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MEDICAL EDUCATION & RESEARCH DEPARTMENT
NOTIFICATION
Shimla-2, the 17th June, 2021
No. HFW-B(B)1-3/2021.—The Governor, Himachal Pradesh is pleased to order to

creation of following posts of faculty members/paramedical staff/ nursing staff in respect of
Director, Medical Education, Trauma & Tertiary Cancer Care Centre, IGMC Shimla and

58—=ToT9= / 2021—16—07—2021 (1569)



1570

oY, f3HTed Uasl, 16 S[ells, 2021 /25 3AMNTG, 1943

Superspecialty Block/ Hospital Chamiana, Shimla under the Department of Medical Education
& Research, Himachal Pradesh, in the public interest, with immediate effect, as under:—

1.  Directorate of Medical Education & Research, Himachal Pradesh:—

Sl. | Category of posts Number | Pay scale
No. of posts
1 | Junior Office 05 Rs. 5910 - 20200 + GP of Rs. 1950/- + other
Assistant (IT) allowances will be drawn as per rules
2 | Senior Assistant 02 Rs. 10300 - 34800 + GP of Rs. 4400/- + other
allowances will be drawn as per rules
Total . . 07 |-

2. Trauma Centre, IGMC Shimla:—

Sl.| Category of posts Number In (Department) with Pay scale
No. of posts number of post(s)
1. | Professor 02 Orthopaedics = 01 Rs. 37400 - 67000 + GP of
General Surgery = 01 Rs. 10000/-
2. | Associate Professor 02 Orthopaedics Rs. 37400 - 67000 + GP of
Surgery = 01 Rs. 8900/- and Rs. 400/-
Anaesthesia = 01 Special Allowance
3. | Assistant Professor 06 Orthopaedics Rs. 37400 - 67000 + GP of
Surgery = 02 Rs. 8900/-
Anaesthesia = 02
General Surgery = 01
Neurosurgery = 01
4. | Senior Resident 08 Orthopaedics Rs. 15600 - 39100 + GP of
Surgery = 02 Rs. 5400/- + other allowances
Anesthesia = 04 will be drawn as per rules
General Surgery = 02
5. | Junior Office 02 |- Rs. 5910 - 20200 + GP of
Assistant (IT) Rs. 1950/- + other allowances
will be drawn as per rules
6. | Ward Sister 04 |- Rs. 10300 - 34800 + GP of
Rs. 4800/- + other allowances
will be drawn as per rules
7. | Staff Nurse | Rs. 10300 - 34800 + GP of
Rs.  3200/- + other
allowances will be drawn as per|
rules
8. | Radiographer 04 | - Rs. 10300 - 34800 + GP of
Rs. 3600/- + other
allowances will be drawn as
per rules
9. | OTA 10 |~ Rs. 5910 - 20200 + GP of
Rs. 2000/- + other
allowances will be drawn as
per rules
10.| Senior Assistant- 01 | —mmmmmmmm Rs. 10300 - 34800 + GP of
cum-Store Keeper Rs. 4400/- + other
allowances will be drawn as
per rules
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11.| Plaster Assistant 02 | - Rs. 5910 - 20200 + GP of
Rs. 2800/- + other
allowances will be drawn as
per rules
Total .. 81 |~
Tertiary Cancer Care Centre, IGMC Shimla:-
Sl.| Category of | Number Pay scale
No. posts of posts
1. | Senior Assistant 01 Rs. 10300 - 34800 + GP of Rs. 4400/- + other allowances
will be drawn as per rules
2. | Junior Office 01 Rs. 5910 - 20200 + GP of Rs. 1950/- + other allowances
Assistant (IT) will be drawn as per rules
3. | Ward Sister 02 Rs. 10300 - 34800 + GP of Rs. 4800/- + other allowances
will be drawn as per rules
4. | Staff Nurse 12 Rs. 10300 - 34800 + GP of Rs. 3200/- + other allowances
will be drawn as per rules
5. | Pharmacist 01 Rs. 5910 - 20200 + GP of Rs. 3000/- + other allowances
will be drawn as per rules
6. | Medical Social 01 Rs. 10300 - 34800 + GP of Rs. 3800/- + other allowances
Worker will be drawn as per rules
Total : 18 | =

Office of Principal, Superspecialty Block/ Hospital, Chamiana:—

Sl. | Category of posts | Number of Pay scale
No. posts
1. | Principal 01 Rs. 37400 - 67000 + GP of Rs. 10000/-
+ other allowances will be drawn as per rules
2. | Assistant 01 Rs. 15600 - 39100 + GP of Rs. 5400/- +
Controller other allowances will be drawn as per rules
(Finance)
3. | Superintendent, 01 Rs. 10300 - 34800 + GP of Rs. 4800/- +
Gr.-1I other allowances will be drawn as per rules
4. | Jr. Scale 01 Rs. 5910 - 20200 + GP of Rs. 2800/- +
Stenographer other allowances will be drawn as per rules
5. | Senior Assistant 01 Rs. 10300 - 34800 + GP of Rs. 4400/- +
other allowances will be drawn as per rules
6. | Steno Typist 01 Rs. 5910 - 20200 + GP of Rs. 2000/- +
other allowances will be drawn as per rules
Total : L
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Office of Medical Superintendent, Superspecialty Block/ Hospital, Chamiana:—

Sl. | Category of posts | Number of Pay scale
No. posts
1. | Sr. Medical 01 Rs. 37400 - 67000 + GP of Rs. 8900/- +
Superintendent other allowances will be drawn as per rules
2. | Medical Officer 02 Rs. 15600 - 39100 + GP of Rs. 5400/- +
(Store) other allowances will be drawn as per rules
3. | Casualty Medical 05 Rs. 15600 - 39100 + GP of Rs. 5400/- +
Officer other allowances will be drawn as per rules
4. | Superintendent, 01 Rs. 10300 - 34800 + GP of Rs. 4800/- +
Grade-II other allowances will be drawn as per rules
5. | Assistant 01 Rs. 15600 - 39100 + GP of Rs. 5400/- +
Controller other allowances will be drawn as per rules
(Finance)
6. | Junior Scale 01 Rs. 5910 - 20200 + GP of Rs. 2800/- +
Stenographer other allowances will be drawn as per rules
7. | Senior Assistant 01 Rs. 10300 - 34800 + GP of Rs. 4400/- +
other allowances will be drawn as per rules
8. | Pharmacist 04 Rs. 5910 - 20200 + GP of Rs. 3000/- +
other allowances will be drawn as per rules
Total : | L B

