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AGRICULTURE DEPARTMENT 

 
NOTIFICATION 

 
Shimla-171002, the 4th March, 2021 

  
 No. Agr.B-C(5)-39/2020.—The Governor, Himachal Pradesh is pleased to constitute a 
District  Level  Committee (DLC) for the implementation of the  State Scheme “Mukhya Mantri 
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Krishi Kosh Scheme for eligible Farmer’s Producers Organizations (FPOs)—2020” as per 
guidelines of the scheme.  The composition of District Level Committee is as under:— 
 

1. Deputy  Commissioner Chairman 

2. Deputy Director Horticulture officer of the concerned District Member 

3. Assistant Director Fisheries of the concerned District Member 

4. Deputy Director Animal Husbandry of the concerned District Member 

5. District Industries Officer of the concerned District Member 

6. Project Officer, DRDA of the concerned District Member 

7. Representative of NABARD Member 

8. Manager Lead Bank Member 

9. Representative of Land Record Member 

10. Representative of NGO Member 

11. Representative of State Rural Livelihood Mission Member 

12 Deputy Director  Agriculture of the concerned District Member Secretary 

 
 DLC can nominate any other member as per requirement. 
 
 The  District  Level  Committee  will  examine  the  proposals  in  detail  and assess the 
feasibility/viability of the projects for issuing sanction for financial assistances. 
 

By order, 
Sd/- 

Addl. Chief Secretary. 
 

___________ 
 
 

AGRICULTURE DEPARTMENT 

 
NOTIFICATION 

 
Shiml-2, the 05th March, 2021 

 
 No. Agr-B-F(1)-19/2020.—The Governor, Himachal Pradesh is pleased to constitute the 
Governing Body of Himachal Pradesh, H.P. Crop Diversification Promotion Project (Phase-II), 
JICA ODA in Himachal Pradesh as under:— 
 
1. Agriculture Minister, Himachal Pradesh President 

2. ACS/Pr. Secretary/Secretary (Agr.) to the Govt. of H.P. Vice President 

3. ACS/Pr.Secretary/Secretary (Finance) to the Govt. of H.P. Member 

4. Advisor (Planning), H.P. Member 

5. Chief Project Advisor, State Project Management Unit Member 

6. Director of Agriculture, H.P. Member 
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7. Representative of Ministry of Agriculture & Farmer Welfare, 
DAC, Govt. of India 

Member 
 

8. Vice Chancellor, CSKHPKV, Palampur, H.P. Member 

9. Managing Director, H.P. State Agricultural Marketing Board Member 

10. Executive Director (SPNF) Member 

11. Project Director, State Project Management Unit Member Secretary 
 
 Two non-official members to be nominated by Government of Himachal Pradesh from 
progressive farmers. 
 
 Functions and Powers of Governing Council:— 
 
 The Governing Council shall have the following functions and powers namely to : 
 
 1. Observe the provisions of the Memorandum of Association rules and such instructions 

of Govt. of H.P. in department dealing with the affairs of the Himachal Pradesh 
Agriculture Development Society as may be the issues from time to time. 

 
 2. Exercise general control and issue such directions for the efficient management and 

administration of the affairs of the Himachal Pradesh Agriculture Development Society 
as may be necessary. 

 

 3. Nominate members of the executive council in accordance with rules. 
 

 4. Approve the annual budget of the Himachal Pradesh Agriculture Development Society 
drawn up by the executive council and approve the budget for submission to the Govt. 
of  H.P. for sanction of grants. 

 

 5. Consider the annual report approved by the executive council. 
 

 6. Consider the balance sheet and audited accounts. 
 

 7. Add and amend with prior approval of the Govt. of H.P. the rules of the Himachal 
Pradesh Agriculture Development Society. 

 8. Form bye-laws not inconsistent with these rules and the memorandum of association 
for the management, administration & regulation of the business of the Himachal 
Pradesh Agriculture Development Society for the furtherance of its objectives. 

 

 9. To constitute committees with or without powers to control namely: 
 
  (i) Executive Committee. 
  (ii) Any other committee deemed necessary. 
 

 10. To perform such other functions as are entrusted to it, under these rules. 
 

 11. The Governing Body may by resolution delegate the powers to its chairman or of any 
Standing Committee or the Project Director State PMU or to any other officer of the 
Himachal Pradesh Agriculture Development Society such of its powers for the conduct 
of business as it may deem fit. 

 
By oder, 

 
Sd/- 

Additional Chief Secretary (Agr.).  
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AGRICULTURE DEPARTMENT 

 
NOTIFICATION 

 
Shimla-2, the 05th March, 2021 

 
 No. Agr-B-F(1)-19/2020.—The Governor, Himachal Pradesh is pleased to constitute the 
Executive Committee of Himachal Pradesh Agriculture Development Society for implementation  
of Himachal Pradesh Crop Diversification Promotion Project (Phase-II), JICA ODA in Himachal 
Pradesh as under:— 
 
1. ACS/Pr. Secretary/Secretary (Agr.) to the Govt. of H.P. Chairman 

2. ACS/Pr.Secretary/Secretary (Finance) to the Govt. of H.P. Member 

3. Advisor (Planning), H.P. Member 

4. Representative of Ministry of Agriculture & Farmers Welfare, 
DAC, Govt. of India 

Member 
 

5. Representative of JICA India Office Member 

6. Chief Project Advisor, State Project Management Unit Member 

7. Director of Agriculture, H.P. Member 

8. Managing Director, H.P. State Agricultural Marketing Board Member 

9. Executive Director (SPNF) Member 

10. Chief Advisor TCP Member 

11. Team Leader, PMC Member 

12. Four District Project Managers Member 

13. Project Director, State Project Management Unit Member Secretary 

  
Functions and Powers of Executive Committee:— 

 
 1. It shall be the responsibility of the Executive Committee to endeavor to achieve the 

objectives of the Society and to discharge all its functions. The Executive Committee 
shall exercise all administrative and financial powers including powers to create posts 
of all descriptions and make appointments thereon in accordance with regulations. 

 
 2. The Executive Committee shall have under its control the management of all the 

affairs and funds of the Society. 
 
 3. The Executive Committee shall have the powers and responsibilities in respect of the 

following: 
 
  (a) To frame regulations with the approval of the State Government. 
 
  (b) To frame amend or repeal any bye laws for the conduct of activities of the Society 

in furthering its objectives with the approval of the Governing Council. 
 
 4. The Executive Committee shall have the powers to enter into arrangement with other 

public or private organizations or individuals for furtherance of the objectives of the 
society. 
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 5. The Executive Committee shall have the powers for securing and accepting 

endowments, grants-in-aid, donations, or gifts to the Society on mutually agreed terms 
and conditions of gifts shall not be inconsistent or in conflict with the objectives of the 
Society or with provisions of these rules. 

 
 6. The Executive Committee shall have the powers to take over and /or acquire in the 

name of the Society by purchase, gift or otherwise from Government and other public 
bodies or private individuals, any movable and immovable properties in the State or 
elsewhere or other funds together with any attendant obligation and engagement not 
inconsistent with the objectives of the Society and the provisions of these rules. 

 
 7. The Executive Committee shall take all steps to establish Project Management Unit or 

any other institution at State Level, District Level and Block Level required for the 
successful implementation of the project. 

 
 8. The Executive Committee shall have the powers to sell or give on lease any movable 

or immovable property of the Society provided, however, that no asset of the Society 
created out of Govt. grants shall without the approval of the Government be disposed 
off, encumbered of utilized for purpose other than those for which the grant was 
sanctioned. 

 
 9. The Executive Committee shall also: 
 
  (a) Consider and approve the Annual Plan of operation of Project “Himachal Pradesh 

Crop Diversification Promotion Project. 
  (b) Consider and approve the Annual budget of the project. 
  (c) Sort out problems in the implementation of the project. 
  (d) To ensure co-ordination with the line Departments/Agencies for the Project 

activities. 
  (e) To review the implementation of the activities under the projects. 
  (f) Perform any other works assigned by the Government. 
 
 10. The Executive Committee may delegate to the Chairman, Project Director or any of its 

members and /or to a Committee/ Group or any other officer of the Society /Project 
such administrative and financial powers and impose such duties as it deems proper 
and also duties that are to be exercised or discharged in furtherance of the objectives of 
the society. 

 
By oder, 

 
Sd/- 

Additional Chief Secretary (Agr.). 
__________ 

 
AGRICULTURE DEPARTMENT 

 
NOTIFICATION 

 
Shimla-2, the 20th August, 2020 

 
No. Agr-B-C(17)-17/2020.—The Governor of Himachal Pradesh is pleased to constitute a 

committee for suggesting ways to converge various schemes of Agriculture, Animal Husbandry, 
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Rural Development & Panchayti Raj and Fisheries Departments. The composition of the 
Committee shall be as under:— 

 

1. Special Secretary (Agriculture) to the Govt. of H.P. Chairman 

2. Managing Director, HP State Agricultural Marketing Board, Shimla Member 

3. Director of Rural Development, H.P. Member 

4. Director of Animal Husbandry, H.P. Member 

5. Director of Fisheries, H.P. Member 

6. Director of Agriculture, H.P. Member 

7. Executive Director of Subhash Palekar Natural Farming, H.P. Member 

 
The Committee shall submit its report within 15 days from its constitution with a focus on 

the following: 
 
(a) Convergence of various schemes. 

(b) Synergies available between schemes. 

(c) Suggested implementation framework of all the schemes in an integrated manner. 

(d) How to improve market linkage/market infrastructure. 

(e) Possibility of contract farming. 

 
By order, 

 
Sd/- 

Principal Secretary (Agr.). 
___________ 

 
LABOUR AND EMPLOYMENT DEPARTMENT 

 
NOTIFICATION 

 
Dated, the 20th January, 2021 

 
 No: Shram(A)3-10/2020 (Awards).—In exercise of the powers vested under section 17 
(1) of the Industrial Disputes Act, 1947, the Governor Himachal Pradesh is pleased to order the 
publication of awards of the following cases announced by the Presiding Judge, Labour Court, 
Shimla on the website of  the Department of Labour & Employment Government of Himachal 
Pradesh:— 
 

Sl. 
No. 

Reference/ 
Application 

Title Section 

1. Ref. 138/2020 Sh. Dev Parkash V/s Employer/Manager 
Nova Security Services (P) Ltd. & Ors. 

10 

2. Ref. 150/2020 Sh. Kailash Chand V/s Employer/Manager 
Nova Security Services (P) Ltd. & Ors. 

10 

3. Ref. 153/2020 Sh. Abhi Ram V/s  Employer/ Manager  Nova  
Security Services (P) Ltd. & Ors. 

10 



 

 

9007jkti=] fgekpy izns'k] 12 ekpZ] 2021@21 QkYxqu] 1942         

4. Ref. 152/2020 Sh. OM Parkash V/s Employer/Manager 
Nova Security Services (P) Ltd. & Ors. 

10 

5. Ref. 151/2020 Sh. Naresh Kumar V/s Employer/Manager 
Nova Security Services (P) Ltd. & Ors. 

10 

6. Ref. 170/2020 Sh. Sunder Singh V/s Employer/ Manager Nova 
Security Services (P) Ltd. & Ors. 

10 

7. Ref. 172/2020 Sh. Bal Krishan V/s Employer/Manager Nova 
Security Services (P) Ltd. & Ors. 

10 

8. Ref. 174/2020 Sh. Gopal Chauhan V/s Employer/Manager 
Nova Security Services (P) Ltd. & Ors. 

10 

9. Ref. 171/2020 Sh. Yuv Raj V/s Manager, Nova Security 
Services (P) Ltd. & Anr. 

10 

10. Ref. 173/2020 Sh. Tej Ram V/s Manager, Nova Security 
Services (P) Ltd. & Anr. 

10 

11. Ref. 114/2019 Miss Tashi Chhonzom V/s The Director of 
Horticulture Department Shimla & Anr. 

10 

12. Ref. 115/2019 Chhering Panma V/s The Director of 
Horticulture Department Shimla & Anr. 

10 

13. Ref. 116/2019 Sh. Anil Kumar V/s The Director of 
Horticulture Department Shimla & Anr. 

10 

14. Ref. 17/2019 Chhewang Angmo V/s The Director of 
Horticulture Department Shimla & Anr. 

10 

15. Ref. 118/2019 Smt. Chhering Lamo V/s The Director of 
Horticulture Department Shimla & Anr. 

10 

 
By order, 

 
KAMLESH KUMAR PANT, IAS 

Principal Secretary (Lab. & Emp.). 
 

_____________ 
 

Ref. 138 of 2020 
 

09.11.2020 
 
Present: Petitioner in person. 
 
  Sh. Desh Raj Verma, AR for respondent Cecil Hotel. 
 

  Sh. Man Dass AR for respondet Nova Security Services. 
 
 The parties submits that after the dispute had been referred to this court the petitioner has 
entered into a settlement with the respondents. Sh. Desh Raj and Man Dass have  placed on record 
a copy of an affidavit alongwith the photocopy of a cheque paid to Sh. Dev Parkash, accompanied  
with a resignation letter dated 27.10.2020. The petitioner Dev Parkash is also present in person 
today. He submits that he has settled the dispute with the respondents and in lieu thereof he has 
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received an amount of Rs. 42004/-, as full and final settlement of the his claim. A separate 
statement of the petitioner in this behalf has also been placed on record. 
 
 As a sequel to the aforesaid, the reference is thus dismissed as not having been pressed any 
further. Disposed off accordingly. Let a copy of this order be sent to the appropriate government 
for publication in the official gazette. Be consigned to records after completion. 
 
 
Announced 
09.11.2020. 
 
 

Sd/- 
(CHIRAG BHANU SINGH), 

Presiding Judge, 
Labour Court, Shimla. 

 
____________ 

 
 

Ref. 150 of 2020 

 
09.11.2020 

 
Present: Petitioner in person. 
 
  Sh. Desh Raj Verma, AR for respondent Cecil Hotel. 
 
  Sh. Man Dass AR for respondet Nova Security Services. 

 
 The parties submits that after the dispute had been referred to this court the petitioner has 
entered into a settlement with the respondents. Sh. Desh Raj and Man Dass have  placed on record 
a copy of an affidavit alongwith the photocopy of a cheque paid to Sh. Kailash Chand, 
accompanied  with a resignation  letter dated 27.10.2020. The petitioner Sh. Kailash Chand is also 
present in person today. He submits that he has settled the dispute with the respondents and in lieu 
thereof he  has received an amount of Rs.83,517/-, as full and final settlement of the his claim. A 
separate statement of the petitioner in this behalf has also been placed on record. 
 
 As a sequel to  the aforesaid, the  reference is thus dismissed as not having been pressed any 
further. Disposed off accordingly. Let a copy of this order be sent to the appropriate government 
for publication in the official gazette. Be consigned to records after completion. 
 
 

Announced 
11.11.2020. 
 
 

Sd/- 
(CHIRAG BHANU SINGH), 

Presiding Judge, 
Labour Court, Shimla. 
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Ref. 

 
12.11.2020 

 
Present: Petitioner in person. 
 
  Sh. Desh Raj Verma, AR for respondent Cecil Hotel. 
 
  Sh. Man Dass AR for respondet Nova Security Services. 
 
 The parties submits that after the dispute had been referred to this court the petitioner has 
entered into a settlement with the respondents. Sh. Desh Raj and Man Dass have placed on record 
a copy of an affidavit alongwith the photocopy of a cheque paid to Sh. Abhi Ram, accompanied 
with a resignation letter dated 27.10.2020. The petitioner Sh. Abhi Ram is also present in person 
today. He submits that he has settled the dispute with the respondents and in lieu thereof he has 
received an amount of Rs.50,829/-, as full and final settlement of the his claim . A separate statement 
of the petitioner in this behalf has also been placed on record. 
 
 As a sequel to the aforesaid, the reference is thus dismissed as not having been pressed any 
further. Disposed off accordingly. Let a copy of this order be sent to the appropriate government for 
publication in the official gazette. Be consigned to records after completion. 
 
Announced 
12.11.2020. 
 
 

Sd/- 
(CHIRAG BHANU SINGH), 

Presiding Judge, 
Labour Court, Shimla. 

