
maternity leave for 180 days’. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days’ (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract appointee shall not be entitled for medical re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

Un-authorized absence from duty without approval of the Controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases
where the circumstances for un-authorized absence from duty were beyond his/her
control on medical grounds, such period shall not be excluded while considering
his/her case for regularization but the incumbent shall have to intimate the controlling
authority in this regard well in time. However, the contract appointee shall not be
entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the medical
officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.
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Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government servant. In case of women
candidates who are to be appointed against posts carrying hazardous nature of duties,
and in case they have to complete a period of training as a condition of service, such
woman candidate, who as a result of tests is found to be pregnant of twelve weeks’
standing or more shall be declared temporarily unfit and her appointment shall be held
in abeyance until the confinement is over. Such woman candidate be re-examined for
medical fitness six weeks after the date of confinement, and if she is found fit on
production of medical fitness certificate from the authority as specified above, she may
be appointed to the post kept reserved for her.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official
at the minimum of the pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands

the day, month and year first, above written.

IN THE PRESENCE OF WITNESS :

(Name and Full Address) Signature of the FIRST PARTY

(Name and Full Address) Signature of the SECOND PARTY

| gemE faunT
(Mo vd #FmRg)
SHfeRgErT
RMAe—171002, 20 SaNI, 2021

& OITILEIR) 5-2/71-Va—Raed Uce @& IoguTd, IRd § G B
IITIE 166 d WUS (3) BRI UK AMKAI BT YANT HRd §U, §9 [TURT Bl ARG AT
5—2 / 71—SIUSI(ART), dRRG 25 ST, 1971%@@@3&%&%%@@?%

RArde Ueel (Qafde) Jeol, 1971 &I R ARME &=4 @ fog F=faRed w99 g,

SRR
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1. <ferd 9/ IR UR™—(1) 37 A &1 Gfera 9w & i oife & A offw
fRATaeT UQer (YeIHeE) 163d1 HMEH Hool, 2021 7 |

(2) ¥ w9 (3—7Toie) RBAEd Uael 3§ §99a UBRM & dNg 9 Ugd s8Rl

2. UYA B WU o9 i &1 e oife fedmea user (Velldher) wodl,
1971 ¥ Wel'M UsAel H e "PERSONNEL DEPARTMENT" & 3U ¥¥®
"(f) ADMINISTRATIVE TRIBUNAL" & 39 fdemme Sudy & 9 R fAfeRad war

ST, ferie—

“All residuary matters relating to the erstwhile Himachal Pradesh Administrative
Tribunal”.

ST ENT,

SISCIRCICI)
o A |

[Authoritative English text of this Department Notification No. GAD (CC)5-2/71-L dated
20-01-2021as required under clause (3) of Article 348 of the Constitution of India].
GENERAL ADMINISTRATION DEPARTMENT

(Confidential & Cabinet)
NOTIFICATION
Shimla-171002, 20th January, 2021

No. GAD (CC) 5-2/71-L.—In exercise of the powers conferred by clause (3) of article 166
of the Constitution of India, the Governor, Himachal Pradesh, is pleased to make the following
rules further to amend the Business of the Government of Himachal Pradesh (Allocation) Rules,
1971 notified vide this Department Notification No. 5-2/71-GAD(CC), dated 25th January, 1971,
namely:—

1. Short title and commencement.—(1) These rules may be called the Business of the
Government of Himachal Pradesh (Allocation) 163rd Amendment Rules, 2021.

(2) These rules shall come into force from the date of publication in the Rajpatra
(e-Gazette), Himachal Pradesh.
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2. Amendment of SCHEDULE.—In the SCHEDULE appended to the Business of the
Government of Himachal Pradesh (Allocation) Rules, 1971, in the heading "PERSONNEL

DEPARTMENT", for the existing provisions under sub-heading "(f) ADMINISTRATIVE
TRIBUNAL", the following shall be substituted, namely:—

“All residuary matters relating to the erstwhile Himachal Pradesh Administrative
Tribunal”.

By order,

ANIL KHACHI,
Chief Secretary.

GOVERNOR'’S SECRETARIAT
HIMACHAL PRADESH
RAJ BHAVAN, SHIMLA-171002

NOTIFICATION
Dated, the 21st January, 2021

No. 22-1/71-GS.—On the recommendations of the Departmental Promotion Committee,
Shri Het Ram, Supdt. Grade-II is hereby promoted as Section Officer, Class-I (Gazetted) in the pay
band of Rs. 15600-39100+5400 GP per month purely on adhoc basis against the vacant post of
Under Secretary with immediate effect.