Faculty/Resident/MO for Superspecialty Block/ Hospital, Chamiana:-

Sl. | Category off Number | In (Department) with number off Pay scale
No.| posts of posts | post(s)
1 | Professor 03 Radiology = 01 Rs. 37400 - 67000 + GP of Rs.
Urology = 01 10000/- +other allowances  will
Anacsthesia= 01 be drawn as per rules
2. | Associate 06 Cardiology = 01 Rs. 37400 - 67000 + GP of Rs.
Professor Gastroenterology = 01 8900/- and Rs. 400/- Special
Radiology = 01 Allowance + other allowances
Anacsthosia= 01 will be drawn as per rules
Urology = 01
Microbiology = 01
3. | Assistant 20 Cardiology = 01 Rs. 37400 — 67000 + GP of Rs.
Professor Gastroenterology = 01 8900/- + other allowances will be
Radiology = 02 drawn as per rules
Neurology = 01
Pathology = 03
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Anaesthesia= 03

Nephrology = 01

Plastic Surgery = 01

Paediatric Surgery

01

CTVS = 01

Neurosurgery = 01

Urology = 01

Microbiology = 01

Blood Transfusion

01

Biochemistry 01

Senior 40
Resident

Gastroenterology = 03

Radiology = 04

Neurology = 03

Pathology 03

Anaesthesia= 08

Nephrology = 02

Plastic Surgery = 02

Cardiac Anaesthesia =

Paediatric Surgery

02

CTVS = 01

Urology = 03

Endocrinology = 02

Microbiology = 02

Blood Transfusion

02

Rs. 15600 - 39100 + GP of
Rs. 5400/- + other allowances will
be drawn as per rules

Biochemistry = 01

Medical 02
Officer

Rs. 15600 - 39100 + GP of
Rs. 5400/- + other allowances will
be drawn as per rules

Total : 71

Nursing/ Para-medical Staff for Superspecialty Block/ Hospital, Chamiana:-

SL. Category of posts Number Pay scale
No. of posts
1. | Nursing Superintendent 01 Rs. 15600 - 39100 + GP of Rs. 6600/- + other]
allowances will be drawn as per rules
2. | Staff Nurse 125 Rs. 10300 - 34800 + GP of Rs. 3200/- + other
allowances will be drawn as per rules
Total : 126 | -—--—mmmeme -

Nursing Council/ Department's norms.

Note.— The ratio of Ward Sisters/ Matrons/ Staff Nurses etc. shall be maintained as per Indian

Paramedical/ Ministerial Staff for Superspecialty Block/ Hospital, Chamiana:-

SL. Category of posts Number Pay scale
No. of posts
1. | Senior Radiographer 03 Rs. 10300 - 34800 + GP of Rs. 4200/- + other|
allowances will be drawn as per rules
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2. | Radiographer 09 Rs. 10300 - 34800 + GP of Rs. 3600/- + other
allowances will be drawn as per rules
3. | Medical Lab Technician, 02 Rs. 10300 - 34800 + GP of Rs. 4200/- + other
Grade-I allowances will be drawn as per rules
4. | Medical Lab Technician, 20 Rs. 10300 - 34800 + GP of Rs. 3000/- + other
Grade-II allowances will be drawn as per rules
5. | Lab Assistant 12 Rs. 5910 - 20200 + GP of Rs. 2000/- + other
allowances will be drawn as per rules
6. | OTA 20 Rs. 5910 - 20200 + GP of Rs. 2000/- + other
allowances will be drawn as per rules
7. | Junior Office Assistant (IT) 10 Rs. 5910 - 20200 + GP of Rs. 1950/- + other
allowances will be drawn as per rules
Total : L e —

The above newly created posts shall be filled up as per provisions of R&P rules.

The Governor, Himachal Pradesh is further pleased to order the shifting following
Superspecialty Departments/Cells alongwith their faculties to Superspecialty Block/ Hospital,
Chamiana, with immediate effect, in the public interest:-

S1. No. | Name of Department(s)/ Superspecialty Cell

1. Cardiology

2. CTVS

3. Neurology

4. Neurosurgery

5. Plastic Surgery

0. Paediatric Surgery

7. Urology

8. Nephrology

9. Gastroenterology & Hepatology

9.1. Paediatric Gastroenterology Superspecialty Cell under Gastroenterology

Department
10. Cardiac Anaesthesia
11. Endocrinology

The faculty cadre of Trauma Centre (TC) and Tertiary Cancer Care Centre (TCCC)
shall be part of cadre of IGMC Shimla and any faculty appointed in TC and TCCC shall have
no lien/ right of transfer/repatriation to the faculty cadre of any other Government Medical Colleges
of the State.

The faculty cadre of Superspecialty Block/ Hospital Chamiana shall be separate and
been under the Director, Medical Education & Research, Himachal Pradesh whereas the cadre of
paramedical staff shall remain under the Director, Health Services, Himachal Pradesh.

The Governor, Himachal Pradesh is further pleased to order that the additional
manpower i.e. Security Guard, Sanitation, Dietician, Ward Boy, Data Entry Operator, Barber,
Tailor, Packer, Dresser, ECT Technician, Oxygen Central Supply, Pipe Line Maintenance etc. for
“Superspecialty Block/Hospital, Chamiana (Shimla)”, “Trauma Centre, IGMC Shimla” and
“Tertiary Cancer Care Centre, IGMC Shimla”, be hired on outsource basis through hiring of
services through authorised service provider agencies in the State of Himachal Pradesh, after
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completion of all codal formalities in this regard in advance, with immediate effect, in the public
interest.

This issues with the prior approval of Finance Department obtained vide their U.O. No.:
55300519-Fin-F-(B)-1-11/2021-L, dated 28-05-2021.