 
____________ 

 
 

Ref. 152 of 2020 
 

12.11.2020 
 

 
Present: Petitioner in person. 
 
  Sh. Desh Raj Verma, AR for respondent Cecil Hotel. 
 
  Sh. Man Dass AR for respondet Nova Security Services. 
 
 The parties submits that after the dispute had been referred to this court the petitioner has 
entered into a settlement with the respondents. Sh. Desh Raj and Man Dass have  placed on record 
a copy of an affidavit alongwith the photocopy of a cheque paid to Sh. Om Parkash, accompanied  
with a resignation  letter dated 27.10.2020. The petitioner Sh. Om Parkash is also present in person 
today. He submits that he has settled the dispute with the respondents and in lieu thereof he  has 
received an amount of Rs.46,456/-, as full and final settlement of the his claim . A separate 
statement of the petitioner in this behalf has also been placed on record. 



 9010        jkti=] fgekpy izns'k] 12 ekpZ] 2021@21 QkYxqu] 1942         
 As a sequel to  the aforesaid, the  reference is thus dismissed as not having been pressed any 
further. Disposed off accordingly. Let a copy of this order be sent to the appropriate government 
for publication in the official gazette. Be consigned to records after completion. 
 
Announced 
12.11.2020. 

Sd/- 
(CHIRAG BHANU SINGH), 

Presiding Judge, 
Labour Court, Shimla. 

____________ 
 

Ref. 151 of 2020 
 

12.11.2020 
 
Present: Petitioner in person. 
 
  Sh. Desh Raj Verma, AR for respondent Cecil Hotel. 
 
  Sh. Man Dass AR for respondet Nova Security Services. 
 
 The parties submits that after the dispute had been referred to this court the petitioner has 
entered into a settlement with the respondents. Sh. Desh Raj and Man Dass  have  placed on 
record a copy of an affidavit alongwith the photocopy of  a cheque  paid to Sh. Naresh Kumar, 
accompanied  with a resignation  letter dated 27.10.2020. 
 
 The petitioner Sh. Naresh Kumar is also present in person today. He submits that he has 
settled the dispute with the respondents and in lieu thereof he has received an amount of 
Rs.60,895/-, as full and final settlement of the his claim. A separate statement of the petitioner in 
this behalf has also been placed on record. 
 
 As a sequel to  the aforesaid, the  reference is thus dismissed as not having been pressed any 
further. Disposed off accordingly. Let a copy of this order be sent to the appropriate government  
for publication  in  the official gazette. Be consigned to records after completion. 
 
Announced 
12.11.2020. 

Sd/- 
(CHIRAG BHANU SINGH), 

Presiding Judge, 
Labour Court, Shimla. 

 
____________ 

 
Ref. 170 of 2020 

 
20.11.2020 

 
Present: Petitioner in person. 
  Sh. Desh Raj Verma, AR for respondent Cecil Hotel. 
  Sh. Man Dass AR for respondet Nova Security Services. 
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 The parties submits that after the dispute had been referred to this court the petitioner has 
entered into a settlement with the respondents. Sh. Desh Raj and Man Dass have  placed on record 
a copy of an affidavit alongwith the photocopy of a cheque paid to Sh. Sundar Singh, accompanied  
with a resignation  letter dated 16.11.2020. The petitioner Sh. Sunder Singh  is also present in 
person today. He submits that he has settled the dispute with the respondents and in lieu thereof he  
has received an amount of Rs.29,845/-, as full and final settlement of the his claim . A separate 
statement of the petitioner in this behalf has also been placed on record. 
 
 As a sequel to  the aforesaid, the  reference is thus dismissed as not having been pressed any 
further. Disposed off accordingly. Let a copy of this order be sent to the appropriate government 
for publication in the official gazette. Be consigned to records after completion. 
 
Announced 
20.11.2020. 
 

Sd/- 
(CHIRAG BHANU SINGH), 

Presiding Judge, 
Labour Court, Shimla. 

 
____________ 

 
Ref. 172 of 2020 

 
12.11.2020 

 
Present: Petitioner in person. 
 
  Sh. Desh Raj Verma, AR for respondent Cecil Hotel. 
 
  Sh. Man Dass AR for respondet Nova Security Services. 
 
 The parties submits that after the dispute had been referred to this court the petitioner has 
entered into a settlement with the respondents. Sh. Desh Raj and Man Dass have  placed on record 
a copy of an affidavit alongwith the photocopy of a cheque paid to Sh. Bal Krishan, accompanied  
with a resignation  letter dated 05.11.2020. The petitioner Sh. Bal Krishan is also present in person 
today. He submits that he has settled the dispute with the respondents and in lieu thereof he  has 
received an amount of Rs.30,167/-, as full and final settlement of the his claim . A separate 
statement of the petitioner in this behalf has also been placed on record. 
 
 As a sequel to  the aforesaid, the  reference is thus dismissed as not having been pressed any 
further. Disposed off accordingly. Let a copy of this order be sent to the appropriate government 
for publication in the official gazette. Be consigned to records after completion. 
 
 
Announced 
20.11.2020. 

 
Sd/- 

(CHIRAG BHANU SINGH), 
Presiding Judge, 

Labour Court, Shimla. 
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Ref. 174 of 2020 

 
20.11.2020 

 
Present: Petitioner in person. 
 
  Sh. Desh Raj Verma, AR for respondent Cecil Hotel. 
 
  Sh. Man Dass AR for respondet Nova Security Services. 
 
 The parties submits that after the dispute had been referred to this court the petitioner has 
entered into a settlement with the respondents. Sh. Desh Raj and Man Dass have  placed on record 
a copy of an affidavit alongwith the photocopy of a cheque paid to Sh. Gopal Chauhan, 
accompanied  with a resignation  letter dated 27.10.2020. The petitioner Sh. Gopal Chauhan is also 
present in person today. He submits that he has settled the dispute with the respondents and in lieu 
thereof he  has received an amount of Rs.42,409/-, as full and final settlement of the his claim . A 
separate statement of the petitioner in this behalf has also been placed on record. 
 
 As a sequel to  the aforesaid, the  reference is thus dismissed as not having been pressed any 
further. Disposed off accordingly. Let a copy of this order be sent to the appropriate government 
for publication in the official gazette. Be consigned to records after completion. 
 
 
Announced 
21.11.2020. 
 

Sd/- 
(CHIRAG BHANU SINGH), 

Presiding Judge, 
Labour Court, Shimla. 

____________ 
 
 

Yuv Raj V/s Manager Nova Security Private Ltd & Anr. 
 
        Ref. 171 of 2020 
 
         12.12.2020 
 
Present: Petitioner in person. 
 
  Sh. Desh Raj Verma, AR for respondent Cecil Hotel. 
 
  Sh. Man Dass AR for respondet Nova Security Services. 
 
 The parties submits that after the dispute had been referred to this court the petitioner has 
entered into a settlement with the respondents. Sh. Desh  Raj and Man Dass have placed on 
record a copy of an affidavit alongwith the photocopy of a cheque paid to Sh. Yuv Raj, 
accompanied  with a resignation  letter dated. The petitioner Yuv Raj is  also present in person 
today. He submits that he has settled the dispute with the respondents and in lieu thereof he has 
received an amount of Rs. …….. as full and final settlement of the his claim . A separate statement 
of the petitioner in this behalf has also been placed on record. 
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 As a sequel to the aforesaid, the reference is thus dismissed as not having been pressed 
any further. Disposed off accordingly. Let a copy of this order be sent to the appropriate 
government for publication in the official gazette. Be consigned to records  after completion. 
 
 
Announced 
12-11-2020 
 

Sd/- 
(CHIRAG BHANU SINGH), 

Presiding Judge, 
Labour Court, Shimla. 

 
____________ 

 
 

Tej Ram V/s Manager Nova Security Private Ltd & Anr. 

 
Ref. 173 of 2020 

 
12.12.2020 

 
Present: Petitioner in person. 
 
  Sh. Desh Raj Verma, AR for respondent Cecil Hotel. 
 
  Sh. Man Dass AR for respondet Nova Security Services. 
 
 The parties submits that after the dispute had been referred to this court the petitioner has 
entered into a settlement with the respondents. Sh. Desh  Raj and Man Dass have placed on 
record a copy of an affidavit alongwith the photocopy of a cheque paid to Sh. Tej Ram, 
accompanied  with a resignation  letter dated. The Petitioner Tej Ram is also present  in person  
today. He submits that he has settled the dispute with the respondents and in lieu thereof he  has 
received an amount of Rs. …… as full and final settlement of the his claim . A separate statement 
of the petitioner in this behalf has also been placed on record. 

 
 As a sequel to the aforesaid, the reference is thus dismissed as not having been pressed 
any further. Disposed off accordingly. Let a copy of this order be sent to the appropriate 
government for  publication in the official gazette. Be consigned to records after completion. 
 
 
Announced 
12-11-2020 
 
 
 

Sd/- 
(CHIRAG BHANU SINGH), 

Presiding Judge, 
Labour Court, Shimla. 
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IN THE COURT OF CHIRAG  BHANU  SINGH,  PRESIDING  JUDGE,  HP  INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT,  SHIMLA 
 
     Reference No. 114/2019 
 
     Instituted on 16.7.2019 
 
     Decided on 17.12.2020 
 
 Miss. Tashi Chhonzom d/o Sh. Chhewang Tamdin, Village and P.O. Lalung, Tehsil Spiti, 
Distt. Lahaul Spiti, H.P.               . .Petitioner. 
 
 
 1. The Director, Horticulture Department, H.P. Shimla-2, H.P. 

 
 2. The subject matter Speclist (Horticulture), Spiti at Kaza, Distt. Lahaul Spiti, H.P. 

. .Respondents. 
 
 

Reference under section 10 of the Industrial Disputes Act. 
 
 For petitioner : Shri R. K.  Khidtta, Advocate. 
 
 For respondents : Shri Nitin Soni, ADA. 
 
 

AWARD 

 
 The  following  reference  was received  for  adjudication from the appropriate 
government: 

 
  “Whether termination of the services of Miss Tashi Chhonzom d/o Sh. 

ChhewangTamdin, Village and P.O. Lalung, Tehsil Spiti, Distt. Lahaul & Spiti, 
H.P. by the (i) The Director, Horticulture Department, H.P. Shimla-2 and 
(ii) The Subject Matter Specialist (Horticulture), Spiti at Kaza, Distt. Lahaul 
& Spiti, H.P. w.e.f. 01.09.2016 without complying with the provisions of the 
Industrial Disputes Act, 1947 is legal and justified? If not, what amount of 
back wages, seniority, past service benefits and compensation the above ex-
worker is entitled to from the above employers?” 

 
 2. The dispute so raised by the petitioner and it emerges from the statement of claim 
is that she came to be engaged as a beldar (daily waged worker) by the respondent department on 
1.5.2015 and she continuously worked as such till 31.8.2016, when her services unfortunately 
came to be terminated by the respondent and that too is stated to be oral and without following 
the provisions of the Industrial Disputes Act, 1947 (hereinafter to be referred as the Act). 

 
 3. In sum and substance it is the case of the petitioner that she had completed 180 
days in the proceeding twelve months of her termination. The work and conduct of the petitioner 
had remained satisfactory and she had been discharging her duties sincerely, diligently and 
honestly. 
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 4. The termination is thus stated to be voilative of sections25-F, 25-G and 25-H of the 
Act. The work which the petitioner was performing with the respondent department is still 
available, it was rather being got performed through contractor and persons were being engaged 
through the said contractor. It is also averred by the petitioner that persons junior to him have 
still been retained by the department and as such the termination of the petitioner is also bad on that 
score also. 
 
 5. It is thus prayed that the termination of the petitioner w.e.f. 1.9.2016 be quashed 
and set aside and the petitioner be reinstated with all consequential benefits including 
continuity in service and full back wages. The petitioner has also sought damages to the tune of       
` two lakhs along-with costs of ` 25,000/-. 
 
 6. While contesting  the claim set  forth by the petitioner, the respondent has inter-
alia raised preliminary objections that the petition is not maintainable as the petitioner has not 
completed 180 days in each calendar year except the years 2015. The petition is also stated to be 
bad for want of any cause of action. Per the respondent the petitioner had been engaged as a 
daily waged worker under the single line administration on temporary basis at Progeny-cum-
Demonstration Orchard, Hurling District Lahul & Spiti to execute the horticulture activities in the 
filed during the summer season only. It is further the contention of the respondent that the 
petitioner was engaged from May 2015 to 30.11.2015 and March 2016 to 31.8.2016 subject to 
availability of work and funds under the PCDO hurling. The mandays chart of the petitioner has 
also been placed on record (Ex. RW-1/B). 
 
 7. On merits too the respondents have reiterated the same facts. It is vehemently urged 
that the petitioner has not completed 180 days in any calendar year, except in the year 2015, as is 
stated to be evident from the mandays chart also. It is denied that the provisions of sections 25-
F, 25-G and 25-H have been violated by the respondent. The services  of the petitioner had been 
engaged keeping in view  the availability of work and funds. It is also averred by the 
respondent that the working season in Spiti Valley is available from May to October only. It is 
thus denied that the services of the petitioner had been terminated illegally. The respondents thus 
pray that the claim be dismissed being devoid of any merits. 
 
 8. While filing rejoinder, the petitioner controverted the averments in the reply filed by 
respondent and further reiterated those in the statement of claim. 
 
 9. On 16.10.2019, the following issues came to be  framed by this Court: 
 
 1. Whether the termination of the petitioner w.e.f. 1.9.2016 is in violation of the 

provisions of section 25-F, G and H of the Industrial Disputes Act, 1947 as alleged? 
If so, to what relief the petitioner is entitled to?                  . .OPP. 

 
 2. Whether the claim is not maintainable as the petitioner is stated to have not completed 

180 days? If so, its effect thereto?          . .OPP. 
 

 3. Relief: 
 

 10. Having considered the pleadings, evidence and other attendant material placed on 
record, my findings on the issues framed are thus:— 
 
 Issue No.1 Partly yes. Entitled to reinstatement with seniority and continuity but 

without back-wages. 
 

 Issue No. 2 No. 
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 Relief: Reference is answered partly in favour of the petitioner and 

against the respondent per operative part of award. 
 

REASONS FOR FINDINGS 
 
Issues No. 1 & 2 : 
 
 11. Both these issues being correlated and intermingled are being taken up together for 
decision. 
 
 12. It is the pleaded case of the respondent department that the petitioner had not 
completed 180 days in each calendar year except the year 2015. It is further their averred case that 
the petitioner had been engaged for seasonal work and had been working as daily waged worker 
under single line administration on temporary basis at Progeny-cum-Demonstration Hurling. The 
mandays chart of the petitioner has been annexed along-with as Ex. RW-1/B. 
 

 13. Judicial notice can be taken of the fact that a daily waged/contingent paid worker 
requires to put in 180 days in Kinnaur District and Spiti Sub Division of Lahul & Spiti District 
and the Bharmour area of Chamba District. The aforesaid areas fall under the Tribal area of 
Himachal Pradesh and a notification to this effect is in vogue since long. 
 

 14. To substantiate the pleas so raised in the reply the respondents have examined one 
Ms. Kalzang Chukit (RW-1) Horticulture Development Officer, Spiti and one Shri DorjeTandup, 
Senior Assistant, working in the office of Subject Matter Specialist, Spiti. 
 

 15. Ms. Kalzang Chhukit (RW-1), Horticulture Development Officer has also reiterated 
that the petitioner was employed on temporary basis subject to availability of work and funds. 
She admits that the petitioner worked till 31.8.2016, but not continuously. The services of the 
petitioner were not requisitioned after 31.8.2016 as no funds under the wages head were 
available and the work on the field was not available. She further deposed that the petitioner 
has not completed 180 days in any calendar year except in the year 2015. Per this witness the 
working season in Spiti is from May to October only, and afterwards the developmental activities 
are closed due to heavy snowfall. As per this witness no work is being allotted to contractor 
by the respondents and no casual labour/worker of contractor is deployed for performing 
duties in place of the petitioner. 
 