Sd/-
Secretary to Governor,
Himachal Pradesh.

g 3TTed TIE A8dIciaR 9 SRIPRI JUSIUPRI, Iu—asuiid Jar],
fSrem =, fRara g

e <dl gl Wo s R R§E, WMa g S[HER IAOR, Su—dgdrd G, Rt =,
fearer uewr .. dTal |

JMY SHdT UG T8 U=Id JoTR, fdahrg gve I - gfardT |

vy —<r= fafer ufase &= IRT|
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S IRETAd H SU—FUSATTDHRI (0) FEGd THT & BRI JS[h H=T 4478 /2020
oI 18—12—2020 & AEXM W UG XAl HAT: (1) R uoliexy (T U@ 99) T
fafeca el =T & PEe™ U W™ HFW-B&D/CMO-CBA /2020/20691, &1
27—11—2020, (2) TUT UH, (3) 9T RUIE, (4) AT YHAU—UF, (5) MR HTS, (6) A BlS,
(7) U9 @1, (8) WU UF ARG <E o ofdfed mem <df g1 %o s =) g, Ma g
SIHER RISTR, TM AT JGTR, Iu—dedla gal, e =mn, f2aree uawr &1 o= fafy
fhal BRON ¥ AT Tf¥elRg H ol &)1 W I8 s ¢ | URUTHAS: UaRId ST UoiidRul IDRe
# mafde &1 9 vd o fafy <1 9 g8 @ O FoageR «iferd 2 39 vy @) gfic s
T g SR S RUE ST RTAT doiaReT S T oy STRIHNI TR S 30 JH-UF Sl faHid
27—11—2020 BT TNT AT & IFH @l T |

31T FIATIRYT Bl 59 AfCH & AId | Gfaa far Sar & 6 safassr smen <dr 3=
wWo A1 R R, Md g STHER ISR, Iu—dedlel GEsI, f5Telr =, Barere g &1 o4 fafer
15—02—1970 ST U Hcg USIHRUT JMEFIH, 1969 B &RT 13(3) & UGl & J=<Hid Gardd &
AT ARy JAar RTaT USiiaRv (G4 Td Jcg) gRT AfeRkd H Tl B & AQY UIRd
frd o €| oFR favll @1 fheft ypR @ 31 Uiy & @ 98 39 IrETad § At (STER) B
TP A8 b WA gIg 1000 A A 500 dof TP AU AR qof dral Aol @ | FuiRa s@fdr
HURT T A BT GRA H ATdfaD e <dl g W@o 2 R [T, MT T S[HER IGTR B
o fafyr wwfra ifierg # &S B9 @ QY UM UAd |Afd INR dI UiRd &) &

ST |
3171 fie 01—01—2021 BT WX BKIER T HIER AaTeid Al SR g3l |

AER | FEIRT / —
PRIPBNT TUSTIEHNI,
JU—dedilel e, fSrelr =, 2o vo |

In the Court of Shri Gurmit G. Negi, Executive Magistrate (Tehsildar) Solan,
District Solan, H. P.

In the matter of :

Sh. Gaurav Thapa s/o Shri Dhani Ram, r/o Kesri Niwas, Ward No. 3, Near Harsh Palace
Kather, Tehsil & District Solan, Himachal Pradesh ..Applicant.

Versus

General Public . .Respondent.

Application under section 13(3) of Birth and Death Registration Act, 1969.

Sh. Gaurav Thapa s/o Shri Dhani Ram, r/o Kesri Niwas, Ward No. 3, Near Harsh Palace
Kather, Tehsil & District Solan, Himachal Pradesh has moved an application before the
undersigned under section 13(3) of Birth & Death Registration Act, 1969 alongwith affidavit and
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other documents for entering the date of birth of his daughter namely Hamika Thapa i.e. 28-11-
2000 at home Kesri Niwas, Ward No. 3, Near Harsh Palace Kather, Tehsil & District Solan, but
her date of birth could not be entered in the record of Municipal Council Solan.

Therefore, by this proclamation, the general public is hereby informed that any person
having any objection(s) for the registration of delayed date of birth of Hamika Thapa d/o Sh.
Gaurav Thapa s/o Shri Dhani Ram, r/o Kesri Niwas, Ward No. 3, Near Harsh Palace Kather,
Tehsil & District Solan, may submit their objection in writing or appear in person in this court on
or before 06-02-2021 at 10.00 A.M,, failing which no objection will be entertained after expiry of
date.

Given under my hand and seal of the court on this 7 th day of January, 2021.

Seal. GURMIT G. NEGI,
Executive Magistrate (Tehsildar),
Solan, District Solan, H. P.
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