By order,

AMITABH AWASTHI,
Secretary (Health)

Tp-ira! T3 araar¥ie g sirenfire ufdreror faumT

REe—171002, 12 TS, 2021

e g S W (@ 3) T (3)2/2015—TRAME USW & MRUTA, IRA & QU B
IIPB] 309 & WP NI U Sfddl &I YART &xd gY, f2orae Uewl @ld ¥al SmanT &
RS &, ffArad ueer daede R, araaye ud <ienfie ulReror fovumT # dere e
(&ere), ai—1 RISMUfd) @ U & fo 9 JAfSge & e\ SudE—"d & SR Wil 3R
gt e g4 8, sreid

1. G 9 R UR™—(1) 9 Rl & dfera 9w fREee ueer ddeer e,
qaie gd Sienfie uRerer fOurT, e o (Weed) avi—1, (o) wedt ofiR urefa
o, 2021 ® |

(2) ¥ I IS (3—7Toie), ATEd el § UBRM & IR | Ygd 81T |

3T T,

g1/ —
AR (qep-en f2rem) |

IYTH—"F"

fedraer ueer do-ie e, aaanae g sitenfie ulRemr o § vere st
(or§eE) -1 Qo) @ U & fou ol &R w=fa o |

1. € P AH—TEED A (Fae)

2. Ug (U]i) ¥ H=E—04 (TR)
3. THRUI— -1 (’roTafe)



1576 RIST93, fEAre Uael, 16 Slls, 2021 /25 37IE, 1943

4. AAIAN—() [FIET gFERd (GERrEIRT)) & ferd ¥ §v8—3 15600—39100 +6000 IS
g |

@) wfaer gv [AgFT @Hared (@FHTING]) P oy QUSRI A
15— ¥ Iy U &N & R T 35,000/ UfHN |

5. Tg9 Ug YAl I UG~ el |
6. WM Wil & foTQ amg—18 W 45 AV :

qRg e Wil by S arel fddl @ oy o Iy A, dged a1 Hider @ JiER R Age
fu 7T Afeal wfed, T8l A € ARBR Bl Al § X FeIfRAAT DI N el BNl

=] I8 AR b Ife Teef A1 dfder & R W g fear war argell 39wy H Fgfad @
AN BT S MY &1 8 AT & AT 98 9@ T ded a1 6fder W) @ 13 Fgfad & dRor
fafeq emy # Rifdrefiam<or &1 ur 7= 8

W] I8 SR P S g AW H, s Sl / ggHd S-S /3= fUwer ant aiik
Ffdqal & 3 gav @ fory, 99 foar a6 Rifdefiexor fear Som a6 Bame uew
WXBR & AR AT IR A1Qer (377ae) & e = & :

Ry I8 AR N 5 I ufead daex Al den W@ MaEl & SHaRal S A1 W ufedd
JFex /@ el & URMIE Ted & 98g U Ufedd ddex fmEl /@rd et #
3 W Yd WRRI HHANI o, el el & forg amyg Amr § U1 €1 Rargd srgeira &1 Sme
Ol WRBRI HHeRAT BT ey &, VAT RIryd, qenf ufeds daer, Frml /@ Feri &
W BHATRG, P! 3 Fel Bl S dcqwear W Fml /@ Frerl gR1 fFgad fey Ty
J/fey U B IR 9 ufedd Waex Ml /W Merl & URM e Ted @ uvErq U™
forral /T fFreral @ Jar ¥ aifeam wu & mAferd fhu U E /fhu U 9|

fewur el Wl & forg g A1 &1 ToFT 99 9¥ & Yo faw ¥ @l Sy, o o
g (Ucl) @I 3mded ST @xd & forg, wenRerfy, fasnfua fear wr & w1 fRoTerar @t

s famam T 2

7. WY Wt ey 9m 9 afd (@fdE) o fog enfdm ~gaaw dfde &k s
JBAN—(B) ST FEar (FEarg)—fh W R (([J=nm @& Ua oan) § Fad dl Ut
YH AUl & A o USRS TE / UeiSIgd /AT ISdISey / TH.HM. | FIddiwr
IAM 3R AR S U &=+ & Ueanq Qersdlcls a1 ol /Siks fawafderer gRT A=
T ARBTRI HRAT /7l R | FifeT fqwg 3 fR7eror | <1 A1l &1 A1 31 |

fewur—afs =oft / &A™y &1 @1 T8 § O |l AAThR FAqq A8 UfRra il &I
g ol /fSdIo & FHged |HST SUWT| dfe IS @ige UOmell &l 39T Sfrar 8, ar
Hiosiiodiovo &1 =1 YR | FHed 3l # uRafia fear s —

IS |ige FAGS URTeTdn
6.25 55 %
6.75 60 %
7.25 65 %
7.75 70 %
8.25 75 %
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(@) are+ SEal—fRAme uew @ wfedl, Afat iR aiferal &1 59 8k wewr # faemm=
fafdre gemert # fgfaq & fore Sugadar|

8. WY wilt fry M arar @fa (afdal) @ fog ke omy ik WMfére sEaN, W=
i (afdan) & <= § ar) 80 A1 T8 —977 : AL T8l |

&P |AT— AN Tl |

9. URAem & @fy, Al B F—(P) <1 99, TP Th 99 I 3HRD WY 3R 3rafy

% foru fadar far o1 9o, S Fer wifder) a9y aRRufaal § iR orol &1 foRaa &
SFfAFIRIT PYd My ¢ |

(@) wfaer @ R W Fgfad W™ 313 aRkdiem 72 gl |

10. W P Ugfa, AEN A SR A1 W/ Seveiic /AR §RT SR fafe
Tgfdl T W WM a1 98 (a)) @ gfaeadr—sa-ufaerd el 9dft grr genRafy frafig
MR TR AT AfAST & MR WR ¥l §RT |

11. UG /APoSH /RERRY gRT Ml @1 &3m § 9 9 @) R
YT / Hhveic / RIMNRYT a1 SIQ—dR] T8l |

12. e fowria w=fa afRfa/fvria emieer aftfy emm & @ Sar—(@)
f@¥TefiT gi=ifa @rafa —an] T8l |

@) YT wrfieYr wiafa—s {6 MRGR gRT GHg—aHd R 13d &1 Y |

13. 9ot == ¥, A aRRfaal & fRame o aie Jar smaT | wEel faar smem—
ST e fafer gy emfera &