 16. In the cross-examination it is admitted by the witness that no notice under section 25-F 
or compensation was paid to the petitioner nor any enquiry had ever been conducted against her. 
She though admits that the work which the petitioner was doing is still available. She also admits 
that the petitioner has completed 180 days in the preceeding twelve months from the date of her 
termination. It has however, come in her cross-examination that now work is being conducted 
through the contractor. She admits that no documents have been placed on record to show that 
no funds were allocated by the Government after 2016. 
 
 17. RW-2 Dorje Tandup has also deposed on the same lines. His testimony is also 
verbatim the same as RW-1. However, in his cross-examination the witness has deposed  that  the  
farm  is  still  operational. He also admits  that  the  petitioner  has completed more than 180 days 
in the preceeding twelve months of her termination. He further admits that whatever work the 
petitioner was doing is still available and is being undertaken even today. Per this witness, however 
the work is being done departmentally as regular post has been created by the Government, He 
further admits that no opportunity was afforded to the petitioner when regular hands were 
engaged. He has also stated that no budget was available but no documents have been placed on 
record to show that no budgetary allocation has been made by the Government. 
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 18. This is, but all the evidence led by the respondent. Admittedly, no notice under 
section 25-F or compensation has been paid to the petitioner. It is not disputed even by the 
respondent. Though the respondents have tried to portray that the petitioner had not completed 
180 days and as such the termination cannot be faulted, but, Ex. RW-1/B, the mandays chart 
placed on record completely belies the claim set forth by the respondents. Not only have both 
the witnesses RW-1 & RW-2 admitted that the petitioner had completed 180 days in the 
preceeding twelve months before her termination, but, even a mere glance at Ex. RW-1/B shows 
that the petitioner has completed 180 days in the preceeding twelve months of her termination 
more so keeping in view the fact that the working season in Spiti Vally is from May to October 
and the same is also the deposition of both the witnesses examined by the respondents. Even 
otherwise judicial notice can well be noticed in this behalf. If we calculate the working days 
as per the preceeding twelve months, as mentioned by the respondents themselves as per Ex. RW-
/B, the petitioner has undoubtedly put in more-than 180 days. In fact in the year 2016 alone she 
has put in more than 174 days, while having worked for only six months. It is thus clear that the 
petitioner has worked for more than 180 days in the preceeding twelve calendar months from 
the date of her termination. The respondents thus were duty bound to have at least resorted to 
the mandatory provisions of section 25-F of the Act, before dispensing with her services. 
Admittedly, it was not done. 
 
 19. It has also been averred that the petitioner was in fact engaged for seasonal work. 
The plea has not been raised whole heartedly as the respondents have also tried to 
simultaneously portray that the petitioner was employed on temporary basis and subject to 
availability of work and funds. It however, goes without saying that any engagement on daily 
wage basis is primarily on temporary basis and is subject to availability of work and funds. No 
evidence worth the name has been led to show that the petitioner had been engaged for seasonal 
work alone. On the contrary it has come in the evidence of both the witnesses examined by the 
respondent that the working season in Spiti is from May to October only. Moreover, the petitioner 
having put in more than 180 days in the preceeding twelve months of her termination and that too 
in Spiti, thus, belies the claim of seasonal work raised by the respondent department. The 
mandays chart Ex. RW-1/B also further belies the claim propounded by the department. Moreover, 
there is nothing on record to remotely suggest that he petitioner was being called for work to fill 
in the temporary need of the department or was being called intermittently i.e.  for seasonal 
work alone. 
 
 20. Furthermore, both the witnesses have admitted that work is still being conducted in 
the PCDO farm, RW-1 has deposed that the work is being conducted through a contractor, 
while strangely RW-2 goes on to say that the work is being done departmentally, as, a regular 
post has been created by the Government. Whom to believe is difficult to decipher. However, 
it has comes to the fore very candidly that work is still being undertaken in the farm how it is 
difficult to fathom from the account of the two witnesses discussed above. 
 
 21. Both the witnesses further on their own have though tried to portray that there were 
no funds and it was for the said reason that the petitioner could not be re-engaged after the year 
2016. RW-2 has also stated that there was no budget. Strangely, though, both the witnesses have 
admitted that the work is being conducted at the farm. As per RW-1 the work is being taken 
through the contractor while as per RW-2 the work is being done departmentally, as a regular post 
has been created by the Government. Apart from the bald statement there is nothing on record to 
strengthen their such deposition. The only thing which can be inferred however is that work was 
not only available but was also being undertaken at the farm. 
 
 22. Since, admittedly no notice had been issued to the petitioner under section 25-F of 
the Act, which was mandatorily required to be done as the petitioner had put in more than 180 
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days in the preceeding twelve months of her termination, the action of the respondent cannot be 
sustained by any stretch of imagination. The Learned ADA though has urged that the petitioner has 
failed to prove that the petitioner has completed 180 days in twelve calendar preceding months 
and that she had been engaged purely for seasonal work, and, as such the termination of the 
petitioner cannot be faulted at any cost. He has further placed reliance upon the judgment of our 
own Hon’ble High Court titled as Rajiv Kumar Vs. Presiding Judge, Industrial Tribuna 
land Others (2016 –IV-LLJ-465). 
 
 23. I am afraid the ratio of the aforesaid judgment does not come to the rescue of the 
respondent state as in Rajiv Kumar’s case (supra), the petitioner has been retrenched after 
following the provisions of section 25-F and after paying the compensation. He had again 
been engaged after his termination on seasonal work in some other farm by the respondent 
university and thereafter he had also failed to complete 240 days in the preceding twelve 
calendar months of his termination. It had been proved on record that the said petitioner had 
been working intermittently. The same is not the situation in the present case as has been detailed 
hereinabove supra. 
 
 24. The evidence discussed hereinabove supra, clearly goes to show that the petitioner 
squarely falls within the definition of “continuous service”, as envisaged under section 25-B of 
the Act and as such the condition precedent for retrenchment, as envisaged under section 25-F has 
come to play, which has not been admittedly complied by the respondent. 
 
 25. However, there is no evidence on record to remotely show that the petitioner had 
been engaged to fill in a temporary need or was only a seasonal worker having been called 
intermittently and subject to availability of work. The mandays chart of the petitioner Ex.RW-1/B 
and the testimony of both the witnesses discussed hereinabove nowhere remotely suggests that the 
petitioner was a seasonal worker. 

 
 26. Though, the petitioner has pleaded that she is not gainfully employed since 1.9.2016 
and a stereo typed version has also come in her affidavit filed by way of evidence, but, in view of 
the peculiar circumstances and more so keeping in view the fact that the working season in Spiti 
Division of  Kinnaur District is only between May and October, it would be in the interest of justice 
that back-wages is not ordered to be paid. The grant of seniority and continuity would suffice to 
undo the wrong perpetuated by the respondent for not complying with the mandatory provisions 
of the Act. Moreover, nothing worthwhile has come on record to remotely suggest that some 
other hands have been reengaged in place of the petitioner, though as per the RW-1 and RW-
2, some work was taken through contractors and departmental employees. The re- engagement of 
the petitioner would thus suffice the ends of justice. 

 
 27. For all the reasons discussed hereinabove it is thus more than clear that the 
respondents have violated the provisions of section 25-F while dispensing with the services of the 
petitioner despite having completed more than 180 days in the twelve months preceeding her 
termination, and it is held so. Both the issues are decided accordingly. 

 
Relief. 
 
 For the foregoing reasons discussed hereinabove supra, the reference is partly allowed. The 
termination of the petitioner is quashed and set aside. The petitioner is ordered to be reinstated in 
service forthwith. The petitioner shall be entitled to seniority and continuity though without 
any back-wages. Let a copy of this award be sent to the appropriate government for 
publication in the official gazette. File, after completion, be consigned to records. 
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 Announced in the open Court today this17th day of October, 2019. 
 
 

Sd/- 
(CHIRAG BHANU SINGH), 

Presiding Judge, 
Industrial Tribunal-cum-Labour Court, Shimla. 

 
____________ 

 
 
IN THE COURT OF CHIRAG BHANU SINGH, PRESIDING JUDGE, H.P.  INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT, SHIMLA 
 
     Reference No. 115 of 2019 
 
     Instituted on 16.7.2019 
 
     Decided on 17.12.2020 
 
 Chhering Panma d/o Shri Ramdol, Village and P.O. Harling, Tehsil Spiti, Distt. Lahual Spiti, 
H.P.                    . .Petitioner. 
 
 
 1. The Director, Horticulture Department, H.P. Shimla-2, H.P. 
 
 2. The subject matter Speclist (Horticulture), Spiti at Kaza, Distt. Lahul Spiti, H.P. 

. .Respondents. 
 

Reference under section 10 of the Industrial Disputes Act 
 
 For petitioner : Shri R. K Khidtta, Advocate. 
 
 For respondents : Shri Nitin Soni, ADA. 
 

AWARD 
 
 The  following  reference  was received  for  adjudication from the appropriate 
government: 
 
 “Whether termination of the services of Miss Chhering Panma d/o Shri 

Ramdol, Village and P.O. Harling, Tehsil Spiti, Distt. Lahaul & Spiti, H.P. 
by the (i) The Director, Horticulture Department, H.P. Shimla-2 and (ii) 
The Subject Matter Specialist (Horticulture), Spiti at Kaza, Distt. Lahaul & 
Spiti, H.P. w.e.f. 01.09.2016 without complying with the provisions of the 
Industrial Disputes Act, 1947 is legal and justified? If not, what amount of 
back wages, seniority, past service benefits and compensation the above ex-
worker is entitled to from the above employers?” 

 
 2. The dispute so raised by the petitioner and it emerges from the statement of claim 
is that she came to be engaged as a beldar (daily waged worker) by the respondent department on 
1.5.2015 and she continuously worked as such till 31.8.2016, when her services unfortunately 
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came to be terminated by the respondent and that too is stated to be oral and without following 
the provisions of the Industrial Disputes Act, 1947 (hereinafter to be referred as the Act). 
 
 3. In sum and substance it is the case of the petitioner that she had completed 180 
days in the proceeding twelve months of her termination. The work and conduct of the petitioner 
had remained satisfactory and she had been discharging her duties sincerely, diligently and 
honestly. 
 
 4. The termination is thus stated to be voilative of sections25-F, 25-G and 25-H of the 
Act. The work which the petitioner was performing with the respondent department is still 
available, it was rather being got performed through contractor and persons were being engaged 
through the said contractor. It is also averred by the petitioner that persons junior to him have 
still been retained by the department and as such the termination of the petitioner is also bad on that 
score also. 
 
 5. It is thus prayed that the termination of the petitioner w.e.f. 1.9.2016 be quashed 
and set aside and the petitioner be reinstated with all consequential benefits including 
continuity in service and full back wages. The petitioner has also sought damages to the tune of        
` two lakhs along-with costs of ` 25,000/-. 
 
 6. While contesting  the claim set  forth by the petitioner, the respondent has inter-
alia raised preliminary objections that the petition is not maintainable as the petitioner has not 
completed 180 days in each calendar year except the years 2015. The petition is also stated to be 
bad for want of any cause of action. Per the respondent the petitioner had been engaged as a 
daily waged worker under the single line administration on temporary basis at Progeny-cum-
Demonstration Orchard, Hurling District Lahul & Spiti to execute the horticulture activities in the 
field during the summer season only. It is further the contention of the respondent that the 
petitioner was engaged from May 2015 to 30.11.2015 and March 2016 to 31.8.2016 subject to 
availability of work and funds under the PCDO hurling. The mandays chart of the petitioner has 
also been placed on record (Ex. RW-1/B). 
 
 7. On merits too the respondents have reiterated the same facts. It is vehemently urged 
that the petitioner has not completed 180 days in any calendar year, except in the year 2015, as is 
stated to be evident from the mandays chart also. It is denied that the provisions of sections   
25-F, 25-G and 25-H have been violated by the respondent. The services  of the petitioner had 
been engaged keeping in view  the availability of work and funds. It is also averred by the 
respondent that the working season in Spiti Valley is available from May to October only. It is 
thus denied that the services of the petitioner had been terminated illegally. The respondents thus 
pray that the claim be dismissed being devoid of any merits. 
 
 8. While filing rejoinder, the petitioner controverted the averments in the reply filed by 
respondent and further reiterated those in the statement of claim. 
 
 9. On 16.10.2019, the following issues came to be  framed by this Court: 
 

 1. Whether the termination of the petitioner w.e.f. 1.9.2016 is in violation of the 
provisions of section 25-F, G and H of the Industrial Disputes Act, 1947 as alleged? 
If so, to what relief the petitioner is entitled to?                            . .OPP. 

 

 2. Whether the claim is not maintainable as the petitioner is stated to have not completed 
180 days? If so, its effect thereto?                    . .OPP. 

 
 Relief: 
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 10. Having  considered  the  pleadings,  evidence  and  other  attendant material placed on 
record, my findings on the issues framed are thus:— 
 
 Issue No. 1  Partly yes. Entitled to reinstatement with seniority and continuity 

but without back-wages. 
 
 Issue No. 2 No. 
 
 
 Relief: Reference is answered partly in favour of the petitioner and 

against the respondent per operative part of award. 
 

REASONS FOR FINDINGS 
 
Issues No. 1& 2 : 
 
 11. Both these issues being correlated and intermingled are being taken up together for 
decision. 
 
 12. It is the pleaded case of the respondent department that the petitioner had not 
completed 180 days in each calendar year except the year 2015. It is further their averred case that 
the petitioner had been engaged for seasonal work and had been working as daily waged worker 
under single line administration on temporary basis at Progeny-cum-Demonstration Hurling. The 
mandays chart of the petitioner has been annexed along-with as Ex. RW-1/B. 
 
 13. Judicial notice can be taken of the fact that a daily waged/contingent paid worker 
requires to put in 180 days in Kinnaur District and Spiti Sub Division of Lahul & Spiti District 
and the Bharmour area of Chamba District.  The aforesaid areas fall under the Tribal area of 
Himachal Pradesh and a notification to this effect is in vogue since long. 
 
 14. To substantiate the pleas so raised in the reply the respondents have examined one 
Ms. Kalzang Chukit (RW-1) Horticulture Development Officer, Spiti and one Shri Dorje 
Tandup, Senior Assistant, working in the office of Subject Matter Specialist, Spiti. 
 
 15. Ms. Kalzang Chhukit (RW-1), Horticulture Development Officer has also reiterated 
that the petitioner was employed on temporary basis subject to availability of work and funds. 
She admits that the petitioner worked till 31.8.2016, but not continuously. The services of the 
petitioner were not requisitioned after 31.8.2016 as no funds under the wages head were 
available and the work on the field was not available. She further deposed that the petitioner 
has not completed 180 days in any calendar year except in the year 2015. Per this witness the 
working season in Spiti is from May to October only, and afterwards the developmental activities 
are closed due to heavy snowfall. As per this witness no work is being allotted to contractor by 
the respondents and no casual labour/worker of contractor is deployed for performing duties 
in place of the petitioner. 
 
 16. In the cross-examination it is admitted by the witness that no notice under section 25-F 
or compensation was paid to the petitioner nor any enquiry had ever been conducted against her. 
She though admits that the work which the petitioner was doing is still available. She also admits 
that the petitioner has completed 180 days in the preceeding twelve months from the date of her 
termination. It has however, come in her cross-examination that now work is being conducted 
through the contractor. She admits that no documents have been placed on record to show that 
no funds were allocated by the Government after 2016. 
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 17. RW-2 Dorje Tandup has also deposed on the same lines. His testimony is also 
verbatim the same as RW-1. However, in his cross-examination the witness has deposed  that  the  
farm  is  still  operational.  He  also  admits  that  the  petitioner  has completed more than 180 
days in the preceeding twelve months of her termination. He further admits that whatever work the 
petitioner was doing is still available and is being undertaken even today. Per this witness, however 
the work is being done departmentally as regular post has been created by the Government, He 
further admits that no opportunity was afforded to the petitioner when regular hands were 
engaged. He has also stated that no budget was available but no documents have been placed on 
record to show that no budgetary allocation has been made by the Government. 

 
 18. This is, but all the evidence led by the respondent. Admittedly, no notice under 
section 25-F or compensation has been paid to the petitioner. It is not disputed even by the 
respondent. Though the respondents have tried to portray that the petitioner had not completed 
180 days and as such the termination cannot be faulted, but, Ex. RW-1/B, the mandays chart 
placed on record completely belies the claim set forth by the respondents. Not only have both 
the witnesses RW-1 & RW-2 admitted that the petitioner had completed 180 days in the 
preceeding twelve months before her termination, but, even a mere glance at Ex. RW-1/B shows 
that the petitioner has completed 180 days in the preceeding twelve months of her termination 
more so keeping in view the fact that the working season in Spiti Vally is from May to October 
and the same is also the deposition of both the witnesses examined by the respondents. Even 
otherwise judicial notice can well be noticed in this behalf. If we calculate the working days 
as per the preceeding twelve months, as mentioned by the respondents themselves as per Ex. RW-
/B, the petitioner has undoubtedly put in more-than 180 days. In fact in the year 2016 alone she 
has put in more than 174 days, while having worked for only six months. It is thus clear that the 
petitioner has worked for more than 180 days in the preceeding twelve calendar months from 
the date of her termination. The respondents thus were duty bound to have at least resorted to 
the mandatory provisions of section 25-F of the Act, before dispensing with her services. 
Admittedly, it was not done. 

 
 19. It has also been averred that the petitioner was in fact engaged for seasonal work. 
The plea has not been raised whole heartedly as the respondents have also tried to 
simultaneously portray that the petitioner was employed on temporary basis and subject to 
availability of work and funds. It however, goes without saying that any engagement on daily 
wage basis is primarily on temporary basis and is subject to availability of work and funds. No 
evidence worth the name has been led to show that the petitioner had been engaged for seasonal 
work alone. On the contrary it has come in the evidence of both the witnesses examined by the 
respondent that the working season in Spiti is from May to October only. Moreover, the petitioner 
having put in more than 180 days in the preceeding twelve months of her termination and that too 
in Spiti, thus, belies the claim of seasonal work raised by the respondent department. The 
mandays chart Ex. RW-1/B also further belies the claim propounded by the department. Moreover, 
there is nothing on record to remotely suggest that he petitioner was being called for work to fill 
in the temporary need of the department or was being called intermittently i.e. for seasonal 
work alone. 

 
 20. Furthermore, both the witnesses have admitted that work is still being conducted in 
the PCDO farm, RW-1 has deposed that the work is being conducted through a contractor, 
while strangely RW-2 goes on to say that the work is being done departmentally, as, a regular 
post has been created by the Government. Whom to believe is difficult to decipher. However, 
it has comes to the fore very candidly that work is still being undertaken in the farm how it is 
difficult to fathom from the account of the two witnesses discussed above. 
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 21. Both the witnesses further on their own have though tried to portray that there were 
no funds and it was for the said reason that the petitioner could not be re-engaged after the year 
2016. RW-2 has also stated that there was no budget. Strangely, though, both the witnesses have 
admitted that the work is being conducted at the farm. As per RW-1 the work is being taken 
through the contractor while as per RW-2 the work is being done departmentally, as a regular post 
has been created by the Government. Apart from the bald statement there is nothing on record to 
strengthen their such deposition. The only thing which can be inferred however is that work was 
not only available but was also being undertaken at the farm. 
 
 22. Since, admittedly no notice had been issued to the petitioner under section 25-F of 
the Act, which was mandatorily required to be done as the petitioner had put in more than 180 
days in the preceeding twelve months of her termination, the action of the respondent cannot be 
sustained by any stretch of imagination. The Learned ADA though has urged that the petitioner has 
failed to prove that the petitioner has completed 180 days in twelve calendar preceding months 
and that she had been engaged purely for seasonal work, and, as such the termination of the 
petitioner cannot be faulted at any cost. He has further placed reliance upon the judgment of our 
own Hon’ble High Court titled as Rajiv Kumar Vs. Presiding Judge, Industrial Tribuna 
land Others (2016 –IV-LLJ-465). 
 
 23. I am afraid the ratio of the aforesaid judgment does not come to the rescue of the 
respondent state as in Rajiv Kumar’s case (supra), the petitioner has been retrenched after 
following the provisions of section 25-F and after paying the compensation. He had again 
been engaged after his termination on seasonal work in some other farm by the respondent 
university and thereafter he had also failed to complete 240 days in the preceding twelve 
calendar months of his termination. It had been proved on record that the said petitioner had 
been working intermittently. The same is not the situation in the present case as has been detailed 
hereinabove supra. 
 
 24. The evidence discussed hereinabove supra, clearly goes to show that the petitioner 
squarely falls within the definition of “continuous service”, as envisaged under section 25-B of the 
Act and as such the condition precedent for retrenchment, as envisaged under section 25-F has 
come to play, which has not been admittedly complied by the respondent. 
 
 25. However, there is no evidence on record to remotely show that the petitioner had 
been engaged to fill in a temporary need or was only a seasonal worker having been called 
intermittently and subject to availability of work. The mandays chart of the petitioner Ex.RW-1/B 
and the testimony of both the witnesses discussed hereinabove nowhere remotely suggests that the 
petitioner was a seasonal worker. 
 
 26. Though, the petitioner has pleaded that she is not gainfully employed since 1.9.2016 
and a stereo typed version has also come in her affidavit filed by way of evidence, but, in view of 
the peculiar circumstances and more so keeping in view the fact that the working season in Spiti 
Division of  Kinnaur District is only between May and October, it would be in the interest of justice 
that back-wages is not ordered to be paid. The grant of seniority and continuity would suffice to 
undo the wrong perpetuated by the respondent for not complying with the mandatory provisions 
of the Act. Moreover, nothing worthwhile has come on record to remotely suggest that some 
other hands have been reengaged in place of the petitioner, though as per the RW-1 and RW-
2, some work was taken through contractors and departmental employees. The re- engagement of 
the petitioner would thus suffice the ends of justice. 
 
 27. For all the reasons discussed hereinabove it is thus more than clear that the 
respondents have violated the provisions of section 25-F while dispensing with the services of the 
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petitioner despite having completed more than 180 days in the twelve months preceeding her 
termination, and it is held so. Both the issues are decided accordingly. 
 
Relief : 
 
 For the foregoing reasons discussed hereinabove supra, the reference is partly allowed. The 
termination of the petitioner is quashed and set aside. The petitioner is ordered to be reinstated in 
service forthwith. The petitioner shall be entitled to seniority and continuity though without 
any back-wages. Let a copy of this award be sent to the appropriate government for 
publication in the official gazette. File, after completion, be consigned to records. 
 
 Announced in the open Court today this17th day of October, 2019. 
 
 

Sd/- 
(CHIRAG BHANU SINGH), 

Presiding Judge, 
Industrial Tribunal-cum-Labour Court, Shimla. 

 
___________ 

 
 
IN THE COURT OF CHIRAG  BHANU  SINGH,  PRESIDING  JUDGE,  HP  INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT, SHIMLA 
 
     Reference No. 116 of 2019 
 
     Instituted on 16.7.2019 
 
     Decided on 17.12.2020 
 
 Anil Kumar S/o Shri Chhering Tandup, VPO Hurling,TehsilSpiti, Distt. Labual Spiti, H.P. 

. .Petitioner. 
 
 1. The Director, Horticulture Department, H.P. Shimla-2, H.P. 
 
 2. The subject matter Speclist (Horticulture), Spiti at Kaza, Distt. Lahul Spiti, H.P. 

. .Respondents. 
 

Reference under section 10 of the Industrial Disputes Act 
 
 For petitioner : Shri R. K. Khidtta, Advocate. 
 
 For respondents : Shri Nitin Soni, ADA. 
 
 

AWARD 
 
 The following reference was received  for  adjudication from the appropriate government: 
 
 “Whether termination of the services of Shri Anil Kumar s/o Shri Chhering 

Tandup, VPO Hurling, Tehsil Spiti, Distt. Lahaul & Spiti, H.P. by the (i) 
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The Director, Horticulture Department, H.P. Shimla-2 and (ii) The Subject 
Matter Specialist (Horticulture), Spiti at Kaza, Distt. Lahaul & Spiti, H.P. 
w.e.f. 01.09.2016 without complying with the provisions of the Industrial 
Disputes Act, 1947 is legal and justified? If not, what amount of back wages, 
seniority, past service benefits and compensation the above ex-worker is 
entitled to from the above employers?” 

 
 2. The dispute so raised by the petitioner and it emerges from the statement of claim 
is that he came to be engaged as a beldar (daily waged worker) by the respondent department on 
1.5.2015 and he continuously worked as such till 31.8.2016, when his services unfortunately 
came to be terminated by the respondent and that too is stated to be oral and without following 
the provisions of the Industrial Disputes Act, 1947 (hereinafter to be referred as the Act). 
 
 3. In sum and substance it is the case of the petitioner that he had completed 180 
days in the proceeding twelve months of his termination. The work and conduct of the petitioner 
had remained satisfactory and he had been discharging his duties sincerely, diligently and 
honestly. 
 
 4. The termination is thus stated to be voilative of sections25-F, 25-G and 25-H of the 
Act. The work which the petitioner was performing with the respondent department is still 
available, it was rather being got performed through contractor and persons were being engaged 
through the said contractor. It is also averred by the petitioner that persons junior to him have 
still been retained by the department and as such the termination of the petitioner is also bad on that 
score also. 
 
 5. It is thus prayed that the termination of the petitioner w.e.f. 1.9.2016 be quashed 
and set aside and the petitioner be reinstated with all consequential benefits including 
continuity in service and full back wages. The petitioner has also sought damages to the tune of        
` two lakhs along-with costs of ` 25,000/-. 
 
 6. While contesting  the claim set  forth by the petitioner, the respondent has inter-
alia raised preliminary objections that the petition is not maintainable as the petitioner has not 
completed 180 days in each calendar year except the years 2015. The petition is also stated to be 
bad for want of any cause of action. Per the respondent the petitioner had been engaged as a 
daily waged worker under the single line administration on temporary basis at Progeny-cum-
Demonstration Orchard, Hurling District Lahul & Spiti to execute the horticulture activities in the 
filed during the summer season only. It is further the contention of the respondent that the 
petitioner was engaged from May 2015 to 30.11.2015 and March 2016 to 31.8.2016 subject to 
availability of work and funds under the PCDO hurling. The mandays chart of the petitioner has 
also been placed on record (Ex. RW-1/B). 
 
 7. On merits too the respondents have reiterated the same facts. It is vehemently urged 
that the petitioner has not completed 180 days in any calendar year, except in the year 2015, as is 
stated to be evident from the mandays chart also. It is denied that the provisions of sections 25-
F, 25-G and 25-H have been violated by the respondent.  The  services  of  the  petitioner  had  
been  engaged  keeping  in  view the availability of work and funds. It is also averred by the 
respondent that the working season in Spiti Valley is available from May to October only. It is 
thus denied that the services of the petitioner had been terminated illegally. The respondents thus 
pray that the claim be dismissed being devoid of any merits. 
 
 8. While filing rejoinder, the petitioner controverted the averments in the reply filed by 
respondent and further reiterated those in the statement of claim. 
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 9. On 16.10.2019, the following issues came to be  framed by this Court: 
 
 1. Whether the termination of the petitioner w.e.f. 1.9.2016 is in violation of the 

provisions of section 25-F, G and H of the Industrial Disputes Act, 1947 as alleged? 
If so, to what relief the petitioner is entitled to?                  . .OPP. 

 
 2. Whether the claim is not maintainable as the petitioner is stated to have not completed 

180 days? If so, its effect thereto?                              . .OPP. 
 
 Relief: 
 
 10. Having  considered  the  pleadings,  evidence  and  other  attendant material placed on 
record, my findings on the issues framed are thus:— 
 
 Issue No. 1 Partly yes. Entitled to reinstatement with seniority and continuity 

but without back-wages. 
 
 Issue No. 2 No. 
 
 Relief: Reference is answered partly in favour of the petitioner and 

against the respondent per operative part of award. 
 

REASONS FOR FINDINGS 
 
Issues No. 1& 2. 
 
 11. Both these issues being correlated and intermingled are being taken up together for 
decision. 
 
 12. It is the pleaded case of the respondent department that the petitioner had not 
completed 180 days in each calendar year except the year 2015. It is further their averred case that 
the petitioner had been engaged for seasonal work and had been working as daily waged worker 
under single line administration on temporary basis at Progeny-cum-Demonstration Hurling. The 
mandays chart of the petitioner has been annexed along-with as Ex. RW-1/B. 
 
 13. Judicial notice can be taken of the fact that a daily waged/contingent paid worker 
requires to put in 180 days in Kinnaur District and Spiti Sub Division of Lahul & Spiti District 
and the Bharmour area of Chamba District.  The aforesaid areas fall under the Tribal area of 
Himachal Pradesh and a notification to this effect is in vogue since long. 
 
 14. To substantiate the pleas so raised in the reply the respondents have examined one 
Ms. Kalzang Chukit (RW-1) Horticulture Development Officer, Spiti and one Shri Dorje 
Tandup, Senior Assistant, working in the office of Subject Matter Specialist, Spiti. 
 
 15. Ms. Kalzang Chhukit (RW-1), Horticulture Development Officer has also reiterated 
that the petitioner was employed on temporary basis subject to availability of work and funds. 
She admits that the petitioner worked till 31.8.2016, but not continuously. The services of the 
petitioner were not requisitioned after 31.8.2016 as no funds under the wages head were 
available and the work on the field was not available. She further deposed that the petitioner 
has not completed 180 days in any calendar year except in the year 2015. Per this witness the 
working season in Spiti is from May to October only, and afterwards the developmental activities 
are closed due to heavy snowfall. As per this witness no work is being allotted to contractor 
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by the respondents and no casual labour/worker of contractor is deployed for performing 
duties in place of the petitioner. 
 
 16. In the cross-examination it is admitted by the witness that no notice under section 25-F 
or compensation was paid to the petitioner nor any enquiry had ever been conducted against her. 
She though admits that the work which the petitioner was doing is still available. She also admits 
that the petitioner has completed 180 days in the preceeding twelve months from the date of her 
termination. It has however, come in her cross-examination that now work is being conducted 
through the contractor. She admits that no documents have been placed on record to show that 
no funds were allocated by the Government after 2016. 
 
 17. RW-2 Dorje Tandup has also deposed on the same lines. His testimony is also 
verbatim the same as RW-1. However, in his cross-examination the witness has deposed  that  the  
farm  is  still  operational.  He  also  admits  that  the  petitioner  has completed more than 180 days 
in the preceeding twelve months of her termination. He further admits that whatever work the 
petitioner was doing is still available and is being undertaken even today. Per this witness, however 
the work is being done departmentally as regular post has been created by the Government, He 
further admits that no opportunity was afforded to the petitioner when regular hands were 
engaged. He has also stated that no budget was available but no documents have been placed on 
record to show that no budgetary allocation has been made by the Government. 
 
 18. This is, but all the evidence led by the respondent. Admittedly, no notice under 
section 25-F or compensation has been paid to the petitioner. It is not disputed even by the 
respondent. Though the respondents have tried to portray that the petitioner had not completed 
180 days and as such the termination cannot be faulted, but, Ex. RW-1/B, the mandays chart 
placed on record completely belies the claim set forth by the respondents. Not only have both 
the witnesses RW-1 & RW-2 admitted that the petitioner had completed 180 days in the 
preceeding twelve months before his termination, but, even a mere glance at Ex. RW-1/B shows 
that the petitioner has completed 180 days in the preceeding twelve months of his termination 
more so keeping in view the fact that the working season in Spiti Vally is from May to October 
and the same is also the deposition of both the witnesses examined by the respondents. Even 
otherwise judicial notice can well be noticed in this behalf. If we calculate the working days 
as per the preceeding twelve months, as mentioned by the respondents themselves as per Ex. RW-
/B, the petitioner has undoubtedly put in more-than 180 days. In fact in the year 2016 alone he has 
put in more than 174 days, while having worked for only six months. It is thus clear that the 
petitioner has worked for more than 180 days in the preceeding twelve calendar  months from the 
date of his  termination. The respondents  thus  were  duty  bound  to  have  at  least  resorted  
to  the  mandatory provisions of section 25-F of the Act, before dispensing with his services. 
Admittedly, it was not done. 
 