14. A 9t & forg afvard smen—fdl Sar a1 e R FgfaT & forw arell &1 wRa
B ARTRS BT AR B |

15. 9T WKl T U8 W FYfaa & fog ae@—0eh wdl & Amel 5 ue w® Fygfaa &
T =F, IR/ fddcd IeToT & R R fhar s, afe, genlRefa, fReme e aie
AAT TART AT T Wl AFAHIOT / UIIHROT AT H_AT SMaedd T A Foet ar gd § off T8
Bl WieT (G YeR BI) g wRiem a1 ATGeiRe UK A1 IRING WefoT & JJaR
AEATHR / Afddcd TR0l & MR W fhar g, RSer wR /uigasd e, geniRerfd,
IR /3T <] TR/ YTIhROT gIRT raeRa foham Se |

15— wfaar Fgfad, gR1 g R Aygfad & forg sga—sa Ml # f&0 a9 & 81 8¢
A ug R HAfder Fgfeaar = fay Ty MaweEr &R w@l @ sregd™ & Sft—

(I) FHU—(F) 3 Uiferll & AT BAraa Uer dasiray R, anefys va sienfie
gfRrer fOvmT § WErd e (WEEd) B GidaT @ SMEUR W UR™ H Ud ¥ & fog ovman
ST, 5T 9uigay 3MER R 3R AN IGRIT I A

g ST A H auiay MR W IR/ FdaR0 & oIy §9g [AvrTeger I8 yAoT—u+
SR X 6 Afder R Fged @fdd 1 dar iR R 9¥ & SRM GdAlveAd W8T § 3R
dadl qd1 IAD! AfdaT B 3afer Fdtepd / fawdiRa @ S |
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(@) US $1 fB9ae U<¥ e HaT MANT & HHEd H AF-—URAS Afad (@
fRrer) f2rare v WRPR R Ual BT GAa] & AER W WA b [T ARBR BT AT YT
B D UL SMAUAT DI ARG Wl AMDHROT 3 RHEA TS Ald WAl AN & HHe
R |

(M) T 39 Wl IR UG gl | fafed urEar wdl & IER fRar Sme |

(I wReee Suafi—dder & PR W Fge GERE rErd  (YEHH) @l

T 35,000 /— @ <X I FAfbd g dfderars Ipa gfqae dead & ST |

(1) fAgfa / gemas uifderl.— yeme e (Ga-iar Rem) Baed uqe aReR
Fgfaa SR srgemas wfeer) B8R |

(V) == ufpar—afder Fgfed & wmel 3 g R Yl & e =9e, ameceR /
AfFTT WRIeT & AR TR BT S a1 afe, TH1 HRAT 3f7aededs T e Gas) df gd H off
g Bedl Wl (@S gHR &) /foalkaq wiem a1 @asiRe wer a1 qRIRe gRIef &
AR HEHR / Afdded T & MR WR fhar S s ®R / UIgashA S, FRig A/l
JNFIHROT AT TEATae IS ol HaT JMANT §IRT TR fHAr SITQT |

(V) dfderere Fgfeaal & fog o9 affa—ol g Wil aiffieRor siq fZamae uew
A6 JaT SR gRT THI—AHT UR ST P Y |

(VI) SRR—3w1efl & T4 & U=anq 39 FEl A Holid SUE®—"®" & TJdR dRR
EATERT HIAT BT |

(VII) fem g9 ¥~ (@) faeT @& omuR R fgaa aafad &1 T 35,000/ — U &1 &R
I wHfehd g dfdereas Yed ded @Y S |

(@) wfder R fgad afed o ar gofaar sRens smuR W Rl | At e w frgea
I BT HRIUTS /JATeRVT Sdb el grl Sram & df Fgfad w&iafia (F9) fey 9 & forg
TR BT | Afe Hfaer R Fgea fdd TifeR gRT SR 999 (FHTA) Seel | A< ol
2 T 98 99 aRKg, Rrae! waa (FHYE) e o Uiy 99 gRed @ 8 ', 9§ Uareiw oo
& IR ordier TR, i fgfad oY & STaar dfd &l 81T, @l J1diel &R | |

(M) wfaer R Fged Aafdd, Ua dolve’ 99 H, Th A & 9aT [ $A & I b
7 @& HReds adE, <9 A & RAfdhc sa@mer R U™ &7 & Iy s/adrer &7 ghar
BRI /BRT | Afdar R fgaa afgem &7 11 Sifdd 9=ai a% Ud 9l ol i &1 ugfd saare
fear & e | dfder R Fged Afgen SHER R WaT & SR, THU 81 S Afed T
PR P ST ¥, WAgd TR fafbedr e gRT SR fifbedr gHo—ud 9Rgd #R1 W)
Uarei 39 9 3Mfde UM adre (Sifad a=ai &1 §&d1 &l fdar &y &) & fog o gder
BT | fder W Fga sHer fRafeer ufigfd ok veo $o o snfe & fou +ff gder 81
BT /B8R | SfaeT R e afdd @ SWIad @ Riarg {6 o/ UaR &1 31 S[adTT SIgea
REREEIN

U IMMDHRHAD JqHIT, TATHHT fFbTe 3R AV JAH b HelvsI ay b Aled
fam ST AT SR ST Pelver a¥ & Ty priid 81 fobar e |

(@) Fr=® AER & AFARA & [0 Fid (SIL) I FEga guRafd | w@d: &
TfIeT &1 gdad (FHYE) B SO | 9y nmuanfed AWl # gl R fafeedr R R dwid
A AT JgURAfT & g dfdar R e Afed & Mo ¥ 9ER 8 Al SS9
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fFrafiexer & Ame 9 AR wxd Gwa QAT @l sruafsid 81 &1 SRR, fdheg uqer) &1 9
gad T W RS SR BT Gl HRAT B | d |ider R Ryged @fdd e o
U BT U Al & oIy AfIQTHS YPH BT 8PHAR T8l BT

WRe] S WAR & Yaferd (el & IR, b el gr1 i fdby w1y
AR/ IR YATUT—YF BT TR HRAT 81T |