 19. It has also been averred that the petitioner was in fact engaged for seasonal work. 
The plea has not been raised whole heartedly as the respondents have also tried to 
simultaneously portray that the petitioner was employed on temporary basis and subject to 
availability of work and funds. It however, goes without saying that any engagement on daily 
wage basis is primarily on temporary basis and is subject to availability of work and funds. No 
evidence worth the name has been led to show that the petitioner had been engaged for seasonal 
work alone. On the contrary it has come in the evidence of both the witnesses examined by the 
respondent that the working season in Spiti is from May to October only. Moreover, the petitioner 
having put in more than 180 days in the preceeding twelve months of his termination and that too 
in Spiti, thus, belies the claim of seasonal work raised by the respondent department. The 
mandays chart Ex. RW-1/B also further belies the claim propounded by the department. Moreover, 
there is nothing on record to remotely suggest that he petitioner was being called for work to fill 
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in the temporary need of the department or was being called intermittently i.e for seasonal work 
alone. 
 
 20. Furthermore, both the witnesses have admitted that work is still being conducted in 
the PCDO farm, RW-1 has deposed that the work is being conducted through a contractor, 
while strangely RW-2 goes on to say that the work is being done departmentally, as, a regular 
post has been created by the Government. Whom to believe is difficult to decipher. However, 
it has comes to the fore very candidly that work is still being undertaken in the farm how it is 
difficult to fathom from the account of the two witnesses discussed above. 
 
 21. Both the witnesses further on their own have though tried to portray that there were 
no funds and it was for the said reason that the petitioner could not be re-engaged after the year 
2016. RW-2 has also stated that there was no budget. Strangely, though, both the witnesses have 
admitted that the work is being conducted at the farm. As per RW-1 the work is being taken 
through the contractor while as per RW-2 the work is being done departmentally, as a regular post 
has been created by the Government. Apart from the bald statement there is nothing on record to 
strengthen their suchde position. The only thing which can be inferred however is that work was not 
only available but was also being undertaken at the farm. 
 
 22. Since, admittedly no notice had been issued to the petitioner under section 25-F of 
the Act, which was mandatorily required to be done as the petitioner had put in more than 180 
days in the preceeding twelve months of his termination, the action of the respondent cannot be 
sustained by any stretch of imagination. The Learned ADA though has urged that the petitioner has 
failed to prove that the petitioner has completed 180 days in twelve calendar preceding months 
and that he had been engaged purely for seasonal work, and, as such the termination of the 
petitioner cannot be faulted at any cost. He has further placed reliance upon the judgment of our 
own Hon’ble High Court titled as Rajiv Kumar Vs. Presiding Judge, Industrial 
Tribunaland Others (2016 –IV-LLJ-465). 
 
 23. I am afraid the ratio of the aforesaid judgment does not come to the rescue of the 
respondent state as in Rajiv Kumar’s case (supra), the petitioner has been retrenched after 
following the provisions of section 25-F and after paying the compensation. He had again 
been engaged after his termination on seasonal work in some other farm by the respondent 
university and thereafter he had also failed to complete 240 days in the preceding twelve 
calendar months of his termination. It had been proved on record that the said petitioner had 
been working intermittently. The same is not the situation in the present case as has been detailed 
hereinabove supra. 
 
 24. The evidence discussed hereinabove supra, clearly goes to show that the petitioner 
squarely falls within the definition of “continuous service”, as envisaged under section 25-B of 
the Act and as such the condition precedent for retrenchment, as envisaged under section 25-F has 
come to play, which has not been admittedly complied by the respondent. 
 
 24. However, there is no evidence on record to remotely show that the petitioner had 
been engaged to fill in a temporary need or was only a seasonal worker having been called 
intermittently and subject to availability of work. The mandays chart of the petitioner Ex.RW-1/B 
and the testimony of both the witnesses discussed hereinabove nowhere remotely suggests that the 
petitioner was a seasonal worker. 
 

25. Though, the petitioner has pleaded that he is not gainfully employed since 1.9.2016 
and a stereo typed version has also come in his affidavit filed by way of evidence, but, in view 
of the peculiar circumstances and more so keeping in view the fact that the working season in 
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Spiti Division of  Kinnaur District is only between May and October, it would be in the interest of 
justice that back-wages is not ordered to be paid. The grant of seniority and continuity would 
suffice to undo the wrong perpetuated by the respondent for not complying with the mandatory 
provisions of the Act. Moreover, nothing worthwhile has come on record to remotely suggest 
that some other hands have been reengaged in place of the petitioner, though as per the RW-1 
and RW-2, some work was taken through contractors and departmental employees. The re- 
engagement of the petitioner would thus suffice the ends of justice. 
 
 26. For all the reasons discussed hereinabove it is thus more than clear that the 
respondents have violated the provisions of section 25-F while dispensing with the services of the 
petitioner despite having completed more than 180 days in the twelve months preceeding his 
termination, and it is held so. Both the issues are decided accordingly. 
 
Relief : 
 
 For the foregoing reasons discussed hereinabove supra, the reference is partly allowed. The 
termination of the petitioner is quashed and set aside. The petitioner is ordered to be reinstated in 
service forthwith. The petitioner shall be entitled to seniority and continuity though without 
any back-wages. Let a copy of this award be sent to the appropriate government for 
publication in the official gazette. File, after completion, be consigned to records. 
 
 Announced in the open Court today this17th day of October, 2019. 
 

Sd/- 
(CHIRAG BHANU SINGH), 

Presiding Judge, 
Industrial Tribunal-cum-Labour Court, Shimla. 

 
_____________ 

 
 

IN THE COURT OF CHIRAG BHANU SINGH, PRESIDING JUDGE,  HP  INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, SHIMLA. 

 
    Reference No. 117 of 2019. 
 
    Instituted on 16.7.2019. 
 
    Decided on 17.12.2020. 
 
 Chhewang Angmo d/o Shri Tenzin Dawa, Village Teling, P.O Mud, Tehsil Spiti, Distt. 
Lahual Spiti, H.P.                           . .Petitioner. 
 
 
 1. The Director, Horticulture Department, H.P. Shimla-2, H.P. 
 
 2. The subject matter Speclist (Horticulture), Spiti at Kaza, Distt. Lahul Spiti, H.P. 

. .Respondents. 
 

Reference under section 10 of the Industrial Disputes Act. 
 
 For petitioner : Shri R.K Khidtta, Advocate. 
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 For respondents : Shri Nitin Soni, ADA. 
 

AWARD 
 
 The following reference was received for  adjudication from the appropriate government: 
 
 “Whether termination of the services of Miss Chhewang Angmo d/o Shri 

Tenzin Dawa, Village Teling, P.O Mud, Tehsil Spiti, Distt. Lahaul & Spiti, 
H.P. by the (i) The Director, Horticulture Department, H.P. Shimla-2 and (ii) 
The Subject Matter Specialist (Horticulture), Spiti at Kaza, Distt. Labaul & 
Spiti, H.P. w.e.f. 01.09.2016 without complying with the provisions of the 
Industrial Disputes Act, 1947 is legal and justified? If not, what amount of 
back wages, seniority, past service benefits and compensation the above ex-
worker is entitled to from the above employers?” 

 
 2. The dispute so raised by the petitioner and it emerges from the statement of claim 
is that she came to be engaged as a beldar (daily waged worker) by the respondent department on 
1.5.2015 and she continuously worked as such till 31.8.2016, when her services unfortunately 
came to be terminated by the respondent and that too is stated to be oral and without following 
the provisions of the Industrial Disputes Act, 1947 (hereinafter to be referred as the Act). 
 
 3. In sum and substance it is the case of the petitioner that she had completed 180 
days in the proceeding twelve months of her termination. The work and conduct of the petitioner 
had remained satisfactory and she had been discharging her duties sincerely, diligently and 
honestly. 
 
 4. The termination is thus stated to be voilative of sections 25-F, 25-G and 25-H of the 
Act. The work which the petitioner was performing with the respondent department is still 
available, it was rather being got performed through contractor and persons were being engaged 
through the said contractor. It is also averred by the petitioner that persons junior to him have 
still been retained by the department and as such the termination of the petitioner is also bad on that 
score also. 
 
 5. It is thus prayed that the termination of the petitioner w.e.f. 1.9.2016 be quashed 
and set aside and the petitioner be reinstated with all consequential benefits including 
continuity in service and full back wages. The petitioner has also sought damages to the tune of        
` two lakhs along-with costs of  ` 25,000/-. 
 
 6. While contesting  the claim set  forth by the petitioner, the respondent has inter-
alia raised preliminary objections that the petition is not maintainable as the petitioner has not 
completed 180 days in each calendar year except the year 2015. The petition is also stated to be 
bad for want of any cause of action. Per the respondent the petitioner had been engaged as a 
daily waged worker under the single line administration on temporary basis at Progeny-cum-
Demonstration Orchard, Hurling District Lahul & Spiti to execute the horticulture activities in the 
filed during the summer season only. It is further the contention of the respondent that the 
petitioner was engaged from May 2015 to 30.11.2015 and March 2016 to 31.8.2016 subject to 
availability of work and funds under the PCDO hurling. The mandays chart of the petitioner has 
also been placed on record (Ex. RW-1/B). 
 
 7. On merits too the respondents have reiterated the same facts. It is vehemently urged 
that the petitioner has not completed 180 days in any calendar year, except in the year 2015, as is 
stated to be evident from the mandays chart also. It is denied that the provisions of sections 25-
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F, 25-G and 25-H have been violated by the respondent. The services of the petitioner had been 
engaged keeping in view  the availability of work and funds. It is also averred by the 
respondent that the working season in Spiti Valley is available from May to October only. It is 
thus denied that the services of the petitioner had been terminated illegally. The respondents thus 
pray that the claim be dismissed being devoid of any merits. 
 
 8. While filing rejoinder, the petitioner controverted the averments in the reply filed by 
respondent and further reiterated those in the statement of claim. 
 
 9. On 16.10.2019, the following issues came to be framed by this Court: 
 
 1. Whether the termination of the petitioner w.e.f. 1.9.2016 is in violation of the 

provisions of section 25-F, G and H of the Industrial Disputes Act, 1947 as alleged? 
If so, to what relief the petitioner is entitled to?                  . .OPP. 

 
 2. Whether the claim is not maintainable as the petitioner is stated to have not completed 

180 days? If so, its effect thereto?                               . .OPP. 
 
 Relief: 
 
 10. Having considered the pleadings, evidence and other attendant material placed on 
record, my findings on the issues framed are thus:— 
 
 Issue No. 1 Partly yes. Entitled to reinstatement with seniority and  

continuity but without back-wages. 
 
 Issue No. 2 No. 
 
 Relief: Reference is answered partly in favour of the petitioner and 

against the respondent per operative part of award. 
 

REASONS FOR FINDINGS 
 
Issues No. 1& 2 : 
 
 11. Both these issues being correlated and intermingled are being taken up together for 
decision. 
 
 12. It is the pleaded case of the respondent department that the petitioner had not 
completed 180 days in each calendar year except the year 2015. It is further their averred case that 
the petitioner had been engaged for seasonal work and had been working as daily waged worker 
under single line administration on temporary basis at Progeny-cum-Demonstration Hurling. The 
mandays chart of the petitioner has been annexed along-with as Ex. RW-1/B. 
 
 13. Judicial notice can be taken of the fact that a daily waged/contingent paid worker 
requires to put in 180 days in Kinnaur District and Spiti Sub Division of Lahul & Spiti District 
and the Bharmour area of Chamba District. The aforesaid areas fall under the Tribal area of 
Himachal Pradesh and a notification to this effect is in vogue since long. 
 
 14. To substantiate the pleas so raised in the reply the respondents have examined one 
Ms. Kalzang Chukit (RW-1) Horticulture Development Officer, Spiti and one Shri Dorje 
Tandup, Senior Assistant, working in the office of Subject Matter Specialist, Spiti. 
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 15. Ms. Kalzang Chhukit (RW-1), Horticulture Development Officer has also reiterated 
that the petitioner was employed on temporary basis subject to availability of work and funds. 
She admits that the petitioner worked till 31.8.2016, but not continuously. The services of the 
petitioner were not requisitioned after 31.8.2016 as no funds under the wages head were 
available and the work on the field was not available. She further deposed that the petitioner 
has not completed 180 days in any calendar year except in the year 2015. Per this witness the 
working season in Spiti is from May to October only, and afterwards the developmental activities 
are closed due to heavy snowfall. As per this witness no work is being allotted to contractor 
by the respondents and no casual labour/worker of contractor is deployed for performing 
duties in place of the petitioner. 
 
 16. In the cross-examination it is admitted by the witness that no notice under section 25-F 
or compensation was paid to the petitioner nor any enquiry had ever been conducted against her. 
She though admits that the work which the petitioner was doing is still available. She also admits 
that the petitioner has completed 180 days in the preceeding twelve months from the date of her 
termination. It has however, come in her cross-examination that now work is being conducted 
through the contractor. She admits that no documents have been placed on record to show that 
no funds were allocated by the Government after 2016. 
 
 17. RW-2 Dorje Tanduphas also deposed on the same lines. His testimony is also 
verbatim the same as RW-1. However, in his cross-examination the witness has deposed  that  the  
farm  is  still  operational. He also admits that the petitioner  has completed more than 180 days in 
the preceeding twelve months of her termination. He further admits that whatever work the 
petitioner was doing is still available and is being undertaken even today. Per this witness, however 
the work is being done departmentally as regular post has been created by the Government, He 
further admits that no opportunity was afforded to the petitioner when regular hands were 
engaged. He has also stated that no budget was available but no documents have been placed on 
record to show that no budgetary allocation has been made by the Government. 
 
 18. This is, but all the evidence led by the respondent. Admittedly, no notice under 
section 25-F or compensation has been paid to the petitioner. It is not disputed even by the 
respondent. Though the respondents have tried to portray that the petitioner had not completed 
180 days and as such the termination cannot be faulted, but, Ex. RW-1/B, the mandays chart 
placed on record completely belies the claim set forth by the respondents. Not only have both 
the witnesses RW-1 & RW-2 admitted that the petitioner had completed 180 days in the 
preceeding twelve months before her termination, but, even a mere glance at Ex. RW-1/B shows 
that the petitioner has completed 180 days in the preceeding twelve months of her termination 
more so keeping in view the fact that the working season in Spiti Vally is from May to October 
and the same is also the deposition of both the witnesses examined by the respondents. Even 
otherwise judicial notice can well be noticed in this behalf. If we calculate the working days 
as per the preceeding twelve months, as mentioned by the respondents themselves as per Ex. RW-
/B, the petitioner has undoubtedly put in more-than 180 days. In fact in the year 2016 alone she 
has put in more than 174 days, while having worked for only six months. It is thus clear that the 
petitioner has worked for more than 180 days in the preceeding twelve calendar months from 
the date of her termination. The respondents thus were duty bound to have at least resorted to 
the mandatory provisions of section 25-F of the Act, before dispensing with her services. 
Admittedly, it was not done. 
 
 19. It has also been averred that the petitioner was in fact engaged for seasonal work. 
The plea has not been raised whole heartedly as the respondents have also tried to 
simultaneously portray that the petitioner was employed on temporary basis and subject to 
availability of work and funds. It however, goes without saying that any engagement on daily 
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wage basis is primarily on temporary basis and is subject to availability of work and funds. No 
evidence worth the name has been led to show that the petitioner had been engaged for seasonal 
work alone. On the contrary it has come in the evidence of both the witnesses examined by the 
respondent that the working season in Spiti is from May to October only. Moreover, the petitioner 
having put in more than 180 days in the preceeding twelve months of her termination and that too 
in Spiti, thus, belies the claim of seasonal work raised by the respondent department. The 
mandays chart Ex. RW-1/B also further belies the claim propounded by the department. Moreover, 
there is nothing on record to remotely suggest that he petitioner was being called for work to fill 
in the temporary need of the department or was being called intermittently i.e. for seasonal 
work alone. 
 
 20. Furthermore, both the witnesses have admitted that work is still being conducted in 
the PCDO farm, RW-1 has deposed that the work is being conducted through a contractor, 
while strangely RW-2 goes on to say that the work is being done departmentally, as, a regular 
post has been created by the Government. Whom to believe is difficult to decipher. However, 
it has comes to the fore very candidly that work is still being undertaken in the farm how it is 
difficult to fathom from the account of the two witnesses discussed above. 
 
 21. Both the witnesses further on their own have though tried to portray that there were 
no funds and it was for the said reason that the petitioner could not be re-engaged after the year 
2016. RW-2 has also stated that there was no budget. Strangely, though, both the witnesses have 
admitted that the work is being conducted at the farm. As per RW-1 the work is being taken 
through the contractor while as per RW-2 the work is being done departmentally, as a regular post 
has been created by the Government. Apart from the bald statement there is nothing on record to 
strengthen their such deposition. The only thing which can be inferred however is that work was 
not only available but was also being undertaken at the farm. 

 
 22. Since, admittedly no notice had been issued to the petitioner under section 25-F of 
the Act, which was mandatorily required to be done as the petitioner had put in more than 180 
days in the preceeding twelve months of her termination, the action  of  the  respondent  cannot  be  
sustained  by  any  stretch  of  imagination.  The Learned ADA though has urged that the petitioner 
has failed to prove that the petitioner has completed 180 days in twelve calendar preceding 
months and that she had been engaged purely for seasonal work, and, as such the termination of 
the petitioner cannot be faulted at any cost. He has further placed reliance upon the judgment of 
our own Hon’ble High Court titled as Rajiv Kumar Vs. Presiding Judge, Industrial 
Tribunaland Others (2016 –IV-LLJ-465). 

 
 23. I am afraid the ratio of the aforesaid judgment does not come to the rescue of the 
respondent state as in Rajiv Kumar’s case (supra), the petitioner has been retrenched after 
following the provisions of section 25-F and after paying the compensation. He had again 
been engaged after his termination on seasonal work in some other farm by the respondent 
university and thereafter he had also failed to complete 240 days in the preceding twelve 
calendar months of his termination. It had been proved on record that the said petitioner had 
been working intermittently. The same is not the situation in the present case as has been detailed 
hereinabove supra. 

 
 24. The evidence discussed hereinabove supra, clearly goes to show that the petitioner 
squarely falls within the definition of “continuous service”, as envisaged under section 25-B of 
the Act and as such the condition precedent for retrenchment, as envisaged under section 25-F has 
come to play, which has not been admittedly complied by the respondent. 



 9034        jkti=] fgekpy izns'k] 12 ekpZ] 2021@21 QkYxqu] 1942         
 25. However, there is no evidence on record to remotely show that the petitioner had 
been engaged to fill in a temporary need or was only a seasonal worker having been called 
intermittently and subject to availability of work. The mandays chart of the petitioner Ex.RW-1/B 
and the testimony of both the witnesses discussed hereinabove nowhere remotely suggests that the 
petitioner was a seasonal worker. 
 
 26. Though, the petitioner has pleaded that she is not gainfully employed since 1.9.2016 
and a stereo typed version has also come in her affidavit filed by way of evidence, but, in view of 
the peculiar circumstances and more so keeping in view the fact that the working season in Spiti 
Division of  Kinnaur District is only between May and October, it would be in the interest of justice 
that back-wages is not ordered to be paid. The grant of seniority and continuity would suffice to 
undo the wrong perpetuated by the respondent for not complying with the mandatory provisions 
of the Act. Moreover, nothing worthwhile has come on record to remotely suggest that some 
other hands have been reengaged in place of the petitioner, though as per the RW-1 and RW-
2, some work was taken through contractors and departmental employees. The re-engagement of 
the petitioner would thus suffice the ends of justice. 
 
 27. For all the reasons discussed hereinabove it is thus more than clear that the 
respondents have violated the provisions of section 25-F while dispensing with the services of the 
petitioner despite having completed more than 180 days in the twelve months preceeding her 
termination, and it is held so. Both the issues are decided accordingly. 
 
Relief. 
 
 For the foregoing reasons discussed hereinabove supra, the reference is partly allowed. The 
termination of the petitioner is quashed and set aside. The petitioner is ordered to be reinstated in 
service forthwith. The petitioner shall be entitled to seniority and continuity though without 
any back-wages. Let a copy of this award be sent to the appropriate government for 
publication in the official gazette. File, after completion, be consigned to records. 
 
 Announced in the open Court today this 17th day of October, 2019. 
 

Sd/- 
(CHIRAG BHANU SINGH), 

Presiding Judge, 
Industrial Tribunal-cum-Labour Court, Shimla. 

 
_____________ 

 
 
IN THE COURT OF CHIRAG BHANU SINGH,  PRESIDING  JUDGE,  H.P.  INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT, SHIMLA 
 
     Reference no. 118 of 2019. 
 
     Instituted on 16.7.2019. 
 
     Decided on 17.12.2020. 
 
 
 Chhering Lamo w/o Shri Urgyan Dorje, Village and P.O. Hurling, Tehsil Spiti, Distt. Lahual 
Spiti, H.P.                                          . .Petitioner. 
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 1. The Director, Horticulture Department, H.P. Shimla-2, H.P. 
 
 2. The subject matter Speclist (Horticulture), Spiti at Kaza, Distt. Lahul Spiti, H.P. 

 . .Respondents. 
 
 

Reference under section 10 of the Industrial Disputes Act 
 
 For petitioner : Shri R.K Khidtta, Advocate. 
 
 For respondents : Shri NitinSoni, ADA. 
 

AWARD 
 
 The following reference was received  for  adjudication from the appropriate government: 
 
 “Whether termination of the services of Miss Chhering Lamo w/o Shri 

Urgyan Dorje, Village and P.O. Hurling, Tehsil Spiti, Distt. Lahaul & Spiti, 
H.P. by the (i) The Director, Horticulture Department, H.P. Shimla-2 and (ii) 
The Subject Matter Specialist (Horticulture), Spiti at Kaza, Distt. Lahaul & 
Spiti, H.P. w.e.f. 01.09.2016 without complying with the provisions of the 
Industrial Disputes Act, 1947 is legal and justified? If not, what amount of 
back wages, seniority, past service benefits and compensation the above ex-
worker is entitled to from the above employers?” 

 
 2. The dispute so raised by the petitioner and it emerges from the statement of claim 
is that she came to be engaged as a beldar (daily waged worker) by the respondent department on 
1.5.2015 and she continuously worked as such till 31.8.2016, when her services unfortunately 
came to be terminated by the respondent and that too is stated to be oral and without following 
the provisions of the Industrial Disputes Act, 1947 (hereinafter to be referred as the Act). 
 
 3. In sum and substance it is the case of the petitioner that she had completed 180 
days in the proceeding twelve months of her termination. The work and conduct of the petitioner 
had remained satisfactory and she had been discharging her duties sincerely, diligently and 
honestly. 
 
 4. The termination is thus stated to be voilative of sections25-F, 25-G and 25-H of the 
Act. The work which the petitioner was performing with the respondent department is still 
available, it was rather being got performed through contractor and persons were being engaged 
through the said contractor. It is also averred by the petitioner that persons junior to him have 
still been retained by the department and as such the termination of the petitioner is also bad on that 
score also. 
 
 5. It is thus prayed that the termination of the petitioner w.e.f. 1.9.2016 be quashed 
and set aside and the petitioner be reinstated with all consequential benefits including 
continuity in service and full back wages. The petitioner has also sought damages to the tune of         
` two lakhs along-with costs of  ` 25,000/-. 
 
 6. While contesting  the claim set  forth by the petitioner, the respondent has inter-
alia raised preliminary objections that the petition is not maintainable as the petitioner has not 
completed 180 days in each calendar year except the years 2015. The petition is also stated to be 
bad for want of any cause of action. Per the respondent the petitioner had been engaged as a 
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daily waged worker under the single line administration on temporary basis at Progeny-cum-
Demonstration Orchard, Hurling District Lahul & Spiti to execute the horticulture activities in the 
filed during the summer season only. It is further the contention of the respondent that the 
petitioner was engaged from May 2015 to 30.11.2015 and March 2016 to 31.8.2016 subject to 
availability of work and funds under the PCDO hurling. The mandays chart of the petitioner has 
also been placed on record (Ex. RW-1/B). 
 
 7. On merits too the respondents have reiterated the same facts. It is vehemently urged 
that the petitioner has not completed 180 days in any calendar year, except in the year 2015, as is 
stated to be evident from the mandays chart also. It is denied that the provisions of sections 25-
F, 25-G and 25-H have been violated by the respondent. The services  of the petitioner had been 
engaged keeping in view  the availability of work and funds. It is also averred by the 
respondent that the working season in Spiti Valley is available from May to October only. It is 
thus denied that the services of the petitioner had been terminated illegally. The respondents thus 
pray that the claim be dismissed being devoid of any merits. 
 
 8. While filing rejoinder, the petitioner controverted the averments in the reply filed by 
respondent and further reiterated those in the statement of claim. 
 
 9. On 16.10.2019, the following issues came to be  framed by this Court: 
 
 1. Whether the termination of the petitioner w.e.f. 1.9.2016 is in violation of the 

provisions of section 25-F, G and H of the Industrial Disputes Act, 1947 as alleged? 
If so, to what relief the petitioner is entitled to?                . .OPP. 

 
 
 2. Whether the claim is not maintainable as the petitioner is stated to have not completed 

180 days? If so, its effect thereto?         . .OPP. 
 
 3.  Relief: 
 
 10. Having considered the pleadings, evidence and other attendant material placed on 
record, my findings on the issues framed are thus:— 
 
 Issue No.1 Partly yes. Entitled to reinstatement with seniority and continuity but  

without back-wages. 
 
 Issue no.2 No. 
 
 Relief: Reference is answered partly in favour of the petitioner and 

against the respondent per operative part of award. 
 

REASONS FOR FINDINGS 
 
Issues No. 1& 2 : 
 
 11. Both these issues being correlated and intermingled are being taken up together for 
decision. 
 
 12. It is the pleaded case of the respondent department that the petitioner had not 
completed 180 days in each calendar year except the year 2015. It is further their averred case that 
the petitioner had been engaged for seasonal work and had been working as daily waged worker 
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under single line administration on temporary basis at Progeny-cum-Demonstration Hurling. The 
mandays chart of the petitioner has been annexed along-with as Ex. RW-1/B. 
 
 13. Judicial notice can be taken of the fact that a daily waged/contingent paid worker 
requires to put in 180 days in Kinnaur District and Spiti Sub Division of Lahul & Spiti District 
and the Bharmour area of Chamba District.  The aforesaid areas fall under the Tribal area of 
Himachal Pradesh and a notification to this effect is in vogue since long. 
 
 14. To substantiate the pleas so raised in the reply the respondents have examined one 
Ms. Kalzang Chukit (RW-1) Horticulture Development Officer, Spiti and one Shri Dorje 
Tandup, Senior Assistant, working in the office of Subject Matter Specialist, Spiti. 
 
 15. Ms. Kalzang Chhukit (RW-1), Horticulture Development Officer has also reiterated 
that the petitioner was employed on temporary basis subject to availability of work and funds. 
She admits that the petitioner worked till 31.8.2016, but not continuously. The services of the 
petitioner were not requisitioned after 31.8.2016 as no funds under the wages head were 
available and the work on the field was not available. She further deposed that the petitioner 
has not completed 180 days in any calendar year except in the year 2015. Per this witness the 
working season in Spiti is from May to October only, and afterwards the developmental activities 
are closed due to heavy snowfall. As per this witness no work is being allotted to contractor 
by the respondents and no casual labour/worker of contractor is deployed for performing 
duties in place of the petitioner. 
 
 16. In the cross-examination it is admitted by the witness that no notice under section 25-F 
or compensation was paid to the petitioner nor any enquiry had ever been conducted against her. 
She though admits that the work which the petitioner was doing is still available. She also admits 
that the petitioner has completed 180 days in the preceeding twelve months from the date of her 
termination. It has however, come in her cross-examination that now work is being conducted 
through the contractor. She admits that no documents have been placed on record to show that 
no funds were allocated by the Government after 2016. 
 
 17. RW-2 Dorje Tandup has also deposed on the same lines. His testimony is also 
verbatim the same as RW-1. However, in his cross-examination the witness has deposed that the  
farm  is  still  operational.  He  also  admits  that  the  petitioner  has completed more than 180 days 
in the preceeding twelve months of her termination. He further admits that whatever work the 
petitioner was doing is still available and is being undertaken even today. Per this witness, however 
the work is being done departmentally as regular post has been created by the Government, He 
further admits that no opportunity was afforded to the petitioner when regular hands were 
engaged. He has also stated that no budget was available but no documents have been placed on 
record to show that no budgetary allocation has been made by the Government. 
 
 18. This is, but all the evidence led by the respondent. Admittedly, no notice under 
section 25-F or compensation has been paid to the petitioner. It is not disputed even by the 
respondent. Though the respondents have tried to portray that the petitioner had not completed 
180 days and as such the termination cannot be faulted, but, Ex. RW-1/B, the mandays chart 
placed on record completely belies the claim set forth by the respondents. Not only have both 
the witnesses RW-1 & RW-2 admitted that the petitioner had completed 180 days in the 
preceeding twelve months before her termination, but, even a mere glance at Ex. RW-1/B shows 
that the petitioner has completed 180 days in the preceeding twelve months of her termination 
more so keeping in view the fact that the working season in SpitiVally is from May to October 
and the same is also the deposition of both the witnesses examined by the respondents. Even 
otherwise judicial notice can well be noticed in this behalf. If we calculate the working days 
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as per the preceeding twelve months, as mentioned by the respondents themselves as per Ex. RW-
/B, the petitioner has undoubtedly put in more-than 180 days. In fact in the year 2016 alone she 
has put in more than 174 days, while having worked for only six months. It is thus clear that the 
petitioner has worked for more than 180 days in the preceeding twelve calendar months from 
the date of her termination. The respondents thus were duty bound to have at least resorted to 
the mandatory provisions of section 25-F of the Act, before dispensing with her services. 
Admittedly, it was not done. 
 
 19. It has also been averred that the petitioner was in fact engaged for seasonal work. 
The plea has not been raised whole heartedly as the respondents have also tried to 
simultaneously portray that the petitioner was employed on temporary basis and subject to 
availability of work and funds. It however, goes without saying that any engagement on daily 
wage basis is primarily on temporary basis and is subject to availability of work and funds. No 
evidence worth the name has been led to show that the petitioner had been engaged for seasonal 
work alone. On the contrary it has come in the evidence of both the witnesses examined by the 
respondent that the working season in Spiti is from May to October only. Moreover, the petitioner 
having put in more than 180 days in the preceeding twelve months of her termination and that too 
in Spiti, thus, belies the claim of seasonal work raised by the respondent department. The 
mandays chart Ex. RW-1/B also further belies the claim propounded by the department. Moreover, 
there is nothing on record to remotely suggest that he petitioner was being called for work to fill 
in the temporary need of the department or was being called intermittently i.e. for seasonal 
work alone. 
 
 20. Furthermore, both the witnesses have admitted that work is still being conducted in 
the PCDO farm, RW-1 has deposed that the work is being conducted through a contractor, 
while strangely RW-2 goes on to say that the work is being done departmentally, as, a regular 
post has been created by the Government. Whom to believe is difficult to decipher. However, 
it has comes to the fore very candidly that work is still being undertaken in the farm how it is 
difficult to fathom from the account of the two witnesses discussed above. 
 
 21. Both the witnesses further on their own have though tried to portray that there were 
no funds and it was for the said reason that the petitioner could not be re-engaged after the 
year2016. RW-2 has also stated that there was no budget. Strangely, though, both the witnesses 
have admitted that the work is being conducted at the farm. As per RW-1 the work is being 
taken through the contractor while as per RW-2 the work is being done departmentally, as a 
regular post has been created by the Government. Apart from the bald statement there is nothing 
on record to strengthen their such deposition. The only thing which can be inferred however is that 
work was not only available but was also being undertaken at the farm. 
 