(®) WfeT & MR W MYad UgeRl S R & U A WR A9 a9 &1 SRS
quf AR foraT &1, MIeIHT & IMER W WIFRT & U 811, T&1 |l UNHS MR TR Ul
HRAT Il & |

@) =afaa rgefl @I, IoUET AN HHARI @I &3 H, fafecar 98 gRr QiR
IRTSTAT TRBN HHART B S H TRHN Al ARTHRT §RT SR, 9T 3RFI YA
YRJd BRAT BRI | I Afgalr Wl @1 gem #, e uRAdecHy Wwy & il bl Hrai-ad
A q Uel @ faeg Fgad fear S 7 ok aft 9= uReror @t oy &1 dar—ed & w9 H
qof HRAT 2 O U Afgerr argefl, S oRIeT & URUIRERY qRE §WiE a1 39 Iffgd A |
AT UTS ST &, BT SRl ®Y W STugad |iivd fhar SIgEn &R SHal Fgfad @ 99 9@
SRR WM ST 519 T b JaaTaRell FAIG 8] 81 Sl © | Ui Algel 3ngedi &1 gdarRen
P ARG A BT GW8 © IR A Iugaar & oy g udieor fhar g, iR afe a8
SWIFd JAT fAfFfde wieerl I e IRFY JHo—us WRgd $R- IR UGS Ulg Sl © df
I8 9D (Y SR YW MY yg WR Fgad B S Fhpl |

(B) dfaaT W Fgad afed &1, Il U Uy Foal & G H R R ST STUfer g,
ar 98 S R W, o fF AT uftRer . gje @ 999 @ gAqH W AR ®, I
I / Qe 9T BT 8HaR BT/ BRI |

(@) i HFaRAl @1 2 § AT AN |War Al S Uh0 3RO THORRO, Bl
4, AR v9fds [ e, dee s der Ry M, onfe & Sues dfder R Age
Ffaaal o <o § AR T8 BN | 7 39 W H gerr aftia Sudferal & fofv gwmeR g |

16. IREUL—aT H gfad, A Uew WAR gRI, WHI—EI WR - Agqgfud
SRl / ST ST /30 e ol ol Al & = Uai & o7y ¥ar # JIRefoT &
EIECECINBCARINECI CHI NGRS R

17. fourig Wean—ar ¥ TF I B IHI-IHT TR JUT IS, fREre uewr
o wier 9, 1997 & genfafed fawrfa okiem o~y & 8rfY |

18. PRI & & wIfFd—Tel =T AR @1 I§ I B & VAT HRAT Ma_S AT
JHEE 8, 981 98, BRI BT JMAfIRIT PR 3R AT U< i WaT AN & WRIES 9,
3T gRT, 39 Al & sl / Tl Sueeer (Suaweil) &7 fosdl ot a1 aufad (afeqal) @& wast ar
g (4gi) &I 9r9d, Rifdra & aaf |

WS AR (F§eF) avi—1 RTSTufa) iR RAMIT UQY ERBR B G ..coooeseeeeeeseresesssesssesssosn
(Frgfoa et &1 1) & wregd | fefed @ SF arelt |fisr /SRR &1 99U |

.................................................................. Hfder R Fged aafdd (G 599 s9@  geanq UM
UEThR HET AT B) AR A U & Ut & "y (Fgfad wieery &1 9m) (R
SHH S U¥Elq fadild U8dR HET AT &) & ArgH 9 3T ARG, e B
fopar T R
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e ugTeR 9 SWRIGd UUH YeThR Bl ol © IR U9 TR = I8d I
(Gde) -1 (oaEd) & w9 # Gfder R ) EfaRad MewE ik waf ™ W oA @

forg weafay <) 28—
1. g & U UeIaR WERd A (YEu) a@i—1 RNUfE) & 9 H........ A IR
BT MR DI AT B dqTel & T6 (& a¥ oI @ & forg g
JThR B HaT § 2| U8 fafafde vy 9 SfeafRaa fevar o € iR IF1 uetary
mwww%ﬁsqwqwaﬁﬁ?ﬁquzﬁw <ifaer, amRaRy &t
IEGRIIR: 1 DI WIHG N Had (FATE) B ST T e
AfeT 3raead L) BI:

R AT afd H quigay MER R IR /TR & oy Averg faammeas a8
THIT O SR BT o dfaer R Fge afdd @ dar iR R 99 a9 & SRM
HATSd 8T & 3R Had adl @] FidaT BT faey Tdida / fadiRa &1 Sre |

YT UeThR &I AfdgTeHd IHH 35,000 /— UfHTT BRI |

dfaer W g @fdd o a1 ofaar sRemg R W erf | afe dfder ) fgea
I BT BRIUTS /3RO I el Uil Sl & Al Fgfdd wiaiyd (F9r) fdhg
o fag o Bl afe dfea w faged afed fgfed wfeer g o
R (1Y) mﬁﬂr—gﬁ Bl ® A 98 99 dRig, RoTadT gdqaE (FHIE)
AR B U S uRed &1 8 &, ¥ Yarew 9 @ iR ol wifdey, <
Fgfaq wiReERY | STadR dfad @1 8N, @Y 1 HR S |

Afder R Fgad Fere IMER (J6e) avi—1 (JISTAf3d) U Hoivss ay d Yo A9
B AT T HYA P TR U T T 1opfAen sadrer, o a7 & fafeoar sradr
AR ua AT & fay Sfaeprer o7 ghaR B /BN | wfaar W fged Afgem o @

¥
17

| T UP Al AT &7 &1 Ul sraehrer e S e | |ider W fAge
AR HHARI QR WAl & SR, THO B S Afed WU @R B G H,
urerpd fafdeear After) gRT SRy Rifdear T o—u3 ggd & WR Uarel| 9 |
IS U JEHIY (SHfad g=ai @ ww@ &1 fdar fhy fon) & fog @ gaer
BT | AfdeT R Fgad dHarl fRfbar ufayfd ik gero <o o 3fe & ol gdhar
T& Br/Enf | e R fged @fdd o SwRied & Ram o faR geR @t
PIS MGG IS &I BN | JUYa IAThRAD b, Ffbedr aeprer AR oy
JARTE T DHolvex Iy T Hid AT ST A AR SR Helvek 99 & oy
UG el fehar SIg |

e AR & /AR & 91 Foid (SYL) ¥ sFftagd srguRefd & @ &
e &1 gdad™ (GETOE) B SO | 9y euartad AWl H el W fafeer
IR WR P A AL AR & BTard didal W Fygad aafdd & =
H IR B Al S9a iR & AW # e axd ' O eafd safia el
D S, WRe] USRI Pl 59 dlEd Y WR IO UieR) Bl G bR
g | durfy Wfder R fge @fed e 9 srquRefa @ O eafyy @ forg