 22. Since, admittedly no notice had been issued to the petitioner under section 25-F of 
the Act, which was mandatorily required to be done as the petitioner had put in more than 180 
days in the preceeding twelve months of her termination, the action of the respondent cannot be 
sustained by any stretch of imagination. The Learned ADA though has urged that the petitioner has 
failed to prove that the petitioner has completed 180 days in twelve calendar preceding months 
and that she had been engaged purely for seasonal work, and, as such the termination of the 
petitioner cannot be faulted at any cost. He has further placed reliance upon the judgment of our 
own Hon’ble High Court titled as Rajiv Kumar Vs. Presiding Judge, Industrial Tribunal 
and Others (2016 –IV-LLJ-465). 
 
 23. I am afraid the ratio of the aforesaid judgment does not come to the rescue of the 
respondent state as in Rajiv Kumar’s case (supra), the petitioner has been retrenched after 
following the provisions of section 25-F and after paying the compensation. He had again 
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been engaged after his termination on seasonal work in some other farm by the respondent 
university and thereafter he had also failed to complete 240 days in the preceding twelve 
calendar months of his termination. It had been proved on record that the said petitioner had 
been working intermittently. The same is not the situation in the present case as has been detailed 
hereinabove supra. 
 
 24. The evidence discussed hereinabove supra, clearly goes to show that the petitioner 
squarely falls within the definition of “continuous service”, as envisaged under section 25-B of 
the Act and as such the condition precedent for retrenchment, as envisaged under section 25-F has 
come to play, which has not been admittedly complied by the respondent. 
 
 25. However, there is no evidence on record to remotely show that the petitioner had 
been engaged to fill in a temporary need or was only a seasonal worker having been called 
intermittently and subject to availability of work. The mandays chart of the petitioner Ex.RW-1/B 
and the testimony of both the witnesses discussed hereinabove nowhere remotely suggests that the 
petitioner was a seasonal worker. 
 
 26. Though, the petitioner has pleaded that she is not gainfully employed since 1.9.2016 
and a stereo typed version has also come in her affidavit filed by way of evidence, but, in view of 
the peculiar circumstances and more so keeping in view the fact that the working season in Spiti 
Division of Kinnaur District is only between May and October, it would be in the interest of justice 
that back-wages is not ordered to be paid. The grant of seniority and continuity would suffice to 
undo the wrong perpetuated by the respondent for not complying with the mandatory provisions 
of the Act. Moreover, nothing worthwhile has come on record to remotely suggest that some 
other hands have been reengaged in place of the petitioner, though as per the RW-1 and RW-
2, some work was taken through contractors and departmental employees. The re-engagement of 
the petitioner would thus suffice the ends of justice. 
 
 27. For all the reasons discussed hereinabove it is thus more than clear that the 
respondents have violated the provisions of section 25-F while dispensing with the services of the 
petitioner despite having completed more than 180 days in the twelve months preceeding her 
termination, and it is held so. Both the issues are decided accordingly. 
 
 
Relief. 
 
 
 For the foregoing reasons discussed hereinabove supra, the reference is partly allowed. The 
termination of the petitioner is quashed and set aside. The petitioner is ordered to be reinstated in 
service forthwith. The petitioner shall be entitled to seniority and continuity though without 
any back-wages. Let a copy of this award be sent to the appropriate government for 
publication in the official gazette. File, after completion, be consigned to records. 
 
 
 Announced in the open Court today this17th day of October, 2019. 
 
 
 
 

Sd/- 
(CHIRAG BHANU SINGH), 

Presiding Judge, 
Industrial Tribunal-cum-Labour Court, Shimla. 
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA–171001 

 
NOTIFICATION 

 
Shimla, the 16th January, 2021 

 
 
 No.HHC/Admn.16(7)74-XV.—The Hon’ble Chief Justice, in exercise of the powers vested 
in him U/S 139(b) of the Code of Civil Procedure, 1908, U/S 297(1) (b) of the Code of Criminal 
Procedure, 1973 and Rule 5(vi) of the H.P. Oath Commissioners (Appointment & Control) Rules, 
2007 has been pleased to appoint Ms. Sapna (HIM/341/2015) and Sh. Hardik Sharma 
(HIM/5/2016), Advocates, as Oath Commissioners at Palampur, Distt. Kangra, H.P. for a period of 
two years with immediate effect for administering oaths and affirmations on affidavits to the 
deponents under the aforesaid Codes and Rules. 
 
 

By order, 
Sd/- 

Registrar General. 
_________ 

 
 

HIGH COURT OF HIMACHAL PRADESH, SHIMLA–171001 
 

NOTIFICATION 
 

Shimla, the 26th September, 2020 
 
 
 No.HHC/Admn.16(7)74-XIV.—The Hon’ble Chief Justice, in exercise of the powers 
vested in him U/S 139(b) of the Code of Civil Procedure, 1908, U/S 297(1) (b) of the Code of 
Criminal Procedure, 1973 and Rule 5(vi) of the H.P. Oath Commissioners (Appointment & 
Control) Rules, 2007 has been pleased to appoint Sh. Nitish Malhotra (HIM/310/2016), Advocate, 
as Oath Commissioner at Baijnath for a period of two years with immediate effect for 
administering oaths and affirmations on affidavits to the deponents under the aforesaid Codes and 
Rules. 
 

By order, 
Sd/- 

Registrar General. 
 

____________ 
 

HIGH COURT OF HIMACHAL PRADESH, SHIMLA–171001 
 

NOTIFICATION 
 

Shimla, the 16th September, 2020 
 

 
 No.HHC/Admn.16(22)75-V.—The Hon’ble Chief Justice, in exercise of the powers vested 
in him U/S 139(b) of the Code of Civil Procedure, 1908, U/S 297(1) (b) of the Code of Criminal 
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Procedure, 1973 and Rule 5(vi) of the H.P. Oath Commissioners (Appointment & Control) Rules, 
2007 has been pleased to appoint Sh. Vijay Kumar, Advocate (HIM/309/2014), as Oath 
Commissioner at Paonta Sahib, H.P. for a period of two years with immediate effect for 
administering oaths and affirmations on affidavits to the deponents under the aforesaid Codes and 
Rules. 
 
 

By order, 
Sd/- 

Registrar General. 
 

__________ 
 
 

HIGH COURT OF HIMACHAL PRADESH, SHIMLA–171001 
 

NOTIFICATION 
 

Shimla, the 25th November, 2020 
 

 No.HHC/GAZ/14-383/2017.—Hon’ble the Chief Justice has been pleased to grant ex-post 
facto sanction of 02 days commuted leave for 07-10-2020 and 08-10-2020 in favour of Ms. Preeti 
Thakur, Additional District and Sessions Judge(I), Una, H.P. 
 
 Certified that Ms. Preeti Thakur had joined the same post and at the same station from 
where she proceeded on leave, after expiry of the above period of leave. 
 
 Also certified that Ms. Preeti Thakur would have continued to hold the post of Additional 
District and Sessions Judge(I), Una, H.P., but for her proceeding on leave for the above period. 
 
 
 

By order, 
Sd/- 

Registrar General. 
 

_________ 
 
 

HIGH COURT OF HIMACHAL PRADESH, SHIMLA–171001 
 

NOTIFICATION 
 

Shimla, the 27th November, 2020 
 
 No. HHC/GAZ/14-349/2014.—Hon’ble the Chief Justice has been pleased to grant ex-post 
facto sanction of 08 days commuted leave w.e.f. 06-11-2020 to 13-11-2020 with permission to 
suffix gazetted holidays fell w.e.f. 14-11-2020 to 17-11-2020 in favour of Shri Vikas Bhardwaj, 
Registrar (Judicial), High Court of H.P., Shimla. 
 
 Certified that Shri Vikas Bhardwaj had joined the same post and at the same station from 
where he proceeded on leave, after expiry of the above period of leave. 
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 Also certified that Shri Vikas Bhardwaj would have continued to hold the post of Registrar 
(Judicial), High Court of H.P., Shimla., but for his proceeding on leave for the above period. 
 
 
 

By order, 
Sd/- 

Registrar General. 
 

__________ 
 
 
 c vnkyr dk;Zdkjh n.Mkf/kdkjh ,oa rglhynkj] rglhy lnj pEck] ftyk pEck ¼fg0 iz0½ 

 
fely uEcj % rglhy jhMj@2021 rkjh[k is'kh % 23&3&2021  

 
 ukxs'k dqekj iq= eu cgknqj] fuoklh xkao@eqgYyk jtsjk] Mkd?kj jtsjk] rglhy o ftyk pEck    
¼fg0 iz0½A      

 
cuke 

 
 

vke turk ,oa xzke iapk;r jtsjk 
 
 

muoku eqdíek-&&nj[okLr tsj /kkjk 13¼3½ iathdj.k tUe o e`R;q ntZ djus ckjkA 
 
 

 izkFkhZ ukxs'k dqekj iq= eu cgknqj] fuoklh xkao@eqgYyk jtsjk] Mkd?kj jtsjk] rglhy o ftyk 
pEck ¼fg0 iz0½ us bl dk;kZy; esa vkosnu fd;k gS fd mldk tUe fnukad 27&02&1992 dks gqvk gSA 
ysfdu tUe ls lEcfU/kr ?kVuk xzke iapk;r jtsjk] fodkl [k.M eSgyk ds dk;kZy; esa ntZ u gqbZ gS] izkFkhZ 
ftls ntZ djokuk pkgrk gSA 

 
 vr% loZlk/kkj.k turk dks bl b'rgkj }kjk lwfpr fd;k tkrk gS fd izkFkhZ dh tUe frfFk 
27&02&1992 dks xzke iapk;r jtsjk] fodkl [k.M eSgyk ds dk;kZy; ds tUe@e`R;q vfHkys[k esa ntZ 
djus ckjk vxj fdlh dks vkifÙk gks rks og vlkyru ;k odkyru viuh vkifÙk bl vnkyr esa b'rgkj 
ds izdk'ku ds ,d ekg ds Hkhrj&Hkhrj lqcg 10-00 ls lk;a 5-00 cts rd ntZ djok ldrk gSA fu/kkZfjr 
vof/k esa vkifÙk u vkus dh lwjr esa izkFkhZ dh tUe frfFk 27&02&1992 dks xzke iapk;r jtsjk] fodkl 
[k.M eSgyk ds dk;kZy; ds tUe vfHkys[k esa ntZ djus ds vkns'k LFkkuh; jftLVªkj tUe ,oa e`R;q dks 
ikfjr dj fn;s tk,axsA 

 
 

 vkt fnukad 23&02&2021 dks esjs gLrk{kj o eksgj U;k;ky; ls tkjh gqvkA 
 
 
 

eksgjA    gLrk{kfjr@& 
dk;Zdkjh n.Mkf/kdkjh ,oa rglhynkj 

rglhy lnj pEck] ftyk pEck ¼fg0 iz0½A 
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c vnkyr dk;Zdkjh n.Mkf/kdkjh] ddhjk] ftyk pEck] fgekpy izns'k 

 
 Jh fou; jkuk lqiq= Lo0 Jh xkso/kZu] fuoklh xkao y/ksjk] Mkd?kj ?kVkluh] mi&rglhy ddhjk] 
ftyk pEck] fgekpy izns'kA   
 
fo"k;-&&izkFkZuk&i= tsj /kkjk 13¼3½ tUe ,oa e`R;q iathdj.k vf/kfu;e] 1969- 
 
 mijksDr izkFkhZ us v/kksgLrk{kjh dh vnkyr esa izkFkZuk&i=] C;ku gYQh ce; vU; dkxtkr bl 
vk'k; ls xqtkjk gS fd mldh iq=h vuq"dk jkuk dh tUe frfFk 28&04&2006 gS] tksfd xzke iapk;r 
pykek ds fjdkMZ esa ntZ u gSA ftls ntZ fd;k tkosA  
 
 bl lEcU/k esa loZlk/kkj.k turk dks ctfj;k b'rgkj lwfpr fd;k tkrk gS fd izkFkhZ dh iq=h dh 
tUe frfFk xzke iapk;r pykek ds fjdkMZ esa ntZ djus ij ;fn fdlh dks dksbZ mtj ,oa ,rjkt gks rks 
og vlkyru ;k odkyru vnkyr v/kksgLrk{kjh fnukad 27&03&2021 dks gkftj vkdj viuk ,rjkt 
ntZ djok ldrk gSA gkftj u vkus dh lwjr esa ,drjQk dk;Zokgh vey esa ykbZ tk djds uke o tUe 
frfFk ntZ djus ds vkns'k ns fn;s tk,axsA 
 
 vkt fnukad 25&02&2021 dks esjs gLrk{kj o vnkyr eksgj ls tkjh gqvkA 
 

 
eksgjA    gLrk{kfjr@& 

¼Kku pUn½] 
dk;Zdkjh n.Mkf/kdkjh 

ddhjk] ftyk pEck ¼fg0 iz0½A 
 

&&&&&&&&&  
 

c vnkyr dk;Zdkjh n.Mkf/kdkjh] ddhjk] ftyk pEck] fgekpy izns'k 
 

 Jh iou dqekj lqiq= Lo0 Jh Kku pUn] fuoklh xkao vaxsyk] Mkd?kj cdyksg] mi&rglhy 
ddhjk] ftyk pEck] fgekpy izns'kA   
 
fo"k;-&&izkFkZuk&i= tsj /kkjk 13¼3½ tUe ,oa e`R;q iathdj.k vf/kfu;e] 1969- 
 
 mijksDr izkFkhZ us v/kksgLrk{kjh dh vnkyr esa izkFkZuk&i=] C;ku gYQh ce; vU; dkxtkr bl 
vk'k; ls xqtkjk gS fd mldh lkSrsyh eka Jherh lksek nsoh dh e`R;q frfFk 10&12&1992 gS] tksfd xzke 
iapk;r ddhjk tjsbZ ds fjdkMZ esa ntZ u gSA ftls ntZ fd;k tkosA  
 
 bl lEcU/k esa loZlk/kkj.k turk dks ctfj;k b'rgkj lwfpr fd;k tkrk gS fd izkFkhZ dh lkSrsyh 
eka Jherh lksek nsoh dh e`R;q frfFk] xzke iapk;r ddhjk tjsbZ ds fjdkMZ esa ntZ djus ij ;fn fdlh dks 
dksbZ mtj ,oa ,rjkt gks rks og vlkyru ;k odkyru vnkyr v/kksgLrk{kjh fnukad 27&03&2021 dks 
gkftj vkdj viuk ,rjkt ntZ djok ldrk gSA gkftj u vkus dh lwjr esa ,drjQk dk;Zokgh vey esa 
ykbZ tk djds uke o e`R;q frfFk ntZ djus ds vkns'k ns fn;s tk,axsA 
 
 vkt fnukad 23s&02&2021 dks esjs gLrk{kj o vnkyr eksgj ls tkjh gqvkA 
 
eksgjA    gLrk{kfjr@& 

¼Kku pUn½] 
dk;Zdkjh n.Mkf/kdkjh 

ddhjk] ftyk pEck ¼fg0 iz0½A 
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c vnkyr Jh nsok pUn usxh] lgk;d lekgrkZ f}rh; Js.kh] rglhy jkeiqj cq'kSgj]  

ftyk f'keyk] fgekpy izns'k 
 

eqdíek ua0 07@20  rkjh[k nk;j % 07&08&2021 
 
 Jh tksfxUnz yky iq= Jh pSu jke] xkao [kusoyh] Mkd?kj nsouxj] rglhy jkeiqj cq'kSgj] ftyk 
f'keyk] fgekpy izns'k  - - izkFkhZA 
 

cuke 
 

  
vke turk   - - izfroknhA 

 
 nj[okLr nq#Lrh uke eky dkxtkr vjkth [kkrk@[krkSuh ua0 19@43] rk 47] 20@49] 21@49] 
egky [kusoyh] rglhy jkeiqj cq'kSgj] ftyk f'keyk ¼fg0 iz0½A  

 
uksfVl cuke vke turkA 

 
 nj[okLr uke nq#Lrh dkxtkr eky gekjs le{k izkFkhZ Jh tksfxUnz yky iq= Jh pSu jke] xkao 
[kusoyh] Mkd?kj nsouxj] rglhy jkeiqj cq'kSgj] ftyk f'keyk] fgekpy izns'k us bl vk'k; ds lkFk 
izLrqr dh gS fd eqrkfcd iapk;r fjdkMZ esa izkFkhZ dk uke tksfxUnz yky iq= Jh pSu jke lgh o nq#Lr gS 
ijUrq vjkth [kkrk ua0 19@43] rk 47] 20@49] 21@49] egky [kusoyh] rglhy jkeiqj cq'kSgj] ftyk 
f'keyk ¼fg0 iz0½ ds [kkuk ekfyd esa tfoUn yky n'kkZ;k x;k gS tksfd xyr gS tcfd izkFkhZ dk lgh uke 
tksfxUnz yky gSA izkFkhZ viuk uke iapk;r fjdkMZ ds eqrkfcd tfoUn yky ds LFkku ij tksfxUnz yky mQZ 
tfoUn yky nq#Lr@ntZ djokuk pkgrk gSA 
 
 vr% vke turk dks bl b'rgkj }kjk lwfpr fd;k tkrk gS fd jktLo vfHkys[k esa tksfxUnz yky 
mQZ tfoUn yky nq#Lr@ntZ djus ckjk fdlh Hkh O;fDr dks fdlh Hkh izdkj dk mtj@,rjkt gks rks 
og fnukad 20&03&2021 dks izkr% 10-00 cts vlkyru ;k odkyru gkftj vnkyr vkdj viuk 
mtj@,rjkt is'k dj ldrk gSA vU;Fkk ,drjQk dk;Zokgh vey esa ykbZ tk,xhA   
 
 vkt fnukad 22&02&2021 dks esjs gLrk{kj o eksgj vnkyr ls tkjh fd;k x;kA 

 
eksgjA     nsok pUn usxh] 

lgk;d lekgrkZ f}rh; Js.kh] 
rglhy jkeiqj cq'kSgj] ftyk f'keyk ¼fg0 iz0½A 

 
&&&&&&&&  

 
c vnkyr Jh nsok pUn usxh] lgk;d lekgrkZ f}rh; Js.kh] rglhy jkeiqj cq'kSgj]  

ftyk f'keyk] fgekpy izns'k 
 

eqdíek ua0 % 13@20  rkjh[k nk;j % 02&09&2020 
 
 Jh f'ko flag iq= Jh jru nkl] fuoklh xkao eksyxh] rglhy jkeiqj cq'kSgj] ftyk f'keyk     
¼fg0 iz0½A     
 

cuke 
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 1- Jherh iks'kh iq=h /kalh iRuh jru nkl] xkao eksyxh] rglhy jkeiqj cq'kSgj] ftyk f'keyk     
¼fg0 iz0½] 2- vke turkA  
  
  
 nj[okLr edQwn&my&[kcjh bUrdky tk;t okjlku Jherh iks'kh iq=h /kalh vjkth 
[kkrk@[krkSuh ua0 31@93] egky ukyk [kkscj] [kkrk@[krkSuh ua0 99@211] rk 212 egky] mi&egky 
txw.kh] rglhy jkeiqj cq'kSgj] ftyk f'keyk ¼fg0 iz0½A  

 
uksfVl cuke vke turkA 

 
 ;g nj[okLr Jh f'ko flag iq= Jh jru nkl] fuoklh xkao eksyxh] rglhy jkeiqj cq'kSgj] ftyk 
f'keyk ¼fg0 iz0½ us bl vk'k; ds lkFk izLrqr dh gS fd izkFkhZ dh ekrk Jherh iks'kh iq=h /kalh] xkao 
eksyxh] rglhy jkeiqj cq'kSgj dk bUrdky edQwn&my&[kcjh] ekStk Malk esa bZ0ua0 286] rkjh[k 
21&10&2018 dks fd;k x;k Fkk izkFkhZ ftlds vk/kkj ij vc [kkrk@[krkSuh ua0 31@93] egky ukyk 
[kkscj] [kkrk@[krkSuh ua0 99@211] rk 212 egky] mi&egky txw.kh ds [kkuk ekfyd esa oknh izfroknh 
ikss'kh ds tk;t okjlku ds gd esa edQwn&my&[kcjh bUrdky rLnhd djokuk pkgrk gSA  
 
 vr% bl b'rgkj }kjk loZlk/kkj.k dks lwfpr fd;k tkrk gS fd ;fn fdlh O;fDr ;k iks'kh 
izfroknh ;fn thfor gks rks edQwn&my&[kcjh bUrdky tk;t okjlku ds gd esa rLnhd djus ckjs dksbZ 
vkifÙk gks rks og fnukad 20&03&2021 dks ;k blls iwoZ vnkyr gtk esa gkftj vkdj viuh vkifÙk ntZ 
djok ldrk gSA ckn xqtjus fe;kn dksbZ Hkh mtj@,rjkt dkfcys lek;r u gksxk rFkk fu;ekuqlkj 
edQwn&my&[kcjh bUrdky tk;t okjlku ds gd esa rLnhd djus ds vkns'k ikfjr fd, tk,axsA  
 
 vkt fnukad 22&02&2021 dks esjs gLrk{kj o eksgj vnkyr ls tkjh fd;k x;kA 
 

 
eksgjA     nsok pUn usxh] 

lgk;d lekgrkZ f}rh; Js.kh] 
rglhy jkeiqj cq'kSgj] ftyk f'keyk ¼fg0 iz0½A 

 
&&&&&&&&  

 
In the Court of Sh. Saurabh Jassal, IAS, Marriage Officer-cum-Sub-Divisional Magistrate, 

Theog, District Shimla (H. P.) 
 

In the matter of : 
 

 Mr. Himanshu s/o Shri Rajesh Chauhan, r/o Village Bagori, P.O. Himri, Tehsil Kotkhai,  
District Shimla, H.P.   
 

 Miss. Kumari Deepa d/o Sh. Naryan Singh, r/o Village & P.O. Chaila, Tehsil Theog,  
District Shimla, H.P. . . Applicants. 
 
 
 

Versus 
 
 

 The General Public . . Respondent. 
 
 

Proclamation for the registration of Marriage under section 15 of the Special Marriage Act, 1954. 
  
 
 

 Mr. Himanshu s/o Shri Rajesh Chauhan and Miss Kumari Deepa d/o Sh. Naryan Singh have 
filed an application alongwith affidavits before the court of undersigned under section 15 of Special 
Marriage  Act, 1954 that they have solemnized their marriage on 15-11-2017 and they are living as 
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husband and wife since then, hence their marriage is to be registered under Special Marriage Act, 
1954 under section 15.  
 

  
 Therefore, by this proclamation, the general public is hereby informed through this notice  
that any person who has  any objection regarding this marriage can file the objection personally or 
in writing within 30 days from the date of publication of this notice after that no objection will be  
entertained and  marriage will be registered accordingly.  
 

 
 Given under my hand and seal of the court on this 24th day of February, 2021. 
 
 
 
 
 

Seal.    SAURABH JASSAL IAS,  
Marriage Officer-cum-Sub-Divisional Magistrate,  

Theog, District Shimla (H. P.). 
 

__________  
 

In the Court of Sh. Saurabh Jassal, IAS, Marriage Officer-cum-Sub-Divisional Magistrate, 
Theog, District Shimla (H. P.) 

 
In the matter of : 

 
 Mr. Mohammad s/o Shri Sher Muhammad, r/o Village & P.O. Gumma, Tehsil Kotkhai,  
District Shimla (H.P.).   
 
 Miss. Najima Begam d/o Sh. Lal Mohammad, r/o Village Kima Chandrauli, P.O. Kedi, 
Tehsil Nerwa,  District Shimla (H.P.) . . Applicants. 
 
 

Versus 
 
 

 The General Public . . Respondent. 
 
 

Proclamation for the registration of Marriage under section 15 of the Special Marriage Act, 1954.  
 
 
 

 Mr. Mohammad s/o Shri Sher Muhammad and Miss Najima Begam d/o Sh. Lal Mohammad 
have filed an application alongwith affidavits before the court of undersigned under section 15 of 
Special Marriage  Act, 1954 that they have solemnized their marriage on 15-11-2017 and they are 
living as husband and wife since then, hence their marriage is to be registered under Special 
Marriage Act, 1954 under section 15.  
 

  
 Therefore, by this proclamation, the general public is hereby informed through this notice  
that any person who has  any objection regarding this marriage can file the objection personally or 
in writing within 30 days from the date of publication of this notice after that no objection will be  
entertained and  marriage will be registered accordingly.  
 
 

 Given under my hand and seal of the court on this 24th day of February, 2021. 
 
 
 
 

Seal.    SAURABH JASSAL IAS,  
Marriage Officer-cum-Sub-Divisional Magistrate,  

Theog, District Shimla (H. P.). 
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c vnkyr Jh iznhi eSgrk] dk;Zdkjh n.Mkf/kdkjh] rglhy jksgM+w] ftyk f'keyk]  

fgekpy izns'k 
 
 vfuy dqekj iq= Lo0 Jh [kq'kh jke] fuoklh cjkMk] Mkd?kj v<ky] rglhy jksgM+w] ftyk f'keyk] 
fgekpy izns'k  - - izkFkhZA 
 

cuke 
 

vke turk 
 

muoku eqdíek-&&nj[okLr tsj /kkjk 13¼3½ tUe ,oe~ e`R;q iathdj.k vf/kfu;e] 1969 ds vUrxZrA 
  
 bl vnkyr esa vfuy dqekj iq= Lo0 Jh [kq'kh jke] fuoklh cjkMk] Mkd?kj v<ky] rglhy jksgM+w] 
ftyk f'keyk] fgekpy izns'k us izkFkZuk&i= xqtkj dj fuosnu fd;k gS fd mlds firk Lo0 Jh [kq'kh jke 
iq= xqYV jke dh e`R;q fnukad 27&07&2006 dks gqbZ gS ijUrq vKkurko'k mldh e`R;q frfFk dks xzke 
iapk;r v<ky ds fjdkMZ esa vkt rd iathÑr ugha djok;k x;k gS rFkk mldhs e`R;q frfFk dks ntZ djus 
ds vkns'k xzke iapk;r czklyh dks fn;s tkosaA  
 
 mijksDr izkFkZuk&i= ds lEcU/k esa vke turk dks ctfj;k b'rgkj jkti= fgekpy izns'k esa 
izdk'ku dj lwfpr fd;k tkrk gS fd ;fn fdlh Hkh O;fDr dks bl uke ds iathdj.k ckjs fdlh Hkh izdkj 
dk ,rjkt ;k mtj gks rks og fnukad 01&04&2021 rd vlkyru ;k odkyru gkftj gksdj fyf[kr o 
ekSf[kd izLrqr djsA ;fn mDr rkjh[k rd dksbZ mtj@,rjkt izLrqr ugha gqvk rks ;g le>k tkosxk fd 
izkFkhZ ds firk Lo0 Jh [kq'kh jke iq= Lo0 Jh xqYV jke dh e`R;q frfFk xzke iapk;r czklyh ds e`R;q 
jftLVj esa ntZ djus gsrq dksbZ vkifÙk ugha gS rFkk e`R;q frfFk ntZ djus ds vkns'k ikfjr dj fn;s tk,axsA  
 
 vkt fnukad 01&03&2021 dks esjs gLrk{kj o eksgj lfgr vnkyr ls tkjh gqvkA 
 
 
eksgjA        iznhi eSgrk]  

dk;Zdkjh n.Mkf/kdkjh jksgM+w 
ftyk f'keyk ¼fg0 iz0½A 

 

&&&&&&&&  
 

c vnkyr Jh ijhf{kr dqekj] jftLVªs'ku ,oa eSfjt vf/kdkjh xxjsV fLFkr dyksg] 
 ftyk Åuk ¼fg0 iz0½ 

 
vkf'ke ,oa vUtq 

 
cuke 

 
vke turk 

 
fo"k;-&&'kknh iathdj.k izek.k&i= iznku djus ckjsA 

  
 Jh vkf'ke iq= Jh jkeiky] fuoklh xkao xxjsV] okMZ ua0 6] lc&rglhy xxjsV fLFkr dyksg] 
ftyk Åuk ¼fg0 iz0½ us izkFkZuk&i= izLrqr fd;k gS] ftlesa mlus fy[kk gS fd mldh 'kknh vUtq iq=h 
jkftUnz dqekj] fuoklh xkao pkSgky] rglhy o ftyk gksf'k;kjiqj ¼iatkc½ ds lkFk fnukad 23&10&2020 dks 
gqbZ gS dk iathdj.k fd;k tkdj mls 'kknh iathdj.k izek.k&i= fn;k tk;sA 
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 vr% bl uksfVl ds ek/;e ls leLr turk rFkk lEcfU/kr fj'rsnkjksa dks lwfpr fd;k tkrk gS fd 
;fn fdlh dks 'kknh iathdj.k ckjs dksbZ ,rjkt@vkifÙk gks rks og fnukad 22&03&2021 dks izkr% 11-00 
cts vlkyru ;k odkyru gkftj vnkyr gksdj is'k djsa vU;Fkk ,drjQk dk;Zokgh vey esa ykbZ tkdj 
izkFkhZ dks 'kknh iathdj.k izek.k&i= tkjh dj fn;k tk,xk rFkk ckn esa dksbZ mtj dkfcys lek;r u 
gksxkA 
 
 vkt fnukad 20&02&2021 dks esjs gLrk{kj o eksgj vnkyr ls tkjh gqvkA 
 
 
 

eksgjA    ijhf{kr dqekj]  
jftLVªs'ku ,oa eSfjt vf/kdkjh]  

xxjsV fLFkr dyksg] ftyk Åuk ¼fg0 iz0½A 
 

&&&&&&&& 
 

c vnkyr Jh ijhf{kr dqekj] jftLVªs'ku ,oa eSfjt vf/kdkjh xxjsV fLFkr dyksg] 
 ftyk Åuk ¼fg0 iz0½ 

 
vjfoUn ,oa js[kk jkuh 

 
cuke 

 
vke turk 

 
fo"k;-&&'kknh iathdj.k izek.k&i= iznku djus ckjsA 

  
 Jh vjfoUn iq= Jh jkeiky] fuoklh xkao xxjsV] okMZ ua0 6] lc&rglhy xxjsV fLFkr dyksg] 
ftyk Åuk ¼fg0 iz0½ us izkFkZuk&i= izLrqr fd;k gS] ftlesa mlus fy[kk gS fd mldh 'kknh js[kk jkuhs iq=h 
jkftUnz dqekj] fuoklh xkao pkSgky] rglhy o ftyk gksf'k;kjiqj ¼iatkc½ ds lkFk fnukad 23&10&2020 dks 
gqbZ gS dk iathdj.k fd;k tkdj mls 'kknh iathdj.k izek.k&i= fn;k tk;sA 
 
 vr% bl uksfVl ds ek/;e ls leLr turk rFkk lEcfU/kr fj'rsnkjksa dks lwfpr fd;k tkrk gS fd 
;fn fdlh dks 'kknh iathdj.k ckjs dksbZ ,rjkt@vkifÙk gks rks og fnukad 22&03&2021 dks izkr% 11-00 
cts vlkyru ;k odkyru gkftj vnkyr gksdj is'k djsa vU;Fkk ,drjQk dk;Zokgh vey esa ykbZ tkdj 
izkFkhZ dks 'kknh iathdj.k izek.k&i= tkjh dj fn;k tk,xk rFkk ckn esa dksbZ mtj dkfcys lek;r u 
gksxkA 
 
 vkt fnukad 20&02&2021 dks esjs gLrk{kj o eksgj vnkyr ls tkjh gqvkA 
 
 

eksgjA    ijhf{kr dqekj]  
jftLVªs'ku ,oa eSfjt vf/kdkjh]  

xxjsV fLFkr dyksg] ftyk Åuk ¼fg0 iz0½A 
 
 
 
 
 
 

fu;U=d] eqnz.k rFkk ys[ku lkexzh] fgekpy izns'k] f'keyk&5 }kjk eqfnzr rFkk izdkf'kr 
bysDVªkWfud gLrk{kfjr jkti=] oSclkbV http://rajpatrahimachal.nic.in ij miyC/k gS ,oe~ vkWuykbu lR;kfir fd;k tk ldrk gS 


		2021-03-12T15:52:25+0530
	VIJAY KUMAR