HAfdgTedd YhH BT THER ol BN

R SH WHR & Ydferd el & 9R, ffdhcd et gR1 Ik fy 1y
IR/ IR JAT-YF BT YR HRAT 1T |

AfdeT & R R Fged Afed e T9 ® WId W dF 99 Bl SrRibr gl
TR form B, MaeIHA & SR TR RAFRY 7g UrF &R /8Rf1, gt ot wemafs
MR} IR IUfET 8
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7. =AM gl @I, IOURT WER! HHAR] B qen W, fafeed 98 gRT SR
RIS RONT HHARI Bl T H WRHN FHfbedr e gRT SIRI, 3791
STRITY YHTI—YS U BT BRI | 39 Afgelr srafial &1 g2 4, R uRAdewy
WHY & B B BRAIGT BRI ATl UGl b [Teg Fga A S g ek Al
Ie URIETOT I 37y Bl Ha—Id & W H YOI BAT & Al Ul Azl wiedl, i
T & TRUTEGHY IR e T 399 e a7y 9 Tl Uis oIl &, &l
IR ®U ¥ IUIdd "iivd fhar Sgm &Rk S¥@! MYfdd o 99 d@ SeeIid
G SN 99 96 b gHaEel 9 q8l 81 ol § | Ul Afgenm arngeff @t
JHATERT P! ARRI ¥ B8 AXE D LA (e SuGe & ey g qRiefor fehar
S, iR I 98 IWiad genfaffde R 3 RIfecr JIRr wE o—u3 uwga
B WX JUGF U ORIl © O 98 AP oY SIRE I MY ug R Rgad a1 S
HH |

8. dfdar W g fdd &1 Ife 3o U<y deidl & A H TR IR ST JUferd &l
ar g8 S R W, ol o FRIfE gicRerl ugeR) @I ug & daeEd & <O IR
AN 7, ATAT I /]S 9T BT haR BT /BRI |

9. e R Fgad A (AT BT HHaAN ARYEH 91 AT & AR—ATT 50410
TH0 /S0 W0 THo W ] & BRI |

P AIRGHRY YUH UEHR IR g ugeR & e @ SuRefa ¥ suan
Tdgerd SfeailRad aRIg AT 3R 99 BT AT—(U TR PR QU T |

(T2 UETHR & EXAETR)

(e weTdR & THER)
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[Authoritative English text of this Department Notification No. EDN (TE) A (3) 2/2015 dated:
12-07-2021 as required under Article 348 (3) of the Constitution of India]

TECHNICAL EDUCATION, VOCATIONAL AND
INDUSTRIAL TRAINING DEPARTMENT

NOTIFICATION
Shimla-171002, the 12th July, 2021

No. EDN (TE) A (3) 2/2015.—In exercise of the powers conferred by proviso to Article
309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Assistant Professor (Management), Class-I, (Gazetted) in the Technical Education,
Vocational and Industrial Training Department, Himachal Pradesh as per Annexure-‘A’ appended
to this notification, namely:—

1. Short Tittle and Commencement.—(1) These rules may be called the Himachal
Pradesh, Technical Education, Vocational and Industrial Training Department, Assistant Professor
(Management), Class-I, (Gazetted) Recruitment and Promotion Rules, 2021.

(2). These rules shall come into force from the date of publication in the Rajparta,
(e-Gazzette) Himachal Pradesh.

By order,
Sd/-
(Dr. AJAY SHARMA)

Secretary (Technical Education).

ANNEXURE “A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF ASSISTANT
PROFESSOR (MANAGEMENT) CLASS-I (GAZETTED), IN THE DEPARTMENT
OF TECHNICAL EDUCATION, VOCATIONAL & INDUSTRIAL TRAINING,
HIMACHAL PRADESH

1. Name of post.— Assistant Professor (Management)
2.  Number of post.— 04 (Four)

3. Classification.— Class-I (Gazetted)

4

Scale of Pay.— (i) Pay Band for regular incumbent(s).—= 15600-39100 + I 6000/-
Grade Pay

(i) Emoluments for contract Employee(s).— 35,000/- P.M. as per details given in
Column No.15-A.

5. Whether “Selection” post or “Non- Selection” post.—Not applicable
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6. Age for direct recruitment.— Between 18 to 45 years :

Provided that the upper age limit for direct recruits will not be applicable to the candidates already
in service of the Government including those who have been appointed on adhoc or on contract
basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had become over-
age on the date he/she was appointed as such he/she shall not be eligible for any relaxation in the
prescribed age-limit by virtue of his /her such adhoc or contract appointment:

Provided further that upper age-limit is relaxable for Scheduled Castes / Scheduled Tribes / Other
Backward Classes and Other Categories of persons to the extent permissible under the general or
special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous Bodies
who happened to be Government servants before absorption in Public Sector
Corporations/Autonomous  Bodies at the time of initial constitution of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/Autonomous Bodies who are/were subsequently appointed by
such Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges as the case may be.

7. Minimum educational and other qualifications required for direct recruit(s).—(a)
Essential Qualification(s).—Bachelor’s Degree in any discipline and Master’s Degree in Business
Administration / PGDM / C.A. / ICWA / M.Com. with First Class and two years professional
experience in teaching in the subject concerned from Government Institution / Private Institution
recognized by the AICTE or UGC / Deemed University after acquiring the degree of Master’s
Degree.

Note.—If a Class/Division is not awarded, minimum of 60% marks in aggregate shall be
considered equivalent to first Class/Division. If a Grade Point System is adopted, the CGPA will be
converted into equivalent percentage as below:

Grade Point Equivalent
Percentage
6.25 55%
6.75 60%
7.25 65%
7.75 70%
8.25 75%

(b) Desirable Qualification.—Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.
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8.  Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age: Not applicable.

Educational Qualification.— Not applicable.

9. Period of probation, if any.— (a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in the case of appointment on contract basis.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled in by various methods.—100%
by direct recruitment on regular basis or by recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion/secondment/transfer, grade for which
promotion /secondment/transfer is to be made.—Not applicable.

12. If a Departmental Promotion Committee/Departmental Confirmation Committee
exists, what is its composition?.—(a) Departmental Promotion Committee.—Not applicable.

(b) Departmental Confirmation Committee.—As may be constituted by the Government
from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(H.P.P.S.C.) is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of Interview /
Personality test, if the Himachal Pradesh Public Service Commission or other recruiting agency /
authority as the case may be, so consider necessary or expedient on the basis of Interview /
Personality test preceded by a Screening test (objective type)/Written test or Practical test or
Physical test, the standard/syllabus, etc. of which, will be determined by the Commission / other
recruiting agency /authority as the case may be.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

(I) CONCEPT:

(a) Under this policy the Assistant Professor (Management), in the Department of
Technical Education, Vocational & Industrial Training, Himachal Pradesh, will be
engaged on contract basis initially for one year; which may be extendable on
year-to-year basis:

Provided that for extension / renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the
contract appointee is satisfactory during the year and only then his / her period of
contract is to be renewed / extended.
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(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Administrative

(c)

Secretary (Technical Education) to the Government of Himachal Pradesh, after
obtaining the approval of the Government to fill up the vacant posts on contract
basis will place the requisition with the concerned recruiting agency i.e. Himachal
Pradesh Public Service Commission, Shimla.

The selection will be made in accordance with the eligibility conditions
prescribed in these R&P Rules.

(II) CONTRACTUAL EMOLUMENTS.— The Assistant Professor (Management)
appointed on contract basis will be paid consolidated fixed contractual amount @ X
35,000/- per month.

(II1) APPOINTING/DISCIPLINARY AUTHORITY.—The Administrative Secretary
(Technical Education) to the Government of Himachal Pradesh will be appointing and
disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment shall be made on the basis of interview/personality test or if
considered necessary or expedient on the basis of interview/personality test preceded
by a screening test (objective type)/written test or practical test or physical test, the
standard/syllabus, etc. of which, will be determined by the concerned recruiting agency
i.e. Himachal Pradesh Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh
Public service Commission, from time to time.

(VI) AGREEMENT.—After selection of a candidate, he / she shall sign an agreement as
per Annexure-“B” appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contract appointee will be paid fixed
contractual amount @  35,000/- per month.

(b) The service of the contract appointee will be purely on temporary basis. The

(c)

appointment is liable to be terminated in case the performance / conduct of the
contract appointee is not found satisfactory. In case the contract appointee is not
satisfied with termination orders issued by the Appointing Authority, he/she may
prefer an appeal before the Appellate Authority who shall be higher in rank to the
Appointing Authority, within a period of 45 days, from the date on which a copy
of termination orders is delivered to him/her.

The contract appointee will be entitled for one-day’ scasual leave after putting
one-month’s service, 10 days’ medical leave and 5 days’ special leave, in a
calendar year. A female contract appointee with less than two surviving children
may be granted maternity leave for 180 days. A female contract appointee shall
also be entitled for maternity leave not exceeding 45 days (irrespective of the
number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for
Medical Re-imbursement and LTC etc. No leave of any other kind except above
is admissible to the contract appointee.
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Un-availed Casual Leave, Medical Leave and Special Leave can be accumulated
upto the Calendar Year and will not be carried forward for the next Calendar
Year.

(d) Unauthorized absence from the duty without the approval of the controlling
officer shall automatically lead to the termination of the contract. However, in
exceptional cases where the circumstances for un-authorized absence from duty
were beyond his / her control on medical grounds, such period shall not be
excluded while considering his / her case for regularization but the incumbent
shall have to intimate the controlling authority in this regard well in time.
However, the contract appointee shall not be entitled for contractual amount for
this period of absence from duty:

Provided that he / she shall submit the certificate of illness / fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at
one place of posting will be eligible for transfer on need based basis wherever
required on administrative grounds.

(f) Selected candidate will have to submit a certificate of his / her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government Servant. In case of
women candidates who are to be appointed against posts carrying hazardous
nature of duties, and in case they have to complete a period of training as a
condition of service, such woman candidate, who as a result of tests is found to be
pregnant of twelve weeks’ standing or more shall be declared temporarily unfit
and her appointment shall be held in abeyance until the confinement is over. Such
woman candidate be re-examined for medical fitness six weeks after the date of
confinement, and if she is found fit on production of medical fitness certificate
from the authority as specified above, she may be appointed to the post kept
reserved for her.

(g) Contract appointee will be entitled to TA / DA if required to go on tour in
connection with his / her official duties at the same rate as applicable to regular
counterpart official at the minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be
applicable in case of contract appointees. They will be entitled for emoluments
etc. as detailed in this column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes / Scheduled Tribes / Other Backward Classes / other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass a Departmental
Examination as prescribed in the Himachal Pradesh Departmental Examination Rules, 1997, as
amended from time to time.

18. Power to relax.— Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post(s).
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Annexure-B

Form of contract/ agreement to be executed between the Assistant Professor (Management)
Class-I(Gazetted) and the Government of Himachal Pradesh through.................
(Designation of the Appointing Authority).

This agreement is made on this.................... day of.............. in the year.............
Between Sh./ Smt............... s/o/ d/o Shri................ 0L T , contract
appointee (hereinafter called the FIRST PARTY), AND The Governor, Himachal Pradesh
through (Designation of the Appointing Authority)Himachal Pradesh (here-inafter
called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as Assistant Professor (Management) Class-I(Gazetted) on contract
basis on the following terms and conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as
Assistant Professor (Management) Class-I(Gazetted)for a period of one year
commencing on day of ........... and ending on the day of............... It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
0] | R and information notice shall not be necessary:

Provided that for further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be per month.

3. The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory. In case the contract appointee is not satisfied with
the termination orders issued by the Appointing Authority, he/ she may prefer an
appeal before the Appellate Authority who shall be higher in rank to the Appointing
Authority, with in a period of 45 days, from the date on which a copy of termination
orders is delivered to him/ her.

4. Contractual Assistant Professor (Management) Class-I(Gazetted) will be entitled
for one day’s casual leave after putting one month’s service, 10 days’ medical leave
and 5 days’ special leave, in a calendar year. A female contract appointee with less
than two surviving children may be granted maternity leave for 180 days’. A female
contract appointee shall also be entitled for maternity leave not exceeding 45 days’
(irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the
authorized Government Medical Officer. He/she shall not be entitled for medical
reimbursement and LTC etc. No leave of any other kind except above is admissible to
the contract appointee.

Un-availed Casual Leave, Medical Leave and special leave can be accumulated upto
the Calendar Year and will not be carried forward for the next Calendar Year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
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his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contact appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative ground.

7. Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government servant. In case of women
candidates who are to be appointed against posts carrying hazardous nature of duties,
and in case they have to complete a period of training as a condition of service, such
woman candidate, who as a result of tests is found to be pregnant of twelve weeks’
standing or more shall be declared temporarily unfit and her appointment shall be held
in abeyance until the confinement is over. Such woman candidate be re-examined for
medical fitness six weeks after the date of confinement, and if she is found fit on
production of medical fitness certificate from the authority as specified above, she may
be appointed to the post kept reserved for her.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter-part official at
the minimum of pay scale.

9. Employees Group Insurance Scheme, EPF/GPF will not be applicable to the
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

PPN
(Name and full address)
(Signature of the FIRST PARTY)
2
(Name and full address)
IN THE PRESENCE OF WITNESS:
P
(Name and full address)
(Signature of the SECOND PARTY)
2

(Name and full address)
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A HET MRAH], TEHIGeR 9 Herie |dEal v aofl, aevsie,
fStem #oS1 (R0 Wo)

aRg el : 27—07—2021

ST ST |ARI g1 2 Ra M, Farfl Td 9 STeER. B, dedld dsweld, e
AUS! (f20 90) T |

3 STt C HNIDaITH |
IfAT—uF 319 ORT 13(3) ST Ud Hg USHRUT AMFH, 1969 I9d o Y 51 dart aw |

SWRIGT IAaTarel Gbedr d il siercll Il AR g1 o Rrg v, R T
T[HER PIell, Tedlal aevsrd, forar Aver (Ro Wo) 9 9 crad # e 18—06—2021 Pl
fA—UF URJd PR 8Y MU WHA-uF ¥ fded fhar g 6 uift| o adfde s fafy
08—12—1964 & UR=g WIT &I oI ffd 08—12—1964 UM UARIT WEaR & ol AW H ol
el g3 T | 3@ W 7 el oW fAfY g5 R =g ofded fhar B |

3T 9 STABR & ARIH W FIARRY MM SHaT & Jrad fhar oirar 2 & afe fa=n
AT BT STHAT IS HART GAT s R M, Fari a9 SteER. AT B o fafr
08—12—1964 I UM UIIT WeEX & S IffeRg H Tol dR IR PIs SOl / VARl & df a8
AT AT JahTerd aRd Uit 27—07—2021 BT 10.00 IoF UTA: $H QTSI H IR BIHR 3TG]
IR/ TERTS YT PR FHel © | IR IRBIONI YehaRWBT BIRIATE] 3 H Als Sl PR A GOKRII
Tl B B AR IR AT TG |

T SIATR 37T AT 22—06—2021 P A THIER 9 AR Afed AQTAd d SR 83l |

AR | FATEIRT / —
AEIS AR werd Siofl,
Tevsra, frer 7 (fRo o) |

A HEAT TRAR), dedIelaR Yaq 9edd qArEdl 9o 07, develd,
St #ost (R0 Wo)

TIRIRG U : 27—07—2021

gl gl w0 A1 RS YA AT jM, Hardl Wa Tdeln, SR 9 dgdid dedsid,
fSTetr #UET (2o Wo) TR |

JME ST - RIBAII |

EEEC I ECIENERIE g%(ﬂ{\ll
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SURIFT STl Ghear ¥ i uerdl g3l w@o 30 ol gF i @, Fari e
AT, SHER 9 dediel dsdsla, fofem Al (;Ro Wo) = 399 3raTald H fa-id 22—-06—2021 &I
fAT—UF U BRd 8Y AU WU H e fhar § 6w @1 arafde T uedl ©
WReg W &7 9 Ioa JfeRg HETA I H ST Yool <l & Sl 81 g@T g o %
TAd TSl B & | UM 1 30 UrRi—ud & |AdT H 3@ ud dadHl, ddhd IR =%,
IRAR Thel 9RT—1, RMeT YAUT-U=, MR &le d 20T U A Hel'\ aR W/d & | 3fd U= 4
3T A B ORI B AR AR T |

3 9 SIABR & ARIH W FIARRY MM SHaT & Jrad far oirar 2 & afe fa=n
FIIT DI IS ARG JETeT Tdell H Sl Jeardl <dl & I IR uerdl g1 %[0 31 roiHe
93 AR M, FEaRT Ta T, ShER g dediid dsHeld, el Avel (20 W0) SORIT dRe aRI
PIS SOR /ARG 8 a1 I8 AT IT debleld dRIg Ul 27—07—2021 T 10.00 s UTd: 39
3reTard # BIRR BIHGR 30T IO /Yool U &R AHhdT & | SR IRSIORT ThdRmT ST
IS H AR S B A ORI Tof R @ QY IRA B fIQ A1 |

T SIATR IS A1 22—06—2021 P A BTHIER 9 AR Aled AT A SR 53T |

AR | FXRIRT / —
AEIS FHTEdT werd Siofl,
Tsverd, e 7t (fRo wo) |

T HEAT TRAR], JEdIeR Y99 98 darEdl Y S0l densid,
St 79t (f2o wo)

arg el : 27—07—2021

O g2 wo 50 e g3 SN XM, FaRi TG T, STheR g dedldd dsusld, el
AuEl (20 o) RIDEE

JME ST - RIBAII |

REIT qrgd A1 GO |

SURIGT Iararenl gbedr H i far g2 w@o & rewer g A XM, R e
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